PATERSON PUBLIC SCHOOL DISTRICT

Board of Education

Workshop Meeting
March 9, 2022
6:00 p.m.
(Virtual)

Regular Meeting
March 16, 2022
6:00 p.m.
(Virtual)




432, PATERSON PUBLIC GCHOOLS

Office of the Superintendent of Schools
90 Delaware Avenue, Paterson, NJ 07503
Office: (973) 321-0980 Fax: (973) 321-0470

Ms. Eileen F. Shafer
Superintendent of Schools

March 1, 2022

NOTICE OF WORKSHOP AND REGULAR MEETINGS
OF THE PATERSON BOARD OF EDUCATION

In accordance with the Open Public Meetings Act, N.J.S.A. 10:4-6 et seq., notice is given
that the Workshop Meeting of the Board of Education of the Paterson Public School
District has been scheduled for Wednesday, March 9, 2022, at 6:00 p.m., and the
Regular Meeting has been scheduled for Wednesday, March 16, 2022, at 6:00 p.m.
The meetings will be conducted remotely from 90 Delaware Ave., Paterson, NJ, with
members of the public and the Board of Education participating by teleconference.
Members of the public may access relevant documents and watch the meeting live
online at http://www.paterson.k12.nj.us/11_BOE/BOE _LivestreamPlayer.php. Members of the

public who want to participate in the public comment portion should register in advance
by emailing public@paterson.k12.nj.us by no later than 5:00 p.m. on March 9 and 16,

2022, stating their name, address, and the phone number they will be calling from.
Registered commenters will receive an email containing call-in information and will need
to dial into the meeting by phone at the start of the meeting. The meeting host will notify
each caller when it is their turn to speak and will be offered the opportunity to make their
two-minute comment. The public may submit their comment by email to be read into the
record by emailing public@paterson.k12.nj.us by no later than the start time of the

meeting.
The Board of Education will meet in executive session if necessary.

FORMAL ACTION WILL BE TAKEN.

Ms. Eileen F. Shafer
Superintendent of Schools

Paterson — A Promising Tomorrow
Together We Can



WORKSHOP MEETING

Agenda
Open Public Meetings Act
Roll Call
Presentations and Communications
Report of the Superintendent
Report of the President
Public Comments
Resolution(s) for a Vote at the Workshop Meeting
General Business (Presentation of Resolutions)
Adjournment



AGENDA

PATERSON PUBLIC SCHOOL DISTRICT
WORKSHOP MEETING OF THE BOARD OF EDUCATION

March 9, 2022 6:00 p.m. (Workshop Meeting)
Remote 90 Delaware Avenue

Mission Statement: Recognizing our proud traditions, diverse community, and partnerships, the mission of the PPSD provides an academically
rigorous, safe and nurturing educational environment by meeting the social, emotional and academic needs of our students as we prepare them for
post-secondary education and career.

Vision Statement: The district will be a leader of 215 century innovation where students develop habits of lifelong learning and excel academically to
become future-ready leaders.

l. OPEN PUBLIC MEETINGS ACT

Il. ROLL CALL

Il PRESENTATIONS AND COMMUNICATIONS
A. Major League Baseball Partnership (Hinchliffe Stadium)
B. Goals Status Report

IV. REPORT OF THE SUPERINTENDENT

V. REPORT OF THE PRESIDENT

V1. PUBLIC COMMENTS
(Two minutes per person)

VIl. RESOLUTIONS FOR A VOTE AT THE WORKSHOP MEETING

1. Approve payment of bills and claims dated March 9, 2022, beginning with check
number 230040 and ending with 230108 and direct deposit beginning with 1276
and ending with 1299 in the amount of $7,872,396.88, and health benefits in the
amount of $7,000,000.00, for a total of $14,872,396.88.

2. Approve attendance for twelve (12) staff members to attend conferences/
workshops, at a total amount of $4,638.00.

3. Approve the amended list of field trip destination sites for the 2021-2022 school
year.

4. Approve the district's mandatory masking policy requirement continue and
reconsider in May 2022, and the elimination of transparent desk partitions for
students is effective March 7, 2022.

VIII. GENERAL BUSINESS (PRESENTATION OF RESOLUTIONS FOR THE REGULAR
MEETING)

A. Items Requiring a Vote
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1. Resolutions (1-27)

Instruction and Program (1-11)
Operations (12-18)

Fiscal Management (19-24)
Personnel (25-26)

Governance (27)

2. Committee Report
o Facilities
Family & Community Engagement
Negotiations
Policy
Technology

B. Information Items
IX. OTHER BUSINESS
A. Motion to go into executive session to discuss legal matters

X. ADJOURNMENT



PATERSON PUBLIC SCHOOL DISTRICT
90 DELAWARE AVENUE
PATERSON, NEW JERSEY 07503

THE NEW JERSEY OPEN PUBLIC MEETINGS ACT WAS ENACTED TO
ENSURE THE RIGHT OF THE PUBLIC TO HAVE ADVANCE NOTICE OF, AND
TO ATTEND THE MEETINGS OF THE PATERSON PUBLIC SCHOOL
DISTRICT, AS WELL AS OTHER PUBLIC BODIES AT WHICH ANY BUSINESS
AFFECTING THE INTEREST OF THE PUBLIC IS DISCUSSED OR ACTED
UPON.

IN ACCORDANCE WITH THE PROVISIONS OF THIS LAW, THE PATERSON
PUBLIC SCHOOL DISTRICT HAS CAUSED ADEQUATE AND ELECTRONIC
NOTICE OF THIS MEETING:

Workshop Meeting

March 9, 2022 at 6:00 p.m.
Virtual

90 Delaware Avenue
Paterson, New Jersey

TO BE PUBLISHED BY HAVING THE DATE, TIME AND PLACE POSTED IN
THE OFFICE OF THE CITY CLERK OF THE CITY OF PATERSON, AT THE
ENTRANCE OF THE PATERSON PUBLIC SCHOOL OFFICES, ON THE
DISTRICT'S WEB SITE, AND BY SENDING NOTICE OF THE MEETING TO
THE ARAB VOICE, EL DIARIO, THE ITALIAN VOICE, THE NORTH JERSEY
HERALD & NEWS, AND THE RECORD.



TYPE OF MEETING: Workshop Meeting DATE OF MEETING: March 9, 2022

ROLL CALL

Present Absent

Comm. Vincent Arrington............ooooiiiiiii e

Comm. Emanuel Capers..........ccooi i e

Comm. Oshin Castillo-Cruz. ..o i

Comm. Jonathan Hodges..............ccoiieiii i

Comm. DaniaMartinez. ...,

Comm. Manuel Martinez.............oooimii

Comm. Nakima Redmon. .. ... oo e

Comm. Corey TEAGUE. ........ vt e e eeas

Comm. Kenneth Simmons. ... e

Total




RESOLUTIONS FOR VOTE AT
THE WORKSHOP MEETING



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and Goals

‘contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:

WHEREAS, the Paterson Public Schools approves payment for the list of bills for
3/9/2022 in the of amount of $7,872,396.88, beginning with check number
230040 ending with 230108; and

WHEREAS, the Paterson Public Schools also approves the direct deposit number
beginning with 1276 ending with 1299 along with a Health Benefits wire in the
amount of $7,000,000.00 for a grand total of $14,872,396.88; and

THEREFORE, BE IT RESOLVED, that each claim or demand has been fully
itemized, verified and has been duly audited as required by law in accordance

with NJ.S.A. 18A:19-2.

APPROVALS REQUIRED

1. Submitted bﬂm%w &/ 7 ZZA;Q
¥ V J y, Assistant Business Administgstor / Date
2. Approval by Divisi Administrator Vi \ﬁ/ m 3_/7 /'2/3

Superintendent, Deputy, Assistant Superintendent, 7 Date
or Business Administrator, etc.

[ LEGAL DEPARTMENT USE ONLY ] Requires Board ApprovalJ \ ] Does Not Require Board Approval I i

3. Verification by Legal Department (’K A /; |77
P (d M I/ Date
( Funds Available ‘ [ Funds Not Availablei | Funds Not Needed l | Non-Budget Item ]:l
Account No. /] -
4. Ceriification of Funds — Business Administrator ////Ay;ﬂ 4% m‘ﬁﬂ g b j; ]
) v igajire ’ o Dale

5. Approval by Superintendent m% 3/ 7/2«-2
' / ¥ T Date

6. Board Adoption Date Resolution Number 2 - - 22 / /
Copies as follows: {
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



00° 008 £600¢t€ CT0T-60-¥U¥N aivd o0SLc00¥ VHSENIT ‘YIHSIA

00-00% teooce £205-g0-saw atva setvoor ZNoL - SeITILN
00°000°T 060052 2202-60- m.H..HmZmZOH.. SWYITIIM
00°0SZ 6800¢£2 Nmom-mo-ﬁ 0131 oztEady = mmboszon
i T Seobuos oxssae ey
00°00S LBOOEZ 2207 -60-T4H et HINOJIS 'NINgyIadIam

) , PE6E0OY ¥SSITAL ‘HONYIEd
00°000'T 98008 2e0e-60~UuN qIvd LZTH00F VISY ‘NOISONIAIT
00°000'T SBO0EZ 2202-60-dYH aIivd £60%00% SAy¥Y “Emh.me
00°000'T ¥800€Z Z2Z20ZT~60~aYH arvd z96£00% YOSIDNVEA ‘NYWZOO
00° 00§ £800€T Z220Z-60-JH aIivd €E€1%00% AANID ‘VTTINVININO
00° 00§ ZBO0EZ Z220Z-60-dYKH aIvd €0Tv00¥ VYANYS ‘NOSNHOL
00°00§ THOOET 2202-60-dUW aivd €L6E00% TIIAVIL * NUWIIWNIZ
S9°LLE 0800€Z 2TO0Z-60-AYW arvd zETvoov ZANAWIL NIWSYA YQTIMY ‘Od¥IIoD dd
00°052 6L00ET 2T0Z-60-UUW aivd Se60v00¥ NIATEA ‘VIN¥YAVHOZ
00°0ST 8L00EZ 220Z-60-dYW aIva zsoro0¥ ONYINOIDIA ‘SOLETOWNYW
007008 LLOOET ZTO0T-60-UYNH aivda ¥$eT¥00v VANYI¥d ‘ZEANERW
00°00§ 9L00€ET 2Z0Z-60-UYN arvd zzTyoo0¥ NYSSOMON * THYWYD
Q0" 0SsZ SLOOET ZZ0ZT-60-UWKH aqivd 80Tv00¥ A HYIYS 'NINVSSYH
00°00S PL0O0EZ ZZ0Z-60-"YN arvd 660%00% VAYANMYHS 'EIZNDIOW
00°000°T £LO0EEZ TZ0Z-60-d¥KH givd SETPO00¥ ANNSTEVA 'YLSILOVE
00°000°T ZLOOEZ 2Z0Z-60-d¥K arvd 980%00% VLIYYDAYN ‘' OHIOVWWYD
00°00%0€ TLOOEZ Z20Z-60-UYW aI¥d PESEQOY “ISNCD % ONIINIVA SYLSQ0M HO¥OHED
00° 00§ 0LO0EZ Z2Z0Z-60-¥YN arvd 6€Tv00¥ XUVW ’ SEWYL
00°00S 6900€E2 ZZ0Z-60-UUW arv¥d 800t£q0¥ TIFHOIW ‘VI¥aEd
09°€£2 8900€2 Z20Z-60-UYW arvd T88000¥% YZLIYYA ‘ONVY¥ES
00°00S L900ET ZZ0Z-60-d¥W aIvd ze6£00¥ LODYYW ' ZIANIW
00008 9900¢£Z Z2Z0Z-60-d¥KW aivd 965000% THZYH ' YEATINDOY
00°000°'T S900€T Z220Z~60-~dYW arvda »zezoov MIVAQE ' ZEWOD
00°00S $900€2 ZT0Z-60-dYK arvd S9Z100% ASTE ‘' SOWYH
00°00S £900£C TTO0Z-60~TYK aIvd 9cIvo0® ASIHT ‘OONYTIOd
00°000°T z900¢T z2202-60-TUN aIivd ¢LIE00w AQNEM ‘S¥ESSO
00008 1900£Z ZZ20Z-60-d9W arvd ¥v9LTO0% ‘S VINWW ‘ZENYATY
00°00§ 0900£2 220Z-60-uWN aiva T6€T00% D Iavd ‘o¥vssnd
SZ I9E’'T 6500€2 T20Z-60-NVH aIivd TOETO0O¥ WYHIAVH ‘dENAOK
sg-soe 8500€C ZTOZ-60-YVNN daIdd E£26000% Aaane ‘OTIINNW
00°000°T LS00€Z 2Z0Z-60-uYH arvd zvTtyo0¥v VNOTIAVHS ‘SANOL
00612 9S00ET ZZTOZ-60-dVKH aI¥d ZC¥T0o00¥% J0 NOILYIDOSSY AdSYIAL MAN
00°0ST |s00¢€e ZZO0ZT-60-UY¥NW aI¥d ¢€%T0007% SAIYOd TTOOHDS AFESYIALC MIAN
96515 $S00€ET TZ0Z-60-TWN ai¥d zo0o00¥% JNO¥D YIQIW AHSHYEL HIAON
8L 8%6 £S00£2 2Z0Z-60-dUW aIvd €£1000% NOIIWNOdE0D SWALSAS NOISIAHTHYD
S5°6v0°'T ZS00ET Z20Z-60-AKW arvd 92v000% *ONI “MNVEETIA
¥Z 0ET'Ww 1500€2 Z2Z0Z-60-dYW aivd eIEE00% *ONI ‘ENOHAZLAN
ST ETE'D 0S00€Z 220Z-60-uYH aivd TEE000F *ONI ‘Quy¥OLEAT
007008 6700£Z ZZ0Z-~60-uVN aIiv¥d 699000% Sa¥Vod TOOHDS TYNOILUN
00°898°6 8¥00€C 220Z-60-UWYW ardd Se€so00% ONI ‘PN-HIVALHDIT NOISIAETIEYD
L9°202°'Le LY00EZ ZZ0Z-60-UYN arvd 90T000% HANLNIAYNOE ' IS
00°G0L'99T 9%00¢T ZZ0Z-60-UWKH aIvd TIT000% DTT ‘NOSY¥AIYd ¥
$9°2T1% ‘8L SP00ET Z2Z0T-60-UWn aivd €0T000% ALTYEY “EAY HIST % "1S IHOIVYLS
S0°999°0¢€ ¥%00€C Z20Z-60-UYH aIivd S0T000% DT ‘ALTVEY WEHOWNLOHAS
LT°9L9'TZ EV00ET Z20Z-60-UdW arvd LZT000% HOMAHD O¥ ISIYIHL IS
00°00S‘2T Z¥00€ET ZZ0Z-60-UYN aivd 8vovooy *3°d 'NYWEIVE ODSIONVIALIA
00000 'P%T T¥00ET Z20T-60-U¥NW aIvd e6%TP00¥ ANTEd "3 L0 ¥IiLEd
88°€€6 0¥00€ET Z220Z-60-UYKW qIvd SeT¥00¥ 0S¥ ‘QUol VOTAYL YIDI¥IVA
00°000°000°L qTIIM ZTOZT-80-UWK AaNVYH dI¥d YSST000% STOOHOS 2IT1dNd NOSYHALYd
INOQOWY # MDTIHD qILNYA HdAL ¥OEHD # JOANFA HWYN AOANTA

SYFgNAN MOEHD TIV dOd | 2Z0Z-60-d¥W NYHI ZZO0Z-LO-¥VW SHIVd JO0 HDNWY ¥ d¥04
VIGWAN MOEHD A€ | 2202/1Z0T : ¥YEX ONIINOQODOY J03 ¥ALSIOAN MOHHO AMOLSIH AIVWWOS

T ¢ dDyd STOOHDS DITdNd NOS¥ILVd WY TT:LT:60 £Z0Z-LO-¥¥W @ AI¥A --- ¥¥0ANE



88°96€E°2L8 VT ¢ TYIOL ANVED

00°000°000°L aNVH aIvd

88°96€°ZLB L qIvd

LNQOWHY FdXL INIWXVL

8B 96E‘ZLB FT ¢ TYIOL GNVid

00" €BE 'SP 6621000004 TZOZ-LO-UYKH aIivd <c¥eo00¥ HONAIDS 3 SIL¥Y DIVSSYd
00°SES‘€6T 86ZT00000Q Z20Z-L0-¥W¥NW arvd Sv¥S000% “ONI ‘NOS¥dIvd 40 AWIQYOV S.dITIHd
98°L25'€9T L62T00000Q ZZOZT-LO-YUN aivd zesoood OTT ‘SWYID0¥d TYNOILYONJH HALLYAONNT
ST TES'89T 26210000040 ZTOZ-LO0-UH arvd 9IS000% "ONI ‘MOWMIUN ANV IHOIVALS
€6°TE9'L8 $6210000040 2TO0T-L0-UVKW aqivd <¢0s000¥ S /NIW SNNOX 40 STHLSOUL
68°L06°96T ¥62T000000 220Z-LO-¥YHW aivd T0S000% "ONI ‘NOILOV ALINOWWOD NIOUHE YILYIUD
8Z°62S’'00¥ €62T00000Q 220C-L0-¥WN aIivd 0Egs000¥ I LIS "ONI ‘TOOHOSEYd TYIYOWIW FUOWTIID
60-zTL‘TLT 2621000004 Ze0T-LO-UN aIrvd B8TS000% TONI ‘HEINID ALINOWWOD ISILAVYE AMVATYO
ESEBT'6TE 1621000004 ZTOT-LO-~uH aIvd LTS000¥ TEINOWAN NOSYMITIM LE
LLLBY'OTY 0621000004 ZC0T-LO-¥NW ardd T12s000% QTIHD TIILNVINI YYDOH
00°S2S’T 6821000004 Z2Z02-LO-UH gqrivd O0T?T00¥ FONEIDS 3 SLUVY NOSANH
PL"660'¥8Y¥ 88¢100000Q ZZOT-LO-YUVKH ardd 6150009 STILI¥YHD JITOHLYOD
95°6T9'06¢€ LBZTT00000Q ZTO0T-LO-UKH gIi¥d STS000% "ONI ‘NOSY¥AIVA A0 XYESYAN AVA TYIHOWIN
PETS9ETIT 9821000000 220T-L0-UVKW aIivd vIsoo0o¥d 00T FYYD AVQ NOSIALVI
€8 ETS'0ET s8g100000Q 2Z0Z-L0-UWH ai¥d 20S000% ALINQWWOD AESY¥IL MEN
TT°58E€'09T ¥82100000d ZZTOZ-LO-UVN aivd 8¥ve000% FHATTOD ALINAWWOD ALNAOD DIVSSYd
00°6LO‘ETO’T €82T00000Q 2Z0T-LO-¥YWH qivd 8tct000% TOOHOS JYHLIVHD NOSYALYA
00°%¥8z°'929 g8z100000d TTOZ-LO-UVN aIvd SL20007 TOOHDS JHALIYHD HONFIDS ANV SI¥VY NOSYHLYA
00°S0% T8ZI000004 T20T-LO-UVKW aivd T10ze00¥ TOOHDS JALUVHD TVAINED HAZIHOY FOITIOD
SETEIB'TLT 0821000004 TTOZT-LO-UVW aivd TZsTO0V 071 YIINID LNINIOTIARA dTIHD YDEKWO
00" 2TV PI9 6LZT00000Qa 220T-LO-TWNW givd T1¥co00P NOSYALYd 40 TOOHOS JHELAVHD ALINAWKWOD
00°26% L 8L2T00000Q Z20T-LO-TIH qI¥d 6t€000¥ FIOOHDS ¥AIMVHD HONHIDS 2 SLYY NIOUdEd
00°v6Z'S18 LLTTO0000A TZOZ-LO-UYW aIid¥d STLTOOP TOOHDS WALIYHD NOSYELYd HAZIHDOVY IDIATION
00°TIL T9¢E 9L21000000 TZT0ZT-LO0-YWNW qIivd 00€000% TOOHOS YHLIVHD ANVIIOH "d NHOL
0y-ZBZ’08¢ BOTOEZ 220Z-60-¥UN qIiv¥d 9Tec00¥ YAYNYD J0 HONVINSSY J4IT NNS
007005 LOTOEZ 2Z0Z2-60-UYNW qi¥d 960%007% VYINYIIQ ‘ONISILNOW
007 00S 90T0EZ ZZ0T-60-UVNW arvd v21v00v FSOrL ‘SOAHININD
00°082 S0T0LT 2202-60-UYH aivd 1ZTv00¥ YIITYW ‘ALLIHD
00008 ¥0TOET 2202-60-¥WH ar¥d LTT¥00% YIVID THINYA
00°000°T €0T0¢C 2Z0Z-60-dWK aIivd SoTvood INYWYW "d I¥ZIT ‘YZONIdST
00°000'T ZO0T0ET ZZ02-60-dWH aIvd <eé6t00% TIDTY0TA ' WOEA-ONIVIAH
Q0°00S TOoTOEE 2ZT0T-60-UVH dIivd S98t00¥ TIISSYW ‘ZANDIVA0Y
007008 00TOET 2202-60-UWN aqivd 9LLECOY SIYYWYA ATSHET 'UNITON NINOOWIYW
007008 6600€T TTOZT-60-¥WNW qrvd e¥Iv00% A4IEDOX ‘YISILOvd
007008 8600¢€2 ZT0Z-60-¥VH aivd B8IT¥00% ‘¥ WIAYW SYDHEVA
00° 052 L600¢tZ TTOZ-60-¥VWW aIvd cTITvo0¥ YANITHIN ‘HINO4Y
00°00S 9600¢C 2ZTO0C-60-uVN aIivd LOT#0O0V LIYLvd ‘Z3¥IL
00°00S S600ET Z20Z-60-UWH aivd 160%00P ALTYHIE OAITO
00°00S ¥600€T 220Z-60-TUN aIvd %66£00% ¥S3¥Es ‘SIONVda
LNNOWY # MOEHO HLYd HJAL A0HHD # YOoaNdA FWYN JOANZA

SYFIWAN MDEHD TIY ¥0d | ZZ0Z-60-IVW NIHL ZZTOZ-LO-UYW SHIVA A0 TONVE ¥ A0I
JHGWON MOTHD A€ | zeoz/TzOZ UYEX ONIINAODOW ¥0d JYALSIDIY ADFHD AUOLSIH AUYWKWAS

¢ * "O¥d STOOHDS 2ITd9Nd NOSYHLYd WY TT:LT:60 2TOT-LO-¥YUYW :@ HIVQ --- ¥¥0aNd



00 ¥62'ST8

AIYdZZ0Z-LO-¥MYWLLZTO0000A T-Z2Z0ZHIUYIW STOOHDS YHEILYYHD 0000-000-000-095-00T-000-0T LZ60022Z STLTOOV HD NOSYHELYd FAHIHOY dADITIOD
00°S0¥% ¢ TYIOL HWUYN ¥OANEA
00°50% aIvdzzoz-L0-ddWI8ZT0Q000aQ T-ZZOTHOHYIW STOOHDS YILAYHD 0000-000-000-095-00T-000-0T #480022 TOZE00V YHD TYALNED FAFIIHOV FDATIOD
007058 : TYLOL SWYN HOANIA
00°09¢C aIvaeeoc-60-Y¥W S0TOEL {Vd ‘JOI¥Ed ONINAVW ONZ IS - SHEDIANAS QHIOWAINOD 0000-000-589-b15-0LZ-000-TI £99F0ZT TZTH00% YAII'TYW ’ALLIHD
PL°660‘98Y : TYIOL HHUYN YOQNIA
ZE 92T S6T aIvdzzog- Lo-uYWeBZT00000d ZZOZTHOUYW ¥-34d QEIOVELNOD G000-000-S0L~-TZE-002-8TZ-0T9¥62022 6150007 SHILIVVHD JITOHLYD
TLLOL LIT AIVazzoz-L0-AWWR8ZT00000d ZZOTHOUYW M-E¥d GEIOYELNOD 0000-000-50L-TZE-00Z-8TZ-0T5¥6202T 6TS000% SHILINVYHD JITOHLYD
TL ST’ 12T aIvazzoz-L0-udWeszTo0000d ZZOZHOAW M-T¥d QELOYEINGD 0000-000-50L-TZE-002-812-0Z ¥¥62022 6TSG00% SATLIAYHD DITOHIYD
00°00S : TYIOL AWYN JOANIA
007008 qIVdCT0T-60-UUW 9LO0ET INENYd ‘IWAG ONZ ¥ IST IS - SEDTANWES QEIOVAINOD 0000-000-589-7YTS-0LZ-000-1129770C2Z TTIVO0® NUSSOMON * VaYWYD
00°000°T : IYIOL HWVN ¥YOaNIA
00°000'T AI¥dzz0z-60-uIW ZLOOET INT¥YA ‘IMAd QNT ® IST 38 - SIDIAUES QEIOVALNOD 0000-000-$89-¥1S-0LZ-000-TTTI¥P0ZT 980%00% YLIAVOAYW ‘OHOWWYD
60°2ZL’ZLT 2 TIYIOL EWYN ¥OaNIA
60°22L'TLT aIddez0z-L0-d¥HZ6cT00000a ZZOZHOUYEN M-Edd QILOVALINOD 0000-000-S0L-TZE€-002-8TT-0Z.E¥6202C 8TS000% D ALINOWWOD ISILAVYd AJYATIO
8L BY¥6 : TYIOL HWVN ¥OQNIA
oy sLe aIYdZZ0Z-60-YdH £SO00ET SHE - £-T0-886ZBT-TLBLO AUIS TYDINHDAL QISYHOUNA 0000-000-TS0-0%E-00T-06T-ST L5020ZZ €ET000F YAOdI0D SWALSAS NOISIAJTEND
897291 aivdZzoZT-60-dYW £S00EZ IYW -~ 9-T0-609TBT-ZLBLO AYES TYDINHDAL QISYHOANG 0000-000~£%9-0%€-00T-06T-TT 0500022 £€£T000Y FAOJI0D SWHLSAS NOISIAATHYD
ZLoLET aIVdzZ02-60~UYW ESOOET [/T - L-TO-P69TBTI-ZLBLO \NES TUDINHOAL QESVHIUNA 0000-000-E£%9-0¥E-00T-06T-TT0S000C2 £ETO00Y TIOJUOD SWALSES NOISIAETHYD
L8°ZL AI¥dZe0Z-60-dYW ESOQET IWA * B-TO-LPSS9OT-ZLBL0 IS TYDINHOAL QESYHOENd 0000-000-£¥9-0PE€-00T-06T-TT 0500022 £ETOCOY TIOJUOD SWHLSAS NOISIARTAYD
ZLTLET AIYazZ0T-60-UYW ESPOET TN - §5-20-88299T-2L8L0 A¥IS TYDINHOIL QISYHO¥Nd 0000-000-€¥9-05€-00T-06T-TT 0S0002C £ET000% FH0d¥0D SWHLSAS NOISIAATHYD
00°LE aIv¥dzz0Z-60-dYW ES00EE I¥W - 8-TO-SESBLT-ZLBLO ANES TYDINHOAL AISYHOUNS 0000-000-€99-0%E-00T-06T-1T 0500022 £ET000¥ 7d0d¥0D SWHLSAS NOISIAHTEVD
6E°SPT QaIVAzZZ0T-60-UYW £S00€ET W - 6-T0-869T8T-ZL8L0 \WAS TYOINHDAL QESVHDUNA 0000-000-E¥9-0FE-00T-06T-TT 0500022 £€T000¥ FHOAN0D SWALSAS NOISIAZTHYD
00°898°6 : TYIOL EWYN JOANIA
00" 8986 aIv¥dzz02-60-dYH 8¥00ET 2Z0Z A¥YN¥EHd - LZTETLOOT SNOTLYOINOWWOD 0000-000-€¥9-0€ES-0EZ-000-TT EYSTOZE S£5000%  ONI ‘IN-HLVAIHOIT NOISIAHTHYD
€5 €8T 6¥€E ¢ TYLOL HWHVN HOANEA
LB"L90°T9T AI¥dzz0Z-L0~NYWI6ZT00000d ZZOZHDWEH N-H¥d QEIOVMINGD 0000-000-50L-TZE-002~812-0Z ZV6Z0CT LT5000¥ TYTAOWEN NOSYDNTIIM Cd
99°STT L8 AIvdzz0g-L0-UYWI6ZTT00000d TZOZHOWW M-F¥d GHIOYEINOD 0000-000-50L-TZE€-002-8T2-020¥62022 LTS000% TYTHOWAW NOSHENTIM L€
00°26%°L : TTYIOL SWUN JOaN3A
00°26F L qIvdzz0Z-L0-d¥WBLZT00000Ad T-ZZ0ZHOUENH STOOHDS HIALIYHD 0000-000-000-095-00T-000-0T TLADOCE 6EE000F LIYHD EONFIDS ® SLIV NIDJHd
00°00S : TYIOL FWVYN JOANHA
00°00§ QIVd2z0Z-60-UYN 6600EC LNS¥Yd ‘IWAd GNZ 3 IST IS - SEHDIANAS (IIOVEINCD 0000-000-S89-¥TSG-0LZ-000-TTLISTOTT EVIFOOTY A4IZD0XA ‘YiSILOVE
00°000°T : TYLOL HWYN HOANEA
00°000°T aIYdzZZ02-60-NYW ELOOET INFYVA ‘IWAd ONZ @ IST 1S - SEDIANUNES QILOVEINOD 0000-000-589-3TS-0LZ-000-TTLTSYOZT SETYO0Y ANNATIVA ‘¥1SIINVE
00°0S2 ¢ TYIOL FWYN HOUNHA
007052 aIvdzz0Z-60-¥UN LE00EZ I4d 'dOI¥Ed ONIMNYW GONZ IS - SHOIANAS GEIOVILINOD 0000-000-589-%TS-04Z-000-TTLSE¥OZZ ZITv00% YANITAIN ‘EINOJY
00°00S 2 IYIOL EWYN H0aNdA
00°00S aI¥dzz0Z-60-d9W T900ET ‘¢ E INEWAYE ISI DI7€Nd-NON ‘II¥ 0000-000-589~€05-0L2-000-TT S¥S¥0ZT $9LTOOV ‘S VINWW ‘ZEIUATY
00°005 : TYLOL HWYN YOAN3A
00°00S aIVdZZ0Z-60~UJW 9900€ET "STY INIWAYd IST DITaNd-NON "TI¥ 0000-000-589-£05-0L2-000-TTSESVOLT 96%000% THZYH ‘YNHTIINDY
Noowy A3RL INEWAYA | ®Ivd  # womm> T aaIoaNT 1 NolldTéssad " T iNnooov# ‘0'a i ¥ woawas 7T EWIN OANAA
SYSEWAN MOEHD TTY Jd0d | 220Z-60-A¥W NI¥HL 220Z-LO-¥YA STIVA J0 FONVE ¥ dod
IWYN dOaNdEA A€ | 2TZT0Z/TT0T : UVHA ONIINANODDVY ¥Od WHISIDIY MOHHD ANOLSIH QATIVIAQ
T : d9¥d STOOHDS DITdNd NOSYaLYd W 6%:8T1:60 TZOZT~LO-UYW * HI¥A --- $%00NE



00°'000°T

aIvdZZoZ-60-UV¥W S300¢ET

"D'E ‘9T INIWAYd ISI OITHNA-NON TIY¥ G000-Q00-589-£05-0LZ-000-TT 0%S¥022 ¥Z8CO0Y aqgvaga ‘ZEWOD
8Z°6Z5'00% : TYIOL HWVN OaNZA
Oﬁ“thHmWH AIVdZZ02~L0-¥Y¥WEEZTO00000 ZZTOZHOUWNW A-H¥d QELOVYALNOD 0000-000-S0L-TZE-D0Z-8BTIZ-0Z6V6Z0ZT 0Zso0avy ‘TOOHDSAYd TYITHOWAW FIOWTIID
MNMNM~MWM AI¥dzZoc-L0-UYWEETTIO0000d ZZOZHOUIH A-Fdd TELOVILINOD 0000-000-S0L-TZE~Q0Z-81IZ-0T896202T 0250009 ‘TIOOHDSHYd TYIHOWIW FYOWTID
aIvdezoz-L0-dWHEEZT00000d ZTOTHOWWN JM-E4d QIIDVEINOD 0000-000-50L-TEE-002-8T2-02 LP6202ET 025000% *TOOHDSAYd TUIHOWEW TAOWTID
00°00%0E ¢ TYIOL HWUN YOGNEA
00°00%0€ QIv4zZ0Z-60-¥YH TLODEZ DS DH - ¢ NOII¥DII4dY SLOELO¥d TILIAYD 6666-666-666-666-666-666-CT TE0V0TT PESEQOD D 3 DNIINIVA SYLSNOM HDYOID
00°00S ¢ TYIOL EWYN - JOaNHAA ,
007008 QIVacz0z- 60 - YW #600ET INANYd ‘IWAd ONZ ¥ IST JINOHY SEADIANES IDVNINOD 0000-000-589-TT5-0LZ-000-TTBSEV0EL ¥66E007 YSTYAS ‘SIDNVHA
SZ ETIE'Y ¢ TYLOL HEWVYN YOANHA
ST'EIE'Y QI¥azz0Z-60- N 0S00ET wYn¥EAd - 9TSTFL-ADTOS ANITOSYD IDTHLSIA 0000-000-1T9-5T9-0LZ-000-TT ¥68002C TEE000% "ONI ‘Q¥YOLEETA
00°00S : TVIOL HWYN JOANFA
00°00S QIYdzZ0Z-60-UYH E600€EZ INA¥VE ‘IWAd QNZ ¥ IST 7INOEY SADIANES IOVELNOD 0000-000-589-TT5-0LZ-000-TT p8Y%0CT 0SLE00Y VHSENET ‘¥EHSIJ
SS°S¥0°2 : T¥I0OLl EWWN JOANEA
00°06T'T QIVdZT0Z-60-UYH ESODET ¥$H0TT0 SEOTANES QESYHONAJ ¥AHLO 0000-000-%0€-005-00T-06T-ST 9Z¥L0ZE 9Zv000% "ONI “NVEITIS
00°ST aIv¥dZZ0Z-60-d¥YW T500E2 SOLOTTO SADIA¥NAS QIASYHOUNG YHHIO 0000-000-P0E-00S-DOT-06T-ST 2ZVYTOTT 9Z%000% ‘ONI ‘MNYEITIA
SB8° 29 aIvdzzoz-60-Y¥W 2500¢E2 ZS90TTO SEDIA¥ES QISYHOUNd ¥IHIO 0000-000-¥0E-00S-00T-06T-ST O9Z¥TOZE 9zZy¥000¥ "ONI “ANVEHTIA
S 06 QIVaTZ0Z-60-¥YH TSO0EZ 6EE0TT0 SIDIAWAS QESYHIUNd HEHLO 0000-000-F0€-005-00T-06T-ST 92H10ZE 9270007 "ONI “MNVEETIS
S€°L89 qI¥dZZoZ-60-dWW 2S00¢EC LZH0TTO SEDIA¥IS QISYHOUNd FHLO 0000-000-¥90-00S-00T-06T-STZ9T00TT 9Z¥0007% SONI ‘MNVEITId
00°000°T : TYIOL EWYN JOANEA
00°000'T QTYazz0Z-60-UUW E0TOEL INTNYd ‘IWAd ONZ 3 IST IS - SEDIAUHS CQELOVALNOD 0000-000-589-7TS-0LZ-000-TTEZFY0TT S0T¥00% INUWYW *d 1HZI7 ‘YZONIASE
00°0SZ ¢ TYIOL EWUN YOONIA
00052 aIvdzz0Z-60- YN 6LO0ET I¥ad ‘QOTHHA ONTMNWA -LST 1S - SEDIA¥AS QAIOWAINOD 0000-000-589-F15-0LZ-000-TT BTYYOLT S60%007 NIATER ‘VINSUAVHOR
00° 008 ¢ TVIOL EWWN ¥OANHAA
00° 00§ A1¥dzZ0Z-60-¥YW 0900ET "4'a INSWAYd IST DITENA-NON TIY 0000-000-589-E05-0LZ-000-TT £¥5702T T6£T00% D 10v¥a ‘odvSsna
00°000°T ¢ OIULOL AWVYN JOaNaAA
00°000°T a1vdzz0Z- 60 -HYH 06005 INF¥Vd ‘IWAd ONZ ¥ IST IS - SEOIANES CQAIDVHINOD 0000-000-S89-pIS-0LZ-000-TTLLPHOZE 0ET¥00¥ ITENVA ZEANONING
00°005°ZT : IYIOL EWYN JOUNEA
00" 005°2T JIVdZZ0Z-60-dYW ZY00ET INAWIHYOV INFWEILIZEDINLSIO LSNIVOY INHAWHDANL 0000-000-509-028-0EZ2-000-TT ¥#P370CE avovood *D°d ‘NVWALYHE ODSEONTIAIQ
00° 00§ : TTYIOL HWVN YOANEA
00° 008 qI¥dzT0T-60-UYW LBOOET INEYYd ‘IWAd ANZ 3 IST IS - SEJINYES JHIOVELNOD 0000-000-589-%TS-0LT-000-TT CEPPOCT VZEEOOT ¥SSITAL HDNYTIAQ
$9°LLE : TYIOL EWYN JOANIA
S9°LLE aIvdzeoc-60-dYMN 0800¢ET INI¥Yd ‘INAd ONZ ¥ LST IS ~ SHDIA¥ES JHIJVYLNOD 0000-000-989-%T5~0LZ-000-TISLYP¥0ZZ ZETHOOY £ NIWSYA YATIMY ‘Od¥II0oD 3d
00008 ¢ TYLOL JIWYN HOANHA
00° 00§ QIVdTZ0Z-60 YA POTOEZ INENYA ‘IWAd ONZ 3 IST IS - SEDIANES QEIOVNINGD 0000-000-589-FTS-0LZ-000-TT TEFHOZE LTT300% WY1 TEINGG
00°ZI% %19 # TYIOL JWVYN JOOANHIA
007 2T ¥T9 QI¥dze0z-L0-¥YN6LTT00000d T-ZZ0ZHONYMW STOCHIS ¥ALAYHD 0000-000-000-095-00T-000-0T 6080022 17£000% 40 TOCHOS WELINYHD ALINOWWOD
00°v6Z'ST8 : TVIOL EWYN OANEA
T T moowe T HAAL INEWAE  ®l¥d & woado @dIoANI NOTZdTéosad  Inncoou# ‘o'd 4 ¥ Woawan 7 SWUN HOANEA
SYAEWAN MDIHD TTY ¥04 | 220Z-60-U¥W (MHL 2202-L0-dWW SHIVA 20 FONWE ¥ 404
HWYN ¥YOaNaEA Aid _ Z2Z20Z/TZ0Z : ¥YYAA ONIINAODOY VO3 JYALSIOAAN ¥DEHD AMOLSIH AHTIVIEA
Z * dD¥d STO0HODS DITHNd NOSYHILVA WY 6%:8T1:60 ZZO0T-LO-YUYW * HI¥VA --- ¥$0ANE



