Public Notice of Meeting

WILTON-LYNDEBOROUGH COOPERATIVE SCHOOL BOARD MEETING

Tuesday, October 22, 2019

Wilton-Lyndeborough Cooperative M/H School-Media Room
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6:30 p.m.

CALL TO ORDER-Matthew Ballou-Chair
PRESENTATION-MS UPDATE

PUBLIC COMMENTS: This is the public’s opportunity to speak to items on the agenda. In the
interest of preserving individual privacy and due process rights, the Board requests that comments
(including complaints) regarding individual employees or students be directed to the Superintendent
in accord with the processes set forth in School Board Policies KE and KEB.

BOARD CORRESPONDENCE
a. Reports
i.  Superintendent’s Report
ii.  Director of Student Support Services Report
iii.  Director of Technology’s Report
b. Letters/Correspondence
i.  Attorney Letter-Special Meeting

CONSENT AGENDA
ADJUSTMENTS TO THE AGENDA

7:00PM JOINT BOARD & BUDGET COMMITTEE SESSION
a. FY 2019-FY 2020
b. FY 2020-2021

i. SAU
ii.  Transportation
iii.  MS/HS
iv.  Curriculum

PUBLIC COMMENTS

ACTION ITEMS
a. Approve Minutes of Previous Meeting

b. Policies-3" Read
i. BDB-Board Officers
COMMITTEE REPORTS
1. Facilities

ii. Strategic Planning

iii. Negotiations
RESIGNATIONS/APPOINTMENTS/LEAVES
BOARD BUDGET DISCUSSION
PUBLIC COMMENTS

SCHOOL BOARD MEMBER COMMENTS



XV. NON-PUBLIC SESSION RSA 91-A: 311 (A) (O)
i.  Negotiations
1. Personnel Matter

XVI. ADJOURNMENT

INFORMATION: Next School Board-Public Hearing -October 24, 6:00 PM at WLC
Special School District Meeting-November 9, 2019, 9:00A M at WLC

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status, sexual orientation,

gender identity or marital status in its administration of educational programs, activities or employment practice.



Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. Lane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator

SUPERINTENDENT’S REPORT
October 22, 2019

I have been working with the SAU and building staff to bring forward information in regard to the current
school year budget to the Board and Budget Committee. Ms. Baker and I have also been in contact with
Gordon Graham, he has provided a letter to the Board describing the need to proceed with the Public
Hearing and Special meeting in accordance with the vote taken by the Board at the last meeting. In the
board report from Ms. Baker, there is a description of the anticipated fund balance of about a negative
$45,000 with all of the encumbrances brought forward by the Directors and the building staff. As we will
discuss, this is considering no additional expenditures for unanticipated special education needs, facilities
issues and the need for long term substitutes which have been the driving factors for budget issue in the
past.

We have also been working on the 2020-21 budget as well. In this meeting, a full budget with all lines will
be presented to both the Board and Budget Committee. The total increase the budget over the 2019-20
approved budget is $618,049 which is 5% increase. As the budget is presented, the Board and Budget
Committee will find contingency funding for various things that have not been part of budgets presented in
the past. You will also be presented with a list of additional items which the administration would put
forward for consideration in meeting the needs of students.

The budget will not, at this time, include the proposal for a School Resource Officer (SRO) for the district.
At the Strategic Planning Committee meeting of October 15, Chief Olesen and Sarah Edmunds were present
to provide information on the advantages of having an SRO. The committee will wait until after its’ next
meeting on Wednesday November 13 when information can be brought forward regarding funding for the
position to make a recommendation to the board.

In a meeting with Brice Miller and Leslie Browne, it was brought forward that the WLC Athletic Booster
Club would be disbanding. Any funds remaining in accounts from fund raising will be turned over the
WLC “COOP” in support of district programs.

The Facilities Committee will be meeting prior to the Board meeting on October 22.

I am not teaching at Southern NH University for this ten-week semester that continues through January 1,
2020.

I will be attending the Southwest Superintendent’s meeting on Friday October 18 in Henniker.
I will be attending the Select Board meeting in Lyndeborough on Wednesday October 23.

I will be attending the statewide Superintendent’s meeting on Friday October 25 in Concord

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.



Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. Lane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator

Student Support Services Report
October 2019

This month’s Student Support Services report will focus upon data around IEPs.

e We have 126 students identified as needing special education services through the Wilton-
Lyndeborough Cooperative School District. 14 of these students attend High Mowing/Pine Hill
schools where they have an Individualized Service Plan (ISP) instead of an IEP. Therefore, we
have 112 students in our district with an IEP. This constitutes a 19.7% special education rate. The
NH Special Education Rate is 15.2%. The National Special Education rate is 14%

e  We currently have 4 students in the referral part of the process and 2 students who will be aging
out/leaving special education within the next month.

e  Our RISE/ABA program has 13 students and 12 ABA Therapists.
e The following tables will show a breakdown of current special education rate per school and the

disability type compared to the total special education population. I will provide a detailed
explanation of these numbers at the October 22" Board meeting.

School Total Number of Students Number with Disabilities Special Ed Rate
LCS 58 10 17.2%
FRES 235 38 16.2%
WLC MS 114 24 21.1%
WLC HS 162 36 22.2%
00D 4 4 3.6%
569 (Total Enrollment) 4 T%
Disability Type # of Students % to total Sped (Local) %to total SPED (US)
Specific Learning Disability (SLD) 46 41.1% 34%
Autism (AUT) 20 17.8% 10%
Other Health Impairments (OHI) 16 14.3% 14%
Speech-Language Impairments (SLI) 10 8.8% 19%
Developmental Disability (DD) 9 8% 7%
Intellectual Disability (ID) 5 4.5% 6%
Emotional Disability (ED) 5 4.5% 5%
Multiple Disability (MD) 1 1% 2%

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.



Wilton-Lyndeborough Cooperative School District-School Administrative Unit #63
Technology Director

192 Forest Road Lyndeborough, NH 03082
603-732-9340

Mark Kline, Director of Technology

As I write this it’s been over a month now since students arrived. We managed to get devices to
all teachers and elementary through high school students, although some of those devices are
best described as “cobbled together” or “having exceeded their useful life.” In many cases laptop
batteries hold little charge and should be replaced, although spending money on old laptops that
will hopefully be replaced next year isn’t appealing. A number of the Promethean Interactive
WhiteBoards are also showing their age. There have been some requests for additional devices in
primary grades that we’ve not been able to fill. It seems that we tend to have about 15 student
Chromebooks at a time in for repair, re-installs, etc. so finding spares while the repairs/updates
are done continues to be a challenge.

In my first report I mentioned that we would be replacing a number of student Chromebooks and
teacher devices. Since that report the budget has been frozen and we have been unable to make
such purchases.

We have gotten very close to finishing the gathering of information into our inventory database. I
will have final numbers ready for you by the time of this board meeting. Although the cost of
technology tends to decrease, the number of items that we purchase tends to increase at an even
faster rate.

The Technology Audit has continued to progress. The A+om group has completed interviews,
external and internal scans, and external penetration test. We are scheduled to get some initial
information near the end of October..

Although Google’s SPAM filters are among the best out there, the amount of that sort of email
being sent means that some will get through on occasion. In order to minimize this we have
started to work on some internal controls that can help to reduce the amount that slips through.
When we get a report of someone receiving multiple SPAM emails from the same domain we
blacklist it. In addition, we’ve configured DMARC on the DNS settings at our sau63.org domain
host. That will allow us to monitor the addresses email comes from and hopefully we can
increase our ability to reject messages that don’t need to come in.

Some tweaks to the configuration of the WiFi network at FRES have been made. Those seem to
have resolved at least most of the significant number of wireless connectivity issues that were
occurring for that building’s network.

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap,
vateran status, sexual oriegntation, gender idantity or marital status inits administration of educational pragrame, activities or employment practica,
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October 9, 2019

Bryan Lane, Superintendent
SAU #63

192 Forest Road
Lyndeborough, NH 03082

Re:  Special Meeting

Dear Bryan,

This ietter is to address questions that have come up regarding the District holding a
special meeting for a change in education funding. As I understand it, one of the questions is
whether the District could postpone that meeting for several months.

The law is clear that a special meeting to raise and appropriate money or to reduce or
rescind any appropriation made at a previous meeting must be held before December 31. See
RSA 197:3, V. As I advised you, however, there are a number of difficulties with pestponing a
special meeting for a change in education funding much past the middle of November. The
Department of Revenue Administration must establish the tax rate for both Towns in the
Cooperative District. Each Town must take the tax rates that are set and issue tax bills to
residents. Typically, tax bills are due on December 1 if tax bills have been mailed prior to
November 1. If tax bills are mailed after November 1, the bills are not due for 30 days. To delay
the establishment of the tax rate much past the middle of November can result in serious cash
flow issues for both the Towns in the Cooperative District and disrupt resident’s tax payments
and therefore their escrows as part of their mortgages which may, in turn, impact their federal tax
returns.

For these reasons, we strongly recommend that the District, if at all possible, complete its
business to consider a change due to the additional education funding no later than the middle of
November.




Bryan Lane, Superintendent
October 9, 2019
Page 2 of 2

If you have questions, please call.

Best WiShG;,/

p/a
e AN
Gordon B. Graham

GBG/meg




Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. lL.ane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator

STATE MINIMUM STANDARDS

Ed 306.17 Class Size.
(a} Class size for inrtructional purposes, in each schooi shall be:

(1} Kindergarten ~ grade 2, 25 students or fewer per educator, provided that each school shall strive to
achieve the class size of 20 students or fewer per educator;

(2) Grades 3 -5, 30 students or fewer per educator, provided that each school shall strive to achieve the class
size of 25 students or fewer per educator; and

(3) Middic znd senior high school, 30 students or fewer per educator.
(b) These class size requirements may be exceeded for study halls, band and chorus, and other types of large group

instruction, including but not limited to, lectures, combined group instruction, and showing of educational teievision
and films.

(¢} Inthe interest of safety, the maximum number of students in laboratory classes in such areas as science and career
and technical education shall be determined by the number of work stations and the size and design of the area. In no
case shall the numbe of students in laboratory classes exceed 24.

Ed 306.261 Kindergarten — Grade § School Curriculum, July 1. 2017.

(1) For the elementary grades K-8, where no middle school has been established by vote of the local school board:

. Ed 306.31, relative to an arts education;

. Ed 306.37, relative o an English/language aris and reading program;

Ed 306.4y, relative to a health education program;

. Ed 306.41, relative to & physical education program;

Ed 306.42, relative to an information & communication technologies program;
Ed 306.43, relative to a mathematics program;

. Ed 306.45, relative to a science education; and

. Ed 306.46, relative to a social studies program; and

VR R W =

(2} For middle school:

a. Bd 306.31, relative to an arts education;

b. Ed 306.37, relative to an English/language arts and reading program;

¢. Ed 306.40, relative to a health education program;

d. Ed 306.41, relative to a physical education program;

e. Ed 306.38, relative to a family and consumer science education

f. Ed 306.42, relative to an information & communication technologies program;
g. Ed 306 43, relative to a mathematics program;

h. Ed 306.45, relative to a science education;

i. Bd 306.46, relative to a social studies program; and

j- Ed 306.47, relative to a technology/preengineering education

The Wilten-Lyndeborough Cooperative Scheol District does not discriminate on the basis of race, color, refigion, national origin, age, sex, handicap, veteran status,
sexual orientation, genoe. identity or marital status in its administration of educational programs, activities or employment practice.




Ed 306.27 High School Curriculum, Credits, Graduation Reguirements, and Cocurricular Program

(6) A co-curricular program shall be offered that provides opportunities for ali students to participate in
activities designed to meet their needs and interests, including, but not limited to;
a. Intramural and interscholastic athletics;
b. Performing groups;
¢. Academic clubs and societies;
d. Student government;
¢. Activities and services that afford students with disabilities an equal opportunity to participate;
and
f. Any other activities that:
1. Supplement and enrich regular academic courses;
2. Provide opportunities for social development,
3. Encourage participation in the arts, athletics, and other cooperative groups; and
4. Encourage service to school and community

{c} The local schoel board shall require that a program of studies shali be offered for each high school that
enables each student to engage in and demonstrate achievement outlined for graduation as well as other
educational experiences and instructional activities as follows:

(1} Ed 306.31, relative to an arts education;

(2) Ed 306.33, relative to a business education;

(3) Ed 306.34, relative to a career and technical education;

(4) Ed 306.35, relative to a career education;

{5y Ed 306.37, relative to an English/language arts and reading program;
(6) Ed 206.38, relative to a family and consumer science education;

{7) Ed 306.39, relative to a school counseling program;

{(8) Ed 306.40, relative to a health education program;

(9) Ed 306.41, relative to a physical education program;

(10) Ed 306.42, relative to an information and communication technologies program;
(11) Ed 306.43, refative to a mathematics program;

(12) Ed 306.43, relative to a science education;

(13) Ed 306.46, relative to a social studies program;

{14) ku 306.47, relative to a technology preengineerng education;

(15) Ed 306.48, relative to a world languages program; and

(16) Ed 306.27(b)(4), relative to extended learning opportunities

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, refigion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity of marital status in its administration of educational programs, activities or employment practice.



Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. Lane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator
TO: WLC School Board and Budget Committee
FROM: Bryan Lane
DATE: 10/15/19
RE: Explanation of budget deficit

The deficit in salaries and benefits are due to two factors. Funds not budgeted in the 2019-20 budget and unanticipated
costs incurred after the budget was created,

The items not budgeted during the budget process:

Item Amount Explanation

New teacher orientation $8,900 Expected to be funded through a grant, grant funded $3,500
Summer Custodial work $7,500 Not put into the budget, budgeting error.

Kindergarten Screening $2,000 Not put inte the budget new in 2017-18, budgeting error.
Subtotal $£18,400 $5,900 will be offset by the grant

Unanticipated cost after the budget was created:

Special Education

Hiring of Reg. Beh, Tech. $30,625 Meet the needs of a new student to the district

Hiring of an LPN 831,105 Meet the needs of a new student to the district

Hiring of a para educator $18,000 Meet the needs of a new student to the district

RBT moved to full year §17,165 Meeting the changing needs of students

Increased ESY Costs $21,115 Under budgeted, changing student need

ABA becoming RBT $ 8,794 2 ABA becoming RBT, increase to $25 per hour

Stipend to RBT $10,000 New Responsibilities

BCBA increase $ 5,800 Offset by $1,830 planned increase. Increased responsibilities
Subtotal $142,504

Non-Special Education

Increase in health insurance $60,744 Change in plans chosen by staff
Increase in dental ir<urance § 7,664 Change in plans chosen by staff
Increase in NHRS $46,709 Changes in staffing

Changes in FICA £19,165 Changes in staffing
Unemployment § 2,518 Changed in staffing

Life Insurance § 3,680 Changes in staffing

LTD $ 4,254 Changes in staffing

Subtotal $144,740

Grand Total $305,644

The WiltonLyndeboroug! Cooperative Schoo! District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.




Wilton-Lyndeborough Cooperative Scheol District
School Administrative Unir #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. Lane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator

To: The WLC School Board and Budget Committee
From: Bryan Lane

Date:  10/10/19

RE: Budgeting for retirements in the 2019-20 budget

A question has been raised as to how and or why the retirements anticipated in the 2018-19 school year were not budgeted.
We were informed of one confirmed and four potential retirements by November 1 of 2018 as required to qualify for service
and attendance awards. As a matter of past practice, the service and attendance awards had always been paid from the
unassigned fund balance in the past. I discussed that with the previous Business Administrator and in November, it did not
appear that there would be a lack of fund balance at that time.

Cathy Hamilton confirmed her retiremnent, her replacement salary was reduced from the budgeted $72,392 to $51,000.

The remaining four were potential retirements and asked to not make their intentions public. The Director of Stadent Support
Services resigned in December. The Food Service Director resigned after the budget was approved in March as well as the
school nurse at WL.C.

We anticipated a replacement salary of Master’s Step 9, $51,000.

Below is a list of their potential salaries and awards:

Budgered Anticipated Service/ FICA NHRS
Salary Replacement Salary attendarce award for Awards for Awards

Kathy Hamilton $51,000 $51,000 SIL775 § 901 $2,09
David Finch 374,586 $51,000 512,250 $937 $2,181
Marcia Contarino $65,122 $51,000 $ 9,250 $708 $ 1,646
Judy Wing $75,159 $51,000 $12,250 $937 $2,181
Bili Fox $63,500 $51,000 $ 8,189 f 626 $1,457
Kathy LeFeber $58,000 $58,000 $ 926 $§ N $ 0
Betty Moore $95,000 $90,000 $ 13,586%% $1,039 $2,418
Bob Deignan $42,000 $42,0600 $ 1,468 : $ 112 5 0
Totals $524.767 $445,000 569,694 $5.331 $11,979

** Inciudes unused vacation days paid per diem

The anticipated salary savings is calculated by subtracting the budgeted salary, $524,767, from the anticipate salary $445,000 =
$79,767

Cost of service awards  Salaried $ 69,694 Anticipated savings Salaried $79,767
FICA § 57331 FICA $6,062
NHRS § 11,979 NHRS $i4,118

Total $87,004 Total $ 99,947

The funds available through the retirements savings were sufficient to cover the cost of the service awards.

The actual savings from the positions listed above with the new staff hired was $10%,270.

The Witton-Lyndeborough Cooperative Sthool District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, vateran status,
sexual orientation, gender identity or marital status in its administration of educational programs, astivities ar employment practice.




Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 Forest Road Lyndeborough, NH 03082
603-732-9227

Bryan K. Lane Ned Pratt Lizabeth Baker
Superintendent of Schools Director of Student Support Services Business Administrator
TO: WLC School Board and Budget Committee
FROM: Bryan Lane
DATE: 10/15/19
RE: Requests for Information Regarding BA Memo from 10/1/19

To respond to questions as to how things have occurred as documented on the memo from the Business Administrator
of October 1.

Issues 1 and 2

e  There is an attached document to describe why they were to be accounted for by salary savings in the hiring
of new staff for these positions.

e ESY Program under budgeted- The previous Director of Student Support Services budgeted $12,000. She
was aware that the actuals for this account had been higher in the past but she went forward with the lower
number. In contracting for services for the ESY program, the Previous Director of Student Support Services
requested contracts for services in the amount of $33,115 without informing the Business Administrator or
Superintendent of the additional $21,115 in contracted requests. This additional cost included an LPN and
an ABA Therapist along with associated expenses for two new students.

e  Mentors- the cost of $9,000 was covered by a federal grant.

e New Staff Orientation- the expense for this was $8,900. It was anticipated that the grant would cover these
costs but we had more hires than anticipated. The grant will cover $5,900 of the expense.

e Summer custodial work- $7,500 This was not budgeted for. The original dollar figures the Business
Administrator used was $25,000. Actual expenditures were less. A request was made to put this into the

budget to the previous Business Administrator.

e Kindergarten Screening- $2,000. This was not budgeted for. This was a new expenditure in the 2018-19
school year and did not get put into the budget for 2019-20.

e  There are no other supplemental pays being considered for this school year.
Issue 3

e An ABA Therapist was hired in April of 2019, after the budget creation of the budget, to meet the needs
of a new student. Total cost for salaries and benefits for this staff person is $44,238.

e An LPN was hired at the beginning of the school year, after the creation of the budget, to meet the needs
of a new student. Total cost for salaries and benefits for this staff person is $63,059.

e A para-educator was hired at the beginning of the school, after the creation of the budget, year to meet the
needs of a new student. This person was not hired when the BA’s documents were generated. Potential costs
are estimated at $19,496

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.



Issue 4

e An RBT position was modified from 175 days to 260 days in order to meet the changing needs of a particular
student. The increase in salary was $17,165 along with associated increases in FICA of $1,313.

e A stipend was created for an RBT in the amount of $10,000. The pre-school teacher in the 2018-19 school
year was a budgeted salary for this school year of $67,500. This position was also the Special Education
Case manager for all students at LCS. In looking at the candidate pool for this position, it was obvious that
we were not going to find an experienced person with the skill set to accomplish the tasks of pre-school
teacher and case manager for all of the RISE students. We hired a person to be the Preschool teacher at a
salary of $37,000. The stipend was created so that an experienced person, already on staff could handle the
case management for these students at a reduced cost from what was budgeted in the amount of $20,500.

e Increase in the BCBA salary- the line in the budget was $73,200. The salary in the budget is $79,000. This
position falls under the SAU salary incentives and would have had a 2.5% increase to $75,030.

e  When the position of BCBA was created, there were six students in the program and the BCBA supervised
6 staff people. The position of BCBA now supervises 12 staff persons and is involved with 17 students. The
position also supports non-RISE students in the creation of behavior plans and supports for students at FRES.
The increased responsibilities of the position warrant the additional $3,970, this was negotiated after the
creation of the budget.

e The additional days for the school counselor in the amount of $1,207 is covered in the 2019-20 budget on
line 6 of the attached document presented to the board on December 8, 2018.

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice.



Salaries and Benefits Budget Proposal FY19-20

as of 12/5/2018

Line |Function.Object |Descri ption FY17Expenditures |FY18Expenditures FY19AdoptedBudget [FY20#roposed DollarDifference |PercentageChange |NOTES
1 [2212.110 €IA Curriculum Coordinator 0 68,000 68,000 | 9,700 1,700 2.50 |1 FTE
2 1100.112 Teacher Salaries ** 2,594,722 2,623,006 2,646,311 2,735,144 88,833 3.36 149 FTEs
3 10412 Special Education Teacher Salaries ** 319,722 325,942 341,294 342,500 1,206 0.35 6.5 FTEs
4 [1410.112 Co-Curricular Safaries - Academic 30,564 33,458 42,622 40,000 {2,622) {6.15)
5 1420.112 Co-Curricular Sataries - Athletic 45,264 43,348 50,822 50,000 {822} {1.62)
6 (2122112 Guidance Sataries ** 176,896 162,511 184,400 192,248 7,848 4.26 |3 FTEs + add]
7 |2134112 Nurses Safaries ** 167,327 156,104 167,720 182,550 14,830 884 |3 FTEs
8 |2140.112 BCBA Other Admin Salary-SPED 70,143 71,400 71,400 73,200 1,800 252 [1FTE
9 2212119 Professional Compensation for PD - FRES v o 13,915 o {13,915} 100.00
10 2212.112 Summer Curriculum Work 2,838 4,731 5000 5,000 ] 0.00
11 (2222112 Media Generatist & Specialists ** 72,872 100,624 106,000 107,760 1,760 1.66 |2 FTEs + after hrs
Y12 :3an Superintendent Svs-SAU 157,112 162,205 162,472 166,173 3,701 2.28 2 FTEs
13 2332112 |Administration Wages-SPED 122,161 122,615 123,036 125,394 2,358 1.92 |2 FTES
14 12510112 Business Services Wages 166,186 168,705 140,400 160,300 19,900 14.17 |2.5 FTEs ADD
15 |2844.112 Technology Services Wages 135,177 140,618 136,350 120,180 (16,170) {11.86}|2 FTEs
16 29%9.112 SALU Performance Incentives 0 0 35,170 35,332 1,162 3.40
17 |2410.113 Principal Salaries 274,467 281,382 280,100 268,850 (11,250) (4.02)]3 FTEs
18 j1110.114 Teacher Aide Salaries * 90,642 105,430 110,238 98,945 (11,293) {10.24){5.01 FTEs
19 13120114 Su.i)stitate Teacher Salaries 79,495 126,830 ) Q0,0DD 80,000 0 0.00
20 13212120 Substitute Compensation for PD - FRES 0 0 1,950 0 {1,950) 100.00
21 1130.114 Homebound/ESL/Tutor Salaries 0 1] 2,000 | 500 {1,500} {75.00}
22 |1211.114 SPED Aide Salaries * 346,210 314,388 311,262 315,031 3,769 1.21 |17.44 FTEs
3 1213314 SPED Tutor Safaries 270 0 2,500 500 {2,000} (80.00]
24 [2129.114 Guidance Secretary Safary 30,765 30,762 31,028 31,062 34 0.11 [t FTE
25 (2149114 ARA Therapists 264,254 300,822 275,255 383,964 108,709 39.49 |11 FTEs
26 (2411114 Secretarial Salarles 142,574 145,899 147,322 145,351 {1,571) {1.34)/4.7 FTEs
27 (2620114 Facifities and Custodial Salaries 294,258 301,749 284,479 293,065 8,586 3.02 |7.5 FTEs
28 (2743114 Transport Driver 0 o 0 8,023 8,023 100.00 |50 FTE
29 [1212.122 SPED Tutors - Summer 8,673 16,935 16,935 | 12,000 {4,935) {29.14)
30 Subtotal - Salaries and Wagas 5,592,602 5,806,864 5,836,981 6,042,172 205,791 3.53 |CY actual+
31
32 2311120 School Board Members 500 400 900 900 0 0.00
33 |2312.120 School District Clerk 1,000 1,000 1,000 1,000 L 0 0.00
34 2313120 School District Treasurer 3,500 3,500 3,500 2,500 0 0.00
35 12314120 Moderators_Ballot Clerks 300 300 300 300 0| 0.00
36 (2311112 School Board Clerk - SAU 0 0 2,000 2,000 0 0.00
37 Subtotal - Salaries and Wages Other 5,300 5,200 | 7,700 7,700 [+ 0.00
38 .
9 (1100211 Medical Insurance - Regular Ed Teachers 674,562 597,950 606,865 562,593 (44,272) (7.30)
40 (1110211 Medical Insurance - Instruct Aides 21,108 34,183 35,027 18,014 {17,013) (48.57}
41 (1210211 |Medical Insurance - SPED Teachers 50,325 64,645 54,879 64,251 (728) {1.12}
T2 |1211.211 Medical Insurance - SPED Aides 66,355 81,642 74,646 65,129 (9,517) {12.75)
43 [1410.211 Medical insurance - CoCursicular Academic 0 733 D 0 0 0.00
44 2122211 Medical insurance - Guidance 53,735 21,417 21,411 38,667 17,256 80.59
45 2129.211 Medica] insurance - Guidance Support 27,125 23,881 24,001 22,744 {1,257) {5.24)
46 (2134211 Medicai Insurance - Nurses 43,032 32,795 32,959 32,429 (530) {1.61)
47 2149211 Medical Insurance - BCBA and ABA Therapists 117,933 148,708 128,534 138,228 9,294 721
48 2212211 Medical Insurance - Instruction ang Curticulum 4} 2,000 2,000 2,000 0 0.00
49 |21 Medical Insurance - Media Specialists 27,900 29,849 | 29,999 30,389 390 130
50 2321211  Medical thsurance - SAU 22,185 19,658 19,786 18,744 {1,042} {5.27)
51 [2332.211 Medical Insurance - SPED 46,649 41,568 41,777 39,590 {2,187) (5.24)
52 2410211 Medica! Insurance - Principals 28,221 30,727 28,871 40,138 11,267 39.03
53 2411.211 Medical Insurance - Secretarial 57,004 49,529 50,240 38,959 {11,281} (22.45};
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Wilton-Lyndeborough Cooperative School District
School Administrative Unit #63

192 rorest Road Lyndeborough, NH Q3082
603-732-9227

Bryan K. Lane Ned Prait Lizabeth Baker

Superintendent of Schools Director of Student Support Services Business Administrator
To: WLCSD School Board

From: Lizabeth Baker

Date: October 15, 2019

Re: YTD Expenditure Report

All Department Heads have confirmed that they have entered all encumbrances
that are known into our software at this time. After this work was completed, |
generated a YTD Expenditure Report, as attached.

The RECAP Sheet shows the current projected shortfall in the Salaries and
Benefits categories totaling $ 305,663. This shortfall is then reduced by the other
remaining parts of the budget down to a shortfall of $ 44,975. In summary, after
looking at the entire budget, I am projecting a shortfall of approximately $45,000.

It is my recommendation to continue with our request via Special Meeting to add a
total of $ 287,071 to the budget, as covered by our additional revenue this year, for
the following reasons:

» Itis very difficult to make a forecast for the year as early as October. There
are a lot of unknowns that can occur in the 8-9 months that remain.

¢ There are four new Administrators who are monitoring a budget that is brand
new to them this year in very pivotal parts of the budget: Special Ed,
FRES/LCS, Technology, and Business.

* The District has no Unassigned Fund Balance as part of the FY20 budget
equation.

e The District has only $44K remaining in the Special Ed capital reserve.

[ the District does end FY20 with unspent funds, this will be reported as
Unassigned Fund Balance and returned to the tax payers as part of the FY21
Budget.

Recommendation. Afier looking at the FY20 budget in entirety, I recommend that
the District proceed with its intention to hold a Special Meeting to add to the
budget, a total of $ 287,071, which represents additional revenue Jfrom the Net
Education Grant and Special Ed aid.

The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status,
sexual orientation, gender identity or marital status in its agministration of aducational programs, activities or employment practice.




TYPE
100'S AND 200°S

PD AND TUITION

200'S - PD & TUITION
SUBTOTAL

NON-SALARY/BENEFIT;

1160's
1200's
1300's
1400'S
2100's
2200'S
2300'S
2400'S
2500's
2600's
2700'S
2800'S
5100'S
5100'S
5200's
SUBTOTAL

TOTAL

CATEGORY Budget Projected BALANCE
SALARY & BENEFITS $ 8,714,380.00 $ 9,020,043.00 S (305,663.00)
CATEGORY Budget YID ENCUM PRE ENCUM BALANCE
BENEFITS S 50,927.12 $ 6299.89 S 10,733.76 § 30,600.00 S 3,293.47

$ 8,765,307.12 $ 6,299.89 $  10,733.76 $ 9,050,643.00 $ (302,369.53)

CATEGORY Budget YID ENCUM PRE ENCUM BALANCE
REG ED $  259,813.00 $  81,424.63 S  72,734.96 S - S 105,653.41
SPECED $  447,496.00 $ 109,378.11 § 333,703.35 § -5 4,414.54
VOC ED $ 8,150.00 S -8 6,500.00 $ -5 1,650.00
CO CURR $ 100,716.00 $ 29,016.09 § 4794553 S - §  23,754.38
STUDENT SVCS $ 30572600 S  49,023.49 $ 200,856.53 § 5177 $  55,794.21
STAFF SVCS $ 40,004.00 $ 5,666.12 $ 6,975.93 § 1,145.87 §  26,216.08
ADMIN SVCS $ 44,267.00 S  20,311.82 $  19,581.06 $ - s 4,374.12
SCHOOL ADMIN SVCS $ 181,868.00 S 4166164 $ 145279.81 S - S {5073.45)
BUS SVCS S 60,338.00 $ 524065 S 4833572 § -8 6,761.63
MAINT $  534,419.00 § 118,767.88 $§ 416,74439 S 1,800.00 $§  (2,893.27)
TRANSP $  462,801.00 $  47,299.32 $§ 405,050.64 S - S 10,451.04
TECH $ 49,465.88 S 8,979.59 &  13,798.43 § 39462 $  26,293.24

DEBT-PRINCIPAL $  630,000.00 $ 630,000.00 § -8 -8 -
DEBT-INTEREST $  302,860.00 S 159,582.50 $ 143,27850 S - S {1.00)

TRANSFERTQ CAPRES  § 60,000.00 $ - 5 - S 60,000.00 $ -
$ 3,487,923.88 $ 1,306,351.84 $ 1,860,784.85 § 63,392.26 $ 257,394.93
$ 12,253,231.00 $ 1,312,651.73 $ 1,871,518.61 $ 9,114,035.26 $ {44,974.60)




FY20 YTD EXPENDITURE REPORT -

10/11/2019 - 2:04 PM

Account Description Budget YTD Transactions Encumbrance Pre Encumb Balance

04.1100.112,02.00000 | Teacher Salaries-MS $634,615.00 $109,565.63 $502,233.09 $698.31!  $22,117.97
04.1100.112.03.00000 | Teacher Salaries-HS $958,893.00 $172,025.81 $735,973.87 $568.23]  $50,325.09
04.1100.112.11.00000  |Teacher Salaries-FRES $934,165,00 $162,636,97 $801,214.80 $1,051.30] -($30,738.07)
04.1100.112.12.00000 | Teacher Salaries-LCS $167,000.00 $27,370.85 $141,307.72 $0.00] {$1,678.57)
04.1100.211.02.00000  |Medical Insurance-mys $140,473.00 $13,554.93 $76,810.66 $0.00/  $50,107.41
04.1100.211.03.00000 | Medical Insurance-HS $148,560.00 $19,803.33 $111,318.49 $0.00|  $17,438.18
04.1100.211.11.00000 _ |Medical Insurance-FRES $235,035.00 $40,412.37 $229,002.33 $0.00{ ($34,379.70)
04.1100.211,12.00000  |Medical Insurance-LCS $38,525,00  65,780.22] $32,754.48 $0.00 -($9.70}
04.1100.212.02.00000  !Dental Insurance-MS $11,113.00 $1,364.64 $7,733.31 5$0.00 $2,015.05
04.1100.212.03.00000  Dental Insurance-HS $16,197.00 $1,964.07 $11,061.86 $0.00 $3,171.07
04.1100.212.11.00000 | Dentat Insurance-FRES $19,181.00 $3,544.44 $20,085.65 $0.00] -($4,449.09)
04.1100.212.12.00000 | Dental Insurance-LCS $2,650.00 $397.44 $2,252.25 $0.00 $0.31
04.1100.213.02.00000 __|Life Insurance-MS $878.00 $128.16 $732.37 $0.00 $17.47
04.1100.213.03.00000 _tife Insurance-HS $958.00 515957/ $846.10 $0.00 ($47.67)
04.1100.213.11.00000 _[Life insurance-FRES $986.00 $163.62| $815.38 $0.00 $7.00
04.1100.213.12.00000 _|Life Insurance-LCS $156.00 $26.70 $128.30 $0.00 $1.00
04.1100.214.02.00000 | Disability Insurance-MS $831.00 $135.66 §729.98 $0.00 -($34.64)
04.1100.214.03.00000 | Disability insurance-HS $1,260.00 $220.56 $1,111.25 $0.00 {($71.81)
04.1100.214.11.00000  |Disability Insurance-FRES $1,350.00 $220.65 $1,107.24 £0.00 $22.11
04.1100.214.12.00000  [Disability Insurance-LCS $220.00 $37.98 $181.90 $0.00 50.12
04.1100.220.02.00000  |Social Security-MS $45,791.00 $8,195.93 $37,008.28 50.00 $586.79
04.1100.220,03.00000 _|Sacial Security-HS $71,188.00 $12,816.15 $53,852.58 $0.00 $4,519.27
04.1100.220.11.00000  |Social Security-FRES $60,552.00 $11,791.29 $56,397.11 $0.00 $1,363.60
04.1100.220.12.00000 _ |Social Security-LlCS $13,198.00 $1,998.38 $10,018.32 $0.00 $1,181.30
04.1100.232.02.00000 Teacher Retirement-MS $107,008.00 §19,456.95 $89,397.85 S0.00]  -{51,886.80)
04.1100.232.03.00000 | Teacher Retirement-HS ] $166,273.00 $30,620.65| $131,003.61 $0.00 $4,648.74
04.1100.232.11.00000  |Teacher Retirement-FRES $153,250.00 $27,285.98 $133,482.97 $0.00]  -($7,518.95)
04.1100.232.12.00000 | Teacher Retirement-LCS $28,487.00 $4,871.99 $25,152.67 50.00| -{$1,537.66}
04.1100.250.02.00000  |Unemployment-MS $874.00 $312.41 $1,409.08 5000,  -{$847.49)
04.1100.250.03.00000  |Unemployment-HS $1,557.00 $537.36 $2,288.27 $0.00] ($1,268.63)
04.1100.250.11.00000  |Unemployment-FRES $1,719.00 $474.77 $2,343.93 $0.00]  {$1,099.70)
04.1100.250.12.00000 Unemployment-LCS $590.00 S88.68 $466.37 30.00 $34.95
04.1100.260.02.00000  |Workers' Compensation-Ms $3,002.00  $284.53 $1,283.23 $0.00[  $1,434.24
(4.1100.260.03.00000 Workers' Campensation-HS $4,989.00 $480.54 $2,084.80 $0.00]  $2,414.66
04.1100.260,11.00000  |Workers' Compensation-FRES $4,703.00 $432.54 $2,135.25 50.00 $2,135.21
04,1100.260.32.00000 Workers' Compensation-LCS S485.00 $80.75 5424.64 50.00 -{$20.39)
04.1106.430.02.00000 Repairs & Maintenance Services-M$S $2,228.00 $161.26 S5638.04 50.00 51,428.70
04.1100.430.02.T0000 __[Repairs & Maintenance - MS TECH ©50.00 $76.55 $0.00 ©S0.00 {$76.55)
04.1100.430.03.00000 _ |Repairs & Maintenance Services-HS $2,392.00 $197.09 $779.82 $0.00 $1,415.09
04.1100.430.03.T0000 Repairs & Maintenance - HS TECH ! 50.00 $93.56 50.00 $0.00 -($93.56);
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FY20 YTD EXPENDITURE REPORT -

10/11/2019 - 2:04 PM

|Account IDescription L Budget YTD Transactions Encumbrance Pre Encumb Balance

04,1100.430.11.00000  |Repairs & Maintenance Services-FRES $185.00 50.00 5000 $0.00 $185.00
04.1100.610.02.00000 General Supplies/Paper/Tests-MS $22,011.00] 743,934.93 46,822 69 50.00 511,253.38
04.1100.610.02.T0000 Computer Supplies - MS TECH $270.00 50.00 571.81 50.00 $198.19
04.1100.610.03.00000 | General Supplies/Paper/Tests-HS $26,259.00 $8,073.81 $8,327.47 $0.00]  $9,857.72
04.1100.610.03.T0000 | Computer Supplies - HS TECH $330.00 $0.00 $91.39 $0.00 $238.61
04.1160.610.11.00000 General Supplies/Paper/Tests-FRES 520,656.00 $15,609.38 53,401.53 56.00 $1,645.09
04.1100.610.11.T0000  |Computer Supplies - FRES TECH $600.00 $0.00 $0.00 $0.00 $600.00
04.1100.610.12.00000 | General Supplies/Paper/Tests-LCS $4,296.00 $2,562.73 5887.26 $0.00 $846.01]
04.1100.610.12.70000  |Computer Supplies - LCS TECH ~$300.00 $0.00 $0.00 $0.00; $300.00
04.1100.641.02.00000  |Books & Other Printed Media-MS $4,602.00 $2,841.01  §595.00 $0.00 $1,165.99
04.1100. 641.03.00000 Books & Other Printed Media-HS $11,550.00 $4,695.71 51,310.16 $0.00 $5,844.13
04.1100.641.11.00000  |Books & Other Printed Media-FRES R $41,262.00 $13,460.05 $31,426.04 50.00|  -($3,624.09}
04.1100.641.12.00000  |Books & Other Printed Media-LCS $4,331.00 $1,614.50 $645.00 $0.00 $2,071.50
04.1100.650.02.00000 | Computer Software-MS - $5,606.00 $3,034.10, $733.95 $0.00 $1,837.95
04.1100.650.02.T0000  |Computer Software - MS TECH ~$2,200.00 $763.27 $2,288.25 $0.00 ($851.52)
04.1100.650.03.00000 | Computer Software-HS $6,951.00 $1,930.50 $897.05 $0.00 $4,123.45
04.1100.650.03.T0000  |Computer Software - HS TECH $5,500.00 $932.89 $5,099.00 $0.00 ($531.89)
04.1100.650.11.00000 | Computer Software-FRES B $10,439.00 $6,986.54 $3,135.70 $0.00 $316.76
04.1100.650.11.T0000 | Computer Software - FRES TECH $4,000.00 $0.00 $2,780.00 $0.00 $1,220.00;
04.1100.650.12.00000 | Computer Software-LCS $1,538.00 $208.00 $0.00 $0.00 $1,330.00;
04.1100.650.12,T0000  |Computer Software - LCS TECH $2,100.00 ~50.00 $1,726.25 $0.00 $373.75
04.1100.731.02.00000  |New Equipment-M5s $7,090.00 $1,158.65 $0.00 $0.00 $5,931.35
04.1100.731.03.00000  |New Equipment-HS $5,081.00 $3,131.61 $149.25 $0.00 $1,800.14
(04.1100.731.11.00000  |New Equipment-FRES $2,693.00 $2,319.89 $0.00 $0.00 $373.11
04.1100.733.12.00000 New Furniture & Fixtures-LCS $1,350.00] 5139.41 $0.00 50.00 $1,210. 59
04.1100.734.11.T0000  |New Computers - FRES TECH $5,000.00 $0.00 $0.00 $0.00 $5,000.00;
04.1100.735.02.00000  |Replacement Equipment-MS $3,658.00 T $821.96 $168.08 $0.00 $2,667.96
04.1100.735.02.T0000  |Replace Equipment - MS TECH $16,350.00 $336.56 $0.00 $0.00]  516,013.44]
04.1100.735.03.00000  |Repiacement Equipment-HS $7,773.00 $1,004.61 $205.42 $0.00|  $6,562.97
04.1100.735.03.T0000  Replace Equipment - HS TECH $15,750.00 $312.78 $0.00 50.00| $15,437.22
04.1100,735.11.00000  |Replacement Equipment-FRES $6,667.00 $4,462.88 $143.00 $0.00 $2,061.12
04.1100.735.11.T0000  |Replace Equipment - FRES TECH $7,000.00 $0.00 $0.00 50.00 $7,000.00
04.1100.737.12.00000 | Replacement Furn & Fixtures - LCS $999 00 $560.40 $0.00 $0.00 $438.60)
04.1100.810.11.00000 _ |Dues/Memberships-FRES $796.00 $0.00 $712.80 $0.00 $83.20
04.1110.114.02.00000  |Teacher Aide Salaries-MS $8,638.00 $484.11 $7,422.03 $0.00  $731.86
04.1110.114.03.00000  |Teacher Aide Salaries-HS $10,557.00 $591.69 $9,071.37 50.00 " $893.94
04,1110.114.11.00000  [Teacher Aide Salaries-FRES $20,922.00 $3,057.97 $17,908.20 $0.00 {$44.17)
04.1110.114.12.00000 | Teacher Aide Salaries-LCS $58,828.00 $8,253.50 $52,214.25 $0.00| -(51,639.75)
04.1110.211.02.00000  |Medical Reimbursement-MS $3,575.00 $182.03 $0.00 $0.00|  $3,392.97]
04.1110.211,03.00000  |Medical Reimbursement-HS $4,369.00 $222.48 $0.00 $0.00 $4,146.52
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FY20 YTD EXPENDITURE REPORT -

10/

11/2019 - 2:04 PM

Account Description Budget YTD Transactions Encumbrance Pre Encumb Balance
04.1110.211.11.00000  |Medical Reimbursement-FRES $375.00 $59.31 $33594| $0.00f  -(520.25)
04.1110.211.12.00000  |Medical Reimbursement-LCS $9,695.00 $2,382.96 $15,053.24 $0.00|  -{$7,741.20)
04.1110,212.12.00000  !Dental Insurance $539,00 $145.92 $826.88 $0.00 -(5433.80)
04.1110.213.02.00000 | Life Insurance-MS $13.00 $1.16 50.00 $0.00] $11.84
04.1110.213.03.00000 Life Insurance-HS 516.00 $1.41 50.00 $0.00 $14.59
04.1110.213.11.00000 | Life Insurance-FRES $70.00 $10.98 55880,  50.00 $0.22
04.1110.213.12.00000 | Life Insurance-LCS $115.00 i $21.48 $100.92 $0.00] -(57.40)
04.1110.214.02.00000 | Disability Insurance-MS $11.00 $1.44 $0.00 $0.00 $9.56
04.1110.214.03.00000 | Disability Insurance-HS $11.00 $1.76 $0.00 $0.00 $9.24
04.1110.214.11.00000 Disability Insurance-FRES $33.00 $5.31 $26.90 $0.00 50 79
04.1110.214.12.00000 | Disability Insurance-LCS $91.00 $18.30 $80.14 ~ 50.00 {$7.44)
04.1110.220.02.00000 _[Social Security-MS $589.00 $34.18 $0.00 50.00 §554.82|
04.1110.220.03.00000  |Social Security-HS $720.00 $41.78 $0.00| $0.00 $678.22
04.1110.220.11.00000  |Social Security-FRES B $1,566.00 $232.86 $1,405.04 $0.00 -{$71.90}
04.1110.220.12.00000  [Social Security-iCS ) $4,329.00 $583.97 $3,860.38 $0.00!  {$115.35)
04.1110.231.02.00000  |Employee Retirement $943.00 $0.00 $0.00 $0.00 $943.00
04.1110.231.03.00000  |Employee Retirement $1,152.00 50.00 $0.00 $0.00 $1,152.00
04.1110.231.12.00000  |Employee Retirement-LCS $4,443.00 $375.69 $2,254.14 $0.00 $1,813.17
04.1110.250.02.00000 | Unempioyment-MS N %2000 $1.60 50.00 50,00 $18.40
04.1110.250.03.00000 | Unemployment-HS $30.00 $1.95 $0.00 $0.00 $28.05;
04.1110.250.11.00000 Unemployment-FRES $152.00 $10.10 $60.99 $0.00 $80.91
04.1110.250.12.00000 _ |Unemployment-iCS | $89.00 $19.56 $133.68 $0.00 -($64.24)
04.1110.260.02.00000 Workers' Compensa‘{lon MS $36.00 $1.45 $0.00 50.00 $34.55
04.1110.260.03.00000  |Workers' Compensation-Hs $54.00 $1.78 $0.00 $0.00  $52.22
04.1110.260.11.00000  |Workers' Compensation-FRES $51.00 $9.20 $55.48 5000 -{513.68)
04.1110.260.12.00000 | Workers' Compensation-LCS 8227000 $17.82 $121.75 $0.00 48743
04,1120.114.02.00000 |Substitute Teacher Salaries-MS $25,000.00 T $1,915.00 - $0.00 $0.00)  $23,085.00
04.1120.114.03.00000 _|Substitute Teacher Salaries-HS $25,000.00 $2,150.00 ~50.00 ~$0.000  $22,850.00]
04.1120.114.11.00000  |Substitute Teacher Salaries-FRES ) $25,000.00 $441.22 $0.00 $0.00|  $24,558.78
04.1120.114.12.00000 Substitute Teacher Salaries- LCS __$5 000.00 $715.00 $0.00 S0.00 54,285.00
04.1120.220,02.00000 |Sacial Security-MS $4,752.00 $146.02 $0.00 $0.00 $4,605.98
04.1120.220.03.00000 _ |Social Security-HS _ $282.00 816414 $0.00 $0.00 $123.86
04.1120.220.11.00000 |Social Security-FRES $2,315.00 $33,69 $0.00 $0.00 $2,281.31
04,1120.220.12.00000 _'Social Security-LCS $201.00 ) 554,71, $0.00 $0.00 $146.29
04, 1120 232 02.00000 Teacher Retirement-MS §7,267.00 $8.96 S0.00 $0.00 $7,257.04
04.1120.232.03.00000  |Teacher Retirement-HS $31.00 $7.84 $0.00 $0.00 $23.16
04.1120.250.02.00000 Unemployment-MS 50.00 54.85 $0.00 50.00 -{$4.85}
04.1120.250.03.00000  |Unemployment-HS 50.00 $6.21 $0.00 T so.00| {$6.21)
04.1120.250.11.00000  Unemployment-FRES w ~ $0.00 $0.38 50,00 $0.00 -($0.38)
04.1120.250.12.00000  |Unemployment-LCS $0.00 5235 $0.00 $0.00 {$2.35)
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Account Description Budget YID Transactions Encumbrance Pre Encumb Balance

