
Special Enrollment Opportunity for 
Newly Hired CTA Members

Not a CTA member? Join today at cta.org/ join.

Learn More or Apply Online
Scan this code or visit 
standard.com/cta/newhire

Schedule a Virtual Appointment
Scan this code or visit
stdrd.co/newhireappt

1 Summer Benefit is offered by CTA to eligible members who meet additional specific criteria. CTA provides this benefit at no extra cost, and The Standard acts as the claims administrator of this benefit. Summer Benefit is not provided under the Voluntary Disability insurance policy..

2 Coverage reduces to 65% of the amount in force at age 70, 45% of the amount in force at age 75 and 30% of the amount in force at age 80. Offer not available to retirees.

3 Must be a CTA member and an educator or education support professional in California. Other eligibility requirements may apply.

For costs and further details of the coverage and this enrollment opportunity, including the exclusions, benefit waiting periods, and reductions or limitations and the terms under which the policies may be continued in force, please contact Standard Insurance Company at 800.522.0406.    
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 Protect Your Paycheck and Loved Ones With CTA Member Benefits

CTA-endorsed Disability and Life 
Insurance

- Disability insurance to protect your paycheck
- Includes access to Student Loan Benefit, Cancer Benefit and Summer Benefit1

- Up to $400,000 of Life insurance2 to protect your loved ones
- Apply with no health questions asked

Enrollment Period - Apply within 270 days of starting work at your new school district

Who's Eligible3 - Brand new hires
- District transfers

https://www.standard.com/cta/newhire
https://calendly.com/the-standard-new-hire-team
www.cta.org/join
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