
  Public Notice of Meeting 
WILTON-LYNDEBOROUGH COOPERATIVE  

            SCHOOL BOARD MEETING 
Tuesday, March 16, 2021 

  Wilton-Lyndeborough Cooperative M/H School 
            6:30 p.m. 

 Videoconferencing: meet.google.com/rcp-uxuk-sbn 
Audio: +1 484-364-5986 (PIN: 188297522) 

Due to current events, all videoconferencing options may be subject to modifications. Please check 
www.sau63.org for the latest information. 

I. CALL TO ORDER-Bryan K. Lane, Superintendent of Schools

II. PLEDGE OF ALLEGIANCE

III. ELECTIONS/APPOINTMENTS
a. Elections

i. School Board Chairman
ii. School Board Vice Chairman

b. Appointments
i. Treasurer

ii. School District Clerk
iii. Committees

IV. ADJUSTMENTS TO THE AGENDA

V. PUBLIC COMMENTS: This is the public’s opportunity to speak to items on the agenda.  In the
interest of preserving individual privacy and due process rights, the Board requests that comments
(including complaints) regarding individual employees or students be directed to the Superintendent
in accord with the processes set forth in School Board Policies KE and KEB.

VI. BOARD CORRESPONDENCE
a. Reports

i. Superintendent’s Report
ii. Director of Student Support Services Report

iii. Director of Technology’s Report
b. Letters/Information

i. Update Board Member Contact List
ii. MS-22

iii. Update on Graduation

VII. FY 2020-2021 YTD REPORTS

VIII. 2021-2022 DRAFT SCHOOL CALENDAR

IX. CURRICULUM COORDINATOR

X. SCHOOL BOARD CONDUCT

XI. ACTION ITEMS
a. Approve Minutes of Previous Meeting
b. Approve School Board Meeting Dates



XII. COMMITTEE REPORTS 
i. Superintendent Search Committee 

ii. Short-term Strategic Planning Committee 
 

XIII. RESIGNATIONS/APPOINTMENTS/LEAVES 
a. Resignation-Melissa Levesque, LCS Pre-school Teacher 
 

XIV. PUBLIC COMMENTS  
 

XV. SCHOOL BOARD MEMBER COMMENTS  
 

XVI. NON-PUBLIC SESSION RSA 91-A: 3 II (A) (B) (C)   

 
XVII. ADJOURNMENT  

 
 

INFORMATION:  Next School Board Meeting‐April 6, 6:30 PM at WLC 

 The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status, sexual orientation, 

gender identity or marital status in its administration of educational programs, activities or employment practice.  



2020-2021 Committees/Liaisons 
 

 

 

Policy Committee 2020 
  Brianne Lavallee 

 Carol LeBlanc  
   Mark Legere  

   

  

 

Budget Committee 2020  
 Leslie Browne, Chair 

  Jennifer Bernet 
 Bill Ryan 

   Dennis Golding 
   Lisa Post 

  Adam Lavallee 
  Jeffrey Jones, Secretary 
  Christine Tiedemann  
  Kevin Boette, Vice Chair 
  

 

 

 

Negotiations 2020 
WLCTA Contract 

 Alex LoVerme 
 Brianne Lavallee 
 Tiffany Cloutier-Cabral 

WLCSSA Contract 
 Paul White 
 Alex LoVerme 
 Charlie Post 

 

Facilities Committee 2020 
Bryan Lane 
Jim Kofalt 

 Rob Mullin, B.A. 
  Kevin Boette-Budg. Co.     

  Fran Bujak (community member) 
Bill Ryan-Budg. Co. 

 Brianne Lavallee 
  Tiffany Cloutier-Cabral 

 Buddy Erb 
Also in attendance  
Brian Bagley 
Bob LaRoche 

 

 

Budget Committee Board Liaison 2020 
Adam Lavallee 
Lisa Post 
  

  

  
  Strategic Planning Committee  2020  

Carol LeBlanc 
Paul White 

  Tiffany Cloutier-Cabral 
Jennifer Bernet 

  Dennis Golding 
       

 

Technology Committee 2020 
Carol LeBlanc 
Tiffany Cloutier-Cabral 
Leslie Browne-Budg. Co 

Finance Committee-? dissolved? 
Charlie Post 
Brianne Lavallee 
Carol LeBlanc 
Tiffany Cloutier-Cabral 

Budget Committee Liaison 2020 
Jonathan Vanderhoof 

Short-term Strategic Planning Committee 
Brianne Lavallee 
Alex LoVerme 
Paul White 
Tiffany Cloutier-Cabral 
Peter Weaver 
Bob LaRoche 
School Nurse  
Teacher/s 

Revenue Committee 2020 
Alex LoVerme 
Charlie Post 
Adam Lavallee-Budg. Co. 
Christine Tiedemann-Budg. Co. 

Superintendent Search Committee 
Tiffany Cloutier-Cabral 
Charlie Post 
Jim Kofalt 



AD HOCK COMMITTEES 

2020‐2021 

Wellness Committee 

Committee Charge: Staff wellness done in 

coordination with our health insurance provider. 

 

Peter Weaver, Principal 

Bob LaRoche, Principal 

Deb Roske, Food Service Manager 

Danielle Berube, School Nurse 

Laura Swim Gifford, School Nurse 

Cathleen Bertoncini School Nurse 

 

Joint Loss Management Committee 

Committee Charge: This is a required committee from 

the state in order to qualify for workman’s 

compensation claims. 

 

Peter Weaver, Principal 

Bob LaRoche, Principal 

Rob Mullin, Business Administrator 

Buddy Erb, Facilities Manager 

Laura Swim Gifford, School Nurse 

Cathleen Bertoncini School Nurse  

Danielle Berube, School Nurse 

 

Food Service Committee 

Committee Charge: To look at current practice, determine the level of effectiveness, quality, quantity of food 

combined and recommendations to improve and or maintain quality of the program in place. Finances will be 

included in their research 

 

Alex LoVerme, Board Member a.loverme@sau63.org 

Tiffany Cloutier‐Cabral, Board Member t.cloutier‐cabral@sau63.org 

Deb Roske, Food Service‐FRES d.roske@sau63.org 

Dennis Golding, Budget Committee Member d.golding@sau63.org 

Need community member 

Need student 

 

 

 281‐A:64‐a Safety Incentive Program; Certification of 

Loss Management Consultants. –  

I. To qualify for the incentive discount under this section, an eligible 

employer shall obtain and carry out a loss management program which 

shall be developed by a loss management consultant certified by the 

panel established in paragraph IV. A qualifying loss management 

program shall address safety improvements in the physical environment 

of the workplace and in the production process. Such a program shall 

also involve behavioral elements, including substantial employee 

involvement in a joint loss management committee, required under RSA 

281‐A:64, III and alternative work programs which allow and encourage 

injured employees to return to work, and continuing education of 

participating employers and employees. 

 Elementary History Committee 

Committee Charge: To continue the work 
done in an effort to create a written and 
pictorial history of FRES just as the 
committee did for the Lyndeborough Central 
School. 

 
Alex LoVerme 
Carol LeBlanc 

Mr. Putnam will be asked to volunteer 



 The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status, 
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice. 

 
 
 
 
 
 
 
 
 

SUPERINTENDENT’S REPORT 
March 16, 2021 

 
The annual school district meeting, held on March 6th, was different from past years as so many things have 
been.  With a few technical issues with the audio for those people who were remote, the meeting went relatively 
smoothly. I want to thank the facilities crew at WLC and Mr. Erb for their efforts in helping us to keep and 
maintain a level of safety for all those who attended.  The one amendment to the budget was to add $40,000 to 
the budget in order to make the half time middle school counselor at WLC a full time position.  The motion 
passed.  I have forwarded the line adjustments to Mr. Mullin for the various lines of the budget that will be 
changed. With the passage of the CBA agreements, Mr. Mullin is adjusting the salary and benefit lines so the 
MS-22 will be ready for signature on March 16. 
 
I have been in contact with Patty Crooker, Public Health Advisory Council Lead for the greater Nashua area, 
to organize and make available the COVID 19 vaccine for our staff in accordance with the direction from the 
Governor.  I had originally requested that a clinic be held here in district but I have been informed that the 
public health system does not have the capacity to do each school district individually. The plan as it has been 
described to me: 
 

 The district will create a data base to submit to the health department 
 The health department will create a data base of all school districts 
 The health department will schedule a series of vaccination clinics on Saturdays 
 The health department will tell the district when and where to go. 

 
Staff have inquired as to which vaccine would be used.  That information is not available at this time. 
 
 
I have met with Lori Spurrell, payroll and benefits specialist, to create templates in the Infinite Visions finance 
system to generate contracts for all positions.  This process began last year and was never completed.  
Templates will be made by category to include: 
 
  Teachers 
  Support Staff 
  Administration 
  Hourly employees not union affiliated 
  Stipend positions 
 
The creation of these templates will remove this effort from the Superintendent’s responsibilities where it has 
been for two years. 
 
The draft of the 2021-22 calendar is included in the Board Packet.  The calendar has been distributed to the 
administration and the WLCTA president.  The CBA allows for feedback from the WLCTA to the Board in 
regard to the calendar. 

Wilton-Lyndeborough Cooperative School District 
School Administrative Unit #63 

192 Forest Road Lyndeborough, NH 03082   
                       603-732-9227 
 

 Bryan K. Lane     Ned Pratt             Robert Mullin 
 Superintendent of Schools  Director of Student Support Services          Business Administrator 



As we start to prepare for the next school year I’d like to share some plans about devices for
staff, students, and classrooms.

Over the past 2 years we’ve been able to update computers for about 35 staff members and 150
students.

The number of replacement devices that we will purchase this summer for next year will depend
upon how favorable prices are as quotes are received. As you know, prices for portable devices
have soared this year due to demand for at-home connectivity, but I expect to obtain at least 2
dozen laptops for staff and 150 Chromebooks for students.

We have approximately 110 staff members who are issued devices, so I am hoping that prices
come down a bit to allow us to move closer to getting all staff members on an up-to-date device
and getting closer to being able to maintain a 5-year replacement cycle.

There will come a time when we’ll need to make some decisions about desktop computers in the
Library, Computer Lab, and Innovation Lab, but at this time the devices in those places are OK.
Since we are 1:1 with Chromebooks it may not be necessary to replace all of them.

For students we will then see 6 grades with new Chromebooks and will finally be able to achieve
4 year replacement cycles in 2 more years.

In many classrooms the projectors are in need of replacement. This year we got started on a
replacement cycle for those and are planning to purchase at least 14 interactive projectors and
panels. Again, the exact number will depend upon where bids come in. As there are about 60
classrooms in our 3 buildings we will have a way to go before we’ve gotten all rooms updated,
but progress will have been made.



 The Wilton-Lyndeborough Cooperative School District does not discriminate on the basis of race, color, religion, national origin, age, sex, handicap, veteran status, 
sexual orientation, gender identity or marital status in its administration of educational programs, activities or employment practice. 

 
 
 
 
 
 
 
 

 
Director of Student Support Services Report 

March 2021 
 
 

This month I’m happy to share information on two topics… CHAT Meetings and Dog  Biscuits! 
 
I have been attending the bi-weekly CHAT meeting held at WLC since the beginning of 2021. 
CHAT stands for Child Assistance Team. Under the direction of Mandy Kovaliv and supported 
by Peter Weaver and Sarah Edmunds, our guidance, special education and administrative staff 
meet to discuss each student in grades 6-12 in light of their progress and needs as identified by 
all staff members at WLC. 
 
Each meeting, a running record is kept for each student and their needs are discussed in light of 
available resources within our school, consultation with resources outside of school and a plan is 
made and followed to make sure our students are getting what they need. Staff are assigned 
accountability for the tasks related to the students discussed at CHAT and the progress on those 
tasks are discussed at the next meeting. 
 
These CHAT meetings are one of the most productive activities that I have participated in during 
my 39 years as an educator. I will discuss CHAT further with you at the Board meeting. 
 
Our RISE students at WLC have a new venture that is starting this month. One of our RBTs, 
Tracy Girouard, has a family member who makes dog biscuits. This business is now being 
shared with the RISE program students! Our RISE students will be making the biscuits, packing 
the biscuits and selling the biscuits! We are every excited to start this venture! 
 
The RISE program is dedicated to providing learning opportunities that will enable our students 
to hold a job in the future. We have had various jobs in the past:  ran a snack cart, filled vending 
machines, and rolled silverware for the cafeteria.  For different reasons,  these jobs are no longer 
available for our students.  
 
Having our students run this business will allow them to learn various life skills.  Reading and 
following written recipes, measuring ingredients, learning how to use various kitchen tools, 
counting and keeping records of inventory and sales.  These are vital skills students will need to 
be successful in life.  This business hits all core academic areas and essential job skills.  
 
We thank Bruce Girouard for sharing his business with us!  Tracy and Ashley Ansara, our RISE 
teacher, will be joining us remotely at the next Board meeting for any questions you may have 
about this venture.  

Wilton-Lyndeborough Cooperative School District 
School Administrative Unit #63 

192 Forest Road Lyndeborough, NH 03082   
                       603-732-9227 
 

 Bryan K. Lane     Ned Pratt             Robert Mullin 
 Superintendent of Schools  Director of Student Support Services          Business Administrator 
  
  



TYPE Budget Month To Date Year To Date Encumbered Balance
100's Object Codes - Salaries $6,219,374.00 $485,918.84 $3,611,347.47 $2,262,058.01 $345,968.52
200's Object Codes - Employee Benefits $2,854,622.00 $231,190.52 $1,605,566.98 $948,937.17 $300,117.85
SUBTOTAL $9,073,996.00 $717,109.36 $5,216,914.45 $3,210,995.18 $646,086.37

240 & 290 Object Codes - Other Benefits $63,300.00 $5,867.00 $20,305.89 $949.99 $42,044.12
SUBTOTAL $9,137,296.00 $722,976.36 $5,237,220.34 $3,211,945.17 $688,130.49

Non-Salary & Benefits BUDGET Month To Date Year To Date Encumbered Balance
1100-s - Regular Ed $232,853.00 $14,318.35 $199,399.66 $18,364.26 $15,089.08
1200's - Special Ed $478,115.00 $6,541.16 $156,656.90 $65,037.09 $256,421.01
1300's - Vocational Ed $10,250.00 $0.00 $0.00 $13,470.40 ($3,220.40)
1400's - Co Curricular $70,172.00 $3,146.34 $31,446.02 $25,734.52 $12,991.46
2100's - Student Support Services $340,032.00 $39,110.46 $187,468.09 $118,009.44 $34,554.47
2200's - Staff Support Services $26,269.00 $2,432.92 $9,344.63 $1,267.97 $15,656.40
2300's - Administrative Services $49,113.00 $11,782.13 $45,261.05 $2,448.12 $1,403.83
2400's - School Administrative Services $57,923.00 $5,379.54 $22,352.42 $10,332.89 $25,237.69
2500's - Business Services $51,977.00 ($3,072.74) $58,101.62 $3,321.54 ($9,446.16)
2600's - Maintenance $484,172.00 $17,563.40 $264,826.18 $187,969.07 $31,376.75
2700's - Transportation $472,379.00 $42,722.82 $272,415.44 $162,696.17 $37,267.39
2800's - Technology Services $213,017.00 $21,712.78 $160,432.55 $71,008.47 ($18,424.02)
5000's - Debt P&I $603,268.00 $0.00 $603,267.50 $0.00 $0.50
5200's - Transfer to Cap Reserves $275,000.00 $85,450.00 $332,450.00 $0.00 ($57,450.00)
SUBTOTAL $3,364,540.00 $247,087.16 $2,343,422.06 $679,659.94 $341,458.00

TOTAL $12,501,836.00 $970,063.52 $7,580,642.40 $3,891,605.11 $1,029,588.49

Not Encumbered:  professional development, mileage & travel district-wide, legal services

FY 2021 Year To Date Expenditure/Revenue Report
General Fund Expenses Year To Date

As of February 28, 2021



Budget Month To Date Year To Date Over/Under
Current Appropriation $8,936,593.00 $817,545.45 $6,808,995.88 -$2,127,597.12
Other Appropriations $69,969.34 $69,969.34 $0.00
Regular Tuition $10,800.00 $150.00 $1,200.00 -$9,600.00
SPED Tuition LEA's/NH $22,173.37 $49,226.33 $49,226.33
Interest On Investments $0.00 $1,995.65 $1,995.65 $1,995.65
Use of Facility $2,100.00 -$2,100.00
Refund Prior Yr Expense $12,000.00 $5,247.31 -$6,752.69
Other Local Revenue-Misc $900.00 $334.88 -$565.12
Equitable Ed Aid $1,553,080.00 -$1,553,080.00
Special Meeting Additional Adequacy $0.00 $0.00
Statewide Enhanced Ed Tax $1,142,585.00 -$1,142,585.00
Other State Aid $0.00 $0.00
School Building Aid $128,000.00 -$128,000.00
Kindergarten Keno Aid $0.00 $0.00
Catastrophic Aid $85,000.00 -$85,000.00
Vocational Transportation Aid $3,000.00 $529.78 -$2,470.22
Medicaid $25,000.00 -$25,000.00
Transfer - Food Service Fund $0.00
Unassigned Fund Balance - Revenue $0.00
Total $11,969,027.34 $841,864.47 $6,937,499.17 -$5,031,528.17

As of February 28, 2021

FY 2021 Year To Date Expenditure/Revenue Report
General Fund Revenue Year To Date



General Fund YTD Revenue

Fund FunctionObject Level Project Description Budget Month To Date Year To Date Balance

04 1111 000 00 00000 Current Appropriation 0 ‐817545.45 ‐6808995.88 6808995.88

04 1112 000 00 00000 Deficit Appropriation 0 0 0 0

04 1119 000 00 00000 Other Appropriation 0 0 ‐69969.34 69969.34

04 1311 000 00 00000 Regular Tuition 0 ‐150 ‐1200 1200

04 1312 000 00 00000 Extended Day Tuition 0 0 0 0

04 1314 000 00 00000 Summer School 0 0 0 0

04 1321 000 00 00000 Regular Tuition ‐ LEA's/NH 0 0 0 0

04 1322 000 00 00000 SPED Tuition LEA's/NH 0 0 ‐49206.33 49206.33

04 1323 000 00 00000 Voc Ed Tuition ‐ LEA's/NH 0 0 0 0

04 1422 000 00 00000 SPED Transportation‐LEA's NH 0 0 0 0

04 1510 000 00 00000 Interest On Investments 0 ‐1995.65 ‐1995.65 1995.65

04 1520 000 00 00000 Dividends On Investments/cd 0 0 0 0

04 1910 000 00 00000 Use of Facility 0 0 0 0

04 1920 000 00 00000 Donations 0 0 0 0

04 1980 000 00 00000 Refund Prior Yr Expense 0 0 ‐5247.31 5247.31

04 1990 000 00 00000 Other Local Revenue‐Misc 0 0 ‐334.88 334.88

04 3110 000 00 00000 Equitable Ed Aid 0 0 ‐473376 473376

04 3111 000 00 00000 Special Meeting Additional Adequa 0 0 0 0

04 3112 000 00 00000 Statewide Enhanced Ed Tax 0 0 0 0

04 3190 000 00 00000 Other State Aid 0 0 0 0

04 3210 000 00 00000 School Building Aid 0 0 0 0

04 3220 000 00 00000 Kindergarten Keno Aid 0 0 0 0

04 3230 000 00 00000 Catastrophic Aid 0 0 ‐37896.63 37896.63

04 3242 000 00 00000 Vocational Transportation Aid 0 0 ‐529.78 529.78

04 4580 000 00 00000 Medicaid 0 0 0 0

04 5230 000 00 00000 Transfer ‐ Food Service Fund 0 0 0 0

04 5250 000 00 00000 Unassigned Fund Balance ‐ Revenu 0 0 0 0

04 5251 000 00 00000 Transfer From Capital Reserve 0 0 0 0

Page 1



General Fund YTD Expenses

Fund Function Object Level Project Description Budget Month To Date Year To Date Encumbrance Balance

04 1100 112 02 00000 Teacher Salaries‐MS 587806 46767.12 335596.64 265720.49 ‐13511.13

04 1100 112 03 00000 Teacher Salaries‐HS 872735 65946.82 469565.24 325563.11 77606.65

04 1100 112 11 00000 Teacher Salaries‐FRES 990040 73808.76 515181.32 418923.88 55934.8

04 1100 112 12 00000 Teacher Salaries‐LCS 185650 13184.6 92792.2 79107.8 13750

04 1100 211 02 00000 Medical Insurance‐MS 111572 10038.92 61814.24 36930.62 12827.14

04 1100 211 03 00000 Medical Insurance‐HS 151525 10144.9 71181.24 36551.12 43792.64

04 1100 211 11 00000 Medical Insurance‐FRES 291068 21939.36 142204.18 76559.13 72304.69

04 1100 211 12 00000 Medical Insurance‐LCS 40235 4543.38 29531.97 15901.73 ‐5198.7

04 1100 212 02 00000 Dental Insurance‐MS 8365 878.92 5322.14 3073.22 ‐30.36

04 1100 212 03 00000 Dental Insurance‐HS 12180 914.98 5911.54 3188.57 3079.89

04 1100 212 11 00000 Dental Insurance‐FRES 23122 1750.54 11372.27 6105.47 5644.26

04 1100 212 12 00000 Dental Insurance‐LCS 2652 283.02 1839.63 990.55 ‐178.18

04 1100 213 02 00000 Life Insurance‐MS 978 75.32 418.54 335.61 223.85

04 1100 213 03 00000 Life Insurance‐HS 1466 109.48 611.07 447.57 407.36

04 1100 213 11 00000 Life Insurance‐FRES 1675 106.8 598.65 455.62 620.73

04 1100 213 12 00000 Life Insurance‐LCS 295 19.8 111.12 86.88 97

04 1100 214 02 00000 Disability Insurance‐MS 1275 111.6 625.07 496.46 153.47

04 1100 214 03 00000 Disability Insurance‐HS 1882 172.74 964.69 696.67 220.64

04 1100 214 11 00000 Disability Insurance‐FRES 2145 178.66 1003.37 760.37 381.26

04 1100 214 12 00000 Disability Insurance‐LCS 377 34.7 194.71 152.33 29.96

04 1100 220 02 00000 Social Security‐MS 45363 3423.03 24706.44 19371.77 1284.79

04 1100 220 03 00000 Social Security‐HS 67147 4856.31 34571.44 23844.4 8731.16

04 1100 220 11 00000 Social Security‐FRES 76121 5266.68 36950.53 29761.75 9408.72

04 1100 220 12 00000 Social Security‐LCS 14585 923.52 6551.16 5546.76 2487.08

04 1100 231 11 00000 Employee Retirement  0 22.34 100.53 78.19 ‐178.72

04 1100 232 02 00000 Teacher Retirement‐MS 98619 8324.54 59514.99 47298.21 ‐8194.2

04 1100 232 03 00000 Teacher Retirement‐HS 148476 11738.56 81958.52 57950.33 8567.15

04 1100 232 11 00000 Teacher Retirement‐FRES 176850 12315.12 85942.41 69631.41 21276.18

04 1100 232 12 00000 Teacher Retirement‐LCS 33847 2346.86 16517.02 14081.2 3248.78

04 1100 250 02 00000 Unemployment‐MS 1086 150.36 411.91 852.76 ‐178.67

04 1100 250 03 00000 Unemployment‐HS 1430 212.29 465.91 1046.24 ‐82.15

04 1100 250 11 00000 Unemployment‐FRES 1250 237.98 460.56 1346.83 ‐557.39

04 1100 250 12 00000 Unemployment‐LCS 296 42.2 100.89 253.18 ‐58.07

04 1100 260 02 00000 Workers' Compensation‐MS 2769 151.09 1082.09 856.92 829.99
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General Fund YTD Expenses

04 1100 260 03 00000 Workers' Compensation‐HS 4084 213.42 1491.6 1051.66 1540.74

04 1100 260 11 00000 Workers' Compensation‐FRES 4553 239.2 1621.53 1353.65 1577.82

04 1100 260 12 00000 Workers' Compensation‐LCS 874 42.42 298.54 254.47 320.99

04 1100 292 12 00000 Staff Recognition Awards‐LCS 0 0 0 0 0

04 1100 430 02 00000 Repairs & Maintenance Services‐MS 1620 0 165.87 294.75 1159.38

04 1100 430 02 T0000 Repairs & Maintenance ‐ MS  TECH 0 0 0 0 0

04 1100 430 03 00000 Repairs & Maintenance Services‐HS 1980 0 202.73 360.25 1417.02

04 1100 430 03 T0000 Repairs & Maintenance ‐ HS TECH 0 0 0 0 0

04 1100 430 11 00000 Repairs & Maintenance Services‐FRES 185 0 0 0 185

04 1100 430 12 00000 Repairs & Maintenance Services‐LCS 0 0 0 0 0

04 1100 442 02 00000 Rental of Equipment‐MS 0 0 0 0 0

04 1100 442 02 T0000 Rental of Equip. ‐ MS TECH 0 0 0 0 0

04 1100 442 03 00000 Rental of Equipment‐HS 0 0 0 0 0

04 1100 442 03 T0000 Rental of Equip. ‐ HS TECH 0 0 0 0 0

04 1100 442 11 00000 Rental of Equipment  ‐ FRES TECH 0 0 0 0 0

04 1100 442 11 T0000 Rental of Equip. ‐ FRES TECH 0 0 0 0 0

04 1100 442 12 T0000 Rental of Equip. ‐ LCS TECH 0 0 0 0 0

04 1100 561 03 00000 Tuition ‐ Other LEA‐HS 0 0 0 0 0

04 1100 564 12 00000 Tuition Kindergarten Private‐LCS 0 0 0 0 0

04 1100 580 02 00000 Travel‐MS 0 0 0 0 0

04 1100 580 11 00000 Travel ‐ Instructional ‐ FRES 0 0 0 0 0

04 1100 580 12 00000 Travel ‐ Instructional ‐ LCS 0 0 0 0 0

04 1100 591 03 00000 Services Purchased/Private Sources‐ 0 0 0 0 0

04 1100 610 02 00000 General Supplies/Paper/Tests‐MS 16330 77.7 12042.63 3696.75 590.62

04 1100 610 02 T0000 Computer Supplies ‐ MS TECH 2644 0 1909.52 65.75 668.73

04 1100 610 03 00000 General Supplies/Paper/Tests‐HS 22400 114.7 14836.2 4227.35 3336.45

04 1100 610 03 T0000 Computer Supplies ‐ HS TECH 3571 0 1073.59 146.77 2350.64

04 1100 610 11 00000 General Supplies/Paper/Tests‐FRES 18000 581.6 16936.76 953.67 109.57

04 1100 610 11 T0000 Computer Supplies ‐ FRES TECH 2283 19.79 1572.21 54.16 656.63

04 1100 610 12 00000 General Supplies/Paper/Tests‐LCS 3600 0 3060.82 362.2 176.98

04 1100 610 12 T0000 Computer Supplies ‐ LCS TECH 430 0 76.88 0 353.12

04 1100 611 02 00000 General Supplies ‐ Donations‐MS 0 0 0 0 0

04 1100 611 03 00000 General Supplies ‐ Donations‐HS 0 0 0 0 0

04 1100 611 12 00000 General Supplies ‐ Donations‐LCS 0 0 0 0 0

04 1100 641 02 00000 Books & Other Printed Media‐MS 3437 179.7 3359 147.1 ‐69.1
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04 1100 641 03 00000 Books & Other Printed Media‐HS 9780 0 8317.21 268.99 1193.8

04 1100 641 03 T0000 Books & Printed Media ‐ HS TECH 0 0 0 0 0

04 1100 641 11 00000 Books & Other Printed Media‐FRES 23210 218.88 18541.8 3312.68 1355.52

04 1100 641 12 00000 Books & Other Printed Media‐LCS 7656 0 2560.02 759.53 4336.45

04 1100 649 12 00000 Other Informational Resources‐LCS 0 0 0 0 0

04 1100 650 02 00000 Computer Software‐MS 5891 0 10123.13 0 ‐4232.13

04 1100 650 02 T0000 Computer Software ‐ MS TECH 2689 0 4421.95 0 ‐1732.95

04 1100 650 03 00000 Computer Software‐HS 3345 0 2109.72 0 1235.28

04 1100 650 03 T0000 Computer Software ‐ HS TECH 6091 0 5114.05 0 976.95

04 1100 650 11 00000 Computer Software‐FRES 10648 26.48 9417.64 294.71 935.65

04 1100 650 11 T0000 Computer Software ‐ FRES TECH 12000 0 11623.25 1029.6 ‐652.85

04 1100 650 12 00000 Computer Software‐LCS 1569 0 2305.85 0 ‐736.85

04 1100 650 12 T0000 Computer Software ‐ LCS TECH 400 0 739.88 0 ‐339.88

04 1100 731 02 00000 New Equipment‐MS 2773 67.5 2103.71 524.25 145.04

04 1100 731 02 T0000 New Equipment ‐ MS TECH 585 0 679.5 0 ‐94.5

04 1100 731 03 00000 New Equipment‐HS 5989 82.5 1904.26 640.75 3443.99

04 1100 731 03 T0000 New Equipment ‐ HS TECH 715 0 830.5 0 ‐115.5

04 1100 731 11 00000 New Equipment‐FRES 2693 0 2288.49 0 404.51

04 1100 731 11 T0000 New Equpment ‐ FRES TECH 0 0 0 0 0

04 1100 731 12 00000 New Equipment‐LCS 0 0 0 0 0

04 1100 731 12 T0000 New Equipment ‐ LCS TECH 0 0 0 0 0

04 1100 733 02 00000 New Furniture & Fixtures 0 0 0 0 0

04 1100 733 03 00000 New Furniture & Fixtures 0 0 0 0 0

04 1100 733 11 00000 New Furniture & Fixtures 0 0 0 0 0

04 1100 733 12 00000 New Furniture & Fixtures‐LCS 0 0 0 0 0

04 1100 734 02 T0000 New Computers ‐ MS TECH 1000 12949.5 13145.5 1225 ‐13370.5

04 1100 734 03 T0000 New Computers ‐ HS TECH 13750 0 12989 0 761

04 1100 734 11 T0000 New Computers ‐ FRES TECH 200 0 0 0 200

04 1100 735 02 00000 Replacement Equipment‐MS 1000 0 381.01 0 618.99

04 1100 735 02 T0000 Replace Equipment ‐ MS TECH 12114 0 9952.45 0 2161.55

04 1100 735 03 00000 Replacement Equipment‐HS 1000 0 465.66 0 534.34

04 1100 735 03 T0000 Replace Equipment ‐ HS TECH 12114 0 9952.45 0 2161.55

04 1100 735 11 00000 Replacement Equipment‐FRES 1000 0 139.75 0 860.25

04 1100 735 11 T0000 Replace Equipment ‐ FRES TECH 13680 0 11916.27 0 1763.73

04 1100 735 12 00000 Replacement Equipment‐LCS 1000 0 0 0 1000
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04 1100 735 12 T0000 Replace Equipment ‐ LCS TECH 0 0 0 0 0

04 1100 737 02 00000 Replacement Furn & Fixtures ‐ MS 0 0 0 0 0

04 1100 737 03 00000 Replacement Furn & Fixtures ‐ HS 0 0 0 0 0

04 1100 737 11 00000 Replacement Furn & Fixtures ‐ FRES 0 0 0 0 0

04 1100 737 12 00000 Replacement Furn & Fixtures ‐ LCS 2858 0 2140.4 0 717.6

04 1100 810 02 00000 Dues/Memberships‐MS 0 0 0 0 0

04 1100 810 03 00000 Dues/Memberships‐HS 0 0 0 0 0

04 1100 810 11 00000 Dues/Memberships‐FRES 623 0 0 0 623

04 1100 810 12 00000 Dues/Memberships‐LCS 0 0 0 0 0

04 1110 114 02 00000 Teacher Aide Salaries‐MS 0 0 0 0 0

04 1110 114 03 00000 Teacher Aide Salaries‐HS 0 0 0 0 0

04 1110 114 11 00000 Teacher Aide Salaries‐FRES 11211 0 1237.5 0 9973.5

04 1110 114 12 00000 Teacher Aide Salaries‐LCS 60722 5734 38712.69 22116.71 ‐107.4

04 1110 211 02 00000 Medical Reimbursement‐MS 0 0 0 0 0

04 1110 211 03 00000 Medical Reimbursement‐HS 0 0 0 0 0

04 1110 211 11 00000 Medical Reimbursement‐FRES 308 0 0 0 308

04 1110 211 12 00000 Medical Reimbursement‐LCS 9493 1587.64 11319.66 6106.58 ‐7933.24