04,1120.260.02.00000 Workers' Compensation-M3 $96.00 $4.42] $0.00 50.00 $91.58
04.1120.260.03.00000  |Workers' Compensation-Hs $134.00 $5.66. $0.00 $0.00 $128.34
04.1120.260.11.00000 | Workers' Compensation-FRES $134.00 $0.35 $0.00 $0.00 $133.65
04.1120.260.12.00000 | Workers' Compensation-1.CS $19.00 $2.15 50.00 $0.00 $16.85
04.1130.114.02.00000 _ |Homebound/ESL/Tutor Salaries-MS $125.00 ~50.00 $0.00 $0.00 $125.00
04.1130.114.03.00000 | Homebound/ESL/Tutor Salaries-HS $125.00 $0.00 50.00 $0.00 $125.00
04.3130.114.11.00000 _ |Homebound/ESL/Tutor Salaries-FRES B $125.00, $0.00 $0.00 $0.00 $125.00
04.1130.114. 12. 00000 | Homebound/ESL/Tutor Salaries-LCS ’ $125.00 SQ.00 N $_Q_.00 50.00 $125.00
04,1130.260.02.00000 | Workers' Compensation-Ms $2.00 $0.00 $0.00 $0.00] $2.00
04.1130.260.03.00000 | Workers' Compensation-HS $2.00 ~s0.00 $0.00 $0.00 $2.00
04.1130.260.11.00000 | Workers' Compensation-FRES $3.00 ~ $0.00 $0.00 $0.00 $3.00
04.1130.260.12. 00000 Workers' Compensation-LCS $2.00 40,00 - $0.00 £0.00 $2.00
04.1210.112.02.00000 | Special Education Teacher Salaries-MS $62,400.00 $14,480.76 $75,144.16 $92.42| -{527,317.34)
04.1210.112.03.00000 _ |Special Education Teacher Salaries-HS $64,100.00 $12,019.24 $46,855.84 $112.96 $5,111.96
£04.1210.112.11.00000 Special Education Teac_[_}er Salaries-FRES 5148,500.00 521,923.08 $120,576.92 $0.00 56,000.00
04.1210.112.12.00000 Special Education Teacher Salaries-LCS 567,500.00 $6,192.32 $31,307.68 $0.00 $30,000.00
(04.1210.211.02.00000 | Medical insurance-MS $11,260.00 $2,674.50 $15,155.42 $0.00/  -($6,569.92)
04.1210.211.03.00000  |Medical insurance HS ~ $17,086.00 $2,508.06 $14,212.22 $0.00 $365.72
04.1210.211.11.00000 | Medical Insurance-FRES $32,073.00 $4,687.56 $26,562.64 $0.00 $822.80
04.1210.211.12.00000  [Medical Insurance-LCS $3,832,00 $3,594.87 $20,370.83 $0.00| -{$20,133.70)
04.1210.212.02.00000  |Dental Insurance- MS $2,115.00 $407.45 $2,309.16 $0.00| -($601.65)
04.1210.212.03.00000  [Dental Insurance-Hs ] $1,169.00 $190.62 $1,080.20 $0.00]  ($101.82)
04.1210.212.11.00000  |Dental Insurance FRES $2,437.00 $346.59 $1,964.08 $0.00 $126.33)
04.1210.212.12.00000 Dental Insurance-LCS $0.00 $251.52 $1,425.31 $0.00] {$1,676. 83)]
04.1210.213.02.00000  |Life insurance-MS $112.00 52472 $122.55 $0.00 -(535.27)
04.1210.213.03.00000 __|Life Insurance-HS sa400 $13.89  §71.34 $0.00 -($41.23)
04.1210.213.11.00000 | Life Insurance-FRES ) $232.00 $39.30 $199.70 $0.00]  {57.00)
04.1210.213.12.00000  |Life Insurance-LCS $63.00] $12.60 $71.40 $0.00 {$21.00)
04.1210.214.02.00000 | Disability Insurance-MS $106.00 52460 $128.49 $0.00 -($47.09)
04.1210.214.03.00000 | Disability Insurance-HS $34.00 ~ $14.07 $78.40 $0.00 -($58.47)
04.1210.214.11.00000 | Disability Insurance-FRES _ $266.00 $43.56 $231.01 $0.00| -{$8.57)
04.1210.214.12.00000 _|Disability Insurance-LCS $51.00 $11.94 $67.62| $0.00 -($28.56)
04.1210.220.02.00000 _|Social Security-MS $4,971.00 $1,114.90 $5,765.94 $0.00]  -{$1,909.84)
04.1210.220.03.00000 _ |Social Security-HS $4,593.00 $877.91 $3,330.67 $0.00] $484.42
04,1210.220.11.00000 _|Social Security-FRES $10,799.00 $1,614.09 $8,722.78 $0.00 $462.13
04.1210.220.12.00000  {Social Security-.CS $5,384.00 5447.35 $2,163.53 $0.00 $2,773.12
04.1210.232.02.00000 | Teacher Retirement-MS $10,602.00 $2,577.56 $13,375.60 $0.00]  {$5,351.16)|
04.1210.232.03.00000 Teacher Retirement-HS B 511,000.00 $2,139.44 58,340.40] SO 00 $520.16
04.1210.232.11.00000 _ [Teacher Retirement-FRES $20,673.00 $3,204.00 $20,146.20 $0.00|  -{$2,677.20)
04.1210.232.12.00000 __|Teacher Retirement-LCS $10,619.00 $1,102.58 $5,572.80 $0.00 $3,943.62
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04.1210.250.02.00000 Unemployment-MS S41 00 $48.79 $253.64 S0.00 ($261.43)
04.1210.250.03.00000  |Unemployment-HS $60.00 $39.65 $154.57 $0.00|  -($134.22)
04.1210.250.11.00000 _ |Unemployment-FRES $101.00 $72.84 $400.68 $0.00|  {3372.52)
04.1210.250.12.00000  Unemployment-LCS - $151.00 521.69 $108.99 $0.00 $20.32
04.1210.260.02.00000  'Warkers' Compensation-Ms $266.00 $44.42) $230.96 $0.00] {39.38)
04.1210.260.03.00000  |Workers' Compensation-HS $385.00 $36.12 $140.79 $0.00 $208.09
04.1210.260.11.00000  |Workers' Compensation-FRES $717.00) $66.36 $365.09 $0.00 $285.55
04.1210.260.12.00000  |Workers' Compensation-LCS $292.00 $19.75 $99.25 $0.00 $173.00
04.1210.610.02.00000  |General Supplies/Paper/Tests-MS $800.00 $0.00 $0.00 $0.00 $800.00
04.1210.610.03.00000 General Supplies/Paper/Tests-HS $200.00 50.00 $0.00 S0.00 $200.00
Oti 1210.610.11.00000 General Supplies/Paper/Tests-FRES $2,500.00 _$0.00 50.00 50.00 $2,500.00
04.1210.610.12.00000  |General Supplies/Paper/Tests-1CS $500.00 548857 $0.00 $0.00 $11.43
04.1210.641.02.00000  |Books & Other Printed Media-MS$ $2,500.00 $0.00 $2,475.00 $0.00 $25.00
04.1210.641.03.00000  |Books & Other Printed Media-HS $500.00) $186.42 $289.94 $0.00 $23.64
04.1210.641.11.00000 __ [Books & Other Printed Media-FRES - $500.00 50.00 $495.00 $0.00 $5.00
04.1210.641.12.00000  |Books & Other Printed Media-LCS $250.00 $151.25 $81.13 $0.00 $17.62
04.1210.650.02.00000  [Computer Software-MS $1,200.00 $639.20 5484.88 $0.00 $75.92
04.1210.650.11.00000 _Computer Software-FRES B $2,880.00 $479.60 $2,323.64 $0.00 $76.76
04.1210.650.12.00000  |Computer Software-LCS $1,920.00 $199.75 $1,681.08 $0.00 $39.17
04.1210.731.31.00000  |New Equipment-FRES i $1,000.00 $414.84 $485.16 $0.00 $100.00
04.1210.735.03.00000 Replacement Equipment-HS $150.00| ~ $110.00 50.00 $0.00 $40.00
04.1210.735.11.00000 _ |Replacement Equipment-FRES $500.00 1$0.00 $0.00 $0.00 $500.00|
04.1210.810.01.00000  |Medicaid Fees SPED $7,000.00 §717.05 $6,282.95 $0.00 50.00
04.1211.114.02.00000  |SPED Aide Salaries-MS _ $113,656.00 $18,286.25 $103,753.51 $15,481.16] ~($23,864.92)
04.1211.114.03.00000 |SPED Aide Salaries-HS $56,182.00 $14,705.17 $77,325.76 _$0.00] ~($35,848.93)
04.1211.114.11.00000 _'SPED Aide Salaries-FRES $122,057.00.  $12,168.05 $75,866.73 $15,449.94|  $18,572.28
04.1211.114.12.00000 _|SPED Aide Salaries-LCS $32,336.00 $6,113.55 $42,450.94 $0.00| -{$16,228.49)
04.1211.211.02.00000  |Medical Insurance-M5S $38,094.00 $5,756.49 $32,619.81 $0.00;  -($282.30)
04.1211.211.03.00000 | Medical Insurance-HS  §775.00 $116.25 $658.75 $0.00 $0.00
04.1211.211.11.00000 | Medical insurance-FRES $24,332.00] $2,615.46 $16,370.74 $0.00] s5,346.80]
04.1211.211.12.00000  |Medical Insurance-LCS $1,927.00] $116.25  $658.75 $0.00 $1,152.00
04.1211.212.02.00000 __ Dental Insurance $0.00 $95.07 $538.73 $0.00]  -{$633.80)
04.1211.212.11.00000 | Dental Insurance $634.00| $95.07 $538.73 $0.00 $0.20]
04.1211.212.12.00000 Dental Insurance $241.00 $0.00 $0.00 S0.00 $241.00]
04.1211.213.02.00000 __|Life Insurance-MS - B $291.00 542.00 $228.00 $0.00 $21.00
04.1211.213.03.00000  |Life Insurance-HS $140.00 528.35 $153.15 $0.00 -{$41.50)
04.1211.213.11.00000 __[Life Insurance-FRES $209.00 $38.37 $208.35 $0.00 -($37.72)
04.1211.213.12.00000  (Life insurance-LCS - I $56.00 $7.35 $39.15 $0.00 $9.50
04.1211.214.02.00000 Disahility Insurance-mMS $110.00 $23.13 5124.20 $0.00 -{537.33)
04.1211.214.03.00000 Disability insurance-HS $102.00 $30.75 5169.29 $0.00 -(598.04)
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04.1211.214.11.00000  |Disability Insurance-FRES $160.00 ' $19.29 $102.00 $0.00 $38.71
04.1211.214.12.00000 | Disability Insurance-LCS $896.00 81146 563,50 - 50.00 $821.04
04,1211.220.02.00000  |Social Security-MS $7,901.00 $1,308.05 ~ $7,486.18 - $0.00]  -($893.23)
04.1211.220.03,00000  |Social Security-HS $4,167.00 $1,093.95 $5,880.92 $0.00]  {52,807.87)
04.1211.220.11.00000 _ |Social Security-FRES $7,253.00 $766.47 $5,052.38 $0.00!  $1,434.15
04.1211.220.12.00000 |Social Security-LCS $2,455.00] $443.60 $3,111.11 $0.00!  -($1,099.71)
04.1211.231.02.00000  |Employee Retirement $0.00 $547.34 $3,010.36 $0.00]  ~{$3,557.70)|
04.1211.231.03.00000 Employee Retirement 50.00 $586.44 $2,990.82 50.00, -(53,577.26)
04.1211.231.12.00000  |Employee Retirement $323.00 $0.00 5000 $0.00 $323.00
04,1211.250.02.00000 Unemployment-M$S $151.00 $60.36 $345.31 $0.00 {$254.67)
04.1211.250.03.00000 | Unemployiment-HS 3 $202.00 $48.54 $261.33 $0.00 -{$107.87)
04.1211.250.11.00000 |Unemployment FRES - $202.00 $40.13 $258.05/ $0.00 -($96.18)
04.1211.250.12.00000 | Unemployment-LCS ] $201.00] $20.17 $140.151 50,00 $40.68
04.1211.260.02.00000  |Workers' Compensation-M$S $359.00 $54,95 $314.39 $0.00,  -(310.34)
04.1211.260.03.00000  |Workers' Compensation-HS $423.00 $44.21 $237.99 $0.00 $140.80
04.1211.260.11.00000 | Workers' Compensation-FRES ) $770.00 $36.58 $235.11 $0.00 $498.31
04.1211.260.12.00000  |Workers' Compensation-LCS $153.00, $18.37 $127.57 $0.00 $7.06
04.1212.122.02.00000  |SPED Tutors - Summer-MS $3,000.00, $8,148.98 $0.00 50.00|  -{$5,148.98)
04.1212.122.03.00000  |SPED Tutors - Summer-HS $1,000.00] 50.00 $0.00 $0.00 $1,000.00
04.1212,122.11.00000 |SPED Tutors - Summer-FRES  $6,000.00 $16,725.17 $0.00 $0.00| -{$10,725.17)
04.1212.122.12.00000  |SPED Tuters - Summer-LCS $2,000.00 $3,720.38 $0.00 $0.00| -($1,720.38)
04.1212.220.02.00000  |Social Security-MS $303.00 $623.45 $0.00 $0.00!  -{$320.45)
04 1212.220.11.00000 Social Security-FRES o §4,566.00 51,279.48 50.00 50.00 $286.52
04,1212.220.12.00000 _|Social Security-LCS ) $0.00 T $284.60 $0.00 $0.00 -($284.60)
04.1212.231.11.00000  |Employee Retirement-FRES $602.00 $1,459.05 $0.00 $0.00|  -{5857.05)
04.1212.232.02.00000 | Teacher Retirement-MS $423.00 $1,016.56 $0.00 $0.00,  -($593,56);
04.1212.232.11.00000 __ |Teacher Retirement-FRES $1,257.00 50,00 $0.00 $0.00 $1,257.00
04.1212.250.02.00000 | Unemployment-MS $0.00 $19.53 $0.00 $0.00 {519.53)|
04.1212.250.11.00000 | Unemployment-FRES $0.00 $46.34 $0.00 $0.00 -{$46.34)
04.1212.250.12.00000 | Unemployment-LCS 50.00 $12.28 $0.00 $0.00 -($12.28)
04 1212.260.02. 00000 Workers' Compensation-Ms o $8.00 517.44 $0.00 5G.00 -($9.44)
04.1212.260.03. 000004 Waorkers' Compensation-H5 $12.00 50.00 $0.00 50.00 $12.00
04,1212.260.11.00000 | Workers' Compensation-FRES - $58.00] $42.22 $0.00 $0.00 $15.78
04.1212.260.12.00000 _ |Workers' Compensation-LCS $21.00 $11.19 $0.00] $0.00 $9.81
04.1213.114.02.00000  |SPED Tutor Salaries-M5S $125.00 1$0.00 $0.00 $0.00 $125.00
04.1213.114.03.00000 [SPED Tutor Salaries-HS $125.00 $0.00 $0.00 $0.00]  $125.00
04.1213.114.11.00000  |SPED Tutor Salaries-FRES $125.00 $0.00 $0.00 $0.00 $125.00
04.1213.114,12.00000  [SPED Tutor Salaries-L.CS $125.00 50.00 $0.00 $0.00 $125.00
04.1213.260.02.00000 | Workers' Compensation-MS o $3.00 $0.00 $0.00 $0.00 $3.00
04.1213.260.03.00000 | Workers' Compensation-HS $10.00 $0.00| $0.00 $0.00 $10.00
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04.1290.561.03.00000  |Public - in State Tuition-HS $229,666.00 $0.00 $229,666.00 $0.00 $0.00
04 1290.564.03.00000 Private In & Out of State Tuition-HS $150 646.00 $105,891.43 544,654.57 $0.060 $0.00
04.1290.564.11.00000  |Private In & Out of State Tuition-FRES $44,784.00 $0.00]  $44,784.00 $0.00 $0.00
04.1390.561.03.00000 Vocational Education Tuition-HS 57,400.00 50.00 $6,500.00 $0.00 5900.00
04.1390.591.03.00000  |Services Purchased/Private Sources-HS $750.00 50.00 $0.00 $0.00 $750.00
04.1410.112.02.00000 | Co-Curricular Salaries - Academic-MS $9,800.00 $0.00] $9,809.84] $0.00 {$9.84}
04.1410.112.03.00000 Co-Curricular Salaries - Academic-HS - $17,000.00 $0.00 $17,152.66 $196.30 -{$348.96)
04.1410,112.11.00000 Co- Curricular Saiartes Academic FRES i $13,200.00 $0.00 $1,295.00 50.00 $11,905.00
04.1410.211.02.00000 | Medical Insurance-MS $0.00| $0.00 $404.81 $0.00]  {5404.81)
04.1410.211.03.00000 Medical Insurance-HS $0.00 $0.00 5494.78 50.00 -(5494.78)
04.1410.212.02.00000 Dental Insurance 50.00 50.00 $30.68 S0.00 -{530.68)
04,1410.212.63.00000 Dental Insurance $0.00 $0.00 $37.57 50.00 -($37.57)
04.1410.213.02.00000 i Life insurance-MS $0.00 $0.00 $1.48 - 50.00 -(51.48)
04.1410.213.03.00000 | Life Insurance-HS $0.00 $0.00 $1.72 $0.00 {$1.72)
04.1410.214.02.00000 | Disability Insurance-Ms j $0.00 $0.00 $2.08 $0.00 -($2.08)
04.1410.214.03.00000 | Disability Insurance-HS SO 00 $0.00 $2.47 50.00 -($2.47)
04.1410.220.02.00000 __|Social Security-MS $871.00 $0.00] $702.18] $0.00 $168.82
04.1410.220.03.00000 |Social Security-HS $1,656.00 $0.00 $1,225.93 $0.00 $430.07
04.1410.220.11.00000 Social Security 5553.00 SG.00 593.59 $0.00 $459.41
04.1410. 231 02.00000 Employee Retirement 50.00 S0.00 5101.79 $0.00 -{$101.79)]
04.1410.231. 03.00000 Employee Retirement-HS $148.C0 $0.00 $124.44 50.00 $23.56
04.1410.232.02.00000 Teacher Retirement-MS $26.00 $0.00 51,511.54 50.00| -{51,485.54)}
04.1410.232.03.00000 Teacher Retirement-HS 526.00 $0.00 $2,766.83 $0.001  -($2,740.83)
04.1410.232.11.00000 Teacher Retirement $0.00 50.00 5230.51 50.00 -($230.51)
04.1410.250.02.00000  Unemployment-M$ $41.00] $0.00] $32.27 $0.00 $8.73
04.1410.250.03.00000  |Unemployment-HS $90.00 $0.00 $55.84 $0.00 $34.16
04.1410.250.11.00000 Unemployment Compensation $13.00 50.00 54.32 S0.00 $8.68
04.1410.260.02.00000 | Workers' Compensation-MS $55.00 $0.00 $29.23 $0.00] $25.77
04.1410.260.03.00000 Workers' Compensation-HS $100.00 50.00 $50.92 $0.00 $49.08
04.1410.260. 11.00000  Workers' Compensation 50.00| $0.00 $3.84 50.00 -{$3.84)
04.1410.610.02. 00000 General Supphes/Paper MS $1,000.00 $56.,55 §770.95 $0.00 $172.50
04.1410.610.03.00000  |General Supplies/Paper-HS $1,500.00] $20.22 $942.28 $0.00 $537.50
04.1410.810.02.00000 Dues & Fees-MS 51,431.00 5215:‘(:}0 5485.00 S0.00 $731.00
04,1410.810.03.00000  |Dues&FeesHs $3,436.00 $675.00 $440.00 $0.00 $2,321.00
04.1410.890.02,00000 | Miscellaneous-Ms $220.00 $0.00 $0.00 $0.00 $220.00
04.1410.890.03.00000 Miscellaneous-HS $330.00 $0.00 S0.00 $0.00 $330.00
04.1420.112.02.00000 Co-Curricular Salaries - Athletic-MS $14,000.00 $1,073.08 $10,801.97 $1,343.57 $781.38
04.1420.112.03.00000 | Co-Curricular Salaries - Athletic-HS $36,000.00 $1,311.52 $21,646.43 $0.00]  $13,042.05
04.1420.213.03.00000 _|Life Insurance-HS ) $8.00 $0.00] $0.00 $0.00 $8.00
04.1420.214.03.00000 Disability Insurance-HS $14.00 S0.00 50.00] 50.00] $14.00
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04.1420.220.02.00000  |Social Security-M5 $941.00 $69.30 $732.56 $0.00 $139.14
04.1420.220.03.00000 _|Social Security-HS $2,393.00 $84.69 $1,541.27 $0.00 $767.04
04.1420.232.02.00000 Teacher Retirement-MS $1,211.00 5191.00 $1,050.52 $0.00 ($30.52)
04.1420.232.03.00000 Teacher Retirement-HS $1,480.00; $233.48 51,284.110 5000 -{$37.59)
04.1420.250.02.00000 | Unemployment-MS $29.00 $3.56 $35.71] $0.00 -($10.27)
04.1420.250.03.00000  |Unemployment-HS $94.00 $4.28 $61.74 $0.00 $27.98
04.1420.260.02.00000 | Workers' Compensation-MS - $64.00 $0.00 $9.68 $0.00 $54.32
04.1420.260.03.00000  |Workers' Compensation-HS $184.00 $0.00 $43.40 50.00 $140.60
04.1420.330.02.00000 | Contracted Services - MS $6,436.00 $3,709.97 $2,726.03 50.00 $0.00
04,1420.330.03.00000 | Contracted Services - HS $9,654.00 $5,075.53 $4,578.47 $0.00 $0.00
04.1420.430.02.00000 Repairs & Maintenance Services-MS 55,196.76 126,51 $6,375.25 50.00]  -[$1,305. 00)
04.1420.430.03.00000  |Repairs & Maintenance Services-HS $6,154.38 $154.63 $7,594.75 $0.000  -($1,595.00)
04.1420.442.02.00000  {Rental of Equipment-MS $428.00 $136.06 $260.01 $0.00 $31.93
04.1420.442.03.00000  |Rental of Equipment-HS $522.00 $166.30 $317.79 50.00 $37.91
04.1420.591.02.00000 | Purchased Services/Private Sources-MS $10,462.00 $3,267.00 $7,069.50 50.00 $125.50
04.1420.591.03.00000 Purchased Services/Private Sources-HS ~ $12,787.00 $3,993.00 $8,640.50 $0.00 $153.50
04.1420.610.02.00000 | General Supplies/Paper-MS $5,412.24 $509.40 $517.50 $0.00 $4,385.34
04.1420.610.03.00000 | General Supplies/Paper-HS $5,161.62 $622.61 $632.50 $0.00 $3,906.51
04,1420.735.02.00000  |Replacement Equipment-MS $6,885.00 $3,216.74 $0.00 $0.00 $3,668.26
04.1420.735.03.00000  |Replacement Equipment-HS $8,415.00 $3,931.57 $0.00 $0.00 $4,483.43
04.1420.810.02.00000 | Dues & Fees-MS B $1,755.00 $1,413.00 $319.50 $0.00 $22.50
04.1420.810.03.00000 Dues & Feas-HS $2,145.00 $1,727.00 $390.50 $0.00 $27.50
04.1420.890.02.00000  Miscellaneous-MS $398.00 50.00 $398.25 $0.00 -{$0.25)
04.1420.890.03.00000 'Miscellaneous-HS $487.00 $0.00 $486.75| $0.00 50.25
(4.1430.610.02.00000 Summer School Supplres MS $500.00 $0.00 50.00 50.00 $500.00
04.1490.810.02.00000  |Dues & Fees (Camp Fee}-MS $10,000.00 $0.00 $5,000.00 $0.00 $5,000.00
04.2122.112.02.00000  |Guidance Salaries-MS $45,312.00 $7,444.28 $35,538.48 $0.00 $2,329.24
04.2122.112.03.00000 | Guidance Salaries-HS $77,436.00 ©$17,305.02 $57,342.16 $0.00 $2,788.82
104.2122.112.11.00000 _ {Guidance Salaries-FRES $69,500.00 $10,692.32 $58,807.68 $0.00 $0.00
04.2122.211.02.00000 Medical Insurance-MS $150.00| $1,242.69 $7,041.81 50.00|  -[$8,134.50)
04.2122.211.03.00000 | Medical Insurance-HS $22,103.00 $3,317.37 $18,798.33 50.00 4{$12.70)
04.2122.211.11.00000 | Medical Insurance-FRES $16,414.00 $2,462.85 $13,956.15 $0.00 {$5.00}
04.2122.212.02.00000 | Dental Insurance-MS $0.00 $95.07 $538.77 $0.00 -{$633.84)
04.2122.212. 03.00000 Dental Insurance HS $1,677.00 $251.52 $1,425.31 50.00 $0.17
04.2122.212.11.00000  [Dental Insurance-FRES $973.00 $145.92 $826.94 $0.00 $0.14
04.2122.213.02.00000  Life Insurance-MS $77.00 $12.60 $71.40 $0.00 «{57.00}
04.2122.213.03.00000 | Life Insurance-HS $78.00 §13.35 $64.15 $0.00 $0.50
04.2122.213.11.00000 _|Life Insurance-FRES $78.00] $13.35 $64.15 $0.00 50.50
04.2122.214.02.00000 Disability Insurance-MS 559.00 $13.56 $76.80 50.00 -{$31.36}
04.2122.214.03.00000 | Disability Insurance-HS $103.00 $15.66 $87.04 $0.00 $0.30
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(4.2122.214.11.00000 Disability Insurance-FRES _5125.000 521.21 5103.97 $0.00 -($0.18)
04.2122.220.02.00000  |Social Security-MS $3,626.00 $547.26 $2,555.77 $0.00]  $52297
04.2122.220,03.00000  {Social Security-HS $5,378.00 $1,274.65 $4,025.15 $0.00 $78.20
04.2122.220,11.00000  |Social Security-FRES $4,961.00 $782.23 5$4,242.28 $0.00 -($63.51)
04.2122.232.02.00000 | Teacher Retirement-MS $7,680.00 $1,325.09 $6,325.89 $0.00 ©5$29.02
04.2122.232.03.00000 | Teacher Retirement-HS B - $12,788.00 $3,087.24 $10,206.91 $0.00 -{$506.15)
04.2122.232.11.00000  |Teacher Retirement-FRES 5$11,640.00 $1,903.24 $10,467.80 $0.00 -($731.04)
04.2122.250.02.00000  Unemployment-MS B $50.00 $24.56 $117.26 $0.00 -{$91.82)
04.2122.250.03.00000  |Unemployment-HS $50.00 $62.34 $189.21 $0.00 -{$201.55)
04.2122.250.11.00000  |Unemployment-FRES $51.00 $35.28 $194.05 $0.00 {$178.33)
04.2122.260.02.00000  |Workers' Compensation-MS $100.00| $22.39 $106.90 $0.00{  ($29.29)
04.2122.260.03.00000 Warkers' Compensation-HS $314.00 $31.36 $172.45 $0.00 $110.19
04.2122.260.11.00000 Workers' Compensation-FRES 5314.00 532,16 $176.85 S0.00 $104.99
04.2122.321,02.00000  [Contracted Service-MS $135.00 $0.00 $0.00 $0.00 $135.00
04.2122.321.03.00000 Contracted Service-HS 5165.00 50.00 50.00 $0.00 $165.00
04.2122.323.02.00000  |Testing-MS $3,150.00 $1,566.78 $1,125.00 $0.00 $458.22
04.2122.323.03.00000  |Testing-HS - ] $3,850.00 $571.72 $2,650.00 $0.00 $628.28
04.2122.323.11.00000  |Testing-FRES 45,638.00 $3,891.00 $0.00 50,00 $1,747.00
04.2122.323.12.00000  {Testing-LCS _ $1,080.00 $1,080.00 $0.00 $0.00 $0.00
04.2122.591.02.00000 Purchased Services/Private Sources $1,710.00 50.00 $0.00 50.00 51,710.00
04.2122.591.03.00000 Purchased Services/Private Sources $1,375.00 $0.00 50.00 50.00 51,375.00
04.2122.610.02.00000 General Supplies/Paper/Tests-M3 $1,125.00 5376.60 $617.40 $0.00 5131.00
04.2122.610.03.00000 General Supplies/Paper/Tests-HS $2,090.00 $561.39 51,504.61 50.00 - $24.00
04.2122.610.11.00000 | General Supplies/Paper/Tests-FRES $311.00 $0.00 $0.00 $0.00] $311.00
04.2122.641.11.00000  |Books & Other Printed Media_ $350.00 $284.58 $65.42 $0.00 $0.00
04.2122.810.02.00000  |Dues & Fees-MS $150.00 $62.55 $92.25 $0.00 -($4.80),
04.2122,810.03.00000  |Dues & Fees-HS $412.00f $255.45 $112.75 $0.00 $43.80)
04.2122.810.11.00000  |Dues &Fees $179.00 $50.00 $129.00 $0.00 $0.00
04.2129.114.02.00000  |Guidance Secretary Salary-MS $15,531.00 $3,308.67 $11,324.52 $0.00 $897.81
04.2129.114.03.00000 Guidance Secretary Salary-HS $15,531.00 54,043.93 $13,841.08 50.00 —($2,354.01}
04.2129.211.02.00000  'Medical Insurance-MS $11,372.00 $1,535.01 $8,698.37 $0.00 $1,138.62
04.2129.211.03.00000  [Medical Insurance-HS T 811,372.00 $1,876.14 $10,631.44 $0.00]  -($1,135.58)
04.2129.212.02.00000 | Dental Insurance-MS $838.00 $113.19 $641.41 $0.00 $83.40
04.2129.212.03.00000 | Dental Insurance-HS $838.00] $138.33 $783.87 $0.00 ($84.20)
04.2129.213.02.00000 |Life Insurance-MS $22.00 $3.51 $16.13 $0.00 $2.36
04.2129.213.03.00000  |Life Insurance-HS $22.00 $4.29 $19.72 $0.00 {$2.01)
04.2129.214.02.00000  |Disability Insurance-MS $29.00 $4.53 $22.08 50,00 $2.39
04.2129.214.03.00000 | Disability Insurance-HS 83000 $5.55 $27.06 $0.00 4$2.61)
04.2129.220.02.00000  |Social Security-MS ) B $1,145.00 $234.94 $765.61 $0.00 $144.45
04.2129.220.03.00000 Social Security-HS 51,145.00 S287.14 $935.67 $0.00 -($77.81)
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04.2129.231.02.00000  Employee Retirement-MS $1,904.00 $368.42 $1,264.92 $0.00 $270.66
04.2129.231.03.00000 |Employee Retirement-HS $1,904.00 $450.31 $1,546.10] $0.00 ($92.41)
04.2129.250.02.00000  |Unemployment-MS $34.00 $12.74 $37.39 $0.00 -($16.13)
04.2129.250.03.00000  !Unemployment-HS 534.00  $15.55 $45.62 $0.00 +{$27.17)
04.2129.260.02.00000  |Workers' Compensation-Ms $71.00 $11.59 $34.07 50.00 $25.34
04.2129.260.03.00000 | Waorkers' Compensation-HS . $72.00 $14.19 $41.61 $0.00 $16.20|
6&.2129.333.02.00000 504 Special Programs - MS $1,200.00] $787.50 $787.50, 50.00 +{5375.00)
04.2129.339.03.00000  [504 Special Programs - HS $1,800.00 $962.50 $962.50 $0.00;  -{$125.00)
04.2129.339.11.00000 504 Special Programs - FRES $1,000.00 $0.00 - $0.00 $0.00 $1,000.00
04.2129.610.02.00000 504 Program Supplies - MS $600.00| 50.00 50.00 $0.00 S600.00
04.2129.610.03.00000 504 Program Suppiies - HS $600.00 $0.00 $600.00 50.00 50.00
04.2129.610.11.00000  |504 Program Supplies - FRES - $300.00 $0.00 $300.00 $0.00 $0.00
04.2129.610.12.00000 504 Program Supplies - LCS $250.000 $0.00 $250.00 50.00 $0.00
04.2129.731,02.00000 504 Program Equipment - MS $1,000.00 50.00 $1,000.00 50.00 $0.00
04.2129.731.03.00000 {504 Program Equipment - HS $1,000.00] $0.00 $1,000.00 $0.00 $0.00
04.2129.731.11.00000 504 Program Equipment - FRES 5500.00 $0.00 5500.00 $0.00 50.00
04.2129.731.12.00000 {504 Program Equipment-LCS $250.00 $0.00 $250.00 $0.00 $0.00
04.2134.112.02.00000  |Nurses Salary-MS $26,550.00 _ $4,656.65 $22,084.67 $0.00]  ($191.32)
04.2134.112.03.00000  |NursesSalaryHs $32,450.00 $5,691.44 $26,992.25 $0.00]  -{5233.69)
04.2134.112.11.00000 _ |Nurses Salary-FRES $63,550.00 $9,776.92 $53,773.08 $0.00 $0.00
04.2134.112.12.00000 | Nurses Salary-LCS $60,000.00 ©$9,461.52 $52,038.48 $0.00]  -{$1,500.00)
04.2134.211.02.00000 Medical insurance-MS $918.00 5_1,792.83 $10,159.33 $0.00; -{$11,034.16)
04.2134.211.03.00000  |Medical Insurance-HS $1,122.00 $2,124.54 $12,039.00 $0.00 -($13,041.54)
04.2134.211.11.00000 _|Medical Insurance-FRES $22,111.00 $3,317.37 $18,798.33 $0.00 -($4.70)
04.2134,211.12.00000 Medical InsurancedCS 58,278.00] $1,242.69 57,041.81 $0.00 -{$6.50}
04.2134.212.02.00000 Dental Insurance-M$ $438.00 $113.18 $641.42 $0.00 -{$316.61)
04.2134.212.03.00000 | Dental Insurance HS - $535.00 $138.33 $783.89| $0.00|  -($387.22)
04.2134.212.11.00000 | Dental insurance-FRES B $1,677.00 $251.52 $1,425.31 $0.00 $0.17
04.2134.212.12.00000  [Dental Insurance-LCS - $634.00 814592 $826.94 $0.00,  -($338.86),
04.2134.213.02.00000  |Life Insurance-MS $30.00 $5.67 $32.13 $0.00 {$7.80)
04.2134.213.03.00000 |Life Insurance-HS $37.00| 56.93 $39.27 $0.00 {$9.20)
04.2134.213.12.00000 Life Insurance-LCS $78.00 513.35 564.15 50.00 50.50
04.2134.214.02.00000 | Disabifity Insurance-M$ [ $48.00 $8.40 $47.64 $0.00 -(58.04)
04.2134.214.03.00000 _ |Disability Insurance-HS B $59.00 $10.29 $58.35| $0.00 -(59.64)
04.2134.214.11.00000 | Disability Insurance-FRES $0.00 $20.01 $146.74 $0.00]  -($166.75)
04.2134.214.12.00000 | Disability insurance-LCS $83.00 $14.82 $68.21 $0.00 -($0.03)
04.2134.220.02.00000  'Sccial Security-MS $2,101.00 $344.61 $1,565.99 $0.00 $190.40
04.2134.220.03.00000  |Sacial Security-HS $2,568.00  5413.16 $1,867.79 50.00 $287.05
04.2134.220.11.00000 __|Social Security-FRES $4,221.00 $684.89 $3,651.30 $0.00]  -{5115.19)
04.2134.220.12.00000 _ [Social Security-LCS $4,309.00! $689.63 $3,730.31 $0.00,  ($110.94)
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04.2134.232.02.00000  |Teacher Retirement-M5 $4,528.00 $828.90 $3,931.15 $0.00|  -($232.05)
04.2134.232.03.00000  |Teacher Retirement-HS $5,535.00 $848.42 $4,804.59 $0.00 -($118.01),
04.2134.232.11.00000  |Teacher Retirement-FRES $10,763.00 $1,740.28 $9,571.56 $0.00 -{$548.84)
04.2134.232.12.00000  |Teacher Retirement-LCS $10,163.00 $1,684.16 $9,262.80 $0.00 ~($784.05}
04.2134.250.02.00000  |Unemployment-MS $21.00] $16.34 $78.45 $0.00 {$73.79)
04.2134.250.03.00000 Unemployment-HS $30.00 519.78 594.70 $0.00 -{584.48)
04.2134.250.11.00000 | Unemployment-FRES $50.00 $32.28 $177.52 $0.00 ~($159.80)
14.2134.250.12.00000 Unemployment-LCS $50.00 $31.24 $171.79 $0.00 -[5153.03)
04.2134.260.02.00000 Workers' Compensation-Ms $132.00 $14.91 $71.52 $0.00 $45.57
04.2134,260.03.00000 Workers' Compensation-HS §132.00 518.01 $86.27 50.00 527.72
04.2134.260.11.00000 Workers' Compensation-FRES $231.00 $29.40 5161.68 $0.00 $39.92
04.2134.260.12.00000 Workers' Compensation-LCS $311.00 528.44 $156.42 $0.00 $126.14]
04.2134.323.02.00000  |Nurses Cont. Svs-MS $1,410.00 $0.00 $0.00 $0.00 $1,410.00
04.2134.323.03.00000 Nurses Cont. Svs-HS $1,410.00 $0.00 $0.00 S0.00 $1,410.00
04.2134.323.11.00000  [Nurses Cont. Svs-FRES $3,045.00 $0.00 $3,045.00 50.00 $0.00
04.2134.323.12.00000  [Nurses Cont. Svs-LCS $2,963.00 $0.00 $357.50 $0.00 $2,605.50
04.2134.430.02.00000  |Repairs & Maintenance Services-MS $50.00 $0.00 $0.00 $0.00 $50.00:
04.2134.430.03.00000 Repairs & Maintenance Services-HS $60.00 $0.00 ~ $0.00 $0.00 $60.00
04.2134.430.11.00000  |Repairs & Maintenance Services-FRES $220.00 50.00 $65.00 $0.00 $155.00
04.2134.430,12,00000 Repairs & Maintenance Services-LCS $195.00 $0.00 $175.00 $0.00 520.00
04.2134.580.11.00000 Travel/Conference-FRES $50.00 50.00 S0.00 $0.00 $50.00
04.2134.580.12,00000  |Travel/Conference-LCS $385.00 ~ $0.00 $0.00 $0.00 $385.00
04.2134.610.02.00000  |General Supplies/Paper-Ms $405.00 $125.87 $0.00 $0.00 $279.13
04.2134.610.03.00000  |General Supplies/Paper-HS $495.00 $155.92 $0.00 $0.00 $339.08
04.2134.610.11.00000 | General Supplies/Paper-FRES $1,148.00 $775.87 $50.58 $0.00 $321.55
04.2134.610.12,00000 General Supplies/Paper-LCS $392.00 50.00 $309.46 50.00 $82.54
04.2134.650.02.T0000 _|Computer Software - MS TECH $136.00 $313.35 $0.00 $0.00;  -($177.35)]
04.2134.650.03.70000  Computer Software - HS TECH $167.00[ $454.36 $0.00 $0.00 -{$287.36)
04.2134.650.11.T0000 Computer Software - FRES TECH $303.00 5658.03 50.00 $0.00 -($355.03)
04.2134.650.12.T0000 | Computer Software - LCS TECH $303.00 $141.01 - $0.00 $0.00 $161.99;
04.2134.731.11.00000  |New Equipment-FRES $509.00 $0.00 $0.00 $0.00 $509.00
04.2134.735.02.00000 Replacement Equipment-MS $45.00 S0.00 $0.00 50.00 545.06
04.2134.735.03.00000 _ |Replacement Equipment-HS _ $55.00 $0.00 $0.00 $0.00 $55.00
04.2134.735.11.00000  [Replacement Equipment-FRES $743.00 $658.98 $39.99 $0.00 $44.03
04.2134.810.02.00000  !Dues & Fees-MS 568.00 $67.50 $0.00 $0.00 $0.50
04.2134.810.03.00000  |Dues & Fees-HS $91.00 $82.50 $0.00 $0.00 $8.50
04.2134.810.11.00000  |Dues & Fees-FRES $165.00 $150.00 $0.00 $0.00 $15.00
04.2134.810.12.00000  |Dues & Fees-LCS $150.00 $0.00 $150.00 $0.00 $0.00
04.2140.112.01.00000  [School Psychologist $0.00 $21,538.48 $48,461.52 $0.00! -{$70,000.00)
04.2140.211.01.00000 Medical Insurance-Psych | 50.00 $3,294.87] $518,670.83 $0.001 -{521,965.70)
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04.2140.212.01.00000 | Dental Insurance-Psych $0.00 $244.71  $1,386.62 $0.00)  -{$1,631.33)
04.2140.213.01.00000 Life insurance-Psych i 50.00 517.64 $99.96 $0.00)  -{5117.60)
04.2140.214.01.00000  |LTD Insurance-Psych $06.00 $22.59 $127.89 $0.00 -($150.48)
04.2140.220.01.00000  |FICA nsurance-Psych $0.00] $1,568.40 $3,253.59 50.00| -($4,821.99)
04,2140.232.01.00000 | Teacher Retirement $0.00 $3,833.84 $8,626.13 $0.00| -($12,459.97)
04.2140.250.01.00000 Unemployment-Psych 5060 _571.04 $159.84 50.00 -{5230.88)
04.2140.260.01.00000 | Workers' Comp-Psych - $0.00 $64.72 $145.62 $0.00 -{$210.34)
04.2142.323.02.00000 | Psychological Testing Services-MS $4,000.00 50.00 54,000.00 $0.00, $0.00
04.2142.323.03.00000  |Psychological Testing Services-HS $2,000.00 R $0.00 $2,000.00 $0.00 $0.00
04.2142.323.11.00000  Psychological Testing Services-FRES $5,200.00 $0.00 $5,200.00 $0.00 $0.00
04.2142.323.12.00000 | Psychological Tesling Services-LCS ~$1,000.00 $0.00 $1,000.00 $0.00 $0.00
04.2143.321.02.00000 | Associate Psychologist - Contracted-MS $9,750.00| $0.00 $0.00 $0.00 $9,750.00]
04.2143.321.03.00000 Associate Psychologist - Contracted-HS $14,500.00 $0.00 50.00 50.0C 514,500.00
04.2143.321.11.00000 Associate Psychologist - Contracted-FRES 52,500.00 S0.00 $0.00 $0.00 52,500.00
04.2143.610,11.00000 General Supplies/Tests/Paper-FRES 5250.00 $0.00 50.00 S0.00 $250.00
04.2143.610.12.00000 Generai Supplies/Tests/Paper-L.CS ) $250.00 $0.00 $0.00 $51.77 $198.23)
04.2149.112.01.00000 | BCBA Other Admin Salary-SPED $79,000.00 $24,307.68 $54,692.32 $0.00,  50.00
04.2149.112.12.00000  |BCBA Admin Salary-LCS $1,218.75 $0.00 $0.00 50.00 $1,218.75)
04.2149.114.01.00000  |ABA Therapist Salary-SPED $1,218.75] $0.00 $0.00 $0.00 $1,218.75
04.2149.114.02.00000  |ABA Therapist-MS $92,236.13 $28,477.52 $72,206.24 50.00]  -{$8,447.63)
04.2149.114.11.00000  |ABA Therapists-FRES $153,388.28 $29,990.72 $143,203.50 $0.00| -($19,805.94)
04.2149.114,12.00000 | ABA Therapist-LCS $146,025.82 $37,312.26 $159,114.11 $0.000 -($50,400.55)
04.2149.211.01.00000C Medical Insurance-SPED 522,744.00 $3,411.15 519,329.81 50.00 $3.04
04.2149.211.02.00000  |Mediical Insurance- MS $10,512.00 $1,501.95 $9,021.05 $0.00 ($101.00)
04.2149.211.11.00000 _ |Medical Insurance-FRES $63,349.00 $6,863.28 $38,891.88 $0.00|  $17,593.84
(04.2149.211.12.00000 Med:cal Insurance-LCS $41,623.00 $7,959.21 547,542.50 $0.00| {$13,878.71}
04.2149.212.01.00000 __|BCBA Other Psych Dental-SPED [~ $1,631.00 $244.71 $1,386.62 $0.00 -($0.33)
04.2149.212.02.00000  {BCBA/ABA Dental Insurance- MS " $634.00 $95.07 $538.73 $0.00 50.20
04.2149.212.11.00000 _|BCBA/ABA Dental Insurance- FRES $4,167.00 841256 $2,154.92 $0.00 $1,599.52
04.2149.212.12.00000 _ |BCBA/ABA Dental Insurance- LCS $3,854.00 _ 5689.72 $4,087.92 $0.00]  -(5923.64)
04.2149.213.01.00000  |Life Insurance $108.00 $18.69 $89.81 $0.00 ~{50.50)
04,2149.213,02,00000 [ Life Insurance- MS $131.00 $28.77 $102.23 $0.00 ~$0.00
04.2149.213,11.00000  |Life Insurance- FRES $141.00 $21.19 $87.85 $0.00 $31.96
04.2149.213.12.00000  iLife Insurance-LCS $163.00 $27.66 $132.82 $0.00 $2.52
04.2149.214.01.00000  |Disability Insurance-SPED $138.00 82334 $114.97 $0.00 -(50.31)
04.2149.214.02.00000 | Diisability Insurance- M$ $156.00 ©$25.71 $131.06 50.00 -($0.77)
04.2149.214.11. 00000 Disability tnsurance- FRES $133.00 $22.20 $76.82 50.00 $33.98
04.2149.214.12.00000 | Disability Insurance- LCS $115.00 $17.41 $86.95 $0.00 $10.64
04.2149.220.01.00000  |BCBA Other Psych FICASPED $5,485.00 $1,808.56 $3,901.31 $0.00 {$224.87)
04.2149.220.02.00000 | BCBA/ABA FICA - MS $7,251.00 $2,190.47 $5,591.55 $0.00 {5531.02)
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04.2149.220.11.00000  |BCBA/ABA FICA - FRES $12,062.00 $2,230.17 $8,324.43 $0.00 $1,507.40
04.2149.220.12.00000  |BCBA/ABA FICA - LCS $10,486.00 $2,767.55 $11,659.37 $0.00] -($3,940.92)
04.2149.231.01.00000Employee Retirement-SPED $8,331.00 $2,715.20 $6,109.07 $0.00 -(5493.27)
04.2149.231.02.00000 _ |BCBA/ABA Employee Retirement -MS $10,411.00 $2,354.38 $8,065.36 $0.00 $8.74)
04.2149.231.11.00000  |BCBA/ABA Employee Retirement - FRES $15,481.00 ~ $3,160.05 $12,685.40 $0.00 -($364.45)]
04.2149.231.12.00000  |BCBA/ABA Employee Retirement - LCS $11,712.00 $3,566.31 $17,241.42 $0.00/ -($9,095.73)
104.2149.250.01.00000  [Unemployment-SPED $0.00 580.23 $180.54 $0.00]  -($260.77)
004.2149.250.02.00000  |Unemployment - MS $21.00] $106.34 $238.26 $0.00 -($323.60)
04.2149.250.03.00000 Unemployment - HS $21.00 $0.00 SO 00 $0.00 $21.00
04,2149.250.11.00000  {Unemployment - FRES $228.00 $89.74 $297.06 $0.00 -($158.80)
04.2149.250.12.00000  |Unemployment - LCS $92.00 $65.09 $388.93 $0.00 -($362.02)
04.2149.260.01.00000 Workers' Compensation-SPED $S0.00 $73.04 $164.34 50.00 -($237.38)
04.2149.260.02.00000  |Workers' Compensation-MS $33.00; $96.91 $217.10 $0.00]  -($281.01)
04.2149.260.03.00000 Workers' Compensation-Hs $33.00 $0.00 $0.00 50.00 $33.00
04.2149.260.11.00000 Workers' Compensation- FRES $832.00 581.75 $270.72 50.00 $479.53
04.2149.260.12.00000 Workers' Compensation-LCS S602.00 $59.24 5354.10 S0.00 $188.66
04.2149.580.02.00000  |BCBA/ABA Travel/Conference - MS $150.00 $150.00 $0.00 $0.00 $0.00
04.2149.580.03.00000  |BCBA/ABA Travel/Conference - HS $150.00 $0.00 $150.00 $0.00 $0.00
04.2149.580.11.00000  |BCBA/ABA Travel/Conference - FRES $900.00 £ $351.00 $549.00 $0.00 $0.00
04.2149.580,12.00000 BCBA/ABA Travel/Conference - LCS $300.00 S299 00 $0.00 50.00 $1. OO
04.2149.610.02.00000 ABA Therapy Supplies - MS $500.00 5216.92 $256.39 50.00 $26.69
04.2149.610.11.00000 ABA Therapy Supplies - FRES $500.00 5314.08 $14%.51 S0.00 536,41
04.2149.610.12.00000  |ABA Therapy Supplies - LCS $400.00 $279.74 $88.29 $0.00 $31.97,
04.2152.321.02.00000 $/L Pathologist - Contracted Servic-MS $16,750.00 $3,048.00 $13,216.72 $0.00 5485.28
04.2152.321.03.00000  [s/L Pathologist - Contracted Services-HS $9,377.00) $1,296.00 $8,080.00 $0.00 $1.00
04.2152.321.11.00000 __|S/L Pathologist - Contracted Services-FRES $50,220.00 $6,437.50 $34,859.47 50.00 $8,923.03
04.2152.321.12.00000  |S/L Pathologist - Contracted Service-L.CS o $15,300.00 $3,971.00 $11,301.73 $0.00 $27.27
04.2152.610.11.00000  {S/L Path Genl Supplies/Paper-FRES $250.00 $0.00 $250.00 $0.00 $0.00
04.2152.610.12.00000  |S/L. Path Genl Supplies/Paper-LCS $250.00 $0.00 $250.00 $0.00 $0.00
04.2152.641.11.00000 |S/L Path Books & Print Media - FRES $250.00 $0.00 $0.00 $0.00 $250,00)
04.2153.323.02.00000 Audroiog;cal Testing Services-MS $250.G0 $0.00 $250.00 50.00 50.00
04.2153.323.03.00000 Audiological Testing Services-HS 5250.00 50.00 $250.00 $0.00 50.00
04.2153.323.11.00000 Audiological Testing Services-FRES $500.00 50.00 $500.00 50.00 50.00
04.2162.323.02.00000  |P.T. Services Contracted-MS $4,540.00 $106.00 $4,434.00 $0.00 $0.00
04 2162.323.11.00000 P.T. Services Contracted-FRES $3,780.00 50.00 $3,?BG.00 50.00 $0.00
04.2162.323.12.00000  |P.T. Services Contracted-LCS $3,780.00] $106.00 $3,674.00 $0.00 $0.00
04.2163.321.02.00000  |O.T. Services Contracted-MS $12,250.00 $2,271.25 $9,947,50 $0.00 $31.25
04.2163.321.11.00000  [O.T. Services Contracted-FRES $35,000.00| $4,156.25 $30,828.25 $0.00 $15.50|
04.2163.321.12.00000  |O.T. Services Contracted-LCS $15,300.00 $1,753.75 $13,495.25 $0.00 $51.00
04.2190.321.02.00000  |Reading Spec Cont. Svs-MS $12,496.00 $4,780.00 $7,688.00 $0.00 $28.00
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04.2190.321.03.00000 | Reading Spec Cont. Svs-HS $13,690.00 $2,240.00 $11,425.00 $0.00 $25.00
104.2190.321.11.00000 Reading Spec Cont. Svs-FRES $15,960.00 $2,836.00 $9,472.00 50.00 $3,652.00
04.2190.323.02.00000  |Other Student Support Services-MS $3,000.00 $0.00 $3,000.00 $0.00 $0.00
04.2190.323.03.00000 | Other Student Support Services-HS $1,500.00 $377.54 $1,122.46 $0.00 $0.00
04.2190.323.11.00000  |Other Student Support Services-FRES $2,500.00 5000 $2,500.00 $0.00 $0.00
04.2190.323.12.00000 Other Student Support Services-LCS $1,000.000 S0.00 51,000.00 $0.00 50.00
04.2210.240. 02.00000 Tuition Reimbursement-MS$ $4,500.00 S0.00 $81.17 50.00 54,418.83
04.2210.240.03.00000 | Tuition Reimbursement-HS $5,500.00 $0.00 $99.21 $0.00 $5,400.79
04.2210.240.11.00000 Tuition Reimbursement-FRES $6,000.00 51,719.00 $1,719.00 50.00 $2,562.00
04.2210.240.12.00000 Tuition | Relmbursement LCS $3,000.00; $0.00 $0.00 S$0.00 $3,000.00
04.2210.290.02.00000 ' Staff Development-teachers-Ms $5,625.00  5296.46 $350.28 $0.00 $4,978.26
04.2210.290.03.00000 __|Staff Development-teachers-HS $6,875.00 $362.34 $428.11 $200.00 $5,884.55
04.2210.290.11.00000 _|Staff Development-teachers-FRES ___s10000.00, $0.00 $5,079.99 $200.00 $4,720.01
04.2210.290.12.00000 _|Staff Development-teachers-LCS $1,200.00, $249.00 $930.16 $200.00  {$179.16)
04.2210.291.11.00000 _[Staff Development-support-FRES $600.00 $0.00 $0.00 $0.00 $600.00
04.2210.291.12.00000 Staff Development-support-LCS $1,000.00] $0.00 $945.84 $0.00 554,16
04.2210.321.62.00000 At 4 Certification - Contracted - MS 5450.00 50.00 50.00 5000 5450.00
04.2210.321.03.00000  |Alt 4 Certification - Contracted - HS $550.00 5000 $1,000.00 50.00 -{$450.00)
04,2212.110.01.00000 Currictdlum Coordinator Salaries $71,442.00) $21,982.28 549,460.12 $0.00 -(50.40)
04.2212.112.02.00000 Summer Curriculum Work -MS $2,000.00 514959 50.00 $385.10 $1,465.31
04.2212.112.03.00000  |Summer Curriculum Work -HS $1,000.00 $182.83 $0.00] $470.67 $346.50
04.2212.112.11.00000 _|Summer Curriculum Work-FRES $1,000.00| 50.00 $0.00 $0.00 $1,000.00
04.2212.112.12,00000  |Summer Curriculum Work-LCS $1,000.00| $0.00 $0.00 $0.00 $1,000.00
04.2212.211.01.00000 Curriculum Coordinator Medical Insurance $2,000.00; $0.0C $2,000.00 S0.00 S0.00
04.2212.212.01.00000 Curricelum Coordinator Dental Ins $955.00| $143.28 $811.92 50.00 -{50.20)
04.2212.213.01.00000 | Curriculum Coordinator Life Insurance $79.00| 513.41 $65.69 $0.00 -($0.10);
04.2212.214.01.00000 Curriculum Coordinator Disability Insurance $94.00 521.69 $72.36 $0.00 -{$0.05)
04.2212.220.01.00000  |Curriculum Coordinator FICA $5,307.00 $1,701.41 $3,954.40 $0.00]  -($348.81)
04.2212.220.02.00000 |FICA Instr. & Curriculum Development-Ms $563.00 $10.88 $0.00 $0.00 $552.12
04.2212.220.03.00000  [FICA Instr. & Curriculum Development-Hs $884.00 $64.04 $0.00 $0.00 $819.96)
04.2212.220.11.00000 __|FICA Instr. & Curriculum Development-FRES $2,673.00 $0.00 $0.00 $0.00 $2,673.00
04.2212.220.12.00000 _[FICA Instr. & Curriculum Development-1CS $268.00] $0.00| $0.00 $0.00 $268.00
04.2212.231.11.00000 Employee Retirement $197.00 50.00 $0.00 $0.00 $197.00
04.2212.232.02.00000  |Teacher Retirement-M3 $1,258.00 $26.63 $0.00 $0.00 $1,231.37
04.2212.232,03.00000 | Teacher Retirement-HS $1,970.00 $150.58 $0.00 $0.00 $1,819.42
04.2212.232.11.00000 | Teacher Retirement-FRES $4,753.00 $0.00 $0.00 $0.00]  $4,753.00
04.2212.232.12.00000  |Teacher Retirement-LCS $853.00 $0.00 $0.00 $0.00 $853.00
04. 2212.250.03.00000 Unemployment Compensation $0.00 52.19 50.00 50.00 -($2.19)
04.2212.260.02.00000 Worker's Compensation-MS $16.00, 50.00 50,00 50.00 516.00
04.2212.260.03.00000 __|Workers' Compensation-HS $23.00 $1.99 $0.00 $0.00 $21.01
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04.2212.260.11.00000  Workers' Compensation-FRES ¢+ $65.00 $0.00 $0.00 $0.00 $65.00
04.2212.260.12.00000  |Workers' Compensation-LCS s5.000 $0.000 $0.00 $0.00 $5.00
04.2212.290.03.00000 Instr. & Curriculum Development-HS $1,500.00 T $663.09 $0.00 $0.00 $836.91
04.27212.290.11.00000 Instr. & Curriculum Development-FRES $1,458.00 $0.00 50.00 50.00 51,458.00
04.2212.290.12.00000 Instr. & Curriculum Development-LCS S500.00 S0.00 50.00 S0.00 $500.00
04.2212.322.11.00000 Prof. Services for PD - FRES 515,030.00 50.00 $0.00 $0.00 $15,030.00
04.2212.322.12.00000  |Prof. Services for PD - LCS $2,800.00 50.00 $0.00 50.00 $2,800.00
04.2212.580.01.00000  !Travel/Conferences - Curriculum Coord $2,500.00 5153.84 $346.16 S0.00 52,000.00
04.2212.610.01.00000 Curriculum Coordinator Supplies 5250.00 $0.00 50.00 $0.00 $250.00
04.2212.810.01.00000 Curriculum Coord Dues and Fees $1,175.00 $928.72 50.00 $0.00 5246.28
04.2222.112.02.00000 _|Media Generalist & Specialist-mMS $29,142.00 $4,277.08 $23,226.97 $0.00 $1,637.95
04.2222.112.03.00000 | Media Generalist & Specialist-HS $35,618.00 $5,227.52 528,388.43 $0.00 $2,002.05
04.2222.112.11.00000 | Media Generalist & Specialist-FRES $43,000.00 $6,615.40 $36,384.60 50.00 $0.00
04.2222.211.02.00000 | Medical Insurance-MS $9,952.00 $1,492.83 $8,459.33 $0.00 -{$0.16)
04,2222.211.03.00000  |Medical Insurance-HS ) $12,159.00 $1,824.54 $10,339.00 $0.00 -($4.54)
04.2222.211.11.00000  |Medical Insurance-FRES $8,278.00 $1,242.69 $7,041.81 $0.00 -($6.50)
04.2222.212.02.00000  |Dental Insurance-MS $755.00| $113.19 $641.42 $0.00 $0.39
(04.2222.212.03.00000 | Pental Insurance-HS 5922.00 $138.33 5783.89 $0.00 -{$0.22}
04.2222.212.11.00000 _|Dental Insurance-FRES $634.00 $95.07 $538.77 $0.00 $0.16
04.2222.213.02.00000  |[Life Insurance-MS $35.00  $6.00 $28.83 $0.00 $0.17
(04.2222.213.03.00000 Life lnsurancg;HS $43.00 57.35 §35.32 50.00 50.33
04.2222.213.11.00000  |Life Insurance-FRES $56.00 ) $9.57 $46.93 50.00 -(50.50)
04.2222.214.02.00000  |Disability Insurance-MS $48.00 B $8.19 $39.53 50.00 50.28
04.2222.214.03.00000 Disability insurance HS $58.00 $5.99 548.22 50.00 -(50.21)
04.2222.214,11.00000 Disability Insurance-FRES $60.000 57.71 $52.35 $0.00 -($0.06)
04.2222.220.02.00000 Social Security-MS $1,759.00; 5292.04 51,541.78 $0.00 -{574.82)
04.2222.220.03.00000 |Secial Security-HS $2,149.00( $356.91 $1,884.52 $0.00 -{$92.43}
04.2222.220.11.00000  |Social Security-FRES $3,148.00 ' $489.61 $2,662.64 50.00 {$4.25)
04.2222.232.02.00000 | Teacher Retirement-MS $4,529.00| §761.29 $4,134.42 $0.00]  {3366.71)
04.2222.232.03.00000 | Teacher Retirement-HS $5,534.00 $930.51 $5,053.18 $0.00 -($449.69)
04.2222.237.11.00000 Teacher Retirement-FRES $7,297.00 $1,177.56 $6,476.53 50.00 Q(S357.09)
04.2222.250.02.00000  |Unemployment-MS $20.00 $14.10 $76.58 50.00 -($70.68)
04.2222.250.03.00000  |Unemployment HS $30.00{ 517.26 $93.71 $0.00 {$80.97}
04.2222.250.11.00000  |Unemployment-FRES $50.00 $10.92 $120.11 $0.00 -{$81.03)
04.2222.260.02.00000 | Workers’ Compensation-MS $135.00 $12.68 $69.76 $0.00 $52.56
04.2222.260.03.00000  |Workers' Compensation-HS $135.00( $15.52 $85.36 $0.00 $34.12
04.2222.260.11.00000  |Workers' Compensation-FRES $79.00] - 59.94 $109.35 $0.00 {$40.29)
04.2222.610.02.00000 General Supplies/Paper-MS $89.00 ~50.00| $0.00 $0.00 $85.00
04.2222.610.03.00000  ;General Supplies/Paper-Hs $108.00 ~ 50,00 $0.00 $0.00 $108.00
04.2222.610.11.00000 |General Supplies/Paper-FRES $253.00 $251.86 $0.00 S0.00 S1.14

