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SERVICES AGREEMENT 
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Provider understands and agrees to independent contractor status.  Provider understands and agrees that 
the filing and acceptance of this Agreement creates a rebuttable presumption and that the Provider, 
officers, agents, employees, or subcontractors of Provider are not entitled to coverage under the California 
Workers’ Compensation Insurance laws, Unemployment Insurance, Health Insurance, Pension Plans, or 
any other benefits normally offered or conveyed to District employees. Provider will be responsible for 
payment of all Provider employee wages, payroll taxes, employee benefits, and any amounts due for 
federal and state income taxes and Social Security taxes.  These taxes will not be withheld from payments 
under this agreement. 

3. NON-EXCLUSIVITY.  

a. During the term of this agreement Provider may, independent of Provider’s relationship with the 
District, without breaching this Agreement or any duty owed to the District, act in any capacity, and 
may render services for any other entity. 

b. During the term of this Agreement the District may, independent of its relationship with the Provider, 
without breaching this Agreement or any duty owed to the Provider contract with other individuals 
and entities to render the same or similar services to the District. 

4. SERVICES.  Provider shall provide District with the services, which are described on the “Statement of 
Work” (the “Work” or “Service”) attached hereto and incorporated herein by this reference.  The 
Statement of Work shall contain a timetable for completion of the Work or if the Work is an ongoing 
service, the Statement of Work shall set forth the mutually agreed schedule for providing such services.  
Provider shall use its best efforts to complete all phases of the Work according to such timetable.  In the 
event that there is any delay in completion of the Work arising as a result of a problem within the control 
of District, Provider and District shall cooperate with each other to work around such delay.  However, 
District shall not be responsible for any additional cost or expense to Provider as a result of such delay 
unless specifically agreed to in writing by the District.  In addition to the specifications and/or 
requirements contained in the Statement of Work and any warranty given by Provider hereunder, the 
Statement of Work may set forth those performance criteria agreed between District and Provider whereby 
the District can evaluate whether Provider has satisfactorily completed the Work (“Performance Criteria”). 

Provider, at Provider’s sole cost and expense, shall furnish all tools, equipment, apparatus, facilities, 
transportation, labor, and material necessary to meet its obligations under this Agreement.  No 
substitutions of materials or service from those specified in this section shall be made without the prior 
written consent of the District. 

5. TIME OF PERFORMANCE .  The term of this Agreement shall commence on  
 , 20 , and terminate on   , 20 .  All work and 
services contracted for under the terms of this Agreement  
shall be undertaken and completed in such sequence as to assure their full completion in accordance with 
the terms and conditions set forth in this Agreement. 

[Note:  California Education Code section 17596 limits continuing contracts; contracts for work or 
services, or for apparatus or equipment, not to exceed five years; for materials or supplies, not to exceed 
three years.] 

6. PAYMENT AND EXPENSES.  All payments due to Provider are set forth in the “Schedule of Fees” 
attached hereto and incorporated herein by this reference. 

Provider shall send District periodic statements indicating Provider’s fees and costs incurred and their 
basis and any current balance owed.  If no Provider’s fees or costs are incurred for a particular time period, 
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or if they are minimal, the statement may be held by the Provider and combined with that for the following 
time period unless a statement is requested by the District. 

All payments due Provider are set forth in “Schedule of Fees” and shall be paid by the District within 30 
days of receipt of a proper, undisputed invoice from Provider, which invoice shall set forth in reasonable 
detail the services performed.  The District reserves the right, in its sole and absolute discretion, to reject 
any invoice that is not submitted in compliance with the District’s standards and procedures.  In the event 
that any portion of an invoice submitted by a Provider to the District is disputed, the District shall only be 
required to pay the undisputed portion of such invoice at that time, and the parties shall meet to try to 
resolve any disputed portion of any invoice. 

The rates set forth in “Schedule of Fees” are not set by law, but are negotiable between Provider and 
District. 

7. ASSIGNMENT AND SUBCONTRACTORS.  Provider shall not assign, sublet, or transfer this 
Agreement or any rights under or interest in this Agreement without the prior written consent of the 
District, which may be withheld by the District in its sole and absolute discretion for any reason.  Nothing 
contained herein shall prevent Provider from employing independent associates, subcontractors, and sub-
consultants as Provider may deem appropriate to assist in the performance of services herein, subject to 
the prior written approval of the District.  Any attempted assignment, sublease, or transfer in violation of 
this Agreement shall be null and void, and of no force and affect. Any attempted assignment, sublet, or 
transfer in violation of this Agreement shall be grounds for the District, in its sole discretion, to terminate 
the Agreement  

8. TERMINATION OR AMENDMENT .  This Agreement may be terminated or amended in writing at 
any time by mutual written consent of all of the  parties to this Agreement, and may be terminated by 
either party for any reason by giving the other party  60 days advance written notice.  In the event of 
cancellation prior to completion of the specified services, all finished or unfinished projects, documents, 
data, studies, and reports prepared by the Provider under this agreement shall, at the option of the District, 
become District property.  The Provider shall be entitled to receive just and equitable compensation for 
any satisfactory work completed on such items prior to termination of the Agreement. 

The parties to this Agreement shall be excused from performance thereunder during the time and to the 
extent they are prevented from obtaining, delivering, or performing due to act(s) of God.  Satisfactory 
evidence thereof to the other party is required, provided that it is satisfactorily established that the non-
performance is not due to the fault or neglect of the party not performing. 

9. NOTICE .   Any notices required or permitted to be given under this Agreement shall be deemed fulfilled 
by written notice, demand or request personally served on (with proof of service endorsed thereon, or 
mailed to, or hereinafter provided) the party entitled thereto or on its successors and assigns, and may be 
given by:  

a. Personal delivery; 

b. Overnight commercial courier; 

c. Certified or registered prepaid U.S. mail, return receipt requested; or 

d. Electronic mail or electronic facsimile transmission; provided that if given electronically, an additional 
copy shall also be delivered by a, b, or c, above.   
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If mailed, such notice, demand, or request shall be mailed certified or registered mail, return receipt 
requested, and deposited in the United States mail addressed to such party at its address set forth below or 
to such address as either party hereto shall direct by like written notice and shall be deemed to have been 
made on the third (3rd) day following posting; or if sent by a nationally recognized overnight express 
carrier, prepaid, such notice shall be deemed to have been made on the next business day following deposit 
with such carrier.  For the purposes herein, notices shall be sent to the District and the Provider as follows: 

District Provider 

Attn: Attn: 

Street Street 

City, State, Zip Code City, State, Zip Code 

10. WARRANTY.  Provider hereby warrants to District that the Work shall be performed in a professional
and workmanlike manner consistent with the highest industry standards.  For a period of one (1) year
following completion of the Work, Provider shall correct or make arrangements to correct any breach of
the warranty for the Work within ten (10) business days of notice from District of same.

11. ADDITIONAL WORK .  If changes in the work seem merited by the Provider or the District, and
informal consultations with the other party indicate that a change is warranted, it shall be processed by the
District in the following manner:

a. A letter outlining the changes shall be forwarded to the District by the Provider with a statement of
estimated changes in fee and/or time schedule.

b. A written amendment to this Agreement shall be prepared by the District and executed by all of the
parties before any performance of such services or the District shall not be required to pay for the
increased cost incurred for the changes in the scope of work.

Any such amendment to the Agreement shall not render ineffective or invalidate unaffected portions of 
this Agreement. 

12. COMPLIANCE WITH LAWS .  Provider hereby agrees that Provider, officers, agents, employees, and
subcontractors of Provider shall obey all local, state, and federal laws and regulations in the performance
of this Agreement, including, but not limited to minimum wages laws and/or prohibitions against
discrimination. Without limiting the generality of the foregoing, Provider shall complete the conflict of
interest certification on Exhibit C.

Provider, officers, agents, employees and/or subcontractors of Provider shall secure and maintain in force
for the full term of this Agreement, at Provider’s sole cost and expense, such licenses and permits as are
required by law, in connection with the furnishing of all the Services, materials, or supplies necessary for
completion of the Services described.
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f. If the Provider or Provider’s subcontractor(s) maintains broader coverage and/or higher limits than the
minimums shown above, the District requires and shall be entitled to the broader coverage and/or
higher limits maintained by the Provider.  Any available insurance proceeds in excess of the specified
minimum limits of insurance and coverage shall be available to the District.

g. Provider’s and any and all subcontractors’ insurance is primary and will not seek contribution from
any other insurance available to the district.

h. Certificates of Insurance.  Provider and any and all subcontractors working for Provider shall provide
certificates of insurance to the District as evidence of the insurance coverage required herein, not less
than Fifteen (15) days prior to commencing work for the District, and at any other time upon the
request of the District.  Certificates of insurance will be deemed invalid if proper endorsements are
not attached.  Certificates of such insurance shall be filed with the District on or before commencement
of the services under this Agreement.

i. Endorsements.  Provider’s and any and all Provider subcontractor’s Commercial General Liability
insurance; Commercial Automobile Insurance; Liability Excess, Umbrella and/or Reinsurance; and
Abuse and Molestation coverage shall name the District, its governing board, officers, agents,
employees, and/or volunteers as additional insureds.  All endorsements specifying additional insureds
for any of the Insurance Policies shall be as indicated below or an equivalent endorsement reasonably
acceptable to the District.

1) General Liability

�‰Facilities Rental or Lease:  CG 20 11 10 01;

�‰Most Other services:  CG 20 26 10 01.

2) Primary, Non-Contributory

�‰CG 20 01 01 13

3) Waiver of Subrogation

�‰CG 24 04 05 09

4) Commercial Automobile Liability

�‰CA 20 48 10 13

j. Provider’s and any and all Provider subcontractor’s Commercial General Liability insurance shall
provide a list of endorsements and exclusions.

k. Deductibles.  Any deductible(s) or self-insured retention(s) applicable to the insurance and/or coverage
required by the foregoing provisions of this agreement must be declared to and approved by the
District.  Provider shall be responsible to pay that deductible or self-insured retention and the District
shall not be responsible to pay these costs.  In the event that Provider’s deductibles or self-insured
retentions collectively total more than $50,000.00, District reserves the right to request proof of
Provider’s financial solvency in relation to remittance thereof or require Provider to post a bond
guaranteeing payment of the deductible, or both.

l. Acceptability of Insurers.  Insurance is to be placed with insurers with a current A.M. Best’s rating of
no less than A: VII, unless otherwise acceptable to the District.

m. Insurance written on a “claims made” basis is to be renewed by the Provider and all Provider
subcontractors for a period of five (5) years following termination of this Agreement.  Such insurance
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must have the same coverage and limits as the policy that was in effect during the term of this 
agreement, and will cover the provider for all claims made. 

n. Failure to Procure Insurance.  Failure on the part of Provider, or any of its subcontractors, to procure
or maintain required insurance shall constitute a material breach of contract under which the District
may immediately terminate this Agreement.

16. SAFETY AND SECURITY.  Provider shall be responsible for ascertaining from the District all of the
rules and regulations pertaining to safety, security, and driving on school grounds, particularly when
children are present.

Without limiting the generality of the foregoing, Provider shall comply with any applicable fingerprinting/
criminal background investigation and tuberculosis clearance requirements of the California Education
Code and shall provide the certifications on Exhibit C prior to performance of any Services.

a. On Site Services; Student Data Access. If services require Provider to access any District facility,
transport or interact in any manner (including through an app or other electronic means) with District
students, or access student data, Provider and any and all subcontractors are required to comply with
Education Code section 45125.1, Fingerprint certification requirements.  Provider must provide proof
that fingerprint certification requirements have been fulfilled prior to commencing any services for the
District under this Agreement.

Provider shall certify in writing to the school district that neither the Provider nor any of its employees,
agents, representatives or subcontractors who are required to submit or have their fingerprints
submitted to the Department of Justice and who may interact with any District student outside the
direct supervision and control of a District employee or that student’s parent or legal guardian have
been convicted of a felony.

b. Other Services. If Provider will not provide any services on site or have access to any student data or
interact with any District student in connection with the Services, then, Provider and its subcontractors
are not required to comply with Education Code section 45125.1 background check requirements.
However, Provider must still complete Exhibit C to specify that these requirements are not applicable.

c. Tuberculosis Risk Assessment requirements (Education Code section 49406). Providers who may
have more than limited contact with District students (including any Providers who provide in person
tutoring or who provide any transportation services to students) are required to cause to be on file with
the District a certificate from an examining physician showing that Provider, employees and/or sub
providers of Provider have been examined and found free from active tuberculosis.

17. GOVERNING LAW AND VENUES .  Provider hereby acknowledges and agrees that District is a public
entity, which is subject to certain requirements and limitations.  This Agreement and the obligations of
District hereunder are subject to all applicable federal, state and local laws, rules, and regulations, as
currently written or as they may be amended from time to time.

This Agreement shall be interpreted in accordance with the laws of the State of California.  If any action
is brought to interpret or enforce any term of this Agreement, the action shall be brought in state or federal
court situated in the County of Ventura, State of California. Provider hereby waives and expressly agrees
not to assert, in any way, any claim or allegation that it is not personally subject to the jurisdiction of the
courts named above. Provider further agree to waive any claim or allegation that the suit, action, or
proceeding is either brought in an inconvenient forum or that the related venue is improper.”
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18. DISPUTE RESOLUTION.

a. The parties agree that, in the event of any dispute under the agreement in which the amount sought is
$5,000.00 or less, any litigation to resolve the dispute shall be brought in the Ventura County Small
Claims Court.

b. If the amount in dispute exceeds $5,000.00, the parties agree that they will first submit the matter to a
mutually agreed upon mediator.  Notwithstanding section 19, Attorneys Fees, the cost of the mediator
shall be borne equally by the parties.

c. If the mediator is unable to resolve the dispute, then the parties shall submit the matter to binding
arbitration in Ventura County or other mutually agreed location pursuant to the rules of the American
Arbitration Association (AAA), as amended or as augmented in this Agreement (the “Rules”).  The
parties acknowledge that one of the purposes of utilizing arbitration is to avoid lengthy and expensive
discovery and allow for prompt resolution of the dispute.

Arbitration shall be initiated as provided by the Rules, although the written notice to the other party
initiating arbitration shall also include a description of the claim(s) asserted and the facts upon which
the claim(s) are based.  Arbitration shall be final and binding upon the parties and shall be the exclusive
remedy for all claims subject hereto, including any award of attorneys’ fees and costs.  Either party
may bring an action in court to compel arbitration under this Agreement and to enforce an arbitration
award.

All disputes shall be decided by a single arbitrator.  The arbitrator shall be selected by mutual
agreement of the parties within 30 days of the effective date of the notice initiating the arbitration.  If
the parties cannot agree on an arbitrator, then the complaining party shall notify the AAA and request
selection of an arbitrator in accordance with the Rules.  The arbitrator shall have only such authority
to award equitable relief, damages, costs, and fees as a court would have for the particular claim(s)
asserted.  In no event shall the arbitrator award punitive damages of any kind.

The arbitrator shall have the power to limit or deny a request for documents or a deposition if the
arbitrator determines that the request exceeds those matters, which are directly relevant to the claims
in controversy.  The document demand and response shall conform to Code of Civil Procedure section
2031.  The deposition notice shall conform to Code of Civil Procedure section 2025.  The parties may
make a motion for protective order or motion to compel before the arbitrator with regard to the
discovery, as provided in Code of Civil Procedure sections 2025 and 2031.

19. ATTORNEYS FEES.  In the event of any action or proceeding to interpret or enforce the terms of this
Agreement, the prevailing party, as determined by the court or arbitrator, shall be entitled to recover its
reasonable attorney fees and costs incurred in connection with such actions or proceeding

20. DOCUMENT RETENTION.  After Provider’s services to District conclude, Provider shall, upon the
District’s request, deliver all documents for all matter in which Provider has provided services to the
District, along with any property of the District in Provider’s possession and/or control.  If the District
does not request District’s document(s) for a particular service, Provider will retain document(s) for a
period of two (2) years after the service has ended.  If District does not request delivery of the document(s)
for the service before the end of the two (2) year period, Provider will have no further obligation to retain
the document(s) and may, at Provider’s discretion, destroy it without further notice to the District.  At any
point during the two (2) year period, District may request delivery of the document(s).

Exceptions:  Attorney work-product and medical records shall not be destroyed by provider without the
prior written consent of the District.
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21. NATURE OF AGREEMENT.   This Agreement constitutes a binding expression of the understanding
of the parties with respect to the services to be provided hereunder and is the sole contract between the
parties with respect to the subject matter thereof.  There are no collateral understandings or representations
or agreements other than those contained herein.  This Agreement represents the entire agreement between
the parties hereto with respect to the subject matter hereof and supersedes any and all other agreements
and communications however characterized, written or oral, between or on behalf of the parties hereto
with respect to the subject matter hereof.  This Agreement may only be modified by a written instrument
signed by authorized representatives of each of the parties hereto; provided that the District may not be
bound by any term or condition incorporated by reference (including references to any link, website or
electronic document) into any document prepared by or provided to District by Provider, including any
license, purchase order or other instrument.

For the avoidance of any doubt, Provider is hereby informed that any and all terms or conditions of use of
any web-based service or application must be presented in PDF format to the Board of Trustees and may
not be unilaterally altered by Provider during the Term of this Agreement.

THE BODY OF THIS AGREEMENT MAY NOT BE EDITED OR ALTERED  BY PROVIDER.

22. BINDING EFFECT .   This Agreement shall inure to the benefit and shall be binding upon all of the
parties to this Agreement, and their respective successors in interest or assigns.

23. WAIVER.   No claim or right arising out of a breach of this Agreement can be discharged in whole or in
part by a waiver or renunciation of the claim or right unless such waiver is in writing.

24. SEVERABILITY.   It is intended that each paragraph of this Agreement shall be treated as separate and
divisible, and in the event that any paragraphs are deemed unenforceable, the remainder shall continue to
be in full force and effect so long as the primary purpose of this Agreement is unaffected.

25. PARAGRAPH HEADINGS.   The headings of paragraphs hereof are inserted only for the purpose of
convenient reference.  Such headings shall not be deemed to govern, limit, modify or in any other manner
affect the scope, meaning or intent of the provisions of this Agreement or any part or portion thereof, nor
shall they otherwise be given any legal effect whatsoever.

26. AUTHORITY.  Provider represents and warrants that Provider has  all requisite power and authority to
conduct its business and to execute, deliver, and perform this Agreement.  Each party warrants that the
individuals who have signed this Agreement have the legal power, right, and authority to make this
Agreement and to bind each respective party.

27. COUNTERPART EXECUTION:  ELECTRONIC DELIVERY.   This Agreement may be executed in
any number of counterparts which, when taken together, shall constitute one and the same instrument.
Executed counterparts of this Agreement may be delivered by PDF email or electronic facsimile
transmission, and shall have the same legal effect as an “ink-signed” original.
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IN WITNESS WHEREOF, the parties have executed this agreement as of the date first written above. By signing 
below, Provider certifies that it has not altered any provision of the body of this Agreement. 

OXNARD SCHOOL DISTRICT 
District Provider 

By: 
Signature Signature 

Name Name 

Title Title 
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STATEMENT OF WORK 

DESCRIPTION OF WORK:  

WORK SCHEDULE:  
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or if they are minimal, the statement may be held by the Provider and combined with that for the following 
time period unless a statement is requested by the District. 

All payments due Provider are set forth in “Schedule of Fees” and shall be paid by the District within 30 
days of receipt of a proper, undisputed invoice from Provider, which invoice shall set forth in reasonable 
detail the services performed.  The District reserves the right, in its sole and absolute discretion, to reject 
any invoice that is not submitted in compliance with the District’s standards and procedures.  In the event 
that any portion of an invoice submitted by a Provider to the District is disputed, the District shall only be 
required to pay the undisputed portion of such invoice at that time, and the parties shall meet to try to 
resolve any disputed portion of any invoice. 

The rates set forth in “Schedule of Fees” are not set by law, but are negotiable between Provider and 
District. 

7. ASSIGNMENT AND SUBCONTRACTORS.  Provider shall not assign, sublet, or transfer this
Agreement or any rights under or interest in this Agreement without the prior written consent of the
District, which may be withheld by the District in its sole and absolute discretion for any reason.  Nothing
contained herein shall prevent Provider from employing independent associates, subcontractors, and sub-
consultants as Provider may deem appropriate to assist in the performance of services herein, subject to
the prior written approval of the District.  Any attempted assignment, sublease, or transfer in violation of
this Agreement shall be null and void, and of no force and affect. Any attempted assignment, sublet, or
transfer in violation of this Agreement shall be grounds for the District, in its sole discretion, to terminate
the Agreement

8. TERMINATION OR AMENDMENT .  This Agreement may be terminated or amended in writing at
any time by mutual written consent of all of the  parties to this Agreement, and may be terminated by
either party for any reason by giving the other party  60 days advance written notice.  In the event of
cancellation prior to completion of the specified services, all finished or unfinished projects, documents,
data, studies, and reports prepared by the Provider under this agreement shall, at the option of the District,
become District property.  The Provider shall be entitled to receive just and equitable compensation for
any satisfactory work completed on such items prior to termination of the Agreement.

The parties to this Agreement shall be excused from performance thereunder during the time and to the
extent they are prevented from obtaining, delivering, or performing due to act(s) of God.  Satisfactory
evidence thereof to the other party is required, provided that it is satisfactorily established that the non-
performance is not due to the fault or neglect of the party not performing.

9. NOTICE .   Any notices required or permitted to be given under this Agreement shall be deemed fulfilled
by written notice, demand or request personally served on (with proof of service endorsed thereon, or
mailed to, or hereinafter provided) the party entitled thereto or on its successors and assigns, and may be
given by:

a. Personal delivery;

b. Overnight commercial courier;

c. Certified or registered prepaid U.S. mail, return receipt requested; or

d. Electronic mail or electronic facsimile transmission; provided that if given electronically, an additional
copy shall also be delivered by a, b, or c, above.
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must have the same coverage and limits as the policy that was in effect during the term of this 
agreement, and will cover the provider for all claims made. 

n. Failure to Procure Insurance.  Failure on the part of Provider, or any of its subcontractors, to procure 
or maintain required insurance shall constitute a material breach of contract under which the District 
may immediately terminate this Agreement. 

16. SAFETY AND SECURITY.  Provider shall be responsible for ascertaining from the District all of the 
rules and regulations pertaining to safety, security, and driving on school grounds, particularly when 
children are present.  

Without limiting the generality of the foregoing, Provider shall comply with any applicable fingerprinting/ 
criminal background investigation and tuberculosis clearance requirements of the California Education 
Code and shall provide the certifications on Exhibit C prior to performance of any Services.  

a. On Site Services; Student Data Access. If services require Provider to access any District facility, 
transport or interact in any manner (including through an app or other electronic means) with District 
students, or access student data, Provider and any and all subcontractors are required to comply with 
Education Code section 45125.1, Fingerprint certification requirements.  Provider must provide proof 
that fingerprint certification requirements have been fulfilled prior to commencing any services for the 
District under this Agreement. 

Provider shall certify in writing to the school district that neither the Provider nor any of its employees, 
agents, representatives or subcontractors who are required to submit or have their fingerprints 
submitted to the Department of Justice and who may interact with any District student outside the 
direct supervision and control of a District employee or that student’s parent or legal guardian have 
been convicted of a felony. 

b. Other Services. If Provider will not provide any services on site or have access to any student data or 
interact with any District student in connection with the Services, then, Provider and its subcontractors 
are not required to comply with Education Code section 45125.1 background check requirements. 
However, Provider must still complete Exhibit C to specify that these requirements are not applicable. 

c. Tuberculosis Risk Assessment requirements (Education Code section 49406). Providers who may 
have more than limited contact with District students (including any Providers who provide in person 
tutoring or who provide any transportation services to students) are required to cause to be on file with 
the District a certificate from an examining physician showing that Provider, employees and/or sub 
providers of Provider have been examined and found free from active tuberculosis. 

17. GOVERNING LAW AND VENUES .  Provider hereby acknowledges and agrees that District is a public 
entity, which is subject to certain requirements and limitations.  This Agreement and the obligations of 
District hereunder are subject to all applicable federal, state and local laws, rules, and regulations, as 
currently written or as they may be amended from time to time. 

This Agreement shall be interpreted in accordance with the laws of the State of California.  If any action 
is brought to interpret or enforce any term of this Agreement, the action shall be brought in state or federal 
court situated in the County of Ventura, State of California. Provider hereby waives and expressly agrees 
not to assert, in any way, any claim or allegation that it is not personally subject to the jurisdiction of the 
courts named above. Provider further agree to waive any claim or allegation that the suit, action, or 
proceeding is either brought in an inconvenient forum or that the related venue is improper.” 
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18. DISPUTE RESOLUTION. 

a. The parties agree that, in the event of any dispute under the agreement in which the amount sought is 
$5,000.00 or less, any litigation to resolve the dispute shall be brought in the Ventura County Small 
Claims Court. 

b. If the amount in dispute exceeds $5,000.00, the parties agree that they will first submit the matter to a 
mutually agreed upon mediator.  Notwithstanding section 19, Attorneys Fees, the cost of the mediator 
shall be borne equally by the parties. 

c. If the mediator is unable to resolve the dispute, then the parties shall submit the matter to binding 
arbitration in Ventura County or other mutually agreed location pursuant to the rules of the American 
Arbitration Association (AAA), as amended or as augmented in this Agreement (the “Rules”).  The 
parties acknowledge that one of the purposes of utilizing arbitration is to avoid lengthy and expensive 
discovery and allow for prompt resolution of the dispute.   

Arbitration shall be initiated as provided by the Rules, although the written notice to the other party 
initiating arbitration shall also include a description of the claim(s) asserted and the facts upon which 
the claim(s) are based.  Arbitration shall be final and binding upon the parties and shall be the exclusive 
remedy for all claims subject hereto, including any award of attorneys’ fees and costs.  Either party 
may bring an action in court to compel arbitration under this Agreement and to enforce an arbitration 
award. 

All disputes shall be decided by a single arbitrator.  The arbitrator shall be selected by mutual 
agreement of the parties within 30 days of the effective date of the notice initiating the arbitration.  If 
the parties cannot agree on an arbitrator, then the complaining party shall notify the AAA and request 
selection of an arbitrator in accordance with the Rules.  The arbitrator shall have only such authority 
to award equitable relief, damages, costs, and fees as a court would have for the particular claim(s) 
asserted.  In no event shall the arbitrator award punitive damages of any kind. 

The arbitrator shall have the power to limit or deny a request for documents or a deposition if the 
arbitrator determines that the request exceeds those matters, which are directly relevant to the claims 
in controversy.  The document demand and response shall conform to Code of Civil Procedure section 
2031.  The deposition notice shall conform to Code of Civil Procedure section 2025.  The parties may 
make a motion for protective order or motion to compel before the arbitrator with regard to the 
discovery, as provided in Code of Civil Procedure sections 2025 and 2031. 