04 1110 212 11 00000 Dental Insurance 0 0 0 0 0

04 1110 212 12 00000 Dental Insurance 1607 0 0 0 1607

04 1110 213 02 00000 Life Insurance‐MS 0 0 0 0 0

04 1110 213 03 00000 Life Insurance‐HS 0 0 0 0 0

04 1110 213 11 00000 Life Insurance‐FRES 0 0 0 0 0

04 1110 213 12 00000 Life Insurance‐LCS 107 11.88 66.66 41.58 ‐1.24

04 1110 214 02 00000 Disability Insurance‐MS 0 0 0 0 0

04 1110 214 03 00000 Disability Insurance‐HS 0 0 0 0 0

04 1110 214 11 00000 Disability Insurance‐FRES 0 0 0 0 0

04 1110 214 12 00000 Disability Insurance‐LCS 137 12.48 70.02 43.68 23.3

04 1110 220 02 00000 Social Security‐MS 0 0 0 0 0

04 1110 220 03 00000 Social Security‐HS 0 0 0 0 0

04 1110 220 11 00000 Social Security‐FRES 858 0 94.68 0 763.32

04 1110 220 12 00000 Social Security‐LCS 4645 409.45 2848.28 1631.85 164.87

04 1110 231 02 00000 Employee Retirement  0 0 0 0 0

04 1110 231 03 00000 Employee Retirement  0 0 0 0 0

04 1110 231 11 00000 Employee Retirement  0 0 0 0 0

04 1110 231 12 00000 Employee Retirement‐LCS 0 251.56 1635.14 1006.23 ‐2641.37

Page 4



General Fund YTD Expenses

04 1110 232 02 00000 Teacher Retirement 0 0 0 0 0

04 1110 232 12 00000 Teacher Retirement‐LCS 0 0 0 0 0

04 1110 250 02 00000 Unemployment‐MS 0 0 0 0 0

04 1110 250 03 00000 Unemployment‐HS 0 0 0 0 0

04 1110 250 11 00000 Unemployment‐FRES 103 0 0 0 103

04 1110 250 12 00000 Unemployment‐LCS 203 18.34 95.31 70.73 36.96

04 1110 260 02 00000 Workers' Compensation‐MS 0 0 0 0 0

04 1110 260 03 00000 Workers' Compensation‐HS 0 0 0 0 0

04 1110 260 11 00000 Workers' Compensation‐FRES 68 0 0 0 68

04 1110 260 12 00000 Workers' Compensation‐LCS 285 18.44 118.13 71.13 95.74

04 1120 114 02 00000 Substitute Teacher Salaries‐MS 30000 3409.52 17618.78 0 12381.22

04 1120 114 03 00000 Substitute Teacher Salaries‐HS 30000 1889.52 20208.9 0 9791.1

04 1120 114 11 00000 Substitute Teacher Salaries‐FRES 30000 8713.92 26532.76 0 3467.24

04 1120 114 12 00000 Substitute Teacher Salaries‐LCS 30000 2513.76 3881.4 0 26118.6

04 1120 211 02 00000 Health Insurance 0 0 803.38 0 ‐803.38

04 1120 211 11 00000 Health Insurance 0 0 988.52 0 ‐988.52

04 1120 212 02 00000 Dental Insurance 0 0 43.32 0 ‐43.32

04 1120 212 11 00000 Dental Insurance 0 0 105.35 0 ‐105.35

04 1120 213 02 00000 Life Insurance 0 0 3.76 0 ‐3.76

04 1120 213 11 00000 Life Insurance 0 0 4.33 0 ‐4.33

04 1120 214 02 00000 Disability Insurance 0 0 5.03 0 ‐5.03

04 1120 214 11 00000 Disability Insurance 0 0 6.81 0 ‐6.81

04 1120 220 02 00000 Social Security‐MS 2295 259.74 1325.43 0 969.57

04 1120 220 03 00000 Social Security‐HS 2295 144.55 1542.12 0 752.88

04 1120 220 11 00000 Social Security‐FRES 2295 666.6 2026.75 0 268.25

04 1120 220 12 00000 Social Security‐LCS 2295 192.3 296.92 0 1998.08

04 1120 231 02 00000 Employee Retirement  0 0 237.52 0 ‐237.52

04 1120 231 11 00000 Employee Retirement  0 403.79 1168.99 0 ‐1168.99

04 1120 231 12 00000 Employee Retirement  0 0 0 0 0

04 1120 232 02 00000 Teacher Retirement‐MS 0 56.96 428.49 0 ‐428.49

04 1120 232 03 00000 Teacher Retirement‐HS 0 0 161.3 0 ‐161.3

04 1120 232 11 00000 Teacher Retirement 0 0 17.8 0 ‐17.8

04 1120 250 02 00000 Unemployment‐MS 145 10.91 54.61 0 90.39

04 1120 250 03 00000 Unemployment‐HS 145 6.05 63.95 0 81.05

04 1120 250 11 00000 Unemployment‐FRES 145 27.88 81.95 0 63.05
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04 1120 250 12 00000 Unemployment‐LCS 145 8.03 12.49 0 132.51

04 1120 260 02 00000 Workers' Compensation‐MS 141 10.97 56.66 0 84.34

04 1120 260 03 00000 Workers' Compensation‐HS 141 6.08 65.01 0 75.99

04 1120 260 11 00000 Workers' Compensation‐FRES 141 21.82 67.16 0 73.84

04 1120 260 12 00000 Workers' Compensation‐LCS 141 8.09 12.51 0 128.49

04 1130 114 02 00000 Homebound/ESL/Tutor Salaries‐MS 0 0 0 0 0

04 1130 114 03 00000 Homebound/ESL/Tutor Salaries‐HS 0 0 0 0 0

04 1130 114 11 00000 Homebound/ESL/Tutor Salaries‐FRES 0 0 0 0 0

04 1130 114 12 00000 Homebound/ESL/Tutor Salaries‐LCS 0 0 0 0 0

04 1130 220 02 00000 Social Security‐MS 0 0 0 0 0

04 1130 220 03 00000 Social Security‐HS 0 0 0 0 0

04 1130 220 11 00000 Social Security‐FRES 0 0 0 0 0

04 1130 220 12 00000 Social Security‐LCS 0 0 0 0 0

04 1130 232 02 00000 Teacher Retirement‐MS 0 0 0 0 0

04 1130 232 03 00000 Teacher Retirement‐HS 0 0 0 0 0

04 1130 232 11 00000 Teacher Retirement‐ FRES 0 0 0 0 0

04 1130 232 12 00000 Teacher Retirement‐LCS 0 0 0 0 0

04 1130 250 02 00000 Unemployment‐MS 0 0 0 0 0

04 1130 250 03 00000 Unemployment‐HS 0 0 0 0 0

04 1130 250 11 00000 Unemployment‐FRES 0 0 0 0 0

04 1130 250 12 00000 Unemployment‐LCS 0 0 0 0 0

04 1130 260 02 00000 Workers' Compensation‐MS 0 0 0 0 0

04 1130 260 03 00000 Workers' Compensation‐HS 0 0 0 0 0

04 1130 260 11 00000 Workers' Compensation‐FRES 0 0 0 0 0

04 1130 260 12 00000 Workers' Compensation‐LCS 0 0 0 0 0

04 1130 323 02 00000 Homebound Tutor Contract‐MS 0 0 0 0 0

04 1130 323 03 00000 Homebound Tutor Contract‐HS 0 0 0 0 0

04 1130 323 11 00000 Homebound Tutor Contract‐FRES 0 0 0 0 0

04 1130 323 12 00000 Homebound Tutor Contract‐LCS 0 0 0 0 0

04 1130 330 02 00000 Other Professional Services 0 0 0 0 0

04 1199 199 99 00000 Special Meeting Addition to Budget 0 0 0 0 0

04 1199 199 99 00001 Salary Encumbrance 0 0 0 0 0

04 1199 199 99 00002 Benefit Encumbrance 0 0 0 0 0

04 1210 112 02 00000 Special Education Teacher Salaries‐ 92635 9236.04 64652.28 46362.64 ‐18379.92

04 1210 112 03 00000 Special Education Teacher Salaries‐ 58135 7057.74 49404.18 31280.9 ‐22550.08
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04 1210 112 11 00000 Special Education Teacher Salaries‐ 146750 11376.94 79638.58 68261.42 ‐1150

04 1210 112 12 00000 Special Education Teacher Salaries‐ 38000 2923.08 20461.56 17538.44 0

04 1210 211 02 00000 Medical Insurance‐MS 17050 2147.9 13961.35 7517.65 ‐4429

04 1210 211 03 00000 Medical Insurance‐HS 15050 2118.02 13767.13 7413.07 ‐6130.2

04 1210 211 11 00000 Medical Insurance‐FRES 31100 812.94 5284.11 2845.29 22970.6

04 1210 211 12 00000 Medical Insurance‐LCS 21966 2195.04 14267.76 7682.64 15.6

04 1210 212 02 00000 Dental Insurance‐MS 2722 267.34 1737.71 935.69 48.6

04 1210 212 03 00000 Dental Insurance‐HS 1274 144.22 937.43 504.81 ‐168.24

04 1210 212 11 00000 Dental Insurance‐FRES 2316 56.44 366.86 197.62 1751.52

04 1210 212 12 00000 Dental Insurance‐LCS 1681 149.34 970.71 522.67 187.62

04 1210 213 02 00000 Life Insurance‐MS 158 15.5 86.99 62.75 8.26

04 1210 213 03 00000 Life Insurance‐HS 99 10.9 61.17 41.37 ‐3.54

04 1210 213 11 00000 Life Insurance‐FRES 251 19.8 111.12 86.88 53

04 1210 213 12 00000 Life Insurance‐LCS 65 6.6 37.04 28.96 ‐1

04 1210 214 02 00000 Disability Insurance‐MS 202 23.34 130.91 95.32 ‐24.23

04 1210 214 03 00000 Disability Insurance‐HS 127 16.94 94.99 65.72 ‐33.71

04 1210 214 11 00000 Disability Insurance‐FRES 322 31.06 177.48 133.2 11.32

04 1210 214 12 00000 Disability Insurance‐LCS 84 7.98 44.77 35.03 4.2

04 1210 220 02 00000 Social Security‐MS 7081 707.88 4956.88 3527.65 ‐1403.53

04 1210 220 03 00000 Social Security‐HS 4448 507.63 3572.35 2259.72 ‐1384.07

04 1210 220 11 00000 Social Security‐FRES 11226 859.36 6022.34 5156.15 47.51

04 1210 220 12 00000 Social Security‐LCS 2908 191.12 1356.59 1146.74 404.67

04 1210 232 02 00000 Teacher Retirement‐MS 16476 1644 11508 8252.51 ‐3284.51

04 1210 232 03 00000 Teacher Retirement‐HS 10348 1256.28 8793.96 5568.01 ‐4013.97

04 1210 232 11 00000 Teacher Retirement‐FRES 26122 2025.1 14175.7 12150.55 ‐204.25

04 1210 232 12 00000 Teacher Retirement‐LCS 6764 520.3 3642.1 3121.82 0.08

04 1210 250 02 00000 Unemployment‐MS 203 30.2 48.2 150.61 4.19

04 1210 250 03 00000 Unemployment‐HS 135 22.6 29.55 100.15 5.3

04 1210 250 11 00000 Unemployment‐FRES 203 36.4 176.51 218.41 ‐191.92

04 1210 250 12 00000 Unemployment‐LCS 68 9.36 27.68 56.14 ‐15.82

04 1210 260 02 00000 Workers' Compensation‐MS 421 30.36 212.2 151.4 57.4

04 1210 260 03 00000 Workers' Compensation‐HS 265 22.68 158.76 100.54 5.7

04 1210 260 11 00000 Workers' Compensation‐FRES 669 36.6 256.2 219.57 193.23

04 1210 260 12 00000 Workers' Compensation‐LCS 174 9.4 65.8 56.4 51.8

04 1210 331 01 00000 Other Professional Services 0 0 0 0 0
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04 1210 430 02 00000 Repairs & Maintenance Services‐MS 0 0 0 0 0

04 1210 430 03 00000 Repairs & Maintenance Services‐HS 0 0 0 0 0

04 1210 430 11 00000 Repairs & Maintenance Services‐FRES 0 0 0 0 0

04 1210 430 12 00000 Repairs & Maintenance Services‐LCS 0 0 0 0 0

04 1210 610 02 00000 General Supplies/Paper/Tests‐MS 1000 0 155 777.28 67.72

04 1210 610 03 00000 General Supplies/Paper/Tests‐HS 1500 0 276.23 516.2 707.57

04 1210 610 11 00000 General Supplies/Paper/Tests‐FRES 2500 117.92 352.54 28.98 2118.48

04 1210 610 12 00000 General Supplies/Paper/Tests‐LCS 900 0 0 0 900

04 1210 641 02 00000 Books & Other Printed Media‐MS 1850 99.95 99.95 218.8 1531.25

04 1210 641 03 00000 Books & Other Printed Media‐HS 700 0 0 0 700

04 1210 641 11 00000 Books & Other Printed Media‐FRES 1700 0 0 0 1700

04 1210 641 12 00000 Books & Other Printed Media‐LCS 600 0 0 0 600

04 1210 650 02 00000 Computer Software‐MS 3500 0 3063.44 0 436.56

04 1210 650 03 00000 Computer Software‐HS 0 0 0 0 0

04 1210 650 11 00000 Computer Software‐FRES 3500 0 2727 669.17 103.83

04 1210 650 12 00000 Computer Software‐LCS 2500 0 23 0 2477

04 1210 731 02 00000 New Equipment‐MS 0 0 0 0 0

04 1210 731 03 00000 New Equipment‐HS 750 ‐207.5 ‐103.54 329.8 523.74

04 1210 731 11 00000 New Equipment‐FRES 750 0 0 0 750

04 1210 731 12 00000 New Equipment‐LCS 0 0 0 0 0

04 1210 733 02 00000 New Furniture & Fixtures‐MS 750 0 471.98 0 278.02

04 1210 733 03 00000 New Furniture & Fixtures‐HS 0 0 0 0 0

04 1210 733 11 00000 New Furniture & Fixtures‐FRES 0 0 0 0 0

04 1210 733 12 00000 New Furniture & Fixtures‐LCS 1000 0 799.29 0 200.71

04 1210 735 02 00000 Replacement Equipment‐MS 0 0 0 0 0

04 1210 735 03 00000 Replacement Equipment‐HS 750 0 118.88 0 631.12

04 1210 735 11 00000 Replacement Equipment‐FRES 750 0 0 0 750

04 1210 735 12 00000 Replacement Equipment‐LCS 0 0 0 0 0

04 1210 810 01 00000 Medicaid Fees‐SPED 7000 88.6 2647.38 4352.62 0

04 1210 810 02 00000 Dues & Fees‐MS 0 0 0 0 0

04 1210 810 11 00000 Dues & Fees‐FRES 0 0 0 0 0

04 1210 810 12 00000 Dues & Fees‐LCS 0 0 0 0 0

04 1211 114 02 00000 SPED Aide Salaries‐MS 95926 10734.12 81492.59 41224.7 ‐26791.29

04 1211 114 03 00000 SPED Aide Salaries‐HS 104981 5490.05 51366.93 23831.51 29782.56

04 1211 114 11 00000 SPED Aide Salaries‐FRES 157729 7321.86 49073.31 30843.23 77812.46
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04 1211 114 12 00000 SPED Aide Salaries‐LCS 31618 4699.95 30078.21 22846.14 ‐21306.35

04 1211 211 02 00000 Medical Insurance‐MS 30443 3013.12 18781.9 10545.76 1115.34

04 1211 211 03 00000 Medical Insurance‐HS 5100 77.5 2003.75 821.25 2275

04 1211 211 11 00000 Medical Insurance‐FRES 42102 1742.64 11327.16 6099.08 24675.76

04 1211 211 12 00000 Medical Insurance‐LCS 1550 579.76 3768.44 2029.11 ‐4247.55

04 1211 212 02 00000 Dental Insurance 633 112.88 705.5 395.08 ‐467.58

04 1211 212 03 00000 Dental Insurance 0 0 0 0 0

04 1211 212 11 00000 Dental Insurance 3223 56.44 366.86 197.54 2658.6

04 1211 212 12 00000 Dental Insurance 0 0 0 0 0

04 1211 213 02 00000 Life Insurance‐MS 169 20.2 147.88 70.7 ‐49.58

04 1211 213 03 00000 Life Insurance‐HS 185 11.88 86.13 41.58 57.29

04 1211 213 11 00000 Life Insurance‐FRES 282 15.84 88.88 55.44 137.68

04 1211 213 12 00000 Life Insurance‐LCS 56 7.2 40.4 25.2 ‐9.6

04 1211 214 02 00000 Disability Insurance‐MS 217 23.86 161.27 83.51 ‐27.78

04 1211 214 03 00000 Disability Insurance‐HS 237 11.86 97.04 41.51 98.45

04 1211 214 11 00000 Disability Insurance‐FRES 398 16.54 92.67 57.89 247.44

04 1211 214 12 00000 Disability Insurance‐LCS 71 7.06 39.89 24.71 6.4

04 1211 220 02 00000 Social Security‐MS 7338 771.4 5919.83 2979.56 ‐1561.39

04 1211 220 03 00000 Social Security‐HS 8031 404.68 3944.83 1811.62 2274.55

04 1211 220 11 00000 Social Security‐FRES 12025 461.46 3113.61 2014.2 6897.19

04 1211 220 12 00000 Social Security‐LCS 2419 346.86 2218.57 1703.4 ‐1502.97

04 1211 231 02 00000 Employee Retirement  0 341.61 2224.79 1286.07 ‐3510.86

04 1211 231 03 00000 Employee Retirement  3499 0 1817.15 0 1681.85

04 1211 231 11 00000 Employee Retirement  3499 0 0 0 3499

04 1211 231 12 00000 Employee Retirement  0 195.9 1169.85 767.62 ‐1937.47

04 1211 232 02 00000 Teacher Retirement 0 0 0 0 0

04 1211 250 02 00000 Unemployment‐MS 338 34.35 183.06 131.96 22.98

04 1211 250 03 00000 Unemployment‐HS 338 17.56 115.36 76.24 146.4

04 1211 250 11 00000 Unemployment‐FRES 541 23.43 139.16 98.76 303.08

04 1211 250 12 00000 Unemployment‐LCS 135 15.05 98.23 73.11 ‐36.34

04 1211 260 02 00000 Workers' Compensation‐MS 450 34.54 262.16 132.62 55.22

04 1211 260 03 00000 Workers' Compensation‐HS 493 17.66 163.23 76.67 253.1

04 1211 260 11 00000 Workers' Compensation‐FRES 768 23.55 153.89 99.22 514.89

04 1211 260 12 00000 Workers' Compensation‐LCS 148 15.1 96.69 73.45 ‐22.14

04 1212 122 02 00000 SPED Tutors ‐ Summer‐MS 10650 0 20984.23 0 ‐10334.23
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04 1212 122 03 00000 SPED Tutors ‐ Summer‐HS 2500 0 291.2 0 2208.8

04 1212 122 11 00000 SPED Tutors ‐ Summer‐FRES 16245 0 28221.91 0 ‐11976.91

04 1212 122 12 00000 SPED Tutors ‐ Summer‐LCS 3720 0 6941.26 0 ‐3221.26

04 1212 220 02 00000 Social Security‐MS 815 0 1605.34 0 ‐790.34

04 1212 220 03 00000 Social Security‐HS 191 0 22.28 0 168.72

04 1212 220 11 00000 Social Security‐FRES 1243 0 2159.03 0 ‐916.03

04 1212 220 12 00000 Social Security‐LCS 285 0 531.02 0 ‐246.02

04 1212 231 02 00000 Employee Retirement‐MS 0 0 396.88 0 ‐396.88

04 1212 231 03 00000 Employee Retirement‐HS 0 0 0 0 0

04 1212 231 11 00000 Employee Retirement‐FRES 0 0 2063.83 0 ‐2063.83

04 1212 231 12 00000 Employee Retirement‐LCS 0 0 206.7 0 ‐206.7

04 1212 232 02 00000 Teacher Retirement‐MS 1896 0 2376.63 0 ‐480.63

04 1212 232 03 00000 Teacher Retirement‐HS 445 0 51.84 0 393.16

04 1212 232 11 00000 Teacher Retirement‐FRES 2892 0 1118.48 0 1773.52

04 1212 232 12 00000 Teacher Retirement‐LCS 662 0 249.27 0 412.73

04 1212 250 02 00000 Unemployment‐MS 51 0 2.74 0 48.26

04 1212 250 03 00000 Unemployment‐HS 12 0 0 0 12

04 1212 250 11 00000 Unemployment‐FRES 78 0 27.3 0 50.7

04 1212 250 12 00000 Unemployment‐LCS 18 0 6.23 0 11.77

04 1212 260 02 00000 Workers' Compensation‐MS 50 0 63.61 0 ‐13.61

04 1212 260 03 00000 Workers' Compensation‐HS 12 0 0.94 0 11.06

04 1212 260 11 00000 Workers' Compensation‐FRES 76 0 80.2 0 ‐4.2

04 1212 260 12 00000 Workers' Compensation‐LCS 17 0 22.31 0 ‐5.31

04 1212 323 02 00000 SPED Summer Contracted Svs ‐ MS 0 0 0 0 0

04 1212 323 03 00000 SPED Summer Contracted Svs ‐ HS 0 0 0 0 0

04 1212 323 11 00000 SPED Summer Contracted Svs ‐ FRES 10815 0 8918.5 127.5 1769

04 1212 323 12 00000 SPED Summer Contracted Svs ‐ LCS 0 0 0 0 0

04 1213 114 02 00000 SPED Tutor Salaries‐MS 0 0 0 0 0

04 1213 114 03 00000 SPED Tutor Salaries‐HS 0 0 0 0 0

04 1213 114 11 00000 SPED Tutor Salaries‐FRES 0 0 0 0 0

04 1213 114 12 00000 SPED Tutor Salaries‐LCS 0 0 0 0 0

04 1213 220 02 00000 Social Security‐MS 0 0 0 0 0

04 1213 220 03 00000 Social Security‐HS 0 0 0 0 0

04 1213 220 11 00000 Social Security‐FRES 0 0 0 0 0

04 1213 220 12 00000 Social Security‐LCS 0 0 0 0 0
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04 1213 231 12 00000 Employee Retirement‐LCS 0 0 0 0 0

04 1213 232 02 00000 Teacher Retirement‐MS 0 0 0 0 0

04 1213 232 03 00000 Teacher Retirement‐HS 0 0 0 0 0

04 1213 232 11 00000 Teacher Retirement‐FRES 0 0 0 0 0

04 1213 232 12 00000 Teacher Retirement‐LCS 0 0 0 0 0

04 1213 250 02 00000 Unemployment‐MS 0 0 0 0 0

04 1213 250 03 00000 Unemployment‐HS 0 0 0 0 0

04 1213 250 11 00000 Unemployment‐FRES 0 0 0 0 0

04 1213 250 12 00000 Unemployment‐LCS 0 0 0 0 0

04 1213 260 02 00000 Workers' Compensation‐MS 0 0 0 0 0

04 1213 260 03 00000 Workers' Compensation‐HS 0 0 0 0 0

04 1213 260 11 00000 Workers' Compensation‐FRES 0 0 0 0 0

04 1213 260 12 00000 Workers' Compensation‐LCS 0 0 0 0 0

04 1213 321 03 00000 SPED Tutor Contracted‐HS 0 0 0 0 0

04 1260 112 02 00000 ESL Teacher Salary ‐ MS 0 0 0 0 0

04 1260 112 03 00000 ESL Teacher Salary‐HS 0 0 0 0 0

04 1260 112 11 00000 ESL Teacher Salary‐FRES 0 0 0 0 0

04 1260 114 02 00000 ESOL Program ‐ MS 0 0 0 0 0

04 1260 114 03 00000 ESOL Program ‐ HS 0 0 0 0 0

04 1260 114 11 00000 ESOL Program ‐ FRES 0 0 0 0 0

04 1260 114 12 00000 ESOL Program‐LCS 0 0 0 0 0

04 1260 211 02 00000 Medical Insurance ‐ MS 0 0 0 0 0

04 1260 211 03 00000 Medical Insurance‐HS 0 0 0 0 0

04 1260 211 11 00000 Medical Insurance ‐FRES 0 0 0 0 0

04 1260 211 12 00000 Medical Insurance ‐LCS 0 0 0 0 0

04 1260 212 02 00000 ESL Dental Insurance‐ MS 0 0 0 0 0

04 1260 212 03 00000 ESL Dental Insurance‐HS 0 0 0 0 0

04 1260 212 11 00000 ESL Dental Insurance‐FRES 0 0 0 0 0

04 1260 212 12 00000 ESL Dental Insurance ‐ LCS 0 0 0 0 0

04 1260 213 02 00000 Life Insurance‐MS 0 0 0 0 0

04 1260 213 03 00000 Life Insurance‐HS 0 0 0 0 0

04 1260 213 11 00000 Life Insurance‐FRES 0 0 0 0 0

04 1260 213 12 00000 Life Insurance‐LCS 0 0 0 0 0

04 1260 214 02 00000 Disability Insurance‐ MS 0 0 0 0 0

04 1260 214 03 00000 Disability Insurance‐HS 0 0 0 0 0
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04 1260 214 11 00000 Disability Insurance‐ FRES 0 0 0 0 0

04 1260 214 12 00000 Disability Insurance‐ LCS 0 0 0 0 0

04 1260 220 02 00000 Social Security ‐ MS 0 0 0 0 0

04 1260 220 03 00000 Social Security ‐ HS 0 0 0 0 0

04 1260 220 11 00000 Social Security ‐ FRES 0 0 0 0 0

04 1260 220 12 00000 Social Security‐LCS 0 0 0 0 0

04 1260 232 02 00000 ESL Teacher Retirement 0 0 0 0 0

04 1260 232 03 00000 ESL Teacher Retirement 0 0 0 0 0

04 1260 232 11 00000 ESL Teacher Retirement 0 0 0 0 0

04 1260 250 02 00000 Unemployment ‐ MS 0 0 0 0 0

04 1260 250 03 00000 Unemployment ‐ HS 0 0 0 0 0

04 1260 250 11 00000 Unemployment ‐ FRES 0 0 0 0 0

04 1260 250 12 00000 Unemployment‐LCS 0 0 0 0 0

04 1260 260 02 00000 Workers' Compensation ‐ MS 0 0 0 0 0

04 1260 260 03 00000 Workers' Compensation‐HS 0 0 0 0 0

04 1260 260 11 00000 Workers' Compensation ‐ FRES 0 0 0 0 0

04 1260 260 12 00000 Workers' Compensation‐LCS 0 0 0 0 0

04 1260 321 03 00000 ESL Tutor ‐ Cont. Svs‐HS 0 0 0 0 0

04 1260 321 11 00000 ESL Tutor ‐ Cont. Svs‐FRES 0 0 0 0 0

04 1290 220 02 00000 Social Security 0 25.49 105.25 0 ‐105.25

04 1290 220 03 00000 Social Security 0 47.8 107.09 0 ‐107.09

04 1290 232 02 00000 Teacher Retirement 0 61.41 252.29 0 ‐252.29

04 1290 232 03 00000 Teacher Retirement 0 0 0 0 0

04 1290 250 02 00000 Unemployment Compensation 0 1.1 4.61 0 ‐4.61

04 1290 250 03 00000 Unemployment Compensation 0 2 4.53 0 ‐4.53

04 1290 260 02 00000 Workers' Compensation 0 1.11 4.56 0 ‐4.56

04 1290 260 03 00000 Workers' Compensation 0 2 4.48 0 ‐4.48

04 1290 339 02 00000 504 Special Programs‐MS 1500 345 1417.5 0 82.5

04 1290 339 03 00000 504 Special Programs‐HS 2000 625 3400 0 ‐1400

04 1290 339 11 00000 504 Special Programs‐FRES 3500 0 0 0 3500

04 1290 339 12 00000 504 Special Programs‐LCS 0 0 0 0 0

04 1290 561 02 00000 Public ‐ In State Tuition‐MS 0 0 0 0 0

04 1290 561 03 00000 Public ‐ In State Tuition‐HS 135000 0 97774.35 37225.65 0

04 1290 561 11 00000 Public ‐ In State Tuition‐FRES 0 0 0 0 0

04 1290 564 02 00000 Private In & Out of State Tuition‐M 0 0 0 0 0
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04 1290 564 03 00000 Private In & Out of State Tuition‐H 243300 0 8126.5 0 235173.5

04 1290 564 11 00000 Private In & Out of State Tuition‐F 47000 5472.19 26208.91 20791.09 0

04 1290 564 12 00000 Private In & Out of State Tuition‐L 0 0 0 0 0

04 1290 610 02 00000 504 Program Supplies ‐ MS 500 0 0 0 500

04 1290 610 03 00000 504 Program Supplies ‐ HS 500 0 0 0 500

04 1290 610 11 00000 504 Program Supplies ‐ FRES 500 0 130 0 370

04 1290 610 12 00000 504 Program Supplies ‐ LCS 500 0 49.99 0 450.01

04 1290 731 02 00000 504 Program Equipment ‐ MS 0 0 0 0 0

04 1290 731 03 00000 504 Program Equipment ‐ HS 0 0 0 0 0

04 1290 731 11 00000 504 Program Equipment ‐ FRES 0 0 0 0 0

04 1290 731 12 00000 504 Program Equipment ‐ LCS 1000 0 0 0 1000

04 1390 561 03 00000 Vocational Education Tuition‐HS 10000 0 0 13270.4 ‐3270.4

04 1390 591 03 00000 Services Purchased/Private Sources‐ 250 0 0 200 50

04 1410 112 02 00000 Co‐Curricular Salaries ‐ Academic‐M 11560 0 3290.62 4505.62 3763.76

04 1410 112 03 00000 Co‐Curricular Salaries ‐ Academic‐H 18090 0 4646.88 8831.88 4611.24

04 1410 112 11 00000 Co‐Curricular Salaries ‐ Academic F 2195 0 2897.5 4192.5 ‐4895

04 1410 211 02 00000 Medical Insurance‐MS 0 0 0 0 0

04 1410 211 03 00000 Medical Insurance‐HS 0 0 1.41 91.82 ‐93.23

04 1410 211 11 00000 Health Insurance 0 0 1.66 228.43 ‐230.09

04 1410 212 02 00000 Dental Insurance 0 0 0 0 0

04 1410 212 03 00000 Dental Insurance 0 0 14.07 21.23 ‐35.3

04 1410 212 11 00000 Dental Insurance 0 0 6.24 21.56 ‐27.8

04 1410 213 02 00000 Life Insurance‐MS 0 0 0 0 0

04 1410 213 03 00000 Life Insurance‐HS 0 0 0.51 1.2 ‐1.71

04 1410 213 11 00000 Life Insurance 0 0 0.73 1.28 ‐2.01

04 1410 214 02 00000 Disability Insurance‐MS 0 0 0 0 0

04 1410 214 03 00000 Disability Insurance‐HS 0 0 1.23 2.38 ‐3.61

04 1410 214 11 00000 Disability Insurance 0 0 1.2 2.56 ‐3.76

04 1410 220 02 00000 Social Security‐MS 884 0 244.44 333.49 306.07

04 1410 220 03 00000 Social Security‐HS 1384 0 431.21 650.92 301.87

04 1410 220 11 00000 Social Security 359 0 205.21 301.79 ‐148

04 1410 231 02 00000 Employee Retirement  0 0 0 45.24 ‐45.24

04 1410 231 03 00000 Employee Retirement‐HS 0 0 0 118.12 ‐118.12

04 1410 231 11 00000 Employee Retirement  0 0 0 0 0

04 1410 232 02 00000 Teacher Retirement‐MS 2058 0 585.72 729.92 742.36
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04 1410 232 03 00000 Teacher Retirement‐HS 3220 0 1038.53 1383.84 797.63

04 1410 232 11 00000 Teacher Retirement 836 0 515.75 746.27 ‐426.02

04 1410 250 02 00000 Unemployment‐MS 56 0 10.04 14.43 31.53

04 1410 250 03 00000 Unemployment‐HS 87 0 18.25 28.25 40.5

04 1410 250 11 00000 Unemployment Compensation 23 0 9.58 13.41 0.01

04 1410 260 02 00000 Workers' Compensation‐MS 54 0 10.57 14.48 28.95

04 1410 260 03 00000 Workers' Compensation‐HS 85 0 18.79 28.42 37.79

04 1410 260 11 00000 Workers' Compensation 22 0 9.32 13.48 ‐0.8

04 1410 610 02 00000 General Supplies/Paper‐MS 1000 138.16 385.29 309.64 305.07

04 1410 610 03 00000 General Supplies/Paper‐HS 1500 168.87 470.92 378.44 650.64

04 1410 731 02 00000 New Equipment‐MS 0 0 0 0 0

04 1410 731 03 00000 New Equipment‐HS 0 0 0 0 0

04 1410 810 02 00000 Dues & Fees‐MS 716 0 285.75 315 115.25

04 1410 810 03 00000 Dues & Fees‐HS 1718 0 349.25 385 983.75

04 1410 890 02 00000 Miscellaneous‐MS 220 166.64 203.96 0 16.04

04 1410 890 03 00000 Miscellaneous‐HS 330 203.67 249.29 0 80.71

04 1420 112 02 00000 Co‐Curricular Salaries ‐ Athletic‐M 17791 0 6335 6455 5001

04 1420 112 03 00000 Co‐Curricular Salaries ‐ Athletic‐H 33887 0 9885 11181 12821

