


 

AGENDA 

Cooperative Board Regular Meeting 
May 14, 2025 at 4:30 p.m. 

The Howard D. Mettelman Learning Center 
Middle Settlement Road, New Hartford, New York 

 
Draft Timeline  

 

 
4:30 I. Call to Order 

 
II. Pledge of Allegiance 

 

 
4:35 III. Recognition 

 

- Student Presenters    

  

    

  

 

 

4:50 IV. Recognition of Visitors 

 

 

4: 55 V. Communications 
 

A. From the Floor 
- General questions from board members? 

- Commentary from board members? 

 

B. Correspondence 
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5:00 VI. Reports 

- District Superintendent Reports 
•   

 

5:15 VII. A- . Approval of the Minutes of the Regular Meeting of March 12, 
2025 (page __) 

  Approval of Annual Meeting Minutes of April 2, 2025 (page __)  

     Approval of the Minutes of the Regular Meeting of April 9, 2025 (page __)  

 

 

  5:15 VIII.     EXECUTIVE SESSION 

  Executive Session Items: 

 

     
discussing the employment history of a particular person(s) 

 
discussing matters that may lead to the appointment of a particular person (or 
alternatively, a particular corporation) 

     
discussing collective negotiations pertaining to the BAA Union, pursuant to 
Article 14 of the Civil Service Law 

 
discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of 
which could affect the value of the property 

 
discussing the (administration) (preparation) (grading) of the  exam 

     
discussing proposed litigation 

 
discussing matters which could imperil public safety if disclosed 

 

 

 5:30 IX. Approval of Consent Agenda (B., C., D.) 

 
B. Financial Report (page 3 1 ) 

1. Acceptance of Report of the Treasurer, February 2025 

 
2. Acceptance of Report of the Treasurer, March 2025  
 

3. Approval of 2024-2025 Budget Adjustment Report, February 2025 
 
4. Approval of 2024-2025 Budget Adjustment Report, March 2025  
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C. Personnel Report (page __) 

a. Retirements 
1. Teaching/Certified Staff 

2. Non-Instructional/Classified Staff  
 

b. Resignations   
1. Teaching/Certified Staff  
2. Non-Instructional/Classified Staff  

 
c. Unpaid Leave(s) of Absence  

1. Teaching/Certified Staff  
2. Non-Instructional/Certified Staff 

 
d. Appointments  

1. Teaching Staff/Certified Staff 
a. Recommendation for Probationary Appointment(s) 

b. Recommendation for Tenure Appointments 
 

2. Non-Instructional/Classified Staff 

a. Recommendation for Provisional Appointment(s)   
b. Recommendation for Probationary Appointment(s) 
c. Recommendation for Part-Time Appointment(s)  

d. Recommendation for Temporary Appointment(s) Non-
Competitive Civil Service Title  

e. Recommendation for Permanent Appointments from 
Civil Service Listing  

f. Recommendation for Permanent Appointment(s) Non-

Competitive Civil Service Title 
 

e. Stipends 

1.  Teaching/Certified Staff  
a. Recommendation for additional Stipends  

f. Terminations  
1. Non-Instructional/Classified Staff  

a. Recommendation for Termination  

 
D. Action Items (page __) 

1. Approval of Board Policies (First Reading)  
    6001 Temporary and Part-Time Summer Employment  

    6002 Professional Staff Separation  
    6003 Complaints and Grievances by Employees 

    6004 Employee Compensation  
    6100 Certification and Incidental Teaching (Delete)  
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2. Approval of Board Policies (First Reading) 
2307 Ex Officio Student Member of the Board  

6107 Mentoring Programs for First Year Teachers  
6200 Employee Health Examinations  
6202 Drug and Alcohol Testing (Transportation)  

6203 Fingerprinting and Criminal History Records Checks for                                                          
         Prospective Employees  

 
3. Approval of State Environmental Quality Review Act (SEQRA) HVAC 

Replacement Project 

 
4. Approval of Internal Auditing Services 2025-2026 
 

5. Approval of External Auditing Services June 30, 2026 through June 
30, 2028  

 

6. Adoption of the BOCES 2025-2026 Budget  
 

7. Approval of Elementary Science Kit Supply Bid Award 2025-2026 

School Year  
 

8. Approval of Central New York Health Home Network Contract  
 

9. Approval of Helio Health Contract  
 

10. Approval of Perch Place LLC Contract  
 

11. Approval of TIM Academy Contract  
 

12. Approval of Utica Safe Schools Healthy Students Contract  
 

    
5:40 X. Board Topic(s)/Discussion Item(s) 

   

- Process 3 - Board Officer Election  

 
5:45 XI. Old Business 

 
 
6:00 XII.  Adjournment 

 
 

                      Dinner 

















































































 

PERSONNEL REPORT A.                                       

RETIREMENTS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Retire Date 

WENDY W. BUNKER  INSTRUCTIONAL SUPPORT 
SERVICES/ELA  

06/30/2025     02/24/2014 1.  