\\tsclient\H\Beth Baker\YTD\YTD EXPENDITURE REPORT WITH MACRQ 2.xIsm

10/11/2019 - 2:04 PM




FY20 YTD EXPENDITURE REPORT -

10/11/2019 - 2:04 PM

Account Description Budget _ Y1D Transactions Encumbrance Pre Encumb Balance

04.2222.641.02.00000 |Books & Other Printed Media-MS $1,800.00 $324.93 $1,475.10 $0.00 -($0.03)]
04.2222.641.03.00000  |Books & Other Printed Media-HS $2,200.00 $397.11 $1,802.90 $0.00 +50.01)’
04.2222.641.11.00000 _|Books & Other Printed Media-FRES $5,800.00 $0.00 50.00 $1,145.87 $4.654,13
04.2222.649.02.00000  |Other Infarmation Resources-MS $1,751.00 $684.00] $970.19 $0.00 $96.81
04.2222.649,03.00000  |Other Information Resources-HS $2,140.00 $836.00 $1,185.79 $0.00 $118.21
04.2222.649.11.00000 | Other Information Resources-FRES $212.00 $0.00 $175.79 $0.00 $36.21
04.2222.650.02.00000  Computer Software-MS $1,020.00 $270.00] $0.00 $0.00 $750.00
04.2222.650.02.70000  |Computer Software - MS TECH £ 5300.00 $335.17 $0.00 $0.00 -($35.17)
04.2222.650.03.00000  |Computer Software-HS ' $330.00 $330.00 $0.00 $0.00 $0.00
04.2222.650.03.T0000  |Computer Software - HS TECH $450.00 $409.66 ~ 50.00 $0.00 340,34
04.2222.650.11.T0000  |Computer Software - FRES TECH $750.00 $744.83 $0.00 $0.00 $5.17]
04.2222.810.02.00000  |Dues & Fees-MS $20.00 $0.00 $9.00 $0.00 $11.00
04.2222.810.03.00000  |Dues & Fees-HS $25.00 $0.00 $11.00 $0.00 $14.00
04.2311.112.01.00000  |School Board Clerk - SAU $2,000.00 $477.81] $0.00 $0.00 $1,522.19
04.2311.120.61.00000 School Board Members - SAU $900.00 $0.00 $300.00 $0.00 $600.00
04.2311.220.01.00000 | Social Security - SAU $32.00 $36.40 $22.95 $0.00 ($27.35)
04.2311,231.01.00000  |Employee Retirement - SAU $0.00 $53.22 $0.00 $0.00 -($53.22)
04.2311.250.01.00000 __|Unemployment Compensation $0.00 $1.82 $0.99 $0.00 {$2.81)
04.2311.260.01.00000  |Workers' Compensation $0.00 51.64 $0.90 $0.00 {$2.54}
04.2312.120.01.00000  |School District Clerk - SAU $1,000.00 $0.00 $1,000.00 $0.00 50.00
04,2312.220.01.00000  |Social Security - SAU $74.00 $0.00 $71.16 $0.00 $2.84
04.2312.231.01.00000 Employee Retirement $114.00 $0.00 4 S111.70 $0.00 $2.30
04.2312.250.01.00000 Unemployment Cempensatlon $0.00 $0.00 $3.3C $0.00 -{5$3.30)
04.2312.260.01.00000 | Workers' Compensation $0.00 $0.00| $3.01 $0.00 {53.01)
04.2313.120.01.00000  School District Treasurer - SAU $3,500.00 $1,596.00 $0.00 $1,596.00 $308.00
04.2313.220.01.00000  [Social Security - SAU $188.00 $122.09 $0.00 $0.00 $65.91
04.2313.580.01.00000 | Travel/Conf. - Treasurer $175.00 $0.00 $0.00 50.00 $175.00
04.2313.810.01.00000 Schooi District Treasurer - Dues and Fees $35.00 $35.00 $0.00 50.00 $0.00
04.2314.120.01.00000 Moderators Ballot Clerks - SAU $300.00 $0.00 S600.00 S0.00 -(5300. 00)
04.2319.319.01.00000 Supervisors/Town $1.00 $0.00 50.00 50.00 $1.00
04.2319.534.01.00000 __|School Board Postage $525.00 $0.00 $300.00 $0.00 $225.00
04.2319.540.01.00000 _|School Board Advertising $525.00 50.60 $500.00 50.00 $25.00
04.2319.550.01.00000  |School Board Printing and Binding $700.00 $0.00 $720.00 $0.00 -($20.00)
04.2319.610.01.00000  [School Board General Supplies/Paper $200.00 $56.98 $50.00 $0.00 $93.02
04.2319.810.01.00000 School Board Dues and Fees $3,300.00 $3,195.19 S0.00 $0.00 $104.81
04.2319.890.01.00000  |School Board Miscellaneous $1,600.00 $0.00 $300.00 $0.00 $1,300.00
04.2321.112.01.00000  [Superintendent Svs-SAU i $167,673.00 $51,625.80 $116,147.48 $0.00 -($100.28)
04.2321. 21”_{“01 00000 Medical Insurance-SAU $18,744.00 52,740.35 515,528.65 $0.00 $475.00
04.2321.212.01.00000 | Dental Insurance-SAU $1,910.00 $286.56 $1,623.84 $0.00 {$0.40}
04.2321.213.01.00000  |Life Insurance-SAU $201.00 $47.31 $153.69 $0.00 50.00

\\tsclient\H\Beth Baker\YTDAYTD EXPENDITURE REPORT WITH MACRO 2.xlsm

10/11/2019 - 2:04 PM




FY20 YTD EXPENDITURE REPORT -

10/11/2019 - 2:04 PM

Account Description Budget YTD Transactions Encumbrance Pre Encumb Balance

04.2321.214.01.00000 | Disability Insurance-SAU $295.00 $41.82 $234.20 50.00 $18.98
04.2321.220.01.00000  |Social Security-SAU $12,832.000 $3,943.37 $8,803.30 $0.00 $85.33
04.2321.231.01.00000 _ [Empioyee Retirement-sAy 1 $18,648.00 $5,766.60 $12,973.68 $0.00 -($92.28)
04.2321.250.01.00000  |Unemployment-SAU $100.00 $170.36 $383.40 $0.00]  -($453.76)
04.2321.260.01.00000  |Workers' Compensation-SAU $762.00 $155.20 $349.20 $0.00 $257.60
04.2321.290.01.00000  [Professional Dev - Tuition-SAU $229.12 $1,995.00 50.00 $0.00| -{$1,765.88)
04.2321.330.01.00000 Professional Services { Legal}-SAU $3,000.00 $4,904.50 52,038.50 50,00 -($3,943.00)
04.2321.430.01.00000 Repairs & Maintenance Services-5AU $316.00 - 573.41 $242.59 ~$0.00 $0.00
04.2321.449.01.00000 Rental of Equipment-SAU $420.00 %000 5420.00 50.00 $0.00
04.2321.531.01.T0000  |Telephone - SAU TECH $3,780.00 $831.04 $3,470.68 $0.00 -($521.72)
04.2321.532.01.T0000 | Data Communications - SAU TECH $1,590.00 $250.00 §1,250.00, $0.00 $90.00
04.2321.534.01.00000  |Postage-SAU $900.00 $0.00 $900.00 50.00 $0.00
04.2321.540.01.00000  |Ads & Notices-SAU $3,000.00 $2,630.31 $320.00 $0.00 $49.69
04.2321.550.01.00000  [Printing-SAU $225.00 $110.00| $0.00 $0.00 $115.00
04.2321.580.01.00000  |Travel & Conferences - SAU $1,400.00 $0.00 $38.28| 50.00 $1,361.72
04.2321.610.01.00000  |General Supplies-SAU $1,460.00 $268.63 $1,270.35 $0.00]  -{$138.98)
04.2321.650.0L.T0000  |Computer Software SAUTECH $5,412.00, $5,120.86 $996.36, $0.00]  -(5705.22}
04.2321.810.01.00000 _ |Dues and Fees-SAU $3,800.00 $0.00 $1,606.05 $0.00 $2,193.95
04.2321.890.01.00000  |Miscellaneous-SAU $2,600.00 $1,311.01 $207.50 $0.00 $1,081.49
04.2332.112.01.00000 | Administration Wages-SPED B $125,394.00 $48,868.92 $87,539.68 $0.00] -{$11,014.60)
04.2332.211.01.00000 Medical Insurance-SPED : $39,5%0.00 $3,711.15 $21,029.81 $0.00 $14,849.04
04.2332.212.01.00000 | Dental Insurance-SPED $2,587.00, $496.23 $2,811.90 $0.00)  -($721.13)
04.2332.213.01.00000  |Life Insurance-SPED $188.00 $25.26 $134.79 $0.00 $27.95
04.2332.214.01.00000 | Disability Insurance-SPED $237.00 $31.08 $169.20 $0.00 $36.72
04.2332.220.01.00000  |Social Security-SPED $9,508.00 $3,690.22 $6,404.23] $0.00]  -($586.45)
04.2332.231.01.00000  |Employee Retirement-SPED $3,979.00 $847.21 $2,818.39 $0.00 $313.40
04.2332.232.01.00000 | Teacher Retirement $16,075.00 $7,347.53 $11,090.70 $0.00|  -($2,363.23)
04.2332.250.01.00000  |Unemployment-SPED $100.00 $163.25 $294.46| $0.00 ($357.71)
04.2332.260.01.00000 | Workers' Compensation-SPED $544.00 $148.77 $268.32 $0.00 $126.91
04.2332.250.01.00600 Professional Development-SPED $1,400.00 $1,015.00 $0.00 $0.00 $385.00
04.2332,330.01.00000 Professional Services { Legal)-SPED $1,000.00 $0.00 50,00 $0.00 $1,000.00
04.2332.430.01.00000  |Repairs & Maintenance Services-SPED $316.00, $73.41 $242.59 $0.00 $0.00
04.2332.449.01.00000  |Rental of Equipmenl-SPED $420.00 $0.00 $420.00 $0.00 50.00
04.2332.531.01.T0000  |Telephone - SPED TECH $2,412.00 $603.85 $2,379.23 $0.00|  {$571.08)
04.2332.532.01.T0000 | Data Communications - SPED TECH $1,590.00 $250.00 $1,250.00 $0.00 $90.00
04.2332.534.01.00000  |Postage-SPED $500.00 $0.00 $500.00 $0.00 $0.00
04.2332.540.01.00000 | Advertising-SPED $500.00 $0.00 $0.00 $0.00 $500.00
04.2332.586101.00000 Travel/Conferences - SPED Admin 52,000.00 $173.30 $0.00 50.00 $1,826.70
04.2332.610.01.00000  |General Supplies/Paper-SPED $500.00, $424.33 $33.93 50,00 $41.74
04.2332.810.01.00000 | Dues and Fees-SPED $125.000 $0.00, $125.00 $0.00 $0.00
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04.2410.113.02.00000  |Principal Salaries-M$S $80,966.75 $24,911.44 $56,032.39 $0.00 $22.92
04.2410.113.03.00000  |Principal Salaries-HS $98,958.25 $30,447.28 $68,483.89 $0.00 $27.08
04.2410.113.11.00000  {Principal Salaries-FRES $65,380.00 $18,474.62 545,553.84 $0.00 5$1,351.54
04.2410.113.12.00000  |Principal Salaries-1CS - $28,020.00 $7,017.72 $19,523.05 $0.00 $579.23
04.2410.211.02.00000  |Principat Medical-vs $7,363.00 $1,533.15 $8,687.85 $0.00,  -{$2,858.00)
04.2410.211.03.00000  |Principal Medical-HS $10,807.00 $1,507.20 $8,540.80, $0.00 $759.00
04.2410.211.11.00000 Principal Medical-FRES 515,378.00 $2,029. 45 $4,239.22 50.00 $9,109.33
04.2410.211,12.00000 | Principal Medical-LCS $6,590.00 $869.75]  51,816.76 $0.00 $3,903.49
04.2410.212.02.00000  |Dental Insurance-MS $389.00 $65.67 $372.13 $0.00 -($48.80)
104.2410.212.03.00000 | Dental Insurance-HS $584.00 $80.25 $454,75 $0.00 $49.00
04.2410.212.11.00000 | Dental Insurance-FRES $1,174.00 $164.36 $377.06 50.00 $632.58
04.2410.212.12.00000 | Dental Insurance-LCS $503.00 $70.45 516167 $0.00 $270.88
04.2410.213.02.00000  |Life Insurance-MS $70.00 $12.03 $57.81 $0.00 $0.16
04.2410.213.03.00000 Life Insurance-HS 58500 S14.67 $70.49 50.00 -{50.16)
04.2410.213.11.00000 | Life Insurance-FRES B $84.00 $14.10 $79.90 $0.00 -($10.00)
04.2410.213.12.00000 | Life Insurance-LCS $36.00 $6.06 $34.34 $0.00 -(34.40)
04.2410.214.02.00000 Disability Insurance- Ms $85.00 $14.37 $70.40 ~50.00 $0.23
04.2410.214.03.00000 | Disability Insurance-HS $104.00 $17.58 $86.12 $0.00 $0.30
04.2410.214.11.00000 Disability Insurance-FRES $101.00 $18.78 $106.42 $0.00 -{524.20)
{]4 2410.214.12.00000 Disability Insurance-LCS $43.00 58.04 $45.56 50.00 -(510.60)
(04.2410.220.02.00000  |Social Secyrity-Ms 1 $6,029.00 $1,027.40 $4,386.55 $0.00 ($284.95)
04.2410.220.03.00000  |Social Security-HS $8,036.00 $2,327.77| $5,202.68 ~ 50.00 $505.55
04.2410.220.11.00000  |Social Security-FRES $4,905.00 $1,381.17 $3,429.78 $0.00 $94.05
04.2410.220.12.00000  |Social Security-LCS $2,102.00 $591.97 $1,469.93 $0.00 $40.10
04.2410.232.02.00000 _ |Teacher Retirement-MS $13,385.00 $4,434.28 $9,973.80 $0.00| -($1,023.08)
04.2410.232.03.00000 | Teacher Retirement-HS $17,898.00 $5,419.60 $12,190.14 $0.00 $288.26
04.2410.232.11.00000 _|Teacher Retirement-FRES $11,423.00 $3,288.50 $8,108.64 $0.00 $25.86
04.2410.232.12.00000  |Teacher Retirement-LCS $4,864.00 $1,409.34 $3,475.06 $0.00 -($20.40)
04.2410.250.02,00000  Unemployment-M$ $101.00 $83.19 $190.47 $0.00 -($172.66)
04.2410.250.03.00000 _|Unemployment-HS $101.00 $100.52 $226.08 $0.00]  -{$225.60)
04.2410.250.11.00000  |Unemployment-FRES $51.00 $60.96 $150.30 ~$0.00 ~($160.26)
04.2410.250.12.00000  |Unemployment-LCS $50.00 $26.13 $64.44 - $0.00 -($40.57)
04.2410.260.02.00000 | Workers' Compensation-MS $353.00 $75.78| $173.58 $0.00 $103.64
04.2410.260.03.00000  |Workers' Compensation-HS $529,00 $91.56| $205.92 $0.00 $231.52
04.2410.260.11.00000 | Workers' Compensation-FRES $353.00 $55.55 $136.98 $0.00 $160.47
04. 1.2410.260.12.00000 | Workers' Compensation-LCS $88.00 §23.80 $58.68 50.00 45,52
04.2410.321.02.00000  |Contracted Services - School Admin - MS $4,391.00 50.00 $4,050.00 $0.00 $341.00
04.2410.321.03.00000 _ |Contracted Services - School Admin - HS $5,367.00 $0.00 $4,950.00 $0.00 $417.00
04.2410.430.02.00000 Repairs & Maintenance Services-MS 52,250.00 5783.96 54,466.04 50.000  -{53,000.00)
04.2410.430.03.00000  |Repairs & Maintenance Services-HS $5,000.00 $1,613.27 $6,786.73 $0.00]  -{$3,400.00)

\\tsclient\H\Beth Baker\YTD\YTD EXPENDITURE REPORT WITH MACRO 2Z.xlsm

10/11/2019 - 2:.04 PM




FY20 YTD EXPENDITURE REPORT -

10/11/2019 - 2:04 PM

Account Description Budget YTD Transactions Encumbrance Pre Encumb Balance

04.2410.430.11.00000 Repairs & Maintenance Services-FRES $5,650.00 $1,176.42 514,073.58 $0.000  {58,600.00)
04.2410.430.12.00000 Repairs & Maintenance Services-LCS $2,800.00 5718.56 56,081.44 $0.00|  -($4,000.00)
04.2410.442.02.00000 __ |Equip Rental/Lease-MS $1,844.00 $0.00 $1,844.00 $0.00 $0.00
04.2410.531.02.70000 Telephoﬁﬁe - MS TECH $12,379.00 $3,323.28 $7,848.22 $S0.00 $1,207.50
04.2410.531.03.70000 Telephone - HS TECH 514,828.00 $4,044.48 $12,127.02 50.00 -{5$1,343.50)
04.2410.531.11.T0000 _|Telephone - FRESTECH $19,922.00 $5,297.23 $16,837.77 5000, {$2,213.00)
04.2410.531.12. 70000 Teiephune LCS TECH $7,037.00 52,228.89 55,363.86 $0.00 -{$555.75)
04.2410.532.02.70000 | Data Communications - MS TECH $7,357.00 $1,795.26 $5,385.78 50,00 $175.96
04.2410.532.03.T0000 Data Communications - H5 TECH $8,988.00 B $2,194.14 $6,582.42 50.00 211, 44
04.2410.532.11.T0000 | Data Communications - FRES TECH $16,345.00 $3,989.46 $11,968.38 $0.00)  $387.16
04.2410.532.12.TO000 Data Communications - LCS TECH 54,000.00 $750.00 $3,750.00 $0.00 -{$500.00)
04 2410 534.02.00000 Postage-MS - $1,3§0.00 $20.59 $1,283.37 50.00 546 04
04.2410.534.03.00000 Postage-HS $1,650.00 525.16 $1,580.78 $0.00 $44 06
04.2410.534.11.00000 Postage-FRES $1,600.00 $0.00 $1,409.50 $0.00 5190 50
04.2410.534.12.00000  |Postage-LCS $280.00| $0.00 $280.00 $0.00 $0.00
04.2410.550.02.00000 printing-mMs $450.00 $126.90 $0.00 S0.00 $323.10
04.2410.550.03.00000 Printing-HS $550.00 $155.10 S0.00 S0.00 $394.90
04.2410.550.11.00000 Printing-FRES 51,135.00 S0.00 $95.00 $0.00 51,040.09
04.2410.580.02.00000 Travel/Conferences-M5s $5,175.00 $0.00 $2,565.00 $0.00 52,610.0_9
04.2410.580.03.00000 Travel/Conferences-HS $4,605.00 S0.00 $3,135.00 $0.G0 $1,470.00
04.2410.580.11.00000 Travel/Conferences-FRES $600.00 $0.00 $0.00 50.00 $600.00
04.2410.580.12.00000 Travel/Conferences-LCS - $500.00 $0.00 5770.00 $0.00 -($270. DO)
04.2410.610.02.00000 General Supphes/Paper MS $1,890.00 $246.87 $1,261.24 $0.00 $381.89
04.2410.610.03.00000 General Supplies/Paper-HS $2,310.00 $301.72 $1,601.13 $50.00 5407. 15
04.2410.610.11.00000 General Supplies/Paper-FRES $4,500.00 $1,656.04 $2,683.64 S0.00 5160.32
04.2410.610.12.00000 General Supplies/Paper-LCS $1,455.00 5261.27 $192.50 $0.00 $1,001.23
04.2410.650.02.T0000 _|Computer Software - M5 TECH $3,596.00 $1,151.68 $2,092.56 $0.00 $351.76
(4.2410.650.03.70000 Computer Software - HS TECH - $4,396.00 51,661.44 $2,787.98 $0.00 -{553.42)
04.2410.650.11. 70000 Computer Software FRES TECH 56,885.00 $2,350.56 $2,674.34 S0.00 - $1,860.10
04.2410.650.12. 70000 Computer Software - LCS TECH 52,882.00 $575.84 5622.96 $0.00 S1,6834:£
04.2410.735.02,00000 Replacement Equipment-MS . $0.00 586.40 $176.75 50.00 -($263.15)
04.2410.735.03.000660 Replacement Eqkl_ipmenthS $0.00 5105.57 $216.04 56.00 -{$321.61}
04.2410.810.02.00000  (Fees & Dues MS $2,505.00 $2,070.10 $495 65 $0.00 -($60.75)
04.2410.810.03.00000 Fees & Dues-HS $2,996.00 §2,132.90 $575.15 50.00 $287.95
04.2410.810.11.00000 Fees & Dues-FRES $900.00 $0.00 $815.00 $0.00 $85. 00
04.2411.1314.02.00000 Secretarial Salaries-MS _ $30,608.13 $7,441.92 $24,272.63 S0.60 ($1 106.42)]
04.2411.114.03.00000 Secretarial Salaries-HS A 537,410.38 $9,095.68 $29,666.57 $0. ao 51, 351 87}
04.2411.114.11.00000 Secretarial Salaries-FRES SE58,787.00 $13,945.28 $44,820.86 $0. 00 $20.86
04.2411.114.12.00000  |Secretarial Salaries-LCS $20,448.00 $5,609.86 $16,639.84 $0.00| -{51,801.70}]
04.2411.211.02.00000 Medical insurance-MS $15,162.00/ 52,273.82 512,884,598 50.00 53.20
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04.2411.211.03.00000  |Medical insurance-HS $18,491.00 $3,079.14 $17,448 46 $0.00|  -{$2,036.60)
04.2411.211.11.00000 | Medical insurance-FRES $4,531.00 $600.00 $4,175.00 $0.00 -($244.00)
04.2411.211.12.00000 Medical insurance-LCS 5775.00 $116.25 $658.75 50.00 $0.00
04.2411.212.02.00000  |Dental Insurance-MS $876.00 $131.34 $744.26 $0.00 $0.40
04.2411.212.03.00000  |Dental insurance-HS $1,070.00 $160.50 $909.,50 $0.00 $0.00]
04.2411.212.11.00000 | Dental Insurance-FRES $1,676.00 $251.52 $1,425.28 50.00 -($0.80)|
04.2411.213.02.00000 Life Insurance-MS $44.00 $7.38 $35.71 $0.00 $0.91
04.2411.213.03.00000 Life Insurance-HS $53.00] $8.97 54339 50.00 50.64
04.2411.213.11.00000  |Life Insurance-FRES $100.00 $15.00 $82.50 $0.00 $2.50
04.2411.213.12.00000  |Life Insurance-LCS ] $47.00 $7.35 $39.15 $0.00 $0.50
04.2411.214.02.00000 Disahility Insurance-MS$ $56.00 -538.85 530.73 50.00 -($13.58)
04.2411.214.03.00000 _ |Disability Insurance-HS $69.00 $47.51 $37.70 $0.00 -($16.21)
04.2411.214.11.00000 | Disability nsurance-FRES $106.00 $17.16 $89.25 $0.00 -($0.41)
04.2411.214,12.00000 Disability Insurance-LCS $20.00 54.17 $14.71 $0.00 51.1_2
04.2411.220.02.00000  |Social Security-MS $2,309.00| $543.05 $1,708.31 $0.00 $57.64
04.2411.220.03.00000  |Social Security-HS $2,846.00 $686.75 $2,217.88 $0.00 +($58.63)
04,2411.220.11.00000 | Social Security-FRES $5,007.00 $1,107.89 $3,742.82 $0.00 $156.29
04.2411.220.12.00000 Social Security-LCS 51,478.00 5429.15 51,272.89 $0.60 -($224.04)
04.2411.231.02.00000  |Employee Retirement-MS $3,596.00 $829.09 $2,711.25 $0.00 $55.66
04.2411.231.03.00000  |Employee Retirement-HS $4,429.00 $1,013.38 $3,313.83 $0.00 $101.79
04.2411.231.11.00000  |Employee Retirement-FRES $4,229.00 $1,091.76 $3,011.89 $0.00 $125.35
04.2411.231.12.00000  |Employee Retirement-LCS $0.00 $700.89 $1,858.67 $0.00) -($2,559.56)
04.24131.250.02,00000  |Unemployment-MS $50.00] $27.99 $80.17 $0.00 -($58.16)
04.2411.250.03.00000  |Unemployment HS $50.00 $35.16 $103.49 $0.00 -(588.65)
04.2411.250.11.00000  |Unemployment-FRES $52.00 $51.71 $157.01 $0.00 -{$156.72)
04.2411.250.12.00000  |Unemployment LCS $51.00 $20.70 $54.04 $0.00 {$24.64)
04.2411.260.02.00000 Workers' Compensation-MS $121.00 $25.50 $73.01 50.00 $22.49
04.2411.260.03.00000 Workers' Compensation-HS $182.00 $32.00 $94.21 $0.00 555,79
04.2411.260.11.00000 | Workers' Compensation-FRES $260.00 $47.15 $143.04 $0.00 569,81
04.2411.260.12.00000 Workers' Compensation-LCS $123.0C 518.87 550.00 S0.00 $54.13
04.2490.890.02.00000  |Graduation/Assembly Expenses-MS $1,800.00 $0.00 $465.75 $0.00 $1,334.25
04.2490.880.03.00000 Graduation/Assembly Expenses-HS $2,700.00 $0.00 52,619.25 50.00 $80.75]
04.2490.890.11.00000 Graduation/Assembly Expenses-FRES $5,000.00 5818.55 $765.98 $0.00 $3,415.47
04.2490.890.12.00000 | Graduation/Assembly Expenses-LCS $2,000.00] $0.00 $2,000.00 $0.00 $0.00
04.2510.112.01.00000  [Business Services Wages-SAU $161,925.00 $52,061.70 $120,035.80 $0.00| -($10,172.50)]
04.2510.211.01.00000  |Medical Insurance-BUS $39,590.00 $6,589.74 $37,341.66 $0.00( -($4,341.40)
04.2510.212.01.00000  Dental Insurance-BUS $2,587.00 $489.42 $2,773.24 $0.00 +($675.66)
04.2510.213.01.00000 | Life Insurance BUS $235.00 $35,10 $198.90 $0.00 $1.00
04.2510.214.01.00000  |Disability insurance-BUS $375.00 $43.08 $244.12 50.00 $87.80
04.2510.220.01.00000  !Social Security-BUS $11,411.00 $4,016.41] $8,456.22 $0.00)  {$1,061.63)
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04.2510.231.01.00000  |Employee Retirement-BUS $7,397.00 $2,311.06 $5,152.14 $0.00 -($66.20)
04.2510.232.0L. 00000 Teacher Retirement-BLIS $}_f¥,470.00 54,764.88 510,721.00 $0.00 -{$1,015.88)
04.2510.250.01.00000 Unemployment Comp - BUS $151.00 $215.94 S474.69 $0.00 -{§539.63)
04.2510.260.01.00000 | Workers' Compensation-BUS $800.00 $162.17 $348.48 $0.00 $289.35
04.2510.290.01.00000 Pr(}feSSlGnél Deveiopment BUS $1 100.00 50.00 $1,100.00 $0.00 $0.00
04.2510.330.01.00000 _ |Professional Services FSA-BUS  $2,565.00 $485.00 $1,440.00 $0.00 $640.00
04.2510.332.01.00000 Fiscal Contracted Services - BUS 55,600.00 $0.00 $0.00 S0.00 $5,600. 00
04.2510.430.01.00000 Repairs & Maintenance Services-BUS $1,900.00 5440.49 $1,459.51 $0.00 S0.00
04.2510.449.01.00000 Rental of Equipment- BUS S450.00 $0.00 $450.00 50.00 50.00
04.2510.531.01.70000 | Telephone - BUS TECH $2,412.00 $603.88 $2,379.20 $0.00 -(5571.08)
04.2510.532.01.TQ000 Data Communications - BUS TECH 51,550.00 $250.00 51,250.00 $0.00 $90.00
04.2510.534.01.00000  |Postage-Business Office $600.00 $97.05 S507.00 $0.00 -(54.05)
04.2510.550.01.00000  |Printing - Business Office $900.00 $281.10 $600.00 $0.00 58.90
04.2510.580.01.00000 Travel_/_Conferences - BUS $1,760.00 ] 591 99 S408.01 $0.00 51,260.00
04.2510.610.01.00000  |General Supplies/Paper-BUS $1,300.00 $256.14 $750.00 $0.00 $293.86
04.2510.650.01.T0000 Computer Softwa(e- BUS TECH 520,311.00 $0.00 $20,592.00 $0.00 -{$281.00}
04.2510.735.01.T0000 Repiace Equipment-BUS $1,000.00 $2,400.00 50.00 50.00| +{51,400.00}
04.2510.810.01.00000 Dues and Fees-BUS $1,950.00 $325.00 50.00 $0.00 $1,625.00
04.2510.890.01.00000 Miscellaneous - Audit-BUS $18,000.00 B $0.00 $18,500.00 50.00 -{5500.00)
04.2620.114.01.00000 Faclities Salaries $64,196.88 519,507.68 $43,892.32 S0.00 $796.88
04.2620.114.02.00000 ' Custodial Salaries-MS $49,123.50) $16,165.38 $35,609.80 $0.00] {$2,651.68)
04.2620.114.03.00000 | Custodial Safaries-HS $49,123.50 ~ $16,165.38 $35,609.80 $0.00]  -{52,651.68)
04.2620.114.11.00000 Custodial Salaries-FRES $101,300.28 $28,505.45 $74,594.00 $0.00 -{61,799.17)
04.2620.114.12.00000 Custodial Salaries-L.CS $36,320.63 $9,880.57 $26,569.60 50.00 -{5129.54)}
04 2620,211.01.00000 Medical insurance $22,744.00 $3,411.15 $19,329.81 50.00 53,04
04.2620.211.(}2.00000 Medical insurance-MS $23,111.00 $3,469.32 $19,655.44 $0.00 -($17.76)
04.2620.211.03.00000 Medical i insurance-HS $23,111.00 $3,469.23 5$19,658.93 $0.00 -($17.16)
04.2620.211.11.60000 Medical insurance-FRES $26,004.00 54,674.39 527,263.17 $0.00 -(65,933.56)
04.2620.211.12.00000 Medical insurance-1.CS $8,424.00 $1,263.24 $7,158.36 50.00 52.40
04.2620. 212.01.00000 Dental Insurance $1,631.00 %2441 51,386.62 50.00 -($0.33)
04.2620.212.02.00000 | Dental Insurance-Ms $838.00 $125.76 $712.64 $0.00 -($0.40)
04.2620.212.03.00000  [Dental Insurance-HS $838.00| $125.76 $712.64 $0.00 -($0.40)]
04.2620.212.11.00000 Dental Insurance-FRES $2 310. DD $346.59 $1,964,01 S0.00 -{50.60)
04.2620.212.12.00000 | Dental Insurance-LCS $634.00| $95.07 $538.73 $0.00 $0.20
04.2620.213.01.00000 Life Insurance $93.00 $16.02 $76.98 $0.00 50.00
04.2620.213.02.00000 Life Insurance-MS $71.00 511 79 559.48 S0.00 -{50.27)
04.2620.213.03.00000 _|Life Insurance-HS $71.00 $11.76 $59.32 50.00 -($0.08)
04.2620.213.11.00000 |Life Insurance-FRES $141.00 $25.98 $115.27 $0.00 -(50.25)
04.2620.213.12.00000  |Life Insurance-LCS 544.00 $7.80 $35.85 $0.00 $0.35
04.2620.214.01.00000 Disability Insurance 5115.00] $20.67 $94.09 50.00/ $0.24
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04.2620.214.02.00000  |Disability Insurance-MS $90.00 $15.12 $74.63 50.00 50.25
04.2620.214.03.00000  |Disability Insurance-HS 7 $89.00) 81506 $74.33] $0.00 -($0.39)
04.2620.214.11.00000  |Disability Insurance-FRES 517100 $31.44 $140.25 $0.00 -($0.69);
04.2620.214.12.00000  |Disability fnsurance-LCS $67.00 $11.28 $55.30 $0.00 $0.42
04.2620.220.01.00000 _ |Social Security ~$4,731.00] $1,520.43 $3,279.41] $0.000  -($68.84)
04.2620.220.02.00000  |Social Security-MS $4,127.00 $1,195.96 $2,493.00 $0.00 $438.04
04.2620.220.03.00000 _ |Social Security-HS $4,126.00 $1,150.69 $2,492.16] $0.00 $483.15
04.2620.220.11.00000  |Social Security-FRES $8,408.00 $2,113.36 $5,384.13 $0.00 $910.51
04.2620.220.12.00000  Social Security-+CS $2,806.00 $734.67 $1,912.42) $0.00 $158 91
04.2620.231.01.00000  |Employee Retirement $7,311.00 $2,275.20 $5,110.22] $0.00 -($83.42)
04.2620.231.02.00000  |Employee Retirement-M3 $3,994.00 $1,057.31 $2,825.29 $0.00 $111.40
04.2620.231.03.00000  |Employee Retirement-HS $3,994.00 $990.30 §2,825.12] $0.00 $178.58
04.2620.231.11.00000  |Employee Retirement-FRES $8,630.00 $2,246.87| $6,103.76 $0.00 $279.37
04.2620.231.12.00000 Employee Retirement-LCS $4,240.00 $1,117.28 $2,967.80 $0.00 5154.92
04.2620.250.01.00000  [Unemployment $21.00 $64.40 $144.90 50.00 -($188.30)
04.2620.250.02.00000  |Unemployment-MS $60.00) $62.79 $117.62 $0.00 -($121.41)
04.2620.250.03.00000  |Unemployment-HS $91.00 $63.69 $117.42 $0.00 -($90.11)
04.2620.250.11.00000 Unemployment-FRES $151.00 $70.66 $159.08 $0.00 -(578.74)
04.2620.250.12.00000  |Unemployment-LCS $39.00 $37.09 $87.60] $0.00 -{$85.69)
04.2620.260.01.00000  |Workers' Compensation 5281.00 B $485.20 $1,091.71 $0.00]  -{$1,295.91}
04.2620.260.02.00000  |Workers' Compensation-MS ~$239.00 $469.81 $885.96 $0.00]  -(51,116.77)
04.2620.260.03.00000 Workers' Compensation-HS 5235.00 5469.69 S885.58 50.000  -($1,116.27)
04.2620.260.11.00000  |Workers' Compensation-FRES $443.00 $816.25 $1,874.73 $0.00[ -($2,242.98)
04.2620.260.12.00000  Workers' Compensation-LCS $165.00 $279.68]  $660.84] $0.00]  -($775.52)
04.2620.290.01.00000 _ |Profn'l Development (Training) $440.00 50.00 $0.00 $0.00 $440.00
04.2620.330.01.00000  |Custodial Contracted-SAU $3,800.00 $0.00 $3,800.00 $0.00 $0.00
04.2620.411.02.00000 | Water/Sewerage-MS $11,374.00 $2,672.06 $8,702.00 $0.00 -(30.06)
04.2620.411.03.00000 | Water/Sewerage-HS $16,544.00 $3,990.69 $12,553.00 $0.00 $0,31
04.2620.411.11.00000  |Water/Sewerage-FRES $21,154.00  $5,406.25 $15,747.00 50.00 $0.75
04.2620.421.02.00000 | Disposal Services-MS $2,608.00 _5506.90 $2,101.10 $0.00 $0.00
04.2620.421.03.00000 | Disposal Services-HS $3,187.00 %619.10]  $2,567.90 $0.00 $0.00
04.2620.421.11.00000 ! Disposal Services-FRES $5,795.00 $933.80| $4,669.00 $0.00]  $192.20
04.2620.421.12.00000  |Disposal Services-LCS $2,866.00) $461.90 $2,309.50 $0.00 $94.60
04.2620.422.02.00000  |Snow Plowing Services-MS $3,036.00, $0.00 $3,036.00 $0.00 50.00
04.2620.422.03.00000  Snow Plowing Services-HS $3,710.00] $0.00 $3,710.00 $0.00 $0.00
04.2620.422.11.00000  |Snow Plowing Services-FRES $5,415.00 $0.00 $5,415.00 $0.00] 50.00
04.2620.422.12,00000  |Snow Plowing Services-LCS $2,280.00| $0.00 $2,280.00 $0.00 $0.00
(04.2620.424.02.00000 Lawn & Grounds Care-MS $788.00 50.00 $788.00 $0.00 $0.00
04.2620.424.03.00000 | Lawn & Grounds Care-HS $963.00 50,00 $963.00 50,00 $0.00
04.2620.424.11.00000  |Lawn & Grounds Care-FRES $750.00 $0.00] $1,095.00 $0.00]  {$345.00)
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04.2620.424.12.00000  |Lawn & Grounds Care-1£S $1,050.00 $0.00 '$1,315.00 $0.00 -{$265.00)
04.2620.430.02.00000  |Repairs & Maintenance Serv.-MS $38,645.00 $9,789.58 $29,121.50 $0.00]  -($266.08)
04.2620.430.03.00000  |Repairs & Maintenance Serv.-HS $41,733.00 ~ $12,154.76 $29,903.44 $0.00 -($325.20)
04.2620.430.11.00000  |Repairs & Maintenance Serv.-FRES $30,000.00 $5,800.32 $24,199.68 50.00 $0.00
04.2620.430.12.00000  |Repairs & Maintenance Serv.-LCS $20,259.00 $2,513.77 $17,745.23 $1,800.00| -($1,800.00)
04.2620.520.02.00000 | Building Insurance-M5S $8,107.00 $7,704.14 $0.00 $0.00 $402.86
04.2620.520.03.00000 Building Insurance-HS $12,089.00 $11,388.73| $0.00 50.00 ~ $700.27
04.2620.520.11.00000 | Building Insurance-FRES $12,800.00 $12,058.65 $0.00 $0.00 $741.35
04.2620.520.12.00000  [Building Insurance-LCS $2,561.00 $2,344.74] $0.00 $0.00 $216.26
04.2620.580.01.00000 | Travel/Conferences - Facilities Mgr $3,000.00 586152 $1,938.48 $0.00 $200.00
04.2620.610.01.00000 | General Supplies/Paper-SAU $400.00 $13.00 $387.00 $0.00 $0.00
04.2620.610.02.00000 | General Suppfies/Paper-MS $5,469.00 5$2,465.41 $3,536.53 $0.00 -{$532.94)
04.2620.610.03.00000 General Supplies/Paper-tts | $5,511.00 $3,027.64 54,323.55 $0.00 -($840.19}
04.2620.610.11.00000  [General Supplies/Paper-FRES $13,200.00 $4,325.43 $8,864.57 $0.00 $10.00
04.2620.610.12.00000 General Supplies/Paper-1CS 54,700.00 $2,145.67| $3,495.11 50.00 -(5940.78}
04.2620.622.01.00000  |Electricity - SAU $2,904.00 $448.07 $2,855.93 $0.00 -($400.00)
04.2620.622.02.00000  |Electricity-MS $30,824.00 $6,213.51 $27,933.96 50.00| -($3,323.47)
04.2620,622,03.00000  |Flectricity-HS $37,672.00 $7,594.26 $33,669.10 $0.00]  -($3,591.36)
04.2620.622.11.00000 | Electricity-FRES $40,626.00 $9,654.50 $43,823.36 $0.00] -($12,851.86)
04.2620.622.12.00000  |Electricity-LCS $11,630.00 $1,792.28 $11,381.72 $0.00)  -($1,544.00)
04.2620.624.01.00000  |0if - SAU $1,760.00 $0.00 $1,759.06 $0.00 $0.94
04.2620.624.02.00000  |Qil-MS $30,832.00 $0.00 $30,833,56 $0.00 -($1.56)
04.2620.624.03.00000 | Oil-HS $35,679.00 $50.95 $35,682.02 $0.00 -(853.97)
04.2620.624.11.00000  |Fuel -FRES $27,193.00| $0.00 $27,191.09 $0.00 $1.91
04.2620.624.12.00000  |Oil-LCS $7,048.00 $0.00 $7,048.00 $0.00 $0.00
04.2620.650.01.T0000  {Computer Software-SAU $3,235.00 $0.00 $0.00 $0.00 $3,235.00
04.2620.731.02.00000  |New Equipment-Ms $2,316.00 $471.71 $0.00 $0.00 $1,844.29
04.2620.731.03.00000 New Equipment-HS $2,831.00 5576.59 $0.00 $0.00 $2,254.41
04.2620.731.11.00000  |New Equipment-FRES $1,146.00 $663.97 $0.00 $0.00 $482.03
04.2620.731.12.00000 _ |New Equipment-LCS ~ $508.00 $117.98 $0.00 50.00 $390.02
04.2620.735.02.T0000 Replace Equipment - Security ~ MS TECH ' $1,350.00 $0.00 50.00 $0.00 $1,350.00
04.2620.735.03.T0000  |Replace Equipment - Security - HS TECH $1,650.00 $0.00 $0.00 $0.00 $1,650.00
04.2620.735.12.00000  |Replacement Equipment-LCS $2,200.00 $0.00 $0.00 $0.00 $2,200.00
04.2620.737.02.00000 Replacement Furn & Fixtures - MS 52,528.00 S0.00 50.00 50.00 $2,528.00
04.2620.737.03. 00000 Replacement Furn & Fixtures - HS $3,090.00 50.00 50.00 $0.00 $3,090.00
04.2620.737.12.00000 Replacement Furn & Fixtures - LCS $2,603.00 $0.00 $0.00 $0.00 $2,603.00
04.2721.519.02.00000  |Student Transportation-MS $1.00 $0.00 50.00 $0.00 $1.00
04.2721.519.03.00000 __|Student Transportation-HS s1oo[ $0.00 $0.00 $0.00 $1.00
04.2721.519.11.00000 _ |Student Transportation-FRES $193,760.00) $19,126.01 $174,014.03 50.00 $619.96
04.2721.519.12.00000  |Student Transportation-LCS $48,440.00 54,781.50 $43,503.51 $0.00 $154.99
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04.2722.519.02.00000 SPED Transportation (Alf)-v $12 564.00 $1,313.28 $11,280.72 50.00 50.00
9@2722.519.03.00000 SPED Transportation (All}-H $67,624.00 $10,173.09 $57,450.91 $90{) 50.00
04.2722.519.11.00000  |SPED Transportation (All}-| FRES $58,734.00 $1,899.85 $56,834.15 $0.00 $0.00
04.2722.519.12.00000 SPED Transportation {All)-LCS 5 $1,313.28 $11,250.72 $0.00 S0.00
04.2725,519.02.00000 Field Trip Transportation-MS 53,044.00 50.00 $3,042.00 $0,00 $2.00
04.2725.519.03.00000 Fietd Trip Transportation-HS $4,136.00 $0.00 $4,127.00 50.00 $9.00
04.2725.519.11.00000 Field Trip Transportation-FRES $6,120.00 $0.00 $6,120.00 $0.00 _s0.00
04.2725.519.12.00000 Fietd Trip Transportation- Acs N $1,050.00 $0.00 51,050.00 50.60 SO 00
04.2743.114.03.00000 | Vocational Ed Van Driver - HS $10,483.00 $1,060.53 $7,008.72 $0.00 $2,413.75
04.2743.220.03.00000 Vocational Ed Van Driver Social Securlty Hs $928.00 581.14 $536.20 50.00 $310.66
04.2743.250.03.00000 Vocational £d Van Driver Unemploy Comp - HS 555.00 53.50 523.13 50.00 52837
04 2743.260.03.00000 Vocational Ed Van Driver Worker Comp - HS 335.00 $3.19 $21.10 $0.00 $1,9.Z_1_
04.2743.443.03.00000 | Vocational Ed Vehicle Lease - HS 57,484.00 $7,483.37 $0.00 $0.00) $0.63
04.2743.519.03.00000 Vocational Transportation-HS $7,930.00 566.54 $0.00 50.00 $7,863.46
04.2743.626.03.00000 Vocationai_Ed Vehicle Gasoline - HS $1,276.00 S0.00 S0.00 $0.00 $1 276.00
04.2744.519.02.00000 _|Athletic Transportation-MS $14,858.00 $494.08 $16,383.42 $0.00  {$2,019.50)
04,2744.519.03.00000 Athletic Transportation-HS $23,215.00 5648.32 $20,024.18 $0.00 $2,542.50
04.2844.112.01.00000 Technolquﬁervice Wages - SAU $17,140.00 $5,325.08 $12,274.87 50.QU -{$459,95}
04.2844.112.02.00000 Technology Service Wages - MS $10,215.36 $22,984.54 50.00 -{$919.90)
04.2844.112,03.00000 | Technology Service Wages - HS o $10,215.44 $22,984.71 $0.00]  -{$920.15)
04.2844.112.12.00000 Technology Ser\nce Wages - FRES 532 461.20 59,690.24 $26,302.08 $0.00 -{$3,531.12)
04.2844.112.12.00000 Technology Service Wages - LCS $8,115.30 $2,422.56 $6,575.52 S0.00 -(5882.78)
04.2844.211.01.00000  |Medical insurance-SAU $400.00| $244.05 $1,382.93 $0.00,  -(81,226.98)
04.2844.211.02.00000 Medical insurance-MS SBDO 00 $488.07 $£2,765.69 50.00 -(S2,453.76}
64.2844.211.03.00000 Medical insurance-HS $800.00 5788.07 $4,465.69 $0.00 -(54,453.76}
04.2844.211.11.00000 Medical insurance-FRES $1,600.00 $240.00 $1,360.00 $0.00 $0.00
04.2844.211.12.00000 Medical insurance-LCS $400.00 S60.00 $340.00 S0.00 50.00
04 2844.,212.01.00000 Dental insurance-5AU $191.00 5$19.02 5107.78 50.00 564.20
04.2844.212.02.00000 Dental Insurance-MSs $382.00 $38.04 $215.56 $0.00 5128, 40
04.2844.212.03.00000 Dental Insurance-HS $382.00 538.01 5215.39 $0.00 $128.60
04.2844.213.01.00000  |Life Insurance-SAU $25.00 $4.02 $22.78 $0.00 ($1.80})]
04.2844.213.02.00000 _|Life Insurance-MS ] $50.00 $8.07 $45.73 $0.00]  ($3.80)
04.2844.213.03.00000 Life Insurance-HS $50.00 S8.07 $45.73 S0.00 -{$3.80)
_§_4.2844.214.{)1.0(}0[}{} Disability Insurance-SAU $30.00 $5.37 $30.40 50.00 -($5.77)
04.2844.214.02.00000 Disability Insurance- MS $61.00 $10.71 560.63 $0.00 {$10.34)
04.2844.214.03.00000 Disability insurance-HS $61.00 $10.71 $60.62 $0.00 -($10.33}
04.2844.220.01.00000 Sacial Security-SAU $1,297.00 S404.43 $914.95 50.00 -{522.38)
04.2844.220.02.00000 |Social Security-MS $2,594.00 $776.14 $1,713.01 $0.00 $104.85]
04.2844.220.03.00000 _|Social Security-HS $2,716.00 $799.09 $1,843.06 $0.00 $73.85
04.2844.220,11.00000 Social Security-FRES $2,721.00 5759.59 $2,115.99 $D.60; —f$154.5'§)
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04.2844,220.12.00000  |Social Security-LCS $533.00 $189.95 $520.12 $0.00 -($186.07)
04.2844.231.01.00000  |Employee Retirement-SAU $1,837.00 $594.86 $1,371.23 $0.00 -($129.09)
04.2844.231.02.00000  |Employee Retirement-MS $3,673.00 $1,141.04 $2,567.34 $0.00 -($35.38)
04.2844.231.03.00000  |Employee Retirement-HS $3,673.00 $1,141.04 $2,567.34 $0.00 -($35.38)
04.2844.231.11.00000  |Employee Retirement-FRES $3,805.00 $706.31]  $2,937.97 50,00 $160.72
04.2844.231.12.00000  |Employee Retirement-LCS $736.00 $176.59, 573453 $0.00]  {$175.12)
04.2844.232.01.00000 Teacher Retirement $0.00 $340.95 50.00 50.00 —($340.95}
04.2844.232.02.00000 | Teacher Retirement $0.00 $681.87 $0.00 $0.00 ($681.87)
04.2844.232.03.00000  |Teacher Retirement $0.00 $681.87 $0.00 $0.00 ($681.87)
04.2844.250.01.00000  |Unemployment-SAU ~50.00 $17.63 540.68 $0.00 -{558.31)
04.2844.250.02.00000 Unemployment-MS N $20.00 $33.68 $75.78 $0.00 ~{589.46)
04.2844.,250.03.00000 Unemploymeni-HS $50.00] $34.67 $81.39 50.00) -{566.06)
04.2844.250.11.00000  |Unemployment-FRES $30.00] $37.20 $91.24 $0.00 -{$98.44)
04.2844.250.12.00000  |Unemployment-LCS $21.00 $9.30 $22.86 $0.00 {$11.16)
04.2844.260.01.00000  |Workers' Compensation-SAU $39.00 $16.01) - $36.90 $0.00 {813.91)
04.2844.260.02.00000 Woaorkers' Compensation- MS 576.00 $30.72 569.12 S0.60 -{523.84}
04.2844.260.03.00000  |Workers' Compensation-HS $76.00 } $31.63 $74.22 $0.00 {$29.85)
04.2844.260.11.00000 | Workers' Compensation-FRES $229.00 $33.88 $83.11 $0.00 $112.01
04.2844.260.12.00000 Workers' Compensation-LCS $55.00 $8.47 520.79 $0.00 $25.74
04.2844.430.02.T0000  |Repairs & Maint - MS TECH $400.00 $379.40 $0.00 $0.00 $20.60
04.2844.430.03.T0000 | Repairs & Maint - HS TECH $600.00 $588.85 - $0.00 $0.00 $11.15
04.2844.430.11.T0000 Repairs & Maint. - FRES TECH S400.00 $344.40 50.00 $0.00 S55.60
04.2844.430.12.T0000 _ |Repairs & Maint. - LCS TECH _ $500.00 $0.00] $0.00 50.00 $500.00
04.2844.580.01.T0000 ' Travel/Conferences - SAU TECH $2,770.88 $2,770.83 $62.87 $0.00 -{$62.87)
04.2844.580.02.00000 | Travel/Conferences-MS $216.00 _ $0.00 $185.66 $0.00 $30.34
04.2844.580.03.00000  |Travei/Conferences-HS $264.00 B $0.00 $205.64 $0.00 $58 36
04.2844.610.01.TO000 _|Tech Supplies - SAU TECH $800.00 $20.46 $779.47 $0.00 $0.07
04.2844.610.02.T0000 _[Tech Supplies - MS TECH $300.00 $105.28 $0.00 50.00 $194.72
04.2844,610.03.T0000 | Tech Supplies - HS TECH $330.00 $89.49 $189.34 $0.00 §51.17
04.2844.610.11.T0000 ' Tech Supplies - FRESTECH ~ $700.00 $251.80 $0.00 $394.62 $53.58
04.2844.610.12.T0000  !Tech Supplies - LCS TECH $350.00 $29.53 $314.14 $0.00 $6.33
04.2844.650.01.T0000  |Computer Software - SAU TECH $5,171.00 $3,543.40 $755.52| $0.00 $872.08
04.2844.650.02.T0000 | Computer Software - MS TECH $2,916.00 50,00 $4,056.64 $0.00] -($1,140.64)
04.2844.650.03.70000 Computer Software - HS TECH $2,916.00 $0.00 $4,222.52 S0.00| -{51,306.52)
04.2844.650.11.T0000  |Computer Software - FRES TECH $2,916.00 $742.50 $829.40 $0.00 $1,344.10
04.2844,650.12.T0000  |Computer Software - LCS TECH $2,916.00 $113.60 $165.88 $0.00 $2,636.52
04.2844.735.01.T0000 _|Replace Equipment - SAU TECH $5,000.00 $0.00 $0.00 $0.00 $5,000.00
04.2844.735.02.70000 Replace Equipment - MS TECH $5,000.00 S0.00 $1,524.97 $0.00 $3,475.03
04.2844.735.03.T0000  |Replace Equipment - HS TECH $5,000.00| $0.00 $506.38 $0.00 $4,493.62
04.2844.735.11.70000 | Replace Equipment - FRES TECH $5,000.00 $0.00 $0.00 $0.00 $5,000.00
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04.2844.735.12.T0000 Replace Equipment - LCS TECH $5,000.00 $0.00 $0.00 50.00 $5,000.00
04.2999.112.01.00000 SAU Performance incentives 567.47 $0.00 50.00 $0.00 i 567.47
04.4300.330.01.00000 | Facifities Management $1.00 $0.00 $0.00 $0.00 $1.00
04.5110.910.02.00000 _|Principal on Debt-MS $144,000.00 $144,000.00 $0.00 $0.00 $0.00
24.5110.910.03.00000 Principal on Debt-HS $176,000.00 $176,000.00 $0.00 $0.00 $0.00
04.5110.910.11.00000 Principal on Debt-FRES $310,000.00 $310,000.00 $0.00 S0.00 $0.00
04.5120.830.02.00000 interast on _Debt»MS $3,780.00 $3,780.00 50.00 50.00 $0.00
04.5120.830.03.60000 Interest an Debi-HS 54,62(}00 $4,620.00 S0.00 50.00 50.00
04.5120.830.11.00000 _|Interest on Debt-FRES $294,460.00 $151,182.50 $143,278.50 $0.00  -($1.00)
04.5200.9306.00.00000 Transfers to Other Funds $256,442.00 $0.00 $0.00 S0.00| 5$256,442.00
04.5221.930.00.00000 Transfer to FO_O_dV Service Fund $230,000.00 S0.00 $0.00 50.0(} 5230,000.00
04.5251,930.00.00000 Transfer to Capital Reserve $60,000.00 $0.00 $0.00 $0.00 $60,000.00
B $12,739,674.00 $3,089,598.68 $8,925,510,11 541,438.22 $683,126.99
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FY21 PROPOSED BUDGET - ADDITIONAL ITEMS LIST 10/15/2019 - 1:16 PM

