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|. Introduction

This Code of Conduct was developed at the direction of the Williamsville Board
of Education by the Youth Wellness Council, which is comprised of parents,
teachers, students, school counselors, community members, and administrators. It
establishes a set of statements to serve as the Williamsville Central School District
(WCSD) procedure on school conduct and discipline.

The Williamsville Board of Education (“Board”) is committed to providing a safe and
orderly school environment where students may receive, and District personnel
may deliver, quality educational services without disruption or interference.
Responsible behavior by students, teachers, other District personnel, parents, and
other visitors is essential to achieving this goal.

The District has a long-standing set of expectations for conduct on school property
and at school functions, on and/or off site. These expectations are based on the
principles of civility, mutual respect, citizenship, character, tolerance, honesty
and integrity. It is essential that a safe learning environment is afforded to all
students, one that is free from discrimination and harassment on the basis of
but not limited to actual or perceived race, color, weight, national origin, ethnic
group, religion, religious practice, disability, sex, sexual orientation, gender identity,
gender nonconformity and gender expression. In accordance with applicable law,
regulations, and guidelines, the District will ensure that students have equitable
access to all school programs, facilities, and activities. The District will assess and
address the specific needs of each student on a case-by-case basis.

The Board recognizes the need to clearly define these expectations for acceptable
conduct on school property, identify the possible consequences of unacceptable
conduct, and to ensure that discipline, when necessary, is administered promptly
and fairly. In addition to the expectations articulated in this code, the District
recognizes that there are other adopted Board of Education policies that govern
behavior and decorum.Unless otherwise indicated, this code applies to all students,
school personnel, parents,and other visitors when on school property or attending
a school function.

In accordance with the Board of Education, Restorative Practices were initiated in
the District during the 2022-2023 school year. We recognized the importance of
these practices and continue to devote time and training to support their effective
actualization in our daily interactions.

Student engagement is also integral to creating a positive school climate and
culture that effectively fosters students’ academic achievement and social/
emotional growth. Providing students with multiple opportunities to participate
in a wide range of pro-social activities and at the same time to develop a bond
with caring, supportive adults reduces negative behavior.

Examples can include: providing students with meaningful opportunities to share
ideas and concerns, fostering participation in school-wide initiatives and events,
student leadership development; periodic recognition of student’s achievements
in a range of academic and co-curricular areas; using corrective feedback; and
promoting positive behavior.
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|l Student Rights and Responsibilities

The role of any school is to foster growth in social, academic,and personal
responsibilities for all of its students. To accomplish these goals, all
members of the school community must assume courteous, respectful,and
responsible behavior.

The Board recognizes that students learn best when:
¢ adults in their environment are positive role models.
« differences are unconditionally accepted and celebrated.
 expectations for excellence are clearly defined and consistently
enforced.

All students are encouraged to share their individual and collective voices
in expression of opinions, in support of causes,and to discuss issues
responsibly, respectfully,and peacefully, in support of and in accordance
with the policies established by the Board of Education.

The Williamsville Central School District reflects the prioritization of an
optimal learning environment by providing consistent expectations for
student behavior. In addition, all federal, state and local laws in connection
with the rights afforded by the federal and state constitutions, statutes and
regulations are recognized, with the reminder that certain responsibilities
accompany these rights.
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Students’ Rights

Require>

Students’ Responsibilities

1.To a free public education in the least restrictive environment.

1.To attend school every day unless they are legally excused and be in class, on time,and
prepared to learn.

2.To a classroom atmosphere that is orderly and conducive to learning.

2.To conduct themselves in a manner that contributes to the ability of the class to learn.
Respecting themselves and others in class, on school grounds, and on busses and any school
related activity.

3.7To be respected as an individual, treated fairly, and with dignity by all
members of the school community.

3.To treat themselves, others, property with respect and dress appropriately for school and
school functions.

4.To competent instruction that deals with the individual needs of the
learner.

4.To meet the goals and objectives of the curriculum and ask questions when they do not
understand.

5.To feel secure in their personal safety and integrity.

5.To respect the rules, regulations and procedures of the District,and to seek help in solving
problems that might lead to disciplinary action. To report observations of possible code
violations; to respect others’ personal space.