J. DUFFY BURDICK  TEACHER OF SPECIAL EDUCATION  06/30/2025 09/01/2008 2.  

WINIFRED LYDFORD-KULESA  TEACHER OF ART  06/30/2025 09/01/1999 3.  

TINA J. MCLEAN  TEACHER OF SPECIAL EDUCATION  06/30/2025 02/28/2005 4.  

MARY B. OLENDER  TEACHER ASSISTANT  06/30/2025 09/01/2000 5.  

Non-Instructional/Classified Staff 2.                                       
Hire Date Retire Date 

JUNE D. FARRELL  COOK MANAGER  06/30/2025 09/01/1992 1.  

MARK ZALOCHA  PBIS COORDINATOR  06/30/2025 10/14/2014 2.  

RESIGNATIONS b.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

SHANNON A. GATES  TEACHER ASSISTANT  05/02/2025 01/19/2006 1.  

TAYLOR R. GOODSPEED  TEACHER ASSISTANT  04/28/2025 11/17/2022 2.  

GEORGE J. VARRE  TEACHER ASSISTANT  03/19/2025 01/13/2022 3.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

CAROL M. BOEHLERT  FOOD SERVICE HELPER  12/17/2023 (verbal)  09/01/2019 1.  

DUAMEL R. DETRAGLIA  STOREKEEPER  03/07/2025 10/15/2024 2.  

JAMIE L. GENTILE  FOOD SERVICE HELPER  03/10/2025 (verbal) 09/14/2022 3.  

HUNTER L. GILMAN  FOOD SERVICE HELPER  03/04/2025 09/07/2023 4.  

DEANNA L. GRUBE  FOOD SERVICE HELPER  04/17/2025 02/10/2025 5.  

JONI M. INGERHAM  FOOD SERVICE HELPER  03/10/2025 06/25/2024 6.  

SAMANTHA J. KLENOTIZ  FOOD SERVICE HELPER  03/19/2025 (verbal)  10/29/2020 7.  

ANGELA E. LAYMON  FOOD SERVICE HELPER  03/19/2025 (verbal)  08/15/2022 8.  

MARK D. MALTAIS  COOK MANAGER  03/31/2025 03/17/2025 9.  

GREGORY M. MILLER  FIRE SYSTEMS TECHNICIAN - HOURLY  04/01/2025 01/09/2019 10.  

ANNETTE J. MONDI  FOOD SERVICE HELPER  05/01/2025 02/24/2025 11.  

DARLENE J. VACCARELLI  REGISTERED PROFESSIONAL NURSE  04/17/2025 11/08/2024 12.  



 

Hire Date Resign Date 
FREDERICK G. WAMPFLER  CLEANER (HOURLY)  03/03/2025 12/21/2020 13.  

JENNIFER R. WILCOX  FOOD SERVICE HELPER  04/08/2025     02/03/2025 14.  

REBECCA M. WILKINSON  FOOD SERVICE HELPER  04/18/2025     09/13/2021 15.  

ISABELLA G. YAGHY  LABORER - HOURLY  05/08/2025     01/13/2025 16.  

UNPAID LEAVE(S) OF ABSENCE c.                                       

Teaching/Certified Staff 1.                                       
Start Date End Date Reason 

CORRINE BISHOPP  TEACHER ASSISTANT  TBD  03/12/2025 1.  

MAIAH L. DEGIRONIMO  TEACHER ASSISTANT  06/30/2025 work as long term 
substitute teacher 

03/10/2025 2.  

JOELLE A. HOWARD  OCCUPATIONAL THERAPIST  TBD 03/24/2025 3.  

SHIH-HAN WANG  TEACHER OF FOREIGN 
LANGUAGE  

06/30/2025     Unpaid Administrative 
Leave    

04/24/2025     4.  

Non-Instructional/Classified Staff 2.                                       
Start Date End Date Reason 

NICOLE M. PHILLIPS  FOOD SERVICE HELPER  06/30/2025 new probationary 
appointment 

04/13/2025 1.  