NAME OF REQUESTOR - ‘ DESCRIPTION - | AMOUNT
BETH BAKER .5 POSITION FOR BUSINESS OFFICE TO 1.0 FTE 1§ 51,403.31
BETH BAKER 'SUMMER INTERN FOR BUSINESS OFFICE, 40 8-HR DAYS@$10  |S  3,200.00
BOB LAROCHE ‘GRADE 2 TEACHER (ASSUME M-9, FAMILY PLAN) IS 8819679
MARK KLINE SUMMER {INTERN FOR TECHNOLCGY 1S 3,200.00
BRIAN BAGLEY ~ ATHLETIC TRAINER $ 800000
BRIAN BAGLEY 'BASKETBALL RETRACTION SYSTEM 5 10,000.00
BRIAN BAGLEY 'HIGH SCHOOL FIELD TRIP s
BRIAN BAGLEY /AIR CONDITIONING $  10,000.00
BRIAN BAGLEY 'GREENHOUSE REPAIR | B S 27,750.00
NED PRATT SOCIAL WORKER {SALARY AND BENEFITS) §  88,415.00
JULIE HEON AIRFARE TO NATIONAL CONFERENCE S 2,000.00
JULIE HEON SUMMER ACADEMY $_ 28,000.00
TOTAL . $ 325,165.11
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FY221 Budget — General Fund Assumptions

Cell Phone Stipends — NEW ACCOUNTS

e Assistant Principal - WLC $500
e Principal — LCS/FRES - $ 500
e Facilities Director - $ 500

Professional Development/Tuition: LINES 908 - 928

e 2210.240’s —Tuition, as per WLCTA $20K Cap, Budgeted at $19K
e 2210.290's —Staff Dev, as per WLCTA S 25K Cap, Budgeted at S 23,700
@ 2212.290's — SAU Directed Staff Development, Budgeted at $ 5,000
e 2210.291's—Staff Dev, as per WLCSSA, Budgeted at $ 1600
e Other PD:
o Curriculum Coordinator - § 1,500
Superintendent’s Office - $ 3,000
Special Ed - § 1,500
Principals - $ 4,500 (3 staff members) (NEW ACCOUNT)
Business Office - $ 2,000 {NEW ACCOUNT)
Maintenance - $ 500
Technology - § 2,000 (NEW ACCOUNT)

o ©C 0 O O ©

School Board/Superintendent’s Office: LINES 929 — 950

Legal - $ 15,000

Business Office: LINES 951 563




Regular Ed Transportation: Steve’'s Bus - LINES 964 — 967

s 174daysx S 279.99 x5 buses = $ 243,591.30

e 6daysx$153.99 x5 buses = $ 4,619.84 (extra days at 55% daily rate as per contract)
e lLess: Waiver of Performance Bond § 3,000

s Total $ 247,046, Allocated by ADM




Copiers — NEW ACCOUNTS

Account Description FY19 Exp FY20 Budget EY21 Proposed Notes

04.2410.430.02.00000 | Repairs & Maintenance Services-MS $4,393,76 $2,250.00 [ & - | copigr, see 2844.449

04.2410.430.03.00000 | Repairs & Maintenance Services-HS $5,766.19 $5,000.00 % - | cOPIER; See 2844449

04.2410.442.02.00000 | Equip Rental/Lease-MS $3,467.01 $1,844.00 | & .| copigr see2844.449

04.2410.442.03.00000 | Equip Rental/Lease-HS $6,360.29 $0.00 | -] COPIER, See 2844.449

04.2410.430.11.00000 | Repairs & Maintenance Services-FRES $7,613.83 $5,650.00 | & - | cOPIER, See 2844440

04.2410.430.12.00000 | Repairs & Maintenance Services-LCS $3,502.09 $2,800.00 |8 - | COPIER, See 2844.449

04.2410.442.11.00000 | Equip Rental/Lease-FRES $3,410.04 $0.00 [ - coBiEr See 9844.349

04.2410.442.12,00000 | Equip Rental/Lease-LCS $0.00 $0.00 | % - | EOPIER, See 2844.449

04.2321.430.01.00000 | Repairs & Maintenance Services-5AU $283.64 $316.00 | S - COPIER, See 2844.448

04.2321.449.01,00000 | Rental of Equipment-SAU $337.02 $420.00 | $ . | COPIER, See2844.449

04.2332.430.01.00000 | Repairs & Maintenance Services-SPED $293.64 $316.00 | .$- - . .] COPIER, See 2844,449

04.2332.449.01.00000 | Rental of Equipment-SPED $85.54 $420.00 | ¢ - | COPIER, See 2844.449

04.2510.430.01.00000 | Repairs & Maintenance Services-BUS '$1,761,96 $1,900.00 | § - COPIER, See 7844.449

510,449.01.00000 | Rental of Equi BUS $85.53 $450.00 | $ - | COPIER; See 2844.449

$0.00 $0.00 | § . .10:350.00 | Copiers & Printers - $45K total; allocated by ADM.
$0.00 $0.00 .1'2,'6'('}0.00 Copiers & Printers - 545K total; allocated by ADM.
$0.00 $0.00 | $. 17,100.00. | Copiers & Printers - $45K total; alloCated by ADM
$0.00 $0.00 | 4,950.60 | Copiers & Printers - $45K total; allocétedibv ADM

SUBTOTAL $37,370.54 $21,366.00 |° . $45,000.00" ' '




Copiers - Historical:

o FY17-$40,122
e FY18-543,018
e FY19-537,371
s FY20 Budget-5 21,366

Budgeted at S 45,000; allocated by ADM




Phone/Internet

Account Description EY19 Exp FY20 Budget FY21 Proposed. " Notes
04.2410.531.02.00000 | Telephone-MS $0.00 50.00 |.$- - | PHONE/INTERNET, See 2844.530
04.2410.531.03.00000 | Telephone-HS $0.00 $0.00 |5 - | PHONE/INTERNET, See 2844.530
04.2620.531.01.00000 | Telephone-Facilities $0.00 $0.00 |4 - PHONE/INTERNET, See 2844.530
04.2223.532.12.00000 | Data Commun/internet-LCS 5$0.00 $000 b S - | PHONE/INTERNET, See 2844.530
04.2410.531.11.00000 | Telephone-FRES $0.00 $0.00 |78 - . | PHONE/INTERNET, See 2844530 ..
04.2410.531.12.00000 | Telephone-LCS 4$0.00 $0.00 | - | PHONE/INTERNET, See 2844.530
04.2321.531.01.00000 | Telephone-SAU $45.00 $000 | 8 - | PHONE/INTERNET, See 2844.530
04.2332.531.01.00000 | Telephone-SPED $45.00 $0.00 | 5. - | PHONE/INTERNET, See 2844.530
04.2510.531.01.00000 | Telephone-Business Office $45.00 S0.00 | S - PHONE/INTERNET, See 2844.530

$0.00 $0.00 4% .. 25,300.00 | PHONE/INTERNET - $110K Total, Allocated by ADM

$0.00 $0.00 | & -30,800.00 | PHONE/INTERNET - $110K Total, Allocated by ADM"

$0.00 $0.00 [ 7741,800.00 | PHONE/INTERNET - $110K Total, Allocated by ADM

TO000 5 Systen $0.00 $0.00 |$ 12,100.00 | PHONE/INTERNET - $110K Total, Allocated by ADM

04.2321.531.01.T0000 | Telephone - SAU TECH $3,617.91 $3,780.00 | $ - | PHONE/INTERNET, See 2844.530 '
04.2321.532.01.T0000 | Data Communications - SAU TECH $1,500.00 $1,590.00 |.$ - | PHONE/INTERNET, See 2844.530
04.2332.531.01.T0000 | Telephone - SPED TECH $2,193.02 42,412.00 | 'S - | pHONE/INTERNET, See 2844.530
04.2332.532.01.70000 | Data Communications - SPED TECH $1,500.00 $1,590.00 | & - | PHONE/INTERNET, See 2844530
04.2410.531.02.70000 | Telephone - MS TECH $12,814.27 $12,379.00 | ¢ - | PHONE/INTERNET, See 2844.530
04.2410.531.03.70000 | Telephone - HS TECH $15,360.89 $14,828.00 [ 8 - - | PHONE/INTERNET, See 2844.530
04.2410.531.11.T0000 | Telephone - FRES TECH $21,835.18 $19,922.00 | 5. - . | PHONE/INTERNET, See 2844.530 : ..
04.2410.531.12.T0000 | Telephone - LCS TECH $9,193.41 $7,037.00 5.7 . PHONE/INTERNET, See 2844.530
04.2410.532.02.T0000 | Data Communications - MS TECH $7,086.04 $7,357.00 | $ - | PHONE/INTERNET, See 2844.530 . - .
04.2410.532.03.T0000 | Data Communications - HS TECH $8,676.24 $8,988.00 |. 5 . PHONE/INTERNET; See 2844.530
04.2410.532.11.T0000 | Data Communications - FRES TECH $15,764.90 $16,345.00 | ¢ - | PHONE/INTERNET, See 2844530
04.2410.532,12.T000C | Data Communications - LCS TECH $4,635.00 $4,000.00 [.§ . - .| PHONE/INTERNET, See 2844.530
04:2510.531.01.76000 | Telephone - BUS TECH $2,193.02 $2,412.00 | $ - | PHONE/INTERNET, See 2844.530
04.2510.532,01.T0000 | Data Communications - BUS TECH $1,500.00 $1,590.00 | § PHONE/INTERNET, See 2844.530
SUBTOTAL $108,004.88 | $104,230.00 | '¢110,00000 |




Telephone & Internet (Shortel, TDS, Comcast)

Historical:

e FY17-$ 84,409

s FY18-$ 147,863 {New Contract?)
e FY19-5108,512

¢ FY20 Budget-$ 104,230

Budgeted at $ 110,000, alfocated across ali schools based on ADM

Debt Service: Bond Matures 2034

Principal — § 325,000 Due 7/15
interest —§ 278,267.50
Total - § 603,267.50

5 60,000 Transfer to Special £d Fund

$ 35,000 Transfer to Food Service




FY21 PROPOSED BUDGET - DRAFT 1

10/15/2019 - 10:52 AM

A B C D E F G H | J
1 Account Description FY18 Exp FY19 Exp FY20 Budget FY21 Proposed Notes Who? & Var % Var
2 [04.2212.11C.01.00000 JCurriculur Coordinator Salaries $68,000.00]  $68,000.00 "$69,700.000 S 71,442.40 | LB $1,742.40 2.5%
3 [04.1100.112.02.00000 JTeacher Salaries-MS $575,740.20 $657,713.64 $634,615.00f §  616,314.55 ] LB ~(518,300.45) 2.9%
4 [04.1100.132.03.00000  JTeacher Salaries-HS $964,183.44 $961,331.28 $955,893.00f S 901,091.35 B {557,801.65) -6.0%
5 [04.1100.112.11.00000 JTeacher Salaries-FRES $920,310.32 5940,699.33 $934,165.00¢ § §70,414.60 LB S36,249.6D| 3.8%
6& [04.1100.112.12.00000 JTeacher Salaries-LCS $93,529.96 $180,216.08 $167,000.06f 5 186,250.00 LB SEQ,ZS0.0UI 1.1.5%
7 104.1210.112.02.00000 Special Education Teacher Salaries-MS $55,642.70 $60,434.96 $62,400.00] 5 89,625.00 LB 527,225.00' 43.6%
8 [04.1210.132.03.00000 {Special Education Teacher Salaries-HS $72,855.79 $62,965.04 $64,100.00] 5 56,375.00 LB ~(S7,725.00)i -12.1%
9 ]04.1210.122.12.00000 Speciai Education Teacher Salaries-FRES 5138,225.30 $147,127.55 $148,500.00] $ 142,500.00 LB -(SG,OO0.00)‘ -4.0%
10 [04.1210.132.12.00000 {Speciai Education Teacher Salaries-LCS 559,117.90 $66,921.57 $67,500.00f S 37,000.00 LB -(530,500.00)  -45.2%
11 [04.1410.132.02.00060 JCo-Curricular Salaries - Academic-M5 $9,603.08 $11,555.54 SQ,SO0.00I S 11,560.00 L8 S1,760.{JO] 18.0%
12 [02.1410.132.03.00000 ]Co-Curricular Salaries - Academic-HS $20,375.62 $18,090.06 $17,000.000 S 18,090.00 18 $1,000.00]  6.4%
13 04.1410.112.12.00000 JCo-Curricular Salaries - Academic FRES $3,475.00 $4,695.00 513,20(}.90! 5 4,695.00 L8 -($8,505.00) -64.4%
14 04.1420.112.02.00000 JCo-Curricular Salaries - Athietic-M5S 513,668.08 517,791.06 514,{)0(}.003 s 17,791.00 L8 $3,791.00 27.1%
15 104.1420.112.03.00060 JCo-Curricular Salaries - Athietic-HS $29,679.42 $33,886.94 535,00(}.001 3 33,887.00 {8 -{82,113.00) -5.9%
16 [04.2122.112.02.00000 |Guidance Salaries-M5 $24,170.13 $24,646.78 S45312.000 5 42,000.00 1 LB (53,312.0000  -7.3%
17 [04.2122.112.03.00000 [Guidance Sataries-Hs $71,120.28 $76,782.52 $77.436.00F & 77,585.40 | LB $150.40 0.2%
18 [04.2122.112.11.00000  fGuidance Sataries-FRES $65,049.82 $67,000,00} $65,500.00F 5 69,500.00 LB $0.00 0.0%
19 [04.2134.112.02.00000  [Nurses Satary-MS $22,016.82 525,788.73 526,550.008 5 26,100.00 LB (5450.00) 1.7%
20 04.2134.112.03.00000 [nurses Satary-HS $33,025.33 $31,519.43 $32,450.00] 5 31,500.00 LB -{5550.00} -1.7%
21 104.2134.112.11.00000 [Nurses Salary-FRES $54,200.00] $62,000.00] $63.550.00] 5 63,550.00 (B so.oof 0.0%
22 |04.2134.112.12.00000 |Nurses Saiary-LCS $46,861.61 $58,500.00] $60,000.000 5 61,500.00 LB $1,500.00)  2.5%
23 ]04.2140.112.01.00000 [School Psychologist $0.00 $6.00] S0.00] 5 70,000.00 LB $70,000.00] #DIV/0!
24 J04.2145.112.01.006000 FBCBA Other Admin Salary-SPED $71,40C.00 $73,400.004 $73,200.00] S 79,000.00 13 $5,800.00] 7.9%
25 104.2212.112.02.00000 fsummer Curriculum Work -MS 35,206.66 556243 $2,000.00§ S . ) -(32,000.00)] -100.0%
26 [04.2212.112.03.00000 fSummer Curricuium Work -HS $7,067.27 $687.43 $1,000.00§ $ - ) -(51,000.00)] -100.0%
27 |04.2212.112.11.00000 |Summer Curriculum Work-FRES 59,463.91 $1,500.00 $1,000.00f $ - ] -(51,000.00)] -100.0%
28 |04.2212.112.12.00000 [Summer Curriculum Work-LCS $3,547.44 $0.00 51,000.00! 3 - LB -($1,00C.00)§ -100.0%
29 [04.2227.112,02.00000 |Media Generalist & Specialist-MS $23,869.17 $27,182.20 $29,142.00§ S 29,025.00 LB {5117.00)f  -0.4%
30 [04.2222.112.03.00000 |Media Generalist & Specialist-HS $35,723.75 $33,227.80 $35,618.008 §  35,475.00 L8 -(S143.00)f  -0.4%
31 |04.2222.112.11.00000 |Media Generalist & Speciaiist-FRES $41,031.42 $42,000.00 $43,000.00I S 43,000.00 § LB $0.00] 0.0%
37 |04.2311.112.01.00000  |School Board Cierk - SAU 30.00 $2,819.01 $2,000.00§ S 2,750.00 LB $750.00]  37.5%
337 |64.2321.112.01.00000  |Superintandent Svs-SAU S160,411.44 $160,220.00 $166,173.000 S  167,773.28 LB $1,600.28 1.0%
34 |4.2332.112.01.00000 |Administration Wages-SPED $121,683.47 $114,982.48 $125,394.001 S 121,920.00 B -(%3,474.00) -2.8%
35 |04.2510.112.01.00000 |Business Services Wages-SAU $165,329.94 $142,059.25 $160,300.00 S 172,345.00 LB $12,045.00 7.5%
36 [04.2844.112.01.00000 |Technology Service Wages - SAU $16,100.10 $13,651.50 $16,140.00] % 16,600.0C | ) $460.00 2.9%
37 |04.2844.112.02.00000 [Technology Service Wages - MS 533,107.15 $27,303.00 532,280.001 5 33,200.00 ¥ LB $920.00 2.9%
38 [04.2844.112.03.00000 |Technology Service Wages - HS €33,560.75 $28,850.63 $32,280.000 5 33,200.00 L6 $920.00 2.9%
39 |04.2844.112.11.00000 Technoiogy Service Wages - FRES $46,280.00 533,185.75 $31,584.008 S 35,982.32 LB $4,408.32 14.0%
40 [04.2844.112.12.00000 Technology Service Wages - LCS $11,570.00 56,384.00 $7,896.008' 5 8,958.08 1.B $1,102.08 14.0%)
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FY21 PROPOSED BUDGET - DRAFT 1

10/15/2019 - 10:52 AM

A B C D E F G H i J
1 Account Description FY1R Exn FY19 Exp EY20 Budget FY21 Proposed Notes Who? S Var % Var
o E—— i SRR
41 [04.2999.112.01.00000 JSAU Performance Incentives 50.00 $34,170.00 535,332.00] 5 59,695.43 LB $24,363.43 £65.0%
42 §04.2410.112.02.00000 JPrincipal Salaries-MS 574,680.05 $79,871.65 578,953.00§ 5 80,842.75 § L8 $1,990.75 2.5%
43 [04.2410.113.03.00000 ]principal Salaries-Hs $112,019.95 $97,876.27 $96,497.00] $ 98,931.25 LB $2,434.25 2.5%
44 04.2410.113.21.00000 ]PFrincipal Safaries-FRES $66,877.08 $65,380.00 $65,380.00§ $ 65,800.00 LB $420,00 .6%
45 04.2410.113.12.00000 }Principal Saiaries-LCS $27,804.46 $28,020.00 $28,020.008 5 28,200.00 LB $180.00 0.6%
46 ]04.1110.114.02.00000 [Teacher Aide Salaries-MS $7,212.71 58,207.63 $8,638.004 S - LB -($8,638.00)] -100.0%
47 104.1110.114.03.00000 §Teacher Aide Salaries-HS 510,819.08 $10,031.29 $10,557.008 5 - LB -($10,557.00)] -100.0%
48 104.1110.114.11.00000 [Teacher Aide Salaries-FRES 530,187.00§ $19,950.74 $20,922.00f $ 21,273.18 LB $351.18 1.7%
49 104.1110.114.12.00000 |Teacher Aide Salaries-LCS $57,211.38 $53,693.64 $58,828.00] S 60,721.99 LB $1,863.99 3.2%
50 [04.1120.114,02,00000 JSubstitute Teacher Salaries-MS $75,135.68 _ $84,790.55 $25,000.00f § 30,000.00 1B $5,000.00]  20.0%
51 |64.1120.134.03.00000 [Substitute Teacher Salarias-HS 521,484.38 $25,575.84 $25,000.00] $ 30,000.00 | /] $5,000.00]  20.0%
52 |04.1120.114.11.00000 JSubstitute Teacher Salaries-FRES $23,309.94 $20,312.19 $25,000.00] & 30,000.00 LB $5,000.00 20.0%
53 §04.1120.114.12.00000 fsubstitute Teacher Salaries-LCS $6,890.00 $6,717.00 $5,000.00] 5 30,000.00 | ) $25,000.00] 500.0%
54 104.1130.114.02.00000 |[Homebound/ESL/Tutor Salaries-MS 30.00 50.00 5125.00] $ - '8 -{$125.00)] -100.0%
55 ]04.1130.114.03.00000 |MHomebound/ESL/Tutor Salaries-HS $0.00 $0.00 $125.00] § - kB -(5125.00)] -100.0%
56 [04.1130.114.11.00000 JHomebound/ESL/Tutor Salaries-FRES 50.00 50.00 5125.00] 5 - LB ~-(5125.00)] -100.0%
57 ]04.1130.114.12.00000 JHomebound/ESL/Tutor Salaries-LLS 50.00 50.00 $125.00§ S - L8 -(5125.00)F -100.0%
58 104.1211.114.02.00000 [SPED Aide Salaries-MS $102,812.32 $97,757.72 $113,656.008 S 95,925.90 L8 -{§17,730.10)§  -15.6%
59 [04.1211.114.03.00000 [JSPED Ajde Salaries-HS $54,168.91 563,629.50 556,182.008 S 104,980.70 LB 548,798.70 86.9%
60 [04.1211.114.11.00000 |SPED Aide Salaries-FRES $122,075.15 £116,851.49 5122,057.000 6  176,178.57 LB $54,121.57 44.3%
61 104.1211,114.12.00000 |SPED Aide Salaries-LCS $36,158.11 $32,402.34 532,336.00F 5 31,618.30 B -{$717.70) -2.2%
62 [04.1213.114,02.00000 |SPED Tutor Salaries-MS $0.00 50.00 5125.0GF 3 - LB -{$125.00)]] -100.0%
63 |04.1213.114.03.0000C |SPED Tutor Salarles-HS 50.00§ $0.00§ 5125.00} $ - LB -{$125.00)] -100.0%
64 [04.1213.114.11.00000 JSPED Tutor Salaries-FRES $0.00] 50,00 $125.00 $ - LB -{5125.00)] -100.0%
65 ]04.1213.114.12.00000 JSPED Tutor Salaries-LCS $0.00§ $0.00} $125.00] 5 - LB -(5125.00)f -100.0%
b6 }04.2125.114.02.00000 [Guidance Secretary Salary-MS $15,138.28 514,495.48 $15,531.00] 5 15,918.00 LB 5387.00 2.5%
67 ]04.2129.114.03.00000 JGuidance Secretary Salary-HS $15,704.47 $17,955.81 $15,531.00] § 15,918.00 i $387.00 2.5%
68 (04.2149.114.02.00000 [ABA Therapist-MS 584,212.71 $87,629.88 $90,753.00] S 102,628.50 L8 511,875.50 13.1%
69 [04.2149.114.03.00000 |ABA Therapist-HS $0.00 -{52,889.50) 50.00% 5 - L8 50.00] #Div/0!
70 |04.2149.114.11.00000 JABA Therapists-FRES $128,985.91 $163,075.96 $150,81400¢ S 167,635.21 LB $16,821.21 11.2%
71 |04.2145.114.12.00000 JABA Therapist-LCS $87,125.56 5146,611.96 $142,397.00F S 207,721.34 LB $65,324.24 45,9%
72 ]|04.2411.114.02.00000 BSecretarial Salaries-MS $26,061.61 $29,031.05 $30,157.00] $ 32,103.36 LB 51,946.36 6.5%
73 {04.2411.114.03.00000 [Secretarial Salaries-HS S38,645.58 $35,288.66 536,859,000 5 39,237.44 LB $2,378.44) 6.5%
74 104.2411.114.11.00000 |Secretarial Salaries-FRES $54,214.53 $53,412.08 $57,887.00] & 58,105.00 LB $218.00 0.4%
75 104.2411.114.12.00000 {Secretarial Salaries-LCS $27,037.98 $19,502.87 $20,448.00] § 21,579.60 LB $1,131.60 5.5%
76 [04.2620.114.01.00000 JFaclities Salaries $58,700.00 $59,700.00 $61,450.00§ $ £3,400.00 LB $1,950.00 3.2%
77 |04.2620,114.02,00000 JCustodial Salaries-M$ $52,741.72 $51,573.68 $47,889.00] $ 5%,080.20 LB $2,181.20 6.7%
78 104.2620.114.03.00000 [Custodial Salaries-HS $54,275.24 $51,573,93 547,889.00f 5 51,080.20 LB $3,191.20 6.7%
79 04.2620.114.11.00000 |Custodial Salaries-FRES 598,433.38 $103,349.25 5100,383.00] $  104,062.74 LB $3,679.74 3.7%
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Fy21 PROPOSED BUDGET - DRAFT 1

10/15/2019 - 10:52 AM

A B C D E F G H | J
1 Account Description FY18 Exp FY19 Exp FY20 Budget FY21 Proposed Notes Who? $Var % Var
80 |04.2620.114.12.00000 [Custedial Salaries-LCS $35,538.34 $25,468.21 %Wa r L8 $2,904.40 8.2%
81 |04.2723.114.03.00000 ]Salaries-Regular Employees 50.00] $0.00 $0.00] 5 8,023.14 § L8 $8,023.14f #DiV/0!
82 |04.2743.114.03.0000¢ [vocaticnal Ed Van Driver - HS $0.00] $0.00 $8,023.00] S - LB -{$8,023.00)F -100.0%
83 [04.2311.120.01.00000 {Schocl Beard Members - SAU $400.00] $300.00 5900.00f 5 1,900.00 | L8 $1,000.00F 111.1%
84 [04.2312.120.01.00000 [school District Clerk - SAU $1,000.00§ $1,000.00 $1,000.00} & - LB -{$1,000.00)f -100.0%
85 [04.2313.120.01.00000 [School District Treasurer - SAU $2,394.00 $2,394.00 $3,500:00f $ 3,500.00 L8 $0.00 0.0%
86 04.2314.120.01.00000 ]Moderators Ballot Clerks - SAU $300.00 $300.00 s300.00} & - LB -{$200,00)] -100.0%
87 1054.1212.122.02.00000 |SPED Tutors - Summer-MS $3,853.08 $2,858.23 $3,000.00} $ 10,650.00 LB $7,650.00]  255.0%
88 [04.1212.122.03.00000 [SPED Tutors - Summer-HS 50.00] 50.00 $1,000.00§ § 2,500.60 LB $1,500.00]  150.0%
89 |04.1212.122.11.00000 [SPED Tutors - Summer-FRES $8,566.23 $19,978.22 $6,000,00f $ 16,245.00 LB §10,245.00]  170.8%
80 [04.1212.122.12.00000 [SPED Tutors - Summer-LCS $4,515,34 50.00 $2,000.00} S 3,720.00 LB §1,720.00]  86.0%
91 [04.1100.211.02.00000 |Medical Insurance-MS $93,488.32 $140,698.21 $140,473.00f S  126,090.20 LB -(514,382.30)] -10.2%
92 [04.1100.211.03.00000 JMedical Insurance-HS $173,695.24 $162,159.59 $148,560.00f S  163,560.92 LB $15,000.92]  10.1%
93 [04.1100.211.11.00000 ]Medical Insurance-FRES $168,074.52 $249,688.01 $235,035.00§ S  308,418.18 LB $73,382.18]  31.2%
94 [04.1100.211.12.00000 [Medical insurance-LCS $29,348.64 $42,243.10 $38,525.00] § 42,246,54 LB $3,721.54 9.7%
95 |04.1110.211.02.00000 JMedical Reimbursement-MS $4,517.58 $3,920.16 $3,575.00] 5 - LB -[53,575.00)] -100.0%
96 |04.1110.211.03.00000 JMedical Reimbursement-HS $4,286.36 $4,791.22 $4,369.00] 3 - LB -(54,369.00)] -100.0%
97 104.1110.211.11.00000 ]Medical Reimbursement-FRES 58,641.02 $411.49| $375.00f § 821.89 LB 5446.89] 119.2%
98 [04.1110.211.12.00000 ]Medical Reimbursement-LCS 516,738.17 $10,630.57 $9,695.00] $ 9,967.86 LB $272.86 2.8%
99 104.1210.211.02.00000 [Medical Insurance-mMS $9,221.50 $12,347.80] $11,260.00] & 17,902.71 LB 56,642.71]  59.0%
100 {04.1210.21:.02.00000 [Medical Insurance-HS $10,551.00 $18,734.50 $17,086.00] S 15,802.71 LB -(51,283.29) -7.5%
101 {04.1210.211.11.00000 [Medical Insurance-FRES $32,332.30 $35,169.12 $32,073.00 5 32,655.42 LB $583.42 1.8%
102 {04.1210.211.12.00000 [Medical Insurance-LCS $12,539.91 $4,201.50§ $3,832.00 5 23,064.09 tB $19,232.08) 501.9%
103 {04.1212.211.02.00000 [Medical Insurance-MS $45,808.66 $37,768.77 $38,004.00§ 5 32,266.50 ) 85,827.50)]  -15.3%
104 }04.121:.211.03.00000 [Medical Insurance-HS $2,135.00 $1,093.00] £775.00§ 5 5,355.00 jB $4,580.00f 591.0%
105 }04.1212.211,11.00000 [Medical insurance-FRES $23,856.72 $28,488.07 524,333,008 & 52,578.86 | ) $28,245.86] 116.1%
106 j04.1211.211.12.00000 [medical Insurance-LCS $9,841.38 $2,112.71 $1,927.00] § 1,627.50 § LB -($299.50)] -15.5%
107 104.1410.211.02.00000 [Medical Insurance-Ms $293.00 $330.26 $0.00] § - LB 50.00] #DIv/0!
108 104.1410,212.03.00000 [Medical Insurance-H5S $439.50 $403.76 $0.00] $ - LB s0.00) #DIV/O!
109 104.2122.211.02:00000  [Medical Insurance-MS $112.50 $94.00] $150.00] $ 23,064.09 } {1 $22,914.09) 15276.1%
110 J04.2122.212.03.00000 JMedical Insurance-HS $4,032.05 $24,244.90] $22,163.00] $  23,064.09 I8 $961.09 4.3%
111 $04.2122.211.11.00060 {Medical Insurance-FRES $17,272.50 $17,998.20] $16,414.00] & 17,082.45 | G $668.45 4.1%
112 {04.2129.211.02.00000 [Medical Insurance-MS $11,579.64 $11,222.88 $11,372.00{ & 11,939.03 | ) 5567.03 5.0%
113 {04.2129.211.03.00000 [Medical Insurance-Hs $12,301.76 $13,716.04 $11,372.00] & 11,939.03 iB 5567.03 5.0%
114 304.2134.211.02.00000 JMvedical Insurance-Ms $875.00 $1,006.58 $918.00] & 11,532.05 | B $10,614.050 1156.2%
115 104.213£.211.03.00000 [Medical Insuranca-HS $1,312.50] $1,230.42 §1,122.00} $ 11,532.05 f LB $10,410.05] 927.8%
116 [04.2134.211.11.00000 |medical Insurance-FRES $23,254.80] $24,244,90 $22,111.00f $ 23,064.09 iB $953.09 4.3%
117 |04.2134,211.12.00000 |Medical Insurance-LCS $7,352.68 $9,077.10 $8,278.00f 5 8,541.33 LB $263.33 3.2%
118 }04.2140.211.01.00000 |Medical Insurance-Psych $0.00] $0.00 50,00 5 23,064.09 | iB $23,064.09% #Div/0!
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119]04.2149.211.01.00000 [Medical Insurance-SPED o 523,881.40 524,938.92 §22,744.00] § 23,878.05 LB -3?,'1'34.05 5.0%
120 ]04.2149.211.02.00000 PMediical Insurance- M5 511,045.00 511,527.40 $10,512.00] 5 11,143.65 iB $631.65 5.0%
121 ]04.2149.211.11.00000 [Medical Insurance-FRES $62,462.39 $60,321.29 563,345.00] 5 57,086.61 | ) -{56,262.38) 9.5%
122 §04.214%.211.12.00000 fMedical Insurance-LCS $51,319.63 $47,078.18 $41,623.00§ 5 56,576.73 LB $14,953.73]  35.9%
123 §04.2212.231,01.00000 |fCurricuium Coordinator Medical Insurance 52,006.00 $2,081.00 52,(}00.00! 5 2,100.00 jLB $100.00 5.0%
124 104.2222.211.02.00000 [Medical Insurance-Ms 59,301.95 $10,910.58 $9,952.00{ S 11,532.05 LB $1,580.05 15.9%
125 §04.2222.211.03.00000 [Medgical Insurance-HS $13,952.85 $13,334.34 $12,158.00f $ 11,532.05 1B -($626.95) 5.2%
126 §04.2222.211.11.00000 ]Medical Insurance-FRES $6,594.53 $9,077.10 58,278.000 $ 8,541.33 1B $263.33 3.2%
127 }04.2321.211.01.00000 [Madical Insurance-SAU $19,688.00) 520,553.36 $18,744.00 § 19,182.45 lB $438.45 2.3%
128 }04.2332.231.01.00000 |Medical Insurance-SPED $41,569.40] 543,410.36 $39,550.00f § 25,978.05 JB -{513,611.05)F -34.4%
129 [04.2410.211.02.00000 {Principal Madical- MS $1,600.00] $9,803.54 $7,363.00f S 9,591.23 | I $2,228.23F  30.3%
130 [04.2410.211.03.00000 {Principal Megicai-HS $6,060.00] $11,982.10 510,867.00f S 9,591.23 | jiB -(61,215.77)}  -11.2%
131 04.2410.211.11.00060 JPrincipal Medical-FRES 516,147.12 $16,862.33 5$15,378.00} S 5,678.93 | ) -(59,399.07)} -6L.1%
132 04.2410.211.12.00000 JPrincipal Medical-LCS $6,520.18 §7,226.57 $6,590.00} § 2,562.40 | ) -(54,027.60))  -61.1%
133 104.2411.211.02.00000 [Medical insurance-MS $14,259.96 516,624.49 $15,162.00] § 17,685.36 LB §2,523.36 15.6%
134 104.2411.2311.03.00000 JMedica! insurance-HS $21,116.04 520,318.23 518,491.00] S 17,685.36 LB -(5805.64) -4.4%
135 ]04.2411.231.11.00000 §Medicat insurance-FRES $2,805.00 $4,969.00 $4,531.004 5 2,913.75 LB -{§1,617.25)] -35.7%
136 104.2411.211.12.00000 {Medicai insurance-LCS $11,348.10] $806.00) $775.00] 5 813.75 LB $38.75 5.0%
137 ]04.2510.211.01.00000 {Medicai insurance-BUS $42,135.02 $40,639.61 $39,580.008 $ 46,128.18 LB $6,538.18 16.5%
138 [04.262¢.211.01.00000 {Medical insurance $23,881.40] 524,938.92 $22,744.00 5 23,878.05 LB 5$1,134.05 5.0%
139 104.2620.211.02.00000 {Medical insurance-MS $23,828.20] 525,341.42 $23,111.00§ § 24,284.93 LB $1,173.93 5.1%
140 [04.2620.211.03.00000 IMedical insurance-HS 524,614.60] $25,341.42 $23,111.00] § 24,284.93 LB $1,173.93 5.1%
141 [04.2626.211.11.00000  {Medical insurance-FRES $26,812.10§ $28,513.96 $26,004.004 5 33,534.48 LB $7,530.48 29.0%
142 04.2620.2311.12.00000 jMedical insurance-LCS 58,844.00] 59,235.60 58,424.00 § 8,842.68 LB $418.68 5.0%
143 (04.2844.211.01.00000 {Medical insurance-SAU 50.00§ $350.80 $400.00§ S 2,847.11 LB $2,447.11f 611.8%
144 104.2844.211.02.00000 §Medical insurance-ms 50,00} 5700.64 $800.00] 5 2,847.11 fB $2,047.11]  255.9%
145 104.2844.211.03.00000 [Medical insurance-HS 50.00 $700.76 5800.00] 5 2,847.11 LB $2,047.11] 255.9%
146 {04.2844.211.11,00000 [Medical insurance-FRES 514,150.40 $1,665.05) $1,600.00] 5 1,050.00 LB -{$550.00)f -34.4%
147 104.2844.211.12.0000¢ [Medical insurance-LCS 53,537.60 $415.95 $400.00f S 1,050.00 L8 $650.00§ 162.5%
148 j04.2959.211.01.00000 [Medical Insurance 50.00 -{$2.34} 50.00f S - LB 50,00} #DIv/0!
149 [04.1100.212.02.00000 JDental insurance-MS 56,843,828 $12,587.57 $11,113.00f 5 9,552.35 L8 -{$1,560.65)F -14.0%
150 |04.1100.212.03.00000 {Dental insurance-HS $16,161.43 $18,280.64 $16,197.008 § 13,748.62 LB -(52,448.38)§ -15.1%
151 |04.1100.212.11.00000 §Dental insurance-FRES $10,447.13 521,506.03 $19,181.00F & 24,071.88 LB $4,890.88 25.5%
152 |04.1100.212.12.00000 §Dental Insurance-LCS $1,733.38 $3,386.71 52,650,008 & 2,782.08 LB $132.08 5.0%
153 04.1110.212.12.00000 fDental Insurance 5357.85 $538.73 $539,00F $ 1,686.93 LB 51,147.93)  213.0%
154 104.1210.212.02.00000 [Dental Insurance-MS $1,976.17 $2,114.63 $2,115.004 S 2,852.40 LB 5737.400  34.9%
155 |04.1210.212.03.00000 EDental Insurance-HS 5558.40 $1,168.84 $1,169.00F 5 1,334.37 LB 5165.37 14.1%
156 |04.1210.2312.11.00600 [Dental Insurance-FRES $2,059.06 $2,437.43 $2,437.00F S 2,426.13 LB -{510.87) -0.4%
157 j04.1210.212.12.00000 [Dental Insurance-LCS 5801.21 50.00 50.00} S 1,760.64 LB 51,760.64] #DiV/0!
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158 [04.1211.212.02.00000  |Dental msurance $394.16 50.00 50.00] S 665.49 a8 5665.45] #DIV/0!
159 §02.1211.212.11.00000 |Dental Insurance $212.20 5623.20} 5634.000 5 4,395,30 L8 $3,761.30]  593.3%
160 }04.1211.212.12.00800 |Dental [nsurance $0.00 $240.9% $241.000 $ - LB -{(5241.00)f -100.0%
161 [04.1410.212.02.00000 [Dental Insurance $20.25 $22.84 $0.00f § - LB 50.00] #DIv/0!
162 [04.1410.212.03.00000 {Dental Insurance $37.88 $27.90 $0.00] § - LB 50.00] #DIV/0!
163 [04.2122.212.02.00000 {Dental Insurance-MS $0.00 $0.00 $0.008 5 665.49 1B $665.49] #DIV/C!
164 |04.2122.212,03.00000 §Dental Insurance-HS $1,603.57 $1,676.83 $1,677.00] & 1,760.64 LB 583.64 5.0%
165 [04.2122.212.11,00000 §Dental Insurance-FRES 5930.62 $972.86) 5973.00f § 1,021.44 LB 548.44 5.0%
166 104.2129.212.02.00000 [Dental insurance-MS$ $777.73 $754.60) S838.000 S 792.25 LB -(545.71) -5.5%
167 §04.2129.212.03.00000 |Dental Insurance-HS 5826.24 $922.20) $838.00f S 968.35 LB $130.35 15.6%
168 [04.2134.212.02.00000 [Dental nsurance-MS §372.21 $437.82 $433.00] & 792.29 LB $354.29 20.9%
169 [04.2134.212.03.00000 [Dental Insurance-H5 5558.41 $535.04] 5535.00] 5 968.35 | LB $433.35 R1.0%
170 |04.2134.212.11.00000 [Dental Insurance-FRES $1,603.97 $1,676.83 $1,677.00] $ 1,760.64 (B $83.64 5.0%
171 [04.2134.212.12.00000 [Dental Insurance-LCS $491.15 $633,84 $634.00] & 1,021.44 F B s387.440  Bl1.1%
172 104.2140.212.01.00000 fDental tnsurance-Psych $0.00 $0.00 s0.00} & 1,712.97 LB $1,712.97}F #DIV/0!
173 104.2149,212,01.00000 |BCBA Other Psych Dental-SPED $1,950.60 $1,631.33 §1,631.00f & 1,712.97 LB 581.97 5.0%
174 [04.2149.212.02.00000 [BCBA/ABA Dental insurance- MS $606.26 $633.80 5634.00} & 665.49 LB 531.45 5.0%
175 [04.2149.212.11.00000 [BCBA/ABA Dental insurance- FRES $4,365.58 $3,269.33 $4,167.00F & 2,661.96 LB -{61,505.04)F -36.1%
176 [04.2149.212.12.00000 |BCBA/ABA Dental insurance- LCS $2,689.00 53,964.83 $3,854.00% & 5,049.87 LB $1,195.87F  31.0%
177 104.2212.212.01.00000 [Curriculum Coordinator Dental Ins $1,142.28 $955.20 $955.00f 1,002.96 LB $47.96 5.0%
178 |04.2222.212.02.00000 |Dental Insurance-MS $641.59 $754.61 $755.00f $ 792.29 LB $37.29 4.9%
179 [04.2222.212,03.0000¢ JDental Insurance-HS $962.38] $922.22 5922.00F 5 968.35 LB $46.35 5.0%
180 [04.2222.212,11.00000 |Dental Insurance-FRES $505.30] $633.84) $624.00f $ 665.49 LB $31.49 5.0%
181 104.2321.212.01.0000C¢ |Dental Insurance-SAU $2,284.56 51,910.40 $1,910.06F § 2,005.92 LB $95.92 5.0%
182 104.2332.212.01.00000 |Dental insurance-SPED $3,002.88 52,260.32 $2,587.00f § 3,473.61 LB $886.61 34.3%
183 $04.2410.212.02.00000 [Dental Insurance-MS $369.20 $437.79 5389.0¢) 5 456.65 F LB S70.65 18.2%
184 |04.2410.232.03.00000 ]Dentai Insurance-HS $553.88 $535.01 $584.008 & 561.79 ) -{822.21) -3.8%
185 {04.2410.212,11.00000 §Dental insurance-FRES $1,122.78 $1,173.80} $1,174.00{ & 465.84 BB -(5708.16)f -60.3%
186 104.2410.212.12.00000 JDental Insurance-LCS $481.19 5503.00] $503.00] & 300.89 LB (6202110 -40.2%
187 §04.2411.212.02.00000 [Dental insurance-MS 5750.17 $875,59 5876.00] S 510.98 LB $34.98 4.0%]
188 {04.2411.212.03.00000 [Dental insurance-HS $1,111.03 $1,070.01 $1,070.00] S 1,113.42 LE $43.42 4.1%
189 [04.2411.212.11.00000 [Dental insurance-FRES $1,603.97 $1,676.80] $1,676.00] S 1,760.64 LB $84.64 5.1%
180 [04.2411.212.12.00000 |Dental Insurance-LCS $572.77 50.00 50.00] S - LB 50.00] #DIv/0!
191 ]04.2510.212.01.00000 JDental insurance-BUS $2,739.36 $2,443.25 52,587.00] § 3,425.94 LB $838.94 32.4%
192 04.2620.212.01.00000 [Dental insurance $1,550.60] $1,631.33 $1,631.00] $ 1,712.97 LB 581.97 5.0%
1593 {04.2620.212.02.00000  |Dental insurance-MS $803,49] $828.39 $838.00] S 880,32 LB $42.32 5.1%
194 404.2620.212.03.00000 JDental insurance-HS $800.48] S838.41 5838.00] S 880,32 LB $42.32 5.1%
195 {04.2620.212.11.00000 |Dental insurance-FRES £1,637.98 $2,210.60 $2,310.00] $ 2,426.13 ) $116.13 5.0%
196 }04.2620.212,12.00000 [Dental Insurance-LCS 5606.36 $6332.80| 5634.00F S 665.49, | $31.49] 5.0%
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197 [04.2844.212.01.00000 |Dental Insurance-SAU T 623054 $163.91 "5191.00} 5 133.10 8 T (557.90)]  -30.3%
198 [04.2844.212,02.00000 }Dental Insurance-MS $461.27 $327.82 $382.00f $ 266.20 | | i -(5115.80)] -30.3%
199 104.2844,212,03.00000 Dental Insurance-HS 5450.47 $320.15] $382.00] 5 266.20 | | 3 -{$115.80)§ -30.3%
200 [04.2844.212.11.00000 }Dental Insurance-FRES s744.40] 50.00] $0.00] § - | i) $0.00F #DIV/0!