6.To experience professional and ethical relationships with all staff.

6.To conduct themselves in an appropriate manner toward staff and contribute to a
respectful school environment; to seek help and assistance when needed.

7.To express themselves in a socially acceptable manner.

7.To react to direction given by teachers, administrators, and other school personnel in a
respectful, positive manner,and work to develop mechanisms to control their anger.

8.To a program that will improve their physical well-being in the least
restrictive environment.

8.To attend classes (everyday, unless legally excused) and participate in the programs to the
fullest level of their ability.

9.To organize, promote, and participate in student activities and clubs
as part of the formal education process or as authorized by the school
principal.

9.To be involved to the fullest level of their interest and ability, to seek help in solving
problems that might lead to disciplinary action, conduct themselves as representatives of
the District when participating in or attending school-sponsored extracurricular events and
to hold themselves to the highest standards of conduct, demeanor,and sportsmanship.

10.To know the school rules and their consequences.

10.To familiarize themselves and abide by school rules, regulations, and procedures, and all
District policies, rules and regulations dealing with student conduct. To be truthful about
and accountable for words and actions.

11.To a clean, well-maintained educational facility.

11.To contribute to maintaining a safe and orderly school environment that is conducive to
learning and to show respect toward other persons and property.

12.To experience the democratic process.

12.To abide by the decisions made in the democratic process.To express thoughts and
opinions in ways that are polite, respectful,and courteous.

13.To be able to report violations to the Code without fear of retaliation.

13.To respect the rights of others and act in an honest and civil manner.

14.To be in an environment free of intimidation, harassment, or
discrimination.

14.To demonstrate conduct that fosters civility, kindness, and acceptance and is void of
harassment and/or discrimination.

15.To exercise freedom of inquiry and expression, within appropriate

limits of the law and provided that the rights of others are not diminished.

15. To respect the rights and feelings of fellow students, parents, school staff, visitors, and
guests. To try to correct and improve behavior through restorative interventions.

Code of Conduct
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[ll. Essential Partners

(*See Appendix A Restorative Practices Flow Chart Definitions of Tiers)

A.  Parents/Guardians, and Care Givers are expected to:

1
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10.

11.
12.

13.

14.

15.

16.

17.

Recognize that the education of their child(ren) is a joint
responsibility of the parents and the school community.

Send their children to school ready to participate and learn.
Ensure their children attend school regularly and on time.
Notify the school when and why their children are absent.
Provide updated contact information to the Williamsville
Central School District Office of Student Services and their
child’s school.

Insist their children be dressed and groomed in a manner
consistent with the student dress code.

Instruct their children as to appropriate bus conduct with an
understanding that the behavioral expectations that apply in
the classroom apply to the school bus.

Help their children understand that in a democratic society
appropriate rules are required to maintain a safe, orderly,and
harassment free environment.

Know school rules and help their children understand them.
Convey to their children a supportive attitude toward
education and the District.

Share with school officials about any concerns or complaints.
Build good relationships with teachers, other parents, and their
children’s friends. Be respectful and courteous to staff, other
parents, guardians, care givers, and students while on school
premises.

Help their children deal effectively with peer pressure and
support their child in working with school personnel to resolve
issues with peers.

Inform school officials of changes in home situation that may
affect student conduct or performance.

Provide a place for study and ensure homework assignments
are completed.

Promote participation in Tier 2* restorative practices to resolve
incidents and conflict,and to support their child in receiving
the maximum benefit from a tiered restorative justice
approach.

Teach children that everyone has the right to attend school
and be treated with respect and dignity regardless of race,
color, weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, gender/gender identity
Or Sex.

Parents, guardians, and caregivers have the right to:

o Beactively involved in their children’s education.

o Betreated courteously, fairly,and respectfully by all school
staff.

o Receive timely information about policies and procedures that
relate to their children.

o Receive regular reports from school staff regarding academic
progress and behavior.

o Receive notification and information of inappropriate or
disruptive behaviors by their children and of any disciplinary
actions.

o Receive information about ways to improve their child’s
progress including counseling, tutoring, after-school programs,
academic programs and mental health services.

o Receive information about services for students with
disabilities and English language learners (ELL).