APPOINTMENTS d.                                       

Teaching/Certified Staff 
 

1.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 

teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  

In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       



 

Recommend that BRENDA F. ABRAMS be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing March 17, 

2025 and ending March 16, 2029 at an annual salary rate of $22,509.00, prorated. 
 
Redacted 
 
 
 
 
 
 

1.  



 

Recommend that ERISAWE M. BRIERE be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing April 09, 

2025 and ending April 08, 2029 at an annual salary rate of $20,764.00, prorated. 
 
Redacted 
 
 
 
 
 
 

2.  



 

Recommend that ADAM K. JACKSON be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing May 08, 

2025 and ending May 07, 2029 at an annual salary rate of $22,445.00, prorated. 
 
Redacted 
 
 
 
 
 
 

3.  



 

Recommend that ALIVIA R. PRATT be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing April 14, 

2025 and ending April 13, 2029 at an annual salary rate of $20,764.00, prorated. 
 
Redacted 
 
 
 
 
 
 

4.  



 

Recommend that MARK P. PROKOPIENKO be appointed as a TEACHER OF SPECIAL 

EDUCATION in INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a 

four year probationary appointment in the GENERAL SPECIAL EDUCATION PROGRAM tenure 

area, commencing April 28, 2025 and ending April 27, 2029 at an annual salary rate of 

$51,800.00, prorated. 
 
Redacted 

5.  



 

Recommend that ANGELA L. RILEY be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing June 04, 

2025 and ending June 03, 2029 at an annual salary rate of $21,618.00, prorated. 
 
Redacted 
 
 
 
 
 
 
 
 
 
 

6.  

RECOMMENDATION FOR A LONG-TERM SUBSTITUTE APPOINTMENT 
 
 

b.                                       



 

Recommend that MAIAH L. DEGIRONIMO be appointed as a TEACHER OF SPECIAL 

EDUCATION in INSTRUCTIONAL PROGRAMS & PROF LEARNING, SPECIAL EDUCATION, for 

a long-term substitute appointment commencing March 10, 2025 and ending June 30, 2025 

at an annual salary rate of $45,161.00, prorated. 
 
Redacted  
 

1.  

RECOMMENDATION FOR TENURE APPOINTMENT(S) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s), who have satisfactorily 

completed their individual probationary periods and are being recommended for tenure by their 

immediate supervisors. 
 

c.                                       

Tenure Date 
JEFFREY ALGER PHYSICAL EDUCATION 08/31/2025 1.  

ROBERT A. BROCCOLI JR. TEACHING ASSISTANT 09/01/2025 2.  

THERESA R. CURTACCI TEACHING ASSISTANT 09/01/2025 3.  

SARA L. GARRETT Occ. Business. Ed, Data Processing & Dis 09/01/2025 4.  

AMY LAPHAM FOREIGN LANGUAGE 09/01/2025 5.  

ELISE RUSSELL School Psychologist 08/31/2025 6.  

JORDIN A. SHEPARD FOREIGN LANGUAGE 09/01/2025 7.  

DOMINICK STEWART Asst Principal Alternative Education 09/01/2025 8.  

DAVID M. WATERS Construction Trades (Electricity) 08/31/2025 9.  



 

Non-Instructional/Classified Staff 
 
 
 
 

2.                                       

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE 
 

a.                                       

Recommend that BRYON J. RICH JR be appointed to a provisional appointment as a FIRE 

SYSTEMS TECHNICIAN - HOURLY in SUPPORT SERVICES, SAFETY SERVICES, 

commencing May 15, 2025 at an annual hourly salary rate of $24.00.  
 
BRYON J. RICH JR has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FIRE SYSTEMS TECHNICIAN - HOURLY, until 

the results of the next civil service exam are known.   
 
Redacted 

1.  

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 

b.                                       

Recommend that MARK D. MALTAIS be appointed to a probationary appointment as a COOK 

MANAGER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing March 17, 

2025 at an hourly salary rate of $19.19. 
 
MARK D. MALTAIS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a COOK MANAGER.  MARK D. MALTAIS will be 

required to serve a twenty-six week probationary period. 
 
Redacted 
 
 
 

1.  



 

Recommend that ERICA M. MOLINA be appointed to a probationary appointment as a 

CLERK in SUPPORT SERVICES,  INFORMATION TECHNOLOGY, commencing May 19, 2025 

at an annual salary rate of $41,522.00, prorated. 
 
ERICA M. MOLINA has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CLERK.  ERICA M. MOLINA will be required to 

serve a twenty-six week probationary period. 
 