19. ATTORNEYS FEES.  In the event of any action or proceeding to interpret or enforce the terms of this 
Agreement, the prevailing party, as determined by the court or arbitrator, shall be entitled to recover its 
reasonable attorney fees and costs incurred in connection with such actions or proceeding 

20. DOCUMENT RETENTION.  After Provider’s services to District conclude, Provider shall, upon the 
District’s request, deliver all documents for all matter in which Provider has provided services to the 
District, along with any property of the District in Provider’s possession and/or control.  If the District 
does not request District’s document(s) for a particular service, Provider will retain document(s) for a 
period of two (2) years after the service has ended.  If District does not request delivery of the document(s) 
for the service before the end of the two (2) year period, Provider will have no further obligation to retain 
the document(s) and may, at Provider’s discretion, destroy it without further notice to the District.  At any 
point during the two (2) year period, District may request delivery of the document(s). 

Exceptions:  Attorney work-product and medical records shall not be destroyed by provider without the 
prior written consent of the District. 
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21. NATURE OF AGREEMENT.   This Agreement constitutes a binding expression of the understanding 
of the parties with respect to the services to be provided hereunder and is the sole contract between the 
parties with respect to the subject matter thereof.  There are no collateral understandings or representations 
or agreements other than those contained herein.  This Agreement represents the entire agreement between 
the parties hereto with respect to the subject matter hereof and supersedes any and all other agreements 
and communications however characterized, written or oral, between or on behalf of the parties hereto 
with respect to the subject matter hereof.  This Agreement may only be modified by a written instrument 
signed by authorized representatives of each of the parties hereto; provided that the District may not be 
bound by any term or condition incorporated by reference (including references to any link, website or 
electronic document) into any document prepared by or provided to District by Provider, including any 
license, purchase order or other instrument.  

For the avoidance of any doubt, Provider is hereby informed that any and all terms or conditions of use of 
any web-based service or application must be presented in PDF format to the Board of Trustees and may 
not be unilaterally altered by Provider during the Term of this Agreement. 

THE BODY OF THIS AGREEMENT MAY NOT BE EDITED OR ALTERED  BY PROVIDER. 

22. BINDING EFFECT .   This Agreement shall inure to the benefit and shall be binding upon all of the 
parties to this Agreement, and their respective successors in interest or assigns. 

23. WAIVER.   No claim or right arising out of a breach of this Agreement can be discharged in whole or in 
part by a waiver or renunciation of the claim or right unless such waiver is in writing. 

24. SEVERABILITY.   It is intended that each paragraph of this Agreement shall be treated as separate and 
divisible, and in the event that any paragraphs are deemed unenforceable, the remainder shall continue to 
be in full force and effect so long as the primary purpose of this Agreement is unaffected. 

25. PARAGRAPH HEADINGS.   The headings of paragraphs hereof are inserted only for the purpose of 
convenient reference.  Such headings shall not be deemed to govern, limit, modify or in any other manner 
affect the scope, meaning or intent of the provisions of this Agreement or any part or portion thereof, nor 
shall they otherwise be given any legal effect whatsoever. 

26. AUTHORITY.  Provider represents and warrants that Provider has  all requisite power and authority to 
conduct its business and to execute, deliver, and perform this Agreement.  Each party warrants that the 
individuals who have signed this Agreement have the legal power, right, and authority to make this 
Agreement and to bind each respective party. 

27. COUNTERPART EXECUTION:  ELECTRONIC DELIVERY.   This Agreement may be executed in 
any number of counterparts which, when taken together, shall constitute one and the same instrument.  
Executed counterparts of this Agreement may be delivered by PDF email or electronic facsimile 
transmission, and shall have the same legal effect as an “ink-signed” original. 
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IN WITNESS WHEREOF, the parties have executed this agreement as of the date first written above. By signing 
below, Provider certifies that it has not altered any provision of the body of this Agreement. 

OXNARD SCHOOL DISTRICT    
District  Provider 

By:     
Signature  Signature 

    
Name  Name 

    
Title  Title 
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STATEMENT OF WORK 
 
 
 
DESCRIPTION OF WORK:  
 
 
 
 
 
 
 
 
 
 
WORK SCHEDULE:  
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III. Conflict of Interest Certification 
The Provider represents and warrants that he/she/it presently has no interest, and shall not acquire any interest, direct or indirect, financial or otherwise, 
which conflicts in any manner with District or with the performance of the Services. Provider understands that District will not engage any person having 
such conflict of interest to perform the Services. Provider agrees that if any facts come to its attention which raises any questions as to the applicability 
of conflict of interest laws, it shall immediately inform the District’s designated representative and provide all information needed for resolution of this 
question. 

Provider Initials: ______ 
 
 









This Services Agreement (the “A greement ”) i s  made and entered into this _____ day of ___________, 20 

by and between  Oxnard School  D i s t r i c t  ( hereinafter referred to as “District”) and ________________________, 

( hereinafter referred to as “Provider.”) 

PROVIDER.   

Provider Telephone Number 

Street Address Fax Number 

City, State, Zip code E-mail Address

Tax Identification or Social Security Number License Number (if applicable) 

A. District desires to engage Provider services as more particularly described on “Statement of Work” which
is attached hereto and incorporated herein by this reference (“Services”).

B. Provider has the necessary qualifications by reason of training, experience, preparation and organization,
and is agreeable to performing and providing such Services, upon and subject to the terms and conditions
as set forth below in this Agreement.

NOW THEREFORE, for valuable consideration, the receipt and sufficiency of which are hereby acknowledged, 
the parties hereto hereby agree as follows: 

1. CONDITIONS .  Provider will have no obligation to provide services until District returns a signed copy
of this Agreement.

2. NATURE OF RELATIONSHIP .  The parties agree the relationship created by this Agreement is that
of independent contractor.  In performing all of the Services, Provider shall be, and at all times is, acting
and performing as an independent contractor with District, and not as a partner, coventurer, agent, or
employee of District, and nothing contained herein shall be construed to be inconsistent with this
relationship or status.  Provider is not granted any right or authority to assume or to create any obligation
or responsibility, express or implied, on behalf of or in the name of District or to bind the District in any
manner. Except for any materials, procedures, or subject matter agreed upon between Provider and
District, Provider shall have complete control over the manner and method of performing the Services.
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Provider understands and agrees to independent contractor status.  Provider understands and agrees that 
the filing and acceptance of this Agreement creates a rebuttable presumption and that the Provider, 
officers, agents, employees, or subcontractors of Provider are not entitled to coverage under the California 
Workers’ Compensation Insurance laws, Unemployment Insurance, Health Insurance, Pension Plans, or 
any other benefits normally offered or conveyed to District employees. Provider will be responsible for 
payment of all Provider employee wages, payroll taxes, employee benefits, and any amounts due for 
federal and state income taxes and Social Security taxes.  These taxes will not be withheld from payments 
under this agreement. 

���� NON-EXCL USIVITY.

�D��During the term of this agreement Provider may, independent of Provider’s relationship with the
District, without breaching this Agreement or any duty owed to the District, act in any capacity, and
may render services for any other entity.

�E�� During the term of this Agreement the District may, independent of its relationship with the Provider,
without breaching this Agreement or any duty owed to the Provider contract with other individuals
and entities to render the same or similar services to the District.

���� SERVICES.  Provider shall provide District with the services, which are described on the “Statement of
Work” (the “Work” or “Service”) attached hereto and incorporated herein by this reference.  The
Statement of Work shall contain a timetable for completion of the Work or if the Work is an ongoing
service, the Statement of Work shall set forth the mutually agreed schedule for providing such services.
Provider shall use its best efforts to complete all phases of the Work according to such timetable.  In the
event that there is any delay in completion of the Work arising as a result of a problem within the control
of District, Provider and District shall cooperate with each other to work around such delay.  However,
District shall not be responsible for any additional cost or expense to Provider as a result of such delay
unless specifically agreed to in writing by the District.  In addition to the specifications and/or
requirements contained in the Statement of Work and any warranty given by Provider hereunder, the
Statement of Work may set forth those performance criteria agreed between District and Provider whereby
the District can evaluate whether Provider has satisfactorily completed the Work (“Performance Criteria”).

�'�L�V�W�U�L�F�W��, at �'�L�V�W�U�L�F�W’s sole cost and expense, shall furnish all tools, equipment, apparatus, facilities,
transportation, labor, and material necessary to meet its obligations under this Agreement.  No
substitutions of materials or service from those specified in this section shall be made without the prior
written consent of the District.

5. TI ME OF PERFORMANCE .  The term of this Agreement shall commence on 
, 20 , and terminate on   , 20 .  All work and 

services contracted for under the terms of this Agreement 
shall be undertaken and completed in such sequence as to assure their full completion in accordance with 
the terms and conditions set forth in this Agreement. 

6. PAYMENT AND EXPENSES.  All payments due to Provider are set forth in the “Schedule of Fees”
attached hereto and incorporated herein by this reference.

Provider shall send District periodic statements indicating Provider’s fees and costs incurred and their
basis and any current balance owed.  If no Provider’s fees or costs are incurred for a particular time period,
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������ NON-DISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
Provider represents and agrees that it does not and shall not discriminate against any employee or applicant
for employment, company, individual or group of individuals, because of ancestry, age, color, disability
(physical and mental, including HIV and AIDS), genetic information, gender identity, gender expression,
marital status, medical condition, military or veteran status, national origin, race, religion, sex/gender, and
sexual orientation.

������ INDEMNIFICATION.  To the fu llest extent permitted by law, Provider agrees to defend, indemnify,
and hold harmless District, its governing board, officers, agents, employees, successors, assigns,
independent contractors and/or volunteers from and against any and all claims, demands, monetary or
other losses, loss of use, damages and expenses,, including but not limited to, legal fees and costs, or other
obligations or claims arising out of any liability or damage to person or property resulting from bodily
injury, illness, communicable disease, virus, pandemic, or any other loss, sustained or claimed to have
been sustained arising out of activities of the Provider or those of any of its officers, agents, employees,
participants, vendors, customers or subcontractors of Provider, whether such act or omission is authorized
by this Agreement or not.  Provider also agrees to pay for any and all damage to the real and personal
property of the District, or loss or theft of such property, or damage to the Property done or caused by
such persons.  District assumes no responsibility whatsoever for any property placed on District premises
by Provider, Provider’s agents, employees, participants, vendors, customers or subcontractors.  Provider
further hereby waives any and all rights of subrogation that it may have against the District.  The
provisions of this Indemnification do not apply to any damage or losses caused solely by the negligence
of the District or any of its governing board, officers, agents, employees and/or volunteers.

������ INSURANCE.  Provider, at its own cost and expense, shall procure and maintain during the term of this
Agreement, policies of insurance for the following types of coverage:

�D��Commercial General Liability Insurance.  Provider shall procure and maintain, during the term of this
Agreement, the following General Liability Insurance coverage:

Each Occurrence Aggregate 

$ 2,000,000.00 Individual, Sole Proprietorship, 
Partnership, Corporation, or Other 

$ 1,000,000.00  
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Commercial General Liability insurance shall include products/completed operations, property damage, 
and personal and advertising injury coverage. 

Any and all subcontractors hired by Provider in connection with the Services described in this 
Agreement shall maintain such insurance unless the Provider’s insurance covers the subcontractor and 
its employees.   

b. Automobile Liability.  Provider shall procure and maintain, during the full term of this Agreement,
Automobile Liability Insurance, including non-owned and hired automobiles, as applicable with the
following coverage limits:

Personal vehicles: $ 500,000.00 combined single limit or 

$100,000.00 per person / $300,000.00 per accident 

�F�� Workers’ Compensation Insurance.  Provider shall procure and maintain, during the term of this
Agreement, Workers’ Compensation Insurance, as required by California law, on all of its employees
engaged in work related to the performance of this Agreement.  Provider shall procure and maintain
Employers’ Liability insurance coverage of $1,000,000.
In the case of any such work which is subcontracted, Provider shall require all subcontractors to
provide Workers’ Compensation Insurance and Employers’ Liability insurance for all of the
subcontractor’s employees to be engaged in such work unless such employees are covered by the
protection afforded by the Provider’s Workers’ Compensation Insurance.
Absent proof of Workers’ Compensation Insurance, Provider will submit a statement requesting a
waiver from this requirement and indicating the reason Workers’ Compensation Insurance is not
required.

e. Other Coverage as Dictated by the District.  Provider shall procure and maintain, during the term of
this Agreement, the following other Insurance coverage:

Each Occurrence Aggregate 

�‰Abuse and Molestation $ 2,000,000.00 $4,000,000.00 

�‰Pollution Liability $ 1,000,000.00 $ 2,000,000.00 

�‰Cyber Liability $ 5,000,000.00 

�‰Other: $  $  
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EXHIBIT C 
REQUIRED CERTIFICATIONS 

Services Agreement Dated: _______________, 20

Provider: __________________________________________ 

I. Fingerprinting/Criminal Background Certification (Education Code Section 45125.1)
Provider and its subconsultant’s and their employees, agents and representatives (each, a “Provider Party”) are required to submit fingerprints to the California
Department of Justice (CDOJ) if they may interact with any student outside of the immediate supervision and control of the student’s parent or guardian or a
District employee in connection with the Services. Provider certifies to the Superintendent and the Board of Trustees of the District that it is, or prior to providing 
any Service under this Agreement will be, in compliance with the requirements of Education Code section 45125.1, as follows (Provider to check one box):

�†  Provider will ensure that any Provider Party who: (a) might access a District facility and/or interact with a District pupil in any manner (including
through an educational app or cloud-based system) outside of the immediate supervision and control of the student’s parent or guardian or a District
employee OR (b) who was identified by District as a person requiring clearance pursuant to §45125.1(c) has, prior to providing any Service, submitted 
fingerprints to the CDOJ and that Provider has received from the CDOJ a valid criminal records summary as described in §44237 for said Provider
Party. Provider will not allow any person who has been convicted of a violent felony listed in Penal Code section 667.5(c) or a serious felony listed in 
Penal Code §1192(c) to provide any Service. Provider will not allow any such Provider Party to perform any Service until Provider ascertains that the 
CDOJ has cleared that person and a record compliant with Education Code § 45125.1 is on file with Provider.

�† The fingerprinting requirements do not apply because the Services are being provided on an emergency or exceptional situation as contemplated
under section § 45125.1(b).

�† The fingerprinting requirements do not apply because Provider Parties will have no opportunity to interact with a District students in any manner
because: (i) no school-site Services or Services concerning student records will be provided; and/or (ii) the Services will be provided at a school site
while students are not present (vacant, under construction etc.).

By signing below I certify, under penalty of perjury, that: (i) I am an authorized representative of Provider qualified to provide this Certification; (ii) the 
information above concerning compliance with Education Code Section 45125.1 is accurate and complete as of the date hereof; and (iii) during the term, I will 
immediately inform District if any CDOJ report is changed or updated with respect to Provider Party. Documents provided by the CDOJ will be retained by 
Provider and available for inspection by District or its representative(s) upon request. 

Name/ Title of Authorized Representative 

Signature/ Date 

II. Tuberculosis Risk Assessments Certification (Education Code Section 49406).  With respect to Education Code § 49406, I do hereby certify,
represent and warrant to District’s Superintendent and Board of Trustees as follows (Provider to check the applicable statement below):

�… Provider Parties, any subconsultants, and any respective employees, representatives or agents will, in connection with the provision of Services under 
this Agreement, have only limited or no contact with any District student(s).

�… Provider Parties may, in connection with the provision of Services, have more than limited contact with District students.  Therefore, the Provider
has for each such Provider Party: (A) obtained and filed proof on completion of the required TB risk assessment(s) and (B) if deemed necessary by
a physician/surgeon, obtained and filed copies of their TB examination(s), all in compliance with the provisions of Education Code § 49406.
Provider will maintain a current list of all such Provider Parties and will provide a copy to District upon request.

By signing below I certify, under penalty of perjury, that I am an authorized representative of Provider qualified to provide this Certification, that the 
information above concerning compliance with Education Code § 49406 is accurate and complete as of the date hereof, and that, during the Term, I and all 
Provider Parties will satisfy all applicable tuberculosis clearance requirements before having more than limited contact with District students.  

Name/ Title of Authorized Representative 

Signature/ Date 

__����_ 
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III. Conflict of Interest Certification
The Provider represents and warrants that he/she/it presently has no interest, and shall not acquire any interest, direct or indirect, financial or otherwise, 
which conflicts in any manner with District or with the performance of the Services. Provider understands that District will not engage any person having 
such conflict of interest to perform the Services. Provider agrees that if any facts come to its attention which raises any questions as to the applicability
of conflict of interest laws, it shall immediately inform the District’s designated representative and provide all information needed for resolution of this
question.

Provider Initials: ______ 
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If mailed, such notice, demand, or request shall be mailed certified or registered mail, return receipt 
requested, and deposited in the United States mail addressed to such party at its address set forth below or 
to such address as either party hereto shall direct by like written notice and shall be deemed to have been 
made on the third (3rd) day following posting; or if sent by a nationally recognized overnight express 
carrier, prepaid, such notice shall be deemed to have been made on the next business day following deposit 
with such carrier.  For the purposes herein, notices shall be sent to the District and the Provider as follows: 

    
District  Provider 

Attn:   Attn:   

    
Street  Street 

    
City, State, Zip Code  City, State, Zip Code 

10. WARRANTY.  Provider hereby warrants to District that the Work shall be performed in a professional 
and workmanlike manner consistent with the highest industry standards.  For a period of one (1) year 
following completion of the Work, Provider shall correct or make arrangements to correct any breach of 
the warranty for the Work within ten (10) business days of notice from District of same. 

11. ADDITIONAL WORK .  If changes in the work seem merited by the Provider or the District, and 
informal consultations with the other party indicate that a change is warranted, it shall be processed by the 
District in the following manner: 

a. A letter outlining the changes shall be forwarded to the District by the Provider with a statement of 
estimated changes in fee and/or time schedule. 

b. A written amendment to this Agreement shall be prepared by the District and executed by all of the 
parties before any performance of such services or the District shall not be required to pay for the 
increased cost incurred for the changes in the scope of work. 

Any such amendment to the Agreement shall not render ineffective or invalidate unaffected portions of 
this Agreement. 

12. COMPLIANCE WITH LAWS .  Provider hereby agrees that Provider, officers, agents, employees, and 
subcontractors of Provider shall obey all local, state, and federal laws and regulations in the performance 
of this Agreement, including, but not limited to minimum wages laws and/or prohibitions against 
discrimination. Without limiting the generality of the foregoing, Provider shall complete the conflict of 
interest certification on Exhibit C. 

Provider, officers, agents, employees and/or subcontractors of Provider shall secure and maintain in force 
for the full term of this Agreement, at Provider’s sole cost and expense, such licenses and permits as are 
required by law, in connection with the furnishing of all the Services, materials, or supplies necessary for 
completion of the Services described.   
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f. If the Provider or Provider’s subcontractor(s) maintains broader coverage and/or higher limits than the 
minimums shown above, the District requires and shall be entitled to the broader coverage and/or 
higher limits maintained by the Provider.  Any available insurance proceeds in excess of the specified 
minimum limits of insurance and coverage shall be available to the District. 

g. Provider’s and any and all subcontractors’ insurance is primary and will not seek contribution from 
any other insurance available to the district. 

h. Certificates of Insurance.  Provider and any and all subcontractors working for Provider shall provide 
certificates of insurance to the District as evidence of the insurance coverage required herein, not less 
than Fifteen (15) days prior to commencing work for the District, and at any other time upon the 
request of the District.  Certificates of insurance will be deemed invalid if proper endorsements are 
not attached.  Certificates of such insurance shall be filed with the District on or before commencement 
of the services under this Agreement. 

i. Endorsements.  Provider’s and any and all Provider subcontractor’s Commercial General Liability 
insurance; Commercial Automobile Insurance; Liability Excess, Umbrella and/or Reinsurance; and 
Abuse and Molestation coverage shall name the District, its governing board, officers, agents, 
employees, and/or volunteers as additional insureds.  All endorsements specifying additional insureds 
for any of the Insurance Policies shall be as indicated below or an equivalent endorsement reasonably 
acceptable to the District. 

1) General Liability 

�‰ Facilities Rental or Lease:  CG 20 11 10 01; 

�‰ Most Other services:  CG 20 26 10 01. 

2) Primary, Non-Contributory 

�‰ CG 20 01 01 13 

3) Waiver of Subrogation 

�‰ CG 24 04 05 09 

4) Commercial Automobile Liability 

�‰ CA 20 48 10 13 

j. Provider’s and any and all Provider subcontractor’s Commercial General Liability insurance shall 
provide a list of endorsements and exclusions. 

k. Deductibles.  Any deductible(s) or self-insured retention(s) applicable to the insurance and/or coverage 
required by the foregoing provisions of this agreement must be declared to and approved by the 
District.  Provider shall be responsible to pay that deductible or self-insured retention and the District 
shall not be responsible to pay these costs.  In the event that Provider’s deductibles or self-insured 
retentions collectively total more than $50,000.00, District reserves the right to request proof of 
Provider’s financial solvency in relation to remittance thereof or require Provider to post a bond 
guaranteeing payment of the deductible, or both. 

l. Acceptability of Insurers.  Insurance is to be placed with insurers with a current A.M. Best’s rating of 
no less than A: VII, unless otherwise acceptable to the District. 

m. Insurance written on a “claims made” basis is to be renewed by the Provider and all Provider 
subcontractors for a period of five (5) years following termination of this Agreement.  Such insurance 





















































































































































































































































































































































Defined Scope of Work (Moving Services): 

- Meathead Movers will arrive at 9:00am

- The crew will conduct a walkthrough with the onsite representative before beginning beginning.

o The crew will disassemble any items that need to be, provided they do not require any

specialty tools or training.

o Meathead Movers cannot disconnect fixtures (defined as any pieces secured to the

building itself)

o Please note the crew cannot move select items:

▪ Combustible Materials

▪ Anything living

▪ Weapons and ammunition

- The crew will meet representative at destination and begin unloading.

o Items will be reassembled and arranged as instructed.

o Boxes will be distributed as instructed.

- Payment is due 15 days after the completion of the service

For purposes of providing a fixed price, the price will not change unless there are significant changes to 

the scope of work and new price will be agreed upon before anything changes. 

The portion of the move spent driving between the pickup and drop-off locations will be doubled. (ie if it 

All Meatheads (Movers) and Mentors (Team Leaders) are trained to work quickly and efficiently. We 

require them to jog when not carrying items in their hands. As well, they are graded by you at the end of 

each move day.  This Report Card has direct impact upon their raises and bonuses.  
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

Attached: Amendment #1 (2 Pages)
Agreement #24-87, Ventura County Office of Education, Physical Therapy (3
pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section C: Special Education Agreement
 
Ratification of Amendment #1 to Agreement #24-87 – Ventura County Office of
Education/SELPA – Physical Therapy Services (DeGenna/Jefferson)

At the August 7, 2024 Board Meeting, the Board of Trustees approved Agreement #24-87 with Ventura
County Office of Education for the provision of Physical Therapy services in the amount of $77,200.00.
 
An Amendment (#1) in the amount of $5,500.00 is required to correct an error in the original cost
estimate provided by VCOE’s Physical Therapy department.
 
With this amendment, the revised total agreement amount for the 2024–2025 fiscal year is $82,700.00.

FISCAL IMPACT:
$5,500.00 - Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Superintendent, that the Board of
Trustees ratify Amendment #1 to Agreement #24-87 with Ventura County Office of Education/SELPA
- Physical Therapy Services.

ADDITIONAL MATERIALS:
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AMENDMENT #1 TO AGREEMENT # 24-87 with 

Ventura County Office of Education - Physical Therapy 

June 4, 2025 
 

 

At the Board Meeting of August 7, 2024, the Board of Trustees approved 
Agreement #24-87 with VCOE to provide Physical Therapy services in the 
amount of $77,200.00. 
 
Amendment # 1 in the amount of $5,500.00 is needed to adjust the original 
contract amount as a mistake was discovered by VCOE PT on their estimate.  
 
The revised total agreement amount for the 2024-2025 fiscal year is $82,700.00.  
 

 
VENTURA COUNTY OFFICE OF EDUCATION PHYSICAL THERAPY: 
 
 
 
By:  _________________________________  Date:  ____________ 
Lisa Cline, Executive Director, Internal Business 

 
 
 
OXNARD SCHOOL DISTRICT: 
 
 
 
By:  _________________________________  Date:  ____________ 
 Melissa Reyes, Director, Purchasing 
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Ventura County Office of Education 
SELPA 

5100 Adolfo Way 
Camarillo, CA 93012 

www.vcoe.org 

ADDENDUM TO CONTRACT 

District: Oxnard School District 

Contract Number: SELPA25-072A 

Contract Period: July 1, 2024 - June 30, 2025 

Effective Date of Addendum: January 1, 2025 

ADDENDUM TO REFLECT UPDATED CONTRACT SERVICES TO THE FOLLOWING: 

This is an addendum to the total costs of PT Services being provided by VCOE to the District. 

Original estimated addendum amount: $77,200.00 

Amount of estimated increase: $5,500.00 

New contract estimated amount: $82,700.00 

All other original terms and conditions of the contract remain the same. 

Dated: l/ I 1 / l \
----'---'--I-,------

Executive Director, SELPA 

Dated: 
----------

Executive Director, Internal Business Services 

Dated: 
----------

Signature - District Special Education Department 

Dated: 
----------

Signature - Director, Purchasing 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: June 04, 2025

Attached: 2024-25 Certificated Management Salary Schedule- Effective 2024-07-01 (3
pages)
2024-25 Classified Management Salary Schedule - Effective 2024-07-01 (2 pages)
2024-25 Confidential Salary Schedule - Effective 2024-07-01 (1 page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of the Revised Management and Confidential Employee Compensation/Salary
Schedules for the 2024-25 School Year (Carroll)

The revised 2024-25 employee compensation and salary schedules for Certificated and Classified
Management and Confidential employees are being presented to the board for review and approval.
This item assures a formal record of the board's approval of the established and revised compensation
salary schedules for the 2024-25 school year as follows: 
 

2% on-schedule salary increase, retroactive to July 1, 2024

FISCAL IMPACT:
Fiscal impact:

$360,585 for 2024/25 fiscal year
$191,708 for 2025/26 fiscal year

Funding Source:
General Fund, restricted and unrestricted sources.

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
approve the revised 2024-25 Compensation/Salary Schedules, as presented.

