District Counterproposal
Article V — Association Rights
Presented on May 21, 2025

ASSOCIATION RIGHTS

A.

ROOMS: The Association may use school rooms and other meeting rooms for Association business
meetings at no cost to the Association provided there isno additional cost to the District.

BULLETIN BOARDS: The Association may post Association materials on bulletin boards located in
faculty rooms and work rooms. All materials must comply with State law and District policy with
respect to campaign and election information.

DISTRICT MAIL AND MAILBOXES: The Association may use interschool mail and employee mailboxes
for communications. The Association shall hold the District harmless against claims by the U.S.
Postal Service, any state or federal agency or any individual or group of individuals regarding the
Association’s use of the District’s mail service.

DISTRICT’S FINANCIAL INFORMATION: The Association will have the right to all available factual
information concerning the financial resources of the District.

USE OF SCHOOL EQUIPMENT: The Association will have the right to use school office equipment for
Association business when such equipment is not otherwise in use, provided that the equipment is
not assigned to an individual. The Association will pay for the reasonable costs of all materials and
supplies incidental to such use, and for any repairs necessitated as a result thereof. The Association
shall have the right to use the electronic mail systems or other similar communication systems of
the District to communicate with licensed staff members regarding collective bargaining, the
investigation of grievances or other disputes relating to employment relations, and matters
involving the governance or business of the Association.

FACULTY MEETINGS: Upon request and with prior notification of the building administrator, the
Association will be allowed to speak briefly at the end of any regularly scheduled faculty meeting.
The Association will have the opportunity to suggest items for the agenda.

COMMUNICATION: The District and Association will work in a collaborative effort in order for the
Association to have the same information the District uses. The goal is for both the District and the
Association to have common understandings in the following areas:

1. Review the licensed staffing process for each site, which would include any conversions of
full-time equivalence (FTE) for any Association member.

2. Yearly, in October, review the official District count on instructional hours for each school.

3 Each semester (for schools on a semester schedule) and trimester (for schools on a
trimester schedule) review class size data for each school using student data system.

3-4. The District shall communicate decisions to non-renew or non-extend licensed staff members
no later than five (5) days prior to the Board meeting at which the non-renewal or non-
extension will be presented for approval.




The District will provide to the Association president a copy of the proposed school calendar at least
two (2) weeks prior to the Board’s consideration of the proposed calendar and will provide the
Association with an opportunity for input during the Board’s deliberations.

H——NEW TEACHER ORIENTATION: The Association will have a minimum of four (4) consecutive hours at
new teacher orientation when the orientation is at least two days in length. If the orientation is one
day, then the Association will have at least two (2) hours. Hadditionathew-teacherorientationsare

scheduled-during-the year-the Association-will-have-one-fourth-{1/4*) of the training timeto-be
| I hirty-(30) i -

Before the first day of school, the District will provide the Association with a list of potential dates
for new employee orientation sessions. Once a licensed staff member confirms their attendance,
the District will notify the Association of the confirmed orientation date at least twenty-four (24)
hours in advance. During the orientation, the Association shall have the right to meet with licensed
staff members for a period of thirty (30) minutes. If the Association is unable to attend the
scheduled orientation, or if the District does not hold an orientation within thirty (30) days of hire,
the Association retains the right to meet with new licensed staff members within thirty (30) calendar
days of their hire date.




District Counterproposal
Article XX — Personal and Academic Freedom
Presented on May 21, 2025

XX. PERSONAL AND ACADEMIC FREEDOM

A.  PERSONALLIFE

The District respects the privacy of licensed staff members; however, the personal life or off-duty

conduct of a licensed staff member may be subject to appropriate review and action when such
conduct reasonably raises concerns about the licensed staff member’s ability to perform assigned
duties, maintain professional standards, uphold student and community trust, or comply with
District policies, laws, or ethical obligations.

B. CITIZENSHIP

Licensed staff members will be entitled to full rights of citizenship, and no religious or political
activities of any licensed staff member, or the lack thereof, will be grounds for any discipline or
discrimination with respect to the professional employment of such licensed staff member,
providing said activities do not violate any local, state, or federal law.