Redacted  
 
 
 

2.  

Recommend that HOLLY A. OWENS be appointed to a probationary appointment as a 
CAREER EXPLORATION SPECIALIST in INSTRUCTIONAL PROGRAMS & PROF LEARNING, 

SCHOOL TO CAREERS, commencing March 26, 2025 at an annual salary rate of $42,182.00, 

prorated. 
 
HOLLY A. OWENS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CAREER EXPLORATION SPECIALIST.  HOLLY 

A. OWENS will be required to serve a twenty-six week probationary period. 
 
Redacted  
 

3.  



 

Recommend that NICOLE M. PHILLIPS be appointed to a probationary appointment as a 

COOK MANAGER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing April 

14, 2025 at an hourly rate of $17.51. 
 
NICOLE M. PHILLIPS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a COOK MANAGER.  NICOLE M. PHILLIPS will 

be required to serve a twenty-six week probationary period. 
 
Redacted 
 
 

4.  

Recommend that SAMANTHA A. SCHEER be appointed to a probationary appointment as a 

CAREER EXPLORATION SPECIALIST in INSTRUCTIONAL PROGAMS AND PROFESSIONAL 

LEARNING, SCHOOL TO CAREERS, commencing April 07, 2025 at an annual salary rate of 

$41,722.00, prorated. 
 
SAMANTHA A. SCHEER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CAREER EXPLORATION SPECIALIST.  

SAMANTHA A. SCHEER will be required to serve a twenty-six week probationary period. 
 
Redacted 
  
 
 
 
 

5.  



 

Recommend that JENNIFER K. WALKER be appointed to a probationary appointment as an 

OFFICE SPECIALIST I in INSTRUCTIONAL PROGRAMS AND PROFESSIONAL LEARNING, 

ALTERNATIVE EDUCATION, commencing April 14, 2025 at an annual salary rate of 

$37,247.00, prorated. 
 
JENNIFER K. WALKER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of an OFFICE SPECIALIST I.  JENNIFER K. 

WALKER will be required to serve a twenty-six week probationary period. 
 
Redacted 
 
 

6.  

Recommend that REBECCA M. WILKINSON be appointed to a probationary appointment as a 

COOK MANAGER in Support Services Division, SCHOOL FOOD SERVICES, commencing 

April 19, 2025 at an annual hourly salary rate of $18.49. 
 
REBECCA M. WILKINSON has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a COOK MANAGER.  REBECCA M. 

WILKINSON will be required to serve a twenty-six week probationary period. 
 
Redacted 
 
 

7.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

c.                                       



 

Recommend that KAYLEIGH H. AIKENS be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing April 

12, 2025 at an hourly salary rate of $15.50, as needed. 
 
KAYLEIGH H. AIKENS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 
 

1.  

Recommend that TONJA C. BLEICHERT be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing April 

21, 2025 at an hourly salary rate of $15.50. 
 
TONJA C. BLEICHERT has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 

2.  

Recommend that KRISTEN A. BRACKETT be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 
March 25, 2025 at an hourly salary rate of $15.50, as needed. 
 
KRISTEN A. BRACKETT has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 
 

3.  



 

Recommend that JUDITH A. HAMMILL be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing April 

07, 2025 at an hourly salary rate of $15.50. 
 
JUDITH A. HAMMILL has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 
 

4.  

Recommend that CARLA KOLWAITE be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing March 

10, 2025 at an hourly salary rate of $15.50, as needed. 
 
CARLA KOLWAITE has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 

5.  

Recommend that BARBARA J. KOWALSKI be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 
March 12, 2025 at an hourly salary rate of $15.50. 
 
BARBARA J. KOWALSKI has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted             
 
 

6.  



 

Recommend that DOROTHY E. MAJOR be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing April 

28, 2025 at an hourly salary rate of $15.50. 
 
DOROTHY E. MAJOR has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 
 

7.  

Recommend that DANNA P. MONTALVO GARCIA be appointed to a part-time appointment as 

a FOOD SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, 

commencing March 31, 2025 at an hourly salary rate of $15.50, as needed. 
 
DANNA P. MONTALVO GARCIA has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted            
 
 

8.  

RECOMMENDATION FOR TEMPORARY APPOINTMENT - NON-COMPETITIVE CIVIL 

SERVICE 
d.                                       



 

Recommend that KARA L. BURNETT be appointed  to a temporary appointment as a 

PRINCIPAL ACCOUNT CLERK in SUPPORT SERVICES, CENTRAL BUSINESS OFFICE, 

commencing May 19, 2025 at an annual salary rate of $47,939.00, prorated. 
 