04 1420 211 02 00000 Health Insurance 0 0 118.25 0 ‐118.25

04 1420 211 03 00000 Health Insurance 0 0 233.72 0 ‐233.72

04 1420 212 02 00000 Dental Insurance 0 0 12.84 0 ‐12.84

04 1420 212 03 00000 Dental Insurance 0 0 16.22 0 ‐16.22

04 1420 213 02 00000 Life Insurance‐MS 0 0 1.8 0 ‐1.8

04 1420 213 03 00000 Life Insurance‐HS 0 0 1.9 0 ‐1.9

04 1420 214 02 00000 Disability Insurance‐MS 0 0 1.83 0 ‐1.83

04 1420 214 03 00000 Disability Insurance‐HS 0 0 2.69 0 ‐2.69

04 1420 220 02 00000 Social Security‐MS 1361 0 461.34 486.95 412.71

04 1420 220 03 00000 Social Security‐HS 2592 0 738.1 850.83 1003.07

04 1420 231 02 00000 Employee Retirement  0 0 165.32 172.02 ‐337.34

04 1420 232 02 00000 Teacher Retirement‐MS 1242 0 864.19 600.75 ‐222.94

04 1420 232 03 00000 Teacher Retirement‐HS 1517 0 1246.89 1063.19 ‐793.08

04 1420 250 02 00000 Unemployment‐MS 86 0 20.9 20.66 44.44

04 1420 250 03 00000 Unemployment‐HS 164 0 32.62 35.77 95.61

04 1420 260 02 00000 Workers' Compensation‐MS 83 0 20.37 15.8 46.83

04 1420 260 03 00000 Workers' Compensation‐HS 159 0 31.8 35.96 91.24
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04 1420 323 03 00000 Athletic Trainer Contracted ‐ HS 0 0 0 0 0

04 1420 330 02 00000 Contracted Services ‐ MS 7875 994.05 3976.2 3898.8 0

04 1420 330 03 00000 Contracted Services ‐ HS 9625 1214.95 4859.8 4765.2 0

04 1420 430 02 00000 Repairs & Maintenance Services‐MS 2000 0 2982.15 1071.45 ‐2053.6

04 1420 430 03 00000 Repairs & Maintenance Services‐HS 1000 0 3644.85 1309.55 ‐3954.4

04 1420 442 02 00000 Rental of Equipment‐MS 495 0 266.6 160.9 67.5

04 1420 442 03 00000 Rental of Equipment‐HS 605 0 325.83 196.67 82.5

04 1420 591 02 00000 Purchased Services/Private Sources‐ 10698 117 4675.5 904.5 5118

04 1420 591 03 00000 Purchased Services/Private Sources‐ 13076 143 5714.5 1105.5 6256

04 1420 610 02 00000 General Supplies/Paper‐MS 4087 0 79.28 2134.72 1873

04 1420 610 03 00000 General Supplies/Paper‐HS 4936 0 96.9 2609.1 2230

04 1420 731 02 00000 New Equipment‐MS 0 0 0 0 0

04 1420 731 03 00000 New Equipment‐HS 0 0 0 0 0

04 1420 735 02 00000 Replacement Equipment‐MS 0 0 0 0 0

04 1420 735 03 00000 Replacement Equipment‐HS 0 0 0 0 0

04 1420 810 02 00000 Dues & Fees‐MS 1818 0 1287 373.5 157.5

04 1420 810 03 00000 Dues & Fees‐HS 2222 0 1573 456.5 192.5

04 1420 890 02 00000 Miscellaneous‐MS 338 0 8.98 162.02 167

04 1420 890 03 00000 Miscellaneous‐HS 413 0 10.97 198.03 204

04 1430 610 02 00000 Summer School Supplies ‐ MS 500 0 0 0 500

04 1430 610 03 00000 Summer School Supplies ‐ HS 0 0 0 0 0

04 1430 610 11 00000 Summer School Supplies ‐ FRES 0 0 0 0 0

04 1490 112 02 00000 Co‐Curricular Salary (6gr Camp)‐MS 0 0 0 0 0

04 1490 220 02 00000 FICA (Camp Fee)‐MS 0 0 0 0 0

04 1490 220 11 00000 FICA (Camp Fee)‐FRES 0 0 0 0 0

04 1490 220 12 00000 FICA  (Camp Fee)‐LCS 0 0 0 0 0

04 1490 232 02 00000 Teacher Retirement‐MS 0 0 0 0 0

04 1490 232 11 00000 Teacher Retirement‐FRES 0 0 0 0 0

04 1490 232 12 00000 Teacher Retirement‐LCS 0 0 0 0 0

04 1490 810 02 00000 Dues & Fees (Camp Fee)‐MS 5000 0 0 5000 0

04 1490 810 11 00000 Dues & Fees (Camp Fee)‐FRES 0 0 0 0 0

04 1490 810 12 00000 Dues & Fees (Camp Fee)‐LCS 0 0 0 0 0

04 2110 220 11 00000 CG FICA ‐ FRES 0 0 0 0 0

04 2110 220 12 00000 CG FICA ‐ LCS 0 0 0 0 0

04 2110 250 11 00000 Unemployment ‐ FRES 0 0 0 0 0
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04 2110 250 12 00000 Unemployment ‐ LCS 0 0 0 0 0

04 2110 260 11 00000 Workers' Compensation ‐ FRES 0 0 0 0 0

04 2110 260 12 00000 Workers' Compensation ‐ LCS 0 0 0 0 0

04 2119 114 01 00000 Salaries‐SPED 0 0 0 0 0

04 2119 211 01 00000 Medical  Insurance‐SPED 0 0 0 0 0

04 2119 212 01 00000 Dental Insurance‐SPED 0 0 0 0 0

04 2119 213 01 00000 Life Insurance‐SPED 0 0 0 0 0

04 2119 214 01 00000 Disability Insurance‐SPED 0 0 0 0 0

04 2119 220 01 00000 Social Security‐SPED 0 0 0 0 0

04 2119 231 01 00000 Employee Retirement‐SPED 0 0 0 0 0

04 2119 250 01 00000 Unemployment‐SPED 0 0 0 0 0

04 2119 260 01 00000 Workers' Compensation‐SPED 0 0 0 0 0

04 2122 112 02 00000 Guidance Salaries‐MS 21000 1992.3 14938.1 6973.02 ‐911.12

04 2122 112 03 00000 Guidance Salaries‐HS 80611 6039.08 47953.06 32186.34 471.6

04 2122 112 11 00000 Guidance Salaries‐FRES 71000 14838.45 55409.85 13588.76 2001.39

04 2122 112 12 00000 Guidance Salaries‐LCS 0 0 0 0 0

04 2122 211 02 00000 Medical Insurance‐MS 10984 0 0 0 10984

04 2122 211 03 00000 Medical Insurance‐HS 21966 2210.04 14365.26 7735.14 ‐134.4

04 2122 211 11 00000 Medical Insurance‐FRES 16269 820.44 9845.28 0 6423.72

04 2122 211 12 00000 Medical Insurance‐LCS 0 0 0 0 0

04 2122 212 02 00000 Dental Insurance‐MS 301 0 0 0 301

04 2122 212 03 00000 Dental Insurance‐HS 1677 149.34 970.71 522.67 183.62

04 2122 212 11 00000 Dental Insurance‐FRES 972 43.32 519.84 0 452.16

04 2122 212 12 00000 Dental Insurance‐LCS 0 0 0 0 0

04 2122 213 02 00000 Life Insurance‐MS 40 0 0 0 40

04 2122 213 03 00000 Life Insurance‐HS 101 6.6 37.04 28.96 35

04 2122 213 11 00000 Life Insurance‐FRES 123 3.3 33.74 0 89.26

04 2122 213 12 00000 Life Insurance‐LCS 0 0 0 0 0

04 2122 214 02 00000 Disability Insurance‐MS 0 0 0 0 0

04 2122 214 03 00000 Disability Insurance‐HS 129 12.32 69.14 54.1 5.76

04 2122 214 11 00000 Disability Insurance‐FRES 157 6.62 67.66 0 89.34

04 2122 214 12 00000 Disability Insurance‐LCS 0 0 0 0 0

04 2122 220 02 00000 Social Security‐MS 1557 152.4 1142.75 533.4 ‐119.15

04 2122 220 03 00000 Social Security‐HS 6066 429.74 3462.73 2267.3 335.97

04 2122 220 11 00000 Social Security‐FRES 5432 1111.55 4085.93 1039.57 306.5
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04 2122 220 12 00000 Social Security‐LCS 0 0 0 0 0

04 2122 232 02 00000 Teacher Retirement‐MS 0 354.62 354.62 1241.17 ‐1595.79

04 2122 232 03 00000 Teacher Retirement‐HS 14115 1074.96 8535.65 5729.17 ‐149.82

04 2122 232 11 00000 Teacher Retirement‐FRES 12638 2641.24 9862.96 2418.78 356.26

04 2122 232 12 00000 Teacher Retirement‐LCS 0 0 0 0 0

04 2122 250 02 00000 Unemployment‐MS 34 6.38 49.1 22.33 ‐37.43

04 2122 250 03 00000 Unemployment‐HS 167 19.32 10.86 102.98 53.16

04 2122 250 11 00000 Unemployment‐FRES 68 47.48 49.64 43.47 ‐25.11

04 2122 250 12 00000 Unemployment‐LCS 0 0 0 0 0

04 2122 260 02 00000 Workers' Compensation‐MS 34 6.4 48.03 22.4 ‐36.43

04 2122 260 03 00000 Workers' Compensation‐HS 364 17.25 128.2 103.54 132.26

04 2122 260 11 00000 Workers' Compensation‐FRES 326 47.71 178.15 43.68 104.17

04 2122 260 12 00000 Workers' Compensation‐LCS 0 0 0 0 0

04 2122 321 02 00000 Contracted Service‐MS 135 0 0 0 135

04 2122 321 03 00000 Contracted Service‐HS 165 0 0 0 165

04 2122 323 02 00000 Testing‐MS 3150 0 0 1473.75 1676.25

04 2122 323 03 00000 Testing‐HS 3850 550.8 550.8 1801.25 1497.95

04 2122 323 11 00000 Testing‐FRES 5938 0 0 0 5938

04 2122 323 12 00000 Testing‐LCS 100 0 0 0 100

04 2122 591 02 00000 Purchased Services/Private Sources 0 0 0 0 0

04 2122 591 03 00000 Purchased Services/Private Sources 0 0 0 0 0

04 2122 610 02 00000 General Supplies/Paper/Tests‐MS 1745 0 507.23 548.14 689.63

04 2122 610 03 00000 General Supplies/Paper/Tests‐HS 2130 0 618.57 669.96 841.47

04 2122 610 11 00000 General Supplies/Paper/Tests‐FRES 311 45.45 45.45 105.91 159.64

04 2122 610 12 00000 General Supplies/Paper/Tests‐LCS 0 0 0 0 0

04 2122 641 02 00000 Books & Other Printed Media‐MS 0 0 0 0 0

04 2122 641 03 00000 Books & Other Printed Media‐HS 0 0 0 0 0

04 2122 641 11 00000 Books & Other Printed Media 0 0 0 0 0

04 2122 641 12 00000 Books & Other Printed Media‐LCS 0 0 0 0 0

04 2122 731 02 00000 New Equipment‐MS 0 0 0 0 0

04 2122 731 03 00000 New Equipment‐HS 0 0 0 0 0

04 2122 733 02 00000 New Furniture & Fixtures‐MS 0 0 0 0 0

04 2122 733 03 00000 New Furniture & Fixtures‐HS 0 0 0 0 0

04 2122 733 11 00000 New Furniture & Fixtures‐FRES 0 0 0 0 0

04 2122 733 12 00000 New Furniture & Fixtures‐LCS 0 0 0 0 0
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04 2122 735 11 00000 Replace Furniture & Fixtures ‐ FRES 0 0 0 0 0

04 2122 810 02 00000 Dues & Fees‐MS 0 0 0 0 0

04 2122 810 03 00000 Dues & Fees‐HS 0 0 0 0 0

04 2122 810 11 00000 Dues & Fees 0 0 0 0 0

04 2122 810 12 00000 Dues & Fees‐LCS 0 0 0 0 0

04 2122 890 12 00000 Miscellaneous‐LCS 0 0 0 0 0

04 2124 590 01 00000 Parent Support‐SPED 0 0 0 0 0

04 2124 734 01 00000 Pre School Assessment‐SPED 0 0 0 0 0

04 2129 114 02 00000 Guidance Secretary Salary‐MS 15918 1195.23 8850.98 5413.72 1653.3

04 2129 114 03 00000 Guidance Secretary Salary‐HS 15918 1456.94 10675.11 6616.76 ‐1373.87

04 2129 211 02 00000 Medical Insurance‐MS 11022 732.66 4797.33 2560.74 3663.93

04 2129 211 03 00000 Medical Insurance‐HS 10944 893.22 5770.89 3129.84 2043.27

04 2129 212 02 00000 Dental Insurance‐MS 754 39.04 255.6 136.43 361.97

04 2129 212 03 00000 Dental Insurance‐HS 922 47.6 307.56 166.81 447.63

04 2129 213 02 00000 Life Insurance‐MS 28 1.9 10.76 6.65 10.59

04 2129 213 03 00000 Life Insurance‐HS 28 2.32 12.93 8.12 6.95

04 2129 214 02 00000 Disability Insurance‐MS 36 3.01 17.02 10.5 8.48

04 2129 214 03 00000 Disability Insurance‐HS 36 3.67 20.46 12.88 2.66

04 2129 220 02 00000 Social Security‐MS 1218 80.8 607.98 378.94 231.08

04 2129 220 03 00000 Social Security‐HS 1218 98.49 733.39 463.09 21.52

04 2129 231 02 00000 Employee Retirement‐MS 1778 133.51 988.63 604.7 184.67

04 2129 231 03 00000 Employee Retirement‐HS 1778 162.74 1192.45 739.1 ‐153.55

04 2129 250 02 00000 Unemployment‐MS 68 3.83 11.11 17.34 39.55

04 2129 250 03 00000 Unemployment‐HS 68 4.66 13.09 21.16 33.75

04 2129 260 02 00000 Workers' Compensation‐MS 75 3.85 28.45 17.4 29.15

04 2129 260 03 00000 Workers' Compensation‐HS 75 4.68 34.31 21.26 19.43

04 2129 339 02 00000 504 Special Programs ‐ MS 0 0 0 0 0

04 2129 339 03 00000 504 Special Programs ‐ HS 0 0 0 0 0

04 2129 339 11 00000 504 Special Programs ‐ FRES 0 0 0 0 0

04 2129 610 02 00000 504 Program Supplies ‐ MS 0 0 0 0 0

04 2129 610 03 00000 504 Program Supplies ‐ HS 0 0 0 0 0

04 2129 610 11 00000 504 Program Supplies ‐ FRES 0 0 0 0 0

04 2129 610 12 00000 504 Program Supplies ‐ LCS 0 0 0 0 0

04 2129 731 02 00000 504 Program Equipment ‐ MS 0 0 0 0 0

04 2129 731 03 00000 504 Program Equipment ‐ HS 0 0 0 0 0
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04 2129 731 11 00000 504 Program Equipment ‐ FRES 0 0 0 0 0

04 2129 731 12 00000 504 Program Equipment ‐ LCS 0 0 0 0 0

04 2134 112 02 00000 Nurses Salary‐MS 26379 2025 14175 12150 54

04 2134 112 03 00000 Nurses Salary‐HS 32175 2475 17325 14850 0

04 2134 112 11 00000 Nurses Salary‐FRES 65139 5190.48 36333.36 18166.64 10639

04 2134 112 12 00000 Nurses Salary‐LCS 50967 3876.92 27138.44 23261.56 567

04 2134 114 12 00000 LPN Salary ‐ LCS 0 0 0 0 0

04 2134 211 02 00000 Medical Insurance‐MS 10983 2194.52 14653.3 7955.82 ‐11626.12

04 2134 211 03 00000 Medical Insurance‐HS 10983 1415.52 9200.88 4954.32 ‐3172.2

04 2134 211 11 00000 Medical Insurance‐FRES 21966 2244.2 13987.3 7854.7 124

04 2134 211 12 00000 Medical Insurance‐LCS 8135 1637.88 10646.22 5732.58 ‐8243.8

04 2134 212 02 00000 Dental Insurance‐MS 754 67.2 436.8 235.19 82.01

04 2134 212 03 00000 Dental Insurance‐HS 922 82.14 533.91 287.48 100.61

04 2134 212 11 00000 Dental Insurance‐FRES 1677 124.44 808.86 435.54 432.6

04 2134 212 12 00000 Dental Insurance‐LCS 778 86.64 563.16 303.24 ‐88.4

04 2134 213 02 00000 Life Insurance‐MS 46 2.98 16.71 13.07 16.22

04 2134 213 03 00000 Life Insurance‐HS 56 3.62 20.33 15.89 19.78

04 2134 213 11 00000 Life Insurance‐FRES 112 6.6 37.04 23.1 51.86

04 2134 213 12 00000 Life Insurance‐LCS 108 6.6 37.04 28.96 42

04 2134 214 02 00000 Disability Insurance‐MS 59 5.52 30.98 24.26 3.76

04 2134 214 03 00000 Disability Insurance‐HS 72 6.76 37.94 29.7 4.36

04 2134 214 11 00000 Disability Insurance‐FRES 144 11.44 64.2 40.04 39.76

04 2134 214 12 00000 Disability Insurance‐LCS 139 10.58 59.37 46.47 33.16

04 2134 220 02 00000 Social Security‐MS 2014 223.48 1564.19 1133.35 ‐683.54

04 2134 220 03 00000 Social Security‐HS 2461 174.7 1234.69 1015.09 211.22

04 2134 220 11 00000 Social Security‐FRES 4984 392.94 2706.74 1375.29 901.97

04 2134 220 12 00000 Social Security‐LCS 3879 261.5 1848.04 1569.01 461.95

04 2134 231 11 00000 Employee Retirement  0 0 0 0 0

04 2134 232 02 00000 Teacher Retirement‐MS 4686 396.06 2665.61 2287.32 ‐266.93

04 2134 232 03 00000 Teacher Retirement‐HS 5727 440.54 3083.78 2643.27 ‐0.05

04 2134 232 11 00000 Teacher Retirement‐FRES 11595 959.5 6502.9 3358.25 1733.85

04 2134 232 12 00000 Teacher Retirement‐LCS 0 690.1 4830.7 4140.58 ‐8971.28

04 2134 250 02 00000 Unemployment‐MS 68 10.32 23.77 53.2 ‐8.97

04 2134 250 03 00000 Unemployment‐HS 68 8.56 10.11 49.76 8.13

04 2134 250 11 00000 Unemployment‐FRES 68 17.24 107.37 60.34 ‐99.71
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04 2134 250 12 00000 Unemployment‐LCS 68 12.4 4.29 74.42 ‐10.71

04 2134 260 02 00000 Workers' Compensation‐MS 122 14.94 101.63 69.45 ‐49.08

04 2134 260 03 00000 Workers' Compensation‐HS 150 8.6 59.88 50 40.12

04 2134 260 11 00000 Workers' Compensation‐FRES 298 17.34 119.14 60.69 118.17

04 2134 260 12 00000 Workers' Compensation‐LCS 289 12.46 87.22 74.78 127

04 2134 323 02 00000 Nurses Cont. Svs‐MS 881 0 0 0 881

04 2134 323 03 00000 Nurses Cont. Svs‐HS 881 0 0 0 881

04 2134 323 11 00000 Nurses Cont. Svs‐FRES 1764 0 0 0 1764

04 2134 323 12 00000 Nurses Cont. Svs‐LCS 1764 0 636 371 757

04 2134 430 02 00000 Repairs & Maintenance Services‐MS 68 0 0 0 68

04 2134 430 03 00000 Repairs & Maintenance Services‐HS 83 0 0 0 83

04 2134 430 11 00000 Repairs & Maintenance Services‐FRES 250 0 0 65 185

04 2134 430 12 00000 Repairs & Maintenance Services‐LCS 195 0 0 150 45

04 2134 580 02 00000 Travel/Conference‐MS 0 0 0 0 0

04 2134 580 03 00000 Travel/Conference‐HS 0 0 0 0 0

04 2134 580 11 00000 Travel/Conference‐FRES 0 0 0 0 0

04 2134 580 12 00000 Travel/Conference‐LCS 0 0 0 0 0

04 2134 610 02 00000 General Supplies/Paper‐MS 412 0 132.74 155.58 123.68

04 2134 610 03 00000 General Supplies/Paper‐HS 508 0 162.2 190.15 155.65

04 2134 610 11 00000 General Supplies/Paper‐FRES 1200 0 998.97 0 201.03

04 2134 610 12 00000 General Supplies/Paper‐LCS 393 0 410.59 0 ‐17.59

04 2134 641 02 00000 Books & Other Printed Media‐MS 0 0 0 0 0

04 2134 641 03 00000 Books & Other Printed Media‐HS 0 0 0 0 0

04 2134 641 12 00000 Books & Other Printed Media‐LCS 0 0 0 0 0

04 2134 649 12 00000 Other Informational Resources‐LCS 0 0 0 0 0

04 2134 650 02 00000 Computer Software‐MS 0 0 0 0 0

04 2134 650 02 T0000 Computer Software ‐ MS TECH 320 0 320 0 0

04 2134 650 03 00000 Computer Software‐HS 0 0 0 0 0

04 2134 650 03 T0000 Computer Software ‐ HS TECH 464 0 464 0 0

04 2134 650 11 T0000 Computer Software ‐ FRES TECH 671 0 665.72 0 5.28

04 2134 650 12 00000 Computer Software‐LCS 0 0 0 0 0

04 2134 650 12 T0000 Computer Software ‐ LCS TECH 144 0 144 0 0

04 2134 731 11 00000 New Equipment‐FRES 0 0 0 0 0

04 2134 731 12 00000 New Equipment‐LCS 0 0 287.99 0 ‐287.99

04 2134 735 02 00000 Replacement Equipment‐MS 0 0 53.98 0 ‐53.98
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04 2134 735 03 00000 Replacement Equipment‐HS 0 0 65.98 0 ‐65.98

04 2134 735 11 00000 Replacement Equipment‐FRES 0 0 0 0 0

04 2134 735 12 00000 Replacement Equipment‐LCS 0 0 0 0 0

04 2134 810 02 00000 Dues & Fees‐MS 0 0 0 0 0

04 2134 810 03 00000 Dues & Fees‐HS 0 0 0 0 0

04 2134 810 11 00000 Dues & Fees‐FRES 0 0 0 0 0

04 2134 810 12 00000 Dues & Fees‐LCS 0 0 0 0 0

04 2140 112 01 00000 School Psychologist 70000 5615.38 50538.42 22461.58 ‐3000

04 2140 211 01 00000 Medical Insurance‐Psych 21966 2195.04 14267.76 7682.64 15.6

04 2140 212 01 00000 Dental Insurance‐Psych 1631 149.34 970.71 522.67 137.62

04 2140 213 01 00000 Life Insurance‐Psych 123 9.24 51.84 32.34 38.82

04 2140 214 01 00000 LTD Insurance‐Psych 158 14.7 82.49 51.45 24.06

04 2140 220 01 00000 FICA Insurance‐Psych 5355 376.38 3522.45 1532.28 300.27

04 2140 231 01 00000 Employee Retirement‐Psych 0 0 0 0 0

04 2140 232 01 00000 Teacher Retirement 12460 999.54 8995.86 3998.17 ‐534.03

04 2140 250 01 00000 Unemployment‐Psych 68 17.96 12.25 71.84 ‐16.09

04 2140 260 01 00000 Workers' Comp‐Psych 328 18.06 162.54 72.24 93.22

04 2140 580 01 00000 Travel/Conferences‐Psych 0 0 0 0 0

04 2142 112 01 00000 School Psychologist Salaries‐SPED 0 0 0 0 0

04 2142 211 01 00000 Medical  Insurance‐SPED 0 0 0 0 0

04 2142 212 01 00000 Dental Insurance‐SPED 0 0 0 0 0

04 2142 213 01 00000 Life Insurance‐SPED 0 0 0 0 0

04 2142 214 01 00000 Disability Insurance‐SPED 0 0 0 0 0

04 2142 220 01 00000 Social Security‐SPED 0 0 0 0 0

04 2142 232 01 00000 Teacher Retirement‐SPED 0 0 0 0 0

04 2142 250 01 00000 Unemployment‐SPED 0 0 0 0 0

04 2142 260 01 00000 Workers' Compensation‐SPED 0 0 0 0 0

04 2142 321 01 00000 School Psychologist Contracted Svc‐ 0 0 0 0 0

04 2142 323 02 00000 Psychological Testing Services‐MS 5000 0 4181.25 0 818.75

04 2142 323 03 00000 Psychological Testing Services‐HS 5000 4400 4400 0 600

04 2142 323 11 00000 Psychological Testing Services‐FRES 7500 0 0 4600 2900

04 2142 323 12 00000 Psychological Testing Services‐LCS 2500 0 1044.97 0 1455.03

04 2142 580 01 00000 Travel/Conferences ‐ SPED Psych 0 0 0 0 0

04 2142 610 01 00000 General Supplies/Paper/Tests‐SPED 0 0 0 0 0

04 2142 731 01 00000 New Equipment‐SPED 0 0 0 0 0
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04 2143 114 02 00000 Associate Psychologist‐MS 0 0 0 0 0

04 2143 114 03 00000 Associate Psychologist‐HS 0 0 0 0 0

04 2143 321 02 00000 Associate Psychologist ‐ Contracted 0 0 0 0 0

04 2143 321 03 00000 Associate Psychologist ‐ Contracted 0 0 0 0 0

04 2143 321 11 00000 Associate Psychologist ‐ Contracted 0 0 0 0 0

04 2143 321 12 00000 Associate Psychologist ‐ Contracted 0 0 0 0 0

04 2143 323 02 00000 Psychological  Counseling Services‐ 0 0 0 0 0

04 2143 323 03 00000 Psychological  Counseling Services‐ 0 0 0 0 0

04 2143 580 11 00000 Travel/Conferences‐FRES 0 0 0 0 0

04 2143 580 12 00000 Travel/Conferences‐LCS 0 0 0 0 0

04 2143 610 11 00000 General Supplies/Tests/Paper‐FRES 255 0 0 0 255

04 2143 610 12 00000 General Supplies/Tests/Paper‐LCS 255 0 173.98 0 81.02

04 2149 112 01 00000 BCBA Other Admin Salary‐SPED 65000 5666.66 47333.31 22666.69 ‐5000

04 2149 112 02 00000 BCBA Admin Salary‐MS 0 0 0 0 0

04 2149 112 03 00000 BCBA Admin Salary ‐HS 0 0 0 0 0

04 2149 112 11 00000 BCBA Admin Salary‐FRES 0 0 0 0 0

04 2149 112 12 00000 BCBA Admin Salary‐LCS 0 0 0 0 0

04 2149 114 01 00000 ABA Therapist Salary‐SPED 0 0 0 0 0

04 2149 114 02 00000 ABA Therapist‐MS 102629 6881.81 49425.41 29112.6 24090.99

04 2149 114 03 00000 ABA Therapist‐HS 0 0 0 0 0

04 2149 114 11 00000 ABA Therapists‐FRES 195003 17846.84 117558.89 71516.66 5927.45

04 2149 114 12 00000 ABA Therapist‐LCS 207721 18263.84 129667.29 73012.93 5040.78

04 2149 211 01 00000 Medical Insurance‐SPED 22741 2195.04 14267.76 7682.64 790.6

04 2149 211 02 00000 Mediical Insurance‐ MS 10135 576.36 5063.6 700 4371.4

04 2149 211 03 00000 Medical Insurance‐ HS 0 0 0 0 0

04 2149 211 11 00000 Medical Insurance‐FRES 71456 6831.14 42164.51 23908.97 5382.52

04 2149 211 12 00000 Medical Insurance‐LCS 52985 3883.12 23111.53 13590.72 16282.75

04 2149 212 01 00000 BCBA Other Psych Dental‐SPED 1631 0 0 0 1631

04 2149 212 02 00000 BCBA/ABA Dental Insurance‐ MS 633 26.13 261.3 0 371.7

04 2149 212 03 00000 BCBA/ABA Dental Insurance‐ HS 0 0 0 0 0

04 2149 212 11 00000 BCBA/ABA Dental Insurance‐ FRES 4248 437.32 2665.27 1530.59 52.14

04 2149 212 12 00000 BCBA/ABA Dental Insurance‐ LCS 4810 488.58 3194.9 1709.94 ‐94.84

04 2149 213 01 00000 Life Insurance 139 6.6 26.4 23.1 89.5

04 2149 213 02 00000 Life Insurance‐ MS 181 11.3 45.96 38.36 96.68

04 2149 213 03 00000 Life Insurance‐HS 0 0 0 0 0
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04 2149 213 11 00000 Life Insurance‐ FRES 347 22.64 118.18 75.5 153.32

04 2149 213 12 00000 Life Insurance‐LCS 367 26.52 140.09 92.82 134.09

04 2149 214 01 00000 Disability Insurance‐SPED 178 13.24 52.96 46.34 78.7

04 2149 214 02 00000 Diisability Insurance‐ MS 232 12.72 56.33 44.52 131.15

04 2149 214 03 00000 Disability Insurance‐ HS 0 0 0 0 0

04 2149 214 11 00000 Disability Insurance‐ FRES 441 39.16 207.28 137.06 96.66

04 2149 214 12 00000 Disability Insurance‐ LCS 469 36.04 196.91 126.14 145.95

04 2149 220 01 00000 BCBA Other Psych FICA‐SPED 4980 404 3429.49 1630.82 ‐80.31

04 2149 220 02 00000 BCBA/ABA FICA ‐ MS 7851 534.12 3815.65 2276.25 1759.1

04 2149 220 03 00000 BCBA/ABA FICA ‐ HS 0 0 0 0 0

04 2149 220 11 00000 BCBA/ABA FICA ‐ FRES 14918 1267.82 8390.64 5136.8 1390.56

04 2149 220 12 00000 BCBA/ABA FICA ‐ LCS 15891 1348.71 9636.89 5415.83 838.28

04 2149 231 01 00000 Employee Retirement‐SPED 7004 632.96 5287.11 2531.85 ‐814.96

04 2149 231 02 00000 BCBA/ABA Employee Retirement ‐MS 11464 666.62 5418.76 3251.9 2793.34

04 2149 231 03 00000 BCBA/ABA Employee Retirement ‐ HS 0 0 0 0 0

04 2149 231 11 00000 BCBA/ABA Employee Retirement ‐ FRE 21782 1993.51 13121.99 7988.46 671.55

04 2149 231 12 00000 BCBA/ABA Employee Retirement ‐ LCS 21251 2040.09 14483.93 8155.64 ‐1388.57

04 2149 250 01 00000 Unemployment‐SPED 68 18.14 61.63 72.56 ‐66.19

04 2149 250 02 00000 Unemployment ‐ MS 135 22.02 67.17 93.14 ‐25.31

04 2149 250 03 00000 Unemployment ‐ HS 0 0 0 0 0

04 2149 250 11 00000 Unemployment ‐ FRES 406 57.1 185.81 228.83 ‐8.64

04 2149 250 12 00000 Unemployment ‐ LCS 406 58.44 299.35 233.64 ‐126.99

04 2149 260 01 00000 Workers' Compensation‐SPED 371 18.22 152.21 72.88 145.91

04 2149 260 02 00000 Workers' Compensation‐MS 482 22.13 159 93.64 229.36

04 2149 260 03 00000 Workers' Compensation‐HS 0 0 0 0 0

04 2149 260 11 00000 Workers' Compensation‐FRES 873 57.38 353.9 230.02 289.08

04 2149 260 12 00000 Workers' Compensation‐LCS 975 58.75 417.13 234.87 323

04 2149 321 01 00000 BCBA Consulting District Wide 0 0 0 0 0

04 2149 323 12 00000 Psychological Counseling‐LCS 0 0 0 0 0

04 2149 580 01 00000 Travel/Conferences ‐ SPED ABA 0 0 0 0 0

04 2149 580 02 00000 BCBA/ABA Travel/Conference ‐ MS 500 0 255 0 245

04 2149 580 03 00000 BCBA/ABA Travel/Conference ‐ HS 500 0 414 0 86

04 2149 580 11 00000 BCBA/ABA Travel/Conference ‐ FRES 1500 279 1124 0 376

04 2149 580 12 00000 BCBA/ABA Travel/Conference ‐ LCS 750 0 50 50 650

04 2149 610 02 00000 ABA Therapy Supplies ‐ MS 1250 0 1120.74 36.02 93.24

Page 23



General Fund YTD Expenses

04 2149 610 03 00000 ABA Therapy Supplies ‐ HS 0 0 0 0 0

04 2149 610 11 00000 ABA Therapy Supplies ‐ FRES 1250 599.85 599.85 0 650.15

04 2149 610 12 00000 ABA Therapy Supplies ‐ LCS 1500 0 0 0 1500

04 2152 321 02 00000 S/L Pathologist ‐ Contracted Servic 19500 1936 11592.5 7881.5 26

04 2152 321 03 00000 S/L Pathologist ‐ Contracted Servic 12500 1136 3728 8771.2 0.8

04 2152 321 11 00000 S/L Pathologist ‐ Contracted Servic 70500 7130.5 39561.5 26445.5 4493