ADDITIONAL MATERIALS:
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(effective 07/01/2024) 2% increase retroactive to 07/01/2024; Board Approved 06/04/2025

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Work Days Step 1 Step 2 Step 3

Director, Certificated Human Resources

Director, Enrichment & Specialized Programs

Director, Pupil Services

Director, School Performance & Student Outcomes

Director, Special Education

Director, Teaching & Learning

Manager, Equity, Family & Community Engagement

Manager, Federal and State Grants

Manager, Mathematics & Physical Education

Manager, Special Education

Manager, Special Programs

6th Year: 1,918$       
9th Year: 3,835$       

12th Year: 5,753$       
15th Year: 7,670$       
18th Year: 9,588$       
21th Year: 11,504$         
24th Year: 13,422$         

222 131,095$       142,887$       155,748$       

590.52$         643.63$         701.57$         

Per Ed Code, 44931; whenever a permanent certificated employee is reemployed within 39 months of separation, their 

qualifying out of district experience will be counted

Anniversary increments shall be added to the salary schedule of all management positions at the beginning of the 6th, 9th, 

12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar 

values for anniversary increments shall automatically adjust based on future salary adjustments.

Stipend for Doctorate: An annual stipend of $1000 will be granted to management staff with an earned doctorate degree

Credit for Out of District Management Experience: Certificated Management personnel will receive one-half longevity 

credit for management experience in other Local Educational Agencies (LEAs). This credit is only  applicable to anniversary 

increments.

Position

222
152,571$       166,295$       181,265$       

687.26$         749.08$         816.51$         

When an employee is promoted into a position with a higher annual salary maximum, the employee shall be placed on the 

salary step of the new position that effectuates an increase in the employee's current per diem rate. The Board of Trustees 

may grant initial placement up to and including the third step for acceptable and equivalent prior experience.

CERTIFICATED MANAGEMENT COMPENSATION AND BENEFIT PROGRAM 2024-25

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all certificated 

management positions of the Oxnard School District.

Method of Payment: The annual salary will be divided into 12 equal installments, the first installment to be paid on the last 

working day of the month, and subsequent installments to be paid on the last working day of each month.

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be to 

the first step of the appropriate salary schedule for the position.

A salary increment shall be granted on each anniversary date to a maximum of the third step. The anniversary date shall be 

each July 1 after completion of 155 days of paid status in the appropriate position.
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(effective 07/01/2024) 2% increase retroactive to 07/01/2024; Board Approved 06/04/2025

1.

2.

3.

4.

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Work Days Daily Rate Annual Salary

215 810.92$         174,348$       

210 768.63$         161,412$       

210 701.54$         147,323$       

205 701.54$         143,816$       

215 768.62$         165,254$       

210 710.52$         149,210$       

210 685.66$         143,989$       

205 685.66$         140,560$       

Principal, Middle School/K-8

Principal, Elementary School

Assistant Principal, Middle School/K-8

Assistant Principal, Elementary School

Stipend for Doctorate: An annual stipend of $1,000 will be granted to site administrators with an earned doctorate degree.

Stipend for Bilingual Administrator:   Stipend for Bilingual Administrator: An annual stipend of 2% of the site 

administrator's base salary will be granted to each administrator upon verification of fluency in a language determined by 

the Board of Trustees to be a language in significant usage within the District. Fluency shall be considered verified by 

possession of a BCLAD certificate or Bilingual Certificate of Competence, or passage of subtest Ill, of the California Subject 

Examinations for Teachers (CSET): Languages Other Than English (LOTE) with a proficient score determined by the 

California Commission on Teacher Credentialing.

Master Assistant Principal, Elementary School

Preamble: Our policy for the compensation of site administrators is based on a variety of ideas and principles to assist us in 

making this policy and its impacts on our students and their learning functional. Those principles include:

As a function of their heightened responsibility, administrators should be compensated at a higher daily rate than 

those that they supervise.

Salary of site administrators is based on an assumption that there need not be a “salary schedule” as the District will 

pay for their expertise and competence from the outset. There is no need for additional “steps” as the District’s policy 

is to pay for experience and competence from the beginning.

Administrators can only move to additional compensation alternatives or positions based on their performance in the 

school, not factors of seniority or longevity. Performance presumes that there is the presence of some evidence to 

substantiate the performance.

It is in the District’s interest to have its site administrators compensation positioned at the same level of the market 

(i.e., the tri-county area) as the market position of the compensation of other District employee groups, and in no 

case not below the top half of the market to provide for effective administrative recruitment and retention.

Method of Payment: The annual salary will be divided into 12 approximately equal installments, with eleven (11) monthly 

installments and one (1) summer pay installment. The first installment will be paid on the last business day of August, and 

subsequent installments will be paid on the last business day of each month.

Implementation of Salary Schedule: Initial placement of all site administration employees will be to the non- Master level 

of the appropriate salary schedule for the position, regardless of their prior position or experience. To advance to the Master 

level, an Assistant Principal must have the written approval of the Superintendent based on the recommendation and 

performance evidence provided by the School Principal. For a principal to advance to the Master level, the principal must 

have recorded action of the Board of Trustees, based on the recommendation and performance evidence provided by the 

Superintendent.

Position

Master Principal, Middle School/K-8

Master Principal, Elementary School

Master Assistant Principal, Middle School/K-8

The salary schedule indicated below shall serve as the base for the determination of salaries for all identified positions.

SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM 2024-25
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6th Year: 1,918$       
9th Year: 3,835$       

12th Year: 5,753$       
15th Year: 7,670$       
18th Year: 9,588$       
21th Year: 11,504$         
24th Year: 13,422$         

A. Medical

B. Dental

C. Vision

D. Life

Health and Welfare Benefits for Retirees: For any Certificated Manager employed by the District before June 30, 2012, 

and who retire after reaching the age of 55, the District will cover their (a) medical, (b) dental, (c) vision, and (d) life 

insurance premiums. To qualify, individuals must be actively enrolled in medical, dental, vision, and life insurance plans and 

must have worked for at least 15 years in the California Public School System, including the last eight consecutive years in 

the Oxnard School District. During the coverage period, dependents of the retired manager will also receive these benefits. 

Coverage will continue until the retiree reaches the age of 69. Certificated Managers hired on or after July 1, 2012, are 

not eligible for District-paid retiree benefits.

Extended Sick Leave: During each school year, should a Certificated Administrator exhaust all available sick leave, 

including all accumulated sick leave, and, due to illness or injury, continues to be absent from his/her duties for an additional 

period up to five school months, the employee shall receive his/her regular salary minus one-half their per diem rate.

An employee shall not be provided more than one five-month period per illness or injury. However, if the school year ends 

before the five-month period is exhausted, the employee may take the balance of the five-month period in a subsequent 

school year. (Education Code 44977)

Retirement Contribution Benefits: The District shall provide to Certificated Management the provisions contained in 

Section 414(h) (2) of the Internal Revenue Code concerning the tax treatment of employee retirement contribution paid by 

the Oxnard School District. Exhibits 7200(F) E and 7200(G) E address the specifics of this benefit.

Professional Organization Membership: Upon annual written request, and the timely processing of membership by the 

employee, the District shall pay the membership dues of Certificated Management employees for the Association of 

California School Administrators or any other appropriate professional organization approved by the Superintendent.

Health and Welfare Benefits. Effective July 1, 2025, the District will make an annual contribution of $16,024 for all 

Certificated Management toward the premium for all group health insurance programs.  For the 2025-26 school year, there 

is a temporary cap increase of $947, made possible by savings from opt-out funds, for a temporary annual cap of $16,971

SITE ADMINISTRATOR COMPENSATION AND BENEFIT PROGRAM 2024-25
Per Ed Code, 44931; whenever a permanent certificated employee is reemployed within 39 months of separation, their 

qualifying out of district experience will be counted

Anniversary increments shall be added to the salary schedule of all management positions at the beginning of the 6th, 9th, 

12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar 

values for anniversary increments shall automatically adjust based on future salary adjustments.

Credit for Out of District Management Experience: Certificated Management personnel will receive one-half longevity 

credit for management experience in other Local Educational Agencies (LEAs). This credit is only  applicable to anniversary 

increments.

Duties Assigned Beyond the Regularly Designated Duty Year: Management employees who are assigned by the 

Superintendent or designee to administrative duties beyond their regularly designated duty year shall be compensated at 

their per diem rate of pay.
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(effective 07/01/2024) 2% increase retroactive to 07/01/2024; Board Approved 06/04/2025

Annual Salary: An annual salary is earned during the period beginning July 1 and ending June 30.

Work Year Step 1 Step 2 Step 3

12 Months 153,825$           167,670$           182,760$           

12 Months 135,953$           148,189$           161,526$           

12 Months 123,593$           134,717$           146,841$           

12 Months 123,058$           134,133$           146,205$           

12 Months 112,415$           122,532$           133,560$           

12 Months 110,369$           120,303$           131,130$           

12 Months 104,167$           113,542$           123,760$           

12 Months 89,679$             97,750$             106,548$           

12 Months 82,374$             89,787$             97,868$             

12 Months 77,710$             84,704$             92,328$             

6th Year: 1,918$           
9th Year: 3,835$           

12th Year: 5,753$           
15th Year: 7,670$           
18th Year: 9,588$           
21th Year: 11,504$         
24th Year: 13,422$         

Grounds Manager

Maintenance Manager

Assistant Director of Child Nutrition Services

12 Months 93,348$             101,749$           110,907$           

Anniversary increments: Shall be added to the salary schedule of all management positions at the beginning of the 6th, 9th, 

12th, 15th, 18th, 21st, and 24th years of service. These increments are set at the dollar values shown below. The dollar values 

for anniversary increments shall automatically adjust based on future salary adjustments.

Enrollment Center Manager

Warehouse Manager

Custodial Services Manager

12 Months 80,700$             87,963$             95,879$             

Senior Manager, Maintenance & Operations

Director of Child Nutrition Services

Human Resources Manager

12 Months

Executive Assistant to the Superintendent

Senior Human Resources Analyst

Web Content Analyst

119,759$           130,538$           Information Technology Manager

Risk Manager

Director of Transportation

109,871$           

Accounting Manager/Internal Auditor

176,062$           
Director of Fiscal Services

Director of Facilities

Director of Communication and Public Engagement

MEP Maintenance & Energy Programs Manager

161,525$           

Director of Purchasing
12 Months 116,597$           127,091$           138,529$           

Mental Health Manager

Position

Chief Information Officer

Director of Classified Human Resources
12 Months 148,188$           

Implementation of Salary Schedule: Except as noted below, initial placement of all new management employees will be to 

the first step of the appropriate salary schedule for the position. A salary increment shall be granted on each anniversary date to 

a maximum of the third step.  The anniversary date shall be each July 1 after completion of 155 days of paid status in the 

appropriate position.

OXNARD SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE

2024-2025

This Policy and the salary schedules below shall govern the determination of compensation and benefits for all classified 

management positions of the Oxnard School District.

Method of Payment: The annual salary will be divided by the number of months in which paid days occur. The total number of 

months of service will be paid in equal installments starting with the first month in which service occurs.

Page 1 of 2
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OXNARD SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE

2024-2025

Years 1-3 22
Years 4-7 23
Years 8-11 24
Years 12-15 25
Years 16+ 26

A. Medical

B. Dental

C. Vision

D. Life

Health and Welfare Benefits. Effective July 1, 2025, the District will make an annual contribution of $16,024 for all Classified  

Management toward the premium for all group health insurance programs.  For the 2025-26 school year, there is a temporary 

cap increase of $947, made possible by savings from opt-out funds, for a temporary annual cap of $16,971

Health and Welfare Benefits for Retirees: Classified Managers employed by the District before June 30, 2012, who retire at 

age 55 or older, shall have their (a) medical, (b) dental, (c) vision, and (d) life insurance premiums covered by the District. 

Eligibility requires active enrollment in medical, dental, vision, and life insurance plans, along with a minimum of 15 years of 

service in the California Public School System, including the last eight consecutive years in the Oxnard School District. 

Throughout the coverage period, dependents of the retired manager will also receive these benefits. Coverage will continue until 

the retiree reaches age 69. Classified Managers hired after July 1, 2012, are not eligible for District-paid retiree benefits.

Retirement Contribution Benefits: The District shall provide Classified Management the benefits outlined in Section 414(h)(2) 

of the Internal Revenue Code regarding the tax treatment of employee retirement contributions made by the Oxnard School 

District. Details regarding this benefit are provided in Exhibits 7200(F) E and 7200(G) E.

Professional Organization Membership: Upon receipt of an annual written request and timely processing of membership by 

the employee, the District will cover the membership dues of Classified Managers for the Association of California School 

Administrators (ACSA) or any other appropriate professional organization approved by the Superintendent.

Stipend for Doctorate: An annual stipend of $1,000 shall be granted to management staff with an earned doctorate degree.

Travel Mileage Allowance: Classified management positions shall receive a yearly stipend of $750 as a travel mileage 

allowance, which is provided as part of their duties for attending travel within the district boundaries.

Credit for Out of District Management Experience: Classified management personnel will receive one-half longevity credit 

for management experience in other Local Educational Agencies (LEAs). This credit is only  applicable to anniversary 

increments.

When an employee is promoted to a position offering a higher annual salary maximum, the employee shall be placed on the 

salary step of that corresponds to a per diem rate increase. The Board of Trustees retains the authority to approve placement 

up to and including the third step based on acceptable and equivalent prior experience.

Vacation Days: Management employees shall be granted additional vacation days based on years of management service to 

the Oxnard School District as scheduled below:

Management Service Vacation Days

Page 2 of 2
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Work year A B C D E

12 months  $     60,930  $     63,977  $     67,175  $     70,534  $     74,061 

6th Year: 1,080$  
9th Year: 2,160$  

12th Year: 3,240$  
15th Year: 4,320$  
18th Year: 5,400$  
21th Year: 6,480$  
24th Year: 7,560$  

A. Medical
B. Dental
C. Vision
D. Life

Salary increases of 2.0% retro 07/01/2024 board approved 06/04/2025

Administrative Assistant to Director, Certificated Human Resources

OXNARD SCHOOL DISTRICT
CONFIDENTIAL COMPENSATION & BENEFIT PROGRAM: 2024-25

Salary Schedule: Designated Confidential Employees will be paid at the appropriate range and step of the salary schedule indicated below.

Assignment to Step and Anniversary Increments: Salary increments (steps) are applied annually on each employee's anniversary date until the 

maximum step within the assigned salary range is attained. All employees share a common anniversary date of July 1 for step movement and longevity 

increments. Employees hired on or before December 31 become eligible for an anniversary step increment the following July. Employees hired after 

December 31 become eligible for an anniversary step increment on the second July following their hire date.

Position

Executive Assistant to the Asst. Superintendent of Human Resources

12 Months  $     68,826  $     72,268  $     75,881  $     79,675  $     83,659 
Executive Assistant to the Asst Superintendent of Ed. Services

Executive Assistant to the Asst. Superintendent of Business Services

Human Resources Analyst

Health and Welfare Benefits for Retirees: For Confidential employees employed by the District before June 30, 2012, and who retire after reaching the 

age of 55, the District will cover their (a) medical, (b) dental, (c) vision, and (d) life insurance premiums. To qualify, individuals must be actively enrolled 

in medical, dental, vision, and life insurance plans and must have worked for at least 15 years in the California Public School System, including the last 

eight consecutive years in the Oxnard School District. During the coverage period, dependents of the retired manager will also receive these benefits. 

Coverage will continue until the retiree reaches the age of 69. Confidential Employees hired on or after July 1, 2012, are not eligible for District-paid 

retiree benefits.

Retirement Contribution Benefits: The district shall provide confidential employees the provisions contained in Section 414(h)(2) of the Internal 

Revenue Code concerning the tax treatment of employee retirement contributions paid by the Oxnard School District. Exhibit 7560(A) E, addresses the 

specifics of this benefit.

Professional Organization Membership: The district shall pay directly to the organization an amount not to exceed the annual membership dues of the 

Association of California Administrators for confidential employees who process membership in ACSA, a professional secretarial or other appropriate 

professional organization approved by the Superintendent.

Longevity: Monthly Increments in the amount of $90 shall be added to the monthly compensation of all confidential positions at the beginning of the 6th, 

9th, 12th, 15th, 18th, 21st and 24th years. These increments are set at the annual values shown below.

Confidential Premium: Compensation to rank and file employees who are routinely and consistently assigned to sensitive positions requiring trust and 

discretion will be provided a premium of $373. 

Professional Growth: All confidential employees of the Oxnard School District are eligible to participate in the Classified Professional Growth Award 

Program.

Bilingual Stipend: Confidential positions officially designated as bilingual by the governing board and for which there is no specific minimum 

requirement of bilingual skill for all incumbents of the class shall receive a differential of three percent (3%) to their base salary.

Health and Welfare Benefits. Effective July 1, 2025, the District will make an annual contribution of $16,024 for all Confidential employees toward the 

premium for all group health insurance programs.  For the 2025-26 school year, there is a temporary increase of $947, made possible by savings form 

opt-out funds, for a temporary cap of $16,971

Disability Retirement Under PERS: Confidential employees with at least ten (10) years of service with the district who receive a disability retirement 

under PERS, shall be eligible for the same medical retirement benefits as regular retirees. The health and welfare benefits for retirees are subject to 

whatever modifications and specifications as may apply in future years to confidential employees on active duty.
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Name of Contributor: Dr. Aracely Fox Date of Meeting: June 04, 2025

Attached: Instructional Continuity Plan Presentation (4 pages)
Instructional Continuity Plan (9 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Instructional Continuity Plan (Fox/Nocero)

In accordance with California Senate Bill 153, local educational agencies (LEAs) are required to
develop and adopt an Instructional Continuity Plan (ICP) to ensure that all students maintain access to
instruction during natural disasters or emergencies.
 
As part of compliance with this legislation, the ICP must be formally approved by the Board and
incorporated into each school's Comprehensive School Safety Plan (CSSP). While the CSSPs for the
2024–2025 school year were approved by the Board on February 19, 2025, the updated ICP is presented
separately and now requires Board approval to ensure alignment with state requirements.

FISCAL IMPACT:
No fiscal impact.

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Education Services and the Director of Pupil
Services that the Board of Trustees approve the Instructional Continuity Plan, as presented.

ADDITIONAL MATERIALS:
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Oxnard School District
Board Meeting

June 4, 2025

INSTRUCTIONAL CONTINUITY 
PLAN

UPDATE
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Instructional Continuity Plan

 Senate Bill 153 requires LEAs to adopt a plan to ensure 
all students can access instruction during a natural 
disaster or emergency

 Recommendations/requirements from CDE were 
updated March 2025 and are included in the District’s 
Instructional Continuity Plan

 The plan must be included in the CSSP
 All site safety plans were approved by the board on 

February 19, 2025.
 The ICP has been updated and amended in the safety 

plans.
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CDE Requirements

1. Communication

2. Technology

3. Instruction and Assessment

4. Access

5. Professional Learning

6. Well-being

7. Support Services

8. Site-based Collaboration

9. Return to Site-based Learning
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Questions?
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2025-26 Instructional Continuity Plan (ICP) for Oxnard School District Page 1 of 9 

2025-26 Instructional Continuity Plan (ICP) 
 

This template provides a framework for the Instructional Continuity Plan (ICP) and should be tailored to the unique needs and resources of the LEA and its school sites. 

Guidance regarding completion and requirements of the Instructional Continuity Plan (ICP), including SB 153 requirement that this ICP be included in the Comprehensive 
School Safety Plan (CSSP) by July 1, 2025 can be found at https://www.cde.ca.gov/re/di/or/icpguidance.asp. 

Local Educational Agency (LEA) Name School Name Contact Name and Title Email and Phone 
Oxnard School District  

Introduction and Purpose 
Information about the Instructional Continuity Plan (ICP) requirements, revision and adoption dates. 

This Instructional Continuity Plan (ICP) was last revised March 2025 to ensure all students in Oxnard School District have access to instruction during a natural disaster 
or emergency, as mandated by Senate Bill 153, Chapter 38, Statutes of 2024 (SB 153), which adds a provision to California Education Code 
(EC) Section 32282. 

This ICP will be included in the LEA’s Comprehensive School Safety Plan (CSSP) by July 1, 2025. Inclusion of this ICP in the CSSP will be required to obtain approval of 
a Form J-13A waiver request beginning in fiscal year 2026-27. This plan is intended to minimize disruptions to instruction and provide support for pupils’ social-emotional, 
mental health, and academic needs. 

Engagement with Pupils and Families 
Protocol for Engagement 
 

Protocol for engagement with pupils and their families. 

As required, Oxnard School District schools will engage with pupils and their families as soon as practicable, but no later than five calendar days following an 
emergency. 

LEA Engagement with Families 
• Parent Square notifications with specific information regarding instructional plans will be sent to parents immediately following the decision to move to distance

learning and within 5 calendar days following an emergency.
• Daily updates will be sent via Parent Square to keep families informed of any changes
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2025-26 Instructional Continuity Plan (ICP) for Oxnard School District Page 2 of 9 

• Instructional engagement plans will be communicated with families and instruction will begin within 10 days following the emergency
• School sites and teachers will communicate with families regularly via Parent Square.

 

Methods of Two-Way Communication 
Methods for two-way engagement. 

The protocol for engagement with pupils and their families is designed to establish two-way communication. Current existing methods include: 
XShort messaging service (SMS)   
XPhone Calls       
XEmail       
XSocial Media       

Plans for Unforeseen Events 
Plans to address unforeseen events such as power outages and damage to infrastructure and how they may impact methods for two-way communication. 
In the event of power outages, locations will be identified for in-person communication and dissemination of information.     

Support for Unique Needs 
Plans designed to identify and provide support for pupils’ social-emotional, mental health, and academic needs. 

• Special Education (IEP/504): Virtual or in-person accommodations will be provided per students’ IEP/504 plans. Students receiving school-based counseling
per their IEP will continue to receive counseling with the site counseling psychologist.

• English Learners (EL): English Language Development (ELD) support and bilingual resources will be available on Canvas. Teachers will continue to provide
designated ELD during distance learning.

• Counseling & Mental Health Services: Online counseling sessions and wellness check-ins will be provided. School counselors and clinicians will reach out to
students who receive individual counseling and will open weekly zoom sessions for students.

Access to Instruction 
Timeline for Access to Instruction 
 

Timeline for access to instruction no more than 10 instructional days following the emergency. 

As required, Oxnard School District schools will provide access to in-person or remote instruction as soon as practicable, but no more than 10 instructional days 
following the emergency. 
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Conditions for Resuming Access to In-Person Instruction 
 

Conditions under which in-person instruction will resume and any alternative sites or arrangements considering various aspects of recovery. 

Outlined below are conditions under which in-person instruction will resume and any alternative sites or arrangements considering various aspects of recovery, including: 

- Evacuation orders lifted
- Power and utilities functioning
- Healthy air quality
- Access to safe and clean water
- Campus free from debris and hazards
- Internet fiber lines connected and functioning
- Sufficient staff available
- Kitchens operational for meals

Remote Instruction 
 

Plans for remote instruction. 

As required, Oxnard School District schools remote instruction will align with EC sections 51747 and 51749.5, governing Independent Study instruction modalities. 
Remote instruction will be designed to meet instructional standards that are, at minimum, equivalent to those applicable in independent study programs. 

The expectation is for teachers to deliver standards-based instruction guided by the state framework. They will use the district-adopted curricula for all subjects, most of 
which have digital components. They have been provided with all necessary materials, resources and access needed to competently deliver instruction. The distance 
learning schedules and the hybrid (in-person) schedules dovetail nicely and if we have to transition from distance to the hybrid schedule, there should be few transitional 
issues to contend with. 

The district currently uses the learning management system, Canvas. This is the platform that all teachers will use to provide instruction. Due to the digital nature of 
instruction during distance learning, we have a district-based Educational Technology TOSA (teacher on special assignment) who can support staff in developing their 
skills to create digital lessons. Additional TOSAs will provide technology and teaching support to teachers. 

• Synchronous Learning: Teachers will conduct live instruction via Zoom/Canvas Conferences at scheduled times.
• Asynchronous Learning: Students will engage with online program resources (Lexia, ST Math), assignments, and discussion boards on Canvas.
• Hybrid Learning (if applicable): Combination of in-person and remote learning for students based on circumstances.
• Offline Learning: Printed learning packets will be provided for students with limited internet access.

Access to Instructional Materials 
 

Methods for distributing digital and non-digital materials. 

As required, remote instruction offered will align with expectations of access and equity. 

All students have access to devices. Students in TK – 5th grade have been issued iPads and students in grades 6 – 8 have been issued Chromebooks for use at school 
and at home. 
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• Device: Students will use their assigned iPads or Chromebook.
• Internet Access Support: Hotspots will be available for families lacking stable internet. If schools have to close due to an emergency, school principals,

teachers and staff will contact families to check on the need for internet connectivity and basic needs. Our IT department will set up distribution points based
on the needs of families.

• Technical Support: A dedicated IT helpdesk at ext. 2100 will be available to assist students, teachers, and families.

Access to Schoolwork 
 

Platforms and processes for accessing and submitting schoolwork. 

As required, remote instruction offered will align with expectations of access and equity. 

The district currently uses the learning management system, Canvas.  This is the platform that all teachers will use to provide instruction. Due to the digital nature of 
instruction during distance learning, we have a district-based Educational Technology TOSA (teacher on special assignment) who can support staff in developing their 
skills to create digital lessons. Additional TOSAs will provide technology and teaching support to teachers. The district-adopted curricula will be used for all subjects, most 
of which have digital components        

Temporary Reassignment 
 

Procedures and agreements for temporary reassignment with neighboring LEAs. 

Oxnard School District provides support to pupils and families to enroll in or be temporarily reassigned to another site, school district, county office of education, or 
charter school if an emergency or natural disaster disrupts in-person learning..  

Instructional Continuity 
Communication Protocols 
 

Communication protocols for families, students, staff and faculty, including how information will be made available and with what frequency including methods and 
timelines. 

• Parent Square notifications with specific information regarding instructional plans will be sent to parents immediately following the decision to move to distance
learning and within 5 calendar days following an emergency.

• Instructional engagement plans will be communicated with families and instruction will begin within 10 days following the emergency
• School sites and teachers will communicate with families regularly via Parent Square.

• Regular Updates: The district will provide updates via emails, robocalls, and social media.
• Multilingual Resources: Information will be translated into multiple languages.

419



2025-26 Instructional Continuity Plan (ICP) for Oxnard School District Page 5 of 9 

• Parent Training: Workshops on using Canvas will be offered to parents to support student learning at home.

Approximately 85% of our students are socio-economically disadvantaged and 51% of our students are English Learners. If we have to close schools due to an 
emergency, Principals will use a log for teachers to complete to monitor student contact, as well as, conducting grade level/PLC virtual meetings on a regular basis to 
share information, receive requests for additional support and monitor instruction. There is a Counselor and Outreach Specialist (ORC) at each site to provide support 
and connect families with services as indicated from the contact teachers are making. 

Technological Readiness 
 

Technology readiness for educators and students to support a pivot from in-person to remote learning through independent study including early access to independent 
study program written agreements, online access to assignments and academic resources, assignment of devices, online instructional platform and access to internet and 
devices. 

All students have access to devices. Students in TK – 5th grade have been issued iPads and students in grades 6 – 8 have been issued Chromebooks for use at school 
and at home. 