00" 00s

00°00S
00°00S

95°629°06€E

a5 90¢'v52
96°228'9¥%T

00°00S
007005

00°00s
00°00§

00° 082
00° 08¢
00°000°T
00°000°'T
00°000°T
00°000°T
00005
04008

00°ZTIL T9E
00°ZIL'T9E

00°00S
00°00S

98° LTS’ €9T
98 LES ‘€91

00°S2S°T
00°525'T

LLTL8Y'OTT
LL'L8¥'OTT

00°0s2
00°0ST

00°000°T
00°000'T

68°LO6"96T
92 96%'9¢E

¥9°L9T'S9
6L EVT'SE

00°000°T

HdAL LNIWAYd

€ * ED¥d

AIVYazc0Z-60-UYN LIOOET

3 fIVLOL HEWYN JOaNIA
AIVdEZ0Z-60-AIW LLOOES

¢ TVIOL EWUYN doaNaA

AIvd2zo2-L0-dYWLBZT00000Q
AIVdZZOoT-L0~TYWLBZTC00000

3 TYIOL EWYN JOaNIA
GIVIEZT0Z-60~UYW PLOOEE

¢ TYIOL EWVN JOUNIA
aIv¥dzz0Z-60-dWWOOTOET

¢ TYIOL HHVN JOUNEA
aIYdZzozZ-60-UYW BLOOET

: TVIOL FWYR JOANEA
AIVdZZ0ZT-60-UYW 9900€ET

2 TYIOL AWYN WOANIA
AIVdZZ0T~60-AVM LSO0ET

¢ IYLOL IHVN JOoaNIA
QIVdTTOC-60-UYN ZBO0EZ

¢ TIVIOL JWYN ¥OONIA
qI¥dZzZ0z-L0-UVWILZTO0000d

3 "IYIOL FWYN JOdNIA
AIvdzZ0Z-60-¥UYWOLOOEZ

¢ IVIOL EWYN JOaNAA
QIVdZZ02-L0-TYWLE6CTO0000T

: IYLOL FWYN JOANIA
qIVdZZ0T-LO-UIWE8CT000000

2 IYLOL FWUYN JO0aNIA
dIVdZT0T-L0-¥YMWO62T00000a

¢ TYLIOL HWYN HOONIA
dINdZZ0Z-60-d9N SLOOES

2 TYLOL HWYN JOaN3IA
aI¥dzzZ0oZ-60-UYW PE00EE

: fIYIOL aWYN JOaNIA
AI¥dec0Z-LO-¥YHy62T00000a
aIVdZz0Z-L0-¥YWPEZT00000d

dI¥dZz02Z-L0-YUWP6ZT000Q00d

# IVLOL EWVYN JOANHA

HIVa # MDEHD

FWYN JOANEA A9 | 2T0Z/120T

"dTW INFAWAYS IST

SITENd -NON TIV

INZIYd ‘IWAd ONZ ¥ IST FINODIAN SHOIANHES IDWHLNOD

Z2Z0ZHOUYH
ZTOTHOUYIN

JA-H¥d AELOVALINOD
A-TJd QIIDWALNOD

INFIYd ‘IWAG ANZ 3 IST TINOHEY SHDIANHS IOWALINOD

INGNYd ‘IWAd ANZ % LST FINOEY SEHDIAUES IOWHLNOD

J¥d ‘dOI¥Ed ONINIVW aNZ IS

- SEDIA¥EIS JELOWIINOD

INFJYd ‘IWAd GNZ ¥ IST JINDEY SEDIAYIS IOWILNOD

YK ‘°¥°Z LNIWAYE IST

INZ¥Yd ‘IWAd ANZ 3 IST IS

T-TTOTHDUUW

‘MTL LNEWAYd LST

ZZOZHOWNW

T-220CHDUYRW

CTOTHOUYW

7@ ‘QOIYHd DNINYYW aNZ

2I7TdNd-NON IV

- SHJIANHES CELOVILNOD

STTOOHDS YILUVHD

OITHNd-NON TIV

A-Fdd QILITALNOD

STOOHDS YILYVHD

A-FEd GELOVILNOD

- SHOIANES JILOVILNOD

INE¥Yd ‘IWAd ONZ ¥ IST 3§ - SEDIA¥ES JALOVWALNOD

TTOZHOUYW TH-SIDIAYES ad dISYHDENdA
ZZOTZHOYYW IH-SADIANYAS Q3 JASYHDUNA
ZZOZHOUYIW FH-SADIAYES i AISYHOUNd

IDIOANI

ROILAINDSEA

0000-000-S89-€£0S-0LZ-000-TT I¥SV0CT ZEGEOOT
0000-000-S89-TTS-0LZ-000-TT €89 F0EC YETFOOT
0000-000~-S0L-TZE€-002-BTZ-0C 9E6E0CT SIS000¥
0000-000-S0L-T2E-002-8BTZ-0E SE6TOCT STS000%
0000-000-589-TTS-0LT-000-TT SEVFOCT 660700%
0000-000-583-TTS-0LZ-000-TT 0EPFOCT 9LLEODY
0000-000-SB9~-PIS-0LZ-000-TT LEPFOZT 280700F
0000-000-589-TTS-0LE~-000-TT ¥99¥02T LTTIPOO0Y
0000-000-589-€£05-0LZ~000-TT6ESV0CT ZPIP00¥%
0000-000-589-PIS-0LZ~000-TT ¥EPFOZZ €0T¥00Y
0000-000-000-095-00T-000-0T 9¥6002Z 00e£000%
0000-000-589-£05-0L2-000-TT655%0CT 6ET¥00Y
0000-000-S0L-TZE-002-8TZ-0Z TS6202Z 225000%
0000-000-000-095-00T-000-0T S2Z¥0CT OTPTOOY
0000-000-S0L-TTE-00C~BTIZ-020562022 TZS000%
0000-000-589-%TS-0L2-000-TT 89S¥0E2 BOT¥OOY
0000-000-589-%T5-0LZ~000-TT €ES¥OZE Z96E00¥
0000-000-S0L-5Z€~00Z-BTZ-~0Z PEEZOZEZ TOS000%
0000-000-S0L-SZ€-002-81Z-0Z £€62022 TOS000V
0000-000-50L-G2€-00Z-8TZ~0Z 2E6202C2 1050007
" INQODOY # "0°d # ¥OANAA

SYITAAN MDFHD TI¥ ¥Od | 220T-60-dUYW [YHI TZ0OZ-LO-¥YW SHEIVA 40 HONWN ¥ J0d

¢ ¥VIA ONILNNODOVY dO0J YILSIOIYW MOHHO AMOLSIE TETIVLAQ

ST00HDS DITHNd NOSIHLYI

LOSYYN ‘' ZHANIRW

VANVIYE ‘ZEANIW

IVd J0O Z¥ISHAN AVA ITCIHOWIW
I¥d A0 A¥ESUON AVA TYITYOWEKW

VAYANMYHS 'EIZNDIOW

WYd ATSIT ‘UNITOWN NINDOYUVW

ONYINOLDIA ‘SOLFTOWIYH

VISY ‘NOLSONIAIT

YNOIIAYHS ‘SIANOL

YIANYS ‘NOSNHOLD

TOOHDS ¥HLYVHD ANY'TIOH "d NHOP

AIYW ' SHWYL

20¥d TYNOILVYONJIE FAILYAONNI

AONIIDS 2 SIN¥V NOSUNH

QTIHD TILNWANI dVOOH

*A HY¥YS ‘NINVYSSYH

YOSIONVYL 'NYWZND

DY ALINNWWOD NEOUIH ATLYIND
OV ALINOWWCD NIASYILI YALYAYD
oY ALINOWKWOD NEOVHE HILVAND

WY 6%:8T:60 TZTOT-LO-YYW * HIVA --- ¥#Hoand



i

00°'¥8Z°929

TI S8E‘0ST

TT SBE‘09T

00 €BE'SY
00°€8E‘SY

00°000°T
00°000°T

SETETB’TLT

SETEI8’'TLT

00°00S

00°00s

96°STS

[ 3 %
[AN: 4
veoLe
0L %L
9L°S6
TS LL
vT eT
8v 9%
[+1 30 24
T5° 02
8L VS

00°0ST

00°0ST

€8°€TS’0ET

€8 ETS'DET

00°6TC

007612

Y2 O0ET'¥
YZTOET'Y

potoos8

00°008

SE°S02

SE°S0E

00°00S

0D"00S

00°000°T
00°000°T

H4AL LNIFWAYL a4I¥a

4

ID¥d

qIVdTT0T-L0-UVNEZBZT00000d

: TYIOL HWUN VOANIA
AI¥dTZ0Z-L0-UYWPBZT000000

¥ IVLIOL HWVYN JOAHEA
QIVdTT0T-L0-YUNE62T00000Q

¢ IYI0L EWYN YOOaNIA
QIVdZZ0Z-60-UVYN Z900ET

2 TYLIOL JHVYN JOANHA
AI¥dzZ0Z-L0-UYWABZT00000A

: IYIOL IWYN JOaNHEA
aI¥dzc0g~60-UYW S600ET

¢ TTYIOL FIWYN- SOANAA
aIVYdZZ0Z-60-d9N PSO0EE
QIVdTTOZ-60-HYW PSOQET
aIvdzz0z-60-UYl ¥S00ET
QqIVdZeoZ-60-UYW ¥S00EZ
QIVdZZT0C-60-UYH ¥SO0ET
aIYdez0oZ-60-UVW »S00¢EC
aIVdZZT0Z-60-YYW $SO00EZ
aI¥dez0T-60-AYW ¥SO00EZ
aI¥dzZ0Z-60-dYW ¥S00ET
aIvdzez0T-60-¥YW ¥S00ET
aIv¥dezoz-60-dyH ¥S00EE

¢ TY10L EWVN ¥OQNIA
aIvdzzoz-60-YYW SSO0ET

t MYLOL HEWYN JOANIA
QI¥dzz0Z~L0-¥YWSEZT00000d

¢ IVIOL IWYN dOaNEA
aI¥decoz-60-UYH 9S00ET

¢ MTYLOL HWVN YOANIA
qIvdzzoz-60-AVH TSO00ET

¢ TYIOL SEWVN YOANEA
dI¥azZ0Z-60-¥YHE6V00¢ET

¢ TTVIOL TWUN YOaNIA
aIvdzz0Z-60-dYW 8S00ET

¢ IYIOL EWYN JOONIEA
AIY¥deZ02-60-UTH LOTOET

¢ IVIOL IWNVN JOONHA
aI¥dZeoz-60-dYN 20TOET

¢ IYLOL EWVN YOaNHAA

# MDEHD

T-ZZ0THOAIW STO0HDS WHILYYHD

ZTOZTHOATW A-3¥d QELOVILNOD

T-TZ0THOYYH ST00HDS YEALAYHD

o°L ‘0L INEWAYd LSI JYILYYHD TIV

TZOZTHOUYH A-3¥d JELOVILNOD

INSUVd ‘IWAd ANZ 3 IST FINDEY SHOIAYES ILOVIINOD

AUYNHEEd - ¥89STTS000 JISYHOHUNd SOOENVITIDSIH
XdynEgad - 999STTS000 UASYHOUNd SNOANVITIDSIKW
ANVNdEad - 89SSITS000 QHSVHOUNd SAOINYITHISIW
AAYNEEIs - ZSTHCIS000 QHSYHOUNd SACHENVIIZOSIN
AYYnugdd - $BYITIS000 QHSYHONNd SONOEANYITHISIN
AYVONEHd - €E€TBTITIS000 AISVHIUND SNOANWITEDSIN
AYUNAERd - 9¥9SETS000° QIASYHIINL SNOENVITIDSIW
AUVO¥EES - €T9THTS000 JSUAGWAW - SILOHLEO YHHLO
A¥YO¥ATS - PEBOPTSO00 ISUAAWIW - SILOALEO YHHLO
AdVndaad - 0Z80¥TS000 ISUHGWAW - SIDIL/E0 ¥EHLO
AMYNNEEd - $99SETS000 ISHHEWEW - SLOHIMd0 ¥HHLO

AN LN RN LYY AN AN N Y Y

9TTAGW-TLSCT-ANI TIAATIL

220 ZHOUEW A-Hdd QHIDOWNALNOD
IdM "D TdNOD "TI'M YSYLN THAVYEL
7 XgNa¥Edd - YTEBRPPICT SNOILYDININNOD
SIOFY C4ANOD TYANNY VYESN THIO SUSHWIW Jd2 40 ayvod

“d'd INFWAVYd LST DITENd-NON TIV

INANYd ‘IWAd ANZ ¥ IST J109FY SEDIAYES IIWAINCD

INZYYd ‘IWAd ANZ 3 LST TINOFY SHOIAYES IDVHLNOD

HOIOANT NOILAI¥DSHEd

STOOHDS JITHNd NOSYHLVA

0000-000-000-055-00T-000-0T €48002T

0000-000-S0L-TZE-002-BTZ-020€62022

0000-000-000-095-00T-000~0T 2480022

0000-000-589-%05-0LZ-000-TT 5¥Z£0ZT

0000-000-50L~TZE-00C-BTEZ-02Z LE6ZOTE

0000-000-S89-TTS-0L2-000-TT ¥P¥¥0CT

0000-000-6T9-065-0£2-000~-TT 98800CC
0000-000-6T2-065-0E2~-000~TT 98800CT
0000-000-6T9-065~0EZ-000-TT 9880022
0000-000-6T9-06S-0€Z~-000-TT 9880022
0000-000-6T9-065-0€Z~000-TT 98800TT
0000-000-6T9-065-0€Z~000-TT 9BA00ZE
0000-000~6T9-06S-0ET-000~TT 9880022
0000-000-009-068-0€Z-000-TT €STODZT
0000-000-009-068-0EZ-000-TT ESTO0CZ
0000-000-009-068-0€2-000-TT ESTOOCE
0000-000-009-068-0€Z~000-TT €STO0ZT

0000-000~0T9-085-TST~000-TT LEZPOZT

0000-000-S0L-TZE~002-BTZ-0Z26€£62022

0000-000-%0L~-085~0€Z-000-TT 6S520ZT

0000-00Q-€¥9-0E5-0E2-000-TT ¥8ZTOCT

0000-000-009-5S85-0€EZ-000-TT 2607022

0000-000-589-E0S-0LZ-000-TT ¥L¥¥02T

Q000-000-589~-T1S-0LE-000-TT £¥P¥0CT

0000-000-589-TTS-0LZ-000-TT6LVYTOCT

INNODDY # 0°d

SUAAWAN MDTHD TIV¥ ¥0d | Z20Z-60-¥YW NYHL ZZ0Z-L0-¥VW SEIVA 40 EONVY ¥ ¥04
IWYN JOaNFA AE | 2z0Z/Tz0e ¢ UVEA ONIINNOODY ¥OJ YHLSIOAW MOHEHD KAUOLSIH QETIVIEQ

9L2000%

8vE000V

ZPEQ0OF

TLTEOOY

128T00%

160%00%

2000007
2000007
Z00000%
Z00000%
Z00000%
Z00000%
200000%
TO00D0¥
£00000%
200000%
200000%

t¥TO00%

90s000%

[Aas]i]o) 4

ZTIee00¥

6990007

€Z6000%

9607007

C66E00Y

D HONIIDS ANV SLYY NOS¥HALYd

0D ZLINOWWOD ALNOOD DIWSSYd

HONFIDS ¥ SILYV DIVSSwd

AQNEM ‘SYASSO

NED LNIZWAOTIATd TIIHD YDEWO

FOIYHEE ‘OAITO

dno¥o YIAEW AFSYHEL HLAON
dNodd ¥YIQEW XISHEL HLION
dOo¥o YIAIW AESYEL HLYON
dnoyn YIAEW AASYEAL HLYON
dNo¥o YIAIW AHSYEL HLUON
dnods YIAIW XISAIL HIYON
dnoy¥o YIAIW XASYIL HLYON
dNo¥O YIAEW AZS¥IL HILAON
dAo¥D YIAAW AFSYAL HLYON
dNo¥d YIGIW AZESWHL HLION
dno¥o YIAEW XFSUIL HLAON

SQYYOHd TTOOHDS AESYAL MEN

ALTINOWWOD AFSYEL MAN

A0 NOILWIDOSSY AFSHAL MAN

"ONI ‘ENOHAZLAN

Sa¥Yod TOOHDS TYNOILYN

Aqdar ‘oTII¥AW

WINVIIQ ‘ONISHLNOW

TIDIH0TI ' ¥DAA-ONIHUEW

AWYN dOaNIA

WY 6%:8T:60 ZZ0T-LO-YVW * HI¥A --- $¥0ANd



007875 S0T
00" €65 ‘%S
00°698'€6
00°%00' %02
00°¥ZE'ES
00°v92Z'66
g0 9e2°geT

00°685°¢€8
00°'S5¥%'9TT
00-9%€'2ST
00°68L'¥ZT
00°T9Z'STT
00'6SS'ZL
00°TTT %91
00" 8Y0'LET
00°9SE'¥0T
00" ETL'LE
00°L0T°E6
00'6€9°L6T
00°€£0‘88
00°2Z0% ‘65
00°L06'61T
00°L08'6ST
00°S6Z'€0T
00°580°68
00°982°8%1
00°6S6°6S
00°820°0T
00°L60'%
00°L28°'T
00°LSL'LOT
00°08€°S
00" T68'ET
00°ZE2T’6
00" €ST’8E
00°069'0L
00°8€L'92
00 L¥0‘80T
00°886 ‘ST
00°TEG‘SE
00°80E’I9T
00°662'2Z¥E
a0°8zz’LT
00°8T8 ' ¥1¥
00°1IS¥'0L
00°SEL'L
D0"6TO0'EY

PESG9ETOT
€ S9E‘I9T

00°6LO‘ETO’T

D0°6LO'ETD’T

00°%¥82°923

AaNYH

QNYH
ANVH
ONYH
ONYH
ANVH
ONVH
ANYH
QNVYH

AIVdCZOZ-80-UWW TIIM
QI¥deZ0Z~80- U TAIM
aIYdzzoZ-90-UdW JUIN
AIVAZZ0Z-80-UYIW THIM
AIVdez0Z-80 - UYW ZUIM
AIVAZZQZ-80-UYW JdIM

JIVdCT0Z-80-AVW TAIM

aIvazzoz-e0-udn J8IM
AIVJZZTOZ-BO-UYW FIIM
QIYdZZ0ZT-80 - AWW TAIM
gIvdzz0z-80-UUN HIIM
aI¥dzz0z-80-UYW EAIM
aIvdzzoZ-80-UU¥WN EdIM
QI¥dezoZ-90-Udi SYIM
aIV¥dzzoz-980-duN BAIM
QIVJZTZOT-80 - UYMW TAIN
aIvdzzoz-80-dvW IYIMN
aAIYdzz0Z-80-YW HIIM
aI¥dezoZg-80-dWiW ZHIM
dIVdzZoZ-80-YW FHIM
dIVdZZ0Z-Bo-UYW THIM
QI¥dzz0z-80-duW HEIM
aIv¥dzzoZ-B0-dY H¥IM
QIYdZT02-80-UVKW JIIM
AIYdTT0T~80-UYW TATIM
aIYdZz0oZ- 80 -udl TAIM
qIVaTZaZT- 80~ YW JAIMN
AIYdZZ0Z-80~UYW FUIM
AIVITTOT- 80 - YW JAIM
QIvdezzoc-80-A¥i IHIN
aI¥deT0T-80-UWIW IHIM
qIYdzZ0Z-80-AYN JEIM
QIYdeT0Z-B0-YWW HEIM
QIYdZz0Z-80-YUW TIIM
aAI¥dZ20Z-80-U¥W TdIM
qIVdzZ0z-80-Yul JATM
QIVdZZ0Z-80-UUYW TAIM
QIYdZZ0Z-90~ YUYW EYIM
dIvdzz0Z-80-uvW ZAIM
ATYdZZ0Z-80 - YW FUIM
aI¥deZ0eT-80-UYW FYIM
aAIVdzZ0eg-80-dVKN 3YIM
aIvdzzoZ-80-d¥i IYIM
AIVdZTOT-BO - YUYW HIIM
QIVdZT0Z-80-YYN HUIM
qIV¥deZ0Z-80-dYIW ZIIM
AIVYdZc0Z~-80-dYNW JATM

P OTVLOL FIWYN HOONAA
aIvdZZ0Z-L0-UWWS8ET00000Q

2 IVIOL JIWEN YOANIA
aIV4Zzoe-L0~¥YWEBZTO0000A

¢ TVIOL IWEN dOOANHA

TZTOTHOUYW
TTOTHOWEW
ZZOTHOUYN
ZZOTHOUYNW
ZZOTHOUYW
ZZOZHONYNW
CCOZHOUYH
ZZOZHOUYW
ZZOZTHOUVIH
ZZOZHOUYN
ZTOTHDOEYN
ZZTOZTHOUY
ZZOZHDYUYNW
ZZOZTHDUYH
ZZTOTHOUWKW
ZZTOZTHOUWHW
ZTOTHOUYW
ZZTOTHOUWN -
TZOZHOUVIH
ZTOTHOUIH
220 THOAYW
ZZOZTHOUWH
ZZOTHOUVH
ZZOZHOUYN
ZZOZHIUYI
ZZTOTHOUVH
ZTZOZTHOUYN
2TOZHDUH
ZZOZHOUYW
TZOTHOUWW
ZZOZHOUVIH
ZZOZTHIUVIH
ZZ0ZHDUYN
ZZOZHOAYN
ZTOTHOUWH
ZZAZHONVI
TTOZTHOWYN
2Z0ZHOYYNW
TZOCHOUWH
ZTOZHOUUN
ZZTOTHOWEN
ZZOZHOUH
ZZOZHOUYW
Z220THOUH
ZTOZHOUYN
ZZAZHOYYW
ZZOTHOHYNW

ZTOTHOIUW

T-Z220CHOEVIN

SIIJEINZG
SLIAHANAH
SLIZANZL
SIIJENIE
SLIAANTH
SLTIENIELE
SIIJANAL
SLILANTd
SLIJINIT
SLIJENAE
SIIdENdg
SLIJANEE
SLIJEANEE
SLIAANAL
SLIZINIL
SIIJANTE
SILIJENHEE
SLIJANAL
SLIJaNEd
SLIIANAY
SLIJZANAE
SLIJEANTE
SLIJANIE
SLIJANTE
SLIJENEH
SLIAANIL
SLIIEANIE
SLIJENIE
SIIJENIH
SLIJAENIL
SLIJENIE
SLIJANEH
SLIJENEE
SLIZANTH
SLIJANEE
SLIZENAL
SLISENIE
SLIAANEE
SLIJANAL
SLIJENAL
SLIJaNEd
SLIdaNdd
SLIJENAF
SLIJANEH
SLIJANHEH
SLIJENAH
SLIAANEE

HLTYEH 0000-000-9€0-042-T62-000-ST €8L00ZE
HLTVEH 0000-000-PE0~0LEZ-T6C-000-ST €8L002Z
HITYEH 0000-000-E€0-0L2-T62-000-ST €BLOOZE
HLTYEH 0000-000-0€0-042-T62-000-5T €8L002T
HITVHAH 0000-000-620-0LZ-T6Z-000~ST €8L00ZT
HLTYEH 0000-000-820-0L2-162-000~ST €BLOQZT
RITVAH 0000-000-LZ0-0LZ-16Z~000-5T £840022
HITYHH 0000-000-920-0LZ-T6Z-000-ST £840028
HLIYEH 0000-000-S20-0LZ-T6Z-000-ST £8L0022
HLTYEH 0000-~000-%20-0LZ-T6Z-000-ST €8L00TZ
HLTYEH 0000-000-TZ0-0LZ-T62-000-ST £8L002T
HITYEH 0000-000-0Z0-0LZ-T6Z-000~ST £8L00CT
HLTYEH 0000-000-6T0-0LZ-T6Z-000-ST €8L00ZT
HITYEH 0000-D00-8T0-0LZ-T6Z-000-ST €8L00CZ
HLTYHH 0000-000-ST0-0L2-T16C-000-5T €8L002T
HITYAH 0000-000-E£T0-0LZ-T6T~000-ST €8L00CT
HLTYEH 0000-000-2T0-04Z-T162-000-ST €8L002C
HITYEH 0000-000~0T0-0LZ-T162-000-ST £€8L00ZT
HITYHAH 0000-000-600-0LZ-162-000-5T £8L0022
HIT¢EH 0000-000-800-0L2-16Z-000-ST £8L0022
HLTYEZH 0000-000-L00-0LZ-T6Z-000-ST EBLOQOCT
HLTYEH 0000-000-900-0LZ-T62-000-5T £840022
HITYEH 0000-000-500-042-T62-000-ST £8L0DZZ
HITUEH 0000-000-%00-0LT-T6Z-000-ST €8L00C2
HITYIH 0000-000-€00-0LZ-T6Z-000-5ST £€8L002T
HILTYEH 0000-000-200-0L2-T62-000-5T €8L00CE
HLTYIH 0000-000-T00-0LT-T6Z-000-ST €8L00ZT
HITYIH 0000-000-0T¥-0LZ-00Z-T09-ET €BLOQZL
HLIYHH 0000-000-069-0LZ-0EE-008~TT €8L00ZT
HITYEH 0000-000-069-0LZ-00T-%T¥-TT €BLOOZT
HITYEH 0000-000-069-0L2-00T-9TZ~TT €8L0022
HIIVIH 0000-000-069-04L2-00T-02T-TT €BL0O0ZZ
HITYIH 0000-000-069-0LZ-0LZ-000-TT £8L00CZ
HLTYEH 0000-000-069-0L2-99Z-000-TT £€8L00CZ
HITYEH 0000-000-069-0L2-292-000-TT £9L0022
HIIYEH 0000-000-069-0L¢-T9Z-000-TT €8L00E2
HITYEH 0000-000-069-0LZ~-252-000-TT £8L002C
HLTYEH 0000-000-069-042-TSZ-000-TT £8L00ET
HLTYEH 0000-000-069-0L2Z-0€Z-000-TT €BLO0CT
HITYIH 0000-000-069-0L2-222-000-TT €8L00CT
HITVEH 0000-000-069-0LZ-TZZ-000-TT €BLO0ZE
HLIIYHH 0000-000~069-042-6TZ-000-TT €BLOQZE
HLIYdH 0000-000~069-0L2-8T12-000-TT £€8L0022
HIIYEH 0000-000-069-0LZ-LTZ-000-TT €8L00ZZ
HIIVIH 0000-000-069~0LT-2TZ-000-TT £8L00T2Z
HLTYIH 0000-000-069-0LT-ETZ-000-TT E8LOOZZ
HLTVAIH 0000-000-069-0LZ-TTZ-Q00-TT £840022Z

A-H¥d EIDYALNOD 0000-000-S0L-TZE€-00T-8TZ-02 8E6Z0CT

STOOHDS HHALYVYHD 0000-000-000-095-00T-000-0T 9260022

¥SST000%
¥SSTa00Y
¥SST0007
¥SST000%
¥SST000%
¥SS510007

¥SSI000%
YSSTO00%

¥SST000%

W¥SSTO000%

YSSTOQ0Y

¥S5T000%

¥SST000%

¥SSTOC0V

¥SST000%

WSST000Y

¥SST000V

¥SSTO00F

¥SST000%
¥SSTO00V
¥SST000Y
¥SST000%
¥SST000%
¥SSTOQ0d
WaSTO0OV
¥sSsT1000%
¥SSTOO00F
WYSSTO000%
YSST000%
YSSTO00Y
¥SSTO00%
¥SST000Y
¥SS1000¥
¥SST000%
YSSTO00Y
¥SSTO0OY
¥YSST000V
YSSTO00%
YSST000%
YSST000%
¥SS5T000V
wS51000%
WYSSTO00Y
¥SST000%
YSST000Y
¥SSTO007
YSSTO00V

PTIS000F

BEEQ00F

STOOHDS
STOQHDS
STO0HDS
STTO0OHOS
STCOHDS
ST00HDS

S'IOOHDS
STOOHIS

STOOHDS
STIOCHDS
STOOHDOS
STOOHDS
STOOHDS
ST00HDS
STOOHDS
STOOHDS
STOOHDS
STOOHDS
STOOHIS
STOOHDS
STOOHDS
STOOHDS
STOCHOS
STO0HDS
SIOOHDS
STOOHDS
STOOHDS
STO0HDS
STOOHOS
STOOHDS
STOCHIS
STOCHOS
STOCHDS
STOOHDS
STOOHDS
S7T00HDS
STOCHDS
STOOHDS
STOOHOS
STOOHDS
S"IO0HDS
STOOHDS
STO0HOS
STO0HDS
STOOHOS
STOOHDS
STOOHDS

0I149and
2I17Tda0d
oI171and
oITdaNd
oIdand
»17dnd

oIIand
fupauiiialiy

21180d
2171804
oI171d0d
oI1dnd
o178nd
21704
2I7Td0d
DI7dnd
0171dnd
oI1dnd
nI7Tdand
211d0d
o11d0d
o11and
o11dnd
DI1714and
oI1dad
2171804
oI 1eENd
2171dNdg
DITdNnd
oI1gnd
217804
217804
2171404
217404
2171804
21I780d
2I140d
oI1dnd
QIIa04d
oITdand
oI1dnd
oITE0d
0IT1d0d
oI1d0d
2171d0d
2I1d0d
217404

00T JW¥D ANd

IOOHDS dHLIAVYHD

S : ddvd

ddAL LNEWAYA ALYa

# ADEHD

ADIOANT

NOILdIYDsdd

STO0HDS DITHNd NOSYHLYd

INOCQOY # "0°d

SUTEWAN MDEHD TIV ¥04 | 2202-60-ddWW OVHL TT0Z-L0-YUW SIIVA JO EONVY ¥ d04

IWYN ¥OaNEA Xd _ zTToT/1e0T UVAX ONILNQODOY ¥0d JALSIDAY MOUHD AMOLSIH AATIVIEJ

WY 6%:8T:60 Z220C-LO-UYN

PoEHLYd ---

NOS¥ALYd
NOS¥ALYA
NOS¥aLYd
NOS¥4IYd
NOSYELY
NOSYHLYd

NOsSYALYd
NOSUALVIL

NOS¥ALYd
NOSHIIYd
NOS¥aLYd
NOSYALYd
NOS¥3aLvd
NOS3ALYd
NOS¥aLYd
NOSYHALYd
NOSY¥aLYd
NOSYdLYd
NOSYELYd
NOSHELYd
NOS¥ELYd
NOSJaLYd
NOS¥dLYd
NOSYaLYd
NOS¥ELYd
NOSYALYd
NOSJYHALYE
NOS¥ELYd
NOSHALYd
NOS¥dLvYd
NOS¥ILYA
NOsygaLed
NOS¥dLYd
NOSY¥ALYd
NOSYa.LYd
NOSYHELYd
NOSY¥HALYd
NOS¥daLYd
NOSYHLYd
NOS¥HLYA
NOS¥ALYd
NOS¥ELYG
NOS¥HLYd
NOS¥aLYd
NOS¥ELYd
NOSYILYd
NOS¥ELYd

NOSYALYd

NOS¥ALYd

ryoand



007525121

00° 005
Q0008

00°00s
0" 00s

00" 00S
00°Q0s

00°00s
00°00S

00°SES'E6T
00°5E5' €62

00°000°'%%T
00°000'¥¥T

00°00S
00°00S

00°00S
007008

88 €E6
88" E€6

00°000°000°L

00" €96 °'80E
00 9HL LT
00 %1 28T
00" €TL 85T
00 69E'EET
00" PHT'6TT
00" ¥SL'E6
00°69L"'F1T
00" 9%1'0Z
00°9¥E'BL
00°SE0° 98
00" TO0'OFT
00" 6L5'0ET
00 ISV ' EZFI
00" PZZ'0ST
00 €6%' 25
00"ST¥ ' ®E
00" 0Z9°STT
00 GLESS
00°919°59
00°9T9°9L
00" ¥SE'E

00°'8BZ'8S
00°6EZ'T

00°s0v 02T

ddAl LNAWAYd AR (ol

9 : HDYd

AIVdZZ0T-60-UVN 9¥00€ET

:OIYLOL JSWYN JOaNIA
AIV4ZZ0C-60-NYH P900ET

: IVIOL SWUN JOANHA
QIVdcz0c-60-AYW 90T0EL

: IVIOL JWVN JOaNIA
aAIY3ZZ0Z-60-UYW EDOOET

2 TYLOL HEWVN JOANIA
arvdzzoz-60-ddW £900E2

¢ IYIOL HWYN JOaNIA

aIvdzz0Z-L0-dYWB6ZT100000d

i TYIOL FEWUN JOaN3EA
aIvdzZoZ-60-AYW I¥00ET

: OTVIOL HWYN JOaNIA
AI¥dZZ0Z-60-UYW 9600ET

3 TTYIOL EWYN JOANAA
QqIYdZZOZT-60-AYW 6900EZ

2 TYLOL FWYN JOaNIA
gIv¥dzZ0oz-60-dYN 0Y00€2

:OTYLOL IWYN JOaNAA
aIVdZ20Z-90-dYW TAIM
QI¥dTZTOT-80-UU¥W ZAIM
aIvdZzoZ-80-Jv¥k JYIM
QIYdZZ0Z-80-dAVKW FHIM
(IVdZZ0C-80-UYN FUIM
aIYdeT0Z-B0 - AW TNIM
aIvdzzoz-80-dYW JdIM
aI¥dZzoc~B0 -y HHIM
QIVdZZ0Z-80-YVN HYTIM
dI¥dezae-80 YK JAIM
AIv¥dZe0c-80-dVW TUIMN
aIVYdzZOZ-80 -9 TAIM
AIYdZZOT-80-UVW 3UIM
qIV¥deToc-80-qWi 3UIM
QIvdZZ0Z-§0- YW FAIM
aIYAZZ0Z~-80-A¥W FHIM
QIYazZ0e-80~AYW FHIM
aI¥dzZ0T-80-A¢W TEIM
aIYdez0Z-B80 YW HHIM
QIYdTZOC-B80 ~UWYW EUIM
AIVdZZQC-80-UYW TUIM
AIYdeToC-80 - U JAIMN
QIYdZZ0Z-80 -V HEIM
QIYdeZ0T-80~UdW FUIM
dIVdZZ0C-B0-AYW TAIM

# HADEHD

ZZOZHOUYN SASYAT 0000-000-089-TH¥-Z92~000-TT SBLOOZT TIT000%
'€ INZWAYA ISI DITENd-NON TI¥ 0000-000-589-€05-0LZ-000-T1 095%022 S92T00%
LN¥YYd ‘IWAd GNZ % IST IS - SHADIA¥HS QAIDVNLINOD 0000-000-589-%TS5-042-000-T1 E€¥50Z2 PZIP00%
INENY ‘IMAd GNZ 3 IST IS - SEDIAYES QELOVILINOD 0000-000-589-%TS-0LZ-000-TT8TSV02L EETYO0
‘d*d INIWAY IST DITENA-NON ‘II¥ 0000-000-589-£05-0L2-000-TTSL¥FOTT 9ZT¥00%
T-ZZOTHOEWW STOOHDS WHIMYHD 0000-000-000~095-00T-000-0T BLSZOZT S¥S000Y
21Z200-T-5¥d "ON IDMOQDIYISIA LSNIVOY INAWEDANC 0000-000-509-0Z8-0€Z-000-TTLYI¥0ZT 67T700%
INENVd ‘IWAd ONZ ® IST I0OHN SEDIANES IOVALNOD 0000-000-589-TTS-0LZ-000-TTBESY0ZE LOTPO0F
"d"D INSWAYE .ISI SITENA-NON II¥ 0000-000-589-E£05-0L4Z-000-TT ¥9570CT 800€00F

00T# EOIOANI - SHEOIANES TYNOISSHAOMA 0000-000-%09-TEE-0EZ-000-TTBSYY0TL SZTIY00¥

ZZOZHIWYN -$1TJENEE HITVEH 0000-000-0TE-0LZ-0TE-0T6-09 €8LOOZE ¥SST000%

ZZTOZHDUW SITAENZE HLIVEH 0000-000-9TE-0LE-T6Z-000-ST €8LO0ZE ¥SST000%

ZZOZHOUVK SIIAENEE HITYEH 0000-000-ETE-0LZ-T6Z-000-GT £8L00ZT ¥SST000%

ZZOZHOWN SIT4ANTE HLTVEH 0000-000-60€-0LZ-T6Z-000-ST £BLOOZL ¥SST000Y

ZTOZHOUWH SITJANZH HLTYEH 0000-000-L0€-0LZ-T6Z-000-GT €BLOOEZ ¥5ST0007

ZTOZHOUYW SLIAANEE HLT¢EH 0000-000-90€-0LT-T6Z-000-ST €8LO0OEZ ¥SSTA00¥

ZZOZHOWYM SII4ANIE HLTYEH 0000-000-50€-0LZ-T62-000-GT €8L00C2 ¥SSTO00¥

ZZOZHOUYW SLIJANAE HLTYEH 0000-000-70€-0LZ-T6Z-000-5T £8L0022 ¥SST000F

TZOZTHOUYN SII4ANAE HLTVEH 0000-000-Z0E-0LZ-T6Z-000-ST £6L002T ¥SST000%

ZZOZHDUYI S1I4GNES HITYIE 0000-000-LL0-0LZ-T62-000-5T £8LO0ET YSST000Y

ZZOZHOUYI SLIJGNEE HITYEH 0000-000-SL0-0LT-T6Z-000-ST £8L00CT ¥SST000%

2ZOZHOWYW SLTJENAE HITYEH 0000-000-890-0LZ-T6Z-000-GT £8L00ZC ¥SST000%

2Z0ZHOUYH SLIJENZE HITYEH 0000-000-%90-0LZ-T68-000-5T €8L00EC ¥SST000%

ZZOTHOUW SLIJENHd HITVEH 0000-000-£90-0LZ-T6Z-000-5T £8L002Z YSST000%

ZZOZHOUYN SIT4ENdd HLTYEH 0000-000-Z90-0LZ-T6Z-000-ST £BLO0OZT ¥SST000%

ZZTOZHOUYR SLI4ENAE HLTVEH 0000-000-090-0LZ-T6Z-000-ST £BL00ZZ ¥SST1000¥

ZZOZHIUYNW SLIJAENTE HLTYAH 0000-000-LS0-0LZ-T6Z-000-ST £8L0022 YSSTQ00YV

ZTO0ZHIUW SLIJENZE HLTYEH 0000-000-550-0LZ-T62-000-5T £8L00ZT YSSTO00Y

ZZOZHOAVI SLIJENEE HLTYEH 0000-000-750-0LZ-T6Z-000-ST E8LO0ET YSST000%

ZZTOTHOUW SLIJENEE HLTVEH 0000-000-£50-04Z-T6%-000-ST €8.0022 ¥SSTO00%

TTOZHOUN SLI4ENEE HITYEH 0000-000-ZS0-0LZ-T6Z-000-ST £8L002T V¥SSTO00%

TTOTHIUW SLTAENEE HLTYEH 0000-000-TS0-0LZ-T6Z-000-5T €8L00ZE ¥SST0007

TTOZTHOUN SIIJENAE HLTYEH 0000-000-0S0-0LZ-T6Z-000-ST £8L00TZ ¥SST000%

ZZOZHOAW SLI4aNgd HLTYZH 0000-000-Z%0-0LZ-16€-000-ST €8L00ZZ ¥SST000%

ZZTOZHOUH SIIJANZE HLTYZH 0000-000-T¥0-0LZ-T62-000-ST £8L0022 ¥55T000%

EOI0ANI 1 NolzdT¥osad INNODDV # -0'd 4 # doanEn

SYFEWAN MOTHD TTY Y04 | ZTZ0ZT-60-U¥W N¥HL ZZ0T-LO0-¥VW SILYA IO FONVYE ¥ ¥0d

HWYN HOANHEA A€ | 2Z0T/120T ° ¥VEA ONIINAODOY d04 ¥ALSIOIY M¥DIHD A¥OLSIH AHTIVLIAA

STOCHDS DITdNd NOSYHALYd

OTT ‘NOSY¥ILYE g4

ASTHE ‘SOWYA

HSOL ‘SOALLNIND

AONID ‘YITINVYINIOO

ASIFT ‘ODNVIOd

0SY3LYd 40 KWIAYOV S.,dITIHd

MNYNd 80 0 dFLId

0sd 'aaol

S'IO0HDS
STTO0OHDS
STOOHDS
S'IOQHDS
STOCHDS
STOOHDS
STOOHDS
STIOCHDS
S7TO0HDS
STOOHDS
STOOHDS
STO0HDS
STOOHDS
STO0HDS
STIOOHDS
STOCHDS
STOOHOS
STICOHDS
ST00HDS
ST00HDS
STOOHDS
STTO0HDS
S"TOCHDS
STOOHDS
ST00HDS