04 2152 321 12 00000 S/L Pathologist ‐ Contracted Servic 19500 3901.5 19482 0 18

04 2152 323 02 00000 Speech Services‐MS 0 0 0 0 0

04 2152 323 03 00000 Speech Services‐HS 0 0 0 0 0

04 2152 323 11 00000 Speech Services‐FRES 0 0 0 0 0

04 2152 323 12 00000 Speech Services‐LCS 0 0 0 0 0

04 2152 610 11 00000 S/L Path Genl Supplies/Paper‐FRES 1000 0 0 415.2 584.8

04 2152 610 12 00000 S/L Path Genl Supplies/Paper‐LCS 750 0 124.95 415.2 209.85

04 2152 641 11 00000 S/L Path Books & Print Media ‐ FRES 750 440.11 440.11 0 309.89

04 2153 323 02 00000 Audiological Testing Services‐MS 375 0 0 0 375

04 2153 323 03 00000 Audiological Testing Services‐HS 375 0 0 0 375

04 2153 323 11 00000 Audiological Testing Services‐FRES 500 0 0 0 500

04 2153 323 12 00000 Audiological Testing Services‐LCS 0 0 0 0 0

04 2159 113 01 00000 Speech Specialists Salaries‐SPED 0 0 0 0 0

04 2159 323 02 00000 Speech  Services‐MS 0 0 0 0 0

04 2159 323 03 00000 Speech  Services‐HS 0 0 0 0 0

04 2159 323 11 00000 Speech  Services‐FRES 0 0 0 0 0

04 2159 323 12 00000 Speech  Services‐LCS 0 0 0 0 0

04 2159 580 01 00000 Travel/Conferences ‐ SPED Speech 0 0 0 0 0

04 2159 610 01 00000 General Supplies/Paper/Tests‐SPED 0 0 0 0 0

04 2159 641 01 00000 Books & Other Print Media‐SPED 0 0 0 0 0

04 2161 323 11 00000 O.T. and P.T. Services‐FRES 0 0 0 0 0

04 2161 323 12 00000 O.T. and P.T. Services‐LCS 0 0 0 0 0

04 2162 323 02 00000 P.T. Services Contracted‐MS 6500 424 424 6042 34

04 2162 323 03 00000 P.T. Services Contracted‐HS 0 0 0 0 0

04 2162 323 11 00000 P.T. Services Contracted‐FRES 5500 212 212 5194 94

04 2162 323 12 00000 P.T. Services Contracted‐LCS 7500 795 1722.5 5777 0.5

04 2163 321 02 00000 O.T. Services Contracted‐MS 15000 1495 7532.5 7463.5 4

04 2163 321 03 00000 OT Services‐Contracted‐HS 0 0 0 0 0

04 2163 321 11 00000 O.T. Services Contracted‐FRES 43000 4071.25 27456.25 15538.5 5.25
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04 2163 321 12 00000 O.T. Services Contracted‐LCS 17500 3076.25 14346.25 3151 2.75

04 2163 323 01 00000 P.T. Services/O.T. Services‐SPED 0 0 0 0 0

04 2163 323 02 00000 P.T. Services/O.T. Services‐MS 0 0 0 0 0

04 2163 323 11 00000 P.T. Services/O.T. Services‐FRES 0 0 0 0 0

04 2163 323 12 00000 P.T. Services/O.T. Services‐LCS 0 0 0 0 0

04 2190 114 01 00000 Reading Specialist‐SPED 0 0 0 0 0

04 2190 321 02 00000 Reading Spec Cont. Svs‐MS 15500 2250 13050 2450 0

04 2190 321 03 00000 Reading Spec Cont. Svs‐HS 23000 3156.5 15437 7970 ‐407

04 2190 321 11 00000 Reading Spec Cont. Svs‐FRES 17500 3376.25 7252 10245.3 2.7

04 2190 321 12 00000 Reading Spec Cont. Svs‐LCS 0 0 0 0 0

04 2190 323 02 00000 Other Student Support Services‐MS 3000 0 2172.4 32.78 794.82

04 2190 323 03 00000 Other Student Support Services‐HS 1500 ‐165 1279.73 0 220.27

04 2190 323 11 00000 Other Student Support Services‐FRES 2500 0 1897.19 0 602.81

04 2190 323 12 00000 Other Student Support Services‐LCS 1000 0 329.2 0 670.8

04 2191 323 02 00000 Other Student Support Rel. Svcs‐MS 0 0 0 0 0

04 2191 323 12 00000 Other Student Support Rel. Svcs‐LCS 0 0 0 0 0

04 2210 220 01 00000 Social Security‐SPED 0 0 0 0 0

04 2210 220 02 00000 Social Security 0 0 0 0 0

04 2210 220 02 64638 2016 Title II PD FICA WLC MS 0 0 0 0 0

04 2210 220 03 00000 Social Security 0 0 62.68 0 ‐62.68

04 2210 220 03 64638 2016 Title II PD FICA WLC HS 0 0 0 0 0

04 2210 220 11 00000 Social Security 0 0 62.21 0 ‐62.21

04 2210 220 12 00000 Social Security 0 0 0 0 0

04 2210 231 11 00000 Employee Retirement  0 0 0 0 0

04 2210 232 02 00000 Teacher Retirement‐MS 0 0 0 0 0

04 2210 232 03 00000 Teacher Retirement 0 0 148.79 0 ‐148.79

04 2210 232 11 00000 Teacher Retirement 0 0 178 0 ‐178

04 2210 232 12 00000 Teacher Retirement 0 0 0 0 0

04 2210 240 02 00000 Tuition Reimbursement‐MS 4500 812.7 2471.85 0 2028.15

04 2210 240 03 00000 Tuition Reimbursement‐HS 5500 993.3 3021.15 0 2478.85

04 2210 240 11 00000 Tuition Reimbursement‐FRES 6000 3762 7524 0 ‐1524

04 2210 240 12 00000 Tuition Reimbursement‐LCS 3000 0 0 0 3000

04 2210 250 01 00000 Unemployment‐SPED 0 0 0 0 0

04 2210 250 03 00000 Unemployment Compensation 0 0 2.76 0 ‐2.76

04 2210 250 11 00000 Unemployment Compensation 0 0 2.4 0 ‐2.4
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04 2210 250 12 00000 Unemployment Compensation 0 0 0 0 0

04 2210 260 01 00000 Workers' Compensation‐SPED 0 0 0 0 0

04 2210 260 03 00000 Workers' Compensation 0 0 2.68 0 ‐2.68

04 2210 260 11 00000 Workers' Compensation 0 0 3.2 0 ‐3.2

04 2210 260 12 00000 Workers' Compensation 0 0 0 0 0

04 2210 290 02 00000 Staff Development‐teachers‐MS 5625 0 340.2 130.05 5154.75

04 2210 290 03 00000 Staff Development‐teachers‐HS 6875 0 1450.69 158.95 5265.36

04 2210 290 11 00000 Staff Development‐teachers‐FRES 10000 149 2478 0 7522

04 2210 290 12 00000 Staff Development‐teachers‐LCS 1200 0 875 0 325

04 2210 291 11 00000 Staff Development‐support‐FRES 600 0 0 0 600

04 2210 291 12 00000 Staff Development‐support‐LCS 1000 0 0 0 1000

04 2210 321 02 00000 Alt 4 Certification ‐ Contracted ‐  0 0 0 0 0

04 2210 321 03 00000 Alt 4 Certification ‐ Contracted ‐  0 0 0 0 0

04 2212 110 01 00000 Curriculum Coordinator Salaries 35721 0 1062.5 0 34658.5

04 2212 110 11 00000 Professional Compensation for PD‐FR 0 0 0 0 0

04 2212 112 02 00000 Summer Curriculum Work ‐MS 0 0 0 0 0

04 2212 112 03 00000 Summer Curriculum Work ‐HS 0 0 0 0 0

04 2212 112 11 00000 Summer Curriculum Work‐FRES 0 0 750 0 ‐750

04 2212 112 12 00000 Summer Curriculum Work‐LCS 0 0 0 0 0

04 2212 120 11 00000 Substitute Compensation for PD‐FRES 0 0 0 0 0

04 2212 211 01 00000 Curriculum Coordinator Medical Insu 1000 0 0 0 1000

04 2212 212 01 00000 Curriculum Coordinator Dental Ins 453 0 0 0 453

04 2212 213 01 00000 Curriculum Coordinator Life Insuran 63 0 0 0 63

04 2212 214 01 00000 Curriculum Coordinator Disability I 81 0 0 0 81

04 2212 220 01 00000 Curriculum Coordinator  FICA 2733 0 81.29 0 2651.71

04 2212 220 02 00000 FICA Instr. & Curriculum Developmen 0 0 0 0 0

04 2212 220 03 00000 FICA Instr. & Curriculum Developmen 0 0 0 0 0

04 2212 220 11 00000 FICA Instr. & Curriculum Developmen 0 0 52.58 0 ‐52.58

04 2212 220 12 00000 FICA Instr. & Curriculum Developmen 0 0 0 0 0

04 2212 231 01 00000 Curriculum Coordinator Emp Retireme 0 0 0 0 0

04 2212 231 11 00000 Employee Retirement  0 0 0 0 0

04 2212 232 01 00000 Curriculum Coordinator Tchr Retirem 0 0 0 0 0

04 2212 232 02 00000 Teacher Retirement‐MS 0 0 0 0 0

04 2212 232 03 00000 Teacher Retirement‐HS 0 0 0 0 0

04 2212 232 11 00000 Teacher Retirement‐FRES 0 0 133.5 0 ‐133.5
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04 2212 232 12 00000 Teacher Retirement‐LCS 0 0 0 0 0

04 2212 250 01 00000 Curriculum Coordinator Unemployme 68 0 0 0 68

04 2212 250 02 00000 Unemployment Compensation 0 0 0 0 0

04 2212 250 03 00000 Unemployment Compensation 0 0 0 0 0

04 2212 250 11 00000 Unemployment Compensation 0 0 0 0 0

04 2212 250 12 00000 Unemployment Compensation 0 0 0 0 0

04 2212 260 01 00000 Curriculum Coord Workers' Compensa 168 0 0 0 168

04 2212 260 02 00000 Worker's Compensation‐MS 0 0 0 0 0

04 2212 260 03 00000 Workers' Compensation‐HS 0 0 0 0 0

04 2212 260 11 00000 Workers' Compensation‐FRES 0 0 2.41 0 ‐2.41

04 2212 260 12 00000 Workers' Compensation‐LCS 0 0 0 0 0

04 2212 290 01 00000 Curriculum Coord Professional Devel 1500 0 0 0 1500

04 2212 290 02 00000 Instr. & Curriculum Development‐MS 1500 0 0 11.25 1488.75

04 2212 290 03 00000 Instr. & Curriculum Development‐HS 1500 0 0 13.75 1486.25

04 2212 290 11 00000 Instr. & Curriculum Development‐FRE 1500 0 0 0 1500

04 2212 290 12 00000 Instr. & Curriculum Development‐LCS 500 0 0 0 500

04 2212 291 02 00000 Professional Dev ‐ Technology‐MS 0 0 0 0 0

04 2212 291 03 00000 Professional Dev ‐ Technology‐HS 0 0 0 0 0

04 2212 322 02 00000 Prof. Srvcs. for Inst. Prog. Improv 2000 0 0 0 2000

04 2212 322 03 00000 Prof. Services for PD ‐ HS 1000 0 0 0 1000

04 2212 322 11 00000 Prof. Services for PD ‐ FRES 6000 0 1200 0 4800

04 2212 322 12 00000 Prof. Services for PD ‐ LCS 2000 0 0 0 2000

04 2212 580 01 00000 Travel/Conferences ‐ Curriculum Coo 1500 0 0 0 1500

04 2212 610 01 00000 Curriculum Coordinator Supplies 250 0 0 0 250

04 2212 649 01 00000 Curriculum Coord Professional Books 50 0 0 0 50

04 2212 649 02 00000 Professional Books & Publications‐M 0 0 0 0 0

04 2212 649 03 00000 Professional Books & Publications‐H 0 0 0 0 0

04 2212 650 01 T0000 Curriculum Mgmt Software ‐ SAU TEC 0 0 0 0 0

04 2212 733 01 00000 Curriculum Coord Furniture & Fixtur 0 0 0 0 0

04 2212 810 01 00000 Curriculum Coord Dues and Fees 1224 0 0 0 1224

04 2222 112 02 00000 Media Generalist & Specialist‐MS 29819 1488.46 10419.22 8930.73 10469.05

04 2222 112 03 00000 Media Generalist & Specialist‐HS 36410 1819.24 12734.68 10915.37 12759.95

04 2222 112 11 00000 Media Generalist & Specialist‐FRES 44700 3438.46 24069.22 20630.78 0

04 2222 112 12 00000 Media Generalist & Specialist‐LCS 0 0 0 0 0

04 2222 211 02 00000 Medical Insurance‐MS 10983 609.7 3963.05 2133.95 4886
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04 2222 211 03 00000 Medical Insurance‐HS 10983 745.2 4843.8 2608.2 3531

04 2222 211 11 00000 Medical Insurance‐FRES 8135 812.94 5284.11 2845.29 5.6

04 2222 211 12 00000 Medical Insurance‐LCS 0 0 0 0 0

04 2222 212 02 00000 Dental Insurance‐MS 754 32.48 211.12 113.69 429.19

04 2222 212 03 00000 Dental Insurance‐HS 922 39.72 258.18 139.01 524.81

04 2222 212 11 00000 Dental Insurance‐FRES 633 86.64 563.16 303.24 ‐233.4

04 2222 213 02 00000 Life Insurance‐MS 48 2.96 16.62 13.01 18.37

04 2222 213 03 00000 Life Insurance‐HS 59 3.64 20.42 15.95 22.63

04 2222 213 11 00000 Life Insurance‐FRES 76 6.6 37.04 28.96 10

04 2222 213 12 00000 Life Insurance‐LCS 0 0 0 0 0

04 2222 214 02 00000 Disability Insurance‐MS 62 4.06 22.79 17.81 21.4

04 2222 214 03 00000 Disability Insurance‐HS 76 4.98 27.93 21.83 26.24

04 2222 214 11 00000 Disability Insurance‐FRES 97 9.38 52.63 41.21 3.16

04 2222 214 12 00000 Disability Insurance‐LCS 0 0 0 0 0

04 2222 220 02 00000 Social Security‐MS 2279 105.02 741.26 631.9 905.84

04 2222 220 03 00000 Social Security‐HS 2786 128.36 906 772.31 1107.69

04 2222 220 11 00000 Social Security‐FRES 3416 250.4 1759.12 1504.6 152.28

04 2222 220 12 00000 Social Security‐LCS 0 0 0 0 0

04 2222 231 02 00000 Employee Retirement  0 0 0 0 0

04 2222 231 03 00000 Employee Retirement  0 0 0 0 0

04 2222 232 02 00000 Teacher Retirement‐MS 5302 264.96 1854.65 1589.7 1857.65

04 2222 232 03 00000 Teacher Retirement‐HS 6481 323.82 2266.74 1942.92 2271.34

04 2222 232 11 00000 Teacher Retirement‐FRES 7956 612.04 4284.28 3672.26 ‐0.54

04 2222 250 02 00000 Unemployment‐MS 75 4.76 34.12 28.57 12.31

04 2222 250 03 00000 Unemployment‐HS 77 5.82 41.64 34.92 0.44

04 2222 250 11 00000 Unemployment‐FRES 68 11 25.15 66.01 ‐23.16

04 2222 250 12 00000 Unemployment‐LCS 0 0 0 0 0

04 2222 260 02 00000 Workers' Compensation‐MS 136 4.78 33.46 28.7 73.84

04 2222 260 03 00000 Workers' Compensation‐HS 166 5.86 41 35.13 89.87

04 2222 260 11 00000 Workers' Compensation‐FRES 202 11.06 77.42 66.35 58.23

04 2222 260 12 00000 Workers' Compensation‐LCS 0 0 0 0 0

04 2222 322 02 00000 Prof. Contracted Svcs‐MS 0 0 0 0 0

04 2222 430 02 00000 Repairs & Maintenance Services‐MS 0 0 0 0 0

04 2222 430 03 00000 Repairs & Maintenance Services‐HS 0 0 0 0 0

04 2222 430 11 00000 Repairs & Maintenance Services‐FRES 0 0 0 0 0
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04 2222 430 12 00000 Repairs & Maintenance Services‐LCS 0 0 0 0 0

04 2222 610 02 00000 General Supplies/Paper‐MS 68 0 0 64.87 3.13

04 2222 610 03 00000 General Supplies/Paper‐HS 83 0 0 79.28 3.72

04 2222 610 11 00000 General Supplies/Paper‐FRES 253 0 180.7 0 72.3

04 2222 610 12 00000 General Supplies/Paper‐LCS 0 0 0 0 0

04 2222 641 02 00000 Books & Other Printed Media‐MS 1000 78.9 400.04 605.7 ‐5.74

04 2222 641 03 00000 Books & Other Printed Media‐HS 1000 96.43 488.89 518.12 ‐7.01

04 2222 641 11 00000 Books & Other Printed Media‐FRES 1000 0 891 0 109

04 2222 641 12 00000 Books & Other Printed Media‐LCS 0 0 0 0 0

04 2222 649 02 00000 Other Information Resources‐MS 2250 1015.91 1643.66 0 606.34

04 2222 649 03 00000 Other Information Resources‐HS 2750 1241.68 2008.93 0 741.07

04 2222 649 11 00000 Other Information Resources‐FRES 176 0 0 0 176

04 2222 649 12 00000 Other Information Resources‐LCS 0 0 0 0 0

04 2222 650 02 00000 Computer Software‐MS 0 0 0 0 0

04 2222 650 02 T0000 Computer Software ‐ MS TECH 342 0 335.17 0 6.83

04 2222 650 03 00000 Computer Software‐HS 0 0 0 0 0

04 2222 650 03 T0000 Computer Software ‐ HS TECH 418 0 409.66 0 8.34

04 2222 650 11 T0000 Computer Software ‐ FRES TECH 760 0 744.83 0 15.17

04 2222 731 02 00000 New Equipment‐MS 0 0 0 0 0

04 2222 731 03 00000 New Equipment‐HS 0 0 0 0 0

04 2222 731 11 00000 New Equipment‐FRES 0 0 0 0 0

04 2222 735 02 00000 Replacement Equipment‐MS 900 0 462.84 0 437.16

04 2222 735 03 00000 Replacement Equipment‐HS 1100 0 578.91 0 521.09

04 2222 735 11 00000 Replacement Equipment‐FRES 0 0 0 0 0

04 2222 737 02 00000 Replacement Furn & Fixtures ‐ MS 0 0 0 0 0

04 2222 737 03 00000 Replacement Furn & Fixtures ‐ HS 0 0 0 0 0

04 2222 810 02 00000 Dues & Fees‐MS 65 0 0 0 65

04 2222 810 03 00000 Dues & Fees‐HS 80 0 0 0 80

04 2223 430 12 00000 Repairs & Maintenance Services‐LCS 0 0 0 0 0

04 2223 532 02 00000 Data Communications/Internet‐MS 0 0 0 0 0

04 2223 532 03 00000 Data Communications/Internet‐HS 0 0 0 0 0

04 2223 532 11 00000 Data Commun/Internet‐FRES 0 0 0 0 0

04 2223 532 12 00000 Data Commun/Internet‐LCS 0 0 0 0 0

04 2223 610 11 00000 General Supplies/Paper‐FRES 0 0 0 0 0

04 2223 610 12 00000 General Supplies/Paper‐LCS 0 0 0 0 0
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04 2223 735 11 00000 Replacement Equipment‐FRES 0 0 0 0 0

04 2223 735 12 00000 Replacement Equipment‐LCS 0 0 0 0 0

04 2290 110 01 00000 Building Coordinators‐SPED 0 0 0 0 0

04 2290 211 01 00000 Medical  Insurance‐SPED 0 0 0 0 0

04 2290 212 01 00000 Dental Insurance‐SPED 0 0 0 0 0

04 2290 213 01 00000 Life Insurance‐SPED 0 0 0 0 0

04 2290 214 01 00000 Disability Insurance‐SPED 0 0 0 0 0

04 2290 220 01 00000 Social Security‐SPED 0 0 0 0 0

04 2290 231 01 00000 Employee Retirement‐SPED 0 0 0 0 0

04 2290 232 01 00000 Teacher Retirement 0 0 0 0 0

04 2290 240 01 00000 Tuition Reimbursement‐SPED 0 0 0 0 0

04 2290 250 01 00000 Unemployment‐SPED 0 0 0 0 0

04 2290 260 01 00000 Workers' Compensation‐SPED 0 0 0 0 0

04 2290 580 01 00000 Travel/Conferences ‐ SPED Other 0 0 0 0 0

04 2310 120 12 00000 Census Enumerator‐LCS 0 0 0 0 0

04 2311 112 01 00000 School Board Clerk ‐ SAU 2750 280.28 2589.74 0 160.26

04 2311 120 01 00000 School Board Members ‐ SAU 1900 0 0 400 1500

04 2311 120 02 00000 School Board Members‐MS 0 0 0 0 0

04 2311 120 03 00000 School Board Members‐HS 0 0 0 0 0

04 2311 120 11 00000 School Board Members‐FRES 0 0 0 0 0

04 2311 120 12 00000 School Board Members‐LCS 0 0 0 0 0

04 2311 220 01 00000 Social Security ‐ SAU 356 21.37 197.53 30.6 127.87

04 2311 220 02 00000 Social Security‐MS 0 0 0 0 0

04 2311 220 03 00000 Social Security‐HS 0 0 0 0 0

04 2311 220 11 00000 Social Security‐FRES 0 0 0 0 0

04 2311 220 12 00000 Social Security‐LCS 0 0 0 0 0

04 2311 231 01 00000 Employee Retirement ‐ SAU 419 31.31 289.27 0 129.73

04 2311 250 01 00000 Unemployment Compensation 22 0.9 ‐0.92 0.96 21.96

04 2311 260 01 00000 Workers' Compensation 22 0.9 8.32 0.96 12.72

04 2312 120 01 00000 School District Clerk ‐ SAU 0 0 0 1000 ‐1000

04 2312 120 02 00000 Clerk‐MS 0 0 0 0 0

04 2312 120 03 00000 Clerk‐HS 0 0 0 0 0

04 2312 120 11 00000 Clerk‐FRES 0 0 0 0 0

04 2312 120 12 00000 Clerk‐LCS 0 0 0 0 0

04 2312 220 01 00000 Social Security ‐ SAU 0 0 0 70.16 ‐70.16
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04 2312 220 02 00000 Social Security‐MS 0 0 0 0 0

04 2312 220 03 00000 Social Security‐HS 0 0 0 0 0

04 2312 220 11 00000 Social Security‐FRES 0 0 0 0 0

04 2312 220 12 00000 Social Security‐LCS 0 0 0 0 0

04 2312 231 01 00000 Employee Retirement  0 0 0 111.7 ‐111.7

04 2312 231 02 00000 Employee Retirement 0 0 0 0 0

04 2312 231 03 00000 Employee Retirement  0 0 0 0 0

04 2312 231 11 00000 Employee Retirement  0 0 0 0 0

04 2312 231 12 00000 Employee Retirement  0 0 0 0 0

04 2312 250 01 00000 Unemployment Compensation 0 0 0 3.2 ‐3.2

04 2312 260 01 00000 Workers' Compensation 0 0 0 3.22 ‐3.22

04 2313 120 01 00000 School District Treasurer ‐ SAU 3500 1064 1064 0 2436

04 2313 120 02 00000 Treasurer‐MS 0 0 0 0 0

04 2313 120 03 00000 Treasurer‐HS 0 0 0 0 0

04 2313 120 11 00000 Treasurer‐FRES 0 0 0 0 0

04 2313 120 12 00000 Treasurer‐LCS 0 0 0 0 0

04 2313 220 01 00000 Social Security ‐ SAU 268 81.4 81.4 0 186.6

04 2313 220 02 00000 Social Security‐MS 0 0 0 0 0

04 2313 220 03 00000 Social Security‐HS 0 0 0 0 0

04 2313 220 11 00000 Social Security‐FRES 0 0 0 0 0

04 2313 220 12 00000 Social Security‐LCS 0 0 0 0 0

04 2313 250 01 00000 Unemployment Compensation 17 3.4 3.4 0 13.6

04 2313 260 01 00000 Workers' Compensation 16 3.42 3.42 0 12.58

04 2313 580 01 00000 Travel/Conf. ‐ Treasurer 400 0 0 0 400

04 2313 580 02 00000 Mileage Reimbursement‐MS 0 0 0 0 0

04 2313 580 03 00000 Mileage Reimbursement‐HS 0 0 0 0 0

04 2313 810 01 00000 School District Treasurer ‐ Dues an 50 0 35 0 15

04 2314 120 01 00000 Moderators  Ballot Clerks ‐ SAU 0 0 0 0 0

04 2314 120 02 00000 Moderator/Ballot Clerks‐MS 0 0 0 0 0

04 2314 120 03 00000 Moderator/Ballot Clerks‐HS 0 0 0 0 0

04 2314 120 11 00000 Moderator/Ballot Clerks‐FRES 0 0 0 0 0

04 2314 120 12 00000 Moderator/Ballot Clerks‐LCS 0 0 0 0 0

04 2314 220 01 00000 Social Security ‐ SAU 0 0 0 0 0

04 2314 220 02 00000 Social Security‐MS 0 0 0 0 0

04 2314 220 03 00000 Social Security‐HS 0 0 0 0 0
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04 2314 220 11 00000 Social Security‐FRES 0 0 0 0 0

04 2314 220 12 00000 Social Security‐LCS 0 0 0 0 0

04 2318 330 01 00000 Professional Services ‐ Legal 0 0 0 0 0

04 2318 330 02 00000 Professional Services (Legal)‐MS 0 0 0 0 0

04 2318 330 03 00000 Professional Services (Legal)‐HS 0 0 0 0 0

04 2318 330 11 00000 Professional Services (Legal)‐FRES 0 0 0 0 0

04 2318 330 12 00000 Professional Services (Legal)‐LCS 0 0 0 0 0

04 2318 331 01 00000 Sped Legal Services ‐ SAU 0 0 0 0 0

04 2318 331 02 00000 Sped Legal Services‐MS 0 0 0 0 0

04 2318 331 03 00000 Sped Legal Services‐HS 0 0 0 0 0

04 2318 331 11 00000 Sped Legal Services‐FRES 0 0 0 0 0

04 2318 331 12 00000 Sped Legal Services‐LCS 0 0 0 0 0

04 2319 313 00 00000 Purchased Prof Services ‐ Staff Man 0 0 0 0 0

04 2319 313 01 00000 Professional Services ‐ Staff Manag 0 0 0 0 0

04 2319 319 01 00000 Supervisors/Town 1 0 0 0 1

04 2319 319 02 00000 Supervisors/Towns‐MS 0 0 0 0 0

04 2319 319 03 00000 Supervisors/Towns‐HS 0 0 0 0 0

04 2319 319 12 00000 Supervisors/Towns‐LCS 0 0 0 0 0

04 2319 331 01 00000 Professional Services Legal ‐ SPED 0 0 0 0 0

04 2319 331 02 00000 SB Sped Legal Services‐MS 0 0 0 0 0

04 2319 331 03 00000 SB Sped Legal Services‐HS 0 0 0 0 0

04 2319 331 11 00000 SB Sped Legal Services‐FRES 0 0 0 0 0

04 2319 331 12 00000 SB Sped Legal Services‐LCS 0 0 0 0 0

04 2319 520 01 00000 School Board Liability Insurance 0 0 0 0 0

04 2319 520 02 00000 S.B.  Liability Insurance‐MS 0 0 0 0 0

04 2319 520 03 00000 S.B.  Liability Insurance‐HS 0 0 0 0 0

04 2319 520 11 00000 S.B.  Liability Insurance‐FRES 0 0 0 0 0

04 2319 520 12 00000 S.B.  Liability Insurance‐LCS 0 0 0 0 0

04 2319 534 01 00000 School Board Postage 525 525 525 0 0

04 2319 534 02 00000 Postage Fees‐MS 0 0 0 0 0

04 2319 534 03 00000 Postage Fees‐HS 0 0 0 0 0

04 2319 534 11 00000 Postage Fees‐FRES 0 0 0 0 0

04 2319 534 12 00000 Postage Fees‐LCS 0 0 0 0 0

04 2319 540 01 00000 School Board Advertising 1000 163.35 222.75 227.25 550

04 2319 540 02 00000 Advertising‐MS 0 0 0 0 0
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04 2319 540 03 00000 Advertising‐HS 0 0 0 0 0

04 2319 540 11 00000 Advertising‐FRES 0 0 0 0 0

04 2319 540 12 00000 Advertising‐LCS 0 0 0 0 0

04 2319 550 01 00000 School Board Printing and Binding 800 0 0 735 65

04 2319 550 02 00000 Printing & Binding‐MS 0 0 0 0 0

04 2319 550 03 00000 Printing & Binding‐HS 0 0 0 0 0

04 2319 550 11 00000 Printing & Binding‐FRES 0 0 0 0 0

04 2319 550 12 00000 Printing & Binding‐LCS 0 0 0 0 0

04 2319 580 01 00000 Travel/Conferences ‐ Treasurer 0 0 0 0 0

04 2319 610 01 00000 School Board General Supplies/Paper 200 35.07 54.56 75.44 70

04 2319 610 02 00000 General Supplies/Paper‐MS 0 0 0 0 0

04 2319 610 03 00000 General Supplies/Paper‐HS 0 0 0 0 0

04 2319 610 11 00000 General Supplies/Paper‐FRES 0 0 0 0 0

04 2319 610 12 00000 General Supplies/Paper‐LCS 0 0 0 0 0

04 2319 810 01 00000 School Board Dues and Fees 3500 0 3195.19 0 304.81

04 2319 810 02 00000 Dues & Fees‐MS 0 0 0 0 0

04 2319 810 03 00000 Dues & Fees‐HS 0 0 0 0 0

04 2319 810 11 00000 Dues & Fees‐FRES 0 0 0 0 0

04 2319 810 12 00000 Dues & Fees‐LCS 0 0 0 0 0

04 2319 890 01 00000 School Board Miscellaneous 1600 0 225 989.5 385.5

04 2319 890 02 00000 Miscellaneous‐MS 0 0 0 0 0

04 2319 890 03 00000 Miscellaneous‐HS 0 0 0 0 0

04 2319 890 11 00000 Miscellaneous‐FRES 0 0 0 0 0

04 2319 890 12 00000 Miscellaneous‐LCS 0 0 0 0 0

04 2321 112 01 00000 Superintendent Svs‐SAU 167773 13240.68 119166.12 52962.63 ‐4355.75

04 2321 211 01 00000 Medical  Insurance‐SAU 18269 1825.88 11868.22 6390.58 10.2

04 2321 212 01 00000 Dental Insurance‐SAU 1910 173.28 1126.32 606.48 177.2

04 2321 213 01 00000 Life Insurance‐SAU 296 19.8 111.1 69.3 115.6

04 2321 214 01 00000 Disability Insurance‐SAU 379 35.08 196.82 122.78 59.4

04 2321 220 01 00000 Social Security‐SAU 12835 1006.92 9077.37 4032.35 ‐274.72

04 2321 231 01 00000 Employee Retirement‐SAU 18740 1478.98 13310.82 5915.91 ‐486.73

04 2321 250 01 00000 Unemployment‐SAU 135 42.38 8.73 169.51 ‐43.24

04 2321 260 01 00000 Workers' Compensation‐SAU 787 42.58 383.22 170.32 233.46

04 2321 290 01 00000 Professional Dev ‐ Tuition‐SAU 2000 0 1995 0 5

04 2321 321 01 00000 Contracted Services‐SAU 0 0 0 0 0
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04 2321 330 01 00000 Professional Services ( Legal)‐SAU 15000 6575 12112.5 0 2887.5

04 2321 430 01 00000 Repairs & Maintenance Services‐SAU 0 0 0 0 0

04 2321 449 01 00000 Rental of Equipment‐SAU 0 0 0 0 0

04 2321 531 01 00000 Telephone‐SAU 0 0 0 0 0

04 2321 531 01 T0000 Telephone ‐ SAU TECH 0 0 0 0 0

04 2321 532 01 T0000 Data Communications ‐ SAU TECH 0 0 0 0 0

04 2321 534 01 00000 Postage‐SAU 1000 950 950 0 50

04 2321 540 01 00000 Ads & Notices‐SAU 4000 0 1231.35 0 2768.65

04 2321 550 01 00000 Printing‐SAU 225 0 0 0 225

04 2321 580 01 00000 Travel & Conferences ‐ SAU 0 0 0 0 0

04 2321 610 01 00000 General Supplies‐SAU 1400 2.99 94.72 130.93 1174.35

04 2321 649 01 00000 Professional Books/Subscriptions‐SA 0 0 0 0 0

04 2321 650 01 00000 Computer Software‐SAU 3000 0 1555.85 0 1444.15

04 2321 650 01 T0000 Computer Software‐SAU TECH 7112 0 15249.23 0 ‐8137.23

04 2321 734 01 T0000 New Computers ‐ SAU 0 0 0 0 0

04 2321 735 01 00000 Replacement Equipment‐SAU 0 0 0 0 0

04 2321 810 01 00000 Dues and Fees‐SAU 2000 75 1636.67 0 363.33

04 2321 890 01 00000 Miscellaneous‐SAU 2600 0 310.75 15 2274.25

04 2332 112 01 00000 Administration Wages‐SPED 121920 10168.56 86077.94 40205.52 ‐4363.46

