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PREAMBLE

The modifications to the July 2023¢ June 302024 Successor @nprehensiveBargainingAgreement has been
negotiated by and between the School Board of Palm Beach Célmtiaandthe PalmBeachCountyClassroom
TeacherdAssociationInc.(CTA)Ths modifiedAgreementwas approved by the School Board©atober 2, 2024
and ratified by CTA o@ctober28, 2024

Unless otherwise provided herein, tiwodified Agreement shall be effective when ratified and approved by both
Parties and shall continue in full force and effect through June 3(6.ZI%: Parties agree that thisodified
Agreementincorporatesallwritten understanding®etweenthe Partiesenteredinto prior to the effective date of
this modified comprehensive Agreement unless expired or agreed to in writing otherwise.

The Parties agree that nothing herein prohibits the opening of negotiatiospiii of 2025for a successor
Agreemeniprior to the expirationof this Agreementlnaddition,the Associatioragreedo participatein reopened
coalitionnegotiationswith the Districtin 2025 for changesn calendalyear2026 asprovided in Articlevlll, Section

H, of this Agreement. Should future coalition agreements call for the reopening of Article VIII, Section H, the
Parties agree to comply with the reopener provisions.

In WITNESS WHEREOF, the aforementioned Parties have executed and ratified this Agreement on the
28" day of October, 2024.

FOR THE PALM BEACH COUNTY FOR THE SCHOOL BOARD OF
CLASSROOM TEACHERS ASSOCIATION PALM BEACH COUNTY, FLORIDA

Gordg‘? Lo\wident Wll, Chairperson of the School Board
JUSW Mi/g@(ael;)...nggwperintendent
C A5 —~—

L~

s
Gilda Morgan-Williams, Vice President %\Aﬁﬂemey, Deputy Superintendent

Heather/ﬁrederick, Chief Financial Officer

Tim Kubrick, Chief of Human Resources /
Chief Negotiator
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ARTICLEQGENERAL

Section A¢ Definitions

Thefollowinglist of termswill be usedfrequentlyin this Agreementandwheneverthey are usedwill refer to the
definitions described below unless otherwise stipulated.

1.

2.

10.

11.

12.

13.

"AGREEMENTA CollectiveBargainingAgreementor Contractasprovidedin Fla.Stat.§447.
"AMERICANRRBITRATIONSSOCIATIGNAA)"

aw9DLhpt 9 wL b ¢ 9Thé&dnbnisttativehead,or his/her designeepf a geographic region of
schools as determined by the Superintendent and/or School Board.

"ASSOCIATIONThe Palm Beach County Classroom Teachers Association, the bargaining unit and its duly
authorized representative(s) or agent(s).

"BOARD* The School Board of Palm Beach County, Florida, its administrative officers ageiits.

"DAY"- Unlessotherwise specified ithis Agreement;day" shallmean anemployee duty day, during the
regular school year.

"EMPLOYEEAIl certificated personnel approved by the Public Employees Relations Commission (PERC)
to be members of the bargaining unit.

"FEDERAUEDIATIORNDCONCILIATICGMERVIQEMCS)"

"INTERIM EMPLOYEEH employee who is filling in for another employee who is on an appri@zac
of absencgseeArticlelll, SectionO 2) or who isotherwiseemployedin keeping with Article 1V, Section B
(1) of this Agreement.

"PRINCIPAL"Theemployee'sschoolPrincipalor other immediate supervisorasapplicable,or his/her
designee.

"PUBLIEMPLOYERELATIONSCTO t 9 wChapterd47,Partll, FloridaStatutes.

"PUBLIC EMPLOYEES RELATIONS COMMISSION- (FEERCPmmission created under Fla. Stat.
8447.205.

G{!e¢L{C!/¢hw, 9x![! 1 ¢Lhbé a dzaSR KSNBAYy G(KS &S
SOl fdza GA2Y NIGAY3I 2F al ATKE& 9FFSO0GA CBévaldtd ¢ 9FF
ratingofatleastd 5 S @S f ZhePanfesagrdethat shouldFla.Stat. §1012.34(2) (e) be repealed or found

void by a court of competent jurisdiction, this definition Wwidlvoidandconsideredepealedunlessboth
Partiesagreeto continueto usethisdefinition.

11



ARTICLECIGENERAL

Secton A5 STAYAGAZ2Y A 002y iG QRO

14.

15.

16.

17.

"SCHOOL SYSTEM" or "DISTRICT" or "COUNM&School District of Palm Beach CouRkyrida

a { 9 b L h WHe Begidningdate of continuousemploymentwith the District in this bargaining unit,
including approved leaves. If an employee leaves the unit for another position in the District and returns
to a position in this bargaining unit within twelve (12) months, his/her seniority will be the original date
of employment in this argaining unit upon returning. If ties ocdarthe determinationof seniority,they

will be decidedby the date on whichemployment wa®ffered by the Divisionof HumanResourcesr the
dateofthet NJA y @dcdrdimén@adion, whichever is earlier. Itia remains, the determination of who

has greater seniority shall be a coin toss withessed by an Association representative.

Notwithstanding the above paragraph and of any other conflicting provision(s) of this Agreement, those
District employees who were in this bargaining unit who left to take other positions in the District and
who will be returning to this bargaining unitrfthe 20122012 school year or later without a break in
service, will be permitted to use all of their years of experience in the District as a member of this
bargaining unit plus their years of experience in otb@trictpositionsafter they left the bargainingunit,

for salarydeterminationpurpose® y G KS LyAGALf tfl OSYSyYyild ¢SI OKSNA&C
agreement, minus the number of years employees in this bargaining unit have not been awarded salary
steps; and their years of seniority in this bargaining unit will revert to wha@i when they left this
bargaining unit.

"SUPERINTENDENTHheSuperintendenbf Schoolof PalmBeachCounty, Floridagr his/her designee.
a, 9!'w hC {9 waAyeadof &£@icIsHalbbs defined as that sum of compensatedidytpf

six hours (6) hours or more which exceedsone-half (1/2) of the S Y LI 2 &dBtfa€ &ear or 99
compensated duty days, whichever is greater.

12



ARTICLEQGENERAL

Section Bg Recognition

The Association recognizes the Board as the elected representative of the people of Palm Beach County and the

legallyconstituted authority responsible for the operation of the County School System.

The Board recognizes the Association as the sole and exclusive negotiations representative of all certifieated non
administrative personnel as defined herein. The bargaining unit shall be defined as set forth by the Public
Employees Relations CommissionGase #8HRA754-1063, Certificate #24, Certification of Representative

Following Recognition Acknowledgment, and Order to Negotiate, issued by the Public Employees Relations

Commission on April 24, 1975, as modified by PERC Order#B2Mlated November, 1982 to wit:

INCLUDED:

Area Primary Specialist

Area Primary Diagnostician

Bilingual Coordinating Teacher

Coordinating Teacher

Coordinating Teachay Title XX

Audiologist

Special Education Specialist

Special Education Staffing/IEP Specialist

Physical/Occupational Therapy

Permanent Substitute Teacher

Educational Diagnostician

Central Media Specialist/Professional Librarian

Senior High School Counselor

Junior High/Middle School Counselor

Elementary School Counselor

Specialist for Student Activities

Primary Resource Teacher

Program Specialist

Florida Diagnostic/Special Education Resource
Teacher

Dean Learning Resource System

Human Relation€ounselor |

Specialist in School Psychology

Human Relations Counselor Il

Area Mathematics Consultant

Reading Consultant

Teacher Coordinator

Media Specialist

Executive High School Internship Program

Parent Liaison

13




ARTICLECIGENERAL

SectonBew S O23aAyAlAzZY

602y 3 QRO

ThePartiesagreeto jointly petition the FloridaPublicEmployeefRelationsgCommissiorfPERCpr a unit
clarification to substitute the above listed "included" positions with the following:

Job Code Job Title JobCode Job Title Job Code Job Title
31570 Counselor Family 50800 Tch Elem Intermediate-8 52100 Tch Sec Other
50000 Tch Elem Art 50850 Tch Elem Prekindergarten 52150 Tch Sec Physical Education|
50001 Tch Middle Art 50900 Tch Elem PhysicBHucation 52200 Tch Sec Physics
50002 Tch High Art 50950 Tch Elem Primary-3 52220 Tch Sec Resource
50100 Tch High Computer Science| 51000 Tch Elem Primary Resource| 52250 Tch Other K12
50101 Tch Middle Computer Scienc{ 51020 Tch Elem Resource 52300 Tch High School Reading
50102 Tch Elem Computer Science 51050 Tch Elem Tutor Reading 52301 Tch Middle Reading
50200 Tch High Drivers Education| 51055 Tch Elem Science 52350 Tch Sec Sciencel?
50250 Tch Elem Alternative Ed 51100 Tch HigtHealth 52380 Tch Middle Economics
50300 Tch Elementary 1 51101 Tch Middle Health 52390 Tch High Economics
50350 Tch Elementary 2 51102 Tch Elem Health 52400 Tch Sec Social Science
50400 Tch Elementary 3 51150 Tch Middle English-8 52410 TchMiddle Geography 8
50430 Tch Middle Alternative Ed 51200 Tch Middle Integrated Curric| 52420 Tch High Geography
50450 Tch Elementary 4 51250 Tch Middle Math 68 52430 Tch Middle History 8
50470 Tch Elem Reading Coach | 51300 Tch Middle Science® 52440 Tch High History
50471 Tch Middle Reading Coach| 51350 Tch Middle Social Science | 52450 Tch Sec Speech Debate
50472 Tch High Reading Coach 51370 Tch Middle Physical Ed 52460 Tch Middle Political Sci®
50473 Tch Other Reading Coach | 51400 TchMigrant Chapter | 52470 Tch High Political Science
50480 Tch Literacy Coach 51410 Tch Title Il 52480 Tch Middle Psychology®
50481 Tch Writing Coach 51450 Tch Elem Music 52490 Tch High Psychology
50490 Tch Elem Math Coach 51451 Tch Middle Music 52510 Tch Middle Sociology-&
50491 Tch Middle Math Coach 51452 Tch High Music 52520 Tch High Sociology
50492 Tch High Math Coach 51500 Tch Occupational Specialist| 52530 Tch School Social Worker
50493 Tch Other Math Coach 51510 Tch CareeSBpecialist 52540 Tch Middle Humanities-8
50500 Tch Elementary 5 51540 Tch Peer Counseling 52550 Tch Dance
50510 Tch Science Coach 51550 Tch Permanent Substitute 52560 Tch High Humanities
50520 Tch Middle ESOL Math 51600 Tch Physical Therapist 52600 | Tch Dance (No Cert Req)
50530 Tch Sec ESOL Math 51610 Tch Occupational Therapist| 52650 | Tch High Drama
50540 Tch Middle ESOL Science| 51651 Tch ROTC Marines 52651 | Tch Middle Drama
50550 Tch Elementary 6 51652 Tch ROTC Air Force 52652 Tch ElenDrama
50560 Tch Sec ESOL Science 51653 Tch ROTC Navy 52700 Tch ESE Autistic
50570 | Tch Middle ESOL Social Scielf 51654 Tch ROTC Army 52710 Tch Homebound
50580 Tch Sec ESOL Social Scien| 51700 Tch Sec Alternative Ed 52750 Tch ESE EH
50590 TchMiddle ESOL Lang Arts| 51730 Tch Middle Foreign Lang 52800 Tch ESE Hearing Impaired
50610 Tch Basic Chapter | 51750 Tch Sec Biology 52850 Tch ESE EMH
50620 Tch Elem Math Sci Coach | 51790 Tch Middle Other 52900 Tch ESE Other
50621 Tch MidMath/Science Coach| 51800 Tch Sec Chemistry 52950 Tch ESE Physically Impaire(
50622 Tch High Math/Science Coac| 51850 Tch Sec Earth Space Sciend 53000 Tch ESE PMH
50630 Tch Bus Data ProeG Voc 51900 Tch Sec English12 53010 Tch ESE Pre K
50650 Tch Elem Bilingual 51910 Tch Middle Journalism-8 53050 Tch ESE SED
50700 Tch Elem ESOL 51920 Tch High Journalism 53100 Tch ESE SLD
50710 Tch High ESOL 51930 | Tch High In School Suspensi¢ 53150 Tch ESE Speech Lang Imp C
50711 Tch Middle ESOL 51931 Tch Mid In School Suspensio| 53200 Tch ESE Speech Path Licen
50720 Tch Expert in Field 51932 | Tch Elem In School Suspensi{ 53250 Tch ESE Intellect Disabled
50730 Tch ESOL School Contact| 51950 Tch Sec ESOL Language Arl 53300 Tch ESE VE
50740 Tch Foreign Exchange 52000 Tch Sec Math-92 53350 Tch ESE Visually Impaireq
50750 Tch Elem Kindergarten 52050 Tch Sec Medical 53400 Tch Sec Foreign Lang Chineg
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Job Code Job Title Job Code Job Title Job Code Job Title
53450 Tch Sec Foreign Lang Frenc| 54950 Tch Voc DE 62900 Tch Middle Media Specialist
53500 Tch Sec Foreign Lang Germg 54960 Tch Voc Engineer District 63000 Tch Sec Media Specialist
53531 | Tch ESE Speech Path BA/S ( 54970 Tch Voc Auto Upholstery Dist| 63100 Tch Parent Liaison
53550 Tch Sec Foreign Lang Greell 54980 Tch Voc Bank & Finance Dis 63300 Tch ESOL Resource
53600 Tch Sec Foreign Lang Hebre] 54990 Tch Voc Biomed Equip Tech| 63310 Tch Area ESOL Resource
53650 Tch Sec Foreign Lang ltaliary 55000 Tch Voc Exploratory 63320 | Tch ESOL Dist Coor Curriculu
53700 | Tch Sec Foreign Lang Japang 55010 Tch Voc Bus Data Proc 63330 | Tch ESOL Dist Coor Compliar]
53750 Tch Sec Foreign Lang 55020 Tch Voc Busigmt/Own Dist 63400 Tch Resource Non School
53800 Tch Sec Foreign Lang Portug| 55030 Tch Voc Cab Woodwk Dist 63410 Tch Learning Team Facilitato
53810 Tch Voc WE State 55040 Tch Voc Comp Service Dist| 63415 Tch Response to Intervention
53850 Tch Se€oreign Lang Russiar] 55050 Tch Voc Fam Con Sci Cert | 63425 | Tch Resource Staff Developm
53900 Tch Sec Foreign Lang Spani§ 55060 Tch Voc Corr Officer District | 63500 Tch School Psychologist
53950 Tch ESE Gifted 55070 Tch Voc Dental Asst District | 63600 Tch Special Assignment
53951 Tch Elem Gifted-B 55080 Tch Voc Gas Engine Rep Dig
53952 Tch Elem Gifted-8 55090 Tch Voc Market Mgmt Dist
54000 Tch Middle Gifted English® 55100 Tch Voc Graphic Arts District
54050 Tch MiddleGifted Gen Sci-8 55110 Tch Voc Motorcycle Mech Dist
54100 Tch Middle Gifted Math-8 55120 Tch Voc Occ Safety & Health
54150 Tch Middle Gifted Soc SeB6 | 55130 Tch Voc Painting District
54200 Tch Sec Gifted Biology 55140 Tch VodPlumbing District
54250 Tch Sec Gifted Chemistry 55150 Tch Voc Health Occup District
54300 Tch Sec Gift Earth Sp Sciend 55160 Tch Voc Seamanship District
54350 Tch Sec Gifted English 55170 Tch Mid Exp Car Tech Wheel
54400 Tch Sec GifteMlath 55200 Tch Voc Home Ec Occup Dis
54450 Tch Sec Gifted Science 55250 Tch Voc Ind Arts Tech Cert
54500 Tch Sec Gifted Social Sciend 55260 Tch Marketing
54550 Tch Sec Gifted Physics 55300 Tch Voc Nurse District
54560 Tch Elem Supficademic Inst | 55400 Tch Voc Trades District
54561 Tch Mid Supp Academic Instf 55410 Tch Voc Telecomm District
54650 Tch Adult Education 55420 Tch Voc Law Enforce Dist
54652 Tch High Supp Academic In§ 55430 Tch Voc Masonry-62 Dist
54700 TchVocational 612 55450 Tch Voc VOE
54740 Tch Voc AC & Heat Mech Di§ 55500 Tch Voc Theatre District
54750 Tch Voc Agriculture 55510 Tch Wicat Coordinator
54760 Tch Voc Auto Mechanics Dis| 55860 Tch Elem Reading
54770 Tch Voc Building Maimist 55870 Tch Elem Foreign Language
54780 Tch Voc Carpentry District 61000 Tch ESE Coordinator
54790 Tch Voc Commercial Art Disf 61100 Tch Elem ESOL Coor
54800 Tch Voc Business Educatior] 61101 Tch Middle ESOL Coor
54810 Tch Voc Diesel Medbist 61102 Tch High ESOL Coor
54820 Tch Voc Drafting District 61200 Tch Magnet Coordinator
54830 Tch Voc Electrical District 61300 Tch Technology Coordinator
54840 Tch Voc Electronics District| 61405 Tch Assessment Coordinator
54850 Tch VodCosmetology District | 61500 Tch Adult Guidance Counselo
54860 Tch Voc Printing District 61600 | Tch Elem Cert School Counsel
54870 Tch Voc Quantity Foods Distf 61700 Tch Sec Cert School Counsel
54880 Tch Voc TV Prod Tech Dist| 61710 | Tch ESOCert School Counselo
54890 Tch Voc Welding District 61720 Tch Mid Cert School Counselg
54900 Tch Voc DCT 61730 Tch Middle Foreign Lang
54910 Tch Voc Auto Body District | 61900 Tch Voc Guidance Counselo
54920 Tch Voc Auto Industries Dist| 62400 Tch ESE Audiologist
54930 Tch Voc Building Const Dist| 62600 Tch ESE Crisis Intervention
54940 Tch Voc Photography Districf 62800 Tch Elem Media Specialist
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Any other position in théargaining unit approved by management and with an approved job code and Interim
Employees filling any of the above listed positions.

If suchpetition isgrantedby PERGhe Partiesagreethat the listbeginningwith & | NXirmary{ LISOA I f A & G ¢
will be automaticallysubstitutedwith the list beginningwith 31570¢ CounselofFamily.

The Board and the Association subscribe to the principle that differences shall be resolved by peaceful and
appropriate means.

Section @ Discrimination andHarassment

1. The Parties agree that the provisions of this Agreement regarding such items as training, assignment,
promotion, transfer, discipline or termination shall be applied without regard to gender expression and/or
gender identity, race, color, religion, natidnarigin, age, disability, marital status, ancestry, ethnicity,
gender, linguistic preference, political beliefs, sexual orientasmajal/familybackgroundpr statusof
membershigdnthe Association Discrimination againstnd/or the harassmenbf employeedasedonany
of the abovelisteditemsisbarredand prohibited.

2. The Parties further agree that employees should be free from unnecessary, spiteful or negative criticism
or complaints bymanagement representatives. Under no conditiaall management representatives
expressuchcomplaintsor criticismsconcerninganemployeein the presenceof other employees, parents
or students.

Section Dg Management Rights

The Board hereby retains and reserves unto itself, Sperintendent, the Principals and other administrative
personnel of the School System, all powers, rights, authority, duties and responsibilities, axetieehereof,

as conferreduponandvested inthem by the Constitution andhe Lawand theRegulation®f the United States
andof the State ofFlorida, and the policies t¢iie School Board d?alm Beach County, in keeping with provisions
of this Agreement.

Section E; Savings

If any Section of thifAgreement is invalidatk by statutes orcourt order, then only said Section shall be
invalidated. At the requesbf either Party, suchinvalidated Section shaltle reopened fomegotiations. If the

Parties are unable to resolve the invalidated Section within twenty (20) days otdhemencement of
negotiations and such Section is a mandatory subject for bargaining, the Parties agree to abide by the provisions
of Chapter447,F. S., concerning said invalidated Section, urtles$Partiesmutually agree to an alternative
dispute resolution procedure.
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Section g Negotiations Procedure

1.

Representation

Membersof the Boardor their designatedepresentativesandrepresentativesiamedby the Association
shall meet for the purpose of negotiating &greement. Neither Party will attempt to exert any control
over the other's selection of its representatives.

Consultants may be called upon by either Party at their own expense and utilized in the negotiations of
any matter being considered by the representatives of the Parties.

No adverse action of any kind shall be taken by the Board or by any members of the Adminiatatitst
anyemployee or bythe Associatioror anyemployeesagainsthe Superintendent or the Board, by reason
of participation in negotiations.

Requestdor Negotiations

The Parties agree that negotiations shall take place on a date mutually agreed to by the Parties, but no
later than April 15, in any year the contract is to expire. However, if the reveistigre is unclear for the
coming school year, the negotiations shall be extended for that period of time necessary to receive
reasonable accurate data for revenue projections and to reach agreement on salaries and other cost
items.

A list of all items to be negotiated shall be submitted by each Party to the other during the first bargaining
session, which will be conducted no later than April 15, unless a later date is mutually agreed to by the
Parties. At the meeting immediately foling submission of the list of items, both Parties shall submit
complete written proposals for their items. This second meeting shall be conducted no later than May 1,
unless a later date is mutually agreed to by the Parties

All items in the current comprehensive Agreement shall automatically be considered as items on the table.
Items on which the Parties continue to agree shall be initialed as tentative agreement. Meeting times shall
be agreed upon by the negotiating teamsaay be necessary to complete negotiations on matters under
consideration. An unreasonabtielay byeither Party shalbe considerecabreachof goodfaith. Meetings,

by mutualagreementshallbe scheduledduringthe normalworkdaywheneverpossible; andelease time,
without loss of pay, shall berranged when meetings are held while school is in session.

Administrationof this Agreement ThePartiesagreethat the Presideniof the Associatiorand/or his/her
designee(s) and the Superintendent and/or his/her designee(s), will develkghedule tomeet at
reasonabldimes and frequency, not less thamice eachmonth, to review problems whicmayariseout

of the administrationof this Agreement,or changesn programwhich callfor procedures or policies in
conflict with thisAgreement. The Association and the Superintendent may, by mutual agreement and in
writing, alter or add to the terms of this Agreement via MemoraonfilelnderstandingMOUs).Waivers

of Section®f this Agreementaretemporaryand are covered elsewhere in this Agreement.
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4,

Exchangef Information- ThePartiesagreeto furnishto eachother, uponreasonableequest,at least one

(1) copy of such information as is requested by the other developing intelligent, feasible and
constructive proposals in behalf of teachers, students and the school system. Likewise, this information
shall include but not be limited to, complete and accurate financial reports, individual and group insurance
premiums and experience figures, and budgets for the past three (3) years which indicate the tentative
budget for the next school year at the time the Boaeteivesit. In addition, the Boardwill furnish
informationonthe number(FTEandlevelof teachers a the salary schedule and their matching benefits,

on request of the Association.

Authorization- Both negotiating teams involved in negotiations shall be empowered to reach tentative
agreementwithout havingto refer each proposal bado the Association othe Board. Not being able to
negotiate in this manner shall be considered a breach of good faith.

Section & Non-Reappointment/Resignation/Reappointment of Employment Contracts

1.

NonReappointment In the event an Annual Contract employee (Category 1A or 1B only) has successfully
completed his/her probationary contract period and has less than three (3) years of service-is non
reappointed and was given an annual overall satisfgcevaluation on his/her most recent annual
SPlLtdzad GA2y S gt a 3IADBSY YR NBOSAGSR | NIGAy3a 27
SYLX 28SSa 2yfe0 a5S@St2LAy3Ié Ay cinrbschoolsSi dNda@i A 2 v |
evaluation, then he/she will be consideredreleasedwithout prejudice with regard to making +e
application, not with regard to selection and hiring. Those employees, therefore, may reapply at any time
after their nonreappointment.

Resignationr: In the eventany employeeresigns he/shemayreapplyafter a minimumof fifty (50) work
dayshavelapsedsincethe effectivedate of his/herresignation.If anemployeeresignswhile on a School

or District Assistance Plan or has been recommended by letter to be placed on a School or District
Assistance Plan, if rehired, the employee shall be placed on that School or District Assistance Plan.

If after oneformalandoneinformalevaluationobservationdhavebeencompletedby adifferent Marzane
OSNIATASR 20 &SNS NErentlPyinRipaliDike&tor Ba¥ kdbievedS sBifficient data
determineif the SchooPlanisor is no longerappropriate,the SchoolAssistancé&lanmay be terminated

o0& (KS ScurshtRrixc&/DQitector.

If afteroneformal,andoneinformalevaluationobservationdravebeencompletedbyadifferent Marzane
OSNIAFTASR 20aSNBSNE IyR (KS 5AaGNRAOGQa !'aaradly
reviewed sufficient data to determine if the District Plan is or is no longer appropriate, the District
Assistance Plan may be termied by the Assistant Superintendent for Professional Growth or designee.

Reappointment

If the employee has successfully completed his/her probationary contract and at least two (2) subsequent

and consecutive annual contracts with the District, he/she shall be issued another annual contract, if

he/she:

i. Holdsanactiveprofessionatertificateissuedpursuantto FloridaStatute§1012.56andrules out the
State Board of Education;

i. WSOSAGSR | NIGAYy3 2F a9FFSOGADSE 2NJ ol anred &8¢ 9 F
receivedaratingofa 9 F T So@il AAIBREF & Oritheci®ehita OK22f &SI NDa Lyaid N
portion of his/her annual evaluation;
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annualperformanceratingsofd | y & I (i A ithih athie@ (8)$edr period, or three (3) consecutive
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iv. Isnot currentlythe subjectof acriminalinvestigation.

abS:

b. Notwithstanding 3 a. above, if any annual contract employee who meets the eligibility requirements to

be issued another annual contract whd3encipal or Director intends to recommend nogappointment,
both the Regional Superintendent and the Chief Academic Offic&eputy Superintendent/Chiedf
Schoolshall be notified and shatbnfer withthe Principal. Such recommendation of A@appointment

may not be forwarded to the Superintendent unless the Principal has conferred in advance with both the
Regional Superintendent and the Chief Academic Officer or Deputy Superintendent/Chief of Snhools.
the case a Director intends to recommend A@appointment, the Chief of Human Resources or his/her

designee shall be notified and shall confer with the Director. Such recommendétion-reappointment

maynot be forwardedto the Superintendenunless the Director has conferred in advance with the Chief

of Human Resources or designee.

Shouldrelevantprovisionsof Fla.Stat.81012relatingto employmentcontractsberepealedor foundvoid by a
court of competentjurisdiction,Sectiongl and5 belowwill be void andconsideredepealedliikewise.

4, ANNUAICONTRACTS
a. EffectiveJuly 1, 2011 and pursuantto Fla. Stat. 81012.335,all employeesdefined as instructional

personnel (excludingsubstitute teachers)hired by the District after that date will be issuedannual
contracts, which islefined as an employment contract for a period of no longer than one (1) sgbanl

Theinitial annualcontractwill be a probationarycontractduringwhichthe employee may be dismissed

during its term without cause or may be resigned by the employee without it being considered a breach
of that probationary annual contract. A probationary annual contract will be issued by the District
regardless of previous emptment in another school district in or not in Florida. In addition, the District
may issue a probationary annual contract if it elects to employ a previous employee of the District who

has had a break in service with the District not covered by an audtblEave of absence.

b. Upon the completion of a probationary annual contract or any annual contract, the District maycelect

non-reappointthe employee (i.e. nooffer the employee another annual contraethich may be done

without cause) or to offer the employee another annual contract. However, if the annual contract
employee has received two (2) consecutive annual evaluation performance ratings of unsatisfactory, two

(2) annual performance evaluation nagjs of unsatisfactory within a thregear period, or three (3)

consecutve annual performance ratings of needs improvement or a combination of needs improvement
and unsatisfactory, the District will neneappoint the employee and will not offer that employee another

annual contract.

c. Notwithstandingparagrapho above anyannualcontractunderwhichthe employeesemployed is subject

to suspension and/or termination during its term for just cause pursuant to Fla. Stat. §1012.335(2)(c)(5).
The annual contract employee whose annual contract is suspended and/or terminated during its term
may submit a written request foa hearing before the School Board pursuant to Fla. Stat. 81012.335 (2)
600 6n0 SAGKAY FAFGSSY ompO OFf SyRFNI RIF&a 2F NBC
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annual contract is being suspended and/or terminadedstatingthe reasondor suchsuspensiomnd/or
termination. Itisunderstoodii K| 4 'y SYLX 28 SSQa [|-rgagmintéd withduycausé OG Y
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been appealed. Unless employed under a probationary annual contract, an employeacedyts the
5 A a i N O afferdf empialnieit $ngf who leaves his/her position without priaitten release from
0KS 5Aa0NAOG Aa adzoa2SO0 G2 GKS 2daNARARAOGAZ2Y 2F (

d. In addition, in order to be employed, 4®mployed or to remain employed by the District, the individual
mustholdanactiveprofessionatertificateor temporarycertificateissuedpursuantto Fla. Stat. §1012.56
and rules of the State Board of Education. Any pending new employee must be cleahic foy the
5AAGNROGQA 1 dzYly wSaz2dz2NOSa 5 A Qhéenplgjeeddthatand e (G KS !
District will not suffer the employeeto work as an instructional employeeuntil he/she is so cleared.
Notwithstandingthe previoustwo (2) sentencesthe District mayrequirethe employeeto attend New
EmployeeOrientation(NEOMmeetingsasa precondition of employment and pay the employee an hourly
rate of pay determined by the District for attending such NEO meetings.

5. ContinuingContractsandProfessionaberviceContracts:

a. The Districtwill continue to recognize Continuing Contracts of its employees who were issued these
contracts without a break in employment since being issued by the District prior to July 1 ah@igll
continueto recognizeProfessionaServiceContractdPSCdf employeesvho were issuedhesecontracts
without a breakin service/employmentisa teachersincebeingissuedby the District on or after July 1,
1984, but before July 1, 2011.

b. AcContinuingContract(CC)ssubjectto terminationpursuantto applicable~loridaStatutes.

c. AProfessionaBerviceContract{PSQill be renewedeachyearunlesspursuantto FloridaStatute81012.34
GKSNBE A& 2dzad OFdzasS (G2 GSNNAYlIGS (KS i®Mdedpats SSQa
not limited to, the following instances asdefined by rule of the StateBoard of Education: immorality,
misconduct in office, incompetency, two (2) consecutive annual performaveduation ratings of
unsatisfactorytwo (2) annualperformanceevaluationratings ofunsatisfactorywithin athree-yearperiod,
three (3) consecutiveannualperformanceevaluation ratingof needsimprovementor a combinationof
needsimprovementand unsatisfactorygross insubordination, willful neglect of duty, loeing convicted
or found guilty of, or entering a plea of guilty to, regardless of adjudication of guilt, any crime involving
moral turpitude.

d. Anemployeeholdinga ProfessionaServiceContract(PSCdr a ContinuingContract(CCWwho opts to be
paid basedon the performancepay salary scheduleinstead of stayingon the grandfathered salary
schedulewill haveto relinquishhis/herPS@r CGcontractandmustagreeto beemployed under an annual
contract. An employee holding either a PSC oc@fract who opts to being employathderanannual
contractshallbe paid from the performancesalaryschedule;may not returnto ContinuingContractor
ProfessionalServiceContractstatus and may not return to being paid from thegrandfathered salary
schedule. Note: As long as the parties agree to adjust the annual dadaegesof similarly classified
employeesholding PSGr CChy one ($1) dollalesson the grandfathered salary schedule than the salary
adjustment they would be paid on the performance pay salary schedule as set forth elsewhere in this
Agreement, it would not be prudent for an employee employed under either a PSC or CC to opt to being
paid from the performance pay salary schedule by agreeing to forfeit his’/heoPSC.
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Section A; Responsibilities

1. Employees are expected to serve on school committees;egalfiation and accreditation committees,
attend meetings, workshops, open houses and teagysent conferences and to otherwise assist in the
smooth functioning of a school center in compliance with Fla. Sta. §1012.53 dealing with the duties of
instructional personnel. Such service shall be voluntary if it would require an employee 4gpgpaet or al
of his/her planning period during the workday or to work hours outside the contractual day except as
provided in Article I, Section S or in Article 111.

2. Employees shall assume reasonable responsibilityhiisafe returnof all school propertyplaced in their
care. Nothing herein shall be construed to require unreasonablerecord keeping or unreasonable
accountability particularlywherestudentsuseandmaydamagezquipment,whenadequatelysecure storage
is not available where severalpersonsmay utilize the sameroom, and similarcircumstances. Any charge
made for lost or damaged items shall be at appropriate depreciated value. Accidental dantagi shall
be excludedrom charges.Anyemployeewho believeshe or sheis chargedfor an item unjustly may appeal
the charge through the grievance procedure of this Agreement.

3. Employees shall use diagnostic test results and other pertinent data and information as a basis for-decision
making relative to schoakide improvement activities as well as to assist in planning the instructional
program.

4. Uponappropriatewritten authorizationfrom the employee the Boardshalldeductfrom the salaryof any
employeeand make appropriate remittance for approvedannuities, TeacherCredit Union, United Way,
District insurance plans, and other deductions as approved by the Board.

5. Employeeshallinormallyrestricttheir useof the school'd¢elephone.Onlyinanemergencyraneed situation
shallthey makeor receivetelephonecallswhile in chargeof students. Employeesnaymake other calls when
they are on released time, planning time, or other times when not in charge of students. After consulting
with the school's Employee Building Council (EBC) the Principal shall designate telephones and lines that may
be used by employes.

6. Employeeshallbe permitted, whentheyare not scheduledor a prior specificactivity,to leaveschool at the
time their students do in order to keep necessary medical/dental appointments, or other appointments
approved by the Principal. Prior arrangements shall be made with the Principal. This provision shall be used
by employees only when other @amgements are not practicable or not possible. The Principal will act in a
fair and reasonable manner when grantingdenying permission for employees to leave school at the time
their students leaveEmployees will be allowed to use Compensatory Timéh®reasons listed above.

7. Theemployeeshallhavethe right and responsibilityto determine gradeswithin the gradingpolicy of the
PalmBeachCounty SchodDistrictbasedupon his/her professionajudgmentof availablecriteria pertinent
to anygiven subject area or activity to which he/she is responsible. Only in justified casesRtadlipal
changea mark/gradewithout the employee'sconsentand only then with the approval of the Regional
Superintendent based on suglstification. In either case, any mark/grade change requiseg2)signatures
on aform indicatingthe changeandthe reasonfor the change.If initiated by an employee, approval of the
Principal must be obtained. If initiated by the Principal, approval of #maployeeor the Regional
Superintendenimust be obtained. Exceptduringthosetimeswhenthe employee is not on duty between
school sessions, the employee shall be consulted prior to the initiating of any mark/grade change by the
Principal, but in any event be notified in writing by the Principal of the mark/grade change.
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Section B¢ Personnel Files

1.

No item except standard forms of thgersonnel and business offices shall be placed in the employee's
personnel file in the central office unless the employee receives a copy of the docurbsiuch
documentsplacedin the employee'dile shallbe identifiableasto sourceand a datewhen the document

was received by the filing office. No such materials may be placeddmployee'spersonneffile unless

they havebeenreducedto writing within forty-five (45)days, exclusive of the summer vacation period, of
the District's administration becoming aware of the facts reflected in the materials. No item can be used
against or to the detriment of aemployee unless it is a part of his/her personnel file.

An employee may, aftereceiptof suchfiled document,file a statementof reactionto that item. The
employee shall provide a copy to the personnel office, and such copy shall be placed in the employee's
personnelfile. The PersonnelDepartmentshall acknowledgein writing receipt of such statement of
reaction. Any statement of reaction shall be affixed to the original item in the employee's personnel file.

An employee at any reasonable time may examine his/her personnel file. An administrator or designee
must be present when the file is reviewed. An employee may request and receive at District expense a
reproduction of any item in his/her personnel file thdbes not contain the employee's signature. An
employee may request and receive at the employee's expense (in accordance with Florida State Statute,
Chapter 119), a reproduction of any item in his/her personnel file that contains the employee's signature.

The employee may request that a representative of the Association accompany him/her at any time the
file is being reviewed by the employee. On written and signed authorization, the employee may permit
any designated person to examine the file without threoyee beingoresent.

Unless an employee leaves without notice, no documents or other material may be added to an
employee's personnel file after the last day of employment, except for regularly required forms and
records that might be connected with termination.

Theplacementof any itemin the personnefile of anemployeewhichviolatesthis Agreementor whichis
incomplete or inaccurate shalbe subjectto the GrievanceProcedureof this Agreement to have an
attachment affixed to such item that makes the item complete and accurate, or that explains that the
document is invalid.

An employee shall be notified in writing each time someone seeks any personnel information concerning
such employee that is not of a routine administrative nature. The notification shall include who requested
the information, what information was requestehd when the request was made.

Section @ Employee Facilities

Eachschoolshallhave,or shallhaveon priority one (1) requisition,the followingequipmentandfacilities:

1.

A bookshelfor cabinetin each classroomor office for the exclusive usef each employee, where
employees may store instructional materials agpplies.

A furnished roomwhich shallbe reserved forthe use of employeesas a faculty lounge. Although
employees shall be expected to exercise reasonable care in maintaining the appearance and cleanliness
of said lounge, it shall be regularly cleaned by the school's custodial staff.
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3. Where space is available, a room or area furnished with tables and chairs shall be provided for use as a
workroom.

4, Aserviceabladesk,chairandfiling cabinetin eachregularclassroom.

5. Copies, exclusively for each employee's use, of all texts used in each of the courses he/she idto teach

that periodoftime that the textisin usebythe studentsin his/herclassPurchas@rders which order new,
and/or additional texts, shall include an adequate number of teacher editions for the exclusive use of
affected employees.

6. Chalkboard space in every regular classroom and a portable chalkboard for use in other than regular
classrooms.

7. Adictionaryin everyclassroomwhererequested.

8. A"regularclassroom“shallbe interpreted to excludeshops,laboratories,gymnasiumscafeterias, field

housesand similarroomsand spacesEmployeesisingthesespacesshallbe providedwith the items in
paragraph four (4) if they have no regular classroom assigned to them.

9. It is the intent of the Board to minimize, where possible, employees being given floating assignments. All
floating assignments will be reviewed by the Principal and Employee Building Council annually. Each
floating employee (employee with no exclusivedgigned regular classroom) shall be provided a desk, file
cabinet, and suitable storage space.

10. A photocopyingmachine(swill be availablefor the educationaluse of the employeescoveredby this
Agreement at each school. Employees will be permitted to use said machine(s) to provide sufficient copies
of materials as may be determined by the employee to be adequate for their classes/students and
professional use. The building Principal Hees authority to monitor the number of copies being made by
an employee and to investigate whether or nah employee is abusing this provision. If an abuse is
determined, the Principal may take actions to curtaichabuse.

11. The Parties further agree that it is their mutual goal to have a working computer (desk top or otherwise)
for the use of eachbargainingunit employeeand further that eachsuchcomputerwill be able to be
O2yySOUSR 08 KIEINR gANBE 2NJ 20KSNBAaAS (2 ithdeSill5 A ad N
alwaysbe somesituations,due primarily to the needto reassignstudents or other student enrollment
requirements, that may prohibit full implementation of this goal.

SectonDc+ SYRAY 3 al OKAySa Ay 9YLX 28S5SaQ [2dzy3Sa

At a faculty meeting during the preschool period, a majority of employees shall determine the purposes for which
any profits from vending machines @mployee's lounges and workrooms will be spent. An accounting of such
FdzyRa akKlff 0S LINPOGARSR (2 (GKS aOK22fQa 9./ ® 9YLX 28
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Section E; Payroll Deductions

1.

TheBoardandthe Associatioragreethat payrolldeductionserviceswhichare within the control of the
Board/District and accruing to employees, shall continue through this Agreement. The speshifition
types are: Credit Union, Tax Sheltered Annuities, Health Insurance,United Way, Income (Disability)
Protection, additional Life Insurance, Dental Insurance, Vision Insueamttany IRS Section 125 plan(s)
which may be agreed to by the Parties.

Unlessstated to the contrary in other Sectionsof this Agreement,the amount deducted from the
employee's salary shall heluntary and no charge shddle made to the individual employee for these
payroll deduction services.

Thepayrolldeductionof Associatiorduesis providedfor under*AssociatiorRightsandPrivileges" located
elsewhere in this Agreement.

Payroll deductions for child support or for other coordered reasons shall be deducted when mandated
by the appropriate legal authority.

Inthe eventthe Districthasmistakenlyoverpaidan employee suchoverpaymentshallbe brought tothe
attention of the employee. In no caseshallthe amountto be paid backin anyone paycheck be less than
$25.00 unless the total overpayment was less than $25.00.

Normally the payback time shall be equal to the time the overpayment error occurred, unless a large
amount is involved in which case the Parties shall mutually agree to a reasonable payback plan. If no
mutual agreement can be reached, the District mayiingt a reasonable payback plan. As used in this
paragraph, the word "reasonable" may be grieved through the grievance procedure of this Agreement
starting at Step Two.

Section ¢ Employee Authority and Protection

1.

Disciplineis the responsibilityof all administrators,employees,and other personnelin the school. The
Boardrecognizesdts responsibilitiesto give support and assistancdo employeeswith respect to the
maintenance of control and discipline in the classroom.

Student discipline ibased upon the premise that students must adhere to the Student Code of Conduct
of their respectiveschool,to conform to other regular and specialrules, regulationsand established
routines of the school, and to comply with reasonable instructions fromnatiloyees.

The StudentCodeof Conductand disciplinaryprocedureshallbe providedto all employeesduring the
preschool period by school centBrincipals.

Employeesndadministratorgointly assumehe responsibilityfor takinga positiveapproachto discipline

and to maintainconstructive class/studentontrol. An employee may impose prudent class/student
discipline consistent with thechool's Student Code of Conduct and disciplinary procedure and may take
other prudent actions as may be necessary to protect himself/herself &tbatkor to preventinjury to
anotherstudent. Anydisciplineimposedby anemployeemust beconsistent with Board Policy and State
and Federal Law.
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5.

Employees and other school authorities will endeavor to achieve correction of student misbehavior
through counseling, interviews, and conferences, which, when warranted, shall be extended to include
the student's parents or guardians.

In order to facilitate better coordination between the Principal and the employee regarding disciplinary
action taken by the employee and the Principal, each school shall use a Student Conduct Report. The
employee shall use this report to maintain an adatpirecord of class/student discipline. The Principal
shall use this report to advise the employee of the action taken. When completed, the Student Conduct
Report will show all information relative to the discipline problem including its dispositionose ttases,

where the employee feels that a parent/guardian conference would be helpful prior to final disposition

of a discipline case, the employedl sonote onthe StudentConductReport.If the Principalconcursthe
Principakhall schedule the requested conference as soon as feasible. If the Principal does not concur, the
Principal will consult with the employee before the final disposition.

a. Anemployeemaytemporarily excludea studentfrom his/her supervisionrwhen the severityof the
offense, the persistence of the misbehavior, or the disruptive effect of the behavior makes the continued
presenceof the studentintolerable.Suctstudentshallbe sentto the Principalin such caseshe employee
shallfurnishin writing to the Principabspromptly ashis/herdutieswill allow, but no later than the end of
the workday, full particulars on the problem or incident including a reqtestn employee/Principal
consultationregardingthe date and conditionsof the student's return,if the employee deemssuch
consultationto bein the bestinterestsof the studentor class. If consultation is requested by an employee,
a conference shall be held prior tioe student's returrto the classroomThefinal determinationof when
and underwhat conditionsthe student will be readmitted to the classroom shall be determined by the
Principal after the foregoing conditiotmve beenmet. Anexceptionto this provisionmayoccurat an
elementaryschoolwhen analternative procedure is mutually determined by the Principal andBB€E.

b. ThePartiesagreeto conformto FloridaStatute 81003.32(4), (5), and (6), with regardsto an
S Y LX 2 auth&iQta removeastudent(s)from his/her classroonasfollows:

1) Anemployeemayremovefrom his/herclassaastudentwhohasbeendocumentedbythe employee
to repeatedlyinterferewith the S Y LJ 2 @blitgt@cdmmunicateeffectively with the students
in his/her class or with the ability thea 4 dzZRSy 1 Qa Of I aayYl 4dSa G2 €St
employee determines is so unruly, disruptive, or abusive that it seriously interferes with the
SYLX 28SSQa FoAfAGe (G2 O02YYdzyAOIFIdS SFFSOUAOBSTE
thestulSy 1 Qa OfFaavrisSa G2 fSIFNyo

(2) If anemployeeremoves astudentfrom his/herclassundersubsectiori b (1) above, the Principal
may place the student in another appropriate classroom, {adnool suspension, in a dropout
prevention and academic intervention or in another available progrdimePrincipalmay also
recommendthe studentfor out-of-schoolsuspensioror expulsionasappropriate. Thestudent
maybe prohibitedfrom attendingor participating inschootsponsoredr schootrelatedactivities.
ThePrincipamaynotreturnthea G dzZRSy G (2 GKI G SYLX 28S5S5Qa Of | a:
dzyt Saa GKS LIX FOSYSyid NBGASE O2YYAGGSS Sadlof
paragraph (3) below) determindgkat sucha placementis the bestor only availablealternative;
orifank LIS 2F GKS LI IFOSYSyd NBGASG 2NJ L9t
Adz0a8dSyite NBadf Ga Ay (KS NBGINY 2F GKS ad
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(& Any employee who removes 25 percent of his or her total class enroliment shall be required

(b)

()

(d)

()

to complete professional development to improve classrananagemenskills.

Eachschoolshall establisha placementreview committee to determine placementof a

aGdzRSylG o6KSYy |y SYLX28SS gAGKK2f Ra O2yaSyi

class. The placement review committee membership must include at leadoliogving,
except as provided in (3) below:

() Onememberfromthed O K 2s&ffwRais selectedby the Principal.

(i)  Twoemployeespneselectedby the employeewho hasremovedthe studentand one

electedby the & O K 2fatdlt@Irougha secretballot vote conductedby i KS & OK 2 2 ¢

Employee Building Coun@@BC)Where anEBC does not exist, through a secret ballot
vote conducted by the Lead CTA Faculty Representative at that schod.
recommendedhat afirst andsecondalternatealsobe electedat the sametime by the

a O K 2f&dltpidthe eventthe elected employee isnableto serve orif the elected
employee is the employee who has removed the student.

The placement review committee must render a decision with fivev@kdays othe
removalof the studentfrom the S Y LJt 2 &a8s800miThefirst day of this fiveday
period will be the first workday immediately following the day the student was
removed by the employee.

The employee who withheld consent teadmit the student may not serve on the
Committee. The employee who removed the student will promptly select an employee at
that school to serve as a member of the placement review committee and shall make
himself/herself available to attend the placemergview committee meeting should the
committee request the employee to attend a portion of the meeting to provide additional
rationale and clarification of the reason(s) he/she removed the student and why the student
should not be returned to his/her class

>

LT GKS LI FOSYSYyid NBOASs O2YYAUldSSQa RSO
who removed the student, within fortss A 3K 6ny 0 K2dzZNA 2F (K
employee may appeal the decision in writing to the Superintendent or his/hegules. The
{dLISNAY G SYRSYydQa RSaA3IYSS Yle y26 08 GKS
will meet with the Superintendent or designee within foight (48) hours of the appeal to
review the record. The decision of the Superintendent or desighed be final and without
further appeal through the Grievance Procedure or other means.