II¥IVd °Z3¥ad

TIEHOIW ‘WAIHE]

JOTAYL YIDI¥IWd

DI1d0Nd NOS¥ELYd
DI7Td0d NOSY3LYd
DI7d0d NOSYIIYd
DI740d NOSYHLYd
DI1dnd NOSYdLYd
2I7dnd NOS¥ALYd
JI7dnd NOSY¥HLYd
2I740d NOSYELYd
2I740d NOSYALYd
DITENd NOSYIIYd
OITHAd NOSYALYd
2ITdNd NOSYILYd
DITENd NOS¥ILYd
DITdNd NOSYALYd
OITdnd NOSYALYE
2I740d NOSHHLYA
2I74d0nd NOSJaLYd
oIIdnd NOSYILYd
DITENd NOSHHLIVd
2ITH0Nd NOSYELYA
2I7d0d NOSYILYd
DITdNd NOSYALYd
217dnd NOSYILVd
0171480d  NOS3HLYd
OITHNd NOSYdLuYd

WY 6%:8T:60 ZZ0Z-LO-YVYW * HILVA --- ¥¥000d



Qo- : -60-
S1t’s qIv¥dez0Z-60-dYW B0TOET SEAZEGHADITOA - TZOTHONYNW SLIAANEE HLTVIH 0000-000-ZT0-0LZ2-T6Z-000-ST $6T00ZE 926200% YAYNYD 40 JONVANSSY 41771 NS

00°666'% ary -60-¥YN -
00-05L 01 QEMMMMM-MM-E“NMMM SESZEGH#ADITIOL -~ 22O THONWH SIIJEANAY HLTYHH 0000-000-0T0-0L2-T62-000-ST $610022 926200% YAUNYD 40 HDNVINSSY HALIT NOS
00 78L ' i SEEZEE#ADITOI-TTOTHOUWH SLIAINAE HLTYIH 0000-000-600-0LZ-T6Z-000-ST ¥6T00ET 926Z00% YAUNYD 40 EDNVINSSY J4IT NOS
0o eaz e Z0Z-60-¥YW 80 TOET SE8ZEEHADITOL - ZZOZHOUYH SLIJANAE HITVEH 0000-000-800-04Z-T62-000-5T 610022 9Z6Z00% YAYNYD 40 EONWRAASSY H4IT NS
20 Frc® M“MMMMNMHMMHgﬁszMomN SEBZTEEHADITOA - TTOTHOUNN SLIJENEE HLTYEH 0000-000-L00-0LZ-T6Z-000-ST ¥6T00ZT 9Z6Z00% WAYNYD 40 FONVAEOSSY HJT'T NAS
00°089°8 ot 0ET SE8TEGHADITIOA ~ZZOZHIUTN SLIJAINEE HLTUEH 0000-000-900-04Z-T62-000-ST ¥6T002T 9262007 YAYNYD J0 EONVEASSY TAIT NOS
0-dYWB0TOET SEQTEEHANIIOI -ZZOTHIUYH SLIJENZE HLTVEH 0000-000-500-0LZ-162-000-ST $6T002Z 9262007 YAYNYD J0 HONVENSSY HAIT NOS
00°215's AIYIZZ0Z~60-UIW BOTOET SERZEEH#XDITO - TZOZHOUYN SIIJANEE HITYHEH 0000-000-%00-0L%-T62-000-ST #6T00ZT 9Z6200% YAYNYD JO FONWENSSY H4I7T NAS
00°LEB'¥ QI¥dzz0Z-60-AYH B0TOET SE£BZEEHADTTOI-Z 20 ZHOUYI SIIAANEE HITVIH 0000-000-£00-0LZ-T6Z-000-ST ¥610022 926200% YAUNYD J0 EONVMASSY 8411 NOS
0078508 arvazeoz-60-UAVYW B0TOET SEBZEGHADITOL -2 20 ZHOUIW SLI4ANAG HITYEH 0000-000-200-042-T6Z-000-ST ¥6T00ZT 926T00¥ YaQUNYD 40 HONVMASSY ZITT NOS
00°952°¢€ QIvAzZ0Z-60-¥YWB0TOET SE8ZTEEHADTTOI - TZOTHOUYN SLIJANAG HITYEH 0000-000-T00-0LZ-T62-000-ST ¥6T00ZT 926200% YAQUNYD 0 FIONWEASSY HAIT NAS
00" ¥%S QI¥dzz0Z-60-UVW B0TOET SE€8ZEGHADITOA - TTOZHIUNW SLIAENTE HITYAH 0000-000-0T¥-0LZ-002-209-€T ¥6T002T 926200¥ YAYNYD 40 EONVENSSY ZAIT NOS
00° €22 aIv¥azz0Z-60-d¥H 80TOET SE8ZEEHADITIOE - ZZOTHIUYH SIIJENAE HLTYIH 0000-000-069-0LZ-0EE-008-TT ¥6T00ZT 9Z6200¥ YAQUNYD 0 FONWHMASSY #ITT NAS
00°9ST QIY¥dZZ0Z-60-AYW B0TOET SE8ZEEHADITOS-ZTOTHOUWH SILI4ENZE HITYHH 0000-000-069-0.Z-00T-¥Z¥~T1 ¥6T00EL 9Z6200¥ YAQUNYD J0 HONWVMASSY d4I1 NOS
00°S¥8°'S AIY¥dZz02-60-YYW B0 TOEZ SEFZEEHAIITOA-TTOTHOUWN SLIJENGE HITYEH 0000-000-069-04Z-00T-9T2-TT ¥61002¢C 9T6200¥ YAYNYD J0 HONVH(SSY ZAIT NS
00°26Z aI¥dez0Z-60-T¥W BOTOET SE8ZEGHADITOI -~ TTOTHOUWH SLI4ANZd HITUEH 0000-000-069-04Z-00T-02T-TT ¥6T002Z 9262007 YQUNYD 40 EONWRMASSY FAIT NAS
00" vSL aIYdZTOT-60-UYW BOTOEZ SE8ZECHADTTOI-ZTOTHIUIN SLIJANAE HLTYIH 0000-000-069-0LZ-0LZ-000-TT ¥610022 926Z00¥ YaYNYD 40 EONVINSSY HAIT NAS
00" €05 aIvazz0z-60-ddW BOTOEZ S€8TEE#ADITOA - ZZOZHOUWN SLIAINEE HITYEH 0000-000-069-0LZ-992-000-TT $6T00ZZ 9262007 YAYNYD J0 HDNWINSSY F4I7 NOS
00°2L0'2 QIVdZZ0Z-60-UWW BOTOET S£8ZEEHAITTOI- ZTOTHOUWH SIIAENAY HLTYHH 0000-000-069-0LZ-29Z-000-TT ¥610022 9262007 YAYNYD J0 EDNWMASSY AJIT NOS
00°LEB’E aIvazzozZ-60-UVW BOTOEL SEBZEEHADITOI-ZTOTHIUYN SLIJENAE HITYHH 0000-000-069-0L2-T92-000-TT #6T0022 9262007 YOYNYD J0 EDONVINSSY H4IT NS
00°9S¥'T aI¥dez02-60-dYW BOTOEL SEBZEGHADIIOL - TTOZHOUI SLIJANAS HITYIH 0000-000-069-0LZ-ZSE-000-TT ¥E6TO0EZ 9262007 WAYNYD J0 EDONWVNNSSY E4IT NS
00°898°S aIv¥dzz0z-60-uYW BOTOEZ SEBTEEHADITOA - 220 THOUVI SLIJANAL HITYAH 0000-000-069-0LZ-TSZ-000-TT ¥61002Z 9Z6Z00% YQUNYD 40 EDNYANSSY F4I1 NOS
00°9T%’T QIVdZZ0Z-60-dYW 80TOEL SEBZEEHADITOA-ZZOZHOUVH SLIJZANAH HITYEH 0000-000-069-04Z-0E€Z-000-TT ¥6TA0CT 926200V YQUNYD 20 EONWASSY §4IT NS
Go'oTT‘Z QIvezz0Z-60-TYW 80TOEL SEBZEGHADITOL - 2ZOZHIAWN SLIJANTE HITVAH 0000-000-069-0LZ-ZTZ-000-TT ¥6T00ZT 9Z6200% YAUNYD J0 EONWINSSY HAIT NAS
00°LSL’8 aIvdzz0Zz-60-d¥K 80TOET SEBZEEHADTTOI-ZZOTHOUYH SLIJANAE HITVEH 0000-000-069-0LZ-TTZ-000-1T ¥6T00ZZ 9ZT6TO0Y YAUNYD 40 HONVEASSY H4IT NAS
00" LST'ET aIVdgzeeg-60-4VW 80TOEL SE8ZEEHADTTOI-TTOTHOUUH SLIJENAE HITUVEH 0000-000-069-0LT-6TZ-000~TT ¥6T00TT 926200V YAYNYD 40 HONVAOSSY HAIT NAS
00" 92¢€6 AIVdZZ0ZT-60-dYW BOTOET SEYZEGHADITIOA-CTOZTHOUNN SIIJENIE HLTIYIH 0000-000-069-0LZ-8TT-000-TT ¥6T1002C 926200% YA¥NYD J0 HZONTINSSY AJIIT NAS
0% ¥0L’TT aIvazzoz-60-UYW BOTOET S€8ZEGHADTTOI- TTOTHOUUN SIIJANAY HLTUZH 0000-000-069-04Z-LTT-000-1T 7610022 9z6Z00¥ YAYNYD J0 HONVHMASSY ZJIT NOS
00°228'€ aIV¥dzZ0Z-60-4YW BOTOES SEBTEGHADTITOI~ZZOTHOUUW SLIAANRE HITVEH 0000-000-069-0LZ-9T2-000-TT ¥610022 926200¥ YauNyD S0 EDNVINSSY H4IT HAS
00" ¥ED aTvazzozZ-60-AVH BOTOEZ SEBZEEHADITOI- ZTOTHOUWH SIIAINAE HITUHH 0000-000-069-0LZ-ETZ-000-TT ¥6T1002C 9262007 YAYNVD J0 EONVANSSY FJI1 NS
00" LEE‘T aIv¥azz0z-60-YYN BOTOEZ SEBTEEHADITOA - TTO THOUWH SLIAENZE HLTVAH 0000-000-069-0LZ-TIZ-000-TT ¥6T002C 9T6200% VOYNYD J0 EONWMNSSY FAIT NAS
S9°ZTV 8L ¢ TYLOL HWYN YOANIA
S59°TIV 8L aI¥dzzoz-60-UYH SPO0ET ZTOZHIHYW SASYA'T 0000-000-089-T¥¥-29Z-000-TT 8E€200ETT £0T000¥ g4 'SAY HI9T ® "LS IHOIWILS
ST TES“89T ¢ IVIOL TWYN JOANEA
ST TES 89T qIYdzZ0Z-L0-dYYHIE2T00000d ZZ0ZHOUH A-F¥d AIIDVILNOD 0000-000-50L-TZE-00Z-8TT-0C TS620ZT 9T5000% *ONI ‘MO¥MYN NV IHOIVALS
LT°9L9 TT * TTYI0L EWYN dOaNIA
LT°9L8°1T aIvazzoz-60-AWH EP00ET ZZ0ZHOUWH SASYHT 0000-000-089-T¥¥-Z92-000-TT ¥8L002T LZT000% HOMNHD DY ESHYWHHL 'L1S
L9°202°LT ¢ IYIOL HWVN JOANIA
L9°202'LZ QIY¥dzz0Z-60-UYWLVO0ET ZZOZHOUVH SESYAT 0000-000-089-THY-292-000-TT 9715022 90T000% FANLNIAYNOE “IS
§0°999°0¢ T TVLOL TWVYN YOANIA
G0°999°0¢€ aIv¥azz0Z-60~¥dW ¥H00EZ ZTZOTHOWW SASYAT 0000-000-089-T¥¥-Z92-000-TT L9Z00ZZ S0T000V DT ‘XLTYEY WHHOVEIDEAS
09°€ge ¢ TYIOL SWYN YOANIA
09°€€Z arvazzoz-60-ddW BIOOEL "€ LNAWAYE IST 5ITENd-NON TIY¥ 0000-000-589-£05-042~000-TT Z¥SH0ZZ 188000% VZIT¥YA ‘ONVNAS
00°00S ¢ TVIOL FAWUN JOaNIA
00005 aI¥azz02-60-UYW TOTOET INF¥Yd ‘IWAG GNZ 3 IST FI0OBY SADIA¥ES IDOVIINOD 0000-000-583-TIS-0LZ-000-TT S9¥¥0ZZ S98£00% TIISSYW *ZHNOIVAON
00°S0L“99T ¢ IVIOL SWUN JOaNEA
00°0681°S¥ aIvdzzoz-60-ddW 9¥00ET SEXVL-ZZOTHONUWW SEDIANES QESYHOWNd ¥EHIO 0000-000-085-067-T9Z-000-TT ¥¥Iv0ZZ TTI000% OT1 'NOSH¥HELYd €4
INOOWY BAAL INGWAVA  EIYd # ADEHD @IoANI ] NoTzdT¥dsEd  INNODOW# ‘0'd 4 # omwas HWEN dOQNAA

SUTEWAN MDEHD TIY ¥0d | 2202-60-YYW OYHL ZZOZ-L0-dVW SHIVA 40 HONVY ¥ 404
TWYN JOANIA X8 | Z20Z/T20Z @ J¥EA ONIINNOOOY YO4 WHLSIDEY MOEHD ANOISIH QHIIVIIA

L * UD¥d STOOHDS OITdNd NOSYALYd WZ 6%:81:60 2202-L0-d¥W * EI¥A --- ¥¥0and



00°00S ¢ INIOL EWUN YOANIA

00°00S aIvdzzoz-60-dYH 8800€T INEYYd ‘IWAd ONZ 3 -IST FINDF¥ SEOIA¥AS LOVHLINOD 0000-000-589-TTS-0LZ-000-TI8EFHOZE 860%00% HINOAQIS ‘NANSUFACEM
00°00S : IYIOL AWUYN SOANIA
00° 00§ AIVAZZOZ-60-UYW B600€T INHYYE ‘IWAd ANZ 3 IST IS - SHOIA¥AS CALDWHINOD 0000-000-589-%TS-0LZ-000-TT ¥ESH0CT 8TI¥00¥ Y VIAYH SYDMYA
ge'reolLe ¢t TYIOL SWUN HOANIA
€6°T£9°LS AIvdez0Z-L0-dYNS6Z2T00000d ZZOTHOUYH M-Fdd QEIOTEINOD 0000-000-50L-TZE-00Z-8TZ-0Z TE6Z0CL Z05000¥ S (NIW ONNOX J0 SHALSAUL
00°000°T 2 TYLOL AWVYN HOdNIAA
00°000'T aIvazzoz-60-uYW S800E2 INFNYd ‘IWAd ANZ 3 IST 730D SHITANES IOWMINOD 0000-000-589-TTS-0LZ-000-TT9€¥F0TT £60%00% SANY ‘YQALAL
0¥ °TB8Z'08E 3 FIYIOL EWYN JOANEA
00°09€°TT aI¥dez0c-60-AYW80TOET SEBTEEHADITO-TZOZHIUYH SLIJENTE HLTYHH 0000-000-0TE-0LEZ-0TE-0T6-09 ¥6T00ZC 9Z6Z00F YAYNYD 40 HONVNNSSY H4IT NOS
00°595°'8 AIv¥dzz0Z-60-YYW 80T0ET GEBZEGHXD IO - Z2Z0ZHIUVH SIIAANFE HLTYEH 0000-000-9TE-0LZ-T62-000-5ST ¥6T0022 926200% YAUNYD A0 FDNVENSSY H4IT NOS
00°908°‘8 aIvdzzaz-60-dvH 80TOET SE8ZEGHAIITOA-ZZ0ZHOUYH SITJRANAE HITYEH 0000-000-£TE-0LZ-TEZ-000-ST ¥6T00ZT 9Z6T00¥ YAYNYD A0 HONYENSSY 41T NAS
00°919°8 aIv¥dzz0z-60-¥¥W 80TOET SE8ZE6#XDITOI-ZZOTHIIIN SITAENAE HITYEH 0000-000-60€-0L2-T6Z~000-ST ¥6T002T 9262007 YAYNYD A0 FONVUNASSY 41T NAS
00°LBI'L QIv¥dzz0Z-60-AYW BOTOET SE8ZEEH#ADITOI-ZTOZHOUYH SIIAENAY HITYEH 0000-000-L0€-0LZ-T6Z-000-ST¥6T00ZT 9Z6200% WQYNYD 40 FONVINSSY HAIT NOS
00" TLE'9 aIvdzz0Z-60-ddW BOTOET SEBTE6#AIITOA - ZZOTHOAYH SIIAENEE HITYEH 0000-000-~30€-0L2-T6Z-000-ST #6T00ZC 926200% YAYNYD 40 EONYINSSY FAIT NAS
00°T160°S aIvazz0Z-60-U¥W BOTOEL SEBZEGHADITOE-ZLOZHIUYIH SITAANEE HITYEH 0000-000-S0€-0LT-T62-000-STF6T002C 926200% YAUNYD 0 HEDONTIASSY 41T NOS
00°LZ2'9 QI¥dzz0Z-60-AYWBOTOEZ SEBTEGHADITOA - 220 THIUVIH SIIZANAE HITYHH 0000-000-%0€-0LT-T6Z-000-ST ¥6T00ZZ 926200% YauNyD 40 EDNVINSSY H4AIT NOS
00°LED'T QI¥dzZ0Z-60~AYW B0TOEE SEBZEEHADITOL~ZZ0 ZHO Y SLIJANTE HIIVEH 0000-000-Z0€-0LZ-T62-000-ST ¥61002Z 9Z6200F YAUNYD 40 EONWVNNSSY H4IT NOS
00°LS2'¥ aIv¥dzzoz-60-YHW 80TOEZ SE8ZEEHADITO&-ZZOZHIUYR SIISANIE HLTYHH 0000-000-LL0-0LC-T6Z-000-ST ¥6T00ZZ 926200F YAUNED 40 FONVINSSY 41T NOS
00°698°% QI¥dzz0Z-60-T¥W 80TOET 5E8ZE6H#ADITO-TZOZHOUYH SLIAENEE HITYHH 0000-000-5L0-0LEZ-T62-000-ST ¥6T002Z 9Z6200¥ YAYNED 40 EDNWHMNSSY d4IT NOS
00°H09°L aIvdzzoz-60-YYW 80T0ET SE8ZE6HADITOL - ZZ0ZHOHYH SIISENAE HLTVEH 0000-000-890-0LEZ-T6Z-000-ST ¥6T00ZZ 9Z6200% YAYNYD 40 EDNVHENSSY HAIT NOS
00°680°L aIv¥dzzoz-60~dYW 80TOET SEBZEGHADITOL ~ TTOZHIUYI SIIAINGE HLTYEH 0000-000-790-04L2-162-000-ST ¥6T002Z 926200V YAYNYD J0 HONVENSSY HAIT NS
0079EL"L aIv¥dzz0Z-60-YYW BOTOET SE8ZEEHAITIOA-ZZOTHOUVH SIIJENEE HITYEH 0000-000-£90-042-T162-000-ST ¥61002T 9Z6200¥ YAYNYD d0 HONVENSSY ZAIT NAS
00°L¥T’S8 aI¥dzZ0Z-60-IdN BOTOEL SEBZEE#ADITOA-ZTOTHOUYH SIIAZNES HLTYEH 0000-000-290-0LZ-T6Z-000-ST ¥6T00EL 926Z00¥ YAUNYD 40 SONVIASSY EAIT NOS
00°T6E’E aIvdzz0Z-60-NYW BATOEL SEBTE6#ADITO-Z20THOUNIW SITJINEd HITYEH 0000-000-090-0LZ2-T62-000-ST 610022 9ET6T00F YA¥NYD 40 EDNVIASSY FAIT NOS
00" 0EET aIv¥dzz0Z-60-uYW BOTOEL SEBTEGH#ADITOL-ZZOTHIAVH SLIJEANTE HITVEH 0000-000-LS0-0L2-T62-000-ST ¥6T00ZZ 9262007 YAVNYD) A0 FONVEASSY HIIT NAS
00°9LZ°9 aIvdzz0z-60-YYW 8OTOEE SEBZE6HADITOI -~ ZTOTHOUYH - SIIJSENTH HITYHH 0000-000-550-0LZ-T6&-000-ST ¥6T002E 9Z6200% YAYNYD 40 EONWASSY . H4I7 NAS
00" €LS '€ QI¥azZ0Z-60- YW B0TOEL SEBTEGHADITOI - ZZ0 ZHOUYH SLIJEANTS HLTYEH 0000-000-%50-042-T62-000-ST ¥6T00ZE 9262007 YAYNYD 40 EDNVIASSY =417 NAS
00°595°€ aI¥dzz0Zz-60-UYW BOTOEZ SE8TEEHADITOA~ZLOZHOTYN SLI49N=E HITVEH 0000-000-£50-0LZ-T62-000-ST ¥6TQ0ET 926Z00¥ YAUNYD 40 EONGHNNSSY HJIT NAS
00°6ST'¥ aIvdzz0z-60-AYW80T0EZ SEQTEEHADIN0A - ZZ0ZHOHYIW SLIJENTE HLTYEH 0000-000-Z50-0LZ-T62-000-ST ¥6T0022 926200V YAYNYD 40 HONVENSSY Z4IT NAS
00 EVE ‘T aIvdez0z-60-dYN 80T0ET SEATE6HADITIOI - ZTOZHIEYH SIIJINEE HITYEH 0000-000-TS0-0L2-T62-000-ST ¥6T002T 9Z6200¥ YAYNYD 40 EDNWINSSY F4IT NAS
00°LS0’€E aI¥dzzoz-60-d¥W 80TOET SEQZE6#ADITOA-CTTOZHOUAVH SIIAEINTE HITYHH 0000-000-050-0L2-T62-000-S1 $6T002C 926Z00% YAYNYD A0 FONWINSSY HATT NOS
007609 aAIvdzz0z~60-YYW BOTOEZ SE8ZEG#ADITOA-TTOTHIAYN SIIJANEE HLTYEH 0000-000-290-0LZ-T6Z-000~ST $6T00ZZ 9Z6Z00¥ YAYNYD 40 FONQINSSY FAIT NOS
00°625'9 qI¥dzz0Z-60-U¥W BOTOET SE€8ZEEHADIIOA-ZZOTHIUWH SITAENEE HITYEE 0000-000-1¥0-0LZ-T62-000-ST ¥6T00Z2 9Z6Z00¥ YAYNYD 40 HONWINSSY F4IT NAS
00°0EL'S aIv¥dzz0z-60-WW BGTOET SEBTEEHADITOL - ZE0 THOUVI SLIAZENEE HLTYEH 0000-000-9€0-0LZ-162-000-ST #6T00TE 9262007 YAYNYD A0 EDNWNNSSY HAIT NAS
00°S96°Z QI¥dzz0Z-60-UYWB0TOEZ §E8ZE6#ADITOd-ZTOCHIUYK. SLIZANTE HITYHH 0000-000-%€0-0LZ-T6Z2-000-ST ¥6T002C 9262007 YAYNYD J0 EONYIASSY 41T NOS
00°560°S AIV¥dTT0Z-60- YW A0TOET SEBZEEHADITOA - ZZAZHOUYH SLI4ANSE HITYEH 0000-000-€£0-0LZ-T62-000-ST ¥6T00ZZ 9Z6200¥ YAYNYD A0 FONWRINSSY HA1T NAS
00°7L0'TT QI¥dZZ0Z-60-dYW 80TOEZ SE8ZE6H#ADITIOA - 2Z0ZHOUYH SLIJENTE HITUHH 0000-000-0£0-0LE-T§Z-000-ST ¥610022 926200% YAYNYD 40 HONVENSSY F4IT NAS
00°'s68'¢ aIv¥dzzoz-60-YYW 80T0EZ SERZE6#AIITOL-TZOZHOUYH SITIINTE HITYEH 0000-000-620-0LZ2-T62-000-ST #6100CZ 9Z6200% YAUNYD 40 EINYNSSY HAIT NOS
00°68€’S aIv¥dez0z-60-YdN BOTOEL SE8ZE6#ADITOI-TZOTHOHUH SLIJIENAE HITYEH 0000-000-820-0L2-T6Z-000-ST ¥6100CC 9Z6T00¥ YAYNYD 0 FONVIASSY FAIT NAS
00°12S'¢L QaI¥dzz0Z-60~ddW BOTOEL S£8ZEGH#ADITOA-TTOZHOAUH SLIAANEE HITYEH 0000-000-LZ0-0LZ-T6Z~000-ST¥61002Z 9T6Z00Y YAYNYD 40 FONWRINSSY F4IT NOS
00°9€5'¥ aIvdzz0Z-60-U¥W BOTOET G EBZE6#ADITO - ZLOCHOAYH SITJINEL HITYEH 0000-000-920-0.2-T62-000-ST $6T00ZZ 9262007 YAYNYD 0 EDNWINSSY FAIT NOS
00°0Z€’9 aIv¥dzzoz-60-d¥W BOTOEZ SEBZEEHADITOA~ZZOZHIAYH SLIJENTE. HLTYEH 0000-000-520-0LZ-T62-000-ST ¥6T0022 9Z6200% YAYNYD A0 EONVHASSY H4IT NAS
00°8LZ2°8 aIVazz0Z~60-NVYW BOTOEZ SEBZEEHADITOL -ZZOZHOUYH SLIAANT HLITYEH 0000-000-¥Z0-0LT-T6Z2-000-ST ¥6T002Z 926Z00% YAUNYD 40 EINYHENSSY H4IT NNS
Q0" TBL‘9 AI¥dZZ0Z-60-dAYW B80TOET SEBTEGHADITOA-ZZOZHDUYN SLIJINEd HLTYEH 0000-000-TZ0-0LZ-T62-~000-ST ¥6100T2T 9Z6Z00T YAYNYD 40 HONVINSSY H4IT NOS
00°%08°9 aIv¥dzzoz-60-YW 80T0ET SE8ZE6H#ADITTOA - TTOTHOUYI SLIAENAE HITYEH 0000-000-0Z0-0LZ~T6Z~000~5T ¥6T00ZE 926200% YAYNYD 40 HONVHASSY HIIT NOS
00°S¥6'€E QIVdZZ0Z-60-AYWBOTOEZ SE€82E6#ADTITOI-TTOTHOAYN SLIJAENEE HITYEH 0000-000-6T0-0LZ-T6Z-~000-ST ¥6T0022 926Z00% YAYNYD 40 HONWENSSY HJIT NAS
006068 aIvdzzoz-60-ddW BOTOET SEBZEE#ADITOI~ZZ0ZHDUYKH SLIAANAE HLTYEH 0000-000-810-0LZ2-162-000-ST ¥6T002Z 926200% YAYNYD A0 EDNWANSSY FAIT NAS
0079689 QqQI¥dz202-60-UYW BATOEE SEBZEEH#ADITOA - TTOTHIAYH SITJENAE HITYEE 0000-000-ST0-0LT-T6Z-000~ST¥6T00CT 9Z6200% YAUNYD 40 FONWRUNSSY BIIT NAS
00°999°'S QTYazZ0Z-60-uYW 80TOEZ SEBZEEHADITOL - ZTOZHOUYW SLIJANAE HLTYHH 0000-000-£T0-0LZ-T6Z-000-ST ¥610022 926200% VAUNYD A0 HONVHASSY H4IT NAS
LRAOWY HaAL INEWAYA ~ EING ¥ ¥OEHD IoART 1 NOTZdT¥OsEd 7T TImnooov# cotd i ¥ doamma T SWYN ZOANZA

SUTGWAN MOFHD TIV d0d | 2202-60-~U¥W Q¥HL ZZ0Z-LO0-¥VW SHLVA J0 HONWVI ¥V J04
IWYN JOONIA Ad _ Z2Z0Z/1202 : WYEA DNILNQODDY Y04 YALSIOIN ADIHD AYQLSIH QITIVIAQ

] ! HOVJ STTOCHOS OITdNd NOSYHLYd WY 67:8T:60 TZOTZT-LO-¥¥YW * HLVYd --- ¥¥0dnd



TAOLYNDIS

FANLYNDIS

TIOLNNDIS

88°96€°2L8°PT ¢ TVIOL ONVED
00°0007000°L QvE qIvd
88°96E72L8 L aIve
TTTTTINmowe T TTTTTTTTTTTTTTTTTTTT BAAL INZWAYI
88°96€'ZLB PI ¢ TYIOL ANV
00°00S ¢ TVIOL EWUN dOaNdA
00" 00§ QI¥azZ0Z-60- YW T8ADEZ INSNVd ‘IWAd ANZ 3 IST IS - SEDIANES QEIDVINOD 0000-000-S89-TS-0LZ-000-TT TESHOZT ELGEOOY TIEAYEL *NUWSEWHIZ
00° 005 t TYIOL TWYN HOGNHA
00° 0085 A1¥a2202-60-¥¥H T600EC INENVA ‘IWAG GNZ 3 IST IS - SEDTAYES QALIOVMLNOD 0000-000-589-¥TS-0LZ-000-TT0E5¥0ZT 656£007 ESINAQ ’YIVAYZ
SZ 196’1 ¢ TYI0L SWYN HOANZA
ST I9€°'T aIV3ezZ0T-60-AVN 6500¢€C I ‘"XAT0°X°Y LNHWAYd ISI DITdNd-NON ‘II¥ 0000-000~S89-t05-0LT-000-TT 6559022 TOETOOY WYHLAYH ‘dENOOX
00° 00§ ¢ TYIOL EWVN HOGNHA
00°Q08 JIYdEZTOZ-60- "YW T600€C INS¥Yd ‘IWNAd ONZ I LST F1093d SEOIA¥IS LOWIINOD 0000-000-589-TTIS-0LZ-000-TT ZESVOCT BETPOOYV FLLIANANOL ’SWYITIIM
00° 052 ! TYIOL WYN ¥OAN=A
00°0sC qIVaTZ0Z-60-UIN 6800¢ET I¥d ‘00I¥Ed ONIMNVK aNZ IS - SEDIANES CHLDWYELNOD 0000-000-589-FTS-0LT-000-TT ZVHOCT 021%v00¥ YOISSHL SWYITIIM
T T mmnowe T @aRl IN@WAed | ELed  # woamd @oToaNT 1 NoTIdTdosad  iNnooov# co'd 4 ¥ Woawza AWYN HOANAA

SUEGWNN MOEHD TTY d¥0d | 220T-60-d¥W Q¥HL €20Z-L0-¥V¥W SEIVA J0 FONWE ¥ 04
IWYN JOANEA A9 | 2z0T/T20T : JVHEA ONILNNODOY ¥O4 YIISIDHY MOHHO ANOLSIH QITIViIA

6 * HDVd STOOHDS DOITdNd NOSIHLYd ‘WY 6%°8T:60 CEZOT-LO-YYW * EILVA --- ¥¥0AOdT



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Prioritie@s and Goals

contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:

WHEREAS, on March 15, 2007, the State of New Jersey adopted P.L.2007, .53, An Act
Concerning School District Accountability, also known as Assembly Bill 5 (A5), and

WHEREAS, Bill A5, N.J.S.A. 18A:11-12(3)f, requires that conferences/workshops have prior
approval by a majority of the full voting membership of the board of education, and

WHEREAS, pursuant to N.J.S.A. 18A:11-12(2)s, an employee or member of the board of
education who travels in violation of the school district's policy or this section shall be
required to reimburse the school district in an amount equal to three times the cost
associated with attending the event, now therefore

BE IT RESOLVED, that the Board of Education approves attendance of conferences/workshops
for the dates and amounts listed for staff members and/or Board members on the attached and

BE IT FURTHER RESOLVED, that final authorization for attendance at conferences/ workshops
will be confirmed at the time a purchase order is issued.

Total Number of Conference: 12
Total Cost: Approx. $4,638.00

APPROVALS REQUIRED

1. Submittedby _Ms. Eileen F. Shafer, Superintendent of Schools March 3, 2022
(Name, Title) Date

2. Approval by Divisional Administrator

Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

I LEGAL DEPARTMENT USE ONLY ] Requires Board Approval ] )( ] Does Not Require Board Approval l
3. Verification by Legal Department &Q}Kw X / 1 / 7T
— ( (] 1" Dae
[ Funds Available | [ Funds Not Available | | Funds Not Needed [ [ Non-Budget ltem
Account No.
4. Certification of Funds — Business Administrator [1/(17 y %‘/ ‘6(/.0 5/ ? / 247
i Signglire TDalf
5. Approval by Superintendent m ) 3/ 2R
/ I Date
6. Board Adoption Date Resolution Numbet _7-G - 22 / A
Copies as follows: /
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



(sresw ‘Buibpoj
‘uonessibal) 00°Zros

220t 'S2-€2 Yotey

N ‘AND onueny

S90IAI8S
juswubBissy Juspnig 40 J103oa4Id

9oUaI8ju0) §1 S

[[eySIeN-LBIUIEA st

(sieaw ‘Buibpo)

rN ‘AuD onuepy

uonepodsued] jo Josinedng

‘uoheysibai) 00'2r9$ ¢c0T 'ST€T Yor 9ouBIaO] S1S OSUO)j)y esals ).
e ML e e T

[enuiIA 20UaI0g JO Jojeupioo) Jayoea |
(uonensibal) 00001 $ 2202 ‘LL-tL Yolel 220z ®dualgjuo) diysiepea] Wy LS AJaquipg ElodeN
SHyY
[enuIA Buiwloped g auid4 jo Josinuadng

yoa| eibioss)
(uonensibal) 00°001$ 220z ‘LL-¥L Udlen 1 220 @doualsjuog diysiopea] Wy31S USAOH UBA 3[I3YdiN
[enpIA WV3LS jo Jopaug

yoa] eibiosn)
(uogesnsibal) 00°001$ Z202T 'L1-#) Uotei Je Zz0g @ouatsjuo) diysiopes Wy3dLS aopje1-bula)s Yyeles
[enuIA 8ousIog jo Josinadng

yoa] elbioas
(uoneysibal) 00°00L$ 2202 'LL-PL udsep Je gz0g sdualgjuo) diysiopes| Wy3LS UaLIB\\-MOLISYoUlY EBYSIYET
[enUIA Yie Jo Josiaiadng

yoa] eibloag
(uonensibal) 00°001$ 220z ‘L1-¥L youe Je gz0z ®duaisjuo) diysiapes Wy3LS B||9ABO0BD) Ylogez!|3
" [enuIA 20UBI0G JO JOJeUIpIo0D Jayoea |

yoa| eibioas
(uonedsibal) 00'00LS$ Z20Z ‘LL-pL Udel Je zz0z @ouaigjuo) diysispea] Wv3ILS suinlg usainegpy

INNONY dlvda FONIHIAANOD H39INTIN J44VY1S

Bunesiy doys3IopM ZZ0Z ‘6 Yo4eiN
S1S3INDIY dOHSHIOM/ADINIYIANOD




00°8€9'$
(4"

:INNONWY TV1O0OL
‘S3ON3Y3INOD IVIOL

NOILYOIdILVY ¥0dx

(Bunjied ‘sjeawt
‘Buibpo) ‘uonepodsuel)
‘uopedsibal) 05'¥90'L$

ze0z ‘0L-9 aunp

N ‘AuD onuepy

S30IAl8G ssauisng ‘vay

s|enyo
ssauIsng [00YDS 0 UojeloossY Aasiap maN

Aelg aunp

(Bunyied ‘sjeaw
‘Buibpoj ‘uonepodsuel)
‘uonelsibal) 05'¥90°L$

2202 ‘0L-9 sunp

PN ‘AuD onuepy

Jojesjsiuiwipy ssauisng vds

s{enwo
ssauIsng |00UoS JO UONEBID0SSY AasIaf MaN

smauleN 1 pleyory

(uoneysibal) 00°051$

2z0¢ ‘L 1-L yoleny

- [BNHIA

$20IAI8G
poddng uspns jo Lom_Ewm_m_M

SOOINBS
Butuies| |19 / yoeoisddy HesH painunN

uss|Q jeinen,

220z ‘'6Z-9Z 8unr

[enpIA

ABojouyoa )
[euonongsu| jo Josinledng

220z @A (3191) uoneonp3 |

ul ABojouyoa] 1o} A}2100S |euoieulou]

woales ‘W zueH

(uonensibal) 00°SLP$




6.

PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and CSoals contained in the
Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resclution: Update to the 2021-2022 Field Trip Destinations

WHEREAS, the districts’ 5 Year Strategic Plan: Paterson- A Promising Tomorrow’s Goal 1 is to create a student-
centered learning environment to prepare students for career, college readiness and lifelong learning, and 3

WHEREAS, field trips afford students a firsthand educational experience that is not available in the classxroom, and;

WHEREAS, the Assistant Superintendents have approved/recommended the addition of the attached field trip
locations;

THEREFORE BE IT RESOLVED, the Paterson Board of Education accepts the attached list of approved destinations
as appropriate field trip sites for the students of the Paterson Public Schools for the 2021-2022 school year.

Submitted by  Joanna Tsimpedes, Assistant Superintendent 2-28-22
(Name, Title)
Approval by Divisional Administrator _Susana Peron, Deputy Superintende i/mz,
Superintendent, Deputy, Assistant Superintendent, Date

or Business Administrator, efc.

’EGAL DEPARTMENT USE ONLY | Requires Board Approval | ¥4 | Does Not Require Board Approval ]
L

Verification by Legal Department < /I !Z:?.
L

/
| Funds Available | I Funds Not Avzilable U| ] Funds Not Needed i | Non-Budget item I :l pete

Account No.

Certification of Funds — Business Administrator

3/’

" "Date

3/2/22

Approval by Superintendent

/ = / 7 Date

Board Adoption Date Resolution Number 3 C} ,?07/ 3

Copies as foliows:

White-To Board Office Green-To Deputy Yellolv-To Business Administrator Pink-To #1 Gold-To #2



6.

PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and Goals contained in

the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution: Update COVID health and safety guidelines — masks and partitions.
WHEREAS, on August 6, 2021, Governor Murphy issued Executive Order No. 251, requiring all schooi districts to

maintain a policy regarding mandatory use of face masks by staff, students, and visitors in the indoor portion of school
district premises;

WHEREAS, on February 7, 2022, the Governor announced that masks and facial coverings will no longer be mandated
effective March 7, 2022;

WHEREAS, Paterson Public Schools (the “District”) solicited community input from parents, staff, and the Paterson
Health Department to determine whether the continued use of face masks and physical barriers should be required;

WHEREAS, the District received more than 3,500 survey responses from staff and parents, with more than 60% percent
of respondents voting to keep masks mandatory but eliminate the use of transparent student desk partitions;

WHEREAS, local public health authorities continue to recommend masking policies as an important measure to limit
COVID-19 exposure in schools and other congregate settings;

WHEREAS, there is no reliable evidence supporting the use of transparent desk partitions against COVID-19; and
WHEREAS, it is in the best interests of the District's students and staff to end the use of transparent desk partitions, but
to continue requiring the use of face masks in all District buildings and schools, even after the Governor’s mask mandate
ends on March 7, 2022.

NOW THEREFORE, BE IT RESOLVED that the Board of Education affirms the District's mandatory masking policy and
approves the elimination of transparent desk partitions for students.

BE IT FURTHER RESOLVED that the Board of Education will reconsider the mandatory masking policy in May 2022,
based on then-current public health recommendations and COVID-19 transmission rates.

APPROVALS REQUIRED %é]/
. Submitted by _ Ms. Eileen F. Shafer, Superintendent of Schools February 28, 2022

(Name, Title) / Date
Approval by Divisional Administrator

Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

{ LEGAL DEPARTMENT USE ONLY | Requires Board Approval |&'f I Does Not Require Board Approval ] X |

Verification by Legal Department (Cﬁ)( éﬁ-ﬁ/uf"'/( 2 / 2. / (A &
= 7

Date

Funds Available i 1|_Funds Not Available | |Funds Not Needed ] |Non-Budget ltem ]:]

Account No.
Certification of Funds — Business Administrator V DL ” 3/2/ 241-
" Date
Approval by Superintendent ‘2/‘2 ?/ 22
/ / / T Date
Board Adoption Date Resolution Number - 4 - AR / I)L
/

Copies as follows:

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



REGULAR MEETING

Agenda
Open Public Meetings Act
Roll Call
Presentations and Communications
Public Comments
Report of Superintendent of Schools
Report of Board President
General Business
Other Business
Adjournment



AGENDA

PATERSON PUBLIC SCHOOL DISTRICT
REGULAR MEETING OF THE BOARD OF EDUCATION

March 16, 2022 6:00 p.m. (Regular Meeting)
Remote 90 Delaware Avenue

Mission Statement: Recognizing our proud traditions, diverse community, and partnerships, the mission of the PPSD provides an academically rigorous,
safe and nurturing educational environment by meeting the social, emotional and academic needs of our students as we prepare them for post-secondary
education and career.

Vision Statement: The district will be a leader of 21 century innovation where students develop habits of lifelong learning and excel academically to
become future-ready leaders.

I OPEN PUBLIC MEETINGS ACT

I. ROLL CALL

. PRESENTATIONS AND COMMUNICATIONS
A. Comprehensive Annual Financial Report (CAFR)
A Fund Balance Review

VI PUBLIC COMMENTS (Two minutes per person)

V. REPORT OF THE SUPERINTENDENT

Vi. REPORT OF BOARD PRESIDENT

Vil. GENERAL BUSINESS

A. Iltems Requiring a Vote
1. Presentation of Minutes
January 5, 2022 (Executive Session)
January 12, 2022 (Executive Session)
January 24, 2022 (Executive Session)
February 1, 2022 (Special)
February 9, 2022 (Workshop)
February 16, 2022 (Regular)
esolution ltems (1-27)
Instruction & Program (1-11)
Operations (12-18)
Fiscal Management (19-24)
Personnel (25-26)
Governance (27)
ommittee Reports
Facilities
Family & Community Engagement
Negotiations
Policy
Technology
B. Information ltems

N
e o o e e e s s e DO OTDP

ViIl.  OTHER BUSINESS
IX. ADJOURNMENT



GENERAL BUSINESS CONSENT AGENDA
FOR INSTRUCTION & PROGRAM, OPERATIONS,
FISCAL MANAGEMENT, PERSONNEL AND GOVERNANCE
March 16, 2022

INSTRUCTION & PROGRAM

[&P-1.

1&P-2.

1&P-3.

1&P-4.

|&P-5.

1&P-6 —

Approve participation in the ALEKS Predictive Reports Study with McGraw-Hill
Education for the 2021-2022 school year, to provide information that will help
teachers effectively plan and personalize instruction for students wsing the
ALEKS as a reliable metric that correlates to mathematical proficiency as
measured by on course/grade level state assessments.

Approve attendance for Suzette Brown to the. Rutgers University Logistics
Training as required by the CTE/Perkins Pathway, to prepare students as
emerging leaders and entrepreneurs for careers in Logistics, in the amount of
$2,880.00.

Approve the partnership between Paterson Healing Collective and The Alonzo
“Tambua” Moody Academy and John F. Kennedy High School, to provide
students access to supportive counseling, mediation, and community resource
information, for the 2021-2022 school year, at no cost to the district.

Approve entering into an agreement with Lawrence A. Hart as a consultant for
the Student Drop-In Center at the Full Service Community Center, for the 2021-
2022 school year, at an amount not to exceed $5,512.50.

Approve the partnership between Grandparents as Parents Alliance, Inc.
(GAPA) and the Department of Family and Community Engagement/Full
Service Community Schools, to provide grandparents computer classes,
workshops, and ESL classes at the Full Service Community Center, in-person
gr virtual, for the 2021-2022 school year, at an amount not to exceed
1,500.00.

1&P-11. Approve out of district placement/educational services for students.

OPERATIONS

0-12.

0-13.

Approve the online International Baccalaureate Category 1 Personal and
Professional Skills workshops for one (1) teacher and IB Career Reflective
Project Category 1 for one (1) teacher as part of the IB Career Related
Program Candidacy, for the 2021-2022 school year, at an amount not to
exceed $900.00.

Approve the online International Baccalaureate Category 3 Approaches to
Teaching and Learning for twenty (20) teachers, IB Language and Literature
Category 2 to two (2) teachers, |IB Business Management training for one (1)
teacher, IB Biology training Category 1 and 2 IB for one (1) teacher, Category 2
IB Visual Arts training for one (1) teacher, Category 2 IB Sports Exercise
training for one (1) teacher, IB World Studies EE for one (1) teacher, Category
2 IB Spanish SL for one (1) teacher, Category 1 Spanish ab intio for one (1)
teacher and Category 3 Extended Essay Training for two (2) teachers, for the
2021-2022 school year, at an amount not to exceed $14,400.00.



0O-14.

0-15.

0O-16.

0O-17.

0O-18.

Approve entering into a contract with William Paterson University for
membership in the Professional Development Network to provide a Professor in
Residence at John F. Kennedy High School (SET), to provide professional
development in the area of Math differentiation and SEL for teachers to
successfully incorporate techniques in their classes to increase student scores,
geginning March 18 through June 20, 2022, at an amount not to exceed
5,000.00.

Approve addendums of cancellation of various transportation routes
($2,880,277.00) and the addendum to add a 1:1 aide for route PS5S2, for the
remainder of the 2021-2022 school year, in the amount of $450.00.

Approve award of quoted transportation contracts to transport students to in-
district and out-of-district schools, for the 2021-2022 school year, in the amount
of $183,445.00.

Approve that the Board of Education has received the Harassment,
Intimidation, or Bullying investigations for the month of January 2022, in which
there were 15 investigations reported, 12 being founded and 22 being
unfounded bullying incidents requiring consequences.

Approve that the Board of Education has received the Harassment,
Intimidation, or Bullying investigations for the month of February 2022, in which
there were 27 investigations reported, 6 being founded and 21 being unfounded
bullying incidents requiring consequences.

FISCAL MANAGEMENT

F-19.
F-20.

F-21.

F-22.

F-23.

F-24.

Approve payment of bills and claims dated March 16, 2022.

Approve transfer of funds within the 2021-2022 school year budget for the
month of January 2022, so that no budgetary line-item account has been over-
expended and that sufficient funds are available to meet the district’s financial
obligations.

Acknowledge receipt and accept the Monthly Financial Report, Board Secretary
A148, for the month of January 2022.

Acknowledge receipt and accept the Monthly Financial Report, Report of the
Treasurer A149, for the month of January 2022.

Approve payment for the gross payroll checks and direct deposits dated
February 15, 2022, beginning with check number 1013746 and ending with
check number 1013785 and direct deposit number D003378047 and ending
with D003382578 in the amount of $12,324,865.48, wellness payments dated
February 28, 2022, beginning with direct deposit number DD3382579 and
ending with DD3383020 in the amount of $134,136,86, and payment for the
gross payroll checks and direct deposits dated February 28, 2022, beginning
with check number 1013786 and ending with check number 1013838 and direct
deposit number D003383021 and ending with D00337806 in the amount of
$12,559,860.05.

Approve the establishment of a Student Activities Account with North Jersey
Federal Credit Union, for School No. 29.



PERSONNEL

P-25. Approve personnel recommendations of the Superintendent of Schools for
adoption at the March 16, 2022, board meeting.

P-26. Approve entering into an agreement with Indeed to promote various recruiting
functions for the Paterson Public School District, to provide continuity and
exceptional teachers to students, for the 2021-2022 school year, at an amount
not to exceed $6,000.00.

GOVERNANCE

G-27. Approve policies and regulations (P1648.14 Safety Plan for Healthcare Settings

in School Buildings —COVID-19 (M); P2415.05 Student Surveys, Analysis,
Evaluations, Examinations, Testing, or Treatment (M); P2431.4 Prevention and
Treatment of Sports-Related Concussions and Head Injuries (M); R24314
Prevention and Treatment of Sports-Related Concussions and Head Injuries
(M); P2451 Adult High School (M); R2460.30 Additional/Compensatory Special
Education and Related Services (M); P2622 Student Assessment (M); R2622
Student Assessment (M); P3233 Political Activities; P5460 High School
Graduation (M); P7540 Joint Use of Facilities; P8465 Bias Crimes and Bias-
Related Acts (M); RB465 Bias Crimes and Bias-Related Acts (M); and P9560
Administration of School Surveys (M)) for first reading.



PATERSON PUBLIC SCHOOL DISTRICT
90 DELAWARE AVENUE
PATERSON, NEW JERSEY 07503

THE NEW JERSEY OPEN PUBLIC MEETINGS ACT WAS ENACTED TO
ENSURE THE RIGHT OF THE PUBLIC TO HAVE ADVANCE NOTICE OF, AND
TO ATTEND THE MEETINGS OF THE PATERSON PUBLIC SCHOOL
DISTRICT, AS WELL AS OTHER PUBLIC BODIES AT WHICH ANY BUSINESS
AFFECTING THE INTEREST OF THE PUBLIC IS DISCUSSED OR ACTED
UPON.

IN ACCORDANCE WITH THE PROVISIONS OF THIS LAW, THE PATERSON
PUBLIC SCHOOL DISTRICT HAS CAUSED ADEQUATE AND ELECTRONIC
NOTICE OF THIS MEETING:

Regular Meeting

March 16, 2022 at 6:00 p.m.
Virtual

90 Delaware Avenue
Paterson, New Jersey

TO BE PUBLISHED BY HAVING THE DATE, TIME AND PLACE POSTED IN
THE OFFICE OF THE CITY CLERK OF THE CITY OF PATERSON, AT THE
ENTRANCE OF THE PATERSON PUBLIC SCHOOL OFFICES, ON THE
DISTRICT'S WEB SITE, AND BY SENDING NOTICE OF THE MEETING TO
THE ARAB VOICE, EL DIARIO, THE ITALIAN VOICE, THE NORTH JERSEY
HERALD & NEWS, AND THE RECORD.



TYPE OF MEETING: Regular Meeting DATE OF MEETING: March 16, 2022

ROLL CALL

Present Absent

Comm. Vincent Arrington........ ...

Comm. Emanuel Capers..........cooooviveiiaire i

Comm. Oshin Castilo-Cruz.........coooovie e

Comm. Jonathan Hodges..............ccooiiiiiiiiiiiiii e,

Comm. DaniaMartinez. ......ccooei i e e

Comm. Manuel Martinez...........oovvie e e iiae s

Comm. Nakima Redmon. ..o

Comm. Corey TEaQUE. .. .....cuuiiiiii i,

Comm. Kenneth Simmons. ... e

Total




GENERAL BUSINESS

Items Requiring a Vote
Presentation of Minutes
January 5, 2022 (Executive Session)
January 12, 2022 (Executive Session)
January 24, 2022 (Executive Session)
February 1, 2022 (Special)
February 9, 2022 (Workshop)
February 16, 2022 (Regular)

Resolutions
Instruction and Program (1-11)
Operations (12-18)
Fiscal Management (19-24)
Personnel (25-26)
Governance (27)

Information Items

Committee Reports
Family and Community Engagement
Technology
Policy




Iltems Requiring a Vote



PRESENTATION
OF MINUTES



INSTRUCTION
&
PROGRAM



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and Goals
contained in the Strategic Plan.

2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.
Recommendation/Resolution: MATH DEPARTMENT

ALEKS Predictive Reports Study FY 2022

WHEREAS, The Paterson Public School District’'s Strategic Plan, A Promising Tomorrow, recognizes the nexed to improve
student outcomes by focusing efforts in Goal Area 1: Teaching and Learning. The use the ALEKS platform in all Middie
School and High School math classrooms is designed to personalize mathematics instruction and to encourage data driven
decision making that supports our Middle School and High School students as they continue to develop increasing leveils of
mathematical proficiency. The Mathematics Department proposes to participate in a research study entitted ALEKS
Predictive Reports Study through McGraw-Hill Education. This study will examine the correlation between student ALEKS
Mastery level and performance on the Grade 6-9 New Jersey Student Learning Assessment (NJSLA) in Mathematics and
the New Jersey Graduation Proficiency Assessment (NJGPA)in Mathematics for Grade 11 students; and

WHEREAS, the planned design will collect ALEKS Mastery data from the 2021-22 school year and the 2022 NJSLA and
NJPGA math data and analyze the data sets for correlation to see if ALEKS Mastery data can be used to predict math
proficiency on the NJSLA and NJGPA; and

WHEREAS, the purpose of the study is to provide information that will help teachers effectively plan and personalize
instruction for students using the ALEKS as a reliable metric that correlates to mathematical proficiency as measured by on

course/grade level state assessments; and

WHEREAS, after the conclusion of the analysis, the study team will provide the_ district with a report that details the
correlation between ALEKS Mastery level and the state assessment results as well as a meeting with the district math team
to explain the results in detail and determine next steps and best practices that will maximize impact on students’ math

proficiency,

NOW THEREFORE, BE IT RESOLVED, that the Paterson Board of Education approves participation in the ALEKS

" Predictive Reports Study with McGraw-Hill Education for the 2021 — 2022 school year.

6.

APPROVALS REQUIRE ‘//W
. Submitted by  Dr. Elizabeth Caccavella, District Supervisor of Matl ﬂ / /ﬂ / /ﬂ 218122
7 AT A =~ o N

(Name, Title) i Date

Superinterident, Deputy, fissistant Superintendent, 7 Bate -

or Business Administrator, etc.

Approval by Divisional Administrator

LEGAL DEPARTMENT USE ONLY | Requires Board Approval l n ] Does Not Require Board Approval | ‘

Verification by Legal Department (ﬁ, é{/e Z/ J”/ 2

¥ Date

Funds Available | [ Funds Not Available | lFunds Not Needed | | Non-Budget ltem D

Account No.

Certification of Funds — Business Administrator ¢ ; mﬁ) i[ /g:[ ng
v "Signature
Approval by Superintendent ,MG%(W 3// 6/7’22

C / % 7 Date
Board Adoption Date Resolution Number 3+ /6 - A2 /I,._ P-/
[

Copies as follows:

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



PATERSON PUBLIC SCHOOL DISTRICT

RESOLUTION FORM ?{4
1. All Board resolutions must clearly state how that program/initiative refates to or is specifically connected to the Prioritie s and Goals E’i
contained in the Strategic Plan. %
2 This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education. ?a
. 4o . s . . fms]
Recommendation/Resolution:  Approval of JFK Logistics Training at Rutgers University et
WHEREAS, Goal Area #1: Teaching & Learning of the Paterson Public School District’s Strategic Plan- A
Promising Tomorrow is to create a student-centered learning environment to prepare students for career,
college readiness and lifelong learning.
WHEREAS, the Paterson Public School District is committed to providing academic programs for students in
Grades K-12. JFK offers students the opportunity to study a CTE Perkins funded Logistics Pathway. The
pathway consists of 3 courses and is currently in year 4 of implementation requiring an additional teacher to be
trained to teach the course.
WHEREAS, the program will satisfy the following objectives:
e Teacher will be trained by Rutgers University on the Logistics Pathway as required.
e Thru the Logistics Pathway Curriculum students will prepare as emerging leaders and entrepreneurs for
careers in Logistics in corporations such as Amazon, UPS, and others around the world.
WHEREAS, The Logistics trainings will be held in the summer of 2021 during the month of July. At Rutgers
University.
THEREFORE BE IT RESOLVED, that the Paterson Board of Education approves the attendance of Suzette
Brown to the Rutgers University Logistics Training as required by the CTE/ Perkins pathway. The total cost
will be 80 hours at $36.00 for a total of $ 2,880 paid using Perkins Grant funding.
APPROVALS REQUIRED
1. Submitted by _Jorge V. Osoria, Principal of instruction John F. Kennedy High School 22222
2. Approval by Divisional Administrator IA' 3/ / / QMZ-
Superintendent, Deputy, Assistant Superintendent, e "Date
or Business Administrator, etc.
| LEGAL DEPARTMENT USE ONLY ] Requires Board Approval | D( ] Does Not Require Board Approval | |
3. Verification by Legal Department ?ﬁ)_{élg—d 2l
/| Dat
| Funds Available | | Funds Not Availab ] | Funds Not Needed ‘ | Non-Budget Item | YiDats
Account No. 20-378-200-100-830-053-0000-001 /

4. Certification of Funds — Business Administrator /M{ / y
- "" Signa " 7 Date

s 3/2/27

5. Approval by Superintendent W MV 3 / < / el

Date

6. Board Adoption Date Resolution %mber 3-/6-22 ZZTI-P_ 2
¥4

Copies as follows:
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



PATERSON PUBLIC SCHOOL DISTRICT
) - RESOLUTION FORM
1. All Board rgsolutions must clearly state how that program/initiative relates to or is specifically connected to the Prioriti s and Goals contained

in the Strategic Plan.
2 This resolution must be in the Superintendent's office according to the cutoff date before the mesting of the Board of Education.

Recommendation/Resolution:

WHEREAS, Since the inception of The Alonzo “Tambua" Moody Academy (ATM), formally known as Great Falls Academy in 1996, we have had a long
standing partnership with several community partners that originally helped formulate present day ATM Academy. ATM Academy Hhas created and maintained
partnerships with Local Education Agencies (LEA), Community-Based Organizations (CBO), Faith-Based Organizations (FBO). These partnerships help to
sustain improvement strategies that address the social and emotional needs of students through the connection of mental health supp ort services, mentorship
programs, providing access to enrichment and employment opportunities, and cultivating relationships with families to foster a shared leadership approach for
student achievement as described in the objectives under district goal areas #3 (Communications and Connections) and #4 (Social Exnotional Learning);

WHEREAS, John F. Kennedy High School is an established Full Service Community School that has an array of board approved partnerships with Local
Education Agencies (LEA), Community-Based Organizations (CBO), Faith-Based Organizations (FBO). These partnerships are with agencies and
organizations on a city, county, and state-wide level under the umbrella of Full Service Community Schools;

WHEREAS, This action is being submitted as a request for a partnership with Paterson Healing Collective between ATM Academy and John F. Kennedy High
School. The purpose of this partnership will be inclusive of mentoring students as well as advocating for students through teaching the importance of empathy,
community engagement as a means of reducing community violence while building a supportive foundation for a better future for the students at ATM

Academy and JFK high school;

WHEREAS, Our partnership and involvement with Paterson Healing Collective will also provide the opportunity for students at ATM Academy and JFK high
school access to supportive counseling, mediation, and community resource information;

WHEREAS, This partnership has no financial cost to the district or any of its partners. All services provided by PHC at ATM Academy and JFK high school
are in-kind. There will be no exchange of hard money; and '

NOW THEREFORE BE IT RESOLVED, the Paterson Board of Education approves to support the partnership of Paterson Healing Collective between ATM
Academy and JFK high school.

APPROVALS REQUIW N \
|. Submitted by BT )Q/LV‘}?M ‘;?(JD]/_/% I

(Namé, Titte) il — AL / atd’
?. Approval by Divisional Administrator / 7& }L/
Superintendent, Deputy, Assistant Superinte‘-dent,wr Business Administrator, etc. : pate
Requires Board .
LEGAL DEPARTMENT USE ONLY Approval D’( Dw Require Board Approval ‘
T

3. Verification by Legal Department — L :
) Q| Dat

I_Funds Available ] J Funds Not Available Ir ’ Funds Not Needed | | Non-Budget Iitem | l

/ 7 Mﬂu 2/2/2’

Account No.

4. Certification of Funds — Business Administrator

Date

5. Approval by Superintendent [
3/2 42
/ U Date ~ 7

6. Board Adoption Date Resolution
Number F-)6-22/+F- 3
Copies as follows: /
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept 2019



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. Al Board resolutions must clearly state how that pragramiinitiative relates to or is specifically connected to the Priorities andd Goals

contained in the Strategic Plan.
2. This resolution must be in the Superintendent’s office according to cutoff date before the meeting of the Board of Educatiors .

Recommendation/Resolution:
Family and Community Engagement/ Full Service Community Schools

Student Drop-In Center- Consultant

WHEREAS, The Department of Family and Community Engagement/ Full Service Community Schools is concert
with Goal area #3: Communication and Connections Goal Statement. To establish viable partnerships with parents,
educational institutions and community organizations to support Paterson Public Schools educational prograums,

advance student achievement and enhance communication and

WHEREAS, The Depamnem of Family and Community Engagement/ Full Service Community Schools recognizes
the many barriers to education that exists with many families and

WHEREAS, The Department of Family and Community Engagement/ Full Service Community Schools will hire
Lawrence A. Hart as a consultant for the Student Drop- In Center and

WHEREAS, The Department of Family and Community Engagement/ Full Service Community Schools will secure
services commencing on March 17, 2022 and ending on June 30, 2022 at a cost not to exceed of $5,512.50

THEREFORE, BE IT RESOLVED, The Department of Family and Community Engagement/ Full Service
Community Schools- Full Service Community Center shall secure services with the consultant as detailed in the

attached scope of work and program summary.

Title 1 Funding, cost not to exceed $5,512.50

Al A e ———

APPROVALS REQUIRED.

1. Submitted by . W. Kemper McDowell, Executive Director of FCE/FSCS
T (Name, Title) T

2. Approval by Divisional Administrator _ Susana Peron, Deputy:Superintendent W%MA@_
T = Superintendent, Députy: Assistand Superintendent,

or Business Administralor. etc.

¢
14

;LEGAL DERARIMENTU@E ONLY « Requires Board Approval 3 M | Does Not Require Board Approval I _ ‘

3. Verification by Legal Department . . ( A, =
["Funds Avaiable | | Funds Not Avallable | Funds Noi Needed | | Non-Budgetftem ] |
Account No. e

3kl

4. Certification of Funds — Business Administrator
T Tpae

6. Board Adoption Date R __ Resolution Number _ 3-/6 AR _Z:‘v‘/o - ’]LW

5. Approval by Superintendent .

Copies as follows: )
White-To Board Dffice Green-To Deputy Yeliow-To Business Administrator Pink-To #1 Gold-To#2

Sept. 2019



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that pm:__rram/mitiati\'e- relates to or is specifically comected 1o the Priorities and Goaals coxtained in tlie

Strategic Plan. -
2. This resolution must be in the Superintendent’s office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:
Family and Community Engagement/ Full Service Community Schools

Partnership with Grandparents as Parents Alliance, Inc. (GAPA)

WHEREAS, The Department of Family and Community Engagement/ Full Service Community Schools is concert
with Goal area #3: Communication and Connections Goal Statement. To establish viable partnerships with parents,
educational institutions, and community organizations to support Paterson Public Schools educational programs,
advance student achievement and enhance communication and

WHEREAS, The Department of Family and Community Engagement/ Full Service Community Schools recognizes
the many barriers to education that exists with many fam ilies, and the case of limited or no ability to speak English,
take computer classes, workshops to further communicate effectively with schools and community and

WHEREAS, The Department of Family and Community Engagement/ Full Service Community Schools will
partner with Grandparents as Parents Alliance, Inc. (GAPA) to provide grandparents computer classes, work shops,
and ESL Classes at the Full Service Community Center, 51 3 Market Street, and/or virtual and

WHEREAS, The Department of Family and Community Engagement/ Full Service Community Schools will
provide services to grandparents in the Paterson Public School District and Paterson grandparent commuhity, Days
and time of services are detailed in the program summary. Services will commence on March 17, 2022, and ending
June 31,2022, at a cost, not to exceed of $1,500; and
THEREFORE, BE IT RESOLVED, The Department of Family and Community Engagement/ Full Service
Community Schools shall provide services to the Grandparents as Parents Alliance, Inc. (GAPA)4s detailed in the
attached scope of work and program summary. B o S

APPROVALS REQUIRED. -

Submitted by W. Kemper McDowell, Exceutive Dircetor of F CE/FSCSMI

!-J

s

1.
MName, Tide)
Approval by Divisional Administrator _ Susuna Peron, Deputy Superintendunt
T Superimendent, 1uputy, Assistt !
of Business Admifisirator, cie.

IS ...;,:..._,,_ = 4. _._ — — : . B Srommm = — e -

1} EEGULDEPARIMENT ['SE ONLY i chuuqs_VB_uurﬂ»App“r‘Q}m_ _I Does Not Reguire Board Approval i 1
Verification by Legal Department . o , ? /| / 27

B R e G P
==c

| Fuods Not Needd J_ : Tl Non-Budget em | g

sl —

T Funds Anomble . %Fl.nnLTN';uvA\f.xiluhm

Account No.

4. Certification of Funds — Business Administrator

Resolution Number 3 - lé: A
Copivs as Jolluws: T

White-To Board Olfice Green=To Deputy Yellow-To Busitess Adpinistaior Pink-To 1 Gold-To =2

o

Approval by Superintendent

Yate

6. Board Adoption Date

T e

_sfafar

Sepl. 2019



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board fésolutions must clearly state how that program/initiative relates to or is specifically connected to the Pricrities and Goals
. contained in the Strategic Plan.

2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Edsscation.

Recommendation/Resolution: Approve contracts with nursing services providers for the 2021-2022 school year.

WHEREAS, the District’s priority under the 2019-2024 Strategic Plan is to promote student-centered teaching and
learning, and the Department of Special Education has aligned its programs to meet this priority;

WHEREAS, the District is required to identify, evaluate, and address the unique educational needs of each student with a
disability;

WHEREAS, consistent with N.J.A.C. 6A:14-5.1(c)(1), the District may contract for the provision of related services by
private providers who are appropriately licensed and credentialed according to State statutes and rules;

NOW, THEREFORE, BE IT RESOLVED, that the Board approves the following contracts with private providers of 1:1
nursing services, effective February 8, 2022 through June 30, 2022, at an annual cost not to exceed the am ounts listed:

Cost
Nursing Services Provider Name Per gSY ]l; SY gotal 'I(‘:otz:l
Day ays ays ays 0s
LOVING CARE AGENCY, INC
F.N.C. 5253646 PSD (EWK) $480 | - 2 | 9% $43,200.00
| Total Cost Not to Exceed: |  $43,200.00

APPROVALS REQUIRED

1. Submitted by = Cheryl D. Coy, Assistant Superintendent of Special Education Services & Unit V

(Name, Title) “ Date

2. Approval by Divisional Administrator
Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

| LEGAL DEPARTMENT USE ONLY | Requires Board Approval | ¢ | Does Not Require Board Approval | ]
3. Verification by Legal Department = N 7 /[,;_ / 22
f T Dat
‘ Funds Available ] | Funds Not Available ] ] Funds Not Needed | [ Non-Budget Item D =
Account No. 20 253 200 300 655 000 0000 001 $43,200.00

4. Certification of Funds — Business Administrator//%é(// 57/ %ﬁ%ﬁﬂ? é]&f&?

5. Approval by Superintendent W’, 0’2/,529/ 22
/ / Date

6. Board Adoption Date Resolution Number -/ - ,’g;g/l‘,»p. s
/

Copies as follows:
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To#1 Gold-To #2

Loving Care REQ#5160 SM Sept. 2019



6.

PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and
Goals contained in the Strategic Plan.

2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Boar-d of Education.
Recommendation/Resolution: Department of Special Education Programs
The Children’s Hospital of Philad e 1phia

WHEREAS, the District’s priority is safe, caring and orderly schools under the 2019-2024 Strate gic Plan. The
Department of Special Services has aligned programs to meet this priority.

WHEREAS, the Department of Special Education Services has aligned its education goals and efforts to accomplish and
promote high standards of academic achievement for all students; and

WHEREAS, the District is required under N.J.A.C. 6A:14 to ensure that the services and placement needed by each
student in order to receive a free, appropriate public education are based on the student’s unique needs; and

WHEREAS, the Superintendent has determined that the District is in need of bedside instruction services for District
students who are eligible to receive instruction in hospital setting; and

WHEREAS, The Children’s Hospital of Philadelphia represents that it is fully qualified to provide the services
hereunder and has and will maintain all required licenses, approvals and certifications;

NOW, THEREFORE, BE IT RESOLVED, that the District approve an agreement to provide payment to The
Children’s Hospital of Philadelphia for a total cost not to exceed $8,664.00 during the 2021-2022 school year,

January 4, 2022 — _June 30,2022
J.P.A. 5252020 N/C  $38.00 per hour x 228 hours = $8,664.00

APPROVALS REQUIRED

Submitted by  Cheryl D. Coy, Assistant Superintendent of Special Education and Unit V Schools
(Name, Title) e

Approval by Divisional Administrator

Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

[ LEGAL DEPARTMENT USE ONLY | Requires Board Approval [ (3( | Does Not Require Board Approval J I

Verification by Legal Department < 4—;,-_4«/&1 zit /2_,1

o dJ 7 Dae
| Funds Available | | Funds Not Available | | Funds Not Needed [ [ Non-Budget Item ]3
Account No. 11 150 100 320 657 000 0000 000 $8,664.00

Certification of Funds — Business Administrator

Approval by Superintendent

Board Adoption Date Resolution Number Mﬁ;?@&

Copies as follows:

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2
C.H.O.P. Req#5015 SM Sept. 2019



6.

’ PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and Goals

contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:  Department of Special Education Programs

WHEREAS, teaching and learning is Goal 1 of the 2019-2024 Strategic Plan for Paterson Public Schools
(the “District”), and the Department of Special Education has aligned its programs and services to meet this
priority;

WHEREAS, the District is required by N.J.A.C. 6A:14 to ensure that all students with disabilities,
including charter school students, receive special education and related services to each in accordance with
their Individualized Education Plans (“IEPs”);

WHEREAS, charter schools are required to provide home instruction for students, including students with
IEPs, pursuant to N.J.A.C. 6A:11-4.10; and

WHEREAS, the District agrees to provide home instruction for certain charter school students with IEP’s,
in exchange for payment under a written agreement with the charter school.

NOW, THEREFORE, BE IT RESOLVED, that the District approves the agreement with College Achieve
Paterson Charter School and agrees to provide home instruction for the following charter school student(s)
for the 2021-2022 school year, in exchange for payment at the hourly rate of $60.00 per student, for total
compensation of $19,440.00.

Home Instruction — February 28, 2022 — June 30, 2022
JF 5211366 & IR 2060022 - $60 x 2hrs. - $120 x 81 school days = $9,720.00 x 2 students = $19,440.00

APPROVALS _REQUIRED O
Submitted by  Cheryl D. Coy, Assistant Superintendent of Special Education and Unit V Schdgls =2 07.?/07‘2
(Name, Title) _— Date
Approval by Divisional Administrator
Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.
| LEGAL DEPARTMENT USE ONLY ‘ Requires Board Approval ] X ] Does Not Require Board Approval | ’
Verification by Legal Department 7 /Z, P/ v
JaD) O T U Date
| Funds Available | | Funds Not Available | | Funds Not Needed ] X | Non-Budget ltem Jj
Account No. 4 /
. Certification of Funds — Business Administrator Mé// ; mm%f 3/& /Z-"“
’ Siggature " Date
Approval by Superintendent M/M 3 / 2 / 27
- T ’ I TDate
Board Adoption Date Resolution Number _F -/¢ - 2 Q/If ,0. g’
/

Copies as follows:

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

College Achieve Paterson Charter School Sept. 2019
M



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities
and Goals contained in the Strategic Plan.

2. This resolution must be in the Superintendent's office according to cutoff date before the meeting oF the Board of
Education.

Recommendation/Resolution: Approve tuition contracts with out-of-district schools for students with disabyilities.

WHEREAS, the District’s priority under the 2019-2024 Strategic Plan is to promote student-centered teaching and learning, and the
Department of Special Education has aligned its programs to meet this priority;

WHEREAS, the District is required to provide a free, appropriate public education for all students, including special education services and
placements that are tailored to the unique needs of students with disabilities;

WHEREAS, students whose Individualized Education Plans (IEP’s) warrant out-of-district placement are entitled to attend receiving schools
free of charge, at the District’s expense, pursuant to a written contract concerning the tuition charges, costs, terms, conditions, services and

programs to be provided for each student;

NOW, THEREFORE, BE IT RESOLVED, that the Board approves the following tuition contracts with out-of-district schools for students
with disabilities, effective July 1, 2021 through June 30, 2022 (including ESY), at an annual cost not to exceed the amounts listed:

RSY, ESY, or # Per Diem | Total Tuiti
School Name 1:1 , Students #Days Rate Not 10 Elee:l;
Banyan School RSY 1 92 $210.00 $19_320.00
Benway School RSY 1 111 $413.12 $45.856.32
Bergen Center for Child RSY
Developu%m—ntJ Inc,. (19-20 Rebill) 3 109 $200.00 $2,803.48
Bonnie Brae RSY 1 102 $420.00 $42.840.00
Deron 11 (19-20 Rebill) RSY 1 1 $207.00 $207.00
ECLC of New Jersey RSY 1 200 $319.89 $63.978.00
First Children School RSY 1 89 $360.00 $32.040.00
First Children School RSY/1.1 aide 1 89 $180.00 $16.020.00
Glenview Academy (19-20 Rebill) RSY/1.1 Aide 7 212 $205.00 $18.764.00
Gramon School (1.1 Aide) RSY 1 93 $220.00 $20,460.00
Mountain L(z—;l;?; (})31(;2];1](1); Education RSY 6 10 m0s. $200.00 $8,018.00
North Jersey Elks (NJEDDA) RSY 1 135 $409.58 $55.293.30
North Jersey Elks (NJEDDA) RSY/1.1 Aide 1 135 $141.78 $19,140.30
North Hudson Academy RSY 1 87 $286.48 $24 923.76
Ridgefield School District (1.1 Aide) RSY 1 9 mos. $3,923.23 $35,309.23
Shepard Prep H.S. RSY 1 80 $309.37. $24.749.60
South Bergen Jointure Commission RSY 1 8 mos. $8,743.75 $69.950.00
The C"“{;’:::‘l‘]’;’ If;’]rpg‘ife];hnd e RSY 1 6mos.. | $1,47400 | $1,474.00
UCESC-LAMBERMILL
ACADEMY RSY 1 160 $325.22 $52,035.60
Westbridge Academy RSY 1 123 $441.66 $54 324.18
Windsor Learning Center RSY/1.1 Aide 1 83 $175.00 $14,525.00
YCS — George Washington School RSY/1.1 Aide 1 199 $205.59 $40.912.41
Total; $662,944.18




APPROVALS REQUIRED
1. Submitted by Chenyi D. Coy, Assistant Superintendent of Special Education and Services(\ 2-/ I q 7’7/

(Name, Title) " Date
2. Approvat by Divisional Administrator
Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.
LEGAL DEPARTMENT USE | Requires Board = Does Not Require Board
ONLY Approval Approval
3. Verification by Legal Department { W 'Z_Id' / Y
< oJ Q1 1 Date
Funds Available Funds Not Funds Not Needed Non-Budget ltem
Available
Various (see attached list) $662,944.18
Account No.
4. Certification of Funds — Business Administrator %j‘;{[/ % mﬁ%&yy 2,//7 /27
4 AL »
5. Approval by Superintendent /% // c‘-?// 7/ 22
[ - 0
ate
6. Board Adoption Date . Resolution Number _F = /4 - 22 /I+ F-9
. /

Copies as follows:
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2
Sept. 2019
ZD



’ PATERSON PUBLIC SCHOOL DISTRICT RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connecterd to the Priorities and
Goals contained in the Strategic Plan.