04 2332 211 01 00000 Medical  Insurance‐SPED 23966 2395.04 15567.76 8382.64 15.6

04 2332 212 01 00000 Dental Insurance‐SPED 3309 298.68 1941.42 1045.34 322.24

04 2332 213 01 00000 Life Insurance‐SPED 215 16.1 90.35 56.35 68.3

04 2332 214 01 00000 Disability Insurance‐SPED 275 25.6 143.66 89.6 41.74

04 2332 220 01 00000 Social Security‐SPED 9327 739.15 6338.9 2947.61 40.49

04 2332 231 01 00000 Employee Retirement‐SPED 3565 331.59 2376.74 1274 ‐85.74

04 2332 232 01 00000 Teacher Retirement 16020 1281.6 11534.4 5126.4 ‐640.8

04 2332 250 01 00000 Unemployment‐SPED 135 33.18 26.91 130.9 ‐22.81

04 2332 260 01 00000 Workers' Compensation‐SPED 572 33.34 280.97 131.53 159.5

04 2332 290 01 00000 Professional Development‐SPED 1500 0 0 0 1500

04 2332 330 01 00000 Professional Services ( Legal)‐SPED 1000 3413.22 6073.22 0 ‐5073.22

04 2332 331 01 00000 Legal Services‐SPED 0 0 0 0 0

04 2332 430 01 00000 Repairs & Maintenance Services‐SPED 0 0 0 0 0

04 2332 449 01 00000 Rental of Equipment‐SPED 0 0 0 0 0

04 2332 531 01 00000 Telephone‐SPED 0 0 0 0 0

04 2332 531 01 T0000 Telephone ‐ SPED TECH 0 0 0 0 0
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04 2332 532 01 T0000 Data Communications ‐ SPED TECH 0 0 0 0 0

04 2332 534 01 00000 Postage‐SPED 500 250 250 0 250

04 2332 540 01 00000 Advertising‐SPED 500 0 430.65 0 69.35

04 2332 550 01 00000 Printing‐SPED 0 0 0 0 0

04 2332 580 01 00000 Travel/Conferences ‐ SPED Admin 2000 0 786.84 275 938.16

04 2332 610 01 00000 General Supplies/Paper‐SPED 500 ‐207.5 171.77 0 328.23

04 2332 650 01 00000 Computer Programs‐SPED 0 0 0 0 0

04 2332 650 01 T0000 Computer Software‐SPED 0 0 0 0 0

04 2332 735 01 00000 Replacement Equipment‐SPED 0 0 0 0 0

04 2332 810 01 00000 Dues and Fees‐SPED 200 0 150 0 50

04 2332 890 01 00000 Miscellaneous‐SPED 0 0 0 0 0

04 2410 113 02 00000 Principal Salaries‐MS 77794 6092.3 60921.25 24369.21 ‐7496.46

04 2410 113 03 00000 Principal Salaries‐HS 95081 7446.16 74459.44 29784.65 ‐9163.09

04 2410 113 11 00000 Principal Salaries‐FRES 65800 7411.54 66703.86 29646.14 ‐30550

04 2410 113 12 00000 Principal Salaries‐LCS 28200 0 0 0 28200

04 2410 211 02 00000 Principal Medical‐ MS 9135 821.64 5740.66 2875.74 518.6

04 2410 211 03 00000 Principal Medical‐HS 9135 1004.24 6527.56 3514.84 ‐907.4

04 2410 211 11 00000 Principal Medical‐FRES 5694 712.48 4631.12 2493.58 ‐1430.7

04 2410 211 12 00000 Principal Medical‐LCS 2440 0 0 0 2440

04 2410 212 02 00000 Dental Insurance‐MS 438 38.98 253.37 136.43 48.2

04 2410 212 03 00000 Dental Insurance‐HS 535 47.66 309.79 166.81 58.4

04 2410 212 11 00000 Dental Insurance‐FRES 444 56.44 366.86 197.54 ‐120.4

04 2410 212 12 00000 Dental Insurance‐LCS 287 0 0 0 287

04 2410 213 02 00000 Life Insurance‐MS 143 10.68 59.94 37.38 45.68

04 2410 213 03 00000 Life Insurance‐HS 175 13.08 73.38 45.78 55.84

04 2410 213 11 00000 Life Insurance‐FRES 116 11.88 66.66 41.58 7.76

04 2410 213 12 00000 Life Insurance‐LCS 50 0 0 0 50

04 2410 214 02 00000 Disability Insurance‐MS 183 16.34 91.69 57.19 34.12

04 2410 214 03 00000 Disability Insurance‐HS 224 19.96 112 69.86 42.14

04 2410 214 11 00000 Disability Insurance‐FRES 149 17.46 97.97 61.11 ‐10.08

04 2410 214 12 00000 Disability Insurance‐LCS 64 0 0 0 64

04 2410 220 02 00000 Social Security‐MS 5961 463.1 4673.76 1854.28 ‐567.04

04 2410 220 03 00000 Social Security‐HS 7276 566.02 5675.06 2266.35 ‐665.41

04 2410 220 11 00000 Social Security‐FRES 5034 559.68 5055.57 2243.53 ‐2265.1

04 2410 220 12 00000 Social Security‐LCS 2157 0 0 0 2157
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04 2410 232 02 00000 Teacher Retirement‐MS 13847 1084.42 9759.78 4337.69 ‐250.47

04 2410 232 03 00000 Teacher Retirement‐HS 16924 1325.42 11928.78 5301.68 ‐306.46

04 2410 232 11 00000 Teacher Retirement‐FRES 11712 1319.26 11873.34 5277.03 ‐5438.37

04 2410 232 12 00000 Teacher Retirement‐LCS 5020 0 0 0 5020

04 2410 240 02 00000 Course Reimbursement‐MS 0 0 0 0 0

04 2410 240 03 00000 Course Reimbursement‐HS 0 0 0 0 0

04 2410 250 02 00000 Unemployment‐MS 135 19.5 62.42 78 ‐5.42

04 2410 250 03 00000 Unemployment‐HS 135 23.84 76.29 95.36 ‐36.65

04 2410 250 11 00000 Unemployment‐FRES 68 23.72 ‐2.22 94.88 ‐24.66

04 2410 250 12 00000 Unemployment‐LCS 68 0 0 0 68

04 2410 260 02 00000 Workers' Compensation‐MS 380 19.58 177.5 78.33 124.17

04 2410 260 03 00000 Workers' Compensation‐HS 464 23.96 215.64 95.83 152.53

04 2410 260 11 00000 Workers' Compensation‐FRES 309 23.84 214.56 95.36 ‐0.92

04 2410 260 12 00000 Workers' Compensation‐LCS 132 0 0 0 132

04 2410 290 01 00000 Professional Dev ‐ School Admin 4500 0 0 0 4500

04 2410 321 02 00000 Contracted Services ‐ School Admin  0 0 0 0 0

04 2410 321 03 00000 Contracted Services ‐ School Admin  0 0 0 0 0

04 2410 430 02 00000 Repairs & Maintenance Services‐MS 0 0 0 0 0

04 2410 430 02 T0000 Svs,  Repairs & Maint ‐ MS TECH 0 0 0 0 0

04 2410 430 03 00000 Repairs & Maintenance Services‐HS 0 0 0 0 0

04 2410 430 03 T0000 Svs,  Repairs & Maint ‐ HS TECH 0 0 0 0 0

04 2410 430 11 00000 Repairs & Maintenance Services‐FRES 0 0 0 0 0

04 2410 430 12 00000 Repairs & Maintenance Services‐LCS 0 0 0 0 0

04 2410 442 02 00000 Equip Rental/Lease‐MS 0 0 0 0 0

04 2410 442 03 00000 Equip Rental/Lease‐HS 0 0 0 0 0

04 2410 442 11 00000 Equip Rental/Lease‐FRES 0 0 0 0 0

04 2410 442 12 00000 Equip Rental/Lease‐LCS 0 0 0 0 0

04 2410 531 02 00000 Telephone‐MS 0 0 0 0 0

04 2410 531 02 T0000 Telephone ‐ MS TECH 0 0 0 0 0

04 2410 531 03 00000 Telephone‐HS 0 0 0 0 0

04 2410 531 03 T0000 Telephone ‐ HS TECH 0 0 0 0 0

04 2410 531 11 00000 Telephone‐FRES 0 0 0 0 0

04 2410 531 11 T0000 Telephone ‐ FRES TECH 0 0 0 0 0

04 2410 531 12 00000 Telephone‐LCS 0 0 0 0 0

04 2410 531 12 T0000 Telephone ‐ LCS TECH 0 0 0 0 0
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04 2410 532 02 T0000 Data Communications ‐ MS TECH 0 0 0 0 0

04 2410 532 03 T0000 Data Communications ‐ HS TECH 0 0 0 0 0

04 2410 532 11 T0000 Data Communications ‐ FRES TECH 0 0 0 0 0

04 2410 532 12 T0000 Data Communications ‐ LCS TECH 0 0 0 0 0

04 2410 534 02 00000 Postage‐MS 1350 900 1058.33 266.85 24.82

04 2410 534 03 00000 Postage‐HS 1650 1100 1293.52 326.15 30.33

04 2410 534 11 00000 Postage‐FRES 1600 1481.26 1760.26 93 ‐253.26

04 2410 534 12 00000 Postage‐LCS 280 280 280 0 0

04 2410 550 02 00000 Printing‐MS 450 107.22 409.8 0 40.2

04 2410 550 03 00000 Printing‐HS 550 131.05 463.47 0 86.53

04 2410 550 11 00000 Printing‐FRES 1135 0 0 0 1135

04 2410 550 12 00000 Printing‐LCS 0 0 0 0 0

04 2410 580 02 00000 Travel/Conferences‐MS 4613 0 0 0 4613

04 2410 580 03 00000 Travel/Conferences‐HS 5638 0 0 0 5638

04 2410 580 11 00000 Travel/Conferences‐FRES 500 0 48.13 0 451.87

04 2410 580 12 00000 Travel/Conferences‐LCS 500 0 187.8 312.2 0

04 2410 610 02 00000 General Supplies/Paper‐MS 1928 302.72 423.76 701.24 803

04 2410 610 03 00000 General Supplies/Paper‐HS 2357 369.96 517.92 857.08 982

04 2410 610 11 00000 General Supplies/Paper‐FRES 4500 707.33 2262.55 2029.61 207.84

04 2410 610 12 00000 General Supplies/Paper‐LCS 1190 0 744.87 0 445.13

04 2410 641 12 00000 Books & Other Printed Media‐LCS 0 0 0 0 0

04 2410 650 02 00000 Computer Software‐MS 0 0 0 0 0

04 2410 650 02 T0000 Computer Software ‐ MS TECH 3718 0 1379.59 0 2338.41

04 2410 650 03 00000 Computer Software‐HS 0 0 0 0 0

04 2410 650 03 T0000 Computer Software ‐ HS TECH 4848 0 1960.97 0 2887.03

04 2410 650 11 T0000 Computer Software ‐ FRES TECH 4685 0 4018.33 0 666.67

04 2410 650 12 00000 Computer Software‐LCS 0 0 0 0 0

04 2410 650 12 T0000 Computer Software ‐ LCS TECH 681 0 730.62 0 ‐49.62

04 2410 731 02 00000 New Equipment‐MS 0 0 0 0 0

04 2410 731 03 00000 New Equipment‐HS 0 0 0 0 0

04 2410 735 02 00000 Replacement Equipment‐MS 0 0 0 0 0

04 2410 735 02 T0000 Replace Equipment ‐ MS TECH 0 0 0 0 0

04 2410 735 03 00000 Replacement Equipment‐HS 0 0 0 0 0

04 2410 735 03 T0000 Replace Equipment‐HS TECH 0 0 0 0 0

04 2410 735 11 00000 Replacement Equipment‐FRES 0 0 0 0 0
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04 2410 735 11 T0000 Replace Equipment‐FRES TECH 0 0 0 0 0

04 2410 735 12 00000 Replacement Equipment‐LCS 0 0 0 0 0

04 2410 735 12 T0000 Replace Equipment ‐ LCS TECH 0 0 0 0 0

04 2410 737 11 00000 Replace Furn and Fixtures ‐ Sch Adm 0 0 0 0 0

04 2410 810 02 00000 Fees & Dues‐MS 1000 0 2103.75 0 ‐1103.75

04 2410 810 03 00000 Fees & Dues‐HS 2000 0 2571.25 0 ‐571.25

04 2410 810 11 00000 Fees & Dues‐FRES 0 0 0 0 0

04 2410 810 12 00000 Fees & Dues‐LCS 0 0 0 0 0

04 2410 890 02 00000 Reg Ed ‐ Misc MS 225 0 79.5 0 145.5

04 2410 890 03 00000 Reg Ed ‐ Misc HS 275 0 55 0 220

04 2410 890 11 00000 Reg Ed ‐ Misc FRES 500 0 0 0 500

04 2411 114 02 00000 Secretarial Salaries‐MS 32103 2625.12 20314.23 13160.99 ‐1372.22

04 2411 114 03 00000 Secretarial Salaries‐HS 39237 3208.48 22509.41 16085.65 641.94

04 2411 114 11 00000 Secretarial Salaries‐FRES 58105 4832.47 38425.04 22052.88 ‐2372.92

04 2411 114 12 00000 Secretarial Salaries‐LCS 21580 1746.92 14397.41 7501.48 ‐318.89

04 2411 211 02 00000 Medical insurance‐MS 16326 731.64 5431.45 2560.74 8333.81

04 2411 211 03 00000 Medical insurance‐HS 16212 1094.24 7848.19 3129.84 5233.97

04 2411 211 11 00000 Medical insurance‐FRES 2775 400 3100 1675 ‐2000

04 2411 211 12 00000 Medical insurance‐LCS 775 77.5 503.75 271.25 0

04 2411 212 02 00000 Dental Insurance‐MS 868 38.98 311.54 136.43 420.03

04 2411 212 03 00000 Dental Insurance‐HS 1060 47.66 376.06 166.81 517.13

04 2411 212 11 00000 Dental Insurance‐FRES 1677 149.34 970.71 522.67 183.62

04 2411 212 12 00000 Dental Insurance‐LCS 0 0 0 0 0

04 2411 213 02 00000 Life  Insurance‐MS 57 2.82 15.83 9.87 31.3

04 2411 213 03 00000 Life  Insurance‐HS 69 3.44 18.5 12.04 38.46

04 2411 213 11 00000 Life  Insurance‐FRES 103 8.84 49.6 30.94 22.46

04 2411 213 12 00000 Life  Insurance‐LCS 38 3.96 22.22 13.86 1.92

04 2411 214 02 00000 Disability Insurance‐MS 73 3.88 22 13.58 37.42

04 2411 214 03 00000 Disability Insurance‐HS 89 4.74 26.37 16.59 46.04

04 2411 214 11 00000 Disability Insurance‐FRES 131 12.72 71.38 44.52 15.1

04 2411 214 12 00000 Disability Insurance‐LCS 49 4.54 25.47 15.89 7.64

04 2411 220 02 00000 Social Security‐MS 2456 188.48 1464.55 965.23 26.22

04 2411 220 03 00000 Social Security‐HS 3002 245.66 1713.58 1179.66 108.76

04 2411 220 11 00000 Social Security‐FRES 4445 397.43 3158.09 1805.18 ‐518.27

04 2411 220 12 00000 Social Security‐LCS 1651 133.64 1101.41 573.86 ‐24.27
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04 2411 231 02 00000 Employee Retirement‐MS 3586 293.22 2269.09 1470.06 ‐153.15

04 2411 231 03 00000 Employee Retirement‐HS 4383 358.4 2514.32 1796.76 71.92

04 2411 231 11 00000 Employee Retirement‐FRES 4122 309.68 2721.93 1515.81 ‐115.74

04 2411 231 12 00000 Employee Retirement‐LCS 0 195.13 1608.18 837.9 ‐2446.08

04 2411 232 11 00000 Teacher Retirement 0 0 0 0 0

04 2411 250 02 00000 Unemployment‐MS 133 8.4 36.98 42.13 53.89

04 2411 250 03 00000 Unemployment‐HS 135 10.91 39.02 51.44 44.54

04 2411 250 11 00000 Unemployment‐FRES 135 16.1 63.33 72.83 ‐1.16

04 2411 250 12 00000 Unemployment‐LCS 68 5.59 32.02 24 11.98

04 2411 260 02 00000 Workers' Compensation‐MS 151 8.44 65.32 42.32 43.36

04 2411 260 03 00000 Workers' Compensation‐HS 184 10.97 76.63 51.77 55.6

04 2411 260 11 00000 Workers' Compensation‐FRES 273 16.18 127.73 73.16 72.11

04 2411 260 12 00000 Workers' Compensation‐LCS 101 5.61 46.24 24.1 30.66

04 2490 890 02 00000 Graduation/Assembly Expenses‐MS 1800 0 1.35 1623.15 175.5

04 2490 890 03 00000 Graduation/Assembly Expenses‐HS 2700 0 1.65 1983.85 714.5

04 2490 890 11 00000 Graduation/Assembly Expenses‐FRES 5250 0 0 139.76 5110.24

04 2490 890 12 00000 Graduation/Assembly Expenses‐LCS 2000 0 0 2000 0

04 2491 890 12 00000 Assembly  Expense‐LCS 0 0 0 0 0

04 2510 112 01 00000 Business Services Wages‐SAU 172345 12393.32 118815.54 49953.24 3576.22

04 2510 211 01 00000 Medical  Insurance‐BUS 43932 2365.42 14858.46 8279.01 20794.53

04 2510 212 01 00000 Dental Insurance‐BUS 3263 132.74 873.94 464.59 1924.47

04 2510 213 01 00000 Life Insurance‐BUS 304 18.48 88.26 64.68 151.06

04 2510 214 01 00000 Disability Insurance‐BUS 389 27.94 140.53 97.79 150.68

04 2510 220 01 00000 Social Security‐BUS 13184 951.99 9727.67 3835.66 ‐379.33

04 2510 231 01 00000 Employee Retirement‐BUS 9533 449.96 4538.21 1788.67 3206.12

04 2510 232 01 00000 Teacher Retirement‐BUS 15486 1248.54 10457.49 4975.1 53.41

04 2510 250 01 00000 Unemployment Comp ‐ BUS 203 40.99 272.17 164.51 ‐233.68

04 2510 260 01 00000 Workers' Compensation‐BUS 809 41.18 379.76 165.25 263.99

04 2510 290 01 00000 Professional Development‐BUS 2000 150 150 600 1250

04 2510 330 01 00000 Professional Services FSA‐BUS 2700 10 11681.82 ‐10 ‐8971.82

04 2510 331 00 00000 Fiscal Contracted Services ‐ NOT 0 0 0 0 0

04 2510 331 01 00000 Fiscal Contracted Services ‐ BUS 1000 ‐3875 10340 0 ‐9340

04 2510 430 01 00000 Repairs & Maintenance Services‐BUS 0 0 0 0 0

04 2510 449 01 00000 Rental of Equipment‐ BUS 0 0 0 0 0

04 2510 531 01 00000 Telephone‐Business Office 0 0 0 0 0
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04 2510 531 01 T0000 Telephone ‐ BUS TECH 0 0 0 0 0

04 2510 532 01 T0000 Data Communications ‐ BUS TECH 0 0 0 0 0

04 2510 534 01 00000 Postage‐Business Office 1000 575 854 93 53

04 2510 550 01 00000 Printing ‐ Business Office 1200 0 811.26 0 388.74

04 2510 580 01 00000 Travel/Conferences ‐ BUS 1000 0 0 0 1000

04 2510 610 01 00000 General Supplies/Paper‐BUS 1300 61.26 500.3 89.67 710.03

04 2510 650 01 00000 Computer Programs‐BUS 0 0 0 0 0

04 2510 650 01 T0000 Computer Software‐ BUS TECH 23927 0 20523.75 0 3403.25

04 2510 733 01 00000 New Furniture & Fixtures‐BUS 0 0 0 0 0

04 2510 735 01 00000 Replacement Equipment‐BUS 0 0 0 0 0

04 2510 735 01 T0000 Replace Equipment‐BUS 1350 0 599.49 48.87 701.64

04 2510 737 01 00000 Replace Furniture & Fixtures ‐ BUS 0 0 0 0 0

04 2510 810 01 00000 Dues and Fees‐BUS 500 0 235 0 265

04 2510 890 01 00000 Miscellaneous ‐ Audit‐BUS 18000 156 12556 3100 2344

04 2620 114 01 00000 Faclities Salaries 63400 5073.08 45657.72 20292.28 ‐2550

04 2620 114 02 00000 Custodial  Salaries‐MS 51080 3874.82 33885.83 17930.4 ‐736.23

04 2620 114 03 00000 Custodial  Salaries‐HS 51080 3874.82 33885.83 17930.4 ‐736.23

04 2620 114 11 00000 Custodial  Salaries‐FRES 104063 7885.16 65887.23 36340.68 1835.09

04 2620 114 12 00000 Custodial  Salaries‐LCS 29269 2558.5 5235.25 14888.75 9145

04 2620 211 01 00000 Medical insurance 21966 2195.04 14267.76 7682.64 15.6

04 2620 211 02 00000 Medical insurance‐MS 21966 2601.52 16909.88 9105.32 ‐4049.2

04 2620 211 03 00000 Medical insurance‐HS 22741 2601.5 16909.75 9105.25 ‐3274

04 2620 211 11 00000 Medical insurance‐FRES 31363 812.94 6284.11 3395.29 21683.6

04 2620 211 12 00000 Medical insurance‐LCS 8422 0 0 0 8422

04 2620 212 01 00000 Dental Insurance 1631 149.34 970.71 522.67 137.62

04 2620 212 02 00000 Dental Insurance‐MS 838 102.9 668.85 360.14 ‐190.99

04 2620 212 03 00000 Dental Insurance‐HS 838 102.88 668.72 360.07 ‐190.79

04 2620 212 11 00000 Dental Insurance‐FRES 2310 56.44 366.86 197.54 1745.6

04 2620 212 12 00000 Dental Insurance‐LCS 633 0 0 0 633

04 2620 213 01 00000 Life Insurance 112 9.24 51.84 32.34 27.82

04 2620 213 02 00000 Life Insurance‐MS 87 6.62 37.13 23.17 26.7

04 2620 213 03 00000 Life Insurance‐HS 87 6.58 36.93 23.03 27.04

04 2620 213 11 00000 Life Insurance‐FRES 180 15.58 82.04 54.53 43.43

04 2620 213 12 00000 Life Insurance‐LCS 64 0 0 0 64

04 2620 214 01 00000 Disability Insurance 143 13.32 74.74 46.62 21.64
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04 2620 214 02 00000 Disability Insurance‐MS 111 10.32 57.9 36.12 16.98

04 2620 214 03 00000 Disability Insurance‐HS 111 10.3 57.79 36.05 17.16

04 2620 214 11 00000 Disability Insurance‐FRES 231 20.4 112.88 71.4 46.72

04 2620 214 12 00000 Disability Insurance‐LCS 82 0 0 0 82

04 2620 220 01 00000 Social Security 4850 373 3438.25 1508.25 ‐96.5

04 2620 220 02 00000 Social Security‐MS 3908 259.9 2355.19 1243.85 308.96

04 2620 220 03 00000 Social Security‐HS 3908 259.83 2354.74 1243.62 309.64

04 2620 220 11 00000 Social Security‐FRES 7961 572.34 4915.73 2713.94 331.33

04 2620 220 12 00000 Social Security‐LCS 2239 0 0 0 2239

04 2620 231 01 00000 Employee Retirement 7082 566.66 5099.94 2266.64 ‐284.58

04 2620 231 02 00000 Employee Retirement‐MS 3866 307.89 2735.75 1421.97 ‐291.72

04 2620 231 03 00000 Employee Retirement‐HS 3866 307.89 2735.64 1421.88 ‐291.52

04 2620 231 11 00000 Employee Retirement‐FRES 8352 639.22 5330.53 2966.75 54.72

04 2620 231 12 00000 Employee Retirement‐LCS 0 0 0 0 0

04 2620 250 01 00000 Unemployment 68 16.24 15.24 64.96 ‐12.2

04 2620 250 02 00000 Unemployment‐MS 213 12.41 44.4 57.46 111.14

04 2620 250 03 00000 Unemployment‐HS 213 12.38 44.28 57.29 111.43

04 2620 250 11 00000 Unemployment‐FRES 213 25.23 117.8 117.15 ‐21.95

04 2620 250 12 00000 Unemployment‐LCS 77 0 0 0 77

04 2620 260 01 00000 Workers' Compensation 297 132.64 1193.76 530.55 ‐1427.31

04 2620 260 02 00000 Workers' Compensation‐MS 240 101.32 886.01 468.81 ‐1114.82

04 2620 260 03 00000 Workers' Compensation‐HS 240 101.29 885.79 468.72 ‐1114.51

04 2620 260 11 00000 Workers' Compensation‐FRES 488 206.17 1724.28 951.04 ‐2187.32

04 2620 260 12 00000 Workers' Compensation‐LCS 180 0 0 0 180

04 2620 290 01 00000 Profn'l Development (Training) 500 0 0 0 500

04 2620 321 12 00000 General Maintenance (Contr. Service 0 0 0 0 0

04 2620 330 01 00000 Custodial Contracted‐SAU 0 0 0 0 0

04 2620 331 01 00000 Other Professional Services ‐ Facil 0 0 0 0 0

04 2620 411 02 00000 Water/Sewerage‐MS 11601 0 9494.9 2106.58 ‐0.48

04 2620 411 03 00000 Water/Sewerage‐HS 16875 0 11604.85 5270.03 0.12

04 2620 411 11 00000 Water/Sewerage‐FRES 21577 0 15949 5628.08 ‐0.08

04 2620 421 01 00000 Disposal Services ‐ SAU 0 0 0 0 0

04 2620 421 02 00000 Disposal Services‐MS 2660 210.11 1470.77 1050.55 138.68

04 2620 421 03 00000 Disposal Services‐HS 3251 256.79 1797.53 1283.95 169.52

04 2620 421 11 00000 Disposal Services‐FRES 5911 466.9 3313.3 2334.5 263.2
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04 2620 421 12 00000 Disposal Services‐LCS 2923 230.95 1616.65 1154.75 151.6

04 2620 422 01 00000 Snow Plowing Services‐SAU 0 0 0 0 0

04 2620 422 02 00000 Snow Plowing Services‐MS 3440 0 2827.4 706.85 ‐94.25

04 2620 422 03 00000 Snow Plowing Services‐HS 3440 0 2827.4 706.85 ‐94.25

04 2620 422 11 00000 Snow Plowing Services‐FRES 5523 0 4358.88 1089.72 74.4

04 2620 422 12 00000 Snow Plowing Services‐LCS 2326 0 1767.12 441.78 117.1

04 2620 423 12 00000 Custodial Services‐LCS 0 0 0 0 0

04 2620 424 01 00000 Lawn & Grounds Care ‐ SAU 0 0 0 0 0

04 2620 424 02 00000 Lawn & Grounds Care‐MS 262 0 74.99 245.54 ‐58.53

04 2620 424 02 M0000 Lawn & Grounds ‐ Athletics Maint MS 0 0 0 0 0

04 2620 424 03 00000 Lawn & Grounds Care‐HS 287 0 114.86 255.08 ‐82.94

04 2620 424 03 M0000 Lawn & Grounds ‐ Athletics Maint HS 0 0 0 0 0

04 2620 424 11 00000 Lawn & Grounds Care‐FRES 544 0 119.63 494.61 ‐70.24

04 2620 424 12 00000 Lawn & Grounds Care‐LCS 529 0 374.25 463.16 ‐308.41

04 2620 430 01 00000 Repairs & Maintenance Serv ‐ SAU 458 0 0 0 458

04 2620 430 02 00000 Repairs & Maintenance Serv.‐MS 25674 853.81 12370.6 3015.41 10287.99

04 2620 430 03 00000 Repairs & Maintenance Serv.‐HS 28344 1043.58 14972.46 3685.55 9685.99

04 2620 430 11 00000 Repairs & Maintenance Serv.‐FRES 28782 1365.76 18626.55 13699.68 ‐3544.23

04 2620 430 12 00000 Repairs & Maintenance Serv.‐LCS 19272 0 8946.76 2110 8215.24

04 2620 441 01 00000 Rent   (SAU/SPED/Storage)‐SAU 0 0 0 0 0

04 2620 442 02 00000 Leased Equipment‐MS 0 0 0 0 0

04 2620 442 03 00000 Leased Equipment‐HS 0 0 0 0 0

04 2620 520 01 00000 Building Insurance‐SAU 0 0 0 0 0

04 2620 520 02 00000 Building Insurance‐MS 8602 0 0 0 8602

04 2620 520 03 00000 Building Insurance‐HS 10472 0 0 0 10472

04 2620 520 11 00000 Building Insurance‐FRES 14212 0 0 0 14212

04 2620 520 12 00000 Building Insurance‐LCS 4114 0 0 0 4114

04 2620 531 00 00000 Telephone ‐ Maint. 0 0 0 0 0

04 2620 531 01 00000 Telephone‐Facilities 0 0 0 0 0

04 2620 580 01 00000 Travel/Conferences ‐ Facilities Mgr 3000 215.38 1938.42 861.58 200

04 2620 580 02 00000 Custodial Travel‐MS 0 0 0 0 0

04 2620 580 03 00000 Custodial Travel‐HS 0 0 0 0 0

04 2620 580 11 00000 Custodial Travel‐FRES 0 0 0 0 0

04 2620 610 01 00000 General Supplies/Paper‐SAU 408 0 22.89 0 385.11

04 2620 610 02 00000 General Supplies/Paper‐MS 5578 477.59 6916.63 3847.34 ‐5185.97
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04 2620 610 03 00000 General Supplies/Paper‐HS 6641 583.7 8562.52 5106.18 ‐7027.7

04 2620 610 11 00000 General Supplies/Paper‐FRES 13464 862.04 15321.95 6916.97 ‐8774.92

04 2620 610 12 00000 General Supplies/Paper‐LCS 4794 17.04 3989.42 3019.18 ‐2214.6

04 2620 622 01 00000 Electricity ‐ SAU 2731 331.25 1709.84 1021.16 0

04 2620 622 02 00000 Electricity‐MS 24997 55.86 14135.59 10861.41 0

04 2620 622 03 00000 Electricity‐HS 30436 68.27 17276.75 13159.25 0

04 2620 622 11 00000 Electricity‐FRES 40778 3297.47 21223.15 19554.85 0

04 2620 622 12 00000 Electricity‐LCS 10958 1325.04 6839.32 4118.68 0

04 2620 623 02 00000 Bottled Gas‐MS 0 0 0 45 ‐45

04 2620 623 03 00000 Bottled Gas‐HS 0 0 0 55 ‐55

04 2620 624 01 00000 Oil ‐ SAU 2498 90.28 762.81 1735.61 ‐0.42

04 2620 624 02 00000 Oil‐MS 30215 1335.32 10789.61 19425.66 ‐0.27

04 2620 624 03 00000 Oil‐HS 36955 1632.06 13187.24 23767.67 0.09

04 2620 624 11 00000 Fuel ‐FRES 35168 2483.06 10762.23 24405.63 0.14

04 2620 624 12 00000 Oil‐LCS 7072 361.14 2759.25 4312.68 0.07

04 2620 650 01 00000 Maintenance Software 0 0 0 0 0

04 2620 650 01 T0000 Computer Software‐SAU 0 0 0 0 0

04 2620 650 02 T0000 Computer Software ‐ MS CIP 0 0 0 0 0

04 2620 650 03 T0000 Computer Software ‐ HS CIP 0 0 0 0 0

04 2620 731 01 00000 New Equipment 0 0 0 0 0

04 2620 731 02 00000 New Equipment‐MS 0 0 405 0 ‐405

04 2620 731 02 T0000 New Equipment ‐Security‐ MS TECH 0 0 0 0 0

04 2620 731 03 00000 New Equipment‐HS 0 0 567 0 ‐567

04 2620 731 03 T0000 New Equipment ‐Security‐ HS TECH 0 0 0 0 0

04 2620 731 11 00000 New Equipment‐FRES 2900 0 3743.67 0 ‐843.67

04 2620 731 12 00000 New Equipment‐LCS 0 0 161.99 0 ‐161.99

04 2620 733 01 00000 New Furniture & Fixtures‐SAU 0 0 0 0 0

04 2620 733 02 00000 New Furniture & Fixtures‐MS 0 0 0 0 0

04 2620 733 03 00000 New Furniture & Fixtures‐HS 0 0 0 0 0

04 2620 733 11 00000 New Furniture & Fixtures‐FRES 0 0 0 0 0

04 2620 733 12 00000 New Furniture & Fixtures‐LCS 0 0 0 0 0

04 2620 735 01 00000 Replacement Equipment‐SAU 0 0 0 0 0

04 2620 735 02 00000 Replacement Equipment‐MS 0 0 0 0 0

04 2620 735 02 T0000 Replace Equipment ‐ Security ‐ MS T 0 0 0 0 0

04 2620 735 03 00000 Replacement Equipment‐HS 0 0 0 0 0
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04 2620 735 03 T0000 Replace Equipment ‐ Security ‐ HS T 0 0 0 0 0