• Device: Students will use their assigned iPads or Chromebook.
• Internet Access Support: Hotspots will be available for families lacking stable internet. If schools have to close due to an emergency, school principals,

teachers and staff will contact families to check on the need for internet connectivity and basic needs. Our IT department will set up distribution points based
on the needs of families.

• Technical Support: A dedicated IT helpdesk at ext. 2100 will be available to assist students, teachers, and families.

Instruction and Assessment 
 

Prioritization of essential learning, making standards-aligned learning objectives, methods for monitoring progress and additional support whenever possible, including 
tutoring, check-ins, virtual office hours or other methods. 

The distance learning schedules are very clear in the number of minutes for each learning space. We are adhering to the state mandated instructional minutes by grade 
level spans and standards-based teaching. Teachers will synchronously teach “live” through a virtual meeting platform in the mornings and students will engage in 
asynchronous and independent work for the remainder of the day.  
Teachers are able to check in with students and meet with small groups during the asynchronous time periods. This facilitates differentiation and will help mitigate 
learning loss. Live teaching sessions are not required on Wednesdays, but teachers must check in with all students to provide clarification, answer questions, give 
reminders and provide any additional support needed. 
Attendance will be taken each day through our SIS system, “Q,” during synchronous instruction. The district will document daily participation of each student on each 
school day. If the student does not participate in distance learning, then that student will be marked absent. Participation includes evidence of participation in online 
activities, completion of regular assignments, completion of assessments and contact with a staff member, the student, or the parent/guardian of the students.  
Oxnard School District will use a tiered system of re-engagement for students who are absent from distance-learning. That system will involve and integrate a number of 
school site staff to address and remediate attendance concerns. The system is based upon a model with four components: 1. Contact 2. Connectivity, 3. Engagement 
and 4. Participation. These components are all essential to student success within school. 

School staff and interventions will be applied based upon the identification of need. Initially, school staff will work to make sure that there are working lines of 
communication between the home and school. Then, the District will work to ensure that the student has access to distance- learning through connectivity, which involves 
the use of a District-issued iPad/Chromebook and also (as needed) a Wi-Fi hotspot for access to the Internet. School staff will monitor on a daily basis which students are 
engaged in school by attending synchronous classes with their teacher(s). 
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School staff will also monitor and measure student engagement and participation within learning via asynchronous communication with students as they complete 
learning tasks assigned through Canvas. The District will utilize a wide range of intervention and outreach services to connect with families and to engage students in 
participating in distance-learning. Schools will use trauma-informed and restorative approaches in working to identify any barriers that might be impeding student 
success. Once barriers are identified, the District will then utilize the appropriate level of intervention (as described below) to address the concern. 

For students who are identified as being truant (missing three days or three periods of 30 minutes or more without a valid excuse), the District will address the attendance 
concern via the School Attendance Review Board (SARB). If the attendance concern is not resolved after the first identification of truancy, the District will utilize the 
School Attendance Review Team (SART) process at the school site (see below) to support families by identifying barriers to school attendance and providing 
interventions and support to meet those needs. In cases where the attendance concern is not resolved through the SART process, the District will utilize SARB to bring 
additional and more intensive resources to support students and families most in need. 

The District will record both daily attendance and engagement for each student within its student information system. That information will be used to identify individual 
attendance concerns as well as more broad-based concerns of attendance. 

Teachers will: 
• Maintain updated Canvas courses with lesson plans, assignments, and assessments.
• Follow the distance learning schedule for the grade level/subject area.
• Conduct daily or weekly check-ins with students via Canvas discussions, messaging, or video calls.
• Track student engagement and attendance.
• Provide timely feedback on assignments and communicate regularly with parents.

Access (Equity, Accessibility, and Inclusion) 
Equity, Accessibility, and Inclusion 
 

How all students, including those with disabilities, those experiencing homelessness, foster youth, or English learner (EL) students will continue to have equal access to 
instructional resources. 

• Device: Students will use their assigned iPads or Chromebook.
• Internet Access Support: Hotspots will be available for families lacking stable internet. If schools have to close due to an emergency, school principals,

teachers and staff will contact families to check on the need for internet connectivity and basic needs. Our IT department will set up distribution points based
on the needs of families.

• Technical Support: A dedicated IT helpdesk at ext. 2100 will be available to assist students, teachers, and families.
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Individualized Education Plans (IEP) 
 

How will IEPs continue to be provided and maintained. 

• Special Education (IEP/504): Virtual or in-person accommodations will be provided per students’ IEP/504 plans.  Students receiving school-based counseling per their
IEP will continue to receive counseling with the site counseling psychologist.

English Learners (EL) 
 

How will EL students continue to be supported in alignment with the California English Learner Roadmap Policy. 

• English Learners (EL): English Language Development (ELD) support and bilingual resources will be available on Canvas.  Teachers will continue to provide
designated ELD during distance learning.

Professional Learning 
 

Professional learning opportunities and resources utilized if the need to pivot to remote instruction and assessment arises. 

• Teachers and staff will receive ongoing training on effective online instruction, Canvas tools, and student engagement strategies.
• Technology training sessions will be provided to ensure smooth implementation.

Well-Being and Support Services 
 

How the LEA will provide access to physical and mental health professionals, including those who speak languages other than English. 

District ORCs,counselors and clinicians as well as district translators will be available to provide counseling and support services to students and families.     

Plans to provide access back-up, water and medicines in the event of an emergency. 

District staff will coordinate with local agencies to support families in need.  
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Plans to ensure continuity of other support services, including special education, counseling, after-school programs, and access to kitchens and food services, adapting 
these services to the online or hybrid environment when necessary. 

• Grab-and-go meal distribution points will be set up at designated schools.
• District staff will coordinate with local agencies to support families in need.
• School counselors, clinicians and ORCs will provide support to families at their sites via zoom sessions and/or Parent Square.

Oxnard School District will use a tiered system of support to provide mental health, social and emotional services. The model will provide early identification of students 
with risk factors via a social and emotional survey tool in grades TK – 8. Risk factors will be identified using Panorama SEL surveys, an online platform that collects 
aggregate and individual student responses to a series of questions in key social and emotional domains. Students in grades TK-8 who are identified with risk factors will 
be referred to the school counselor for further screening to determine the appropriate level of care. Early intervention services will include school-based individual or 
group-based counseling and linkage to community services. School counselors will also use the Columbia Suicide Severity Rating Scale (C – SSRS) to identify any 
students at risk of harm to self.  

Principals will use a log for teachers to complete to monitor student contact, as well as, conducting grade level/PLC virtual meetings on a regular basis to share 
information, receive requests for additional support and monitor instruction. There is a Counselor and Outreach Specialist (ORC) at each site to provide support and 
connect families with services as indicated from the contact teachers are making. 

Site-Based Collaboration 
How administrators, faculty, information technology staff, students, and parents will collaborate in the development and implementation of this ICP. 

The ICP was developed with stakeholders.  

Return to Site-Based Learning 
Conditions that must be met prior to returning from disruption including reopening sites. 

• Depending on the type of emergency, the district will follow guidance from state and/or county agencies to prepare schools for reopening.
• Facilities Director and Managers will work with site teams to ensure specific conditions that must be met prior to reopening sites.
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Integration with Comprehensive School Safety Plan (CSSP) 
Integration of this Instructional Continuity Plan (ICP) into Oxnard School District schools' Comprehensive School Safety Plans (CSSP). 

This Instructional Continuity Plan (ICP) will be included as an integral component of Oxnard School District schools' Comprehensive School Safety Plans (CSSP) by 
July 1, 2025, as required by SB 153. The information in this ICP will be considered in relation to other aspects of the existing safety plan. A locally-adopted CSSP must 
include this ICP to obtain approval of a Form J-13A waiver request beginning in fiscal year 2026-27. 

Review and Updates of this Instructional Continuity Plan (ICP) 
Frequency of review and update of this ICP. 

This Instructional Continuity Plan will be reviewed and updated in collaboration with Educational Partners, considering feedback and lessons learned on the following 
basis: 

The plan will be reviewed and updated annually.      
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Name of Contributor: Dr. Aracely Fox Date of Meeting: June 04, 2025

Attached: Reading Difficulties Risk Screener Approval (10 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval and Adoption of Amira Reading Difficulties Risk Screener (Fox/Thomas)

In alignment with Senate Bill 114, Oxnard School District must adopt a state-approved screener to
assess reading difficulties risk in K–2 students by June 30, 2025. This is to comply with the mandate
requiring annual screenings starting in the 2025–2026 school year.
 
A pilot was conducted for the state-approved screeners. A teacher panel evaluated the findings from the
pilot and made a recommendation to adopt the Amira screener due to its group administration
efficiency, Spanish/English capability, AI-scored data, and integration of cognitive and academic
measures.

FISCAL IMPACT:
None, the cost of the screener is subsidized by the State.

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent of Educational Services and the Director of
School Performance and Student Outcomes that the Board of Trustees approve the recommendation to
adopt the Amira reading difficulties risk screener for implementation starting in the 2025–2026 school
year.

ADDITIONAL MATERIALS:
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Reading Difficulties 
Risk Screener

June 2025
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Senate Bill 114
● July 10, 2023 – Governor Newsom signs bill 
● January 18, 2024 - CA Board of Education established the panel to 

choose screeners
● December 17, 2024 - Panel announced 4 approved screeners
● By June 30, 2025 - LEAs must adopt Reading Difficulties Risk 

screener
● Commencing no later than 2025-2026 school year, and annually 

after, LEAs must screen each student in K-2 for risk of reading 
difficulties 

● LEAs must send a notice to parents of all eligible students for 
screening at least 15 days before in order to give them the 
opportunity to opt-out

● Parents must be notified of results within 45 days of administration
● Subsidized by the state, no cost to districts
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Screening vs. Evaluation

Screener
● Brief; Administered 

individually or in a group
● Criterion Referenced; 

Curriculum-based; Arbitrary 
cut-off points

● Specific skill areas
● Determines students AT-RISK

and in need of general 
education remediation

Evaluation
● Lengthy; Administered 

individually
● Norm-referenced; 

Standardized scores; 
grade/age based 

● Extensive; multiple areas
● Determine classification for 

special education
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CDE Approved Screeners

● ROAR – Not considered because it was only in 
English and only for grades 1-2

● Multitudes- 1:1 administration, adult gives all 
instructions and marks response (2 linked 
devices)

● mCLASS for DIBELS - Mostly academic tasks with 
no phonological or other processing areas 
examined (1 adult device)

● AMIRA - Administered in groups and adults do 
not need to administer or score (1 student 
device)
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Teacher Perspective Panel

• Call out to all K-2 teachers
• Respondents

• Heidi Gose (K-McKinna), Amanda Wilson (1st gr-McAuliffe),   
Diana Duarte (1st gr-McAuliffe), Rachel Hayman (2nd gr-McAuliffe), 
Katie Crossett (LIT-Harrington), Heather Willis (LIT-Ritchen), 
Cristina Magallanes (LIT-Ramona), LeeAnne Powers (D/HH), 
Katherine Leppaluoto (TK/K TOSA), Leticia Beltran (Equity TOSA) 

• Provided input to support decision making
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Pilot
• School Psychologists took the lead on the pilot due to their expertise with 

testing.
• Ja Ja Lang – McKinna
• Josue Ordaz - Ramona

• Conducted at McKinna - grades K, 1, 2
• Students selected:

• Language level (for English Learners)
• Star Scores 
• All 3 second grade classes
• 2 out of 4 first grade classes
• Half of Kinder class

• Information provided to teacher panel for questions and discussion
• Teacher panel made consensus decision
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Initial Findings

● 2-4 students in  each class were identified as At-Risk using 
Phonological Processing screeners (8-16% of class*)

● Out of 11 students in 2nd grade identified as at risk:
○ 4  already were receiving LLI support
○ 3 already had IEPs
○ 1 was already in the SST process

● 8 students in 1st grade identified as at risk
○ Only half of 1st grade was completed in Fall 24

*Research says that 5-15% of people have reading difficulties
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Identified At-Risk

● According to the new law, students identified at-risk shall 
be provided with services and supports to address their 
needs, which may include:
● Evidence-based literacy instruction focused on the 

student’s specific needs
● Progress monitoring
● Early intervention within the regular gen ed program
● One-on-one or small-group tutoring
● Further evaluation or diagnostic assessment
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Recommendation

● Amira
● Group administration 
● 45-minute live training; free of cost
● Spanish/English
● Computer-scored
● AI technology 
● Areas tested: combination of cognitive processing and 

academic tasks
● Multiple intervention options available 
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Thank you
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

Attached: Employment Agreement (10 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Consideration of Employment Agreement: Assistant Superintendent, Business & Fiscal Services –
Kristen Pifko (DeGenna)

The employment agreement for Kristen Pifko as Assistant Superintendent, Business & Fiscal Services,
is presented for the Board's consideration.

FISCAL IMPACT:
$215,873.00 per year for the term of the attached agreement, to be paid out of the General Fund.

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board of Trustees approve the employment
agreement for Kristen Pifko as Assistant Superintendent, Business & Fiscal Services, as presented.

ADDITIONAL MATERIALS:
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EMPLOYMENT AGREEMENT FOR  

ASSISTANT SUPERINTENDENT, BUSINESS & FISCAL SERVICES 

This Agreement is entered into the 4th day of June 2025, by and between the Board of 

Trustees ("Board") of, and on behalf of, the Oxnard School District ("District"), and Kristen 

Pifko ("Assistant Superintendent") and constitutes a bilateral and binding Contract between the 

parties. 

NOW THEREFORE, in consideration of the provisions and mutual promises contained 

herein, the District and the Assistant Superintendent agree to the following: 

1. TERM OF AGREEMENT: The District hereby employs the Assistant Superintendent

and the Assistant Superintendent agrees to be employed as the District's Assistant

Superintendent for a term commencing July 1, 2025 and ending June 30, 2028 subject to

the terms and conditions set forth herein.

2. DUTIES AND RESPONSIBILITIES

2.1 

2.2 

2.3 

2.4 

2.5 

The Assistant Superintendent shall faithfully perform the duties and 

responsibilities of the Assistant Superintendent, Business & Fiscal 

Services as imposed by the laws of the state of California and as further 

described in the District's job description. (Exhibit A, attached hereto and 

incorporated herein by reference). Such duties shall be performed under 

the supervision and direction of the District Superintendent. 

All powers and duties that may lawfully be delegated to the Assistant 

Superintendent are to be performed and executed by the Assistant 

Superintendent in accordance with the policies adopted by the Board and 

subject to those powers specifically vested in the Board by the California 

Education Code. 

The Assistant Superintendent shall devote her productive time, ability 

and attention to the business of the District and shall be available 

twenty-four hours a day for that purpose, except as otherwise provided 

below. 

The Assistant Superintendent shall have a work year consisting of 245 

workdays plus 16 legal and school holidays. 

The Assistant Superintendent shall also perform such other duties that 

are consistent with her qualifications as may be assigned to her from 

time to time. 
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3. OUTSIDE PROFESSIONAL ACTIVITIES: The Assistant Superintendent may utilize 
accrued, unused vacation entitlements to undertake consultative work, speaking 
engagements, writing, lecturing, or other professional duties and obligations. Outside 
professional activities may be performed for consideration provided they do not 
interfere with or conflict with the Assistant Superintendent's performance of her duties 
under this Agreement.

4. SALARY:

4.1 The salary of the Assistant Superintendent shall be two hundred fifteen 

thousand eight hundred and seventy-three dollars ($215,873.00) per year 

for the term of this Agreement, payable on the last working day of each 

calendar month. 

4.2 The Board reserves the right to increase the annual salary of the Assistant 

Superintendent. Increases in the annual base salary shall be merit-based 

and shall be dependent upon the Assistant Superintendent accomplishing 

or satisfying predetermined goals and objectives. The District 

Superintendent shall develop these goals and objectives with the 

assistance and input of the Assistant Superintendent by September 30 for 

the initial term and by July 1st, of each year of this Agreement, if the 

Agreement is extended. The Superintendent shall endeavor to perform an 

assessment by March 1st of each year to determine whether the goals and 

objectives have been satisfied. The evaluation shall be completed by no 

later than June 30th of each year. The evaluation shall be presented to the 

Board annually in a written report and shall specifically reference the 

performance responsibilities as delineated in the job description. The 

Board shall then decide whether salary increases are warranted. 

5. HEALTH BENEFITS:

5.1 In addition to the compensation and benefits described in Articles 4 and 

6, the Assistant Superintendent shall be provided with group health and 

welfare benefits currently available to classified management. Group 

health and welfare benefits may be amended, changed, or modified by 

approval or resolution of the Board. 

6. OTHER BENEFITS:

6.1 The Assistant Superintendent shall be entitled to the doctoral and 

bilingual stipends and longevity earned by classified managers in 

the District. 

7. SICK LEAVE: The Assistant Superintendent shall receive twelve (12) days paid sick

leave per year.

438



Page 3 of 10 

8. VACATION:

8.1 The Assistant Superintendent shall be entitled to twenty-five (25) working 

days annual vacation with pay, for each year of service pursuant to this 

Agreement, supplemented by longevity vacation days provided District 

management personnel. The twenty-five (25) vacation days shall be 

credited to the Assistant Superintendent at the beginning of each school 

year. The Assistant Superintendent may accrue up to thirty (30) days of 

unused vacation to carry over into the next school year. When combined 

with next year's allotment, the total shall not exceed thirty (30) days. Any 

days in excess of thirty (30) days will be cashed out at the Assistant 

Superintendent 's daily rate of pay and will be paid after June 30th of each 

year of this Agreement. 

8.2 In addition, the Assistant Superintendent is entitled to the same holidays 

granted management employees. 

8.3 In the event of termination of this Agreement, the Assistant 

Superintendent shall be compensated for accrued and unused vacation, 

not to exceed thirty (30) days, at the then current daily rate of 

compensation (salary) or portion thereof. 

9. EXPENSES: In accordance with its policies, the District shall reimburse the Assistant 
Superintendent for all actual reasonable and necessary expenses related to operation and 
activities of the Board and/or its members and the performance of the Assistant 
Superintendent duties, including but not limited to expenses related to conferences, 
seminars, and travel. The Assistant Superintendent shall submit receipts, invoices and 
an itemized list of expenses in support of a reimbursement request.

10. TRANSPORTATION: The Assistant Superintendent shall also be reimbursed for all 
her actual and necessary business mileage, as may be deemed necessary by the 
Superintendent, for miles driven during job-related activities outside of Ventura County 
at the standard District rate as the Board may establish.

11. PROFESSIONAL GROWTH

11.1 The District encourages the Assistant Superintendent to endeavor to 

continue her professional growth by all available means 

including attendance at professional meetings at the local, state and 

national level, seminars and courses offered by public or private 

institutions, and informal meetings with other persons whose 

particular skills or backgrounds would serve to improve the 

capacity of the Assistant Superintendent to perform her 
professional duties. The Assistant Superintendent shall request 

permission from the Superintendent for her attendance at out-of-state 

meetings and periodically report to the 
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11.2 

11.3 

11.4 

11.5 

Superintendent her appraisal of the meetings. All out-of- state travel must 

be approved by the Board of Trustees. 

The District shall provide a reasonable amount of time for the Assistant 

Superintendent to participate in such professional growth activities. 

The Assistant Superintendent shall provide the District with a record 

of her participation in any activities held outside the County and a 

copy of receipts for the costs involved.

The Assistant Superintendent shall be reimbursed according to the 

procedures and parameters set forth in the District's policies and 

procedures, for necessary expenses incurred for those activities described 

in Article 10. 

The District shall pay the Assistant Superintendent 's annual dues to two 

(2) professional organizations of the Assistant Superintendent 's choice.

12. PROFESSIONAL LIABILITY

12.1 

12.2 

The District agrees that it shall defend, hold harmless and indemnify the 

Assistant Superintendent from any demands, claims, actions, suits, or 

legal proceedings brought against the Assistant Superintendent for 

any incident arising out of the course and scope of her employment, 

provided, however, that if the District is providing a defense for the 

Assistant Superintendent on a matter which the Board deems in the best 

interest of the District to settle, the Assistant Superintendent agrees to 

assume full responsibility for her own defense should she pursue the 

matter. 

The provisions of Article 12 shall not apply to any action brought 

against the Assistant Superintendent for a breach of or dispute arising 

out of this Agreement, by either party, any willful and wanton conduct 

giving rise to civil or criminal liability, or any violation of federal, state, 

county, or local laws or regulations. 
13. GOALS AND OBJECTIVES: Within six months of the effective date of this

Agreement, the Assistant Superintendent and the District Superintendent shall jointly

develop Goals and Objectives for the performance of the Assistant Superintendent.

These goals and objectives shall be among the criteria by which the Assistant

Superintendent is evaluated pursuant to Article 14 below.
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14. REPORTING AND EVALUATION

14.1 The Superintendent shall evaluate and assess, in writing, the performance 

of the Assistant Superintendent at least once each year during the term of 

this Agreement. Said evaluations shall be conducted in accordance with 

District policies and procedures. 

14.2 The evaluation shall be presented to the Board annually in a written report 

and shall specifically reference the performance responsibilities as 

delineated in the job description. The evaluation is recognized as a 

confidential document and shall be duly protected as such. 

15. REPRESENTATION AND WARRANTIES

15.1 Each party agrees that as a material inducement by the District to enter 

into this Agreement, the Assistant Superintendent has made certain 

representations and warranties regarding her abilities, fitness and 

expertise and that these representations and warranties shall survive the 

execution of this Agreement. 

15.2 The Assistant Superintendent represents and warrants that the oral and 

15.3 

written information she has submitted to the District regarding her 
qualifications, educational achievements, and degrees is true and correct. 

The Assistant Superintendent represents and warrants that she has the full 

authority and right to enter into this Agreement without creating liability 

against herself and/or the District to any persons or entity not a party to 

this Agreement. 

16. TERMINATION OF EMPLOYMENT

16.1 Termination by Mutual Consent. This Agreement may be terminated, 

during the term of the Agreement, by mutual agreement of the parties, 

evidenced by a separate agreement, in writing, which supersedes this Agreement. 

16.2 Termination for Cause 

16.2.1 The District reserves the right to unilaterally terminate this 

Agreement for cause and without the consent of the Assistant 

Superintendent. Cause, under this Agreement is defined as any of 

the following: 

16.2.1.1 The failure or inability of the Assistant Superintendent 

to perform any substantial duties required under this 

Agreement, including failure to meet the written Goals 

and Objectives. 
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16.2.1.2 The commission by the Assistant Superintendent of any 

act of dishonesty, fraud, misrepresentation, or other acts 

of moral turpitude. 

16.2.1.3 A substantial breach of any covenant or condition of 

this Agreement by the Assistant Superintendent, or a 

substantial breach of any representation or warranty 

made by the Assistant Superintendent in this 

Agreement. 

16.2.1.4 The commission or omission of any act by the Assistant 

Superintendent which could constitute a permissible 

"for cause" termination under federal or California law. 

16.2.1.5 Should the District terminate this Agreement for cause, 

as defined above, the District shall give written notice 

to the Assistant Superintendent, and shall specify the 

grounds for termination, and shall specify the effective 

date. Any termination by the District shall be without 

prejudice to any other remedy entitled to the District in 

law or equity or any other ground for termination stated 

in this Agreement. Any termination by the District for 

cause shall be without prejudice to the Assistant 

Superintendent's right to challenge said decision in 

Superior Court pursuant to a breach of contract theory. 

16.3 Termination At Will 

16.3.1 The District reserves the right to terminate this Agreement "at 

will," without alleging or demonstrating cause and without the 

consent of the Assistant Superintendent. Any such termination 

shall be in writing and shall specify the effective date of the 

termination. 

16.3.2 Each of the parties agree that as a condition precedent to the 

District's right to terminate this Agreement "at will" the District 

shall pay a maximum cash settlement, concurrently with the 

termination of the Assistant Superintendent, of an amount equal 

to twelve (12) months' salary, or the salary due on the remainder 

of the contract term, whichever is less, including health benefits 

only. The parties agree such payment is a fair, just and reasonable 

liquidated damage for the emotional distress or other compensable 

damages associated with separation under the circumstances 

existing at the time of the execution of this Agreement. 

16.3.3 The Assistant Superintendent agrees that the liquidated damages 
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described in Article 16.3.2 constitute her sole and 

exclusive remedy for any "at will" termination of this 

Agreement by the District, and that she waives and 

relinquishes any other damage and assigns the benefits only to 

all right, title, and interest to any such damage to the District. 

16.3.4 The parties also agree that in consideration for the receipt of the 

liquidated damages described in Article 16.3.2, the Assistant 

Superintendent shall: 

16.3.4.1 Waive, release and discharge the District, the Board and 

each member of the Board against any and all liability 

arising out of the termination of this Agreement. 

16.3.4.2 Indemnify and hold harmless the District, the Board and 

each member of the Board from any and all further 

damages, including all court costs and attorney fees arising 

from such termination. 

16.3.4.3 Waive any and all rights under section 1542 of the 

California Civil Code and further waive any comparable 

principle of law, whether by statute or decision. In making 

such waiver, the Assistant Superintendent expressly 

understands that section 1542 provides, in part: 

"A general release does not extend to claims which the 

creditor does not know or suspect to exist in his or her 

favor at the time of executing the release which, if known 

by him or her must have materially affected his or her  
settlement with the debtor." 

16.3.5 The Assistant Superintendent reserves the right to unilaterally 

terminate the Agreement by delivering written notice to the 

District. The effective date of the termination shall be specified 

by the Assistant Superintendent but shall not exceed thirty days 

beyond the date of notice unless otherwise approved by the Board. 

16.3.6 The District shall not be required to pay the liquidated damages 

described in Article 16.3.2 in the event that the 

Assistant Superintendent exercises her right to unilaterally 

terminate this Agreement. 

16.3.7 Should the Assistant Superintendent voluntarily seek employment 

elsewhere during the term of this Agreement by accepting an 

interview for other employment, she shall indicate to the 

Superintendent in writing, her intention to do so. 

16.3.8 Abuse of Office Provisions. In accordance with 
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Government Codesection 53243, et seq., and as a separate 

contractual obligation, should the Assistant Superintendent 

receive a paid leave of absence or cash settlement if this 

Agreement is terminated with or without cause, such paid leave 

or cash settlement shall be fully reimbursed to the District by the 

Assistant Superintendent if the Assistant Superintendent is 

convicted of a crime involving an abuse of the Assistant 

Superintendent's office or position. In addition, if the District 

funds the criminal defense of the Assistant Superintendent 

against charges involving abuse of office or position and the 

Assistant Superintendent is then convicted of such charges, the 

Assistant Superintendent shall fully reimburse the District all 

funds expended for the Assistant Superintendent's criminal 

defense. 

17. RENEWAL OF AGREEMENT. The District may, but is not required to, notify the

Assistant Superintendent of its intent to continue to employ the Assistant Superintendent

beyond the term of this Agreement.