C. CONTROVERSIAL MATERIAL

1. The parties agree that students should have the opportunity to study, investigate, and
interpret facts and ideas concerning human society, the physical and biological world, and
other branches of learning. The employee as an agent of the District has professional
responsibility to present controversial facts and ideas in a manner that permits each student
to examine all sides of each controversial issue.

2. The District assumes the responsibility of defending the employee against charges by lay
persons who would challenge the employee’s presentation of controversial facts and ideas.
Employees will be encouraged to make presentations of facts and ideas subject to accepted
standards of professional responsibility with due regard to the maturity level of the student,
District rules and policies and laws of the State of Oregon.

3. Upon finding that the employee has followed District policy, the District will publicly declare
its support of the employee. Then, in any proceedings the Superintendent and the District’s
legal counsel will, upon request, give advice and counsel to the employee involved. The
District’s legal counsel will be obligated officially to represent the employee in any
proceedings, at the employee’s option.



District Counterproposal
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XIV.  EXTRACURRICULAR AND CO-CURRICULAR ACTIVITIES

A.

PAY FOR EXTRACURRICULAR ACTIVIITESCOACHING

Pay for extracurricular activities eeachingBistrictathleties-will be in accordance with APPENDIX A
of this Agreement. The pay for each position listed in APPENDIX A will include base pay for zero (0)

to two (2) vears of experience and a Iongewtv increase for three (3) to f|ve (5) years and for six (6)

Licensed staff Coacheswhe-are SEA-members may choose the option of splitting their positionsatary
with another licensed staff membereeach. This is only an option for licensed staff membersSEA
memberceaches and can only occur if initiated by the licensed staff membermemberceaches, not
the Athletic Director, nor the District, nor the building administration.

PAY FOR CO-CURRICULAR ACTIVITIESSURERVASING-STUBENT-ACHMIHES

Pay for co-curricular supervisingstudent-activities will be in accordance with-ARPENBH-A APPENDIX
B of this Agreement. The pay for each position listed in-ARPENDH-A APPENDIX B will include base
pay for zero (0) to two (2) years of experience and a longevity increase for three (3) to five (5) years

and for six (6) years or more. be%aieuh%ed—ena—bas&a&%es—&ﬂa&e#pemt—en&e@#ﬁ—y*(—}%%e#

ADDITION OF EXTRACURRICULAR POSITIONS

1. Upon approval by the District Athletic Director to establish any activity as a District-approved
sport or extracurricular activity, a committee shall be convened. This committee shall consist
of equal representation from both the District and the Association. After the decision has
been made by the District Athletic Director to establish a new extracurricular position, it
will be submitted to this committee for review. The committee shall evaluate the position
and make a recommendation regarding placement on Appendix A.

2. Following the committee’s recommendation, the District and the Association shall meet
through the Contract Maintenance process to determine the final placement and details of
the stipend within Appendix A through a Memorandum of Agreement (MOA).

ADDITION OF CO-CURRICULAR POSITIONS

1. Upon approval by the appropriate level Director of Instruction to designate an activity as a
District-approved co-curricular activity, a committee shall be convened. This committee shall
be composed of equal representation from both the District and the Association. After the
decision has been made by the level Director of Instruction to establish a new co-curricular
position, it will be submitted to this committee for review. The committee shall evaluate the
position and make a recommendation regarding placement on Appendix B.




2. Following the committee’s recommendation, the District and the Association shall meet
through the Contract Maintenance process to determine the final placement and details of
the stipend within Appendix B through a Memorandum of Agreement (MOA).

E. EXTENDED SEASON PAY FOR ATHLETICS

1. Definition. “Extended season” means athletic competition that occurs after the Round of
Thirty-Two (32) for all team sports and after district and/or regional competition is complete

for all other sports.

advisers: Staffing for athletic competitions during the extended season, including coaches
and support group advisors (e.g., band and rally advisors), shall be determined by the
District. The head coach or activity director and the supervising athletic director may
provide written recommendations regarding the staffing needed to appropriately supervise
and coach or direct the team. The District will consider these recommendations in making
its final determination, but retains sole authority for staffing decisions.