04 2620 735 11 00000 Replacement Equipment‐FRES 1000 0 0 0 1000

04 2620 735 12 00000 Replacement Equipment‐LCS 1000 0 0 0 1000

04 2620 737 01 00000 Replace Furniture & Fixtures ‐ Faci 0 0 0 0 0

04 2620 737 02 00000 Replacement Furn & Fixtures ‐ MS 1000 0 3239.69 0 ‐2239.69

04 2620 737 03 00000 Replacement Furn & Fixtures ‐ HS 1000 0 3959.64 0 ‐2959.64

04 2620 737 12 00000 Replacement Furn & Fixtures ‐ LCS 0 0 3923.67 0 ‐3923.67

04 2620 890 01 00000 Maintenance ‐ Misc ‐ SAU 500 0 0 12.55 487.45

04 2721 519 02 00000 Student Transportation‐MS 56100 5554.94 33348.41 22934.87 ‐183.28

04 2721 519 03 00000 Student Transportation‐HS 69671 6900.86 41431.36 28491.78 ‐252.14

04 2721 519 11 00000 Student Transportation‐FRES 95078 9421.39 56550.85 38898.25 ‐371.1

04 2721 519 12 00000 Student Transportation‐LCS 26197 2593.94 15571.16 10709.64 ‐83.8

04 2722 519 02 00000 SPED Transportation (All)‐MS 12941 0 12941 0 0

04 2722 519 03 00000 SPED Transportation (All)‐HS 72187 17035.46 67900.29 4286.71 0

04 2722 519 11 00000 SPED Transportation (All)‐FRES 60496 0 16193.91 44302.09 0

04 2722 519 12 00000 SPED Transportation (All)‐LCS 12941 0 12941 0 0

04 2723 114 03 00000 Salaries‐Regular Employees 8023 0 0 0 8023

04 2723 213 03 00000 Life Insurance 15 0 0 0 15

04 2723 214 03 00000 Disability Insurance 18 0 0 0 18

04 2723 220 03 00000 Social Security 614 0 0 0 614

04 2723 250 03 00000 Unemployment Compensation 68 0 0 0 68

04 2723 260 03 00000 Workers' Compensation 38 0 0 0 38

04 2725 519 02 00000 Field Trip Transportation‐MS 2100 0 0 2250 ‐150

04 2725 519 03 00000 Field Trip Transportation‐HS 2900 0 0 2750 150

04 2725 519 11 00000 Field Trip Transportation‐FRES 3924 0 139 3785 0

04 2725 519 12 00000 Field Trip Transportation‐LCS 588 0 0 588 0

04 2743 114 03 00000 Vocational Ed Van Driver ‐ HS 0 1012.5 4230 3150 ‐7380

04 2743 213 03 00000 Life Insurance 0 0 0 0 0

04 2743 214 03 00000 Disability Insurance 0 0 0 0 0

04 2743 220 03 00000 Vocational Ed Van Driver Social Sec 0 77.47 323.63 241.01 ‐564.64

04 2743 250 03 00000 Vocational Ed Van Driver Unemploy C 0 3.24 13.8 10.08 ‐23.88

04 2743 260 03 00000 Vocational Ed Van Driver Worker Com 0 3.26 13.62 10.15 ‐23.77

04 2743 443 03 00000 Vocational Ed Vehicle Lease ‐ HS 7483 0 7483.37 0 ‐0.37

04 2743 519 03 00000 Vocational Transportation‐HS 10500 0 0 0 10500

04 2743 626 03 00000 Vocational Ed Vehicle Fuel/Repair ‐ 1200 42.93 285.59 829.33 85.08
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04 2744 220 02 00000 Social Security 0 0 0 0 0

04 2744 220 03 00000 Social Security 0 0 0 0 0

04 2744 232 02 00000 Teacher Retirement 0 0 0 0 0

04 2744 232 03 00000 Teacher Retirement 0 0 0 0 0

04 2744 250 02 00000 Unemployment Compensation 0 0 0 0 0

04 2744 250 03 00000 Unemployment Compensation 0 0 0 0 0

04 2744 260 02 00000 Workers' Compensation 0 0 0 0 0

04 2744 260 03 00000 Workers' Compensation 0 0 0 0 0

04 2744 519 02 00000 Athletic Transportation‐MS 14858 527.98 3433.27 1291.73 10133

04 2744 519 03 00000 Athletic Transportation‐HS 23215 645.32 4196.23 1578.77 17440

04 2745 519 02 00000 Field Trip/Co curricular Transporta 0 0 0 0 0

04 2745 519 03 00000 Field Trip/Co curricular Transporta 0 0 0 0 0

04 2745 519 11 00000 Field Trip/Co curricular Transporta 0 0 0 0 0

04 2745 519 12 00000 Field Trip/Co curricular Transporta 0 0 0 0 0

04 2844 112 01 00000 Technology Service Wages ‐ SAU 16600 1392.3 12530.7 5569.25 ‐1499.95

04 2844 112 02 00000 Technology Service Wages ‐ MS 33200 2630.76 23676.84 10523.06 ‐999.9

04 2844 112 03 00000 Technology Service Wages ‐ HS 33200 2630.78 23677.02 10523.13 ‐1000.15

04 2844 112 11 00000 Technology Service Wages ‐ FRES 35992 2846.72 23912.45 13237.25 ‐1157.7

04 2844 112 12 00000 Technology Service Wages ‐ LCS 8998 711.68 5978.11 3309.31 ‐289.42

04 2844 211 01 00000 Medical insurance‐SAU 2712 162.58 1056.77 569.03 1086.2

04 2844 211 02 00000 Medical insurance‐MS 2712 325.18 2113.67 1138.13 ‐539.8

04 2844 211 03 00000 Medical insurance‐HS 2712 325.18 2113.67 1138.13 ‐539.8

04 2844 211 11 00000 Medical insurance‐FRES 380 1756.04 11414.26 6146.14 ‐17180.4

04 2844 211 12 00000 Medical insurance‐LCS 845 439 2853.5 1536.5 ‐3545

04 2844 212 01 00000 Dental Insurance‐SAU 127 11.28 73.32 39.48 14.2

04 2844 212 02 00000 Dental Insurance‐MS 253 22.58 146.77 79.03 27.2

04 2844 212 03 00000 Dental Insurance‐HS 253 22.58 146.77 79.03 27.2

04 2844 212 11 00000 Dental Insurance‐FRES 0 119.48 776.62 418.16 ‐1194.78

04 2844 212 12 00000 Dental Insurance‐LCS 0 29.86 194.09 104.51 ‐298.6

04 2844 213 01 00000 Life Insurance‐SAU 29 2.38 13.35 8.33 7.32

04 2844 213 02 00000 Life Insurance‐MS 59 4.74 26.61 16.59 15.8

04 2844 213 03 00000 Life Insurance‐HS 59 4.76 26.7 16.66 15.64

04 2844 213 11 00000 Life Insurance‐FRES 63 4.74 26.61 16.59 19.8

04 2844 213 12 00000 Life Insurance‐LCS 16 1.2 6.72 4.2 5.08

04 2844 214 01 00000 Disability Insurance‐SAU 38 3.48 19.54 12.18 6.28
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04 2844 214 02 00000 Disability Insurance‐MS 75 6.98 39.17 24.43 11.4

04 2844 214 03 00000 Disability Insurance‐HS 75 6.98 39.15 24.43 11.42

04 2844 214 11 00000 Disability Insurance‐FRES 81 7.56 42.42 26.46 12.12

04 2844 214 12 00000 Disability Insurance‐LCS 20 1.88 10.56 6.58 2.86

04 2844 220 01 00000 Social Security‐SAU 1270 103.96 943.04 417.33 ‐90.37

04 2844 220 02 00000 Social Security‐MS 2540 196.44 1781.81 788.53 ‐30.34

04 2844 220 03 00000 Social Security‐HS 2540 196.46 1781.94 788.6 ‐30.54

04 2844 220 11 00000 Social Security‐FRES 2753 191.78 1660.35 921.67 170.98

04 2844 220 12 00000 Social Security‐LCS 688 47.94 415.05 230.4 42.55

04 2844 231 01 00000 Employee Retirement‐SAU 1854 146.92 1322.28 587.69 ‐55.97

04 2844 231 02 00000 Employee Retirement‐MS 3708 293.86 2644.74 1175.44 ‐112.18

04 2844 231 03 00000 Employee Retirement‐HS 3708 293.86 2644.74 1175.44 ‐112.18

04 2844 231 11 00000 Employee Retirement‐FRES 4020 317.98 2671.03 1478.6 ‐129.63

04 2844 231 12 00000 Employee Retirement‐LCS 1005 79.5 667.8 369.67 ‐32.47

04 2844 232 01 00000 Teacher Retirement 0 0 0 0 0

04 2844 232 02 00000 Teacher Retirement 0 0 0 0 0

04 2844 232 03 00000 Teacher Retirement 0 0 0 0 0

04 2844 250 01 00000 Unemployment‐SAU 68 4.2 0.65 16.8 50.55

04 2844 250 02 00000 Unemployment‐MS 68 8.42 1.35 33.68 32.97

04 2844 250 03 00000 Unemployment‐HS 68 8.42 1.35 33.68 32.97

04 2844 250 11 00000 Unemployment‐FRES 68 9.1 19.01 42.32 6.67

04 2844 250 12 00000 Unemployment‐LCS 68 2.28 4.75 10.6 52.65

04 2844 260 01 00000 Workers' Compensation‐SAU 78 4.48 40.32 17.92 19.76

04 2844 260 02 00000 Workers' Compensation‐MS 156 8.46 76.14 33.84 46.02

04 2844 260 03 00000 Workers' Compensation‐HS 156 8.46 76.14 33.84 46.02

04 2844 260 11 00000 Workers' Compensation‐FRES 169 74.44 625.29 346.13 ‐802.42

04 2844 260 12 00000 Workers' Compensation‐LCS 42 18.6 156.24 86.5 ‐200.74

04 2844 290 01 00000 Professional Dev ‐ Tech Office 2000 0 0 35.99 1964.01

04 2844 290 02 00000 Workshops/Conferences‐MS 0 0 0 0 0

04 2844 290 03 00000 Workshops/Conferences‐HS 0 0 0 0 0

04 2844 290 11 00000 Workshops/Conferences‐FRES 0 0 0 0 0

04 2844 330 01 00000 Tech Coord Cont. Svs‐SAU 0 0 0 0 0

04 2844 330 01 T0000 Technology Contracted Servs‐SAU 1000 0 625 0 375

04 2844 330 02 00000 Tech Coord Cont. Svs‐MS 0 0 0 0 0

04 2844 330 02 T0000 Technology Contracted Servs‐MS 2000 0 375 0 1625
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04 2844 330 03 00000 Tech Coord Cont. Svs‐HS 0 0 0 0 0

04 2844 330 03 T0000 Technology Contracted Servs‐HS 2000 0 375 0 1625

04 2844 330 11 T0000 Technology Contracted Servs ‐ FRES 2000 0 375 0 1625

04 2844 330 12 T0000 Technology Contracted Servs ‐ LCS 500 0 250 0 250

04 2844 331 01 00000 Other Professional Servs ‐ Tech 0 0 0 0 0

04 2844 430 02 T0000 Repairs & Maint ‐ MS TECH 2500 0 1187.84 0 1312.16

04 2844 430 03 T0000 Repairs & Maint ‐ HS TECH 2500 12.99 1977.99 0 522.01

04 2844 430 11 00000 Repairs & Maintenance Services‐FRES 0 0 0 0 0

04 2844 430 11 T0000 Repairs & Maint. ‐ FRES TECH 2500 0 631.44 0 1868.56

04 2844 430 12 00000 Repairs & Maintenance Services‐LCS 0 0 0 0 0

04 2844 430 12 T0000 Repairs & Maint. ‐ LCS TECH 2500 0 10.8 0 2489.2

04 2844 449 02 T0000 Oper of Info Systems ‐ Print Manage 9200 0 9190.4 0 9.6

04 2844 449 03 T0000 Oper of Info Systems ‐ Print Manage 11200 0 11188.54 0 11.46

04 2844 449 11 T0000 Oper of Info Systems ‐ Print Manage 15200 0 15338.53 0 ‐138.53

04 2844 449 12 T0000 Oper of Info Systems ‐ Print Manage 4400 0 4448.88 0 ‐48.88

04 2844 530 02 T0000 Oper of Info Systems ‐ Phone/Intern 25300 4641.74 17972.57 14857.91 ‐7530.48

04 2844 530 03 T0000 Oper of Info Systems ‐ Phone/Intern 30800 5897.39 22126.09 18235.18 ‐9561.27

04 2844 530 11 T0000 Oper of Info Systems ‐ Phone/Intern 41800 8143.69 30137.84 25833.44 ‐14171.28

04 2844 530 12 T0000 Oper of Info Systems ‐ Phone/Intern 12100 2190.02 12653.72 12029.13 ‐12582.85

04 2844 532 01 T0000 Tech Ethernet ‐ SAU TECH 0 0 0 0 0

04 2844 580 01 T0000 Travel/Conferences ‐ SAU TECH 1750 0 104 0 1646

04 2844 580 02 00000 Travel/Conferences‐MS 0 0 0 0 0

04 2844 580 03 00000 Travel/Conferences‐HS 0 0 0 0 0

04 2844 580 11 00000 Travel/Conferences‐FRES 0 0 0 0 0

04 2844 610 01 00000 Tech Supplies ‐ SAU 0 0 0 0 0

04 2844 610 01 T0000 Tech Supplies ‐ SAU TECH 700 0 295.33 30.04 374.63

04 2844 610 02 00000 Tech Supplies ‐ MS 0 0 0 0 0

04 2844 610 02 T0000 Tech Supplies ‐ MS TECH 318 0 22.12 0 295.88

04 2844 610 03 00000 Tech Supplies ‐ HS 0 0 0 0 0

04 2844 610 03 T0000 Tech Supplies ‐ HS TECH 330 0 5.89 7.59 316.52

04 2844 610 11 00000 Tech Supplies ‐ FRES 0 0 0 0 0

04 2844 610 11 T0000 Tech Supplies ‐ FRES TECH 600 0 134.43 7.59 457.98

04 2844 610 12 00000 Tech Supplies ‐ LCS 0 0 0 0 0

04 2844 610 12 T0000 Tech Supplies ‐ LCS TECH 550 0 538.09 7.59 4.32

04 2844 641 12 00000 Media‐LCS 0 0 0 0 0
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04 2844 650 01 00000 Computer Software 0 0 0 0 0

04 2844 650 01 T0000 Computer Software ‐ SAU TECH 2864 826.95 3956.93 0 ‐1092.93

04 2844 650 02 T0000 Computer Software ‐ MS TECH 3917 0 1329.28 0 2587.72

04 2844 650 03 T0000 Computer Software ‐ HS TECH 4218 0 1242.69 0 2975.31

04 2844 650 11 00000 Computer Software‐FRES 0 0 0 0 0

04 2844 650 11 T0000 Computer Software ‐ FRES TECH 5645 0 1489.95 0 4155.05

04 2844 650 12 00000 Computer Software‐LCS 0 0 0 0 0

04 2844 650 12 T0000 Computer Software ‐ LCS TECH 2501 0 610.65 0 1890.35

04 2844 731 01 T0000 New Equipment ‐ SAU TECH 0 0 0 0 0

04 2844 731 02 T0000 New Equipment ‐ MS TECH 0 0 0 0 0

04 2844 731 03 T0000 New Equipment ‐ HS TECH 0 0 0 0 0

04 2844 731 11 00000 New Equipment ‐ FRES 0 0 0 0 0

04 2844 731 11 T0000 New Equipment ‐ FRES TECH 0 0 0 0 0

04 2844 731 12 T0000 New Equipment ‐ LCS TECH 0 0 0 0 0

04 2844 735 01 00000 Replacement Equipment 0 0 0 0 0

04 2844 735 01 T0000 Replace Equipment ‐ SAU TECH 2000 0 2919.73 0 ‐919.73

04 2844 735 02 T0000 Replace Equipment ‐ MS TECH 3745 0 3024 0 721

04 2844 735 03 T0000 Replace Equipment ‐ HS TECH 3745 0 2325 0 1420

04 2844 735 11 00000 Replacement Equipment‐FRES 0 0 0 0 0

04 2844 735 11 T0000 Replace Equipment ‐ FRES TECH 7490 0 9923.2 0 ‐2433.2

04 2844 735 12 00000 Replacement Equipment 0 0 0 0 0

04 2844 735 12 T0000 Replace Equipment ‐ LCS TECH 4644 0 3646.62 0 997.38

04 2844 810 01 T0000 Dues and Fees ‐ Technology 500 0 0 0 500

04 2999 112 01 00000 SAU Performance Incentives 59695 0 0 0 59695

04 2999 211 01 00000 Medical Insurance 0 0 0 0 0

04 2999 212 01 00000 SAU Dental Insurance 0 0 0 0 0

04 2999 220 01 00000 SAU Social Security 0 0 0 0 0

04 2999 231 01 00000 SAU Employee Retirement 0 0 0 0 0

04 2999 250 01 00000 Unemployment‐SAU 0 0 0 0 0

04 2999 260 01 00000 Workers' Compensation 0 0 0 0 0

04 2999 890 01 00000 SAU Performance Incentive 0 0 0 0 0

04 4200 450 12 00000 Site Improvement Svs‐LCS 0 0 0 0 0

04 4300 330 01 00000 Facilities Management 0 0 0 0 0

04 5110 910 02 00000 Principal on Debt‐MS 0 0 0 0 0

04 5110 910 03 00000 Principal on Debt‐HS 0 0 0 0 0
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04 5110 910 11 00000 Principal on Debt‐FRES 325000 0 325000 0 0

04 5120 830 02 00000 Interest on Debt‐MS 0 0 0 0 0

04 5120 830 03 00000 Interest on Debt‐HS 0 0 0 0 0

04 5120 830 11 00000 Interest on Debt‐FRES 278268 0 278267.5 0 0.5

04 5200 930 00 00000 Transfers to Other Funds 0 0 0 0 0

04 5210 930 00 00000 Transfer to Special Revenue Funds 0 0 0 0 0

04 5221 930 00 00000 Transfer to Food Service Fund 25000 0 0 0 25000

04 5230 930 00 00000 Transfer to Capital Projects Fund 0 0 0 0 0

04 5251 930 00 00000 Transfer to Capital Reserve 150000 82450 232450 0 ‐82450

04 5251 930 01 00000 Transfer to Capital Reserve  W.A. 100000 0 100000 0 0

04 5251 930 02 00000 Transfer to Capital Reserve‐MS 0 0 0 0 0

04 5251 930 03 00000 Transfer to Capital Reserve‐HS 0 0 0 0 0

04 5252 930 00 00000 Transfer to Expendable Trust Fund 0 0 0 0 0

04 5253 930 00 00000 Inventories 0 0 0 0 0
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TYPE Budget Month To Date Year To Date Encumbered Balance
100's Object Codes - Salaries $115,552.00 $6,199.76 $54,311.39 $22,973.10 $38,267.51
200's Object Codes - Employee Benefits $35,649.00 $1,309.10 $10,197.69 $5,236.25 $20,215.06
SUBTOTAL $151,201.00 $7,508.86 $64,509.08 $28,209.35 $58,482.57

Non-Salary & Benefits BUDGET Month To Date Year To Date Encumbered Balance
3100's - General Expenses $100,075.00 $8,096.39 $55,726.77 $34,174.35 $10,173.88
SUBTOTAL $100,075.00 $8,096.39 $55,726.77 $34,174.35 $10,173.88

TOTAL $251,276.00 $15,605.25 $120,235.85 $62,383.70 $68,656.45

Budget Month To Date Year To Date Over/Under
1900's Meal Sales $0.00 $53.56 $53.56
3200's State Reimbursements $7,056.84 $29,126.60 $29,126.60
4500's Federal Reimbursements $12,015.72 $50,618.12 $50,618.12
5200's Transfer from General Fund $0.00 $0.00 $0.00
Total $0.00 $19,072.56 $79,798.28 $79,798.28

As of February 28, 2021

FY 2021 Year To Date Expenditure/Revenue Report
Food Services Expenses Year To Date

As of February 28, 2021

FY 2021 Year To Date Expenditure/Revenue Report
Food Services Revenue Year To Date



Food Service Revenue

Fund Function Object Level Project Description Budget Month To Date Year To Date Encumbrance Balance

21 1610 000 00 00000 Food Svc Sales ‐ Lunch WLC 0 0 0 0 0

21 1610 000 02 00000 Food Svs Sales ‐ Lunch MS 0 0 0 0 0

21 1610 000 03 00000 Food Svs Sales ‐ Lunch HS 0 0 0 0 0

21 1610 000 11 00000 Food Svs Sales ‐ Lunch FRES 0 0 0 0 0

21 1610 000 12 00000 Food Svs Sales ‐ Lunch LCS 0 0 0 0 0

21 1611 000 00 00000 Food Svs Sales ‐ Breakfast WLC 0 0 0 0 0

21 1611 000 02 00000 Food Svs Sales ‐ Breakfast MS 0 0 0 0 0

21 1611 000 03 00000 Food Svs Sales ‐ Breakfast HS 0 0 0 0 0

21 1611 000 11 00000 Food Svs Sales ‐ Breakfast FRES 0 0 0 0 0

21 1611 000 12 00000 Food Svs Sales ‐ Breakfast LCS 0 0 0 0 0

21 1612 000 00 00000 Food Svs Sales ‐ Milk WLC 0 0 0 0 0

21 1612 000 02 00000 Food Svs Sales ‐ Milk MS 0 0 0 0 0

21 1612 000 03 00000 Food Svs Sales ‐ Milk HS 0 0 0 0 0

21 1612 000 11 00000 Food Svs Sales ‐ Milk FRES 0 0 0 0 0

21 1612 000 12 00000 Food Svs Sales ‐ Milk LCS 0 0 0 0 0

21 1615 000 00 00000 Food Svs Sales ‐ Snacks WLC 0 0 0 0 0

21 1615 000 02 00000 Food Svs Sales ‐ Non Program  MS 0 0 0 0 0

21 1615 000 03 00000 Food Svs Sales ‐ Non Program HS 0 0 0 0 0

21 1615 000 11 00000 Food Svs Sales ‐ Non Program FRES 0 0 0 0 0

21 1615 000 12 00000 Food Svs Sales ‐ Non Program LCS 0 0 0 0 0

21 1624 000 00 00000 Food Svs Sales ‐ Misc/Vending WLC 0 0 0 0 0

21 1624 000 02 00000 Food Svs Sales ‐ Misc/Vending MS 0 0 0 0 0

21 1624 000 03 00000 Food Svs Sales ‐ Misc/Vending HS 0 0 0 0 0

21 1624 000 11 00000 Food Svs Sales ‐ Misc/Vending FRES 0 0 0 0 0

21 1624 000 12 00000 Food Svs Sales ‐ Misc/Vending LCS 0 0 0 0 0

21 1630 000 00 00000 Food Svs Sales ‐ Catering WLC 0 0 0 0 0

21 1630 000 02 00000 Food Svs Sales ‐ Catering MS 0 0 0 0 0

21 1630 000 03 00000 Food Svs Sales ‐ Catering HS 0 0 0 0 0

21 1630 000 11 00000 Food Svs Sales ‐ Catering FRES 0 0 0 0 0

21 1630 000 12 00000 Food Svs Sales ‐ Catering LCS 0 0 0 0 0

21 1920 000 00 00000 Food Svs Donations and Grants ‐ WLC 0 0 0 0 0

21 1920 000 02 00000 Food Svs Donations/Grants ‐ MS 0 0 0 0 0

21 1920 000 03 00000 Food Svs Donations/Grants ‐ HS 0 0 0 0 0

21 1920 000 11 00000 Food Svs Donations  and Grants ‐ FR 0 0 0 0 0
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21 1980 000 00 00000 Food Svs Refund Prior Year Expendit 0 0 0 0 0

21 1990 000 00 00000 Food Svc Misc Revenue ‐ WLC 0 0 ‐53.56 0 53.56

21 1990 000 02 00000 Food Svs Misc. Revenue ‐ MS 0 0 0 0 0

21 1990 000 03 00000 Food Svs Misc. Revenue ‐ HS 0 0 0 0 0

21 1990 000 11 00000 Food Svc Misc Revenue ‐  FRES 0 0 0 0 0

21 3190 000 00 00000 F/Svs Other State Aid 0 0 0 0 0

21 3260 000 00 00000 Child Nutrition ‐ State Lunch 0 0 0 0 0

21 3260 000 02 00000 Child Nutrition ‐ State Lunch ‐ MS 0 0 0 0 0

21 3260 000 03 00000 Child Nutrition ‐ State Lunch ‐ HS 0 0 0 0 0

21 3260 000 11 00000 Child Nutrition ‐ State Lunch ‐ FRE 0 0 0 0 0

21 3260 000 12 00000 Child Nutrition ‐ State Lunch ‐ LCS 0 0 0 0 0

21 3261 000 00 00000 Child Nuitrition ‐ State Breakfast 0 0 0 0 0

21 3261 000 02 00000 Child Nutrition ‐ State Break. ‐ MS 0 ‐1446.65 ‐5970.29 0 5970.29

21 3261 000 03 00000 Child Nutrition ‐ State Break. ‐ HS 0 ‐1446.65 ‐5970.29 0 5970.29

21 3261 000 11 00000 Child Nutrition ‐ State Break. ‐ FR 0 ‐1199.66 ‐4953.31 0 4953.31

21 3261 000 12 00000 Child Nutrition ‐ State Break ‐ LCS 0 ‐2963.88 ‐12230.71 0 12230.71

21 4560 000 00 00000 Child Nutrition ‐ Federal Lunch 0 0 0 0 0

21 4560 000 02 00000 Child Nutrition ‐ Federal Lunch ‐ M 0 ‐2162.83 ‐9019.34 0 9019.34

21 4560 000 03 00000 Child Nutrition ‐ Federal Lunch ‐ H 0 ‐2162.83 ‐9019.34 0 9019.34

21 4560 000 11 00000 Child Nutrition ‐ Federal Lunch ‐ F 0 ‐6007.86 ‐25175.97 0 25175.97

21 4560 000 12 00000 Child Nutrition ‐ Federal Lunch ‐ L 0 ‐1682.2 ‐7019.69 0 7019.69

21 4561 000 00 00000 Child Nuitrition ‐ Federal Breakfas 0 0 0 0 0

21 4561 000 02 00000 Child Nutrition ‐ Federal Break. ‐  0 0 ‐55.65 0 55.65

21 4561 000 03 00000 Child Nutrition ‐ Federal Break. ‐  0 0 ‐55.65 0 55.65

21 4561 000 11 00000 Child Nutrition ‐ Federal Break. ‐  0 0 ‐226.43 0 226.43

21 4561 000 12 00000 Child Nutrition ‐ Federal Break ‐ L 0 0 ‐46.05 0 46.05

21 4562 000 00 00000 Child Nuitrition ‐ Federal Milk 0 0 0 0 0

21 4562 000 02 00000 Child Nutrition ‐ Federal Milk ‐ MS 0 0 0 0 0

21 4562 000 03 00000 Child Nutrition ‐ Federal Milk ‐ HS 0 0 0 0 0

21 4562 000 11 00000 Child Nutrition ‐ Federal Milk ‐ FR 0 0 0 0 0

21 4562 000 12 00000 Child Nutrition ‐ Federal Milk ‐ LC 0 0 0 0 0

21 4563 000 00 00000 Child Nutrition ‐ Federal Snack 0 0 0 0 0

21 4563 000 02 00000 Child Nutrition ‐ Federal Snack ‐ M 0 0 0 0 0

21 4563 000 03 00000 Child Nutrition ‐ Federal Snack ‐ H 0 0 0 0 0

21 4563 000 11 00000 Child Nutrition ‐ Federal Snack ‐ F 0 0 0 0 0
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21 4563 000 12 00000 Child Nutrition ‐ Federal Snack ‐ L 0 0 0 0 0

21 4590 000 00 00000 USDA Commodities 0 0 0 0 0

21 4590 000 02 00000 USDA Commodities ‐ MS 0 0 0 0 0

21 4590 000 03 00000 USDA Commodities ‐ HS 0 0 0 0 0

21 4590 000 11 00000 USDA Commodities ‐ FRES 0 0 0 0 0

21 5210 000 00 00000 Trans From Gen. Fund 0 0 0 0 0

21 5210 000 02 00000 Transfer From Gen. Fund ‐ HS 0 0 0 0 0

21 5210 000 03 00000 Transfer From Gen. Fund ‐ MS 0 0 0 0 0

21 5210 000 11 00000 Transfer From Gen. Fund ‐ FRES 0 0 0 0 0
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Fund Function Object Level Project Description Budget Month To Date Year To Date Encumbrance Balance

21 3120 890 12 0 F/Svs Misc. ‐ LCS 0 0 0 0 0

21 3110 116 00 00000 F/Svc Supvsr Salary 0 0 0 0 0

21 3110 116 02 00000 F/Svs Supvsr Salary ‐ MS 13991 1247.88 11230.92 4991.49 ‐2231.41

21 3110 116 03 00000 F/Svs Supvsr Salary ‐ HS 13991 1247.88 11230.92 4991.49 ‐2231.41

21 3110 116 11 00000 F/Svs Supvsr Salary ‐ FRES 10763 831.94 7487.46 3327.72 ‐52.18

21 3110 116 12 00000 F/Svs Supvsr Salary ‐ LCS 4299 0 0 0 4299

21 3120 116 02 00000 F/Svc Wkrs Salary‐MS 19619 1064.75 6773.85 3573.18 9271.97

21 3120 116 03 00000 F/Svc Wkrs Salary‐HS 19619 1064.75 6495.18 3573.16 9550.66

21 3120 116 11 00000 F/Svc Wkrs Salary‐FRES 28107 0 6842.85 0 21264.15

21 3120 116 12 00000 F/Svc Wkrs Salary‐LCS 5163 742.56 4250.21 2516.06 ‐1603.27

21 3110 211 00 00000 F/Svc Supvsr Medical 0 0 0 0 0

21 3110 211 02 00000 F/Svs Supvsr Medical ‐ MS 650 0 0 0 650

21 3110 211 03 00000 F/Svs Supvsr Medical ‐ HS 650 0 0 0 650

21 3110 211 11 00000 F/Svs Supvsr Medical ‐ FRES 500 0 0 0 500

21 3110 211 12 00000 F/Svs Supvsr Medical ‐ LCS 200 0 0 0 200

21 3120 211 02 00000 F/Svc Wkrs Medical‐MS 4421 0 0 0 4421

21 3120 211 03 00000 F/Svc Wkrs Medical‐HS 4421 0 0 0 4421

21 3120 211 11 00000 F/Svc Wkrs Medical‐FRES 8843 200 1300 700 6843

21 3120 211 12 00000 F/Svc Wkrs Medical‐LCS 0 0 0 0 0

21 3110 212 00 00000 F/Svc Supvsr Dental 0 0 0 0 0

21 3110 212 02 00000 F/Svs Supvsr Dental ‐ MS 0 0 0 0 0

21 3110 212 03 00000 F/Svs Supvsr Dental ‐ HS 0 0 0 0 0

21 3110 212 11 00000 F/Svs Supvsr Dental ‐ FRES 0 0 0 0 0

21 3110 212 12 00000 F/Svs Supvsr Dental ‐ LCS 0 0 0 0 0

21 3120 212 02 00000 Dental Insurance 333 0 0 0 333

21 3120 212 03 00000 Dental Insurance 333 0 0 0 333

21 3120 212 11 00000 Dental Insurance 666 0 0 0 666

21 3110 213 00 00000 F/Svc Supvsr Life Ins 0 0 0 0 0

21 3110 213 02 00000 F/Svs Supvsr Life Ins ‐ MS 22 2.08 11.66 7.28 3.06

21 3110 213 03 00000 F/Svs Supvsr Life Ins ‐ HS 22 2.08 11.66 7.28 3.06

21 3110 213 11 00000 F/Svs Supvsr Life Ins ‐ FRES 17 1.38 7.77 4.83 4.4

21 3110 213 12 00000 F/Svs Supvsr Life Ins ‐ LCS 7 0 0 0 7

21 3120 213 02 00000 F/Svc Wkrs Life Ins‐MS 16 0 0 0 16
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21 3120 213 03 00000 F/Svc Wkrs Life Ins‐HS 16 0 0 0 16