201 }04.2844.212.12.00000 }Dental Insurance-LCS $186.20 50.00] $0.004 S - jB $6.00f #Div/o!

202 [04.1100.213.02.00000 |iife Insurance-MS $1,289.79 $1,142.04 $878.00} § 1,050.58 |5 §172.58 19.7%
203 [04.1100.213.03.00000 fLife Insurance-HS 51,179,78 51,288.87 $958.00} S 1,550.79 LB $592.79 §1.9%
204 104.1100.213.11.06000 [Life Insurance-FRES 51,243.05] ©  51,324.58] 5986.00} § 1,675.21 | i) 5689.21 69.9%
205 [04.1100.213.12.00000 [Life Insurance-LCS 5116.16 $209.00 $156.00f 5 29459 iB $138.59 £8.8%
206 ]04.1110.213.02.00000 ftife Insurance-MS $11.71 $18.27 s13.00} S - L8 -(513.00) -100.0%
207 |04.1110.213.03.00000 Life Insurance-HS $17.69 $22.13 $16.00} S - LB -(516.00)f -100.0%
208 [04.1110.213.11.00000 fLife Insuranca-FRES _ $104.01 $93.83 570.00] 5 37.53 LB -{832.47)F  -45.4%
209 J04.1110.223.12.00000 [Life Insuranca-LCS $139,77 ~ $155.05 $115.00] & 107.11 LB -($7.89) -6.9%
210 §04.1210.213.02.00000 |Life Insurance-MS S108.52 $151.33 $112.00] $ 158.10 LB $46.10 471.2%]
211 §04.1210.213.03.00000 |Life Insurance-HS $123.58 $57.67 544.00] 5 99.45 LB S55.45F  126.0%
212 [04.1210.213.11.00000 |Life Insurance-FRES 5232.50} $313.500 $232.00] 5 251.37 LB 518,37 8.3%
213 104.1210.213.12.00000 |Life Insurance-LCS $86.54 $85.50] $63.00[ ¢ 65.27 LB §2.27 3.6%
214 404.1211.213.02.00000 [iLife Insurance-MS 526272 $312.90§ $291.00] & 169.21 LB (312079 -41.8%
215104.1211.213.03.00000 [Life insurance-HS 5143.24 $188.50§ $140.00} & 185.19 LB $45.19 32.3%
216 {04.1211.213.11.00000 |Life insurance-FRES 5276.78 $382.17 $209.00] 5 315.68 LB 5106.68 51.0%
217 {04.1211.213.12.00000 |L#e Insurance-LCS $98.21 $76.30§ $56.00} & 55.77 LB -(50.23) -0.4%
218 {04.1410.213.02.00000 [Life insurance-M$ $0.56 50.61 50.00f 5 -1 LB $0.00} #Div/0!
219 {04.1410.213.03.00000 |Life insurance-HS $1.49] 50.74 s0.00f 5 - LB S0.0CF #Div/0!
220 |04.3420,213.03.00000 |Lie insurance-Hs $11.13] $7.08 s8.00f S - LB -{S8.00)} -100.0%
2271 [04.2122.213.02.00000 |Li¥e Insurance-MS 577.50§ $104.50] 577.00F 8 74.09 LB -(52.91) -3.8%
222 |04.2122.213.03.00000 JLife insurance-HS 577.50] $104.50§ $78.00} $ 100.55 LB 52255}  28.9%
223 [04.2122.213.11.00000 |Life insurance-FRES - 577.50] 5104.50] $78.00f § 122.60 B $44.60F  57.2%
224 |04.2129.213.02.00000 {Life Insurance-MS $21.68 $26.64 s22.00f 5 28.08 LB $6.08F  27.6%
225 |04.2129.213.03.00000 {Life insurance-HS $21.97 $32.01 s22.00) 6 28.08 LB $6.08)  27.6%
226 |04.2134.213.02.00000 {Life Insurance-MS 526,82 541,14 $30.00f S 46.04 LB $16.08f  53.5%
227 {04.2134.213.03.00000 ]Life insurance-HS 540.18 549,86 s37.00} S 56.27 LB 51927} 52.1%)
228 |04.2134.213.1:.00000 JLife Insurance-FRES $77.50] 5C.004 50.00f $ 112.10 LB s112.10F #DIv/0!
229 ]04.2134.213.12.00000 ]Life Insurance-LCS 577.50] $104.50} s78.00F 5 108.49 LB $30.49 39.1%
230 ]04.2140.213.01.00000 |{Life Insurance-Psych 50.00f $6.00§ so.0of 5 123.48 LB $123.48] #DIV/O!
231 ]04.2149.213.01.00000 JLife Insurance 5108.50] $146.504 $108.00f 5 13936 | - LB $31.36 29.0%
232 104.2149.213.02.00000 §Life Insurance- MS $131.004 $177.00§ $121.00} § 181,04 LB $50.04f  38.2%
232104.2149.213.11.00000 fLife Insurance- FRES 5150.50) - $167.18 $141.00F $ 295,71 B $154.71}  109.7%
234 104.2149.213.12,00000 [Life Insurance-LCS 5124.17 $220.07 $163.00f 5 367.45 B $204.45)  125.4%
235 104.2212.213.01.00000 [Curriculum Coordinator Life insurance $58.11 5107.10§ $79.00f $ 126.02 . _ LB $47.02 59.5%
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236 [04.0222.213.02.00000 _{Lite Instrance-MS $31.02 <4653 535005 4842 8 S13.42]  38.3%
237 104.2222.213.03.00000 [Life Insurance-HS 546.48 §57.67 $43.00) S 59.18 | 1) $16.18]  37.6%
238 104.2222.213.11.00000 |Life Insurance-FRES $56.50] $76.50 $56.00] 5 75.85 }B $19.85)  35.4%
239 ]04.2321.213.01.00000 |Life Insurance-SAU $201.00 $271.00 520100} 3 295,95 JLB $94.95]  47.2%
240 [04.2332.213.01.00000 JLife insurance-SPED $187.50 $253.50 $183.00} 5 215.07 jiB $27.07)  14.4%
241 104.2410.213.02.00000 |Life Insurance-MS $117.49 $93.84 $70.00] $ 142,78 1B $72.78]  104.0%
242 104.2410.213.03.00000 [Life insurance-HS $176.37 $115.16 $85.00] $ 174,51 fB $89.51]  105.3%
243 ]04.2410.213.11.00000 JLife Insurance-FRES $83.93 $112.93 $84.00f S 116.07 LB $32.07]  38.2%
244 104.2410.213.12.00000 [Life insurance-LCS $35.97 $48.97 $36.00f S 49.74 LB $13.748  38.2%
245 }04.2411.213.02.00000 |Life Insurance-MS $39.21 $58.73 $44.00] 5 56.63 LB $12.63]  28.7%
246 }04.2411.213.03.00000 ]Life Insurance-HS $57.89 $72.37 $53.00] $ 69.21 LB $16.21§  30.6%
247 ]04.2411.213.11.00000 [Life Insurance-FRES $88.29 $135.05 $100.00] $ 102.50 LB $2.50)  2.5%
248 ]04.2411.213.12.00000 fLife Insurance-LCS $75.63 $62.50 $47.00] S 38.07 LB -{58.93))  -19.0%
245 104.2510.213.01.00000 fLife Insurance-BUS $274.46 $271.60 $235.00) 5 304.02 LB $60.02]  29.4%
250 §04.2620.213.01.00000  Life Insurance $92.00 $126.00 $93.00f $ 111.84 LB $18.84]  20.3%
251 }04.2620.213.02.00000 fLife Insurance-MS 560.54 $96.27 $71.00f $ 86.58 LB §15.58]  21.9%
252 104.2620.213.03.00000 JLife Insurance-HS $72.81 $96.08 $71.00] § 85,58 LB 515.58]  21.9%
253 {04.2620.213.11.00000 fiife Insurance-FRES $144.36 $150.25 $141.00) S 180.04 LB §39.04]  27.7%
254 104.2620.213.12.00000 fiife Insurance-LCS $43.65 $58.65 544.00] S 64.14 LB 520.14]  45.8%
255 |04.2723.213.03.06000  JLife Insurance 50.00 50.00 50.00] $ 14.86 LB $14.86] #DIV/C!
256 |04.2844.213.01.00000 |Life Insurance-SAU $24.73 5$33.73 $25.00f § 29.28 LB s4.28]  17.1%
257 ]04.2844,213.02.00000 |Life Insurance-MS $45.63 $66.63 $50.00f $ 58.56 LB s8.56]  17.1%
258 [04.2844,213.03.00000 Life Insurance-HS $45.64 S66.64 $50.00f $ 58.56 LB sg.56f  17.1%
259 [04.2844.213,11.00000  [Life Insurance-FRES $55.57 $0.00 50.00] S 63.49 LB $63.49] #DIV/0!
260 [04.2844.213.12.00000 ]Life Insurance-LCS $13.98 50.00 $0.00} 5 15.87 LB 515.87] #DIV/0!
261 104.1100.214.02.00000 Disabifity Insurance-MS $1,565.70] $921.42 $831.00] 5 1,364.18 LB $533.18]  64.2%
262 |04.1100.214.03.00000 Disability Insurance-HS 51,765.69 51,467.46 $1,260.00f $ 1,986.12 jiB 5726.12]  57.6%
263 ]04.1100.214.11.00000 [Disability Insurance-FRES $1,692.39 $1,563.06 $1,350.00) $ 2,145.46 LB $795.46]  58.9%
264 104.1100.214.12.00000 |Disability Insurance-LCS $167.49] $255.88 $220.00) $ 377.28 LB $157.28]  71.5%
265 §04.1110.214.02.00000 ]Disability Insurance-MS $8.99{ $12.16 $12.00f § - LB -(511.00)] -100.0%
266 }04.1110.214.03.00000 §Disability Insurance-HS $13.55 $14.38 $11.00] $ - LB -(511.00)] -100.0%
267 }04.1110.214.11.00000 |Disability insurance-FRES $53.90] $37.23] $33.00) § 48.06 1B $15.06]  45.6%
268 [04.1110.214.12.00000 |Disability insurance-LCS $104.54 $106.03] $91.00] § 137.18 LB $46.18]  50.7%
269 104.1210.214.02.00000 [Disability insurance-M$ $105.61 $122.73] $106.00] $ 202.48 LB 596.48F  91.0%
270 [04.1210.214.03.00000 PDisability insurance-HS $137.33 540.44 $34.00] § 127.36 L8 $93.36]  274.6%
271 |04.1210.214.11.00000 Disability Insurance-FRES $265.83 $309.83 $266.00] § 321.93 LB $55.93 21.0%
272 §04.1210.214.12.00000 [Disability insurance-+CS $90.73 $59.24 $51.00] $ 83.59 LB $32.59F  63.9%
273 ]04.1211.214.02.00000 [Disability insurance-MS $199.57 $128.06 $110.00] S 216.71 LB $106.71f  97.0%
274 104.1211.214.03.00000 |Disability insurance-HS $105.86 $119.24 $102.00] $ 237.17 LB $135.17¢  132.5%

H:\Beth Baker\BUDGET\FY21 BUDGET\DRAFTS\DRAFT 1\FY21 PROPOSED BUDGET - COMBINED




FY21 PROPOSED BUDGET - DRAFT 1

10/15/2019 - 10:52 AM

A B C D E F G H | k|
1 Account Description FY18 Exp FY19 Exp FY20 Budget FY21 Proposed Notes Who? S Var % Var
"275 |04.1211.214.21.00000 Disabiistyxnsurance-Fa'E;“ 5215.40 $186.39 5160.00] 398.02 LB " $238.02]  148.8%
276 104.1211.214.12.00000 |Disability Insurance-LCS 549,23 $1,046.01 $896.00§ § 71.43 L8 (382457  -92.0%
277 §04.1410.214.02.00000 JDisabiiity Insurance-MS $0.88 $1.13} $0.00f § - L8 $0.00f #Div/0
278 |04.1410.214.03.00000 ]Disability Insurance-H$ $2.10) $1.38} $0.00§ S - L8 50.008 #Div/0!
279 104.1420.224.03.00000 }Disabiiity Insurance-HS $14.87 511.36 $14.00f 5 - [E:) -{§14.00)} -100.0%
280 ]04.2122.214.02.00000 [Disabitity Insuranca-M3 538.17 $34.28 $59.00f 5 94.89 L8 $35.89 60.8%
281 104.2122.2:4.03.00000 [Disability Insurance-HS 5102.70] $119.70 $103.00] $ 128.77 L8 $25.77 25.0%
282 }04.2122.234.11.00000  JDisability Insurance-FRES $125.18 $146.18 $125.008 $ 157.01 LB $32.01 25.6%
283 104.2129.214,02.00000 [Disability Insurance-MS 529.21 530.62 $29.00F § 35.96 1B 56.96]  24.0%
284 [04.2129.214.03.00000 |[Disability Insurance-HS 530.01 537.60} 530.00f S 35.96 LB 55.96 19.9%
285 [04.2134.214.02.00000 [Disability insurance-M$ 542,67 $55.56 $48.00f $ 58.956 LB $10.96 22.8%
286 |04.2134.214.03.00000 Disability Insurance-HS 563,86 S68.57 $59.00f 5 72.07 L8 $13.07 22.2%
287 |04.2134.214.11.00000 |Disability Insurance-FRES 599,13 5161.48 50.00f $ 143.57 18 $143.57] #DIV/0!
288 104.2134.214.12.00000 |Disability Insurance-LCS $83.03 $97.03 $83.00f S 138.94 LB $55.04 67.4%
289 104.2140.214.01.00000 |LTD Insurance-Psych $0.00 $0.00§ $0.008 § 158.14 LB $158.14] #DIV/0!
290 |04.2149.214.01.00000 |Disability Insurance-SPED $138.31 $161.31 S138.00§ & 178.48 LB $40.48 29.3%
291 §04.2149.214.02.00000 [Diisability Insurance- MS $156.77 $182.77 $156.00f S 231.86 LB $75.86 48.6%
292 §04.2149.214.11.00000 |Disability Insurance- FRES 5185.95 5132.21 $133.00] 5 378.72 LB $245.72]  184.8%
293 §04.2149.214,12.00000 |Disability insurance- LCS $57.28 $134.42 $115.008 $ "469.28 L8 $354,28]  308.1%
294 104.2212.214.01.00000 |Curriculum Coordinator Disability Insurance 583.9% $109.05 S94.00!$ 161.40 LB 567.40§ 71.7%
295 104.2232.214.02.00000 [Disability tnsurance-MS $42.32 $55.72 $48.004 3 62.01 § 8 $14.01 29.2%|
296 §04.2222.214.03.00000 |Disability insurance-HS S63.61 $68.21 $58.00f $ 75.80 LB 517.80]  30.7%
297 {04.2222.214,11.00000 [Disability tnsurance-FRES $46.26 §70.06 $60.00{ $ 97.14 LB $37.14 61.9%
298 104.2321.214.01.00000 {Disability insurance-SAU $305.58 $342.66 $295.001 & 375.03 L8 $84.03 28.5%
299 [04.2332.214.01.00000 JDisability insurance-SPED $237.31 $276.31 $237.00§ § 275.44 LB $38.44 16.2%
300 |04.2410.214.02.00000 §Disability Insurance-MS §143 .42 $98,77 $85.00] S 182.87 LB 357870 115.1%
301 [04.2410.214.03.00000 ]Disability Insurance-HS $214.88 $120.70} $104.00] S 22350 L8 $119.50] 114.9%
302 [04.2410.214.11.00000 JDisability insurance-FRES $101.20 $118.25 $101.00] S 148.65 LB S47.658 47.2%
303 104.2410.214.12.00000 Disability insurance-LCS $43.30 $50.25 $43.00] S 63.71 LB $20.71 48.2%
304 [04.2411.214,02.00000 {Disability Insurance-MS 550.16 $65.50} $56.008 S 72.53 LB $16.53 29.5%
305 [04.2411.214.03.00000 [Disability Insurance-HS 575.39 $80.05 $69.00f $ 88.64 LB $19.64 28.5%
306 ]04.2411.214.21.00000 |Disability Insurance-FRES $106.41 5124.41 $106.00f $ 131.27 LB $25.27 23.8%
307 j04.2411.214.12.00000 |[Disability Insurance-LCS $48.02 $21.88 520.00f 3 4875 LB 528.75]  143.8%
308 |04.2510.214.01.00000 |Disability Insurance-BUS $314.81 $369.02 $375.00) § 189,36 LB $14.36 3.8%
309 104.2620.214.01.00000 [Disability Insurance $114.76 $133.76 $115.00]-$ 143.23 LB $28.23 24.5%
310 J04.2620.214.02.00000 |bisability Insurance-MS 587.91 $104.74 $90.00fS 110.88 B 520.88]  23.2%
311 }04.2620.214.03.00000 [Disability Insurance-HS 591.23 5104.49] $89.00' 5 116.88 LB $21.88 24,6%
312 104.2620.214.11.00000 [Disability Insurance-FRES §158.72 $1%9.69 $171.00f S 230.58 LB $59,58 34.8%
313 104.2620.214.12.00000 |Disability Insurance-LCS $66.53 $77.58 $67.00f.5 82.14 LB $15.14 22.6%
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314 [04.2723.214.03.00000 {Disability Insurance " 50.00 $0.00) $0.00f $ 18.13 LB 518,13 #DIV/01 |
315 |04.2844.214.01.00000 [Disability Insurance-SAU 530.24 535.34 $30.00f S 37.50 LB 57.50 25.0%
316 {04.2844.214.02.00000 |Disabiiity insurance-MS 560.69 570.69 561.00f S 75.00 LB $14.00 22.0%
317 §04.2844.214,03.00000 [Disability Insurance-HS 560.69 570.69 56100} 5 75.00 LB 514.00] - 23.0%
318 ]04.2844.214.11.00000 [Disability insurance-FRES $88.92 $0.00] 50.00f 5 81.31 LB 581.31] #Dv/0!
319 {04.2844.214,12.00000 |Disability insurance-LCS 522.301 50,00} S0.00F 5 20.33 LB $20.33] #DIV/0!
320 104.1100.220,02.00000 [Social Security-MS $47,221.82 $48,319.42 $45,791.00f S 47,148.08 LB $1,357.08 3.0%
321 }04.1100.220.03.00000 |Social Security-HS $71,331.19 571,780.88 571,188.00F 5 68,933.50 LB -{52,254.50) -3.2%
322 [04.1100.220.11.00000 JSocial Security-FRES $72,930.02 $68,800.13 $69,552,00f $ 74,236.73 LB $4,684.73 6.7%
323 [04.1100.220.12.00060 JSocial Security-LCS $6,685.45 $13,103.88 513,188.00f & 14,248.13 qe $1,050.13 2.0%
324 [04.1110.220.02.00000 JSocial Security-MS $626.58 5568.84 5589.00f 5 - LB -{5589.00)f -100.0%
325 [04.1110.220.03.00000 JSocial Security-HS $749.35 $685,25 5720.00f § - LB (5720000} -100.0%
326 [04.1110.220.11.00000 }Social Security-FRES $2,374.46 $1,521.69 $1,566.00f 5 1,627.40 LB 561,40 3.8%
327 |04.1110.220.22.00000 [Social Security-LCS 54,212 .45 $4,733.27 $4,329.00} $ 4,645.23 LB $316.23 7.3%
328 104.1120.220.02.00000 §Social Security-MS §5,744.20} $6,479.07 $4,752.00] 5 2,295.00 ) -{52,457.00)] -5L.7%
329 104.1120.220.03.00000 ]Social Security-HS $1,631.85 $1,971.59 5288.00] 5 2,295.00 L8 52,007.00] 696.9%
330 [04.1120.220.11.00000 [Social Security-FRES 51,782,568 $1,562,52 $2,315.00]. S 2,295.00 ) -{520.00) -0.0%
331 [04.1120.220.12.00000 [Social Security-LCS $527.09 5513.20} $201.00] 5 2,295.00 LB $2,054.00] 1041.8%
332 |04.1210.220.G2.00000 }Social Security-MS 54,318.00 54,832.11 $4,971.00] 5 6,856.31 LB $1,885.31 37.9%
333 [04.1210.220.03.00000 {Social Security-HS $5,443.56 $4,586.71 $4,683.00] $ 4,312.69 LB -{5380.31) -8.1%
334 04.1210.220.11.00000 {Social Security-FRES $10,009.24 $10,674.20] $10,799.00] § 10,901.25 LB $102.25 £.9%
335 [04.1210.220.12.00000 Social Security-LCS $4,283,15 $5,288.00} $5,384.00] $ 2,83050 | 8 -152,55350)] -47.4%
336 [04.1211.220.02.00000 }Social Security-MS §7,226.47 $6,914.56 $7,901.00] $ 7,338.33 LB -{$562.67) -7.1%
337 |04.1211.220.03.00000 |Social Security-HS $3,950.50 $4,689.85 $4.167.00] 5 2,031.01 LB $3,864.01 92.7%
338 |04.1211.220.11.00000 [Social Security-FRES $7,926.53 $8,012.80 $7,253.004 $ 13,477.65 LB $6,224.65 85.8%
339 £04.1217.220.12.00000 |Social Security-LCS 52,662.87 $2,459.22 $2,455.00] S 2,418.80 LB -{526.20) -1.5%
340 {04.1212.220.02,.00000 {Social Security-MS 5294.74 $295.17 $303.00f 5 814.73 LB $511.73]  168.9%
347 104.1212.220.03.00000 {Sociai Security-HS 50.00 $0.00 50.00f S 191.25 LB $191.25] #DIV/0!
342 |04.1212.220.11.00000 §Social Security-FRES $655.28 $1,528.38 51,566.00] 5 1,242.74 LB (53232600 -20.6%
343 [04.1212.220.12.00000 §Sociai Security-LCS $343.01 50.00 $0.00] & 284,58 LB $284.58] #DIV/O!
344 ]04.1290.220.02.00000 f[Social Security $25.84 514.88 $0.00] 5 LB S0.00¢ #DIV/0!
345 [04.1290.220.02.00000 [Social Security $38.73 $44.53 50.00] & - LB $0.00f #DIV/C!
346 |04.1410.220.02.00000 [Social Security-MS $874.55 5852.81 5871.00] § 284.34 | LB $13.34 1.5%
347 j04.1410.220.03.00000 [Social Security-HS $1,868.55 $1,333.92 $1,656.00] $ 1,383.89 f LB 527211 -16.4%
348 {04.1410.220.11.00000 |Social Security 5261.11] 5346.63 5553.,00[ § 359.17 LB {3193.83) -35.1%
349 ]04.1420.220.02.00000 [Social Security-MS $1,020.53 $1,317.52 $941.00 & 1,361.01 LB 542001 44.6%
350 }04.1420,220.03.00000 |Social Security-HS $2,232.85 $2,542.83] $2,393.00] $ 2,592.36 LB $199.36 8.3%
351 104.2122.220,02,00000 [Social Security-MS $1,846.73 $1,885.49 53,626.00] $ 3,213.00 LB -{5413.00)}  -11.4%
352 [04.2122.220,03.00000 }Social Security-HS $5,383.87 $5,567.42 $5,378.00] 5 5,936.05 1B 5558,05 10.4%
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"353704.2122.220.11.00000 fSocial Security-FRES $4,736.15 $4,898.78 54,961.00f $ 5,316.75 § LB $355.75 7.2%
354 104.2129.220.02.00000 }Social Security-MS 599351 $893,13 51,145.00] & 1,217.73 |5 §72.73 6.4%
355 }04.2124,220.03.00000 }Social Security-HS $1,027.18 51,225.78 51,145.00f & 1,217.73 | 3] §72.73 6.4%
356 }04.2134.220.02.00000 §Social Security-MS $1,745.55 52,048.26 52,101.00} & 1,996.65 jB -{5104.35) -5.0%
357 }04.2134.220.02.00000 Social Security-HS $2,618.16 $2,503.47 52,568.00f § 2,440.35 LB -{$127.65) -5.0%
358 }04.2134.220.11.00000 }Social Security-FRES $3,835.04 $4,246.61 54,221.00[ 5 4,861.58 jiB $640.58 15.2%
3598 104.2134.220.12.00000 [Social Security-1.CS $3,298.12 $4,755.44 54,309.00f § 4,704.75 JiB $395.75 8.2%
360 [04.2140.220.01.00000 JFICA Insurance-Psych 50.00] 50.00) $0.00} S 5,355.00 | 13 $5,355.00F #D!V/0!
361 |04.2149.220.01.06000 }BCBA Other Psych FICA-SPED $5,367.44 $5,504.54 $5,485.00f § 6,043.50 IB $558.50 10.2%
362 [04.2149.220.02.00000 §BCBA/ABA FICA - M5 $6,518.45 $7,000.54 57,251.00} 5 7,851.09 |3 $600,09 8.3%
363 [04.2149.220.11.00000 |BCBA/ABA FICA - FRES $9,313.61 $12,110.32 $12,062.00f & 12,824.10 | ) $762.10 6.3%
364 |04.2149.220.12.00000 [BCBA/ABA FICA - LCS $6,300.36 $10,798.71 $10,486.00f $ 15,890.68 ILB $5,404.68 51.5%
365 [04.2210.220.11.00000 JSocial Security $585.62 $13.70 $0.00f § - LB $0.00f #Div/01
366 [04.2210,220.12.00000 [Social Security 5114.75 $0.00] 50,00F - ¥ LB $0.00F #DIV/0!
367 104.2212.220.01.0000C  JCurricuium Coordinator FICA $5,178.75 §5,342.11 $5,307.00) 3 5,465.34 f LB $158.34 3.0%
368 }04.2212.220.02.00000 JFICA instr. & Curriculum Development-MS $416.28 5150.99 5563.00] $ - LB -{$563.00)} -100.0%
369 [04.2212.220.03.00000 JFICA Instr, & Curriculum Development-HS $829.27 $322.22 $884.00] 5 - LB -(5884.00)} -100.0%
370 ]04.2212.220.11.00000 JFICA Instr. & Curriculurm Development-FRES $724.00 $2,140.18 $2,6732.00] § - LB -(52,673.00)] -100.0%
371 ]04.2212.220.12.00000 JFICA Instr. & Curriculum Development-LCS $271.37 $95.62 $268.00] 5 - LB -(5268.00)} -100.0%
372 [04.2222.220.02.00000 §Social Security-MS 51,614.1% $1,873.65 $1,759.00] $ 2,220.42 LB $461.42 26.2%
373 ]04.2222.220.02.00000 }Social Security-HS $2,41557 $2,289.87 $2,149.00] S 2,713.84 LB $564.84 26.3%
374 104.2222.220.11.00000 ISocial Security-FRES $3,052.74 $3,098.16 $3,148.00] 5 3,289.50 LB $141.50 4,5%
375 104.2311.220.01.00000 JSocial Security - SAU $30.60 $238.47 $32.00] & 355.73 LB $323.73| 1011.7%
376 [04.2312.220.01.00000 J5ocial Security - SAU $72.15 $72.44 574,00] 5 - LB -(574.00) -100.0%
377 ]04.2313.220.01.00000 §Social Security - SAU 5183.14 $183.14 5188.00] 5 267.75 LB $79.75 42.4%
378 |04.2321.220.01.00000 [Social Security-SAU §12,230.504 $12,532.89 $12,832.00f 5 12,834.66 LB $2.66 0.0%
379 |04.2332.220.01.00000 |Social Security-SPED $8,804.66 58,615.55 $9,508.004 5 9,326.88 LB -(5181.12) -1.9%
380 |04.2410.220.02.00000 |Social Security-MS $5,857.10§ $6,225.67 $6,029.00% 5 6,152.20 LB $163.20 2.7%
381 {04.2410.220.03.00000 |Sociat Security-HS 59,065.37 $7,643.38 $8,036.008 $ 7,568.25 LB -[5467.75) -5.8%
382 §04.2410.220.11.00000 |Social Security-FRES $4,848.,62 54,774.75 $4,905.00§ 5 5,033.70 ) $128.70 2.6%
383 }04.2410.220.12.00000 |Social Security-LCS $2,012.40f $2,046.15 $2,102.008 $ 2,157.30 LB $55.30) 2.6%
384 104.2411.220.02.00000 |Sccial Security-MS $1,769.61 $2,112.14 $2,309.00F $ 2,455.91 LB $146.91 5.4%
385 §04.2411.220.03.00000 }Sccial Security-HS $2,626.26 $2,581.87 $2,846.008 5 3,001.67 LB $155.67 5.5%
386 [04.2411.220,11.00000 {Social Security-FRES $4,321.50) $4,528.29 $5,007.00% $ 4,445.03 LB -{$561.97)F -11.2%
387 §04.2411.220.12.00000 }Sccial Security-LCS $1,954.80} $1,491.86 51,478.00f $ 1,650.84 LB 5172.84 11.7%
388 }04.2510.220.01.00000 {Social Security-BUS $13,024.57 $11,382.36 511,411.00% $ 13,184.35 LB 51,773.39 15.5%
389 [04.2620.220.01.00000 ]Social Security $4,478.76 54,619.50F 54,731.00} 5 4,850.10 LB $118.10 2.5%
390 }04.2620.220.02.00000 {Social Security-MS $3,783.46 $3,736.46 54,127.00F°5 3,507.63 LB -{5219.37) -5.3%
391 §04.2620.220.03.00000 }Sccial Security-HS $3,863.28 $3,781.15 $4,126.00§ 5 3,507.63 | LB -[5218.37) -5.3%
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3927§04.2620.220.11.00000 {Social Sectirity-ERES $7,131.60 $7,756.02 58,408.00] & 7,960.80 LB -($447.20} -5.3%
393 {04.2620.220.12.00000 }Sccial Security-LCS $2,608.16 52,667.81 $2,806.00] $ 2,934.42 LB $128.42 4.6%
394 |04.2723.220.03.00000 §5ccial Security $0.00} $0.00 50.00] $ 613,77 LB 5613.77] #Div/0)
395 ]04.2743.220.03.00000 [Vocational Ed Van Driver Social Security - HS S8R5.28 $702.23 §528.00) § - LR -(s928.00) -100.0%
396 104.2744.220.02.00000 [Social Security $16.06 50.00 50.00] 5 - L8 $0.00] #DIv/01
397 [04.2744.220.03,00000 |Social Security 524.11 50,00 $0.00] 5 - L8 $0.00] #DIv/0!
398 [04.2844.220.01.00000 |Jsocial Security-SAU $1,232.18 $1,104.23 $1,297.001 s 1,269.90 LB -{§27.10) -2.1%
3599 [04.2844.220.02.00000 JSocial Security-MS $2,533.79 $2,208.45 $2,594.004 S 2,539.80 LB -{$54.20) -2.1%
400 |04.2844.220.03.00000 }Social Security-HS 52,568.49 $2,327.53 $2,716.00§ $ 2,535.80 LB -(§176.20) -6.5%
401 104.2844.220.11.00000  §Social Security-FRES $3,380.89 $2,661.90 $2,721.00f 5 2,753.41 LB $32.41 1.2%
402 [04.2844.220.12.0000C [Social Security-£CS 5842.65 $519.08 $533.00] & 688,35 LB $155.35 29.1%
403 [04.1100.231.11.0000¢ [Employee Retirernent $104.26 $0.00 s0.00} 5 - LB 50.00] #piv/0!
404 |04.1110.231.02.00000 [Employee Retirement $820.79 $934.03 $943.00f $ - 1B -(3943.00)} -100.0%
405 104.1110.231.03.00000 [Employee Retirement $1,231.22 $1,14157 $1,152.00 8 - iB -(51,152.004] -100.9%
406 }04.1110.231.12.00006  JEmployee Retirement-LCS 53,573.86 54,481.22 $4,443.008 § - LB -(54,443.00 -100.0%
407 [04.1211.231.03.00000 JEmployee Retirement $101.33 -(5101.33) 50.00f § 3,499.00 LB $3,499.00] #D1v/0!
408 |04.1211.231.11.00000 jEmployee Retirement $25.72 $0.00 S0.00F & 3,499.00 LB $3,499.00§ #DIV/0!
409 04.1211.231.12.00000 §Employee Retirement 50.00 $323.28 5323.00} ¢ - LB -($323.00) -100.0%
410 |04.1212.231.11.06000  [Employee Retirement-FRES §276.53 $602.07 5602.00} § LB +{36062.003} -100.0%
411 ]04.1410.231.02.00000 [Employee Retirement 50.00 $103.6% s0.00f & LB $G.00) #Div/ol
412 |04.1410.231.03.00000 Jemployee Retirement-HS 5147.72 $126.75 $148.00f 5 - LB -{$148.00)] -100.0%
413 {04.1410.231.11.00000 JEmpioyee Retiremant $0.00 $102.42 $0.00f $ - LB $0.00] #DIV/03
414 104.2129,231,02.00000 §Employee Retirement-MS $1,703.80§ 51,691.09 $1,904.004 $ 1,778.04 LB -{$125.96) -6.6%
415 04.2129.231.03.00000 BEmployee Retirament-HS §1,763.70} 52,084.80 $1,904.00f § 1,778.04 LB -($125.96) -6.6%
416 [04.2149.231.01,00000 FEmployee Retirement-SPED $8,352.87 $8,557.75 $8,331.008 5 §,824.30.] L8 $493.30 5.9%
417 ]04.2149.231.02.00000 [BCBA/ABA Employee Retirererd -MS $9,583.51 $11,119.78 $10,411.00F 5 11,463.60 LB $1,052.60 10.1%
418 104.2145.221.11.00000 |BCBA/ABA Employee Retirement - FRES 513,374.60 $15,608.44 $15,481.00] & 18,724.85 LB $3,243.85 21.0%
419 104.2149.231.12.00000 JBCBA/ABA Employee Retirement - LCS $5,671.96 $13,096.30% $11,712.00 & 21,251.16 L8 $9,5239.16 81.4%
420 04.2210.231.11.00000 |Employee Retirement $0.00 $85.35 $0.00f 5 . LB S0.00F #Div/0!
421 §04.2212.231.11.00000 [Employee Retirement $196.97 $0.00 $197.00} § . LB -(5197.00)] -100.0%
422 }04.2311.231.01.00000 |Employee Retirement - SAU 50.00 $320.80] $0.00] s 418.88 LB 5418.88] #DIV/O!
423 104.2312.231.01.00000 |Employee Retirement $1132.30 5113.80] $114.00] 5 - LB -($114.00)} -100.0%
424 104.2321.231.01.00000 |Employee Retirement-SAU $18,258.62 $18,647.79 $18,648.00] 5 18,745.28 LB $92.28 0.5%
425 104.2332.231.01.00000 ]Employee Retirement-SPED $11,874.72 $2,859.46 $3,979.00] 5 3,565.46 LB (5413540 -10.4%
426 104.2431.231.02.00000 JEmployee Retirement-MS 52,967.93 $3,382.86 $3,596.00F: % 3,585.95 {B -{510.08} -0.3%
427 {04.2411.231.03.06000 [Employee Retirement-HS $4,401.03 54,134.45 $4,425.00F S 4,382.82 LB -{$46.18) ~1.0%
428 {04.2412.231.11.00000 [Employee Retirement-FRES $3,717.001 53,697 44 $4,226.00F $ 4,121.64 LB -{3107.36) -2.5%
429 j04.2411.233.12.00000 |Employes Retirament-LCS $1,783.28 -{$71.35) 50.00}f:% LB $0.00F #DIV/0!
430 §04.2510.231.0:.00000 [Employee Retirement-BUS $17,129.18 $7,397.00) §7,397.00] & 9,533.04 | ] $2,136.04 28.9%
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431 [04.2620.231.01.00000 [employes Retremeant $7,122.58] . $7,31..73 $7.311.00] & 7,081.78 B G292 3%
432 164.2620.231.02.0000C [Employee Retiremant-MS $3,836.29] $3,737.93 52,994.00 § 3,865.07 LB -5127.93)] -3.2%
433 404.2620.231.03.00000 [Employee Retirement-HS $3,914.36 53,804.82 $3,994.00§ § 3,866.07 LB -[$127.93) -3,2%
434 104.2620,231.11.00000 |Employee Retirernent-FRES $7,753.15 $8,179.02 $8,630.00 § 2,352.48 LB -{5277.52)]  -3.2%
435 {04.2620.231.12.00000 JEmployee Retirement-LCS $4,047.02 $4,111.42 $4,240.00] S 4,061.23 LB 4517877 -4.2%
436 {04.2844.231.01.06000 JEmployee Retirement-SAU $1,786.72 $1,603.53 51,837.00f S 1,854.22 LB $17.22 0.9%
437 104.2844.231.02.00000 JEmployee Retirement-MS $3,573.44 53,207.29) $3,673.00§ § 3,708.44 LB 335,44 1.0%
438 104.2844.231 03.0C00¢ JEmployee Retirement-HS $3,573.18 $3,207.28 $3,673.00 $ 3,708.44 LB $35.44 1.0%
439 j04.2844.231.11.00000 JEmployee Retirement-FRES $5,266.81 . $4,189.16 $3,805.00f & 4,020.34 LB $215.34 5.7%
440 [04.2844.231.312.00000 JEmployee Retirement-LCS $1,316.64 $829.46 $736.00f S 1,005.09 LB $269.09 36.6%
441 [04.1100.232.02.00000 [Teacher Ratirement-M$ $96,385,32 $112,719.34 $107,008.000 5 104,436.99 LB $2,428.99 2.3%
442 104.1100.232.03.00000 }Teacher Retirement-HS $163,002.86 5164,915.43 $165,273.00F 5 160,127.26 LB -{56,145,74) -3.7%
443 104.1160.232.11.00000 [Teacher Retirement-FRES $158,422.58 $151,254.52 $153,250.00] §  172,466.80 LB $19,216.80]  12.5%
444 104,1100.232,12.00000 [reacher Retirement-LCS $16,236.75 $28,470.50) $28,487.00] 5 33,063.50 LB s4,576.50) 16.1%
445 104.1120.232.02.00000 [Teacher Retirement-MS $6,750.89] $7,809.14 $7,267.00] § - LB -(57,267.00)] -100.0%
446 [04.1120.232.03.00000 [Teacher Retirement-HS 5272.17 $488,85 $31.00] § - LB -{531.00 -100.0%
447 104.1210.232,02.00000 [Teacher Retirement-MS $9,648.31 $10,497.38 $10,602.00f $ 15,953.25 LB 55,351.25]  50.5%
448 104.1210.232.03.00000 [Teacher Retirement-HS $12,648.17 $10,878.77 $11,000.00] S 10,034.75 LB -{3965.25) -8.8%
449 [04.1210.232.11.00000 }Teacher Retirement-FRES 519,805.56 $22,964.28 $20,673.00§ 5 25,365.00 LB 54,602,000 22.7%
450 [04.1210.232.12.00000 [Teacher Retirement-LCS $4,669.93 $10,620.51 $10,619.00] 5 6,586.00 L8 -(54,033.000f -38.0%
451 [04.1212.232.02,00000 {Teacher Retirament-M$ $437,47 5422.33 5423.00 1,895.70 LB $1,472.70) - 348.2%
452 |04.1212,232.03.00000 [Teacher Retirement-HS $0.008 50.00) ©S0.008 S 445.00 LB $445.00) #1v/0!
453 104.1212.232.11.00000 |Teacher Retirement-FRES $842.14 $1,257.36 $1,257.00§ § 2,891.61 LB $1,624.61F  130.0%
454 104.1212.232,12.00000 [Teacher Retirement-LCS $528.09 $0.00} $0.00§ § £62.16 LB $662.16) #DIV/0!
455 104.1290.232.02.00000 [Teacher Retirement $63.08 $36.32 $0.008 S - LB $0.00] #DIV/0!
456 [04.1290.232.03.00000 [Teacher Retirement 594.61 5106.89 $0.00] 5 . LB 50.00] #DIV/C)
457 |04.1410.232.02.00000 |Teacher Retirement-MS 52,057.72 $1,778.29 526.00] S 2,057.68 LB $2,031.68] 7814.2%
458 104.1410.232.03.00000 {Teacher Retirement-HS 54,086.95 $2,861.18 526.00] 5 3,220.02 LB $3,194.02] 12284.7%
459 |04.1410.232.11.00000 §Teacher Retirement $603.26 $658.82 50,00 5 835.71 | LB 5835.71) #DIV/0!
460 104.1420.232.02.00000 §7eacher Retirement-MS $1,240.07 $1,703.24 $1,211.000 5 1,241.55 LB $30.55 2.5%
461 104.1420.232.03.00000 fTeacher Retirement-HS $2,461.80 $2,356.42 $1,480.00§ 3 1,517.45 LB $37.45 2.5%
462 §04.2122.232,02.00000 fTeacher Retirement-MS 54,167.88 $3,931.48 $7,680.00§ 3 7,476.00 LB -(5204.00) -2.7%
463 §04.2122.232.03.00000 [Teacher Retirement-HS $12,371.32 $13,329.44 $12,788.00% § 13,811.98 LB $1,023.98 8.0%
464 §04.2122.232.11.00000 [Teacher Retirement-FRES $11,292.65 §11,631.17 $11,640.00f $ 12,371.00 LB $731.00 6.3%
465 104.2134.232.02.00000 [Teacher Retirement-IS $3,822.09 $4,524.79 $4,528.00f 5 4,645.80 LB 5117.80 2.6%
466 [04.2134,232.03.00000 [Teacher Retirement-HS $5,733.23 $5,530.26 $5,535.00f $ 5,678.20 LB $143.20 2.6%
467 [04.2134,232.11.0000C [Teacher Retirement-FRES $9,409.02 $10,763.21 510,763.00F 5 11,311.90 LB $548.90 5.1%
468 104.2134.232.12.00000 [Teacher Retirement-LCS $8,135.20 $10,155.63 $10,163.00F S 10,947.00 LB $784.00 7.7%
469 [04.2140.232.01.0000C |Teacher Retirement $0.00§ 5$0.00§ $0.00] 5 12,460.00 | LB $12,460.00f #Div/0!
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470 [04.2210.232.11.00000  [Teacher Retirement o $1,302.00 15272.72) 50.00] $ N i B $0.00] #DIV/0!
471 |04.2210.232.12.00000 |Teacher Retirement $260.40 $0.00] S0.00] 5 - ] LB $0.00] #DV/0!
472 104.2212.232:02.00000 [Yeacher Retirement-MS $953.45 $353.68 $1,258.00] 5 - LB -{$1,258.00)] -100.0%
473104.2212.232.03.00000 [Teacher Retirement-H5 $1,902.95 $743.53 $1,970.00] § . LB -(51,970.000f -100.0%
47404.2212.232.11.0000GC [Teacher Retirement-FRES $1,410.38 $2,661.90 $4,753.00[ S . ) -($4,753.00)] -10C.0%
475 04.2212.232.12.0000G  [Teacher Retirement-LCS $615.84 $217.00 $853.00] $ - LB -{5853.00)| -100.0%
476 ]04.2222.232,02,00000 |Teacher Retiremant-MS $4,141.56 $4,702.69 $4,529.00F 5 166.45 ) $637.45]  14.1%
477 104.2222.232.03,00000 JTeacher Retirement-HS $6,199.53 $5,747.93 $5,534.00f S 6,314.55 K] $780.55]  14.1%
478 [04.2222.232.11,00000 [Teacher Retitement-FRES $7,105.62] $7,281.28 §7,297.00} 5 7,654.00 ) $357.00 4.9%
479 104.2332.232.01.00000 |Teacher Retirement $3,013.66 $16,075.28 $16,075.00] S 16,020.00 | LB (355.00)] -0.3%
480 104.2410.232.02.00000 [Teacher Retirement-M5s $12,964.64 $14,036.20 $13,385.00] §  14,407.99 LB $1,022.99  7.6%
481 [04.2410.232.03.00000 [Teacher Retirement-HS $20,081.82 $17,246.61]  517,898.00} S 17,609.76 LB (528824 -1.6%
482 [04.2410.232.11.00000 ]Teacher Retirement-FRES $11,609.90 $11,350.01 $11,423.00} 5 11,712.40 ) $289.40]  2.5%
483 J04.2410.232.12.00000 {Teacher Retirement-LCS $4,826.92 $4,864.35 $4,864.00] 5 5,019.60 § LB $155.60 3.2%
484 104.2411.232.11.00000 |Teacher Retirement S0.00 573.09 S(},OOI S -1 LB $0.00F #DIV/0}
485 [04.2510.232.01.00000 fTeacher Retirement-BUS $2,895 91 $12,535.508 $14,470,000 S 15,486.00 LB $1,016.00 7.0%
486 |04.1100.250.02.00000 fUnempioyment-Ms $1,666.95 -(51,965.04) $874.00] $ 1,182.34 JiB $308.14]  35.3%
487 |04.1100.250.03,0000C  Junempioyment-Hs $3,100.18 -($3,488.92} $1,557.00] $ 1,526.07 | (53093 -2.0%
488 ]04.1100.250.11.00000  fUnemployment-FRES $3,583.78 -($3,877.54) $1,719.00 S 1,249.76 LB -(5469.24)F  -27.3%
489 104.1100.250.12.00000 JUnempioyment-LCS $354.30 -($626.76) $590.00] S 295.84 | LB -($294.16)  -45.9%
490 04.1110.250.02.00000 fUnempioyment-Ms 50.00 $0.00 $20.00f $ -1 LB (320,000 -100.0%
491 104.1110.250.03.00000 fUnemployment-HS $0.00 $0.00) $30.00) S - iB -{520.00Y -100.0%
492 104,1110.250.11.00000 junemployment-FRES $205,28 -($55.48) $152.00) & 02.75 1 ) (sae2s -32.4%
4937104.1116.250.12.00000 [Unemployment-LCS $261.21 -(5124.52) $89.00] 5 202.86 LB s113.86) 127.9%
494 [04.1120.250.02.00000 JUnemployment-MS SE5 56 $53.18 S0.00F & 144.90 ' ) $144.90] #DIv/Q!