*  Be contacted when their child is believed to have committed
a crime or when police are called.

o Receive communication through provided translations, if
requested.

*  Opportunities to make recommendations to school about
effective methods of participation.

»  Opportunities to provide input, receive information, and help
guide decision-making.

Schools will ensure that parents, guardians, and caregivers have the right to
participate in decisions that affect their child’s education including:

»  The identification of academic or behavioral challenges as soon
as possible and working with parents, guardians, and caregivers to
identify solutions.

o Participation in restorative solutions.

»  Protection of due process rights as related to school discipline.




B.

Educators are expected to:

1. Maintain a climate of mutual respect and dignity, which will
strengthen students’ self-concept and promote confidence to
learn.

2. Strive to meet all students where they are and provide
equitable support based on their needs.

3. Demonstrate an understanding of the curriculum being taught
and provide a program that fosters student achievement.

4. Know school policies and rules, and enforcing them in a fair,
consistent, and equitable manner.

5. Communicate to students and parents:

a. Course objectives and requirements
b. Marking/grading procedures

¢. Assignment deadlines

d. Expectations for students

e. Classroom discipline plan

6. Communicate regularly with students, parents and other
teachers concerning growth and achievement. Be respectful
and courteous to students, parents, guardians and care givers.

7. Build good relationships with their students and parents.

8. Make every effort to accommodate families whose work
schedules, access to transportation, or distance from school
limits their ability to participate.

9. Act as role models for students, maintain appropriate personal
boundaries with students, and refrain from engaging in any
behavior that could reasonably lead to even the appearance of
impropriety. Inappropriate fraternization of staff with student
is against District policy. Employees are expected to maintain
a professional, ethical relationship with students and all other
District stakeholder groups.

10. Promote participation in Tier 1* community circles and Tier 2*
restorative practices to resolve minor incidents and conflict
and to support their students in receiving the maximum
benefit from a Tier 3" restorative justice approach.

11. Confront issues of discrimination and harassment in any
situation that threatens the emotional, physical health or
safety of any persons on school property or at a school
function.

School Counselors /Social Workers/School Psychologists are

expected to:
1. Establish meaningful relationships that affirm and support
students.

2. Assist students in coping with peer pressure and emerging
personal, social and emotional challenges.

3. Initiate teacher/student/counselor conferences and parent/
teacher/student counselor conferences, as necessary,as a way
to resolve problems.

4. Review regularly with students their educational progress and
career plans.

Provide information to assist students with career planning.
Encourage students to benefit from the curriculum and
extracurricular programs.

D.

Enforce the Code of Conduct. Act as role models for students,
maintain appropriate personal boundaries with students, and
refrain from engaging in any behavior that could reasonably
lead to even the appearance of impropriety. Inappropriate
fraternization of staff with students is again District policy.
Employees are expected to maintain a professional, ethical
relationship with students and all other District stakeholder
groups.

Promote participation in Tier 2* restorative practices to
resolve incidents and conflict and to support students in
receiving the maximum benefit from a restorative justice
approach.

Confront issues of discrimination and harassment in any
situation that threatens the emotional, physical health,

or safety of any persons on school property or at a school
function.

Principals/Building Administrators are expected to:

1

Promote a safe, orderly and stimulating school environment,
for all school community members, regardless of (actual or
perceived) race, color, weight, national origin, ethnic group,
religion, religious practice, disability, sexual orientation,
gender or sex.

Ensure that students and staff have the opportunity to
communicate regularly with the principal and approach the
principal for redress of student complaints/grievances.
Closely and uniformly monitor the implementation of
curriculum content and performance standards across all
disciplines, while recognizing the academic freedom of the
teacher to achieve program expectation.

Support the development of and student participation in
appropriate extracurricular activities.

Review and enforce the Code of Conduct and ensure that all
cases are resolved promptly and fairly.

Act as role models for students, maintain appropriate personal
boundaries with students and refrain from engaging in any
behavior that could reasonably lead to even the appearance
of impropriety. Inappropriate fraternization of staff with
students is against District policy. Employees are expected to
maintain a professional, ethical relationship with students and
other District stakeholder groups.

Maintain confidentiality and respect student and parents’
rights to privacy.

