
REGULAR MEETING – BOARD OF EDUCATION – JUNE 4, 2025 
 
IX.  Personnel 
 

A.  Certified 
 

1. Summer Appointments (Department of Special Education) 
2. Appointment of Driver’s Education Teachers 
3. Appointment of Marching Band Director 
4. Appointment of Drumline Instructor 
5. Appointment of Football Announcers 
6. Appointment of Emergency Medical Technician 
7. Request for Leave of Absence 

 
 

 
 
 
 
  



 
1. Summer Appointments (Department of Special Education) 

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed to work for the Department of Special Education on an as needed 
basis effective July 1, 2025 through August 31, 2025* (excluding Superintendent’s Conference 
Days*) as specified below. (Salary as per contract)  
 
 

2. Appointment of Driver’s Education Teachers  
Upon the recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Driver’s Education Teachers for the Glen Cove City School 
District effective o/a July 1, 2025 – o/a August 15, 2025. (salary - $72.37/hr.) 

 
 

3. Appointment of Marching Band Director 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as Marching Band Director for the Glen Cove City School District for 
the 2025-2026 school year.  (stipend as per contract) 
 
 

4. Appointment of Drumline Instructor 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a Drumline Instructor for the Glen Cove City School District 
effective the 2025-2026 school year.  (salary as per contract) 
 
 

5. Appointment of Football Announcers 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Football Announcers for the Glen Cove City School District, 
effective the 2025-2026 school year, as specified below.  (stipend as per contract-split) 
 
 

6. Appointment of Emergency Medical Technician  
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as an Emergency Medical Technician for the Athletic Department of 
the Glen Cove City School District effective the 2025-2026 school year.  (salary - $100 per game) 
 
 

7. Request for Leave of Absence 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for 
leave of absence for the following named person be approved as specified below. 
 
Name:  
Position: Math Teacher 
Building Assignment: High School 
Effective: 6/10/25- o/a 6/30/25 
 
Comments: is requesting a leave of absence for medical purposes. 
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1. Appointment of Senior Administrative Clerk 
2. Appointment of Senior Clerk 
3. Appointment of Senior Typist 
4. Appointment of Lead Nurse 
5. Appointment of Adult Education Program Coordinator 
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9. Appointment of Per Diem Substitute Cleaners (2025-2026) 
10. Resignations 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



1. Appointment of Senior Administrative Clerk 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed permanently as a Senior Administrative Clerk for the Glen Cove City 
School District, as specified below.  (salary – as per contract, prorated) 
 
Name:  
Building Assignment: Thayer House 
Appointed: Permanently 
Effective: 6/5/25 
 

2. Appointment of Senior Clerk 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed permanently as a Senior Clerk for the Glen Cove City School 
District, as specified below.  (salary – as per contract, prorated) 
 
Name:  
Building Assignment: Special Education Office 
Appointed: Permanently 
Effective: 6/5/25 
 

3. Appointment of Senior Typist 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed permanently as a Senior Typist for the Glen Cove City School 
District, as specified below.  (salary – as per contract, prorated) 
 
Name:  
Building Assignment: Gribbin School 
Appointed: Permanently 
Effective: 6/5/25 

 
4. Appointment of Lead Nurse 

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as Lead Nurse for the Glen Cove City School District effective the 
2025-2026 school year.  (stipend as per contract) 
 
 

5. Appointment of Adult Education Program Coordinator 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as Adult Education Program Coordinator for the Glen Cove City 
School District effective the 2025-2026 school year.  (stipend - $3,500) 
 
 

6. Appointment of Working Supervisors (2025-2026)  
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Working Supervisors for the Facilities Department of the Glen 
Cove City School District effective the 2025-2026 school year, as specified below.  (annual 
stipend as per contract) 

 



Name:  
Assignment: Maintenance 
 
Name:  
Assignment: Grounds 
 

7. Appointment of Non-Public Textbook Room Staff 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Non-Public Textbook Room Staff for the Glen Cove City School 
District, the recommendation, as specified below, is based upon the successful completion of the 
onboarding process. 
 
Name:  
Position Assignment: Supervisor 
Salary: $4,000 stipend 
Effective: o/a 6/16/25-9/30/25 
 
Name:  
Position: Helper 
Hours: 20 hours per week 
Salary: $17.00 per hour 
Effective: o/a 7/1/25-9/30/25 
 
Name:  
Position: Helper 
Hours: 20 hours per week 
Salary: $17.00 per hour 
Effective: o/a 7/1/25-9/30/25 
 
Name:  
Position: Helper 
Hours: 20 hours per week 
Salary: $17.00 per hour 
Effective: o/a 7/1/25-9/30/25 
 

8. Appointment of Part-Time Summer Technology Services Staff  
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as part-time Summer Technology Services Employees for the Glen 
Cove City School District effective on or around June 26, 2025 through August 30, 2025 (salary - 
$17.00/hr. – not to exceed 29.5 hrs. a week each). 
 
-up to 29.5 hrs./per week 
-up to 29.5 hrs./per week 
-up to 29.5 hrs./per week 
-up to 29.5 hrs./per week 
 
 
 



9. Appointment of Per Diem Substitute Cleaners (2025-2026) 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as per diem Substitute Cleaners for the Glen Cove City School 
District effective the 2025-2026 school year.  (salary - $17.00/hr.)  

 
 

10. Resignations 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations 
of the following named persons be approved as specified below. 
 
Name:  
Position: Transmittal Driver/Cleaner 
Building Assignment:  Thayer House 
Effective: 5/30/25 (end of day) 
 
Name:  
Position: Information Technology Supervisor 
Building Assignment:  District/High School 
Effective: 6/6/25 (end of day) 
 