S

a

O >

N>

LF¥ GKS LIXFOSYSyild NBGASE O02YYAGGSSQa RSOAAA

classroom or if the appeal to the Superintendent/designee results in overturning the

O2YYA(lUSSQa RSOAaA2Y (2 NBUIdNY §K&ipawildzR Sy

make an alternative assignment of that student.
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(3) b2 g A0KAGFYRAY3I 7 06 O0HUO 020ST F2NI Iy 9{9 aic
GKS 9{9 aiGdzZRSydQa L9t O2YYAUlGSS oAttt admaihr
committee if the services rendered by the removing employee are ap@rt G KS a i dzRSy (i ¢
no other employee assigned to that school is eligible/available to render these ESE services as
determined by the Principal. Otherwise, the placement review committee established by 7 b (2)
above will meet to make its decision.

8. Any caseof assaultupon an employeewhichoccursin the line of duty shallbe promptly reported to the
Principal. The Board shall provide legal advice to the employee concerning his/her rights and obligations
with respect to such assault and shall render all reasonable assistance to the employee in connection with
the handling of the inciderby law enforcement and judicial authoritiel such event, the following shall

apply:

a. In case of temporary disability, the employee shall have full benefit of this Agreement, and anystlays
up to the first twenty (20)daysdue to the resultantdisabilityshallnot be deductedfrom any previously
accumulated sick leave.

b. Time for appearances before a judicial body or legal authority shall result in no loss of salary or reduction
of accumulated leave.

c. In case of injury to the employee, tiBoard will pay all medical and dental costs above that covered by
all insurance covering the employee, whether personal or paid by the Board. The iejumdyeeshall
fully cooperatewith the Boardin the determinationof the amountof any claim. Board liability for each
individual case shall not exceed a cumulative total of $5,000.

d. Where an employeeis found guilty of a criminal chargedirectly related to the incident by a court of
competent jurisdiction,the Boardshall be immediately releasedrom further responsibilityto the
employee; however, ifter the finding of guilt is overturned, the Board's responsibility shall be reinstated
immediately and, if appropriate, retroactively as it relates to subsections (a), (b), and (c) of paragraph 8
of this Section.

9. a. No action shall be taken against an employee on the basis of a complaint by a parent/guardian or student
or other individual, nor shall any notice thereof be included in an employee's personnel file, unless the
matter is first reported to the employee inriting. The employee shall have the right to attach a statement
to the written complaint. Before any complaint is determined to be valid, it will be discussed with the
employee in a conference. Once the investigation has been conducted, the empl@}klkeshdvised of
any valid complaint.

b. Without the consent of the employee and the Association, no action shall be taken against the employee

on the basis of a complaint made against an employee without first following the proceduréstbet
above.
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10. a. (1) Clothing: TheDistrictwill reimbursean employeefor clothingwhichis damagedgdestroyedor stolen
as a result of an assauydtovided the employee is acting in the discharge of his/her duties and within
the scope of his/her employment when the assault occurred;

(2)Personal Property: The District will reimburse an employee for personal property which is damaged,
vandalized, stolen or destroyed as a result of an assault which occurs while the employee is acting in
the discharge of his/her duties and within the scopehis/her employment. An employee must
RSY2yadNFridS G2 GKS 5Aa0NROGQAa alFGA&ATFIOGAZ2Y GKI
the administration in question was on school property for educational purposes. The employee shall
be responsiblefor establishing the relationship between the damage and performance of the
SYLX 28SSQa 220 NBalLRyaArAoAfAlGASE 0ST2NBE 6SO02YAyY:

B)SKAOf Say LT |y SyYLiz2eSSQa @GSKAOtES Aa GFyRFfAT:
be reimbursed for the damage to the vehicle when it is determined that the vandalisorredon
Districtproperty. Suchdeterminationmaybe madeby a SchoolPolice Officer, witness testimony or
apprehension of the person(s) responsible for the damage.

b. Themaximumtotal liability of the Boardpursuantto Section10(a)(1), (2and (3),above,will be eight
hundred dollars ($800.00) per occurrence, less any amount reimbursable by insuféesaaximum
total liability of the Boardpursuantto Section10(a)(1), (2), and (3) will be thirtyfive thousand dollars
($35,000) per school ye&suly 1- June 30).

c. An employee who submits a fraudulent claim under Section 10(a) (1), (2), or (3) shall be subject to
disciplinary action, including dismissal.

11. When employees who are physically assaulted while in the performance of their duties find it necessary
to initiate a Workers' Compensation claim, and such assault claim can be verified by the School Police,
such employees shall have their health insuracmeerage at the time of the assault continued at the full
expense of the Board until one of the following conditions is met:

a. Theemployeereturnsto work, or

b. The2 2 NJ Sdwipefsatiortlaimissettled,or
c. Theemployeeisplacedon permanentdisability.
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ARTICLE ¢IRIGHTS AND RESPONSIBILITIES
Section &; Employee Evaluation

1. PURPOSENDOVERVIEW

Thecriteriaand proceduresrelatedto evaluationare fluid andwill be revisedand reviewedcontinuously by the
Parties based on data and revisions to Florida Statutes. There is a recognition that the current statutory
requirements (Fla. Stat. §1012.34) attempt to link student learning growth and instructional practites
evaluationprocessThePartiesagreethat the primarypurposeof the ClassroonTeacher Evaluation System (CTES)

is to provide employees with a framework to improve instruction and provide opportunities for professional
growth and ultimately to improve student achievement. For professional growth, the system must provide prompt
and regular exchanges between the employees anddtialuator.

2. GENERAPROCEDURES

Annually, allemployees will be evaluated using tli@dassroomTeachers Evaluation Systef@ TES)which is
comprisedof the following componentsa final assessmenof instructionalpractice,deliberate practice student
learninggrowth, and/or other agreeduponmeasuresln addition, Categoryl Aemployeeswill be evaluated twice.

Each employee will receive an overall combined rating of Highly Effective, Effective, Needs Improvement
(Category 2) or Developing (Category 1A or 1B), or Unsatisfactory based upon the combined ratings accrued on
the agreed upon components

CategonflAemployee(first yearin the District)who arerequiredto participatein the EmployeeSupport Program
(ESP) will be observed/evaluated to verify his/her competency according to the ESP guidelines @nidt$he
evaluation criteria.

No administrator shall discuss any matter relating to the evaluation of any employee in the presence of students,
parents, or employees not directly affected by or involved in the evaluation of that employee.

When an employeeis assignedo an out-of-field position, the evaluatorshall note on the evaluationthat the
employee is in an oubf-field assignment.

TheDistrictshallwork with affectedemployeego makeimprovementsin allidentified areasof concerns that are
notated as Beginning or Not Using in the instructional practice portion.

All employees will be notified where he/she can access and view, on the District's website, a cop 0Ethe
Evaluation Handboofrior to initiating the evaluation process.rAinimum of 2 hardcopies at each schaadk
shallbe availablein the mediacenter. All new employeesshallreceivean introductory training prior to any
initiation of theevaluation process.

The evaluation process Wwdomply with the Collective Bargaining Agreement and follow the agreed to
ClassroonTeacherg&valuatiorSystem{CTESyvhichisincorporatedin andmadea part of this Agreement by
reference. The CTES Handbook may only be changed by mutual agreement of the Parties. Only the materials
contained in the Evaluation Handbook may be usecfoployee evaluations. No one may devebatitional
supplementamaterialsfor the evaluationof employeesunlessmutuallyagreedupon bythe Parties The

provisionsof the new CTE&landbookare subjectto the Grievancd’roceduran Article VII andhrticle 1, Section G

of this Agreement
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3. STUDENTEARNINGROWTH

The student learning growth scores are linked to employees from the October and February FT&nmynt
Therefore,it isof greatimportancethat whenaskedto verify studentrostersfor both of theseFTE count surveys,

that each employee be diligent in verifying who is and who is not a student enrolled in his/her class(es) during
both FTE courgurveys. Théeacher willreviewthe list and verify iteccuracyoy theirsignature Theteachermay
appealo the principalto haveanystudentaddedor removedfrom the list based on the criteria outlined in current
District Policy. All other information on Student Learning Growth is located in Section 20T Hf& Handbook

4. INSTRUCTIONARRACTICEROCEDURES

The Instructional Practice portion of the evaluation may include conversations, coaching, conferences,
observations, deliberate practice, and evidence.

The Partiesagree that the primary purpose of the Instructional Practice portion is to improve instruction.
Therefore, the Parties have agreed to use the Marzano Evaluation Model. The Model will be used as a coaching
and evaluation tool to assist the employee and District to identify employee strengths and weaknesses so that
appropriate professionalevelopment may be offered.

Onlyobservationconductedoy Marzanocertifiedadministrativepersonnehlctingin adirectsupervisory capacity,

or certified Marzano trainers, shall be included in thetructional Practice portion of the employee's evaluation.

No CTA bargaining unit member shall evaluate another member of the CTA bargaining unit.

This provision does not prohibit an employee from voluntarily agreeing to have another employee go through a
practice observation exercise with them. Such practice exercises are not required, but are encoNgeadtice
observation(syill beusedbythe Districtto evaluateanyemployeeparticipating in a practice observation exercise.

Thespecificgelatedto instructionalobservationsare detailedin the CTES&landbook SectionlVandV.

5. IMPROVEMENALANS

Allinformationrelatedto ImprovementPlansareexplainedn the CTESandbook SectionVI.

6. INSTRUCTIONARRACTICEHEVIEWROCESS

InstructionalPracticesReview IndividualObservations

The purpose of the Instructional Practices Review Committee (IPRC) is to provide an alternative process for
resolving issues that arise from individual observations. The IPRC shall consist of three members appointed by
the Joint Evaluation Negotiations Committee (JENC).
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When an element is scored as "Not Using" or "Beginning" and the affected employee has documented evidence
that the scorewasgivenin error (not the professionajudgmentor conclusion®f the observer), theemployeemay
requesta meetingin writing with his/her observerwithin ten (10)daysof the date the datamarks were finalized

into iObservation. Along with theequest for this meeting, the employee will provide his/her documented
evidence to his/her observer supporting why the rating was given in error. The meeting between the employee
and his/her observer will be conducted within five (5) days of the obseeasiving the request for sueheeting.

Within five (5) days of the meeting, the employee shall be notified in writing of the decision otbseever. If the
observerconcurs, the rating(s) in dispute will beangedn iObservatiorat the worksite.If the observerdoesnot

concur, the employee may appeal to the Principal,if the Principalwas not the original observer. If the
Principal/Observedoes not concur,the employee may forward a request for an appeal to the Instructional
Practices Review Committee (IPRC) within ten (10) workdays following the notification of the decision and include
all documentation with that request. The decision of the IPRC shalhale f

7. INSTRUCTIONRRACTICEEORTIONXPEDITEBRIEVANAEROCESEINAIOVERALRATING

Whenthe overall end-of-year rating for an employeeon his/her InstructionalPracticesportion of his/her final

annual evaluation is "Needs Improvement" or "Unsatisfactory," the affected employee may grieve his/her final
Instructional Practices Rating using an expedited grievance procedure. This process shall be based upon violations
of the procedurescriteria, forms, or a misinterpretation of the Marzano Protocol Scales as contained or referred

to herein and/or contained in theCTES Handbookt is understood that the professional judgments and
conclusions of the observer/evaluator may not be grieved throughpttusess.

Any grievance filed pursuant to this Section will follow the procedures set forth in Article VII of the Agreement;
however, to expedite the process, the following timelines and alterattoribe procedures will be followed:

Until the grievance is resolved or withdrawn, all documents pertaining to the Instructional Practices portion will
be held in the Department of Professional Development and not placed in the employee's personnel file or
entered into PeopleSoft.

Noinformalgrievancaneetingsneedbe conducted.

Unlessthere is mutual written agreementto extend these time lines bythe Associationand the Regional
Superintendenta StepOnegrievanceshallbe filed usingthe GrievanceReportform (seeAppendixF)with the
appropriate Regional Superintendent, within seven (7) calendar days (excluding weekends and holidays) of
notification to the employee from thePrincipal/Director that his/her final Instructional PracticBsitingis
available ThePartieswill meetwithin five (5) calendardaysof receiptof the grievance on a mutually agreed upon

date. The Regional Superintendent shall provide a writésponse to the grievance within five (5) calendar days

of this meeting to the grievant and to the Association.

Unless there is mutual written agreement to extetihese time lines by the Association and the Departnodnt
LaborRelationsif the grievantis not satisfiedwith the responseat StepOne,he/she may
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within five (5) calendardays of receipt the Step One response,file his/her grievance atStep Two with the
Department of Labor Relations. The Parties will meet within five (5) calendar days of receipt of the grievance on
a mutually agreed upon date. The Department of Labor Relations shall provide a written response to the grievance
within five (5) calendadays of this meeting to the grievant and to tAssociation.

Unless there is mutual agreement to extend these time lines by the Association and the Department of Labor
Relationsthe Associatiormay appealthe grievanceto Step Three as soonas possible,but not later ten (10)
calendar days of receipt of the Step Two response.

The Parties agree to establish a panel of mutually agreed upon and available arbitrators to hear these grievances.
There shall be oral closing arguments only and the arbitrator shall submit his/her binding aswwdnas
possibleput no longerthanfifteen (15)calendardaysfollowingthe closeof the hearing.

8. FINALEVALUATION

All employees, other than 1A employees, who are not on active duty for a minimamedf-nine (99) contract
duty days during the school year, will be reported as "Not Evaluated”. Category 1A employeesewbbon
activeduty for aminimumof seventyfive (75) contractduty daysduringthe schoolyear, will be reported as "Not
Evaluated".

Upon receipt of the student learning growth data, said data shall be combined with the Instructional Practices
portion of each employee's evaluation in PeopleSoft and the Principal/Director shall notify the emhayee
his/her evaluationis ready for review and signature.A conferencemay be initiated by the employeeor the
Principal/Directorto review the OverallFinalEvaluation A conferencemustoccurif the overall Final Evaluation

NI GAy3 Ad abSSRAYAENINBDPSUOGYZNE ¢ &N

Signing the form does not indicate agreement with the evaluation; it only indicates the employee has received a
copy of the completed form. If the employee refuses to sign the evaluation form during this evaluation conference,
the evaluator will note on tb form that the employee refused to sign the evaluation form, and with such notation
will be filed, as prescribed by law, in the employee's official personnel file without the employee's signature.

The employee shall have the right to initiate a written response to his/ her Final Annual Evaluation that shall be
made a part of the employee's official personnel file.

If anemployeeisassignedo an"out-of-field" position,it shallbe noted assuchon the final evaluation.

No statement(s) negative or detrimental to the employee may be written on such form unless the statement(s)
relatedirectlyto acompetencyarearated"Needsimprovementor "Unsatisfactory’bnthat annual evaluation

form. No reference to the employee's participation in the Peer Assistance & Review Program (PAR) shall be
written on either the comment section of iObservation or on the final evaludtom.
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Theuseof the term "PeerAssistancé& Reviem(PARProgram"asusedin this Sectiondoesnot in anyway imply
that the Parties agree to continue such program in the future.

If suchemployeeis not availableto electronicallysignhis/her final annualevaluation,the District will mail the
employee's final annual evaluation for that school year to him/her via U.S. Certified Mail to the emplogse's
recenthomemailingaddresson file with the District. Thefinal annualevaluationwill be filed,asprescribedoy law,

in the employee'sofficial personneffile without the employee'ssignature. The employee shall have the right to
initiate a written response tdis/her Final Annual Evaluation that shall be made a part of the employee's official
personnel file.

9. COMMITMENTOCONTINUOUSTUDWYWNDREVIEW

¢KS tFNIASa |3INBS (2 O02yldAydzS G(4KS awW2Ayd 9@ dz GA
appointees from each Party to meet a minimum of four (4) times per school year to support implemepfation

the EvaluatiorSystenmandthe ClassroonTeacheEvaluatiorystem{CTESJandbook and to recommend changes

for the refinement andmprovement of the system. By mutual agreement, the committee may meet more often.

All agreed upon changes to the Evaluation System and the CTES Handbook will be submitted to both Parties for
approval and ratification; however, JENC is empowered to make amendments to the CTES Handbook and to
communicate those amendments via the JENC Mstes. Such JENC initiated amendments to the CTES
Handbook ultimately will be subject to ratification and approval the next time Conpamtisionsare being

ratified andapprovedby the Parties.TheDistrictagreeso provide TDEg$or the meetings of tfs joint Committee

that are conducted during employee duty time.

10. PROCEDURABIEEFEES

If a teacher believes observational procedures were not followed onrtsteuctional Practice and/or Deliberate
Practice portion of the Evaluation, he/she may request an appgal Review Board which shadeetwithin five
(5)daysof the request. TheReviewBoardshallconsistof two (2) CTAMembersand two(2) DistrictMembers

from JENCA unanimousor majority vote of the four (4) memberReview Board to reject the appeal is final and

not subject to furtherappeal. An evenly split two (2)to - two (2)vote is considered vote to rejectthe appeal,

but suchvote is appealableo the CTAExecutive Director and K S 5 AChiéfdlBudanesourcesvho will
promptly meetto make afinal andnon-appealabledecision. Appeals by Category 1A Employees must be filed by
May 8". Appeals by Category 1B an&mployees mudhefiled by April 5. Theresolutionfor appealsgrantedto
CategorylBand2 Employeesnayinclude an opportunity by the Observer to remedy the procedural defects
through additional observations.
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Section Hg Safety

The District will make reasonable effort to provide and maintain working conditions, which reasonably protect
life, safety, and health of employees in the physical plants under control of the School Board. To this end, the
Association will cooperate and ke a reasonable effort to encourage the employees to work in a safe manner.

Section Ic Tuberculin Test

The Board/District shall not require a tuberculin test or negative chestyXafter initial employment unless
tuberculosis is suspected the employee or there is reason to believe the employee has come in contact with
individual(s) with active tuberculosis, in which case the Board/District shall select the physician(s) and shall pay
for the costs incurred to determine if the employee haswactuberculosis.

Section X, Pupil Detention, Search and Seizure

1. Non-Directed

a.

Pursuant to the laws of the State of Florida, Chapter-828, whenever any employee encounters
any student on the school grounds of thehool under circumstances which reasonably inditizee
such studenthas committed, is committing,or is about to commit a violationof the law(s),the
employeemay temporarily detain and questionthe student for the purposeof ascertainingthe
circumstancesurroundingthe presenceof the studentdetained which led the employee to believe
that the student had committed, was committing, or was about to commit a violation of the law.

If, at any time after the onset of the temporadetention, probable cause arises that the detained
student is unlawfully concealing, or has unlawfully concealed stolen or illegal property on his/her
person or within his/her locker, said employee may search the temporarily detatuetknt and
his/her locker andhis/her personal belonginganly to the extentnecessaryo discloseandfor the
purposeof disclosingthe presenceof suchstolenor illegal property.If the search discloses stolen or
illegal property, it may be seized.

No student shall baemporarily detained longer than is reasonably necessary. Such temporary
detention shall not extend beyond the place where the student was detained, or the immediate
vicinity thereof.

Anyemployeewho is operatingpursuantto the provisionsof FloridaStatutes,Section768.28 and is
acting in good faith without malicious purpose or not in a manner exhibiting wanton and willful
disregard of human rights, safety, or property shall be totally indemnified by the Board. The Board
will provide a defense for the employee; sutdfense may be joint or separate at the discretion of
the Board.

2. Directed

Any requirement of an employee to search or seize any locker or other personal possession of any student
shall be made in writing to the employee prior to the required search and seizure. Through such written
authorization, the Board assumes all liabifity the search and seizure made by any employee carrying
out the written direction of the Principal or designee in the absence of the Principal, and such employee
shall be totally indemnified by the Board.
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Section K¢ Personal and Academic Freedom and Responsibilities

1.
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gender identity, race, color, religion, national origin, age, disability, marital status, ancestry, ethnicity,
gender, linguistic preference, political beliefs, sexual orientation or social/family background shall not be
grounds for anydiscipline ordiscrimination with respect to the professional employment of such
employee, providing said activities do not violate any lostalte or federal law or Board Policy.

In the spirit of academic freedom, employees will create a classroom environment which inviteptim

study of the critical issue(s) of the day. The classroom environment shall be conducive to investigation,
interpretation, analysis and evaluation oftdaon all sides of the critical issues under study. The employee

is responsible for exercising sound judgment in selecting for discussion those issues, which are relevant
to the maturity and understanding of the students involved.

The Board and the Association agree that academic freedom is essential to the fulfillment of the purpose
of the Palm BeachCounty SchoolDistrict. Accordingly,the Partiesagree that employeesshall be
guaranteed freedom in classroom presentation and discussions, and may introduce socially, politically,
religiously, or otherwisecontroversial material, provided that such material is relevant to the course
content appropriate to the student grougnd shall increase students' awareness of roles as responsible
citizens.

Section L¢ Tutoring

1.

Everyeffort shall bemadeby the Principal ancemployeeto help thestudentwith his/her difficulties at
school before recommending that parents engage a tutor. The cases where individual tutoring is
recommendedandafeeisto be assessedbr suchservicescompliancewith the followingprovisions shall

be observed:

a. Anemployeeshallnot tutor anystudentenrolledin his/her classes.

b. Tutoring for which an employee receives a fee shall not be conducted on school facilities or on school
time.

c. Employees who accept outsidetoring engagements must make their own arrangements with the
parents for the fee to be assessed.

Thisprovisionis not applicableto Districtor Schookutorial programswherethe employeeis paidby the
District/School.

Section M¢ Discipline of Employees (Progressive Discipline)

1.

Without the consent of the employee and the Association, disciplinary action may not be taken against
an employee except for just cause, and this must be substantiated by clear and convincing evidence, which
supports the recommended disciplinary action.

All disciplinary action shall be governed by applicable statutes and provisions of this Agreement. Further,

an employeeshallbe provided with a written notice of wrongdoing,setting forth the specific charges
against that employee prior to taking any action.
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3. Any information, which may be relied upon to take action against an employee, will be shared promptly
with said employee and his/her Association representative as soon as possible. Copies of any written
information/correspondence that is related to the @mt of the employee or the investigating
administrator(s) will be provided promptly to the employee and his/her Associadipresentative.

4, An employee against whom action is to be taken under this Section and his/her Association representative
shall have the right to review and refute any and albbf the information relied upon to support any
proposed disciplinary action prior to taking such action. To this end, the employee and his/her Association
representative shall be afforded a reasonable amount of time to prepare and present
responses/refutations concerning th@ending disciplinary action and concerning the appropriateness of
the proposed disciplinary action. This amount of time is to be mutually agreed upon by the Parties.

5. Only previous disciplinary actions which are a part of the employee's personnel file or which are a matter
of record as provided in paragraph #7 below may be cited.

6. Where just cause warrants such disciplinary action(s) and in keeping with provisions of this Section, an
employeemaybereprimandedverballywith written notation, reprimandedn writing, suspended without
pay or dismissed upon the recommendation of the immediate supervisor to the SuperintenOérer
disciplinaryaction(s)maybe takenwith the mutualagreementof the Parties.

7. Except in cases which clearly constitute a szal immediate danger to the District, a District employee,
and/or achild/childrenor the actions/inactionof the employeeclearlyconstituteflagrant or purposeful
violations of reasonable school rules and regulations, progressive discipline stadhtieistered as
follows:

a. Verbal Reprimand with a Written NotatierSuch written notation shall not be placed in the
employee's personnel file maintained at the District headquarters, but will be placed in a file
at the school/department and shall not be used to the further detriment of the employee
after twelve(12)monthsof the action/inactionof the employeewhichledto the notation. The
written notification shall bemaintained at the school site/department pursuant to the
5A40NAOGQa wSO2NRa wSGSyidAazy { OKSRdzZ So

b. Written Reprimand A written reprimand may be issued to an employee when appropriate in
keeping with provisions dhis Section. Such written reprimand shall be dated and signed by
the giver and the receiver of the reprimand and shallfied in the affected employee's
personnel file in keeping with provisions of Article Il, Section B of this Agreement.

c. Suspension Without PayA suspension without pay may be issued to an employee, when
appropriate, in keeping with provisions of this Section, including just cause and applicable
laws. The length of the suspension also shall be determined by just cause as set forth in this
Secton. Thenoticeandspecificf the suspensionvithout payshallbe placedin writing, dated
andsigned bythe giverandthe receiverof the suspensionThespecificdaysof suspensionvill
be clearly set forth in the written suspension notice which shall be filed in the affected
employee's personnel file in keeping with provisions of Article 1, Section B of this Agreement.
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d. Dismissal- An employee may be dismissed(employment contract terminated) when
appropriate in keeping with provisions of tl8ection, including just cause and applicable laws.

8. An employee against whom disciplinary action(s) has been taken may appeal through the grievance
procedure.If the disciplinaryaction(stakenincludeseitherasuspensiomr adismissalthe grievance shall
be initiated at STEP TWO.

Section N¢ Authorized Travel Expense Reimbursement

1. All travel expenses for which employees will be seeking reimbursement must keughrerized by the
Superintendent prior to departure and the incurrence any expenses.

2. Authorizedmileagefor in countyandout of countytravel,includingper diem, shallbe reimbursedat the
rate provided by Florida Statuend State Boarddministrative Rule. In theventthat thereisa change
in Statuteor StateBoardRule,paymentwill be retroactive to the effective date of the Statute or State
Board Rule.

3. Meetings for which the employee will be reimbursed by another person, agency, organization or
institution, etc. shall be excluded from these provisions.

Section Cg Children of Employees

1. Requestdy employeedor the reassignmenof their children,who are ageand programappropriate, to
GKS SyYLX2eSS0a laaArA3adySR aoOKz22f 2NJ (okto & schoddtkat 2 t
receives students from their assigned school shall be approved within the following procgaidedines:

a. The racial balance and student overcrowding at the school (i.e. meeting class size requirements)
will not be negatively impacted. To that end, no reassignment is available to a school that has
exceeded 100% of its Florida Inventory of School House (Fd&tity per Florida DOE for the
current year, unless the teacher is assigned to that particular school;

b. Inno caseshallthe employee behe teacherof recordfor his/herown child;
C. TheDistrictshallassumeno liability for the transportationof thesestudents;
d. In the event an employee voluntarily transfers or is involuntarily transferred (this includes an

involuntarilytransferred(thisincludesaninvoluntaryor voluntaryUAT) his/her childmayremain

at the currently assigned school, in keeping with provision ¢ above, until the end of the school
@SIENIT 2NJ Fd GKS GAYS GKS SyLX 28SSQa GNIyafsSN
homeschoolor follow the employeeto the newly assignedschoolor its feeder/receiverschoolin

keeping with 1. above, if the employee so chooses;

e. The bargaining unit employee must notify the school in writnd byJNAf  on 2F GKS
intent to enroll his/her child in the school where the employee is assigned or its feeder/receiver
school in keeping with 1. above for the next school year;
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f. The employee must be the legal parent/guardian of the child and the child must reside with the
employee;
g. Reassignment may not be made to full choice schools, unless the parent is working at that

particular school, the parent has completed the choice program application, and the student
meets the qualifications for the choice program at issue;

h. Whethera schoolfeedsstudentsinto or receivesstudentsfrom a schoolis basedsolelyuponthe
boundaries as determined by the District; therefore,-ftlibice schools have neither feeder nor
receiving schools; and

i. Theemployeeandstudentmustadhereto SchooBoardPolicy5.015.
2. After-SchoolChildCarefor the Childrenof Employees:

a. Bargaining unit employees will be given priority for placement of their childré&efore/After-
School Child Care at District elementanddle/K-8 schools where the District h&efore/After-
School Child Care Prograrmso long as thidoes not conflict with the law.

b. Eligibilityis asfollows:
i. Thechildiselementarymiddle/K-8 schoolage.
ii. Thechild attendsthe Before/After-SchoolChild CareProgramat the schoolin which
the child isenrolled.

C. In the event all AfteiSchool ChildCare slots at one school are occupied by bargaining unit
SYLX 28SSaQ OKAfRNBYZIZ LINR2NRGE F2NJ LI I OSYSyi
as defined in Article I, Section A 16 of this Agreement.
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the school year, he/she will be given priority for placement if thereBgfare/After-School Child
Care Program waiting list at his/her new elementarigdle/K-8 school.

e. For purposesof this Section,eligibility to participate in the After-SchoolChild Care Program
requires that the bargaining unit employee is the legal parent/guardian of the student.

f. TheDistrictshallassumeno responsibilityand/or liability for the transportationof thesestudents.

g. As a benefit of employmentwith the District, all full-time T-bargainingunit employeeswho
properly enrolltheir child(ren)in a District After-SchoolChild CareProgram andwho are not
alreadyeligible to receive ankind of discount, will receive a 25% discount on the hourly rates
charged by these Progrartsthe generalpublic. Employeeslreadyeligibleto receiveanyother
kind of discountwill not receive a total discount of more than 25%. This emplalyseount is only
for hours of District Befor&choobhndDistrictAfter-SchooProgram®peratingonregularstudent
attendancedaysand do not apply to Professional Development Days (PDDSgririce Days,
Teacher Work Days or on days these District Abeiool Child Care Programs are not operating.
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h. As a benefit of employment, any bargaining unit employee working at a mandated extended
school day site, a high school with an end time after 3:00 p.m., or a middle school shall be eligible
for a parttime extension grace period for student piak at 4:45p.m. daily. To qualify, the
student must be enrolled in a patiime district-operated After-School Child Care Program. The
StAIA0ES SYLX28SS YdaA(G{ ORY¥2X SHEAURS/ BNB i NND
process to receive this benefit. Dirgms can be obtained from the Aft&chool Site Director.

Section Rz Home Work Office

Asa conditionof employment,the Boardshallcertify that an employeemaymaintain,at the employee's
expense, a home office for home preparationcohtractual duties.

Section Q¢ ESE Employees, Physical Restraint Procedures

1.

There are instances when exceptional students exhibit behaviors that are disruptive to the learning
environment and pose a threat to the safety of persons or prope&hould the use of physiaastraint
be necessaryemployeesarerequiredto complywith SchooBoardPolicy5.181.

Exceptional students enrolled in programs for an Emotionally/Behavioral Disability (EBD) and/or Autism
Spectrum Disorder (ASD), because of the nature of their disability may on occasion experjsied
impulsecontrolof suchseveritythat the useof physicatestraintisnecessary to prevent such students from
inflicting harm to self and/or others. Students enrolled in other exceptional student education (ESE)
programs may also experience crisis behaviors that may require use of restraint.

Specific physical restraint procedures also may be approved for use with other specific student
populations upon mutual agreement of the Parties. Such agreements will be reviewed on an annual basis.

Strategies for the prevention of aggressive behavior shall be utilized on an ongoing basis. However, when
an explosive event occurs without warning and is of such degree that there is imminent risk to persons,
the use of physical restraint techniques igharized for sucttircumstances.

Physical restraint refers to the use of physical intervention techniques designed to restrict movaiment
astudentin aneffort to de-escalateaggressivéehavior.In orderto promoteasafe learning environment,
the District has authorized for implementation specific physieatraint procedures to be used in
programs for children who are eligible for services in EBD ad@. Thesgpecifigoroceduresalsomay

be usedwith other exceptionalstudentswhenitis indicatedon the student's Individualized Education
Program (IEP). These procedures include, but arémited to holdingandescapdechnigues whichvhen
implemented preventinjury to students and staff.

The Board shall provide for the trainingesfiployees and support staff in physical restraint techniques as
well as strategies for prevention of aggressive behavior. Training procedures developed for this purpose
are, by reference, incorporated and made a part of this Agreement.

Horizontal (floor) restraints are sanctioned only when the student is a danger to him/herself or atiters
cannotbe maintainedusinga lessintrusivemethod. Personneivorkingwith student(s) who may require
this technigue should be trained in District approved methods.
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8.

10.

11.

12.

13.

14.

If possible, a mat should be used when a student is placed in a horizontal (floor) restraint. Exaeptions
be made iremergencysituations when the potential for harto the studentds greater if the restraint is
not implemented at all as opposed to implementing it without a mat.

When physicalrestraintsare used,schoolsmust maintaina log and report to the FLDORestraint and
Seclusion Database pursuant to School Board Policy 5.181, which includes the following minimum
components:

Nameof student;

Thedate andtime of the eventandthe durationof the restraint;
Thelocationat whichthe restraintoccurred;
Thetype of restraintused;
Thenameof the personusingor assistingn the restrainof the student;
Thenameof anynon-studentwho witnessedhe restraint; and
Adescriptionof the incidentincluding:

i. the contextin whichthe restraintoccurred:;

i. thed (i dzR Beyfavié&adingup to andprecipitatingthe decisiorto usemanualphysical
restraint,includinganindicationasto whythere wasanimminentriskof seriousinjury or
deathto the studentor other;

iii. thespecificpositivebehavioraktrategiesusedto preventanddeescalatehe behavior;
iv. whatoccurredwith the studentimmediatelyafter the restraintterminated;

v. anyinjuries,visiblemarksor possiblemedicalemergencies thamayhaveoccurredduring

the restraint, documentedccording to District policy; and
vi. evidenceof stepstakento notify thea (i dzR Bayeiit€ guardian.

@ "o oo0 o

Parents/guardians shoulae notified, verbally and iwriting, each time the school uses physical restraint
with their child.

At the school level, it is the Principal's/designee's responsibility to ensure that physical restraiatelata
reviewedon a regular basisand that new behavioralplans are developed,as needed,for individual
students.

ForESEtudents the useof physicarestraintshouldbe discussednd,onlyif necessaryrecorded on the
IEP. If it is anticipated that physical restraint may be needed, school personnel should discuss and
document the potential need with parents.

ComprehensiveDistrictsupported training will be made availableto all school based and support
personnel who may need to implement physical restraints.
a. Each training program should have criteria and procedures for certifying competence with
the techniques and knowledge of thgistrict's policies and procedures.
b. Eachrainingprogramshouldhaveavalidity periodandaretrainingcomponent.

Physicatestraint techniquesprovidedin training programsapprovedby the Boardare authorized and,
when utilizedin accordancewith the training provided,theseguidelinesshallnot constitute grounds for
disciplinary action. If an employee is not trained in the use of approved physical restraint procedures and
is faced with an emergency, the employee is authorized to employ the moderate use of physical force or
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physical contact as may be necessary to maintain discipline or to enforce School Board Rules.

15. Trainerdor the Districtdevelopedrestraintsystemmustbe qualifiedto providesuchtraining.

Section R; Physical EducatioiEnvironment

If requested, Physical Education instructors wdamduct their student activities/classes eot-doors, shall be
provided withthe following Districtowned materials:

Sunscreeiotion
Largeumbrella
Insulatedwater container

Sunscreen lotion shall be purchased by the respective employees and reimbursed by the individual schools. Any
single reimbursement for sunscreen lotion in excess of ten ($10) dollars shall require a Principgrpreal.

Section & Guidelines for Classroom Visitation and Conferences

The Association and the Board/District wholeheartedly support parent and community involvement in schools.
Tominimizedisruptionof the educationalprocessdueto publicor parentalclassroonvisitations or conferences
with employees:

a. All visitorsmust first registerat the & O K 2o0#ite@ridl obtain permissionand a passbefore going
elsewhereonthe & O K 2canip@sa

b. When practical,the employeeshould be informed of the purposefor the classroomvisitation or
conference. Arrangements should be made in advance. Walisitors may be rescheduled by the
employee.

Section T¢ Teacher of the YeaBelection

The current processused by the District to selectits & ¢ S | OfRT&eN&arwill be maintained. The
Association representative on the oversight committee shall be selected by the Association President.

Section U¢ Lesson Plans

Thelessonplanformat shallbe asteacherfriendly aspossible.
The four (4) components of the lesson plan shall be:

1. Benchmarkspbjectives outcomesor targets.

2. Strategiegoneor two-word descriptors).

3. Date(s)nstructiongiven.

4, Date/typeof evaluation.

Copieof the followingshallbe keptwith andconsideredo beapartofthe S Y LI 2 esSobfass:
1. Acopyofthe S Y LJ 2 sciedue.a
2. A copy of the LEP Instructional Strategies Checklist provided by the Principal as indicated to meet the
ESOL lesson plan audit requirements.
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3. A copy of a District FCAT Tasiking Strategies checklist provided by the Principal to assist students
in testtaking strategies which will be utilized by the employee in preparing his/her students in taking
tests with differing formats with an emphasia &CAT Testing formats.

4, Additionalrequirementamaybeaddedbythe Principalvith the concurrencefthe Employee Building
Council. The EBC with the approval of the employees in that school center shall detieiorenat

and content

of special/lemergencyplans which shall then be written by individual employees,

departments, teams, or grade levels (see Article lll, Section E). Such special/emérgsmgylans
will be preparedin suchawayto enablea substituteto carry out theassignments with continuity in
the educational program.

Section ¢ Job Sharing

1. DEFINITION

Jobsharingshall referto two (2) employees othethan permanentsubstitutesvoluntarily sharingone
(1) fulltime position. Jobsharingshallnot be usedasamethodfor reductionin force (RIF).

2. APPLICATIORROCEDURE

All Tbargaining unit members (other than permanent substitutes) may submit an application form (see
AppendixK) to the Principal (supervising administrator) and Regional Superintendent.

SeeDistributionprocedure.

a. Pairing- Employeesshall be responsiblefor selectinga job-sharing partner. Job
sharing assignments shall be filled only by employees who have jointly agreed to work
together.

b. Options- Theprogrammaticneedsof the schoolmay provide opportunitiesfor one-half (*2)
time employees (i.e., speech, secondary subject areas, school psychologists).

c. Time

line/CuOff Date¢ All applications shall be made on or before the first employee

workday in April.Selections shall bignalized by the end of the voluntary transfer period.

3. CRITERFORSELECTIONNDAPPROVARROCESS

a. Assig

(1)
(2)
3)
(4)
()
(6)

nmenandapprovalbasis:

Employeewillingnesgo shareunit/position.

Vacantpositionsareopento "paired” employeeapplicationprocedures.

Applicantsmaynot be denieda positionsolelyon the basisof the desireto job share.
BuildingPrincipal/supervisomakesrecommendationso RegionaBuperintendent.
Regionabuperintendengivesfinal approval/disapproval.

A copy of each completed Job Share Application form is to be shared with CTA as soon
as possible after it is received by Human Resources.
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b. Certification:

Grade level iffield applicants shall be given consideration for vacant positions; however, the
pairing of two (2) employees who are deemed compatible for the shared position shall be
considered for the position.

c. Eligibility:

(1) Job sharing vacancies are available only to employees having ableagtl)year of

consecutive successful employment with the District immediately before making an
application to Job Share.

(2) Fivepercent 6%) of Thargaining unit members will have the availability to job sharing

positions.

4, RESPONSIBILITIES

a. Employee:

(1)

(@)

3)

(4)

()

(6)

(7)

(8)

Planning- Where there exists two (2) employees sharing one (1}cmifained class,
joint planning shall occur. Where separate classes or separate disciplines exist,
individual planning shall occur.

Faculty Meetings Employees will be responsible for all meetings scheduled during
their duty day/week. Additionally, employees are responsible for information
disseminatedt all meetings.

Conferences Conferences shall be held ingividual employees unless problems occur
across several subject areas taught by more than one (1) employee, then both would
be required to attend.

Field Trips The employee responsible for the field trip will be determined jointly by
the teachers and administration Every effort shall be made to provide equity in
responsibility.

Committees Assignmento committeesshallbe onavoluntarybasis.Everyeffort shall
be made to provide equity (see Collective Bargaining Agreement).

Curriculum- Delivery of specific subjects shall be determined by mutual agreement of
the job-sharing team. Curriculum assignments may be adjusted to provide equity of fine
arts schedulesSplit day schedules may be alternated each semester.

Substitutes- Jobsharersagree to substitute foeachother whenever possible ahe
dailyrate.

Evaluations All student evaluations, test administration, grades, and required reports
or data will be completed by both employees.
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(9)

(10)

(11)

(12)

(13)

(14)

Discipline- Discipline practices shall be consistent with school and District policy with
responsibilityof reporting/administeringhandledby the supervisingeacherat the time

of an infraction. Job sharers shall be responsible for updating eattier on all
occurrences.

Communicatiorg
(&) Messages to ParentsMessages to parents should be signed by both Parties
unless the concern/situation is specific to one (1) teacher.

(b) Pertinent information and individual updates are to be shared with the job
sharing partner as needed whether verbally or in writing. It is expected that
teachers who share a satbntained class will communicate with each other on a
daily basis.

(c) Employer/Administrator Any additional concerns or problems which arise will
be discusseavith the Principaland solutionswill be mutually agreedupon by all
Parties. Final judgment/decision rests with the Principal.

In-service- To fulfill theprofessional responsibilities, employees who job share may
be required, with a fortyeight (48) hour advanced notice, to attend joint conferences
or in- service beyond the modified work schedule. Such employees will be
compensated in keeping with Articlelly Section N of this Collective Bargaining
Agreement.

Information Requirements Any and all records, information, requirements, or
requests are the joint responsibility of the jaharing partners.

Schedules Whenever possible thadministration shall attempt to provide common
planning time for the two (2) employees sharing one (1)-setftained class. When
separateclasse®r separatedisciplinesexist,individualplanningshalloccur (options:
split day, split week, alternating days, same hours, semester switch).

Observations/EvaluationsObservations and evaluations shall be consistent with this
Collective Bargaining Agreement.

5. SALARXNDBENEFITS

~®Poo0 o

Salary Prorated- Consistentvith this CollectiveBargainingAgreement.
Insurance;Consistentwith this CollectiveBargainingAgreementi(Article VIll,SectionH 1-a).
Sickeave/Personaleave- Prorated- Consistentvith this CollectiveBargainingAgreement.
Vacation(if applicable)} Prorated- Consistentvith this CollectiveBargainingAgreement.
Retirement- Basedon applicablesystem(s)F.R.S.).

Supplements Availableasassigneder this CollectiveBargaininghgreement.

1)

A year of service shall be defined as that surnamhpensated duty days that equals or
exceeds 735 hours during any regular school year
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6. RIGHTTORETURNOFULIEMPLOYMENT
a. Upon termination of the individugbb-sharing agreement, the jebharing position shall be
reconverted to a fultime position and the employee who held the ftithe position prior to
participation shall be entitled to resume his/her position without loss of previous tenure, or
employee ights.

(1) Whenboth pairedapplicantsare from the sameschoolandteachingthe samegradelevel
or the same subject areas, the employee having the greater seniority, as defined in Article
I, Section A 16 of this Agreement, is entitled to resume his/her position when the job
sharing arrangement is concluded as set forth above.

(2) The employee who has no position in which to return will be eligible to seek a voluntary
transfer. In the event said employee does not obtain a voluntarily transfer, he/she will be
assigned to another position in accordance with the Unit Adjustment TrarfsfaT)
Procedures in Article IV, Section E of this Agreement.

b. Unduehardshipclause(onlyduringthe schoolyear)

(1) Hardship must be proven by job sharer who opts out of dlijeeement to the Regional
Superintendent and Chief of Human Resources.

(2) Agreementchangescanbe implementedonly at the end of a semesterat the secondary
schoolor at the end of atrimesterat anelementaryschool.

(3) A job sharer who requests to lreleased from the agreement shall accept an alternative
placement as determined by the Division of Human Resources.

(4) Placement determination shall be made by the Regional Superintendent and the Division
of Human Resources.

c. Renewal

Applicationfor job sharingshallbe madeannually.
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7. SCHEDULINGONCERNS
a. Options
(1) Semesteswitch
(2) Splitday(hours)
(3) Splitweek(hours/days)
(4) Alternatedays- splitweek
(5) Samehours
8. MASTEBCHEDULEOMMONPLANNING
b. Difficulties

(1) Blockscheduling
(2) Rotatingschedules

Section W¢ Curriculum and Other Program Changes

1. The Parties agree philosophically that new curricula or other new District programs should be considered in
light of the District's ability to adequately fund, staff and train prior to their implementation in the District.

2.  TheAssociatiorshallhaverepresentativesn District Curriculumcommitteesthat plananddesign schoel
wide initiatives including instructional strategies.

3. TheParties agree that through cooperation and collaboration,dpportunity for success is vastly increased.
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Section A¢ Contract Year

1. The employee contract year shall be 196 days and is a ten (10) month contract. During the term of this
Agreement, the Board/District shall provide six (6) paid holidays during the school year. Employees new
to the District may have up to two (2) additioriatservice days scheduled prior to the regular contract
year. At least one (1) full day of preschool shall be without scheduled meetings for employees and will be
set aside for employees to use for their own professional utilization in preparation fougheming
school year.

2. The need for extra duty days will be announced at the School/Department in writing by the
Principal/Director. Volunteers assigned to that School/Department will be considered with the most
senior volunteer properly certified employee who is currently assigto the specific instructional
area/Department being provided the extra duty days will be selected first. If an insufficient number of
properly certified employees volunteer at the School/Department in the instructional area/Department
being provided etxa duty days and staffing needs cannot be met with volunteers Cilstrictreserves
the right to assignproperly certified employeesnvoluntarilyto extraduty day(s) atis/her dailyrate of
pay. Suchinvoluntaryassignmentshallbe madeon the basisof seniority,with the least senior properly
certified employee at the School/Department who is currently assigned to the specific instructional
area/Department being provided the extra duty day(s) assidiretl Employees given such involuntary
assignments shall be given at least twefitie (25) calendar days written notice prior to the first date of
the assignment. The number of extra duty days that may be assigrastemployeewill not exceeda
total of ten (10)duty daysper summerunlessthe individual employee agrees to be assigned to more than
ten (10) extra duty days. All such extra duty days will be schedalbd consecutivewith the regular
school yeawvith the understanding that somextra dutydaysmaybe scheduledmmediatelybeforethe
regularschoolyearbegins or immediately after the regular school year ends for the employhese
provisions do not replace the process for selecting employees to fill instructional vacancies for special
session (summer school) pursuant to Article VIII, Section D of this Agreement.

3. Theneedfor an extendedacademicyearwill be announcedwithin the School/Departmentn writing by
the Principal/Director, during the previous school year and musatmounced prior to the voluntary
transfer period. Volunteers will be considered with the most senior properly certified employeleds)
are currently assignedto the specific instructional area/Departmentbeing provided the extended
academic yeabeing selected first. If nproperly certified volunteers are available and staffing needs
cannot be otherwise met, the Board reserves the right to appoint an employee to an extandddmic
calendarat his/herdailyrate of pay. Suchinvoluntaryassignmentshallbe made on the basis of seniority,
with the least senior properly certified employee(s) who are currently assigned to the specific instructional
area/Department being selected for the extended academic calendar first. The academic calendar may
not be extended beyond five (5) consecutive instruction days unless mutually agreed to by the Parties in
writing or when mandated by statute.

a7



ARTICLE KIWORKING CONDITIONS
SectionAc/ 2y GNF Ol , SINJ 602y G QRO

4, Any extension of the regular 198y contract or academic year, as approved by the Board/District, shall
be compensatedat the employee'sdaily rate of pay asdeterminedby dividing196 daysinto the annual
alFfINE 2F GKS SYLX 28SS3: AyOfdRRAYy3I GKS SYLX 28SSQ:

5. Employees having a twloundred fifty (250) day contract who are assigned to a Department of Juvenile
Justice(DJJProgramwill continueto havea two-hundredfifty (250)day contract. Employees witfone-
hundredninety-six(196)day contractswho are assignedo a DJProgramwill be offered up to fifty-four
(54) extra duty days. Current employees under a-burdred ninetysix (196) day contraatill be given
first choicefor extraduty days.Thenumberof extraduty dayswill be mutually agreed to by the employee
and the District.