This resolution must be in the Superintendent's office according to the cutoff date before the meeting of the Board of Education.

[S]

Recommendation/Resolution: Approve McKinney-Vento tuition centracts with receiving districts.

WHEREAS, the District’s priority under the 2019-2024 Strategic Plan is to promote student-centered teaching and learning, and
the Department of Special Education has aligned its programs to meet this priority;

WHEREAS, homcless children from Paterson who temporarily reside outside the city are eligible to cnroll in the public schools
of another school district pursuant to the Stewart B. McKinney-Vento Homeless Assistance Act, which is codified at 42 U.S.C. §§
11431, et seq;

WHEREAS, the District is required to pay tuition and transportation costs to boards of education of receiving districts where
homeless children from Paterson are enrolled, according to N.J.S.A. 18A:38-19 and N.J.A.C. 6A:17-2.3; and

WHEREAS, the District intends to enter into tuition contracts with various boards of education that enroll students who lived in
Paterson before becoming homeless and enrolling in the receiving district’s schools.

NOW, THEREFORE, BE IT RESOLVED, that thc Board approves the following McKinney-Vento tuition contracts with
receiving districts, effective July 1, 2021 through June 30, 2022:

School Name ]\glt':;:;t:f ’I\lit]i):llnlilate Sch'(])‘z; gays 1]3;?:: Zt:;
Clifton Board of Education 2 $78.19 87 $13.605.06
Lakeview Learning Center 1 $516.04 95 $49.023.80
Total: 1$562.628.86

1. Submitted by Cheryl D. Coy, Assistant Superintendent of Special Education and Unit V —~ g 2LV
(Name, Titie) \ Date
o - NS
2. Approval by Divisional Administrator
Superintendent, Deputy, Assistant Superintendent, or Business Administrator, etc. Date
LEGAL DEPARTMENT USE ONLY . | Requires Board Approval Does Not Require Board Approval
3. Verification by Legal Department (ﬂ = I/Lb 7
O)Q 0 Signature T4 Date
Funds Available | l Funds Not Available I | Funds Not Needed ] ] Non-Budget Item ’ |
11.000.100.561.657.0000.000 $13,605.06
Account No. 11.000.100.566.657.0000.000 . $49,023.80
4. Certification of Funds — Business Administrator m (/ B/ W ‘6[’,(, 5/3 /Z,Z
5. Approval by Superintendent %‘//f 3l3 [ 2«2
" Signature £ Date
6. Board Adoption Date Resolution Number | 3 -/~ 23 /1;1/9- /0
[

Copies as follows:
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2 3/2/2022 T™




-PATERSON PUBLIC SCHOOL DISTRICT RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connecte to the Priorities and
Goals contained in the Strategic Plan.

This resolution must be in the Superintendent's office according to the cutoff date before the meeting of the Board of Education.

(8]

nto tuition contracts to receive reimbursemen # from sendin

Recommendation/Resolution: Approve
districts.

WHEREAS, the District’s priority under the 2019-2024 Strategic Plan is to promote student-centered teaching and learning, and
the Department of Special Education has aligned its programs to meet this priority;

WHEREAS, homcless children temporarily residing in the City of Paterson are cligible to enroll in District schools pursuant to
the Stewart B. McKinncy-Vento Homeless Assistance Act, which is codified at 42 U.S.C. §§ 11431, et seq.;

WHEREAS, boards of education of sending districts whose students are enrolled in District schools are required to reimburse the
District for tuition and transportation costs pursuant to N.J.S.A. 18A:38-19 and N.J.A.C. 6A:17-2.3; and

WHEREAS, the District intends to enter into various tuition contracts with sending districts that are responsible for the education
of students who resided there before becoming homeless and enrolling in the District’s schools.

NOW, THEREFORE, BE IT RESOLVED, that the Board approves the following McKinney-Vento tuition contracts to receive
reimbursement from sending districts, effective July 1, 2021 through June 30, 2022:

Lo Number of Daily Total Total
School District Name Students Tuition Rate School Days Reimbursement to PPS
Camden City School District 1 $80.12 40 $3.204.80
Total: $3.204.80
PPRO S )
~P
1. Submitted by Cheryl D. Coy, Assistant Superintendent of Special Education and Unit V ( \ ‘ b\‘\'\ﬂﬂ/
(Name, Title) =4 " " Date
2. Approval by Divisional Administrator .
Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc. -
LEGAL DEPARTMENT USE ONLY Requires Board & Does Not Require Board
Approval Approval
3. Verification by Legal Department K id-*__ g h !ZZ
P U (] Signature Date
] Funds Available ] | Funds Not Available | ] Funds Not Needed ] X | Non-Budget ltem J [

Account No. '

i
4, Certification of Funds — Business Administrator |/ / /-1/4/ f
=

- Dale
5. Approval by Superintendent é/ _,/ 3 / 2 / a?a?
= Signature / Date
6. Board Adoption Date Resolution Number | 3 /6 - A8 / K; P -/ /
5

Copies as follows:
White-To Board Office Green-To Deputy Yeliow-To Business Administrator Pink-To #1 Gold-To #2

211412022 T™M Sept. 2021
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PATERSON PUBLIC SCHOOL DISTRICT
' RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Prioritiees and Goals
contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution: 1B Online Training Personal and Professional Skills

Whereas, increasing student achievement through effective academic program is Goal 1 of Priority 1 of the Strategic Plan
for Paterson Public Schools. The Pre-IB Accelerated Cohort serves the purpose of providing instruction that challenges
high end learners and meets each student leaning needs. The required IB Category 2 and Category 3 Workshops for
teachers will facilitate the implementation of the IB Diploma Programme and serves the purpose of providings rigorous
instruction that challenges students of all ability levels.

Whereas, The New Jersey Department of Education stipulates that teachers receive high quality, relevant and timely
professional learning experiences, both individualized and collaborative, that is integral to the educator life cycle and
necessary for continued professional growth. Educators engage in sustained professional learning to refine and expand
their practice in order to help students perform at higher levels.

Whereas, New Jersey teachers must earn at least 20 hours of professional development annually, in
accordance with N.J.A.C. 6A:9C-3.4. The 20 hours include formal courses (regular or online) and conferences. These
experiences include, but are not limited to, workshops, seminars, institutes, and/or other such programs. And

Whereas, the International Baccalaureate Organization (IBO) requires that all designated IB subject area teachers and
administrators are required to attend an IB Sponsored Category 2 Workshop to teach IB courses and maintain 1B
authorization. The IB Career-Related candidacy and authorization require a designated teacher to received training in
Personal and Professional Skills, and

THEREFORE, IT BE RESOLVED that the Paterson Board of Education approves the online International
Baccalaureate Category 1 Personal and Professional Skills workshops for (1) teacher and IB Career Reflective Project
Category 1 (1) teacher as part of the IB Career Related Program Candidacy not to exceed $900 the for the school year
2021-2022,

APPROVALS REQUIRED

1. Submitted by Principal, Catherine Forfia-Dion 2115422
(Name, Title) ( Date
2. Approval by Divisional Administrator _Joanna Tsimpedes, Assistant Superintenden j‘/ 7"02 9\
Superintendent, Deputy, Assistant Syiperintendent, Date

or Business Administratt/, efc.

[ LEGAL DEPARTMENT USE ONLY | Requires Board Approval | b( ] Does Not Require Board Approval [ ]
A

Date

3. Verification by Legal Department KCK’W" 2 r/ [ 7—/}/7,2_

Funds Available J ] Funds Not Available ] { Funds Not Needed ] | Non-Budget ltem ]j

Account No. 11-000-221-580-816-000-0000-00

A 2413

4. Cerification of Funds — Business Administrator

" Date

5. Approval by Superintendent

2 erf

6. Board Adoption Date L / Resolution Number Mg / - /3
[

Copies as follows:
White-To Board Office Green-To Deputy Yeliow-To Business Administrator Pink-To#1  Gold-To #2
Sept. 2019



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected fo the Prioritiexs and Goals
contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution: 1B Online Training

Whereas, increasing student achievement through effective academic program is Goal 1 of Priority 1 of the Strategic Plan
for Paterson Public Schools. The Pre-IB Accelerated Cohort serves the purpose of providing instruction that challenges
high end learners and meets each student leaning needs. The required IB Category 2 and Category 3 Workshops for
teachers will facilitate the implementation of the IB Diploma Programme and serves the purpose of providing rigorous
instruction that challenges students of all ability levels.

Whereas, The New Jersey Department of Education stipulates that teachers receive high quality, relevant and timely
professional learning experiences, both individualized and collaborative, that is integral to the educator life cy/cle and
necessary for continued professional growth. Educators engage in sustained professional learning to refine and expand
their practice in order to help students perform at higher levels.

Whereas, New Jersey teachers must earn at least 20 hours of professional development annually, in
accordance with N.J.A.C. 6A:9C-3.4. The 20 hours include formal courses (regular or online) and conferences. These
experiences include, but are not limited to, workshops, seminars, institutes, and/or other such programs. And

Whereas, the International Baccalaureate Organization (IBO) requires that all designated IB subject area teachers and
administrators are required to attend an IB Sponsored Category 2 Workshop to teach IB courses and maintain 1B
authorization. The IB Program requires continued professional development, and

THEREFORE, IT BE RESOLVED that the Paterson Board of Education approves the online International
Baccalaureate Category 3 Approaches to Teaching and Learning for (20) teachers, IB Language and Literature Category 2
for (2) teachers, IB Business Management training for (1) teacher, 1B Biology training Category 1 and 2 IB for (1) teacher,
Category 2 IB Visual Arts training for (1) teacher, Category 2 IB Sports Exercise training for (1) teacher, IB World Studies
EE for (1) teacher, Category 2 IB Spanish SL for (1) teacher, Category 1 Spanish ab intio for (1) teacher and Category 3
Extended Essay Training for (2) teachers not to exceed $14,400 the for the school year 2021-2022.

APPROVALS REQUI

RED
1. Submitted by Principal, Catherine Forfia-Dion %5/22

(Name, Title) ( y Date
Approval by Divisional Administrator _ Joanna Tsimpedes, Assistant Superintendend@[ﬂl% & - /7.—} 9'
Superintendent, Deputy, Assistant Sé!éri‘ﬁ ndent, Date

2.
or Business Administrato[,fetc.
[_LEGAL DEPARTMENT USE ONLY 1 Regquires Board Approval | o4 I Does Not Require Board Approval l ]
3. Verification by Legal Department ’S %Jf ) 2 / [ ;,,/ 2z
7 \J I T Dpate
Funds Available | ] Funds Not Available | | Funds Not Needed | ] Non-Budget ltem J:[
Account No. 11-000-221-580-816-000-0000-00

4. Certification of Funds — Business Administrator

e %ﬁﬁﬁq 20/2

g ignat Bate
5. Approval by Superintendent ,/W ,?/ 2 ?A’z 2
. (A ’ / /" /Date
6. Board Adoption Date Resolution Number _J-/¢.- ;zj O-1/3
Copies as follows: L
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM v

o
1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected % the
Priorities and Goals contained in the Strategic Plan. o
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Bgard of
faa]

Education.
Recommendation/Resolution: William Paterson University-Professor In Residence (JFK @SET)

13

FE

WHEREAS, Goal Area #1: Teaching & Learning of the Paterson School District's Strategic Plan — A Promising T omorrow is to
create a student-centered learing environment to prepare students for career, college readiness and lifelong leaming;

WHEREAS, the Paterson Public Schoo! District is committed to providing academic programs for students in grades 9-12 in the
School of Education and Training. The parties desire to designate JFK as a Professional Development School (“PDS”) and
member of the WPU College of Education Professional Development School Network (“PDS Network”) for the fifth year;

WHEREAS, the program will satisfy the following objectives: To build academic capacity of careers in Education at the School of
Education and Training. To assist with the implementation of the curriculum virtually to differentiate the instruction, utilize data to
drive the instruction, Math techniques and SEL for staff and students. to improve student engagement strategies aligned with our
district goals and to assist teachers in planning diverse lesson.

«  Enhance students’ 21st Century skills of virtual creativity, communication, analyzing data, collaboration, and critical
thinking.

»  PDS representatives will actively participate in the governance of the College’s PDS Network. * The University will
provide one PIR to work with the JFK staff from March — June.

+  The University will provide free training for PDS faculty on various topics aligned with the Goals of the schootl Google
usage, Math techniques, differentiation of Instruction, utilizing data for instruction and SEL.

.+ The University will provide priority consideration for PDS faculty to participate in paid student teaching experiences
and grant-funded initiatives in the University.

This Agreement shall be effective as of March 18, 2022 and shall remain in full force and effect until June 30, 2022, unless earlier
terminated by either party in accordance with the provisions of Paragraph 2 herein. The term of this Agreement may be extended
for additional (1-3) periods upon the mutual written consent of the parties.

WHEREAS, the staff will be provided professional development by one William Paterson University Professor in Residence in the
areas of Math differentiation and SEL for teachers to successfully incorporate techniques in their classes to increase student

scores; and now

BE IT THEREFORE RESOLVED, that the Paterson Public Schools Board of Education approves the attached articulation
agreement between William Paterson University and John F. Kennedy High School at cost of during the year of this Agreement,
the District agrees to remit to the University the sum of Five Thousand ($5,000.00) Dollars for network personnel, supplies and
services. ($4,500.00 will be for personnel expenses and $500.00 for supplies and services). The District agrees to make payment

in full on or before April 30 2022.
APPROVALS REQUIRED

1. Submitted by _Jerge Ocoria, Principal of Tnetuuction- JFR Conpler g'()zﬁg O é?é ) 2118/2022
H@ Date

(Name, Tj
7
2. Approval by Divisional Administrator
’ Supesifiterident, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

| LEGAL DEPARTMENT USE ONLY ] Requires Board Approval l )( | Does Not Require Board A;}prova|

_l |
ez 2

3. Verification by Legal Department s, <
. [GIN i " 'Date
[_Funds Available I X I Funds Not Available l I Funds Not Needed | | Non-Budget item !
Account No. 15-000-223-320-307-000-0000-000 /
4. Certification of Funds — Business Administrator /4@(/ m 24807
Signat ’ 7 Date
5. Approval by Superintendent EM ,2/,,’2,9‘/ 22
<< J " 7 oae
6. Board Adoption Date Resclution Number  F - [C-22 / O - /17[-
Copies as follows: /
" White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



PATERSON PUBLIC SCHOOL DISTRICT

1. Al Board resolutions must clearly state how that programvinitiative relates to or is specifically connected to the Priorities and Goals contained

in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Ediscation:

Recommendation/Resolution: DEPARTMENT OF TRANSPORTATION

WHEREAS, approving the addendums of cancellation of various routes and the addendum to add a 1:1 aide frorn in district and
out of district for student transportation service will support Priority 4, efficient and responsive operation Goal 1, increasing
accountability for performance; and

WHEREAS, the Paterson Public School District has identified vendors canceling various routes in district and out of district and
adding a 1:1 aide for route PS5S2, as the vendors were unable to fulfill the routes for the remainder of the 2021-2022 school year;

and

BE IT RESOLVED, the Superintendent supports the Department of Transportation’s recommendation in amending the amount of
days the route is granted fo the lowest quote that was submitted for the transportation of special needs students; and

BE IT FURTHER RESOLVED, the vendor has been notified that no goods or services will be provided to the District without first

receiving a fully executed purchase order; and that the terms on the purchase will be honored completely; if the vendor does not

agree with the terms on the purchase order, the vendor will not provide any goods or services to the District until such time a new
purchase order is completed and delivered with terms the vendor will honor; and the vendor being awarded this contract, has

complied with all Affirmative Action requirements.

BE IT FURTHER RESOLVED, this resolution, is to approve multiple addendums for various routes and adding a 1:1 aide for route
PS5S2 for the remainder of the 2021-2022 school year. This shall take effect with the approval signature of the Superintendeht.

Contractor School Route # Route Cost # of Days Total Cost
SEE ATTACHED LIST

SPED ACCT#110002705146850000000000 TOTAL ($2,880,277.00)
Contractor School Route # Aide Cost # of Days Total Cost
SEE ATTACHED LIST .
SPED ACCT#110002705146850000000000 TOTAL $450.00

APPROVALS REQUIRED

- o%/ Lssee Mpsianlf 3o/

2. Approval by Divisional Administrator

Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, efc.

LEGAL DEPARTMENT USE ONLY | Requires Board Approvat 1 \L I Does Not Require Board Approval l |
3. Verfication by Legal Department @ < / Z / 72
[y U “1 1T Dae
[ Funds Available | ] Funds Not Available I | “Funds Not Needed J | Non-Budget tern | |
Account No. SPED ACCT#1100027051468500000008
4, Certification of Funds — Business Administrator ) ]/ Z/ zz
T T TDate

5. Approval by Superintendent 3 / 9—} 90 0’( L

I Date

6. Board Adoption Date Resolution Number 3 - / é - 9'2 X, /_0 e / 5
/

Copies as follows:
\Mhita_ Th Reaard Nfino Rraan.Ta Dannty Yallow-Tn Rusiness Administrator Pink-To #1 Gold-To#2 An s .{{ Z-Np s mnAa



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. Al Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Peiorities and Goals

contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution: DEPARTMENT OF TRANSPORTATION

WHEREAS, approving the following quoted routes for student transportation service will support Priority 4, efficient and
responsive operation Goal 1, increasing accountability for performance, and

WHEREAS, the Paterson Public School District has identified a need to provide transportation for the 2021-2022 school year;

BE IT RESOLVED, the Superintendent supports the Department of Transportation recommendation in awarding the route to the
lowest quote submitted for the transportation; and

BE IT FURTHER RESOLVED, the vendor has been nofified that no goods or services will be provided to the District without first
receiving a fully executed purchase order; and that the terms on the purchase will be honored completely; if the vendor does not
agree with the terms on the purchase order, the vendor will not provide any goods or services to the District until such time a new
purchase order is completed and delivered with terms the vendor will honor; and the vendor being awarded this contract, has

complied with all Affirmative Action requirements.

BE IT FURTHER RESOLVED, this resolution, to provide quoted transportation to various schools in district and out of district
students. This shall take effect for the 2021-2022 school year with the approval signature of the Superintendent.

Contractor School Route # Per Diem Cost __ # of Daxs Total Cost

SEE ATTACHED LIST

SPED ACCT#110002705146850000000000 $ 125,618.00

REG-ED ACCT#110002705116850000000000 — $ 57,827.00
TOTAL $183,445.00

1. Submitted by

o T e

Lisa Vainieri-Marshall -Marshall, Director of Student Assignment Services

2. Approval by Divisional Administrator
Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

LEGAL DEPARTMENT USE ONLY | Reguires Board Approval - [ K | Does Not Require Board Approval | ]
3. Verification by Legal Department /ﬁz W S/ | f 27
/7 U q vl Date
1 | Funds Available | },a] Funds Not Available | | Funds Not Needed I ! Non-Budget ltem ]

$57,8277.00-11-000-270-511-685-000-0000-000(REG-ED ACCT) $125,618.00-11-000-270-514-685-000-0000-000
Account No. {SPED-ACCT) )

4. Certification of Furids'— Business Administrator r j 2
gnature ate

ey

5. Approval by Superintendent Z/_ Mj -/ L /V 3/ & / éla S
(@ / ﬂ Date

6. Board Adoption Date Resolution Number 3 - / é - 2,?/ 0 - / é
/

Copies as follows:
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 = Gold-To #2

Sept. 2019
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6.

PATERSON PUBLIC SCHOOL DISTRICT
. RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Prioriies and Goals

contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:  January 2022 Harassmerit, Intimidation and Bullying Report

WHEREAS, the Board of Education and the State District Superintendent support N.J.S.A 18A:37- et. Seq. by prohibiting acts
of harassment, intimidation, or bullying of our students grades Pre-K thru 12. A safe and caring environment in schioo] is
necessary for pupils to learn and achieve high academic standards, and

WHEREAS, Harassment, Intimidation, or Bullying (HIB) means any gesture, any written, verbal or physical act, ox any
electronic communication, as defined in N.J.S.A. 18 A:37-14, whether it be a single incident or a series of incidents_, and

WHEREAS, the law requires a thorough and complete investigation to be conducted for each report of an alleged irzcident of
harassment, intimidation, or bullying, and

WHEREAS, the chief school administrator shall report the results of each investigation to the board of education no later than
the date of the regularly scheduled board of education meeting following the completion of the investigation, and

WHEREAS, the chief school administrator’s report also shall include information on any consequences imposed under the
student code of conduct, intervention services provided, counseling ordered, training established or other action taken or
recommended by the chief school administrator, and

WHEREAS, at the regularly scheduled board of education meeting following its receipt of the report or following a hearing in
executive session, the board shall issue a decision, in writing, to affirm, reject, or modify the chief school administrator’s

decision.

NOW THEREFORE, BE IT RESOLVED, that the Board of Education has reviewed the HIB investigations for the month of
January 2022 in which there were a total of 15 investigations reported, 1 being founded. 14 being unfounded bullying
incidents requiring consequences, and

BE IT FURTHER RESOLVED, that the Board of Education affirms the chief school administrator’s decision in accordance with
the law.

APPROVALS - REQUIRE )

Submitted by Nicole Payne, District HIB Coordinator, ‘ N W February 15, 2022
(NamgrTritle / RS s te
o
Approval by Divisional Administrator _ / %_A&W - X 7'2‘};! ) Jj 7'.4,
efintefident, Deplity, Assistant Superintendery, Date
or Business Administrator, etc.
I LEGAL DEFARTMENT USE ONLY | Requireshqa_n;prrovm .4 ] Does Not Require Board Approval [ ]
Verification by Legal Department /K i.-af./\/& 2: )/ ( } Z Z.
Pl “ G ’ Date
Funds Available K [ Funds Not Available | ’ Funds Not Needed | ]_Non-Budgel ltem ] ]
Account No.
Certification of Funds - Bué_iﬁess Administrator a’)
}, . Dati
o
Approval by Superintendent. X // 3’/ 22
R I [ Date
Board Adoption Date Resolution Number 3 -/ 6- AL / 0-/ 7
/

Copies as follows:

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2
Sept. 2019



PATERSON PUBLIC SCHOOL DISTRICT
) ] RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Prioritiess and Goals

contained in the Strategic Plan.
2. This resolution must be in the Superintendent’s office according to culoff date before the meeting of the Board of Education.

Recommendation/Resolution:  February 2022 Harassment, Intimidation and Bullying Report

WHEREAS, the Board of Education and the State District Superintendent support N.J.S.A 18A:37- et. Seq. by prohabiting acts
of harassment, intimidation, or bullying of our students grades Pre-K thru 12. A safe and caring environment in school is
necessary for pupils to learn and achieve high academic standards, and

WHEREAS, Harassment, Intimidation, or Bullying (HIB) means any gesture, any written, verbal or physical act, or any
electronic communication, as defined in N.J.S.A. 18A:37-14, whether it be a single incident or a series of incidents, and

WHEREAS, the law requires a thorough and complete investigation to be conducted for each report of an alleged incident of
harassment, intimidation, or bullying, and

WHEREAS, the chief school administrator shall report the results of each investigation to the board of education no later than
the date of the regularly scheduled board of education meeting following the completion of the investigation, and

WHEREAS, the chief school administrator’s report also shall include.information on any consequences imposed under the
student code of conduct, intervention services provided, counseling ordered, training established or other action taken or
recommended by the chief school administrator, and

WHEREAS, at the regularly scheduled board of education meeting following its receipt of the report or following a hearing in
executive session, the board shall issue a decision, in writing, to affirm, reject, or modify the chief school administrator’s

decision.

NOW THEREFORE, BE IT RESOLVED, that the Board of Education has reviewed the HIB investigations for the month of
February 2022 in which there were a total of 27 investigations reported, 6 being founded, 21 being unfounded bullying
incidents requiring consequences, and

BE IT FURTHER RESOLVED,' that the Board of Education affirms the chief school administrator’s decision in accordance with
the law.

1. Submitted by Nicole Payne, District HIB Copfﬁma}/ : _ng_/ February 28, 2022
€ e
2. Approval by Divisional Administrator 2 Zé
Dat
|TEGAL DEPARTMENT USE ONLY ‘ Requires é“oard/Approval J X [ Does Not Require Board Approval | :l
3. Verification by Legal Department (L,M %}L
70 Date
[Funds Available | —[ Funds Not Available | ‘ Funds Not Needed l I Non-Budget Item | ‘
Account No.
=
4. Certification of Funds — Business Administrator ,45// % % f 7
te
5. Approval by Superintendent 3 /,? / i}
/ ! Date
6. Board Adoption Date Resolution Number <3 - /4, - 249 / O0-/%
Copies as follows: /
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019
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PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that programvinitiative relates to or is specifically connected to the Priorities and Goals
contained in the Strategic Plan.
2 This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:

WHEREAS, the School Business Administrator, pursuant to 18A:22-8.1, has prepared and presented for
approval the monthly transfer report 1701, for the month of January 2022, and

WHEREAS, the New Jersey Administrative Code 6A:23A-13.3 requires the Board Secretary and the Board of
Education to certify that no budgetary line item account has been over-expended and that sufficiert funds are
available to meet the District’s financial obligations, all transfers were fully executed consistent with code and

policy prior to obligating funds.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Education approve transfer of funds within the
2021-2022 school year budget, for the month of January 2022, so that no budgetary line item account has been
over-expended and that sufficient funds are available to meet the district’s financial obligations, as requested by
various budget managers, and as identified in the list of transfers attached hereto and shall be made part of the
minutes. Furthermore, the transfers were approved by the Department of Education.

APPROVALS REQUIRED

1. Submitted by _ Kennia Fulgencio, Supervisor of Accounting A= Q—;m o 3%7 /r;a-
me, Title) * 7" Date

2. Approval by Divisional Administrator Uéc(,/ jﬂ Mo 3{ 7/27
*7

Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

lTEGAL DEPARTMENT USE ONLY l Requires Board Approval I b( ] Does Not Require Board Approval | |
3. Verification by Legal Department K :f’(/L"A,; < [ 7—/ 7
= d 0 = { Date
[ Funds Available ] l Funds Not Available | | Funds Not Needed ] | Non-Budget ltem | I
Account No.
. . . .. 7 / ._\
4. Certification of Funds — Business Administrator Z / 7/2
Date
5. Approval by Superintendent g /7 / 22
"/ Date

6. Board Adoption Date Resolution Number 7 - /G- 22 / F - A0
Copies as follows: /

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To#1  Gold-To#2

Sept. 2019



- PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and Goais

contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:

WHEREAS, the School Business Administrator, pursuant to 18A: 17-9, has prepared and presented the Board
Secretary Report, A-148, for the month of January 2022, and

WHEREAS, the School Business Administrator certifies, pursuant to N.J.A.C. 6A-23A-16.10(c)(3), that no line
item or program category account has been over expended, and that sufficient funds are available to meet the
district’s financial obligation for the remainder of the fiscal year, and

WHEREAS, the Board Secretary’s Report is in agreement with the Treasurer's Report, A-149, and

WHEREAS, the Board Secretary’s Report is subject to adjustments following annual audit and Department of
Education directions regarding Fund 15’s School Based Budgets, and

NOW, THEREFORE, BE IT RESOLVED, the Paterson Public Schools acknowledges receipt and certifies the
Board Secretary Report for January 2022 pursuant to N.J.A.C. 6A-23A-16.10(c)(4), acknowledging no line
items or program category account has been over expended and that sufficient funds are available to meet the
district’s financial obligation for the remainder of the fiscal year, and

BE IT FURTHER RESOLVED, that the Paterson Public Schools hereby incorporates the Board Secretary’s
Report for the fiscal period ending January 2022, as part of the minutes of this meeting and note the public
discussion of same for the minutes; and, that the School Business Administrator be directed to forward to the
County Superintendent the minutes together with Treasurer’'s Report, and,

BE IT FURTHER RESOLVED, that this resolution shall take effect upon its adoption

APPROVALS REQUIRED

1. Submittedby  Kennia Fulgencio, Supervisor of Accounting £ 2 /’7 /2’ 2‘
ame, Tltle) I Da
2. Approval by Divisional Administrator Mfﬂb )
Supenntendent Deputy, Assistant Superintendent, Date

or Business Administrator, efc.

EGAL DEPARTMENT USE ONLY ] Requires Board Approval | & [ Does Not Require Board Approval | Al
3. Verification by Legal Department « Z.é‘_/{ ,/( 3 / ;Z/ 79
= q q v I 1 D2
Funds Available l ‘ Funds Not Available ] ] Funds Not Needed | ] Non-Budget Item |
Account No.
4. Certification of Funds — Business Administrator Al ?/7/7 -
ture T Date
5. Approval by Superintendent 3/ '7 AR
/ T Dpate
6. Board Adoption Date Resolution Number 3 = /{+ 42 / - Al
Copies as follows: ,
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



g PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and Goals
contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:;

WHEREAS, the Treasurer of School Monies, pursuant to 18A:17-36, has prepared and prese nted the
Treasurer's Report, A-149, for the month of January 2022, and

NOW, THEREFORE, BE IT RESOLVED, the Paterson Public Schools acknowledges receipt of the
Treasurer’'s Report for January 2022 and acknowledges agreement with the January 2022 Board
Secretary’s Report , and

BE IT FURTHER RESOLVED, that the Paterson Public Schools hereby incorporates the Treasurer's
Report for the fiscal period ending January 2022, as part of the minutes of this meeting and note the public
discussion of same for the minutes; and, that the School Business Administrator be directed to forward to
the County Superintendent the minutes together with Treasurer’s Report, and,

BE IT FURTHER RESOLVED, that this resolution shall take effect upon its adoption

APPROVALS REQUIRED

1. Submitted by  Kennia Fulgencio, Supervisor of Accounting G-K /Qx A e =, } i /9'3
(Name, Title) ' N 1~ TDate
2. Approval by Divisional Administrator
erintendent, Deputy, AssiStant Superintendent, Date
or Business Administrator, etc.
[ LEGAL DEPARTMENT USE ONLY l Requires Board Approval I K [ Does Not Require Board Approval r T
3. Verification by Legal Department @ - /( ) Y j 7—{ 2z
&t d’ o { I Date
| Funds Available l ] Funds Not Available | | Funds Not Needed ] | Non-Budget ltem i ]

Account No.

/
4. Certification of Funds ~ Business Administrator M/ffﬁé& 3 -
Signat! te
5. Approval by Superintendent M 3 ! :Z Z,Q.Q
Date

6. Board Adoption Date Resolution Number 3 -16- A2 / F - RA
Copies as follows: /
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specificaily connected to the Priofities and Goals

contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:

WHEREAS, the Paterson Public School approves payment for the gross payroll checks and
direct dep031ts dated 2/15/2022 in the grand sum of $12,324,865.48 beginning with ch.eck
number 1013746 and ending with check number 101 3785 and direct deposit number
D003378047 and ending with D003382578.

WHEREAS, the Paterson Public School approves Wellness Payments in the grand sum of
$134,136.86 beginning with direct deposit number DD3382579 and ending with direct
deposit number DD3383020 dated 2/28/22.

WHEREAS, the Paterson Public School approves payment for the gross payroll checks and
direct depos1ts dated 2/28/22 for in the grand sum of $12,559,860.05 beginning with check
number 1013786 and ending with check number 1013838 and direct deposit number

D003383021 and ending with D003387806.

THEREFORE, BE IT RESOLVED, that each claim or demand has been fully itemized, verified
and has been duly audited as required by law in accordance with N,J.S.A. 18A:19-2.

APPROVALS REQUIRED

1. Submitted by _ Alicia Walton, Director of Payroll M 3-3-22

Tutle) % Date
2. Approval by Divisional Administrator M&b 353 /Z 2

Supenntendent Deputy, Assistant Superintendent, f Date
or Business Administrator, etc.

| LEGAL DEPARTMENT USE ONLY | Requires Board Approval | \¢ | Does Not Require Board Approval | |

3. Verification by Legal Department < / 1 / 7
C) C) U ~— Date

[ Funds Available ! [ Funds Not Available [ j Funds Not Needed [ [ Non-Budget Item | :’

Account No.

4. Certification of Funds — Business Administrator //Jé{/ 7 ﬂ]/

5. Approval by Superintendent

32

7 Date

7 )2

6. Board Adoption Date Resolution Number .7 - /& - 22 / £- 23
Copies as follows: /
White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2
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PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

All Board resolutions must clearly state how that program/initiative relates to oris specifically connected to the
Priorities and Goals contained in the Strategic Plan. To create a student-centered learning environment to prepare
students for career, college readiness and lifelong leaming.

This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of
Education.
Recommendation/Resolution:

Establishment of Bank Account for School 29 Student Activity

WHEREAS, a positive climate and culture leaming environment has a directimpact on student engagement and
academic achievement. Fundraiser are held to help finance students’ activities;

WHEREAS, all finances collected will be handle in accordance with the established district policies and procedures.
In addition, a student activity treasurer will be appointed by the principal. This individual will ensure that all financial
and bookkeeping controls are adequate to ensure appropriate fiscal accountability and sound business practice.

BE IT RESOLVED, that a bank account with an approved financial institution will be opened to transact financial
business by School 29.

APPROVALS REQUIRED

\J

1. Submitted h

D //6, 5

Date

2. Approval by Divisional Administrator

‘or Business Administrator, etc.

ILEGAL DEPARTMENT USEONLY l RequiresBoarﬂpro{;a! | h[ ] Does Not Require Board Approval | ]

3. Verification by Legal Department {, AN ___ZJ!( 4 / 27
L_.-) : U T ] .' Date

rFundsAyailable I I Funds NotAvailable i | Funds NotNeeded | I Non-Budget item |j
Account No.
4. Certification of Funds — Business Administrator 7 fﬁ 7 e j/z /@7
Signajure "~ /Date
5. Approval by Superintendent {)W L 3j,? ,-?57_
o / ’ / I I'Date
6. Board Adoption Date ; Resolution Number «F = /(, - ‘gg/ F- ‘24’
Copies as follows: i }

White-To Board Office Green-'td~ Deputy Yellow-To Business Administrator Pink-To #1  Gold-To #2
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PERSONNEL



o

6.

PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. Al Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and Goals
contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:

WHEREAS, The Superintendent recommends the appointment, salary adjustments, transfers, supports
the Paterson: A Promising Tomorrow Strategic Plan 2019-2024 which amongst its strategies goals is
Priority |- Effective Academic Programs- Goal 1 — Increase Student Achievement; and

WHEREAS, The Board of the Paterson Public School District has reviewed the recommendation of the
Superintendent; and

WHEREAS, The Board of the Paterson Board of Education communicated expectations that such
recommendations are made on a timely basis and include the proposed appointment, transfer, personnel
in compliance with the contractual and/or statutory requirements.

NOW THEREFORE BE IT RESOLVED, The Board of the Paterson Board of Education accepts the
personnel recommendations of the Superintendent adopted in the March 16, 2022 Board Meeting.

-Submitted by

LuiWant Superintergent for Human Regglrces, Labor Relations, and Affirmative Action Date

Approval by Divisional Administrator

Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

[ LEGAL DEPARTMENT USE ONLY 1 Requires Board Approval I W | Does Not Require Board Approval J ]
Verification by Legal Department « M___ S / J’/ 2Z
) U S0 Date
| Funds Available | ! Funds Not Available | | Funds Not Needed 1 [ Non-Budget ltem l |
Account No.

Certification of Funds — Business Administrator .- /(c//c E‘{ 3/ 9/ ZZ/
Slgnat 7 Date
Approval by Superintendent % /{4 / 3/ ‘f/ AX

! Date

Board Adoption Date Resolution Number 3 / G- A .:;? / P A5

Copies as follows:

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2018



MARCH 16, 2022 BOARD MEETING
MARCH 16, 2022
PERSONNEL

F.1 Motion to take action on personnel matters, as listed below; and appoint and submit to the
County Superintendent applications for emergent hiring and the applicant’s attestation that
he/she has not been convicted of any disqualifying crime pursuant to the provisions of N.J.S.A.
18A:6-7.1 et. Seq., N.J.S.A. 18A:39-17 et. seq., or N.J.S.A. 18A:6-4.13 et. seq. for those
employees listed below:

(All appointments are contingent upon receipt of proper teaching certification and all salary
placements are pending receipt of college transcripts verifying degree status and letter stating
years of service in other districts).

A. _POSITION CONTROL ABOLISH/CREATE

Action is requested to transfer Sub PC# 10213 to student Z.T., ID# 5242593 student attends
school #19. Effective immediately. Required by code: Section 504 of the rehabilitation act of
1973.

Action requested to reclassify PC# 22 Personal Aide at School 7 to Transition Aide at TIES at
Paterson Catholic.

Action requested to reclassify PC# 806 Personal Aide at Central to Transition Aide at TIES at
Paterson Catholic.

Action requested to reclassify PC# 956 Autism Aide at School 29 to Transition Aide at TIES at
Paterson Catholic.

Action requested to reclassify PC# 2029 Personal Aide at TIES Paterson Catholic to Transition
Aide at TIES at Paterson Catholic.

Action requested to reclassify PC# 3400 Instructional Aide at STARS to Transition Aide at TIES
at Paterson Catholic.

Action is requested to create a PC number for a part time Preschool Enroliment Assistant. This
position will assist the Early Childhood Preschoo! Enroliment Specialist. PC# 6965
Account# 20.218.200.105.705.000.0000.002

Action request to reclassify and move PC# 1739 Instructional Aide/BD at HARP to Instructional
Aide/Autism at School 20 (assigned to Autism Teacher PC# 6569)

Action requested to reclassify PC# 6868 Instructional Aide LLD at Don Bosco to 504 Personal
Aide at School 5 (stationed at JAT) with student IR 5213227.

Action requested to reclassify PC# 6869 Instructional Aide LLD at Don Bosco to 504 Personal
Aide at EHS with student AR 5222467.

Action requested to reclassify PC# 68710 Instructional Aide SLLD at Don Bosco to 504
Personal Aide at EHS with student JG 5202874.SPED supports hire of 504 aides as needed. As
a result, these 3 PC#s are being converted & reassigned to 504 students.

Action to reclassify PC# 6893, 6899 and 6905 from Behavior Analyst to S.E.L. Interventionist.
Account# ESSER li
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A. POSITION CONTROL ABOLISH/CREATE (CONT)

Action requested to transfer Kelly Service personal aide PC# 10106 from HARP to ATMA w/
student KC 2060363 (student transferred schools)

Action requested to deactivate PC# 10154 as student CS left the district 9/20/21.