21 3120 213 11 00000 F/Svc Wkrs Life Ins‐FRES 0 0 0 0 0

21 3120 213 12 00000 F/Svc Wkrs Life Ins‐LCS 0 0 0 0 0

21 3110 214 00 00000 F/Svc Supvsr Disability Ins 0 0 0 0 0

21 3110 214 02 00000 F/Svs Supvsr Disability Ins ‐ MS 33 3.3 18.53 11.55 2.92

21 3110 214 03 00000 F/Svs Supvsr Disability Ins ‐ HS 33 3.3 18.53 11.55 2.92

21 3110 214 11 00000 F/Svs Supvsr Disability Ins ‐ FRE 26 2.22 12.43 7.77 5.8

21 3110 214 12 00000 F/Svs Supvsr Disability Ins ‐ LCS 10 0 0 0 10

21 3120 214 02 00000 F/Svc Wkrs Disability Ins‐MS 24 0 0 0 24

21 3120 214 03 00000 F/Svc Wkrs Disability Ins‐HS 24 0 0 0 24

21 3120 214 11 00000 F/Svc Wkrs Disability Ins‐FRES 0 0 0 0 0

21 3120 214 12 00000 F/Svc Wkrs Disability Ins‐LCS 0 0 0 0 0

21 3110 220 00 00000 F/Svc Supvsr FICA 0 0 0 0 0

21 3110 220 02 00000 F/Svs Supvsr FICA ‐ MS 1070 95.46 859.14 381.84 ‐170.98

21 3110 220 03 00000 F/Svs Supvsr FICA ‐ HS 1070 95.46 859.14 381.84 ‐170.98

21 3110 220 11 00000 F/Svs Supvsr FICA ‐ FRES 823 63.66 572.94 254.62 ‐4.56

21 3110 220 12 00000 F/Svs Supvsr FICA ‐ LCS 329 0 0 0 329

21 3120 220 02 00000 F/Svc Wkrs FICA‐MS 1501 81.45 518.26 273.35 709.39

21 3120 220 03 00000 F/Svc Wkrs FICA‐HS 1501 81.45 496.8 273.35 730.85

21 3120 220 11 00000 F/Svc Wkrs FICA‐FRES 2150 15.3 622.93 53.55 1473.52

21 3120 220 12 00000 F/Svc Wkrs FICA‐LCS 395 56.81 325.13 192.43 ‐122.56

21 3110 231 02 00000 Employee Retirement  1563 139.38 1254.42 557.52 ‐248.94

21 3110 231 03 00000 Employee Retirement  1563 139.38 1254.42 557.52 ‐248.94

21 3110 231 11 00000 Employee Retirement  1202 92.94 836.46 371.75 ‐6.21

21 3110 231 12 00000 Employee Retirement 481 0 0 0 481

21 3120 231 02 00000 Employee Retirement  0 45.6 45.6 323.48 ‐369.08

21 3120 231 03 00000 Employee Retirement  0 45.59 45.59 323.45 ‐369.04

21 3120 231 11 00000 Employee Retirement  0 0 0 0 0

21 3110 250 00 00000 F/Svc Supvsr U/C 0 0 0 0 0

21 3110 250 02 00000 F/Svs Supvsr U/C ‐ MS 22 3.98 9.48 15.93 ‐3.41

21 3110 250 03 00000 F/Svs Supvsr U/C ‐ HS 22 3.98 9.48 15.93 ‐3.41

21 3110 250 11 00000 F/Svs Supvsr U/C ‐ FRES 17 2.68 6.36 10.7 ‐0.06

21 3110 250 12 00000 F/Svs Supvsr U/C ‐ LCS 7 0 0 0 7

21 3120 250 02 00000 F/Svc Wkrs U/C‐MS 80 3.41 22.2 11.46 46.34
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21 3120 250 03 00000 F/Svc Wkrs U/C‐HS 80 3.39 21.2 11.42 47.38

21 3120 250 11 00000 F/Svc Wkrs U/C‐FRES 116 0 22.58 0 93.42

21 3120 250 12 00000 F/Svc Wkrs U/C‐LCS 25 2.38 13.88 8.05 3.07

21 3110 260 00 00000 F/Svc Supvsr W/C 0 0 0 0 0

21 3110 260 02 00000 F/Svs Supvsr W/C ‐ MS 44 32.62 293.58 130.48 ‐380.06

21 3110 260 03 00000 F/Svs Supvsr W/C ‐ HS 44 32.62 293.58 130.48 ‐380.06

21 3110 260 11 00000 F/Svs Supvsr W/C ‐ FRES 34 21.76 195.84 87.04 ‐248.88

21 3110 260 12 00000 F/Svs Supvsr W/C ‐ LCS 14 0 0 0 14

21 3120 260 02 00000 F/Svc Wkrs W/C‐MS 62 8.02 56.14 27.01 ‐21.15

21 3120 260 03 00000 F/Svc Wkrs W/C‐HS 62 8 48.83 27.03 ‐13.86

21 3120 260 11 00000 F/Svc Wkrs W/C‐FRES 89 0 22.01 0 66.99

21 3120 260 12 00000 F/Svc Wkrs W/C‐LCS 16 19.42 111.12 65.76 ‐160.88

21 3120 430 02 00000 F/Svs Repairs & Maint ‐ MS 1625 0 2015.11 122.19 ‐512.3

21 3120 430 03 00000 F/Svs Repairs & Maint ‐ HS 1625 0 6278.48 887.56 ‐5541.04

21 3120 430 11 00000 F/Svs Repairs & Maint ‐ FRES 1250 0 997.16 257.83 ‐4.99

21 3120 430 12 00000 F/Svs Repairs & Maint ‐ LCS 500 0 0 0 500

21 3120 435 00 00000 F/Svc Equip. Contracts 0 0 0 0 0

21 3120 540 00 00000 F/Svc Advertising 0 0 0 0 0

21 3120 580 00 00000 F/Svc Travel 0 10.08 663.01 336.99 ‐1000

21 3120 580 02 00000 F/Svs Travel & Conf. ‐ MS 155 0 0 0 155

21 3120 580 03 00000 F/Svs Travel & Conf. ‐ HS 155 0 0 0 155

21 3120 580 11 00000 F/Svs Travel & Conf. ‐ FRES 155 0 0 0 155

21 3120 580 12 00000 F/Svs Travel & Conf. ‐ LCS 1778 0 0 0 1778

21 3120 582 00 00000 F/Svc Certifications 0 0 0 0 0

21 3120 610 02 00000 F/Svc Non Food Supplies ‐ MS 2275 82.94 1535.19 1373.58 ‐633.77

21 3120 610 03 00000 F/Svc Non Food Supplies ‐ HS 2275 82.94 1535.19 1373.58 ‐633.77

21 3120 610 11 00000 F/Svc Non Food Supplies ‐ FRES 1750 82.95 1687.07 1373.56 ‐1310.63

21 3120 610 12 00000 F/Svs Non Food Supplies ‐ LCS 700 27.65 493.16 707.85 ‐501.01

21 3120 612 00 00000 F/Svc Office Supplies 0 0 0 0 0

21 3120 612 02 00000 F/Svs Office Supplies ‐ MS 98 0 0 0 98

21 3120 612 03 00000 F/Svs Office Supplies ‐ HS 98 0 0 0 98

21 3120 612 11 00000 F/Svc Office Supplies ‐ FRES 75 0 0 0 75

21 3120 612 12 00000 F/Svc Office Supplies ‐ LCS 30 0 0 0 30

21 3120 613 00 00000 F/Svc Postage & Del 0 0 13.9 96.1 ‐110
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21 3120 613 02 00000 F/Svs Postage & Del ‐ MS 73 0 0 0 73

21 3120 613 03 00000 F/Svs Postage & Del ‐ HS 73 0 0 0 73

21 3120 613 11 00000 F/Svc Postage & Del ‐ FRES 56 0 0 0 56

21 3120 613 12 00000 F/Svc Postage & Del ‐ LCS 23 0 0 0 23

21 3120 614 00 00000 F/Svc Uniforms 0 0 0 0 0

21 3120 614 02 00000 F/Svs Uniforms ‐ MS 0 0 0 0 0

21 3120 614 03 00000 F/Svs Uniforms ‐ HS 0 0 0 0 0

21 3120 615 00 00000 F/Svc Chemicals 1000 0 904.79 595.21 ‐500

21 3120 615 02 00000 F/Svs Chemicals ‐ MS 325 0 20.66 0 304.34

21 3120 615 03 00000 F/Svs Chemicals ‐ HS 325 0 25.24 0 299.76

21 3120 615 11 00000 F/Svs Chemicals ‐ FRES 250 0 0 0 250

21 3120 615 12 00000 F/Svc Chemicals ‐ LCS 100 0 0 0 100

21 3120 617 00 00000 F/Svc Kitchen Supplies 0 0 81.28 0 ‐81.28

21 3120 617 02 00000 F/Svs Kitchen Supplies ‐ MS 250 0 0 0 250

21 3120 617 03 00000 F/Svs Kitchen Supplies ‐ HS 250 0 0 0 250

21 3120 617 11 00000 F/Svs Kitchen Supplies ‐FRES 0 0 0 0 0

21 3120 617 12 00000 F/Svs Kitchen Supplies ‐LCS 0 0 0 0 0

21 3120 623 11 00000 F/Svc Bottled Gas‐FRES 0 0 0 0 0

21 3120 623 12 00000 F/Svc Bottled Gas‐LCS 0 0 0 0 0

21 3120 630 00 00000 F/Svc Food Supplies 0 0 0 0 0

21 3120 630 02 00000 F/Svs Food Supplies ‐ MS 17454 1537.2 8144.02 4495.98 4814

21 3120 630 03 00000 F/Svs Food Supplies ‐ HS 17454 1537.18 8228.35 4675.65 4550

21 3120 630 11 00000 F/Svs Food Supplies ‐ FRES 13426 1594.95 8375.47 4723.53 327

21 3120 630 12 00000 F/Svs Food Supplies ‐ LCS 5370 621.67 2315.99 242.51 2811.5

21 3120 631 00 00000 F/Svc Milk 0 0 0 0 0

21 3120 631 02 00000 F/Svc Milk ‐ MS 3608 384.28 1828.5 0 1779.5

21 3120 631 03 00000 F/Svc Milk ‐ HS 3608 384.25 1828.43 0 1779.57

21 3120 631 11 00000 F/Svc Milk ‐ FRES 2775 737.95 2428.6 1571.4 ‐1225

21 3120 631 12 00000 F/Svc Milk ‐ LCS 1110 85.39 535.06 64.94 510

21 3120 632 00 00000 F/Svc Snacks 0 0 0 0 0

21 3120 632 02 00000 F/Svs Snacks ‐ MS 3575 393.48 962.82 2591.94 20.24

21 3120 632 03 00000 F/Svs Snacks ‐ HS 3575 393.48 962.79 2591.95 20.26

21 3120 632 11 00000 F/Svs Snacks ‐ FRES 2750 0 0 0 2750

21 3120 632 12 00000 F/Svs Snacks ‐ LCS 1100 0 0 0 1100
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21 3120 633 00 00000 F/Svc USDA Commodities 1575 0 0 0 1575

21 3120 633 02 00000 F/Svc USDA Commodities ‐ MS 512 0 201.26 73.74 237

21 3120 633 03 00000 F/Svc USDA Commodities ‐ HS 512 0 201.24 73.76 237

21 3120 633 11 00000 F/Svc USDA Commodities ‐ FRE 394 0 287.5 262.5 ‐156

21 3120 633 12 00000 F/Svc USDA Commodities ‐ LCS 158 0 0 0 158

21 3120 650 00 00000 F/Svc Software 0 0 2336.5 0 ‐2336.5

21 3120 650 02 00000 F/Svc Software ‐ MS 845 0 0 0 845

21 3120 650 03 00000 F/Svc Software ‐ HS 845 0 0 0 845

21 3120 650 11 00000 F/Svc Software ‐ FRES 650 0 0 0 650

21 3120 650 12 00000 F/Svc Software ‐ LCS 260 0 0 0 260

21 3120 732 02 00000 F/Svc New Equipment ‐MS 0 0 0 2841 ‐2841

21 3120 732 03 00000 F/Svc New Equipment‐HS 0 0 0 2841 ‐2841

21 3120 732 11 00000 F/Svc New Equipment‐FRES 0 0 0 0 0

21 3120 732 12 00000 F/Svs New Equipment ‐ LCS 0 0 0 0 0

21 3120 735 00 00000 F/Svc Replace Equipment ‐ WLC 0 0 0 0 0

21 3120 735 02 00000 F/Svc Replace Equipment ‐ MS 0 0 0 0 0

21 3120 735 03 00000 F/Svc Replace Equipment ‐ HS 0 0 0 0 0

21 3120 735 11 00000 F/Svc Replace Equipment ‐ FRES 0 0 0 0 0

21 3120 735 12 00000 F/Svc Replace Equipment ‐ LCS 0 0 0 0 0

21 3120 810 00 00000 F/Svc Dues & Fees ‐ WLC 0 140 840 0 ‐840

21 3120 810 02 00000 F/Svs Dues and Fees ‐ MS 406 0 0 0 406

21 3120 810 03 00000 F/Svs Dues and Fees ‐ HS 406 0 0 0 406

21 3120 810 11 00000 F/Svc Dues & Fees ‐ FRES 313 0 0 0 313

21 3120 810 12 00000 F/Svs Dues and Fees ‐ LCS 125 0 0 0 125

21 3120 890 03 00000 F/Svs Misc. ‐ HS 0 0 0 0 0

21 3120 890 11 00000 F/Svs Misc. ‐ FRES 0 0 0 0 0
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WILTON-LYNDEBOROUGH COOPERATIVE SCHOOL DISTRICT
CALENDAR FOR 2021-2022 (176 days +9 Professional Days)

1
2
3
4
5
6
7
8
9

10
11
12
13
14

15
16
17
18
19
20
21
22
23
24

25
26
27
28
29
30
31
32

33

34
35

36
37

38

39

40
41
42
43
44
45
46
47
48
49
50
51
52
53
54

A B C D E F G H I J K L M
AUGUST-  1 day M T W T F FEBRUARY- 18  days M T W T F
New Teacher Orien.   18-19 16 17 18 19 20 Feb.4- TECH PD Day  1 2 3 4
Aug.  Teacher Wkshp.  24-30 23 24 25 26 27 7 8 9 10 11
First day of school, AUG 31 30 31    14 15 16 17 18

 21 22 23 24 25
SEPTEMBER-  21 days M T W T F Feb. 28-March 4 28     
   1 2 3 Mid-Winter Break

Sept. 6- Labor Day  6 7 8 9 10
13 14 15 16 17 MARCH-   18 days M T W T F

 20 21 22 23 24  1 2 3 4
Sept. 30 Early Release 27 28 29 30 7 8 9 10 11

March 18- PD Day 14 15 16 17 18
OCTOBER-   20 days M T W T F 21 22 23 24 25

    1  28 29 30 31  

4 5 6 7 8
Oct. 11- Columbus Day 11 12 13 14 15

18 19 20 21 22 APRIL-   15 days M T W T F
 25 26 27 28 29     1

 4 5 6 7 8
NOVEMBER-   17 days M T W T F April 15- PD day 11 12 13 14 15
Parent/Teacher Conf Day 1 2 3 4 5 18 19 20 21 22
Nov. 11- Veterans Day 8 9 10 11 12 April 25-29 Spring  Break 25 26 27 28 29

15 16 17 18 19
Nov. 24-26 Thanksgiving Recess 22 23 24 25 26

29 30    MAY-   21 days M T W T F
 2 3 4 5 6

DECEMBER-   17 days M T W T F 9 10 11 12 13
   1 2 3  16 17 18 19 20
 6 7 8 9 10 23 24 25 26 27

13 14 15 16 17 May 30 Memorial Day  30 31    
20 21 22 23 24  
27 28 29 30 31

JUNE-  8 days M T W T F

2022
   1 2 3

JANUARY-   20 days M T W T F 6 7 8 9 10

3 4 5 6 7 June 17 - Last day 13 14 15 16 17
January 13- Early Release  10 11 12 13 14 w/ 5 snow days 20 21 22 23 24

Jan 17- MLK Day 17 18 19 20 21 27 28 29 30

 24 25 26 27 28   

31      

Aug. 18-19 Jan. 13
Aug.  24-27 Jan. 17
Aug.  31 Feb. 4
Sept. 6 Feb. 28-March 4
Sept. 30 March 18
Oct. 11 April 15
Nov. 4 April 25-29
Nov. 11 May 30
Nov. 24-26 June 17
Dec. 24-31  
 

Dec. 24- Dec 31 Holiday Recess

MLK Day

Holiday Break

New Teacher Orientation
Teacher workshop full day
First day of school 

 

AUGUST through DECEMBER  (76 # Days)

Labor Day

JANUARY through JUNE (100 # Days)

Professional Day

Memorial Day

Columbus Day

Thanksgiving Recess

Parent/teacher conf.

Last day w/ 5 snow days
 

Early Release  

Professional Day

Professional Day

Mid-Winter Break

Spring Break
Veterans Day

Early Release
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TO:  The Wilton‐Lyndeborough CooperaƟve School Board 
FROM:  Bryan Lane 
DATE:  3/10/21 
RE:  Curriculum update  
 
In  2016, when  I  came  on  Board, working with  the  staff  it was  evident  that  there were  no  curriculum 
documents in place that created any sense of conƟnuity for the district.  Dr. Heon, over three years, worked 
with staff to implement the reading and wriƟng curriculum at FRES and invesƟgate opƟons for math.  This 
work is being implemented at this Ɵme.  At WLC she worked with staff to create a system to create a scope 
and sequence and specific units that align to mastery assessments.  This needs to be done for each of the 
more than 80 different course offerings.  The work  in creaƟng this is done by the teachers with under the 
supervision of the Principal and the Curriculum Coordinator. 
 
The Board has asked me to create an assessment of where we are in needs of curriculum development.  This 
assessment will  give  the  Curriculum  Coordinator  a  road map  of where  to  go.    The  goal  is  to  create  a 
longitudinal plan to go from where we are to where we need to be.  In the draŌ calendar, there is Ɵme at the 
beginning of the school year dedicated to the Curriculum Coordinator meeƟng with staff, idenƟfying areas of 
need,  and  creaƟng  a  plan with  staff  to meet  the  areas  of  need.    The  Curriculum  Coordinator will  be 
responsible to use structures, templates and formats that are already in place to complete the documents. 
 
I have received the curriculum summaries and documents from the schools.  The curriculums at LCS/FRES in 
Math,  Reading,  Science  and  WriƟng  are  described  in  the  programs  that  we  have  done  professional 
development in over the past four years.  Curriculum documents as far as mastery assessment sƟll need to 
be documented and developed to create consistency.  The Social Studies curriculum has not been updated 
from the DOE in many years.  What we are doing is effecƟve but creaƟng some definiƟon on mastery and 
if/how it can be blended into the reading curriculum.   
 
The unified arts curriculum district wide is in need of work in that there needs to be a documented verƟcal 
arƟculaƟon through the program.   This will create a program that meets the progressive nature of these 
programs.  Specific units and assessments need to be created at FRES for these areas. 
 
 
At WLC,  things  are more  complicated  in  that  there  is  not  program  of  curriculum  that  the  district  has 
purchased for the most part.  Mr. Weaver has idenƟfied the areas of need in each area and by the classes 
that are taught.  
 
Math 
Documents are complete  
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ENGLISH 

 9th grade ‐ Greek Mythology & Odyssey units are idenƟfied on the scope and sequence, but could 
not find unit templates.  Also, on the scope & sequence, we need to idenƟfy how honors is 
designated on the UBD unit template 

 10th grade ‐ Missing unit templates:  Dystopias, To Kill a Mockingbird, and Society & The 
Individual.  In 10th grade honors, the following unit templates are missing:  Dystopias, Racism & 
Prejudice, and Society and The Individual. 

 In English 11, these are missing units:  Reading & Textual Analysis, RevoluƟonary Experience, Civil 
Rights, and The American Dream is not complete.  In English 11 Honors, the following unit 
templates seem to be missing:  Reading & Textual Analysis and Civil Rights. 

 Units to be finished:  Yearbook, AP Literature, 1/2 College ComposiƟon 
 

SCIENCE  

 Courses in the Program of Studies that have no curriculum:  History of Science, Astro‐Biology, 
IntroducƟon to Engineering, Applied Physics, and Human Body Systems.  I did see a 
scope/sequence for Engineering and Astrobiology 

 Integrated Science ‐ missing units include: 
o Forces & MoƟon on Earth ‐ FricƟon 
o Earth Systems ‐ Forces & MoƟon 

 Integrated Science ‐ Incomplete units: 
o Forces & MoƟon on Earth ‐ Seismic Waves 
o Earth Systems ‐ History of Earth 

 Integrated Science ‐ units developed but not in scope & sequence: 
o ElectromagneƟc Spectrum 
o Light Waves 

 Biology, Honors Biology ‐ Did not find any wriƩen units 

 Anatomy & Physiology ‐ The developed units do not match the scope and sequence 

 Forensic Science ‐ Only found the IntroducƟon to Forensic unit, but it is not on the scope and 
sequence.  No other units were found 

 Chemistry ‐ Missing several units. IntroducƟon to Energy wriƩen unit is not on the scope and 
sequence 

 Honors Chemistry ‐ Missing several units. IntroducƟon to Atomic Structure/Periodic Table of 
Elements unit is wriƩen but not on the scope and sequence 

 Environmental ConservaƟon ‐Several wriƩen units are not included in the scope and sequence, e.g., 
Wildfires.  Several units not complete:  Unequal DistribuƟon of Mineral Resources, Air We Breathe, 
Species ExƟncƟon, Salton Sea Kills 

 Honors Physics ‐ WriƩen units do not match the scope and sequence.  Missing several wriƩen units 

 Astronomy ‐ Three wriƩen units do not match the scope and sequence.  Missing several units 

 6th grade ‐ WriƩen units do not match scope and sequence.  Not clear if units are missing 

 7th grade ‐ WriƩen units do not match scope and sequence.  Not clear if units are missing 
 
SOCIAL STUDIES 

 8th grade USH – Three wriƩen units available:  Our Colonial Heritage, The Road to the US 
ConsƟtuƟon, The New NaƟon.  

 World History ‐ Missing units:  LaƟn American RevoluƟons, Independence Movements, and 
Current/Terrorism.   Honors World History not idenƟfied on World History scope/sequence.  
Update scope and sequence 
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 USH ‐ need to update scope/sequence to include New Millennium unit.  Did not see Honors USH 

 Government & Economics ‐ Missing units:  MercanƟlism, BriƟsh ReformaƟon & Expansion, 
American RevoluƟon, ConsƟtuƟonal ConvenƟon, Macroeconomics, PoliƟcs in PracƟce.  Did not see 
Honors US Government & Economics 

 American Military History ‐ Two units found:  Korean Conflict & WW I.  No course scope and 
sequence found   

 Crime and Punishment ‐ Two units:  IntroducƟon to Law and Criminal Law.  Missing units 

 Did not find any curriculum for the following courses:  IntroducƟon to Genocidal Studies, World 
War II, IntroducƟon to Philosophy & Ethics, and The Presidency.  Did not see anything for AP World 
History 

FACS 

 6th, 7th, 8th grade – Align scope & sequence (S/S) with unit templates 

 7th, 8th grade – Develop unit templates 

 For The Love of LeŌovers – Develop unit templates 

 CreaƟve Cooking – Align s/s with completed units.  Need to develop units 

 Child Care & ParenƟng – Align s/s with completed units.  Need to develop units 

 CreaƟve Arts – Need to develop units 
 

COMPUTER SCIENCE 

 Need to transfer current curriculum documents to s/s and unit templates grades 6 – 12 

 Need curriculum for IntroducƟon to Java, The WLC News Show, AP Computer Science A 
 

SPANISH 

 Spanish 6th – S/S needs update.  Need to complete unit templates 

 Spanish 7th & 8th – Need to develop units to align with S/S 

 Spanish 1 – Unit 4, La Familia y los amigos missing 

 Spanish 2 – There are two unit 3 documents 

 Spanish 3 – Units 1, 2, 5 do not align with S/S 

 Spanish 4 – Need S/S.  Two unit 4 documents 

  
MUSIC 

 6th grade – Units do not match S/S 

 7th grade – Classical unit not noted in S/S 

 8th grade – Units and S/S do not align 

 Strings/Keys – Need to develop Guitar IntroducƟon and Bar Chords unit templates 

 Chorus – Need S/S 

 Band – Need S/S 
 

ART 

 6th ‐8th grade – Need to transfer informaƟon to S/S and unit templates 

 CommunicaƟon Arts – Need to transfer informaƟon to S/S and unit templates 

 All That is 2D – Need to transfer informaƟon to S/S and unit templates 

 The Rest is 3D – Need to transfer informaƟon to S/S and unit templates 

  
TECHOLOGY  

 6th grade – Determine curriculum & update S/S to align with unit templates 

 7th grade – 1 completed unit included in S/S.  Need units developed and S/S updated 
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 8th grade – No units completed 

 Woodworking 1 – S/S and units do not align 

 Woodworking 2 – Need S/S and units completed 

 Field & Forest Engineering, CAD Design I, II – No S/S and units templates completed 
 

HEALTH 

 Need to clarify how MS Health curriculum is implemented across grades 6 – 8 

 8th – Not clear if units are missing 
 

PHYSICAL EDUCATION 

 7th – Need to add Pickleball unit 

 8th – Need to complete all units 

 HS PE – Missing units:  Field Hockey, Touch Football, Lawn Games.  Units not complete:  Soccer, 
Badminton 

 Fit For Life – Units do not align with S/S 

 



 

   

WILTON-LYNDEBOROUGH COOPERATIVE 1 

SCHOOL BOARD MEETING 2 

Tuesday, March 2, 2021 3 

Wilton-Lyndeborough Cooperative M/H School-Media Room 4 

    6:30 p.m. 5 
 6 
 7 
The videoconferencing link was published several places including on the meeting agenda. 8 
 9 
Present: Alex LoVerme, Jonathan Vanderhoof, Mark Legere, Brianne Lavallee, and Paul White, Participating 10 
remotely: Carol LeBlanc, Tiffany Cloutier-Cabral, Charlie Post (6:35PM) and Jim Kofalt (6:35PM) 11 
 12 
Superintendent Bryan Lane, Business Administrator Rob Mullin, Principals Peter Weaver and Bob LaRoche, 13 
Director of Student Support Services Ned Pratt, Technology Director Mark Kline, and Clerk Kristina Fowler 14 
 15 

I. CALL TO ORDER  16 
Chairman LoVerme called the meeting to order at 6:33pm. 17 
 18 

II. 6:45PM EMERGENCY MEETING 19 
No emergency meeting was needed. 20 
 21 

III. PLEDGE OF ALLEGIANCE 22 
The Pledge of Allegiance was recited. 23 
 24 

IV. ADJUSTMENTS TO THE AGENDA 25 
Superintendent reported the Chairman asked to discuss a possible lighting project for the district. 26 
 27 
A MOTION was made by Mr. Legere and SECONDED by Mr. Vanderhoof to accept the adjustments to the agenda. 28 
Voting: Via roll call vote, six ayes, three abstentions from Mr. Post, Mr. Kofalt and Chairman LoVerme, motion 29 
carried. 30 
 31 

V. PUBLIC COMMENTS 32 
The public comment section of the agenda was read. 33 

Superintendent called out all the phone numbers and names joined in the meeting asking if they wanted to comment. 34 

There was no public comment. 35 
  36 

VI. BOARD CORRESPONDENCE 37 
a. Reports 38 

i. Superintendent’s Report 39 
Superintendent gave an overview of his report which included completing the draft presentation and going over the 40 
sound piece for district meeting. The computer can be plugged into the the sound system so voices will be heard over 41 
the loud speaker. We have six working mics, which is plenty. He is working with Mr. Erb and the custodial staff to 42 
make sure the room is set up appropriately. The procedure for the meeting is posted on the website and has been 43 
distributed. He has been working with the Superintendent Search Committee and has provided the applications to the 44 
Chair of the committee. The committee will meet on Thursday. Recertification for teachers has been completed for 45 
all but one teacher; the teacher is working with his supervisor. The nomination list should be coming to the Board the 46 
first meeting in April. . He informed the Board his intention to post internally for the RTI coordinator position at 47 
FRES. Previously that position was used for a remote teacher. It is his understanding and he believes the Boards that 48 
there will be no need for a remote teacher in the fall. The RTI program has been successful for students in the past. 49 
He spoke of NHSBA notices regarding some bills going through legislature. Senate Bill 130 was discussed today. 50 
The bill revolves around a freedom Savings Account for students. The intent of the law is for the state to provide 51 
funding of about $3,700-$8,400 for homeschool or private school students. There has been no alternative revenue 52 
stream to pay for that and not have it come out of public schools. He wanted to be sure that the Board was aware of 53 
this.  54 
 55 



 

   

Mr. Legere asked if the Board could get a copy of the resumes of those who applied for the position of 56 
Superintendent. Mr. Post asked if a discussion could be had regarding that: Mr. Legere agreed. 57 
 58 
It was brought up that student correspondence was received regarding graduation. Superintendent informed the 59 
Board he had received an additional email that indicated students wanted to go back to the Milford Drive-In for 60 
graduation. He noted that this email was from a different source than the first one who requested not to have it held 61 
at the Milford Drive-In. Right now, there are two concepts. Principal Weaver and others will work on this and 62 
determine what direction to go in. It may be beneficial to hold it on a Saturday as opposed to a Friday night and be 63 
able to expand on what was done last year. Last year’s graduation was done nicely but they have learned some things 64 
that can be done differently. An update will provided at the next meeting.  65 
 66 
A question was raised if the RTI coordinator position was in the budget. Superintendent confirmed it is along with 67 
the additional 3rd grade teaching position.  68 
 69 
A discussion was had regarding holding a future discussion on NHSBA as they are essentially acting as a lobbyist 70 
organization. Discussion included we should not use taxpayer funds on lobbyist groups and should not pay 71 
membership fees to NHSBA. Mr. Kofalt clarified a provision of the bill allows parents to tuition their children to 72 
other public school districts and could benefit parents from Milford who wanted their kids to be full time in person 73 
when they were remote. He thinks this is an important factor to keep in mind and it is important to have the 74 
discussion. Superintendent agrees the intent of the law is to create school choice, which could include the possibility 75 
of attending other public schools. The funds could go toward the tuition and parents would have to make up the 76 
difference of the tuition, not the schools. Mr. Post expressed concern that they lobbied very hard against this bill and 77 
he has concern with them using our membership, which is paid for with taxpayer funds to lobby against some of the 78 
taxpayers. Perhaps there is a firewall between the two organizations but they claim to be working on behalf of the 79 
school district. He knows there are many deliverables from the NHSBA but they have become very political and 80 
interjected themselves on a serious issue. He does not want his taxpayer dollars to go there and many other people do 81 
not as well. 82 
 83 
Ms. Lavallee voiced that she thought the future of the curriculum coordinator and plan would be discussed. 84 
Superintendent responded that he has all the curriculum documents and is reviewing them. The next meeting he will 85 
bring it to the new Board. Ms. Lavallee added it had been discussed a couple of meetings ago that there was a need 86 
for a clear and concise plan, one that would be completed for a few years so the Board can follow along. She notes, 87 
in order for us as a Board to do our due diligence we need to know the plan in order to asses if it is being done. Ms. 88 
Cloutier-Cabral agreed; we want to have goals and make sure things are working the way they are supposed.   89 

ii. Business Administrator’s Report 90 
Mr. Mullin read his report that included the Business Office currently working with Tyler Technologies, the software 91 
provider of Infinite Visions, to ensure the full use of its capabilities in serving district staff with human resource and 92 
payroll needs. Tyler offers an employee self-service portal for Invite Vision users which allows staff to update their 93 
personal information, request time off, enter time sheets, and view tax information.  This conversation we have been 94 
having for the past few months that we are looking to streamline our processes in the office and lessen the load in 95 
certain positions, and allow people to take on different responsibilities. Winter has returned and the maintenance staff 96 
has kept our buildings safe and looking great inside and out. He voiced appreciation. Mr. Erb is pleased with the 97 
work the new snow removal company has done, Mr. Chris Carter of Carter Plowing. He spoke of this year being 98 
challenging for many and over the past couple of months it has been hard to get the manifests signed. He notes we 99 
need to ensure our policies are being adhered to properly. He would like to start a conversation of how to get the 100 
manifests signed on a timelier basis. He is not trying to single anyone out or blame anyone as both Ms. Lavallee and 101 
Ms. Cloutier-Cabral have worked hard with the business office to accomplish this and he thanked them for finding 102 
ways to get them signed. He would like an alternative plan in place to ensure the bills go out in a timely manner. 103 
Two signatures are needed unless it will be a late bill or a dire need. He is bringing it to their attention to think of 104 
options.  105 

iii. Principals’ Reports 106 
Principal Weaver reported Mr. Andrew Tyler has been nominated for NH Teacher of the Year. He spoke positively 107 
about Mr. Tyler who is a wonderful teacher one who has many accolades. He hopes he wins. Principal Weaver gave 108 
a shout out to the PTO; they organized a pop-up, online, spirit apparel fundraiser and got enough donations to 109 
purchase student t-shirts for the entire graduating class of 42 students.  He informed the Board that about 65% of the 110 
graduating class is planning to go to college. He is not sure if that is a high or low number for this district but it’s a 111 
great place to start. He reported some of the colleges they are going to, University of Purdue, University of CT, and 112 



 

   