SectonB9 YL 28S58Q&a |1 2dzNB YR / 2yRAGAZ2Yy A
1. DutyHours

a. Exceptfor faculty meetingsprovidedin paragraph#6 below, the duty day shallbe a maximumof
seven (7) hours and thirty (3@inutesconsecutivelyprovided that this shall not apply to those
employees contracting for less than ftithe duty.

b. The workday for akmployees during prschool, posischool, and alleacher Work days during the
regular school year shall be from 8:00 a.m. to 3:30 p.m., with one (1) hour for lunch. An exteption
thisfor amodifiedworkdayis asdeterminedby afacultyvote conductedby the EBC and approved by
the Principal. Once voted and approved, the modified schedule fos@neol, postschooland all
TeacheMWorkDays/InServiceDays athat schoolwill remainin place forthe balance of that school
year.

2. Leaving the BuildingAt times when an employee does not have scheduled instructional responsibilities,
conferencesor otherassignedluties,the employeemay,uponprior approvabythe Principal or designee,
leave the school building for personal reasons. The Principal or designee will not be arbitrary or capricious
when considering such requests. Any employee who is away from the building under this provision shall
not be consideredo be carryingout the responsibilitiesof his/her position, and the Board/District shall
not be liable for injury to the employee or damage to the employee's property while he/she is not on
school property

Whenever possible a Principal will permit an employee to attend his/her child's school Open House and/or
parentteacher conference provided such employee finds his/her own propentiffied coveragdrom
amongotheremployeesat his/herschoolor usesavailablegpersonaleavetime. When using personal leave
time, the employeewill follow procedures set forth in Article V, Section BofZhis Agreement.

3. Checkin Procedure- Employeeshallnot be requiredto & O -2 y0id 2 dayihbursandminutes.
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4.a. Planning Periodsg Planning periods are provided for the purpose of instructional planning. Employees in
middle, high schools and schoiistructing adults, shall be scheduled a planning period equal in length
to one (1) class period each regular student attendance day. Elementary schplolyeesshallhavea
non-studentcontactplanningperiod of forty-five (45)consecutive minuteyr two (2) blocksof thirty (30)
consecutiveminuteseachregularstudentattendanceday. Such elementary planning period shall not be
A0KSRdA SR RdNAY3I Iy StSYSydlINE SYLX2888Qa NBfAS
have afterschool activities at their school wigtudentsmaystart suchactivitiesat the endof the regular
studentdayandwill not take any planningime that maybe scheduledat the end of the regularstudent
day.Suchplanningtime, if needed, will be taken aftehe completion ofthe afterschool student activity.

The failure of the employee to take planning time will not be considered a forfeiture of elementary
planning time or a violation of this Agreement.

b. An elementary employee shall not be requiredfdofeit the lesser of either three (3) planning pericats
one hundredthirty-five (135) minutesof his/her planningtime per month (September through May) to
attend meetings initiated by the administration unless otherwise agreed to bytteK 2 2 f Q& 9. / @

5. Prohibitionagainstrequiringan elementaryteacherto staywith his/her studentswhensuchstudents are
with another teacher and relief time for elementary teachers.

a. An elementary employee may be assigned to accompany histiidents to and from another location
whensuchstudentsare assignedo anotheremployeeduringthe schoolday,but shallnot be assigned or
asked by the administration to stay with such students while they are assigned to aeatipdoyee. This
would include, but not limitedo music, art, physicaducation,computer lab, and library (media center).

b. Elementary employees will be scheduled relief time on each regular student attendance day. Employees
may use this time for their own personal use and dgeninistration agrees not to schedudeyemployee
duties/assignmentsr to scheduleandS Y LJ 2 Rirfsi&i@iagthis period of time, but may assign the
employee to attend child study team meetings, pre and/or post evaluation observation conferences per
Article 1l, Section G of this Agreement and parent conferences during his/her relief time. Affected
employees shall beivyen compensatory time or shélavetheir relieftime restoredbythe Principakt the
first availableopportunity,andif possible, not later than ten (10) duty days after the assignment.

c. Inaddition,eachelementaryschoolshalldevelopa planfor providingrelief time whenanemployee may
find it necessary (emergency) to leave students for which he/she is responsible. The schebhjitan
mutuallydevelopedandagreedto by the Principalandthe 9 Y LJ 2 BuSd®gCouncil (EBC). If a mutual
agreement cannot be reached, the issue will be submitted to the Regional Superintendent for resolution.
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6.

Meetings

Faculty Meetings- In addition to the regularworkday, employeeswho are not receiving a salary
supplement (Department/Grade Level Chairs or Team Leaders) maygbieed to spend time before or

after the regular workday without earning compensatory time and/or additional compensédicthe
purposeof attendingno morethantwo (2) meetingsper month (September througMay)initiated by the
administration. Suchmeetingsshallbe consecutivewith the regular workday. Employees shall not be
required to remain longer than ninety (90) minutes per month and not to exceed sixty (60) minutes at any
one (1) meeting beyond the regular workday. In elementseiiools,the EBCat its discretion,may
conducta vote of the employeesto determine ifthese faculty meetingswill begin during the regular
workdayor beyondthe regularworkdayfor the balance of that school year. If a majority vote to begin
these faculty meetings during the regular workday, this may require elementary employees at that school
to give up part or all of their planning period on days smeetings begin during the elementary workday.
Forfeiture of these planning periods is in addition to the forfeitures set forth in 4 (b) above. In addition to
FacultyMeetingsasstatedabove atthet NJA y @pticdlhé/Démayscheduleafacultymeeting on up to

two (2) preschool days as specified in the official School Distailetndar. Faculty meetindar upto fifty-

five (55) minutesmay alsobe scheduledby the Principalduringanyor all Teacher Work DaysHB&ervice

Days as specified in the official School District Calendar. When scheduling up to two (2) Faculty meetings
during preschool, the Principal will pay particular attention to having such Faculty meetings only when
necessary and to keeping such meetings as s&pbssibleso additionalduty time maybe providedto
allowemployeedo usefor their own professional utilization in preparation for the upcoming school year.

MeetingsPriorto and OnHolidaysand Weekends; Exceptin emergencycircumstances meeting which
takesplacebeyondthe employeesduty hoursandwhichrequiresattendance shallnot be called for or
conducted on any day immediately preceding a-warkday or on a nomworkday.

Notice ofMeetings- The notice of any meeting conducted immediately before, or immediately after the
duty day with an administrator that requires one or several employees to attend shall betgitiea
employee(s) involved as soon as possible beforersaigking and if any affected employee is unable to
attend a meeting scheduled immediately before or after the regular duty day and gives notice to the
administrator that he/she is unable to attend, the meeting will be postponed for no longer than two (2)
days duty pior to the meeting, except in emergencicumstances.

Compensatory Time for Open House and Pafieedcher ConferencesNo more than twenty (20) hours

of compensatontime per schoolyearmaybe earnedand usedor requiredattendanceat one (1)& 2 LIS y
K2dzaS¢ | yRk 2 NJ di5 | JOKEMNI YO FOWNIBNEYSH ¢ G KF G F NE aO0K!
Service required beyond these limitations will be with compensation according to the supplemental
hourly rate set forth in Appendix B. Only with t@ncurrence of the affected employee shall an individual
parentteacher conference that cannot be conducted during the duty lbegonductedat a time not
immediatelybeforeor afterthe S Y LJ 2 wosk8agoid at asiteother thanthe S Y LI 2 wogkSit@. &lo
employeewill beexpectedo conductaparentteacherconference withahostileparent/guardianwithout

the presenceof anadministrator.In addition,a Principalmay request, but may not require employees to
attend other after schookefore school and/or evening and/or weekend activities. These employees who
are requested and who voluntarily attend such activities will be granted additional compensatory time,
whichmay be inaddition to the twenty (20) hours that can be earned above.
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8. Recordof Compensatoryimeand SupplementaHourlyRateof Pay

a. It is the responsibility of each employee to keep a verifiable written record of his/her earned
compensatory time and to schedule the taking of seompensatory time with his/hePrincipal
before the end of the school year during which compensatory time was earned. Compensatory time
shall not be cumulative from year to year. The Principal will not act in an arbitrary or capricious
manner when scheduling the use of compensatory tioremployees and the approval to use earned
compensatory time shall not be unreasonably denied with the understandaigompensatoryime
mayonly be usedat times studentsare not in attendanceor during times when students or others
responsibilities are not assigned to the teacher

b. It isthe responsibilityof the Principalto keepa record of his/her employeesearned supplemental
hourly rate of pay.Paymentshall be madeas soon as possibleut in no case later than thirt{30)
calendar days after such pay was earned, unless circumstances beyond the controlRyfrttipal
prohibits such payments within this time limit.

9. ProfessionaDevelopmenDaysandLearningleamMeetingsper the official SchooDistrict Calendar

Activitiesconductedon what arereferredto asProfessionaDevelopmenDays(PDDsasscheduled on
the official School District Calendar, will be provided to support implementation of the School
Improvement Plan

a. On ProfessiondbevelopmentDays, the staffvill be providedtime to participatein planning and
professionallevelopmentactivitiesto supportimplementationof the SchoolmprovementPlan.

b. On student attendance days that are not Professional Development Days, the schedule will be
adjusted to compensate for the decrease in instructional time on the Professional Development Days.
Any adjustments to the schedule will be made within the provisions of the contract.

c. Activities on Professional Development Days will directly support implementation of the School
Improvement Plan and will focus on collegial planning and training. The SAC and EBC at its discretion
mayandare encouragedo provideinput to the principalregardingactivitiesonthese days. lservice
points will be awarded for eligible activities, following the District Mastesénvice Plan Guidelines.

d. Employees areequired to work on Professional Development Days as scheduled on the District
Calendar. Any employee wishing time off on a Professional Development Day must request and be
approved for paid or unpaid personal leave or sick leave.

e. With the prior approval of his/her Principal or District supervisor and with the prior approval of the
Principal of the school or the District Administrator in charge of a Distpehsored Professional
Development activity that the employee wishes toeaitt], the employee will be allowed to attend the
Professional Development activities at another school or other location where such activity is being
offered. Such approval shall not be unreasonably withheld. The employee is not eligible for
reimbursement ® any expenses he/she may incur to attend such Professional Development activity
on such days.
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Section @ Professional Qualifications and Assignments

1. Employeesshall be givenan opportunity to expresstheir preferenceof gradeand subjecttaught. The
Principal/Directorhowever,shallhavethe authority for the assignmentind reassignmenbf employees
within a school/department in keeping with provisions of this Agreement.

2. Anemployeeshallnot beassignedo agradeleveland/orsubjectareathatisnotwithin the scope of his/her
certificate except in extenuating circumstances and with the specific approval of suebf-feid
assignment by the Chief of Human Resources. The Chief of Human Resources sh#fié#sswciation,
in writing, eachtime anemployeeisgivenanout-of-field assignment.The Partiesgreethat all efforts will
betakento avoidanout-of-field assignmenwithout the affected employee'sonsent.Anyemployeewho
hasan out-of-field assignmenshallnot suffera contract termination or norreappointment by virtue of
being assigned ouf-field. An employee who is assigned aitfield for more than one (1) period shall
not remain assigned to an owuftf-field assignment for more than one (1) school year or partiabel year
without his/her consent.

3. Secondary employees shall not be assigned to more than two (2) distinct academic fields or be assigned
to more than three (3) distinct preparations that can be distinguished by recognized differences in content
and that require additional preparation.

A secondary ESE employee while teaching ESE students may be assigned to all subject areas for which
he/sheiscertifiedto teach.

4, The Parties agree that enrollment shifts and other extenuating factors may prevent the finalization of
assignments prior to the opening of school. The Parties also recognize that it is desirable for employees
to know their assignments for the following sai year as soon as possibkccordinglyeachemployee
shallbe givena tentative assignmentn writing for the next school year by May*'1In keeping with the
LINEPGAAaAAZ2YaAa 2F GKAA ! ANBSYSyidix AT OKIFIy3aSa Ay |y ¢
1%, the administration shall attempt to notify the employee by telephone, with a follpaby email,
within ten (10) calendar days of the change, in order to attempt to maximize preparation time for the
employee.

5. An employee entering at least his/her seventttYonsecutive year of employment with the District who
is being reassigned to a grade level and/or subject to which he/she has not been assigned sometime
during the previous five (5) school years is permitted to use the Voluntary Transfer Procedurelen Arti
IV, Section C-4 of the Agreement both within and outside the regular Voluntary Transfer Period. An
employee who meets the eligibility criteria as set forth herein need not have the approval of his/her
current Principal and appropriate Regional Supendent(s) to seek and be approved for a Voluntary
Transfer outside the Voluntary Transfer Period through July 1. After July 1, the eligible employee may
continue to seek a Voluntary Transfer outside of the Voluntary Transfer Period, but only with toeapp
of both Principaleindthe appropriateRegionaBuperintendent(syvill suchtransferrequestbe approved
after July 1.
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6. In keepingwith the Memorandum ofUnderstandingagreedto by the Partieson March 27, 2002,
employees who are Experts-TheField are provided the salary, benefits and all rights afforded to other
employees represented by the Association to the extent permitted by law rates of the Florida
Department of Education.

7. All teachers have the right to volunteer to be assigned the responsibilities of Team Leader/Department
Head and/or to any other supplemental assignment. The decision of who is given such assignments and
what supplemental positions will be filled rest wite Principal.

Section D¢ Employees Who Volunteer, or Who Are Assigned during Their Planning, and/or Covering Another
9YLX 288SQa ! aaArayyYSyi

Effectivelulyl, 2006,the Partiesagreeto modifythe substituteprogramin all schoolsvhereinemployees receive
compensationfor working as a substitute duringtheir planning periodsn secondary schooland for assuming
additional students in elementary schools. The terms of this modified PROGRAMallevas

1. Any employee wishing teolunteer to participate in the program shall notify his/her Principal at any time
after the effective date of the program.

2. A list of volunteers will be created and maintained at each school. The list of volunteers shall be in order
of seniority, i.e. length of continuous service within the bargaining unit.

3. Inthe eventanemployeeisunableto securea substitutefrom the substitute pool after following proper
procedures to secure said substitute, volunteers will be asked to substitute on a rotating basis from the
seniority list.

4, The employee shall be paid fifteen ($15) per period and twéinty dollars ($25) per block in secondary
schoolseachtime he/shesubstitutesduringthe term of this agreement. In elementary schools a total of
seventyfive dollars ($75) per day will be apportioned equitably between or anenpgloyeescovering
anabsentS Y LJ 2 & S B Déevedithe éinfloyee isabsentfor a full day. In the event an elementary
employee is absent for a half day, the apportioned amount will be tisietyen dollars and fifty cents
($37.50).

5. L2y GKS NBO2YYSYRIFGA2Y 2F | aARRfS {OK22f tNAY
Employee Building Council (EBC), a Middle School may be considered an ElementafgpiSuirpokes
of this Sectiorof the contractandatotal of seventyfive dollars($75)perday will be apportioned equitably
between oramong those Middle School employees covering an aSentLJt 2 daSds Reieventthe
employeeis absentfor afull day. Inthe eventthe Middle Schookmployeeis absentfor a half day, the
apportionedamountwill be thirty-sevendollarsand fifty cents ($37.50).

6. Any volunteer maypt out of the seniority rotation at any time or decline to accept a substitute offer.

Opting out or declining an offer does not disqualify an employee from opting back in or remaining on the
substitute rotationlist.
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Section D¢ Employees Who Volunteer, or Who Are Assigned during Their Planning, and/or Covering Another
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7. Inthe eventno volunteersare availableto coveranabsentS Y LJ 2 @aSsteOthe Principamayutilize
provisionsof paragraph8 below.

8. a. SecondanschoolsEmployeesvho losetheir planningtime when assignedy their Principalto cover
20KSNJ SYLX 28SSQa | até-dag gursiitytel dannat FéasSigndd mayl k& given
compensatory time or have their planning period restored by the Principal within a two (2)week period
or at the first available opportunity, in modules of not less than thirty (30) minutes.

b. 9t SYSy Gl NeE {OK22fa FyR (K2aS aARRtS {OKz22fa
recommendatiorto be consideredan ElementarySchooffor purposesof this Section: Employees may
be assignedadditional students by their Principalwhen an employeeis absentand a day-to- day
substituteteachercannotbe assigned.Employeesvho are assignedadditionalstudentsmay begiven
compensatortime or be grantedadditionalplanningtime by the Principal withiratwo (2) week period
or at the first available opportunity, in modules of not less than thirty (Bbjutes.

Section E; Responsibility of Absent Employees

1. The employee who must be absent will notify the automated substitute locator system or the Principal's
designee according to the Principal's directive as soon as the need for the absence blkicomesThis
noticeshallbe givenno later thanone (1) hour beforethe beginningof the workday, except in extenuating
circumstances.

2. In each school, the Principal will develop a process for securing substitutes. This process will provide that
no employee shall be required to obtain his/her own substitute.

3. The employee will be responsible for the preparation of lesson plans in keeping with Article Il, Bection
ofthisAgreementThesdessormplanswill setforth the dailylessorplansfor the ensuing week and shall be
prepared in advance of the first student day of that week. This will allow the empthgeeeekendand
any other non-workdaysimmediatelyfollowing a weekendto prepare suchplans. The Principalmay
requestsuchdailylessonplansfor the ensuingwveekno earlierthan themorningof the first studentdayof
thatweek. Inthe eventthe employeesabsenton thefirst studentdayof anyweek the special/emergency
lessonplansrequiredin Article Il, SectionU may be used. Such special/emergency lesson plans will be
prepared in such a way to enable a substitute to carry out the assignments with continuity in the education
program.

4, LG A& GKS SYLX 2e8SSQa NBalLlRyairAoAfAde G2 y2a4AFe GK
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substitute canbe notifiednot to return. If an employee returndo school without providing adequate
notice of his/her return, he/she will have deducted from his/her salary any loss suffered by the District
for failure to notify the substitute not to report, or the employee may take a day of his/her personal leave.
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Section F¢ School Centers

1.

Distributionof SchoolCenterProcedures

Each employee shall be provided at the beginning of the school year with a ctygysufhool's Teacher
Handbook describing the basic operating procedures of the school. The AssociationproNidedwith
acopyeachschoolyear.lIt isunderstoodthat this Handbookwill be providedto employeeslectronically
via the internet during pre-schoolor as soon as possibleafter their date ofemployment.Subsequent
changeshallbe providedto employeesandthe AssociationNosuch changshallviolate BoardPolicyor
the provisionsof this Agreemenbr constituteachangen the hours, terms and conditions of employment
for employees as defined by Chapter 441.

Class Sanctity The Association and the Board recognize the importance of uninterrupted classroom
instructionandagreethat interruptionsshallbe keptto anabsoluteminimum.Except for instances in the
best interest of the school, the following guidelines shall apply:

a. Intercom announcements shall be made during homeroom periods or during other specially
designated periods.

b. Announcements to individual employees shall be placed in employee's mailboxes or made before
the instructional period begins.

C. Students will be called only by the administrative or counseling staff or for other school activities
with prior approval of the Principal.

d. Routine announcements will be distributed by daily bulletin or made during homeroom or other
designated periods.

e. Telephone calls identified as being of an emergency nature which affect the health, safety, or
welfare of an employee or his/her immediate family, shall be immediately transmitted to the
employee.

Specialactivitiesin secondaryschoolswill be scheduledon a rotating basisor classscheduleswill be
adjustedto ensurethat the amountof time spentawayfrom any classwill not be inequitable. Exception
to this procedure may be made when the procedure is impractical.

Section & EmployeeBuilding Council (EBC)

1.

Eachschoolshallform an EmployeeBuildingCouncil(EBCJo be organizedduringthe first month of the
regular school yeawhich willmeet with the Principaat least once a month (SeptembeMay), unless
otherwise determined by the EBC.
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2. a.

In buildings with thirty (30) or fewer "T" bargaining unit members,Alssociation Faculty Representative
Chairperson (Lead Representative) shall appoint three (3) Association members (including
himself/herself) to the EBC.

In buildingswith thirty-one (31) to sixty (60) "T" bargainingunit members,the AssociationFaculty
Representative Chairperson (Lead Representative) shall appoint four (4) Association members (including
himself/herself) to the EBC.

In buildings with sixgpne (61) or more "T" bargaining unit members, the Association Faculty
Representative Chairperson (Lead Representative) shall appoint five (5) Association members (including
himself/herself) to the EBC.

Fifty percent(50%) membership of aBBC shable elected by secret ballatote of all employees at that
school. The number to be elected shall equal the number of Association Representatives appointed as set
forth above, after said election has been conducted. The Association Faculty Represé&tatiperson
(Leadrepresentativeghallconductthe secretballot election. AllEBGnembers will serve by consent and

the term of office shall be one (1) year.

The EBC shall help resolve and discuss any problems or concerns, which may result in the smoother
operationof the school. Ithe EBGtill hasconcernswhichit feels,were not adequately addressed by the
Principal, the EBC may call for a meeting with the appropriate Regional Superintendent for further
consideration and review of the problem. The EBC shall discuss and make recommendations regarding
those issues when so noted irther Sections of this Agreement. No acts of retaliation shall be taken
agains anemployee or employee serving on an EBC for exercising any rights of an EBC as set forth herein.

No grievances or individual issues or concerns shall be considered or discussed by the EBC. In order for an
item to be placed on the Agenda, the concern must be of a nature that affects bargaining unit employees.

AnEBQannotalter, changeor setasideanyprovisionof this Agreement.

The EBC shall elect a Chairperson afiig¢é meeting each school year. The Council Chairperson shall
prepareanagendaprior to eachsubsequenEBGneetingand providesameto the Principal ateast four
(4)daysprior to the meeting.ThePrincipakhallprovide eaclemployeewith acopy ofthe agenda no later

than two (2) days prior to the next scheduled Council meeting. The Chairperson shall record the business
of each meeting and shall make a written report of such business to the employees and Principal in that
building.

56



ARTICLE KIWORKING CONDITIONS

Secion 9 YLX 2888 . dAf RAYI /2dzyOAf 69./0 602yidQR0O

10.

Each "fBargaining" unit member assigned to that building and the Principal shall have the riggntao
matters placedon the EBCagendaand shallhavethe right to speakto the EBCon an item which the
employee has initiated unless a majority of the Council votes to limit discussion. The Council's meetings
shall be open to all employees in the building and to the officers and staff of the Association.

Examplesof areasof concernan EBCmay wish to considerinclude, but are not limited to: budget,
curriculum, textbooks, distribution of materials and supplies, assignmenof duties, staffing, staff
development, discipline and parent visitation.

Employees nospecifically assigned to a building, may form an EBC in keeping with provisions stated
above. Any problems with establishing an EBC will be referred to the Association andQbidfief
HumanResourcedor resolution. Any problem unresolvedafter suchreferral, may be submitted to the
grievance procedure of this Agreement beginning at STEP TWO.

Unless otherwise specified in this agreement, any vote of the faculty that is to be conducted by the EBC
must be carried by at least 51% of the faculty voting to be considered approved.

Section H¢ Releasing Students from School

Employeesshall not releasea student from the schoolwithout written authorizationof the
Principal.

Section Ig Prohibitions of Leaving Money at School after Hours

1.

ThePrincipal shalinake provisions fofunds collectedluring the school day arfdr establishing theime
duringthe daysuchfundsnormallyareto beturned-in. Fundgurned-in accordingo the established time
are the responsibility of the school. The Principal also shall make provisioiumds collectedafter the
established time sthesefundscan be placedh the nightdepositoryof the school'sbankor otherwise
securedat the schoolper schoolprocedures. Whendesignatedby thePrincipal sponsorf activitiesor
anyindividualemployeeshallplacefundscollectedafter the establishedime in the night depository of
the school's bank or thewill be otherwise secureét the school per schogrocedures. Funds arot to
be taken home. Employees charged with the responsilafigepositingfundsin the night depositoryof
the school'shankshallbe reimbursed mileage at the rate provided elsewhere in fhggeement.

Except in extenuating or unusual circumstances, employees who do not adhere to the above requirements
shall be financially responsible for sucimds unless determined otherwise by tReincipal.
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ARTICLE KIWORKING CONDITIONS

Section I Itinerant Employees

In arranging schedules for employees who assigned to more than one (1) school, an effort shall be made to
limit the amountof inter-school travelSuch employeeshall be notified of any changestireir scheduleswo (2)
days prior to such changesexceptin emergencysituations. Suchinter-schooltravel will be authorized for
reimbursement pursuant to Article Il, Section N (2) of this Agreement.

Section Kg Staff Development IrService Training

1.

Incompliancewith the law, a staff developmentprogramfor employeeswill be providedeachyear by the
Board.

The purpose of a staff development program is to improve the quality of instruction in the schools and
expand the qualifications oémployees, ando provide employees alternative waye update their
certification. Tothisend,the Districtwill giveconsideratiorto providingpre- recordedcourses of study to
allow employees the opportunity to expand thejualifications.

The Association shall provide input through the Professional Development Advisory Committee (PDAC).
TheAssociatiorshallhavethe right to appointthe samenumberof Representativeto the Committee as
appointed by the District.

The District will make an effort to recognize in Districtlioe and other publications, employees who
receive county, state or national juried awards. It shall be the responsibility of the employee recipient to
y2U0ATFTe GKS 5A4iailNksOis@Qdiawdrdfst. A OS 2F tdzoft A0 ! FFI

Section L¢ Paychecks

1. Unlessthe Districtandthe Associatioragreeotherwise,eachemployeeshallbe providedthe

option of receiving his/her paychecks in one of the following two (2) ways:
PayPlanA

Theemployee will be paid in twentgix (26) equal installments to be electronically deposited every other
CNARIFE& Ay G(KS S fnajfcial nSitBtiari beghKiry orDaSFridayF selécted by the District. If a
Friday paydate falls on a date the District is closed, that paycheck will be electronically depoeitater
thanthe Fridaythe Districtisclosedunlesshat Fridayis abankingholiday. Insuch cases, the paycheck will be
electronically deposited no later than on the last precediagking day. Both the Association and the District
encourage all employees to take advantage of the electronic depbiieir paychecksThe5 A & G PJrdll G Q &
Officewill work with employeesvho do not havean accoungt afinancialinstitution to establisranaccount(s)

with the CreditUnion.Currentemployees electing not to sigup for the electronic deposit of their paychecks,
will be paid by an alternative method determined by the District.
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PayPlanB

1.

Theemployeewill be paidin twenty-two (22)equalinstallmentsto be electronicallydepositedevery other
CNARFE® Ay GKS SYLX28SSQa OK2AO0S 2F | FAYFIYyOAlf |
a Friday paylate falls on a day the District is closed, that paycheck will be electronically depuosistdr

thanthe Fridaythe Districtisclosedunlessthat Fridayisa bankingholiday. Insuch cases, the paycheck will

be electronically deposited no later than on the last preceding banking day. Both the Association and the
District encourage all employees to take advantage of the electronic depiasieir paychecks.The

5 A & ( Pajrdidffieewill work with the employeesvho do not have an account at a financial institution

to establish an account(s) with the Credit Union. Current employees electing not tasifpr the
electronic deposit of their paychecks will be paid by an alternative method determined by the District.

Employees who do not begin their employment with the District as regular instructional employees or
who do not begin their regular employment at the beginning of a contract year will receive their checks
accordingo PayPlanA (26 pays)for that contractyearexceptin afewer numberof checksas determined

by the Districtdependingon when they becomea regularinstructionalemployeesduring that contract

year.

Employees remain on such plan (either Pay Plan A or Pay Plan B) until the District receives a written notice
of a changen plans. Any written notice ofehange in plans receiveaxh or before July 10 will be honored

at the beginning of the next school year. Employees who have sigmddr electronic deposit shall
remain on this method of payment. A schedule of summer pay dates for summer workespaditedon

the5 A a (vehsieil teSesummerpaydatesdiffer from the regulareverytwo- week paymenschedule

for that year.

Ly 2NRSNJ G2 FdzNIKSNJ a0dNBFYfAYS YR AYLINRZS (KS
District has implemented a paperless payroll system focwallent and new employeesUnder such a
paperless payroll system employees will not receive a paper pay stub, but will be able to access payroll
stub and other payroll information and records by goingfoA y S (G2 (GKS 5Aai0NAOGQA ¢
their user name and personpassword, be able to view and retrieve their individual payroll information,
including theirwi  F2NXxaz & ¢Sttt +ta G2 @OASs yR YIS azy
W-4 Form and to make address correctiomsdates.

The Association imvited to appoint three(3) representatives to provide inpubn topicsthat will be

I RRNB aaSR 0 ad hiacRayrollsARvisaryNJorniit@el One topic of e hocPayroll Advisory
Committeewill be to makean annualrecommendatiorto the ChiefOperatingOfficerof the first Friday
paycheclkdate of eachschoolyearfor employeeswho are lessthan 12-month employees. To that end,

such Association representative(s) will be provided a TDE at District expense to attend meetings of this
Advisory Committee when such meetings are scheduled during regular duty hours.
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6. SPECIARROVISIONSNDEXCEPTIONS
To the extent that such pay policy is legally and technologically possible, the Parties aghee to
eliminationof anybridgepayor gapbetweenbi-weeklypaycheckdérom one contractyearto another for
all continuing employees on the 26 Pay Plan.

Section M¢ Duty-Free Lunch

Effective with the beginning of the 202011 school year, admployees shall have a dutsee lunch period
scheduled each regular student attendance day, as defined in Article Ill, Section B 4 (a) of this Agreement. Such
duty-free lunch period shall be no less than thirty (30) continuous minutes. While no dutiéewisigned during

this lunch period, an interruption of th lunch period for a fire drill or an emergersychasan evacuationor a

lock downwill not be considereda violation of this provision. This list is not inclusive of all situations that could
interrupt said lunch period. In the event a school cannot provide -sBtute dutyfree lunch period for each
employee as provided above, the issue will be brought to the attention of the respeeéiierRl Superintendent

for final resolution.

Section N¢ Extra Duty Assignment
Employeesvill not be assignedo extraduty assignment(sin conflictwith previouslyassignediuties.
Section Qg Substitute and Interim Employees

1. Permanent Substitute Employees who are properly certificated for regeBardaining Unit Positions will

be placed in said position effective with the beginning of the 19855chool Year and will no longer be

considered Permanent Substitute Employees.

a. Permanent Substitute Employees who are not properly certificated for reguBargaining Unit
Pasitions shall remain employees of the District, but will be phased out by attrition or for cause
as outlined in Article I, Section M of this Agreement untgberwise agreed to by the Parties.
Notwithstanding any other provisions of this Agreement, effective June 30, 2011, Permanent
Substitute Employees may be assigned and reassigned to schools where the District determines
they are most needed. Such emplogeee subjectto the LayOff/CallBackproceduressetforth
in Article1V, Section H of this Agreement. This cadre of employees shall be provided the following
effective June 30, 2011, unless otherwise noted below:

() Theworkyearfor PermanentSubstituteEmployeeshallbe 182days plus6 paid holidays,
for a total of 188 days. Permanent Substitutes shall be paid in accordance with Appendix
E of this Agreement. The teacher payday schedule shall apply to Permanent Substitutes.

(i) The workday foPermanent Substitutes shall be seven and-ba# (7 ¥2) hours per day,
including aduty-free continuous lunch periodf no less tharthirty (30) minutes each
workday.

(iii) PermanentSubstitutesare classifiecasnon-instructionalemployeesandwill not receive
increments forexperiencenor will service ag Permanent Substitute be countémlvard
professionabkervicecontracteligibility. Sickleaveshallbe earned in the same manner as
nor-instructional personnel.
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(iv) PermanentSubstituteEmployeewill be providedpaid personalleaveassetforth in this
Agreement.

(V) When an employeeis absent,the Principalshall utilize the PermanentSubstitute first,
before seeking other substitutes or other employees taiffilfor an absent employee.
Only when a Permanent Substitute Employee is not fillinfigr an absent employee, will
the Permanent Substitute be assigned to perform other dutiesdaected by the
Principal.

(vi) If required by law, Permanent Substitutes will be evaluated as set forth iAgnéement.

(vii)  Permanent Substitute Employees who work or reside in the Glades Area shall maive
halfthe supplementprovidedto instructionalpersonnelassetforth in this Agreement.

(viii)  Permanent Substitute Employees will be provided Medical, Dental, Vision, Disability and
Life Insurance coverage the same as other employees as set forth in Article VIII, Section H
of this Agreement.

2. Interim Employeesire properlycertificatedfor regularT-BargainindJnit Positions.

a. Aninterim employeeis anemployeewho isfilling-in for aregularcontractemployeewho ison a
longterm approvedleaveof absenceor who isotherwise employedasan interim employee in
keeping with Article 1V, Section B (1) of this Agreement.

b. Aninterim employeeshallreceivepaypursuantto AppendixA of this Agreement.

C. Interim employees shall not have the right to transfer and may be released from their
employment with seventytwo (72) hours advance written notice.

d. If aninterim employeeis later employedasa regularcontractemployee he/sheshallno longer
be consideredinterim andthen must completehis/her initial probationaryannual contract as a
regular employee. A regular employee shall not be returned to intetatus.

e. Interim employees who have satisfactorily fulfilled their responsibilities, as determined by their
Principals/Directors, and to the extent possible in keeping with other provisigdhgséfgreement
will be givenfirst consideratiorwhenfilling T-bargainingunit vacancies for which they are certified
should they apply for such vacancies.
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Section R; SecondaryMiddle, High, Vocational, Alternative, Special) School Scheduling

1.

Exceptas provided for in paragraphs2, 7 e and/or 8 below, employeesin middle, high, vocational,
alternative and/or special schools shall not be assigned to more than fipe(®gs per day as sébrth
in #4 below or a modified scheduleasvoted on by the faculty asoutlined in paragraph7 subparagraphs
a, b, c and/or d of this Section.

An assignmentof an employeein any such secondaryschoolfor a sixth period should be by mutual
agreementof the employeeand the Principal. However,in the eventa volunteeris not available, the
Principalreserves the right to assign an employee an additional period (see #5a below).

The length of the class period in a secondary school shall not be less than fifty (50) minutes nor more than
55 minutesor the lengthof a period in a modified scheduleas voted on by the faculty as outlined in
paragraph 7 of this Section.

The regular daily schedule of each secondary employee shall consist of no more than five (5) assigned
periodswithin the seven(7) periodinstructionalday for studentsor a modified schedule as voted on by

the faculty as outlined in paragraph 7 of this Section. Of the remaining two (2) pervioeifl) shallbe
assignedor purposesf planning,in accordancavith Articlelll,B,4. The secongberiodshallbe usedfor

planning and other work related nor-instructional activities of the employee;when necessarysuch
activitiesmayincludeassigneachooloperationresponsibilities whickveretraditionallymanagedefore,

duringor after the studentday. Suchassignmentshall beequitably distributed to the extent practical to
employees not assigned to instruct an Additional Period per paragraph 2 above.

a. Employeesn middle,high,vocational alternativeand/or specialschoolsavho are assignedo teach an
additionalperiod shall be compensated according to Appendix D. Should an employee work less than
the entire year, the supplement will be prorated for the amount worked.

b. In compliancewith Article Ill, B, 4, secondary(middle, high, vocational,alternative, special)school
employees such as counselors, media specialists, occupational specialists and otleguian
classroomemployeesn eachsecondanschoolwill developin cooperatiorwith their Department Chair
(or TeamLeademwherea DepartmentChairis not a positionin the school)aschedulewhich allocates
planningtime to suchemployeesconsistentwith the amountof planningtime classroom teachers are
scheduled in that school on a daily basis.

c. Inthose instances where either the Principal or such employee described in (b) above believes that
scheduling and planning time ot feasibledue to the workload assigned the employee, at the
request of the employee a meeting will be held between the Principal and the employee. If the
Principal and the employee agree that the workload assigned the employee is such that the assigning
of planningtime doesnot allowthe employeesufficienttime duringhis/herworkdayto meet the need
of students, other teachers and parents, an additional period supplement will be awarded to the
employee as set forth in (a) above.
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d. If an agreement per paragraph c above cannot be reached between the Principal and such entipdoyee,
employee may take the issueto the EmployeeBuilding Council(EBC)at that school for review and
recommendations to the Principal.

e. If asatisfactory solution per paragraph d above cannot be reached at the school level, the EBC may submit
the matter to Regional Superintendent to review and resolve the matter.

f. Planning time is defined as netudent contact time during which suamployees will not be assigned
specific responsibilities or duties except as provided in Article Ill, D of this Agreement. Departnental
team planningwill not be considereda violation of this provision. Planningtime is also defined as being
a2YS6KIFG RAFFSNBY(G Ay Yyl GdNBE FNBY | Of F aaNB2Y (S
may elect to use planning time to grade papers while a counsggchooseo reviewad (i dzR @goi &
andamediaspecialismightreviewmaterialorders during their planning time.

6. Vocational instructorassigned taeaching duties fosix (6)hours per daghall be entitled to an Additional
Period supplement for instructing students that sixth hour.

7. a. Inthe eventthe administrationwishesto modify scheduling.the building Principalwill propose such
schedulingnodificationsto his/herrespectiveEmployeaBuildingCounci(EBCyvhichwill conduct a secret
ballot vote of all employees covered by this Agreement who are assigned tedhal. In the event the
school does not have an EBC, the Lead CTA Representative at thavgtthmoasked to form an EBC so
that it may conduct the secret ballot vote; and in the event thex@o CTA Lead Representative at the
school, The President of CTA will be asked by the Principal in writing (with a copy SoAtle i NA O ¢
Department ofLabor Relations) to conduct the secret ballot vote within twenty (20) teacher workdays of
notification by the Principal. If the CTA Lead Representativtor CTAfail to conductthe secretballot
vote twenty (20)teacherworkdaysof written notification to the CTA President, the Department Chairs
will conduct the secret ballot vote. Such employees may vote to adopt the proposed scheduling
modifications or taeject the proposed modifications. If adopted, the duration of such adopted scheduling
modifications shall be no longer than the end of the first full school year after the modifications were
approved.

b. If the administration wishes to extend the adopted scheduling modifications beyond this time period,
another vote must be taken as set forth above. If adopted during this second vote, the extefidien
adoptedschedulingnodificationsshallbe no longerthan the end of the following fullschoolyear. If the
vote to extendthe adoptedschedulemodificationsfor a secondfull school year is rejected, the schedule
will revert to a seven (7) period schedule at a High, Vocational, Alternati&pecialSchoolor the
schedulewill automatically reverto a six (6)period schedule at a Middle School at the beginning of the
following school year, unless a different modified schedule is proposed by the Principal and adopted as
set forth above. If the principal does not wishextendthe adoptedschedulingnodificationsbeyondthe
initial full schoolyearor beyond the following full schogkar, themodified schedulevill revert to a seven
(7) period schedule at a High, Vocational, Alternative or Special School, or the schedule will revert to a six
(6) period schedule at a Middle School at the beginning of the following school year.
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Section R; Secondary (Middle, High, Vocationa\Jternative, Special) School Scheduling

C.

If the administration wishes to extend the adopted scheduling modifications beyond two schoolgears,
third andfinal vote must be taken asset forth above.If adoptedduring this third andfinal vote, these
adopted scheduling modifications no longer are subject to additional votes in order for bie
maintained.

Nothing herein shall limit the Principat any time from proposing a change to or a different modified
schedule provided such schedule is proposed to the EBC or as otherwise provided in subparagraph (a)
above. Such proposed change or proposal for a different modified schedule is subject iglonowf
subparagraphs a, b, and c above.

Notwithstandingthe above provisions,the District may take action to establishan eight (8) period
instructionalscheduleor a four by four (4 x 4) blockor modified block instructionakcheduleat a High,
Vocational, Alternative or Special School, or to establish a seven (7) period instructional schedule at a
aARRfS {OK22ft GKIFIG A& OFGSA2NAT SR Fa o6SAy3 at NA
GKS 1aa20AF0A2Yy I yidRstaff thed thaaDBK@ l2a$ elbdted oyéstabliNtbitissdhedule.
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Thereafter, any modifications to that schedule must comply with the provisions in paragraphs 7. a, b, c,
d, or e above.

The Board will have unilateral authority to adopt a secondary school schedule other than the8gven
period day schedule. In the eventthe Boardadoptsa different secondaryschedule the proceduresset

forth in paragraphv abovewill bethe procedureusedbythe administrationinthe event the administration

wishes to modify whatever new schedule the Board may adopt on a secondary school by secondary school
basis. Further, the Board agrees to negotiate with the Association the impact on the Association's
bargaining unit members' tens and conditions of employment of any Board adopted change to the seven
(7)period day. To effect these impact negotiations, the Board will notify the Association at least sixty (60)
days in advance of the date the Board makes effective any change lfi@seven (#period secondary
schedule. The Association will have the right to negotiate the impact of the new schedule and to
renegotiate paragraph 4 above so it complies with the new secondary schedule adopted by the Board

Section Q¢ Smoke Free Environment

In keeping with Florida Law and School Board Policy 7.19, effective July 1, 2012, all District facilities are tobacco
free. The use of the following tobacco products is prohibited: Ligbigarettes, unlighted cigarettes, electronic
cigarettes (including vapor cigarettes), cigars, clove cigarettes, blunts, bidis, pipes, hookah, chewing tobacco, snuff
and any other items containing or reasonably resembling tobacco or tobacco products.Rass & NEA Y > a5
FILOATtAGASa¢ Ay O ftodaRyBulding, txility,loneBiclegwded, lebsadf ferited] By the District. It
includesall schoolgroundsandproperty, all schools, District/administrative offices, athletic fields, practice fields,
playgrounds, maintenance and transportation areas, parking lots and in private vehicles while parked or being
operated on Districproperty.
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Section R; Association Representation

With the concurrenceof the Associatioron anindividualcaseby casebasis,anemployeeshallbe entitled, upon
his/herrequest,to havepresentan Associatiomepresentativeof his/herchoicewhenthe employee saequestsn

the eventsaidemployeeisto haveanykind of meetingwith aschooladministrator,aschool policefficer or agent

thereof which, in the opinion of the employee,may lead to some form of discipline being taken against the
employee. The request for the presence of a representative of the Association shall not delay such proceedings
for more than two (2) days unless in the judgment of the Principal an emergaistgwhichrequiresprompt
attention. Incase®f anemergencythe meetingwill be delayed two(2) hourswhile attemptsaremadeto secure

the presenceof an Associatiorstaff personto represent the employee. If an Association staff person cannot be
secured within suckwo-hour period, the Association Faculty Representative for the schitidie presentat the
emergencymeetingtoactasi KS SYLX 28SSQa NBLINBaSyill G§AgdSao

Section §; Discretionary Funds for Supplies/Equipment

Funds designated to reimburseployees for expenditures for supplies will be allocated by the schools from their
regular supply budgets. Principals will have the sole responsibility for determining how much will be allocated for
this purpose.Allocations are to be made on an employi®eemployee basis.

Employees may voluntarily pool their individual allocations or portions of their allocations to make joint
purchases, but each employee in a pool must agree to the joint purchase before any part of his/her allocation can
be expended.

Allocated funds not expended by the last day of school before Spring Break of any fiscal year will revert back to a
schoaol's regular supply budget and thereipal may expend such supply funds at his/her discretion during the
balance of that fiscal year. No unexpended funds will be carried over from one (1) fiscal year to the next fiscal
year.

Reimbursementequestsshallbe madeto the Principal. Therequestshouldincludea detaileddescription of the
purchase and should be accompanied byoaginal invoice, receipt or register tape. In order to avwatfusion
anddelay,employeeshouldnot comminglereimbursableandpersonalpurchase®nthe same invoice, receitr
register tape. Sales taxes witit be reimbursable; thereforemployees should provide vendors with the District's
sales tax exemption certificate number. However, since the sale will bed¢mployee rather than directly to the
District,employees should be aware thegndorsmay not waive the charging of sales taxes.

Reimbursement of employee purchases will be made from the school's petty cash funds. Schools will accumulate
reimbursement requests and forward them to Finance for replenishment of their petty cash funds in accordance
with established procedures governipgtty cash. Amounts reimbursed to employees will be charged against the
supply budget indicated by the school on the replenishnrequest.

The EBC should be given the opportunity to commemtthe allocation amount before it is finalized and

announced to the building's employees. Employees are to be informed of their individual allocation amount at
the time that the procedure is announced to them.
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Section T¢ Out of Building Radio Communications

Any employeeequired to conduct a classut-of-doors will be provided with a walki@lkie if requested by said
employee.

Allother employeesvho voluntarilyconductclassesutsidewill be providedawalkietalkie uponrequest if
available at the school.
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Section A¢ Placement Priority Classifications

Unless otherwise agreed to by the Parties, the following procedures will be used when filling a manant
positionthat isabargainingunit position. Exceptasprovidedotherwiseherein,theseprocedureswill be followed
in descending order as listed:

a Voluntarytransferrequestanadeduringthe VoluntaryTransferPeriod.

b. Placemenbf employeesvho havebeenidentified asa Unit AdjustmentTransfei(UAT).
c Caltbacksunderthe "Lay-Off/CallBack"procedure.

d Newhires(includinginterim employees).

NOTE New hires, including interim employees may be employed during the Voluntary Transfer period,
but only after the vacancy has been posted and only after theb@adk procedures (if applicable)
in Section H below have been completed.

Section Bg Posting and Filling

1.
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employee on an approved leave of absence will be filled by an Interim Employee in keeping with Article
lll, Section O (2) of this Agreement. A permanent vagdacsacancy caused by the creation of a new
position or caused by an employee permanently leaving that position) which quawrso forty-five (45)
daysbeforethe lastteachercontractdaywill befilled for the balance of that school year with an annual
contract employee; however, if the vacancy is filled as an out of field assignment or if the vacancy is in a
specific special program (requiring other educatioregjuirements above certification) and no acceptable
candidate possesses these requirements,theancy will be filled by an Interim Employdevacancy that
occurs within the last fortfive (45)teachercontractdayswill be filled by anannualcontractteacher,an

Interim Employeer by aday-to-day substitute. (A dato-day substitute is not a member of the bargaining
unit.) Upon request, the Association shall be informed, in writing, of the filling of the vacancies described
in this paragraph including the names of the individuals fillewgh vacancies, the dates of
employment/assignmento suchvacanciesandthe statusof the individualsfilling suchvacancies, i.e.,
annual contract, interim or dagjo-day substitute.

Unless specifically set forth otherwise in this Agreement, all bargaining unit vacancies will be posted as
theyoccur and such postirghallbemade2 y G KS { OK22f 5A &0 NA Ol fansfes So & A
period"allknownvacanciegor the followingyearwill be posted. Thisincludes anypositionoccupiedby a
day-to-day substitutewho isfilling a vacancy duringhe lastforty-five (45) teacher contract days or any
position occupied by an interim employee who is not filindor a regular employee or who is filliig

for a regular employee who has beenamapproved leave of absence for more than twelve (12) months.
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Section @ Voluntary Transfer Period

1. The"Voluntary TransferPeriod" shallbeginthe first teacherworking day of the secondsemester each
school year and end when the regular Unit Adjustment Transfer Placement Period begins. Vacancies for
the following school year posted as late as the last day of the Voluntary Transfer\wRdii@tonsidered
postedwithin suchperiod and all of the following provisionswhich apply to the filling of vacancies by
current employees during the voluntary transfer period shall apply with the understanding that new hires
and interim employees may be employed durthg voluntary transfer period to fill vacancies for the
current school year and to fill vacancies for the following school year, except for the month of January
during which only current eligible employees will bensidered to fill posted vacancies for the following
school year.