Ensure equity and that all students are treated fairly.
Promote participation in Tier 1* community circles and
restorative practices to resolve incidents and conflict and to
support the student body in receiving the maximum benefit
from a restorative justice approach.

(*See Appendix A Restorative Practices Flow Chart Definitions of Tiers)
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E.  Dignity for All Student Act (DASA) Coordinators are expected to:

1

Serve as the lead person responsible for facilitating
implementation of DASA.

Participate in required training in order to respond to human
relations in the areas of actual and/or perceived race, color,
weight, national origin, ethnic group, religion, religious
practice, disability, sexual orientation, and gender.

Be accessible to students and other staff for consultation and
guidance as needed relative to the Dignity for All Student Act.
Accept reports regarding violations and conduct
investigations as appropriate.

Maintain a professional, ethical relationship with students and
all other District stakeholder groups.

Promote participation in Tier 1* community circles and Tier
2" restorative practices to resolve minor incidents where
appropriate and will utilize the Tier 3* restorative practices
script when interviewing students regarding report incidents
of bullying or harassment.

F.  Superintendent of Schools is expected to:

1.

Promote a safe, orderly and stimulating school environment,
for all school community members, regardless of (actual or
perceived) race, color, weight, national origin, ethnic group,
religion, religious practice, disability, sexual orientation,
gender or sex.

Review with District administrators the policies of the Board
of Education and state and federal laws relating to school
operations and management.

Inform the Board of Education concerning educational trends
relating to student discipline.

Work to create instructional programs that minimize problems
of misconduct and are sensitive to student and teacher needs.
Work with District administrators in enforcing the Code of
Conduct and ensuring that all cases are resolved promptly,
fairly,and equitably.

Provide the Board of Education, annually, with NYSED
mandated reports summarizing student discipline. This is in
addition to suspension data provided on school report cards.
Address issues of discrimination, harassment, or any situation
that threatens the emotional or physical health or safety

of any student, employee on school property or at a school
function.

Act as a role model for students, maintain appropriate
personal boundaries with students, and refrain from engaging
in any behavior that could reasonably lead to even the
appearance of impropriety. Inappropriate fraternization of
staff with students is against District policy. Employees are
expected to maintain a professional, ethical relationship with
students and all other District stakeholder groups.

(*See Appendix A Restorative Practices Flow Chart Definitions of Tiers)

Promote participation in Tier 1* community circles and
restorative practices to resolve incidents and conflict and to
support the student body in receiving the maximum benefit
from a restorative justice approach.

G.  Board of Education Members are expected to:

1.

Promote a safe, orderly and stimulating school environment,
for all school community members, regardless of (actual or
perceived) race, color, weight, national origin, ethnic group,
religion, religious practice, disability, sexual orientation,
gender or sex.

Collaborate with student, teacher, administrator,and parent
organizations, school safety personnel and other school
personnel to develop a Code of Conduct that clearly defines
expectations for the conduct of students, District personnel
and visitors on school property and at school functions.
Maintain a professional, ethical relationship with students
and all other District stakeholder groups.

Will promote participation in Tier 1* community circles and
restorative practices to resolve incidents and conflict and to
support the student body in receiving the maximum benefit
from a restorative justice approach.

Work with the Superintendent to address issues of
discrimination, harassment, or any situation that threatens
the emotional or physical health or safety of any student,
employee on school property or at a school function.
Ensure that policies promote and reflect equity.
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IV. Student Dress Code

The responsibility for student dress and general appearance rests with individual
students and parents. However, the Board of Education will regulate a student’s
dress to ensure that students attend school or school-sponsored events such as
dances in appropriate attire that meets health and safety standards and does not
interfere with the learning process.

For example:

1. Clothing and jewelry worn to make a political or religious statement will
not be banned unless it is disruptive of the educational process, lewd or
offensive.

2. Clothing, footwear and jewelry will be banned if they present a threat to the
student’s, or another student’s health and safety.

3. Specific dress requirements may be required by the District for students
participating in activities in which clothing and jewelry may be a safety or
health concern, such as science laboratories, physical education, technology
(Industrial Arts) classes,and interscholastic athletics.