18. SAVINGS CLAUSE. If, during the time it is in effect, any specific provision or

clause of this Agreement is declared illegal or void under federal, state, or local law

or regulation, the remainder of the Agreement not effected by such ruling shall

remain in full force and effect.

19. AMENDMENT. Any amendment to this Agreement must be in writing and signed

by the parties.

20. APPLICABLE LAWS. The interpretation and enforcement of this Agreement shall

be governed by applicable laws of the State of California, the rules and regulations

of the State Board of Education, and the lawful rules and regulations of the Oxnard

School District. By this reference the laws, rules, regulations and policies are

hereby made a part of this Agreement as though fully set forth at this point.

21. VENUE. If a dispute arises under this Agreement, the parties agree that venue shall

be proper in a Superior Court within the County of Ventura.

22. ENTIRE AGREEMENT. This document is the full and complete agreement

between the parties hereto, and it can be changed or modified only by a writing,

signed by all parties or their successors in interest to this Agreement.

23. COUNTERPARTS. The District and the Assistant Superintendent may execute this

document in separate counterparts. Should that occur, the Agreement is as valid

and binding as if it were executed on a single copy.

IN WITNESS HEREIN we affix our signatures to this Agreement as the full and

complete understanding of the relationships between the parties. 
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The Board duly approved the terms and conditions of this Agreement and the Board 

President is authorized to execute this Agreement on behalf of the Board of Trustees. 

For the Board of Trustees: 

By:  

Veronica Robles-Solis, Board President 
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I hereby accept this contract of employment and agree to comply with the conditions 

thereof and to fulfill all of the duties of employment as Assistant Superintendent. Business & 

Fiscal Services of the Oxnard School District. 

Date of Acceptance: , 2025 

Kristen Pifko 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

Attached: Agreement #25-61, Acceleration Behavioral Therapies (15 Pages)
Scope of Work (1 Page)
Rate Sheet (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Agreement #25-61 – Acceleration Behavioral Therapies (DeGenna/Jefferson)

Acceleration Behavioral Therapies (ABT) will provide comprehensive one-on-one behavioral therapy
and related services to students in the Oxnard School District during the 2025–2026 fiscal year. These
services will be delivered on an “as needed” basis through the Special Education Department, ensuring
critical, individualized support for students requiring specialized behavioral interventions.
 
Services will include direct behavioral intervention, as well as the development, implementation, and
supervision of behavior programs, all tailored to meet the specific needs outlined in each student’s
Individualized Education Program (IEP).
 
Term of Agreement:  July 1, 2025 through June 30, 2026

FISCAL IMPACT:
Not to exceed $2,000,000.00 - Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Superintendent that the Board of
Trustees approve Agreement #25-61 with Acceleration Behavioral Therapies.

ADDITIONAL MATERIALS:
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This Services Agreement (the “A greement ”) i s  made and entered into this _____ day of ___________, 20 

by and between  Oxnard School  D i s t r i c t  ( hereinafter referred to as “District”) and ________________________, 

( hereinafter referred to as “Provider.”) 

PROVIDER.   

Provider Telephone Number 

Street Address Fax Number 

City, State, Zip code E-mail Address

Tax Identification or Social Security Number License Number (if applicable) 

A. District desires to engage Provider services as more particularly described on “Statement of Work” which
is attached hereto and incorporated herein by this reference (“Services”).

B. Provider has the necessary qualifications by reason of training, experience, preparation and organization,
and is agreeable to performing and providing such Services, upon and subject to the terms and conditions
as set forth below in this Agreement.

NOW THEREFORE, for valuable consideration, the receipt and sufficiency of which are hereby acknowledged, 
the parties hereto hereby agree as follows: 

1. CONDITIONS.  Provider will have no obligation to provide services until District returns a signed copy
of this Agreement.

2. NATURE OF RELATIONSHIP.  The parties agree the relationship created by this Agreement is that
of independent contractor.  In performing all of the Services, Provider shall be, and at all times is, acting
and performing as an independent contractor with District, and not as a partner, coventurer, agent, or
employee of District, and nothing contained herein shall be construed to be inconsistent with this
relationship or status.  Provider is not granted any right or authority to assume or to create any obligation
or responsibility, express or implied, on behalf of or in the name of District or to bind the District in any
manner. Except for any materials, procedures, or subject matter agreed upon between Provider and
District, Provider shall have complete control over the manner and method of performing the Services.
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Contract Number 

SCHEDULE OF FEES 

FEES: 

Compensation for Services $  

Actual and Necessary Travel Expenses $  

Other Expenses $  

Total Amount not to Exceed $  

Deposit $  

Balance Due after Completion of Services $  

Proper invoicing is required.  Receipts for expenses are required.  Canceled checks are not accepted as 
receipts. 

PAYMENT SCHEDULE: 

ADDITIONAL COSTS OF EXPENSES: 

Invoices/Time Sheets to be submitted monthly to khenry@oxnardsd.org; 
djefferson@oxnardsd.org, and accountspayable@oxnardsd.org.  Terms are 
Net 30.

N/A
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Acceleration Behavioral Therapies 
Phone: (818) 280-9614 

Fax: (818) 356-8113 
Info@AccelerationBT.com 

16501 Ventura Blvd., Ste. 400, Encino, CA 91436 

 
SELPA/School District Scope of Work 2025-2026 

 
Acceleration Behavioral Therapies (ABT) will provide the school district with 1-on-1 student-support for 

students who school district has identified as needing such support. 1-on-1 support may include BII 

services (see definition below), paraprofessional services, classroom support, and other 1-on-1 support 

as requested and agreed to between school district and ABT.  

BII services may include: 

• Implementation of behavior plan related to academic and behavioral goals; 

• Ongoing data collection on those goals; 

• Attending trainings and other meetings, as required; 

• Collaboration with IEP team members, as required. 

• BII staff are under the supervision of personnel qualified under subdivision (a); and: 
o possess a high school diploma or its equivalent; and 

o receive the specific level of supervision required in the pupil's IEP. (see: 5 CCR 3051.23) 

ABT will also provide the school district with BID services (see definition below) in conjunction with any 

1-on-1 student-support the district requests ABT to perform. Supervision support includes training of the 

student’s 1-on-1 staff in the medical needs, behavioral support needs, or other needs of the student (as 

provided by school district personnel). Supervision support also includes data analysis of any IEP goals 

assigned for us to support with and progress report summaries of that data on a schedule desired by 

school district. 

BID services may include: 

• Assessment and design of academic and behavioral goals;  

• Initial and ongoing training of BII’s (see above); 

• Ongoing analysis of the data collected on those goals; 

• Treatment/Goal updates, as clinically indicated by the data; 

• Collaboration and consultation with IEP team members; 

• Reporting, at least annually, student performance and progress on behavioral goals in the IEP. 

• BID Staff have completed a master's degree issued by a regionally accredited post-secondary institution in 

education, psychology, counseling, behavior analysis, behavior science, human development, social work, 

rehabilitation, or in a related field. (see: 5 CCR 3051.23). 
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Acceleration Behavioral Therapies 
Phone: (818) 280-9614 

Fax: (818) 356-8113 
Info@AccelerationBT.com 

16501 Ventura Blvd., Ste. 400, Encino, CA 91436 

 
SELPA/School District Rate Sheet 2025-2026 

 

School Related 
Service  

Description of Service 
Staff Qualifications  

Rate (per 
hour) 

BII (Behavior 
Intervention 
Implementation) 

BII services may include: 
1) Implementation of behavior plan related to academic and 

behavioral goals; 
2) Ongoing data collection on those goals; 
3) Attending trainings and other meetings, as required; 
4) Collaboration with IEP team members, as required. 

Are under the supervision of personnel qualified under subdivision 
(a); and: 

A. possess a high school diploma or its equivalent; and 
B. receive the specific level of supervision required in the 

pupil's IEP. (see: 5 CCR 3051.23) 

$63.00 

BID (Behavior 
Intervention 
Development 

BID services may include: 
1) Assessment and design of academic and behavioral goals;  
2) Initial and ongoing training of BII’s (see above); 
3) Ongoing analysis of the data collected on those goals; 
4) Treatment/Goal updates, as clinically indicated by the data; 
5) Collaboration and consultation with IEP team members; 
6) Reporting, at least annually, student performance and 

progress on behavioral goals in the IEP. 

Have completed a master's degree issued by a regionally accredited 

post-secondary institution in education, psychology, counseling, 

behavior analysis, behavior science, human development, social work, 

rehabilitation, or in a related field. (see: 5 CCR 3051.23). 

$89.25 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

Attached: Agreement #25-68, Star of CA-ERA Ed. (15 Pages)
Proposal (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Agreement #25-68, STAR of CA, ERA Ed (DeGenna/Jefferson)

Star of Ca, ERA Ed will provide classroom support and one-on-one behavioral therapists for identified
Special Education students in the Oxnard School District on an “as needed” basis throughout the 2025–
2026 school year. The focus will be on fostering inclusive and supportive learning environments that
promote student engagement and success.
 
STAR of CA is a recognized leader in behavioral and educational services, known for its commitment
to evidence-based interventions tailored to meet the diverse needs of students. Their services include
comprehensive classroom support, individualized behavioral therapy, and the implementation of
targeted programs designed to encourage positive behavior and enhance academic achievement.
 
Term of Agreement:  July 1, 2025, through June 30, 2026

FISCAL IMPACT:
Not to exceed $3,000,000.00 – Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Superintendent, that the Board of
Trustees approve Agreement #25-68 with STAR of CA/ ERA Ed.

ADDITIONAL MATERIALS:
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Contract Number 

13. NON-DISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
Provider represents and agrees that it does not and shall not discriminate against any employee or applicant 
for employment, company, individual or group of individuals, because of ancestry, age, color, disability 
(physical and mental, including HIV and AIDS), genetic information, gender identity, gender expression, 
marital status, medical condition, military or veteran status, national origin, race, religion, sex/gender, and 
sexual orientation.

14. INDEMNIFICATION.  To the fullest extent permitted by law, Provider agrees to defend, indemnify, 
and hold harmless District, its governing board, officers, agents, employees, successors, assigns, 
independent contractors and/or volunteers from and against any and all claims, demands, monetary or 
other losses, loss of use, damages and expenses,, including but not limited to, legal fees and costs, or other 
obligations or claims arising out of any liability or damage to person or property resulting from bodily 
injury, illness, communicable disease, virus, pandemic, or any other loss, sustained or claimed to have 
been sustained arising out of activities of the Provider or those of any of its officers, agents, employees, 
participants, vendors, customers or subcontractors of Provider, whether such act or omission is authorized 
by this Agreement or not.  Provider also agrees to pay for any and all damage to the real and personal 
property of the District, or loss or theft of such property, or damage to the Property done or caused by 
such persons.  District assumes no responsibility whatsoever for any property placed on District premises 
by Provider, Provider’s agents, employees, participants, vendors, customers or subcontractors.  Provider 
further hereby waives any and all rights of subrogation that it may have against the District.  The 
provisions of this Indemnification do not apply to any damage or losses caused solely by the negligence 
of the District or any of its governing board, officers, agents, employees and/or volunteers.

15. INSURANCE.  Provider, at its own cost and expense, shall procure and maintain during the term of this 
Agreement, policies of insurance for the following types of coverage:
a. Commercial General Liability Insurance.  Provider shall procure and maintain, during the term of this 

Agreement, the following General Liability Insurance coverage:   
Each Occurrence Aggregate 

Individual, Sole Proprietorship, 
Partnership, Corporation, or Other 

$ 1,000,000.00 $ 2,000,000.00 
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Contract Number 

Commercial General Liability insurance shall include products/completed operations, property damage, 
and personal and advertising injury coverage. 
Any and all subcontractors hired by Provider in connection with the Services described in this 
Agreement shall maintain such insurance unless the Provider’s insurance covers the subcontractor and 
its employees.   

b. Automobile Liability.  Provider shall procure and maintain, during the full term of this Agreement,
Automobile Liability Insurance, including non-owned and hired automobiles, as applicable with the 
following coverage limits:  

Personal vehicles: $ 500,000.00 combined single limit or 
$100,000.00 per person / $300,000.00 per accident 

c. Workers’ Compensation Insurance.  Provider shall procure and maintain, during the term of this
Agreement, Workers’ Compensation Insurance, as required by California law, on all of its employees
engaged in work related to the performance of this Agreement.  Provider shall procure and maintain
Employers’ Liability insurance coverage of $1,000,000.
In the case of any such work which is subcontracted, Provider shall require all subcontractors to
provide Workers’ Compensation Insurance and Employers’ Liability insurance for all of the
subcontractor’s employees to be engaged in such work unless such employees are covered by the
protection afforded by the Provider’s Workers’ Compensation Insurance.
Absent proof of Workers’ Compensation Insurance, Provider will submit a statement requesting a
waiver from this requirement and indicating the reason Workers’ Compensation Insurance is not
required.

e. Other Coverage as Dictated by the District.  Provider shall procure and maintain, during the term of
this Agreement, the following other Insurance coverage:

Each Occurrence Aggregate 

 Abuse and Molestation $ 2,000,000.00 $4,000,000.00 

 Pollution Liability $ 1,000,000.00 $ 2,000,000.00 

 Cyber Liability $ 5,000,000.00 

 Other: $  $  
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Contract Number 

SCHEDULE OF FEES 

FEES: 

Compensation for Services $  

Actual and Necessary Travel Expenses $  

Other Expenses $  

Total Amount not to Exceed $  

Deposit $  

Balance Due after Completion of Services $  

Proper invoicing is required.  Receipts for expenses are required.  Canceled checks are not accepted as 
receipts. 

ADDITIONAL COSTS OF EXPENSES: 

PAYMENT SCHEDULE: 
Send invoices to accountspayable@oxnardsd.org and khenry@oxnardsd.org 
Net 30 Terms 

N/A

478



Page 14 of 15 
Contract Number 

EXHIBIT C 
REQUIRED CERTIFICATIONS 

Services Agreement Dated: _______________, 2025 

Provider: __________________________________________ 

I. Fingerprinting/Criminal Background Certification (Education Code Section 45125.1)
Provider and its subconsultant’s and their employees, agents and representatives (each, a “Provider Party”) are required to submit fingerprints to the California
Department of Justice (CDOJ) if they may interact with any student outside of the immediate supervision and control of the student’s parent or guardian or a
District employee in connection with the Services. Provider certifies to the Superintendent and the Board of Trustees of the District that it is, or prior to providing 
any Service under this Agreement will be, in compliance with the requirements of Education Code section 45125.1, as follows (Provider to check one box):

  Provider will ensure that any Provider Party who: (a) might access a District facility and/or interact with a District pupil in any manner (including
through an educational app or cloud-based system) outside of the immediate supervision and control of the student’s parent or guardian or a District
employee OR (b) who was identified by District as a person requiring clearance pursuant to §45125.1(c) has, prior to providing any Service, submitted 
fingerprints to the CDOJ and that Provider has received from the CDOJ a valid criminal records summary as described in §44237 for said Provider
Party. Provider will not allow any person who has been convicted of a violent felony listed in Penal Code section 667.5(c) or a serious felony listed in 
Penal Code §1192(c) to provide any Service. Provider will not allow any such Provider Party to perform any Service until Provider ascertains that the 
CDOJ has cleared that person and a record compliant with Education Code § 45125.1 is on file with Provider.

 The fingerprinting requirements do not apply because the Services are being provided on an emergency or exceptional situation as contemplated
under section § 45125.1(b).

 The fingerprinting requirements do not apply because Provider Parties will have no opportunity to interact with a District students in any manner
because: (i) no school-site Services or Services concerning student records will be provided; and/or (ii) the Services will be provided at a school site
while students are not present (vacant, under construction etc.).

By signing below I certify, under penalty of perjury, that: (i) I am an authorized representative of Provider qualified to provide this Certification; (ii) the 
information above concerning compliance with Education Code Section 45125.1 is accurate and complete as of the date hereof; and (iii) during the term, I will 
immediately inform District if any CDOJ report is changed or updated with respect to Provider Party. Documents provided by the CDOJ will be retained by 
Provider and available for inspection by District or its representative(s) upon request. 

Name/ Title of Authorized Representative 

Signature/ Date 

II. Tuberculosis Risk Assessments Certification (Education Code Section 49406).  With respect to Education Code § 49406, I do hereby certify,
represent and warrant to District’s Superintendent and Board of Trustees as follows (Provider to check the applicable statement below):

 Provider Parties, any subconsultants, and any respective employees, representatives or agents will, in connection with the provision of Services under 
this Agreement, have only limited or no contact with any District student(s).

 Provider Parties may, in connection with the provision of Services, have more than limited contact with District students.  Therefore, the Provider
has for each such Provider Party: (A) obtained and filed proof on completion of the required TB risk assessment(s) and (B) if deemed necessary by
a physician/surgeon, obtained and filed copies of their TB examination(s), all in compliance with the provisions of Education Code § 49406.
Provider will maintain a current list of all such Provider Parties and will provide a copy to District upon request.

By signing below I certify, under penalty of perjury, that I am an authorized representative of Provider qualified to provide this Certification, that the 
information above concerning compliance with Education Code § 49406 is accurate and complete as of the date hereof, and that, during the Term, I and all 
Provider Parties will satisfy all applicable tuberculosis clearance requirements before having more than limited contact with District students.  

Name/ Title of Authorized Representative 

Signature/ Date 
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BEHAVIORAL SERVICES SrvCode Rate Per
Assessments (FBA/FAA) EVAL $121.31 /hr
Consultation CNSLT /hr
Supervision BID /hr
Direct Instruction BII $63.37 /hr

2025-2026 School Year
RATE TABLE

$121.31

OXNARD SCHOOL DISTRICT
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

Attached: Agreement #25-73, Alternative Behavior Strategies (15 Pages)
Proposal (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Agreement #25-73 – Alternative Behavior Strategies, LLC (DeGenna/Jefferson)

Alternative Behavior Strategies LLC will provide one-on-one behavioral therapy and related services to
students in the Oxnard School District on an “as needed” basis, as outlined in each student’s
Individualized Education Program (IEP). These services will encompass direct behavioral intervention,
program development, implementation, and clinical supervision in support of the Special Education
Department for the 2025–2026 school year.
 
Term of Agreement:  July 1, 2025 through June 30, 2026

FISCAL IMPACT:
Not to exceed $2,000,000.00 - Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Superintendent, that the Board of
Trustees approve Agreement #25-73 with Alternative Behavior Strategies, LLC.

ADDITIONAL MATERIALS:
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13. NON-DISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
Provider represents and agrees that it does not and shall not discriminate against any employee or applicant 
for employment, company, individual or group of individuals, because of ancestry, age, color, disability 
(physical and mental, including HIV and AIDS), genetic information, gender identity, gender expression, 
marital status, medical condition, military or veteran status, national origin, race, religion, sex/gender, and 
sexual orientation.

14. INDEMNIFICATION.  To the fullest extent permitted by law, Provider agrees to defend, indemnify, 
and hold harmless District, its governing board, officers, agents, employees, successors, assigns, 
independent contractors and/or volunteers from and against any and all claims, demands, monetary or 
other losses, loss of use, damages and expenses,, including but not limited to, legal fees and costs, or other 
obligations or claims arising out of any liability or damage to person or property resulting from bodily 
injury, illness, communicable disease, virus, pandemic, or any other loss, sustained or claimed to have 
been sustained arising out of activities of the Provider or those of any of its officers, agents, employees, 
participants, vendors, customers or subcontractors of Provider, whether such act or omission is authorized 
by this Agreement or not.  Provider also agrees to pay for any and all damage to the real and personal 
property of the District, or loss or theft of such property, or damage to the Property done or caused by 
such persons.  District assumes no responsibility whatsoever for any property placed on District premises 
by Provider, Provider’s agents, employees, participants, vendors, customers or subcontractors.  Provider 
further hereby waives any and all rights of subrogation that it may have against the District.  The 
provisions of this Indemnification do not apply to any damage or losses caused solely by the negligence 
of the District or any of its governing board, officers, agents, employees and/or volunteers.

15. INSURANCE.  Provider, at its own cost and expense, shall procure and maintain during the term of this 
Agreement, policies of insurance for the following types of coverage:
a. Commercial General Liability Insurance.  Provider shall procure and maintain, during the term of this 

Agreement, the following General Liability Insurance coverage:   
Each Occurrence Aggregate 

$ 2,000,000.00 Individual, Sole Proprietorship, 
Partnership, Corporation, or Other 

$ 1,000,000.00  
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Commercial General Liability insurance shall include products/completed operations, property damage, 
and personal and advertising injury coverage. 
Any and all subcontractors hired by Provider in connection with the Services described in this 
Agreement shall maintain such insurance unless the Provider’s insurance covers the subcontractor and 
its employees.   

b. Automobile Liability.  Provider shall procure and maintain, during the full term of this Agreement,
Automobile Liability Insurance, including non-owned and hired automobiles, as applicable with the 
following coverage limits: 

Personal vehicles: $ 500,000.00 combined single limit or 
$100,000.00 per person / $300,000.00 per accident 

c. Workers’ Compensation Insurance.  Provider shall procure and maintain, during the term of this 
Agreement, Workers’ Compensation Insurance, as required by California law, on all of its employees 
engaged in work related to the performance of this Agreement.  Provider shall procure and maintain 
Employers’ Liability insurance coverage of $1,000,000.
In the case of any such work which is subcontracted, Provider shall require all subcontractors to 
provide Workers’ Compensation Insurance and Employers’ Liability insurance for all of the 
subcontractor’s employees to be engaged in such work unless such employees are covered by the 
protection afforded by the Provider’s Workers’ Compensation Insurance.
Absent proof of Workers’ Compensation Insurance, Provider will submit a statement requesting a 
waiver from this requirement and indicating the reason Workers’ Compensation Insurance is not 
required.

d. Errors and Omissions Insurance.  Provider shall procure and maintain, during the term of this 
Agreement, Professional Liability/Errors and Omissions Insurance in an amount of the following: 

$1,000,000.00 Accountants, attorneys, education 
consultants, nurses, therapists 

e. Other Coverage as Dictated by the District.  Provider shall procure and maintain, during the term of
this Agreement, the following other Insurance coverage:

Each Occurrence Aggregate 

 Abuse and Molestation $ 2,000,000.00 $4,000,000.00 

 Pollution Liability $ 1,000,000.00 $ 2,000,000.00 

 Cyber Liability $ 5,000,000.00 

 Other: $  $  
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SCHEDULE OF FEES 

FEES: 

Compensation for Services $  

Actual and Necessary Travel Expenses $  

Other Expenses $  

Total Amount not to Exceed $  

Deposit $  

Balance Due after Completion of Services $  

Proper invoicing is required.  Receipts for expenses are required.  Canceled checks are not accepted as 
receipts. 

PAYMENT SCHEDULE: 

ADDITIONAL COSTS OF EXPENSES: 

Invoices to be submitted monthly to khenry@oxnardsd.org and accountspayable@oxnardsd.org, Net 
30 terms

N/A
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EXHIBIT C 
REQUIRED CERTIFICATIONS 

Services Agreement Dated: _______________, 20

Provider: __________________________________________ 

I. Fingerprinting/Criminal Background Certification (Education Code Section 45125.1)
Provider and its subconsultant’s and their employees, agents and representatives (each, a “Provider Party”) are required to submit fingerprints to the California
Department of Justice (CDOJ) if they may interact with any student outside of the immediate supervision and control of the student’s parent or guardian or a
District employee in connection with the Services. Provider certifies to the Superintendent and the Board of Trustees of the District that it is, or prior to providing 
any Service under this Agreement will be, in compliance with the requirements of Education Code section 45125.1, as follows (Provider to check one box):

  Provider will ensure that any Provider Party who: (a) might access a District facility and/or interact with a District pupil in any manner (including
through an educational app or cloud-based system) outside of the immediate supervision and control of the student’s parent or guardian or a District
employee OR (b) who was identified by District as a person requiring clearance pursuant to §45125.1(c) has, prior to providing any Service, submitted 
fingerprints to the CDOJ and that Provider has received from the CDOJ a valid criminal records summary as described in §44237 for said Provider
Party. Provider will not allow any person who has been convicted of a violent felony listed in Penal Code section 667.5(c) or a serious felony listed in 
Penal Code §1192(c) to provide any Service. Provider will not allow any such Provider Party to perform any Service until Provider ascertains that the 
CDOJ has cleared that person and a record compliant with Education Code § 45125.1 is on file with Provider.

 The fingerprinting requirements do not apply because the Services are being provided on an emergency or exceptional situation as contemplated
under section § 45125.1(b).

 The fingerprinting requirements do not apply because Provider Parties will have no opportunity to interact with a District students in any manner
because: (i) no school-site Services or Services concerning student records will be provided; and/or (ii) the Services will be provided at a school site
while students are not present (vacant, under construction etc.).

By signing below I certify, under penalty of perjury, that: (i) I am an authorized representative of Provider qualified to provide this Certification; (ii) the 
information above concerning compliance with Education Code Section 45125.1 is accurate and complete as of the date hereof; and (iii) during the term, I will 
immediately inform District if any CDOJ report is changed or updated with respect to Provider Party. Documents provided by the CDOJ will be retained by 
Provider and available for inspection by District or its representative(s) upon request. 

Name/ Title of Authorized Representative 

Signature/ Date 

II. Tuberculosis Risk Assessments Certification (Education Code Section 49406).  With respect to Education Code § 49406, I do hereby certify,
represent and warrant to District’s Superintendent and Board of Trustees as follows (Provider to check the applicable statement below):

 Provider Parties, any subconsultants, and any respective employees, representatives or agents will, in connection with the provision of Services under 
this Agreement, have only limited or no contact with any District student(s).

 Provider Parties may, in connection with the provision of Services, have more than limited contact with District students.  Therefore, the Provider
has for each such Provider Party: (A) obtained and filed proof on completion of the required TB risk assessment(s) and (B) if deemed necessary by
a physician/surgeon, obtained and filed copies of their TB examination(s), all in compliance with the provisions of Education Code § 49406.
Provider will maintain a current list of all such Provider Parties and will provide a copy to District upon request.

By signing below I certify, under penalty of perjury, that I am an authorized representative of Provider qualified to provide this Certification, that the 
information above concerning compliance with Education Code § 49406 is accurate and complete as of the date hereof, and that, during the Term, I and all 
Provider Parties will satisfy all applicable tuberculosis clearance requirements before having more than limited contact with District students.  

Name/ Title of Authorized Representative 

Signature/ Date 

__25 
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abskids.com 

2025 to 2026 
Rate Sheet & 

Proposal 

o Rates:

• $75.55/hr BII (Direct Care)

• $107.93/hr BID (Direct Supervision)

• $65/hr Last-minute cancellations/no-show

o Service Descriptions:

▪ BII, Behavior Intervention Implementation (Direct Care): Adaptive behavior treatment

implemented by a technician under the direct supervision of a Board Certified Behavior

Analyst. It involves the implementation of programming targets and goals outlined by the

patient’s strengths and deficits as evident through assessments conducted previously.