2. Filling vacancies with current employees during the voluntary transfer period are subjectftldéng:
a. avacancyexistsandis postedfor the followingschoolyear
b. thevacancyisinthe applyingemployee'sareaof certification,if applicable

c. the applying teacher is in at least his/her third year of employment with the District, or has
completed probation at the time of the transfer and is transferring int®réority Support
Shool, as defined by the District easbhool yeawith input from the Association, from a nen
Priority Support &hool.

d. atransferrequestpacket(seeAppendixK)will havebeensubmittedto the Principal/Director at
the school/department to which a transfer is being requested, or when available in the future,
will be electronically submitted

e. aseparatetransferrequestpacketmustbe submittedfor eachtransferrequest

f. applicationsare consideredimely if postmarkedor receivedelectronicallyno later thanseven(7)
daysafter suchvacancyis posted

g. the Principal/Director at the school/department accepting applications shall review and screen
applicants and is required to interview a minimum of three (3) applicants, if nibatber
applied whoareproperlycertificated,andwhohavemadeatimely application. Two(2) of those
to be interviewed shall be the most senior applicants meeting the above requirements.
Notwithstanding these provisions,Rrincipal/Director may elect not to interview any applicant
AT GKS TLILX AOFydQa Yzad NBOSy(d I ygrdarkiA 3@ IR €
S ¥ T S (tihk RaGiésdyreethat should provisionsof Fla. Stat. §1012.28(6) be repealed or
found void by a court of competent jurisdiction, the previous sentence beginning with
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considered repealed.) Nothing herein shatbhibit the District fromemployinganewhire or an
interim to fill a vacancypostedduringthe VoluntaryTransfer Period, excefor the month of
January duringvhichonly currenteligible employees will be considered to fill posted vacancies
for the following school year.
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3. In order toreceiveactiveconsiderationan employeemustreapplyfor atransfer eachiime aparticular
vacancy is posted.

4. Voluntary transfers may be made outside the voluntary transfer period provided both Principal and
RegionaBuperintendenapproveeachtransfer,andprovidedthe employeeisin at leasthis/herthird year
of employment within the District.

5. HardshipTransfer: An employeewho hascompletedat leastone yearof servicewith the District may
applyfor ahardshiptransferwhenthere isa seriousmedicaland/or seriouspersonalproblemthat can be
substantiated to the satisfaction of his/her RegioBaperintendent or designee. Any approved hardship
transfer will be effective at the beginning of a school semester, if an appropriate vacancy exists. The
determination of the Regional Superintendent/designee shall be final without appeal thrthegh
grievanceor other procedures. Traveltime and/or distancesalonewill not be considered as a reason to
aSS1T 2NJ G2 3ANIyd | KFNRAKALI GNIXyaFSNW» LT GKS SY
provisions of the Americans with Disabilities ActA\Rhe employee will be directed to apply for an ADA
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Section D¢ Notification of Transfer Requests and Exceptions

1. All interviewed transfer applicants who seegarticular position shall be notified personally or in writing,
by phone or via District email when the position is filled.

2. The Parties agree that circumstances may arise in the resolution of a grievance or of mkatmgement
dispute when an employee will be placed in a position through mutual agreeméime Bfarties. Insuch
casesthe proceduredn SectionsAthroughFof this Article shallnot apply.

Section E; Unit Adjustment Transfer (UAT) Procedures

1. Voluntarytransferswill be permitted andencouragedvheneverpossibleassetforth in SectionC above.
However, when a school loses a unit and therefore must identify an employee to be transteareather
schoolthe leastsenioremployeein the affectedschool(Seniorityshallbe determined as Distrievide as
defined in Article I, Section A, 16) in the certification area that is losing a unit shall be declared the
employee to be Unit Adjustment Transferred unless one or more of the following exceptions apply.

Exceptions:

a. most recent annual evaluation volunteers to be transferred to another school, thus eliminating
the need to transfer the least senior employee. In such cases, the volunteering employee with
more seniority will be Unit Adjustment Transferred, but only if thastsenioremployeeis
properlycertifiedandcantakeoverthe instructionalassignments of the volunteering more senior
employee.
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b. Employees with properly documented performance problems from the present year or
employees who are on a CTES District Assistance Plan, or who did not receive an evaluation rating
on his/hermostrecentannualevaluationof & S ¥ F So0di KA AJBRE fF & Will od& subject to
these UAT procedures and shall not be Unit Adjustment Transferred.

C. When a department at a secondary school is overstaffed, the least senior employee in that
departmentisidentified asa UATunlesssaidemployeehasmultiple areasof certificationand can
displace the least senior employee in another department within the school. In such teses,
displacedeastsenioremployeewill be Unit AdjustmentTransferredunlesshe/she is not subject
to these UAT Procedures per subparagraph b above.

d. Notwithstandingthe aboveprovisions,employeesholding the following positions during the
school year prior to the year during which Unit Adjustment Transfer actually occurs (or the current
school year if the UAT is taking place during a school year) may or may not be conlsydbeed
Principal to be subject to these UAT procedures as further delineated below with the
understanding that any employee in any of these positions may voluntarily UAT themselves in
keeping with the provisions in paragraph a above. Employees in any of the positions listed below
in 1 through 6 may or may not be determined to béjgat to being Unit Adjustment Transferred
as determined by the Principal. Employees in any of the positions listed in 7 through 9 will not be
subjected to being involuntarily Unit Adjustmentansferred.

(1) Ten(10)HighSchooHeadCoacheselectedby eachrespectiveHighSchooPrincipal.

(2) HighSchoolAthleticDirectors.

(3) HighSchooDirectorsof Bandand/or Chorale/Chorus.

(4) HighSchoolAdvisorsof Yearboolkand/or Newspaper.

(5) HighSchoolCoache®sf Dramaand/or Debate.

(6) Employees who have received additional formal training within the District to teach
in specific special programs (Montessori and International Baccalaureate, etc.)
provided they are teaching in those special programs.

7)¢KS {OK22fQa [SIR ! a2a20AlFGA2y CI Odzt G& N
AssociatiorPresident. ThisLeadAssociatiorFacultyRepresentativevill not be subject
to a Unit Adjustment Transfer unless he/she is the only employee at that school who
is assigned to an area that is losing a unit.

(8) Each High School Principal may make one (1) exception in addition to those exceptions
listed above.
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(9) Any additionsto the above list of exceptionsmust be mutually agreed upon by
the
I & a 2 O Aahdih& QUgefiriendent'sepresentatives/designees.

ThePartiesagreethat asusedabovein (a)and(b),thetermsa | A 3K F & @il WBESOG A OS¢
Fdzi2YlF GAOFLEte 06S I'YSYRSR (2 060S02YS a{lGdAra¥lI O
or found void by a court of competent jurisdiction unless the Parties agree to continue to use
these terms.

2. GENERARROVISIONFORTHBIUNITADJUSTMENRANSFEHROCEDURE

a.

b2 AFASR ! 1 ¢QR SYLX28SSa ¢K2 | NB dzyadzOO0SaaTc
transfer period shall be transferred to a position in keeping with Article IV, Section E 4 of this
Agreement.

I 1 ¢QR SYLIX 2SS gK2 A& FaardaySR G2 | adzli
continue to be assigned to said supplemental duty with the agreeroktite employee and the
sending and receiving Principals.

t NAYOALI &4 Ydzad St SOGNRYyAOItfe &addzoYAlG G2 (K
Justification" on a form that lists the names of those employees who are being Unit Adjustment
Transferred from their schools and the reason they were selectedtoltie@R ® Ly | RRA (A
Regional Superintendent is to be electronically provided these completed forms for review,
before employees are officially notified of their UAT status.

LF F 1T ¢QR SYLX2@8SS KFa LISNF2NXIyOS 02y OSNYy:
Performanceevaluatiorproceduresof the Districtat the receivingschoolwithin the first year,the

YySEG | OFRSYAO @SIFNJ GKS SyLi2e8S8S gAatt 06S NBd:
possible*

*NOTE:Situationssuchasthe retirementof the Principalor the Principaho longerholdsthe position of

Principal may not permit this return.

3. If aUAToccurs the followingwill occurasearlyin the voluntarytransferperiodaspossible.

a.

Allprovisionsof SectionF, 1 (a)of this Articlewill havebeenimplementedand completedif anew
school is opening.

Allprovisionsof SectionF, 2 of this Articlewill havebeenimplementedand completedif a school
is becoming a new magnet school.

Allschoolswill havedeterminedwhichemployeesif any,will be Unit AdjustmentTransferred.
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4, UNITADJUSTMENRANSFERAT)PROCEDURE

a. Asearly agpossiblein the secondsemesterof eachschoolyear,the Districtwill notify employees
who will be subject to the regular UAT process. Notwithstanding Section C 2 ¢ above, any
employee so notified will be immediately eligible to apply for a voluntary transfer as set forth
herein regardless of their years of service in the Distictontract status. In addition, any
employeeso notified who is unsuccessfuh obtaininga voluntarytransferwill be provideda TDE
upon written request to attend any Distrisponsored Teacher Job Fair that may be conducted
during the regular school gaprior to the regular UAT placement period. The regular UAT
placement period for the following school year will begin each school year on the 6th working day
of May and will end after the 13th working day in May. (A change in these dadgde
accomplishedwith the mutual written agreementof the Superintendentor designee and the
Association President or Executive Director.) During this regular UAT placement period, the
District shall freeze afiew instructionalemployee hiringlt is understood that additional UATs
may need to occur at other times during the year. When such additional 0dédis, the
Associatiowill be informedin advanceandnotwithstandingother provisiongo the contrary, the
LX F OSYSy il 2F (K2a$S $Sifbsintde$o3he extelt posdibleBacancies Q R
within the same Area of their current school assignment,if applicable,unless the affected
employee is eligible and applies for a Hardship Transfer as follows. Before UAT placaments
made,the eligibleemployeemust notify the Directorof Recruitment& Retention inwriting that
he/shewishesto be placedin another Areaandis applyingfor a HardshipTransfer agprovided
above Ifthe HardshipTransfetisapprovedthe employeewillbeconsideredt L  OSRé | YR &
no further placement rights under the UAT placement procedures. If the Hardship Transfer is not
approved, the employee will be placed as provided by these UAT placemaetdures.

b. At the beginning of the regular UAT Placement Period and as provided in Section B 2 above, all
knownschoolvacanciedor the nextschoolyearwill be postedonline for UATemployeego view
who have not been successful in obtaining a transfer during the voluntary transfer period. New
schools need only post orhird (1/3) of their Fhargaining unit vacancies for this procedure.

C. All remainingunplaced! ! ¢ €riployeeswho are employedfor the next schoolyear, will be
placedon aseparatelist accordingo their seniority.

d. Al 1 ¢ QR SYLIX 28S5SSa ¢gK2 FNB 2N gAft oS SyLxXz2es
Contract or who have three (3) or more years of seniority will be listed according to seniority as
defined in Article I, Section A of this Agreement.

e. 9FOK !'1¢QR SYLX 2SS ¢gK2 A& SYLIt28SR dzy RSNJ |
Contract or who has three (3) or more years of seniority shall be electronically provided with an
InstructionalPlacemenPreferencgIPP)ormfor the employeeto identify four (4) schoolshaving
I @FOFlyoOe Ay (KS SyYLX28SSQa FINBlFLoao 2F OSNI
qualifications for the vacancy, i.e., International Baccalaureate, Montessori, Dual Language, et.
al.,(Numberlisthe S Y LI 2 frs$®dcadnumber2istheS Y LI 2 $eBdehaice,number
3istheS Y LIt 2 thi®l éndice,andnumber4isthe S Y LIt 2 @uBttbchaice) Schoolvacancies
considered for placement shall only be those identified in (b) above.
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f. The completed and signed IPP form must be returned electronically to the Department of
Recruitment & Retention as soon as possible, but no later than four (4) teacher workdays
commencing with the first day of the regular UAT placement period.

g. The Departmenbf Recruitment& Retentionwill categorize theeompleted andsigned IPP forms
that are returned by seniority as defined in Articl&é&ction A 16 of this Agreement.

h. Regional Superintendents, Principals or their respective designees along with Recruitment &
wSiSyiAaAz2y LISNR2YyYSt oAttt RSUGUSNNYAYS Ay @KAOK
employee will be placegrovided a vacancy in one of the four (4) preferences remains vacant.

~h

. Ly (4KS S@gSyid Ittt 2F (G4KS !'!1¢QR SYLX 2eSSQa A a
Ff NBFRe GF{1Sy Ada ljdz2daGl 2F !'1¢QR SyLX 2eSSa
has elected not to take any additional UATs above this qudt®,S NB Yl Ay Ay 3 dzy L3}
employeeswill be placedin vacantpositionsin accordancevith their seniorityasdefinedin Article
L {SOGA2y ! wmc 2F (GKA&a ! ANBSYSyliod ¢KSNBIFTOS
of seniority will then be faced in accordance with their seniority.

J- ! 1 ¢enpBloyeesplacedunderprovisionsin subsectionh) abovewill be placedno later thanthe
last teacher workday of the school year.

K. The5 SLI NI YSYyd 2F wSONMHZA GYSYyld 39 wSSyldizy &Kl f
employees within fifteen (15) days after the last teacher workday of the school year. It is
understood that in certain cases, it may take longer than fifteen (15) dap$ate/assign some
'1 ¢ QR SYLX 28SSad 2KSYy YI{1{Ay3 adzOK LI OSYSyia

strive to consider the wishes of the affected unplaced employee.

Dependingon the number of teachingunits at a school,} ! ¢ €riployeeswill be placedas
follows:

A 0-50teachingunitsno morethantwo (2)! ! ¢emnRloyeeswill be placed

A 51-75teachingunitsno morethanthree (3)! | ¢emBloyeeswill be placed

A 76-100teachingunitsnomorethanfour (4)! ! ¢enpRloyeeswill be placed

A 101-150teachingunitsno morethanfive (5)! ! ¢employeeswill be placed

A 151andover nomorethansix(6)! ! ¢employeeswill be placed

APrincipalat his/herdiscretion mayexceedhe abovenumberof placementsat his/her school.

73



ARTICLE YVACANCIES, TRANSFERS, UATORRAY/CALBACKS AND EMPLOYMENT CONTRACTS
Sectionfeb $¢ {OK22ta FyR dal 3ySd {OKz22f &¢

1. When a new school opens at the beginning of the school year, the bargaining unit vacancies in that new
school will be filled as follows:

a. First, onethird (1/3) of the vacancies will be listed, published and distributed to all bargainiihg
membersassignedo schoolsvhichwill be givingup studentsto the new school. The posting shall
include information that thevacancy is at apecific new school tbe opened,the date of said
openingandthat this postingis to fill one-third (1/3) of the bargaininginit vacanciest this new
school Bargainingunit membersassignedo schools whiclwill be givingup students to thenew
schoolmay apply for suclpositions with the clear understanding that the decision of who is
interviewed and who is selected at the solaleterminationof the Principalof the new school
providedthat the new Principalfills onethird (1/3) of his/her bargaining unit vacancies from
bargaining unit members assigned to schools which will be giving up students to the new school
when itopens.

b. Second, the next onthird (1/3) of the bargaining unit vacancies at the new school will be posted
during the voluntary transfer periodEmployeesnay apply forsuchvacancies in keeping with
Section C of this Article.

C. Finally, the last on¢hird (1/3) of the bargaining unit vacancies will be fillsoemployees during
the Voluntary Transfer Period set forth in Section C of this Article, the Unit Adjustment Transfer
(UAT) Placement procedure set forth in Section E, 4 of this Article, or external applicants. Any
employee(s), identified as a UAT teachedaas not secured a position during the Voluntary
Transfer Period, will be placed in remaining vacancies that have not been offered at these schools
prior to offering anyposition(s) to any external applicant or employee outside of the bargaining
unit. It is understood that eligibility for a vacancy includes the ability to meet specific needs, such
as supplemental assignments for designated positions.

d. Nothing in this subsection shall prohibit a Principal of a new school from filling department
head/chair vacancies prior to, during or after the URl&cement, provided thahe number of
departmenthead/chairvacanciesso filled that are not in accordance with (a) or (b) will count
against the number of vacancies in (c) above.

e. When a new school opens at a time other than the beginning of the school year, and staffing has
not occurred through the proceduresutlined herein, the Parties shall meet and work
collaboratively to develop procedures for staffing.

2. If a school igoingto becomea "magnet school,those employeesot wishingto remainat that school
shall be considered a UAT and shall be treated like any other UAT employee, except the Pritiegpal of
newmagnet school shall bequired to retainforty percent(40%) of the current staff from among current
staff who volunteer and are accepted to remain assigned at the new magnet school. If less than forty
percent (40%) volunteer and are accepted to remain, then the Principal shall freelythekirho shall
be required to remain. Those involuntarily remaining may exercise their option for a voluntary transfer
during the voluntary transfer period. If more than forty percent (40%) express an interest in remaining,
the Principal is free to retain thenr such portion of them that meets forty percent (40%). In addition,
affected employees who become a UAT from that school who still wish to remain at that school may apply
for vacancies posted for that school as set forth below.
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a. Notwithstanding Section B of this Article, vacancies posted when a school is going to lz&ecome
new magnetschoolshallincludethe information that the vacancyis at a specific new magnet
school. Employees may apply for such vacancies with the clear understanding that for the first
year of the existence of the new magnet school the decision of who is interviewed and who is
selected to fill these vacancies is at the sdé¢ermination of the administration. Otherwise, the
selection process shall follow prsions of Sections C, and then E, 4 of this Article.

b. After anewmagnetschoolhasbeenin place forat leastseven(7) months,but not more thanone
(1)year,anyemployeeassignedo that schoolmayvoluntarily participatein the UAT Procedure.
The District will notify in writing employees assigned to a new magnet sofidiadir right to
voluntarilytransferthemselvesunder provisionsof this paragraph. Thesemployees also wilbe
informedof the date ofthe UATPlacement Procedure as a part of this written notification which
shall be delivered to said employeasleast ten

C. (10)daysprior to the date the IPPmust be returnedto InstructionalEmploymentServices. Such
employeeswill havefive (5) daysafter receiptof this written notificationto exercise theiright to
participatein the UATProcedureby providingwritten noticeto the Director ofthe Departmentof
RecruitmentandRetentionthat they arevoluntarilyparticipatingin the UATProcedure.

3. It is understood that under 2 above, employees on a District assistance plan shall be placed as determined
by the administration.

Section & Involuntary Transfers

When an involuntary transfer is required, the administration shall provide assistance in finding an appropriate
new position.The administration shall providsfectedemployeeswith a copy ofall school based Tbargaining

unit employee vacancies. Also, each employee shall provide the Director of Recruitment & Retention with a list of
three (3) schools in the District to which he/she prefers to be transferred. Only if no vacant positiorat arigt

of these three (3) listed schools, shall the employe@ieluntarilytransferredto anothervacantpositionunless

the Principalexercisesis/herright to refuse such employee pursuant to Fla. Stat. §1012.28(6) that allows the
Principal to refus¢he placement or transfer of instructional personnel to his/her school unless the instructional
SYLX 288804 Y2ad NBOSy( Ilyyddt SOltddiazy NIaAy3 ol
affected employee will be required to list thr¢8) different schools and the process will be repeated twice (for a
total of three times) until the affected teacher is placed/transferred to a different school in a position for which
he/she is certified. If no placement is found for the employee afteeeh(3) attempts, the affected employesél|

be placedasdeterminedby the administration. Theadministrationshallgive consideration to the wishes of the
affected employee when placing the employee in a vacant position.

(ThePartiesagreethat shouldprovisionsof Fla.Stat.§1012.28(6) beepealedor found void by a court of

O2YLISUSYyl 2dzZNAaRAOGA2Yy S (GKS f I y3Idz 3 Sexerdsesi K fthiiough]S Ol A 2
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Section H¢ Layoff/CallBack Procedures

In the event that dayoff becomes necessary due to declines in enroliment, budgetary restrictions, reorganization,
or other cause as agreed to by the Parties, the following layoff provisions shall apply:

1.

The Board shall determine the specific work locations and areas of certification and specialty or the
specific positions to be eliminated. Once the specific areas of certification, specialty, or positeeen
determined, reduction shall be made on a countywide basisand shall be based uponseniority and
certificationasfurther definedin this Section. The Associatiorwill be notified of any impending layoff
before any effected employees are notified.

Layoffs will be based upon areas of certification and shall be governed by the following gpeciions:

a. In elementary schools, employees shall be considered to be at two (2) levels and shall possess
appropriate certification for that level.
() EarlyChildhood Kindergarten

(i)  Elementary- Gradesone throughfive (5) (exceptthat elementaryemployeesmay not be
involuntarily transferred to middle schools).

b. Inthe secondanschoolsareasof certificationshallbe deemedto beareasfor whichthe employee
holds certification (however, a sixth grade employeeat the middle schoollevel shall not be
involuntarily transferred to an elementary school).

Oncespecifigpositionsand/or areasof certificationandlevelsare determined;reductionshallbe made on
a countywide basis as follows:

a. Employeesoldingtemporaryor provisionalcertificationwill be the first released.

b. Fullycertificatedannual/probationarycontractemployeesthe nextreleased.

C. Continuing/professionaervicecontractemployeeswill be the lastto bereleased.

d. Within each of the items (a) through (c), reductions shall be made such that persons iatbase

havingthe leastsenioritywill be the first released. Furtherreductionsat each level shall be in
ascending order of seniority.

Anemployeewhosejobisto be eliminatedby countywidereductionshallbe notified by certified mail.

Oncereductionshavebeenmadeon a countywidebasisthenthe reductionsshallbe madein the specific
schooldgdentified by the Board. The affected employees shall be reassigned to the open positions created
by the countywide reductions by seniority and within areas of certification.

Employees who have been lzoff shall be considered first for positions for which they hold certification
as defined inSection 4 above. Such employees shaltdmlled indescending order of seniority; with
continuing/PSC contract employees being recalled first and then fully certificated annual contract
employees. Such recall rights shall not extend beyond two (2) years after the actual layoff occurs.
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Employees being recalled shallmatified by certified mail and shall have fifteen (15) calendar days from
the date of receipt to respond affirmativeljt shall be the employee's responsibility to make appropriate
arrangements for forwarding or receipt of mail if he/she will be away from his/her mailing address for
more than three (3) days.

a. If an employee fails to respond or responds with a negative answer, the next properly certificated
employee on the seniority list will be contacted.
b. If anemployeefailsto respondand/or respondswith anegativeanswemorethanthree (3)times,

that employee'snamewill be movedto the bottom of the senioritylist for recallpurposes.

Section Ic Summer School (Special Session) Employees

1.

The Board each year will publish a lisaaoficipated summer school (special session) vacancies, together
with the necessary forms and instructions for submitting applications. The target date for publishing the
list will be April 15.

Employees who wish to be employed for the summer (special session) school program shall submit
applications so as to arrive at the Personnel Office ten (10) days after the vacancies are published.
Applications are not to be sent to the summer school (sesgssion) centers or to summer school
(special session) Principals. Applications must show the schools in which the employee will accept
employment.

The Superintendent shall announce summer school (special seapjorijtments no latethan forty (40)
days after the vacancies are published. The offajgdointment shall be made in writing, but may be
withdrawn depending on actual enrollment and program needs.

Qualified employees who have applied for summer school (special session) assignments shall be
appointed before hiring any other summer school (special session) employees. This includes the hiring of
special contracted services when comparable work is regui

If a conflict exists between the employee contractual year and summer school (special
session), the dates of summer school (spesgakion) shall be changed to eliminate such conflict.

ThePartiesagreethat the namechangefrom "summerschool'to "specialsessionisonlyaname change
and does not in any way imply any agreement(s) concerningrgeaud schools or any other change(s) to
employees' wages, hours and/or terms and conditions of employment.

Notwithstandingother provisionsof this Section the LeadFacultyRepresentative (adesignated by the
Association President pursuant to Article VI, Section A 12 ofAtisement) who is certifietb be
employedin a summer(speciakessionyacancyat his/her schoolandwho applies forsuchvacancywiill
be givenpriority consideratiorto be appointedto fill that summervacancy.
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8. Effective July 1, 2006, all terms and conditions of employment applicable to summer (special session)
a0K22f SYLX2esSSa |faz2 I NB I LBidteigfriereripByeds?2 (G KS 5 A &

Section X, Vocational Education, Adult Education and Community School Harie Employment

1. All qualified employeesmay apply for employment as vocational education, adult education, and
community school partime employees for evening classes.

2. Appointmentsfor thesepositionsshallbe opento all qualifiedemployeesf the schoolsystem.

3. TheBoardwill publisha list of anticipatedvocationaleducation,adult education,and community school
part-time vacancies for the next school year in H@CUS on Educatiby May 15. Appointment® these
positionsshallnot occuruntil two (2) weeksafter the May 15 publication of these vacancies.

4, Qualifiedapplicantsvho are employeesf the schoolsystemshallbe appointedto thesepositions prior to
qualified applicants who are not employed by the school system. In addition, those persons who have
held or hold these positions, and have performed satisfactorily shall be considered prior to other qualified
applicants as described hdodore.

5. Evening employment will be limited to two (2) nights a week unless additional evening employment is
approved by the Director of the respective program.
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Section A Paid Leaves: General Provisions

Paid leaves are provided for illness of the employee including childbirth, illness or death of a family member,
personal business, vacation leavelime-of-duty, professional leave, jury duty, witness duty, temporary military
leave, and temporary duty s¢éwhere leave. Prior and sufficient notification shall be givBare appropriateor
asotherwisespecificallysetforth elsewheren this Agreement. Thefollowing general provisions apply to all paid

leaves:

1.

EmploymentWhile on Leave- An employeemay not engagein employmentduring his/her normal duty
hours while on compensated leave except as specifically provided herein.

LeaveAuthorization- All absence®f employeesrom duty shallbe coveredby leaveapplications which
are dulyauthorized,a copy ofwhich shall be provideémployees upon request. Leaf@r sickness or
other emergencies will be deemed granted in advance, if prompt report is made to the proper authority.

An employeeaeturning from a paid leave shall be returned to the same assignment he/she held prior to
taking the leave. However, an employee while on a paid leave shall be subject to the Excessing Procedure
and the LayOff/CallBack Procedure of this Agreement the saas if they were not on leave. If these
procedures become operative and affect the employee on leave, hefstysmot be returnedto the same

position he/she held prior to takingthe leave.Likewise, employeeshile on a paidleavemaintaintheir

rightsto applyfor transfersand/or reassignments as provided by this Agreement.

Section Bg Specific Paid Leaves

1.

Sick Leave Sick leave claims shall be honored as submitted by the employee for his/her own personal
illness, as well as illness or death of father, mother, brother, sister, husband, wife, childcluber
relative,or memberof the employee'sown household.Sicdeavedaysareaccumulated as follows:

a. Permanent FulTime EmployeesAn employee employed on a filine basis shall bentitledto
four (4) daysof sickleaveasof the first day of permanentemploymentof each appointive year,
and shall thereafter earn one (1) day of sick leave at the end of each calendar month; provided
the employee has been on duty oompensable leave a minimuaf eleven(11)dayswithin the
month; and providedfurther, that the employee shall be entitled to earn a maximum of one (1)
day of sick leave times the number of mongiemploymentduringthe yearof employment. Sick
leaveshallnot be usedprior to the time it is earned and credited to the employee.

b. Permanent Parfime EmployeesAn employee employed on a permanent pirhe basisfour
(4) hoursor more per dayshallbe entitled to four (4) part-daysof sickleaveas of the first day of
permanent employment of each appointive year, and shall thereafter earn one (1jlgpxif sick
leave at the end of each calendar month; provided the emplohies beenon duty or
compensable leava minimumof eleven (11) daywithin the month; and provided further, that
the employee shall be entitled to earn no more than one (1) ant of sick leave times the
number of months of employment during the year of employment. Sick leave shall not be used
prior to the time it is ened and credited to an employee. An employee whose duty day basis
changes shall have his/her sick leave balance as a permanerirparemployee converted at
the rate of two (2) part days of sick leave to one (1) full day of sick leave. The same grincipl
applies to a permanent futime employee whose duty day credited sick leave at the time of
change is one (1) full day of credited sick leave to two (2)geys of sick leave.
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Method of Accumulation:Sickleaveshallbe cumulativefrom yearto year,andthere shall be no
limit on the number of days of sick leave an employee may accrue.

Credit for OWOf-County Sick Leave: Employees shall be entitled to transfer sick leaveromadit
other Floridaschoolsystemsand state agencieswhich are participantsin any of the Florida
Retirement Systems. Aemployee returning to the system after a leasfeabsence or resignation
shall be entitled to the accrued balance credited at time of daakie or resignation.

Employeesvho work elevenor more daysn the summerschoolprogramshallearnone(1) day
of sickleave. This provision applie® all employees who workn the summer school program.

An employee is entitled to use sick leawben he/she must be absent from work for purposes
related to the birth of his/her child or the placement of a child with him/her throtmgteringor
adoption. Theentitlementisin placefor up to six(6) weeksafter the birth or placement of the
child.

Verification of lliness: The Superintendent may require a doctor's statement of verification of
illness of greater than three (3) days, or whenever an employee is absent the day before or after
a holiday or vacation period. When misuse of sick leave jsested, the Superintendent may
investigate and require verification of illness.

2. PersonalLeaveq six (6) dayspaid leave shall be allowed for personalreasonseachyearto be
charged against accrued sick leave, provided that such leamermmimulative.

a.

C.

Exceptin extenuatingcircumstancesemployeesshallrequestleavefor personalreasons forty
eight (48) hours in advance to the Principal.

Personal leave requests shall not be approved for any day immediately preceding or following a
holiday; and/or the day immediately before or after the Thanksgiving break, the Winter break
and/or the Spring breakThe exceptions to this provision are:

() in the caseof anemergency,

(i) OSNBIGSYSyid F2NJ I YSYOSNI 27F défikeB S Y LI
in Section B 1 above,

(i)  to observeareligiousdayoftheS Y LJ 2 ®ih,S Qa

(iv) to assistin movinga child, stepchildor foster childin orderto attendacollege
or university; or

(V) to attend the graduationof a memberof the immediate family from a high
school, college or university. As used for graduations, immediate family
means those residingn the S Y LJ 2 &daselbil plus children, step-
children,fosterchildren and spouse.

When misuse of personal leave is suspected, the RegBuyaérintendent or his/her designee
may investigate and require verification of the emergency, bereavement, religious observance
and/or graduation.
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3.

In-TheLineOf-Duty Leave An employee who is absent due to injuries or illnesses clearly received in the
discharge of his/her duties shall be entitled to additional sick benefits provided such claim is reported to
the Principal/department head within tw¢2) days of the time of occurrence. Except in extenuating
circumstances, failure to make such report within the prescrifraé limits aboveshallresultin the claim
beingdenied,unlessotherwiseapprovedby the Superintendent.

a.

Anemployeewho is injuredin the line of duty shallbe entitled to up to ten (10) noncumulative
additional paid days which shall not be charged against the employee's sick leave balance. These
G§Sy o6mno y2yOdzvydz | 6GAPS RIea gAfft o6S LI ASR
Compensation lost time. Additional emergency sick/éemay be granted by the Board at the
request of the employee. All claims for such leave must clearly substantiate a physical injury
received incarrying outassigned duties, dhe contracting of arinfectiousor contagiouslisease

for whichinoculationsarenot availablgherefrom,atthe schoolkenterto which they are assigned.

An employee shall qualify for up to a maximum additional ten (10) days of noncumulative sick
leave if the disease requires tlemployee to use mor¢han five (5) days of his/her sick leave
balance. If the employee does not have five (5) days of accumusitkbtbave,this leaveshall

begin after exhaustinghis/her sick leave, if any. At the request of the employee, additional
noncumulative sick leave may be granted by the Board.

In cases of unusual illness or injury an employee may make a request to the Superintendent
additionalcompensatedeavedays.If the Superintendenissatisfied that the condition warrants,
he/she shall recommend additional compensated leave to the Board.

Any employee who has a claim for compensation while absent because of illness contmracted
injury incurredasprescribedhereinshallnotify his/herPrincipalassoonas such illness amjury is
apparent and shall file a claim by the end of each month or pay period as requested during which
such absence has occurred. The School Board shall #atdffhat the claimcorrectlystatesthe
factsthat suchclaimisentitled to payment.

22N] SNEQ / 2WIESYyRINAASNE Q / 2Y LISy al GAz2y LI e&yYSyida
on inline-of-duty leave shall be reimbursed to the Board. Workers' Compensation leave will
follow the Florida Workers' Compensation Law, Chapter 440, effective Jahua994.

Leave While QuarantinedWhen an employee has been placed in quarantine by a constituted
medicalor legalauthority, he/sheshallremainawayfrom assignediutiesfor the durationof such
guarantine. He/sheshall continue to receivehis/her salary during a quarantirgeriod. Such
paymentsshallnot be chargedagainsiother compensabldeave.

Professional LeaveProfessional leave may be granted to an employee to engage in activities which will
result in his/herprofessional benefit or that will contribute to the profession. Any emplogesy be
granted a maximumof three (3) consecutiveweeksof professionalleave during anyfiscal year with
compensatioron duty dayswhenschoolis not in sessionsuchleaveshallbe cumulative to a maximum

of thirty (30) working days.
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a. This leave will not be granted where the time granted will be utilized for enrolling in and
completing entire courses atudy.

b. An employee who otherwise qualifies may apply for and receive uncompensated professional
leave as provided in the Unpaid Leave Section of this Article.

5. Jury Duty If an employee is under subpoena for jury duty during the time he/she is engaged in regular
professional duties, he/she may make application for temporary duty elsewhere. Such applgtalbn
be approved He/sheshallreceiveregularpaywhile onjury duty andshallremit tothe FinanceDepartment
in checkor moneyorderthe amountof fees,lesstravelallowanceand other expense allowances, received
during jury duty.

6. WitnessDuty- Whenanemployeeisundersubpoenasawitnessin court,he/sheshallbeeligible and shall
be approved for Temporary Duty Elsewhere leave and shall receive regular compewséiéamwitness
duty and shallremit to the FinanceDepartmentin checkor money order the amount of fees, less travel
allowance and other expense allowances, received for witness duty.

7. TemporaryMilitary Leave:If the temporary military service cannot be met outside of that time of
contractual employment, temporary leave for military service with the United States ARFoecks or
Florida National Guard will be granted with pay not to exceed seventeen (17) days of compensation as
provided in Section 115.07, Florida Statutes.

8. Sabbatical Leave: After each six (6) consecutive years of satisfactory service in the Distechplegee
as defined in Article I, SectionA, employeesmay apply for a year'sleave of absencefor professional
academic advancement. Authorized leave shall not break consecutive service. A peteamemay
requestand be granted sabbaticalleave. A fraction of a year exceedingone- half (¥2) of the regular
contractual period shall count as one (1) year's service. The Board will provide employment benefits which
are provided a regular employee; however, any additional cost will be paid for by the employee. An
employee will not ear sick leave or annual leave, if applicable, while on sabbatical leave. The Board will
pay retirement and Social Security contributions on the amount of salary actually paid the employee. An
employee on sabbatical leavmay engage in employment while on sabbatical leave provided he/she
meets the requirements set forth in (f) (1) below.

a. Sabbaticaleavefor one-half (¥2)yearmaybe grantedif the applicantiseligibleby formula withthe
further provisionthat said applicantshall not be eligible for additional sabbatical leave until
eligibility is reestablished by six (6) more consecutive years of satisfaetioige.

b. Sabbaticaleaveshallbe grantedto qualified applicants accordirg the following criteria:

(1) Sabbaticaleaveshallbe grantedto the numberof employeeghat canbe granted with a
two-hundred thousand dolla($200,000) budget, if qualified applicants apply. Such
budget is exclusive of mandatory benefits such as contributions to the Florida Retirement
System and FICA. Written notification to all employees who applied for sabbatical leave
shall be provided by &y 1.
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(2) Sabbaticaleaveshallbe grantedbaseduponpointsearned. Applicantsshallearn one(1)
point for eachyearof continuousservicein the Districtoversix(6) years.Applicants shall
be considered in descending order of points earned.

3) Applicants for subsequent sabbatical leaves after the first leave shall not be considered
until all applications for a lesser number of sabbatical leaves have been considered.

(4) In case applicants for sabbatical leaves are tied in total points, selection shall be
determined by random selection.

C. An applicant granted sabbatical leave shall receivetwalé (V%) of the contractual gross monthly
salaryaccordingo the salaryschedulebasedon 196duty days If it isfoundthat asabbaticaleave
recipientis violating the conditionsof his leave, subjectto due process andust cause,salary
paymentsmay be discontinuedand the recipient shall repay all prior payments that were
improperly received.

d. Sabbatical leave may be carried over from one (1) school year into the next on a continuous basis
not to exceed the duty days of the applicant for a year of work. Salary and benefits for a sabbatical
leave extending over two (2) school years will be predaibasedn the salaryscheduleof the
yearsinvolved.Sucheavecommencingluringayear of schoolshallnot be granteduntil a suitable
replacementis provided for the position being vacated. Any carry over from school year of
sabbatical leave into the next is not be considered a part of the quota of leaves possible the
second year.

e. The recipient shall have the option of paying retirement contributions for the salary authorized
by the Boardduringsabbaticaleaveor he/shemay payon the full amountof the salaryreceived
duringthe previousyear'sservice Suchdecisionshallbe madeat the time of the sabbatical leave
request.

f. Sabbaticaleaveapplicationsshallbe filed with the Superintendent notater than April 1 of each
year.

(1). Eachapplicantapplyingfor sabbaticaleave for professionalacademicadvancement shall
submit information relative to the type of work to be undertaken. Each recipient of such leave
shall be required to take sufficient course work as to be classified astarfelstudent by the
college or university of attendance. Proof tisaichcoursework hasbeencompletedshallbe
filed with the Superintendent.

g. Sabbatical leave shall not be considered a termination or breacbrdgfact of employment, and
the time while on sabbatical leave will be counted for salary and seniority purposes.

h. An employee who is granted a sabbatical leave shall sign a contract with the District stating that:

(1) Theemployeeshallreturnto the Districtandserveanadditionalthree (3)school years
following the expiration of the leave.
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(2) Theemployeeshallrepaythe full amount of money receivedfor the sabbaticalif
he/she fails to return to the District.

(3) The employee shall repay twthirds (2/3) of the full amount of money received for
the sabbatical if he/she returns to the District, but stays only one (1) year.

(4) Theemployeeshallrepayonethird (1/3) of the full amountof the moneyreceivedfor
sabbatical if he/she returns to the District, but stays only two (2) years.

(5) Theabovel, 2, 3, and4 may bewaivedif the condition of the employee'shealth is
suchthat he/shefilesandis qualifiedfor disabilityretirementfrom the Florida public

schools.
9. PaidVacationLeave
a. Employees who are employed on a twelwenth contract shall accrue leave, exclusive of

holidays, with compensation as follows:

(1) Employees with less than five (5) years of continusersice at a rate of one
(1) day pemonth, cumulative to twelve (12) days per year.

(2) Employees with five (5) years or more continuous service at a rate of one and
one-quarter (1%) days per month, cumulative to fifteen (15) days per year.

) Employeeswith ten (10)yearsor more of continuousserviceat a rate of one
and onehalf (1%2) days per month, cumulative to eighteen (18) days per year.

b. Accruedvacation leave shall not exceedthirty (30) workdays.The time of vacationwill be
submittedto the Superintendenfor approvaluponthe written requestof the employee and prior

recommendation by the Principal/Director. Vacation leave for an employeelsstheduledso
that there will be minimumdisruptionof the operationof the schoolsystem.

C. Uponemploymenttermination,the employeeshallbe paidfor allunusedvacationleave at his/her
daily rate of pay for each unused vacation day accumulated.

10. TemporanDutyElsewhergTDE)

a. Temporary Duty Elsewhere leave (TDE) may be granted for professional reasons such as
attendance atonferences.
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11.

All requests for assignment to temporary duty, except as provided below, shall be submitted to
the Superintendent at least ten (10) days in advance. $hperintendent maywaive the
requirementoften (10)daysadvancenotice. Temporaryduty shallnot be used for the purpose of
earning college credits, improving and/or renewing certificates, except when participating in a
staff development program approved by the Board.

Temporary dutyelsewherewithin the District may be approved by the Principalwhen no
substitute service or other additional cost to the Board is involved or when provided for in the
school's staff development plan. The Principal authorizing such temporary duty shall be
responsible to ascertain that the temporary duty has been perfornNmdtemporary duty forms
need be submitted to the Superintendent for this typeastignment.

When a TDE is approved by the Principal and/or the Superintendent, the employee shall be
compensated at his/her regular rate and shall have no deduction from any tedanece.

SickLeaveBank

Thepurposeof Sick_eaveBank(SLBjsto providea pool of emergencysickleavedaysfor serious, disabling

and longterm illness from which contributors may draw after their own accumulated sick leave has been
exhausted. Nothing in this Section shall be interpreted to change any of the provisions in other Sections
of this Article except as it provides for additional days of sick leave with pay for members of the SLB.

a.

Membership- A fulltime employee,having been employed by the Boda a minimum of one

(1) full year (10 months) and having at least ten (10) days of accrued sickakeafdate of
applicationfor membership,may enroll in the SLBby voluntarily contributing a newlyearned
eleventhsickleavedayto the SLEbetweenAugustl5and Septemberl5 of any year in which the
bank is to operate. Application forms for membership shall be provided to eligible employees at
their school centers during prechool planning, if possible. An employee shall voluntarily
contribute one (1) sick leave day duringetenrollmentperiod. Sicleavedonatedto the bankwill

not be returned exceptas provided hereinafter. Written notification shall be provided to all
employee applicants to the SiiBorming them of acceptance or rejection to membership.

Contributions- In the event the number of days in the SLB bank falls below twenty (20) percent
of the number of SLB members, each member of the SLB shall be required to contribute one (1)
day from their own accumulated sick leave to the SLB. In the eweBLB member cannot
contribute an additional day due to leave exhaustion, and is not currdndywingfrom the SLB,

the additionaldayshallbe the nextearnedsickleaveday.
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C. Duration- If the membershipn the bankshouldfall belowonethousand(1,000)the bank shalbe
discontinuedandthe daysremainingin the bankshallbe distributedasprovided elsewhere in this
Section.

d. Administration- The SLBwill be administeredby a SickLeaveBankCommitteeconsisting of five

(5) representatives appointed by the Association. Forms may be obtained by participating
employees from the school center, Departmentihployee Benefits and Risk Management,

the Association. It will be the function of the Committee to review the administration of the bank,
investigate alleged abuses, and determine eligibility as beagstablishedby the Committee.
Committeemembersshallbe provideda quarterly reportshowingthe numberof SLBnembers,
balanceof days,andnumberof applications for withdrawals.

e. Benefits¢ The SLB shall be used only for the personal illness or disability of the SLB member and
shall not be used because of illness, injury, disability or death of any pénson.

Q) Inthe eventof a seriousilinessor injury of a participatingemployee,causing
the employeeto be absent fromwork for an extendedperiod of time, the
employee may receive paid leavefaiows:

@) All accumulated sick leave and all other forms of paid leave available
to the employee must first be exhausted.

(b) Application must be made to the SLB Committee, submitting separate
medical certifications from two (2) physiciapsstifying the leave.
These physicians must certify that the conditionset the levebf a
long term iliness or injury such asdebilitating cancer, TB, stroke,
heart disease, a major operation with a long recovery period and
serious accidents that will also require a long recovery period. All such
illnesses and/or accidentaustbe certifiedasbeingdebilitatingfor a
longperiodof time.

(2 Questiongaisedconcerninghe eligibility of anemployeeto receivebenefits
will be reviewed by the SLEommittee which will make the final
determination. In thosecasesthat are denied, the SLBCommittee shall
provide, in writing, NB I a2y a4 F2NJ ddzOK RA&al LILINE O
determination is not subject to the grievance procedure ankitration. The
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medical examination.
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f. Abuse- Allegedabuseof the SLBshallbeinvestigatedby the SLBCommitteeandafinding of abuse
shall be certified to the Superintendent. Upon a finding of such abuse, the employee shall be
required to repay all of the sick leave credit drawn from the SLB andogisaibjectto suchother
disciplinaryactionasdeterminedbythe SchooBoardto be appropriate. Refusal on the part of the
employee to repay said credits shall be grounds for termination.

g. Discontinuance If it shouldbecome necessaryp discontinuethe SLBunusedsick leave in the
bank will be distributed in the following manner:

The numbeof sick leave days the bank divided by the numberf currentmembers in multiples

of % days will be credited to the member's personal accumulated sick leave account. The balance
of days equal to less than %2 day per member will be dispensed joirnbylecisionof the Board

andthe SLBCommitteewhosedecisionwill be final and not subject to the grievance procedure

and arbitration.

h. Hold Harmless The Association, its officers, agents, and member of the bargainingyilirfiold
the Boardharmlessfor the costand resultsof any action which may be brought by anyof its
members, group or groups membersmembersof the bargaining unit, or agencielaw, with
respectto the establishmentadministration,or expenditureof the assets of the SLB.

i. Employees choosing not to participate in the Sick Leave Bank shall be eligible for Catastrophic
lliness or Injury Leave, as defined in Section 12 below.

j- Voluntary contributions- Employees choosing not to participate in the Sick Leave Bank may
choose to make a voluntary contribution of one (1) or more of their accumulated days to the bank
any time during the year.

12. Catastrophidlinessor Injury

a. I OFGFrAadNRLIKAO AffySaa 2NJ AyedaNE akKltf oS RS
Compensatiorrequiringabsencefrom work greaterthan fifty (50)workingdays of consecutive
absence for a single illness or injury.

b. Anyemployeewho sustainsa catastrophidlinessor injury mayapplyfor andreceive for useona
matchingbasis,supplementarycatastrophicillnessor injury leavenot to exceed thenumberof
regular,unusedsickleavedaysthat the employeehadaccumulatecnthe first day of the regular
sick leave applied to theatastrophic illness or injury.
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C. Two (2) medical verifications of such catastrophic illness or injury shall be required. The employee
shall fully cooperate with the Board and shalithorize the verification of the illness or injury by
his/her physician. The Board shall satisfy itself that any claim for catastrophic iliness or injury leave
is legitimate and correctly states the facts. Buward, at its expense, may require an independent
medical examination.

d. Catastrophic illness or injury leave shall begin the-fifst (51st) day of consecutive absence and
will not be awarded retroactively.

13. Bereavement.eave

a. An employee who is required to be absent from work due todbath in his/her immediate family
is entitled to paid bereavement leave for up to three (3) days each school year. As used herein,
GAYYSRAFGS FrYAfte@ée A& fAYAG SRthehrig-lan, tatheBnfawa = & A
grandparentsgrandparentsin-law, anddomesticpartner.

b. The employee must provide to his/her supervisor the name of the deceased, date of death, city
2F RSIGK FyR GKS RSOSIaSRQa NBfFdA2yaKAL G2
provide the requested information may result in conversion of leeeavement leave to paid or
unpaid leave.
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leave, or compensatory leave time. If an employee requires additional time diEfeavement,
the employee may use sick or personal leave as provided in Article V, Sections B.1 and B.2 of this
Agreement.

d. Bereavement leave is only available for active employees. It will not be permitted to bdansed
anemployeewhowasalreadyon anactiveleaveat the time of the needfor the absence.

Section @ Unpaid Leaves: General Provisions

1. All absencesof employeesfrom duty shall be coveredby leave applicationswhich are duly
authorized, a copyf which shall be provideémployees upon request. Except felortterm
leaves of absence, and intermittent political leave, unpaid leaves shall be timed such that the
employee returns at the beginning of a ngnading period. Iraddition, without the approvalf
the District, a Charter School Leasfellbe timed suchthat the employeereturnsat the beginning
of aregularschoolyear. Except foextenuatingcircumstancesSick_eavewithout Payfor Personal
llinessor lliness/deathof a Family Member, for more than ten (1dpys, also shall be timed so
that the employee returns at the beginning of a grading period.