KARA L. BURNETT meets the civil service requirements for the title and has been pre-

approved by civil service.  
 
Redacted 
 
 

1.  

RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING 
 
The Human Resources Office, and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their individual twelve week or twenty-six week 

probationary period(s) and are being recommended to permanent appointment(s). 
 

e.                                       

Perm. Date 
ELEANOR D. BERKHOUDT PUBLIC RELATIONS ASSISTANT 03/10/2025 1.  

JENNIFER L. CLARKE OFFICE SPECIALIST I 04/25/2025 2.  

CHERI L. DERDZINSKI GRAPHIC SERVICES SUPERVISOR 03/11/2025 3.  

LAURA A. ELLIOTT RECORDS RETENTION COORDINATOR 10/29/2023 4.  

SARA M. HERBERT PAYROLL CLERK 04/28/2025 5.  

SEAN T. HOGAN GRAPHIC DESIGN SPECIALIST 03/17/2025 6.  

ADAM P. JONES MAIL & SUPPLY CLERK 03/28/2025 7.  

ELISA M. LONERGAN CAREER EXPLORATION SPECIALIST 04/15/2025 8.  

BRITTANY M. OWENS OFFICE SPECIALIST I 03/20/2025 9.  

ANTHONY R. SBIROLI NURSE PRACTITIONER 02/24/2025 10.  

BRANDON J. SHUCK COMPUTER SERVICE TECHNICIAN 03/24/2025 11.  

SHANNON E. VESCERA BUSINESS & EDUCATION PROGRAM 
SPECIALIST 

02/20/2025 12.  

RAQUEL WINTER ASSOCIATE GRAPHIC ARTIST 03/11/2025 13.  



 

RECOMMENDATION FOR PERMANENT APPOINTMENT - (NON-COMPETITIVE CIVIL 

SERVICE TITLE) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their twenty-six week probationary period(s) and are 

being recommended to permanent appointment(s). 
 

f.                                       

Perm. Date 
SUSAN L. ARNTSEN COOK MANAGER 10/01/2024 1.  

DEBRA BARLETTA COOK MANAGER 10/01/2024 2.  

PATSY L. BEEHM COOK MANAGER 10/01/2024 3.  

FELICIA M. BISHOP COOK MANAGER 10/01/2024 4.  

ALICE J. COLEMAN COOK MANAGER 10/01/2024 5.  

JAMES A. CRANDALL COOK MANAGER 10/01/2024 6.  

MATTHEW W. DOOLEN COOK MANAGER 10/01/2024 7.  

THOMAS J. EICHHORN COOK MANAGER 10/01/2024 8.  

COLLEEN M. GEORGE COOK MANAGER 10/01/2024 9.  

JULIE M. HARRIS COOK MANAGER 10/01/2024 10.  

KASONDRA M. LAVINE COOK MANAGER 10/01/2024 11.  

DEBORAH A. LOOMIS COOK MANAGER 10/01/2024 12.  

REBECCA A. MOORE-SALLUSTIO COOK MANAGER 10/01/2024 13.  

MICHELE K. NELSON COOK MANAGER 10/01/2024 14.  

CYNTHIA A. PAVLUS COOK MANAGER 10/01/2024 15.  

DENISE M. PHILIPSON COOK MANAGER 10/01/2024 16.  

ROBIN POLOVICK COOK MANAGER 10/01/2024 17.  

DEBORAH M. ROBERTS COOK MANAGER 10/01/2024 18.  

MARY M. SCHICK COOK MANAGER 10/01/2024 19.  

CYNDY L. SCRUGGS COOK MANAGER 10/01/2024 20.  

KATHERINE M. SMITH COOK MANAGER 10/01/2024 21.  

TANYA J. STEVES COOK MANAGER 10/01/2024 22.  

TONYA S. TONER COOK MANAGER 10/01/2024 23.  

DAWN I. WENDELL COOK MANAGER 10/01/2024 24.  

STIPENDS e.                                       



 

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 
JENNIFER G. MAYNARD TEACHER OF SPECIAL EDUCATION $500.00 (Mentor) (pro-rated) 03/10/2025 - 

06/30/2025 
1.  

TERMINATIONS 
 

f.                                       

Non-Instructional/Classified Staff 
 
 
 

1.                                       

Recommendation for Termination a.                                       
Hire Date Resign Date 

FOOD SERVICE HELPER  03/28/2025 11/02/2022 1.  










































































































































































































































































