Direct care focuses on reduction of maladaptive behaviors, improving communication and

social skills, increasing self -care skills, and improving adaptive behavior skills.

▪ BID, Behavior Intervention Development (Direct Supervision): Adaptive behavior treatment

with protocol modification where the BCBA resolves one or more problems with the protocol.

This includes evaluating patient progress, progressing programming goals, modeling

program and behavior support plan modifications for technicians, administering assessments

to the patient, and probing skills. Direct supervision also includes determining the function of

maladaptive behaviors and determining an appropriate behavior support plan to aid in

reduction of these behaviors while providing the patient with replacement behaviors.

▪ Last minute cancellations/no show: $65/hr

Sincerely, 

Alice Paley 

Senior Manager, Payor Contracts & Relationships 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

Attached: Agreement #25-84, Ventura County Office of Education, Special Ed.
Transportation Services 2025-26 (2 Pages)
Estimated Excess Cost (1 Page)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Agreement #25-84 – Ventura County Office of Education - Special Education
Transportation Services 2025-2026 (DeGenna/Jefferson)

Ventura County Office of Education (VCOE) will provide transportation services for eligible students
on an “as needed” basis within the Oxnard School District. Services will include home-to-school and
school-to-home transportation for students requiring specialized transit due to medical, physical, or
behavioral needs. Transportation will also be provided to and from Extended School Year (ESY)
programs, ensuring continuity of services at the beginning of the fiscal school year. Specialized
accommodations such as wheelchair-accessible vehicles, appropriate seat restraints, and trained staff
will be made available to support students during transit. Additionally, VCOE will coordinate closely
with the Special Education Department to ensure that transportation services are aligned with each
student’s Individualized Education Program (IEP) and comply with established safety protocols.
 
Term of Agreement:  July 1, 2025 through June 30, 2026

FISCAL IMPACT:
$540,724.00 – Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Superintendent that the Board of
Trustees approve Agreement #25-84 with Ventura County Office of Education – Transportation
Services.

ADDITIONAL MATERIALS:
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This Transportation Services Agreement (the "Agreement") is made and entered into this July 1, 2025 by
and between the Ventura County Office of Education (hereinafter referred to as "Provider Local Educational Agency") 
and Oxnard School District (hereinafter referred to as "Recipient Local Educational Agency" or "Recipient 
LEA"). Provider LEA and Recipient LEA may be referred to herein individually as a "Paiiy" and collectively as the 
"Parties." 

Ventura County Office of Education 
Provider Local Educational Agency 

5189 Verdugo Way 
Street Address 

Camarillo, CA 93012 
City, State, Zip code 

805-383-1917
Telephone Number 

Julie Barron 
Contact Name 

jbarron@vcoe.org 
Contact E-mail Address 

SERVICES 

Oxnard School District 
Recipient Local Educational Agency 

1051 South A Street 
Street Address 

Oxnard, CA 93030 
City, State, Zip code 

805-385-1501
Telephone Number 

Dr. Anabolena DeGenna 
Contact Name 

adegenna@oxnardsd.org 
Contact E-mail Address 

Contracted Special Education Transportation based on estimated number of students 
Description of Services 

2025/26 School Year 
Date(s) of Service 

FEES 

Estimated Compensation for Services 

Other Ancillary Cost, as applicable 

Total not to Exceed 

Hour(s) of Service Destination 

$ 540,724.00

$ _____ __ _ 
$ _____ _ 

PAYMENT. Recipient LEA will pay Provider LEA after receipt of an invoice, net 30 days. 

CONDITIONS. Provider LEA will have no obligation to provide services until Recipient LEA returns a signed copy of 
this Agreement. 

NATURE OF RELATIONSHIP. The Parties agree the relationship created by this Agreement is that of independent 
contractor. The Parties understand and agree that the Provider LEA, agents, employees, or subcontractors of Provider LEA 
are not entitled to any benefits normally offered or conveyed to LEA employees. The Parties understand and agree that the 
Recipient LEA, agents, employees, or subcontractors of Recipient LEA are not entitled to any benefits normally offered or 
conveyed to Provider LEA employees. 

BINDING EFFECT. This Agreement shall inure to the benefit and shall be binding upon all of the parties to this 
Agreement, and their respective successors in interest. 

TERMINATION OR AMENDMENT. This Agreement may be terminated or amended in writing at any time by mutual 
written consent of both of the Parties to this Agreement and may be terminated by either Party for any reason by giving the 
other party 30 days advance written notice. 

OSD Agreement #25-84

Transpmiation Services Agreement 
For VCSSFA Covered Parties 

500

mailto:jbarron@vcoe.org
mailto:adegenna@oxnardsd.org


Agreement for Services Page 2

DISPUTE RESOLUTION. If any dispute arises out of or in connection with the Agreement, representatives of the Parties 
with authority to settle the dispute shall communicate, in person, electronically, or in writing within 30 days of written 
notice, in a good faith effort to resolve the dispute

The Parties agree that, in the event of any unresolved dispute under the agreement, the parties shall enter mediation or 
binding arbitration. Arbitration will be conducted pursuant to the rules of the American Arbitration Association and 
California code of Civil Procedure sections 2025 and 2031. The cost of mediation or binding arbitration shall be 
borne equally by the parties.

INDEMNIFICATION. Provider LEA and Recipient LEA each participate in the VCSSFA, and therefore collectively 
indemnify and defend the other for general liability coverage under the VCSSFA self-insurance program.

INSURANCE. Provider LEA and Recipient LEA each participate in the VCSSFA, and therefore collectively self-insure 
for workers’ compensation, general liability, automobile liability, property coverage, and automobile physical damage 
coverage under the VCSSFA self-insurance programs.

Nature of Agreement. This Agreement represents the entire agreement between the Parties hereto with respect to the 
subject matter hereof and supersedes any and all other agreements and communications however characterized, written or 
oral, between or on behalf of the parties hereto with respect to the subject matter hereof. This Agreement may only be 
modified by a written instrument signed by authorized representatives of each of the Parties hereto.

Counterpart Execution: Electronic Delivery. This Agreement may be executed in any number of counterparts which, 
when taken together, shall constitute one and the same instrument. Executed counterparts of this Agreement may be 
delivered by PDF email or electronic facsimile transmission and shall have the same legal effect as an “ink-signed” original.

Signature Authority. Recipient LEA represents and warrants that Recipient LEA has all requisite power and authority to 
conduct its business and to execute, deliver, and perform this Agreement.

IN WITNESS WHEREOF, the Parties have executed this agreement as of the date first written above.

By:

Ventura County Office of Education
Provider Local Educatignal Agency

Authorized Signature

Lisa Cline
Name

Oxnard School District
Recipient Local Educational Agency

Authorized Signature

Name

Executive Director, Internal Business
Title '

5189 Verdugo Way
Street Address

Camarillo, CA 93012
City, State, Zip Code

lcline@vcoe.org
E-Mail Address

805-383-1942

Title

Street Address

City, State, Zip Code

E-Mail Address

Telephone Telephone

Melissa Reyes

Director, Purchasing

1051 S A Street

Oxnard, CA 93030

mvreyes@oxnardsd.org

805-385-1501 x.2410
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VENTURA COUNTY OFFICE OF EDUCATION

DISTRICT ESTIMATED  ASSESSMENT FOR SPECIAL EDUCATION TRANSPORTATION:

FOR THE 2024-2025 FISCAL YEAR As of : 01/15

Includes the actual  District excess cost for Special Education Transportation 

provided by the Ventura County Office of Education through December 2024.

DISTRICT DISTRICT MILES RUNS  AVG MILES   PERCENT ADJUSTMENT ADJUSTED ASSESSMENT Orig Assesmt Wheelchair Net Assesmt February 2025 May 2025 September 2024

NAME NO.  PER RUN  OF TOTAL FACTOR MILES PERCENTAGE AMOUNT Surcharge Amount Est 50% Est 25% Est Final Billing

| BRIGGS | 601 | 103.97 | 8.14 | 7.26 | 7.90% | 92.10% | 95.76 | 2.7999% | 177,946.90 | | 177,947 88,973 44,487 44,487

| HUENEME | 602 | 249.66 | 26.86 | 5.48 | 5.97% | 94.03% | 234.75 | 6.8641% | 436,244.33 | 13,631.00     | 449,875 224,938 112,469 112,469

| MESA UNION | 603 | 72.92 | 6.43 | 6.39 | 6.95% | 93.05% | 67.85 | 1.9839% | 126,085.39 | | 126,085 63,043 31,521 31,521

| OXNARD | 607 | 293.90 | 30.14 | 5.50 | 5.99% | 94.01% | 276.31 | 8.0791% | 513,461.93 | 27,262.00     | 540,724 270,362 135,181 135,181

| PLEASANT VALLEY | 608 | 178.45 | 23.00 | 3.89 | 4.24% | 95.76% | 170.89 | 4.9968% | 317,565.81 | 40,893.80     | 358,460 179,230 89,615 89,615

| RIO | 609 | 194.89 | 20.86 | 5.51 | 6.00% | 94.00% | 183.20 | 5.3568% | 340,448.25 | | 340,448 170,224 85,112 85,112

| SOMIS UNION | 612 | 70.59 | 7.29 | 5.65 | 6.15% | 93.85% | 66.24 | 1.9370% | 123,102.44 | 13,631.00     | 136,733 68,367 34,183 34,183

| OXNARD UNION HIGH | 616 | 1268.84 | 104.43 | 7.17 | 7.80% | 92.20% | 1169.82 | 34.2051% | 2,173,875.72 | 395,241.00   | 2,569,117 1,284,558 642,279 642,279

| SANTA PAULA UNIFIED | 617 | 352.64 | 20.43 | 10.01 | 10.90% | 89.10% | 314.22 | 9.1877% | 583,914.48 | 27,262.00     | 611,176 305,588 152,794 152,794

| CONEJO VALLEY UNIFIED | 618 | 348.77 | 29.57 | 6.86 | 7.46% | 92.54% | 322.74 | 9.4368% | 599,745.42 | 258,951.00   | 858,696 429,348 214,674 214,674

| VENTURA UNIFIED | 622 | 164.64 | 12.57 | 7.95 | 8.65% | 91.35% | 150.39 | 4.3974% | 279,471.27 | | 279,471 139,736 69,868 69,868

| OAK PARK UNIFIED | 623 | 183.01 | 9.14 | 11.75 | 12.79% | 87.21% | 159.61 | 4.6670% | 296,604.51 | | 296,605 148,302 74,151 74,151

| MOORPARK UNIFIED | 624 | 229.34 | 16.00 | 8.45 | 9.20% | 90.80% | 208.23 | 6.0886% | 386,954.75 | 27,262.00     | 414,217 207,108 103,554 103,554

| ============================ = ======= = ============ = ========== = ========== = ============ = ============ = ========== = ============ | =========== | ========== = =========== ===================== =========

| TOTALS | XXXXXXXX| 3711.62 | 314.86 | 91.86 | 100.00% | XXXXXXXX | 3420.02 | 100. 0000% | 6,355,421.20 | 804,133.80 | 7,159,555 3,579,778 1,789,889 1,789,889

= ============================ = ======= = ============ = ========== = ========== = ============ = ============ = ========== = ============ = =========== = ========== = =========== ===================== =========

REPORT FOR FISCAL YEAR              

2025-26 Est 2023-24 2022-23 2021-22 2020-21

TRANSPORTATION EXPENSE: 11,180,238$    9,721,229$  7,153,104$  6,560,344$      6,050,054$      

TRANSPORTATION ENTITLEMENT: 4,020,683$      4,020,683$  4,020,683$  2,700,753$      2,700,753$      

                            OTHER INCOME: 18,322$       -$                 13,046$           

Total Revenue 4,020,683$      4,039,005$  4,020,683$  2,700,753$      2,713,799$      

Excess cost to districts including w/c 7,159,555$      5,682,224$  3,132,421$  3,859,591$      3,336,255$      

Less Wheel Chair Assessment 804,134$         361,011$     379,628$     379,628$         365,166$         

NET EXCESS COST TO DISTRICTS: 6,355,421$      5,321,213$  2,752,793$  3,479,963$      2,971,089$      

============= =========== ========== ============ ============

Total Transportation Expense Increase(decrease) from prior year 15.01% 18.23% 8.43% 0.95%
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

Attached: Agreement #25-85, Aspiranet - Ventura County Office of Education/SELPA (20
Pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section D: Action Items
 
Approval of Agreement #25-85 – Aspiranet – Ventura County Office of Education/SELPA
(DeGenna/Jefferson)

Aspiranet will provide Special Education services on an “as needed” basis, in accordance with the
provisions outlined in students’ Individualized Education Programs (IEPs). These services will include,
but are not limited to, individual counseling and therapy, behavioral intervention and support, crisis
management and de-escalation, as well as family training and support.
 
Aspiranet is an established provider of behavioral health, educational support, and family services
throughout California. Guided by its mission to build stronger, more resilient children and families,
Aspiranet offers comprehensive educational and therapeutic programs tailored to meet the needs of
students facing a range of learning and behavioral challenges.
 
Services will be delivered flexibly to respond to the varying and evolving mental health needs of
students in the Oxnard School District. This initiative reflects the district’s ongoing commitment to
student and parent well-being, the promotion of positive behavioral development, and the advancement
of academic achievement through targeted, individualized support.
 
Term of Agreement:  July 1, 2025 through June 30, 2026

FISCAL IMPACT:
Not to Exceed: $500,000.00 - Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and the Superintendent, that the Board of
Trustees approve Agreement #25-85 with Aspiranet – Ventura County Office of Education/SELPA.

ADDITIONAL MATERIALS:
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OSD AGREEMENT #25-85 
 

MEMORANDUM OF UNDERSTANDING BETWEEN ASPIRANET, LOCAL 
EDUCATIONAL AGENCY, ANDVENTURA COUNTY OFFICE OF EDUCATION / 

SPECIAL EDUCATION LOCAL PLAN AREA FOR CHILDREN'S SPECIAL EDUCATION 
MENTAL HEALTH SERVICES 

 
This Memorandum of Understanding (MOU) is made and entered into this July 1, 2025 by and among the Local 
Educational Agency (LEA), the Ventura County Office of Education (VCOE) / Ventura County Special 
Education Local Plan Area (SELPA), and Aspiranet (CONTRACTOR).  
 
Whereas, V C O E / SELPA and LEA a r e  responsible for ensuring that students with disabilities receive the 
special education and related services needed to address their social, emotional and behavioral needs and receive 
a free appropriate public education, in accordance with the Individuals with Disabilities Education Act (IDEA) 
and pursuant to Education Code sections 56195 et seq. and 56205. 
 
Whereas, LEA may and does contract with CONTRACTOR for the provision of educationally related mental 
health services, specifically for Collaborative Educational Supports (COEDS), to students pursuant to 
individualized education programs. 
 
Whereas, SELPA is part of the VCOE which is the responsible local agency to perform functions such as receipt 
and distribution of funds, provision of administrative support and coordination of implementation of the local plan, 
pursuant to Education Code section 56195.1(c)(2). 
 
NOW, THEREFORE, it is agreed as follows: 
 

1. ARRAY OF SERVICES 
 
CONTRACTOR will provide Collaborative Educational Supports (COEDS) w h i c h  i s  
E d u c a t i o n a l l y  R e l a t e d  S o c i a l  E m o t i o n a l  S e r v i c e s  to LEA students as 
determined by their IEP team and who have needs that interfere with the student's ability to access 
their Free and Appropriate Education (FAPE). COEDS is not a "stand alone" service, and is intended 
to supplement Educat ional ly Related Social  Emotional Services (ERSES) by addressing 
the target behavior(s) or symptom(s) that are  jeopardizing the student's access to their F A P E  in 
collaboration with school staff. These behaviors require one-to-one assistance and may put the student 
at risk of residential treatment services. COEDS is an intensive one to one, face to face, treatment 
intervention. 

 
2. POPULATION/CACHEMENT AREA TO BE SERVED 

 
COEDS 1, 2 & 3: Students who attend LEA members within the Ventura County SELPA including 
charter schools who are having difficulty accessing FAPE and who are authorized for services by the 
IEP team. Includes all school districts within Ventura County and Las Virgenes Unified School District. 

 
3. CLIENT DESCRIPTION/CHARACTERISTICS 

 
COEDS 1, 2 & 3: All Ventura County LEA students who receive SES services, under the age of 22, and 
have not yet obtained a regular high school diploma, who meet any of the following criteria: 

 
• Student with academic challenges related to behavioral or attendance 
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difficulties 
• Student with academic difficulties due to issues/stressors at home. 
• Student with poor peer interactions/relationships. 
• Student and their families at risk of SARB action. 
• Student at risk of residential placement. 

 
o COEDS OPTION 1: CONTRACTOR will provide a student and/or family identified as 

requiring services by their IEP team with intensive behavioral services to address student 
behavioral challenges impacting the student's ability to access their FAPE and from meeting 
their social/emotional IEP goals. COEDS Option 1 is staffed by a Program Manager who is 
either licensed with the Board of Behavioral Science (BBS) or holds a BCBA credential 
and one or more Behavioral Specialists with a bachelor's degree in a related field. Behavioral 
Specialists will be trained to provide COEDS Option 1 services, and will be known as the 
Youth Partner. 
 

o COEDS OPTION 2: CONTRACTOR will provide a student and/or family identified as 
requiring services by their IEP team with intensive Community Based services (home, school, 
etc.) to ameliorate the home and family challenges impacting the student's ability to access their 
FAPE and from meeting their social/emotional IEP goals. 
 
CONTRACTOR will provide the student and family with several levels of support to help build 
on existing strengths and resources in addressing the challenges facing the family in the home 
environment (Social Work Services, and Parent to Parent Support). COEDS Option 2 provides 
a Family Case Manager who has a Master’s Degree in Psychology, Counseling or related field  
and a Parent Partner, an individual trained to support the parent, including assistance in 
navigating "the system." 

 
o COEDS OPTION 3: COEDS Option 3 services are more intensive and may be longer term than 

Option 2 but provide similar Community Based services, addressing needs of both student and 
family that keep the student from accessing their FAPE and from meeting their social/emotional 
IEP goals. The team includes: 1.) a Family Case Manager who has a Master’s Degree in 
Psychology, Counseling or related field 2.) a Parent Partner, and 3.) a Bachelor's level Youth 
Partner. 

*After hours On-Call Support services for Option 2 & 3 students at $150 per student as utilized.  

 
4.  LIMITATION OF SERVICE/PRIOR TO AUTHORIZATION 

 
All services must be coordinated with ongoing SES offered in the school setting. 
If this is not the case, services must be approved by LEA Special Education Director or 
designee as assigned. All services must be specified in the IEP. 

 
• Reauthorization of Services: 

 
Aspiranet COEDS may request an increase of services for any enrolled student who is in need of 
additional services and the school district may convene an IEP meeting to consider. If increase 
agreed to, School District Administrator will then submit a COEDS authorization form to 
Aspiranet COEDS with LEA. 
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5. COEDS SERVICE OPTIONS 

 
   COEDS OPTION 1 
 
1. PROGRAM GOALS:  
 

• To provide the student and/or family with skills to effectively manage the behavior/s or 
symptom/s that are barriers to the student accessing their FAPE; and to implement and 
support the interventions, reinforcement and teaching of positive replacement behaviors 
specified in the Behavior Intervention Plan (BIP)/Comprehensive Behavior Intervention Plan 
(CBIP) in the home and community. 

 
2.  INTERVENTION STRATEGIES: 

 
• Teach/support student in using coping strategies to reduce impulsive behaviors. 
• Teach/support student in using appropriate responses to stressful situations. 
• Assist in the implementation of the BIP/CBIP at home (helping parent implement 

interventions, contingencies and reinforcement). 
• Support regular school attendance. 
• Teach and support student in use of pro-social skills and community competencies. 
• Provide parents/caregivers skills and strategies to utilize when services are discontinued. 
 

3. TREATMENT SERVICES: 
 

• Mode of service: Community Based Services. 
• Contracted units of service by type: 

 
Service Year Service Type Est. No of 

students 
served per 
Youth Partner 

Avg. Range of 
Service 

Units of Service 

FY 2025-2026 COEDS 1 4-5 80-240 hours  
Behavior (July 1 -June  total 

 30) With 5-15 hours per Interventions 
flexibility week and 

Implementation 

 
• Location: Community based as determined by the needs of the family and student. Examples: 

family home, school or community setting. 
 

• Hours of Operation: To be determined by the needs of the family and student and may include 
nights to meet minimum minutes specified in the IEP. 

 
• Three important components of delivering COEDS Option 1 services include: 

- Making contacts with family members, caregivers, mental health providers, school 
officials/teachers, and other significant people in the life of the students; and 
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- Implementing behavior implementation strategies in collaboration with COEDS 
clinician and school staff to support the IEP goals, BIP/CBIP to address the problem 
behaviors. 

- Conducting 30-day reviews with the student, family, Special Education Case 
Manager, Intensive School Based Therapist and COEDS Representative.  
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Staff Assigned              Service Provided Avg. LOS 
Youth Partner 
 
Clinical  
Supervisor   
 
Lead Youth Partner 
(Supervisor) 
 
COEDS Program 
Manager 

Youth Partner will begin individual 
meetings with student at the frequency 
determined by the IEP team from 1-2 
hours per visit. Frequency of visits will 
be assessed at monthly reviews by 
student, family, COEDS team, Special 
Education Case Manager and Intensive 
School Based Therapist. 

• Youth Partner will provide behavioral 
interventions to support 
the BIP/CBIP. 
Monthly reviews of progress will be 
conducted in collaboration with COEDS 
staff members, the student's 
family/guardian, student's Intensive 
School Based Therapist, Special 
Education Case Manager and any other 
school representative as needed. 

• At end of hours specified on IEP, if 
COEDS staff believe the student requires 
more time they will consult with Special 
Education Case Manager to determine if a 
new IEP meeting is needed. 

• Upon completion of specified hours of 
service, family will be asked to 
complete satisfaction survey and 
COEDS Youth Partner will submit 
discharge summary to COEDS 
Program Manager. 

• Aspiranet to distribute the service 
summary discharge report to 
District Representative and SELPA 
Associate Superintendent. 

120 days 
*longer 
with 
approval 
of 
extension 

 
Data Entry, Orientation and Discharges: The CONTRACTOR will be responsible for entering 
into a tracking system, within 72 hours of occurrence, Student Information, Orientation and 
Discharge documentation as well as documentation of services provided. 
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Procedure for COEDS 1 Referral and Authorization 
 

1. Intensive School Based Therapist and School District Staff complete COEDS 
Student Profile and forward to Aspiranet with Referral Consent form, a copy of the 
student's most recent IEP with Social/Emotional IEP goals, the student's 
Psychoeducational report including SES assessment, three months of IEP progress 
reports, student's BIP, and if applicable, a copy of the Intensive School Based 
Therapist's Individual Services Support Plan (ISSP). 
 

2. Aspiranet COEDS to review forms and consult with Intensive School Based Therapist 
and/or School District Representative as needed. 

 
3. Aspiranet COEDS representative will attend IEP meeting. 

 
4. If agreed by team, IEP to specify number of hours of each COEDS service.  COEDS 

is included in the Offer of FAPE. 
 

5. Initial COEDS meeting scheduled with the family at IEP meeting. 
 

6. School District Administrator completes COEDS Authorization form and submits to 
Aspiranet COEDS with cc/ to LEA. 
 

7. COEDS will assign the case to COEDS Options 1 staff. Aspiranet COEDS will offer 
an orientation meeting on the start date specified on the IEP and will create the 
Implementation plan with the COEDS Clinician. Aspiranet COEDS shall notify the 
referring Special Education Case Manager or School District Administrator if unable 
to make contact with family. 
 

8. Aspiranet COEDS will complete a COEDS Monthly Review form for each of the 
students. The Intensive School Based Therapist, Special Education Case Manager, 
COEDS Clinician, the student, their family/guardian and the Behavioral Specialist will 
meet monthly to review student's progress with IEP goals. The review form is to be 
maintained in the student's Aspiranet chart and a copy is given to the Special 
Education Case Manager to be kept in student's file. 
 

9.        Aspiranet COEDS will provide a monthly service log to District Administrator. 
 

10. Services may not be less than the amount specified on the IEP. 
 

11. Aspiranet COEDS shall collect outcome measures through which recipients of 
COEDS services shall have the opportunity to express and have considered their views, 
needs and grievances regarding the delivery of services (Satisfaction Survey and three 
month IEP progress reports). These procedures shall be completed during the initial 
orientation and at final meeting with the family. 

 
12. Upon completion of specified hours of service, a service summary discharge form will 

be completed and submitted to the COEDS Program Manager. 
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13. Aspiranet COEDS to submit copy of discharge summary to LEA Special Education 
Director and/or designee as assigned. 
 

14. Aspiranet COEDS will submit Service Logs, documenting hours of each service, to 
School District Special Education Director and SELPA Associate Superintendent 
monthly. 

 
 

COEDS OPTION 2 & 3 
 

1. PROGRAM GOALS: 
 

To provide the family and student with the education and skills to ameliorate the 
challenges facing the student in accessing their FAPE 

 
COEDS services cannot be provided solely: 

• For the convenience of the family or other caregivers, physician, or teacher; 
• To provide supervision or to assure compliance with terms and conditions of 

probation; 
• To ensure the student's physical safety or the safety of others, (e.g., suicide 

watch); or 
• To address conditions that are not part of the student's mental health condition or 

do not support the student's access to F A P E  
 

COEDS services are not for: 
• Students who can sustain non-impulsive self-directed behavior, handle themselves 

appropriately in social situations with peers, and are able to appropriately handle 
transitions during the day; 

• Students who are not likely to be able to sustain non-impulsive self-directed 
behavior and engage in appropriate community activities without full-time 
supervision. 

 
2.   INTERVENTION STRATEGIES: 

 
• Assist family in finding strategies and supports for a more stable parent-child 

relationship and home life. 
• Teach student and family conflict resolution skills. 
• Model and support parent/child communication skills. 
• Assist families in supporting regular school attendance. 
• Teach student skills to use in the school environment that support more successful 

academic and social experiences. 
• Assist families in identifying and accessing community resources which can help 

them in supporting their child. 
• Provide parents/caregivers skills and strategies to utilize when services are 

discontinued, and provide a two month follow up period to provide support as 
needed. 

 
3. TREATMENT SERVICES: 

• Mode of Service: Community Based Services. 
• Contracted units of service by type.  