2. Exceptsprovidedotherwiseherein,anemployeetakinganapprovedunpaidleaveor aleave
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consisting of both an unpaid portion and a paid portion, shall retiagnsame contractual and
salary credit status as he/she had upon taking such leave and shall be returned to the same
school, and withircertification,to the sameassignmente/sheheld prior to takingthe leave,if
saidleaveisfor a duration of twelve (12) months or less. However, an employee while on a leave
shall be subject to the Unit Adjustment Transfer Procedure and th&iffdgallBack Procedure

of this Agreement the samasif they were not on leave.If theseproceduresbecomeoperative
andaffectthe employeeon leave, he/she may not be returned to the same position he/she held
prior to taking leave. Likewise, employees while on a leave maithain rights to apply for
transfers and/or reassignments as provided by this Agreement.

3. Whenanemployeeison short-term leavefor ten (10)daysor less,or intermittent politicalleave,
the District shall continue the employee'sgroup health insurancein full effect as when the
employeewas not on leave. When an employee is on Family Medical Leave (FML), the District
aKFttf O2yldAydzS GKS SYLX 2&SSQaful®ietdtIvh&nSthet (i K
employee was nobn leave. While on such listed leaves, the employee shall be responsible for
his/her share of insurance cost, where applicable eArployeeon anyother such unpaid leave,
including shortterm leave in excess of ten (10) days, who wishes to remain a member of all or any
group insurance plans, may do so by paying the premium for such insurance to cover the duration
of the leave.

Section D¢ Unpaid Leaves: Specific Provisions

1.

Short Term Leave of AbsencAny employee desiring a short term leave of absence shall make written
application for such leave to the Principal or immediate supervisor. Except in emergency sitigttns,
applicationsshall be approvedin advance. Leavefor emergenciesmay be deemedto be granted in
advance, if prompt report is made to thpgoper authority. The first five (5) requested dafshortterm

leave whethercoveredbyone(1)or morethanone (1) request,will be approved. Requestsr shortterm
leavethereafter,regardles®flength,will be grantedor deniedbythe District at its discretion. Applications

for more than five (5) working days will require that a reason be given and shall be subject to approval by
the Superintendent. Employees shall not be gainfully employed during normal working hours while on
such leae.

LongTermLeaveof Absence- A longterm leaveof absences permissiongrantedby the Board,at the
District'sdiscretion, for an employee to be absent from his/her duties for specified periods of time with
the right of returning to duty upon expiration of the leave. Leave shall be officially granted in adwance
the Districtand shallbe usedfor the purposeset forth in the leaveapplication. Suchlong term unpaid
leave, when granted, will be for the remainder of the school year, unless otherwise approved with the
initial leave request. In addition, up to one (1) additional year of leave shall be graptedreceipt of a
written request from the employee, unless the employee has not been reappointed in keeping with other
provisions of the Agreement for the next school year. Such extemditamgterm leaveshallbe timed
suchthat the employeereturnsat the beginningof anew grading period. Once an employee has exhausted
the leave privileges under this subsection (Lalegm Leaves)the employeeshallbe requiredto return

to duty for afull yearbefore beingeligiblefor another longterm unpaidleave.
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3.

Siclieavewithout Payfor Personalllnessor lliness/Deattof a FamilyMember- Employeesvho have used
allaccumulatecsickleave but who otherwisequalifyfor sickleave,shallbe entitled to sickleave without

pay. When applicable,leave under this subsection(Sick Leavewithout Pay for Personallliness or
lliness/Death of a Family Member) may be deemed to be granted in advance, if prompt report isomade
the proper authority. Suchunpaidsickleave , when granted,will be forthe remainderof the school year
unless otherwise approved with the initial leave request. In addition, up to one (1) additional year of leave
shall be granted upon receipt of a written request from the employee. The employi#&sly cooperate

with the Districtand,whenappropriate shallauthorizethe verification of an illness by their physician(s).

An employee who has disability (income protection) insurance thrahgiDistrictshallnot be required

to exhausthis/hersickleaveto be grantedleaveunderthis subsection (Sick Leave without Pay for Personal
LtfySaa 2N LEftySaak5SFGK 2F | ClLYAf@ aSYOSNL O Ly
employee who has such insurance through the District may not receive both sick leave phyadility
benefits at the same time.

Child Care LeaveAn employee may request and shall be entitled to a leave of absence without pay for
child care reasons. This will include an employee's natural children, foster children, adopted abildren
childrenwho are otherwisein the legalcustodyof the employee for aperiodnot to exceed eighteen (18)
months. For each dependent child, the employee is limited to one (1) leave and such leave cannot be
interrupted.

PoliticalLeave

a. Any employeenho hasfiled to run for politicaloffice and is desirousf unpaidleave for political
reasons shall make application for such leave and shall be entitled to it. The employee shall not be
restricted to one (1) leave during a political campaign; however, if possible, leave shall be requested
for the duration of the campaig Leave shall be taken for all absences for politaaipaigning.

b. Employees shall be entitled to unpaid leave(s) of absence to hold political office. The period of leave
shall be negotiated individually with the goal of providing the best situation for the employee
affected.

Military Leave

a. Regular Military ServiceAny employee who is required or voluntarily enlists to serve in the United
StatesArmedForcesor the FloridaNationalGuardshallbe grantedmilitary leavewithout pay.Upon
returningto the schoolsystemfollowinghis/hercompletionof requiredservice he/sheshallreceive
full benefitsof salary stepsvhichwould haveaccruedo him/her hadhe/shenot beenabsent. Irtime
of state or national emergency, call to duty may come about through enlistment or by being drafted
by the government, but in time of peace, regular military duty statibe initiated by the employee.
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10.

Anexceptionto this provisionwould be whenanindividualis notified to report for inductionand, as

a matter of choice, then enlists in a branch of the service other than that for which he was drafted.
Application for reemployment shall be filed with the School Baaittiin six (6)months following

the date of discharge of release from active military duty, and the Board shall have a reasonable
time not to exceed six (6) months, to reassign the employee to the same or similar position in the
school system. Military leave cannot beucted as a year of service toward continuing contract
status.

Professional LeaveUncompensated professional leave shall be granted to any employee to engage in
activities which will enhance his/her professional qualifications and will contribute to the teaching
profession. Such leave shall be granted to any applginployee with one (1) year satisfactory service to
the District. The employee must notify in writing the Chief of Human Resoarcesbefore May 1 that
he/shewill be taking Professiondleave foithe ensuingyear. Such leaveyhen grantedwill be forthe
remainder of the schoagfearor one full school year. In additiomp to one (1)additionalyear of leave
shallbe granteduponreceiptof awritten request from the employee. That Professional Leave shall be for
a full school year. Exception to this rule may be granted by the administration.

Family Medical Leave (FM)Uncompensated, with continued Board paid health insurance, family
medical leave (FML) shall be granted to any eligible employee in keeping with the provisions set forth in
AppendixE. An employee may not engage in employment during his/her normal duty hours while on FML.

CareerChangeleave- Any employeewho wishesto undertakeemployment and/ortraining ina new
career may take a career change leave in keeping with the following provisions:

a.  Sucheaveshallbewithout payandwithout experientialcreditfor future salaryschedule
placement.

b. Theemployeemusthavebeenemployedbythe Districtat leastfive (5) yearsprior to the leave.
c. Theemployeehasnot takenthistype of leavein the past.

d. The employee must notify in writing the Chief of Human Resources before May 1 that
he/she will be taking a career change leave for the ensuing school year.

e. Any leave shall be for one (1) full school year. Exceptions to this rule may be granted by the
administration.

f. A cap of .5% of the bargaining unit shall be eligible and selection of those granted such leave shall
be by seniority.

CharterSchoolLeaveg Pursuantto FloridaStatutes,an employeemay requestand will be granted an
unpaidleaveof absenceo acceptemploymentin an instructionalposition at a District Charter School.
Notwithstanding any other provisions in this Agreement, the unpaid leave will be extended annually
provided the employee remains an instructional employee of the District Charter School. The initial
charter school leave application must fied by June stfor the following school year.
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Anemployeemayreturn from a CharterSchoolLeaveunderthe followingconditions:

a.

Charter Schodleaveshallbe granted for a full schoglearandanemployeemay return for active
employment with the District only at the beginning of a school year, unless otherwise authorized by
the Chief of Human Resources.

An employee must notify the Chief of Human Resources of his/her intenttfdure to active

employment or his/her extension of Charter School leave by Aprilf1Be employee returns to
active employment with the District, he/she may apply for posted vacancies and attend District job
fairs.

Anemployeewho is returningto activeemploymentwith the Districtwho hasnot beenoffered a
positonby June 18 K £ f 06S L)X | OSR 6& (4KS S5AAGNAOG 6AlGK?2
An employee who is granted a Professional Services Contract (PSC) while on approved Charter
School Leave will be compensated on the PSC salary column upon return to employment with the
District.

t dzZNEdzZl vy (G2 LINRP@AAA2Ya 2F (GKS ! ANBSYSyisx Iy S
teachingexperienceincludingsatisfactorjteachingexperienceat the District Charter School, will be
NBO23IyAT SR F2NJ LJX I OSYSyid 2y (KS fron$evOiknSM)a Q { |
CharterSchoolLeavehadadurationof at leastoneda OK2 2f &SI NX¥» ! & dzaSR KSN
shall mean two (2) consecutive regular school semesters even if these semesters are separated by

a summer break. An employee who was not on Charter School Leave for at least one school year
will be placed onKS ¢S+ OKSN&ERQ {FfI NE {OKSRdzZ S & LINEQD.
Agreement.
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Section A Privileges

1.

The Board agrees to furnish to tiessociation upon request, within a reasonable time, at least one (1)
copy of such information as is necessary for developing intelligent, feasible and constructive proposals.
This information shall include, but is not limited to: numbered bulletins, anfinahcial reports and
audits, register of certificated personnel, tentative budgetary requirements and allocations, names and
addresses of all employees, including their work locatimma monthly basis.Alsoincludedare other

public reports and data in normally prepared format. In addition, the Board shall deliver to the
Association's offices prior to any regularly scheduled Board meeting/workshop public Board meeting
agendas, backip material and "FYI" materipteparedfor the Board. Anyadditionalitemsgivento the
Boardfor aregularlyscheduled Boartheeting/workshop, will be prepared for and given to the Association
representative prior to the respective Board meeting/workshop.

The Board shall provide to the Associatioseaiority list of all employees. Such list will be providedr
beforeDecembel of eachyear.Updatesshallbe providedeachApril 1thereafter. The seniority list will be

in two (2) formats. The first by District seniority showing seniority date, name of employee and all areas
of certification possessed by said employee. The second will longtadach area of certification and show

the seniority date and name of each employee possessing that area of certification. Employees will be
listed in rank ordeaccording to their seniority date on each list.

The Board agrees to furnish information upon request which may be needed by the Association to process
any grievance or complaint.

The president of the Association or his/her designee, bearing written confirmation of the designation,
shallbe allowedto visit schoolgo conferwith employeesandinvestigategrievances under the following
provisions:

a. Uponarrival,the presidentandhis/herdesigneeshallcheckinto the schooloffice.

b. Visitswith employeesshall be restricted tonon-duty time, suchas duty-free
lunch, relief time, or planning time.

C. The Association president or designee may ask to see a specific employee or ask
that his/her presence be announced by posting a notice on the employee
bulletin board or announced over the intercom during pstndent hours,
indicating the place that the Assiation president or his/her designee will be
available.

TheAssociatiormay conductmeetingsin schoolbuildingsbefore or after the regularworkdayby prior
arrangement with the Principal or designee for a designated meeting location. The Association shall hold
the Board harmless and assume any liability for claims made against the @&whgdowingout of such
meetingsIf suchmeetings aréneldat suchtimesthat theycause additional expense to the Board, a Lease
Agreement shall be executed and the normal and customary expenses shall be borne by the Association.
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5.

TheAssociatioomayuse:

a. The public address system during regular announcement periods before and
after the instructional day to make announcements of meetings, election times
and results, and announcements related to the time and natur@ssociation
activities.

b. Faculty mail boxes, so long as the timing of such use does not interfere with the
normal school operation, and so long as the Association, its members or agents
do not use the mail boxes as receptacles for public political materials.

C. Audiovisualequipmentwhich is not inuse, so long as usual procedurefor
checking out such equipment are followed and the equipment is not removed
from the school. Any cost of damages caused by such use shall be paid by the
Association.

d. Part of a bulletin board in faculty lounge(s) (workrooms). If none are available
at these locations, then a part of the bulletin board in the main office may be
used. However, no material shall be posted which has in its intent or effect the
coercing, restining, or interfering with the exercise of any employee's right
guaranteed under PERA, or the restraining or coercing of managerial employees
or the Board by reason of performance thieir duties. No public political
materialsshallbe posted.Managemenmaydirectthat material of such nature
be removed after notification to the Association.

The Association'sffice shall be includedn a regulaschool pony rout@perated by theDistrictprovided
the Association's regular publications announce various and timely School District workshops/meetings
for employees if permitted by the U. S. Paostal Service regulations.

For Associationmembers elected to office in local, state or national professionalassociationssee
President's Assignment to Temporary Duty.

During theterm of this Agreement,the aforementioned privilegeshall be available solelyto the
Association as the exclusive representative of Palm Beach C&ahiyol District employees, unless
otherwise prohibited by law, and provided further that such privilegesdo not interrupt the normal
operation of the school.

The Association, at the Association's expense and option, will be provided either with a TAO camputer

amodemconnectionsothat allnon-confidentialTAOmessagewill be accessibléo the Association at the
same time they are accessible to other Parties in the network.
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10.

11.

12.

The Association will be provided with six (6) School Board complex parking permits to allow the
AssociatiorPresidenandeachprofessionaktaff memberof the Associatiorto parkin the general parking
areasat saidcomplex. In addition,a samenumberof entrancebadgesand passcardswill be provided to
the Association.Should the Association employ additional professiataff members,alike numberof
parkingpermits,entrancebadgesand passcardswill be provided.

The Associationwill be providedwith a complete set of SchoolBoard policies,rules and regulations.
Such set will be updated as changes or revisions occur.

Alist containingthe namesof the LeadAssociatiorFacultyRepresentativeit eachschoolwill be provided
andverifiedin writing by the AssociatiorPresidento the 5 A & (i GhfefRdg@idtorand to the Director of
Instructional Staffing Services each school year no later@wober 15. Such writteandverifiedlist will
includethe nameof the LeadAssociatiorFacultyRepresentativand theschoolwherehe/sheisthe Lead
AssociatiorFacultyRepresentativdor that schoolyear. Only one (1) Lead Association Representative for
each school may be included on this list.

Section B¢ DuesDeduction

Payroll dues deductions are no longer permissible under Florida Statute 447.303 as of July 1, 2023. In the event
there is a change in applicable law, and where all levels of appeal have been exhausted, the District will
immediately implement all provisioria this section within a reasonable time period in accordance with payroll
procedures. There may be a potential financial impact to the union for reestablishing payroll deductions. Upon
the reestablishment of payroll deductions, the following provisioiislve reinstated.

TheDistrictagreego deductAssociatioruesascertifiedby the Associatiorirom the first twenty- one (21)

payroll checksof the schoolyear of employeeswho voluntarily execute an authorization for such
deductions. Such deductions shall be in equal installments and shall be irrevocable for periods of one (1)
year except that authorizations may be withdrawn during the first fifteen (15) calendar days ending
August 31, provided that sitten notification of withdrawal is received by the Association during such
fifteen (15) calendar day period or as otherwise provided below.

The District will provide such payroll deduction servicesat an annual cost of eight hundred dollars
($800.00).

The proceeds of such deduction shall be transmitted to the Association within ten (10) working days after
the close of each month during which deductions are made.

The balance of the annual deductions shall be deducted, when possible, from the final paycheck of a
member resigning his/her position, receiving an unpaid leave of absence, leaving the bargaining unit, or
terminating his/her employment after the opening tfe school year. If an employee who authorized
payroll deductions and who failed to revoke such authorization as set ifiopghragraph#1 above,still
wishesto revoke his/her payroll deduction, he/she may do so by submitting a written notification of
withdrawal to the Association; however, the balance of his/her andadlctions shall be deducted from
his/her next paycheck and remitted to the Associatilitimingdoesnot allowthe balanceto bededucted

from the next paychecKollowing receipt of the written notification of withdrawal, the balance will be
deducted from the subsequent checks as long as it does not extend into the next fiscal year.
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5. Any rebate of dues owed to an employee who revokes/stops his/her pajedliction authorization in
keeping with these provisions shall be subject to the policies, rules and regulations of the Association.

6. The Association will publicize these provisions to assure its members are aware gbrivasmens.

7. TheAssociatiowill indemnifythe Boardandits agentsagainstiability for all deductionsmadein keeping
with these provisions.

8. The Association will have exclusive payroll deduction rights for union dues for members of the bargaining
unit.

Secton@t NBaARSy(iQa ' aaAa3ayyYSyid G2 ¢SYLRZ2NI NB 5dzieé

1. The Board, upon request from the Association, shall assign the President of the Association to temporary
duty elsewhereleavefor the duration of the President'sterm of office. Suchleaveshall be requested
annually. All benefits enjoyed by employees, except sick leave accrual, shall be continued and accrued to
the President of the Association.

2. The Association shall provide the District revenue in advance to pay for the President's salary, taxes,
retirement and fringe benefits; and, in return, the District shall issuevedakly warrant tahe President
duringhis/herterm of office. TheAssociatiorshallinformthe Districtofthe Rl 6§ S 2F G KS t NB &
of office so as to establishbxweekly payday. Where possible, the President shall be reassigned to his/her
previous school.

3. The provisions above shall also apply to any member of the Association elected to an office iroa state
national affiliate of the Associatiorso long as said affiliate or the Associatiorprovidesthe District the
revenue to pay for the same benefits as in Paragraph 2 above.

Section Dg Association Business

1. The Board and the Superintendent shall grant the os&@emporaryDuty Elsewhere (TDEgave to be
used athe discretion ofthe AssociatiorPresident fothe conductof AssociatioBusiness. The Association
shall be billed only for the Board expense of providing a substitute for the employee taking an Association
initiated TDE. If a substitute is not provided, no charge will be made to the Association. The Association
will be billedthe cost of providing a substitute at the daily rate of pay for such substitute.

2. TheAssociatiormay useup to a maximumof four hundred(400) TDEdayswithin any year (August- July).
9EOSLII 6KSy SEGSydzriaAy3I OANDdzyaidlyoSa SErAal FyR
Resources, no TDEs may be used by the Association on any of the eight (8) days in the regular school
calendar designated as Professional Depelent Days. In addition, the Associatiagreesnot to use
morethanforty (40) TDE®n anyone (1) dayandfurther agreesot to utilize overthirty (30) TDE®nN the
samedaymorethansix(6)timesin anyyear(August July). The Association agrees not to have more than
two (2) teachers from the same school site use TDEs on the same day without prior approval of the Chief
of Human Resources (or designee), except that three (3) teachers may be absent if one (1) ofahem is
CTA Board Member.
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3. CKS 1 3a20AF0A2Y t NBaARSYyid akltf LINRPGOGARS (GKS 5Aia
employees involvednd theirschooldor use ofsuch TDEs at least five {®)rking days in advance stich
leave.Ten(10) days advance notiwdll be given ircases involving thirt{80)or moreTDEs Thisadvance
noticerequirementmaybe waivedby the Chiefof HumanResourcesr his/her designee.

4. The Parties agree that Association Business shall not have a significant adverse impact on the instructional
program. The Association recognizes its responsibility to monitor the use of Association Business Leave so
that any individual employee is not onch leave an inordinate number of duty days.

5. In cases where the District determines: 1) that the absence of two (2) or more teachers from asgiehool
causesanunduehardshiponthe school;2) that requestedT DEwwill causeasignificant adverse impact on
the instructional program; or 3) that an employee is using an inordinate numbE&DE©DN duty days,
then the Associatiorwill meetwith the Chiefof HumanResources (or designee) upon his/her request to
immediately address and resolve the issue(s).

Section E; Association orschoolBoard Agenda

An Association representative, upon timely request, shall be given the right to address the Board for up to three
(3) minutes on issue(s) of interest to théssociation during the time on the agenda entitled
"Delegations/Individuahppearances Agendaltems." The Associatiomrmay not utilize this provisionmore than

three (3)timesduringanyone (1) meetingof the SchooBoardwithout the permissiorof the School Board Chair.

LF SYSNHSyOe 2NJ dzylyy2dzyOSR AiGSya FINB |RRSR (2 @K
representative shall be given the opportunity to speak briefly [not to exceed three (3) minutes] on the item when
it comes up for discussion and prior t@aard vote.

Section K Distribution of this Collective Bargaining Agreement

A copy of any ratified and approved new CollectiveBargainingAgreementor of any ratified and approved

' YSYRYSY(io0a0kY2RATAOIGA2yo6aov G2 |y SEAaGAY3 ! ANBSY
Departmentof Laborrelations assoonaspossible put not later than thirty (30)daysof the signingof the ratified

and approved Agreement or amendment(s)/modification(s) thereto. All Principals and directors will be requested

to inform employees covered by this Agreement where the Collective Bargaining Agreement and/or
amendment(s)/modification(s) theie2 Ol Yy 06S f 20l websRe. 2y (G KS 5AAGNROGQa

Eachnew employeewill be informed wherethe Agreementand/or amendment(s)/medication(dhereto can be
f20G6SR 2y GKS 5Aa0NAOGQa sSo6aAadasS G GKS GAYS 2F KA

Nothing herein shall deny the right of the District to print hard copiesof an any newAgreementor of any
amendment(s)/modification(s) to an existing Agreement for its own purposes at District expense; and nothing
herein shall deny the right of the Associationto print hard copiesof an any new Agreementor of any
amendment(s)/modification(dp anexistingAgreementfor its own purposesat Associatiorexpense. Iraddition,
nothinghereinisto be construedo limit the Parties from agreeing cooperativelyagreeto havesufficienthard
copiesprinted by one printer for both Partiesat the sametime at apro-rated costto each Party related directly to

GKS ydzYoSNJ 2F O2LWASa 2F SIFIOK tIFNIeéQa LINAyidiAy3d NBIJo
Agreement or ratify and approve amendment(s)/modification(s) to an already existing Agreement.
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Section GSchool Calendar

The Association shall have three (3) representatives orClendar Committee. The Association may sulamit
proposedcalendar tothe full committeethrough itsrepresentativesAny adoptedcalendarwill specifically state
which four (4) holidays are designated in semester one (1) and which two (2) holidalesmyeatedn semester
two (2)asthe six(6) paidholidaysassetforth in Articlelll, SectionA (1) of this AgreementAsusedhereinJanuary
1,(New, S | Dapisconsideredo beapaidholiday duringhe first semester.

Section Hc No StrikeCause

TheAssociatioragreesnot to engagen anyconductprohibited by FloridaStatuteChapter447 - Sections 505 and
507.
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Section A Definitions
1. A"grievance'isaviolation,misinterpretation,or misapplicatiorof this Agreement.

2. A"Grievant"isthe person(s)r groupof personsn the bargainingunit or the Associatioraffected by the
violation, misinterpretation or misapplication of this Agreement.

Section B; Purpose

The purpose of thiprocedure is to secure, at the lowest possible level, equitable solutions to the problems
growing out of administration of the Collective Bargaining Agreement. Therefore, both Partiesasilirage the
employeesleadrepresentative, andupervisory personnel to diligently asdriously attempt to promptly resolve
grievances.

Section @; Procedures

InformalProcedure

The Parties acknowledge that it is most desirable for an employee and his/her immediate supervisor to resolve
problems through free and informal communications. Therefore, if an individual employee has a personal
complaint or grievance which he/she desitesdiscuss with a Principal, he/she is free to do so without recourse

to the grievance procedure. Any adjustment of the complaint or grievance must be consistent with the terms of
this Agreement. The Parties agree that the informal procedure shall beedtily the grievantand the lowest
leveladministratorhavingauthority to resolvethe grievanceprior to invoking the formal grievance procedures.
When invoking the formal grievance procedures, the grievant shall file the grievance with the lewelst
administrator having authority to resolve the grievance. In keeping with the foregoing, the grievant may file a
formal grievance initially at either STEP ONE or STEP TWO of this procedure, as appropriate.

RepresentationNotificationto Associatiorand Costs

In the eventthe individualemployeeelectsto processandrepresenthis/her own grievancethrough STEP TWO,

the Association shall have the right to be present and to state its views at any and all meetings. In the event the
matter is notresolved informally, a formal grievance may be filed, the processindiich shall be accomplished

by the individual grievant or the Association. A grievance shall not be adjusted without prior notification to the
Association and an opportunity provided for an Association representtive present;nor shallanyadjustment

of anygrievancebe inconsistentwith the termsof this Agreement All costs through STEP TWO shall be borne by
the grievant at those levels.
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A formal grievancemust be stated in writing on a copy of the grievanceform, as set forth in Appendixl of this
Agreement, and submitted to the Principgal appropriate Regional Superintendent, Assistant Superintendent or
Director as soon as possible but within twenty (20) days following the employee's knowledge or awareness of the
incident or condition which is the basis of the grievance. Within twél?® days of the receipt of the grievance,

the Regional Superintendent shall meet with the grievant and the representative of the Association in an effort to
resolve the grievance. However, both Parties by mutual consent may waive further discussion

In STEP ONE and move the grievance to STEP TWO. The Regional Superintendent, Assistant Suparintendent
Directorshallindicatethe dispositionof the grievancean writing to the grievantwithin five (5) days of such meeting
and shall furnish a copy thereof to the Association.

STERAWO

If the grievant and/or the Association are not satisfied with the STEP ONE disposition of the grievance, it may be
appealedto the Department of Labor Relations by filing awritten notice within twelve (12) days. The
Superintendent or his/her designee shall meet with the grievant and the Association in an effort to resolve the
grievance within ten (10) days of receipt of the described notice. The Superintendent or his&igneeshall
indicatethe dispositionof the grievancen writing within twelve (12)workingdays of the meeting and provide a

copy to the grievant and the Association. Should the Association and the Superintendent agree that a meeting is
not necessary at STEP TWO, no meeting will be held.

STEARWO- A (Optional)

With the mutualagreementof the Partiesthe nextstepin the processingf agrievancewill be beforean impatrtial
mediator. Thedecisionto undertakethis option must be madeby the Associatiorwithin twelve (12) days from

receipt of the STEP TWO written disposition. The mediator will be selected through a mutual agreement of the
Parties. There will not be a binding decision on the Parties except by mutual agreement. If it is agreed to make the
mediator's decision bindinghe grievance will be considered resohesttimaynot be appealedto STEHHREE.
Alternatesolutionswhicharediscussed/recommended at the STEP FWBvel may not be utilized at STEP THREE

by either Party.

STEAHREE

If the Association is naatisfied with the disposition of the grievance at STEP TWO orAMI@ grievance may
be submitted to arbitration before an impartial arbitrator within twenrfyur (24) days thereaftegshereinafter
provided.TheAssociationat its option, shallgivewritten noticeto the American Arbitration Association (AAA) and
the Superintendent, of its intent to proceed through arbitration using\tbintaryrulesof selectionof AAA.The
rulesof the AAAshallgovernall arbitration proceedingsTheParties shall equally share the cost of the AAA filing
fee.
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Thearbitrator shallnot havepowerto addto, subtractfrom, modify,or alterthe termsof thisAgreement. Th8oard

andthe Associatiorshallnot be permitted to assertin sucharbitration proceedingany ground, or rely on any
evidence, not previously disclosed to the other Party. The arbitrator shall render his/her degisiating within

thirty (30)calendardaysor assoonaspossibleafter the closeof the arbitration hearing and shdilirnish acopy to

the Associatiorand theBoard. BothPartiesagree thatthe decisionof the arbitrator shall be final and binding on

all Parties. The fees and expenses of the arbitrator shall be shared equally by the Board and the Association. All
other expenses shall be borne by the individuals incurring them and no individual shafpmnsele for the
expense of witnesses called by the other.

Section Dg General Provisions

1. Thetime limits providedin this Article shallbe strictly observedunlessextendedby agreementof the
Parties Thenumberof daysindicatedat eachlevelwill be considerecasmaximumandevery effortwill be
made by the Partiesto expeditethe process.Failureof the grievantto proceedwith his/her grievance
with the times hereinbefore provided shall result in the dismissal of the grievance. Failure of the Board or
its representative to take the required action within the times provided shall entitle the grievant to
proceed to the nexttep of the grievance procedure.

2. Formal grievances will be processed after the close of the school year provided the Parties of interest and
necessary witnesses are available for processing. If possiblBatties will process the grievance within
the time limits heretofore provided as though working days are days the SBloaotiofficesare open.
Where this is not possible,the time limits shallbe held in abeyance until theParties in interest and
necessary witnesses are available or until the beginning of the next school year, whichever is earlier.

3. Grievancénearingswill ordinarilybe conductedduringthe regularworkdayof the grievant.

4, No reprisals of any kinshall be taken by the Board or by any member of the administration against any
Party in interest, his/her representative, or any other participant in the grievance procedure by reason of
such participation. No reprisal shall be taken by the Associatica grievantagainstmanagemenby
reasonof administrationof this CollectiveBargainingAgreement or the exercise of management rights.
The filing of a grievance or of an unfair labor practice will not be considered a reprisal.

5. All documentscommunications, and records specifically prepared for the processing of a grievance shall
be treated as confidential and filed in a separate grievance file and shall not be kept in a personnel file of
any of the participants.

6. All meetings and hearings under this procedure shall be conducted in private and shall inclusiechnly

Partiesninterest,their Associatiomepresentativeandanynecessaryvitnessesunless prohibited by law
or a court of competent jurisdiction.
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7. The Associationin accordance with it®wn nondiscrimination internafrules, shall havethe sole and
exclusive right to determine whether any grievance warrants processing through this proceéduhe
event the Association determines at any step of the grievance procedure that a grievance is not
meritorious, a written notification of that determination shall be sent to the Department of Labor
Relations and to the employee(s) involved. The employee toeigiresent atall stepsof the grievance
procedureunlessthere is mutual agreementhat the employeeneed notbe present. Anemployeeshall
not be requiredto meet with any administrativeofficer at any step of the informal or formal grievance
procedure without Association representation

8. Nothing contained in this grievance procedure shall be construed to deny any employee, the Association,
the Superintendent or the Board, their constitutional rights or rights under the laws of the State of Florida.

9. Notwithstanding the expiration of the Agreement, any claim or grievance initiated thereunder may be
processed through the grievance procedure in effect until resolution.

10. A grievance may be withdrawn without prejudice at any step in the grievance procedure by so indicating
in writing to all Parties in interest.

11. If in the judgment of the Association, a grievance affects a group or class of employees in more than one
(1) location/building the Association may submit such grievance in writing to the Superintedidsaity,
andthe processingf suchgrievancewill commenceat STERWO. Such grievance shall be signed by an
Association officer or staff representative.

12. Should the Association elect not to pursue the grievance to arbitration because of membership status,
the Superintendent will be notified within the time limits provided in STEP THREE Arftitles

13. The date of disposition shall be the date on which the Principal or Supervisor delivers the disposition
the grievantor to the Associatiorstaff representativejf the grievantisrepresented by the Association, or
the date of postmark or of fakeceipt in those instances where delivery is WASil or by facsimile.The
date of filing or appealinga grievanceshallbe the date on whichthe grievant or his/her Association staff
representative delivers the grievance, electronically or in person, to the appropriate manager or the date
of postmark or of fax receipt in those instances when delivery is by U.S. Mail or by facsimile.

14. Shouldthe Associatiorelect not to pursuethe grievanceat any step includingarbitration because the
Association has determined that the grievance is not meritoriousPigartment of Labor Relations and
the grievant(s) will be notified by the Association in writing within the time limits provided in the
appropriate step of this article. Upon such notification, the grievance will be deemed closed and resolved
as determinedo @ G KS LINBO@A2dza adSLIQa oNARGOISY RAALRAAGA
grievance procedure. The filing of a grievance shall in no way interfere with the right of the Board to carry
out its management responsibilities, subject to the finatidion on a grievance.

15. At STEP THREE, if either Party requests a transcript of the proceedings, the Board and the Association will

equally share the cost of such transcript and both Parties and the Arbitrator will be provided a copy of the
transcript.

102



ARTICLE VHICOMPENSATIONND BENEFITS

Section Ag Salary

Effective July 12024, all employees, including Permanent Substitutes, will recedfblended increase as

referenced in Appendix A.

1. Effective July 1204> G KS DN} yYRWH YASNBR I d it INfiop dnQukltsesatargof K I &
$108,016. EffectiveJuly 1,2024, the Performance Pay Salary Schedule (minimmewimum) has the
beginning base salary $63,000and a top annual base salary%if08,759

a.

EMPLOYEES RATED EFFEQT®PEarties agree thatfell A YS SYLJX 28SSa 6K2 | N
wky3aSeé t SNF2N)YI yO@hotekedve afovetall SNE f {d KISARRdE NI G A y 3
for the 2023-2024 school year and those fui A YS SYLJX 28S5Sa 4K2 | NB 2
Grandfathered Salary Schedule who receiveogerallS @ £ dzF G A2y NI G Atje3 2 F
2023-2024 school year will havéheir annual base salaries adjusted as set fantAppendixA
effectiveJulyl, 2024. Pursuanto StateStatutes,anemployeeratedoverall & ¢ 9 FFSOGA @S¢
receive a salary adjustment to his/her annual base salary that is greater than 75% of the salary
FR2dzAdYSyd | al A3KE e 9FTFS O Hm®&nploydes ill v héir A &
annual base salaries proportionatelgjasted on the same date salaries are adjusted fortiuie
employees.

Fulitime employeesvho were on a leave status and, thus, dwbt work asufficient number of
daysto warrant an annualevaluationduring the 2023-2024 schoolyearwill be treated for pay
LJdzN1J2 3S&a +Fa AF (GKS@ 6SNB NIGSR Ga9FFSOUAQBSE®

EMPLOYEHBSATEHIGHLY EFFECTIVEReParties agree thatull-time employeesvho are on

0KS ahLSy wlky3aSé DNIFyRTI (KS NBdaralleydluatibnNEtingdf OK S R ¢
Gl A IRFES doiithe@®%2024 schoolyearandthosefull-time employeesvho are on the
GhLISYy wlky3aSé t SNF2NXYIFyYyOS t I dverllledalaNdy rafn® & S R dzf
Gl AIKE & 9T R62820M ghobl yehRWNUhavetikeir annual base salaries adjusted as

set forth in Appendix A effective July 2024. Pursuant to State Statutes, an employee rated
overallF & a9 FFSOG A @E & salary adjusyimeni to Ndhér&nnual base salary that is
INBIFGSNI GKFEY T1tpx 2F GKS alftFNEB FR2daAadGYSyad
time employees will have their annual base salaries proportionately adjusted on the same date
sdaries are adjusted for futime employees.
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C.

Notwithstanding2aand/or 2b above,anemployeewho receivesan over-all evaluationrating for

the 2023-2024 schoolyear that is lessthan & 9 T F Si©ribtefighle to be granted a salary
adjustment for the2024-2025 school year. Notwithstanding the annual salary adjustments set
forth in Appendix A, such employees will continue to be paid at @@28-2024 salary rate plus
the negotiated cost of living adjustment ©f10% (which is added to their basalary).

Full time employees who were new hires during 8t23-2024 school year and at the minimum
salarylevel, but who did not work a sufficientnumber of daysto warrant an annual evaluation

that schoolyearandfull time employeesvho are newhires duringhe 2024-2025 schoolyearand

at the minimum salarylevel will continueto be paid at their current rate plus any negotiated
increase that shall not be less than 75 percent of the largest adjustment for any employee of the
same classification on the Open Range Grandfathered Salary Schedule inclusive of the cost of
living adjustment ofL..10% (which is added to their base salary).

Full time employees who were new hires during th@23-2024 school year and above the
minimum salarylevel, but who did not work a sufficient number of daysto warrant an annual
evaluationthat schoolyear, and full time employeeswho are new hires during the 2024-2025
school yeaand above theninimum salary level will continue to be paid at theurrent rate plus
the cost of living adjustment df.10% (which is added to their base salary).

2. Implementation: When the Parties ratify/adopt this Agreement, any negotiated salary adjustméhts
be subjectto the provisionsn paragraphl of AppendixA of this Agreement.This Section and Appendix A
will not be subject to being reopened for further negotiations for 2@24-2025 school year except as
may be required pursuant to Article |, Secti&ror Appendix A of this Agreement or as may be otherwise
required by Florida Statutes.

Nothinghereinprohibits there-openingof negotiationsin 2024-2025 pursuantto the Preambleof this

Agreement.
3. Differentiated Pay Supplements: Differentiated Pay supplements in the amount dfwordred dollars
($100) per school year will Eaid to employees who meet the following criteria:
a. Assignedo aTitlel School;
b. Assignedo and Qrdted school;
C. Assignedo ad ¢ N& &ate@school;and/or
d. InstructionalPersonnelassignedby job code, in at leastone of the following Critical Shortage

Areas:

i. Elementary
i. Science
ii. LanguageArts
iv.  Reading
v. ESOL
vi.  Mathematics or
vii.  Foreign Language
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Effective as of July 2024, teachers assigned to the job codes listed below will receive a
Differentiated Pay Supplement in the amount of etheusandtwo hundred fiftydollars
($1,250Q per school year:

53300 Tch ESE VE 53150 Tch ESE Speech Lang Imp Cer
53200 Tch ESE Speech Path Licen{ 51610 Tch Occupational Therapist
52700 Tch ESE Autistic 53050 Tch ESE SED

61000 Tch ESE Coordinator 51600 Tch Physical Therapist

53010 Tch ESE Pre K 53350 Tch ESE Visually Impaired
53250 Tch ESE Intellect Disabled 52710 Tch Homebound

53100 Tch ESE SLD 62400 Tch ESE Audiologist

52750 Tch ESE EH 52950 Tch ESE Physically Impaired
62600 Tch ESE Crisis Intervention 52900 Tch ESE Other

52800 Tch ESE Hearing Impaired 63500 School Psychologist

An employeewho may beassigned to moreghan one Critical Shortagé\rea isentitled to only one (1)
annual supplement; however, the maximum Differentiated Pay Supplement an employee may receive
under this Sectiomvith the exception of employees assigned to the ESE job codes listed above, is three
hundred dollars ($300). The maximum Differentiated Pay Supplement an employee assigned to one of the
ESE job codes listed aboveoise thousand four hundred fiftdollars $1,450. Supplemental payments

will be paid-outaccordingto the S Y LJ 2 RagPfauf) Barttime employeesill be paidaproratedportion

ofthe annualsupplementaswellasemployeesvho areassignegart- time to an eligible assignment. Also,

on aprorated basis, employeesshose change in assignmemtay makethem no longereligible for a
supplement during the schoolyear,will havethat supplemental pay stopped at the tintee/she is no
longereligible. Likewiseandon aproratedbasis employeesvhoseassignmentsnakethem eligiblefor a
supplementduring a schoolyear, will have that supplementalpay begin at the time he/she becomes
eligible. These Differentiated?ay Supplementsare effective June 30, 2016 and are not applicableto
summer session (school).

The Parties recognize the unique needs of the students at Royal Palm School and Indian Ridge School.
Therefore, the Parties agree to provide albdrgaining unit employees, at either of these District ESE
Center Schools, with the Differentiated Pay Supplement for Exceptional Student Education. Teachers who
are not already assigned to one of the agreed upon ESE job codes will receive the ESE Differentiated Pay
Supplement for any days worked at these schobésachers who are not assigned to one of the approved

ESE Job Codes, per the Collective Bargaining Agreement, and transfer out of a District ESE Center Schoo
will no longer be eligible for this supplement.
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of newhireswho are employedby the Districton adateto be agreedto bythe Parties.

5. Thedailyrate of payfor PermanentSubstituteEmployeeseffectiveJulyl, 2024, will be $223.70

106



ARTICLE VHICOMPENSATION AND BENEFITS
Section B¢ Experience for Salary Defined

1. Effective July 1, 2012, and in accordance with this paragraph and all other provisions of this Section, each
newSYLX 28S5SQa OSNAFASR LINA2NJ 8SFNBR 2F Llzof A0 | yRK
exceed 25years,will be recognized byhe Districtasprovidedherein with the understanding that the
District will continue to treat teachingxperience ouf-the- District the same as teaching experience in
the-District. Such treatment will disallow a new employee with years successful experienoétbat
District from receiving a greater annual basdarythan ateacherwho isalreadyateacher inthe District
with the samenumberof years of successful-the-District experienceEffective July 1, 2022, previously
re-hired retired personnel will have his/her salary adjusted to the established New Hire Salary Placement
Schedule basedontfe Y LI 28 SSQa GSNAFASR LINA2NI 8SFNR 2F Llzo
experience not to exceed 25 years. Thesemgployed retired personnel will not be eligible for any back
pay for service as it relates to years of experience-elployed retired personnel will Fulime
experience is defined as working for pay for more than-bak of the number of contract days in a school
year during the term of each year of previous public and/or private teaclintployeesanust submit
verificationwithin ninety (90)daysof the beginning datef regular paid employment with the District in
order to receive experience credit. If any employee has extenuaiingmstanceshat justifiesthe failure
to submitverificationwithin the allottedtime, theemployee may appeal to the Chief of Human Resources.

The decision of the Chief of Human Resources shall be final. If the employee does not submit the form
after the ninety (90) days of the beginning of employment or if his/her appeal to the Chief of Human
Resources is not sustained, the employee may submit the form after the ninety (90) days and receive
credit in subsequent school yeargerification shall be submitted on a form provided by the District.

a. PublicSchoolTeachindg=xperience

@ Teachingexperience in Florida provided that the experience is earned with a minimum of
. OKSt2NRa 5S3aANBS>E AyOfdzZRAYy3a LINA2NJ 5Aadl

(2 Teaching experience for public school teaching outside the State of Florida, butthiéthin
United Statesprovidedthat the experienceis earnedwith aY A Y A Ydzy 2% |
Degree;

3 Outof-state experience which shall include special state/federal schools, state/federal
colleges/junior colleges of the United States and its possessions (Puerto Rico, Canal Zone,
Virgin Islands, Guam, America Samoa, Wake and Midway Islands, trusteeships and
American dependent schools under the Department of Defense/Department of State.
Once verified, experience credit mapt be revoked.Theexceptionto theseconditions
shallbe the classification of employees listed in paragraph 2 below and in Appendix A 2,
3, 4 and 5 of this Agreemeridditionsor deletionsto this list mustbe madeby mutual
agreement of the Parties. For the Association, the Board of Direct@stli®rized to
agree to such additions or deletions.
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b. PrivateSchoolTeachindg=xperience

(1)

(2)

3)

(4)

Teaching experience in a private school accredited by a Distgognized accrediting
agency which includes, but is not limited to the following: Middle States Association of
Colleges and Secondary Schools; New England Association of Colleges and Secondary
Schools; North Central Association of Colleges and Secondapol§ Northwest
Association of Secondary and Higher Schools; Southssociationof Collegesand
SecondanschoolsWesternAssociatiorof Colleges and Secondary Schools; Association
of Christian Teachers & Schools, Assemloli€dod;Associatiorof IndependentSchools

of Florida;Associatiorof Waldorf Schools; Florida Association of Christian Colleges and
Schools; Florida Catholic Conference; Florida Council of Independent Schools;
Independent Schools Association of the Central States; Montessori School Accreditation
Commission; New York Aribcese; Department of Education of the U.S. Statehith

the employeetaught; U.S Departmentof Defense/Departmentf State;

Employees must have held a Stégsued teachingertificate during the period of private
teaching employment;

Teaching experience for private school teaching provided that the experience is earned
GAGK | YAYAYdzy 2F | . I OKSt 2eMplagymedtS INE S R dzN

The private school must operate a regular session with two or more teachers
encompassing more than one grade level,

C. ForeignCountryExperience

(1)

(@)

3)

(4)

Teaching experience in a foreign country school that is accredited by any of the District
recognized accrediting agencies listed in 1 (b) (1) above or any of the following accrediting
agencies: Association of Christian Schools International; ChristianlSé¢hternational;
Commission on International & TraRegional Accreditation; International Christian
Accrediting Association;

Employees must have held a teaching certificate/teaching license issued by the
government of the foreign country during the period of foreign country teaching

employment;

Teaching experience for foreign school teaching provided the experience is earned with
' YAYAYdzYy 2F | . OKSf 2 NREmpdprEeME S RdzNA Yy 3 i

The foreign school must operatea regular session with two or more teachers
encompassing more than one grade level.
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2. Effective on the date this Agreementis adopted by the SchoolBoard, Vocationaland co-operative
instructorswill receivecredit for full-time work experienceas approvedby the Superintendenton an
equitable basis; however, such wagkperience is limited to no more than ten (Mars and is further
limited as provided by Section B 1 above. Once verified, such prior work experience credit may not be
revoked for as long as the employee remaind/@cational or cepperative instructor. Within the
limitationsstatedherein,Vocationabndco-operativeemployeesareto be treated in like fashion with the
conditions outlined Section B 1 above. In the event a Vocationed-operativeinstructor hasa post
undergraduatefour-year college/universitygraduatedegree andhasreceivedcredit for full-time work
experiencesuchinstructorwill be allowedto keepsuch recognized credit for that work experience credit
and all years of successfabhching as a VVocational or-operative instructor should he/she later become
a regularly State certified instructor. A Vocational oroperative instructor who becomes a regular
certified teacher who does not have a pastdergraduate fouyear collegediniversity graduate degree
is not permittedto useany vocationalwork experienceasyearsof teachingexperience put mayuseall
years of successful teaching experience as a Vocationatapearative instructor as limited in Section B
1 above.

3. Forpay purposes, all employees shall be given credit for military service, as provided in Military Leave
(Article V, Section D, 6).

4, A new employee who has held an annual contract, a continuing contract or professional service contract
in anyFloridadistrictor who hasheldateachingcontractelsewhereshallbe initially paid an annual salary
within the specifications and the limitations provided in Section B 1 above. As a new employee in the
District, such employees shall be issued an annual probationary contract.

5. Ly 1SSLAyYy3 gAlGK GKS 54 ailNKastuatinalkDBvichemployéeswhb Rabes t N
at least ten (10) years of neieaching experience with the District who earn certification requirements to
become a teacher, if subsequently employed bg District in an instructiongdosition,will be granted
the number of yearsof experiencenecessarynot to exceed five (5) years. To the extent possible in
accordance with these provisions, they will not suffer a salary reduction from the annualtbakawere
previously being paid as nenstructional employeedJponbeingemployedasinstructionalemployees,
suchemployeesshallbe issuedan annual probationary contract per Fla. Stat. 81012.335(1) (c).

6. New and/oramended provisionsf this Sectiorshallbe effective upon the ratification/adoption datef
is Agreementunlessotherwisenoted. Priorteachingexperiencegrantedprior to this date shall not be
revoked except as otherwise provided herein.

Section @ Year of Service Defined

A year of service shall be defined as that sum of compensated duty days oftexi&)r more which exceeds
one-half (*2)of the employee'scontractyearor 99 compensatediuty days,whicheverisgreater.