495 104.1120.250.03.00000 fUnempioyment-HS $127.63 $62.75 $0.000 $ 144.30 ) 514490} #DIV/0!
496 04.1120.250.11.00000 |Unemployment-FRES §73.22 $63.99 50.00] $ 144.50 ; ) 5144 .90 #Div/0!
497 [04.1120.250.12.00000  JUnempioyment-LCS $29.89] $7.81 $0.00{ $ 144,90 LB $144.9Cf #DIV/0!
498 104.1210.250.02.00000  |Unemployment-mMS $161.28 -$219.13)4 sa1.00f S 202.86 ) $161.86] 394.8%
499 [04.1210.250.03.00000 |Unemployment-HS $167.51 -($213.91) $60.00] $ 135.24 LB S75.24]  125.4%
500 |04.1210.250.11.00000 JUnempioyment-FRES $631.03 -($573.90) $101.00] S 202.86 LB 5101.86] 100.9%
501 J04.1210.256.12.06000 fUnempioyment-LCS $152.07 {(5274.73) $151.00] S 67.62 LB -(583.38)]  -55.2%
502 J04.1211.250.02.0000C funemployment-Ms $421.09 -(5284.13) $151.00] S 338.10 § B $187.10] 123.9%
503 [04.1211.250.03.00000 JUnemployment-HS $266.58] . -(5194.85) 5202.00] S 338.10 LB $136.10)  67.4%
504 [04.1211.250.11.00000 iUnemployment-FRES $634.01 -1$120.50) $202.00) $ 608.58 LB $406.58] 201.3%
505 j04.1211.250,12.00000 jUnemployment-LCS $213.16 -($54.29) $201.00) $ 135.24 LR -($65.76)] -32.7%
506 §04.1212.250.02.00000 {Unemployment-MS $10.12 $0.65 50.00F 5 51.44 LB S51.44} #DIV/0

507 {04.1212.250.03.00000 fUnemployment-HS 50.00 $0.00 3$0.00} S 12.08 18 $12.08F #Div/01
508 ]04.1212.250,11.00000 JUnemployment.FRES §24.55 $1.93 s0.00['s 78.46 ' LB $78.46] #DIV/0!
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500 104.1212.250.12,00000 Unemployment-LCS S20.400  50.00 $0.00f $ 17.97 § LB s17.97} #Dv/o!
570 104.1290.250.02.0000G Junemployment Compensaticn $1.36 $0.95 $0.00} & - LB $0.008 #DiV/0!
5171 ]04.1290.250.03.00000 |Unemployment Compensation $1.98 $2.83] $0.00] § - 1) $0.00] #DIv/0!
517 |04.1410.250.62.00000 |Unemployment-MS $45.00 $3.091 $41.00[ $ 55.83 B s1483]  36.2%
513 J04.1410.250,03.00000 {Unemployment-HS $107.32 $3.51 $90.00] & 87.37 LB -(52.63) -2.9%
514 §04.1410.250.11.00000 JUnemployment Compensation $15.99 $14.15 $13.00] & 22.68 LB $9.68 74.5%
515 J04.1420.250.02.00000 JUnemployment-M5S $34.93 $21.11 $22.00] 5 85.93 LB $56.93]  196.3%
516 [04.1420.250.03.00000 jUnemployment-HS $111.94 $66.31 $94.00[ 5 163.67 L5 $60.67]  74.1%
517 [04.2122.250.02.00000 §Unemployment-M5 €99.01 $3.00 $50.00] $ 67.62 L8 517.62]  35.2%
518 }04.2122.250.03.00000 Unemployment-HS $409.81 -($243.77) S50.008 5 167.10 LB 5117.10 234.2%
519 [04.2122.250.11.00000 |Uremployment-FRES $366,73 (5269.19} $51.00§ $ 67.62 B $16.62]  32.6%
520 [04.2129.250.02.00000 fUnemployment-MS $85.58 ~(567.79) 534.00] 67.62 LB $33.62]  98.9%
521 [04.2129.250.03.00000 [Unempioyment-HS $87.93 (544,64 $32.001 S 67.62 LB $33.62]  98.9%
522 |04.2132.250.02.00000 |Unemploymant-MS $66.23 (5106.82) $21.008 S 67.62 ) $86.62F 222.0%
523 104.2134.250.03.00000 Unempleyment-HS $99.38 ~-($130.02} $30.00] 5 67.62 LB $37.62 125.4%
524 [04.2134.250.11.00000 §Unemployment-£RES $106.40] (5247.63) $50.00] $ 67.62 i 517.62]  25.2%
525 [04.2134.250.12.00000 JUnemployment-LCS $141.40§ 15234.31) $50.00] 5 67.62 L8 517.628  35.2%
526 |04.2140.250.01.00000 [Unemployment-Psych $0.00§ $0.00] $0.001 5 67.62 LB 567.62§ #DIV/0!
527 |04.2149.250.01.00000 [Unemployment-SPED $405.96 -(5144.78} 50.00):5 67.62 LB $67.628 #DIV/0!
528 [04.2149.250.02.00000 Unemployment - MS $458.06 -{$288.28) 521.00§:5 135.24 1.B 5114.24 544.0%
529 [04.2149.250.03.00000 JUnemployment - HS $0.00§ 50.00] $21.00] $ . LB -(521.00)] -100.0%
530 104.2149.250.11.00000 |Unemployment - FRES $279.71 -($289.62) $228.00§ $ 338,10 LB $110.10]  48.3%
5377104.2149.250.12.00000 |Unempioyment - LCS $185.97 (5196.17) $52.00] 5 405,72 LB $313.72]  341.0%
537 }04.2210,250.11.00000 JUnempioyment Compensation $0.76 S1.08 $0.00] S - LB $0.00f #DN/0!
533 §04.2210.250.12.00000 JUnemployment Compensation 50.60 $0.17 50.00f 5 - LB S0.00f #DIV/0O!
534 04.2212.250.01.00000 JCurriculum Coordinator Unemployment $0.00 $0.00 50.00) 5 67.62 LB s&7.62] #DIV/0I
535 }04.2212.250.02.00800 JUnemployment Compensation $0.80 S0.7% s0.00] S - LB $0.00) #DIv/0!
536 {04.2212.250.03.00000 JUnemployment Compensation 5421 S1.65 $0.008 S - L8 50.00] #DIV/0I
537 104.2212.250.11.00000 {Unemployment Compensation $12.35 $3.27 $0.00f S B L8 S0.008 #DIV/0!
538 ]04.2212.250.12.00000 §Unemployment Compensation $0.00 50.57 S0.00F S - LB $0.00§ #DIV/0!
539 [04.2222.250.02.00000 jUnemployment-Ms $43.18 -{593.29) $20.008 5 75.23 LB $55.23f  276.2%
540 |04.2222.250.03.00000 Unempioyment-HS 564,44 -($113.64) $30.00F 5 76.92 LB 546.92 156.4%
541 |64.2222.250.11.00000 Unemployment-FRES S0.00% $0.00] $50.001 5 67.62 LB 517.62 35.2%
5472 J04.2311.256.01.00000 |Unemployment Compensation $1.58 ~{S45.06) 50.00[ 5 22.46 B $22.46} #DIV/O!
543 §04.2312.250.01.00000 JUnemployment Compensation 54.60] -{52.45} 50.001 - LB S0.00F #DIV/0!
544 j04.2313.250.01.00000 fUnemployment Compensation £0.00] $0.00 50.00{ S 16.81 LB S16.91] #DIV/0!
545 J04.2321.250.01.00000  JUnempioyment-SAU $530.91 -{$403.16} $100.00] $ 135.24 LB $35.24f  35.2%
546 }04.2332.250.01.00000 JUnemployment-SPED $672.74 (349134} $100.00} S 13524 ) $35.22) 35.2%
547 [04.2410.250.02.00000 JUnemployment-Ms $411.99] (5178.65) §i0L.00f S 13524 1B $34.24]  33.9%
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548 ]04.2410.250.03.00000 JUnemployment-HS $625.41 -{$217.92){ 5101.00f 5 135.24 | B 53424  33.9%
549 ]04.2410.255.11.00000 JUnemployment-FRES 5149.13 -{5160.94) $51.00] $ 87.62 F LB 515.62]  32.6%
550 104.2410.253.12.00000 jUnemployment-LC5 563.98 -{562.00) $50.00] § 67.62 | 1B 517.62)  35.2%
551 104.2411.250.02.00000 jUnemployment-M5s $112.95 -{$124.46) $50.00) § 13335 f | $83.35}) 166.7%
552 104.2411.250.03.00000 jUremployment-HS 5167.37 -{$151.49) $50.00f & 135.24 | 1] S85.24F 170.5%
553 104.2411.250.11.00000 JUnemployment-FRES 5703.04 -{5228.59)] $52.00) & 135.24 LB 583,241 160.1%
554 104.2411.250.12.00000 §Unemployment-LCS $108.04 -(540.44)] $51.00] § 67.62 | ) 516.62 32.6%
555 104.2516.250.01.00000 fUnemployment Comp - BUS 5416.58 -{5422.00)] $151.00f § 202.86 iB 551.86F  34.3%
556 104.2620.250.01.00000 fUremployment $329.23 -{$151.43) 52100} $ 57.62 | i) 546.62F  222.0%
557 104.2620.256.02.00000 fUnemployment-M$ $324.78 -{$196.08) $60.00f S 212.52 iB §152.52F  254.2%
558 104.2620.250.03.00000 JUnemployment-HS 522910 -{$194.92) $91.00] 3 212.52 LB 5121.52F 133.5%
559 [04.2620.250.11.00000 fUnemployment-FRES 5250.51 -{5252.63) $151.00f $ 212.52 F B $61.52 40.7%
560 [04.2620.250.12.00000 fUnemployment-LCS $195.21 -($117.74) $39.00F 3 77.28 | B $38.28 98.2%
561 |04.2723.250.02.00000 fUnemployment Compensation 50.00 $0.008 $0.00§ $ 67.62 f LB s67.62| #DIvV/0l
562 |04.2743.250.03.00000 [Vocational Ed Van Driver Unemploy Comp - HS $65.82 50.92 $55.00F & - LB -(855.00)] -100.0%
563 [04.2744.250.02,00000 JUremployment Compensation 50,09 $0.00§ 50.00f § - LB S0.00] #DIV/0!
564 [04.2744.250.03.00000 |Unemployment Compensation 50.14 $0.00§ 50.008 5 - LB s0.00| #DIV/Q!
565 [04.2844.250.01.00000 [Unemployment-SAU §21.28 -{$75.73) $0.00§ & 57.62 LB $67.62| #DIv/0!
566 |04.2844.250.02.00000 [Unemploymant-MS $42.56 -(5151.42) $20.00§ S 57.62 L8 $47.62] 238.1%
567 104.2844.250.03.00000 [Unemployment-HS $42.56 -($151.42) $50.001 S 57.62 LB $17.62 35.2%
568 [04.22844.250.11.00000 [Unemployment-£RES $255.30§ -(5127.29) $30.00] $ 67.62 LB $37.62] 125.4%
569 [04.2844,250.12.00000 |Unemployment-LCS $63.83 -{536.24)] 521,001 3 67.62 | LB 546.62] 222.0%
570 [64.1100.260.02.00000 [Workers' Compensation-MS $1,192.61 $83.76 $3,002.00 $ 1,945.27 | | ) -(51,056.73) -35.2%
571]04.1100.260.03.00000 [Workers' Compensation-HS §2,199.40] 5140.35 $4,989.00 S 2,844.11 ks -(52,144.89)]  -43.0%
572 104.1100.260.11.00000 [Workers' Compensation-FRES $2,528.78 S127.44 54,703.00§ 5 3,062.92 8 -(51,640.08) -34.9%
573 104.2100.260.12.00000 IWorkers' Compensation-LCS $268.06 525.97 $485.00f S 587.86 L8 $102.86 21.2%
574 104.1110.260.02.00000 [Workers' Compensation-MS $0.00] 50.00 $36.00] & - kB -(536.00)] -100.0%
575 104.1110.260.03.00000 [fworkers' Compensation-HS $0.00] 50.00§ $54,00] & . ) -($54,005] -100.0%
576 104.1110.260.11.00000 [workers' Compensaticn-FRES 587.60] $2.79 $51.00] § 67.14 ) 516,14 31.6%
577 104.1110.260.12.00000 [Workers' Compensation-L.CS $142.20] $5.47 $227.00] 5 151,66 L8 {83530} -15.6%
578 }04.1120.260.02.00000 [Workers” Compensation-M$ $50.92 54,07 $96.00] & 84.65 LB -(51.31} -1.4%
579 }04.1120.260.03.00000 |Workers' Compensation-HS $52.91 54.93 $134.00§ 5 94.59 L8 {839.31)}  -20.3%
580 04.1120.260.11.00000 JWorkers' Compensation-FRES $28.62 $4.27 5134.00! S 54,69 LB -{$39.31} -78.3%
581 }04.1120.260.12.00000 JWorkers' Compensation-LCS 514.81 §5.11 $19.00f 5 94,69 [} $75.69] 292.4%
582 §04.1130,260.02.00000 |Workers' Compensation-Vis $0.00] $0.00 $2.00f § . L8 {52,000 -200.0%
583 }04.1130.260.03.00000 JWorkers' Compensation-HS 50.00} $0.00} §2.00 & - L8 -{52.00)] -100.0%
584 }04.1130.260.11.00000 |Workers' Compensation-FRES $0.00] $0.00§ $3.00 & - L3 -(53.00)] -100.0%
585 [04.1130.260.12.00000 |Workers' Compensation-LCS 50.00] $0.00f $2.00f $ - 1] -{s2.00)] -100.0%
586 §04.1210.260.02.00000 [workers' Compensation-Ms $159.81] 58.91) $266.00f 5 282.88 LB $16.88 6.3%
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587 |04.1210.260.03.00000 FWorkers Compensation-His $210.22 $8.84 $385.00] $ 177.94 (B 2(5207.06)]  .53.8%
588 [04.1210.260.11.0000¢ fworkers' Compensation-FRES $396.47 $23.38 $717.00§ 5 449,77 LB -(8267.23)  -37.3%
589 |04.1210.250.12.00000 |Workers' Compensation-LCS 577.31 $10.49 $292.00§ S 116.78 LB (8175.22)]  -60.0%
580 [04.1211.260.02.00000 |Woarkers' Compensation-MS $254.13 $14.61 $359.00¢4 5 302.77 LB -(856.23)]  -15.7%
591 ]04.1211.260.03.00000 {Workers' Compensation-HS 5156.10 $9.94 $423.00 5 331.35 LB -{591.65)]  -21.7%
592 104.1211.260.11.00000 {Workers' Compensation-FRES $337.61 $17.65 §770.00 5 556.07 LB -{5213.93)] -27.8%
593 §04.1211.260,12.00000 {Workers' Compensation-LCS $104.324 $4.02 5153.008 § 59,80 1B -{553.20] -34.8%
554 }04.1212.260.02.00000 [Workers' Compensation-MS 51.39] 50.27 58.00] 5 33.61 LB s2551)  320.31%
595 [04.1212.260.03.00000 [Waorkers' Compensation-HS 50.00§ $0.00| 512.00] 5 7.89 LB S54.11)]  -333%
596 [04.1212.260.11.00000 |workers' Compensation-FRES $18.34 $1.55 558.00] 5 51.27 LB -(56.73)  -11.6%
597 [04.1212.260.12.00000 |Workers' Compensation-LCS $2.36 $0.00 521,00] § 11.74 LB -{39.26)] -44.1%
598 |04.1213.260.02.00000 [workers' Compensation-MS 50.00} 50.00 53.00} 5 - LB -{$3.00)] -100.0%
599 104.1213.260.03.00000 JWorkers' Compensation-HS 50.00] $0.00 510.00} 5 - LB -(510.00)} -100.0%
600 }04.1290.260.02.00000 [Waorkers' Compensation $1.03 £0.54 $0.00} S - ) $0.00F #DIV/0}
601 [04.1290.260.03.00000 |workers' Compensation 51.54 §1.73 $0.00] s - LB 50.00] #DIV/0}
602 [04.1410.260.02.00000 [Workers’ Compensation-M$ $26.45 51.84 555.00] S 36.49 LB -{518.51)]  -33.7%
603 104.1410.260.03.00000 [Workers’ Compensalion-HS $60.80] $4.05 $100.00} & 57.10 LB -(542.90)] -42.9%
604 j04.1410,260.11.00000 JWorkers' Compensatich $9.73 $1.46 50.00] § 14,82 LB S14.82F #DIV/0!
605 104.1420.260.02.00000 JWorkers' Compensation-M$ $7.65 51.25 564.00 8 56.15 LB -(57.85)}  -12.3%
606 }04.1420.260.03.00000 Fworkers' Compensation-HS 540.18 55.06 5184.00] 5 106.96 L8 -{577.04)]  -21.9%
607 |04.2122.260.02.00000 fworkers' Compensation-MS 566.00 54,94 5100.00] § 132.56 LB 537,56 32.6%
608 {04.2122.260.03.00000 |Workers' Compensation-HS $149.32 $10.85 $314.00} $ 244.52 LB -($69.08))  -22.0%
609 J04.2122.260.11.00000 |Warkers' Compensation-FRES $186.64) $:0.56 $314.00} 5 219.36 LB (s%4.64)]  -30.1%
610 §04.2129.260.02.00000 |Workers' Compensation-MS 543.39 $2.13 $71.00[ 5 50.24 LB -(520.76)]  -29.2%
611 }04.2129.260.03.00000 Workers' Compensation-HS $44.79 $2.10 $72.00] & 50.24 LB -521.76)}  -30.2%
612 104.2134,260.02.00000 [Workers' Compensation-Ms 563,20 54.17 $132,00] 5 22.38 | 3 54560 -37.6%
613 J04.2134.260.03.00000 [Workers' Compensation-HS $94.73 $5.47 $132.00] 100.69 B -{831.30)  -23.7%
614 104.2134.260:.11.00000 [Waorkers' Compensation-FRES $155.42 £8.84 $237,00f $ 200.58 1B -1530.42)]  -13.2%
615 §04.2134.260,12.00000 1Workers' Compensation-LCS $134.44 59.70 $311.00{ s 194.11 LB -(5116.89)] -37.6%
616 |04.2140.260.01.00000 |Workers' Comp-Psych 50.00f $0.00§ $0.00f 220.94 LB $220.94] #DIV/0!
617 ]04.2149.260.01.00000 [Waorkers' Compensation-SPED $212.61] $8.90] $0.00 S 249.35 LB 5249.350 #DIv/0!
618 |04.2149.260.02.00000 [workers' Compensation-MS $244.35 $11.46 $33.00f 5 323,93 ) 5290.93| 881.6%
619 J04.2149.260.03.00000 [workers' Compensation-HS 50.00§ $0.00} $33.00] § - L8 +{533.00}] -100.0%
620 }04.2149.260.11.00000 [Workers' Compensation-FRES 5234.56) 515,92 $832.00] $ 525.11 L8 (520289  -36.4%
621 [04.2145.260.12.00000 [Workers' Compansation-L.CS $94.66 $13.65 $602.00] § 655.63 LB $53.63 8.5%
622 [04.2210.260.11.00006 |Workers' Compensation $22.96 -(50.16) 50.00] s - LB -s0.00] #DIv/o!
623 |04.2210.260.12.0000C [Warkers' Compensation 54,50 -{50.11) $0.00] 5 . LB $0.00] #DIV/0!
624 |04.2212.260.01.00000 [Curriculum Coord Workers' Compensation $0.00 $0.00] S0.00f s 225.49 LB §225.49] #bIv/o!
625 }04.2232.260.02,.00000 |worker's Compensation-M$ $16.47 -(50.32) $16.00f S - LB -(316.00Y -100.0%
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626 {04.2212.260.03,00000 ]Workers' Compensationts <3151 $0.05 EN G B 1523.00)]  -100.0%
627 |04.2212.260.11.00000 {Workers' Compensation-FRES 528.38 $2.54 $65.00) 3 - LB -{565.00)] -100.0%
628 |04.2212.250.12.00000 JWorkers' Compensation-LCS $10.64 -{50.03)} $5.008 $ - LB -(55.00)] -100.0%
629 [04.2222.260.02.00000 ]Workers’ Compensation-MS $64.50 3,88 $135.00f S 91.61 LB -(543.39)]  -32.1%
630 [04.2222.260.03.00000 {Workers' Compensation-HS $96.87 54,88 $135.00) $ 111.97 ) {s23.03)]  -17.1%
631 [04.2222.260.11.00000 {Workers' Compensation-FRES $0.00 50.00] 579.00f & 135.72 LB $56.72 71.8%
632 [04.2311.260.01.00000 Workers' Compensation $0.84 53.24 50.008 § 14.68 LB 514.68] #DIv/0!
633 104.2312.260.02.00000 {Workers' Compensation 52.80 s2.80] 50.008 § - LB $0.00] #oiv/ol
634 104.2313.260.01.00000 }Workers’ Compensation $0.00 52.00] 50.00§ S 11.05 LB $11.05] #Div/0!
635 {04.2321.260.01.00000 §Warkers' Compensation-SAU $464.46 $18.63] $762.00§ S 525.54 LB -{5232.46)]  -30.5%
636 ]04.2322.260.01.00000 [Workers' Compensation-$PED $352.43 $12.59] $544.00§ S 384.82 LB -{8159.18)]  -29.3%
637 |04.2410.260.02.00000 [Workers' Compensation-Ms $216.17 $9.53 $353,00] § 255.48 L8 {59752  -27.6%
638 |04.2410.260.03.00000 [Workers' Compensation-HS $334.68 $11.65 $524.00 $ 312.26 L8 821674  -41.0%
639 |04.2410.260.11.00000 |[workers’ Compensation-FRES $193.55 $7.30] $353.00) $ 207.68 L8 -{(5145.32)} -41.2%
640 ]04.2410.260.12.00000 JWorkers’ Compensation-LCS $80.52 $2.00 $88.00F S 89,01 |1 $1.01 1.1%
641 [04.2411.260.02.00000 JWorkers' Compensation-M5 $75.51 53,54 $121.00f $ 101.33 lB -(519.67]  -16.3%
642 [04.2411.260,03.00000 Workers' Compensation-HS $112.02 $3.91 $182.00} & 123.85 ke . -(558.15)]  -32.0%
643 [04.2411.260.12.00000 JWorkers' Compensation-FRES $156.93 $7.13 $260.00F 5 183.40 LB -($76.60)] -29.5%
644 104.2411.260.12.00000 {Workers' Compensation-LCS $78.18 $2.87 $123.00} $ 68.11 kB -($54.800 -44.6%
645 {04.2510.260.01.00000 JWorkers' Compensation-8U5S $485.49 $16.36 $200.00} S 543,97 (B -15256.03)  -32.0%
646 |04.2620.260.02.00000 §Workers' Compensation $1,573.25 $64.58 5281.00f $ 200.11 iB (580.89)]  -28.8%
647 |04.2620.260.02.00000 JWorkers' Compensation-MS $1,296.96 $51.38 $229.00} 5 161.22 iR ($77.78)]  -32.5%
648 [04.2620.260.03.00000 {Workers' Compensation-HS $1,331.34 $51.19 $239.008 5 161.22 LB {$77.78)]  -32.5%
649 [04.2620.260.11.00000 §Workers' Compensation-FRES $1,882.45 $101.85 5448.00F $ 328.45 LB -{$11855)0  -26.7%
650 |04.2620.260.12.00000 {workers' Compensation-LCS 5932.05 $38.01 $165.00F $ 121.07 ) -(543.93) -26.6%
651 }04.2723,260,02.00000 [Waorkers' Compensation S0.00 $0.00 $0.00F 8 2532 LB $25.328 4DIV/C!
652 [04.2743.260.02.00000 [vocational Ed Van Driver Worker Comp - HS $32.60 51.76 $35.00] % - LB -{$35.00)} -100.0%
653 104.2744.260.02.00000 [Workers' Compensation 50,06 50.00 50.00f s - LB $0.00] #DIv/0!
654 [04.2744.260.03.00000 Jworkers' Compensation $0.08 $0.00 $0.00F & - LB 50.00] #DIv/0!
655 [04.2844.260.01.00000 pWorkers' Compensation-SAU $45.44 $1.63 $35.00] ¢ 52.39 L8 $13.39]  34.3%
656 |04.2844.260.02.00000 Eworkers' Compensation-MS $90.88 $2.26 576.00] $ 104.79 LB sz8.79]  37.9%
657 ]04.2344.260.02.00000 EWorkers' Compensation-HS $91.01 $2.51] $76.00] 5 104.79 L8 s28.79]  37.9%
658 §04.2844.260.11.00000 [Workers' Compensation-ERES $133.98 $4.04 $226.00].5 113.60 LB -{$115.40)]  -50.4%
659 j04.2844.260.12.00000 - fWorkers' Compensation-LCS $33.62 57.84 $55.00] $ 28.40 L8 -{$26.60)]  -48.4%
660 104.1100.430.02.00000 [Repairs & Maintenance Services-MS $1,619.47 $1,343.69] $2,228.004 $ 1,620.00 FPottery wheels, |A equipment, nautilus machines BB -($608.00) -27.3%
661 §04.1100.430.03.00000 fRepairs & Maintenance Services-HS $2,588.21 $1,648.41 $2,392.001 $ 1,980.00 §Pottery wheels, 1A equipment, nautilus machines BB -($412.000F -17.2%
b62 104.1100,610.02.00000 fGeneral Supplies/Paper/Tests-MS $18,030.10f $13,633.19 $22,011.00(5 27,613.00: JPLTW - Science, Comp..Sci: BB $5,602.00 25.5%
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663 §04.1100.610.03.00000 |General Supplies/Paper/Tests-HS $27,108.67 $17,361.18 526,259.00] 5 32,128.00 JPLTW - Sciance, Comp. 501 BB 55,860.00]  22.4%
664 104.1100.641.02.00000 |Books & Other Printed Media-MS $4,504.48 $1,779.37 54,5602.00] 5 3,437.00 IbBig Ideas Math (gr 6,7,8) BB -{$1,165.00)]  -25.3%
AP Caic, Power of Math {running start), AP History, AP
665 [04.1100.641.03.00000 Books & Other Printed Media-HS $9,702.29 $2,188.70] $11,550.00] $ 9,780.00 JEnviron. Cons. jsB -($1,770.00)) -15.3%
. _ Edgenuity (ELA intervention software), PLTW, Adobe
666 §04.1100.650.02.00000 [Computar Software-MS 54,399.45 $6,790.82 $5,605.00] $ 5,891.00 Jereative cloud, MIND {Math student supscriptions) BB $285.00 5.1%
i ST software, PLTW, Adobe creative cloud, MIND {Math
667 104.1100.650.02.00000 |Computer Software-HS $5,653.65 $6,352.46 $6,951.00f & 3,345.00 fsingle student subscription) -{BB -($3,606.00f -51.9%
668 [04.1100.731.02.00000 [New Equipment-MS $3,516.74 $1,691.88 57,09C.00f 5 2,773.00 Jscreen printing, VEX Kits for PLTW BB -(54,317.000f -60.9%
Torso models for A&P, screen printing, VEX kits for PLTW,
669 ]04.1100.731.03.00000 |New Equipment-HSs 57,482.23 $5,168.16 $5,081.00§ § 5,989.00 jvernier BB $808.00 17.9%
©70 J04.1100.735.02.00000 [Replacement Equipment-MS $7,709.64 $5,543.14 $3,658.00] $ 5,189.00 JClassroom desks/chairs, demonstration table BB $1,531.008 41.9%
671 ]04.1100.735.03.00000 |Replacement Equipment-HS 511,844.93 $7,853.93 _ s7,773.00F $ 6,342.00 [Classraom desks/chairs, demonstration table BB -{$1,431.00] -18.4%
672 [04.1100.737.02.00000 [Replacement Furn & Fixtures - M$S $0.00§ 51,867.58 50.00] S 3,600.00 l'g caf tables @ 51,800 BB 53,600.00§ #DIV/0!
673 [04.1100.737,03,00000  JReplacement Furn & Fixtures - HS$ $0.00f 52,349.25 $C.00] S 5,400.00 J3 caf tables @ 51,800 BB $5,400.00f #DIV/0!
674 |04.1390.561.03.00000 JVocational Education Tuition-HS $2,353.85 $7,476.77 $7,400.00] § 10,000.00 jPotential for increased enrollment BB $2,600.00]  35.2%
675 104.1290.591.03.00000 JServices Purchased/Private Sources-HS 50.00f 50.00] 5750.00) § 250.00 JUAQUN Ed, HISET exams] not used as often BB -(5500.00) -66.7%
676 ]04.1410.610.02.00000 jGeneral Supplies/Paper-MS 5573.64 5896.40] $1,000.00§ S 1,000.06 { BR 50.00] 0.0%
677 §04.1410.610.03.00000 FGeneral Supplies/Paper-Hs 5866.75 $1,092.31 $1,500.00f $ 1,500.00 BB $0.00] 0.0%
678 §04.1410.810.02.00000 fDues & Fees-MS 5847.00] $792.25 $1,431.00) 5 1,431.00 { BB s0.00]  0.0%
679 [04.1410.810.03.00000 }Dues & Fees-HS $1,523.00 $826.75 $3,436.00] S 3,436.00 | BB $0.00 0.0%
680 §04,1410,890.02.00000 |Miscelianaous-MS 5175.12 $0.00 $220.00] $ 220.00 BB $0.00 0.0%
681 }04.1410.890.03.00000 [Miscellaneous-HS §262.55 50.00] $330.00] 3 330.00 BB 50.00 0.0%
682 }04.1420.330,02.00000 {Contracted Services - M$ $6,102.00 58,073.99 $6,436.00] § 7,875.00 {Field maintenance BB 51,439.00F 22.4%
683 |04.1420.330.03.00000 ]Contracted Services - HS $9,153.00 $8,925.76 $9,654.00] § ,625.00 Jrieid maintenance BB -($29.00) -1.3%
684 [04.1420.430.02.00000 |Repairs & Maintenance Services-MS $4,727.06 S4,338.40] $7,470.00F § 4,275.00 {Tennis court, softhall field fence BB -{$3,195.00) -42.8%
685 |04.1420.430.03.00000 ]Repairs & Maintenance Services-HS $4,914.52 $5,148.49 $9,130.00} $ 5,225.00 [Tennis court, softball field fence BB -{53,905.00)} -42.8%
686 |04.1420.442.02.00000 [Rental of Equipment-MS $365.63 $504.44 s428.00f & 495.00 [Porta potty rental BE $67.00]  15.7%
687 104.1420.442.63.00000 fRental of Equipment-HS $503.49 5616.52 $522.00] § 605,00 JPorta potty rental BB 583.00] 15.9%
688 §04.1420.591.02.06000 FPurchased Services/Private Sources-MS 57,583.66 $7,100.50) $10,462.00]: 5 10,608.30 JOticials BB $236.30 2.3%
689 104.1420.591.03.00000 EPurchased Services/Private Scurces-HS 511,375.49 $8,678.50] $12,787.00} § 13,075.70 JOfficials BR $288.70 2.3%
690 [04.1420.610.02.00000 [General Supplies/Paper-M5s $2,630.41 $2,519.65 $3,139.00§ 5 4,086.75 J5upplies for fields ) $947.75 30.2%
691 §04.1420,610.03.00000 |General Supplies/Paper-HS $3,751.85 $3,068.34 $2,186.00f 5 4,936.25 Jsupplies for fields Ba $2,750.25)  125.8%
692 |04.1420.731.02.00000 |New Equipment-MS $0.00 $1,293.75 50.00fS - “|B8 S0.00} #DIv/0
693 [04.1420.731.03.00000 {New Equipment-HS 50.00 $1,581.25 50.00] 5 - i CE] $0.00] #DIvV/0
694 [04.1420.735.02.00000 |Replacement Equipment-MS $3,930.28 $3,830.34 $6,885.00L.5 7.346,25 JUniforms, soccer goals, bleachers, storage container . '§BB $461.25 6.7%
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695 104.1420.735.03.00000 JReplacement Equipment-HS $3,540.67 $4,713.97 $8,415.00} 5 8,978.75 JUniforms, soccer goals, bleachers, storage container BR $563.75 6.7%
6596 [04.1420.810.02.0000¢ [Dues & Fees-MS $1,550.00 $1,599.75 51,755.00] § 1,818.00 B3 563.00 3.6%
697 |04.1420.810.03.0000¢ [Dues & Fees-HS 52,420.00] $1,955.25 52,145.00] § 2,222.00 BB $77.00 3.6%
698 04.1420.890.02.060000 [Miscellaneous-MS 5269.50] $375.73 $398.00) S 337.50 BR -(560.50M]  -15.2%
699 §04.1420.890.03.00000 |Miscelianeous-HS 5402.31 $458.08 5487.00F 5 412.50 BB -(574.50)}  -15.3%
700 §04.1430.610.02.00000 JSummer School Supplies - M3 50.00f 50.00] S500.008 S 500.00 BB S0.00 0.0%
701 104.1490.810.02.00000 fDues & Fees {Camp Fee)-MS $6,500.00f $5,000.00] $10,000.008 5 5,000.00 ] M5 trip BB -{55,000.00] -50.0%
702 104.2122.321.02.00000 §Contracted Service-MS $0.008 $0.00 $135.00f 5 135.00 JCrisis counseling BB $0.00 0.0%
703 ]04.2122.321.03.00000 [Contracted Service-HS $0.00§ $0.00 s165.00f s 165.00 {Crisis counseling BB 50.00f 0.0%
704 |04.2122.323.02.00000 [Testing-MS $2,502.20] 52,328.44 53,150.00] $ 3,150.00 {Star360 BB 50.00] 0.0%
705 ]04.2122.323.03.00000 Fresting-HS - $4,461.30] $5,016.31 $3,850.00] $ 3,850.00 [Star3sd BB $0.60} 0.0%
706 ]04.2122.591.02.00000 }Purchased Services/Private Sourcaes $1,000.00 40,00 $1,710.00] $ 1,350.00 fGuest speaker for RRW BE -(5360.00 -21.1%
707 }04.2122.591.03.00000 {Purchased Services/Private Sources $1,500.00 $0.00 $1,375.00] & 1,650.00 fGuest speaker for RRW BB $275.80 20.0%
708 |04.2122.630.02.00000 [General Supplies/Paper/Tests-MS $1,307.04 $1,166.26 $1,125.00F & 1,745.00 §RRW supplies, planners, counseling resource materials, etc g $620.00 55.1%
709 {04.2122.610.03.00000 |General Supplies/Paper/Tests-HS $1,960.55 $1,397.15 $2,090.00] & 2,130.00 JRRW supplies, planners,.counseling resource matersials, etc a8 $40.00 1.8%
710 104.2122.810.02.00000 [Dues & Fees-MS $59.00 $0.00 $150.00] & 150,00 BB 50.0C 0.0%
711 104.2122.810.03.00000 JDues & Faes-HS $384.00 $384.00 $412.00] 5 500.00 fFees increased 15-20 BB $188.00 45.6%
712 }04.2125.339.02.00000 }504 Special Programs - MS $0.00 $0.00 $1,200.008 $ - JToSped BB -($1,200.00)] -100.0%
713 }04.2129.339.03.00000 }504 Special Programs - HS $0.00 $0.0C $1,800.001 S - [oSped B33 -($1,800.00)] -100.0%
714 104.2129.610.02.00000 {504 Program Supplies - M3 $0.00 50.00 5600.00] $ - JToSped |55 -(5600.00)] -100.0%
715 |04.2129.610.03.00000 {504 Program Supplies - HS $0.00 50.0C 56006.00f $ - JioSpec | EL -{5600.00)] -100.0%
716 |04.2129.731.02.00000 [504 Program Equipment - MS $0.00 $0.00 $1,000.00§ 5 - FfoSped 8B ~{$1,000.00)} -100.0%
717 304.2129.731.03.0000¢ 504 Program Equipment - HS SC.00 $0.00] $1,000.00} § - JroSped BB -{$1,000.00)) -100.0%
718 |04.2134.323.02.00000 [Nurses Cont. Svs-MS $0.00 $192.50] $1,410.00f 5 1,762.50 |5 days @ $352.50 BB $352.50 25.0%
71904.2134.323.03.00000 [nurses Cont. Svs-HS 50.00 $192,50 $1,410.00f & 1,762,50 |5 days @ $352.50 BR $352.50 25.0%
720 }04.2134.430.02.00000 JRepairs & Maintenance Services-MS 548.00 $63.00 $50.00f $ 67.50 B3 517.50]  35.0%
721 }04.2134,430.03.00000 ]JRepairs & Maintenance Services-HS §72.00 $77.00 $60.00] 5 82.50 BB $22508 37.5%
722 104.2134,580.02.00000 {§Travel/Conference-MS $280.00 50.00 50.00] 5 - 3B SC.00f #DIV/0!
723 104.2134.580.03.00000 [Travel/Conference-HS $300.00 $0.00 $0.00] & . BB so.00] #Div/o!
724 [04.2134.610.02.00000 §General Supplies/Paper-MS $355,01 $289.83 5405.00] 5 211.75 JOTC medical supphies BB $6.75 1.7%
725 J04.2134.610.03.00000 §General Suppiies/Paper-HS $532.42 5358.18 $495,004 § £08.25 JOTC medical supplies BB $13.25 2.7%]
726 ]04.2134,641.02.00000 [Books & Other Printed Media-MS $13.82 $0.00 SC.00 § BB 50.00F #DIv/0!
727 104.2134.641.03.00000 |Books & Other Printed Media-HS $20.71 $0.00] 5C.00§ 5 - BB $0.00F #DIV/0i
728 §04.2134.735.02.0000C  JReplacement Equipment-MS $74.92 $160.20] $45.00§ 5 - BB (8450008 -100.0%
729 104.2134.735.03.00000 JReplacement Equipment-HS $112.394 $195.79] $55.00) $ - BB <4$55.00)f -100.0%
730 [04.2134.810.02.00000 [Dues & Fees-MS $60.00] $20.25] 568.00] $ 67.50 BB {50.50) -0.7%
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"731104.2134.810.03.00000 |Dues & Fees-HS 580.00 $24.75 $51.000 S 82.50 BB -(58.50) -9.3%
732 104.2222.430.02.00000 [Repairs & Maintenance Services-MS 53052 50.60 $0.00] 8 - [sB 50.00{ #DIV/Q!
733 104.2222,430.03.00000 |Repairs & Maintenance Services-HS 545.78 $0.00 50.00] $ -} | EE) 50.00] #Div/0!
734 104.2222.610.02.00000 {General Supplies/Paper-MS $48.00 575.00] $89.00] § 68.00 FTape, book covers, shelf iabels | Bl -{521.00)] -23.6%
735 §04.2222.610.03.00000 ]General Suppiies/Paper-HS §72.01 $91.67 $109.00] § 83.00 }12pe, bOOK Covers, shell labels IsB -{526.00)]  -23.9%
736 §04.2222.641.02.00000  ]|Bocks & Other Printed Media-MS 52,880.35) 51,061.46 $1,800.00] $ 1,800.00 JNewspapers, magazines, books & ehooks 38 $0.00] 0.0%
737 j04.2222.641.03.00000 ]Bocks & Other Printed Media-HS 54,320.58 $1,304.89 $2,200.00] 5 2,200.00 JNewspapers, magazines, books & ebooks B $0.00] 0.0%
738 104.2222.649.02.00000 JOther Information Resources-MS 51,527.68 51,788.09 51,751.00] S 2,250.00 JEBSCO, Gale, Rosen, Britanica | BB 5499,00f  28.5%
739 104.2222.649.03.00000 ]Other Information Resources-HS $2,291.52 $2,185.42 5$2,140.00] S 2,750.00 JEBSCO, Gale, Rosen, Britanica | se10008  285%
740 $04.2222.650.02.00000 JComputer Software-MS $105.60 $270.00 51,020.00] & 1,035.0C JNoodle tools and Turnitin | B3 $15.00) 1.5%
741 J04.2222.650.03.00000 JComputer Software-HS $158.40 $330.00 $330.00] 5 1,265,00 JNoodle tools and T urmitin 8B $635.00]  283.3%
742 }04.2222.735.02.00000 fReplacement Equipment-MS $799.96) 50.00 S0.00] 8 9090.00 JLibrary furniture 8B $900.00) #Div/0!
743 104.2222.735.03.00000 |Replacement Equipment-HS $1,199.94 50.00 $0.00] 5 1,100.00 {Libraryfurniture BB $1,100.00) #DIV/O!
744 104.2222.810.02.00000 [Dues & Feas-MS $10.00] $9.00 $20.00] § 65.00 JAQUEd ISTE BB 545.60F  225.0%
745 104.2222.810.03,00000 JDues & Fees-HS $15.00 $11.00 525.00) § 20.00 §Ad0ed 1STE IsB $55.00 220.0%
746 104.2410.321.02.00000 |Contracted Services - School Admin - M5 $409.07 50.00 $4,391.00} S 6,300.00 JCtr for schooi cimate & iearning IsB $1,909.00] 43.5%
747 104.2410.321.03.00000  JContracted Services - School Admin - HS $613.61 $0.00 $5,367.00] S 7,700.00 JCtr for school climate & learning | B $2,333.00]  43.5%
748 }04.2410.430.02.00000 ]Repairs & Maintenance Services-MS $4,601.16 54,393.76 $2,250.00) $ - JCOPIER, See 2844.449 | EE -(52,250.00)§ -100.0%
749 {04.2410.430.03.00000 {Repairs & Maintenance Services-HS $6,768.64 $5,766.19 $5,000.00] S - JCOPIER, See 2844 449 8B -(55,000.00})] -100.0%
750 {04.2410.442.02.00000 JEquip Rental/Lease-M5S $5,450.69 $3,467.01 $1,844.00] S - JCOPIER, See 2844.449 BB -(51,844,00)1 -100.0%
751 104.2410.442.03.00000 JEquip Rental/Lease-HS 54,376.61 $6,360.29 50.00Fs - JCOPIER, See 2844.449 BB $0.00] #DIV/0!
752 104.2430.531.02.00000 §Telephone-MS $20,062.92 $0.00 50.00f § ~ [PHONE/INTERNET, See 2844.530 BB $0.00] #Div/0!
753 104.2410.,531.03.00000 }Telephone-HS 529,355.85 $0.00 $0.00§ 5 — JPHONE/INTERNE?, See 2844.530 BB 50.00f #piv/0!
754 104.2410.534.02.00000 JPostage-MS $964.75 $1,173.04 $1,350.00f $ 1,350,00 BB 50.00} 0.0%
755 (04.2410.534.03.00000 }Postage-HS $1,447.14 $1,461.28 $1,650.00f $ 1,650.00 BB 50.00 0.0%
756 [04.2410.550.02.00000 [Printing-MS $322.75 S473.66 $450.00] & 450.00 BB $0.00 0.0%
757 |04.2410.550.03.00000  |Printing-H$ $484.15 $578.94 $550.00] & 550.00 BB 50.00 0.0%
758 ]04.2410.580.02.00000 |Travel/Conferences-Ms $86%.61 $2,066.79 $5,175.00] 5 4.612.50 focience PD training, Math PO BB -(5562.50) -10.9%
759 §04.2410.580.03.00000 JTravel/Conferences-HS $1,295.08 $2,526.07 54,605.00] & 5,637.50 JScience AP training, Calc AP refresher BB $1,032.50 22.4%
760 §04.2410.510.02.00000 JGeneral Supplies/Paper-Ms $2,110.22 $683.06 51,890.00] 5 1,928.25 | BB $38.25 2.0%
761 j04.2410.5610.02.00000 §General Supplies/Paper-HS $3,150.58 $886.28 52,310.00] s 2,356.75 BE $46.75 2.0%
762 {04.2410.810.02.00000 fFrees & Dues-MS $1,893.20 $2,370.85 52,475.00F 5 2,475.00 {NEASC, NELMS, NASSP, NHASP BB $0.00 0.0%
763 104,2410.810.03.00000 fFees & Dues-HS $2,839.80] $2,787.15 $3,026.00) 5 3,026.00 JNEASC, NELMS, NASSP, NHAGP BB $0.00 0.0%
' 2 50.00§ $0.00 50.00F S 225.00 {Cell phone stipend for AP for sub calling BB 5225.00] #Div/ol
: ) o - $0.008 $0.00 50.00) S 275.00 {Cell phone stipend for AP for sub cailing BB 5275.00] #Div/0!
766 [04.2450.850.02.00000 §Graduation/Assembly Expenses-MS $590.41) $462.51 $1,800.00f 5 1,800.00 § BB $0.00 0.0%)
767 104.2450.890.03.00000 [fGraduation/Assembly Expenses-HS $2,897.43 $1,748.07 $2,700.00}) 5 2,700,00 BB 50.00 0.0%
768 [04.2725.515.62.00000 frield Trip Transportation-MS $3,448.07 53,206.88 $3,044.00FS 3,600.00 BB $556.00 18.2%
769 [04.2725.519.03.00000 [Field Trip Transportation-HS $3,514.12 54,680.68 54,136.00f:5 4,400.00 B2 $264.00§ 6.4%
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770 104.2743.443.03.00000 [ocational Ed Vehicle Lease - HS S0.00 57,483.37 57,484.00H s 7,481.37 JlLease; Year 4 of & BR -{50.63) 0.0%
771 104.2743.529.03.00000 [Vocational Transportation-HS 524,877.63 510,675.66 57,930.00] 5 10,500.00 8B $2,570.00] 32.4%
772 |04.2743.626.03.00000 ]Vocational Ed Vehicle Gasoline - HS $0.00 5941.87 $1,276.00§ $ 1,200.00 JGas for van BB -{$76.00) -6.0%
773 |04.2744.515.062.00000 JAthletic Transportation-MS $10,125.68 $14,205.93 $14,858.00§ $  14,858.00 BB $0.00 0.0%
774 |04.2744.519.02.00000 ]Athietic Transportation-HS $22,193.20 $19,802.47 $23,215.00] 23,215.00 BB $0.00 0.0%
775 104.2620.330.01.00000 {Custodial Contracted-SAU $3,078.00 50.00 $3,800.00f $ 1,500.00 {Contignecy far Wkmns Comp BE -{52,300.00) -60.5%
776 ]04.2620.411.02.00000 [Water/Sewerage-MS $7,493.90 $9,100.02 $11,374.00] $ 11,601.48 2% increase BE §227.48 2.0%
777 104.2620.411.03.00000 Water/Sewerage-HS 511,240.85 $11,122.23 $16,544.00] 16,874.88 {2% increase BE $330.88 2.0%
778 [04.2620.411.11.00000 Water/Sewerage-FRES $15,061.50 516,114.75 $21,154.00] 21,577.08 J2% increase BE $423.08 2.0%
779 |04.2620.421.02.00000 |Disposal Services-MS $2,314.58 $2,311.21 $2,608.00] & 2,660.16 J2% increase BE $52.16 2.0%
780 104.2620.421.03.00000 [Disposal Services-HS $3,471.86 52,824.69 $3,187.00] § 3,250.74 2% increase BE $63.74 2.0%
781 [04.2620.421.11.00000 [Disposal Services-FRES $5,079.90 $5,135.90 $5,795.001 § 5.910.90 2% merease BE $115.90 2.0%;
782 J04.2620.421.12.00000 JDisposal Services-LCS $2,508.45 $2,540.45 $2,866.00] S 2,923.32 {2% increase BE $57.32 2.0%
783 104.2620.422.02.00000 1Snow Plowing Services-MS $3,372.50 $(}.OO] S3,036.00] s 3,439.95 ]2% increase from FY 18 BE 5403.95 13.3%
784 104.2620.422.03.00000 {Snow Plowing Services-HS 53,372.50 5$0.00] 53,710.00] & 3,439.95 |2% increase irom £Y 18 BE -($270.05) ~7.3%
785 ]04.262¢,422.11.00000 }Snow Plowing Services-FRES $5,415.00 50.00] 55,415.00] & 5,523.30 | 2% increase from £Y 18 BE 5108.30 2.0%
786 ]04.2620.422.12.00000 §Snow Plowing Services-LCS 52,280.00 52,280.00 $2,280.00] S 2,325.60 2% increase from FY 18 BE $45.60 2.0%
787 ]04.2620.424.02.00000 {Lawn & Grounds Care-MS $257.24 $221.03 $788.00] s 262.38 |29 increase Irom £y 18 BE -($525.62) -66.7%
788 104.2620.424.03.00000 {Lawn & Grounds Care-HS $281.86 $221.02 5963.00] S 287.50 |2% increase from 27 18 BE -($675.50) -70.1%
789 [04.2620.424.21.00000 ]Lawn & Grounds Care-FRES $533.17 $400.72 £750.00] $ '543.83 J2% increase from FY 18 BE <8206 -27.5%
790 |04.2620.424.12.00000 |Lawn & Grounds Care-LCS $518.46 5341.31 $1,050.00} & C28.83 |2% mcrease from 1Y 18 BE -($521.17)  -49.6%
791 [04.2620.430.01.00000 JRepairs & Maintenance Serv - $AU 5444.86 $96.31 50.00} & 458.21 §FY 18 plus 3% BE $458.21] #DIV/0!
792 104.2620.430.02.00000 |Repairs & Maintenance Serv.-MS $24,926.81 $19,430.21 $38,645.00] 5 32,374.00 [FY 18 plus 3% < replace stawr treads @5 6,700 BE -(56,271.00)]  -16.2%
793 04.2620.430.03.00000 JRepairs & Maintenance Serv.-HS $27,519.26 $21,623.42 $41,733.00] §  34,344.00 JFY 18 plus 3% + locker repair 56,000 BE -($7,380.00)  -17.7%
794 304.2620.430.11.00000 [Repairs & Maintenance Serv.-FRES $27,343.25 $25,741.59 $30,000.00] 5 28,781.55 JFY 18 plus 3% BE -{$1,218.45} -4.1%}
795 104.2620.430.12.00000 fRepairs & Maintenance Serv.-LCS $18,710.39 $13,970.76 $20,259.00] 5 18,271.70 FY 18 plus 3% I5E -{$987.30) -4.9%
796 104.2620.441.01.00000 [Rent {SAU/SPED/Storage}-SAU $0.0D| $73.10 50.00] S - 8E S0.008 #DIV/0!
797 }04.2620.442.03.00000 [Leased Equipment-HS $0.00] $76.04 $0.00] & - 8E 50.00F #DIv/0!
798 }04.2620.520.02.00000 [Building Insurance-MS $7,584.65 $8,106.77 $8,107.000 8,441.00 [536.7 total; 5% incr from prior year; Alloc by ADM BE £334.00 £.1%
799 §04.2620.520.03.00000 [Building insurance-HS $11,310.44 $12,089.04 $12,089.000 5 10,276.00 536.7 total; 5% incr from prior year; Alloc by ADM BE -{51,812.00) -15.0%
800 104.2620.520,11.00000 [Buiiding Insurance-FRES $11,975.76 $12,800.16 $12,800.00] $ 13,946.00 [536.7 total; 5% incr from priot year; Aloc by ADM BE $1,146,00 9.0%
801 {04.2620,520.12.00000 |Building Insurance-LCS $2,395.15 $2,560.03 $2,561.00] 5 4,037.00 [536.7 total; 5% incr from prior year; Ao by ADM BE $1,476.00 57.6%
802 104.2620.531.01.00000 [Telephone-Facilities $256.95 $0.00 $0.00] 5 . [PHONE/INTERNET, See 2844.530 8E $0.001 #DIV/O!
803 [04.2620.580.01.00000 [Travel/Conferences - Facilities Mgr $2,885.00 $2,800.00 63,000.00F S 3,000.00 BE $0.00 0.0%
804 j04.2620.610.01.00000 {General Supplies/Paper-SAU $367.83 $141.32 $400.00§ $ 408.00 |2% increase BE $2.00 2.0%
805 [04.2620.610.02.00000 JGeneral Supplies/Paper-MS $5,616.91 $5,023,57 $5,469.00 $ 5,578.38 |2% increase BE $109.38 2.0%
806 [04.2620.610.03.00000 JGeneral Supplies/Paper-HS $8,373.87 $5,112.42 $6,511.00f 8 6,541.22 |2% increase BE $130.22 2.0%
807 §04.2620.610.11.00000 [General Supplies/Paper-FRES $12,248.05 $10,625.92 $13,200.00 S 13,464.00 J2% increase BE $264.00 2.0%
808 [04.2620.610.12.00000 [General Supplies/Paper-LCS 54,328.1% $3,181.21 54,700.00]. 3 4,794.00 J2% increase BE $94.00 2.0%
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800 [04.2620.622.01.00000 |Electricity - SAU 2,499,721 $52,833.58]  52,008.00] S . 2,918.50 JFY10 plus 3% RE T 514.50]  o.5%
810 |04.2620.622.02.00000 |Electricity-MS 521,984.55 $25,931.50 $30,824.00] S 26,709.45 JFY19 plus 3% [3E -(54,114.58))  -13.3%
811 }04.2620.622.03.00000 JElectricity-HS 532,975.43 $31,573.84 $37,672.00) 5 32,521.06 JFY19 pius 3% BE -(85,150.04)] -13.7%
812 J04.2620.622.11.0000¢ JElectricity-FRES 535,445.76 $42,302.31 $40,626.00] 5 43,571.38 [FY19 pius 3% BE $3 945,38 7.2%
813 |04.2620.622.12.00000 JElectricity-LCS 510,186.07 511,367.16 $11,630.00) 5 11,708.17 JFY10 pius 3% BE $78.17 0.7%
814 104.2620.5624.01.00000 {Oit - SALU $1,333.62 $2,425.65 $1,760.00] $ 2,498.42 |FY15 plus 3% BE $738.42 42.0%
815 [04.2620.624.02.00000 JOi-MS $20,403.87 $29,335.21 $30,832.00] S 30,215.27 JFY10 plus 3% BE -{8616.73)]  -2.0%
816 [04.2620.624.03.0000¢  JOii-HS 530,605.80} $35,878.55 $35,679.00] 5 36,554.61 |FY19 pius 3% BE $1,275.51 3.6%
817 [04.2620.624.11.00000 [Fuel -FRES $232,507.48 $34,143,55 §27,193.00} 5 35,167.86 JFY19 pilis 3% BE 57,974.86 29.3%
818 04.2620.624.12.0000¢  JOi-LCS $5,222.55 $6,865,95 57,048.00] 5 7,071.93 |FY10 pius 3% BE $23.93 0.3%
819 104.2620.731.01.00006 [New Equipment 50.00] 55,554.50) $0.001 5 500.00 |Contingency BE 5500.00] #DIv/0!
820 J04.2620.731.02.00000 [New Equipment-MS 51,137.70] $0.00] $2,316.00} S 1,000.00 [Contingency BE -(51,316.00)] -56.8%
821 j04.2620.731.03.00000 {New Equipment-HS $1,706.55 $0.00 $2,831.00} $ 1,000.00 [Contingency BE -{51,831.00)] -64.7%
822 164.2620.731.11.00000 |New Equipment-FRES 55,685.00 S355.44 $1,146.00} $ 3,900.00 JContingency pius 52,900 for snow blower BE £2,754.00]  240.3%
823 §04.2620.731.12.00000  [New Equipment-LCS $387.57 $¢.00] $508.00) 5 500.00 KContingency BE -{58.00} -1.6%
824 [04.2620.733.02.00000 [New Furniture & Fixtures-MS $2,947.96 50,00} $0.00] § 1,000.00 [Contingency BE $1,000.00] #DIV/0!
825 ]04.2620.733.03.00000 [New Furniture & Fixtures-HS $4,421.94 50.00] $0.00[ S 1,000.00 [Contingency . BE $1,000.00] #DIv/0!
826 104.2620.735.02.00000 JReplacement Equipment-MS $134.00} $0.00} $0.00] § 2,750.00 JDoor handies hinges 10 @ 5275 BE $2,750.00] #DIv/0!
827 §04.2620.735.03.00000 |Replacement Equipment-HS $200.99 $0.00] $0.00] s 4,125.00 JDoor handles Ringes 15 @ 5275 . JBE $4,125.00] #DIv/0!
828 104.2620.735.11.00000 JReplacement Equipment-FRES $733.80] 50.00] $0.00] 5 10,000.00 JShde with instaliation BE $10,000.00] #DIv/0!
" 829 104.2620.735.12.00000 JReplacement Equipment-£CS 50.00} $0.00} $2,200.00] § 500.00 JContingency BE -{$1,700.00)] -77.3%
830 104.2620.737.02.00000 JReplacement Furn & Fixtures - MS -50.00] £1,722.89 $2,528.00] § - BE -(52,528.00)) -100.0%
831 304.2620.737.03.00000 JRepiacement Furn & Fixtures - HS 50.00] $2,105.88 $3,000.00] 5 - BE -($3,000.00)F -106.0%
832 |04.2620.737.12.00000 JReplacement Furn & Fixtures - LCS 50.00] $2,602.58 $2,603.00] & 1,800.00 |1 caf tabie @51,.800 . BE -(5803.00)]  -30.8%
833 [0#:2620.890:01 D00 ' : i 50.00 $0.00[ 50,00]. 5 500,00 JCell phone stipend for Fac Director BE $500.00] #Div/o!
834 [04.1100.43C.11.000C0 Repairs & Maintenance Services-FRES $130.00 $0.00 $185.00§ S 185.00 [Prano Tuning | ETN $0.00 0.0%
835 ]04.1100.580.12.00000 [Travel - Instructional - LCS 50.00 $1,236.32 $0.00F & - BL S0.00f #DIV/0)
: Teachers supplies/workroom, *increase from last year due
to additional students, additional teachers getting funds,