Coaches and Athletic Directors assigned to attend extended season competition will be

compensated for each day on which they are required to supervise practice or competition.
Coaches’ daily rate of compensation for each day of assigned practice or competition
supervision will be calculated by dividing the annual coaching stipend by the number of days
in the season as determined by the District.

Support group advisors will be compensated on the day the group is required to perform in

support of a qualifying OSAA athletic team. Although supervisory responsibilities may extend
overnight, salary compensation only includes the athletic contest time as well as preparation
for travel and travel to and from the event, provided that compensation will only be for time
spent on these activities outside the regular workday. Support group advisors’ compensation
will be pro-rated on an hourly basis according to the advisors’ teaching salary.
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XXI. PROFESSIONAL DEVELOPMENT

A.

CONFERENCE ANB-CREBH-FUND

The District will establish a thirty-theusand-deHar{$30,000)- twenty thousand dollar ($20,000) fund
to be administered jointly by the Association and District. As-efduhy-1,2020the DistrictwitHnerease
the-fund-toforty-—thousand-delars{$40,000)-Licensed staff members may apply for reimbursement
for up to fifteen-hundred-dollars{$1,500)-two thousand dollars (52,000) for conferences. professienal

development-experiences—ineluding-conferences—and-credit¢lasses: The joint committee will be
composed of three (3) members appointed by the District and three (3) appointed by the

Association, and will meet to review applications twice per year.

1. Application for reimbursement must be pre-approved by the joint committee_prior to
registering for the conference and making travel arrangements.

2. Out-of-State travel for licensed employees must be pre-approved by the District leadership.

3. Applicant must show a connection between their chosen task and their current/future
assignment, professional goals, building goals, district initiatives or student learning goals.

4. Applicant must submit and receive approval for professional development activities that they
will facilitate at the building or district level.

5. Applicant may not have received reimbursement in the previous three (3) years, unless there
are no other viable candidates.

6. If an employee uses personal and/or professional leave days for the conference, the District
will match the number of days up to a maximum of three (3) days per person and a maximum

of thirty (30) days overall of substitute time.

6-7. Licensed staff members may only receive funding once per approved activity.

TUITION REIMBURSEMENT FUND

The District will establish a twenty thousand dollar (520,000) fund to be administered jointly by the
Association and District. Licensed staff members may apply for reimbursement for up to six (6)
guarter credits of tuition annually. The joint committee will be composed of three (3) members
appointed by the District and three (3) members appointed by the Association and will meet to
review applications quarterly.

1. Application for reimbursement must be pre-approved by the joint committee prior to
registering for the course(s).

2. Reimbursement shall be available for up to a maximum of six (6) quarter credits per school
ear.




1.3. Coursework must be directly related to the licensed staff member’s professional
responsibilities or part of an approved program leading to an advanced degree or
endorsement in an education-related field.

4. Reimbursement shall be provided upon submission of:

a. Proof of successful course completion with a grade of “B” or better (or “Pass” in a
Pass/Fail course), and
b. Itemized proof of tuition payment.

5. Reimbursement shall cover tuition costs only and shall not include expenses such as fees,
books, or travel.

6. Licensed staff members must remain employed by the District for the duration of the

course(s) and at the time of reimbursement. Voluntary resignation or termination prior to
reimbursement may result in forfeiture of eligibility.

PROFESSIONAL DEVELOPMENT FOR LICENSED EMPLOYEES

The District will provide professional development support to each employee for the purpose of
collaboration and professional development as follows:

1.

Professional Development Hours

a. Each vear, the District will develop a work calendar that includes twelve (12) hours of
teacher directed professional development, which will include an (8) hour block of time

on the Statewide In-service Day in October.

b. Early release days as identified on the academic calendar will be District directed time.