510



8  

 
Service Year  

FY 2025-2026 
(7/1/25 – 6/30/26) 

 

Service Type Est. No. of Students 
Served Per Team* 

Avg. 
Range of 
Service 

Units of Service 

 
 

COEDS Option 2 
 

8 
 

 

6-8 
Months 

 

Parent Support 
Social Work Services 
 

COEDS Option 3 8 Approx 9-
12+ 

Months 

Parent Support 
Social Work Services 
Behavioral 
Interventions 

*Unit of service calculated by cost of team/student 
 

• Location: Community based as determined by the needs of the family and child. 
Examples: family home, school or community setting. 

• Hours of Operation: To be determined by the needs of the family and child and 
may include nights at minimum of minutes specified in the IEP. 

• Three important components of delivering COEDS 2 and 3 services include: 
- Developing a Family Support plan in collaboration with t h e  Student and 

student's parents/guardian. The plan clarifies needs not being met that keep the 
student from meeting social/emotional IEP goals and identifying interventions 
and supports that will be used to address the social/emotional IEP goals. 

- 24/7 On-call Support Services to be specified on the student's IEP if needed, 
or to be added after consultation between COEDS Program Manager and 
LEA Administrator. 

- Making contacts with family members, caregivers, mental health providers, 
school officials/teachers, and other significant people in the life of the student. 
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Option Staff Assigned Service Provided Avg. 
Duration 

Option 2 Parent Partner 
 

Family Case 
Manager 

 
Lead Parent Partner 

 
Lead Family Case 

Manager 
 

Clinical Supervisor 

Program Manager 

• Development of Family Strengths 
Assessment 

• Development of Safety and Crisis 
Plan and resources 

• Development of Comprehensive 
Individualized Family Support Plan 

• Follow through with all team 
members on implementation of 
social/emotional IEP goals 

• Hold weekly Family Support Team 
Meetings (to include Intensive 
School Based Therapist and Special 
Education Case Manager at school 
setting at least once a month) 

• Provide support for family with 
accessing community based 
supports and resources 

• Provide support for family with 
coordination of service providers 

• Foster the inclusion of informal 
supports 

• Develop parenting skills 
• Provide parenting education 
• Assist parents in understanding and 

coping with the special needs of 
their child and providing parents 
with information about child 
development 

• Connect student with educational, 
behavioral, and vocational 
community supports and resources 

• Upon completion of specified hours 
of service, Aspiranet to distribute a 
service summary discharge report to 
District Representative and SELPA 

6-8 months 
*based upon 
IEP team 
decision 
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Option Staff Assigned Service Provided Avg. 
Duration 

Option 3 Parent Partner 
 

Family Case 
Manager 

 
Youth Partner* 

*(to provide 
implementation of 

behavioral 
interventions) 

 
Lead Youth Partner 

 
Lead Parent Partner 

 
Lead Family Case 

Manager 
 

Clinical Supervisor 

Program Manager 

• Develop Family Strengths 
Assessment  

• Develop Safety and Crisis Plan and 
resources 

• Develop Comprehensive 
Individualized Family Support Plan 

• Follow through with all team 
members on social/emotional IEP 
goals 

• Hold weekly Family Support Team 
Meetings (to include Intensive 
School Based Therapist and Special 
Education Case Manager at school 
setting at least once a month) 

• Foster the inclusion of informal 
supports 

• Develop parenting skills 
• Provide behavioral interventions in 

the home/community to be 
supplemental to those provided in 
school and as agreed upon by 
Special Education Case Manager, 
Intensive School Based Therapist, 
student and family and COEDS 
team monthly at scheduled School 
FST 

• Provide parenting education 
• Assist parents in understanding the 

special needs of their child and 
providing parents with information 
about child development 

• Support student with educational, 
behavioral, and vocational 
community supports and resources 

• Assist family in accessing 
community-based supports 
and resources 

• Upon completion of specified hours 
of service, Aspiranet to distribute a 
service summary discharge report to 
District Representative and SELPA. 

8-12 months 
*based upon 
IEP team 
decision 
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Procedures for COEDS Option 2 & 3 Referral and Authorization  
 

1. Intensive School Based Therapist and School District Representative 
complete COEDS Student Profile and forward to Aspiranet COEDS with 
Referral Consent form. School staff to forward required documents: most 
recent IEP with social/emotional goals, most recent IEP progress reports, 
Individual Services Support Plan (ISSP), most recent psycho educational 
assessment report including ERSES Assessment, and COEDS Authorization 
form 

 
2. Aspiranet COEDS to review forms and consult with Intensive School Based 

Therapist and/or School District Representative as needed. 
 
3. Aspiranet COEDS representative will attend IEP meeting. 
 
4. School District will record specified number of hours per service on IEP (for 

Social Work Services and Behavioral Interventions. Parent support will be 
noted on the IEP, but there are no minimum hours of service.) An end date is 
recommended. COEDS services are noted in the Offer of FAPE. 

 
 
5. An initial contact will be attempted within 72 hours of services being added 

to student's IEP. Aspiranet COEDS shall notify the referring Special 
Education Case Manager, and or District Representative, if unable to make 
contact. 

 
6. COEDS will assign the case to COEDS Options 3 staff. Aspiranet COEDS will offer an 

orientation meeting on the start date specified on the IEP. Aspiranet COEDS shall notify 
the referring Special Education Case Manager or School District Administrator if unable 
to make contact with family. 

 
7. Aspiranet COEDS shall develop a safety/crisis plan within 30 days of 

enrollment and revise as necessary. 
 
8. Aspiranet COEDS shall develop a strength-based family support plan within 

60 days of orientation. The Family Support Plan shall review identified IEP 
goals and needs that are identified as preventing student from accessing 
his/her Special Education Services. 

 
9. Aspiranet COEDS shall provide linkages to appropriate community-based 

resources specific to student/family/school needs as related to areas of need. 
 
10. Aspiranet COEDS shall provide a summary of the weekly minutes from the 

Family Support Team Meetings to Special Education Case Manager on a 
monthly bases to be placed in the student's file. 

 
11. Aspiranet COEDS to provide the number of hours of Social Work Services 
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and Behavioral Intervention Services as specified on the IEP. 
 
12. If Aspiranet COEDS feels additional hours are needed, will communicate with 

Special Education staff about convening an IEP meeting to discuss the need. 
IEP will be revised if agreed upon by team. 

 
13. Parent supports will be provided weekly. 
 
14. IEP will convene every 6 months to review COEDS services. 
 
15. Aspiranet COEDS representative to attend all IEP meetings. 
 
16. Aspiranet COEDS shall establish and implement procedures to ensure the 

reporting of child abuse and neglect and elder or dependent adult abuse and 
neglect by all employees, volunteers, consultants, subcontractors, or agents 
who gain knowledge of, or reasonably suspect that a child, elder or dependent 
adult has been a victim of abuse and neglect. Such compliance is required 
even when such persons are not otherwise required by Section 11166(a) of the 
Penal Code or Section 15630 of the Welfare and Institutions code, to report 
such abuse or neglect. 

 
17. Aspiranet COEDS shall collect outcome measures through which recipients 

of COEDS services shall have the opportunity to express and have considered 
their views, needs and grievances regarding the delivery of services (Matrix 
Scale, three month IEP progress reports and Satisfaction Survey). These 
procedures shall be completed during the initial orientation and at final 
meeting with the families. 

 
18. When IEP team agrees services are no longer needed, a service summary 

discharge form is to be completed and submitted to the LEA Special 
Education Director and/or designee as assigned and the Associate 
Superintendent. 

 
19. Service Logs, documenting hours of each service, will be forwarded to special 

education Case Manager and School District Administrator. 
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6. FUNDING OF SERVICES 

 
a) LEA agree to reimburse CONTRACTOR for the provision of all COEDS services 

which it provides pursuant to a student's individualized education program. 
 
b) Payment and Expenses. All payments due to CONTRACTOR are set forth in the 

“Schedule of Fees” attached hereto and incorporated herein by this reference. The rates 
set forth in “Schedule of Fees’ are not set by law, but are negotiable between VCOE/ 
SELPA and LEA.  

 
c) EPSDT FUNDING 
 
d) If the student is Medi-Cal eligible, Aspiranet COEDS will bill Medi-Cal units to 

offset the costs for LEA up to maximum EPSDT funded amount. Example of Medi-
Cal services possibly billed include: Case Management, Collateral and 
Rehabilitation services. 

 
e) If the student is Medi-Cal eligible, the initial entry and admission into the system 

will be done by Aspiranet COEDS using the SMARTCARE system. If initial 
admission was done already by another agency, an update to the existing data will 
be done by Aspiranet COEDS. 

 
f) If Medi-Cal eligible, the discharge will also be entered into the Electronic MediCal 

records by Aspiranet COEDS using the SMARTCARE system. 
 
g) Aspiranet COEDS shall negotiate and execute a contract with the County's 

Behavioral Health Department (BHD) for payment of Medi-Cal and EPSDT eligible 
services such as mental health services, case management, etc. that may be needed 
for certain COEDS students. 

 
h) Aspiranet COEDS shall comply with the State Department of Mental Health to 

maintain Medi-Cal certification/eligibility and be able to provide the full range of 
services. 

 
i) Any service provided by Aspiranet COEDS will be entered into the SMARTCARE 

system within 72 hours of service provision. 
 

 
 

7. SCHEDULE OF FEES 
 

COEDS I: Children/youth in Option 1 services will be invoiced at a rate of $545.49 per week, reflecting 
the cost of ten hours per week for an assigned Youth Partner and a proportional cost of clinical 
supervision across all Option 1 clients.  

 
 
 

516



 

 
 

COEDS 2 and 3: The cost of services described below per student in each Option. 
 

Staff Type Unit type Cost per unit type 
Option 2 Team: 
- 1 Family Case Manager 
o 1 Parent Partner 

 
 
 

Option 3 Team: 
o 1 Family Case Manager 
- 1 Parent Partner 
- 2 Youth Partners 

 
 
 

24/7 On-Call Support 
Services *as needed 

COEDS Team (serving up 
to 8 students) 
 
Per student cost  

 
 
COEDS Team (serving up 
to 8 students) 

 
Per student cost  

 
 
 
  $746.46/week per 
student 
 

 
 
  $957.00/week per 
student 
 
 
 
 
$150.00 per on-call 
support event 
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8. BILLING & PAYMENT PLAN 

 
o Aspiranet COEDS will bill LEA monthly for services rendered the previous 

month less revenue offset through Medi-Cal. 
o Aspiranet COEDS will bill LEA for each COEDS team/per student for a 

full month of services, regardless of length of month. 
o Aspiranet COEDS will bill by the number of teams/students approved 

by LEA. 
o LEA and Aspiranet will work together to anticipate staffing needs. 
o If Option levels change during services with a student, the Option that was in place the longest 

during any given week (Sunday-Saturday) will be used to determine rate.  
o Each LEA will pay the CONTRACTOR within 30 days of the invoice date, which will be issued 

by the 15th day of the next month after services is provided at the address associated on the 
invoice.  

o The LEA invoices will include a detailed list of each client, tier of service and rate. The invoice 
will include an aggregate offset in the amount of the monthly Medi-Cal services provided for the 
clients in the school district as stipulated in Section 6. FUNDING OF SERVICES. 

 
9. NON ENGAGEMENT 

 
Aspiranet COEDS staff will inform school districts of clients/families that are not engaged in services 
through submission of Service Logs, during monthly SFST meetings, and monthly Regional 
meetings.  During this time, all assigned staff members and/or identified COEDS staff member will 
continue to reach out to the clients/families to offer services, attend IEP meetings, and collaborate with 
the school team and school district.  After 30-days of consistent non-engagement (i.e., not agreeing to 
meetings, not returning communication)  that is not due to illness, vacation, or hospitalization, the 
school district will decide if they wish to:  1) continue to have all assigned staff members continue to 
attempt to engage client/caregivers in service weekly and document their attempts (continue weekly rate 
identified based on Option), 2) continue to have one staff member attempt to engage client/caregiver in 
service weekly, document attempts and remove any remaining assigned staff from case ($150 a week 
cost), or 3) remove client from COEDS service and reassign all staff assigned to case (no longer bill for 
client).   If the client had previously been removed from services and requests to re-engage in services, 
staff will be assigned to the client with attempt to reassign team members if they are available and the 
client/family prefers.    

 
10. REPORTING REQUIREMENTS 

 
Aspiranet COEDS shall submit cumula t ive  performance reports to the LEA Contract Monitor to 
be presented to the ERSES Oversight Committee and/or Regional Meetings. 

 
11. MEETINGS/COMMUNICATIONS 

 
o The Primary Contact is the LEA Special Education Director or designee and the Director 

of Personnel Development Ventura County SELPA. The Director shall meet twice monthly with 
VCBH Designated Contract Monitor and Aspiranet COEDS representatives for the contract term. 
The purpose of these meetings shall be collaborative case management and problem-solving on 
behalf of the LEAs. 

o Monthly Regional meetings will be held at the discretion of the SELPA and LEAs.  
 

12. DESIGNATED CONTRACT MONITOR 
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SELPA Associate Superintendent will meet as needed with Aspiranet Management to oversee 
implementation of the contract, discuss contract issues, evaluate contract usage and effectiveness, 
discuss possible expansion of COEDS program, and make recommendations for contract 
modifications as needed and agreed upon by both the Contract Monitor and the Aspiranet COEDS. 

 
13. PRIVACY    

 
CONTRACTOR, VCOE/SELPA, a n d  L E A  acknowledge the protections afforded to student health 
information under regulations adopted pursuant to the Health Insurance Portability and Accountability 
Act of 1996 (HIPAA), Pub. L. No. 14-109, t h e  C a l i f o r n i a  C o n f i d e n t i a l i t y  o f  
M e d i c a l  I n f o r m a t i o n  A c t ,  students records under the Family Educational Rights and 
Privacy Act (FERPA), 20 USC Section 1232g; and under provisions of state law relating to privacy. 
CONTRACTOR, VCOE/SELPA, and LEA shall ensure that all activities undertaken under this MOU 
will conform to the requirements of these laws. 

 
14. STUDENT DATA PRIVACY  

 
CONTRACTOR, VCOE/SELPA and LEA acknowledge the protections to student data privacy and the 
nature of duties and responsibilities outlined and agreed to in the  California Student Data Privacy 
Agreement which includes student data transmitted to the COUNTY from the VCOE/SELPA pursuant 
to compliance with all applicable statues, including the FERPA, Protection of Pupil Rights Amendment 
(PPRA) 20 U.S.C. 1232h; Children’s Online Privacy Protection Act (COPPA), 15 U.S.C. 6501-6506, 
Student Online Personal Information Protection Act (SOPIPA) found at California Business and 
Professions Code section 22584, AB 1584, found at the California Education Code Section 49073.1 and 
other applicable California State laws which may be amended from time to time. 
 

15. INDEMNIFICATION 
 
To the fullest extent permitted by California law, CONTRACTOR agrees to defend, indemnify, and hold 
harmless VCOE/SELPA, and LEA its governing board, officers, administrators, managers, agents, 
employees, independent CONTRACTORs, subcontractors, consultants, and/ or volunteers  from and 
against any and all, claims, demands, costs, monetary or other losses, loss of use, damages and 
expenses, including but not limited to, reasonable legal  fees and costs, or other obligations or claims 
arising out of any liability or damage to person or property resulting from bodily injury, illness, 
communicable disease, virus, pandemic, or any other loss, sustained or claimed to have been sustained 
rising out of activities of the CONTRACTOR or those of any of its officers, agents, employees, 
participants, vendors, customers, or subcontractors of the CONTRACTOR, whether such act or omission 
is authorized by this MOU or not. CONTRACTOR also agrees to pay for any and all damages to real and 
personal property of the VCOE/SELPA and LEA, or loss or theft of such property, or damage to the 
property done or caused by such persons. VCOE/SELPA and LEA assumes no responsibility whatsoever 
for any property placed on VCOE/SELPA and LEA premises by CONTRACTOR, CONTRACTOR 
agents, employees, participants, vendors, customers, or subcontractors. CONTRACTOR further herby 
waives any and all rights of subrogation that it may have against the VCOE/SELPA and LEA. The 
provisions of the indemnification do not apply to any damage or losses caused solely by the  intentional 
misconduct of the VCOE/SELPA and LEA or any of its governing board, officers, administrators, 
managers, agents, employees and/or volunteers. This indemnification provision shall survive the term 
of this MOU and is in addition to any other rights or remedies that CONTRACTOR, VCOE/SELPA 
or LEA may have under law and/or the MOU. 
 

16.  REQUIRED INSURANCE  
 

a. General Liability Insurance: CONTRACTOR represents to VCOE/SELPA and LEA that 
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CONTRACTOR is legally self-insured for its general liability, property damage, and abuse and 
molestation risk for one million dollars ($2,000,000.00) per occurrence and two million dollars 
($4,000,000.00) aggregate. CONTRACTOR’s self-insurance program shall protect against loss 
from liability imposed by law for damages to property or on account of bodily injury, including 
death therefrom, suffered or alleged to be suffered by any person or persons whomsoever, 
resulting directly or indirectly from any act or activities of the CONTRACTOR or its Providers 
or any person acting for the CONTRACTOR or under the CONTRACTOR’S control or direction. 
Such general liability, property damage, and abuse and molestation insurance shall be maintained 
in full force and effect during the entire term of this Agreement. 
 

b. Workers Compensation Insurance: CONTRACTOR is permissively self-insured for 
workers’ compensation for its employees. 
 

c. Errors and Omissions Insurance: CONTRACTOR shall procure and maintain, during the term of 
this Agreement, professional liability/errors and omissions insurance covering its Providers in the 
following amounts: 

Mental Health Services: $1,000,000.00 each occurrence/ $2,000,000.00 aggregate  
 

d. Automobile Insurance: CONTRACTOR shall procure and maintain, during the term of this 
Agreement, Commercial automobile liability coverage in the minimum amount of $1,000,000.00 
CSL bodily injury and property damage, including owned, non-owned, and hired automobiles. 

e. Cyber Liability Insurance:  CONTRACTOR shall procure and maintain, during the term of this 
Agreement, Cyber Liability Insurance in the minimum amount of $5,000,000 per occurrence and 
$5,000,000 aggregate.  Coverage shall be sufficiently broad to respond to the duties and 
obligations as undertaken by CONTRACTOR in this Agreement and shall include, but not be 
limited to, claims involving invasion of privacy violations, information theft, damage to or 
destruction of electronic information, release of private information, alteration of electronic 
information, extortion and network security. The policy shall provide coverage for breach 
response costs as well as regulatory fine and penalties as well as credit monitoring expenses with 
limits sufficient to respond to these obligations. 

f. Certificates of Insurance. CONTRACTOR will provide to VCOE annually a certificate of 
general liability insurance and professional liability insurance for its Providers. Certificates of 
such insurance shall be filed with VCOE on or before commencement of Services under this 
Agreement. 

g. VCOE Named as Additional Insured. CONTRACTOR’S and any and all of its Provider’s 
commercial general liability insurance shall name VCOE, its school district and charter school 
members, and employees, officers, directors and superintendents as additional insureds, 
evidenced by an endorsement, or substantially equivalent document, to the policy. 

h. Claims Made Insurance Policies. Insurance written on a “claims made” basis is to be renewed 
by CONTRACTOR and its Providers for a period of five (5) years following termination of this 
Agreement. Such insurance must have the same coverage and limits as the policy that was in 
effect during the term of this Agreement, and will cover Agency and Provider for all claims 
made. 

i. Failure to Procure Insurance. Failure on the part of CONTRACTOR or its Providers to procure 
or maintain required insurance shall constitute a material breach of contract under which VCOE 
may immediately terminate this Agreement. 
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17. LEGAL FEES 
In the event CONTRACTOR and/or its Agency is named as a party to a due process hearing, LEA will 
pay for the legal fees incurred by CONTRACTOR and/or its Agency.  

 
18. NON-EXCLUSIVITY   

 
During this term of this MOU, VCOE/SELPA and LEA may, independent of its relationship with 
CONTRACTOR, and without breaching this MOU or any duty owed by CONTRACTOR, contract with 
other individuals and entities to obtain the same or similar services as CONTRACTOR and its Providers 
are rendering for VCOE/SELPA and LEA’s.  

 
19. INTEGRATION  

 
This MOU represents the entire understanding of V C O E / S E L P A , L E A  and CONTRACTOR as 
to those matters contained herein, and supersedes and cancels any other prior oral or written 
understanding, promises or representations with respect to those matters covered hereunder.  This MOU 
may not be modified or altered except in writing signed by all parties hereto. 

 
2 0 .  LAWS AND VENUE   

 
This MOU shall be interpreted in accordance with the laws of the State of California. If any action 
is brought to interpret or enforce any term of this MOU, the action shall be brought in a state or 
federal court situated in the County of Ventura, State of California, unless otherwise specifically 
provided for under California law. 

 
21. FORCE MAJEURE 

In the event that the delay or failure of a Party to comply with any obligation created by this MOU 
results from force majeure, all obligations of both Parties under this MOU shall be suspended for so 
long as the force majeure condition continues. If the delay or failure caused by such force majeure 
condition shall continue for more than thirty (30) days, either Party shall have the right to terminate this 
MOU by giving notice to the other Party of its election to terminate, without thereby incurring any 
obligation to compensate the other Party. For the purposes of this MOU, the term "force majeure" shall 
mean any event beyond the control of either of the Parties, including, without limitation, fire, flood, 
geological disaster, riots, strikes, epidemics, war (declared or undeclared, and including the 
continuation, expansion, or new outbreak, of any war or conflict in effect as of the date of execution of 
this MOU), embargoes, and governmental actions or decrees, whether or not made as a result of war. 

22. THIRD PARTY RIGHTS   
 

Nothing in this MOU shall be construed to give any rights or benefits to anyone other than 
VCOE/SELPA, LEA and CONTRACTOR. 

 
23.  SEVERABILITY   

 
The unenforceability, invalidity, or illegality of any provision(s) of this MOU shall not render the other 
provisions unenforceable, invalid, or illegal. 

 
 
 
24. TERM 
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This MOU shall be in effect from July 1, 2025, through June 30, 2026.  This MOU shall terminate as 
of the close of business on June 30, 2026.  However, this MOU may be extended by mutual written 
agreement of the parties for one additional year, with all other terms of the MOU remaining the 
same. 

 
25. DISPUTE RESOLUTION 

 
CONTRACTOR, VCOE/SELPA and LEA agree that the following process will be used to address 
disputes on the implementation of the MOU only after collaborative efforts have been attempted at the 
lowest possible level. 

 
By July 1, 2025, and for any extension of this MOU beyond June 30, 2026, CONTRACTOR,  
VCOE/SELPA and LEA will name a mutually agreed upon mediator of a county department or 
agency to assist to resolve disputes using a process of facilitated communication through non-binding 
CONTRACTOR, VCOE/SELPA and LEA mediation. The parties will use the following process: 
    
a) A written notice of the request for dispute resolution, including a description of the concerns to 

be addressed, shall be forwarded by the agency initiating the dispute to the non-initiating party 
and the mediator.   

 
b) If the issue is not resolved within 5 business days, the agency initiating the dispute shall request 

that the mediator be contacted to schedule a mediation between the agencies.   
 

c) No later than th i r ty  ( 3 0 )  calendar days after mediation a resolution plan between 
the two agencies will be developed.   

 
d) The responsible CONTRACTOR, VCOE/SELPA and LEA personnel services shall be 

responsible for assuring the agreements included in the resolution plan are implemented. 
 

e) The costs for this service shall be shared equally between the CONTRACTOR, 
VCOE/SELPA and LEA. 

 
26. IMPLEMENTATION RESPONSIBILITY   

 
The signatories of this MOU or their designee shall be responsible for assuring the agreements 
included in this MOU are implemented. 
 
Neither party shall be deemed to be in default of the terms of this MOU if either party is prevented 
from performing the terms of this Agreement by causes beyond its control, including without being 
limited to: act(s) of God; any laws and/or regulations of State or Federal government; or any 
catastrophe resulting from flood, fire, explosion, or other causes beyond the control of the defaulting 
party. If any of the stated contingencies occur, the party delayed by force majeure shall immediately 
give the other parties written notice of the cause for delay. The party delayed by force majeure shall 
use reasonable diligence to correct the cause of the delay, if correctable, and if the condition that 
caused the delay is corrected, the party delayed shall immediately give the other parties written 
notice thereof and shall resume performance of the terms of this MOU. 
 
Neither party shall be liable for any excess costs if the failure to perform the MOU arises from any 
of the contingencies listed above. 
 
IN WITNESS WHEREOF, the parties have caused this MOU to be executed by their 
duly authorized officers in the County of Ventura, California. 
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OXNARD ELEMENTARY SCHOOL 
DISTRICT 

 

 ASPIRANET  
  

BY   BY  

(authorized signature)  (authorized signature) 

       Melissa Reyes, Director, Purchasing   

(print name and title)  (print name and title) 

   

Date  Date 
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Name of Contributor: Dr. Aracely Fox Date of Meeting: June 04, 2025

Attached: BP 4040 (6 pages)
4040-E (4 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, First Reading
 
First Reading - Revisions to BP/E 4040 Employee Use of Technology (DeGenna)

The BP/E 4040 Employee Use of Technology has been updated based on recommendations by CSBA
(California School Boards Association).  The revisions to this policy focus on Artificial Intelligence
(AI). New language is added in red font.  The revised policies will be presented for a second reading
and adoption at the June 18, 2025 Board Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board of Trustees receive the revisions to BP/E
4040 Employee Use of Technology for first reading, as presented.  The revised policies will be
presented for a second reading and adoption at the June 18, 2025 Board Meeting.

ADDITIONAL MATERIALS:

524

https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3381122/OSD_Policy_4040__Employee_Use_Of_Technology_Revisions_for_1st_Reading_at_June_4_2025_Regular_Board_meeting.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3381124/OSD_4040-E_PDF_1__20250530113208702_revised_1st_reading_June_4_2025.pdf


Board Policy Manual 
Oxnard School District 

Policy 4040: Employee Use Of Technology Status: ADOPTED 

Original Adopted Date: 11/02/2011 | Last Revised Date: 06/18/25 | Last Reviewed Date: 
06/18/2025 

 

 

The Board of Trustees recognizes that technological resources can enhance employee performance 
by offering effective tools to assist in providing a quality instructional program, facilitating 
communications with parents/guardians, students, and the community, supporting district and 
school operations, and improving access to and exchange of information. The Board encourages 
employees to learn to use the available technological resources related to their position that will 
assist them in the performance of their job responsibilities. The Board may require knowledge of 
technology specific to job positions that require higher levels of skills in technology. As needed, 
employees shall receive professional development in the appropriate use of these resources. 

Employees shall be responsible for the appropriate use of technology and shall use the district's 
technological resources primarily for purposes related to their employment. 

Employees shall be notified that computer files and electronic communications, including email and 
voice mail, are not private. Technological resources shall not be used to transmit confidential 
information about students, employees, or district operations without authority. 