Section Dg SPECIAL Sessions Salary Schedule

1. Speciakessiongmployeesshallbe paidin accordancevith AppendixC.

2. ThePartiesagreethat the namechangefrom "summerschoolto "specialsession'lsonlyaname change
and does not in any way imply any agreement(s) concerningrgeaud schools or any other change(s) to
employees' wages, hours and/or terms atwhditions of employment.
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Section EK; Supplemental Salary

1. Supplemental salaries shall be paid in accordance with Appendix B with the appropriate final
supplemental pay to be made on the employees' 196th contractual day.

2. Payments of supplements for services rendered over the entire contractual period shall be paid,
commencing with the written recommendation of the Principal and approval of the Superintendent, and
will be prorated over the entire contractual period.

Section kg Retirement Supplement

TheBoardshallprovidearetirement supplementof four percent(4%)of grosssalaryto be paidto active
employees remaining in the old Teacher Retirement System (TRS).

Section & Glades Supplement

All full-time employees who reside in the Glades Area, but who are not assigned to work in the GladasdArea
who were receivingthe Gladessupplementof $2,200during20052006schoolyearwill continue toreceivethat
annualsupplementamountfor aslongasthey residein the GladesAreaor until suchtime they become eligible to
receive the higher Glades Supplement as set forth below. If such employees blessthanfull-time employees,
this$2,200supplementwill be pro-ratedfor actualfull andpartial days the employees are assigned to work during
his/her work year.

Fulitime employees who are assigned to a Glades Area school/facility will be paid the following annual Glades
Supplements:

Numberof Actual Yearsof Teaching AnnualGlades
Servicewith the Supplement
District
0-2 $3,750
3-8 $4,750
o+ $5,750

Should an employee who is eligible to receive a Glades Supplement be assigned to work in the Glades Area less
than fulltime, the appropriate Glades Supplement dollar amourthm chart above will be prorated for the
number of actual full and partial dayise employee is assigned to work at a Glasieisool/facility.
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Section H¢ Health, Life, Dental and Vision Insurasmc

Effective Januaryl, 2025, the following provisionsshall supersedeall previousArticles/Sections

regarding health/medicablental,visionandlife insurancebenefits. ThisSectionshallbe includedin
eachrespective PERC recogniz2dNB I yAT I GA2y Qa [/ 2ttt SOGAGS . I NHIA
modifications hereto, upon ratification by each respective employee organization and approval of

the School BoardDuring coalition negotiations for the 20252027 plan years, employee contributions

towards premiums were increased by $18.00 in 2025, $18.00 in 2026, and $6.00 in 2027 per pay period per
each of the calendar years, which equals $36.00, $36.00, and $i&.00onth each year respectively.

District contributions towards premiums were increased by the following amounts: $55.00 in 2025, $25.00 in
2026, and $11.00 in 2027 per pay period per each of the calendar years, which equals $110.00, $50.00, and
$22.00 per month each year respectivelyatidition, the District agrees to contribute osiene funds in the

total amount of thirty (30) million dollars.

1. @ The District will provide a choice of benefits to eligible employeesunder a cafeteria plan
KSNBAYI FGSNI NBFSNNBR G2 & | actSEA0fS . SySfTada

(b) FultTime Eligible EmployeesA fulttime eligible employee is defined as a m@mporary
employee who is in a regular established position and works six (6) or more hours per day.

(©) PartTime Eligible Employees: A p#irhe eligible employee is defined as a amporary
employeen aregularpartctime positionwho fallswithin oneof the followingtwo classifications:

a. Employee who works three and three quarter (3.75) or more hours, but less than g
per day and is included in the jakassifications under the CTA Bargaining group or:

b. Employeavhoworksfour (4)or more hoursperday,butlessthansix(6)andwashired prior to
January 1, 2012 and remains continually employed in such position.

Anyemployeewho is hired or rehiredinto a part-time positionor transfersfrom afull-time into a
part-time positionon or after Januaryl, 2012,will not be eligibleunderthis definition, except for
those in the CTA bargaining group.

2. (a) Within the Flexible Benefits Plan, tBestrict shall make available to each eligible employee an
option of medical health plans. Such medical plans shall consist of a High Option Health
Maintenance Organization (HMO) Plan, a Low Option HMO Plan and a Consumer Driven Health Plan
(CDHP).

Themedicalplan enrollment choices include:Low OptionHMO Planor the CDHPfor the first
eighteen (18) months of active eligibdenployment. Thereafter,any elected medical plan changes
will be effective the first day of the plan year occurring at leaghteen (18) months after the date
the employee became eligible for insurance coverage.

(b) DENTAPLANSTheDistrictwill alsomakeavailablechoicesof dentalplans,includinga
Managed DentaPlanand a PreferredProvider(PPOJPlanto be paidby theemployee
with pre-tax dollars through payroll deduction.
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(c) VISIONPLANTheDistrictwill alsomakeavailableavisionplanto be paid bythe employeewith
pre-tax dollars through payroll deduction.
GROURERM.IFENSURANCBasicTermLifelnsurancewill be providedandpaidbythe District for eligible

employees in the following amounts:

> $20,000facevaluefor full-time eligibleemployees.
> $10,000facevaluefor part-time eligibleemployees.

TheGroupTermLife Policywill includeequalamountsof AccidentalDeathand Dismemberment
(AD&D) coverage and will provide an employee a conversion right to an individual whole life policy
directly with the life insurance carrier without the need for a physical examination if the employee
ends his or her employment with the Distri No other continuation or portability plans will be
offered.

Eligibleemployeeswill be ableto purchaseadditionalterm life and AD&Dinsuranceif they enroll
within thirty (30) days of their first date of hire at the same rates the Board pa20n000
increments, up to $100,000 or five (5) times their annual salary, whichever is less.

Employees who avail themselves of this option may also enroll theidizabled spouse with ore

half (1/2) the face value of the additional insurance the employee has opted to purchase. Such
spousal coverage includes AD&D and may only be purchased iA08licrements. If an

S Y LJ 2 8p8uSe alsoan eligibleemployee,the employeeis not eligibleto purchasespouse
optional life or AD&D and only one of th#igible employees may purchase group term life for their
dependent children.

Employees who purchase additional term life insurance may also purchase coverage without AD&D
for their non-disableddependentchildren,who are under the age nineteen (19) or under age
twenty-five (25) if the child is a studenSuch dependent coverage will have two options:

> $5,000coverageon all dependentchildrenover six(6) monthsof age,or
> $10,000coveragenn alldependentchildrenoversix(6) monthsof age.

All voluntary group term life purchased coverage will be paid through payroll deduction and no
medical questionnaire gohysical exanmeed to betaken if theeligible employee enrollwithin

the firstthirty (30)daysof employmentandnot in excess d8100,000coverage. Rates faptional
employee coveragwill not bemore thanthe rates that theDistrict pays fothe basic coverage
described above.

Group Term Life Insurance coverage in excess of $100,000 and enroliment daringl
enrollment periods will require satisfactory proof of insurability by the insurance carrier.

(d) CLAIMS ADMINISTRATION: An employee will be required to comply with any and all rules and
regulations and/or limitations established by the carrier or applicable third party administrator
and contained irthe policy, andemployeesandtheir dependentsshall looksolelyto such carrier
or third party administration for the adjudication of the payment of any and all benefits claims.
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3. The District has established a retirement program under IRS Code Section that defers taxation until
retirement or other severance from employment and permits the employee to forfeit and allow the
District to contribute each year all of his/her benefit @od to this retirement plan. This program is called
the Special Retirement Plan. At the option of the District, additional contributions may also be made by
the District. Any contributions to the Special Retirement Plan shall be made as an employerntiontrib
to such eligibleetirement program. Account values under tlittan shalbe available to the employee
only as permitted under, and in accordance with applicable Federal and Internal Revenue Service
regulations governing such programs.

+AAA2Y LY&dNI yOS 602y

4. Contributions by the Districto the SpeciaRetirementPlan will not be considered for the purpose of
computingovertime.

5. Those eligible employee&gho electnot to participate, as aemployee or dependent, in any of the Medical
PlangHighOptionHMO,LowOptionHMOor CDHP)andwho completean onlineelection formindicating
other medicalcoveragewill receivecontributionsto the SpeciaRetirementPlanasfollows:

* $100.00monthly for eachfull-time eligibleemployee.
L $50.00monthly for eachpart-time eligibleemployee.
6. (a)Effective January 2025 andthrough December 31, 202%he District will pay the following towards

monthly medical insurance premium cost for employees enrolled irHigé Option HMO Plan:
HIGH OPTION HMO PLAN
-

Tiers FultTime FultTime PartTime PartTime
District Rate Employee Rate District Rate Employee Rate

Employeeonly $670 $146 $570 $246
Employeeluschildren $940 $326 $810 $456
Employeeplusspouse $1,010 $376 $880 $506
Employeeplusfull family $1,210 $516 $1,080 $646

(b) Effective January 2026andthrough December 31, 2026:

Tiers

FultTime
District Rate

FullTime
Employee Rat¢

PartTime
District Rate

PartTime
Employee Rate

Employee only $720 $182 $620 $282
Employee plus children $990 $362 $860 $492
Employee plus spouse $1,060 $412 $930 $542
Employee plus full family $1,260 $552 $1,130 $682
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() Effective January 027andthrough December 31, 2027:
- |
Tiers FultTime FulltTime PartTime PartTime
— District Rate | Employee Ratqg District Rate| Employee Rate
Employee only $742 $194 $642 $294
Employee plus children $1,012 $374 $882 $504
Employee plus spouse $1,082 $424 $952 $554
Employee plus full famil, $1,282 $564 $1,152 $694

7. (a) EffectiveJanuaryl, 2025 and December 31, 2025he District and employeewill pay the following
towardsthe monthly medical insurance premium cost for employees enrolled inLinvg Option HMO
Plan
LOW OPTION HMO PLAN

Tiers FultTime FultTime PartTime PartTime
E— District Rate Employee Rate| District Rate | Employee Rate

Employeeonly $620 $106 $620 $106
Employeepluschildren $890 $192 $860 $222
Employeeplusspouse $965 $234 $935 $264
Employeeplusfull family | $1,111 $358 $1,081 $388

(b) Effective January 1, 2026 and through December 31, 2026:

Tiers

FullTime
District Rate

FultTime
Employee Rat¢g

PartTime

PartTime

District Rate

Employee Rats

Employee only $620 $106 $620 $106
Employee plus children $890 $192 $860 $222
Employee plus spouse $965 $234 $935 $264
Employee plus full family $1,111 $358 $1,081 $388

(c) Effective January 1, 2027 and through December 31, 2027:

Tiers

FullTime
District Rate

FullTime
Employee Ratg

PartTime PartTime
District Rate | Employee Ratg

Employee only $692 $154 $692 $154
Employee plus children $962 $240 $932 $270
Employee plus spouse $1,037 $282 $1,007 $312
Employee plus full family $1,183 $406 $1,153 $436
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8. (a)EffectiveJanuaryl, 2025 andthrough December 31, 2028e Districtand employeewill paythe
followingtowardsthe monthly medical insurance premium cost for employees enrolled irCbhélP Plan:
m
CDHP PLAN
-
Tiers FultTime FullTime PartTime PartTime
District Rate Emglo¥ee Rate District Rate Emglo¥ee Rate
Employeeonly $500 $116 $500 $116
Employeepluschildren $760 $212 $730 $242
Employeglusspouse $800 $254 $770 $284
Employeeplusfull family $940 $388 $910 $418
(b) Effective January 1, 2026 and through December 31, 2026:
|
Tiers FullTime FultTime PartTime PartTime
— District Rate| Employee Rate District Rate | Employee Rate
Employee only $550 $152 $550 $152
Employee plus children $810 $248 $780 $278
Employee plus spouse $850 $290 $820 $320
Employee plus full family $990 $424 $960 $454
(c) Effective January 1, 2027 and throughcember 31, 2027:
Tiers FultTime FullTime PartTime PartTime
— District Ratel Employee Rate District Rate | Employee Rate
Employee only $572 $164 $572 $164
Employee plus children $832 $260 $802 $290
Employee plus spouse $872 $302 $842 $332
Employee plus full family $1,012 $436 $982 $466

FS>
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(b) In addition to the premiums funded above in (c), for each employee enrolled in the CDHP, the District
will alsofund a Health Savings Account (H8%)each employee who meets the eligibility criteria
SadGlroft AaKSR o0& (GKS Lw{® LG Aa GKS SYLX2e8SSQa N
directly with the bank that administers the HAS offered through the District. Funding can onty occu
once the District receives confirmation from the bank that an account has successfully been opened.
The Dstrict funding will ben the following monthly amounts:

Tiers Amount
Employeeonly $60.00
Employeepluschildren $90.00
Employeelusspouse $90.00

Employeeplusfull family $120.00

(c) The Parties agree to reopen coalition negotiation®@®27 on any additional premium increases
and/or plan design changes for calendar year&@oalition bargaining will begin no later than April
15", The Districtagrees to be available for meetings on a monthly basis if requested by coalition
members.

9. (QAll eligible employees may purchase through paytetiuctionsthe following benefitswith pre-tax dollars
when legally eligible:

> The purchase of the insurance benefits of their choice from among a menu-tdopre
benefits, which include dental and vision plans for themselves and their eligible
dependents.Eligible children may be enrolled until their'2Birthday.

> Eligibleemployeesvho waivemedicalcoverageor enrollin an HMOmedicalplanmay
also contributepre-tax dollarsto a medical Flexible Spendingccount,and/or to a
Dependent Card-lexible SpendingAccountthrough payroll deductionsup to the
maximumspermitted by law.

> Eligible employees who enroll in a CDHP, may also contribut¢éaprdollars to a
Health Savings Account and/or to a Dependent Care Flexible Savings Account through
payroll deductions up to the maximums permitted by law.

(b) Eligibleemployeesmay purchaseother optional Benefitsthrough payroll deductionswith post tax
dollars such as medical coverage for children age3@®isability Income Protection and Optional
GroupTermLife Insurance Optional Group TermLife Insurancemay alsobe purchased foreligible
dependents.

(c) If an employee does not complete the required benefits enrollment process, including the completion
of any and all enrollment forms or dime process within 30 calendar days of employmanduring
required annualenroliment periodshe/shewill automatically be enrolled in a default benefit plan
(Low Option HMO with employee only coverage). If an employee doesulwhit all required
dependentand/or domesticpartner verificationdocumentswithin 30days of employment or during
annual enrollment periods, the employee will be denied dependent anddmmestic partner
coverage as applicable.
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10. (a)

(d)

(b)

Premiumsmust be supportedby an S Y LI 2 Beduir@aycheckin order for an employeeto be
eligible to enroll in that specific benefit.

The High Option HMO Plan will covernigtwork physicians and hospitals with deductibles; co
payments and/or coinsurance.

The High Option HMO Plan is defined as an HMO with a primary care provider office-pajt @o

$30, a specialist office visit gy of $40 For Primary Care and Specialist categories that are
designated as Tier 1 providers, the abovepegs will apply. For these same Primary Care and
Specialist categories, the @ay for nontier 1 providers will be $ $40 for Primary Care and $50 for
Speciabts. Other cepays are as follows: an urgent carepay of $50, an oupatient rehabilitation
therapy copay of$20 per visit, and a mental health and substance abusepaitent copay of $20

per individual session and a-pay of $15 per group session. Virtual office visits, where available, will
have a cepay of $25. Emergency ambulancepatient hospitalizabn, outpatient surgery, approved
durable medical equipment and diagnostic testing will have coinsurance of 10% after an annual
deductible of $400 individual/$800 family. Emergency room expenses will have coinsurance of 15%
after the $400 individual/$800afmily deductible.Out-of-pocketmaximumswill be appliedper policy
languagewith anannualcalendar year maximum of $4,000 per individual and $8,000 per family.

Prescription coverage in the HMO plans will require a separate $100 annual deductible per individual
with amaximumof $200per family aswell asvariousco-paymentsfor Tierl, Tierll, Tier Il and Tier IV
prescriptions. There will be no annual deductible for mail order maintenance prescripfidres.
carrier will determinetier placementof all drugscoveredunder the Outpatient Prescription Drug
coverageAs ofJanuary 1, 2019, the standard Rx pleas implementedand it excludd Walgreens.
Additionally,the followinglanguagewvasincludedin our SummaryPlan Description (SPD):

> A Prescription Dru@roduct thatcontains(an)activeingredient(s)available irand
Therapeutically Equivalent to another covered Prescription Drug Product.

> A Prescription Drug Product contains (an) active ingredient(s) which is (are) a modified

version of andrherapeuticallfequivalento anothercovered PrescriptioDrug
t N2 RdzOG o¢
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Exclusion
(c) Inthe HMO plans, the prescription-gay for up to &80-day supply will be $10 for Tier | prescriptions,

(ci)

(cii)

(d)

$30 for Tier Il prescriptions, $60 for Tier Il prescriptions and $100 for Tier IV prescriptions. Mail order
will be available for 2.5 times the quays previously listed for up to a-@@ay supply of maitenance
prescriptions.

TheLowOptionHMOt f | cgfawsare asfollows:

I LINR Yl NE LI @ a Apdyaf$a0,Q dpedafisfolic@ Sisit galy af$60. FADRrimary Care
andSpecialistategorieghat aredesignatedasTierl providersreducedco-payswill apply. Fothese
samePrimaryCareand Specialistategoriesthe co-paysfor tier 1 providerswill be $30 forPrimary
Careand $55 for SpecialistsOther co-paysare asfollows: an emergencyroom co- pay of $250, an
urgent care cepay of $75, an emergency ambulancepay of $150. Virtual officeisits,where available,
will have a cepay of $25. Irpatient hospitalization, outpatient hospitalization, approved durable
medical equipment and diagnostic testing will have 20% coinsurance after a plan deductibdd: Out
pocket maximums for this percentage csimance will be applied per policy language with an annual
calendar yeamaximum of$6,000 perindividualand $12,00(er family. Outpatientehabilitation
therapy will have cgays of $35 peindividual session and epays of $25 per group session.

TheConsumebDrivenHealth Plan (CDHPWill havein network andout of network coverage.

The annual imetwork deductible is $3,000 individual/$6,000 family with 30% coinsurance applying
after satisfaction ofdeductibles.The in-network annual out-of-pocket maximums will be $6,350
individual/$12,700 family. The annual eof-network deductible is $4,500 individual/$9,000 family
with 40%coinsurance applying after satisfaction of the deductiblEse outof-networkannual
out-of-pocket maximums will be $10,000 individual/$20,000 family. Pharmacy benefits are subject
to medical deductible and coinsurance. Beginning January 1, 2019, the standard Rx plan will apply,
which excludes Walgreens from in network coverage.

As part of the CDHP, a Health Savings Account (HSA) will be funded by payroll contribtitions in
amountslistedin 6 (d)above for anyeligibleemployeewho activatesanaccount. ThisHSAwill be funded

by the District.

Prior authorizationand medicalnecessityprogramsas administeredby the medicalplan carrieror
administratorfor their fully fundedplansapply.
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11. An employee eligible for benefits is eligible to enroll his/her eligible domestic partner in the medical plan.
Anemployeeand his/her domestic partner musteet the following requirements iarder to enroll in a medical

plan:

[ | Must both be at least18 yearsof ageandmentallycompetent.

[ | Must not be related by blood in a mannirat wouldbar marriagaunder the lawof
the State of Florida

| Must be consideregtach? i K S NXb#nesticpdrtGerand notmarriedto or
partnered with any other spouse, spouse equivalent or domestic partner.

[ | Must havesharedthe sameregularandpermanent residence ia committed
relationshipfor at least one year and intend to do salefinitely.

[ ] Neitherpartnercanhavehadanotherdomesticpartnerat anytime duringthe 12
months preceding this enroliment.

[ ] Must provide proof of registrationwith the PalmBeachCountyClerk&

/ 2 Y LJG N@fficd. S N2 &

A signed affidaviattesting to the above will be required by both partners as well as proof that &eh
financiallyinterdependentand living together. Premiumswill be paid on a posttax basis and will be
subsidized by the District to the same extent as other eligible employees; however, the amount of
LINSYAdzY LI AR 06& GKS 5Aa0NAROG G261 NRa&paRerlwl peR S v
considered imputedihcomeandwill be subject to FederaVithholding, FICA, Social Security and Medicare
taxes. In othewords, the premium for domestic partner benefits is the same as the premium for the
Employee Plus Spouse option except that the domestic partner benefits premium will be taxed on a post
tax basis and any Distripaid contribution will be taxed as imputedcome to the employee as set forth
above. A domestic partnésnot considereda qualifiedbeneficiaryunderCOBRAINthosecaseswhenan
SYLX 2eSS StSOGa G2 O2@0SNJ I R2YSAaGAO0 LI NIYSN FyR
child(ren),the employeewill paythe premiumof the EmployeeOnly/Singlegoremiumoption on a pretax
basis.Additionally,premiumson a posttax basiswill be requiredfor the domesticpartner and/or partner
and child(ren) set forth above.

12.(a) Payrolldeductionsfor benefitswill be madeasfollows:

| For employees on a 24 to 2y cycle, annual premiums will be spread equally over
24 pays.

| Foremployeesn apaycyclehavingfewerthan24 pays,annualpremiumswill be
equally spread over 22ays.

| Foremployeesnother paycyclesannualpremiumswill be spreadasequallyas

possible over their pay cycle.

All premiumsto medical,dental and visionbenefitspaid by employeesshallbe paid viathe Section125 Premium
Conversion Plan, when legally allowed, i.e. with-faedollars.
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(b) Premiumsmustbe supportedbyanS Y LJ 2 &dul&r@aycheckn order for anemployeeto be
eligibleto enrollin that specifichenefit.

7. The Parties agree that one member of each PERC certified District employee group identified above may
serve as a participating and voting member on the District RFP committee any time the District seeks
proposals on medical, dental and/or vision insurafareits employees. The District shall be entitled to a
maximum of six representatives.

8. Any changes or modifications to the provisions under this Section shall be negotiated during regular
coalition bargaining with all District PERC recognized associations/unions as provided herein. In addition
to the limited reopener provision contained ifi(e), all Parties agree that coalition negotiation may be
reopened on all aspects of this Section in the event any of the following occurs:

[ | Whenever the Parties mutually agree to reopen negotiations on this Section; or
[ | Whenevemore thanthree years(36 months)havelapsedsincethe Parties
reopened negotiations and had the opportunity to negotiate on all aspects of this
Section.

In the event theParties fail to reach agreement during negotiations of this Section, the
impasseprocessoutlinedin FloridaStatutesChapterd47 will be utilizedto resolveany dispute
orimpasse.

13.(a)Theeffectivedateofthe 5 A & (i inshréahdesdderagdor thoseemployeesvho arelessthantwelve- month
employees who are newly hired in August and are scheduled to work and are on apaid status at least
fifteen (15) work days in August, will be September 1. New employees hired in August, but who are not
scheduled towork and on gpaid status at least fifteen (13yorkdays in August will have their District
insurance coverage effective October 1. Otherwise, benefits for benefit eligible employees will be
effective on the first day of the month following thirty@Bcontinuous calendar days of employment.

(b) An employee who is not a twelveonth employee whose employment ends with the District at the end
of any school year and who_is on a paid status through the last day of his/her contract year will continue
G2 0S O20SNBR 08& (KS fobtern lifleraidOriinCoine profedtiozNdsyfadcesiwhiohS E O S
end June 30) through July 31 of that calendar year provided the employee makes proper payment of
his/her share of the insurance premiums through payroll deductions or other means of payment ijutual
agreed to by that employee and the_ District. Otherwise, benefits will end the last day of the month in
gKAOK UKS SYLX 2esSSQa | OUAYS LI AR SYLX 2eYSyu 2N C
required premiums are paid. Nothing herein dHa¢ construed as denying any eligible employee from
continuing his/her insurance(s) as provided under Federal COBRA rule and regulations. Notwithstanding
any other provisions in the Contract, the provisions contained in this Section supersede any bgrgaini
unit contract language relating to continuing insurance coverage for employees on an unpaid leave of
absence.

120



ARTICLE VHICOMPENSATION AND BENEFITS
Section Hc Health, Life, Dental and Vision y & dzNJ y OS 602y (i QR

14. Health Rewards with Outcomes

(@)

(b)

(©

(d)

All parties are desirous of a program that allows partial premium discounts (within all legal
parameters of IRS Section 125 plans and the Affordable Care Act). This Section spells out the
program requirements, required dates for completion, and the coroesiing dates for the
premium discount to begin to apply.

An employee who is enrolled in a District medical plan, for which both the District and the
employeeare contributing toward the premium, is eligible to earn rewards. Eacheligible
employee and his/her covered spouse or domestic partner who actively participates in and
completes the healthewardrequiredactivitieslistedbelowbetweenJanuaryl andAugust31,

will be eligiblefor anemployee health rewards credit beginning with the first premiunthe
following January and continuing through the calendar year, as long as the employee remains
eligible throughout this time period. The credit amounts are listed in section d below.

Those describedbove, who complete the healtiewardsrequiredactivities after August, but
on or before December 31 will be eligible for the health rewards credit beginning with the first
premium in the following June and continuing through the calendaryear, as long as the
employee rgmains,eligiblef during this time period. ) 3 A ) A
F'tff KSFtUK OFNB AYTF2NXIUOAZ2Y YR NbladzZ ta NBY
privacy. The School District will only be notified if an employee and/or his/her spouse/domestic
partner has been awarded 100% for completing the required/iets listed below.
Monthly credits for Health Reward Program completion depends on the tier of medical
coverage irwhichthe employeeenrolls. Forthoseemployeeson a twenty-six(26) paycycle,
the creditisasfollows:
1 EmployeeOnlyCoverage$50per month
1 EmployeeplusChild(ren)$50per month
1 Employeeplus Spouse $25 per month for employee and $25 per month for
Spouse/DP
1 Employeeplus Family$25 per month for employeeand/or $25 per month
for Spouse/DP
These monthly reward credits will be prorated for those on other pay cycles so the
annual amounts are the same.

RequiredActivities

1. Biometrics measuring blood pressure, weight and height for BMI, fastiolgsterol (total and LDL) and

fasting glucose 33%
2. Completionof the online HealthSurvey 33%
3. Meet4outof 50f the targetedoutcomes(seechartbelow) 34%
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T Achieve Target Total Cholesterol Value Lesghan 200mg/dl

T Achieve Target Blood Pressure Value Lesghanor equalto 140/90

T Achieve Target Body Mass Index (BMI) Valu Less than or equal to 27.5
Or a decrease of 2 points from
Theprior yearBMIasmeasured

Fromthe5 A & { pidgrénti Q
T Achieve Target LDL Cholesterol Value Lesghan 130mg/dI
T Achieve Target Blood Sugar Value Lesghan100mg/dl

Biometric results may be reported byan in-network physicianor in-network convenience carelinic on a
personalized MD form which the employee/covered spouse or domestic partner must print pvisitiog his/her
physiciaror convenience care clinic and ensure that it is completed, signed, and faxed to Optum at the fax number
2y GUKS FT2N¥Yo ! RRAGAZ2YyIFffes Ad Aa (K Sstatbsdntliiedesignstera NI 3
websitewithin 45 calendardaysof completiondeadlinesin orderto have their claims of errors reviewed and/or
corrected.

On-site biometric screenings will also be a method for employees/covepedse®r domesticpartnersto have
their biometricsmeasuredand reported. There will be no cost to employees/covered spouses or domestic
partners for onsite biometric screenings.

Reasonablé\lternatives

For those that do not meet 4 out of the 5 requirements above, a reasonable alternative in the form of a Telephonic
Coaching Program will be available to earn their final 34%. These programs will take a mirfilBal@weeksto
complete.Beginningn Januar2020,additionalreasonablealternativechoice may be provided and will be listed

in the official rules published each year by the Benefits section of the Risk & Benefits Management Department.
Additionally, there may be specific lifestyle programs offered as reasoraltdenatives. There are some
requirements thatneedto be met to be eligiblefor specifice programssuchas RealAppeal. Thesespecific
programswill only be allowedto be completedonce by any covered member. Once an employee or covered
dependent has taken either of these courses and received points towards the Healthrds with Options
program, they will not be eligible to receive credit for these programs in future years.

The plan time frame for completion is the entire calendar year for employees and their covered spouses/domestic
partners to complete the Health Rewards requirements for the discount to apply at a specific point in the following
calendar year.

®» |f the required activities are completed by August31, the discountwill start with the
first premiums effective on or after the following January 1.

®» |f the requiredactivitiesare completedby December31, the discountwill start with the first premiums
effective on or after the following June 1.
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In order to earn the premium reward discount anytime in a plan year, the employee will need to fully complete
the HealthRewardgsequiredactivitieswithin the requiredtime framein the prior planyear. If the employeealso
electscoveragdor aspouseor domestic partnerthe covered adultvouldalso need to fully complete the required
activities within the established time period in order for the premium rewdistountto be awardedto the
employee Effectivefor the planyear2021,the coveredspouseor domestic partner will earn the Heath Rewards
credit independently and separate from the employee.

Completion of all Health Rewards required activities resulting in an award of 100% would be necessary for the
employee and/or a covered spse or domestic partner.

15. Engagement/Greater Rewards with Next Steps
(a) During 2014 and thereafter, the District and its recognized Employee Unions and Associations agree
to explore and implement other wellness rewards to encourage and support active employee
LI NOAOALN GA2Yy Ay GKS 54 &l Ngeed dpgortuhities villlb& pravigeR 2 S f
to help employees avoid any future financial penalte®d to provide financial incentivesto
employees. It is alsoagreedthat incentive requirements will change every few years and will be
bargained two years in advance where practical.

In addition, the District and the Coalition Bargaining groups agree to meet 4 times throutpeout
year to discussadditional wellness initiatives and medical plan issuesand designchangesto
understandand/or achievea balanceof benefitsand costcontainment. This will be accomplished in
partnership with the District, its Employee Unions and Associations and the insysemdders to
create intense communication efforts, community resource information, and support teellsin
advance. The subject matter of the Committee will include, but is not limited to, the following issues:

@ Programsrovidingemployeeswith information on negotiatedprice, and the quality, of particular
health care services provided by particular providers, together with incentives to obtain services from
higher@ | £ dzS LINP GARSNA O0GUNI yaLIl NByOesoT

@ ¢KS O2Yy(iNIOldzf LINPOGAAAR2ZYA YR FAYFIYOALf LISNF?2
YIylFE3aSYSyid o6dat. agoT

@ The establishment and operation of one or moresite or neassite clinics or health centers to serve
District employees and dependents, operated under contract with the District;

@ Wellness program design and administration, including requirements and incentives;

Health plan benefit design, including budt limited to infertility diagnosis and treatment;

Healthplanutilizationissuesijncludingbut not limited to potentialover-utilizationof urgentcare,
emergency room and-€ection deliveries;

@ Total well-being of employeesand dependents,including financial stressand worksite
environment;

& 24-hour physician access by telephone or computer § St SYSRAOAY Sé 0 @
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16.

17.

(b) ¢KS oFNBFEAYAY3I dzyAGad | ANBS GKIFIG LI NIHAOALI GA2Y
to the employee asid NAy 3a | g NBySaa G2 SIOK YSYoSNDRa LIS
is a first step to understanding healthy and effective lifestyles habits. To help increase participation,
each bargaininggroup agreesto work towards increasingparticipation through promotions and
discussionat meetingsaswellasin newsletters emails andother correspondencéo theirmembers.

Each bargaining group will strive to increase participation by 10% beginning in 2020.

Tobacco Surcharge

Employees who use tobacpooductswill be requiredto pay an additional monthly surcharge $80 for
their medicalinsurance.Anemployeewho hasusedatobaccoproduct(s)anytimewithin the last60 days
will be consideredo be auserof tobaccoproducts. Thetobaccosurchargg$50amonth)will beenforced
throughoutthe entire planyear unless the employemeetsthe requirementsof the AffordableCareAct
for achangein his/her status.Employeesre requiredto completean affidavitthat indicatestheir status
within 30 dayof their hiredate. Employeewill be able to updatetheir tobaccostatus between January
1, and Octobef5 of eachyear. Changesiade during this period widpply for the entirenext plan year.
Bychoosingnot to discloseobaccostatusor by not completingthe form, employeeswill be assessethe
$50monthly defaultcharge the sameasatobaccouser.

On-Site Employee Clinic

The Districhasestablisted an onsite health clinicknown as the District Occupational Clinicos h / € X
to be located adjacent tahe FultortHolland Educational Services CenfEhe DOC providesrimary
health services for employees and any dependents covenelgrthe’5 A & (i indtliCaipl@nat lower co-
pays.Due to the COVHD9 pandemic, the trial run for the clinic will be extended through Plan Year 2023.
Use and outcomes will be examined at that tifrercalendaryears2025- 2027, or until the conclusion

of the contract with Marathon Health, if this occurs during the period of this Agreentbetcopay will

be $10 peuwisit for employees and dependents enrolled in the HMO megieals. Forthe sameperiod,
thoseemployeesand dependentsenrolledin the CDHPMedicalPlan will have a cost share of $25. This
amount must be an amount equal to fair market value as required by the IRS.

Preemployment and random drug testing as well as CDL and other required employee physicals will be
handled through the clinic dahe discretion of the District.

Section I Employee Liability Insurance

The Board agrees to provide supplemental automobile insurance oinselfance to complement personal
liability coverage for thdéransporting of students in private passenger vehicles owned by the employees. This
insurance or selinsurance shall only b&n effect when the employee is transporting studemtsand from
recognizedschoolactivities,and the use of the private passengewnehicleis approved for this purpose by the
Principal. The total amount of the supplemental liability insurance shall béoupree hundredthousand
($300,000dollars peroccurrenceor to the fullextent ofthe law if selfinsured.
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1. Anemployeewho retiresor whoseemploymentisterminatedby deathshallreceivepaymentfor accrued
sick leave days. Such compensation shall be the daily rate of pay at retirement or ddalemiployee
multiplied by the maximumpercentageprovidedfor by FloridaStatutetimesthe numberof accumulated
sickleavedays. In the event serviceis terminated by death, benefitsshall be paid to the employee's
beneficiary.

2. Normal retirement shall mean retirement under any of the retirement systemsestablishedby the
legislature, eligible for either full or reduced benefits.

3. Normal retirement shall not be construedto coverthe withdrawal of the employee'scontribution to
his/her retirement plan if he/she is not otherwise eligible for full or reduced benefits.

4, If anemployeeretiresandreceivegerminal paybenefitsbasedon unusedsickleave,all sickleave credit
shall become invalid.

5. If an employeeretires without receivingterminal pay benefits and interrupts retirement to return to
teaching, his sick leave credit shall be valid.

0. BENCORetirementPlan- EffectiveJune30,1999,andthereafter,employeesvho are eligibleto receive
terminal pay benefits under this Section shall have such pay benefits provided to them thtaugh
BENCORationalGovernmentEmployeedRetirementPlanasadoptedby the School Board. Employees
who are eligible to receive terminal pay benefits and who retire/leave the employment of the District
prior to June 30, 1999, shall not be covered under the BENCOR Plan. The District agrees to provide
information for bargaining unitnembers.

7. Employees who have been in the District a minimum of four (4) school years who submit their written
resignation or retirement to their Principal/Director and to the Department of Compensation and
Employee Information Services Byril 1, shall receive an early notification incentive paymen$djo00
minus standard deductions. The employee must work throtinghtend of that schoolyear,and payment
will be madein the last paycheclof that school yearTheresignation/retirementwill not be revocableby
the employeeunlesghe Districtagrees. This incentive payment is not applicable to those employees who
are on either a schoelite or DistrictAssistance Plamnteringor who are inthe DRORProgramor who
are leavinghe District after having been in the DROP Program.

Employes who submit their resignation or retirement by April 1 and remains on a paid status through

GKS flad RIe 2F KAAKKSNI O2yGNF OG &SIENIgAtft O2yid
in Article VIII, Section H, provided the employee nsgiper payment of his/her share of the

insurance premiums through payroll deductions or other means of payment mutually agreed to by that
employee and the District.

Employees providing early notice of resignation or retirement does not prevent an employee from
seeking and obtaining temporary employment for summer school or other summer programs in the
District.
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Section Kg Section 125 Spending Accounts
1. Effective January 1, 1996, the Board will provide the following for all employees who enroll in such plans.

a. An IRS Section 125 pletnereby a dependent care spending account will be established for each
enrolling employee into which befotsax dollars may be deposited through payroll deductions.
Any legally qualifying dependent care expense(s) of the employee may then be paid from such
account during the plan year in keeping with all legguirements.

b. An IRS Section 125 plan wherebynadical/dental/vision expense spending account will be
established for each enrolling employee into which beftae dollars may be deposited through
payroll deduction. Any legally qualifying medical/dental/vision expense(s) may then be paid from
such accant during the plan year in keeping with all legal requirements.

Section L¢ Employee Assistance Program

1. The District will provide an Employee Assistance Program (EAP) which meets or exceeds the benefits,
training and serviceswhich were includedin the RFPdevelopedand approvedby a joint committee in
1993, comprised of representatives of the Association, SEIU/FPSU, AESOP and the District Administration.
In addition, the American Lung Association will train several EAP employees to conduct "stop smoking"
clinic sessions at a rate 01%$.00 per employee.

2. The Association will be involved in developing materials and meetings for employees for the purpose of
explaining the EAP.

3. The administration agreeto refer to and utilizethe servicesof the EAP for angmployeewho is
reasonably suspected of utilizing drugs or alcohol to the extent that a referral is necessary.

Section M¢ Advanced Degrees

Employeegeceivingdegreeswill receive payfor an advancedlegreein accordancewith AppendixA
provided:

1. Onlyemployeeshired before July1, 2011, and who have been continuouslyemployed,who have
earnedor whomay earnan eligible advanced degrees setforth in this subsection wilcontinue to
be eligible to receive a pay supplement in accordance with Appendix A of this Agregmoded:

a. Themajorin the advanceddegreeis in one of the areasof certificationasa regularclassroom

employee. A major is defined ascluding at least fifteen (15) graduate hours in the major field
with no more than three (3) graduate hours for practicum or thesis, or
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b. Theadvancedegreeincludespr subsequentlysfollowedby,twelve (12)graduatehoursin:

0] Oneof the contentareasof certificationasaregularclassroonemployee,
(i) Reading- Any ESOL| anguageor Linguisticsclassesnay be used for reading
courses,

(iii) Mathematics ¢ one (1) coursein statistics and one (1) course in Computer
Programming may be used as math courses,

(iv) Science,

(V) SpeciaEducationpr

(vi) ESOIEnglistspeakersf OtherLanguages).

c. Where an employee has added a Reading Endorsement to his/her Professional License
(certificate), said endorsement for purposes of applying 2 above shall be considered equivalent
to six (6) semester hours of graduate coursework.

d. All advanced degrees must be received from an institution of higher learning accredited by the
appropriate regional Distriatecognized accrediting agency [as listed in Article VIII, Section B, 1 b
(1) at the time the advanced degree was awarded. Contesa @oursesmust bear the prefix of
0KS FLILINRZLINRFGS &ddzo2S0O0 FNBF 2y GKS SYLX 2&8SS.

e. Employees serving in areas of professional certification, e.g., media specialist,
physical/occupational therapist, may receive payment for advanced degrees in those areas. In
addition, employees serving in Career Educational/Vocational subject areas Wi ear  a | & G S|
Degree in Career and Technical Education will be eligible for an advanced degree suppsment,
setforth in AppendixAof this Agreement. Anemployeewith aJurisDoctorate (JD) degree who has
a valid Florida professional secondary certificim social studies and is assignedi@id to teach
secondary social studies courses will be granted the Doctorate advanced degree supplement as
set forth in Appendix A of this Agreement; and finally, an employee with an advanced degree in
Secondary Ediation, provided the employee is assigrteda secondaryschool,will be granted
the appropriateadvancedlegreesupplement as set forth in Appendix A of this Agreement.

f. An employee holding an advanced degree in Guidance and Couns€lmdlict/Dispute
Resolution, Reading, Math, Computer, Technology, Education Technology, Curriculum and
Instruction, Teaching and Learning, or ESE will be granted an advanced degree supplement under
this subsection.

g. Once granted under this subsection, an advanced degree supplement will not be revoked except
as set forth in this paragraph. If receiving an advanced degree supplement based on an area of
certification and the area of certification is later deleted frofsth SY LJt 28 SSQa OSNIA T
or inaction of the certificate holder, that advanced degree supplement will be revoked.

h. The District shall not recognize advanced degrees pay for bargaining unit employees for the
following advanced degrees: Educational Leadership, Administration and Supervision,
Administration, and School Principal.
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2. An employee hiredn or after Julyl, 2011, may only be paid anadvanced degresupplement in
accordance with Appendix A tifis Agreement if the advanced degree is held in his/her area of
certification as provided in Fla. Stat. §1012.22(3) and as provided in this subsection:

a. All advanced degrees must be received from an institution of higher learning accredited by the
appropriate regional Distriatecognized accrediting agency [as listed in Article VIII, Section B, 1 b
(1) at the time the advanced degree was awarded. Content area coomssisbear the prefix of
0KS FLIINRZLINRFGS &ddzo2SO0 FNBF 2y GKS SYLX 2&8SS.

b. Once granted under this subsection, an advanced degree supplement will not be revoked except
Fda aSdid FT2NIK Ay GKAA LINFANFLKS® LT Fy | NBI
certificate, the advanced degree supplement granted under thad afecertification will revoked.

c. The District shall not recognize advanced degree pay for bargaining unit employees for the
following advanced degrees: Educational Leadership, Administration and Supervision,
Administration, and School Principal.

3. Should relevant provisions of Fla. Stat. 81012 relating to Advanced Degrees be repealed or is found
void by court of competent jurisdiction, the language in this Section of this Collective Bargaining
Agreement will revert to the language that was in placeJune 30, 2012.

Section Ng Mandatory InService

Employeesequiredto participatein in-serviceinstitutes and other mandatoryin-serviceactivitiesbeyond their
regularassignediuty hours/daysshallbe compensatedaccordingo the followinghourlyrate. One half (1/2) of
one (1) Professional Development Day (PDD) on the Dissilliendar, as determined by the Superintendent, shall
be reserved for mandatory iservice. Effective with the ratification of thiggreement.

Effectiveon the date of the SchooBoardapproveshis Agreement: $25 per hour

Section O Tax DeferredAnnuity Program

1.

The Board/District shall provide a means for employees to participate in tax deferred annuity programs
through payroll deduction agreements.

Employees may participate in only one (1) tax deferred annuity program with the Distrittvad.a
Theannuityprogramsoffered musthaveat leastfifty (50)employeeenrolled.

Any new criteria developed for the selection of new annuity program carriers must also be met by the
present carriers before new participants will be allowed to enroll in those anpuityrams.

Allprogramswill be jointly selectedby the Associatiorandthe District.
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ARTICLE VHICOMPENSATION AND BENEFITS

Section Rz Rewards and Incentives

1.

In the eventan outside agencywill provide fundsfor any type of monetaryrewardsand incentives for
employees at a school center or work location, fPerties agree to an automatic waiver of Article VIII in
order to compensate employees over and above the negotiated salary schedule in Appendix A of the
Collective Bargaining Agreement on the following conditions:

a.

rewardsandincentiveamustnot createcompetitionbetweenandamongbargainingunit members
at a school center or work location;

if rewardsand incentivegrovision isntendedto be distributed to ALEmployees irthe school
center or work location, then an affirmative vote of at least eighty percent (80%) of those
employees voting at the site is needed to approve the waiver;

if the rewardsand incentivesprovisionis intended to be distributed to a SPECIFIGROUP of
employeeswithin a schoolcenter or work location, then an affirmative vote of at least eighty
percent (80%) of the involved employees voting at the site is heeded to approve the waiver;

the votereferencedn (b)and(c)above shallbe conductedandverifiedby the Employee Building
Council(EBC)Chairor, in the event the site does not have an active EBCthen by the lead
Association building representative;

no vote needbetakenif participationfor the rewardsandincentivesis VOLUNTARY;

the durationof the waiverisfor the durationof the rewardandincentive;

prior to implementation of rewards and incentives provisions, a District Rewards and Incentives

Verification form must be completed and signedby the appropriate designated Parties; the
completed form must be submitted to the Division of School Improvement.

It is understood that if rewards and incentives are part of a Grant, the Grant application shall be brought
before the School Board subject to its approval. Approval of the Grant does not disturb or affect the
automatic waiver as described above.

All provisions of this Section shall remain in full force and effect through the greater of the duration of the
contract or two years from the effective date of this provision. At that time, the provisions of this Section
will sunset unless the Parties agrotherwise in writing.
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ARTICLE VHICOMPENSATION AND BENEFITS

Section ¢ Medicaidlncentives

1.

TheParties agree thatmployeesvho are nonrfederally funded anavho provide healthrelated services
to Medicaid eligible students whgarticipate in Medicaid Billing (Direct Service) will receive the following

AAAAA

benefits from the incentive fundsséta A RS 66 dzRISGSRUV (2 GKS 9{9 5SLJ}

W 70%will be setasideandpaidasstipendsto be calculatedon aproratedsharebasis according to
the amount billed.
W 23%will be set-asideto purchaseadditionalmaterialsandtest protocolsfor eligible employees

who participated in Medicaid billings. A joint committee comprised of representativésse
employeegroupswho participatedin the Medicaidbillings andeSEdministratorswill determine
what additional materials and test protocols will be purchased for eligible employees who
participated in Medicaid billings.

W 7% will be set aside for staff development and GEthtinuing Education Units) accumulation.
The joint committee mentioned above will determine the topic(s) and recommend speaker(s).

Representatives of the ESE Department and the CTA will meet within ninety (90) days after the Medicaid
budget is placed into the ESE Department budget, to determine the actual proratedfeheaeheligible
employeethat shallbe basedonthe billingstatusof eacheligibleemployee.

The Parties agree to continue to dialog for the purpose of reaching a conseegasling the

a | a & A Jof eqBpymént, materialsand suppliespurchasedy the Districtwith Medicaidfunds for an
eligibleemployee irthe event the employee moves to another school/work site or leaves the employment

of the District.

To assist in reducing the paperwork requirement, the ESE Department has sent the initial HIPPA
compliance consent letters for Medicaid billing to parents/guardians. When the new reporting system is
operational, eligible employees will not need to assistending or obtaining signed HIPPA consent forms.
Until the new reporting system is operational, eligible employees may be requested to assist the ESE
Department and schools obtain signed parental consent forms.

Itisfurther agreedthat employeesvho are non-federallyfundedandwho providehealth-related services

to Medicaid eligible students and who are therefore eligible to bill for Medicaid reimbursement, shall be
required to submit such Medicaid billings as part of this Collective Bargaining Agreement. The Parties urge
employees to bilmonthly, but agree that such billings are to be completed on a school grading period
basis. All billings must be submitted to the appropriBistrict Departmentby the last diy of the grading

period during which theMedicaid servicesre provided. For those employeesassignedto service
elementarystudents,the deadline forbilling is the last day of eachelementaryschoolgradingperiod
duringthe regularschoolyear. For those employees assigned to service secondary students, the deadline
for billing is the last day of each secondary school grading period during the regular school year.
Employees whaare assignedo work duringthe 5 A & (i Sifedal$&3sion(summerschool)and who

provide Medicaid reimbursablservicesthe deadlinefor billing for theseservicessthe S Y LIt 2 Bs$ S Q &
workdayof that Special Session (summer school).