IN-DISTRICT LICENSED STAFF MEMBER EXCHANGE

The District will establish a procedure by which licensed staff members may request an exchange of
regular positions between buildings for one (1) year. If both licensed staff members requesting the
exchange are assigned to teach classes organized on a semester basis, exchanges for one (1)
semester or one (1) year may be requested. Exchanges will not be continued beyond one (1) year.

1. The District retains the final authority to determine whether to approve a requested
exchange.



2. Each licensed staff member will return to the position held prior to exchange at the conclusion
of the exchange period, unless the position has been eliminated.

3. In the event the position has been eliminated, the licensed staff member will be assigned to
a substantially equivalent position, provided that licensed staff members who have
exchanged positions will be subject to the reduction-in-force provisions of this Agreement
and State law to the same extent as other licensed staff members.

4. This Article provides for in-District licensed staff member exchanges of up to one (1) year. If
the licensed staff members involved would like the exchange to be permanent, both must
apply for voluntary transfers in accord with Article XIX VACANCIES AND TRANSFERS and current
administrative procedures for voluntary transfers.

E. NATIONAL CERTIFICATION

1. Recognition. Springfield Public Schools recognizes the following National Certifications:

a. National Board Certification (NBC)

b. Certificates of Clinical Competency (CCC)

c. National School Nurse Certification (NSNC)

d. National Association of School Psychologists (NASP)
e. National Athletic Trainers (NAT)

f. _Board Certified Behavior Analysts (BCBA)

f.g. National Board Certification in Occupational Therapy (NBCOT)

2. Stipend

a. Licensed staff members achieving national certification will receive a two-thousand dollar
(52,000) stipend beginning the first year after the licensed staff member has achieved
certification and will continue to receive the stipend for as long as the licensed staff
member remains certified by their national certification board.

b. To receive the stipend, licensed staff members must submit their certification to the
Human Resources Department by October 1.

3. Supports

a. Llcensed staff members—melﬁdmg—mmses—seheel—psydqe#egﬁts—a%hhﬂ&tpaﬂ%

_achieving
natlonal certification may utlllze V|deo production equipment owned by the District if the

equipment is available, following Board Policy KGF.




b. Licensed staff members working through a process of national certification will be granted
two (2) additional professional development days to be used for activities related to the
national certification process, including videotaping evaluation and revision, test-taking
and preparation, and portfolio preparation. Licensed staff members must use the two (2)
professional days granted them by the District{Article XX-B-3} before accessing the two
(2) additional professional development days.

4. Gaining recognition

a. Ifalicensed staff member seeks a national certification not listed above, they may present
specifics on the process to the Human Resources Director and the Bargaining Chair for
review.

b. This committee will review the processin comparison to the processes of the certifications
listed above. Ifitis similarinthe time and expertise required, the certification will be added
to the list.

c. If the committee denies the certification, they will provide a written statement of the
reasons for their conclusion. The applicant may appeal the decision to the Superintendent
and the SEA President, whose conclusion will be final.

H-F. BILINGUAL AND BILITERATE TEACHING COMPENSATION

Licensed staff members teaching in a dual immersion teaching position who are certified as bilingual
and biliterate will receive a stipend of two thousand dollars ($2,000) per year for the time they hold
the teaching position and the certification.
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XV. SUPPLEMENTAL PAY AND APPAREL SERVICE

A.

SUPPLEMENTAL PAY

The determination of the need for the services and the assignment of duties listed in this Article are
at the sole discretion of the District.

High School Department Chairpersons. Each school year, building administrators may

recommend the assighment of High School Department Chairpersons based on identified
leadership needs within their departments. Requests for compensation will be submitted to
the District for review.

The District will determine whether to authorize Department Chair assignments and will
establish the maximum number of compensated hours for each position based on anticipated
responsibilities, funding availability, and operational priorities.

Authorized Department Chairpersons will be compensated at their hourly rate for approved
hours worked, not to exceed the limits set by the District.

3:2.

