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Addendum #1 
 

 Teacher and School Leader Incentive Program Evaluation Partner (FY24-FY26) 
 

Issue Date: Tuesday, December 19, 2023 
 

Bids Due: Thursday, December 21, 2023 at 1:00 PM 
 

 
 

1. Since this is the 2nd time of award, was there an evaluation from the first award? Yes 

  

2. Are there overlapping or extended elements from the first round? -Yes 

  

3. Challenges or specific areas of focus from Round 1 to 2? -yes. Information has already been 
shared in the ad for RFP. 

 
4. Are there round 1 materials that can be shared with the selected vendor? All information that can 

be shared, has already been shared in the ad for RFP. 

 
5. What is the status of the development of the leadership development model? Completed during 

the first grant award round.  

 
6. Will the selected evaluator be involved in developing this model in addition to conducting the 

evaluation? Evaluate the implementation of the model. 

 
7. What specific criteria will be used to evaluate the Work Plan/Approach Proposed? Is there any 

weighting of specific criteria within that section? Interested vendors are encouraged to share 
their criteria for evaluation 
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8. Are there existing secondary data sources related to this project? All released data for PPSD is 

available on the Rhode Island’s Department of Education (RIDE) website. If so, can you please 
describe? The district Turnaround Action Plan with all goals is on the school department’s 
website. TSL grant work aligns TAP goal of World Class Talent. 

 

9. Is there already a rubric for assessing highly-effective teachers or should the vendor research and 
provide one? Teachers and school leaders have a formal evaluation process. 

 
 

10. Is there an already determined budget amount for the evaluation portion? Yes. 

 

11. Are there any limitations or external factors the Vendor needs to consider in the Logic Model 
based on the TAP report? All information has already been shared in the ad for RFP. 

 
 

12. Is this a Department of Education grant that will also require GPRA measures in the evaluation? 
Yes, TSL is a DOE grant. 


