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DIRECTOR CONTRACT NEGOTIATIONS
GRAND FORKS SCHOOL BOARD DIRECTOR CONTRACT BARGAINING COMMITTEE
AND GRAND FORKS DIRECTORS’ ASSOCIATION
MEETING MINUTES
May 19, 2025

The Grand Forks School Board Director Contract Bargaining Committee (Board Team) and the Grand
Forks Directors’ Association (Association Team) met on Monday, May 19, 2025, at the Mark Sanford
Education Center with Board Team Leader Josh Anderson as chairperson.

Board Team Members Present: Josh Anderson, Dave Berger, Jeff Manley, Dr. Terry Brenner, Brandon

Baumbach, and Griffin Gillespie.
Board Team Members Absent: None.

Association Team Members Present: Eric Ripley and Tracey Johnson.

Association Team Members Absent: None.

Others Present: Cindy Johnson, Executive Secretary.

Call to Order.
The organizational meeting was called to order at
5:05 p.m.

Introduction of Team Members.
Al individuals in attendance introduced
themselves and their position in the district.

Approval of Minutes.

It was moved by Manley and seconded by Ripley
to approve the June 7, 2023 (7:00 AM) minutes as
written. Upon voice vote, the motion carried
unanimously.

Discussion of Ground Rules.

A discussion was held about whether ground
rules were needed. It was noted that there had
not been ground rules in the past, and both teams
stated that they did not need to develop ground
rules.

Discussion of Topics.

The Association Team distributed their written
position statements, which included a list of
topics they were interested in discussing in
negotiations. The topics included salary
schedule, health insurance premium costs, travel
allowance, trade days, and retention pay.

Baumbach provided a copy of the State Aid to
Schools Payment Worksheet that the
Department of Public Instruction provided
following the legislative session. The worksheet
delineates the state aid funding and variables
applied for the 2024-2025 fiscal year and the next
biennium. He also reviewed a report from the
auditreport for the year ended June 30, 2024, that
the teachers had misinterpreted as showing the
district had a holdover from last year of $1.3M.
Baumbach explained that the $1.3M included
four other funds that have restricted use and that
the net change in the general fund balance was a
loss of $516,982.

Possible Exchange of Proposals/Offers.

The Board Team exchanged several proposals,

which are summarized below.

1. Add language to Article Il Basic Salary as
follows:
Requests for education changes must be
accompanied by unofficial transcripts and
submitted to Human Resources by October
1,

2. Add language to Article lll regarding life
insurance benefits as follows:
An age reduction factor applies to the life
insurance benefit as follows:
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e At age 65, the benefit reduces to 92% of
the original amount.

e At age 66, the benefit reduces to 84% of
the original amount.

e At age 67, the benefit reduces to 76% of
the original amount.

e At age 68, the benefit reduces to 68% of
the original amount.

e At age 69, the benefit reduces to 60% of
the original amount.

e Atage 70 and above, the benefit reduces
to 50% of the original amount.

Correct and revise language in Article Il

regarding sick leave as follows:

e Directors will receive ten twenty (10)
days of sick leave...

e Sick Leave Accumulation Chart

Previous Sick Leave (Includes

Experience in Family Illness)

the DISTRICT

0 Years 10 days

1 Year 20 days plus days not
used in previous year

2 Years 20 days plus days not
used in previous year

3 Years 20 days plus days not
used in previous year

4 Years 20 days plus days not
used in previous year

5 Years 20 days plus days not
used in previous year

6 Years 20 days plus days not
used in previous year
earning a maximum of
60 days

4. Revise language in Article IV Work Schedule

as follows:

1. Personal Leave: Directors with a 260-
day contract-witt will receive 22 paid
personal days per contract year. Up to
five (5) days unused personal days may
be carried over into the next year.
Personal leave must be approved by the
Director’s supetrvisor.

4 —VYacatiom—bDirectors—with—a—260-day
dayspercontractyear-tptofive(5)days
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45. Reinstatement of Leave: If school is
canceled on the same day as a leave that
has been approved, the following leaves
shall have their balances restored:

Famity—tttness; Bereavement, Personal,
Emergency, and Sick;-and-Yacation.

5. Revise the dates in Article VI Duration as
follows: The provisions of each Article
attached hereto, except as otherwise
specifically provided, shall be effective as of
July 1, 26232025 to June 30, 26252027 at
which time it shall automatically renew itself
unless written notification to the contrary is
made by either party at least one hundred
sixty (160) days prior to the anniversary date
of the Agreement. If such notification occurs,
the Agreement shall be renegotiated.
Changes may be made at any time by mutual
consent.

6. Revise the equal employment statement as
follows: The provisions of this Agreement
shall apply to all employees covered by this
Agreement  without discrimination on
creedthe basis of race, color, religion, sex,
gender identity, national origin, ancestry,
disability, age, or other status protected by
law.

The nondiscrimination coordinator is the
Director of Human Resources, whose
office is located at the Mark Sanford
Education Center, 2400 47th Avenue
South, Grand Forks, ND, and whose phone
number is 701-746-2200 and email
address is HR@mygfschools.org.

Schedule.

Future meetings were scheduled on Tuesday,
June 3 at 7:00 a.m. and Monday, June 9 at 7:00
a.m. The teams will determine on June 3 whether
it will be necessary to request from the school
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board an extension of time beyond the legally
mandated July 1 deadline to complete
negotiations.

Adjournment.
The meeting adjourned at 6:07 p.m.

APPROVED:

(Date)

Signed:
Josh Anderson
Board Team

Signed:

Eric Ripley
Association Team
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