Elementary Administrative Assistants. Elementary licensed staff members may be assigned

additional responsibilities to support school operations. Those assigned these duties will

receive a stipend equal to seven-point-four-two percent (7.42%) of Column One, Step One of
the licensed salary schedule.

When operational needs warrant, building administrators may request additional support for
Administrative Assistants. The District may authorize such support, including the use of
substitute staff, at its discretion based on available resources and staffing needs.




5:4.

Each vear, building administrators may recommend licensed staff members to serve in

6-5.

voluntary instructional support roles (e.g., literacy, math, behavior, TAG) based on school-

specific needs. These positions do not carry an assigned FTE and are filled on a voluntary basis.

Requests for compensation and substitute release time will be submitted to the District,
which will determine the number of paid hours and substitute days authorized for each
assignment. These determinations will be based on the scope of work, programmatic
priorities, and available resources.

Authorized instructional support staff will be compensated at their hourly rate for approved
hours worked and may be granted substitute release time, not to exceed limits set by the
District.

Educational Technology Leaders will be assigned an Educational Technology Leader fund or
stipend. The fund allocated to pay Educational Technology Leaders may be used for stipends,
or extra duty days, or compensating additional help. For the fund to be used other than a
stipend, a plan will be submitted to and approved by the principal. Educational Technology
Leaders will receive the following stipend andextra duty days and will sign an agreement with
the District on an annual basis outlining the duties and responsibilities associated with the
assignment.

a. Site-based Educational Technology Leaders.

(1)  Each elementary, secondary, middle and small high school will be allocated one (1)
Educational Technology Leader.

(2)  Each comprehensive high school will be allocated two (2) Educational Technology
Leaders.

b. Training Days.

(1)  Educational Technology Leaders shall be provided with one (1) training day before
in- service week.

c. Extra Duty Days.

(1)  Educational Technology Leaders will be provided extra duty days to prepare for
school in order to support teachers during in-service week as follows:

(a)  Large schools (more than 500 students) will be allocated three (3) extra duty
days.



(b)  Medium schools (250 — 499 students) will be allocated two (2) extra duty
days.

(c)  Small schools (less than 250 students) will be allocated one (1) extra duty day.

(d)  Educational Technology Leaders will be provided with one (1) extra duty day
to prepare for the end of the school year.

d. Compensation.

(1)  Educational Technology Leaders will receive an annual stipend of five hundred
dollars (5500) and a school based stipend calculated as follows:

(a)  Elementary, middle and small high schools: Base plus 1.5 multiplied by
(number of students).

(b) Comprehensive high schools: Base plus 1.5 multiplied by (number of
students), divided by two (2).

(c)  Base =column one (1), step one (1) multiplied by 4.4 percent.

76. Saturday School. Licensed staff members who supervise Saturday School shall be paid at the
hourly rates, based on Step 05 on the Bachelor’s column of the ren-\\ER-salary schedule.
Maximum hours will be set as follows: high school licensed staff members will not exceed six
(6) hours per week and middle school licensed staff members will not exceed four (4) hours

per week.

8.7. _Athletic Directors, nine-point-two percent (9.2%) per season (three [3] seasons in a year).

8. Site-based Equity and Inclusion Leadership Team Members. Each elementary, middle and
high school will be allocated one (1) Equity and Inclusion Leadership Team member.

a. Extra Duty Days

(1)  Equity and Inclusion Leaders will be provided with one (1) extra duty day for
training before in-service week.

(2) Equity and Inclusion Leaders will be provided with one (1) extra duty day to
prepare for the end of the school year.

b. Compensation

(1)  Equity and Inclusion Leaders will receive an annual stipend of twenty-five
hundred dollars ($2500).




9. Site-based Student Union/Student Alliance Facilitators. Each student union/student alliance
group will be allocated one (1) facilitator.

a. Approved Student Union/Student Alliance Groups

(1) Facilitators will be allocated for each approved Student Union and/or Student
Alliance. The list of approved groups are enclosed with this Agreement.

