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Eligible employees will receive an annual Doctoral Stipend of $3,500. 
 
Compensation for all positions will be offered based on the board-approved salary, with the 
exception of internal candidates seeking advancement.  For these candidates, their current salary 
will be considered to guarantee a compensation increase of a minimum of 6%. 
 
Board Approved: May 27, 2025 
Effective: July 1, 2025 

 2025-2026 

Deputy Superintendent 190,000 

Chief 165,000 

Executive Director 150,000 

Director-Large District 130,000 

Director-Small District 120,000 

Director 120,000 

Assistant Director 115,000 

Principal 125,000 

Assistant Principal 115,000 

Special Education Coordinator 110,000 

Instructional Coordinator 110,000 

Operational Coordinator 75,000 

Instructional Administrator 90,000 

Operational Administrator 90,000 

Manager 80,000 

Assistant Manager 75,000 

Supervisor  60,000 