Action requested to deactivate Kelly Service PC# 10186 as student CS left the district

1/14/2020.

Action is requested to create a sub PC# for student RB 5256007 at PS# 29 — PC# 10731
Assign PC# 10226 to student JIN 5240487 at PS# 27 (previous student assigned to this PC#

moved)

Create a sub PC# for BR 5244440 at Dale Ave School — PC# 10732
Create a sub PC# for IRL 5237740 at Dale Ave School — PC# 10733
Create a sub PC# for XG 5236740 at PS# 29 — PC # 10734

To reclassify PC# 3488 from Teacher of world Language to IB Coordinator.

Action requested to reclassify PC# 6886 from Teacher Special Ed. BD to Teacher Math @ JFK.

Action to reclassify PC# 1727 and appoint Narissa Cobb to ESSER-Grant Compliance
Officer/Sr. Accountant with a salary increase of 17,000 to be split funded (accounts list below).
Narrisa Cobb will be assuming the duties of the ESSER/Grant Compliance Officer due to
resignation of Daniel Larkin. Combining these positions will be salary cost savings of $68,000
and will expire when the grant is completed.
Account# 20.487.200.100.653.000.001 (20%) & 11.000.251.100.610 (80%)

B. SUSPENSIONS- N/A

C.RESIGNATION/ RETIREMENT

At the recommendation of the Assistant Superintendent for Human Resources/Labor Relations
and Affirmative Action, Luis M. Rojas Jr., accepts the notices of retired/resigned/deceased
Non-Certificated employees on the attached roster for the 2021 2022 school year.

(44) employees
Non Certificated Retirements/Resignations/Deceased
Name Location Title Term. Date Reason
Alvarez, Maria 312 Food Service Substitute 12/15/2021 | Resignation
Alzate, Olga 311 Food Service Employee 2/1/2022 Abandon Position
Arturo, Shirley 015 Instructional Aide 1/1/2022 Retirement
Belvin, Vernard 054 Personal Aide 12/31/2022 | Resignation
Benitez, Dennisse 316 Cafeteria Monitor 12/7/2021 Abandon Position
Collado, Ana L. 6/APA Food Service Employee 2/7/22 Resignation
Colon, Martha 765 Coordinator 1/1/2022 Retirement
Colon, Nereida 311 Food Service Employee 1/1/2022 Retirement
Cruz, Aurora 002 | Cafeteria Monitor 1/1/2022 Retirement

2
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Fennell, Clarence 013 Cafeteria Monitor | 1/13/1900 Resignation
Fogle, Zyna 010 SCHOOL # 10 Cafeteria Monitor 12/7/2021 Abandon Position
Fouskey, Kathy 060 Instructional Aide 2/1/2021 Retirement
Galano, Gisselle 016 Teacher 12/24/2021 Conclusion of
Contract
Garcia, Marlene 033 Lead Monitor 1/1/2022 Retirement
Gray, irene 610 BUSINESS Treasurer 12/15/2021 | Resignation
ADMINISTRATION
Hall, Alfurquan 625 Custodial Worker Chief C 2/16/22 Resignation
Harper, Donna 680 Senior Specialist 2/1/2022 Retirement
Hickman, Evelyn 012 Cafeteria Monitor 2/1/2022 Resignation
Hida, Sebahat 016 Personal Aide 1/1/2022 Retirement
Huntington, Joyce 055 Registrar 1/26/2022 Deceased
Larkin, Daniel 610 Esser Compliance Officer 2/14/22 Resignation
Martinez, Mirquella | 021 SCHOOL # 21 Cafeteria Monitor 12/8/2021 Abandon Position
Mercado, Ines 013 Instructional Aide 1/1/2022 Retirement
Molina Janeth 610 BUSINESS Accountant 12/6/2021 Resignation
ADMINISTRATION
Muhammad, Rafiah | 020 Instructional Aide 12/31/2021 | Resignation
Ozrek, Zeyneb 627 Mail Carrier 1/1/2022 Retirement
Polanco Goris, 312 Food Service Substitute 1/31/2022 Resignation
Carmen
Quinones, Jennifer | 002 Personal Aide 12/31/21 Resignation
Quinones, 024 Cafeteria Monitor 12/15/2021 | Abandon Position
Rosemarie
Reid, Jasmine 871 Transportation Liaison 11/15/1901 Resignation
Rivera, Jasmin 030 Instructional Aide 12/1/2021 Resignaton
Rodriguez, Daniel 630 Sector Supervisor 1/1/2021 Retirement
Rodriguez, Maritza | 018 Cafeteria Monitor 2/14/22 Resignation
Rosado, Nelida 311 Food Service Employee 1/1/2022 Retirement
Santamaria, Doris 316 Personal Aide 1/1/2022 Retirement
Sevilla, Margarita 053 Lead Monitor 1/1/2022 Retirement
Simmons, Mikia 013 Cafeteria Monitor 2/4/2022 Resignation
Sullivan, John 306 Instructional Aide 1/1/2022 Retirement
Tann, Ruby 008 Cafeteria Monitor 1/1/2022 Retirement
Taylor, Robin 006 Food Service Employee 1/29/2022 Resignation
Tineo, Maria 001 Cafeteria Monitor 1/24/2022 Resignation
Velazquez, Maria 002 Instructional Aide 1/1/2022 Retirement
Williams, Marjirah 30 Personal Aide 2/10/22 Resignation
Womack, Francine 002 Cafeteria Monitor 1/1/22 Retirement
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C.RESIGNATION/ RETIREMENT (CONT.)

At the recommendation of the Assistant Superintendent for Human Resources/Labor
Relations and Affirmative Action, Luis M. Rojas Jr., accepts the notices of

retired/resigned/deceased Certificated employees on the attached roster for the
2021 2022 School Year.

(54) employees

Certificated Retirements/Resignations/Deceased

Name Title Location Term. Date | Reason
Arcelay Camacho, Enid TEACHER SPECIALED LLD | 005 12/24/2021 | Resignation
Aanonsen, Lisa Teacher 307 12/23/2021 | Resignation
Alexander, Marquetta Teacher 6/APA 1/1/2022 Resignation
Alvino, Maura Teacher 026 1/1/2022 Retirement
Amato, Eugene Teacher 005 1/1/2022 Retirement
Barber, Frank TEACHER 1B ENGLISH 055 12/20/2002 Resignation
Barker, Stacyann Teacher 024 1/28/22 Resignation
036 ALEXANDER
Bautista, Johanna TEACHER SPECIALED LLD | HAMILTON ACADEM 12/16/2021 Resignation
Bensh, Melissa Teacher 030 1/1/2022 Retirement
Bristol, Douglas Teacher 052 1/1/2022 Retirement
Bynum, Kimyetta Teacher 307 1/8/2022 Resignation
Calvay, Josephine Teacher 024 2/7/22 Resignation
Caple, Alessandra Teacher 053 2/7/22 Resignation
Codling, Winston Teacher 307 1/17/2022 Resignation
Contuzzi, Anna Teacher 24 2/1/2022 Retirement
Davis, Kelvin Teacher 042 1/20/2022 Resignation
De Pierola, Sofia Teacher 012 2/11/2022 Resignation
Diaz, Diana Teacher Social Worker 002 1/1/2022 Retirement
Drozdowski, Amanda Teacher 306 12/31/2021 Resignation
TEACHER SPECIALED 307 KENNEDY HIGH
Ekanem, Mary RESOURCE SCHOOL 12/21/2021 Resignation
Fierro, Mary Teacher 016 2/1/2022 Retirement
Geruntho, Cristina Teacher 064 12/31/2021 | Resignation
Ghaly, Irene Teacher 610 1/22/2022 Resignation
Greene-Robinson,
Macika TEACHER LDTC 028 SCHOOL # 28 12/21/2021 Resignation
Harris, Melissa TEACHER GRADE 3 012 SCHOOL # 12 12/24/2021 | Resignation
Harris-Hodge, Lakresha Teacher 057 2/3/2022 Resignation
ltez, Seray Teacher 21 2/14/2022 Abandoned Position
Jackman, Mignon Teacher 307 2/14/2022 Resignation
Kazalunas, Kaitlyn TEACHER PRESCHOOL 028 SCHOOL # 28 12/20/2021 Resignation
Kose, Kubra Teacher 307 2/3/2022 Resignation
Krisak, Maryellen Teacher 12 1/1/2022 Retirement ]
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La Gala, Tina Teacher | 53 2/21/2022 | Resignation
Lanza, Josephine Teacher 316 1/14/2022 Resignation
Lella, Linda Teacher Nurse 670 1/1/2022 Retirement
TEACHER GRADE 3-4
Lemos, Stephen MATH 008 SCHOOL # 8 12/13/2021 | Resignation
Liz-Morell, Petra Principal 34 1/1/2022 Retirement
313 DR. HANI a
AWADALLAH
Malin, Theola TEACHER ESL SCHOOL 12/17/2021 | Resignation
TEACHER SPECIAL ED 036 ALEXANDER
Mckiernan, Vicki RESOURCE HAMILTON ACADEM 12/31/2021 Resignation
TEACHER SPECIAL ED ‘
Mullen, Kristianna RESOURCE 015 SCHOOL # 15 12/31/2021 | Resignation
Najim, Rasha Teacher 7 2/21/2022 Resignation
052 ROSA PARKH S
Pride, Erin TEACHER DANCE OF FINE 12/31/2021 Resignation
Ritterman, Brittany Teacher 005 2/12/2022 Resignation
Roman, Kimberly Teacher 005 1/2/2022 Resignation
Roman, William Teacher 062 1/10/2022 | Resignation
Saad, Amal Teacher 304 2/1/2022 Retirement
307 KENNEDY HIGH
Santiago, Andrew TEACHER MATH SCHOOL 12/30/2021 Resignation
Conclusion Of
Sarria, Jillian Teacher Social Worker 6/APA 1/28/2022 Contract
Scott-Giles, Anisha Teacher 024 1/20/2022 Resignation
Shenton, Philip Teacher 655 2/4/2022 Abandon Position
Shepherd, Tiffany Teacher 024 2/19/2022 Resignation
Simon, Marilyn Teacher 6/APA 1/1/2022 Retirement
Soto Jr., Wilson Teacher Coordinator 016 1/31/2022 Resignation
Stewart, Dorianny Teacher 650 2/8/2022 Resigned
Tracy, Marilena Teacher 016 2/1/2022 Retirement

D. TERMINATIONS

Action is requested to terminate Seray Itez, (PC# 8718) Teacher Speech/Language
Specialist, on the basis of job abandonment effective February 14, 2022. Ms. ltez has
been on an unauthorized leave since January 15, 2022 and has failed to report back to

work.,

Action is requested to terminate Abolade Owoeye, Instructional Aide Special Ed/LLD,
on the basis of job abandonment effective March 4, 2022. Ms. Owoeye has been on an
unauthorized leave since November 24, 2022 and has failed to report back to work.

E. NON-RENEWAL
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F. LEAVES OF ABSENCE

At the recommendation of the Assistant Superintendent for Human Resources/Labor Relations
and Affirmative Action, Luis M. Rojas Jr., approves the below Certificated employee listing of
Unpaid Leave with the respective effective dates for the 2021-2022 school year.

(29) employees
Certificated Unpaid ]
EMPLOYEE NAME I LOCATION | TITLE LEAVE TYPE
‘ Unpaid Fam/Mat LV 1/10/22-4/5/22 & Unpaid Fam/Childcare

Atshan, Mona 013 Teacher LV 4/5/22-9/1/2022
Awawdeh, Rami 012 Teacher Unpaid Fam/Med LV 2/28/2022-5/2/2022

Unauthorized Paid LV 1/4-1/31/22 & Unauthorized Unpaid LV
Burke, Elaine 005 Teacher 2/1-4/4/2022
Dailey, Kelly 009 Teacher Unpaid Fam/Med LV 11/16/2021-1/31/2022
Ferrazzano, Louis 030 Teacher Unpaid Fam/Childcare LV 2/7/2022-4/29/2022
Friedman, Melissa 009 Teacher Unpaid Fam/Mat/Childcare LV 1/5/2022-3/30/2022
Gitelle, Elisabeth 307 Teacher Unauthorized Unpaid LV 2/9/2022-2/28/2022
Goodwin, Peggy 018 Teacher Unpaid Fam/Med LV 2/15/2022-4/11/2022
Grundman, Catherine 033 Teacher Unpd Fam/Childcare LV 1/24/22-6/30/22
Harris-Hodge, Lakresha | 004 Teacher Unauthorized Unpaid LV 1/3/2022-1/15/2022
Itez, Seray 307 Teacher Unauthorized Unpaid LV 1/22/2022-2/15/2022
Jackman, Mignon 021 Teacher Unauthorized Unpaid LV 1/4/2022-2/8/2022
Justice, Mary 026 Teacher Unpaid Fam/Med LV 1/26/2022-2/8/2022
King, Stephanie 007 Teacher Unpaid Fam/Mat LV1/27/2022-5/4/2022
Linter, Deirdre 068 Teacher Unauthorized Unpaid LV 2/11/2022-3/15/2022

Unpaid Fam/Mat/Childcare LV 12/31/21-3/26/22 & Unpaid
Mizdol, Kaitlyn 075 Teacher Childcare LV 3/26/22-4/1/22
Morris, Charlotte 026 Teacher Unpaid Fam/Med LV 2/1/2022-2/15/2022
Nigro, Nicole 041 Teacher Unpaid Fam/Mat LV 2/1/2022-5/10/2022
Pine, Sandra 024 Teacher Unpaid LV 2/10-2/14/22
Reardon, Kimberly 026 Teacher Leave Without Pay 1/5/2022-1/12/2022

Unpaid Fam/Med LV 12/11/2021-3/14/2022 & Unpaid Med LV
Romer, Lauren 005 Teacher 3/14-4/1/2022
Salazar, Boris 007 Teacher Unpaid Fam/Caregiver LV 1/4/2022-1/9/2022
Scott-Giles, Anisha 655 Teacher Unauthorized Unpaid LV 1/4/2022-On
Shenton, Philip 030 Teacher Unpaid Medical LV (not entitled to FMLA) 1/4/2022-2/1/2022
Sifen, Victoria 030 Teacher Unpaid Fam/Mat LV 1/22/2022-4/15/2022

Unauthorized MUD 1/31/22-2/11/22 & Unauthorized Unpaid
Speizer, Elizabeth 055 Teacher LV 2/14/2022-On
Tamayo, Marbel 051 Teacher Unpaid Fam/Med LV 12/20/2021-2/14/2022

Unpaid Fam/Med LV 12/6/21-12/23/21 & Unpaid Fam/Med LV
Verile, Kevin 051 Teacher 1/24/22-2/18/22
Walker, Ricardo 302 Teacher Unpaid Fam/Caregiver LV 1/22/2022-3/28/2022
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F. LEAVES OF ABSENCE (CONT.)

At the recommendation of the Assistant Superintendent for Human Resources/Labor Relations
and Affirmative Action, Luis M. Rojas Jr., approves the below Non-Certificated employee listing
of Paid Leave with the respective effective dates for the 2021-2022 school year.

(30) employees
Noncertificated paid
EMPLOYEE NAME LOCATION | TITLE LEAVE TYPE & DATE
Aviles, Maxine 018 Instructional Aide Medical Using Days 1/4/2022-1/18/2022
Bachkhaz, Lana 041 Instructional Aide Maternity Using Days 2/7/2022-3/25/2022
Both, Raffaella 027 Instructional Aide Unauthorized Paid LV 1/6/2022-2/18/2022
Burke, Elaine 005 Teacher. Unauthorized Paid LV 1/4-1/31/22
Caballero, Alix 013 Food Service Employee Medical Using Days 12/14/2021-2/11/2022
Chowdhury, Ayesha 027 Cafeteria Monitor Unauthorized Paid LV 1/24/2022-2/15/2022
Colquicocha, Ana 311 Food Service Employee Medical Using Days 1/7/2022-2/7/2022
Cosme, Vilma 041 Personal Aide Medical Using Days 12/7/2021-3/11/2022
Delgado, Minerva 311 Food Service Employee Unauthorized Paid LV 1/24/2022-2/15/2022
Johnson, Chandra 052 Secretary Unauthorized Paid LV 1/25/2022-3/21/2022
Makanay, Mohamed 680 Custodial Worker Chief C | Medical Using Days 12/7/2021-3/1/2022
Meneses, Yolanda 311 Food Service Employee Unauthorized Medical Using Days 1/24/2022-
2/18/2022
Meyers, Quado 030 Instructional Aide Unauthorized-Medical Using Days 2/7/2022-0On
Naveira, John 680 Custodial Worker Chief C | Unauthorized Paid LV 1/24/2022-2/15/2022
Pitts, Terrence 030 Instructional Aide Unauthorized Medical Using Days 1/24/2022-2/7/22
Reyes, Julio 004 Custodial Worker Chief C | Medical Using Days 1/7-1/14/22
Rivas, Meldry 075 Instructional Aide Unauthorized Medical Using Days 1/24/2022-2/7/22
Rodriguez, Aracelis 060 Instructional Aide Paid Maternity LV 1/4/2022-2/21/2022
Rodriguez, Joseph 307 District Security Officer Unauthorized Medical Using Days 1/4/2022-On
Santos, Jose 054 Custodial Worker Chief A | Medical Using Days 12/14/2021-1/17/2022
Simon, Letitia 6/APA Instructional Aide Medical Using Days 1/24/2022-2/21/2022
Tann, Rubby 008 Caf. Monitor Medical Using Days 11/19/21-12/03/21
Tavarez Bautista, Karen | 002 Instructional Aide Med Using Days 1/21/22-2/2/22
Uberia, Evarista 052 Cafeteria Monitor Unauthorized Medical Using Days 1/24/22-
1/27/2022
Vargas, Nurys 012 Lead Monitor Medical Using Days 11/19/2021-12/3/2021
Veal, Dymeek 643 PC Technician Unauthorized Paid LV 12/14/2021-On
Villanueva, Andres 020 Custodial Worker Chief B | Medical Using Days 1/31/2022-2/15/2022
Williams, Denise 052 Registrar Medical Using Days 1/27/2022-3/14/2022
Williams, Vivian 311 Food Service Manager Medical Using Days 1/2/2022-6/30/2022
Zapata, Beatriz 008 Instructional Aide Unauthorized Medical Using Days 2/7/2022-On
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F. LEAVES OF ABSENCE (CONT.)

At the recommendation of the Assistant Superintendent for Human Resources/Labor Relations
and Affirmative Action, Luis M. Rojas Jr., approves the below Certificated employee listing of
Paid Leave with the respective effective dates for the 2021 2022 school year.

(43) employees
Certificated paid
EMPLOYEE NAME LOCATION | TITLE LEAVE TYPE & DATE
Adams, Philomena 655 Teacher Medical Using Days 9/1/2021-3/30/2022
Aita, Frank 009 Teacher Medica Using Days 1/4/2022-3/13/2022
Alemany, Victor 316A Teacher Medical Using Days 1/17/2022-1/31/2022
Alfaouri, Rafaa 313 Teacher Paid Maternity Using Days 2/28/2022-4/1/2022
Borbon, Juana 15A Teacher Medical Using Days 12/2/2021-1/10/2022
Capozzi, David 027 Teacher Paid FMLA LV 2/28/2022-3/8/2022
Coleman, Brittany 307 Teacher Medical Using Days 11/23/21-12/03/21
Correa, Nancy 016 Principal Sabbatical LV 2/1/2022-6/30/2022
Doktor, Malgorzata 051 Teacher Maternity Using Days 1/26/2022-3/15/2022-Revised
Elsayed, Safaa 036 Teacher Maternity Using Days 2/7/2022-3/23/2022
Franks, Lauren 030 Teacher Maternity Using Days 1/28/2022-3/18 /2022
Gillispie, Andrea 021 Teacher Medical Using Days 1/24/2022-2/18/2022
Goodwin, Peggy 018 Teacher Medical Using Days 1/22/2022-2/14/2022
Gruppuso, Susan 010 Teacher Nurse | Medical Using Days 11/29/2021-2/11/2022
Guerschanik, Claudia 316/A Teacher Medical Using Days 1/28/22-2/11/22
Hagedoorn, Brooke 002 Teacher Maternity Using Days 2/28/2022-4/6/2022
Hamdeh, Zynab 027 Teacher Maternity Using Days 2/28/2022-4/6/2022
Hardison, James 055 Teacher Unauthorized Paid LV 2/8/2022-2/18/2022
Justice, Mary 026 Teacher Medical Using Days 11/18/2021-1/26/2022
Leiva, Christine 307 Teacher Maternity Usin Days 2/7/2022-4/8/2022
Majbour, Marina 009 Teacher Unauthorized Paid Leave 1/24/2022-2/28/2022
McCabe, Ornelda 655 Teacher Maternity Using Days 2/28/2022-3/2/2022
McFarlane, Shevene 313 Teacher Maternity Using Days 2/14/2022-3/2/2022
Minier, Giovanna 051 Teacher Unauthorized Medical Using Days 1/24/2022-2/15/2022
Nelson-Piccott, Latoya 026 Teacher Medical Using Days 2/7/2022-3/25/2022
Pacheco, Jessica 028 Teacher Unauthorized Medical Using Days 2/7/2022-On
Payano, Nancy 034 Teacher Unauthorized Medical Using Days 1/26/2022-On
Pecorino, Stacy 030 Teacher Unauthorized Medical Using Days 2/7/2022-0On
Pine, Sandra 024 Teacher Unauthorized Medical Using Days 1/31-2/9/22
Pirard, Alexandra 020 Teacher Unauthorized Medical Using Days 1/21/2022-On
Pohl, Deborah 650 Teacher Medical Using Days 1/27/2022-2/18/2022
Prosinski, Debra 004 Teacher Medical Using Days 1/24/2022-2/14/2022
Ramos, Jorge 013 Teacher Medical Using Days 12/16/2021-1/25/2022
Ranieri, Joseph 307 Teacher Unauthorized Medical Using Days 1/4/2022-3/1/2022
Rivers, Andre 025 Teacher Medical Using Days 11/22/2021-2/28/2022
Ross, Maria 6/APA Teacher Unauthorized Medical Using Days 2/1/2022-On 1
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Saad, Amal 304 Teacher Unauthorized Medical Using Days 1/4/2022-On
Soriano, Delia 025 Teacher Medical Using Days 12/13/21-12/17 /21

Stoye, Erika 003 Teacher Unauthorized Medical Using Days 1/ 31/2022-On
Willemsen, William 309 Teacher Unauthorized Medical Using Days 2/24/2022-On
Williams, Elaine 020 Teacher Unauthorized Medical Using Days 1/4/2022-3/1/2022
Yarborough, Cassandra 041 Teacher Medical Using Days 12/21/2021-1/24 /2022

Young, Rosalind 077 Teacher Unauthorized Medical Using Days 2/1/2022-On

F. LEAVES OF ABSENCE (CONT.)

At the recommendation of the Assistant Superintendent for Human Resources/Labor Relations
and Affirmative Action, Luis M. Rojas Jr., approves the below Non-Certificated employee listing
of Unpaid Leave with the respective effective dates for the 2021-2022 school year.

(25) employees
Non Certificated Unpaid
EMPLOYEE NAME LOCATION | TITLE LEAVE TYPE
Acevedo, Maria 033 Instructional Aide Unpaid Fam/Med LV 12/9/2021-1/3/2022
Alzate, Olga 311 Food Service Employee Unauthorized Unpaid LV 10/15/2021-1/17/2022
Aviles, Maxine 018 Instructional Aide Unpaid Fam/Med LV 1/19/2022-3/18/2022
Barr, Bernice 052 Cafeteria Monitor Unauthorized Unpaid LV 12/1/2021-2/28/2022
Caballero, Alix 311 Food Service Employee Unpaid Fam/Med LV 2/14/2022-2/28/2022
Callegari, Belitza 004 Instructional Aide Unpaid Fam/Med LV 12/23/21-1/3/2022
Collado, Ana 311 Food Service Employee Unpaid Fam/Med LV 1/14/2022-2/15/22
Collins, Carzell 020 Instructional Aide Unpaid Fam/Med LV 11/1/2021-1/31/2022
Colon, Febeslinda 030 School Secretary Unpaid Fam/Med LV 12/14/2021-1/22/2022
Fabian, Vianel 024 School Secretary Unpaid Personal LV 1/4/2022-4/13/2022
Gonzalez, Zoraida 068 School Secretary Unpaid Fam/Med LV 1/12/2022-3/31/2022
Hammad, Hathil 313 Instructional Aide Unpaid FMLA Childcare LV Intermittent 2/28/2022-

3/18/2022

Jaeger, Leslie 307 Instructional Aide Unpaid Fam/Caregiver LV 12/15/2021-1/14/2022
Latorre, Myriam 034 Lead Monitor Unauthorized Unpaid LV 1/24/2022-2/15/2022
Maynard, Cynthia 013 Cafeteria Monitor Extended Unpaid Medical LV 1/25/2022-2/22/2022
Owoeye, Abolade 307 Instructional Aide Unauthorized Unpaid LV 11/24/2021-3/1/2022
Reyes, Julio 004 Custodial Worker Chief C | Unpaid Fam/Med LV 1/18-6/30/22
Rodriguez, Aracelis 060 Instructional Aide Unpaid Fam/Mat LV 2/22/2022-5/17/2022
Rosado, Nelida 030 Caf. Worker Unauthorized Unpaid 12/13/2021-0On
Tann, Rubby 008 Caf. Monitor Unauthorized Unpaid 12/6/2021-12/31/21
Tavarez Bautista, Karen | 002 Instructional Aide Unpaid Fam/Med LV 2/3/22-2/4/22-RTW 2/7/2022
Torres, Arlene 316 Lead Monitor Unpaid Fam/Med LV 1/17/2022-1/31/2022
Uberia, Evarista 052 Cafeteria Monitor Unauthorizd Unpaid LV 1/27/2022-0n
Vargas, Nurys 012 Lead Monitor Unpaid Fam/Med LV 12/6/2021-1/30/2022
Whitaker, Trancy 012 Food Service Employee Unpaid Fam/Med LV 1/26/2022-2/25/2022
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F. LEAVES OF ABSENCE (CONT.)

At the recommendation of the Assistant Superintendent for Human Resources/Labor Relations
and Affirmative Action, Luis M. Rojas Jr., approves the below Non-Certificated employee listing

of Return to Active Status with the respective effective dates for the 2021-2022 school year.

(48) employees
Noncertificate Return to Work
EMPLOYEE NAME LOCATION | TITLE LEAVE TYPE DATE RETURN
DATE

Acevedo, Maria 33 Instructional Aide Unpaid Fam/Med LV 12/9/2021- 1/4/2022
1/3/2022-Overpaid 20 days

Alston, Cynthia 008 Food Service Employee Unauthorized Paid LV 12/3/2101/5/22 & | 1/24/2022
Unpaid LV 1/6/22-1/22/2022

Altidor, Charite 311 Food Service Employee Unauthorized Paid LV 12/14/2021 - 1/24/2022
1/22/2022

Arrieta, Lourdes 31 Food Service Employee Unauthorized Paid LV 1/24/2022- 2/2/2022
2/1/2022

Barret, Peter 627 Truck Driver Medical 10/11/21-12/3/21 12/6/2021

Baugh, Marvin 051 Personal Aide Unauthorized Unpaid LV 12/2/2021- 12/22/2021
12/21/2021 (Refund 12/22-12/31/2021)

Belfield, Alyssa 004 Personal Aide Unpaid Fam/Med LV 12/1/2021- 1/11/2022
1/10/2022

Bosch, George 680 Maintenance Worker Unauthorized Paid LV 1/18/2022- 1/26/2022
1/25/2022

Callegari, Belitza 4 Instructional Aide Med Using Days 12/6-12/22/2021 & 1/4/2022
Unpaid Fam/Med LV 12/23/21-1/3/2022

Chavieri, Carolina 311 Food Service Employee Paid Medical LV 1/24/2022-1/28/2022 1/31/2022

Colon, Febeslinda 030 School Secretary Unpaid Fam/Med LV 12/14/2021- 2/14/2022
1/31/2022

Colguicocha, Ana 311 Food Service Employee Medical Using Days 1/17/2022-2/7/2022 | 2/9/2022

Delgado, Minerva 311 Food Service Employee Unauthorized Paid LV 1/24/2022- 2/9/2022
2/8/2022

Faradin, Lillian 690 Services Representative Medical Using Days 12/2/2021-1/3/2022 | 1/4/2022

Fashah, Gassan 680 Maintenance Worker Medical Using Days 11/1/2021-1/4/2022 | 1/5/2022

Carpenter

Foxworth, Michelle | 311 Caf. Worker Medical12/1/21-12/7/21 12/8/21

Gagliardi, Daniel 30 Personal Aide Medical Using Days 9/20/2021-1/3/2022 | 1/4/2022

Gregg, Janet 305 I.LA Medical11/1/21-11/30/21 12/10/21

Huntington, Joyce | 55 Registrar | Medical Using Days 10/4/2021-1/3/2022 | 1/4/2022

Jaeger, Leslie 307 Instructional Aide ' Unpaid Fam/Caregiver LV 12/15/2021- 1/18/2022
1/14/2022

Jaime, Cleusa 021 LA Medicall1/29/21-11/3/21 12/6/2021

Johnson, Ateatha 28 Instructional Aide Unauthorized Medical Using Days 12/15/2021
12/3/2021-12/14/2021

Jones, Karen R. 302 District Security Officer Unpaid Fam/Med LV 10/12/2021- 2/1/2022
1/31/2022

Lima, Laiza 021 I.A Medical11/29/21-12/3/21 12/6/2021
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12/31/2021

| Liriano De Arauijo, 311 Food Service Employee | Unpaid Fam/Caregiver LV 12/16/2021- 12/20/2021
Andrea 12/27/2021
Lugo, Elizabeth 033 | Personal Aide Medical11/22/21-12/10/21 12/13/2021
Mcleod, Shawnee | 683 Confidential Secretary Unauthorized Medical Using Days 1/4/2022
12/7/2021-12/31/2021
Moore, Bernard 309 Personal Aide Unauthorized Medical Using Days 12/13/2021
12/3/2021-12/10/2021
Morris, Darlene 13 Coordinator Unpaid Fam/Med LV 12/20/2021- 1/4/2022
12/27/2021
Muhammad, 62 Personal Aide | Unpaid Fam/Med LV 10/1/2021- 12/23/2021
Dawud 12/22/2021
Munoz, Gissette 020 Cafeteria Monitor | Medical Using Days 12/2/2021- 1/24/2022
) 1/17/2022
Oguje, Ezekiel 020 Personal Aide Unauthorized Medical Using Days 1/26/2022
12/22/2021-1/25/2022
Ortiz, Rafael 024 Custodial Worker Chief C Medical Using Days 11/18/2021- 2/11/2022
B 2/10/2022
Pitts, Terrence [ 030 Instructional Aide Medical Using Days 1/24/2022-2/6/2022 | 2/7/2022
Pomales Perez, 311 Food Service Employee Unauthorized Medical Using Days 1/4/2022
Rosa 12/3/2021-12/31/2021
Ramirez, Ernesto 307 District Security Officer Medical Using Days 1/26/2022-2/4/2022 | 2/7/2022
| Sams, Alexandra 041 Instructional Aide Unpaid Fam/Med LV 12/16/2021- 1/24/2022__.
1/14/2022 (refund 1/24-1/31/2022)
Santos, Jose 054 Custodial Worker Chief A Medical Using Days 12/14/2021- 1/18/2022 K
1/17/2022
Simmons, Yolanda | 765 Coordinator Unauthorized Medical Using Days 2/3/2022
1/25/2022-2/2/2022
Staton, Sherman 20 Personal Aide Medical Using Days 12/2/2021- 12/14/2021
12/14/2021
Tapia de Herrera, 311 Food Service Employee Medical Using Days 11/1/2021- 12/13/2021
Griseli 12/12/2021
Tobdzic, Elizabeth 765 HSCL Unpaid Fam/Med LV 10/1/2021- 1/4/2022
| 1/3/2022
Torress, Arlene 316 Lead Monitor ] Unpaid Fam/Med LV 1/17/2022- 1/31/2022
| 1/31/2022
Valdivia, Daisy 6/APA School Secretary | Unpaid Fam/Caregiver LV 12/13/2021- 1/5/2022
i | 1/4/2022
Vargas, Nurys 012 Lead Monitor Unpaid Fam/Med LV 12/6/2021- ) 2/8/2022
2/7/2022 |
Vasquez, Anthony | 680 | Custodial Worker Chief C Medical Using Days 11/17/2021- 12/10/2021
] 12/9/2021
Washington, Darryl | 050 |' Instructional Aide Unpaid Med (not entitled to FMLA) 1/18/2022
9/28/2021-1/18/2022
Williams, Vivian 311 Food Service Manager Medical Using Days 9/1/2021- 1/4/2022
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F. LEAVES OF ABSENCE (CONT.)

At the recommendation of the Assistant Superintendent for Human Resources/Labor Relations
and Affirmative Action, Luis M. Rojas Jr., approves the below Certificated employee listing of
Return to Active Status with the respective effective dates for the 2021-2022 school year.