(2) The approved list of Student Union/Student Alliance groups includes the
following: Asian (or AAPI) Student Union, Black Student Union, Gender &
Sexualities Alliance, Latinx Student Union, Multicultural Student Union, Native
American Student Union, and Women’s Empowerment Alliance.

(3)  Any request to add a Student Union or Student Alliance must be submitted to the
District’s Equity and Inclusion Coordinator to determine if it meets the criteria of
a_Student Union/Student Alliance. The Equity and Inclusion Coordinator will
forward any recommendation which meets this criteria to be reviewed and
approved by the Association and the District in Contract Maintenance in order for
the facilitator to be compensated in accordance with this agreement.

b. Compensation

(1) Elementary. Facilitators of Elementary Student Unions and/or Student Alliances
will receive an annual stipend of seven-hundred fifty dollars ($750).

10. Secondary. Facilitators of Secondary Student Unions and/or Student Alliances will receive an
annual stipend of one-thousand five-hundred dollars ($1500).

EXTENDED CONTRACTS

At the start of each school year, building administrators will submit requests for extended contract
days to the District office based on recommendations from their departments and anticipated
programmatic needs. The District will review all requests and assign extended contract days based
on available budget, operational priorities, and instructional needs.

The final determination of which positions receive extended contract days, and the number of days
assigned, shall rest solely with the District.

Licensed staff members approved for extended contracts will be compensated at their hourly rate
as determined by their base salary. These days will be submitted on time sheets and paid during the
next available pay cycle. Staff will be notified of their approved extended contract days by the
building principal in September




LICENSED STAFF MEMBER SUBPOENAS

A licensed staff member subpoenaed by the District or required in writing by the District to attend
legal hearings during a licensed staff member vacation period or after the end of the contracted
work year on days when the licensed staff member is not otherwise required to be on duty, will be
paid at their hourly rate determined upon their base pay for the time spent in such hearings.

NONPROFESSIONAL DUTY PAY

The District will pay licensed staff members at an hourly rate for those duties assigned by a building
principal or activities director for which the licensed staff member must return to the school or



activity beyond those hours or duties for which they are normally paid. All licensed staff members
will have the opportunity to have their names included on the list of those requesting voluntary
assignment to nonprofessional duties available in the District.

For the 2022-20232025-2026 contract year, the District will pay licensed staff members at the rate
of eighteen-dollars{$18.00) twenty dollars and five cents ($20.05) per hour for such duties._During
the 2026-2027 contract year, the District will pay licensed staff members at the rate of twenty
dollars and forty-five cents ($20.45) per hour for such duties. For the 2027-2028 contract year, the
District will pay licensed staff members at the rate of twenty dollars and eighty-six cents ($20.86)

per hour for such duties. tn-each-subsegquentyear-the rate-willinerease by-the same percentage

WORKSHOPS AND CURRICULUM ACTIVITIES OUTSIDE THE SCHOOL DAY

Licensed staff members participating in District-sponsored workshops and curriculum activities
outside the school day and not including professional development duties and responsibilities will
be paid according to the following schedule:

1. Required time will be paid an hourly rate determined upon their base pay.

2. Stipend positions:

a. A list of stipend-related positions covering duties, tasks and roles that fall outside the
employee’s work responsibilities will be developed and maintained by the District.

b. A scope of the work outlining the level of work, amount of time, deliverables, and stipend
amount will be provided to the employee

c. Stipends will be determined with the following calculation: estimated time required times
forty dollars (540) per hour.

3. Work that is receptive in nature or that requires minimal sharing of information will be paid
at the rate of thirty-five dollars (S35) per hour.

APPAREL SERVICE

Based upon a determination of need by the school administration and according to rules adopted
by the administration, shop coats will be furnished and laundered by the District for Vocational and
Industrial Education teachers and laboratory coats will be furnished and laundered for Art and
Science teachers. These coats will be provided within ten (10) working days of the first contract day.
If the District is unable to provide them by this time, the licensed staff member will be compensated
for any loss to personal clothing and for cleaning costs.