4. Wearing clothing or materials on school grounds, at school functions, or
school-sponsored events that are obscene; advocate illegal action; promote
and/or endorse the use of alcohol, tobacco, tobacco products, smoking
paraphernalia of any kind, or illegal drugs or encourage other illegal or
violent activities; appear libelous, or denigrate others on the basis of race,
color, religion, creed, national origin, gender, sexual orientation or disability;
obstruct the rights of others, or are disruptive to the school program will not
be allowed.

Each building principal shall be responsible for informing all students and their
parents of the student dress code at the beginning of the school year and any
revisions to the dress code made during the school year.

Students who violate the student dress code shall be required to modify their
appearance by covering or removing the offending item, and if necessary or
practical, replace it with an acceptable item. Any student who refuses to do so
shall be subject to discipline, up to and including in-school suspension for the day.
Any student who repeatedly fails to comply with the dress code shall be subject to
further discipline, up to and including out-of-school suspension.

The principal and other designated administrative personnel shall have the
authority to require a student change their attire should it be deemed inappropriate
according to the above guidelines. Administrators, teachers, and all other District
personnel should exemplify and reinforce acceptable student dress.
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V. Discipline Code for Student Behavior

Students are responsible for conducting themselves in an orderly manner in
accordance with school District policy and within the legal limits of the law.

The following behaviors will not be tolerated on school property or at school-
sponsored events:

d.

Disorderly Conduct - endangerment or harassment (i.e. bullying,
intimidation) of others or the willful disruption of the orderly conduct
of classes, school program and/or school activities. This would include
bomb threats and or other threats against people or property, defaming,
vandalizing, disrespecting and/or destroying school or contracted
property,as well as property off-campus that is visited as a result of a field
trip or school-sponsored event.

Insubordination - failure or refusal to comply with the reasonable
requests of an administrator, a teacher, or a staff member or any school
policy including but not limited to the Code of Conduct.

Physical Aggression - fighting and/or aggressive physical contact in
school, on school property, or at school-related events.

Inappropriate Behavior/Expression - swearing, racial or sexual behavior/
expressions or innuendoes, abusive language and/or similar behavior
(including but not limited to public displays of affection) at any time, on
school property or at school-sponsored events.

Alcohol/Other Drugs - consuming, sharing, transmitting, selling, buying
(including “intent” to purchase), possession and/or being under the
influence of alcohol, tobacco (to include e-cigarettes & e-juice), nicotine
products (unless the latter are prescribed by a physician and as authorized
for use in accordance with District policy and procedure as part of a
documented smoking cessation treatment plan), CBD products (including
oil, gummy worms, candies, bakery products, and edibles etc), or any
other drugs (including the misuse of prescription medication and other
unauthorized substances to include vitamins, supplements, and herbs), at
any time on school property or at school-sponsored events.
Unauthorized Substances - possession of paraphernalia for consuming
(use) of alcohol, tobacco, vitamins, supplements, herbs, cannabinoids,
synthetic cathinones, and other substances (including vapor cigarettes,
Juul and other similar devices, and associated liquid substances), as well
as the consuming (use), sharing, transmitting, buying and/or selling of
substances (including the misuse of prescription medication) on school
property and/or at school-sponsored events.

Hazing - any conduct including any method of initiation into any student
organization or school team, whether on public or private property, which
willfully or recklessly endangers the physical or mental health of any
student or another person.

Bullying - including any conduct-encompassing an imbalance of power
and a variety of negative acts such as, but not limited to: physical (hitting,
kicking, spitting, taking personal belongings); verbal (taunting, malicious
teasing, name calling); psychological (spreading rumors, manipulating
social relationships, extortion, or intimidation) carried out repeatedly over
time.

Harassment - including any conduct that creates a hostile environment by
conduct or verbal threats, intimidation or abuse that has or would have
the effect of unreasonably and substantially interfering with a student’s
educational performance, opportunities or benefits, or mental, emotional
or physical well-being.