(62) employees
Certificate Return to Work
EMPLOYEE NAME LOCATION | TITLE LEAVE TYPE RETURN DATE
Aguayo, Valentina 021 Teacher Medical 10/1/21-12/6/21 10/7/21
Agudelo, Luz 051 Teacher Medical Using Days 11/12/2021-1/11/2022 1/12/2022
Alemany, Victor 316A Teacher Medical Using Days 1/18/2022-1/31/2022 2/1/2022
Antigua, Rosio 002 Teacher Social | Unauthorized Paid LV 1/22/2022-1/28/2022 | 1/31/2022
Worker
Attar, Rachel 018 Teacher Medical10/1/21-12/8/21 12/9/21
Beckford, Felesha 026 Teacher Medical Using Days 12/15/2021-1/22/2022 1/24/2022
Borbon, luana 15A Teacher Medical Using Days 12/2/2021-1/7/2022 1/10/2022
Boyce, Kelly 024 Teacher Medical11/4/21-12/10/21 12/13/21
Calvay, Josephine 024 Teacher Unpaid Fam/Mat/Childcare LV 10/18/21- 1/18/2022
1/14/2022
Chinni, Daria 018 Teacher Unauthorized Paid LV 1/18/2022-1/27/2022 | 1/28/2022
Coleman Brittany 307 Teacher Medical11/23/21-12/6/21 12/6/2021
Cotton, Candice 307 Teacher Medical Using Days 11/29/2021-1/3/2022 1/4/2022
Cruz, Aracelis 025 Teacher Unpaid Fam/Med LV 10/28/2021- 1/4/2022
12/31/2021
Dailey, Kelly 009 Teacher Unpaid Fam/Med LV 11/16/2021-1/31/2022 | 2/1/2022
Devy, Natalie 028 Teacher Unpaid Fam/Mat LV 9/29/2021-12/21/2021 | 12/22/2021
Draheim, Mary Ellen 024 Teacher Unpaid Fam/Med LV 12/22/2021-1/3/2022 1/4/2022
Fahmy, Tahia 051 Teacher Medical11/4/21-12/6/21 12/7/2021
Fasheh, Dina 309 Teacher Medical Using Days 12/13/2021-1/4/2022 1/4/2022
Genuardi, Jonathan 068 Teacher Unauthorized Medical Using Days 12/10/2021
11/29/2021-12/9/2021
Goldson, Jordan 307 Teacher Medical Using Days 1/24/2022-2/1/2022 2/2/2022
Gonzalez, Brenda 304 Teacher Unpaid Fam/Mat/Childcare LV 9/24/2021- 12/20/2021
12/17/2021
Gruppuso, Susan 010 Teacher Nurse | Medical Using Days 11/29/2021-2/11/2022 2/14/2022
Hackett, Shawn 068 Teacher Medical11/23/21-12/3/21 12/6/2021
Haghighatjou, Faidim 018 Teacher Unpaid Fam/Mat/Childcare LV 10/1/2021- 1/4/2022
1/3/2022
Haney, Tanya 055 Supervisor Unpaid Fam/Med LV 12/1/2021-1/3/2022 1/4/2022
Herbek, Danielle 013 Teacher Medical11/29/21-12/3/21 12/6/2021
Hindi, Mohammad 075 Teacher Medical Using Days 12/10/2021-1/3/2022 1/4/2022
Hipkins, Therese 051 Teacher Unauthorized Paid LV 1/24/2022-2/4/2022 2/7/2022
Itez, Serai 655 Teacher Medical11/19/21-12/3/21 12/6/2021
Janvier, Jhonny 980 Teacher Unauthorized Unpaid LV 12/16/2021- 1/4/2022
12/31/2021
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Koujak, Susan 055 Teacher Medical11/22/21-12/7/21 12/8/2021 —‘
Ky, Leakhena | 002 Teacher Unpaid Fam/Mat/Childcare LV 10/4/2021~ | 1/4/2022 |
5 | 1/3/2022
" Lydner, Kaara 050 Teacher Medical Using Days 11/29/2021-1/2/2022 1/4/2022
Coordinator
Malik, Ibraheem 068 Teacher Unauthorized Medical Using Days 1/4/2022
12/6/2021-1/3/2022
McCombs, Tonya 010 Teacher Medical11/10/21-12/7/21 12/8/2021
Mitchel, Tamika | 655 Teacher Medical10/19/21-10/6/21 10/7/2021
Mola, Teresa | 028 Teacher Medicall1/17/21-12/3/21 12/6/2021
Montano, Gisselle 015 Teacher Medical Using Days 12/8/2021-12/20/2021 | 12/20/2021
Morris, Charlotte 026 Teacher Unpaid Fam/Med LV 2/1/2022-2/14/2022 2/15/2022
Mostafa, Sarah 013 Teacher Unauthorized Paid Leave 12/13/2021- 1/4/2022
L 12/24/2021
Muniz, matilde 068 Teacher Medical11/22/21-12/3/21 12/6/2021
Navarro, Omar 034 Teacher Unauthorized Medical Using Days 2/1/2022
1/24/2022-1/31/2022 -
Pine, Sandra 024 Teacher Unpaid Fam/Med LV 10/27/2021- 1/4/2022
12/31/2021
Pirard, Alexandra 020 Teacher Unauthorized Medical Using Days 2/7/2022
1/21/2022-2/6/2022
Prosinski, Debra 004 Teacher Medical Using Days 1/24/2022-2/14/2022 2/15/2022
Ramos, Jorge 013 Teacher | Medical Using Days 12/16/2021-1/25/2022 | 1/26/2022
Rodriguez, Carlita 041 Vice Principal | Medical Using Days 11/22/2021-1/4/2022 1/4/2022
Rodriguez, Sonaly 316 Teacher Unauthorized Medical Using Days 12/13/2021
12/2/2021-12/10/2021
Salazar, Boris 007 Teacher Unpaid Fam/Caregiver LV 1/4/2022- | 1/10/2022
1/7/2022 (Refund 1/10-1/14/22_)
Schroeder, Lindsay 027 Teacher Medical4/26/21-12/3/21 12/6/2021
Selino, Janette 068 Teacher Medical Using Days 12/10/2021-1/10/2022 1/11/2022
Silaghi, Patricia B 016 Teacher Medical Using Days 12/2/2021-1/27/2022 1/28/2022
Soriano, Delia 025 Teacher Medical Using Days 12/13/2021-12/17/2021 | 12/20/2021
Spiliotopoulos, Patricia | 053 Teacher Medical Using Days 12/17-12/31/2021 1/4/2022
Stewart, Dorianny 655 Teacher Unauthorized Unpaid LV 12/19/2021- 2/11/2022
B 12/31/2021
Verile, Kevin 051 Teacher Unpaid Fam/Med LV 11/22/2021- 1/4/2022
12/31/2021
Willemsen, William 016 Teacher Unauthorized Medical Using Days | 1/4/2022
12/3/2021-12/31/2021
Williams, Kelly 005 Teacher Unpaid Fam/Mat LV 11/13/2021-1/4/2022 1/4/2022
Yarborough, Cassandra | 041 Teacher | Medical Using Days 12/21/2021-1/17/2022 1/18/2022
Zimmer, Eileen 307 Teacher Medical Using Day;_ii/4/2021—1/4/2022 1/4/2022
Zimmerman, Christina | 068 Teacher Unauthorized Medical Using Days 1/5/2022
_ 12/7/2021-1/5/2022
Zim%ermann, Christina | 021 | Teacher Medical Using Days 12/10/2021-1/4/2022 1/4/2022
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G. APPOINTMENT
Last Name First Name | School/Location Title Salary Reason
Avila Mayra Human Resources Human Resources Coordinator $50,000 filling vacancy
Bini Natalie School# 20 Instructional Aide Autism $43,996.00 filing vacancy
Cabrera Adiareli Department of Transportation Liaision $39,000.00 filling vacancy
Transportation
Carcich Natasha 650 Asst Sup Teacher SEL Instructional no change appointment
Specialist
Carmichael Aleisha Department of Human | Substitute Secretary $110/per diem filling vacancy
Resources
Cunningham | Moaea Central Registration | Part Time Secretary $17/hr filling vacancy
Devy Natalie School 28 (.34), School | Teacher LDTC $58,955 + $400 | filling vacancy
4 (.33), & School 12 CST =559,355
(-33)
Diaz Pena Belgica Food Services Food Service Substitute $13/hr filling vacancy
Fontalvo Brigitte Human Resources Human Resources Coordinator $50,000 filling vacancy
Gil Evangelista | Panther Instructional Aide Sped/LLD $31,526.00 filling vacancy
Gomez Isaiah School # 6 Teacher Grade 6-8 Science $70,055 filling vacancy
Hammonds Kadaisha Department of Human | Substitute Secretary $110/per diem | filling vacancy
Resources
Huggins Jessicalee | Napier Academy Teacher Social Worker $58,455.00 filling vacancy
Ibrahim Shimaa School # 16 Personal Aide $33,326 filling vacancy
James Delane JFK Teacher English $82,555.00 filling vacancy
Jin Huashu international Teacher Coordinator $74,787 appointment
Keeling Brianna School #6 Teacher Nurse $96,625.00 filling vacancy
Kidd Schindler | Tiffony Nursing Services Teacher Nurse $82,555.00 filling vacancy
Kishen Cyndria School #20 Teacher Special Ed BD $58,455 filling vacancy
Mack Moses NSW Cafeteria Monitor $13/hr filling vacancy
Matari Aya JFK Teacher Chemistry $57,455.00 filling vacancy
Mediouni Asma NRC Teacher Grade 8 Math $70,055 filling vacancy
Mora-Lopez Leidy Human Resources Coordinator of PC/SMID $52,239 filling vacancy
Mosley Joseph #1 (.33), # 18 (.34), #26 | Teacher Psychologist $57,455 + filling vacancy
(33) $1000= $58,455 |
Reyes Ovalles | Elaine School # 2 IA Sped. Autism $42,900 filling vacancy
Richards Lauchland NRC Teacher Sped. Resource $74,080 new hire
Ross Felicia MLK Personal Aide w/ DOF 5238034 | $32,701 filling vacancy
Salas Adriana Schoo! #15 Teacher Grade 2 $57,455 filling vacancy
Savino Susan School #5 Teacher Grade 1 $57,455 filling vacancy
Schwartz Michael EHS Teacher Sped. Resource $65,455 new hire
Simmons Mikia School #13 Cafeteria Monitor $13.00/hr filling vacancy
Tsinkelis Alexis School #7 Permanent Teacher Grade 6-7 $57,455 appointment/
Lang. Arts salary
adjustment
Williams Denisha School #28 Instructional Aide Special Ed/LLD | $32,726.00 filling vacancy
Woolridge Danielle Rosa Parks HS Instructional Aide Sped/SLD $32,101.00 filling vacancy
Zubma Kaytie School #1 Cafeteria Monitor $13.00/hour filling vacancy
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H. TRANSFERS
Last Name First Name School/Location Title Salary Reason
Black Darryl School 16 (.34) School No | Teacher Sac no change | transfer
7 (.33) School 27 {.33)
Brooks Millie School #13 Teacher Grade 3-5 no change | transfer
Social Studies
Dock Yolanda TIES Paterson Catholic Transition Aide no change | transfer
Elmahjoubi Mohamed JFK | Teacher ESL no change | transfer
Flores Licia TIES Paterson Catholic Transition Aide no change | transfer
Flores-Gonzalez Elizabeth Supervisor of MIS MIS Dept no change | transfer
Fulmore Sherry RPHS (.6), IHS (.4) Teacher Social Worker no change | transfer
King Stephanie MLK Teacher Grade 6-8 Lang. | nochange | transfer
Arts
Kishen Ephraim TIES Paterson Catholic Transition Aide no change | transfer
Lampley Kenyell TIES Paterson Catholic Transition Aide no change | transfer
Porochniak Christine STARS (.4), #4(.2), #12 (.2), | Teacher LDTC no change | transfer
#28 (.2)
Romer Lauren MLK Teacher Grade 2 no change | transfer
Uribe Hector TIES Paterson Catholic Transition Aide no change | transfer
Williams Tamerra School # 5 Teacher Sped. Resource | nochange | transfer

I. RECALL FROM RIF

J. LEAVE REPLACEMENT

K. DISTRICT/SCHOOL PROGRAM HIRING - N/A

L. STIPENDS
Request to hire the following teachers for the School of Government and Public Administration
Freshman Orientation Posting # 7958.
Wanda Cruz (PC# 2901) Ryan Smith (PC# 141)
Helen Hickmon (PC# 3151) Belkys Espinal (PC# 3246) Orlando Pagan (PC# 2960)
Date: August 26, 2021 Four (4) Teachers 5 hrs x $35.00 per hr. $700
One Instructional Assistant 5 hrs x $25 per hr = $125
Account# 15.422.100.101.062.053.0000.000

Action to compensate the following 5 teachers for providing C.L.U.B.S. program. C.L.U.B.S.
program will be conducted weekly for 10 weeks. Amount not to exceed $1,750. Lisa Petsu-
Lagunes, Christopher Awad, George Cooper, Cynthia Yparraguirre, Jacqueline O’Connor
and Colleen Giarrusso (Sub)

Account# 15.401.100.100.313.053.0000.000

John F. Kennedy High School/ JFK Spring Sports 2022/2022 Softball to hire the following
Softball Coaches.

Head Coach Boys — Candice Cotton $7,773.00

15t Assistant — Nikolaos Harilaou - $6,249.00

Assistant Coach — Randy Walker - $5,746.00
Account# 15.402.100.100.307.053 Not to exceed: $19,768.00
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L. STIPENDS (CONT.)

Request approval of the 2022 Spring Coaching assignments / JobID 8143 and 8145 beginning
March 9 through June 18, 2022. There are nine (9) full-time PPS employees listed on the
attachment. Note: Dates are subject to change per NJSIAA guidelines.

School Code Name Step Position Salary
051 Agyeman, Nana 02 | Head Tennis (Boys) $ 7,829
051 Almonte, Jose 02 | 1 Assistant Baseball $ 6,239
051 Balsamo, Salvatore 02 | Head Golf $5912
051 Black, Robert 02 | Head Volleyball (Boys) $ 9,087
051 Centeno, Laura 02 | 1%t Assistant Spring Track (Boys) $ 6,239
051 Hagedorn, Jay 02 | 1°t Assistant Volleyball (Boys) $ 6,239
051 Hamilton, Edward 02 | Head Spring Track (Boys) $ 9,087
051 Pilgrim, Brandon -- | Head Strength & Conditioning $ 2,633
051 Wirkmaa, Christopher 01 | 2™ Assistant Baseball $ 6,239

$59,504
Account# 15.402.100.100.051.053.0000.000 Not to exceed: $59,504.00

Request to appoint James Magazine as Head Softball Coach / JobID: 8145 at Eastside High
School Educational Campus for SY: 2021-2022, beginning March 9, 2022 through June 18,
2022. Note: Dates are subject to change per NJSIAA guidelines.

Account# 15.402.100.100.051.053.0000.000 Not to exceed: $9,087

Requested to appoint Megan Carr as 2™ Assistant Volleyball Coach / Job ID: 8143 at
Eastside High School Educational Campus for SY: 2021-2022, beginning March 9, 2022
through June 18, 2022. Note: Dates are subject to change per NJSIAA guidelines.
Account# 15.402.100.100.051.053.0000.000 Not to exceed: $5,254

Request to appoint Jose R. Rojas as Head Baseball Coach / Job ID: 8145 at Eastside High
School Educational Campus for SY: 2021-2022, beginning March 9, 2022 through June 18,
2022. Note: dates are subject to change as per NJSIAA guidelines.

Account# 15.402.100.100.051.053.0000.000 Not to exceed: $9,087

Request to hire Steven Bloemeke and Kenneth Garrabrant as Math Teachers for 11th
graders who take the NJGPA. The teachers will work from March 1, 2022 — March 16, 2022 for
a total of 12 days for one hour each at a rate of $35.00 an hour.

24 hours = $840.00. Luis Palacio will serve as a substitute.

Account# 15.421.100.101.053.053.0000.000

Request to hire Steven Bloemeke and Kenneth Garrabrant and Damion Campbell as
teachers for the Math and EL Intervention Program at HARP Academy. 3 Teachers will work a
total of 12 hours each from March 7, 2022 - April 1, 2022. $420.00 x 3 = $1,260. The amount
will not exceed $1,260.00. Luis Palacio will serve as a substitute.

Account# 15.421.100.101.053.053.0000.000

Action requested to stipend the following staff for 6 hours of professional development in the
Nurtured Heart Approach on February 12, 2022:
Staff stipend at a rate of $40 per hour:
Tamisha McKoy
Account# 20.250.200.110.655.839.1655.001 Up to and not to exceed: $260.00
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L. STIPENDS / CONT.

Request to appoint Roger Sangster as 3" Assistant Spring Track & Field Coach /7 Job ID:
8143 at Eastside High School Educational Campus for SY : 2021-2022, beginning March 9,
2022 through June 18, 2022. Note: Dates are subject to change per NJSIAA guidelines.
Account# 15.402.100.100.051.053.0000.000 Not to exceed: $5,746

Request to appoint Chamekea T. Davis as Head Spring Track & Field Coach (Girls) / Job
ID: 8143 at Eastside High School Educational Campus for SY: 2021-2022, beginning March 9,
2022 through June 18, 2022. Note: Dates are subject to change per NJSIAA guidelines.
Account# 15.402.100.100.051.053.0000.000 Not to exceed: $9,087

Request to appoint Shai Bease as 2" Assistant Softball Coach / Job ID: 8143 at Eastside
High School Educational Campus for SY: 2021-2022, beginning March 9, 2022 through June
18, 2022. Note: Dates are subject to change per NJSIAA guidelines.

Account# 15.402.100.100.051.053.0000.000 Not to exceed: $6,239

Request to appoint Leslie Dickerson as 3" Assistant Softball Coach / Job ID: 8143 at
Eastside High School Educational Campus for SY: 2021-2022, beginning March 9, 2022
through June 18, 2022. Note: Dates are subject to change per NJSIAA guidelines.
Account# 15.402.100.100.051.053.0000.000 Not to exceed: $6,239

Request to appoint Briana Bease as 1%t Assistant Softball Coach / Job ID: 8143 at Eastside
High School Educational Campus for SY: 2021-2022, beginning March 9, 2022 through June
18, 2022. Note: dates are subject to change per NJSIAA guidelines.

Account# 15.402.100.100.051.053.0000.000 Not to exceed: $6,239

To hire 14 new New Jersey Youth Corps Students to receive an incentive stipend at $20/day —
flat fee for participating in community service learning activities according to the guidelines and
procedures of funded programs FY 2021-2022. See attached listing for student information. The
amount is not to exceed $11,200.00.
1. Barrales-Ramos, Alexis
2. Brown, Da’vante
3. Brown, Jah'ni
4. Capers, Naykwana
5. Diazill, Jose Luis
6. Guzman, Davianni
7. Maldonado, Bianca
8. Mattos, Lisanette
9. Mcrae, Serenity
10. Patterson-McCormick, Au’jhanea
11. Rogers Jr, Dean
12. Slade, Tayheem
13. Toodle-Reed, Jeremiah
14. White, Tashawn
Account# 20.606.200.110.410.000.0000.002 Not to exceed: $11,200.00
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Request to appoint Morris McKenzie as 2™ Assistant Spring Track & Field Coach / Job ID:
8143 at Eastside High School Educational Campus for SY: 2021-2022, beginning March 9,
2022 through June 18, 2022. Note: Dates are subject to change per NJSIAA guidelines.
Account# 15.402.100.100.051.053.0000.000 Not to exceed $6,239.00

Action is requested to pay stipend to: Nancy Lomax, Tiffany Wilson, Jeremy Watson, Sandy
DeLeon, Nicole Jackson, Tristan Jones — Lead JoAnn Barca

Substitutes: Nicole Lovell, Nicholas Toscano,

Saturday Program: To provide enrichment opportunities for learning in the humanities. Four
teachers for 3-hour session for a total of 10 weeks: 3/5, 3/12, 3/19, 3/26, 4/2, 4/9, 4/30, 5/7,
5/14, 5/21. See breakdown on separate page.

Saturday Program Teachers:

Two teachers dividing 10 days:

Nancy Lomax 3 days 3/5, 4/2, 5/7 $35.00 x 3x 3 = $315.00 and

Nicole Jackson 7 days 3/12, 3/19, 3/26, 4/9, 4/30, 5/14, 5/21 35.00 x 3x7 = $735.00
Total both teachers $1050.00

Two teachers dividing hours:

Jeremy Watson 1 Hour weekly 10 weeks 35.00 x 10 = 350.00
Tristan Jones 2 hours weekly 10 weeks 35.00 x 2 x 10 = 700.00
Total both teachers $1050.00

Tiffany Wilson 7 weeks $35.00 x 3 x 7 = $735.00
Sandy De Leon 10 weeks $35.00 x 3 x 7 = $1050.00
JoAnn Barca Lead 10 x 3 x 40.00= $1200.00
$5085.00

Board Approved I&P-33 11/22/22

Account# 15.421.100.101.001.053.0000.000

This PTF is to pay a stipend of $350 each to 3 teachers who conduct PLC training (Professional
Learning Community training) to instructional staff at Stars Academy and RAC data
collecting/reporting to the District. Total value of this PTF not to exceed 10 hrs. per teacher (3) =
30 hrs x $35.00 per hour = $1,050.00 or $350 per teacher

Mai Regal

Martine La Sassa

Carol Jonas
Account# 15.401.100.100.060.038.0000.000 Not to exceed: $1,050.00

Approval to compensate teacher who has volunteered to teach a sixth period during their
supervisory or preparation period to be paid as per negotiated contract for Culinary Arts
Hospitality and Tourism at Eastside Campus effective November 15, 2021.

De Marco, William Michael PC# 1131

Action is requested to pay a monthly stipend to Jose Correa as Instructor for Grandparents for
the Department of FCE & FSCS commending March 1, 2022 to June 30, 2022. 1 Instructor x
10 hours x $50 x 3 months = $1,500

Hours of prep are included monthly.
Account# 20.483.200.100.653.053.1765 Not to exceed: $1,500.00
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Action to compensate Michael Dubose to paint a mural for the Division of Academic Services

during after work hours. 40 hrs x $40 per hour x 1 person = $1,600.00

Account# 11.000.223.110.650.053.0000.000

Not to exceed: $1,600.00

Action is to pay an hourly stipend for Al Moody Academy After School Program Supervisor,
Teachers and Instructional Assistants, and substitutes from February 2022 — June 20222 for the
hours and stipend rates listed below. Staff list attached.

1 Supervisor x $40/hr x 150 hours = $6,000
2 Teachers x $35/hr x 128 hours = $8,960
2 1As/Pas x $25/hr x 300 hours = $15,000

)

_ Staif Name
MOODY ZATITI

Substitutes

(ast Name
il gty

'ROCIO FERNANDEZ

WINSTON PERSAD

JUAN GRILES

Staff Name
ACERRA ALICIA
ALMONTE RICARDO

ubstitutes
Last Name
APAZA LUIS
AVINO JAMES
BROOKS MILLIE
BROWN LAKEYBA
CASILLA YSABEL
CLARK CLAUDIA
COLLINS SHAWN
CRISP PERCY
DAVSON ALAN
DE SOPO JAMES
DESAI SANJAY
DORINO GLORIA
FERNANDEZ ROCIO
GALLINA DIANNE

Pgsition

ATM After School I_D"ragram Supervisor ]

TLocation

ATM

11.421.200.100.815.053.0000.000
11.421.100.101.815.053.0000.000
11.421.100.106.815.053,0000.000

?‘.I-:iourly Rartevi

{
H

$40/hr i

Location = Hourly Rate i

. Position I
ATM After School Program Supervisor Substitute ATM
ATM After School Program Supervisor Substitute | ATM
ATM After School Program Supervisor Substitute ATM
ATM After School Program Supervisor Substitute | ATM
Posion | Location
ATM After School Program Teacher l ATM
ATM After School Program Teacher | AT™M
Position Location

ATM After School Program Teacher Substitute ATM

ATM After School Program Teacher Substitute  ATM

ATM After School Program Teacher Substitute ATM

ATM After School Program Teacher Substitute ATM

ATM After School Program Teacher Substitute. ATM

ATM After School Program Teacher Substitute ATM

ATM After School Program Teacher Substitute ATM

_ ATM After School Program Teacher Substitute ATM

ATM After School Program Teacher Substitute ATM

. ATM After School Program Teacher Substitute ATM

‘ ATM After School Program Teacher Substitute |  ATM

I ATM After School Program Teacher Substitute ATM

! ATM After School Program Teacher Substitute ATM

E ATM After School Program Teac_her Substitute ATM

19

$40/hr _!

Hourly Rate |
$35/hr |
s |

Hourly Rate

-~ $35/hr
235/hr
$35/hr
235/hr
$3/h
$35/hr
235/hr.
$35/hr
$35/hr
»35/hr
$35/hr
$35/hr
$35/hr
$35/hr
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i

15 | GLOVER CHALYCE ! ATM After School Program Teacher Substitute | ATM | $35/hr
16 r GRILES JUAN ATM After School Program Teacher Substitute ATM $35/hr
17 | HUSSEIN DAOUD ‘7 ATM A_f_t__er_S_chgc_)»I Program T_g_a(_:h_gr Substitute ATM $35/hr
18 JONES DASHON T | ATM After School Program Teacher Substitute ATM $35/hr
19 | KORZINEK BRIAN EDWARD | ATM After School Program Teacher Substitute ATM $35/hr
|_ 20 1i ) KORZINEK PAMELA . ATM After School Program Teacher Substitute ATM $35/hr
P21 LASSITER KRYSTAL ATM After School Program Teacher Substitute ATM $35/hr
23 ) LOPEZ HORTENCIA | ATM Aftei fS_;hgg_l Program Teacher Substitute ATM $35/hr
23 MONTAGUE SHINDANA ATM After School Program Teacher Substitute ~ ATM $35/hr
24 NANNA JOY ATM After School_Prg_grgrp Tgacher Substitute ATM $35/hr o
25 NELSONTRACYAN | ATM After School Program Teacher Substitute ~ ATM | $35/hr
26 | PERSAD WINSTON V B ATM After School Program ngg_her Substitute ATM ) $35/hr
Zﬂ PINCHES-COLLUM SUSAN ATM After School Program Teacher Substitute ATM $35/HT' .
28 ' RAUF PURVI ATM After School Program Teacher Substitute ATM $35/hr
29 RHODES MARY E ATM After School Program Teacher Substitute | ATM $35/hr
30 ROBINSON-JOHNSON ASHLEY | ATM After School Program Teacher Substitute | ATM $35/hr
31 VEAL BRIAN ATM After School Program Teacher Substitute ATM $35/hr
32 WALKERC) | ATM After School Program Teacher Substitute | ATM | $35/hr
33 WELYCZKO CHRISTOPHER ATM After School Program Teacher Substitute ATM $35/hr
34  WOMACK STEPHEN ATM After School Program Teacher Substitute ATM $35/hr
35 WU HORNGYU | ATM After School Program Teacher Substitute |  ATM $35/hr
36 YOPLACMARIA | ATM After School Program Teacher Substitute | ATM $35/hr
37 YOUNG ROSALIND j ATM After School Program Teacher Substitute ATM $35/hr
38 - ZEMAN STEPHANIE . ATM After School! Program Teacher Substitute ATM | 535/hr
]\ Staff Name ’ ~ Position Location | Hourly Rate
1 i MCDONALD MAURICE ATM After School Program IA/PA ATM ; $25/hr
2 | DOUGLAS LATOYA _ ATM After School Program 1A/PA ATM | s25/hr
Substitutes
Last Name Position | Location Hourly Rate
1 ANGLIN BOSWELL . ATM After School Ffioﬁgrraim IA/PA Substitute l ATM $2_§{hj
2 BROWN RAHMANN i ATM After School Program IA/PA Substitute . ATM $25/hr
3 DICKERSON LESLIE . ATM After School Program IA/PA Substitute : ATM $25/hr
4 E GERALD SIERRA ATM After School Program IA/PA Substitute J' ATM $25/hr
5 WEBB MARQUIS ATM After School Program IA/PA Substitute ' ATM $25/hr
6 HIBBERT MICHELLE ATM After School Program IA/PA Substitute | ATM |  $25/hr
7 ' NICHOLAS CONSOLI ATM After School Program IA/PA Substitute I ATM $25/hr
8 ' BRIAN VEAL ATM After School Program IA/PA Substitute | ATM ! $25/hr
" Account# Listed Above Not to exceed: $29,960.00
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Action is requested to stipend thirty-seven (37) teachers for the SY 2021-2022 Spring
Before/After School Program from January 2022 through May 2022 for 75 hours. Program
days and times vary. Please see backup list of teachers attached.

37 Teachers x $35.00 an hour for up to 75 hours = $97,125.00

Account# 20.483.100.100.653.083.1650.001

21

Up to and not to exceed: $97, 125 00

School Last - First Position
1. | School 16 Abuhaltam Fidaa Teacher
2. School 16 Baca Amanda Teacher
3. School No. 21 Barry Elisa Teacher
4, EWK Brown Eric Teacher
5. School No. 13 Bulaclac Fe Teacher
6. School No. 13 Bundick Roneea Teacher/Sub
7. School 16 Carcich Natasha Teacher
8. School16 | Cobos John Teacher
9. School No. 21 | Colon-Rodriguez Carolina Teacher
10. | School 16 Conlee | William Teacher
11. | School No. 21 Fairfax Shakeeria Teacher
12. | School 16 Faradin Amirah Teacher
13. | School 16 Feltey Tara | Teacher
14. | School No. 13 Flete Tania Teacher/Sub
15. | School 16 Garcia Geanette Teacher
16. | School 16 Leon Sulay Teacher
17. | School No. 21 Lewis-Francis Camille Teacher
18. | School 16 McDougall Catriona Teacher
19. | School 16 Mongelli Patricia Teacher |
20. | School 16 Morah Kanene Teacher
21. | School 16 Noriega Juana Teacher
22. | School 16 Pakovics Laura Teacher
23. | School 16 Profita Angela Teacher
24. | School No. 21 Rahme Marilyn Teacher
25. | School 16 Riverra Jose Teacher
26. | School 16 Sagain Lisette Teacher
_ 27. | School 16 Sanchez Nancy Teacher
28. | School 16 Saray Angela | Teacher
29. | School No. 21 Simpson Siobhan | Teacher
30. | School 16 Smiley Ashona Teacher
31. | School No. 13 Smith Georgette Teacher
32. | School 16 Thomas Zellie Teacher
33. | School 16 Vazquez Alina Teacher
34. | School No. 21 Yancey-Tann Taya Teacher
35. | School No. 21 | Zimmerman Christine Teacher
36. | School 16 Zumaran Armida Teacher
37. | School 16 Zumaran Guillermo Teacher
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Action requested to stipend the following staff for 6 hours of professional development in
the Nurtured Heart Approach on February 12, 2022:

Staff stipend at a rate of $35 per hour:

Celeste Dunham, Mervin Griffiths, Luis Hernandez, Mayra Marin, Stephanie Roberts,
Ani Silvani, Shaun Douglas

Account# 20.250.200.110.655.839.1655.001 Up to and not to exceed: $1,470.00

Action is requested to stipend six (6) Lead Teachers for the SY 2021-2022 Spring After
School Program (In Person) from January through May 2022 for 75 hours. Program days
and times vary. One (1) position per site.
Adorno, Gisela
Armstrong, Felesha
Ayala, Graciella
Blue-Gaskin, Yolanda
Matari, Mazuza
6. Powell, Lois

6 Lead Teachers x $40.00 an hour for up to 75 hours = $18,000.00

Account# 20.483.200.100.653.083.1650 Up to and not to exceed: $18,000.00

ahoN=

Action is requested to stipend one (1) Principal as per the contract for the SY 2021-2022
Spring After School Program (In Person). The program is scheduled from January through
May 2022 for 75 hours. Program days and hours vary.

1. Giglio, Grace (Substitute)

2. Riviello, JoAnne (Substitute)

3. Van Liew, Felisa

1 Principal x $50.00 an hour for up to 75 hours = $3,750.00

Account# 20.483.200.100.653.083.1650 Up to and not to exceed: $3,750.00

This action is requested for Nicole Capouet to be hired as the Skills USA Advisor for the
21-22 School year. Stipend position will be paid through perkins funds for the current

school year.
Account# 20.378.100.101.830.053.0000.001 Not to exceed: $1,649.00

This action is requested for Timothy Kelly to be hired as the FLBA Advisor for the 21-22
School year. Stipend position will be paid through perkins funds for the current school

year.
Account# 20.378.100.101.830.053.0000.001 Not to exceed: $1,649.00

To compensate Matthew Vargas an annual stipend of $3,000.00 as Snow Brigade
Leader and George Bosch an annual stipend of $1,000 as Snow Brigade Assistant per
PCMA Contract, Article XV. The District will provide payment by April 30 of each year.
Account# 11.000.263.100.680.053 Not to exceed: $4,000.00

To compensate Ronald Arana, Maintenance Worker — Grounds and Thomas
Dipasquale, Maintenance Worker — HVAC, who are in possession of a Black Seal license
and have performed work under the authority of said licenses. Each employee shall
receive a stipend of $300 are according to PCMA contract, Article XV.

Account# 11.000.263.100.680.053 Not to exceed: $600.00
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Action requested to stipend the following child study team members at $35.00 per hour
until to remain in compliance with IEPS due to vacancies throughout the district,

Social workers: Danelle Nelson-Perrone Cynthia Daily David Suro
LDT-Cs: Ryan Benford Gina Doick
Psychologists: Melissa Barbi Alex Tahbaz
March 1, 2022 — June 29, 2022
Account# 11.000.219.104.749.053 Up to and not to exceed: $49,000.00

M. AMENDMENTS
Amended action is requested to add three (3) teacher substitutes for the Focus 21 - 21s

Century Community Learning Center Program to be located at MLK and School 24 from
February 2022 — August 30, 2022 for up to and not to exceed the below hours per teacher
at $35/hour. No additional funds needed.

Jennifer Royster

Valerie Kelley

William Conlee
Account# 20.474.100.101.815.053.0000.001 11.421.100.101.815.053.000.000
No additional funds needed

Action to amend PTF# 22-1406 and add Triston Jones as a vocal music teacher for the
Saturday Program from 3/05/22 to 5/21/22.
Account# 15.421.100.100.101.001.053.0000.000

Action is requested to amend substitute 1A’s list for the Focus 21 — 21% Century
Community Learning Center Program to be located at MLK and School 24 from February
2022 — August 30, 2022 for up to and not to exceed one-hundred thirty-six (136) hours at
$24/hour. No additional funds needed. Laris Baez (Substitute 1A)

Account# 20.474.100.106.815.053.0000.001 No additional funds needed.

Action to amend PTF# 22-985. For 2021-2022 credit recovery and HS programs —
Teachers and alternate/substitutes

To hire: Huashu Jin and Zachary Wekilsky
There are no changes in the approved hours/dollar amount from the original approved
action #22-985.
Account# 11.421.100.101.650.053.0000.000  No change in $ amount to original PTF

Action to amend PTF# 22-1064 and adjust salary for Tiara Anderson to include CST
stipend — salary should be as follows: $57,955.00 + $400 CST stipend = $58,355

Action to amend approve compensation for the attached list of Paterson Public School
staff members as part of the Taub/Doby Foundation for the basketball program in
accordance with establish program salary guide as referenced in Board Resolution
approved October 20, 2021 (1&P-21), at an amount not to exceed $40,000.00.
*Removed PS#10 — Carol Brown, Cheerleading Advisor/Coach.

Amend PTF# 22-1330 attached.

Account# 11.800.100.100.700.053000.0000.000 Not to exceed: $40,000.00
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M. AMENDMENTS (CONT.)

Amended action is requested to add one (1) teacher substitutes for the Focus 21 — 21 st
Century Community Learning Center Program to be located at MLK and School 24 from
February 2022 - August 30, 2022 for up to and not to exceed the below hours per teacher
at $35/hour. No additional funds needed.
Victoria Cipparulo
Account# 20.474.100.101.815.053.0000.001
Account# 11.421.100.101.815.053.0000.000 No additional funds needed.
Action requested to amend PTF# 22-196 and adjust hours worked for the Professional
Learning Communities to be as follows:
5.5 hours x $35.00 x 15 staff members = $2,887.15
Effective 11/29/21 — List attached.

Mary McCaffrey
Nicole Lovell
Nancy Lomax
Matthew Cavallo
Laura Aimanzar
Briget Calenda
Tonia Cole
Sandy DelLeon
Jessica Mejia

10. Stefanie DiLauri

11. Vermadeine Garner

12. Sunjoo Kim

13. Lee Ann Powner

14. Michele Vicente

15. Lynette Pinckney
Account# 15.000.221.110.001.053.0000.000

NG RLON=

To amend the PTF to compensate Teachers for the daily dismissal procedure from 3:20
pm — 4:20pm at International High School/GMA and add teacher Huashu Jin.
Account# 20.483.200.100.653.53.1703

N. ATTENDANCE INCENTIVES

Process payments for the attached list as outlined in the negotiated agreement between
the district and the PEA, NonBarg, PCMA, COSA, PPA & PFSA, for the Perfect
Attendance Incentive Program. Payments due on March 31, 2022.

|

Last Name First Name Location Union Calendar | Position Amount AorD
(PEA, Group (Approved
PFSA, [ or Denied)
PCMA) j

Abada Yacine Tech. Dept. Non-Barg | 12 | Director $500.00 A

Abada Lamine #25 PEA 10 | 1A $500.00 A

Abaza Zainah NRC PEA 10 | Teacher $500.00 A

Abbate Brittany' #20 PEA 10 | Teacher $500.00 A

Abd Elhafez Amal JFKHS PEA 10 | Teacher $500.00 A
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Abdelghafar Howayda #25 PEA 10 IA $500.00 A
Abdelhady Eman #9 PEA 10 1A $500.00 A
Abril Carmen Dale Ave PFSA 10 Cafeteria Worker | $200.00 A
Abuzahrieh Annwar #9 PEA 10 Teacher $500.00 A
Acevedo Angelina #15 PFSA 10 Cafeteria Worker | $200.00 A
Acosta Elizabeth #2 PEA 10 PA $500.00 A
Agama Roman PANTHER PEA 10 PA $500.00 A
Aguilar Johana EHS PEA 10 Teacher $500.00 A
Ahn Jin-Young HARP PEA 10 Teacher $500.00 A
Albritton Michelle #12 PEA 10 Teacher $500.00 A
Alfano Kristine #9 PEA 10 Teacher $500.00 A
Alford Vonward STARS PEA 10 1A $500.00 A
Allan Rocio #7 PEA 10 1A $500.00 A
Allen Charlene #12 PEA 10 Teacher $500.00 A
Allen-Munk Tanya #6/APA PEA 10 Teacher $500.00 A
Almeida Hermes JFKHS PEA 10 Teacher $500.00 A
Alvarado Mercy Central Storage | PEA 12 Specialist $500.00 A
Alvarez Kevin RC PCMA 12 Chief Custodian $250.00 A
Ames Bessie #10 PEA 10 Teacher $500.00 A
Anderson Helene #20 PEA 10 IA $500.00 A
Anderson Kelly #18 PEA 10 Teacher $500.00 A
Anderson William #12 PEA 10 Teacher $500.00 A
Anderson Mary Alice RC PEA 10 Teacher $500.00 A
Anton Lauren “#13 PEA 10 Teacher $500.00 A
Anyakoha Chinyere #25 PEA 10 Teacher $500.00 A
Anyinefa Anoumou #30 PEA 10 Teacher $500.00 A
Apuy Salima #27 PEA 10 Teacher $500.00 A
Arbulu Mary #27 PEA 10 Teacher $500.00 A
Arellano Elizabeth #29 PEA 10 1A $500.00 A
Arena Christine #30 PEA 10 Teacher $500.00 A
Arias Angela Food Service PFSA 10 Cafeteria Worker | $200.00 A
Arroyo Wanda #30 PFSA 10 Manager $200.00 A
Artis-Stone N'Kwevah #20 PEA 10 PA $500.00 A
Asfour Nora NRC PEA 10 Teacher $500.00 A
Ashkar Bayan #5 PEA 10 1A $500.00 A
Assaf Sabreen #7 PEA 12 School Secretary | $500.00 A
Avitabile Monica #20 PEA 10 Teacher $500.00 A
Aziz Farhana #30 PEA 10 1A $500.00 A
Azzam Reem DHA PEA 10 Teacher $500.00 A
Azzolini Carolyn NSW PEA 10 Teacher $500.00 A
Bacchus Sham NRC PPA 12 Principal $500.00 A
Bachkhaz Hanan Dale Ave PEA 10 Teacher $500.00 A
Badawy Nahed DHA PPA 12 Principal $500.00 A
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Baez Laris H24 PEA 10 PA $500.00 A
Bai Zoubida Dale Ave PEA 10 IA $500.00 A
Baldecchi Alexa Dale Ave PEA 10 Teacher $500.00 A
Baldwin Rose #5 PEA 10 IA $500.00 A
Bancroft Mary Jo #2 PEA 10 Teacher $500.00 A
Bandala Alba #30 PFSA 10 Cafeteria Worker | $200.00 A
Bandeli Rima EHS PEA 10 Guidance $500.00 A
Counselor
Barber Angel #H4 PEA 10 Teacher $500.00 A
Barbo Gregory NSW PEA 10 Teacher $500.00 A
Barca JoAnn #1 PPA 12 Principal $500.00 A
Barreto Belen Newcomers PEA 10 Teacher $500.00 A
Bashkanji Joseph #9 PEA 10 Teacher $500.00 A
Bassole Karen #24 PFSA 10 Cafeteria Worker | $200.00 A
Basuf Hala NSW PEA 10 PA $500.00 A
Batchelor Jr. Charlie EHS PEA 10 Teacher $500.00 A
Batista Jose Newcomers PEA 10 Teacher $500.00 A
Battista Daniel H#5 PEA 10 Teacher $500.00 A
Beach Jamil Sped. Ed. PEA 10 Teacher $500.00 A
Beamon Leslie #21 PEA 10 Teacher $500.00 A
Beatty Kathryn JFKHS PEA 10 Teacher $500.00 A
Beckford Dwayne #30 PEA 10 Teacher $500.00 A
Beco Carmen #24 PFSA 10 Cafeteria Worker | $200.00 A
Belliard Rosa HARP PFSA 10 Cafeteria Worker | $200.00 A
Benali Somia JFKHS PEA 10 Teacher $500.00 A
Bengu lva #18 PEA 10 Teacher $500.00 A
Benjtsson Becky #16 PEA 10 Teacher $500.00 A
Bernal Catherine #9 PEA 10 Teacher $500.00 A
Bernal Catalina #9 PEA 10 Teacher $500.00 A
Best Michael NSW PEA 12 Security Guard $500.00 A
Beverly Thomas #28 PEA 10 1A $500.00 A
Bhattacharyya Sriparna #16 PEA 10 Teacher $500.00 A
Bido Kozeta Don Bosco PEA 10 | Teacher $500.00 A
Bien-Aime Edred IHS PEA 10 Teacher $500.00 A
Bloemeke Steven HARP PEA 10 Teacher $500.00 A
Blount Latitia Sped. Ed. PEA 10 Social Worker $500.00 A
Bowen-Williams | Cheryl NSW PEA 10 PA $500.00 A
Bowman Bevelyn #30 PEA 10 | Teacher $500.00 A
Boyer Raysa #25 PEA 10 | Teacher $500.00 A
Brackett herri Silk City PEA 10 Teacher $500.00 A
Brandt Jason JFKHS PEA 10 Teacher $500.00 A
Brito Rosa DHA PFSA 10 Cafeteria Worker | $200.00 A
Brizan Roseann #20 PEA 10 Social Worker $500.00 A
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Brown Suzette JFKHS PEA 10 Teacher $500.00 A
Brown Elizabeth #24 PEA 10 Teacher $500.00 A
Brown Lakeyba GFA PEA 10 Teacher $500.00 A
Brown Bree #27 PEA 10 Teacher $500.00 A
Brown Jeffrey JFKHS PEA 10 Teacher $500.00 A
Bruins Maureen Funded Office PEA 10 Teacher $500.00 A
Bryant Jessica #20 PEA 10 1A $500.00 A
Burgos Teresa NRC PFSA 10 Cafeteria Worker | $200.00 A
Burke Olivia ELC PEA 10 1A $500.00 A
Butler Robert #16 PEA 10 Teacher $500.00 A
Byrne Caitlin Dale Ave PEA 10 Teacher $500.00 A
| Cabanillas Vicente EHS PEA 10 Teacher $500.00 A
Cabral Hayzer #25 PEA 10 1A $500.00 A
Cahuana Milagros AHA PFSA 10 Manager $200.00 A
" Calamita Marilyn Sped. Ed. PEA 10 LDTC $500.00 A
Calatayud Evelyn EWK PFSA 10 Manager $200.00 A
Calizaya David #12 PEA 10 Teacher $500.00 A
Calle Stephanie #16 PEA 10 Teacher $500.00 A
Camacho Edwin HARP PEA 10 Teacher $500.00 A
Camacho-Diaz Yessenia Dale Ave PEA 10 1A $500.00 A
Campo Vanessa #15 PEA 10 Teacher $500.00 A
Campos Jenny E. #27 PEA 10 Teacher $500.00 A
Cangoz Fadime #9 PEA 10 Teacher $500.00 A
Capouet Nicole JFKHS PEA 10 Teacher $500.00 A
Capozzi David #27 PEA 10 Teacher $500.00 A
Caraballo lvette #24 PEA 10 Teacher $500.00 A
Carbajal Marianela NSW PEA 10 PA $500.00 A
Cardell Carolyn #27 PEA 10 Teacher $500.00 A
Cardona Ruth #2 PEA 10 1A $500.00 A
Carnero Lillian #18 PEA 10 Nurse $500.00 A
Carnicella Robert #27 PEA 10 Teacher $500.00 A
Carolyn Hobbs EHS PEA 10 Teacher $500.00 A
Carpenter Stephanie JFKHS PEA 10 Teacher $500.00 A
Carpenter Arthur Acad. Serv PEA 10 Teacher $500.00 A
Carranza Vilma Adult School PEA 10 Teacher $500.00 A
Carrero Domenico #9 PPA 12 Principal $500.00 A
Carroll Raymond Don Bosco PEA 10 Teacher $500.00 A
Carter Leigh #10 PEA 10 Social Worker $500.00 A
Casabona Annette #28 PEA 10 Teacher $500.00 A
Cascio Elizabeth Dale Ave PEA 10 Teacher $500.00 A
Castable Nancy #28 PEA 10 Teacher $500.00 A
Castellitto Dana #10 PEA 10 Teacher $500.00 A
Castro Nancy #28 PPA 12 Principal $500.00 A