836 |04.1100.610.11.00000 §General Supplies/Paper/Tests-FRES $25,470.05 $20,404.54, $20,656.00] $ 26,422.00 Jfundations reading. BL $5,766.00 27.9%
837 |04.1100.610.12.00000 §General Supplies/Paper/Tests-LCS $2,207.62 54,090.91 54,296.00[: % 6,594.00 | TAACHers SUDPIies/wOrkroom, art, music, PE Bl $2,298.00f 53.5%
838 |04.1100.641.11.00000 §Books & Other Printed Media-FRES 522,738.93 521,960.17 $41,262.00] $ 20,610.00 focience (PLTW), math, reading, ss, etc. BL -($20,652.00)fF -50.1%
839 04.1100.641.12.00000 §Books & Other Printed Media-LCS $2,307.26 $2,936.11 54,331.00[ $ 2.956.00 fsciente (PLTW) BL -{62,075.00)  -47.9%

Level fund + 2%. Brain Pop, Jupiter Ed Gradeboak, Xt .
840 j04.1100.650.11.00000 |Computer Software-FRES $11,617.27 $13,689.87 $10,439.000 $ 10,647.78 PMath, Mystery Science, Planbook, PLTW BL $208.78 2.0%
841 104.1100.650.12.00000 fComputer Software-LCS $0.00 50.00 $1,538.00] & 1,568.76 JLevelfund + 2%, BL $30.76 2.0%
842 §04,1100.731.11.00000 |New Equipment-FRES $3,013.81 $1,801.07 52,693.00§% 2,693.00: fBookshelves and Easels | o BL SC.00§F  0.0%
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843(04.1100.731.12.00000 |New Equipment-LCS $8,811.84 50.00 S0.00f 5 - BL 50.00] #DIv/0l
844 |02,1100.733.12.00000 [New Furniture & Fixtures-LCS $509.26] $4,855.26 $1,350.00} & - BL -(51,350.00}f -200.0%
845 }04,1100.735.11.00000 }Replacement Equipment-FRES $8,064.43 54,249,783 56,667.00] S 5,288.00 jDesks and chairs, liftgate [N -(81,379.00)] -20.7%
846 |04.1100.735,12,00000 JRepiacement Equipment-LCS $975.53 $414.23 50.00] 5 1,800.00 B3 caf table @51,.800 BL $1,800.00] #Div/0!
847 |04.1100.737.12.00000 [Replacement Furn & Fixtures - LCS $0.00 $0.00 $999.000 $ 2,858.00 fNew carpet, kitchen set (for children, chairs, storage box L $1,859.000 186.1%
848 104.1100.810,11.00000 [Dues/Memberships-FRES $226.00 5758.00 5796.00f S 1,246.00 {Music dues, music express, speiling bee, DI 8L 5450.00F  56.5%
849 104.2122.323.11.00000 [Testing-FRES $6,637.80 $5,326.25 $5,638.00F S 5,938.00 JGuidance, STAR 360 BL 5300.00 5.3%
850 §04.2122.323.12.00000 |Testing-LCS $2,080.00 $1,105.00] $1,080.00f S 100.00 K screening BL -($580.00)]  -90.7%
851 104.2122.610.11.00000 }General Supplias/Paper/Tests-FRES $113.17 5374.30) $311.00f 5 311.00 §Gen Suppiies BL $0.00 0.0%
852 [04.2122.641.11.00000 }Books & Other Printed Media 51,148.60] $205.37 5350.00] 5 2,000.00 BL $1,650.00] 471.4%
853 |04.2122.810.11.00000 [Dues & Fees $179.00] 5179.00] $179.00] 5 179.00 |Guidance BL 50.00] 0.0%
854 |04.2129.336.11.00000 |504 Special Programs - FRES $0.00] $0.00} $1,000.00] $ - [fo5ped BL -{51,000.00)} -100.0%
855 104.2129.610.11.00000 1504 Program Supplies - FRES 50.008 $0.00 $300.00] $ - Fiosped BL ~(3300.00) -100.0%
856 |04.2125.610.12.00000 504 Program Supplies - LCS $0.00] 50.00} 5250.00] § - JToSped BL -(5250.00})] -100.0%
857 |04.2125.731.11.0C000 }504 Program Equipment - FRES $0.00 $0.00] 5500.00] s - JTo'Sped BL -(5500.00)} -100.0%
858 104.2129.731.12.00000 |504 Program Equipment - LCS $0.00f $0.00] 5250.00] $ - o Sped BL -(5250.00)] -100.0%
858 104.2134.323.11.00000 |Nursas Cont. Svs-FRES $0.00§ $0.00] $3,045.00] 5 1,764.00 |5 days at 5352.50 BL -{51,281.00)]  -42.1%
860 {04.2134.323.12.00000 Nurses Cont. Svs-LCS $0.00] $0.00 $2,963.00F 5 1,764.00 |5 days at 5352 .50 BL -($1,193.00)]  -40.5%
861 |04.2134.430.11.00000 §Repairs & Maintenance Services-FRES $120.00] $65.00 $220.00F 5 250.00 JAudiometer, sphygmanometer, scale calibration BL $30.00 13.6%
862 104.2134.430.12.00000 [Repairs & Maintenance Services-LCS $65.00 $65.00 5195.00F $ 195.00 JAudiometer sphygmancmeter, scale calibration BL 50.00 0.0%
863 J04.2134.580.11.00000 [travel/Conference-FRES $673.80 50.00 550,00} 5 - LETl {550.00)f -100.0%
864 {04.2134.580.12.00060 [Traval/Conference-LCS $560.00 $180.00 $385.00} § - 8L, -{$285.00)] -100.0%
865 [04.2134.610.11.00000 |Generai Supplies/Paper-FRES $1,385.15 51,128.88 $1,148.00] $ - BL -{$1,148.00)] -100.0%
866 [04.2134.620.12.00000 [General Supplies/Paper-LCS $222.26 5386.38 5292.00f § 393.00 (Gloves, wipes, bibs, bandages, etc. BL 51.00 0.3%
867 [04.2134,731,11.00000 ]New Equigment-FRES $0.00} $0.00] 5509.00] S BL -{5509.00)] -100.0%
868 [04.2134,731,12.00000 §New Equipment-1.CS $319.01 $0.00f S0.00§ $ - Bi. 50.00f #DIV/O1
869 104.2134.735,11.00000 §Replacement Eguipment-FRES $3,133.80] $753.03 S743.00] $ - BL -($743.00)] -100.0%
870 104.2134.735.12,00000  JReplacement Equipment-LCS $242.32 $541.84 $0.008 $ - BL S0.00§ #DIV/O!
871 §04.2134.810.11.00000 |Dues & Fees-FRES $150.00] $150.00 $165.00F $ 150,00 §5choai nurse association BL -($15.00} -9.1%
872 j04.2134.810.12.00000 [Dues & Fees-LCS $150.00 $150.00) $150.00} $ 150.00 fSchoot nurse association BL $0.00§ 0.0%
873 [04.2222.610.11.0000¢ JGeneral Supplies/Paper-FRES $289.73 $125.83 $253.00{ § 253.00 BL 50.00] 5.0%
874 104.2222.641.11.0000C¢ [Books & Other Printed Media-FRES $1,535.51 $738.80 $5,800.00f $ 2,000.00 BL -{$3,800.00} -65.5%
875 [04.2222.649.11.00000  fOther information Resources-FRES 5152.35 $152.35 §212.00] $ 176.00 Fi'wistas rmagazines, time for kids, etc. BL <(536.00)] -17.0%
876 104,2223.532.12.00000 [Data Commun/intarnet-LCS -{$332.29) 50.00] $0.00] 5 . FHON_E/INTERNET, See 2844.530 Bl. 50.00] #piv/0l
877 [04.2410.430.11.00000 [Repairs & Maintenance Services-FRES $5,661.26 57,613.83] $5,650.001 § - JCOPIER, See 2844.449 BL -{$5,650.00 -100.0%
878 |04.2410.430.12.00000 JRepairs & Maintenance Services-LCS $3,525.39 $3,502.09] $2,800.00] $ - - JCOPIER, See 2844.449 BL -{52,800.00)] -100.0%
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875 [04.2410.442.11.00000 Equip Rental/Lease-FRES $3,410,04 $3,410.04 $0.00] 5 - JCOPIER, See 2844 449 BL $0.00f #DIV/0!
880 04.2410.442.12.0000C JEquip Rental/Lease-1CS $2,834.75 $6.00] 56001 & — JCOPIER, See 2844 449 BL $0.00§ #DIV/0!
881 |04.2410.531.11.0000C¢ [Teiephone-FRES 531,260.33 50.00] 50.00] S ~ [PHONE/INTERNET, Sae 2844.530 BL S0.00) #DIV/G!
882 {04.2410.531.12.0000C [Telephone-LCS $10,550.36 50.00] 50.00] § ~ JPHONE/INTERNET, See 2844530 BL. $0.00f #DIV/G!
883 {04,2410,534.11.0000C |[Postage-FRES $1,085,00 $1,185.00 $1,600.00{ $ 1,600.00 jPostage BL $0.00 0.0%
884 {04.2410,534,12.0000C [Postage-LCS $200.00 $280.00§ $280.00] 5 280.00 JPostage BL $0.00 0.0%
885 104.2410.550,11.00000  |Printing-FRES $830.00 S467.42 $1,135.004 & 1,135.00 [Envelopes, cards, attendance tags BL $0.00 0.0%
886 104.2410.580.11.00000 [Travel/Conferences-FRES $156.99 §77.44 $600.00] § 500.00 |1 ravel from LCS to FRES, conferences BL -(5100.00)]  -16.7%
887 ]04.2410.580.12.00000 |Travel/Conferences-1.CS 564.50 50.00 $500.00] S 500.00 fTravel from LCS to FRES, conferences BL 50.00 0.0%
WB Mason, batteries, calendars, boxes, front oftice
888 104.2410.610.11.00000 |General Supplies/Paper-FRES $6,051.71 $4,119.55 $4,500.00] S 4,500.00 fsupplies BL $0.00 0.0%
889 104.2410.610.12.00000 |General Supplies/Paper-LCS $1,464.12 $1,502.64 51,455.000 $ 1,150.00 fLaminating film, pads, general office supplies, envelopes 8L -{6265.00F  -18.2%
890 }04.2410.735.11.00000 §Replacement Equipment-FRES $303.26 50,00 50.00] § - BL $0.00f #DWV/0!
897 $04.2410.810.11.00000 §Fees & Dues-FRES $869,00 $795.00 590¢.00] $ 900.00 JNHASP, NEASP BL 50.00 0.0%
10801 ] $0.00 $0.00 50.00] $ 500.00 fCell phone stipend for sub calling BL $5C0.00F #Div/0!
TIGER Assembty, Artist in Residence, Graduation, student
893 |04.2490.890.11.00000 §Graduation/Assembly Expenses-FRES $3,702.62 $4,593.80 $5,000.00] $ 5,250.00 [shirts BL $250.00 5.0%
894 [04.2490.890.12.00000 jGraduation/Assembly Expenses-LCS $906.77 $1,500.00 $2,000.00] 5 2,000.00 BL 50.00 0.0%
: fTwo per grade 1 through 4-and three for grade 5, music
895 |04.2725.519.11.00000 §Field Trip Transportation-FRES $4,934.40 $5,508.70 $6,120.00] $ 5,424.00 jfestival - BL -($696.00)|  -11.4%
896 [04.2725.519.12.00000 {Field Trip Transportation-LCS $925.80 $801.50 51,050.00[ & 1,088.00 JField trips, welcome day, step up day i $38.00 3.6%
897 }04.2210.321.02,00000 3Alt 4 Certification - Contracted - MS $0.00 50.00 $450.00] & 450.00 = 50.00 0.0%
898 }04.2210.321.03.00000 [Alt 4 Certification - Contracted - HS $0.00 SC.00 $550.00f § 550.00 1 JH $C.00 0.0%
899 [04.2212.322.02.00000 [Prof. Srvcs, for Inst. Prog. Improvement-MS £100.00 S0.00 50.00] & 2,000.00 fMath PD.Yr 3 of 3} IH 52,000.00] #DIv/0!
900 a2 Pr $0.00 $0.00§ $0.00] $ 1,000.0¢ fMath PD {¥r 3 of 3) iH $1,000.00§ #DIV/0!
901 04.2212.322.11.00000 [Prof. Services for PD - FRES 50.00 $11,500.00] $15,030.00} S 6,000.00 |Math PD {¥r 3 of 3) IH -(59,020.00)] -60.1%
902 [04.2212.322.12.00000 |Prof. Services for PD - LCS $0.00 $2,875.00 $2,800.00) 5 2,000.00 jMath PD (¥r 3 of 3) JH -(S800.00)]  -28.5%
903 [04.2212.580.01.00000 |Travel/Conferences - Curricuium Coord 52,446.68 -{$625.74) $2,500.00] & 1,500.00 JASCD Conf 3H -{$1,000.00 -40.0%
904 04.2212.610.01.00000 |Curriculum Coordinator Suppiies $217.97 50.00 $250.00] $ 250.00 iH 50.00f 0.0%
905 [04.2212.649.01.00000 JCurriculum Coord Professional Books/Publications $35.00 $44.00] s¢.00] 8 50.00 jCurr rejated resource iH $50.00) #DIV/0!
906 ]04.2212.733.01.00000 JCurriculum Coord Furniture & Fixtures $475.98 $0.00{ $0.00] $ - H $0.00] #DIV/0!
907 ]04.2212.810.01.00000 [Curriculum Coord Dues and Fees $1,123.00 51,348.10] $1,175.00] 5 1,224.00 JNHSAA 5875, ASCD 5249 JH $49.00] 4.2%
908 104.2230.240.02,00000 JTuition Reimbursement-MS $3,031.82 $2,633.85 $4,500.00] S "4,500.00 fPer WLCTA; SI19K (520K Cap) JiB $0.00 0.0%
909 {04.2210.240.03.00000 [Tuition Reimbursement-HS $5,042.73 $3,219.15 $5,500.00 $ 5,500.00 JPer WLCTA; 519K (520K Cap) jB $0.00 0.0%
910 }04.2210.240.11.00000 [Tuition Reimbursement-FRES 50.00 $1,798.00 $6,000.00] 5 £,000.00 l?’er WLCIA; 519K (520K Cap) LB $0.00 £.0%
911 |04.2210.240.12.00000 JTuition Reimbursement-LCS $0.00 $0.00 52,000.00{ & 3,000.00 JPer WLCTA; S19K (520K Capy LB $0.00 0.0%
912 104.2210.290.02.00000 ]staff Development-teachers-MS S1,783.96 $3,249.66 55,625.00] $ 5,625.00 JPer WLCTA, 523 /K (525K Cap) LB $0.00 0.0%
913 ]04.2210.290,03.00000 [Staff Developmeni-teachers-HS $2,800.93 $3,421.64 $6,875.00] 5 6,875.00 JPer WLCTA; 523.7K (525K Cap) CJiB 50,00 0.0%
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914 §04.2210.290.11.00000 [Staff Development-teachers-FRES $17,297.62 $4,036.21 $10,000.00f $ 10,000.00 [Per WLCTA; 523.7K (525K Capy LB $0.00 0.0%
9715 04.2210.290.12.00000 }Staff Development-teachers-LCS 52,184.73) 5455.19] $1,200.00} & 1,200.00 JPer WLCTA; 523.7K [525K Cap) (B $o.00]  0.0%
916 J04.2212.290.01.00000 JCurriculum Coord Professional Development $0.00] $1,814.00 50.00] $ 1,500.00 fCurr Coord PD LB $1,500.00] #Div/0!
917 ]04.2212.280.62.00000 {instr, & Curriculum Development-MS s771.40] 50.00 50.00 S 1,500.00 B 51,500,008 #Div/0!1
918 }0£.2212.290.03.00000 {instr. & Curriculum Development-HS 54,671.37 $0.00 $1,500.00 5 1,500.00 LB S0.00 0.0%
919 |04.2212.250.11.00000 {Instr. & Curriculum Development-FRES $0.00] -(5233.31) S1,458.008 § 1,500.00 LB $42.00 2.9%
920 §04£.2212.290.12.00000 {instr. & Curriculum Development-LCS $0.00 50.00 $500.00 $ 500.00 LB 50.00 0.0%
921 104.2321.290.01.00000 {Professional Dev - Tultion-SALI $2,995.16 $1,950.00 $3,000.00§ § 3,000.00 JSuper Office PD LB $0.00 0.0%
922 }04.2332.280.01.00000 FProfessional Development-SPED $1,351.62 $566.00 $1,400.00§ § 1,500.00 J5ped PD LB $100.00 7.1%
G23 | 50.00 $0.00 S0.00§ § 4,500.00 JPD for 3 Principals LB $4,500.00] #DIv/0l

924 | 00 fpestessy ey CBycmant 50.00 $0.00 $0.00] § 2.000.00 JPD for Business OThice LB $2,000.00] #DIV/0!

925 Profn’l Development {Training) $130.62 $0.00 $440.00] $ 500.00 jMaint PD LB $60.00]  13.6%
526 {ga F 50.00 50.00 50.00} 5 2,000.00 JPD for Technology Dept LB $2,000.00] #div/ol

927 |04.2210.291.11.00000 IStaff Development-support-FRES $539.00/ $73.91 $600.008 § 600,00 JWLCSSA B $0.00 C.0%
928 [04.2210.291.12.00000  }Staff Development-support-LCS 50.00 $0.00 $1,000.00{ S 1,000.00 [WLCSoA LB $0.00 0.0%
929 [04.2313.580.01.00600 fTravel/Canf. - Treasurer 5175.00 $175.00 $175.004 $ 400.00 JNHGFOA Conf LB $225.00]  128.6%
930 |04.2313.810.01.00000 |Schoo! District Treasurer - Dues and Fees $35.00 $35.00 $35.000 3 50.00 [NHGFOA Dues LB $15.00]  42.9%
931 |04.2318.330.01.00000 |Professional Services - Legal $617.50 $0.00 $0.008 5 - Jret 2321.33C LB 50.00§ #DivV/0!
932 }04.2319.319.01.00000 [Supervisors/Town 50.00 50.00 51.00f S 1,00 LB 50.00} 0.0%
933 j04.2319.534.01.00000 [School Board Postage $50.00 $322.32 $525.00f § 525.00 (B 50.00 0.0%
934 }04.2319.540.01.00000 |School Board Advertising 51,007.74 $612.27 $525.00§ § 1,000.00 LB $475.00F 90.5%
935 104.2319.550.01.00000 |Schoo! Board Printing and Binding $696.00) $715.00 5700.00} $ 800.00 LB 5100.00 14.3%
936 j04.2319.610.01.00000 |School Board General Supplies/Paper 50.00 S14.27 $200.001 S 200.00 LB s0.00 0.0%
937 04.2319.810.01.00000 JSchool Board Dues and Fees $3,195.19 §3,195.19] $3,300.00} 5 3,500.00 LB $200.00 6.1%
938 {04.2319.890.01.00000 [5chool Board Miscellaneous $1,177.77 $173.00] 51,600.00] $ .1,600.00 [NHSBA LB $0.00 0.0%
939 104.2321.330.01.00000 |Professional Services { Legai)-SAU $3,055,00 $15,706.70 $3,000.00] 5 15,000.00 [District Legal LB $12,000.00] 400.0%
940 [04.2321.430,01.00000 |Repairs & Maintenance Services-SAU $293.64 $293.64 $316.00f S . [COPIER, See 284%.449 ] -(S315.00)] -100.0%
941 [04.2321.449.01.00000 JRentai of Equipmant-SAL $177.68 $337.02 $420.00[ s - |COPIER, See 2844.449 L3 -($420.00] -100.0%
942 |04.2321.531.02.00000 {Telephone-SAU $6,929.28 $45.00 $0.00] $ T IPHONE/INTERNET, See 2844.530 L8 S0.00f #DIV/O!

943 |04.2321.534.01.00000 }Postage-SAU $1,000.00 $900.00 $900.00] $ 1,000.00 LB $100.00 11.1%
944 |04.2321.540.01.00000 [Ads & Notices-SAU $4,019.64 $3,590.89 $3,000.00§ S 4,000.00 LB $1,000,00 32.3%
945 |04.2321.550.01.00000 [Printing-SAU 50.00 50.00 $225.00§ S 225.00 LB 50.00 0.0%
946 [04.2321.580.01.00000 [Travel & Conferences - SAU $2,692.21 50.00 $1,400.00f. § 1,500.00 LB $100.00 7.1%
947 j04.2321.610.01.00000 [General Supplies-SAU 51,316.40 $677.45 51,400.00§ § 1,400.00 j [} 50.00 0,0%
948 {04.2321.650.01.00000 [Computer Softwara-SAL $0.00 $2,803.82 $0.00) S 3,000.00 [Blackboard LB $3,000.00F #Div/o!

949 104.2321.810.01.00060 [Dues and Fees-SAU $1,546.86 $1,576.03 $3,800.00} § 2,000.00 [NHSAR, SWA LB (51,800,000  -47.4%
950 {04.2321.890.01.00000 [Miscellanecus-SAU $2,568.56 52,329.81 $2,600.00}'S 2,600.00 [Criminal Records Ck, Record:Retention LB 50.00 0.0%
951 104.2510.230.01.00000 JProfessional Services FSA-BUS $2,842.50 $2,497.50 52,565,008 5 2,700.00 JBenefit Strategies LB §135.00 5.3%
952 §04.2510.331.01.00000 |[Fiscal Contracted Services - BUS $11,449,75 $7,062.00 $5,600.004 5 1,000.00 §° LB {54,600.00)f -82.1%
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953 §04.2510.430.01.00000 fRepairs & Maintenance Services-BUS $1,761.96 $1,761.96 $1,900.00f 5 - JCOPIER, See 2844.449 LB -(51,500.00)f -100.0%
954 104.2510.449.01.00000 JRental of Equipment- BUS S177.70 $85.53 5450.00) S - JCORIER, See 2844.449 LB -(5450.00)] -100.0%
955 04.2510.531.01.00000 [Telephene-Business Office $7,000.59 545.00 $0.00f $ - JPHONE/INTERNET, See 2844.530 LB $0.00f #DivV/0!
956 §04.2510.534.01.00000 [Postage-Business Office $870.00 $955.27 $600.00§ $ 1,000.00 JUSPS, FP Mailing LB $400.00 56.7%)
G857 }04.2510.550.01.00000 |Printing - Business Office $783.95 $1,047.49 $900.00§ $ 1,200.00 JW2s, 1099s, 10955, envelopes, checks LB $300.00 33.3%
958 j04.2510.58C.01.00000 [Travei/Confarences - BUS $2,248.86 $2,374.17 $2,850.00] § 1,000.00 [Mileage/travel for PD B -(51,860.00)] -65.0%
959 §04.2510,610,01.00000 [General Supplies/Paper-8uUs $1,105.59 $1,247.84 $1,300.00] S 1,300.00 LB 50.00 0.0%
960 j04.2510.733.02.00000 [New Furniture & Fixtures-BUS 5874.39 50.00] $0.00 & . LB $0.00] #Div/o!
961 {04.2510.737.02.00000 RReplace Furniture & Fixtures - BUS 52259.99 50.00} $0.00] $ - 1B 50.00] #Div/G!
962 j04.2510.810.01.00000 [Dues and Fees-8US $1,652.20 51,918.60 $1,950.00] S 500.00 [NHASBO, NHGFOA ] -(51,450.00)] -74.4%
963 j04.2510.890.01.00000 [Miscellanecuys - Audit-BUS 517,950.00 $15,275.00 $18,000.00f S 18,000.00 fPiodzik & Sanderson L8 $0.00 0.0%
964 }04.2721.518.02.00000 [Student Transportation-MS 50.00 50.00§ s1.00} § 55,100.00 {2% Incr; aliocated by ADM L8 $56,099.00] ]
965 104.2721.519.03.00000 |Student Transportation-HS $0.00 50.00 $1.00f S 69,671.00 {2% Iacr; aliocated by ADM L8 $69,670.00] i
966 }04.2721.519.11.00000 |Student Transportation-FRES $173,600.00 $190,898.39) $193,760.00} $ 95,078.00 {2% Incr; aliocated by ADM L8 -{$98,682.00)] -50.9%
967 104.2721.512.12.00000 [Student Transportation-LCS $43,400.00 $48,440.01 $48 440,008 S 26,157.00 }2%.incr; aliccated by ADM LB -{$22,243.00)] -45.5%
968 $0.00} $0.00 50,00 $ 10,350.00 fCopiers & Printers - $45K total; allocated by ABM LB $10,350.00§ #DIV/0!
969 50.00} $0.00 $0.00)5 | 12,600.00 jCopiers & Printers - 545K total; allocated by ADM: LB su,eoo.ooi #DIV/0!
970 $0.00] $0.00 s0.00F ¢ 17,100.00 JCopiers & Printers - $45K totak allocated by ADM LB 317,100.ool #DIV/0!
971 | $0.00§ $0.00 $0.00§ $  4,950.00 JCopiers & Printers - $45K total; allocated by ADM i 54,95(}.00' #DIV/0!
972 $0.00} $0.00 $0-00| 5 25,300.00 [PHONE/INTERNET - 110K Total, Aliocated by ADM iB $25,300.00§ #DIV/0!
973 $0.00) $0.00 $0.00l 3 30,800.00 JPHONE/INTERNET - $110K Total, Aliocated by ADM LB $3(},800.00I #DIV/0!
974 50.00] $0.00 so.ool $  41,800.00 JPHONE/INTERNET - $110K Total, Alfocated by ADM LB $41,800.00} #DIV/0!
975 12 Sy $0.00] $0.00 $0.00l 5 12,100.00 JPHONE/INTERNET - $110K Total, Allocated by ADM LB £12,100.00} #DIvV/0!
976 104.4300.330.01.00000 fFacilities Management 50.00] $0.00 $1.008 3 1.00 LB s0.00]  0.0%
977 [04.5110.910.02.00000 BPrincipal on Debt-MS $128,000.00| $144,000.00 $144,000.008 $ LB -(5144,000.00}] -200.0%
978 104.5110.910.03.00000 [Principal on Debt-HS $192,000.00] $176,000.00 $176,000.00f $ LB -($176,000.00}] -100.0%
979 [04.5110.910.11.00000 §Principal on Debt-FRES $280,000.00] $295,000,00 $310,000.00 5 325,000.00 |Due 7/15 LB $15,000.00 4.8%
980 §04.5120.830.02.00000 finterest on Debt-MS $16,800.00§ $11,340.00 $3,780.00] % - LB -(53,780.004) -100.0%
981 §04.5120.830.03.00000 [Interest on Debt-HS $25,200.00 $13,860.00 $4,620.00]: 5 - LB -($4,620.00)f -100.0%
982 §04.5120.830.11.00000 fInterest on Debt-FRES $324,550.00§ $309,837.50 $264,450.00 S 278,267.50 fDue 7/15; 1/15 LB -(516,192.50} -5.5%
983 J04.5221.930.00.00000 [Transfer to Faod Service Fund $36,818.731 $45,488.42 50.00]:s 35,000.00 JFrood Service Shortage LR $35,000.00] #Div/0!
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984 [04.5251.930.00.00000 ]Transfer to Capital Reserve T 50.00 560,000.00 $60,000.00] 5 60,000.00 J560K to Sped Cap Reserve LB $0.00 0.0%)
985 [64.5251.930.01.00000 {Transfer to Capital Reserve W.A. $55,000.00} 50.00 50.00] & - LB $0.00] #DIV/0!
986 [04.1100.442.02.T0000 JRental of Equip. - MS TECH 52,104.80} 50.00 $0.00] $ - MK $0.00] #DIV/0!
987 [04.1100.442.03.T00GO  JRental of Equip. - HS TECH $3,157.21 50.00 50.00] & - MK $0.00§ #Div/o!
Replacement screens, keyboards, trackpads, bulbs,
988 104.1100.610.02.T0000 {Computer Supplies - MS TECH $82.00 $376.75 $270.00f $ 2,644.00 {batteries, headphones, etc. MK $2,374.00I 879.3%
Replacement screens, keyboards, trackpads, bulbs,
980 |04.1100.610.03.T0000 {Computer Supplies - H5 TECH 5488.40] $559.40} $330.00f $ 3,571.00 Jbatteries, headphones, etc. MK $3,241.00i 982.1%
Replacement screens, keyboards, trackpads, bulbs,
990 |04.1100.610.11.TO000  |Computer Suppiies - FRES TECH 5599.00 $551.52 $600.00} & 2,283.00 fbatteries, headphones, toner, etc. MK $1,683.00l 280.5%
. Replacement screens, keytoards, trackpads, bulbs,
991 |04.1100.610.12.TO000  |Computer Suppfies - LCS TECH 5159.45 $58.00 $300.00] $ 680.00 |batteries, headphones, etc. MK saso.ool 126.7%
MS Lic SB38, AV 51,314; add NearPod (S54C-formerly fram] l
992 |04.1100.650.02.T0000  |Computer Software - MS TECH $1,806.48 $2,873.65 $2,200.000 5 3,100.00 Jdept. budget) MK £900.00 40.9%
: M5 Lic'$1,152 Adobe 52,678 AV 51,314, add NearPod
993 |04.1100.650.03.T0000 |Computer Software - HS TECH $5,337.26 $5,794.58 55,500.00) % 6,600.00 {(51,149-formerly from dept. budget) MK $1,100.00 20.0%
994 |04.1100.650.11.T0000 |Computer Software - FRES TECH $3,681.15 54,620.83 54,000.00§ S 7,786.00 {MS Lic 51,341, AV 51,314, IX0{54,133), ¢ MK $3,786.00 94.7%
995 04.1100.650.12.T0000 |Computer Sofiware - LCS TECH 51,790.74 $3,075.43 $2,100.00§ S 2,100.00 JMS Lic ST12AV 51,314, 7 MK 50.00 0.0%
596 [04.1100.731.02.T0000 |New Equipment - MS TECH $199.96 $0.00 50.008 S 585.00 [Wyebot wireless anatyzers(S585, eRate) MK $585.00] #Div/0!
997 [04.1100.731.03.TC000 [New Equipment - HS TECH $299.94 50.00 50.00% $ 715.00 jWyebot wireless analyzers(5715, eRate) . MK $715.00] #DIV/0}
998 104.1100.734.02.T0000  |New Computers - MS TECH -(348.40) $0.00 50.00:% 1,000.00 . MK $1,000.00] #Div/0!
50 Chromehooks w/ shell: & mgt & 3yr warranty {$15,750); .
(will PLTW need new workstations in lab for engineering
999 104.1100.734.02.T0000  [New Computers - HS TECH $52,301.95 $14,264,93 50,00} $ 15,750.00 Jclasses?) M $15,750.00F #Div/0!
1000]04.1160.734.21.70000 [New Computers - FRES TECH $20,539.58 $4,935.00} $5,000.00F % 4,130.00 |10 iPads+ mgmnt ($2,930); adapters 5200 MK -(3870.00)] -17.4%
2 doc cameras {5380}, UPS 5350{erate), 8 teacher
1001}04.1100.735.02.T0000  IReplace Equipment - MS TECH $158.9% £6,192.00} $16,250.00F ¢ -15,114.00 Jlaptops&docks ($12,384) : MK -{53,236.00) 7.6%
2 doc cameras (S380; ,UPS $350{erate), 8 teacher
1002}04.1100.735.03.78000  [Replace Equipment - HS TECH $234.00] $7,053.29 $15,750.00] 5 15,114.00 Hlaptops&docks {$1.2,384) MK ~{5636.00) -4,0%
45 stugent CBs($1.2,825), 2 doc cameras ($38C),
1003}04.1100.735.11.T0000  JReplace Equipment - FRES TECH $3,001.74 $6,887.96 $7,000.00] 5 14,680.00 Jheadphones (5125}, UPS $350{erate) MK $7,680.00] 109.7%
1004}04.2134.650.02.T0000 [Computer Software - MS TECH $120.50] $735,01 $136,00]:8 320.00 |SNAP increased fees & 2% increase MK 5184.00] 135.3%
1005{04.2134,650.03.T0000 [Computer Software - HS TECH $181.35 $287.24 $167.00] § 464.00 |SNAP increased fees & 2% increase MK s297.00F 177.8%
1006}04.2134.650.11.TO000 FComputer Software - FRES TECH $302.25 $522.25 $303.00f $ £571.00 {SNAP increased fees & 2% increase MK $358.00] 121.5%
1007}04.2134.650.12.T0000 §Computer Software - LCS TECH $302.25 §522,25 $303.008 § 144.00 §SNAP increased fees & 2% increase MK -(5159.00)]  -525%
1008§04.2212.650.01.T6000  [Cusriculum Mgmt Software - SAU TECH $500.00 50.00] 5C.00f: S - MK 50.00] #DiV/0!
1008]04.2222.650.02.70000 Computer Software - MS TECH $280.00 $327.37 $300.00F $ 342.00 JDestiny renewal (library) 2% increase Jumk $42.00 14.0%
1010§04.2222.650.03.T0000 JComputer Software - HS TECH $420.00 5400.13 $450.00¢ S 418.00 }pestiny.renewal {library} 2% increase MK +($32.00) -7.1%
1011]04.2222.650.11.T0000  JComputer Software - FRES TECH $700.00 $727.50) $750.00} S 760.00 §Destiny renewal {library} 2% increase | YIS $10.00 1.3%
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'1012§02.2321.531.01.T0000 [Telephone - SAU TECH $0.00 $3,617.91 $3,780.00] S - JPHONE/INTERNET, See 2844.530 MK 153, 780.00)] -100.0%
1013[04.2321.532.01.T000G  |Data Communications - SAU TECH 50.00 <1,500.00] $1,550.00} S - {PHONE/INTERNET, See 2844530 MK 7($1,500.00)]  -100.0%
[FV2: Mo Lic 5110 Meraks Licansing {57,000 estimate ~
quote requested but not yet received}, Blackboard {57,149
1014404.2321.650.01.70000 |Computer Software-SAU TECH $7,191.32 $4,524,57 $5,412.001 $ 14,259.00 j2% Incr) MK $8,847.00] 163.5%
1015404.2332.531.01.T0000 {Telephone - SPED TECH $0.00 $2,163.02 $2,412.00} § PHONE/INTERNET, See 2844.530 M {52,412.00] -100.0%
1016§04.2332.532.01.T0000 §Data Communications - SPED TECH 50.00 5$1,500.00] $1,590.00f & - JPHONE/INTERNET, See 2844.530 MK +{$1,590.00] -100.0%
1017]04.2332.650.01.TO000  §Computer Software-SPED $53.20 $0.00} s0.00k & - MK 50.00] #biv/o!
1018]04.2410.531.02.TO000 §Telephone - MS TECH 50.00 $12,814.27 $12,379.00] $ - JPHONE/INTERNET, See 2844.530 MK {512,375.00)} -100.0%
1019)04.2410.531.03.T0O000 §Telephone - HS TECH $0.00 515,360.891 $14,228.00] $ . JPHONE/INTERNET, See 2844.530 MK -(514,828.00)} -100.0%
1020[04.2410.531.11.T0000 {Telephone - FRES TECH $0.00 $21,835.18 $19,522.00] 5 - |PHONE/INTERNET, See 2844.530 MK -(519,922.00)} -100.0%
1021[04.2410.531.12.T0000 [Telephone - LCS TECH $0.00 $5,193.41 $7.037.00} 5 - |PHONE/INTERNET, Gee 2844.530 MK -(57,037.00)) -100.0%
1022404.2410.532.02.T0000 JData Communications - M3 TECH $3,010.85 $7,086.04 $7,357.00] 5 T IPHONE/INTERNET, See 2844.530 MK -($7,357.00§ -100.0%
1023}04.2410.532.03.70000 [Data Communications - HS TECH $4,506.78 $8,676.24 $8,588.00] $ T JPHONE/INTERNET, See 2844.530 MK -($8,988.000f -100.0%
1024}04.2410.532.11.70000 [Date Communications - FRES TECH $7,581.07 515,764.90] $16,345.000 § . |PHONE/INTERNET, See 2844.530 MK -(516,345.00)} -100.0%
1025104.2410.532.12.T0000 §Data Communications - LCS TECH $4,008.75 54,635.00§ $4,000.00} § - JPHONE/INTERNET, See 2844.530 vk -(54,000.00)} -100.0%
MS Licensing ($54); Hapara ($709), MBA PS plugin {3789},
_ PowerSchool [$525); M&S Recurring ($644), (WeVideo
1026{04.2410.650.02.T0000  §Computer Software - MS TECH $2,521.78 $1,517.10 $3,596.00] $ 4,411.00 §$690 {moved from dept budget) MK $815.00 22.7%
S Licensing ($54); Hapara (51,063); MBA PS plugin
($79_8),-?owef5choo_l {$735), M&S Recurring (5901),
1027]04.2410.650.03.T0G00  [Computer Software - HS TECH $3,567.78 $1,850.30} $4,396.00) $ 5,393.00 |Wevideo $842 (moved from dept budget) MK S997.000  22.7%
M5 Lic{581); PowerSchool {$946), PickupPatrol {$335),
1028304.2410.650.11. 70000 {Computer Software - FRES TECH $3,965.72 $79.80} $6,885.00f 5 5,247.00 fAccelerated Reader ($1,726), M&S Recurring (51,159} MK -(31,638.00)} -23.8%
MS Lic 528, PowerSchool (5210}, PickupPatrol (578), M&S
1029104.2410.650.12.T0000  |Computer Software - LCS TECH $2,056.57 $26.608 $2,882.00f § 1,784.00 {Recurring ($258) MK -(51,008.008 -38.1%
1030§04.2510.531.01.TO000  JTelephone - BUS TECH 50.00 $2,193.02 $2,412.00f § - JPHONE/INTERNET, See 2844.530 MK -(52,412.0008 -100.0%
1031§04.2510.532.01.T0000 ]Data Communications - BUS TECH $0.00 $1,500.00% 51,590.008 $ T {PHONE/INTERNET, See 2844530 MK -{$1,590.0001 -100.0%
. Y 523820 (2% incr and. adding 4 users to core producty, MS
1032404.2510.650.01.70000 {Computer Software- BUS TECH $19,606.40 $19,606.40 $20,3:1.00] & 23,927.22 I_Lics:uo MK $3,616.22 17.8%
1033104.2510.735.01. 70000 JRepiace Equipment-BUS $1,765.10 $0.00 $1,000.00] & 2,350.00 JLPS $350 (Erate) vik $1,350.00]  135.0%
1034104.2520.650.01.TO0CD  fComputer Software-SAU $2,325.50 $3,873.93 $3,235.00] § - {Discontinued School Dude j IS -(63,235.00)] -100.0%
1035]04.2620.731.02.T0000 [New Equipment -Security- MS TECH $1,20G.00 $0.00] $0.00] $ 5,400.00 JAdditional security cameras vk §5,400.00] #DIV/0!
1036]04.2620.731.03.T0000 fNew Equipment -Security- HS TECH $1,800.00 50.00] S0.00{ 5 €,600.00 PAdditional security cameras | VIR $6,600.00] #DIV/O!
1037104.2620.735.02.70000 ¥Replace Equipment - Security - MS TECH 50.00 $0.00 51,350,000 & - MK ~($1,350.00)] -100.0%
1038}04.2520.735.03.T0000 fReplace Fquipment - Security - HS TECH S0.00 50.00 $1,650.00f $ MK -{$1,650.00)] -100.0%
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1035§04.2244.330.01.T0000 [Technology Contracted Servs-SAU. £9,096.00 $507.50 50.00f 5 1,000,00 JContingency per tech audit; escalation MK 51,000.00) #0DIv/0l
1040]04.2844,330.02.70000 [Technology Contracted Servs-MS so.00f 54,101.30} $0.00f 5 2,000.00 fContingency per tech audit; escalation ME s52,000.00F #DIv/0!1
1041104.2824,330.03.T0000 JTechnelogy Contracted Servs-HS $0.00 $5,240.70 s0.00) 5 2,000.00 JContingency per tech audit; escalation MK 52,000.00§ #DIV/0!
1042}04.2844.330,31.T0000 Technology Contracted Servs - FRES 50.00 $7,518.50 SC.00) $ 2,000.00 fContingency per tech audit; escalation MK $2,000.00] #DIv/0!
1043}04.2844.330.12.T0000 {Technology Contracted Servs - LCS 50.00 $1,972.00 50.00f $ 500.00 fContingency per tech audit; escaiation MK $500.00F #DIV/0!
1044]04.2844.430.02.T0000 |Repairs & Maint - MS TECH $0.00 $71.90 5400.008 $ 1,000.00 MK $600.00f 150.0%
1045)04.2844.430.03.T0000 |Repairs & Maint - HS TECH 50.00 $158.85 $600.00] 5 1,000.00 MK $400.00 56.7%
1046]04.2844.430.11.T0000 |fRepairs & Maint. - FRES TECH $341.86 590,00 $400.00] $ 1,000.00 MK $600.00F  150.0%
1047104.2844.430.12.T0000- JRepairs & Maint. - LCS TECH $0.00 $0.00 $500.00¢ $ 1,000.00 MK $500.00f 100.0%
1048{04.2844.532.01.T0000 |Tech Etharnet - SAU TECH $15,425.39 $506.58 $0.00f $ - MK 50.008 #DIV/0!
1049)04.2844.580.01.T000C  fTravel/Conferences - SAU TECH $0.00] $3,373.89 £1,000.00] 5 1,750.00 [Mileage, travel to conferences MK $750.00 75.0%
1050]04.2844.580.02.0000¢ [Travel/Conferences-M5s 50.00} 50.00§ 5216.00] 5 - MK -(5216.00)] -100.0%
1051104.2844.580.03.00000 {[Travel/Conferences-HS $0.090 50.00] 5264.00} 5 - MK -(5264.00)] -100.0%
1052]04.2844.580.11.00000 {Travel/Conferences-FRES $345.20 $0.00} 50.00§.5 - MK S0.00] #DIV/0
1053)04.2844.610.01.T0000 {Tech Supplies - SAU TECH S703.87 S609.42 $800.00] S 700.00 §Networks, servers, infrastructure MK -($100.00) -12.5%
1054}04.2844.630.02.T0000 JTech Supplies - ¢S TECH $0.00} $305.95 5300.00] 5 318.00 {Networks, servers, infrastructure MK $18.00 6.0%
1055}04.2844.610.03.T0C00  [Tech Supplies - HS TECH $282.00] $505,38 $230.00] § 330.00 Networks, servers, infrastructure MK $0.00] 0.0%
1056404.2844.610.11.T0000 [Tech Supplies ~ FRES TECH $737.00} $538,92 $700.008 5 600,00 [Networks, servers, infrastructure MK -(5100.00] -14.3%
1057}04.2844.610.12.T0000  §Tech Supplies - LCS TECH $334,99 $21.69 $350.00 § 550.00 fNetworks, servers, infrastructure: (needs additional WAP) MK $200.00] 57.1%
; TeamViewer ($101], Asset Tiger (521], MS Lic 5160, _
1058]04.2844.650.01.TO000  jComputer Software - SAU TECH $2,988.15 $3,355.24 $5,:71.00f $ 3.294.00 Jcontent filter $1,514 ‘MK -{$1,877.00 -36.3%
MS Lic ($550), Teamviewer {SZSﬂ, AssetTiger (540},
1059}04.2844.650.02.70000 [Computer Software - MS TECH $541.24 $1,816.84 52,916.00] s 3,937.00 {ChromeMgt $.1.'250’ CopSync (est$810) MK s1,021.00f 35.0%
MSic {$780), TeamViewer {$198], AssetTiger (558),
1060}04.2844.650.03.70000 JComputer Software - HS TECH s773.20] $2,048.801 $2,516.00] § 4,276.00 [ChromeMet $1,250, CopSync {est$990) MK $1,360.00 46.6%
MS lic ($944.85), TeamViewer 5416, AssetTiger 584, )
1061104.2844.650.11.TO000  fComputer Software - FRES TECH 51,317.49 $2,184.11 $2,516.000 S 4,895,006 {ChromeMgt 51,250, MDM Mgt $300, CopSyne (est51400) MK $1,979.00 67.9%
BS Lic 5101, TeamViewer 589, AssetTiger $18, ChromeMgt
1062|04.2844.650.12.T0000 |Computer Software - LCS TECH $96.65 $1,487.45 $2,916.00] $ 1,208.00 }$300, MDM Mgt (5100), CopSync {est $500) MK -{$1,708.00)8  -58.6%
1063}04.2844.731.03.T0000 [New Equipment - HS TECH 5854.00§ 50.00 50.00] § . MK $0.00] #Div/0i
1064}04.2844.735.01.T0000 JReplace Equipment - SAU TECH 54,643.00] $0.00 $5,000.00] $ 2,000.00 : MK -{$3,000.00)]  -60.0%
2 TWEs 158,745) Ino new Chromehooks this year, But need
1065]|04.2844,735.02.10000  JReplace Equipment - MS TECH $2,119.38 50.00 $5,000.00] 5,745.00 §to include $14,000 in FY22 budget) MK $745.00 14.9%
1066}04.2844.735.03.70000 fReplace Equipment - HS TECH 50,00 $0.00 $5,000.00] $ 5,245.00 12 IWBS [53,745) MK $1,245.00 24.9%
1067}04.2844.735.11.T00G0 fReplace Equipment - FRES TECH $4,350.50 $2,078.73 $5,000.00F $ 7,490,00 4 IWBs (57,490} MK $2,490.00 49.8%
1068}04.2844.735.12.70000 [Replace Equipment - LCS TECH $3,198.00 50.00 55,000.00¢ S 5,144.00 |3 tchr laptops&docks (54,644) MK 5144.00 2.9%
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1069[p2 ‘ $0.00 $0.00 $0.00) 5 500.00 {Tech Memberships MK $500.00) #Div/ol
1070]04.1210.610.02.00000 |General Supplies/Paper/Tests-MS $79.05 $250.00 $80G.00§ 5 1,000.00 §Test Protocol Replacement per IDEA sequired replacement NP $200.00F  25.0%
1071}04.1210.610.02.00000 [General Supplies/Paper/Tests-HS $378.29 3$197.87 $200.00] & 1,500.00 Test Protocol Replacement per iDEA required replacement fnp $1,300.00] 650.0%
1072}04.1210.610.011.00000 |General Suppiies/Paper/Tests-FRES $2,256.59 $1,865,991 $2,500.00f $ 2,500.00 JTest Protocol Replacerent per IDEA required replacement gne $0.00 0.0%
1073§04.1210.510.32.00000 |General Supplies/Paper/Tests-LCS $424.40 $693.87 $500.00] $ §00.00 |Test Protocol Replacement per IDEA required replacement Inp $400.00 80.0%
1074304.1210.641.02.00000 ]JBooks & Other Printed Media-MS 5504.90 $747.95 $2,500.008 5 1,850.00 {Specialized Materials per |EPs including consumables NP -($650.00)f -26.0%
1075J04.1210.641.03.00000 |Books & Other Printed Media-HS $486.67 $484.36 $500.00§ 5 700.00 {Specialized Materials per {EPs including consumables NP $200.00f  40.0%
1076}04.1210.641.12.00000 |Books & Other Printed Media-FRES $749.37 $36.50 $500.00) $ 1,700.00 [Specialized Materials per IEPs including consumables NP $1,200.00] 240.0%
1077]04.1210.641.12.00000 |Books & Other Printed Media-LCS $233.64 $121.00] $250.00) 5 600.00 §Specialized Materials per IEPs including consumabies NP $350.00] 140.0%
1078]04.1210.650.02.00000 |Computer Software-M5 $1,110.32 $1,554.40§ $1,200.00§ $ 3,500.00 JStudent Software per IEPs including ACE, Edmark NP $2,300.00] 191.7%
1079]04.1210.650.11.00000 §Computer Software-FRES $2,145.41, $3,197.74 $2,880.00} $ 3,500,00 JStudent Software per IEPs including ACE, Edmark NP $620.00{  21.5%
1080304.1210.650.12.00000 JComputer Software-LCS 5899,28 $1,857.61 $1,920.00§ $ 2,500.00 J5tudent Software per |EPs including ACE, Edmark NP $580.00 30.2%
1081§04.1210.731.03.00000 jNew Eguipment-HS $197.74 $0.00 50.00] § 750.00 Jopecialized EqUIp per IEPS ' NP $750.00F #D1v/0!
1082§04.1219.731.11.00000 {New Equipment-FRES $858.45 $202.28 $1,000.00] 5 750.00 [opecialized Equip per IEPs NP -(5250.00)] -25.0%
1083104.1210.733.02.00000 JNew Furniture & Fixturas-MS $5,026.86 $0.00 $0.00] $ 750,00 fspecialized Equip per [EPs NP $750.00f #DIv/O!
1084104.1210.733.12.00000  {New Furniture & Fixtures-LCS $200.4G $0.00 so.ock s 1,000.00 BSpecialized Equip per IEPs NP 51,000.00F #DIV/0!
1085|04.1210.735.03.00000 [Replacement Equipment-HS $238.48 $0.00} $150.00] § 750.00 JReplacement per [EPs NP $600.00] 400.0%
1086]04.1210.735.11.00000 |Replacement Equipment-FRES $612.75 $192.22 $500.00] S 750.00 JReplacement per1EPs NP $250.00 50.0%
1087]04.1210.810.01.00000 [Medicaid Fees-SPED 55,708.55 $10,841.64 $7,000.00] § -7,000.00 [Medicaid Claims Service Fee - % of total claims NP $0.00 0.0%
1088]04.1212.323.12.00000 [SPED Summer Contracted Svs - FRES $6,068.50] 50.004 50.008 5 10,815.00 JESY OT,PT,SLP,Rdg Program - Summet, 2020 except 00D INp $10,815.00] #Div/0!
1089]04.1250.338.02.00000 504 Special Programs-MS $3,676.00} $996.75 $0.00) S 1,500.00 {504 Specialized Equipment including FM systems NP $1,500.00] #Div/0!
1090|04.1220.339.03.00000 504 Special Programs-HS §1,658.56 51,578.25 $0.00] $ 2,000.00 §504 Specialized Equipment including FM systems fup $2,000.00 #Div/0!
1091§04.12$0.339.11.00000 }504 Special Programs-FRES $341.14 50.00 50.00] s 3,500.00 | 504 Specailized Equipment inciuding FM systems NP $3,500.008 #Div/01
1092}04.1250.561.02.00000 §Puhlic - In State Tuition-MS $82,657.10 $0.00 s0.00] 5 - - NP 50.00§ #DIV/OI
1093104.1290.561.03.0000¢ JPublic - in State Tuition-HS $121,457.56 $210,600.93 $229,666.000 5 185,000.00 JHS 00D (2) including 50k for potential 00D placements NP -(544,666.00 -19.4%
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[ 1054]04.1290.564.02.00000 ]Private in & Out of State Tuiion-MS $4,772.08] 58843324 50.00] 5 - NP $0.00] #DIV/01
1095}04.1290.564.03.00000 Private in & Out of State Tuition-HS $232,714.20) $289,918.25 $150,646.00] 6 243,300.00 JHS OOD Students (2) 3 $92,654.00F  61.5%
1096|04.1290.564.11.06000 |[Private In & Out of State Tuition-FRES $44,682.20 548,423.20 $44,784.00f § 57,000.00 {ES OOD Students (1)including 50k for potential 00D place {np $52,216.00] 116.6%
1097]04.1290.610.02.00000 |504 Program Supplies - MS $15.75 $0.00 50.00§ $ 500.00 504 supplies per 504 Pfan and ADA requirements NP $500.008 #DIV/0!
1098)04.1290.610.03.00000 |504 Program Supplies - HS $95.95 5370.40 $0.00f 500.00 :504 supplies per'504 Plan and ADA requirements NP smo.oal #DIV/Q!
1099104.1290.610.11.00000 |504 Program Supplies - FRES 5328.13 5388.16 s0.00} § 500.00 E504 supplies per 504 Pian and ADA requirements NP 5500,0()' #DIV/0!
1100404.1250.610.12.00000 §504 Program Supplies - LCS $0.00 $25.44 $0.00{ $ 500.00 §504 supplies per 504 Plan and ADA requirements NP $500.00} #DIv/0!
1101}04.1290.731.11.00000 }504 Program Equipment - FRES $952.30 $556.92 50.00] S - NP $0.00f #DIV/0!
1102]04.1296.731.32.00000 {504 Program Egquipment - LCS $0.00 $237.00} $0.00} $ 1,000.00 §504 specistized Egquipment including #M systems NP sl,ooo.aoi #DIV/01
1103504.2142.323.02.00000 Psychological Testing Services-MS $1,995.00 $4,3580.00] $4,000.00 '5 5,000.00 JOutside Independent Evaluations as required by IDEA NP Sl,OOO.DOI 75.0%
110404.2142.323.03.00000 §Psychological Testing Services-HS $1,895.00 $4,380.00 $2,000.008 S 5,000.00 JOutside Independent Evaluations as required by IDEA NP $3,000.00§  150.0%
1105004.2142.323.11.00000 [Psychological Testing Services-FRES £3,395.00 $9,120.00] $5,200.00F $ 7,500.00 JOutside Independent Evaluations as required by IDEA NP $2,300.00]  44.2%
1106)04.2142,223.12.00000 [Psychological Testing Services-LCS $975.00 $1,000.00§ $1,000.00} 5 2,500.00 {Outside [ndependent Evaluations as required by IDEA NP $1,500.00] 150.0%
1107]04.2143,321.02.00000 |Associate Psychologist - Contracted-MS 510,552.80 $10,705.004 $9,750.00] § FT District School Psychologist included:in salary. budget NP «{55,750.00})] -100.0%
1108[04.2143.321.03.00000 §Associate Psychologist - Contracted-HS $14,321.80 $10,835.00 $14,500.00] $ - JFT District Séhool_ Psychologist included in salary budget  Inp -($14,500.00)] -100.0%
1109]04.2142,321.11.00000 |Associate Psychologist - Contracted-FRES $1,850.00 $8,015.00 $2,500.00] % - IFT District School Psychologist included in salary budget NP -{$2,500.00)§ -100.0%
1110]04.2143.610.11.00000 [General Supplizs/Tests/Paper-FRES S209.37 - $246.00 $250.00] S 255.00 §2% increase NP $5.00 2.0%
1111§04.2143.610.12.00000 |General Supplias/Tasts/Paper-LCS $284.25 $230.35 5250.00] $ 255.06 {2% increase NP $5.00 2.0%
1112}04.2149.580.02.00000 |BCBA/ABA Travel/Conference - MS $120.25 $139.47 $150.00] S 500.00 JConferences/Training for ABA staff for Recertification NP $350.00) 233.3%
1113}04.2149.580.03.00000 §RCBA/ABA Travel/Conference - HS $108.75 $140.00 $150.000 5 500.00 {Conferences/Training for ABA staff for Recertification NP $350.00] 233.3%
1114}04.2149.580,11.00000 §RCBA/ABA Travel/Conference - FRES $566.22 $900.00 $900.00 :s . 1,500.00 §Conterances/Training for ABA staff for Recertification NP $600.00]  66.7%
1115§04.2149.580.12.00000 }BCBA/ABA Travel/Conference - LCS $210.25 $531.05 $300.00 '\S 750.00 fConterences/Training for ABA staff for Recertification NP $450.00F  150.0%
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1116|04.2145,610.02.00000 JABA Therapy Supplies - MS $472.79 $390.07 5500.00] $ 1,250,00 fTherapy Supplies per [EP and ABA program needs NP $750.000 150.0%
1117}04.2149.610.11.00000 JABA Therapy Supplias - FRES $734.39 $498.85 5500.00] $ 1,250.00 fTherapy Supplies per IEP and ABA program needs nNp $750.00]  150.0%
1118]04.2149.610.12.0000¢ JABA Therapy Supplies - LCS $305.08 5259.28 $400.00] 5 1,500.00 {Therapy Supplies per IEP and ABA program needs NP $1,100.00] 275.0%
1119}04.2152.221.02.00000 ]S/L Pathologist - Contracted Servic-MS $15,490.00 $14,369.67 $16,750.00] & 19,500.00 NP $2,750.00 16.4%
1120§04.2152,321.03.0000¢ |S/L Pathologist - Contracted Services-HS $15,377.00 $7,104.00 $4,377.00) 5 12,500.00 JIncreased SLP and SLPA Support due to higher IEP needs - NP $3,123.00 33.3%
1121§04.2152.321.11.00000  J5/L Pathologist - Contracted Services-FRES $48,183.50 $69,803.0¢ $50,220.00f 5 70,500.00 [Increased SLP and SLPA Suppert due to higher IEP needs NP $20,280.00 40.4%
1122804.2152.321.12.00000  Js/L Pathologist - Contracted Service-LCS $15,132.00 $14,779.24 $15,300.00§ $ 19,500.00 Jincreased SLP and SLPA Support due to higher IEP needs NP $4,200.00 27.5%
1123]04.2152.610.11.00000 §5/L Path Genl Supplies/Paper-FRES $0.00 $0.00 $250.00§ $ 1,000.00 fMaterials for Increase in [EPs including specialized equip NP $750.00] 300.0%
1124)04.2152.610.12.00000 J5/L Path Genl Supplies/Papet-LCS $211.01 50.00] 525000 $ 750.00 [Materials for Increase in [EPs including specialized equip NP $500.00] 200.0%
1125]04.2152.641.11.00000  §5/L Path Books & Print Media - FRES $243.10 $260.50] 5250.00] $ 750.00 fMaterials for Increase in'lEPs including specialized equip.  INP $500.00]  200.0%
1126[04.2153.323.02.00000 JAudiclogical Testing Services-MS $0.00 $0.00] £250.00] 5 375.00 fTesting per IEP Process NP $125.00 50.0%
1127|04.2153.223.02.00000 JAudiclogical Testing Services-HS 50.00] $0.00}] $250.00] 5 375.00 {Testing per IE? Process NP 5125.00 50.0%
1128[04.2153.323.11.60000 JAudiclogical Testing Services-FRES 50.00] 50.004 $500.00f 5 500.00 JTesting per [EP Process NP 50.00 0.0%
11256]04.2162.323.02.00000  {P.T. Services Contracted-M$ $0.00} $0.00§ $4,540.00¢ 5 5,500.00 fincreased PT Support due to high needs {EPs NP 51,960.00F  43.2%
1130[04.2162.323.11.00000 JP.T. Services Contracted-FRES $6,148.00] 59,937.50} £3,780.00} & 5,500.00 F%ﬂcreaseé PT Suppart dueto high needs IEPs NP $1,720.00 45.5%
1131]04.2162.323.12.0000¢ ]JP.T. Services Contracted-LCS $1,537.00 $265.00} $3,780.00f & 7,500.00 ncreased PT Support due to high needs IEPs NP $3,720.00 08.4%
1132404.2163.321.02.00000 JO.T. Services Contracted-MS 516,248.52 §12,428.58 512,250.00} 5 15,000.00 Encreased OT and COTA due to high needs IERs NP $2,750.00 22.4%
1133§04.2163.321,11.00000 §0.7. Services Contracted-FRES $33,146.55 $40,888.83 $35,000.00} 5 43,000.00 fincreased OT and COTA due to high needs IEPs NP $8,000.00 22.9%
1134[04.2163.321,12.00000 JO.T. Services Contracted-LCS $13,569.84 $15,103.84 $15,200.00] 5 17,500.60 fIncreased OT and COTA due to high needs IEPs [ $2,200.00 14.4%
1135]04.2190.321.02.00000 JReading Spec Cont. Svs-M$S $9,715.65 58,926,12 $12,496.00] 5 15,500.00 Jincreased Specialized Reading Support per iEPs NP $3,004.00 24,0%
1136J04.2190.2321.03.00000 JReading Spec Cont. Svs-HS $9,933.35 521,765.50] $13,690.00] $ 23,000.00 [Increased Specialized Reading Support per iEPs NP $9,310.00 68.0%
1137}04.2190.321.11.00000 fReading Spec Cont. Svs-FRES $12,528.50] $12,939.83] 515,360.00] $ 17,500.00 Jlncreased Specialized Reading Support per iEPs NP $1,540.00 9,6%
1138104.2190.323.02.00000  JOther Student Support Services-MS $1,110.00} $5,687.45 $3,000.00] $ 3,000.00 IMiscellanecus Student Support items NP $0.00 0.0%
1135{04.2190.323.03.00000 [Other Student Support Services-HS $3,198.75 $3,337.28 $1,500.00] § 1,500.00 jMisceilaneous Student Support items NP $0.00) 0.0%
1140}04.2150.323.11.00000 JOther Student Support Services-FRES $731.50) $260.00] $2,500.00] S 2,500.00 JMisceilaneous Student Support ltems NP $0.00 0.0%
1141§04.2150.323.12.00000 [Other Student Support Services-LCS $84.01 $2,027.00 $1,000.00] 5 1,000,00 JMisceilaneous Student Support Items NP $0.0C 0.0%
1142}04.2332.330.01.00000 [Professional Services { Legal)-SPED 50.00} $225.00 $1,000.00] S 1,000,00 [5ped Legal NP $0.0¢ 0.0%
114304.2332,430.01.00000 |fRepairs & Maintenance Services-SPED 5203.64 £293.64 $316.000 5 - JCOPIER, See 2844.448 NP -(6316.00)F -100.0%
1144}04.2332.449.01.00000 fRental of Equipment-SPED $177.68 S85.54 5420.00f: - JCOPIER, See 2844.445 NP -(5420.00)] -100.0%
1145§04.2332.531.01.60000 §Telephone-SPED 57,000.60] $45.00 $0.00§ S - JPHONE/INTERNET, See 2844.530 NP $0.00f #DIV/0I
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T146{04.2332.534.01.00000 [Postage.SPED ~2500.00 $500.00 $500.000 5 500.00 NP s0.00f  0.0%
1147104.2332.540.01.00000 [Advertising-SPED $403.15 5341.55 $500.00] S 500.00 : NP $0.00 0.0%
1148}04.2332.580.01.06000 [Travel/Conferences - SPED Admin 51,994.44 51,481.49 SZ,OGD.OO]5$ 2,000.00 NHASEA NP S0.00 0.0%
1149§04.2332.610.¢1.00000 [General Supplies/Paper-SPED $491.67 $416.22 $500.00 $ 500.00 NP 50.00 0.0%
1150{04.2332.810.01.0000¢ [Oues and Fees-SPED 5125.00] $150.00 5125.00] $ 200.00 {NHSAA NP $75.00f 60.0%
1151§04.2722.515.02.00000 JSPED Transportation (All)-MS $24,858.07 $19,094.84 512,564.00) $ 12,941.00 {3% Increase in Contract - Local, Summer & 00D NP $377.00 3.0%
1152404.2722.515.03.0000¢ [SPED Transportation (All)-HS $25,071.77 $45,004.00} $70,084.00F 5 72,187.00 J3% Increase in Contract - Local, Summer & OOD NP 52,103.06 3.0%
1153804.2722.515.11.00000 SPED Transportation {All)-FRES $29,760.30§ $21,395.00f $58,734.003 S 60,4596.00 I3% increase in Contract - Local, Summer & Q0D NP 51,762.00 3.0%
1154}04.2722.515.12.0000C [SPED Transportation (All)-1CS $9,348.75 516,763.001 $12,564.00f & 12,941.00 }3% Increase in Contract - Local, summer & OOD NP 5377.00 3.0%
1155{SUBTOTAL $11,787,119.980 $12,287,397.94] $12,253,232.00] $12,871,281.86 ‘ $618,049.86 5.0%
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WILTON-LYNDEBOROUGH COOPERATIVE
SCHOOL BOARD MEETING
Tuesday, October 8, 2019
Wilton-Lyndeborough Cooperative M/H School-Media Room
6:30 p.m.