Nashua Community College.  He adds, they can go anywhere they want and we can provide the education for them. 113 
He has been working with Mr. Miller to get the “Athletic Hall of Fame” up and running. He believes every school 114 
should find ways to connect with the community. There is a large population of our community that is involved with 115 
sports. He is excited to get it up and running in the spring and to determine what it will look like, how will we get 116 
nominations, the induction ceremony, etc. He wants to formalize all of that with the Board and he asks them to be 117 
prepared, as he will likely ask them to be represented in the planning, getting people inducted and attendance to the 118 
ceremony. He would like this to be an annual celebration.  He wants to look at nominees whether from 1954 or the 119 
student pitcher that won the State Championship a couple of years ago. It will happen soon, April or May and will 120 
need to determine who will be on the committee. Ms. Lavallee spoke regarding the nomination of Mr. Tyler, she 121 
heard one of Mr. Tyler’s classes and she is glad to hear he has been nominated for NH Teacher of the Year. He is a 122 
great teacher who loves his job and the students. She praised seniors for working so hard to get where they are going 123 
and she is looking forward to the Hall of Fame.  124 
 125 
A question was raised if there has been any direction from the NHIAA regarding what the baseball season may look 126 
like. Principal Weaver spoke there has not; the NHIAA is evolving and how they view COVID and how 127 
communities are opening up more and more vaccinations are happening. It will be outdoors in the spring and may 128 
help normalize the season more. There is also some built in social distancing in the sport.  Superintendent spoke as 129 
the Chairman of the NHIAA Tennis Committee, we will have girls to play and they looked at the tennis courts and 130 
they can use three courts safely. The NHIAA and his committee has created a set of protocols such as the coaches 131 
will wear masks, instead of the handshake at the end, rackets will be raised and they fully intend to have a full sports 132 
season.  133 
 134 
Principal Weaver spoke that there are two graduating seniors entering the military as well as his son. It is important 135 
to recognize that and an incredible sacrifice and courageous decision. A question was raised if it is feasible that the 136 
senior class could graduate at the school as by June we may be a better position as far as the state goes. Principal 137 
Weaver spoke there was conversation today and some emails with students and advisors; we have to make some 138 
early decisions and we have to assume the worst. Venues are limited and in terms of the drive-in, it will be a 139 
competitive process to get a spot to graduate on that weekend. The earliest we can commit and commit the funds the 140 
better; we will need to have staging and sounds system etc. If Milford is doing a graduation, he believes they 141 
traditionally do it on a Saturday, could we share the cost of the stage, and chair rentals etc. if we do it back-to-back 142 
graduations since the equipment is set up already. It is a possibility.  143 
 144 
Principal LaRoche spoke that FRES is back in session after February vacation and teachers have picked up where 145 
they left off. Student assignments for 21-22 school year are in the final approval stage. State testing begins soon and 146 
they are starting to prepare for this and prepare the students. They will be using the March staff meeting for 147 
professional development planning about PowerSchool and Read across America. Some anecdotal reports from the 148 
teachers suggest they are teaching successfully, students are meeting the benchmarks and they are comparing that to 149 
non-COVID years and children are advancing as we hoped they would. We rely heavily on their long-term 150 
substitutes, if we can give serious consideration to keeping them until the end of year it will be a big help to the 151 
school; people are out and the substitute list is short. These are certified teachers and the curriculum is a higher level. 152 
Looking at the future of FRES one of the focused areas is preparing for the next few years. He reports, we do not do 153 
this here, but in some districts you look at demographics and students entering school, you look at ages of the 154 
children born into families in the towns to see what enrollment may look like. We will not go that far but we can see 155 
that we will have 13-15 additional students coming into FRES and the year following at least 9-10. The grade levels 156 
are growing a little each year, we have some classes at 37 or 41, and we will be looking at over 50 in at least three of 157 
the classes. It is something we want to keep an eye on and be prepared for. It looks like FRES could handle 15 158 
classrooms. Other programs are also increasing in need, the RISE program will likely expand and we will use two 159 
classrooms for this. He submitted a lengthy vision statement, correcting a couple of typos. A question was raised 160 
when the agreement ends with the long-term substitutes and if we have reached a limit. Superintendent confirms it 161 
ends on Friday, we have two long-term substitutes and we have not reached a limit; it will not be a Union issue. A 162 
question was raised how many weeks are left and what would be the cost. Superintendent confirms approximately 14 163 
weeks; cost is somewhere around $15,000-$16,000 and we do have those funds remaining in the substitute account. 164 
The reason we have funds available is that we were able to pay for some of the substitutes with COVID funds; we 165 
can do that again as long as we show it is appropriate. We have another round of funding that we could tap into, 166 
about $3000,000, and can be spent up until September 2023. That funding could be used for (examples) more water 167 
bottle filling stations or adjustments to the ventilation system. He confirms the substitutes are deployed to all three 168 
schools. He confirms there has not been a day when they have not been needed. If we do not extend it, we will look 169 



 

   

at the substitute list as best we can but there is no guarantee they are available on a consistent basis. He confirms one 170 
long-term substitute has expressed interest in staying; he has not spoken with the other. Even if we did not have the 171 
COVID funds that dollar figure still exists in the substitute account with the understanding that there is only one 172 
maternity leave at this time. He confirms COVID funds cannot be used for maternity leave. He confirms of the 173 
$300,000, nothing has been designated at this time; Mr. Mullin is gathering items to be brought to the Board for 174 
consideration of expenditures. He confirms you need to use the COVID funds within the allotted time; these are 175 
funds coming from the Federal Government not the State. A question was raised if we have any funds available from 176 
the original grant. Mr. Mullin confirms we are getting close to designating the entire amount and there is about 177 
$5,000-$10,000 left but that is not an exact figure as items are coming in. He confirms within the current substitute 178 
line for all schools, that there is approximately $52,000 remaining. A question was raised if it would be appropriate 179 
to bring up a proposal now. Superintendent advised it would be better under action items if the Chair agrees. Chair 180 
agrees.  Principal LaRoche was thanked for bringing this up and that he had some great recommendations for 181 
improving performance of staff and students and some cost savings. A question was raised, in regard to some of the 182 
recommendations, are there things the Strategic Planning Committee would look at as some are extensive and 183 
involve multiple schools. Superintendent responded Principal LaRoche did a great job putting this together and his 184 
vision statement of how he sees FRES. The Strategic Planning Committee with Principal LaRoche could discuss it, 185 
provide further details, and make a recommendation to the Board as far as long-term funding and whatever 186 
considerations there are for the future. Ms. Lavallee notes she specifically likes the part where it seems to bring all 187 
three schools together as a district and it would be great to see across the district, streamlined processes. Principal 188 
LaRoche responded they have started those discussions with WLC.   189 
 190 
Superintendent/Principal Lane informed the group that parent kindergarten orientation would be held remotely 191 
March 3 at 4:30PM; a link is posted on the website. The meeting will be recorded and posted on the website for 192 
parents who are not able to attend. It will include the presentation from each of the kindergarten teachers, school 193 
nurse and administrative assistant. There will a chance for questions at the end. Kindergarten registration will start on 194 
March 10; it will be drive up. We will be outside taking information, getting documents prepared. This gives us a 195 
good start on registration for the fall and provides an idea of what enrollment may be. We can trouble shoot things 196 
like missing information, or shot records. LCS celebrated 100 school days with the pancakes and pajamas day, which 197 
is a tradition at the school. We had a late arrival on that day and had had pancakes after lunch. He thanked the 198 
classroom aids for helping. A question was raised regarding not being able to find a custodian for LCS and has there 199 
been any thought to this if it is not filled for the beginning of next year. Superintendent responded he wanted to get 200 
past the budget and look at options. We have someone from WLC come to LCS on Mondays to clean and a cleaning 201 
service comes in the other days. It would be advisable to have someone there during the day. He reports although he 202 
does not mind doing it, he gets to see the kids, but it would be better to have someone on a regular basis. A question 203 
was raised if this could be impacted because the position was cut back. Superintendent responded it is a possibility 204 
but if you talk to people in that field, those jobs are hard to fill whether part-time or full-time. A request was made to 205 
get the cost to use the cleaning service for the school year so they can properly look at what they are getting for 206 
service vs. the costs and if it is better to go in a different route. Superintendent agrees. He informed members that 207 
Aimee Gelineau, School Counselor will start to come to LCS each Thursday to start working with kids.  208 

b. Letters/Information 209 
i. Board Request 210 

Superintendent provided information on student transfers as requested from a board member. He notes there were not 211 
any big changes for LCS. He provided a list of where the students moved. When a student transfers to another 212 
school, we receive a request from the new school for their records. A question was raised if there is any way we 213 
could make an optional questionnaire that is sent out to parents when they move so that we could gather some 214 
feedback regarding the motivation; some anecdotal feedback has been that some people move to obtain better 215 
educational opportunities for their children. Superintendent notes generally when someone has moved we find out 216 
after the fact, this does not mean we cannot reach out as we have their email addresses. He can create a survey for 217 
this. Ms. Lavallee asked him to do this. A question was raised regarding if the Superintendent knew how many home 218 
building permits were in the two towns. Superintended does not. It was noted there are quite a few coming up in 219 
Wilton and that is a potential for increased enrollment. Superintendent agrees and notes it also creates the potential 220 
for impact fees. It was noted that impact fees were discussed a couple of years back. Superintendent responded that 221 
we took the money. A question was raised if there is any available to us or if we had checked lately. Superintendent 222 
responded it is a 7-year rotational cycle and you generally want to wait until you have about 3 or 4 years because the 223 
paperwork is not worth it. It would be at the end of 2022-23 when you would want the business administrator to 224 
inquire if there are any impact fees out there and what they would be. Mr. Post confirmed that Lyndeborough does 225 
not have impact fees.  226 



 

   

 227 
VII. FINAL DISTRICT MEETNG DISCUSSION/PRESENTATION 228 

Superintendent provided a draft presentation and script for review. He has done a dry run of all the technical pieces 229 
and he is confident we will be able to do what we need to do. The script is in his words and the Board can make any 230 
changes they wish, or modify it in any way. A suggestion was made on slides 2 and 3, to add to the first sentence “in 231 
year one is” and possible add year two and three as additional lines. Superintendent spoke that the only issue is that 232 
putting it in these terms, the apportionment, the formula, and tax rate can change and it may be a misnomer to do 233 
that. He believes that if you look at the teachers’ contract, he believes the cost estimates by percentage are included 234 
in slides seven and eight but not the dollar figure. It was decided it will not include those changes however the 235 
wording “in year one” will be added. Superintendent notes he can do an estimate if the Board requests. Mr. 236 
Vanderhoof noted year one was kind of what the Board was asking, it is the next two years they believe that are 237 
problematic, too expensive and would create issues for the district. Superintendent notes slide 5 has the annual 238 
estimated costs. Superintendent notes this gives a breakdown of what it means. Mr. Vanderhoof asked for slides, 18, 239 
19, 22, 23, if these could be condensed/combined, as we have presented the same type of figures on all of these. 240 
Superintendent will do this and will need to change the wording a bit to make it fit. He adds regarding the script, you 241 
are the presenter this gives you a starting point but it is yours to present and you can choose to add or take away 242 
dialog or text. He has requested if there are presentations from other bodies that they make it known as soon as 243 
possible. Mr. Kofalt noted the slides as he recalls, normally include a figure of what is the tax increase for Wilton is 244 
based on a certain home valuation and what is the tax increase for Lyndeborough based on a particular home 245 
valuation. He does not recall seeing it broken down by month and questioned if it is new. Superintendent responded 246 
it was in the script last year but not on the slide. A question was raised if there was a particular reason why it was 247 
done. Superintendent responded it basically describes something so that it is more real to a person; it is not required. 248 
It was suggested that it seems like an effort to minimize the numbers and would be more in favor of comparing 249 
apples to apples and doing it the way we have always done. Superintendent responded that it is at the discretion of 250 
the Board. There was support voiced for it to be removed from the slides. Mr. Kofalt   believes we are better off 251 
doing what we have always done. There was no objection to remove the monthly breakdown from the slides. It will 252 
still include the annual cost. Mr. Vanderhoof spoke that he would like to see a comparison on slide 5 of what the 253 
Board was offering vs. what is being brought forward as they are close but the teachers did not present the numbers 254 
to the Board that they presented to the Fact Finder.  It is important for everyone to understand the Board wants a 255 
contract, that they would very much like to have a contract that worked for both the district and the teachers and 256 
there was an effort to get there. These numbers are not that far off, but they never saw the teachers final offer, they 257 
never offered it to them they waited until the last minutes and offered it to the Fact Finder and this is noted in the 258 
Fact Finder’s Report so the Board never had consideration of these numbers before it went to the Fact Finder. He 259 
does not think this is bargaining in good faith but it is how it was. He believes this may come up. If it had been in the 260 
last part of negotiating, face to face they may have come to an agreement. He does not want the public to think they 261 
are so close and the Board was just being stubborn. What the Board was negotiating with and what they were asking 262 
of the Board is not what is representative of what they see here. Superintendent questions how he wants that on the 263 
slides. Mr. Vanderhoof responded he does not know if the Board wants it on there but he wants to see what it looks 264 
like. On slide 5, you have year one, two and three of what this represents and if you put in another column of what 265 
was offered by the Board, a step increase etc. Superintendent notes you will find it is almost equal to the numbers in 266 
year one, slight increase in the second year and slight decrease in year three. A brief discussion was had regarding 267 
adding this or not. Ms. Lavallee spoke that it is her personal opinion that when we present to the towns, we are just 268 
presenting what happened and what the result was for them to make a decision. She feels those details although 269 
understandable and she understands why he would want those known but she does not feel it is necessarily relevant 270 
on making a decision on the final number. It is information they would take into account if they were judging the job 271 
they did but we are not asking them to do that, we are asking them to vote on a number. She does not think adding 272 
extra information to the slide is necessary. Mr. Post asked where the public would get that information if the Board 273 
does not provide it; you want a well-informed voter so they need to know the background on how we got there. It 274 
was brought up at the budget hearing that exact same issue that Mr. Vanderhoof mentioned. Ms. Lavallee questioned 275 
if it was discussed and were the details disclosed at the meeting. Mr. Vanderhoof responded we answered the 276 
question, he is unsure if it was satisfied. Ms. Lavallee notes it is part of the public record then. Mr. Vanderhoof notes 277 
as a school board, per what we voted for, we are asking the public to vote against this and reject a number, a contract 278 
and everything that goes with the teacher contract. We would like to have a contract but we do not feel it is in the 279 
best interest of the district because other things will take a hit. That is why we need to make clear years two and three 280 
because this is how the budget creeps up, we run into situations like last year, and we will have to start making cuts 281 
in personnel, facilities and books and all the things that cut last year because it got too high too quickly. Ms. Lavallee 282 
clarifies she is not saying we don’t discuss it or disclose the information but when you are giving a concise 283 



 

   

presentation you are talking about adding more information to the slide, she doesn’t know how beneficial it will be 284 
for the same reason we took information out of the other slides. Superintendent suggests the Chairman can add 285 
dialog in after slide 5 and speak to it any way he would like. Chairman LoVerme asked for the exact dollar figures; 286 
Superintendent will get that to him. A comment was made by Mr. Golding that he agrees with Ms. Lavallee and he 287 
notes the Fact Finder’s Report is on the website. Ms. LeBlanc feels that the Board has decided not to vote in favor of 288 
this and believes the Board will be asked to defend their reasoning for the decision and answer questioned people 289 
may have as to why they did not agree with it. It will be important to give all the facts to make it clear that it was a 290 
reasonable choice as far as the Board is concerned to not vote for this and defend those reasons. 291 
 292 
Discussion was had regarding the meeting protocol. Ms. Lavallee has heard a lot of feedback that there are number 293 
of people concerned about COVID. There is one main entrance for all citizens and questions if we can have two 294 
separate entrances for those who are masked and those who are not. Superintendent responds that we can do that if 295 
the Board wishes. He clarifies that there will be dividers down the hall so people know where to go and when people 296 
check in there are only two people who do the checklist and everyone will have to go to the same point at one point. 297 
They will all come to one place for the Supervisors of the Checklist. We can ask people to wear a mask and take it 298 
off if they are going into the main unmasked room.  Concern was raised that we need to make accommodations for 299 
all people that want to attend and are making accommodations for those not wearing a mask; we need to make 300 
accommodations for those who don’t feel comfortable being around unmasked wearers so they are not in any close 301 
proximity to those who don’t want to wear a mask. She believes when it was discussed before there would be two 302 
separate entrances so the masked and unmasked wearers where not together. Superintendent responded that because 303 
of the logistics of the check-in procedure that is where we have an issue. We could ask anyone who wants to enter 304 
without a mask should wear a mask while they enter and check-in. They can take it off after that point and we can 305 
provide them if needed. If there was an issue with an individual who did not want to do this he will have them come 306 
in an alternate entrance, he does not think there will be too many people of that nature. They will not need to wear it 307 
long and if there is a person who has a specific concern we need to meet it, he would work with them. A question 308 
was raised if there will be signs. Superintendent responded he has a plan. Mr. White spoke regarding the statewide 309 
mask mandate from the governor, he believes it says you do not have to wear a mask if the seats are 6 feet apart but 310 
you do if you are moving about the building or venue you are required to wear a mask. He believes it is covered by 311 
the mandate. Mr. Kofalt disagrees and notes there are exceptions. He thinks the proposed plan works well and he 312 
applauds the plan to make sure everyone is well served. We cannot absolutely insist that people wear a mask even for 313 
a short time, some people cant and may have traumatic experiences associated with that. He thinks if we can do what 314 
the Superintendent suggests to deal with them on a one to one basis and have them come through a separate entrance. 315 
The CDC guidance has said you need 10 minutes of exposure to be in danger. He does not think it is a danger for 316 
people to walk by each other as long as they are not lingering but in order for everyone to feel comfortable, he 317 
supports the plan proposed. Superintendent will be by the door and work with any individual to make sure we find an 318 
appropriate way to help them and they can attend and participate in the event.  319 
 320 

VIII. ACTION ITEMS 321 
a. Approve Minutes of Previous Meeting 322 

A MOTION was made by Mr. Vanderhoof and SECONDED by Mr. Ledger to approve the minutes of February 16, 323 
2021 as written. 324 
Voting: Via roll call vote, eight ayes, one abstention from Chairman LoVerme, motion carried. 325 
  326 
A MOTION was made by Mr. Vanderhoof and SECONDED by Mr. Legere to approve the nonpublic minutes of 327 
February 16, 2021 as written. 328 
Voting: Via roll call vote, eight ayes, one abstention from Chairman LoVerme, motion carried. 329 
 330 

 LONG-TERM SUBSTITUTES 331 
A MOTION was made by Ms. Lavallee and SECONDED by Mr. White to extend the two long-term substitutes for the 332 
remainder of the school year. 333 
 334 
Responding to a question, Superintendent confirms it will cost roughly $15,000-$16,000 and we will apply to the 335 
Federal Government to furnish those funds. 336 
 337 
Voting: Via roll call vote, eight ayes, one abstention from Chairman LoVerme, motion carried. 338 
 339 



 

   

 LED LIGHTING 340 
Mr. Vanderhoof spoke that a couple years back a presentation was given to the Board regarding LED lighting. Mr. 341 
Boette has said many times, there are companies out there that can switch you over at a minimal cost and take the 342 
savings from the project over a period of years as payment. He has sent a few emails regarding a specific company 343 
and asks if the Board would approve a walk-through for the company in order for them to come forward with a 344 
proposal to the Facilities Committee or the Board; the sooner the better.  It is believed to be Chris Balch who 345 
presented to the School Board previously and spoke of associated cost with realized savings over time. It is believed 346 
that what was included in the CIP for LED lighting was for WLC and came from the previous presentation. Mr. 347 
Vanderhoof reports there is no cost for the company to do the walkthrough. Discussion was had that in some cases it 348 
does not end up being a great deal but there is no harm in having the walkthrough. Concern was raised that we 349 
should do the math to determine if it a good deal. It was also discussed that we put funds into the capital reserve each 350 
year on the same principle if we find it is worth it we could potentially come out significantly ahead. We should look 351 
at some of the energy savings programs available such as NH Saves. Mr. Kofalt informed the group that the House 352 
did pass legislation and if it passes the Senate and Governor’s desk that would exempt school districts from the 353 
upcharge of carbon offset fees. He spoke of what happened in Windham with a similar situation; he encourages the 354 
group to look at it closely. He suggested tapping into some of the folks on the Wilton Energy Committee. Discussion 355 
continued with concern expressed. Mr. Legere reviewed his experience with similar situations. He reviewed three 356 
options he has seen, wholesale change out of all the light fixtures which was the “Cadillac” version with everything 357 
brand new, changing out parts of the fixtures and do LED’s, and the last option of changing out bulbs to LED bulbs; 358 
this is the cheaper way to do it. He would like to see a bulb only proposal in the option. Mr. Vanderhoof clarified he 359 
is not advocating for anything, he is just presenting the information he received. It was not known if the Wilton 360 
Energy Committee is still in effect. It is listed on the town’s website. Mr. Kofalt agreed that various options should 361 
be looked at. It was noted if they are in effect; it may be beneficial for someone from that committee to be at the 362 
walkthrough. It was suggested that Mr. Erb or others be closely involved since they deal with those systems on a 363 
regular basis and make sure they are participating in the process. Superintendent confirmed no motion is needed; 364 
there is no cost to the district. It appears there is a consensus to approve the walkthrough and have a presentation to 365 
the Board at a future meeting. No objection was heard. Ms. Lavallee offered to reach out to the town office and see 366 
what they have to offer.  367 

IX. COMMITTEE REPORTS 368 
i.  Superintendent Search Committee 369 

Mr. Post reported they have 10 applications from the online site and 2 additional applications that are pending from 370 
outside of that site. He has had a couple of conversations with folks and we have a robust pool of applicants. There 371 
are four from NH, rest are from New England and outside of the area and as far away as Colorado, Pennsylvania and 372 
New Jersey.  The committee will meet on Thursday to go through them and there may be an additional meeting 373 
where they discuss the applicant’s names and that is preferred to be done outside of public session since it is a job 374 
application; they have to work out the details of this. He has sent out thank you emails to the applicants and let them 375 
know the applications were received. The agenda on Thursday will include setting up community meetings, 376 
stakeholder meetings (staff, current administrators) and will move forward from there. He feels there is a good pool 377 
and we have good options going forward. A question was raised if it was discussed what the specific vision for the 378 
district was and what initial conversations took place; have the applicants asked questions about the district yet.  Mr. 379 
Post clarified no; it has mostly been helping to navigate the site for those outside of the current school district world.  380 
A question was raised when we could start talking about the vision for the district. Mr. Post responded his plan was 381 
to bring a proposal to the Board on what their recommendations are. They need to be sensitive regarding the 382 
applications and would probably sort through them and bring the top tier candidates and options forward; it would 383 
need to be in an executive meeting. A question was raised how would they be whittled down and would the Board be 384 
able to see them before that was done. Mr. Post clarified some would be obvious to the committee regarding which 385 
would go move forward. The committee would share their work. He added it’s the sensitivity of it and not letting the 386 
applicants supervisors know they are looking for a job. If they lose their job because we disclose this, it would be a 387 
problem.  388 

ii. Short-term Strategic Planning Committee 389 
Mr. White reported the committee has not meet since the last board meeting. He is hoping to have a meeting this 390 

coming week to talk about summer programs. Chairman LoVerme expressed he is excited about the tutoring and he 391 

thanked Principal Weaver and the committee. Mr. White expressed that there is interest in the programs. It was noted 392 

the committee has done great work. 393 

iii. Negotiations 394 
Chairman LoVerme reported there are no negotiations to report.  395 



 

   

  396 
X. RESIGNATIONS / APPOINTMENTS / LEAVES 397 

There was none to report. 398 
 399 

XI. PUBLIC COMMENTS 400 
Chairman LoVerme noted for those online this is their turn to speak up and he would appreciate input or questions. 401 

The public comment section of the agenda was read. 402 

Superintendent called out all the phone numbers and names joined in the meeting asking if they wanted to comment. 403 

 404 
Ms. Lisa Post questioned when the slides would be released to the public for district meeting as the public wants to 405 
see them and read them; the annual reports are out but the slides are more comprehensive. Superintendent responded 406 
that he has some minor changes to make and will be sure to get those to the SAU before he leaves this evening; it can 407 
be posted tomorrow. Ms. Post commented to the Board she thinks that they had a good year; it was a tough year for 408 
them as well as for the staff. She appreciates all the efforts. She thinks everyone worked really well together between 409 
the Budget Committee and the School Board this year. She is proud of the changes that were made this year. 410 
      411 

XII. SCHOOL BOARD MEMBER COMMENTS 412 
Mr. Kofalt spoke regarding Ms. Deb Mortvedt’s comment complimenting Superintendent Lane for his efforts around 413 
these meetings and in general and to the people who put together the technology and make things works. It is tough 414 
to make it work when you have a mixed audience of online and people in the room. What we have now is working 415 
really, really well and it is due to the efforts of these folks and Mr. Kline.   416 
 417 
Ms. Cloutier-Cabral thanked the PTO groups, they have been incredible and she has been seeing them everywhere. 418 
They are doing so much and offering great products; she can’t wait to see the spirit wear.  She questioned if there is a 419 
place where people can vote for Mr. Tyler as NH Teacher of the Year. Superintendent responded nominations are 420 
made to the Edie Awards (Educational Awards for the State of NH). There is a select committee of teachers, 421 
administrators, and community members statewide and those are the individuals who vote on the candidates.  Ms. 422 
Cloutier-Cabral adds we are cheering him on he does excellent work. She congratulated all of the seniors; we are 423 
very proud of them. It is exciting that we have 65% going on to college, some going on to the military. For the 35% 424 
not going, she would like to encourage them to consider the trades’ field, as there is an increase needs for workers in 425 
the trades field. Many companies will pay for their classes or reimburse for them. She thanked Mr. LaRoche for 426 
sharing his vision and she looks forward to hearing more about that.  427 
 428 
Ms. Lavallee echoed everything that Ms. Cloutier-Cabral said. She thinks we did a really, good job this year. She 429 
was tempted to nominate our Board as School Board of the Year given the struggles schools have been going 430 
through. Everyone really rose to the occasion and we set a good example of how we can go back to school fully in 431 
person for students and staff. She thanked everyone for making that happen including the Board.  432 
 433 
Mr. Legere spoke that this is the last regular meeting for this Board this year. It has been a great Board to work with 434 
and seems like just yesterday we were working on the COVID protocol; it has gone so fast. Being that this is the last 435 
meeting for Ms. LeBlanc and he thanked her. Ms. LeBlanc received a round of applause. 436 
 437 
Chairman LoVerme commented that he and Ms. LeBlanc started on the Board at the same time 9 years ago. She has 438 
been on many committees and he is not sure how many Board members she has seen come through. She has put 439 
children and grandchildren through the school system. She has been around a while and he thanked her for the work 440 
she has done for the district and the students. The ones who are in school now, the ones that have graduated and the 441 
ones who have gone on to other businesses and the ones that are coming up. She has been a part of a big change in 442 
our district. He feels he has seen changes for the positive and feels Ms. LeBlanc has been part of those changes. He 443 
voiced appreciation for all she has done.  444 
 445 
Ms. LeBlanc expressed, she did not expect this and voiced it has been her honor and privileged to be on the Board. 446 
She has met some incredible people who have been sharing their skills and talents. We are blessed in the two 447 
communities to have people willing to give up their time and do it so happily; everyone cooperates. That is such an 448 
important feature. Everyone has his or her vote but its one vote. If you have cooperation with each other and 449 
understand each other’s opinions, you can go along way as a Board. You are a wonderful group of people and hopes 450 
you continue to do the good work you are doing now. She thanked everyone. 451 



 

   

 452 
XIII. NON-PUBLIC SESSION RSA 91-A: 3 II (A) (B) (C) 453 

A MOTION was made by Ms. LeBlanc and SECONDED by Mr. Post to enter Non-Public Session to discuss 454 
personnel matters RSA 91-A: 3 II (A) (B) (C) at 8:23pm. 455 
Voting: Via roll call vote, eight ayes, one abstention from Chairman LoVerme, motion carried. 456 
  457 
  RETURN TO PUBLIC SESSION 458 
The Board entered public session at 9:51pm.    459 
 460 

XIV. ADJOURNMENT 461 
A MOTION was made by Ms. LeBlanc and SECONDED by Mr. White to adjourn the Board meeting at 9:52pm. 462 
Voting: Via roll call vote, eight ayes, one abstention from Chairman LoVerme, motion carried. 463 
 464 
Respectfully submitted, 465 
Kristina Fowler 466 
 467 



 

Draft Nonpublic Session Minutes: Page 1 of 2/Not Sealed 

Nonpublic Session Minutes 
    Wilton-Lyndeborough Cooperative School District  

 
Date: 3/2/2021 Time: 8:23 PM 
 
Members Present: Alex LoVerme, Jonathan Vanderhoof, Mark Legere, Brianne Lavallee, and Paul 
White, Participating remotely: Carol LeBlanc, Jim Kofalt, Charlie Post and Tiffany Cloutier-Cabral 
 
 A MOTION was made by Ms. LeBlanc and SECONDED by Mr. Post to enter Non-Public Session to 
discuss personnel matters RSA 91-A: 3 II (A) (B) (C) at 8:23pm. 
Voting: Via roll call vote, eight ayes, one abstention from Chairman LoVerme, motion carried 
 
Specific Statutory Reason cited as foundation for the nonpublic session: 
 
__x__  RSA 91-A:3, II (a)  The dismissal, promotion, or compensation of any public employee or the 

disciplining of such employee, or the investigation of any charges against him or her, unless the 
employee affected (1) has a right to a public meeting, and (2) requests that the meeting be open, in which 
case the request shall be granted. 

 
__x__  RSA 91-A:3, II(b)  The hiring of any person as a public employee. 
 
__x__  RSA 91-A:3, II(c)  Matters which, if discussed in public, would likely affect adversely the reputation 

of any person, other than a member of this board, unless such person requests an open meeting.  This 
exemption shall extend to include any application for assistance or tax abatement or waiver of a fee, fine 
or other levy, if based on inability to pay or poverty of the applicant. 

 
____  RSA 91-A:3, II(d)  Consideration of the acquisition, sale or lease of real or personal property which, if 

discussed in public, would likely benefit a party or parties whose interests are adverse to those of the 
general community. 

 
____  RSA 91-A:3, II(e)  Consideration or negotiation of pending claims or litigation which has been 

threatened in writing or filed against this board or any subdivision thereof, or against any member 
thereof because of his or her membership therein, until the claim or litigation has been fully adjudicated 
or otherwise settled 

 
____  RSA 91-A:3, II(i)  Consideration of matters relating to the preparation for and the carrying out of 

emergency functions, including training to carry out such functions, developed by local or state safety 
officials that are directly intended to thwart a deliberate act that is intended to result in widespread or 
severe damage to property or widespread injury or loss of life. 

 
Roll Call vote to enter nonpublic session: Alex LoVerme  Abstain 
      Jonathan Vanderhoof  Aye   
      Tiffany Cloutier-Cabral Aye   
      Charlie Post   Aye   

Mark Legere   Aye   
      Brianne Lavallee  Aye   
      Carol LeBlanc   Aye   
      Paul White   Aye   
      Jim Kofalt   Aye   



 

Draft Nonpublic Session Minutes: Page 2 of 2/Not Sealed 

 
Entered nonpublic session at 8:23p.m. 
 
Other persons present during nonpublic session: Bryan Lane, Superintendent of Schools 
  
Description of matters discussed and final decisions made: Discussed two staffing issues. Board took 
no action. 
 
Note:  Under RSA 91-A:3, III. Minutes of proceedings in nonpublic sessions shall be kept and the record of all 
actions shall be promptly made available for public inspection, except as provided in this section.  Minutes and 
decisions reached in nonpublic session shall be publicly disclosed within 72 hours of the meeting, unless, by 
recorded vote of 2/3 of the members present, it is determined that divulgence of the information likely would 
affect adversely the reputation of any person other than a member of this board, or render the proposed action 
of the board ineffective, or pertain to terrorism.  In the event of such circumstances, information may be 
withheld until, in the opinion of a majority of members, the aforesaid circumstances no longer apply. 
 
A MOTION was made by Ms. Cloutier-Cabral and SECONDED by Mr. Post to the exit Non-Public 
session at 9:51pm. 
Voting: Via roll call vote, eight ayes, one abstention from Chairman LoVerme, motion carried. 
 
 Public session reconvened at 9:51pm. 
 
These minutes recorded by: Kristina Fowler for Bryan Lane 



 

 

Wilton‐Lyndeborough Cooperative School District 

2021‐2022 School Board Meeting Dates 

    All Meetings to Begin at 6:30 PM 

 

 

                                     Meeting Date               Meeting Location 

 

                  *Joint School Board and Budget Committee Meeting 

Dates and locations subject to change 

            August 10, 2021   LCS & Video/Audio   

            August 24, 2021  WLC MS/HS & Video/Audio  

            September 14, 2021  WLC MS/HS & Video/Audio  

*September 28, 2021  WLC MS/HS & Video/Audio  

*October 12, 2021  WLC MS/HS & Video/Audio  

*October 26, 2021  WLC MS/HS & Video/Audio  

*November 9, 2021  WLC MS/HS & Video/Audio  

*November 23, 2021  WLC MS/HS & Video/Audio  

           *December 14, 2021  WLC MS/HS & Video/Audio  

*January 4, 2022  WLC MS/HS & Video/Audio  

*January 18, 2022  WLC MS/HS & Video/Audio  

            February 1, 2022  LCS & Video/Audio          

            February 15, 2022  WLC MS/HS & Video/Audio  

            March 1, 2022  FRES & Video/Audio         

            March 15, 2022  LCS & Video/Audio          

             April 5, 2022        WLC MS/HS & Audio 

             April 19, 2022  FRES & Video/Audio         

             May 10, 2022  LCS & Video/Audio          

              May 24, 2022  WLC MS/HS & Video/Audio 

  June 14, 2022  FRES & Video/Audio         

             June 28, 2022  LCS & Video/Audio          
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