Sexual Harassment - inappropriate visual, verbal or physical conduct
directed by an adult to an adult, an adult to a student, a student to an
adult or a student to a student.
Elements of sexual harassment may include:

i.  Sexual in nature or gender based

ii. Unwanted or unwelcome

iii. Severe, persistent or pervasive

iv. Interferes with ability to do work, learn or study
Disruptive Materials - distribution of or wearing materials on school
grounds or at school functions that are obscene, inflammatory, advocate
illegal action, appear libelous, obstruct the rights of others, or are
disruptive to the school program.
Discrimination - including any conduct that intimidates, harasses, or
discriminates against any person on the basis of the individual's perceived
or actual race, color, weight, nationality, religion, religious practice, age,
sex, sexual orientation or disability by school employees or students on
school property or at school-sponsored events.
“Cyber” Violations -inappropriate and/or unauthorized use of technology
(i.e., personal electronic devices such as smartphones or cell phones;
computers; cameras; video and/or audio taping equipment; software;
etc) and/or the Internet to engage in behaviors including, but not
limited to bullying, intimidating, threatening, harassing, maligning and/
or defaming others, accessing websites for non-academic purposes (e.g.
social networking; media downloads, etc.), as well as use of unauthorized
proxies or “tunneling”. Cyber violations also include violations of the
Acceptable Use Policy and/or Electronic Devices with Text Messaging
Capabilities Policy. Such behavior may result in disciplinary action
regardless of whether it occurs on school property and/or at school-
sponsored events or off-campus when a nexus between the behavior and
substantial disruption to the school environment or material interference
with school activities exists or is foreseen to exist.
Weapons Violation - The possession, purchase, sale or distribution, in any
manner of a weapon (as defined in Section IX of this Code).
Gambling - playing at any game of chance for money or other stakes.
Sexual Activity - including inappropriate behavior of a sexual nature,
such as indecent exposure, forcible or consensual sexual contact, sexual
intercourse, oral sex, or possession of sexually explicit material of any
kind on school property,on a school bus, or at a school function.
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The Board of Education expects students to conduct themselves in an
appropriate and civil manner, with proper regard for the rights and welfare
of other students, District personnel, and other members of the school
community,and for the care of school facilities and equipment.

The best discipline is self-imposed, and students must learn to assume and
accept responsibility for their own behavior,and for the consequences of their
misbehavior. District personnel who interact with students are expected to
use disciplinary action only when necessary and to place emphasis on the
students’ ability to grow in self-discipline and through restorative practice.

Further, understanding discipline as a “teachable moment” is fundamental
to a positive approach to discipline with the ultimate goal of teaching
pro-social behavior. Therefore, the Board authorizes Restorative Practices
to be employed where appropriate, restitution to those harmed, and group,
classroom, community and re-entry circles to address misbehaviors with the
ultimate goal of teaching pro-social behavior. This approach seeks concurrent
accountability and behavioral change.

The main principles of Restorative Practices are valuing and restoring
relationships, repairing the harm done to affected parties, respecting others’
opinions,and reintegrating into the school community.

Under this model, we ask:

¢ What were you thinking at the time?

 What have you thought about since?

»  Who has been affected by what you have done? In what way?
»  What do you think you need to do to make things right?

s Who needs to be involved?

As an administrative team, it is essential for the implementation of Restorative
Practices to help students who have engage in unacceptable behavior to:

+ Understand why the behavior is unacceptable and the harm it
caused;

» Understand what could have been done differently in the same
situation;

o Take responsibility for their actions;

 Make reparations and or restitution to repair the harm done;

+ Be given the opportunity to learn pro-social strategies/skills to use
in the future; and

¢ Understand the progression of more increasingly punitive
consequences may be imposed if the behavior reoccurs.

While there may be more traditional consequences in conjunction with
teaching behavior expectations and treating disciplinary matters as teachable
moments, this is a more effective approach than merely reacting to specific
events unless student behaviors pose an immediate or ongoing threat to the
safety of other students and staff.

The Board directs staff and administration to utilize Restorative Practices
in cases where staff believe restorative practices would be an appropriate
alternate or addition to addressing student disciplinary issues.

In the application of Restorative Practices, participation is always voluntary for
the students. Any parent (or student over the age of 18) can request to go to
the traditional disciplinary route and not participate in restorative. This may
happen at any time during the process, or if a student is unwilling to accept
responsibility for their actions and is not demonstrating willingness to make
amends.



































