Present: Matt Ballou, Miriam Lemire, Carol LeBlanc, Jonathan Vanderhoof, Mark Legere, Alex LoVerme, Tiffany
Cloutier-Cabral and John Clark

Superintendent Bryan Lane, Principals Brian Bagley and Bob LaRoche, Director of Student Support Services Ned
Pratt, Curriculum Coordinator Julie Heon, and Clerk Kristina Fowler

L. CALL TO ORDER
Chairman Ballou called the meeting to order at 6:30pm.

II. PUBLIC COMMENTS
Chairman Ballou reviewed the public comment section of the agenda and reminded the public that comments should
be kept to 3 minutes with a total of 15 minutes for public comment and to please keep it respectful.

Mr. Adam Lavallee commented he was informed there are 27 students in his daughters 5™ grade class; it appears the
problem is not fixing itself.

Ms. Deb Mortvedt, Wilton Heritage Committee and Historical Society along with Ms. Jessie Salisbury will be
providing historical tours this Thursday for the 4™ grade. The students will learn about local historical spots; this is the
3" year providing these tours. She thanked Superintendent Lane for opening up FRES for a special tour during old
home days which was done in two parts. Dr. David Young from class of 1942 attended and was grateful he could
reminisce; it was positive for the district.

I11. BOARD CORRESPONDENCE
a. Reports
i. Superintendent’s Report
Superintendent reported he and Ms. Baker spoke with Attorney Graham about pieces to work on regarding the deficit
and additional information will be brought forward during the 19-20 budget discussion; the concept for the Board to
accept a special meeting with the recommendation of the Budget Committee. Letters were written to town
administrators and he spoke with both of them for a while. Mr. Boland, Lyndeborough Town Administrator requested
he attend a selectman’s meeting. He will attend the October 23 meeting. All the department heads and Principals were
asked to provide any encumbrances by Oct. 11 to determine a more accurate scenario; with the proposal this evening
that may change a bit. With Ms. Baker’s recommendation we will focus on salaries and benefit this meeting as it is
anticipated to be a lengthy discussion. The full budget will be ready for the next meeting. Exclusive of salaries, the
budget is up less than 1%. Ms. Baker did a great job with deep dives in regard to forensic accounting. If you want to
move forward with a forensic accountant, we will do that. Per a parent request regarding 5™ grade class size, he
reached out to the 5™ grade teachers and is waiting for their response. He did learn another 5" grade student had
entered since he wrote this. Schedules did not match to allow the media generalist to assist the 5™ grade which would
have helped but not solve the issue. The School Board’s time to meet with NEASC was changed to 4pm on October
27 and will be at WLC instead of Nashua (room was unavailable) as planned. The full Board is not required but if
available it would be great. Superintendent was scheduled to attend the Bradley Kidder Law Conference but did not
attend due to the need to be in district. Mr. Vanderhoof voiced disappointment that the whole budget was not here
especially given what happened last meeting but understands the reasoning. He feels the group could focus on that
part of the budget. Superintendent responded Ms. Baker’s office has been extremely busy and wanted to be sure we
are accurate; we could have rushed it. Ms. Baker noted she has a full budget; it is done. Tonight you will see the
salaries and benefits are going up.
ii. Business Administrator’s Report
Ms. Baker reported the auditors are in now doing the finance audit. Tonight we will discuss the shortfall. We will
look at salaries and benefits for FY21.
iii. Principals’ Report
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Principal Bagley reported WLC received $3,000 in grants for MS and HS to start Lego Robotics thanks to teacher,
Mr. Tyler who helped access these and organize it. On Sept. 24 the robotics team was lucky enough to have another
team visit and share their knowledge and experience. The students are excited to create their own program and robot.
Eighth graders are working on a new curriculum for coding and programming and are programing their own apps.
Early release day was beneficial with 13 teachers working with Bill Preble focusing on school culture. Dr. Heon led
the remaining staff with discussions on student led conferences and preparing for NEASC. Parent/teacher
conferences will be Thursday from 3:30pm-7:30pm.

Principal LaRoche gave an overview of his report which included in September holding open house, PTO meetings
and other staff meetings. The PTO is enthusiastic and active planning events through June. The Read-A-Thon is Oct.
15-Oct. 3; end with a big parade at both LCS and FRES. The W.L.N (What I Need) program does support the
classrooms but does not solve the issue of large classes. We are looking at services at LCS to make sure we have
enough staff to support them and keeping a close eye on it. Discussions are had with Mr. Pratt regarding special
needs. The PTO has stepped up in regard to “Artist in Residence” which grades 1-5 will participate in. The artist will
work with students to make mosaics. The plan is to mount them on the outside of the school but will check with Mr.
Erb and the Facilities Committee to be sure it is appropriate and procedures are followed. There was a generous offer
to fix the slide from a parent but we will hold off for now due to liability and reviewing playground needs. During
early release day the teachers worked with the math program. The W.L.N program has great information from Star
360. Teachers submitted their budget requests and submitted to the SAU.

iv. Curriculum Coordinator’s Report
Dr. Heon reports a fruitful month with PD (professional development); having the time is helpful. Professional
Learning Committee (PLC) happens 4 times a week for HS and 1 for MS and this semester is performance based with
a variety of assessments. Assessment data has been provided. In reading, grade levels 1-7 are at grade level or above.
Teachers report some older students still struggle with taking tests seriously. Some of the new students perhaps didn’t
benefit from our instruction (new to us) and this can affect our data from scores of .2-.5. In math, 7 out of 8 (1-7) are
on or above grade level and this includes the current 7™ grade which was last year’s 6™ grade. We have been offered
this year to pilot ST Math; over 50% of Massachusetts school district use it successfully. A question was raised if
having summer school is a reflection of some of the assessment results we are seeing. Dr. Heon agreed it is; this is the
2™ year of the program for K-5. She adds fewer students are regressing during the summer and can hit the ground
running. There were only a few MS students who attended summer school; she did not separate the data. A request
was made to obtain data to show comparisons of full day vs. half day kindergarten. Dr. Heon will provide more detail
looking at reading. Out of the students who did early literacy, we tested all and were scoring at a 1% grade level
although for kindergarten it is more age than grade level. About half took STAR 19 and are scoring at 1.3 grade level
which is significant. There is also a number of students who didn’t come to our pre-k and may or may not have
attended a full or half day program somewhere else. Dr. Heon confirmed testing can be a half an hour for some; others
will take over a 2-day period. Breaks are encouraged but some want to push through. A request was made to see
examples of some of the testing questions. Dr. Heon will pull some state questions as STAR does not release sample
questions.
b. Letters/Information
i. Medicaid Information
Superintendent reports a letter was provided from the Department of Health and Human Services regarding changes in
the Medicaid to Schools Program. Ms. Bernet was kind enough to provide some information at the last meeting
regarding the changes. There will be allegedly more opportunities for students on 504’s vs. students with IEP’s. Also
there are changes regarding who can give and prescribe services to students; we are looking into finding which of our
vendors are licensed in accordance to this. This information was not available at the time contracts were issued. He
noted Mr. Pratt has more information on this if anyone has questions.

IV. CONSENT AGENDA
There is no consent agenda to report.

V. ADJUSTMENTS TO THE AGENDA
Request to add second and third public comment.

A MOTION was made by Mr. LoVerme and SECONDED by Ms. Lemire to accept the adjustments to the agenda.



110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136
137
138
139
140
141
142
143
144
145
146
147
148
149
150
151
152
153
154
155
156
157
158
159
160
161
162
163
164
165
166

Voting: all aye; motion carried unanimously.

VI 7:00PM JOINT BOARD & BUDGET COMMITTEE SESSION
Present: Leslie Browne, Christine Tiedemann, Jennifer Bernet, Dennis Golding, Lisa Post, Kevin Boette, Bill Ryan,
Adam Lavallee, and Jeff Jones.

The Budget Committee was called to order by Chair Browne at 7:00PM.

a. FY 2019-2020
Ms. Baker reports spending time trying to figure out budget to actual for FY20. She has this documented in a memo
which has been provided. She reviewed some of the issues she found.

1. Retiree Service Awards: Awards for FY 19 $87,000 paid out of FY20 as there were insufficient funds to pay
them out of FY'19. Ended FY 19 with fund balance of approximately $6,700 and this is before the audit;
usually there are some adjustments made, she is hoping it ends in the positive. A question was raised who
made the determination to pay them in FY20. Superintendent confirms he did; per the CBA they can be paid
up to July 31. He confirmed the School Board does not have to be informed at the time. A question was raised
if paying them out of FY20 raised red flags. Superintendent responded Ms. Baker saw the red flags and we
moved through them quickly.

2. Supplemental Pays Not Budgeted-$113,400: Ms. Baker spent time looking at teacher contracts to see if she
saw any patterns. She could tell each year there were certain supplemental pays that hit the salary account that
were not budgeted. ESY was budgeted, but underbudgeted, mentor pays, summer custodial, attendance
awards, kindergarten screening and other supplemental pays in FY18-19 and different slices of pay not
budgeted such as wellness fair, responsive classroom, special projects, classroom moves and interview team.
A question was raised regarding a prior memo from the Superintendent which shows increases of salaries and
teachers was $114 and since we are at $140,000 was this something got that swapped around. Superintendent
looked at the memo and noted the CBA was projected to be $104,000 and was an anticipated increase and is
considering the people employed which is not necessarily the same people. Ms. Baker had pulled the original
warrant article on what the impact would be and perhaps with staff change and time, it could be the $104,000
that the Superintendent came up with. Ms. Baker continued, looking at regular education for FRES, FY'18, 19
and 20, salaries were budgeted properly but what was missed was the other slices of pay. FY18 is a bit of an
anomaly. It shows the net and savings from switching to consumer health care. The warrants should have
shown the salaries and savings with health plans when the warrant passed and the budget should have been
adjusted up and health adjusted down; the net effect was fine.

3. Positions Not Budgeted-$64,425: Certain positions were not budgeted that hit in FY20. She is unclear if it
was an error in budgeting or her opinion is they were new positions created after the budget was made (ABA
Therapist, RBT and other temporary positions).

4. Salary over Budget-$34,172: She does not feel that is one big issue for FY20; it is not that simple. When you
total them up it is $298,000 projected to hit this year that was not budgeted. That number is offset by savings
which the Superintendent did mentioned and tracks.

5. Staff Turnover-This is expected during the budget process and can result in savings or overages.
Documentation is provided which shows the funding from the state; the state budget recently passed.
Recommendation from the DRA and attorney is to proceed with a town meeting and expedite that ASAP prior to
setting the tax rate. A place holder has been added for retirees of $60,000 for those who may retiree the end of this
year. A question was raised if retirements should be paid in FY20-21 instead. Ms. Baker prefers not to push that out
to the next FY instead to pay this year and get back on track. It was noted the point of asking for retirements in
November is for this and somewhere the process broke down. More detail was requested on retirement service
awards and if there were things created after the budget passed. Ms. Baker confirms you can have stipends created
after the budget passed; for example, teachers to look at a new curriculum. Superintendent can provide positions and
dates of hire and notes if it is ABA Therapists or nurses, these are SPED required. Ms. Baker notes an area of
consideration to look at is the process when hiring new staff or giving out new supplemental pays or a change in the
contract that is above the contract; perhaps this process should be tightened up so everyone is aware very early in the
process when a position will go over budget. Regarding the shortfall, Ms. Baker reports she and the Superintendent
spoke with Attorney, Gordon Graham to figure out the best strategy regarding the issue. It is not as simple as going to
the voters and asking for additional funds. However, there are 2 things happening to our advantage. This year we are
getting extra revenue from adequacy aid and SPED aid totaling $297,000 which is just around the shortfall amount.
Some years when the Commissioner or Department gives out extra money, they make a stipulation it can only be used
to lower the tax rate. This didn’t happen this year and we can ask the voters to use these funds to add to our budget.
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The tax impact is minimal because we are getting extra revenue in and increasing the budget at the same time.
Superintendent was clear there is a tax impact; the tax impact is that there is no reduction. Discussion was had
regarding what if the remaining parts of the budget are also inadequate. Superintendent notes it appears money is
sufficient and slight; there are capital reserve funds we can use if needed. He confirms student experience will still be
“equitable” but doesn’t mean we won’t be prudent; he does not want the student experience to change. Members of
both Boards discussed what they have heard and read from the documents provided. It was noted the requested
budget for next year will increase significantly. A question was raised if we were not in this situation (deficit) what
would the additional funding from the state be used for. Superintendent clarified it would be used for tax relief. A
concern was raised that there has been discussion regarding the bond expiring. A question was raised if there are other
items put off in anticipation of the bond expiring. Superintendent reports in looking at the budget (FY20-21), we will
finalize things and notes has a place holder for an out of district placement. If this is not spent, it goes back to the tax
payer until we can get the capital reserve back up. Also included is a 5% health insurance increase ($60,000). A
lengthy discussion was had regarding moving forward or not with the recommendation for the special meeting, the
deficit, the process. It was noted if the additional funding had not been in the equation, the process would be the same
but would affect the tax rate for $306,000. Superintendent confirmed the special meeting could be done at a later time;
process is the same and purpose is to accept the funds to be used to supplement the budget. A concern was raised it is
different than asking the tax payers for money; this is not funds that originated from property taxes, it would be a
dollar to dollar credit going back to tax payer. It was noted that whichever way the tax payers are asked; it needs to be
explained. A concern was raised some of the issues were due to expenses that happen every year; how could that be
missed (retiree service awards, new hire orientation, summer custodial etc.). Concerns were raised and discussions
had regarding if the entire budget should be looked at before deciding how to proceed. Superintendent confirmed the
special meeting would be the School Board’s meeting per the attorney. Superintendent confirms he and Ms. Baker are
asking for the School Board and Budget Committee’s permission to schedule a public hearing in accordance to RSA
197:3-a to have the public come and comment on the request for $297,071 to go toward meeting fiscal needs of the
district for FY19-20. He reviewed the process in regard to a public hearing and special meeting. He confirmed 3
vacancies are included in the shortfall; the 4" is not being filled. Discussion continued about the remaining parts of
the budget and what if it is not adequate. Superintendent explained some of ways the district is being prudent with
expenses. A question was raised if due to transferring between accounts may have been the reason some of the items
did not get into the budget. Superintendent responded no, with personnel there is not a lot of budget transferring, each
person has their own line; salary and benefits etc. A question was raised do we need a forensic accountant to say
“these are the mistakes” and why they happened. Superintendent responded, Ms. Baker has identified the issues. It
was noted she cannot confirm why they happened. Concern was raised regarding the budget work being checked. It
was noted people will look for an explanation on what took place within accounting practices and payables and people
want an outside explanation that has nothing to do with this school. Ms. Baker commented that she is as about as
outside as you can get; she is not invested in this and is new to the district. Appreciation was voiced that Ms. Baker
has done a great job; it is clearer and there is a more confident feeling on where the shortfall is and there is a belief
there is someone paying attention to this and the places we are short. Superintendent reports inquiring if the Budget
Committee could be brought into a non-public session; they cannot. He confirmed the mechanism is a matter of
public record but job performance is not. Chair Browne asked the committee to move forward regarding a vote.

A MOTION was made by Mr. Boette and SECONDED by Mr. Ryan to support a recommendation to move forward
with a public hearing and subsequent town meeting. *

Superintendent clarified the meeting is to add additional funding. Concern was raised again regarding transfers and
perhaps accounts are restructured every 5 years.

*Voting: all aye; motion carried unanimously.

A MOTION was made by Mr. LoVerme and SECONDED by Ms. Cloutier-Cabral to hold a special meeting to accept
additional funds. *

Discussion was had regarding rushing into a meeting and not having all the information. A concern was raised that not
everything has been accounted for and the meeting could wait until the middle of November instead of rushing due to
the desire to set the tax rate. It was noted the dollar figure can change on the floor plus or minus; this is for scheduling
purposes to get things moving. Additional information will be provided at the next joint session. Discussion was had
regarding a district being able to overspend voted appropriations or not.; additional revenue sources are what the
Superintendent and Ms. Baker believe can be asked for within the guidelines of how appropriations work.
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Superintendent noted we will provide a figure with justification for the dollar figure as quickly as possible. The
question was raised if these funds were not available what would the process be. Ms. Baker responded she believes
there must be a method but it is pretty dire and bleak. Discussion was had that at this point, we have not overspent, we
under-budgeted. This is a projected shortfall. Superintendent confirmed additional funds would be given to us by the
state regardless. He confirmed again, we could wait to hold the meeting; we are presenting the recommendation from
the DRA and the attorney. If the vote passes the meeting will be posted tomorrow. Dates will be set tonight for the
meetings. Discussion was had regarding setting the meetings, the timeline, process and how soon the tax rate could be
set; potentially November 15.

*Voting: seven ayes, one nay from Mr. Vanderhoof, motion carried.

Superintendent reports the soonest additional information can be provided is late Monday/Tuesday. Ms. Baker does
not think anything will change asking for $297,071; the budget still needs to be monitored this year and can hopefully
work within that $297,071. She does not have any additional information on the how and why; she presented what she
has tonight. Next joint meeting is Oct. 22, the board packet goes out Oct. 16. The Superintendent suggests holding a
public hearing on Oct. 24 and the town meeting November 9 to keep with the Saturday district meetings. He adds we
would go through the process of no budget transfers and move forward that manner.

A MOTION was made by Mr. LoVerme and SECONDED by Ms. Lemire to hold a public hearing on October 24, 2019
at 6:00PM and a special school district meeting on November 9, 2019 at 9:00AM.
Voting: seven ayes; one abstention from Mr. Vanderhoof, motion carried.

b. FY 2020-2021
i. Salaries & Benefits

Ms. Baker reviewed the provided information regarding salaries and benefits and supplemental pays for FY20-21.
She has included 3 vacancies; the 4™ will not be included. There are no teacher raises budgeted; they will be in a
separate warrant. It does include increases for WLCSSA staff of 2.5% and nonaftiliated staff both totaling
$59,695.43. She noted certain supplemental positions are grant funded and assumes that will continue. She reviewed
the supplemental pays on page 7. Discussion was had regarding this. Ms. Baker notes she has budgeted for the ones
she knows about if there are others, you may want to budget an additional amount; $5,000-$10,000. Superintendent
responded there are not additional unless they are grant funded. Regarding substitutes, Ms. Baker took an average for
the last 3 years; last year was an anomaly with several leaves (5 FMLA). Discussion was had regarding service
awards; Superintendent noted someone could retire at any time. Service awards of 15 years qualifies for 1% level
award. There are approximately 12-15 teachers who could be in that category; we would know and could increase or
decrease the amount. It was suggested to budget kindergarten screening at $2,000 instead of $1,500. Documentation
shows teachers/staff allocated in two different places due to some work in multiple locations such as MS/HS. Pages 8-
17 reflect what account the staff is in. Page 18 includes benefits; 1 family plan was added for 3 different teacher
accounts as a contingency; if this is not spent it is returned to the voters. Page 19 is a recap of all the work completed,
positions, salaries, benefits, supplemental (combined amounts); FY21projected amount totals $9,332,068.21. Pages
20-36 are spreadsheets representing salaries and benefits. Page 36 shows actual FY 19, $8,758,733.19 and proposed
FY21, $9,332,068.25; increase of $573,335.06. Page 37 shows why there is such a large projected increase. FY20 was
not used due to a question of accuracy; only compares FY19 to FY 21. Showing the data in this manner gave Ms.
Baker confidence that this made sense as to why there was such a big difference between the years. Discussion was
had regarding the large increase which included, how can we ask the tax payers for this; will they be able to pay their
mortgages, this is the cost of smaller class sizes, there are two sides of thinking, this is not even the final number and
hard decisions may need to be made. It was noted contingencies are budgeted that were not previously. A request was
made for a list of essential personnel, those who are helpful and SPED. Discussion was had regarding a lot of hiring
has been done, adding positions, SPED positions being required by law. Superintendent confirms he will in
conjunction with Mr. Pratt, provide a list of SPED staff indicating positions such as 1:1 aide or program aide through
the district. There are 126 identified students. Class sizes will be provided. Clerical and custodial positions will be
provided. It was requested to show a breakdown of SPED vs. regular education. It was noted there needs to be
justification to have such a robust SPED program; over 25% of the student population is identified. A breakdown of
out of district placement (OOD) cost factors will be provided. The only cost avoidance program we have is RISE and
these numbers will be provided as well (cost of RISE vs. OOD). Discussion was had regarding SPED national (13%)
and state averages (15%) compared to our district (25%). Discussion was had regarding class sizes and if they are
increased what would the savings be. Superintendent will provide that. A request was made to provide the savings
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compared to what would have been spent having a school psychologist on staff. Superintendent will provide the state
recommendations for class sizes.

VII. PUBIC COMMENTS
Chairman Ballou reviewed the public comment section of the agenda and reminded the public that comments should
be kept to 3 minutes with a total of 15 minutes for public comment and to please keep it respectful.

Ms. Brianne Lavallee spoke of Ms. Joyce Fisk resigning and questioned if there would be a gesture of appreciation for
her hard work and many years of service to the district. She volunteered to facilitate something for her. She also spoke
of class size and having done some research which she found showed our district consistently on the higher end of
average size for the whole state with the exception of a couple. In regard to SPED, she questioned, historically how
much have we been able to bill Medicaid for. She wondered if that was something that could looked at such as getting
reimbursement for nursing. She also noted when we go to the town meeting and ask for a number, what would happen
if student needs change and if we walk the line and don’t have the funds, how do we go about doing that.
Superintendent replied we need to ensure through the budget process we are being prudent and have contingencies in
areas and if we can have flexibility in looking at that as a whole it would be part of the figures we come forward with
and any funds we can prudent with and reserve we would.

Ms. JoAnne Dufour spoke commenting as a person listening to this and as a teacher in the district, it is very
disconcerting. Your teachers are working with more students in the classroom, they are concerned but don’t complain.
She spoke of not budgeting enough should not reflect on the staff who are working hard for students and hopes this is
kept in mind when going to the town meetings and approached in that way. Your students deserve that and you have
excellent teachers that change student lives and that should not go unnoticed.

Mr. Charlie Post commented the School Board overspent by a significant amount of the budget. It is your
responsibility and you went over. The $87,000 was known by November 1 and the Board never voted on that. You
kicked that expense into this year and its almost a 1/3 of it. You didn’t vote for it and there was no reason to kick that
can down the road. The money was earmarked for property tax reduction, here is the money coming back and you
spent it and you talked about the bond retiring, I have heard discussion that you will spend that. For the last 3 years
particularly in Lyndeborough the cost went up; to think your taxes won’t go up, I am pretty sure they will. They will
go up because of the unassigned fund balance. He commented that (unassigned fund balance) is another reason it will
go up. You may not be familiar, but our student levels dropped and didn’t cut spending.

Ms. Deb Mortvedt, Wilton, spoke that she is the deputy treasurer of Wilton and reports this morning we cut a check
for $600,000 to the school district and in July we gave you two checks with the agreement we won’t give you another
check in June. She wants the 17 Board and Budget Committee members who we elected to be ready to get called to
the carpet. That meeting (town) was live streamed on July 17 and we were shocked we were doing that and our
treasurer was shocked. She reported because of this it affected their investments and you need to be sure your
administration will be doing what they need to. She has lived in NH for 4 years today and likes seeing how many
people you have here being elected into these offices. That’s a lot of money are giving you; be careful.

Ms. Julie Lemire, Wilton spoke regarding the programs put into place the last couple of years has been really
intensive and valuable. The elementary staff has jumped in to those programs and we are seeing a lot of successes.
The RTI structure is invaluable and the people who work in those are important and help save a lot of dollars from a
child needing SPED or just a little boost. The RTI program is an amazing tool and the way its run positive. At lower
elementary, to have smaller class sizes is amazing. My class size of 16 is very manageable. I came from
Lyndeborough where a class of 8 was too small; [ get it. Keep these things in mind when you talk about those hard
decisions and as a tax payer I get that too.

The next joint meeting is scheduled for October 22.

A MOTION was made by Mr. Boette and SECONDED by Mr. Golding to adjourn the Budget Committee session at
9:05PM
Voting: all aye; motion carried unanimously.

VIII. ACTION ITEMS
a. Approve Minutes of Previous Meeting
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A MOTION was made by Mr. Vanderhoof and SECONDED by Ms. LeBlanc to approve the minutes of September 24,
2019 as amended.
Voting: all aye; motion carried unanimously.

b. Protocol for Unauthorized Communication Devices
Superintendent provided the WLC protocol from Principal Bagley which includes consequences. Principal Bagley
confirmed the offenses would be recorded in PowerSchool (student information system). Discussion was had
regarding consistency from classroom to classroom. It will be up to the teacher in the classroom when cell phones can
be used and when not. Principal Bagley reported on opening day teaches went over this and since received 2 emails
with the expectation of all to be consistent. This was also discussed at a faculty meeting. He has received far less
complaints; it was expanded to advisory as well. It was suggested to change the word “should” in the first paragraph,
last sentence to “must”. This will be changed. A suggestion was made to make it more general. Superintendent
explained if the teacher develops a lesson using the cell phone, that is something planned for by the teacher and
approved. It would not be on again off again. He cannot speak to using a cell phone to take pictures of notes on the
board for example. Appreciation was voiced for doing this. Principal Bagley reiterated the teachers are being
consistent.

A MOTION was made by Mr. LoVerme and SECONDED by Ms. Lemire to accept the WLC Cell Phone Protocol with
modification to change the last sentence in the first paragraph from should to must.
Voting: seven ayes, one nay from Mr. Vanderhoof, motion carried.

c. Policies-3"Y Readings
i. BDE-Committees and Delegates
Superintendent reviewed changes which included adding the Policy Committee charge. A brief discussion was had
regarding the need to have a vice chair on each standing committee. It was noted situations could arise that a vice
chair may need to call the meeting to order. No changes will be made.

A MOTION was made by Mr. Vanderhoof and SECONDED by Ms. Lemire to accept policy BDE-Committees and
Delegates as written.
Voting: all aye; motion carried unanimously.

ii. BEDH-Public Participation at Board Meetings
Superintendent reviewed the changes. Discussion was had regarding combining 1 and 2. Mr. Vanderhoof noted some
of his suggestions were added to the draft but not all and feels there is some redundancy. Several changes were
suggested and policy will be amended.

A MOTION was made by Ms. Lemire and SECONDED by Ms. LeBlanc to accept policy BEDH-Public Participation
at Board Meetings as amended.
Voting: all aye; motion carried unanimously.

A suggestion was made to have a visual for changes for policies so everyone can see them. Superintendent will look
into this.

IX. COMMITTEE REPORTS
i.  Budget Liaison
Mr. Vanderhoof reported there is a Budget Committee meeting scheduled for next Tuesday and he will bring back a
good report. He spoke of the meetings being held when he is attending a Board meeting. The next meeting is
scheduled on a different day, Tuesday, October 15.
ii. Negotiations
Mr. LoVerme reported they did meet. This will be addressed during no-public.

X. RESIGNATIONS / APPOINTMENTS / LEAVES
a.  Resignations
i.  Joyce Fisk-School Board
Superintendent reported Ms. Fisk has provided written confirmation of her resignation/retirement from the School
Board. He adds with over 40 years of service to the district; it warrants some sort of gesture of some kind and some
community members may also want to celebrate her dedication. There was no objection to Chairman Ballou
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contacting her to see if there are people who would like to participate. He suggested having something prior to a
Board meeting. Discussion was had regarding how to proceed. Superintendent believes there are 2 options, have an
additional Wilton resident appointed until March elections (not many meetings left) or leave the seat vacant until
March and fill through elections. He will inquire regarding clarification of options.

ii.  Shirley Schneider-WLC Math Teacher-Retirement
Superintendent confirms Ms. Schneider intends to retire at the end of this school year. She is aware she can be
rescinded by April.

XI. BOARD BUDGET DISCUSSION
This was a lengthy discussion which included requesting information on the RTI program and how many students are
serviced, how many are discharged from the program, and how many do not enter SPED due to the program.
Discussion was had regarding polling teachers to get feedback regarding PD and the value it has brought, value in
regard to the assessments, is the curriculum clear and instruction more productive and the value of the position. It was
noted there are financial aspects that should clearly show savings from having the position. A request was made to see
data regarding the need for less contracted reading services by having full day kindergarten. Superintendent will
provide percentages of referrals comparatively. Discussion was had regarding overspending and the Board can’t
overspend; this was under-budgeted or some other error in budgeting. Ms. Baker noted it did happen in FY19 and the
SPED capital reserve was used. Superintendent clarified the dollar figure is the figure that can be spent, no more. If
there are other revenue sources that exist whether through capital reserve etc. those can be tapped to deal with
additional expenditures beyond the budget, last year, the SPED capital reserve was used to deal with over-
expenditures in SPED. Capital Reserve can only be used for the intended purpose. You can overspend as long as you
have a mechanism. He referred to the slides from the previous meeting and looking at actuals and what was budgeted
the following year. When the budget was created they didn’t have all the actuals. Discussion was had regarding
clarifying the safeguards put in place. Superintendent reported currently transfers over $5,000 come to the Board to
approve, if $1,000 the Superintendent approves and any under $1,000 the Business Administrator approves. If the
Board would like to modify that as part of a protocol they can as an action item. Superintendent confirmed the process
for accepting additional funds is different than a public hearing for grant funds; grants-we inform the public via public
hearing, the Board votes to accept the funds, there is no public vote. Discussion was had regarding what happens if
the meeting is not held until May or June, the tax rate is set and then additional funds are needed. Superintendent
reported the tax effect of an increase is greater in June. In this scenario, the funds from the state would help. He noted
the public comment on the extra pay from the town was not a budget issue, it was a cash flow issue because the bond
payment was due and we didn’t have the funds from the town to pay it yet. He adds I don’t know what I don’t know, I
could tell you we can squeak by that might be true but do we want to do that; if funds are not used, they go back to the
towns. If the voters say no, we don’t have any recourse to meet our bills. If we wait until May or June and I need
$100,000 someone won’t get paid and we will be in breach of contract. Discussion was had regarding paying the
retirements in July so that there is a solid number. Ms. Baker responded she has worked in several districts and some
pay in July and you book a payable so you use FY 19 funds to pay it; you don’t push it into next year. She does not
recommend scaling it down, this district has done that for years and tries to budget just enough instead of things
flowing normally. She is trying to lessen the “pain” we will bring to the community if there is a way to mediate it
someway, to spread it out. Discussion continued about the “number”, the retirements, the deadline for notice of
retirements, transfers and concerns of having 1 joint meeting then a public hearing and presenting to the public.
Discussion was had regarding the need for spreadsheets that add up which have not been provided, having a clear
explanation together and the lack of confidence to provide all of this in time for the meeting and the feeling that this is
rushed and it doesn’t need to be and the fear of getting into the same problems we had before. Superintendent notes
the meeting date can be changed if information is not ready. Ms. Baker noted around this time she has to complete the
MS24 and the DRA is willing to work with us so that it can be completed using the $297,000. She believes we are in a
unique time that we can do that now. Superintendent reiterated we have advice from the DRA, they are the ones who
set the tax rate and have “no skin in the game”, they are willing to work with us to create a tax rate that makes sense
and at the recommendation of the attorney is that we move forward with the meetings. Discussion was had should the
attorney be present. Superintendent confirmed the attorney represents the district not him. Ms. Baker suggests
speaking with the attorney again to clarify some of this such as what happens if we don’t go this route, what are we
looking at. This is a lot of information to process that she just received today. Superintendent and Ms. Baker will
speak to the attorney in the morning. Appreciation was voiced for Ms. Baker coming in and quickly finding an issue
with juggling day to day operations. Superintendent confirmed it is the Board’s prerogative to have the attorney and
or moderator present. The clerks will need to be present.

XII. PUBLIC COMMENTS



451
452
453
454
455
456
457
458
459
460
461
462
463
464
465
466
467
468
469
470
471
472
473
474
475
476
477
478
479
480
481
482
483
484
485
486
487
488
489
490
491
492
493
494
495
496
497
498
499
500
501
502
503
504
505
506
507

Chairman Ballou reviewed the public comment section of the agenda and reminded the public that comments should
be kept to 3 minutes.

Ms. Laura Gifford commented she thinks the Board has been doing a great job and are in a tough spot. She adds, I
think you have some instructions and I think you are being prudent looking ahead and trying to see where you can
save and be wise. She questioned in regard to the Medicaid program, and school nurses getting reimbursed for
Medicaid services, perhaps there may be some other avenues to gain some other financial support. She notes there is a
student at WLC who has a 1:1 nurse.

XIII. SCHOOL BOARD MEMBER COMMENTS
Mr. Vanderhoof would like to see a breakdown of service awards and overall salary savings mentioned. In regard to
the meeting presentation, it is his opinion if you have the numbers, then they are what needs to be presented, if there is
confusion as to what the numbers are, this will come into play. The slide at FRES is boarded up but kids are climbing
over the plywood and is a potential hazard. It appears the slide can be unbolted and removed without a ton of effort.
Superintendent will look into that. Ms. Lemire commented Mr. Erb did reference the possibility of that.

Ms. LeBlanc agrees with Mr. Vanderhoof if we don’t have the facts how can we expect the people to feel confident.
She is glad to know the date of the public meetings can be changed if we don’t feel the information is ready.

Mr. Legere voiced appreciation for answering questions and all the hard work that is being done.

Mr. LoVerme spoke regarding Steve’s Bus Service paying for the district van and questioned paying for two athletic
trips. Superintendent will look into this. Mr. LoVerme had positive things to say about his hot lunch at WLC. He
notes Ms. Roske is doing a great job and putting in a lot of hours.

Chairman Ballou spoke of reviewing positions as it has been a long time since these have been looked at.

Ms. Lemire spoke of being really impressed with the adjustments made in 2 years at LCS and wanted it passed along.
She notes you can tell they are trying to make this program age appropriate and positive. She has been impressed with
the changes and mindfulness since the endeavor began. She questioned if there are NH audits for SPED regarding if
students are being over identified or if services are appropriate and notes she is not assuming anything is amiss.
Superintendent responded the audits exist around the number of days and things of that nature; none regarding if we
are over identifying students or things like that. Ms. Lemire notes it is a large number and it would be helpful to have
more information. Again, she is not assuming anything is wrong or there is fault. Superintendent confirmed there is a
team of people who determine student needs. He can provide the numbers for 504 students, not every student who
needs accommodations is in SPED.

Ms. Cloutier-Cabral spoke about looking at staffing in another light; not for elimination but to substantiate having
them. Ms. Lemire agreed.

XIV. NON-PUBLIC RSA 91-A: 311 (A) (O)
A MOTION was made by Mr. LoVerme and SECONDED by Ms. Leblanc to enter Non-Public Session to discuss
negotiations RSA 91-A: 3 11 (4) (C) at 10:22pm.
Voting: all aye via roll call vote; motion carried unanimously.

RETURN TO PUBLIC SESSION
The Board entered public session at 11:01pm.

A MOTION was made to seal the non-public session minutes by Mr. LoVerme and SECONDED by Ms. Lemire.
Voting: all aye; motion carried unanimously.

XV. ADJOURNMENT
A MOTION was made by Mr. LoVerme and SECONDED by Ms. Lemire to adjourn the Board meeting at 11:01pm.
Voting: all aye; motion carried unanimously.

Respectfully submitted,
Kristina Fowler



BDB- BOARD OFFICERS

The officers of the Wilton-Lyndeborough Cooperative School Board shall be a Chairperson, a
Vice-Chairperson. The officers shall be elected at the annual organization meeting to serve until
the next annual organization meeting or until a successor is elected. Any vacancy in any of such
offices may be filled at any meeting of the Board provided that all members of the Board have
been notified prior to the meeting that the vacancy will be filled at such meeting. The
Superintendent is the chief executive officer and an ex-officio member of the Board without
voting rights and shall be the Executive Secretary ex-officio.

CHAIRPESON:

The Chairperson shall preside at all meetings and shall not originate or second motions;
however, the Chairperson shall have the right to vote on all matters before the Board. The
chairperson shall consult with the Superintendent on the preparation of the agenda for each
meeting, shall have authority to sign contracts and other instruments as approved by the Board in
its name and on its behalf, and shall have such other powers and duties as the Board may from
time to time determine.

VICE-CHAIRPERSON:

The Vice-Chairperson shall have the powers and duties of the Chairperson in his/her absence or
for the duration of the disability, and such other powers and duties as the Board may from time
to time determine.

The Vice-Chairperson will be responsible to acknowledge public inquiries through the joint SAU
School Board email in a timely manner. Emails received will become part of board
correspondence unless such content involves complaints regarding staff or students. Such
complaints will be handled in accordance with Policy KE and KEB.

First Reading: September 14, 2010

Second Reading: October 12, 2010

Final Adoption: October 12, 2010

Reviewed: December 11, 2018, January 8, 2019, September 10, 2019, September 24, 2019
Revised: January 22, 2019
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