Uponimplementation of this Section, employees who are not eligible to bill will be notified in wititatg

they are not eligibleto bill andthosewho are eligibleto bill will be notified viameans determined byhe
ESBepartment. Anyeligibleemployeewho laterbecomesineligible alsowill be notified inwriting. As

soon the new reporting system @perational ,thosewho areeligible to bill for Medicaid reimbursement

for the District shall be notified of training sessions on the new system that will be scheduled during their
working hours. The ESE Department will provide this traioppmprtunity sothat if anemployeeisunable

to attend the initial sessionthey mayattend a makeup session.All eligible employees are required to
attend one of these training sessions.
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ARTICLE KKXSCHOOL REFORM
Section A¢ Requests for Waivers by School Advisory Committees

1. Prior to any submission of waivers to the Association, the School Advisory Committee's waiver request
must meet with theapproval of the District Waiver Committee. The CTA shall be represented and
participate in the District Waiver Committee process.

2. Any School Improvement Plan (SIP) developed and approved by a School Advisory Committee which
1y26Ay3te 2N dzyly2eAiy3dfte NBIdzZANBa | gl AGBSNI 2F
hours, terms or conditions of employees as set forth in thisedgent will be submitted by the
administration to the Association President in writing for consideration of a waechsubmission will
be made prior to submission of the issue to the Board.

3. Upon receipt, the AssociationPresidentor designeewill take what actionsare deemednecessary to
determine whether or not to accept the waiver, reject the waiver or accept the waiver with conditions.
The AssociatioRresidentor designeewill respondto the requestfor a waiverwithin twenty (20) days
after receiving it. Upon a request of the Assaociation President, an extension of this time limit may be
granted by theSuperintendent.

4, Any part of a SIPwhich requires a waiver of this Agreementor which changesthe hours, terms or
conditionsof employmentas set forth in this Agreementwhich is not broughtto the attention of the
Association as required in #bove, will be deemed null, void and of no consequence, for eithére
pastorinthe future, whenit isdiscoveredinlesghe Associatiorthrough#5below, agrees to a retroactive
waiver. Disputes concerning these matters may be submitted to the Grievance Procedure beginning at
Step Two.

5. TheAssociation'8oardof Directorsis the governingoodywhichis authorizedto acceptwaivers, to reject
waivers, or to accept waivers with conditions.
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ARTICLE KMISCELLANEOUS PROVISIONS

1. TheBoard/District and the Association agree that all negotiable items that should or could have been
discussed during negotiations leading to this Agreement, were discussed, and that this Agreement
represents all items agreed to and that no additional nediuties, unless stipulated in this Agreement, or
required by Chapter 447, Part Il, Florida Statutes, will be conducted during the life of this Agreement
except by mutual consent of the Parties.

2. This Agreement constitutes all Agreements between the Parties for the term of this Agreemethieand
Board/Districtshallcarry out the commitmentscontainedherein and give them full force and effect as
Board policy.

3. Retirement/InsuranceCounseling- To the extent personnelare available,employeeswill have the

opportunity to request, at no cost to the employee, counseling concerning retirement and the insurance
coverage that is provided by the District.

ARTICLE XITERM OF AGREEMENT

Unlesootherwiseprovidedherein,this Agreementshallbe effectivewhenratified by both Partiesandwill remain
in full force and effect through June 30, 202
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APPENDIX AOPEN RANGE GRANDFATHERED AND PERFORMANCE PAY SALARY SCHEDULES

Effective Julyl, 2024, and pursuant toArticle VIII, Section & of this Agreement, the new Open Range
PerformancePaySchedulevill have aninimumannual base salagf $53,000and amaximumannual base salary
of $108,759

Effective on that same date and pursuantto Article VIII, SectionA 2 of this Agreement,the Open Range
Grandfathered Salary Schedule will have a maximum annual base sefaG36¥16.

Open Range Pay Schedutesffective July 12024
Performance Schedule

COLA Salary Adjustment Recurring Salary Increase
Highly Effective 1.10% 2.90% 4.00%
Effective 1.10% 2.20% 3.30%
Developing/Needs Imp 1.10% 0% 1.10%
Not Evaluated 1.10% 2.20% 3.30%

Grandfathered Schedule
COLA Salary ComTpSr:eAssion Recurring Salary
Adjustment Increase
Increase

Highly Effective 1.10% 2.20% 1.50% 4.80%
Effective 1.10% 1.60% 1.50% 4.20%
Developing/Needs Imp 1.10% 0% 0.00% 1.10%
Not Evaluated 1.10% 1.60% 1.50% 4.20%

Pursuant to Florida Statute §1012.22, the annual salary adjustment under the Performance Salary $mtexdule
employeerated ashighlyeffectivemustbe at least25 percentgreaterthan the highest annual salary adjustment
available toan employee of the same classification through any other salary schedule adopted by the district,
including the Grandfathered Sala®ghedule.

Pursuant to Florida Statute §1012.22, employees may elect to transfer from the Grandfathered Schedule to the

Performance Schedule prior to implementation of these increases to receive the higher recurring salary increase
provided for those orthe Performance Schedule.

133



APPENDIXAht 9b w! bD9 Dw!bC!l ¢l 9w95 ! b5 t9wChwa!b/ 9 t! {

Each employee on the Grandfathered Salary Schedule will receive a recurring annual suppldollentsas

CurrentBaseSalary AnnualRecurringSupplementAmount
$50,000- $57,999 $350
$58,000- $65,999 $400
$66,000- $73,999 $455
$74,000- $81,999 $510
$82,000- $89,999 $560
$90,000+ $585

Pursuant to Florida Statute §1012.22, any employee moving from the Grandfathered Salary Schedule to the new
Performance Salary Schedule will maintain the annual base salary he/she was beiingrpdice Grandfathered

Salary Schedule until such time thdasies on the Performance Pay Salary Schedule are adjusted through
negotiations. It is agreed that any salary adjustment toSaw LJ 2 @ SS Q& | y tfaldk dn eithdr theS & | €
OpenRange Grandfatheredr PerformancePayScheduless subjectto future negotiations between the Parties
pursuant to the Preamble of this Agreement and in compliance with State Statutes.
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5

1. Inthe event a retroactive salary adjustment, a bonus payment or aafdsting adjustment is negotiated
only bargaining unit members who are current employees on the date of Board approval are entitled to the
retroactive salary adjustment, bonus paymeot costof-living adjustment.Employeesvho meet this
criterion will receivethe retroactive salaryadjustmentfor the days they were on paid status during the
period of retroactivity. If a bonus payment is negotiated, those employees who meet thisamiteill be
paid the bonus. If bonuses aregotiated, unles®therwise stipulatedihey will not be consideredsalary
adjustments and the Parties agree and acknowledge that bonuses are-tone payments and no
commitment is made¢o continueany bonusesin the future. Supplementdocatedin this Appendixandin
other Appendices/Sectioref this Agreementrenot consideredo be bonusesput arepaymentsor having
provided additional services; for having earned an appropriate Advanced Degree(s); and/or for having
earned and maintained aappropriate National Certificate.

2. AdvancedegreeSupplements:

Masters | RRY bPoXnnn G2 . FOKSt 2NRa
Double Masters Add: $4,500t0.  OK St 2 NR &
Specialists* Add: $4,500t0. | OKSf 2 NR &
Doctorate Add: $6,000t0.  OKSf 2 ND &
NationalCertificateSupplements:
NationalBoardCertificate** Add:$2,000t0.  OKSf 2 NDa
CC®@r NCSFertification*** Add: $2,000t0. | OKSf 2 NDA&

*A degreecomparabléo the SpecialisDegredn Florida,asdeterminedbythe District,will be recognized
for thisadvance degree supplement payment.

**This amount will be paid annually to a holder of a valid National Board for Professional Teaching
Standards(NBPTS) certificate, in additida any supplement amount appropriated by the Florida
Legislature, if any.

FFFCKAA Y2dzyld oAft 0SS LIAR lyydzatte G2 | K2f RS
certificateor of avalidd b I (i TertifiedSchoolt & & O K 2 (N@SP¥erdificate, for as long as the
NBALISOGAPS SYLX 2888 NBYFAYA Ay | {LISSOK [ | y3dz
I { OK22f tadoOK2ft23Aa0Qa LRaAaAGAZ2Y D {K2dzZ R | {L
Psychologist voluntarily leave their respeetpositions with the District, they will no longer be eligible
to receive the Annual National Certificate supplements listed above; however, if they are involuntarily
moved from their respective positions, they will continue to receive the applicable National Certificate
supplement listed above for the balance of tlsghool year.

An employee holding from than one of the following certificates is eligibfed¢eive only one annuatupplement:
NBPTS, CCC or NCSP.
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5

3. Thepositions of Speech Pathologist (meeting requirements), School Psychologist, Occupational/Physical
Therapist, Audiologist and ROTC employee shall be paid based upon experience, appropriate advanced
degree and, if applicable, National Certificate. Notwidimgting Article VI1II, Section A or paragraph 6 below,
the minimum entry level for the abovgositionsshallbe an annualbasesalaryof equivalent to $8,680
greater than the agreed upon minimum annual base salary per year effective July lu2@2gtherwise
stipulated elsewhere in this Agreement.

4.  Anexceptionto the standardestablishedn paragraph3 aboveis when the Districtis requiredto pay an
ROTC employee amnnual salary that is greater thaiat provided by theGrandfathered Salary or
Performance Pay Salary Schedules. In such cases, the ROTC employee will be paid the higher salary and wil
not be eligible for future negotiated salary increases until and unless the Salary Schedules on which the
employee is paid mvides a higher salary than the salary the District is required to pay th€ B@ployee.

5. Notwithstanding any other provisions of this Agreement, the salary of an employee granted a higher
GrandfatheredSalaryor a higherPerformancePaySalaryasprovidedin paragraphs3 or 4 above who later
moves to a different position that does not provide for a higher salary, that employee will have his/her
Grandfathered Salary or Performance Pay Salary appropriately adjusted on the same date he/she moves to
the different position.
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6. ThePartiesagreeto usethe belowd b SHire SalaryPlacemen{ O K S Rvbeh@atingfull-time new hires
on the Performance Pay Salary Schedule.

NEWHIRESALARFLACEMENSCHEDULE

Yearsof Successful Initial AnnualBase

Experience Salary
0 $53,000
14 $53,150

59 $53,650
1614 $54,200
15 $54,720

16 $55,240

17 $55,770

18 $57,100

19 $58,350

20 $59,850

21 $61,300

22 $62,850

23 $64,450

24 $66,050

25 $67,700

This schedule will only be used to determine the initial annual base salary ctientuthew hire or to determine

a changein the salaryof employeeswho are subjectto paragraphs3 and 4 aboveand will not be usedfor any

other purpose. AlessthanfillA YS ySg KANBQa Fyydzat oFasS alflNE gAf
partial days for which the new hire is initially employed. The provisiohsNidli A Ot S +*LLLX { SOGA?2
{FfFNE 5STAYSRE YR {SOGA2y [/ a,SINI2F {SNBAOS 5S7Ti
of successful experience.

It is further agreed that this NEW HIRE SALARY PLACEMENT SCHEDULE is subject to review fromatithe to time
the intention, to the greatestextentpossible of minimizing potential for @urrentS Y LJX 2 & S Stgagesalary y dzl- €

is lessthan the salaryof a New Hirewith the samenumber of yearsof experiencewhen future MinMax salary
schedules are negotiated amehen the passagef time may requiresuch review.
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APPENDIX 8SUPPLEMENTS

Unless otherwise noted herein, supplements are paid for services/duties performed beyond the regular duty day.
Therefore, employees, excluding High School Athletic Directors, receiving any supplements are to teach or carry

a full instructional assignment.

The Parties agree that when filling these supplemeptalitions, the responsibilities/duties associated wadich
adzLJLJ SYSyid YlIe 06S RAGARSR FY2y3a Gg2 2N Y2NB SYLX 2@

divided between or among thos8 YLJX 28S5SSa 6K2 | NB akKlNRy3

iKS

& dzLJLJ S

employees sharing the supplemental reggibilities/duties cannot agree on which duties and/or how often such
duties are to be the responsibility of each employee, the principal will be asked to intervene to determine which
duties and/or how often these duties will be assigned to each empldjen doing so, the Principal will not act

in an arbitrary and capricious manner, and his/her decision will be final.

The Parties also agree that should the District determine that no employee atkasiteris qualifiedo perform
the responsibilitief aparticularsupplemenbr if no employeeat that work site wishes to fill the supplement, the
District may fill the position with aemployee assigned to a different work site or with personnel not in the T

bargaining unit.

Supplement
Position Amount
School Based Team Leader
School Based Team Leader (1 per school) | $1,000
Academic Games
All Levels - Academic Games Sponsor (supplement amount listed is paid per season) $921
High School Academic Tournament Sponsor $635
Agriculture
High School Vocational Agriculture | $1,264
Art
All Levels - Art Exhibitors (Each school is allocated one art exhibit supplement for
school-wide, District and/or community exhibits. For other art activities or clubs $635
agreed upon by the art instructor and his/her principal will count as one of the $621)
Athletic Director
Executive Director High School Athletics (One per School District) $6,020
High School Athletic Director $9,000
High School Assist. Athletic Director (2 per school) $4,500
Middle School Athletic Director (10-15 Sports) $2,757
Middle School Athletic Director (5-9 Sports) $2,124
Middle School Athletic Director (2-4 Sports) $1,809
Band

High School Band Director $4,532
High School Assist. Band Director $3,325
Middle School Band Director $2,410
Middle School Assist. Band Director $1,809
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Baseball
High School Head Varsity Baseball Coach $3,700
High School Head J.V. Baseball Coach $2,800
High School Asst. Baseball Coach (2 per school) $2,200
Middle School Head Baseball Coach $2,124
Basketball
High School Girls Varsity Head Basketball Coach $4,600
High School Girls J.V. Head Basketball Coach $3,400
High School Girls Assist. Basketball Coach (4 per school) $2,200
High School Boys Varsity Head Basketball Coach $4,600
High School Boys J.V. Head Basketball Coach $3,400
High School Boys Assist. Basketball Coach (4 per school) $2,200
Middle School Head Basketball Coach $2,124
Bowling
High School Girls Head Bowling Coach $2,200
High School Boys Head Bowling Coach $2,200
Cheerleading
High School Sideline Varsity Cheer Head Coach (2 Semesters) (Football and
Basketball) $3,700
High School Sideline Varsity Cheer Head Coach - Spring $700
High School Sideline J.V. Cheer Head Coach $2,200
High School Sideline Cheer Assist. Coach (4 per school) $2,200
High School Sideline Cheer Assist. Coach - Spring (5 per school) $350
High School Competition Cheer Head Coach $2,500
High School Competition Cheer Assist. Coach (2 per school) $2,200
Chess
All Levels - Chess Club Sponsor ’ $635
Chorus
High School Chorus Director $3,325
Middle School Chorus Director $1,809
Class Sponsor
High School Senior Class Sponsor $2,124
High School Junior Class Sponsor $1,264
Cross Country
High School Girls Head Cross Country Coach $2,500
High School Girls Assist. Cross Country Coach $2,200
High School Boys Head Cross Country Coach $2,500
High School Boys Assist. Cross Country Coach $2,200
Dance/Drill Team
High School Dance/Drill Team Coach | $2,124

139



APPENDIXB{ ! tt [ 9a9b¢{ 002y (iQRO

Debate
High School Debate Coach $2,410
Middle School Debate Coach $1,264
Drama
High School Drama Coach $2,410
Middle School Drama Coach $1,264
Elementary Teachers of Tomorrow
Elementary Teachers of Tomorrow Sponsor | $921
Flag Football
Girls Varsity Head Flag Football Coach $3,700
Girls J.V. Head Flag Football Coach $2,800
Girls Assist. Flag Football Coach (4 per school) $2,200
Florida Future Educators
High School FL. Future Educators Club Advisor $1,264
Middle School FL. Future Educators Club Advisor $921
Football
High School Head Varsity Football Coach
1 $6,000 (Fall) & $1,000 (Spring) $7,000
High School Assist. Football Coach (11 per school) $4,000
High School Assist. Football Coach - Spring (11 per school) $500
Future Farmers of America
High School Future Farmers of Amer. Club Advisor \ $921
Golf
High School Girls Head Golf Coach $2,200
High School Boys Head Golf Coach $2,200
Intramural
Middle School Intramural Coordinator $921
Middle School Intramural Sponsor $635
Lacrosse
High School Girls Varsity Head Lacrosse Coach $3,700
High School Girls J.V. Head Lacrosse Coach $2,800
High School Girls Assist. Lacrosse Coach (2 per school) $2,200
High School Boys Head Lacrosse Coach $3,700
High School Boys J.V. Head Lacrosse Coach $2,800
High School Boys Assist. Lacrosse Coach (2 per school) $2,200
National Honor Society
High School National Honor Society Sponsor \ $635
Newspaper
High School Newspaper Advisor $2,124
Middle School Newspaper Advisor $1,264
Psychology
School Psychologist Administrative Duties $4,532
School Psychology Intern Supervisor (three per School District) $2,757
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SAC

All Levels - SAC Chairperson (must serve as SAC Chairperson at school employed) ‘ $1,264
Safety Patrol
Elementary Safety Patrol Coordinator | $921
Science/Math Club/Fair
High School Science Club Advisor/Science Fair Coordinator $3,325
Middle School Science Club Advisor/Science Fair Coordinator $2,124
Elementary School Math/Science Fair Coordinator $635
District Science/Math Fair Coordinator/Facilitator (one supplement per area) $1,264
SECME
All Levels - SECME Advisor (supplement amount listed is paid per semester) $1,264
Soccer
High School Girls Varsity Head Soccer Coach $3,700
High School Girls J.V. Head Soccer Coach $2,800
High School Girls Assist. Soccer Coach (2 per school) $2,200
High School Boys Varsity Head Soccer Coach $3,700
High School Boys J.V. Head Soccer Coach $2,800
High School Boys Assist. Soccer Coach (2 per school) $2,200
Middle School Head Soccer Coach $2,124
Softball
High School Head Varsity Softball Coach $3,700
High School Head J.V. Softball Coach $2,800
High School Assist. Softball Coach (2 per school) $2,200
Special Olympics
All Levels - Special Olympics (paid to an employee or shared among employees who
prepare students for and supervise eligible students at official Special Olympic $2,410
competitive events)
Student Council
County Council of Student Councils (one per School District) | $2,410
Student Government
High School Student Government Sponsor $2,410
Middle School Student Government Sponsor $1,264
Swimming /Diving
High School Girls Head Swim/Dive Coach $4,000
High School Girls Assist. Swim/Dive Coach $3,000
High School Boys Head Swim/Dive Coach $4,000
High School Boys Assist. Swim/Dive Coach $3,000
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Tennis
High School Girls Head Tennis Coach $2,500
High School Girls Assist. Tennis Coach (1 per school) $2,200
High School Boys Head Tennis Coach $2,500
High School Boys Assist. Tennis Coach (1 per school) $2,200
Track
High School Girls Head Track Coach $4,000
High School Girls Assist. Track Coach (2 per school) $3,000
High School Boys Head Track Coach $4,000
High Schools Boys Assist. Track Coach (2 per school) $3,000
Middle School Head Track Coach $2,124
Volleyball
High School Girls Head Volleyball Coach $3,700
High School Girls Head J.V. Volleyball Coach $2,800
High School Girls Assist. Volleyball Coach (4 per school) $2,200
High School Girls Varsity Head Beach Volleyball Coach $3,700
High School Girls J.V. Head Beach Volleyball Coach $2,800
High School Girls Assist. Beach Volleyball Coach (2 per school) $2,200
High School Boys Head Volleyball Coach $3,700
High School Boys Head J.V. Volleyball Coach $2,800
High School Boys Assist. Volleyball Coach (2 per school) $2,200
Middle School Head Volleyball Coach $2,124
Water Polo
High School Girls Head Water Polo Coach $2,500
High School Girls Assist. Water Polo Coach (1 per school) $2,200
High School Boys Head Water Polo Coach $2,500
High School Boys Assist. Water Polo Coach (1 per school) $2,200
Weightlifting
High School Girls Head Weightlifting Coach $2,500
High School Girls Assist. Weightlifting Coach (1 per school) $2,200
High School Boys Head Weightlifting Coach $2,500
High School Boys Assist. Weightlifting Coach (1 per school) $2,200
Wrestling
High School Girls Head Wrestling Coach $3,700
High School Girls J.V. Head Wrestling Coach $2,800
High School Girls Assist. Wrestling Coach (2 per school) $2,200
High School Boys Varsity Head Wrestling Coach $3,700
High School Boys J.V. Head Wrestling Coach $2,800
High School Boys Assist. Wrestling Coach (2 per school) $2,200
Yearbook
High School Yearbook Advisor $2,124
Middle School Yearbook Advisor $1,264
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SPECIAACTIVITIES

-HighSchools; one $621supplement75 students
-Middle Schoolg one $621supplement75 students

-Elementaryschools; one$621supplement75 students A minimum of ten supplements will be allocated to each
elementary school.

-High Schoat Tech Prep and/or Career Academic Coordinator $2,Z8& payment is contingent on continuation
of Federal grant funding.

-Middle School¢ Tech Prep and/or Career Academic Coordinator $63&is payment is contingent on
continuation of Federal grant funding.

-Reading Endorsemeng $1,103 (onetime supplement) to be paid to each fulltime schdigised employee
assigned to m elementary oisecondary school (Middle School or High School) who has or adds the
Reading Endorsememn his/her Florida Stat®epartment of Education issugdachingcertificate
makingthe employeecertifiedto teachReadingat the secondarylevelor elementary courses where
the Reading Endorsement or Reading certification is required. Employees who receive this
supplement after July 1, 2022 are required to maintain the Reading Endorsement on his/her teaching
certificate for at least five (5) yeaadter adding the Reading Endorsement to his/her certificate. The
SAA0GNROG YI& NBUNASOGS (KA& adzZlJ SYSyid FTNBY (KS
Endorsement from his/her certificate prior to that time.

This onetime supplement willbeJ- AR  FGSNJ 6 KS wSIFRAY3I 9yR2NESY
certificate andwill be paid either on the last pay datén June omn the lastpay date in December
GKAOKSOSNI 200dzNE FANBG | FdSNJ) Gdefficaky R2ZNBESYSy G )

New employees who ragm their employment or whose employment is tamated during their
probationary period will not be eligible to receive this stipend. If an employee has redhieed
stipendand his/her employmentendsduring his/her probationaryperiod, the District may retrieve
GKAA &adzLJL) SYSyd FTNBY (KS SYLX 28S8SQa Ll eo
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- Elementary Music Coordinater$230 per major production, not to exceed three major productions
per school year.

- All Levels; High School Department Head/Chair; Elementary Grade Chair; Middle School Department
Head/Chaior TeamLeade1$260 per memberasof Oct.1 of eachyear.

- Middle Schools having both Team Leaders and Department Chairs such Leaders and Chairs will receive

$260 per memberas of Oct. 1 of each year.
Note: In instances when the same employee is both a Middle School Team Leader and a Middle School
Department Chair at the same time, such employee will receidd $&r member of the Department and 8%
per member of the Team as of Oct. 1 of each school year.

-All Levels SupplementaHourlyRate- $25.00/houreffectiveon the datethe SchooBoardapproveshis
Agreement.

-All Levels Trainers who provide training for those attending MandatbmBervice $7 per hour in addition to the
Mandatory InService Hourly Rate.

- All Levels; Professional Developme@®D)Contact(one per school$772.

ProfessionaDevelopmentTeamMember (per member) $552.

High SchodProfessional Development Teams consist of five (5) members and one (CpRBACt.
Middle SchooProfessionaDevelopmeniTeamsconsistof three (3) membersandone (1) PDContact.

Elementary, Alternative & Nehraditional SchodProfessional Development Teams consfaivo (2)
members and one (1) PD Contact.

- High School Advanced Placement (AP) supplert®s® per student passing &P exam. (This ratio and
paymentis contingenton continuationof StateAPfundingand compliancewith the State AP funding formula.)

- HighSchook CommunityServicd~acilitatorsupplementdependenton the numberof studentsenrolled in and
gK2 adz00SaaFdAte O2YLI SGS GKS O2dzNBSo0a0 a+2f dzyidlt NB
{ SNBAOS¢ (KId aSYSaidSNE AoSos

1 1-25 students $563 per semester
1 2650 students $1,125 per semester, and
1 51+ students $1,688per semester

- All Levelg Academic Coach. As part of a pilot program, the District may select regular classroom t&achers
provideprofessionatevelopmento other classroonteachersan nomorethan ten (10) high needs schools, as
defined by the District with input from the Association, in December of the prior year.

1 $2,500 per year to Academic Coaches who lead at least three (3) professional development sessions
at his/her location; provide ten (10) opportunities for other teachers to watch modeled instruction;
and supply no fewer than five (5) comprehensive lessangto other teachers.

1 Theabilityto proceedwith this pilot programisentirely dependentuponfunding.
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APPENDIX €CSUMMER SCHOOL (SPECIAL SESSION) SALARY SCHEDULE

Summer school (specis¢ssion) employees will be paid at their hourly rate of pay based on their dailyf g
in effect during the contract period immediately precedingthe summer school (specialsession) program.
Supplementary salaries shall not be includedaiculating the daily and hourly rate of pay.

To calculate the hourly rate of pay, divide the annual salary by 196 days and divide the quotient by 7.5 eurs.
Partiesagreethat the namechangefrom "summerschool'to "specialkessionisonlyaname change and does not

in any way imply any agreement(s) concerning yreand schools or any other change(s) to employees' wages,
hours and/or terms and conditions of employment
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APPENDIX DADDITIONAL PERIOD SUPPLEMENT

An employeeassignedan additional periodof work inmiddle; high vocationalalternative and/orspecial school
will be paid the following rates for each additional period of work. An employee assigned to a technical or career

center will also be paid this rate for any time in excess of five (5) periods or five (5) hours per day whichever is
less.

Effectiveon the first date of the next earningsperiod after this Agreementis adoptedby the SchoolBoard and
ratified by CTA$30.00per period*

* This assumes that the periodless than one (1) hour in duration. If the period is longer than an hioisrate
will beanhourlyrate andwill be paidproportionatelyfor anyten (10)minute block(s) of time over an hour.

146



APPENDIX EFAMILY MEDICAL LEAVE (FML)

FAMILYMEDICALEAVEFML)- Uncompensatedwith continuedBoardpaid healthinsurance family
medical leave (FML) shall be granted to any eligibiployee in keeping with
the following provisions:

1. FML willbe available to those employees who dtdi-time employees and have bee@mployed by the
Board at least twelve (12) months prior to taking such leave.

2. Approved reasons to take an FML are to care for the employee's child after birth or following placement
of adoptionor foster care;to carefor the employee'sspouse son,daughteror parent who has a serious
health condition; or for a serious health condition that makes the employee unable to perform his/her

job.
3. AnFMLmaybetakenbeforeor after utilizinganyother leaveprovisionsof this Agreement.
4, The term "serious health condition" is defined as a condition which requires inpatient care or continued

treatment by a health care provider.

5. An eligible employee shall be entitled to take up to twelve (12) weeks of FML in any {d2jwaonth
period.
6. The Board shall continue an employee's group health insurance in full effect as when the emydsyee

not onleave.Theemployeeshallbe responsibldor his/hershareof insurancecost, where applicable.

7. If leave is to be taken toare for a newborn child or a child newly placed for adoption or foster taee,
employeemustprovidewritten noticeof the leaveto the personneldepartment,atleast ten (10) calendar
days in advance, if possible. If a FML is needed for foreseeable medical care, it should be requested, in
writing at least thirty (30) calendar days in advance, or as earlypgadticable.

8. Medical certification may be requested by the Board to be signed by the patient's attending ddetor
the FMLisfor a serioushealth conditionof the employee'sspousechild,or parent. Such certification will
certify that it isnecessary for the employede care for thepatient and the estimated length diime the
carewill be neededA medicalcertification for anemployeewho is taking an FML for his/her own serious
health condition may be requested by the Board.

9. Intermittent FML shall be granted when the employee or the spouse, child, or parent of the empkyee
aseriousmedicalconditionandit isforeseeablghat the employeewill needshort periods of time off.
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10.

11.

Unless waived by the administration, FML's which are to begin during the following periods of time will
be regulated aindicated.

a.

If an employeebeginsan FMLmore than five (5) weeksbefore the end of the schoolyear, the
employee must remain on leave for the balance of the school year if the FML is at least three (3)
weeks and the employee's return would take plakging the last threg3) week period of the
schoolyear.

If the employee begins aRML less than five (5) weeks before the efdhe school year for the
birth or placement of a child or for the serious health condition of a child, parespouse, the
employee must continue on leave until the end of the school year if the FML is longer than two
(2) weeksandthe employee'seturn wouldtake placeduringthe lasttwo (2) weekperiodof the
school year.

If the employeebeginsan FMLlessthanthree (3) weeksbeforethe endof the schoolyear for the
birth or placementof a child or for the seriousealth condition of a childparent orspouseand
the leaveisfor morethanfive (5)workingdays,the Boardmayrequirethe employee tacontinue
taking the FML until the end of the school year.

Uponreturningto work, the employeewill be treated asanyemployeereturningfrom anyother leave of
absence in keeping with provisions of this Agreement.
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APPENDIX #GRIEVANCE REPORT

‘N% THE SCHOOL DISTRICT OF PALM BEACH COUNTY LN EWATE
LQJJ Grievance Report
Wy [1 Non-bargaining Unit [1 Bargaining Unit: © AESOP © CTA © FPSU  C PBA
MAME OF PERSON FILING GRIEVAHNGCE e, i, mikidhe el TITLE LEVELETER
BCHOOL O DEPARTMENT TELEFHOKE i Px;

Board Policy{ies) Administrative Directive(s) misappliediviolated {for non-bargaining unit empioyees omly)

Contract provisions grieved [for bargaining unif employess only)

Grievance Statement (include dafe of occwrence)

Relief Sought

SIONATURE OF PEREON FILING SRIEVANCE DATE

SIGNATURE OF ASSOCIATION / LIWON ORFICER O DATE TITLE / POSTION
STAFF REFRESENTATIVE (i appioatie|

DISPOSITION BY ADMIMISTRATION (affsch additional shesfs if necessary)

SIGNATLRE DAaTE TITLE # POSITION

PES0 0114 (Rev. 103072007 DRIGINAL - Office of Labor Relations COPY - Appropriate Administrator
COPY - Assoslation or Union Representative COPY - Person Ming grigvancs
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APPENDIX GANNUAL OPTIONAL RA@YUT FOR ACCUMULATED SICK LEAVE

At the end of any school year (June 30) an employee who has more thamuodeed fifty (150) accumulated
unusedsickleavedaysmayexerciseghe option of receivingpaymentfrom the SchooDistrict for any days in excess
of one-hundred fifty (150) earned during that school year.

Option One:

An employee shalfeceivea taxshelteredannuity inhis/her namefrom anannuity company selected by the
employee and approved to do business in the School District. The District's cost of purchasing saidvdhipelity
equalto the employee'sdailyrate of payon that employee'dastemploymentday of that schoolyeartimes80%

of the numberof accumulatedsickleavedaysin excesf one-hundredfifty (150) earned that school year. This
amount cannot exceed the IRS limitation which is twenty percent (20%) of the annual salary or $9,500, whichever
is less.

Option Two:

An employee shall receive a gross payment equal to the employee's daily rate of pay on the employee's last
employmentday of that schoolyeartimes 80%of the numberof accumulatedsickleavedaysin excess obne-
hundred fifty (150)earned thatschoolyear. Itis understood thatthis paymentshall be subject to all legal
withholdings and is not tax sheltered.

Option Three:

An employee may receive both an annuity, as provided in Option One, and a payment, as provided in Option Two.
The employee will designate the amount to be put into the annuity with the balance to be paid to the employee.
The total cost to the District undehis option shall not exceed the cost of either Option One or Option Two.

Theaboveoptionsmaybe exercisedy the employeeif he/shehasaccumulatednorethanone-hundred fifty
(150) days of unused sick leave at the end of any school year as set forth above.
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APPENDIX HTEACHER VOLUNTARY TRANSFER REQUEST

THE SCHOOL DISTRICT OF PALM BEACH COUNTY
DEPARTMENT OF RECRUITMENT AND RETENTION

Teacher Voluntary Transfer

Directions to Complete Form:

1. Verify that you are eligible for Voluntary Transfer. (See Bulletin #P-15024-CAO/HR/RR)

2. Apply for the FY2016 position via PeopleSoft.

3. Complete PBSD 1623 and send to the principal or director who advertised the job within two (2) business
days of submitting the online application. The form may be sent by fax, email, or hand delivered. Make a
copy of all forms submitted for your records.

4. If offered a position during the Voluntary Transfer Period, submit a copy of this form to Matthew Temple, HR
Specialist, A-132/Recruitment & Retention.

Employee ID # First Name Last Name

Advertised Job Information:
Job ID Number

School
Title of Position

Highly Qualified/Certification Area(s) (list subject areas on current certificate)

Highly Qualified Certification Area(s) Certification Grade Levels Expiration Date

[] Yes [] No

[] Yes [] No
[[] Yes []No

[[]Yes []No

Current School

Current Job Title
Grade(s)/Subject(s)

Contract Status at this time (checkone) [] PSC []JCC []JAC
Have you been identified as a Unit Adjustment Transfer (UAT)/Excess employee? [JYes [ No

Start Date as a Teacher in the District (senionity date)

If you do not know your union seniority date, see your school or department secretary, or call the HR
Customer Care Center at (877) 477-3722.

PBSD 1623 (Rev 1/21/2015)
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APPENDIX-IPERC CLARIFICATION MEMORANDUAGBEEMENT

After conferring with legal counsel, both Parties agree that any joint petition to the Florida Public Employees
Relations Commission for a unit clarification as agreed to in Article I, Section B of the CTA/School Board Collective
BargainingAgreementvouldnot be properasthe listingsof jobtitles underthe heading'INCLUDED" in said Section

are not changes, but constitute a-raming of job titles or a deletion of job titles no longeekistence.

The Parties agree that the new substitute list will be used in the future to describe the members of the bargaining

unit and that any ofthe old titles will automatically becomenembers ofthe bargaining unit should they be
reinstated in the future.
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APPENDIXJDISCTRICT AND SCHOOL TUTORIAL PROGRAM HOURLY RATE

The hourly rate of pay for tutoring in a District or in a School tutorial program where the employee is paid by the
District shall beb37.00effective upon Board approval.
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APPENDIX KTEACHER REQUEST FOR JOB SHARING

10/7/12014 Job Sharing Request for Instructional Personnel

THE SCHOOL DISTRICT OF PALM BEACH COUNTY
DEPARTMENT OF RECRUITMENT AND RETENTION

Job Sharing Request
for Instructional Personnel

Instructional Employees must have at least 3 consecutive years of working in the school district in order to be eligible for
a job sharing position. Enter your Employee ID and press tab.

Employee ID First Name Middle Name Last Name

Schoaol/Dept ID School/Dept Name School District Email Address

School District Seniority Date

Name of School/Dept Secretary Phone/PX #

Current Teaching Assignment

Area(s) of Certification

Type of Job Share Request:

() New agreement () Renewal of current agreement

If renewal of current agreement, please indicate position #

Proposed Job Sharing Plan:

School Year 2014/2015

School Name

Teaching Assignment

Name of Job Share Pariner

Name of Position Owner

Reauestor directions: Sign the form electronically, route the Principal/Department Head, sign the form to indicate
form to the Principal/Department Head for proposed job approval and route to Area Superintendent.
sharing plan. I

Signature of Principal or Department
Head

Signature of Requestor

— Area Superintendent, sign the form to indicate

How to Route this Form] approval, then route to ‘Job Sharing' work queue.
Job Sharing position will be confirmed through email by
the Recruitment and Staffing Specialist.

Signature of Area Superintendent

PBSD 2180 (Rev 12/3/2013) RECORD COPY:- Personnel file

http://pbforms1.palmbeach.k12.fl.us/Ifserver
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APPENDIX¢MOULINK INDEX

UniSIG School Improvement Gran8/29/2024

Ignite Fellowship Program8/26/2024

Bus Driver Referral Prograni//10/2024

Green Champion Program Stiperd/11/2024

Extended Day Instruction Supplement and Accommodatie$8/2024

Employee Substitute Coverage//8/2024

Student Engagement Mentor Stipendb/16/2024

Teacher Ambassador Progran®/14/2024

Palm Beach Chedk CheckOut Stipend- 3/29/2024

Verification of Experience for International Teacher§2/18/2023

Rate Continuation for Hospital Homebound Temporary Teachef31/2023

Professional Development Teacher on Assignme6it12/2023

Retention Supplement 6/6/2023

Florida Civics Seal of Excellence Endorsement Stipeid/2023

Retirement and Resignation Incentive Paymerit2/8/2022

Bilingual School Counselor Master's Deqgree Proqgralfd/8/2022

PEW Fund Palm Beach Lakes HS (eSpattk)18/2022

Bachelor Level Speech Language Pathologists (SI8P%P022

Virtual Home Educational Serviceg/13/2022

Foreign Teaching Experience, Jamaiéi/2022

Test Item Writers and Test Item Reviewers MOBI31/2015

AP and IB Instructors2/17/2012

Fingerprinting- 6/29/2005
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https://resources.finalsite.net/images/v1726077531/palmbeachschoolsorg/aewoo3kvmcadvumkkhmh/ctamou-fy25unisig.pdf
https://resources.finalsite.net/images/v1726077533/palmbeachschoolsorg/m2zewgbvynegwcmdpwwc/ctamou-ignitefellowshipprogram.pdf
https://resources.finalsite.net/images/v1726077535/palmbeachschoolsorg/suhoqcgtayviubvk5xyy/fy25ctabusdriveremployeereferralbonusprogrammou.pdf
https://resources.finalsite.net/images/v1726077535/palmbeachschoolsorg/blniud5qhc4n2hknys7v/fy25greenchampionmou.pdf
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https://resources.finalsite.net/images/v1726077538/palmbeachschoolsorg/cumydh5bjxowiwi195ou/fy25employeesubstitutecoveragemou.pdf
https://resources.finalsite.net/images/v1726077539/palmbeachschoolsorg/qez7cirmiuql5d9czoyu/studentengagementmentorstipendmou.pdf
https://resources.finalsite.net/images/v1726077540/palmbeachschoolsorg/qobevz4lvmjifviw9gve/fy25tchambassadorprogrammou.pdf
https://resources.finalsite.net/images/v1726077542/palmbeachschoolsorg/jqbhcpluplfxljp73qjs/ctamou-palmbeachcheck-in_check-outstipend.pdf
https://resources.finalsite.net/images/v1726077544/palmbeachschoolsorg/btt65ewymo25rcytpt0z/ctamou-verificationofexperienceforinternationalteachers.pdf
https://resources.finalsite.net/images/v1726077545/palmbeachschoolsorg/q6naqeqczuqkpwdg1lve/ratecontinuationforhospitalhomeboundtemporaryteachers.pdf
https://resources.finalsite.net/images/v1726077547/palmbeachschoolsorg/al7uhyhviz5hi0unavav/professionaldevelopmentteacheronassignment.pdf
https://resources.finalsite.net/images/v1726077549/palmbeachschoolsorg/ui3k1hmvbxgzmqeeoi7b/retentionsupplement.pdf
https://resources.finalsite.net/images/v1726077550/palmbeachschoolsorg/yssz2saalgbt2xvabxq9/272023_mou-floridacivicssealofexcellenceendorsementstipend.pdf
https://resources.finalsite.net/images/v1726077551/palmbeachschoolsorg/mxmxwiborpdhvgvin1rl/retirement_and_resignation_incentive_payment.pdf
https://resources.finalsite.net/images/v1728755967/palmbeachschoolsorg/werbzebgheyth0hzdaez/BilingualSchoolCounselorMastersDegreeProgram_1282022.pdf
https://resources.finalsite.net/images/v1726077552/palmbeachschoolsorg/kz27qe6yulfihucmzi8l/mou_for_cta-pew_fund-palmbeachlakeshs-esports.pdf
https://resources.finalsite.net/images/v1728755967/palmbeachschoolsorg/nhqqrsqiggp6lfrkp23q/BachelorLevelSpeechLanguagePathologistsSLPs_892022.pdf
https://resources.finalsite.net/images/v1728755967/palmbeachschoolsorg/w4oegndoi7x66glfh3nu/VirtualHomeEducationalServices_7132022.pdf
https://resources.finalsite.net/images/v1728755967/palmbeachschoolsorg/snh0veaqkawqazj8qevf/ForeignTeachingExperienceJamaica_542022.pdf
https://resources.finalsite.net/images/v1728755967/palmbeachschoolsorg/vodyd7qqf8kdkyhefx0f/TestItemWritersandTestItemReviewersMOU_3312015.pdf
https://resources.finalsite.net/images/v1728755967/palmbeachschoolsorg/yfw8wuket01viy24nwmc/APandIBInstructors_2172012.pdf
https://resources.finalsite.net/images/v1728755967/palmbeachschoolsorg/ycrid2mpsquixj6g4cww/Fingerprinting_6292005.pdf

APPENDIX ¢ MOU¢ FINGERPRINTING

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE PALM BEACH COUNTY CLASSROOM TEACHERS ASSOCIATION
AND

THE PALM BEACH COUNTY SCHOOL DISTRICT

TheaforementionedParties by the sighaturesof their respectiverepresentativedelow,agree
this 29th dayof June 2005 to the following concerning thefiregerprinting of employees as
required by Senate Bill 2986.

1. The Parties recognize that the Florida Legislature enacted and the Governor
signed into law Senate Bill 2986 during the 2004 Legislative Se3simnlaw,
effective July 1, 2004, requires all public education employees to be re
fingerprinted with such prints to be reviewed and maintain®dthe Florida
Departmentof LawEnforcement(FDLEith an initial review of each set of
prints by the Federal Bureau of Investigation (FBI) and a falloweview
beginning in 2009 and every five years thereafter.

2. Thisagreementffectsonlyemployeesvhoarerequiredto bere-fingerprinted
by the Stateon orafter Julyl, 2004 and doesnot applyto the initial costsof
fingerprintingof applicantsseeking employment with the District either before
or after July 1, 2004.

3. The Districtwill assume all initial costs of Hfagerprinting for all impacted
SYL} 28S8SS8Sa 2F (GKS S5Aa0NAOGE APSPsE GKS 5A3
initial fingerprint check with the FDLE, and the cost of the initial fingerprint
check with the FBI.

4. Beginning in the fall of 2005 and thereafter, each affected employee will
assume the annual maintenanéee chargedby the FDLEand, beginningin
2009and everyfive (5) yearsthereafter, the fee charged by thEBI. Payroll
deductionswill be availableto the employeeto make these payments when
such costs are incurred.

5. This agreement does not affect applicants who are seeking employment with
the District, excepthey will be subjectto the feesset forth in paragraph4
abovein the eventthey becomeemployees of the District on or after July 1,
2004.
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MEMORANDUM O UNDERSTANDING
BETWEEN
THE PALM BEACH COUNTY CLASSROOM TEACHERS ASSOCTATION
AND
THE PALM BEACH COUNTY SCHOOL DISTRICI

The afcrementioned parties, by the signatures of their respeciive representatives below,
agreethis 2 §™ dayof_ T ype. . 2005 w the following concernng the re-
fingerpanting 0 T employess ae required iy Senam Bill 2986.

I. The parties recognize that the Florida Legislature enacted and the Governg,
signed into law Senate Bill 2986 during the 2004 Legislative Session. This
1aw, effective July 1, 2004, requires all public education cmployess to be re-
fingerprinted with such prints to be reviewed and maintained by the Florida
Department of Law Eaforcoment (FDLE) with an initial review ol esch setof
prints by the Federa! Bureau of Investigation (FBI) and a follow-up review
beginning in 2009 and every five years thereafter.

2. This agreement affects only employees who are required 10 be N.Lﬁngerpumed
by the Stuate on or after July 1, 2004 and does not apply to the initial costs of
fingerprinting of applicants secking employmem with the Digtrict either |
betore or aner July 1, 2004, !

3. The District will assume all initial costs of re-fingerprinting for all impacted
employees of the Disrict, fe., the District’s administrative cost, the cost of tho
initial fingerprint check with the FDLE, and the cost of the initial fingerpriat
check with the FBJ.

4. Beginning in the fall of 2005 und thereafler, cach affectod employes will
assume the annual maintenance fee charged by the FDLE and, beginning in
2009 and every five () years thereafler, the fes charged by the FBL. Payrril

deductions will be available o the emploves to make tiese pavmenis when
such costs are incurred

5. This sgreement does not affect applicauts who are seeking employment with

the District, except they will be subject to the fees set forth in paragraph 4/

above in the event they become employees of the District on or afler July 1,

2004
FOR THE SCHOOL DISTRICT: FOR THE ASSOCIATION:

: <acmll %M, Gt/
erald A inms Helene Samang@ ) V4

Chief Officer of Administration Executive Dizector

=k B

Theo Hams
President

Ta Y man
1 Board
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APPENDIX ¢ MOU¢ FLORIDA CIVICS SEAL OF EXCELLENCE ENDORSEMENT STIPEND

MOU - Florida Civics Seal of Excellence Endorsement Stipend

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE PALM BEACH COUNTY CLASSROOM TEACHERS ASSOCIATION
AND
THE SCHOOL BOARD OF PALM BEACH COUNTY

The School Board of Palm Beach County (the "District’) and the Palm Beach County Classroom
Teachers Association (the “CTA"), as evidenced by the signatures below, agree to this Memorandum
of Understanding (“MOU") related to the Civics Seal of Excellence Endorsement.

BACKGROUND

The District elected to participate in the Florida Civics Seal of Excellence Endorsement initiative
offered by the Florida Department of Education (FLDOE). The Florida Civics Seal of Excellence is a
major component of Governor DeSantis' $106 million Civic Literacy Excellence Initiative. The funding
will be used to create and award qualified teachers with the Florida Civics Seal of Excellence, which
includes a $3,000 allocation per educator who completes training to earn the Endorsement. The

allocation includes the employer's share of FICA tax which reduces the stipend amount to
$2,787.

The Florida Civics Seal of Excellence Endorsement may be accomplished through the delivery of a
civic literacy-focused, online professional development system. The goal of the professional
development is to ensure teachers know how to effectively implement evidence-based practices for
civics and government content, and have sufficient content knowledge to teach these courses. The
high-quality content for professional development is being created in conjunction with subject matter

experts who have a deep and rich understanding of the founding principles of the United States and
the Constitution.

ELIGIBILITY

To be eligible for and receive the $2,787 stipend (minus standard taxes and deductions), the teacher
must:
1. Be a full-time employee of the District or District-approved charter school

2. Complete all course activities for the Florida Civics Seal of Excellence Endorsement virtual
teacher training

RESPONSIBILITIES & STEPS
1. Confirm eligibility to take the course (valid Florida teaching license)
2. Register for the course at https://www.civicsexcellence.org/
3. Complete all course activities and passing requirements by your course end date
4. Download the Civics Seal of Excellence Endorsement completion certificate
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COMPENSATION

Eligible teachers who complete the Florida Civics Seal of Excellence Endorsement virtual teacher
training will receive a stipend of $2,787, minus standard taxes and deductions. Payments will be
made to teachers after receipt of payment from the FLDOE. The payment to teachers will be included

in the next available paycheck. After applicable taxes and deductions, the final payment amount
will be less than $2,787.

CHARTER SCHOOLS

Upon receipt of payment from the FLDOE for charter school(s) within the District, the District will
promptly forward $3,000 per eligible educator to a charter school(s) for the purpose of paying a
$2,787 stipend to the eligible charter school teachers that successfully completed the training, subject
to appropriate reductions and withholdings as determined by the Charter School.

GENERAL PROVISIONS

The Parties agree that either Party may request a meeting in writing to discuss any possible changes
to this MOU. Any further extensions may only be affected by mutual understanding. If the FLDOE
discontinues this program or funding for issuing a stipend at any time, the District assumes no
responsibility to compensate employees for completing this program.

