ARTICLE 11: SICK LEAVE OSEA Counter Proposal 6/2/25

A. “Sick leave” means-the-ress-ef-animmediate-famity-memberorthe-an employee’s absence_from
duty because of their own iliness or ren-jobretated injury which prevents the employee from

working, the illness or injury of an immediate family member, or for any other reason set forth in the
Oregon Sick Time Law. Immediate family is defined as: -epeuee—eiemee{-ie-permeiheh-rid-ren-

g v . an emgloyees spouse, same-gender
domestic partner, custodial parent, non-custodial parent, adoptive parent, foster parent, biological

emDIovees qrandparent or qrandchlld or a person W|th whom the emDIovee is or was in a

relationship of in loco parentis. “Family member” also includes the biological, adopted, foster child
or stepchild of an employee or the child of an employees same- gender domestic partner. An

lifvin

leave pursuant to these rules is taken.
B.1r-accordance-with-the-previsions-oF-ORS-332-564-sSick leave shall be granted to all employees

on the basis of one (1) day’s leave for each month of regular employment with a minimum of ten (10)
days and a maximum of twelve (12) days sick leave for a full year of employment. Less than twelve
(12) month employees who work in their regular job classification during July and August will be
credited with one (1) day of sick leave (calculated on their summer daily work hours) provided they
work at least twenty (20) days per month. Sick leave shall be accumulative during the continuous
service of the employee to this District. Sick leave shall be credited to said personnel on a monthly
basis for each month worked. Employees will have sick leave available (accrued as of the last day of

the month prior to h+s¢heiethelr absence) for use. Baianees—shewrng—en—Empieyee—@n#ne—Sewreee

platforms that enable employees to access and manage their HR and payroll information are

updated monthly and may not accurately reflect current sick leave balances.

C. Employee sick leave is pro-rated within each contract year. Employee pay will be deducted for
any days on leave for which paid sick leave is unavailable. Upon an employee’s separation from the
District, any sick leave used but not earned by the time of separation will be deducted from the
employee’s final paycheck.

D. 6-Any employee who is absent because of illness for five (5) or more consecutive seheet work
days or who shows a pattern in use of sick leave which gives rise toa suspicion of abuse of the sick

E. Sick leave shall accumulate for an unlimited number of days. Transfer of sick leave from another

Oregon school district shall be allowed up to that carried by the most recent employing Oregon

school district. Sick leave transferred in from another district shall not be effective until the employee
h. mpl hil workin for the Beaverton School District.

F. B: As-previdedHr-ORS238-350; Uudnless otherwise prohibited by law, Tier one (1) and Tier two (2)
retiring employees shall be compensated through the Public Employees Retirement System for
accumulated unused sick leave in the form of increased retirement benefits upon service or disability
retirement.

G. E. Upon expiration of accumulated sick leave, members not covered by Paid Leave Oregon a#
emptoeyee shall be granted additional sick leave compensation according to the employee’s years of



experience with the District. The following schedule will apply once only during an employee’s career
with the District:

One to five (1-5) years of District experience: two-third’s salary for five (5) days
Six to ten (6-10) year of District experience: two-third’s salary for ten (10) days
Eleven (11) or more years of District experience: two-third’s salary for twenty (20) days

Any sick leave days at two-thirds pay used during one of the above periods (e.g., one to five (1-5)
years District experience) will be subtracted from the days available during another period (e.g., six
to ten (6-10) years of District experience). Thus, an employee who used five (5) days sick leave at
two-thirds pay under this policy during the first five (5) years of District service would be eligible for
an additional five (5) days of sick leave at two-thirds pay when the employee reached six to ten
(6-10) years of experience with the District.

H. F-Sick leave shall accumulate for an unlimited number of days. Transfer of sick leave from
another Oregon school district shall be allowed up to that carried by the most recent employing
Oregon school district. Sick leave transferred in from another district shall not be effective until the
employee has completed thirty (30) working days for the Beaverton School District.







	​​B. In accordance with the provisions of ORS 332.507, sSick leave shall be granted to all employees on the basis of one (1) day’s leave for each month of regular employment with a minimum of ten (10) days and a maximum of twelve (12) days sick leave for a full year of employment. Less than twelve (12) month employees who work in their regular job classification during July and August will be credited with one (1) day of sick leave (calculated on their summer daily work hours) provided they work at least twenty (20) days per month. Sick leave shall be accumulative during the continuous service of the employee to this District. Sick leave shall be credited to said personnel on a monthly basis for each month worked. Employees will have sick leave available (accrued as of the last day of the month prior to his/her their absence) for use. Balances showing on Employee Online Services may reflect more leave than is currently usable, as this system is updated once per month.  Online platforms that enable employees