District technology includes, but is not limited to, computer hardware, software, or software as a 
service provided or paid for by the district, whether accessed on or off site or through district-
owned or personally owned equipment or devices, including tablets and laptops; computer servers, 
wireless access points (routers), and wireless computer networking technology (wi-fi); the Internet; 
email; applications (apps), including artificial intelligence (AI) apps; telephones, cellular or mobile 
telephones, smartphones, smart devices, and wearable technology; or any wireless communication 
device, including radios. 
 
Employees shall review the prohibited and permitted uses of technology as specified in Board 
Policy 5131.9 - Academic Honesty, be responsible for the appropriate use of technology, and use 
district technology primarily for purposes related to their employment consistent with board 
policies and administrative regulations. 
 
An employee may use technology, including AI apps, to assist the employee in the performance of 
the employee's professional duties, including, but not limited to, the following specific tasks: 
developing syllabi, creating curriculum, reviewing student work, suggesting instructional strategies, 
and researching academic content or instructional techniques. Any employee using technology, 
including AI, shall review and be responsible for any final product or document; not share 
confidential student records with a third party, such as an AI app, except as permitted by law; and 
use the technology in accordance with Board Policy 6162.6 - Use of Copyrighted Materials, and in 
a manner otherwise consistent with law, board policies, and administrative regulations. If an 
employee is unsure about the appropriate use of technology, the employee shall confer with the 
Superintendent or designee before using. 
 
As determined by the Superintendent or designee, employees shall receive professional 
development in the appropriate use of these resources, including in the use of AI apps. 
 
The Superintendent or designee shall establish an Acceptable Use Agreement which outlines 525



employee obligations and responsibilities related to the use of district technology, including the use 
of AI apps. Upon employment and whenever significant changes are made to the district's 
Acceptable Use Agreement, employees shall be required to acknowledge in writing that they have 
read and agreed to the Acceptable Use Agreement. 
 
Employees shall not use district technology to access, post, submit, publish, display, or otherwise 
engage with harmful or inappropriate matter that is threatening, obscene, disruptive, sexually 
explicit, or unethical or that promotes any activity prohibited by law, board policy, or administrative 
regulations. 
 
Harmful matter includes matter, taken as a whole, which to the average person, applying 
contemporary statewide standards, appeals to the prurient interest and is matter which depicts or 
describes, in a patently offensive way, sexual conduct and which lacks serious literary, artistic, 
political, or scientific value for minors.  (Penal Code 313) 
 
The Superintendent or designee shall ensure that all district computers with Internet access have a 
technology protection measure that protects against access to visual depictions that are obscene, 
child pornography, or harmful to minors and that the operation of such measures is enforced. The 
Superintendent or designee may disable the technology protection measure during use by an adult 
to enable access for bona fide research or other lawful purpose.  (20 USC 7131; 47 USC 254) 
 
The Superintendent or designee shall regularly review current guidance regarding cybersecurity, 
data privacy, and digital media awareness and incorporate recommended practices into the 
district's processes and procedures related to the protection of the district's network infrastructure, 
the monitoring and response to cyberattacks, ensuring data privacy, and managing suspicious 
and/or threatening digital media content, in accordance with Board Policy 3580 - District Records. 
 
The Superintendent or designee shall annually notify employees in writing that they have no 
reasonable expectation of privacy in the use of any district technology, as defined above, even 
when using their personal devices. To ensure proper use, the Superintendent or designee may 
monitor employee usage of district technology at any time without advance notice or consent and 
for any reason allowed by law. 
  
In addition, employees shall be notified that records, including communications, maintained on any 
personal accounts or devices used to conduct district business are subject to disclosure at the 
district's request, and pursuant to a subpoena or other lawful request. 
 
Employees shall report any security problem or misuse of district technology to the Superintendent 
or designee. 
 
Inappropriate use of district technology may result in a cancellation of the employee's user 
privileges, disciplinary action, and/or legal action in accordance with law, board policy, and 
administrative regulation. 
 
Employees may access their mobile or other communications device if there is a need to seek 
emergency assistance, assess the safety of a situation, or communicate with a person to confirm 
the person's safety.  (Labor Code 1139)  
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Online/Internet Services 

The Superintendent or designee shall ensure that all district computers and mobile devices with 
Internet access have a technology protection measure that prevents access to visual depictions that 
are obscene or child pornography and that the operation of such measures is enforced. The 
Superintendent or designee may disable the technology protection measure during use by an adult 
to enable access for bona fide research or other lawful purpose. (20 USC 6777; 47 USC 254) 

To ensure proper use, the Superintendent or designee may monitor employee usage of 
technological resources, including the accessing of email and stored files. Monitoring may occur at 
any time without advance notice or consent. 

The Superintendent or designee shall establish administrative regulations and an Employee 
Acceptable Use Agreement (Exhibit 4040) which outlines employee obligations and responsibilities 
related to the use of district technology. He/she also may establish guidelines and limits on the use 
of technological resources. Inappropriate use may result in a cancellation of the employee's user 
privileges, disciplinary action, and/or legal action in accordance with law, Board policy, and 
administrative regulation. 

The Superintendent or designee shall provide copies of related policies, regulations, and guidelines 
to all employees who use the district's technological resources. Employees shall be required to 
acknowledge in writing that they have read and understood the district's Employee Acceptable Use 
Agreement. 

Use of Cellular Phone or Mobile Communications Device 

An employee shall not use a cellular phone or other mobile communications device for personal use 
while on duty, except in emergency situations and/or during scheduled work breaks. 

Any employee that uses a cell phone or mobile communications device in violation of law, Board 
policy, or administrative regulation shall be subject to discipline and may be referred to law 
enforcement officials as appropriate. 

 

  

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority 
for the Governing Board to enact this policy. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy.  

State Description 

Gov. Code 11549.3 Cybersecurity 

Gov. Code 3543.1 Rights of employee organizations 

Gov. Code 7920.000-7930.170 California Public Records Act 

Labor Code 1139 Emergency assistance 

Pen. Code 502 Computer crimes; remedies 

Pen. Code 632 Eavesdropping on or recording confidential communications 

Veh. Code 23123 Wireless telephones in vehicles 

Veh. Code 23123.5 Mobile communication devices; text messaging while driving 
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Veh. Code 23125 Wireless telephones in school buses 

Federal Description 

20 USC 7101-7122 Student Support and Academic Enrichment Grants 

20 USC 7131 Internet Safety 

47 CFR 54.520 Internet safety policy and technology protection measures; 
E-rate discounts 

Management Resources Description 

California Department of Education 
Publication 

Artificial Intelligence: Learning With AI Learning About AI 

Court Decision City of San Jose v. Superior Court (2017) 2 Cal.5th 608 

Court Decision City of Ontario v. Quon et al. (2010) 000 U.S. 08-1332 

Publication Guidelines for AI integration throughout education in the 
commonwealth of Virginia 

U.S. Department of Education 
Publication 

2024 National Education Technology Plan 

USDOE Office of Educational 
Technology Publication 

Artificial Intelligence and the Future of Teaching and 
Learning: Insights and Recommendations, May 2023 

Website California Governor’s Office of Emergency Services 

Website CSBA District and County Office of Education Legal Services 

Website Federal Communications Commission 

Website American Library Association 

Website California Department of Education 

Website CSBA 

Website U.S. Department of Education 

Cross References 

Code Description 

0410 Nondiscrimination In District Programs And Activities 

0440 District Technology Plan 

0440 District Technology Plan 

1100 Communication With The Public 

1113 District And School Websites 

1113 District And School Websites 

1340 Access To District Records 

1340 Access To District Records 

2121 Superintendent's Contract 
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http://www.cde.ca.gov/#
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http://www.ed.gov/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hGLbYyh2OqjCukxKxslshrfHg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=CMZNXimjNW7HEPzfWnmisg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=P3keVc71qMSslshXxXeV8SIuQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=JN0uAuxRnjef6ivXCslshsYKw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=n1RSpTBv7yZZ2HRak1l6lQ==#
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3512 Equipment 

3512-E PDF(1) Equipment 

3516.2 Bomb Threats 

3580 District Records 

3580 District Records 

4032 Reasonable Accommodation 

4113.5 Working Remotely 

4119.1 Civil And Legal Rights 

4119.11 Sex Discrimination and Sex-Based Harassment 

4119.11 Sex Discrimination and Sex-Based Harassment 

4119.21 Professional Standards 

4119.21 Professional Standards 

4119.21-E PDF(1) Professional Standards 

4119.23 Unauthorized Release Of Confidential/Privileged Information 

4119.25 Political Activities Of Employees 

4119.25 Political Activities Of Employees 

4131 Staff Development 

4136 Nonschool Employment 

4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.1 Civil And Legal Rights 

4219.11 Sex Discrimination and Sex-Based Harassment 

4219.11 Sex Discrimination and Sex-Based Harassment 

4219.21 Professional Standards 

4219.21 Professional Standards 

4219.21-E PDF(1) Professional Standards - Code Of Ethics 

4219.23 Unauthorized Release Of Confidential/Privileged Information 

4219.25 Political Activities Of Employees 

4219.25 Political Activities Of Employees 

4231 Staff Development 

4236 Nonschool Employment 

4319.1 Civil And Legal Rights 

4319.11 Sex Discrimination and Sex-Based Harassment 
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4319.11 Sex Discrimination and Sex-Based Harassment 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.21-E PDF(1) Professional Standards 

4319.23 Unauthorized Release Of Confidential/Privileged Information 

4319.25 Political Activities Of Employees 

4319.25 Political Activities Of Employees 

4336 Nonschool Employment 

5125 Student Records 

5125 Student Records 

5125.1 Release Of Directory Information 

5125.1 Release Of Directory Information 

5125.1-E PDF(1) Release Of Directory Information 

5131.9 Academic Honesty 

6116 Classroom Interruptions 

6162.6 Use Of Copyrighted Materials 

6162.6 Use Of Copyrighted Materials 

6163.4 Student Use Of Technology 

6163.4 Student Use Of Technology 

6163.4-E PDF(1) Student Use Of Technology 
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OXNARD SCHOOL DISTRICT

EMPLOYEE ACCEPTABLE USE AGREEMENT

The Oxnard School District, hereinafter referred to as OSD, provides quality services and support for
life-long learning opportunities. OSD collaborates to build relationships with local educational
institutions and other government and private sector entities to provide leadership, service, and support
for all learners. This will be accomplished through the following four goals:

1. Provide, promote, and support environments that result in world-class learning;

2. Secure and develop resources (human, fiscal, and information) that support and promote our
mission;

3. Develop and maintain an organization based on teamwork, trust, communication, commitment, and
competence; and

4. Optimize customer satisfaction.

OSD has a strong commitment to providing a quality education for its students, including access to and
experience with technology. Our District's goals for technology in education include promoting
educational excellence in schools by facilitating resource sharing, innovation, and communication;
providing appropriate access to all students; supporting critical and creative thinking; fully integrating
technology into the daily curriculum; promoting collaboration and entrepreneurship; and preparing
students and educators to meet the challenge of a highly technological and information-rich society.

OSD recognizes that technology can enhance employee performance by improving access to and
exchange of information, offering effective tools to assist in providing a quality instructional program,
and facilitating operations. OSD provides a wide range of technological resources, including staff
Internet access for the purpose of advancing the educational mission of OSD. All employees are
expected to learn and use the available technological resources that will assist them in the performance
of their job responsibilities.¬† The level of access provided coincides with the requirements of each
employee's job functions. These resources are provided at the public's expense and maintained by OSD
and therefore are to be used by members of the OSD community with respect for the public trust
through which they have been provided. OSD intends to maintain a nonpublic forum, and the forums
created by use of its technological equipment are reserved for the Oxnard School District's intended
purposes.

OSD periodically updates technology standards according to Board Policies and Administrative
Regulations. Staff members who agree to abide by these defined standards will have access to
appropriate, available resources, with guidance and support provided by the Technology Services
Department.

Board Policy and Administrative Regulation 4040 established ethical standards for the use of
technology and technological resources in our schools and offices. Board policies apply to all OSD
staff, whether or not they come into direct contact with students, and cover all technology used while
acting in their capacity as a OSD staff member. This Acceptable Use Policy provides direction
regarding the appropriate and inappropriate use of technology:

¬ï During the performance of duties
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¬ï While at a OSD location

¬ï While using OSD equipment and/or accessing OSD resources.

Successful operation of such resources requires that all users conduct themselves in a responsible,
confidential, ethical, decent, and polite manner, consistent with OSD Mission and Goals, as well as
existing and applicable statutes. This Acceptable Use Policy does not attempt to articulate all required
or prohibited behavior by users. Additional guidance and support is provided by the Technology
Services Department.

This document provides direction to OSD employees regarding electronic communications such as
electronic mail, social networking, and publishing web pages on the Internet through OSD or other
web servers. Considerations reflected in this document are:

1. Protecting the welfare of children

2. Protecting every individual's right to privacy

3. Protecting intellectual and property rights

4. Respecting the rights of children's parents/guardians

5. Assuring web resources are used to promote our District's educational goals

6. Assuring web resources are of the highest quality and are organized, well-designed, and easy to
navigate.

Unacceptable behaviors include but are not limited to: creation and transmission of offensive, obscene,
or indecent material; creation of defamatory material; plagiarism; infringement of copyright, including
software, published texts, and student work; political and/or religious proselytizing; transmission of
commercial and/or advertising material; and creation and transmission of material that a recipient
might consider disparaging, harassing, and/or abusive based on actual or perceived characteristics such
as race, color, ancestry, nationality, national origin, ethnic group identification, age, religion, marital or
parental status, physical or mental disability, sex, sexual orientation, gender, gender identity or
expression, or genetic information; the perception of one or more of such characteristics; or association
with a person or group with one or more of these actual or perceived characteristics.

OSD employees must follow OSD protocols when using OSD technological resources. Modification of
such resources must be accomplished with guidance and support provided by the Technology Services
Department. For example, an OSD employee may not download any software or electronic files
without implementing virus protection measures that have been approved by OSD. An employee may
not intentionally interfere with the normal operation of the network, including the propagation of
computer viruses and unsanctioned high-volume network traffic that substantially hinders others in
their use of the network.

This includes causing congestion or disruption of the OSD network through inappropriate downloads
of large files, streaming audio/video, or other such activities. An OSD employee may not examine,
change, or use another person's files, output, records, or user name for which they do not have explicit
authorization. An OSD employee may not perform any other inappropriate uses identified by the
network administrator.

532



OSD employees, during the performance of duties, must obey all applicable laws and must follow rules 
of professional conduct. OSD is committed to meeting the provisions established in the Family 
Educational Rights and Privacy Act (FERPA), which protects the rights of students regarding 
education records. OSD is committed to meeting the provisions established in the Health Insurance 
Portability and Accountability Act (HIPAA), which protects the rights of students and employees 
regarding protected health information. When technology resources are used to transmit confidential 
information about students, employees, and/or OSD business, all appropriate safeguards must be used.

OSD is committed to meeting the provisions established in the Children's Internet Protection Act
(CIPA), which protects the safety and privacy of minors. Consequently, OSD uses appropriate filtering 
technology to monitor and screen access to the Internet, in an attempt to prevent online access to 
materials that are obscene, contain child pornography, or are harmful to minors. In compliance with 
California legislation and E-Rate1, OSD addresses the appropriate and ethical use of information 
technology in the classroom so that students and teachers can distinguish lawful from unlawful uses of 
copyrighted works, including the following topics: the concept and purpose of both copyright and fair 
use; distinguishing lawful from unlawful downloading and peer-to-peer file sharing; and avoiding 
plagiarism. OSD provides for the education of minors about Internet safety, including appropriate 
online behavior that encompasses interacting with other individuals on social networking sites and in 
chat rooms, cyberbullying awareness and response, and protecting online privacy and avoiding online 
predators.

A Oxnard School District employee, acting in an individual capacity and outside the scope of 
employment, may, during nonworking time, express views and opinions that do not necessarily state or 
reflect those of OSD. Any such expression shall neither state nor imply that it is made on behalf of 
OSD. An OSD employee shall not communicate information otherwise prohibited by OSD policy or 
procedures using technological resources.

An OSD employee does not have an expectation of privacy in workplace electronic communications. 
Computer files and communications over electronic networks, including e-mail, voice mail, and 
Internet access, are not private. To ensure proper use, the Superintendent/designee may monitor 
OSD's technological resources, including but not limited to e-mail, voice mail systems, use of 
artificial intelligence, and Internet usage, at any time without advance notice or consent and may 
copy, store, or delete any electronic communication or files and disclose them to others as it deems 
necessary or required by law. A OSD employee acting within the scope of employment, should 
conduct OSD business only on OSD sanctioned systems. A OSD employee may not consume time on 
non OSD business, and the employee's use of OSD equipment is expected to be related to OSD's 
goals of educating students and/or conducting OSD business. OSD recognizes, however, that some 
personal use is inevitable and that incidental and occasional personal use that is infrequent or brief in 
duration is permitted so long as it occurs on personal time, does not interfere with OSD business, and 
is not otherwise prohibited by OSD policy, procedure, or statute.

Although OSD will make a concerted effort to protect staff from adverse consequences resulting from 
use of OSD technology resources, all users must exercise individual vigilance and responsibility to 
avoid inappropriate and/or illegal activities. Users are ultimately responsible for their actions in 
accessing and using Oxnard School District computers and/or mobile devices and the OSD network. 
OSD accepts no liability relative to information stored and/or retrieved on OSD-owned technology 
resources. OSD accepts no liability for employee-owned technology resources used on OSD property.

OSD employees are expected to review, understand, and abide by the policies described in this
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document and the accompanying procedures provided by the Technology Services Department. The
employee's signature at the end of this document is legally binding and indicates that the party who
signed has read the terms and conditions carefully and understands their significance. All employees
must review and sign OSD's Acceptable Use Policy annually. OSD supervisors are required to enforce
these policies consistently and uniformly. No supervisor has the authority to override the policies
unless he or she obtains the written permission of the Superintendent. Signed Acceptable Use Policies
are kept on file at OSD. Any employee who violates any provision of this Acceptable Use Policy shall
be considered as having acted in an individual capacity and outside the scope of employment and, as
such, may be subject to disciplinary action, up to and including termination or criminal prosecution by
government authorities.

Staff Acceptable Use Policy Acknowledgement

OSD employees are expected to review, understand, and abide by the policies described in this
document and the accompanying procedures provided by the Technology Services Department. The
employee's signature at the end of this document is legally binding and indicates that the party who
signed has read the terms and conditions carefully and

understands their significance. All employees must review and sign OSD's Acceptable Use

Policy annually. OSD supervisors are required to enforce these policies consistently and uniformly. No
supervisor has the authority to override the policies unless he or she obtains the written permission of
the Superintendent. Signed Acceptable Use Policies are kept on file at OSD. Any employee who
violates any provision of this Acceptable Use Policy shall be considered as having acted in an
individual capacity and outside the scope of employment and, as such, may be subject to disciplinary
action, up to and including termination or criminal prosecution by government authorities.

I have read and understand this Acceptable Use Policy.

Employee Name:

(printed)

Employee Signature:

Date:
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Name of Contributor: Dr. Aracely Fox Date of Meeting: June 04, 2025

Attached: Policy BP 5127 Graduation Ceremonies and Activities (3 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, First Reading
 
First Reading to BP 5127 Graduation Ceremonies and Activities (Fox)

The BP 5127 Graduation Ceremonies and Activities has been updated based on recommendations by 
CSBA (California School Boards Association) guidelines on this policy focus on high school
graduation. New language is added in red font. The deleted language is indicated by a strikethrough. 
The revised policies will be presented for a second reading and adoption at the June 18, 2025 Board
Meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent of Educational Services, that the Board of
Trustees receive the revisions to BP 5127 Graduation Ceremonies and Activities for first reading, as
presented.

ADDITIONAL MATERIALS:
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Policy 5127: Graduation Ceremonies And Activities 
 

 

Board Policy Manual 
Oxnard School District 

 

Eighth grade promotion ceremonies shall be held to recognize those students who have successfully 
completed the required course of study and satisfying have satisfied district standards. The Board of 
Trustees believes that these students deserve the privilege of a public celebration that recognizes the 
significance of their achievement and encourages them to continue the pursuit of learning throughout 
their lives. 

Honors and Awards 

The Superintendent or designee may identify other school-sponsored awards which may be given 
during promotion exercises. A separate awards program may be held to recognize promoting 
students receiving other school and non-school awards. 

The Superintendent or designee may require promoting students to wear ceremonial attire, such as 
ceremonial gowns cap and gown, at the ceremony. 

Academic Considerations 

Students in the 8th grade will be considered eligible to participate in the intermediate school 
promotion ceremony when they have met the following criteria: 

Criteria #1: Students will maintain an overall 2.00 GPA in both the 7th and 8th grade, with no 
more than one failing grade per grading period. 

OR 

Criteria #2: Students must earn an overall 2.00 GPA in the 8th grade, with NO failing grades. 
 

Students shall be eligible to participate in the promotion ceremony upon earning an overall 2.00 grade 
point average (GPA) in the 8th grade. 
 
Students who do not meet the grade point average eligibility requirement may be eligible to participate 
in the promotion ceremony by demonstrating academic growth. This determination may include a review 
of progress, effort, and overall engagement in academic improvement. The school shall consider 
multiple measures and individual student context. 
 
The district affirms that promotion participation is a celebration of each student’s educational journey. 
No student shall be excluded from participation due to individualized learning needs, language 
development, or extraneous circumstances. The district shall ensure appropriate support and flexibility 
to uphold equitable and inclusive practices. 

 

Disciplinary Considerations 

In order to encourage high standards of student conduct and behavior, the principal may deny a 
student the privilege of participating in promotion ceremonies and/or activities in accordance with 
school rules, which provide for due process. Prior to denial of the privilege, the student, and where 
practicable his/her parent/guardian, shall be made aware of the grounds for such denial and shall be 
given an opportunity to respond. If a privilege is to be denied, the student and parent/guardian shall 
receive written notice of the denied privilege and the means whereby he/she may appeal the 
decision. Parents/guardians may exercise their rights to appeal the principal's decision by contacting 
the Assistant Superintendent of Educational Services, and if necessary, continuing their appeal to the 
Superintendent. 
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01, July 28, 2017 

 
 
Appeal Process 
If a privilege is to be denied, the student and parent/guardian shall receive written notice of the denied 
privilege and the means whereby he/she may appeal the decision. Parents/guardians may exercise their 
rights to appeal the school's decision by contacting the Assistant Superintendent of Educational 
Services, and if necessary, continuing their appeal to the Superintendent. 

 

Financial Obligations 

All financial obligations must be cleared prior to participation in the commencement ceremony. 
Parents/Guardians will be notified prior to the ceremony regarding known financial obligations. 

This policy is effective beginning with the incoming 7th 8th grade class of the 2012-13 2025-2026 school 
year. 

 
Policy Reference Disclaimer:These references are not intended to be part of the policy itself, nor do 
they indicate the basis or authority for the Governing Board to enact this policy. Instead, they are 
provided as additional resources for those interested in the subject matter of the policy. 
 
State Description 

Graduation ceremonies; tribal regalia or recognized object 
of religious/cultural significance 

Ed. Code 35183.3 Graduation ceremonies; military dress uniforms 
Ed. Code 38119 Lease of personal property; caps and gowns 
Ed. Code 48904 Liability of parent or guardian; withholding of grades, 
diplomas, transcripts 
Ed. Code 51225.5 Honorary diplomas; foreign exchange and terminally ill 
students 
Ed. Code 51410-51413 Diplomas 
 
Management Resources Description 

California Department of Education Publication Pupil Fees, Deposits and Other Charges, Fiscal 

Management Advisory 17- Court Decision Sands v. Morongo Unified School District (1991) 53 Cal. 

3d 863 
Court Decision Santa Fe Independent School District v. Doe (2000) 530 U.S. 
290 

Workman v. Greenwood Community School Corporation 
(2010) Case No. 1:2010cv00293 

Court Decision Lee v. Weisman (1992) 505 U.S. 577 
Court Decision Lemon v. Kurtzman (1971) 403 U.S. 602 
Court Decision Cole v. Oroville Union High School District (2000, 9th Cir.) 228 

F.3d 1092 
Guidance on Constitutionally Protected Prayer and 
Religious Expression in Public Elementary and Secondary 
Schools, May 2023 

Website CSBA District and County Office of Education Legal Services 

Ed. Code 35183.1 

Court Decision 

U.S. Department of Education Publication 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48904
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48904
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51225.5
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51225.5
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=3.&article=2
https://www.cde.ca.gov/
https://www.cde.ca.gov/
https://www.lexisnexis.com/clients/CACourts/
https://www.lexisnexis.com/clients/CACourts/
https://law.justia.com/cases/
https://law.justia.com/cases/
https://law.justia.com/cases/
https://law.justia.com/cases/
https://law.justia.com/cases/
https://law.justia.com/cases/
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html
https://legalservices.csba.org/


Website AASA The School Superintendents Association 
Website Anti-Defamation League 
Website California Department of Education, High School 
Website U.S. Department of Education 
 
Cross References Description 
5121 Grades/Evaluation Of Student Achievement 
5121 Grades/Evaluation Of Student Achievement 
5126 Awards For Achievement 
5126 Awards For Achievement 
5131 Conduct 
5144 Discipline 
5144 Discipline 
5145.2 Freedom Of Speech/Expression 
5145.2 Freedom Of Speech/Expression 
6141.2 Recognition Of Religious Beliefs And Customs 
6141.2 Recognition Of Religious Beliefs And Customs 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=OSYkOG6Zv0xWkPWEwqslshruw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=plusslshOC36lDNOofpXu0nNVb5g%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=2qslshQ7QCsCRSB4XNcHqBSSQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=o9g9ySslsh5ZOq9zfMpRBOqIw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=KGG0iTS3aRNLslshg0V0TjJ3A%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=tnt9XplusqslshBS2zNvNU7PrqplusQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=jayPxlfRrO7nb92g9splusslshkw%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=TZizXpB0YgvHd5OWO5UsSQ%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=uooukplusfPOYePqZzqkOwqwg%3D%3D
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=7KvPMy27lgogwoASUtSZNA%3D%3D


Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Future Agenda Items (DeGenna)

The Board of Trustees and Superintendent will discuss any Trustee requests for items to be added to
future agendas.
 
                                   Item                                                                               Proposed
                                                                                                                       Meeting Date
Process for input regarding future needs and professional development        8/20/2025
Discussion of public comments process                                                          8/20/2025
Discussion re: opportunities for anonymous feedback                                    9/3/2025
Discussion of free opportunities for STEM                                                     9/3/2025

FISCAL IMPACT:
N/A

RECOMMENDATION:
Information only.
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: June 04, 2025

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
ADJOURNMENT

Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:
 
Salas ___,  Gonzales ___,  Madrigal Lopez ___,  Melanephy ___,  Robles-Solis ___
 
Anabolena DeGenna, Ed. D. 
District Superintendent and Secretary to the Board of Trustees 
 
This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street, Oxnard, California by 5:00 p.m. on
Friday, May 30, 2025.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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