For the Palm Beach County For the School Board of
Classroom Teachers Association Palm Beach County, Florida

Wkl

Michael J. %rke,%uperintendent

Date: a /8/3 .@5’ Date: 7J ] ! 1<
> - % ; ot

Theo Harris, Executive Director Ja ess, t@f of Staff

D

Heather Frederick, Chief Financial Officer
r\'

Timothy Kubrick (Feb 6, 2023 14:47 EST)

Tim Kubrick, Director of Labor Relations
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MEMORANDUM OF UNDERSTANDING BETWEEN
THE SCHOOL DISTRICT OF PALM BEACH COUNTY
AND THE PALM BEACH COUNTY CLASSROOM TEACHERS ASSOCIATION

BACHELOR LEVEL SPEECH LANGUAGE PATHOLOGISTS (SLPs)

The School Board of Paim Beach County (the "District”}) and the Palm Beach County
Classroom Teachers Association (the “CTA") as evidenced by the respective signatures
below Agree to this Memorandum of Understanding (“MOU") related to the compensation
of Bachelor level SLPs. '

Henceforth, from July 1, 2022, the Parties agree to the following:

SLPs with a bachelor’s degree from an accredited university and a valid/current
non-renewdadble educator’s certificate from the Florida Department of Education in Speech
Language Impaired will be compensated in accordance with the New Hire Salary
Placement Schedule for teachers. The initial placement on the salary schedule will be at
the minimum unless documentation of eligible experience is provided. If experience
documentation is provided and approved, the BA SLP will be credited years of service in
accordance with the Collective Bargaining Agreement with CTA.

Upon completion of the Master's degree, or higher, in Speech Language Pathology, and
demonsirated eligibility for either the 5 year renewable professional teacher certificate in
Speech Language impaired (from the FLDOE]), or the FL Department of Health provisional
license to practice Speech Language Pathology, the employee’s compensation will be af
least the entry level annual base salary for School Psychologists, Occupational/Physical
Therapists, Audiologists, Speech Language Pathologists, and ROTC Instructors, plus any
applicable degree supplements, as set forth in the Collective Bargaining Agreement with
CTA.

BA SLPs will be eligible to receive all other supplements {e.g., Glades Supplement,
Referendum supplement, etc.) as per the Collective Bargaining Agreement with CTA. BA
SLPs currently employed in the “Grow Our Own SLP Program” at the time of this Agreement,
will be “Grandfathered” in and maintain their current rates of compensation.

General Provisions

The Parties agree that either Party may request a meeting in writing to discuss any possibie
changes to this MOU.
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For the Palm Beach County
Clos%m Teachers Association

Justin Kéé'rz, Pre}iden'r -

Date: 2[(2 [ zd’a
K_‘*’ -
é&"’\r R

Theo Harris, Executive Director

{t99/1 [!DbD!!D9 t! ¢l h[hDL{¢{

For the School District of

PWOCh County, Florida
205

Mich(ljel e Bu?/'lé, Superintendent

Date: ?// ?/ (2

John%n’éony iﬁgess, Chief of Staff

P

Heather Frederick, Chief Financial Officer

b S A ol

Kevin McCormick (Aug 3, 2022 17:00 EDT)

Kevin McCormick, Director of
Exceptional Student Education

n

Timothy Kubrick (Aug 3, 2022 14:50 EDT)

Tim Kubrick, Director of Labor Relations
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APPENDIR¢MOU-FY25 BUS DRIVER EMPLOYEE REFERRAL BONUS PROGRAM

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
AND
THE PALM BEACH COUNTY CLASSROOM TEACHERS ASSOCIATION, INC.

This Memorandum of Understanding between The School District of Palm Beach County (“District”) and the
Palm Beach County Classroom Teachers Association, Inc. (Union) is entered on this date of Juae 10, 2024, The
District and Union shall be collectively referred to as “the Parties”. Juw

The Parties agree as follows:

In an effort to recruit, hire, and retzin high-quality employees, the District provides the Bus Driver Employee
Referral Bonus Program. This program rewards employees who refer external applicants who are hired by the
District and remain employed for thirty (30) calendar days as a bus driver. Specific details and requirements of
the Bus Driver Employee Referral Program are outlined in subsequent pages.

Compensation

Eligible referrers will receive payment based on the following guidelines:

Each successful referrer will receive $1,000, minus applicable taxes and deductions, for each applicant hired.
There is no limit to the number of applicants that can be referred; however, employees are limited to a
maximum of $10,000 per fiscal year. Referral payments will be issued in the first available pay period following
the applicant’s completion of thirty {30) calendar days of employment as a bus driver.

General Provisions

The District reserves the right to discontinue the Bus Driver Employee Referral Program as it deems
appropriate.

For the Palm Beach County Classroom For the School District of

Teags Associationy Inc. Palm Bgach County, Florida
R
v o

Gordan Longhofer, President
Date:

Michael J. Burke, Superintendent
Date:_ ") )10 [zt
1

S Jorte B

Jus iher*xecutive Director Joseph Sanches, Chief Operating Officer

Heather Frederick, Chief Financia! Officer

Timothy Mubrck (Jul 9, 2024 3050 £DT)

Tim Kubrick, Chief of Human Resources /
Chief Negotiator

162



APPENDIR¢ FY25BUS DRIVER EMPLOYEE REFBRRALS PROGRAMO 2 y (i QR U

The Palm Beach County School District - Bus Driver Employee Referral Bonus Program

The Palm Beach County School District is committed to hinng the highest quality employees to serve our
students and communities. As an incentive to our current employees and to fill critical positions, we are excited
to announce the Employee Referral Bonus Program for the positions of School Bus Drivers for a limited time.

The District will provide a 51,000 bonus to current District employees who refer an external applicant who is
selected and successfully employed as a School Bus Driver.

Applicant — To be eligible for the referral bonus, the applicant must be hired into the following job title:
e Bus Driver, Job Codes 33190, 33210

Referring Employee — All current full-time and part-time employees are eligible to receive a referral bonus
except for the following:
» Employees whose regular, recurring jobs include the recruitment and hiring of employees
s Any employee within the Division of Human Resources
e Directors, Managers, Supervisor level or above if the referred individual will directly or indirectly report
to them

Referral Bonus Program Procedures — To be eligible for the referral bonus all of the following conditions
must be met:
» The applicant must not have been employed by the Palm Beach County School District within the past
ninety (90) calendar days, excluding the Summer, Thanksgiving, and Winter Breaks.
e Applicants involuntarily released from previous employment with the District are not eligible.
The referring employee must be an active employee at the time of referral submission.
s The referring employee and School Bus Driver must be active employees at the time of the referral
bonus payout.
# The referring employee must complete the Employes Heferral Form. The applicant must identify the
employee as the referring source on their online application when it is submitted. Applicants may also
receive an email from the Human Resources Partner of District Operations to confirm the name of the
employee who referred them to the position of School Bus Driver.
Employess/Referrals who do not follow this process may not qualify for the bonus.
The boenus cannot be split between employees.
The applicant will be required to identify the eligible employee who initially referred them to the position.
The applicant must remain employed for thirty (30) calendar days as a bus driver. (This does not include
any training programs required prior fo becoming eligible for the bus driver position.)
The referred applicant must not have received any disciplinary action since being hired.
o Referral bonuses will be monitored and awarded at the discretion of the Chief Operating Officer or
designee.
s Any disputes concerning the administration of this program will be the responsibility of the Chief
Operating Officer or designee to resolve.

Referral Bonus Details — Eligible referrers will receive payment based on the following guidelines:
e The referrer will receive 51,000, minus applicable taxes and deductions, for each candidate who meets
the criteria above.
» Referral bonuses are limited to a maximum of $10,000 per fiscal year per employee.
» The referrer will be notified upon eligibility of payment for the referral bonus.
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MEMORANDUM OF UNDERSTANDING

Between
The School District of Palm Beach County
And

The Palm Beach County Classroom Teachers Association

Rate Continuation for Hospital Homebound Temporary Teachers

The School District of Palm Beach County (District) and the Palm Beach County Classroom Teachers Association (CTA),
as evidenced by the respective signatures below, agree to this Memorandum of Understanding (MQOU) related to the
position of Temporary Teacher in the Department of Hospital Homebound as more specifically set forth herein.

Beginning with the first payroll period following the execution of this agreement and through the end of the 2024-2025
school year, the Parties agree to continue the hourly rate of pay for the position of Temp Tech Homebound (Job Code
£2715) at 537.00 when the employee is paid by the District,

DURATION

This MOU will become effective upon the Parties’ representatives affixing their signatures below. and will expire on
June 30, 2025. Any further extension of this rate agreement may only be made by mutual agreement.

FOR THE PALM BEACH COUNTY FOR THE SCHOOL DISTRICT OF
CLASSROOM TEACHERS ASSOCIATION: PALM BEACH COUNTY:

A N2 1. EYrdA
Gordan Longhofer, residg;t Michae’l], Burie;&wpfn’erintendent

: xsf ol Date: 7!1'! Z.s'
t: ‘ Py . /\' /
\J ‘y’ ey s
\Jus.tifg‘:’{ a.tz,.E:ge,;_l,l_‘Eive [;l'l'ectmr Tim Kubrick, Chief of Human Resources /

Chief Megotiator

B

Heather Frederick, Chief Financial Officer

é?qadé’?, L yifm?e,

Brad Henry, Director of Virtual & Home Educational Services
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Appendix Q — MOU - Virtual/Home Educational Services

Memorandum of Understanding
Between
The School Board of Palm Beach County
And
The Palm Beach County Classroom Teachers Association

The above parties, by the signatures of their respective representatives below, agree this _29th day of

June , 2022, to modify, set aside and/or replace some provisions of the Collective Bargaining

Agreement as stipulated herein for full-time personnel employed as teachers in the School District’s
Virtual/Home Educational Services programs. Virtual Instructional employees (hereinafter referred to as
“District”) Virtual/Home Educational Services (hereinafter referred to as “School”) will enjoy and be
subject to all terms and conditions of employment including the salary and benefits provided pursuant to the
parties’ Collective Bargaining Agreement (hereinafter referred to as “CBA”), except that:

i3

Teachers assigned to the School are subject to the School’s Teacher Handbook as it relates to the
at-home work environment and other terms and conditions of employment. Therefore, teachers
assigned to the School are not covered by Article 11, Section A. 5 and 6, or Sections C and D of the
CBA.

Teachers will be responsible for providing grades and other feedback to their students pursuant to the
Schools grading and feedback procedures. Therefore, teachers assigned to the School are not
covered by Article II, Section A. 7 of the CBA.

Teachers assigned full-time to the School are subject to a duty day that will require them to be
available to their students on-line and/or via their personal telephones within a twelve (12) hour day
as determined by the School, although actual duty time during this 12-hour availability period shall
be limited to a non-continuous period of 7.5 hours that includes a daily 40 minute planning period, a
daily 30 minute meal period, and a minimum of one (1) hour per day for office hours to be
determined by the teacher. Therefore, teachers are not covered by the last sentence of Article II,
Section A 1, or Article III of the CBA, except for Sections A, B6,7and8; C1,2and 5; E; F 1; H;
K; L; R and S, which do apply to these teachers. In addition, paragraph 9 of Article III, Section G of
the Agreement is also applicable.

Teachers assigned to the School are subject to a process of the Classroom Teachers Evaluation
System (CTES) and can be observed through virtual instruction. With these understandings and
minor exceptions, teachers are covered by the provisions of Article 1I, Section G of the CBA.

Because of the unique nature of the assignment to the School and the at-home work environment,
teachers are not covered by Article II, Section F 1-7; H; J; O; Q; R; U; V and W of the CBA.
Teachers are subject to providing time-logs and developing in depth review and enhancement
lessons as needed for their students and, per School formatting guidelines, may be required to record
and provide these lessons to others, including but not limited to the District and to other teachers
assigned to the School.
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6.

10.

11.

Day-to-day instruction for teachers of record will be performed fully remote during
8:00AM-8:00PM on school days. Teachers in support positions work from the designated program
site and observe traditional office hours. Teachers are required to attend Professional Development
Programs/Trainings, testing, and other special school activities as required by the District and/or the
School during the School Year in-person and such days may or may not be the same as those
scheduled for other T-Bargaining unit employees. In addition, teachers may not be provided with
“Teacher Work Days” on the same dates as other T-Bargaining unit employees.

It is understood that in lieu of attending an Open House and/or some of the twice a month Faculty
Meetings that may be scheduled by the School in keeping with Article III, Section b 6 and 7 of the
CBA, the teacher may be required to conduct face-to-face instructional seminars with students at a
site determined by the School. This may be a public library, a school facility or another suitable
location as determined by the School. It is further understood that teachers will be eligible for
mileage reimbursement from the District if the location to which they are authorized to travel in their
personal vehicles requires them to drive a greater number of miles than the number of miles
constituting a roundtrip from his/her residence to the Administrative Offices of the School. Mileage
reimbursement will be at the District’s published rate and will be for miles driven in excess of the
roundtrip mileage from the employee’s residence to the School.

The parties agree that if a selected teacher, regardless of the number of his/her years of service,
determines that he/she no longer wants to be assigned as a teacher at the School anytime during the
first ninety (90) work days as a Virtual School/Home Educational Services teacher, he/she may
notify the School’s Director in writing that he/she wishes to be considered UAT and he/she will be
UAT’d from the School and placed in another assignment as soon as possible using the provisions of
Article IV, Section E of the CBA.

The parties further agree that if the School’s Director determines there is a need to reassign a
selected teacher from the School to another assignment anytime during the first ninety (90) work
days as a School teacher, the Principal must notify the teacher in writing that he/she will be
considered a UAT and the teacher will be UAT’d from the School assignment and placed in another
assignment as soon as possible using the provisions of Article IV, Section E of the CBA.

The parties agree employees seeking placement as a teacher assigned to Virtual School/Home
Educational Services may not utilize the Unit Adjustment Transfer (UAT) placement process to seek
or attain such placement, but may seek a Voluntary Transfer to posted vacancies at the Virtual
School pursuant to Article IV, Section C of the parties” CBA.

The parties agree that should the District determine there is a need for some or all of its full-time
teachers to work extended duty days, the provisions of Article III, Section A may be applied and
used to the extent necessary to fulfill the responsibilities of the School to its enrolled students. In
addition, nothing herein denies the right of the District to post vacancies for part or all of the special
session and to select teachers from among those who apply to teach in the Virtual/Home Educational
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Services special session. Nothing herein denies the right of the District to employ part-time
employees to work part-time during part or all of the special session.

FOR THE PALM BEACH COUNTY FOR THE SCHOOL DISTRICT OF
‘LASSROOM TEACHERS ASSOCIATION PALM BEACH COUNTY. FLORIDA

AL

J atz—Presjdent Michael J| Burkg/ Superintendent

Date: '6/d01[/[30d93 Date: ')//T/ZL‘
e
o

Theo Harris, Executive Director
Date: 06/29/2022 ate: _ 07/13/ 2432~

. Buaclly 5. L. fiwsy
Brad Henry, Director of Virtual and
Home Educational Services

Date: _,fJUI 11, 2022

Tien Kubrick LJul 5, 2022 10:27 £DT)

Tim Kubrick. Director of Labor Relations
Date: Jul 5, 2022
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MOU - Bilingual School Counselor Master's Degree Program

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE PALM BEACHCOUNTY CLASSROOM TEACHERS ASSOCIATION (CTA)
AND
THE SCHOOL DISTRICT OF PALM BEACH COUNTY (DISTRICT)

The School Board of Palm Beach County (the "District") and the Palm Beach County Classroom
Teachers Association (the "CTA") as evidenced by the respective signatures below, agree to this

Memorandum of Understanding ("MOU") related to the ESOL Bilingual/Bicultural School Counselor
Scholarship Program.

PURPOSE

In response to the increase in enroliment of English Language Learners (ELL), the Department of
Multicultural Education has entered into an agreement with Florida Atlantic University (FAU) to offer
an ESOL Bilingual/Bicultural Scholarship, covering full tuition, to District employees for a Master’s
Degree in School Counseling. Upon completion of the Master’s Degree and obtaining full eligibility as
detemmined by the Florida Department of Education and the Department of Multicultural Education,
the employee will serve in the capacity of an ESOL School Counselor or School Counselor position
for a minimum of three (3) years. Candidates must be selected by the Department of Multicultural
Education using the established eligibility criteria listed below and an approved interview rubric and
process.

ELIGIBILITY
To be eligible for the scholarship, employees must meet the following criteria:
e Currentfull-time teacher or professional in a District-operated school or department
o Must hold an active Florida Educator's Certificate, preference to be given to employees who
hold a Professional Educator's Certificate
o Must be bilingual/bicultural in Haitian Creole, Spanish, Portuguese, Q'anjob’al, Mam, or other
as determined by the District
e Must pass a language screening administered by the Department of Multicultural Education in
the target language that includes sections in reading, writing and oral language
Complete the District application for entrance into the cohort and sign the scholarship
agreement and any associated documents required in the application
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¢ Complete the FAU application and pay any and all applicable fees for application and
registration

» Recelve acceplance into the School Counselor Master's Degree program by FAU

+ Atftend any and all required meetings or events as outlined by FAU or the District

s Maintain a minimum GPA of 3.0 throughout the duration of the scholarship

# Maintain continued enrollment and a full schedule of courses aligned with the University's
individually prescribed schedule

* For continued eligibility, submit a copy of your grades and upcoming schedule fo the District
Representative in the Department of Multicultural Education each semester

REQUIREMENTS

» Adhere to all requirements outlined above while completing the Master's Degree

» Graduate with a Master's Degree in School Counseling from FAU

¢ Submit degree-conferred transcripts to Human Resources upon completion of the program

s Apply for and obtain cedification in School Counseling with the FL DOE

» Maintain employment at a District-operated school as a Bilingual School Counselor or School
Counselor, serving at a school with a significant percentage of ELL students, for at least three
(3) years after completing the master’s degree ‘

General Provisions

Funding for each participant will be provided directly to Florida Atlantic University for the prescribed
courses. Participants must purchase books and pay any and all non-tuition fees associated with the
Master's Degree Program. Following graduafion, each employee is responsible for the fees
associated with obtaining certification in School Guidance and Counseling.

Employees, whose position is eliminated due to budgetary adjustments, will be placed into ESOL
Bilingual School Counselor positions when possible. Participants who voluntarily end employment
with the District or refuse to work In the capacity of an ESOL Bilingual School Counselor or School
Counselor, serving a significant percentage of ELL students, may be required to repay the full or

prorated amount of the scholarship awarded.

The District reserves the right to discontinue the ESCOL BilingualBicultural School Counselor
Scholarship at any time as determined necessary.
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For the Palm Beach County
Classroom’_Teachers Association

Y J o

{/1hh]

For the School District of
Palm Beach County; Florida

Y

I h! b{9[ hw 6a2{ydi R®{

A\fl‘ T ~
Justin Katz, Presidea

pate: 11143033

('va\(\‘ . \X“\ -

Theo Harris, Executive Director

| L( —
Michael J. Burke, Superintendent

Date: 2 !t} 55 .

’ L

JohaAnEony ﬁagess. Chief of Staff

Erica Reger [Nov I, 2022 12:46 £57)

Erica Reger, Chief of Human Resources

P

Heather Frederick, Chief Financial Officer

7

Elaine Gallagher (Nov 17, 2022 07:20 EST)

Elaine Gallagher, Director of Recruitment
and Retention

Melissa Hattarson (Nov 15, 2022 11:48 €ST)

Melissa Patterson, Director of Multicultural
Education and Migrant Education

0

Tmothy Xubrnick {Now 14, 2022 16:12 EST)

Tim Kubrick, Director of Labor Relations
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APPENDIX¢ MOU¢ TEST ITEM WRITERS/REVIEWERBIPENSATION AND GUIDELINES

MEMORANDUM OF UNDERSTANDING
BETWEEN THE SCHOOL DISTRICT OF PALM BEACH COUNTY (The District)
AND
THE CLASSROOM TEACHERS ASSOCIATION (CTA)
{Revised March (3 , 2015)

Whereas, The School District of Palm Beach County, Florida and the Palm Beach County Classroom Teachers Association
believe that it is in the best interest of instructional staff to have additional earning opportunities.

Whereas, both Parties believe that the creation and review of test items for test item banks for end-of-course
assessments for courses not measured by statewide assessments is important to improve instructional practices.

Therefore, be it resolved that effective February 12, 2014, both Parties agree to the following conditions of participation
of selected teachers in the Central Florida Assessment Coalition {CFAC) test item writing and test item review activities:

The District shall advertise the temporary supplemental positions of “Test Item Writer” and "Test Item Reviewer”,
Teachers selected must hold a current Florida State Professional teaching certificate or a District Career and
Technical Education Certificate.

Teachers selected are currently employed by the District.

After being selected to be a Test Item Reviewer or a Test item Writer, each teacher must participate in an online
training program facilitated by CFAC. Teachers will be paid a one-time stipend of $75 upon successful completion
of the training and must participate in the appropriate activity, i.e. test item writing or test item reviewing.

The rate of compensation for Test Item Writer shall be $30 per test item written and accepted. In order to be
accepted, test items must meet CFAC's and the District’s specification for quality and timelines of submission.

The rate of compensation for Test item Reviewers shall be $6 per test item reviewed. Test Iltem Reviewers will
follow all CFAC’s guidelines and requirements when reviewing items. Test Item Reviewers will work with a team of
one or two other Reviewers as determined by CFAC/District.

The stipend for test item specification/test blueprint development shall be $1,000 for those selected to participate
in this development.

This MOU will remain in effect until the number of accepted tests items fulfills the District’s commitment to CFAC or
until either Party gives written notice to the other that it is cancelling this MOU.

In addition, each Party may temporarily suspend this MOU by giving notice to the other Party along with the
rationale for such suspension.

The Parties further agree that the products of teachers’ participation in this project become the property of the CFAC,
All draft documents must be destroyed and may not be used for any other purpose

FOR THE PALM BEACH COUNTY FOR THE SCHOOL DISTRICT OF
CLASSROOM TEACHERS ASSOCIATION PALM BEACH COUNTY

Sl

E. Wayne t, Supc‘rlntendent

///,CH/V”/ y/~

Theo Harris, Interim Assistant Executive Director Mlch{el J. Burke, Chief Operating Officer

VU il

Van V. Ludy, Director, Labor R#tions
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
AND
THE PALM BEACH COUNTY CLASSROOM TEACHERS ASSOCIATION

This Memorandum Of Understanding (hereinafter “Agreement”) is made effective this
Zo*h day of February 2012 between The School District of Palm Beach County, Florida
(hereinafter “School District™), and the Palm Beach County Classroom Teachers
Association (hereinafter “The Association™).

WHEREAS, the above mentioned Parties’ to this Agreement wish to allow both
Advanced Placement (AP) instructors and International Baccalaureate (IB)
instructors to be able to participate in professional learning activities associated
with being either an AP Exam Reader and/or an IB Exam Reader, and to
participate in any directly related in-service and training that is to be completed
prior to actually performing the professional task of an effective Exam Reader for
either of these outside agencies, and

WHEREAS, Article V, Section A 1 and Section D 1. of the Parties” Collective
Bargaining Agreement (CBA) disallow an Association bargaining unit employee
from engaging in employment during normal duty hours while on compensated
leave, and from being gainfully employed during normal working hours while on
a short-term unpaid leave;

NOW, THEREFORE, the undersigned Parties’ to this Agreement agree as more

specifically set forth below.
TERMS
1. All of the statements above are true and accurate to the best of the Parties’
knowledge and belief.

2. The Association understands that this Agreement does not become final
and binding until approved by the Chief Officer of Administration (COA)
for the Palm Beach County School District by his signature below.

3. The Association will provide the School District with two (2) fully
executed originals of this Agreement signed by the appropriate
Association Officials.

4. The Parties agree that AP instructors who may be selected by the College
Board and IB instructors who may be selected by the International
Baccalaureate Organization to perform the professional task of being an
Exam Reader must be willing to share these professional experiences upon
returning to the District. For example, presenting during a PDD or LTM
mecting, working with another AP or IB instructor who may be in need of
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Page 2.

some professional assistance, or similar ways of sharing these professional
development experiences with his/her colleagues.

The Parties agree that receiving a stipend that may be provided to AP
and/or IB instructors by these outside agencies will not be considered
being engaged in employment during normal duty hours nor will it be
considered being gainfully employed during normal working hours. The
Parties further agree that such stipends are for the purpose of reimbursing
the instructor for his/her personal expenses including any reimbursement
for mileage, meals, lodging and sundry expenses associated with any in-
service and training related to and for participating as an Exam Reader as
set forth herein. Therefore, allowing an AP and/or IB instructor to apply
for a District TDE for this purpose is with the understanding that the
affected employee while on an approved TDE is being paid his/her regular
pay, the District will not be paying the employee a per diem or any other
reimbursement for any expense incurred by the employee while using
TDE leave because the outside agency is reimbursing the employee for
these incurred expenses when it provides the employee a monetary

stipend.
FOR THE PALM BEACH COUNTY FOR THE SCHOOL DISTRICT OF
CLASSROOM TEACHERS PALM BEACH COUNTY, FLORIDA:
ASSOCIATION (CTA):

Debra Wilhelm Van V. Ludy, Labor Relatiojs Director
CTA President And Acting Chief Negotiato
Date: 91“"{[3’ Date: Q/l’)/ll
-
Tony Hermfandez R Mark Mitchell
CTA Executive Director Chief Officer of Administration
Date: 3!/‘(/19— Date: 2 -Z0-,2
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MEMORANDUM OF UNDERSTANDING
Between
The School District of Palm Beach County
And
The Palm Beach County Classroom Teachers Association

The School District of Palm Beach County (the “District”) and the Palm Beach County
Classroom Teachers Association (“CTA"), as evidenced by the respective signatures

below, agree to this Memorandum of Understanding (*MOU") as more specifically set
forth herein.

Appendix B (Supplementz) is hereby amended to include the following:
All Levels — Retention Supplement

Effective August 1, 2019, all T-bargaining unit employees will receive the
following retention supplements:

*  $1,000 per year to those employees who have completed one (1) but less
than (5) years of teaching experience;

» $5,000 per year to those emplovees who have completed five (5) but less
than ten (10) years of teaching experience; or

= 510,000 per year to those employees who have completed more than ten
{(10) years of teaching experience.

The determination of yvears of experience will be made on July 1% of each year in
compliance with Article VIII Section B (Experience for Salary Defined). Part-time
employees are eligible to receive a prorated share of this supplement. The
supplement will be paid out throughout the vear in twenty-two (22) or twenty-six
(26) paychecks rather than in a lump sum; therefore, any employee hired after the
first day of the school year will be entitled to receive a prorated share of the
supplement.

The Parties agree that the financial position of the District for this Supplement is
based on the property tax referendum passed in November 2018. It is further
agreed that, if any future lawsuit, legislation, regulation or economic change
affects the District's financial position, both Parties shall enter into negotiations,
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in good faith, in order to reach an equitable solution that maintains the economic
equilibrium of this Agreement. Failing to reach agreement on such equitable
solution, the Parties shall proceed under Florida Statutes §447.4095 (financial

urgency) to reach a resolution.

The retention supplement will sunset on June 30, 2023 unless extended by the
voters of Palm Beach County. At which time, both parties will meet to negotiate
any mutually agreed upon changes.

Except as otherwise specifically provided herein, this Memorandum of Understanding fully
and completely incorporates the understanding of the Parties regarding the monies promised
to employees as part of the property tax referendum referenced above. The terms and
conditions set forth in this Agreement represent the full and complete understanding and
commitment between the Parties.

FOR THE SCHOOL DISTRICT OF FOR THE PALM BEACH COUNTY

PALM BEACH COU , FLORIPA CLASSROOM TEACHERS ASSOCIATION
) ( ‘\ / 2
IS W Ay W
= TR~

Donald E. Fennoy 11, Edf

Superinterident President
x A ()\1
. TS / s
o Y
Gonzalg.8-TaCava; Ed.D. Theo Harris g
Chief 6f Humar Resources Executive Director
K

/
f
vi

-

Fully executed this = o _day of January, 2019.
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APPENDIXV ¢ MOU- PROFESSIONAL DEVELOPMENT TEACHER ON ASSIGNMENT

MEMORANDUM OF UNDERSTAMDING BETWEEN THE CLASSROOM TEACHERS ASSOCIATION ("CTAY)

AND
THE SCHOOL DISTRICT OF PALM BEACH COUNTY [*DISTRICT")

The aforementioned parties agree to the following regarding the effort to suppart teachers in the

development of skills and to provide instruction that ensures academic success for all children. The
parties agree to the following:

J- '

10,

Mutually develop a teacher level position that will focus on coordinating, training and faclitating
the development of a trainer cadre to provide guality professional development to teachers In
the potentlal areas of; Mentoring, Beginning Reading Instruction, Reading Comprehension
Instruction, Instructional Strategies that Worle, Foundations of Effective Teaching, Managing
Anti-Social Behavior, and Delivering Effective Professional Development,

This agreement will be for a period of three (3) years based on prioritles as mutually identified
by the District and CTA. The first goal Is to develop and implement a mentoring program that will
train veteran teachers in best practices of mentoring new and beginning teachers,

This teacher will also work to support teachers with one (1} to threa (3) years of experience
utilizing trainings based on the American Federation of Teachers training program as well as
other research-based asslstance for classroom instruction,

This teacher will provide assistance to teachers with the Classroom Teacher Evaluation System
with emphasls on improving the Instructlonal practice within the Marzano framework.

The teacher will be a school district employee housed at the Classroom Teachers Association
offices at 715 Spencer Drive West Palm Beach, FL 33409,

CTA, with input and consent from the District, will direct the planning and implementation of this
agreament,

The job title for the teacher will be a Teacher on Assignment, The teacher will be evaluated hy
the Palm Beach County School District with the input from CTA leadership,

All trainings and course proposals must be submitted by this teacher to the District and CTA for
approval. The trainings and courses offered by this teacher must be open and available to all
instructional personnel within the District regardless of OTA membership.

Any work-related meetings or events attended by this teacher will be as a District employes
following the District policles related to temporary duty elsewhere, If the teacher is to attend as
a CTA representative during his/her work day, a leave of absence form must be utilizad,

The contract will be for a three (3) year period and can be renewed in threa (3) year cycles upon
approval by all Parties, The teacher will remain an employee of the Palm Beach County School
District and will be able to return to a similar teaching bargaining unit position as was held prior
to accepting the position described in this MOU through the voluntaryfinvoluntary transfer
processes as outlined in the Collective Bargaining Agreement between the Parties ("CBA"),
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APPENDIX ¢ PROFESSIONAL DEVELOPMENT TEACHER ON ASSIGNMENT

11. The salary and benefits for this individual will be the responsibility of the School District of Palm
Beach County. The contract will be for up to 250 days. This teacher's work schedule will follow the
work year as set forth in the CBA. The teacher will create a work calendar for up to an additional
fifty-four (54) days for approval by the District and CTA. The teacher will be paid his/her daily rate and
will accrue annual leave, sick leave, and personal leave per the CBA. As a continuing member of the
bargaining unit, this teacher will be eligible to receive any and all negotiated increases in salary
and/or benefits.

12, The person selected for the position must be nationally trained through the American Federation of
Teachers Professional Development Program.

FOR THE PALM BEACH COUNTY FOR THE SCHOOL DISTBACT OF PALM

%\j/yn\l TEACHERS ASSOCIATION

J ustin Katz, Prcs1d5;

Date: 6//3’/33 Date: __ { ZE; ’ZS

)Y
I "‘. /

[ - / -
;\ \.’\a\;- ! .\‘}""C\F—— —

Theo Harris, Executive Director hony Boggess. Chief of Statl’

Dol

Eric§Reger, Chief of Human Resources

Tim Kubrick, Director of Labor Relations

By affixing their signatures above, the representatives of the parties attest that this Memorandum of
Understanding (MOU) was tentatively agreed to this on 14™ day of November 2022 and will be submitted to
both the members of the CTA bargaining unit for ratilication and to the School Board for adoption upon the
conclusion of negotiations for the 2022-2025 successor to the Collective Bargaining Agreement. [n the
meantime and effective July 1, 2022 the Parties agree to implement the provisions of this tentatively agreed to
MOU. pending formal ratification and approval,
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APPENDIX ¢ MOU-UNISIG 20225

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE SCHOOL DISTRICT OF PALM BEACH COUNTY, FLORIDA
AND
THE PALM BEACH COUNTY CLASSROOM TEACHERS ASSOCIATION, INC.

Regarding a School Improvement Grant (2024-25 UniSIG)
Supplemental Teacher Allocation

The School District of Palm Beach County (the District) and the Palm Beach County Classroom Teachers
Association, Inc. (CTA), as evidenced by the respective signatures below, agree to this Memorandum of
Understanding (MOU) as more specifically set forth herein.

The District has been awarded by the Florida Department of Education a Unified School Improvement
Grant (UniSIG 2024-25) for the 2024-2025 school year. The purpose of this grant is to recruit and/or
retain teachers with Highly Effective and Effective State VAM scores. UniSIG 2024-25 ensures a
supplemental allocation is awarded to teachers assigned to Title | schools identified as needing

Comprehensive Support and Improvement (CSI) due to the most recent (2024) school grade D or F
(hereinafter referred to as “Project Schools”).

The supplemental allocation will be paid to eligible teachers assigned to budgeted positions at the

following Project Schools:
Elementary Schools Middle Schools
Cholee Lake Elementary Congress Middle
Roosevelt Elementary

West Riviera Elementary

To be eligible for this award, teachers must:

e Have a 2023-24 Math or English Language Arts VAM rating of Effective or Highly Effective that
may include student data from 2020-21, 2021-22 and 2023-24 (3-year aggregate), 2021-22 and
2023-24 (2-year aggregate), or Algebra 2023-24 (1-year), whichever is best; and

e Teach by September 15, 2024, at a Title | school identified as CSI with a 2023-24 school grade of
‘D’ or ‘F’ or a four-year adjusted cohort graduation rate at or below 67 percent based on the
2022-23 graduation rate for the full allocation; or

e Teach between September 15, 2024, and January 3, 2025, at a Title | school identified as CSI with
a 2023-24 school grade of ‘D’ or 'F’ or a four-year adjusted cohort graduation rate at or below 67
percent based on the 2022-23 graduation rate for a prorated allocation.

It is the intent of the Parties that this grant will cover the costs associated within this MOU so that no
District Operating funds need be expended to implement or maintain this Project.
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GENERAL PROVISIONS

1. This one (1) year grant for the school year 2024-2025 will be in place for eligible teachers, as defined
above.

2. Eligible teachers will receive an allocation not to exceed $15,000 for teachers with Highly Effective
State VAM scores and $7,500 for teachers with Effective State VAM scores, minus applicable taxes and
deductions. If an eligible teacher teaches less than full-time, the allocation will be prorated.

a. Funds will be dispersed in two (2) separate equal installments. The first half of the allocation will
be paid no later than January 30, 2025. The second half of the allocation will be paid no later than
June 30, 2025.

b. Teachers assigned to Project Schools as of September 15, 2024, must work for a minimum of
ninety-nine (99) full or half-time contractual days during the 2024-2025 school year to be eligible.

Teachers working less than a full school year but more than ninety-nine (99) days may receive a
prorated portion of the award.

¢. Instructional employees hired between September 16, 2024 and January 5, 2025 may be eligible
for a prorated payment based on days worked within the eligibility period.

3. An eligible teacher does not have to be teaching a VAM grade level or subject at one of the Project
Schoaols in FY25 to recelve this allocation.

4. Teachers at these schools will participate in comman planning time.

This MOU will become effective upon the Parties’ representatives affixing their signatures below and will
expire on June 30, 2025.

For the Palm Beach County For the School District of
Classroom Teachers Association, Inc. Palm Beach County, Florida

5
Maclis U Yoo Log/lL
Gordan Longhofer, President Michael J. Burke, Superintendent

Date: ?[Jaldgéj Date: fll 1 ! L"""l

gffi/%%\ /

Jmif!rTRm,-Eugcutuve Director Edward Tierney, Deputy Superintendent
Tim Kubrick, Chief of Human Resources /
Chief Negotiator
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APPENDIX ¢MOU¢ PEW FUND PALM BEACH LAKES HS (eSPORTS)

MEMORANDUM OF UNDERSTANDING
Between
The S5chool District of Palm Beach County
And
The Palm Beach County Classroom Teachers Association
Regarding Mary and Robert Pew Public Education Fund
eSport Elective, eSport After School Clubs and eSport Teacher Supplement
for
Palm Beach Lakes Community High School

The School District of Palm Beach County (the District} and the Palm Beach County Classroom Teachers
Assocdiation (CTA), as evidenced by the respective signatures below, agree to this Memorandum of
Understanding (MOU) as more specifically set forth herein,

The District has been awarded, by the Mary and Robert Pew Public Education Fund, a grant for School
Years 2022-2023, 2023-2024, and 2024-2025. The purpose of this three-year grant is to increase
student interest in eSports careers and for students to earn scholarships to college for eSports.

In summary, this project will fund an elective teacher unit for the entire school day for three years that
will align with other Career and Technical Education (CTE) programs and the after-school eSports
program. The grant also provides professional development, additional hardware, additional eSports
coaches, supplies and league competition fees.

This grant is payable upon receipt as follows:
® 5224614 payable June 1, 2022
® 5135035 payable June 1, 2023
o 5138,275 payable June 1,2024

The budget breakdown is attached to this MOU on starting on page 12 of the grant award document.

General Provisions
1. This three (3) year grant for school years 2022-2023, 2023-2024, and 2024-2025 will be in place
for eligible teachers.

2. Year1 (July 2022 - June 2023)

a. A supplement to compensate two teachers (80 hours each) to develop curriculum for
eSports Level | and Level Il as well as establishing of graphic and animation software for
the purpose of obtaining an industry certification in Photoshop and lllustrator during
eSports Level |
Two eSport Teachers (1 grant funded, 1 School funded) - 5 period
Two eSport Teacher elective supplements (School Funded) - 6 period
One Head eSport Coach Supplement (grant funded)

One eSport Coach Supplement (grant funded)
Student previously in after school eSport program will be eligible for Level Il class
withouttaking Level 1 class

=hom oo N o
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Funding for four class sets of novels that incorporate eSports theme and topics

Two conferences during the year including FETC, New Orleans and one of choice

Work with as many organizations as possible (NASEF, DELL/APL, Electronic Gaming
Federation)

9 Sections of Level I; 3 Sections of Level II

3. Year 2 (July 2023 —June 2024)

a.

Smepano

[o—

160 hours of time supplement for two Teachers to continue to build curriculum for
eSport course

Two eSport Teachers (1grantfunded, 1 Schoolfunded) - 5" period

Two eSport Teacher elective supplements (School Funded) - 6" period

One Head eSport Coach Supplement (grant funded)

One eSport Coach Supplement (grant funded)

Addition of Level lll Course for students who participated in Level | the previous year
Students required to enter into different competitions based on the specific games
Students in Level Il and Level Il will be taught how to fundraise and specific eSport
marketing efforts

Creation of a booster club consisting of parents and students to support the program
financially and through volunteering

Two conferences during the year including FETC, Orlando and one of choice

7 Sections of Level |; 3 Sections of Level I; 2 Sections of Levellll

4. Year 3 (July 2024 - June 2025)

d.

mohmon o

==

160 hours of time supplement for two Teachers to continue to build curriculum for
eSport course

Two eSport Teachers (1 grant funded, 1 School funded) — 5" period

Two eSport Teacher elective supplements (School Funded) - 6" period

One Head eSport Coach Supplement (grant funded)

One eSport Coach Supplement (grant funded)

Addition of Level VW Course for students who participated in Level Ill the previous year
Level IV students will become strategist learning how to analyze matches and coaching
strategies, build portfolios to achieve internships

Two conferences during the year including FETC, Orlando and one of choice

6 Section of Level ; 3 Sections of Level II; 3 Sections of Level lll; 1 Section of Level IV

5. Upon completion, this position will be absorbed into the school’s master board and continue as
elective classes.

Compensation and Pay Schedule
See the attached grant proposal award letter regarding the specifics.

This MOU will become effective upon the Parties’ representation affixing their signatures below and
will expire on June 30, 2025.
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For the Palm Beach County For the School District of
Classroom Teachers Association Pa:R;(acxhCou
7N
r”'_'.‘\/ _‘_X
771 N 1 1Y
Justin Katzl, President Michael J. Burke, Superintendent
Date: |\ i\.t{!‘,;q}é\ Date: Ul | {Lﬁu
e T ! ,
N
‘k’e\&\; ") A_!\/\'\Q) ‘CMQ/
Theo Harris, Executive Director Johr*tAnthony Boggess, Chief of Staff
Erica Reger

Erica Regor (K50 15,2002 1356 NST)

Erica Reger, Chief of Human Resources

Hea,tbsr Fredwcial Officer

Tim Kubrick, Director of Labor Relations

Attachment: Mary and Robert Pew Public Education Fund Grant Award — dated April 26, 2022
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Page 1 — Grant Award Letter

MARY AND ROBERT PEW 4742 22 0
PUBLIC EDUCATION FUND

Board of Trustees April 26, 2022

Kate I, Wokers, President &
Treasurer

John £ Pew, Viee President Mt. David Alfonso

Stephanie Pew, Secretary Palm Beach Lakes Community High Schoaol

Eoie Mosia Diilps 3505 Shiloh Drive

West Palm Beach, FL. 33407

Steve Ergavec

- Dear Mr. Alfonso:

Royall Victor 111 We are pleased to inform you that the Board of Trustees of the Mary and

Robert Pew Public Education Fund (Pew Fund) has awarded the School

District of Palm Beach County a $497,924 grant for Paim Beach Lakes

Community High School to create an eSports ¢lective and continue the

Loutse ¥. Cirant eSports after school clubs. This grant is for the period of April 22, 2022,
through June 30, 2025,

Execntive Director

These terms apply to your use of the Pew Fund’s grant award:
Use of Grant: Restricted to expenses reflected in your proposal.

Payment Schedule: Grant 1s payable upon receipt of execured grant as
follows: $224.614 payable June |, 2022; $135,035 payable June 1, 2023;
and $138.275 payable June 1, 2024,

Review of Grant Activity: The grantee will furnish the Fund with
narrative and financial reports due August 30, 2023, August 30, 2024, and
August 30, 2025, The report will contain the information requested in the
attached Reports of Grantee,

The Mary and Robess few Public
Educawion Fumd (5 o supporiing
ovgimticarion to i Communsn:

F unsdation foe Paln Bowcls and
Maretin Conenties

1025 West Indiantown Road, Suite 102, Jupiter, FL. 33458 o (561) 4080633
Facsimile: {561) 408-0632
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Page 2 — Grant Award Letter

Special Provisions

All grants are made, and must be used, in accordance with all applicable laws. regulations
and rulings. Please read the following carefully:

1. Public Announcements - We encourage any publicity announcement that you would like ta
initiate regarding this grant, Therefore, we ask that you mention the Pew Fund, where possible.
in press releases, programs, announcements, feature stories, interviews, and print materials
associated with this grant, and that in your public information you highlight your connection
with the Pew Fund. A copy of all print materials mentioning the Pew Fund should be sent to the
Pew Fund’s office. Please provide signed releases as needed.

19

Expenditure of Grant Funds - This grant is made expressly and solely for purposes stated in the
grant proposal. The funds provided may be spent only in accordance with the provisions in the
application you submitted. The program is subject to modification only with the Pew Fund's
prior written approval.

) Expenses charged against this grant may not be incurred prior to the effective date of the grant or
after the termination date and may be incurred only as necessary to conduct the purposes and
activities of the approved program,

b) The grantee organization is responsible for the expenditure of funds and for maintaining
adequate supporting records consistent with generally accepted accounting practices.

¢) Equipment purchased with grant funds shall be the property of the grantee organization so long
as it is not diverted from the purposes for which the grant was made. If the purpose of use is
changed or the grantee organization goes out of existence, the property reverts to the Pew Fund.

d) The grantee is responsible for reporting to the Pew Fund if there are any changes in the
program/project as described in the application for Pew Fund support. This includes, but is not
limited to. changes in purpose, staff, funding from other sources. and relationships with other
agencies. (If there is any doubt about the importance of any changes. please consult Pew Fund
staff.)

e) The grantee must be able and willing to prove to the Pew Fund's satisfaction that no portion of
the grant funds has been used for purposes not clearly identified as charitable under the law, both
State and Federal.

f} The Pew Fund reserves the right at any time to terminate this grant if. in its discretion. it shall
determine that the grantee has made any misrepresentations, has in any way misappropriated
grant funds, or has done anything inconsistent with the Grant Agreement, including but not
necessarily limited to any special conditions.
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Page 3 — Grant Award Letter

3. Reversion of Grant Funds: Grantee will return to the Pew Fund any unexpended funds at the
close of the project period. Funds will be promptly returned if the Pew Fund elects to terminate
said grant in accordance with Paragraph 2(f) above,

4. Limit of Commitment: Unless otherwise provided in wriling, this grant is made with the
understanding that the Pew Fund has no obligation to provide other or additional support to the
prantee.

If you agree to the grant conditions as stated, please indicate agreement to such terms by having the
enclosed copy of this letter countersigned by an appropriate officer of your organization and return
to the Mary and Robert Pew Public Education Fund, Please contact me if you have any questions
regarding this grant agreement.

Sincerely,
¥ i Qellp

Lowise P. Grant
Executive Ditrector

ACCEFTED AND AGREED

Grantee: School Board of Palm Beach County/Palm Beach Lakes Community High School

'}ﬁhﬂaf"v;)"_

Authorized Signature

Frank A. Barbieri, Jr., Esqg., School Board Chairman
Prini Mame & Title

e s|aoever

Authorized Signatuse

Michael J. Burke, Superintendent
Print Name & Title

'Erl,'{u.l"l‘-"-

Date

Payment check should be directed to:

Chief Financial Officer
3300 Forest Hill Boulevard, C-316
West Palm Reach, FL 33406

Reviewed and approved as to legal sufficiency
erly Hall 5232022
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Page 4 — Grant Award Letter
INTERIM REPORT ©OF GRANTEE

Grantee: Palm Beach Lakes Community High School
Amount of Grant: $497,924 Date Grant Authorized by Pew Fund: April 21, 2022

Report of Grantee Due: August 30, 2023

Purpose of Grant: To support eSports elective and clubs

The Mary and Robert Pew Public Education Fund is pleased to have made a grant to your school
and looks forward 1o receiving a summary of vour progress on this project.

We would appreciate your response to the questions below, as well as any additional information
that is essential to report vour progress. Please atiach any additional information that you wish to
share,

I. How were the funds from this grant used—demonstrate by providing an itemized accounting.

2]

To what extent have the objectives of the project been realized? Please be as specific as
possible referring to the abjectives set forth in the proposal,

How many female participants were recruited and retained?

[P

4. Did student attendance approve? Did students improve their GPA's? Please report on your
data results,

3. Did any students receive scholarships because of their participation in eSporis?

6. How many of your students enrolled in some form of post-secondary education? Was there
an inerease in the number of students enrolling in post-secondary educational opportunities
as compared to the prior year?

7. Were there any other major accomplishments that may be atiributed to this grant?

& Were there any unintended consequences of this project during the project period, and if so,
how were they addressed?

Should you have any questions concerning this reporting outline, please contact the
Community Foundation for Palm Beach and Martin County's Interim Vice President for
Community Impact, Daryl Houston at dhouston/ar me.org. Please email vour report of
grantee by the date indicated above to dhoustonjatefpbme,ore Thank you,
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