27




MARCH 16, 2022 BOARD MEETING

Cavallo Matthew #1 PEA 10 Teacher $500.00 A
Cayas Yenny #18 PFSA 10 Cafeteria Worker | $200.00 A
Cecala Rebecca #7 PPA 12 Principal $500.00 A
Celso-Albornoz Laura #2 PEA 10 Teacher $500.00 A
Centeno Laura EHS PEA 10 Teacher $500.00 A
Centurione Cara JFKHS PEA 10 Teacher $500.00 A
Cespedes Jacqueline NRC PFSA 10 Cafeteria Worker | $200.00 A
Delgado

Chakranarayan Prasanna #5 PEA 10 Teacher $500.00 A
Chiclayo Segundo EHS PEA 10 Teacher $500.00 A
Chipelo Manuel Dale Ave PEA 10 Teacher $500.00 A
Choudhury Nasima EWK PEA 10 1A $500.00 A
Chowdhury Ambia ELC PEA 10 1A $500.00 A
Chowdhury Yasmin Don Bosco PEA 10 Teacher $500.00 A
Chowhan Mary JFKHS PEA 10 Teacher $500.00 A
Ciocco Jennifer #9 PEA 10 Teacher $500.00 A
Civi Nafize NSW PEA 10 1A $500.00 A
Clark Rashanda Early Childhood | PEA 10 Teacher $500.00 A
Clements Michelle HARP PEA 10 Teacher $500.00 A
Cohn Thaddeus JFKHS PEA 10 Teacher $500.00 A
Collado Francisca #26 PEA 10 Teacher $500.00 A
Collazo Enid #9 PEA 10 Teacher $500.00 A
Collazo Maria DHA PFSA 10 Cafeteria Worker | $200.00 A
Colli Louis Newcomers PEA 10 Teacher $500.00 A
Collins Sharon #3 PEA 10 Teacher $500.00 A
Collucci Aileen #26 PEA 10 Teacher $500.00 A
Colon Nylda #15 PEA 10 Teacher $500.00 A
Competiello Michael #8 PEA 10 Teacher $500.00 A
Compitello Joseph AHA PEA 10 Teacher $500.00 A
Conetta Judit #5 PEA 10 Teacher $500.00 A
Conlee William #16 PEA 10 Teacher $500.00 A
Cope Shamika GMA PEA 10 Teacher $500.00 A
Cornish Jason #6/APA PEA 10 Teacher $500.00 A
Coronado Eulogia #5 PEA 10 A $500.00 A
Guzman

Correa Jose #3 PPA 12 Principal $500.00 A
Coughlin Meghan DHA PEA 10 Teacher $500.00 A
Council Lynda #26 PEA 10 Teacher $500.00 A
Cox Cynthia #21 PFSA 10 Cafeteria Worker | $200.00 A
Crawford Tatayana EHS PEA 10 Teacher $500.00 A
Crincoli Carmelina AHA PEA 10 Teacher $500.00 A
Crisp Percy GFA PEA 10 Teacher $500.00 A
Cruz Stephanie Trans Dept. PEA 12 | Coordinator $500.00 A

28




MARCH 16, 2022 BOARD MEETING

Cruz Jorge NRC PEA 10 Teacher $500.00 A B
Cruz Martha GMA PEA 10 Teacher $500.00 A
Cruz Wanda EHS PEA 10 Teacher $500.00 A
Cusack Amanda Dale Ave PEA 10 Teacher $500.00 A
Daly Marjorie RC PEA 10 Teacher $500.00 A
Daniels Robin #20 PEA 10 Teacher $500.00 A
Davidson Mercedes #3 PEA 10 Teacher $500.00 A
Davis Deidre #15 PEA 10 Teacher $500.00 A
Davis Gregory NSW PEA 10 Teacher $500.00 A
Dayna Zisa #29 PEA 10 Teacher $500.00 A
De Leon Angela Sped. Ed. PEA 10 Teacher $500.00 A
Deady Donna #6/APA PEA 10 Teacher $500.00 A
DeBell Rosemary JFKHS PEA 10 Teacher $500.00 A
Deeb Mohammad #9 PEA 10 1A $500.00 A
DeFenza Stacy #21 PFSA 10 Manager $200.00 A
DeFillipo Dawn #24 PEA 10 Teacher $500.00 A
DeFreese Ayanna EHS PEA 10 Teacher $500.00 A
DeGraw Rachel #30 PEA 10 Teacher $500.00 A
DelConte Andrew GMA PEA 10 Teacher $500.00 A
Delgado Margarita NRC PFSA 10 Cafeteria Worker | $200.00 A
Delgado Rosaly #21 PEA 10 Teacher $500.00 A
Demirors Dilek PANTHER PEA 10 Teacher $500.00 A
Denaples Michele #19 PEA 10 Teacher $500.00 A
DeNaples Gina AHA PEA 10 Teacher $500.00 A
DeSimone Kristen EHS PEA 10 Teacher $500.00 A
DeStefano Yolanda DHA PEA 10 Teacher $500.00 A
Dett Esther DHA PFSA 10 Cafeteria Worker | $200.00 A
Dias Melaika #28 PEA 10 Teacher $500.00 A
Diaz Rafael Food Service Non-Barg | 12 Warehouse $500.00 A
Manager
DiMarco Daniella JFKHS PEA 10 Teacher $500.00 A
Dinkjian Arev #21 PEA 10 Teacher $500.00 A
DiPalma Lauren #24 PEA 10 Teacher $500.00 A
DiPrima Debra #2 PEA 10 Teacher $500.00 A
Dittmer Danielle #4 PEA 10 Teacher $500.00 A
Dixon Ruthanne DHA PEA 10 Teacher $500.00 A
Dock Yolanda STARS PEA 10 1A $500.00 A
Doerr Jason PANTHER PEA 10 Teacher $500.00 A
Dorino Gloria GFA PEA 10 Teacher $500.00 A
Douge Dorothy H26 PPA 12 Principal $500.00 A
Dougherty Liliana #5 PEA 10 Teacher $500.00 A
Douglas Desirae RPHS PEA 10 Teacher $500.00 A
Downs Christopher | #16 PEA 10 Teacher $500.00 A
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Dumicic Sabrina #15 PEA 10 Teacher $500.00 A
Duran Diane #9 PEA 10 Teacher $500.00 A
Dwyer Erin Dale Ave PEA 10 Teacher $500.00 A
Eason Felicia AHA PEA 10 1A $500.00 A
Easterbrook Thomas EHS PEA 10 Teacher $500.00 A
Easton Camille #16 PEA 12 School Secretary | $500.00 A
Edghill Keith YMLA PEA 10 Teacher $500.00 A
Edwards- Angelite #4 PEA 10 PA $500.00 A
McClam

Ehlermann Samantha #9 PEA 10 Teacher $500.00 A
Eichenbaum Edward #30 PEA 10 Teacher $500.00 A
Eiken-McGowan | Suzanne #24 PEA 10 Teacher $500.00 A
Ekeh Emmanuel IHS PEA 10 Teacher $500.00 A
Elias Wedad STARS PEA 10 PA $500.00 A
Emeghara Solomon YMLA PEA 10 Teacher $500.00 A
Emery Nichole #16 PFSA 10 Cafeteria Worker | $200.00 A
Emery-Allen Samantha #24 PEA 10 Teacher $500.00 A
English Jr. William #20 PEA 10 IA $500.00 A
Ericksen Michele #12 PEA 10 Teacher $500.00 A
Esposito Elizabeth #16 PEA 10 1A $500.00 A
Esposito Corey #6/APA PEA 10 Teacher $500.00 A
Estupinan Ana EHS PFSA 10 Manager $200.00 A
Etlinger Ari EHS PEA 10 Teacher $500.00 A
Evering Dewitt #6/APA PPA 12 Principal $500.00 A
Falk Suzanne PANTHER PEA 10 Teacher $500.00 A
Fantozzi Cathryn #9 PEA 10 Teacher $500.00 A
Farias Katia #21 PEA 10 IA $500.00 A
Fatiregun Falilat #25 PEA 10 Teacher $500.00 A
Ferlanti Mark JFKHS PEA 10 Teacher $500.00 A
Fermin Tania #18 PEA 10 Teacher $500.00 A
Fernandes Susana #3 PEA 10 Social Worker $500.00 A
Ferreri Vilma #25 PEA 10 Teacher $500.00 A
Ferrer Charles A. Legal Dept. PEA 10 Teacher $500.00 A
Ferres Juan Early Childhood | PEA 12 Enrollment Spec. | $500.00 A
Ferrito Diana #10 PEA 10 Teacher $500.00 A
Figueroa Abraham AHA PEA 10 IA $500.00 A
Fiore Franco #26 PEA 10 Teacher $500.00 A
Fiore Victoria #H24 PEA 10 Teacher $500.00 A
Fischer Matthew NRC PEA 10 Teacher $500.00 A
Fitzgerald Melody JFKHS PEA 10 Teacher $500.00 A
Flaherty Angela #5 PEA 10 Teacher $500.00 A
Fletcher Stefani G. JFKHS PEA 10 PA $500.00 A
Flood Daisy #26 PEA 10 1A $500.00 A
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Flood Bernadette NRC PEA 10 Teacher $500.00 A
Flores Michele Trans Dept. PEA 12 Coordinator $500.00 A
Flores Jr. Alfredo #15 PEA 10 Teacher $500.00 A
Fonseca Maria A. JFKHS PEA 10 Teacher $500.00 A
Fontin Nadia #27 PEA 10 1A $500.00 A
Forchette Chris-Ann #29 PEA 10 Teacher $500.00 A
Ford Raquel #21 PEA 10 Teacher $500.00 A
Ford William EHS PEA 10 Teacher $500.00 A
Forfia-Dion Catherine IHS PPA 12 Principal $500.00 A
Franklin Barbara Ha PEA 10 Perm Sub $500.00 A
Fusco Jr. Thomas Don Bosco PEA 10 Teacher $500.00 A
Gagliardo Lisa AHA PEA 10 Teacher $500.00 A
Galan Anny #18 PFSA 10 Cafeteria Worker | $200.00 A
Galizia Ralph STARS PEA 10 Teacher $500.00 A
Gallina Diane GFA PEA 10 Teacher $500.00 A
Gallo Michael NRC PEA 10 Teacher $500.00 A
Galvan Margarita #15 PEA 10 Teacher $500.00 A
Gamarra Santiago JFKHS PEA 10 Teacher $500.00 A
Gamarra Beatriz ELC PFSA 10 Manager $200.00 A
Garcia Leiby RPHS PESA 10 Cafeteria Worker | $200.00 A
Garcia Rafael A. EHS PEA 10 Teacher $500.00 A
Garcia Milqueya JFKHS PEA 10 Teacher $500.00 A
Gatti-Korsak Trista #27 PEA 10 Teacher $500.00 A
Genovese Donna #28 PEA 10 Teacher $500.00 A
Gerald Rashaun #24 PEA 10 IA $500.00 A
Gerding Susan #21 PEA 10 Teacher $500.00 A
Giardina Vincent IHS PEA 10 Teacher $500.00 A
Gicas Debbie #4 PEA 10 Teacher $500.00 A
Giesler Patricia #8 PEA 10 Teacher $500.00 A
Giglio Grace NSW PPA 12 Principal $500.00 A
Gil Jaquelina #2 PEA 10 Teacher $500.00 A
Gomez Aglae #27 PFSA 10 Cafeteria Worker | $200.00 A
Goncalves Daisy GMA PEA 10 Teacher $500.00 A
Gonzalez Maria E. EHS PEA 10 Teacher $500.00 A
Goodwin Parcco #7 PEA 10 IA $500.00 A
Gora Urszula #18 PEA 10 Teacher $500.00 A
Gordan Michael GMA PEA 10 Teacher $500.00 A
Granata Teresa AHA PEA 10 Teacher $500.00 A
Grant Mitchel #25 PEA 10 Teacher $500.00 A
Grant-Marshall | Merna #27 PEA 10 Teacher $500.00 A
Greaves Brian HARP PEA 10 Teacher $500.00 A
Griffiths Mervin YMLA PEA 10 Guidance $500.00 A
Counselor |
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Griles Juan GFA PEA 10 Teacher $500.00 A
Gutierrez Paulina AHA PFSA 10 Cafeteria Worker | $200.00 A
Gutt leffrey EHS PEA 10 Teacher $500.00 A
Guzman Belkis JFKHS PEA 10 Teacher $500.00 A
Haddad Violla EHS PEA 10 Teacher $500.00 A
Hamdeh Neda #9 PEA 10 Teacher $500.00 A
Hammad Taghreed DHA PEA 10 Teacher $500.00 A
Hammam ineam #25 PEA 10 Teacher $500.00 A
Hammond Doreen RPHS PEA 10 Teacher $500.00 A
Hammoudeh Sana #9 PEA 10 Teacher $500.00 A
Hanafi Sameera JEKHS PEA 10 Teacher $500.00 A
Hardy Belendia #6/APA PEA 10 1A $500.00 A
Harilaou Nikolaos JFKHS PEA 10 Teacher $500.00 A
Harris Kelly #6/APA PEA 10 Teacher $500.00 A
Harris Shanna #10 PFSA 10 Cafeteria Worker | $200.00 A
Hartung Denise #15 PEA 10 Teacher $500.00 A
Harvey Gail #12 PEA 10 IA $500.00 A
Hashem Souhir #30 PEA 10 1A $500.00 A
Hawryschuk Mary ELC PEA 10 Teacher $500.00 A
Hazelman Lynn JEKHS PEA 10 Teacher $500.00 A
Heard-Hackett Natalie STARS PPA 12 Principal $500.00 A
Hernandez Aida #2 PEA 10 IA $500.00 A
Hernandez Erika #20 PEA 10 Teacher $500.00 A
Herrera Mercedes #18 PEA 10 Teacher $500.00 A
Heyaime Carmen #5 PEA 10 Teacher $500.00 A
Heyward Samantha #30 PEA 10 1A $500.00 A
Hilbert Dwayne #20 PEA 12 Security Guard $500.00 A
Hill Shelumiel #20 PEA 10 1A $500.00 A
Hill Deborah #27 PEA 10 1A $500.00 A
Hinds Jessica #H28 PEA 10 Teacher $500.00 A
Holmes Walter #16 PEA 10 1A $500.00 A
Houthuysen Glenn #27 PEA 10 Teacher $500.00 A
Howard Debbie #5 PFSA 10 Manager $200.00 A
Hoxha Fitore #21 PEA 10 Teacher $500.00 A
Huachaca Hebert JFKHS PEA 10 Teacher $500.00 A
Hussein Daoud GFA PEA 10 Teacher $500.00 A
Ingram Shontaine GFA PEA 12 Security Guard $500.00 A
Irizarry Jenette JFKHS PFSA 10 Manager $200.00 A
Ismail Mona [ EWK PEA 10 1A $500.00 A
ltani Basima | JFKHS PEA 10 Teacher $500.00 A
Izzo Kristin | Registration PEA 12 Representative $500.00 A
Jach Paul #19 PEA 10 Teacher $500.00 A
Jackson Ronald JFKHS PEA 10 Teacher $500.00 A
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[ Jacobs Lindsey EHS PEA 12 Security Guard | $500.00 A
Jacquett Shirley STARS PEA 10 1A $500.00 A
James Deborah A. JFKHS PEA 10 1A $500.00 A
Jenkins Cynthia #15 PFSA 10 Manager $200.00 A
Jimenez Carmen #2 PEA 10 IA $500.00 A
Jimenez Gabrielle #15 PEA 10 Teacher | $500.00 A
Johnson Daniel IHS PEA 10 Teacher $500.00 A
Jones Latoya #20 PEA 10 Teacher $500.00 A
Jones Nina EHS PEA 10 1A $500.00 A
Jones Patricia AHA PEA 12 School Secretary | $500.00 A
Joseph Julie #4 PEA 10 Teacher $500.00 A
Joven Gerardo #24 PEA 10 Teacher $500.00 A
Justiniano Natalia ELC PEA 10 1A $500.00 A
Kaplan Sigal #25 PEA 10 Teacher $500.00 A
Karcich Loralee DHA PEA 10 Teacher $500.00 A
Karrdashinetz Mary EHS PEA 10 Teacher $500.00 A
Kassteen Tracy RC PEA 10 Teacher $500.00 A
Kathleen Moore #12 PEA 10 PA $500.00 A
Kaz Svetlana NSW PEA 10 Teacher $500.00 A
Kelley Keith STARS PEA 10 1A $500.00 A
Kelley Arlethia #21 PEA 10 1A $500.00 A
Kelly RyanJ Don Bosco PEA 10 Teacher $500.00 A
Kennedy Jasmine EHS PEA 10 Teacher $500.00 A
Kilcommons Meagan EWK PEA 10 Teacher $500.00 A
Kinchen lesha #16 PEA 10 PA $500.00 A
King Alessandra #18 PEA 10 Teacher $500.00 A
Kishen Ephraim STARS PEA 10 1A $500.00 A
Kleinendorst Perla #9 PEA 10 Teacher $500.00 A
Kline Wesley #2 PEA 10 Teacher $500.00 A
Kline Vernon NRC PEA 10 1A $500.00 A
Klutkowski Chester #27 PEA 10 Teacher $500.00 A
Kochaniec Kimberly #15 PEA 10 Teacher $500.00 A
Kohi Kamali Hora #21 PEA 10 Teacher $500.00 A
Korsak Joan #27 PEA 10 Teacher $500.00 A
Kozar Rasa #28 PEA 10 Teacher $500.00 A
Krankel Tina #19 PEA 10 Teacher $500.00 A
Kraphol Cheryl JFKHS PEA 10 Teacher $500.00 A
Kubis Brad #30 PEA 10 Teacher $500.00 A
Kustin Jane Dale Ave PEA 10 Teacher $500.00 A
Ladson Regina #28 PEA 10 Teacher $500.00 A
LaGala Renee PANTHER PEA 10 Teacher $500.00 A
Landeira Patricia Dale Ave PEA 10 Teacher $500.00 A
Lantigua Jacqueline #7 PFSA 10 Cafeteria Worker | $200.00 A
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Lardiere Rachael H26 PEA 10 Teacher $500.00 A
Larro Eric #3 PEA 10 Teacher $500.00 A
Lassiter Krystal HARP PEA 10 Teacher $500.00 A
Latunde Christiana #26 PEA 10 Teacher $500.00 A
Lawson Crystal Food Service PEA 12 Specialist $500.00 A
Learn Christopher | AHA PEA 10 PA $500.00 A
Lee Linette #28 PEA 10 Teacher $500.00 A
Lee Darlene #27 PEA 10 Teacher $500.00 A
Lee-Hall Ingrid #12 | PEA 10 Teacher $500.00 A
LeProtto Jenny NSW PEA 10 1A $500.00 A
LeProtto | Gary NSW PEA 10 IA $500.00 A
Lester Simon NSW PEA 10 Teacher $500.00 A
Levendusky Elaine #30 PEA 10 Teacher $500.00 A
Levine Michael GFA PEA 10 Teacher $500.00 A
Lewis Michael D. EHS PEA 10 Teacher $500.00 A
Lighty Cynthia #13 PEA 10 Teacher $500.00 A
Lipari Karen #24 PEA 10 Teacher $500.00 A
Liriano Lourdes JFKHS PEA 10 Teacher $500.00 A
Liskay Fedo Kimberly Acad. Serv PEA 10 Teacher $500.00 A
Llanos Ricardo JFKHS PEA 10 Teacher $500.00 A
Lombardo Tracey #15 PEA 10 Teacher $500.00 A
Lopez Kelly E. #24 PEA 10 Teacher $500.00 A
Lopez Julio Dale Ave PCMA 12 Chief Custodian | $250.00 A
Lopez Anny #28 PEA 10 IA $500.00 A
Lopez Maria EHS PFSA 10 Cafeteria Worker | $200.00 A
Lopez Cesar EHS PEA 10 Teacher $500.00 A
Lorman Julie #3 PEA 10 Teacher $500.00 A
Lugo Litlian EHS PEA 10 Teacher- $500.00 A
Luna Yissel #9 PEA 10 1A $500.00 A
Lyn So-Yoon JFKHS PEA 10 Teacher $500.00 A
Maas Cheryl #1 PEA 10 Guidance $500.00 A
Counselor
Machin John #18 PEA 10 Teacher $500.00 A
Mahmudi Artim #H27 PEA 10 Teacher $500.00 A
Maksoud Grace STARS PEA 10 Teacher $500.00 A
Marcelin-Belfils | Patricia #12 PEA 10 Teacher $500.00 A
Marchese Lori PANTHER PEA i0 Teacher $500.00 A
Mariano Emilio JFKHS PEA 10 Teacher $500.00 A
Marin Mayra #24 PEA 10 Teacher $500.00 A
Marte Jane #18 PEA 10 Teacher $500.00 A
Marte Joseph #18 PEA 10 Teacher | $500.00 A
Martinaj Muharrem Don Bosco PEA 12 Security Guard $500.00 A
Martin-Conyers | Anissa #12 PEA 10 Teacher $500.00 A
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Martinez Lauren #9 PEA 10 Teacher $500.00 A
Matari Mazuza NSW PEA 12 Vice Principal $500.00 A
Matta Samah #25 PEA 10 Teacher $500.00 A
Matthews Ann NSW PEA 10 Teacher $500.00 A
Mayo Lattisha S6/APA PEA 10 Teacher $500.00 A
Mazokh Narina #25 PEA 10 Teacher $500.00 A
McEachern Kim 1HS PEA 10 PA $500.00 A
McFadden Ophelia NSW PEA 10 Teacher $500.00 A
McMillan Myesha #3 PEA 10 Teacher $500.00 A
McPherson Nadine #6 PFSA 10 Cafeteria Worker | $200.00 A
Mears-Greer Monifa #26 PEA 10 Teacher $500.00 A
Medina Jackelyn #9 PFSA 10 Cafeteria Worker | $200.00 A
Medley Kevin #25 PEA 10 Teacher $500.00 A
Medley Mark YMLA PPA 12 Principal $500.00 A
Medrano Dora #20 PFSA 10 Cafeteria Worker | $200.00 A
Meiseles Randi #29 PEA 10 Guidance $500.00 A
Counselor

Meyers Quado #30 PEA 10 1A $500.00 A
Meyers Claudia #27 PFSA 10 Manager $200.00 A
Mik Ewa #16 PEA 10 PA $500.00 A
Mikhailovsky Tatiana HARP PEA 10 Teacher $500.00 A
Miller Joyce EHS PEA 12 School Secretary | $500.00 A
Mills Greta #26 PEA 10 Teacher $500.00 A
Minadeo Gretchen #9 PEA 10 Teacher $500.00 A
Miranda Sulvy #26 PEA 10 1A $500.00 A
Mitchell Todd #12 PEA 12 Security Guard $500.00 A
Molina Benites Miriam #25 PEA 10 Teacher $500.00 A
Mon Suzanne #4 PEA 10 Teacher $500.00 A
Monasterio- Helen #25 PEA 10 1A $500.00 A
Morales

Moncrieffe Sophia #4 PEA 10 Teacher $500.00 A
Monteagudo Sandra Dale Ave PEA 10 Teacher $500.00 A
Moody Zatiti GFA PPA 12 Principal $500.00 A
Mora Julio IHS PEA 10 Teacher $500.00 A
Moran Lisbeth #21 PEA 10 1A $500.00 A
Moretti Maria NSW PFSA 10 Cafeteria Worker | $200.00 A
Morillo Cristina #9 PEA 10 Teacher | $500.00 A
Moro Barbara #9 PEA 10 Teacher $500.00 A
Morris Anne JFKHS PEA 10 Teacher $500.00 A
Mosely Arleen AHA PEA 10 1A $500.00 A
Moses Billy J. Don Bosco PCMA 12 Chief Custodian $250.00 A
Munoz Daisy #2 PEA i0 1A $500.00 A
Murphy Laurene #28 PEA 10 Teacher $500.00 A
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Musa Nurdan JFKHS PEA 10 Teacher $500.00 A
Musa Nalan PANTHER PEA 10 Teacher $500.00 A
Musa Nurcan #19 PEA 10 Teacher $500.00 A
Musallam Marcel DHA PEA 10 A $500.00 A
Muscato Anthony NRC PEA 10 Teacher $500.00 A
Mustafa Nisreen #4 PEA 10 1A $500.00 A
Naitbarka Abderrahman | #25 PEA 10 1A $500.00 A
Nales Luisa #24 PEA 10 1A $500.00 A
Naranjo Gladys #24 PEA 10 Teacher $500.00 A
Navarro Neicy #21 PEA 10 Teacher $500.00 A
Navedo- Sandra #29 PEA 10 A $500.00 A
Ndukwe James EHS PEA 10 Teacher $500.00 A
Nesa Fatema #5 PEA 10 Teacher $500.00 A
Newcombe Victoria AHA PEA 10 Teacher $500.00 A
Nichols Penny #2 PEA 10 Teacher $500.00 A
Nicole Olsen #29 PEA 10 Teacher $500.00 A
Nicoletti Maureen DHA PEA 10 1A $500.00 A
Nieves Edgard EHS PPA 12 Principal $500.00 A
Nizama-Borges Yris Dale Ave PEA 10 1A $500.00 A
Noriega Juana #16 PEA 10 Teacher $500.00 A
Norman Jacquelyn NSW PEA 10 Teacher $500.00 A
Norris Jenine AHA PEA 10 A $500.00 A
Norton Joanna NSW PEA 10 Teacher $500.00 A
Nunez Valery #24 PEA 10 Teacher $500.00 A
Nunez Kenia RPHS PEA 10 Teacher $500.00 A
Nunez Yudelis #5 PEA 10 Teacher $500.00 A
Nunez Sandra #18 PEA 10 Teacher $500.00 A
Obeidallah Nisreen #9 PEA 10 . Teacher $500.00 A
Obeidallah Suha #9 PEA 10 Teacher $500.00 A
O'Connor Jacqueline DHA PEA 10 Teacher $500.00 A
Olivera Cecilia RC PEA 10 Teacher $500.00 A
Olivero Indhira NRC PEA 10 Teacher $500.00 A
Olivero Carolina Dale Ave PEA 10 1A $500.00 A
Omar Dwaynne #30 PEA 10 Teacher $500.00 A
Omer Hassnaa #16 PEA 10 1A $500.00 A
Onwuka Gloria STARS PEA 10 PA $500.00 A
Opromollo Eileen HARP PEA 10 Teacher $500.00 A
Orbe Evelyn #30 PEA 10 1A $500.00 A
Orchid Najat JFKHS PEA 10 1A $500.00 A
QOrellana Ricardo #10 PEA 10 IA $500.00 A
Ortega Eugenia EHS PEA 10 Teacher $500.00 A
Ortiz Ramirez lose DHA PEA 10 1A $500.00 A
Osback Laura E. #12 PEA 10 Teacher $500.00 A
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Osmanovski Amela #19 PEA 10 Nurse $500.00 A
Osorio Maria Dale Ave PEA 10 1A $500.00 A
Ospina Martha #28 PEA 10 1A $500.00 A
Otubanjo Aderonke Dale Ave PEA 10 PA $500.00 A
Oulkouch Yassine Dale Ave PEA 10 1A $500.00 A
Owens Annette EHS PEA 12 School Secretary | $500.00 A
Owsik Larissa #13 PEA 10 Teacher $500.00 A
Ozbek Guideren IHS PEA 10 Teacher $500.00 A
Pacheco Violeta ELC PEA 10 IA $500.00 A
Pakovics Claudia STARS PEA 10 Teacher $500.00 A
Palacio lohan #3 PEA 10 Teacher $500.00 A
Palacio Luis C HARP PEA 10 Teacher $500.00 A
Panagiotidis Vicky RPHS PEA 10 Teacher $500.00 A
Panzera Megan #6/APA PEA 10 Teacher $500.00 A
Papadatos Kleo #13 PCMA 12 Chief Custodian | $250.00 A
Paredes Adalgiza #9 PFSA 10 Manager $200.00 A
Paterson Kimeka HARP PEA 10 Teacher $500.00 A
Patterson Tommie JFKHS PEA 10 Teacher $500.00 A
Paulino Glenis Rosa #18 PFSA 10 Cafeteria Worker | $200.00 A
Pavey Kathleen #27 PEA 10 Teacher $500.00 A
Pazant Dawna PANTHER PEA 10 Teacher $500.00 A
Pecorino Stacy #30 PEA 10 Teacher $500.00 A
Pellosie Anna #24 PEA 10 Teacher $500.00 A
Pelosi Denise #5 PEA 10 | Teacher $500.00 A
Pena De Reyes Arguidamia #16 PFSA 10 Cafeteria Worker | $200.00 A
Penkalski Krista EWK PEA 10 Teacher $500.00 A
Peralta Lily RC PEA 10 Teacher $500.00 A
Pereira Dolores RC PEA 10 Teacher | $500.00 A
Perez Bolivia Dale Ave PEA 10 PA $500.00 A
Perez Idalia Food Service PFSA 10 Manager $200.00 A
Perez Matos Rosemaria EHS PFSA 10 Cafeteria Worker | $200.00 A
| Perkins Ruthie #18 PFSA 10 Cafeteria Worker | $200.00 A
Petgrave-Tate Vivian #10 PFSA 10 Cafeteria Worker | $200.00 A
Petrazzuolo Vincenza #7 PFSA 10 Manager $200.00 A
Petretti Dante AHA PPA 12 Principal $500.00 A
Phinn Andy #9 PEA 10 Teacher $500.00 A
Pickett Mary DHA PEA 10 Teacher $500.00 | A
Piedrabuena Sylvia #10 PEA 12 School Secretary | $500.00 A
Pinatell Mayra EHS PEA 10 Teacher $500.00 A
Pini Christine #15 PEA 10 Teacher $500.00 A
Pinkett Travelle JFKHS PEA 10 IA $500.00 A
Pise Laura EHS PEA 10 Teacher $500.00 A
Podias ingrid JFKHS PEA 10 Teacher $500.00 A
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Pognon Sandy #6/APA PEA 10 Teacher $500.00 A
Polding Lorraine Dale Ave PEA 10 LDTC $500.00 A
Polizzano Rachel #2 PEA 10 Teacher $500.00 A
Polizzotti Elizabeth Registration PEA 10 Nurse $500.00 A
Polzer Lisa #5 PEA 10 Teacher $500.00 A
Porcelli Michelle #25 PEA 10 Teacher $500.00 A
Porochniak Christine STARS PEA 10 Teacher $500.00 A
Powell Lois #4 PEA 10 Teacher $500.00 A
Prevosti Helene DHA PEA 10 Teacher $500.00 A
Prieto Martha J Don Bosco PFSA 10 Cafeteria Worker | $200.00 A
Profita Angela #16 PEA 10 Teacher $500.00 A
Propersi Carla #30 PEA 10 Teacher $500.00 A
Przybylski Anne #a PEA 10 Teacher $500.00 A
Punjabi Pooja #5 PEA 10 Teacher $500.00 A
Pustilnik Michael IHS PEA 10 Teacher $500.00 A
Quevedo Jason #16 PEA 10 Teacher $500.00 A
Quinones Adriana #24 PEA 10 Teacher $500.00 A
Quintero Carmen #24 PEA 10 IA $500.00 A
Quispe Eric #7 PEA 10 PA $500.00 A
Qunise Abeer Dale Ave PEA 10 IA $500.00 A
Radoian Michael RC PEA 10 Teacher $500.00 A
Radunovic Natalija AHA PEA 10 Teacher $500.00 A
Rahme Marilyn #21 PEA 10 Teacher $500.00 A
Raimondo Tim HARP PEA 10 Teacher $500.00 A
Ramos Fabiola Food Service PEA 12 Coordinator $500.00 A
Ramos Ayala Sandra Dale Ave PEA 10 Teacher $500.00 A
Ranger Dobbs Boblyn #12 PPA 12 Principal $500.00 A
Rayot Douglas IHS PEA 10 Teacher $500.00 A
Reed Janet AHA PEA 10 IA $500.00 A
Reyes Aida #25 PEA 10 IA $500.00 A
Reyes Josefa #20 PEA 10 Teacher $500.00 A
Reyes Amy NRC PEA 10 Teacher $500.00 A
Reyes Christina #18 PEA 10 Teacher $500.00 A
Reyes-De Urena | Olga #24 PFSA 10 Cafeteria Worker | $200.00 A
Reyna Ashley #18 PEA 10 Teacher $500.00 A
Rhodes Mary GFA PEA 10 Teacher $500.00 A
Ridgell Alisa Dale Ave PEA 10 Teacher $500.00 A
Rinaldi Franca #9 PEA 10 IA $500.00 A
Risteska Suzana STARS PEA 10 1A $500.00 A
Ritondale Jacklyn #24 PEA 10 Teacher $500.00 A
Ritter Judy #20 PEA 10 Teacher $500.00 A
Rivera Digna #16 PEA 10 1A $500.00 A
Rivera Raymond #18 PEA 10 Teacher $500.00 A
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Riviello JoAnne #21 PPA 12 Principal $500.00 A
Rodriguez Miguel JFKHS PEA 10 1A $500.00 A
Rodriguez Betsy #18 PEA 10 Teacher $500.00 A
Rodriguez Marianela #30 PEA 10 IA $500.00 A
Rodriguez Jeffrey #27 PEA 10 Teacher $500.00 A
Rodriguez Carlos #27 PEA 10 Teacher $500.00 A
Rodriguez Darlenis Food Service NONBARG | 12 Accountant $500.00 A
Rodriguez Ruth #20 PFSA 10 Manager $200.00 A
Rodriguez Flordaliza EHS PEA 10 Teacher $500.00 A
Rojas Namy #29 PEA 10 Nurse $500.00 A
Roman Yesenia #12 PEA 10 Teacher $500.00 A
Romero Andres EHS PEA 10 Teacher $500.00 A
Roque Orovilla Silvia J #18 PFSA 10 Cafeteria Worker | $200.00 A
Roque Orovilla Silvia J #18 PFSA 10 Cafeteria Worker | $200.00 owed
from 1st
semester
6/21/21
Rosa Sandra #2 PEA 10 IA $500.00 A
Rosa Cathy #15 PEA 10 Teacher $500.00 A
Rosa Ivan IHS PEA 10 Teacher $500.00 A
Rosales Wendy #21 PEA 10 Teacher $500.00 A
Rosario Belkis #26 PFSA 10 Manager $200.00 A
Rose Laurie #9 PEA 10 Teacher $500.00 A
Rose Emily IHS PEA 10 Teacher $500.00 A
Roseberry Lillian STARS PEA 10 1A $500.00 A
Roseboro Sonia #26 PFSA 10 Cafeteria Worker | $200.00 A
Ross Maria #6/APA PEA 10 Teacher $500.00 A
Rourke Gina #13 PEA 10 Nurse $500.00 A
Rubina Miguel #16 PEA 10 1A $500.00 A
Rubina Isabel #16 PFSA 10 Cafeteria Worker | $200.00 A
Rubiski Diane #3 PEA 10 Teacher $500.00 A
Russomanno Danielle #18 PEA 10 Teacher $500.00 A
Rutherford Kimino EHS PEA 10 Teacher $500.00 A
Sabatino Alec #21 PEA 10 Teacher $500.00 A
| Saggese Gina #18 PEA 10 Teacher $500.00 A
Salinas-Hunt Gloria #7 PEA 10 Teacher $500.00 A
Sanchez Cayetana #15 PEA 10 Teacher $500.00 A
Sangster Roger EHS PEA 10 IA $500.00 A
Santaniello Michelle #25 PEA 10 Teacher $500.00 A
Santiago Michelle Registration PEA 12 Representative $500.00 A
Santora Scott {HS PEA 10 Teacher $500.00 A
Sapanto Jennifer #20 PEA 10 Teacher $500.00 A
Sarker Tanmi #27 PEA 10 1A $500.00 A
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Sarwar Jesmin Dale Ave PEA 10 1A $500.00 A
Sautter Nicole #18 PEA 10 Teacher $500.00 A
Sayad Kathleen JFKHS PEA 10 Teacher $500.00 A
Scarborough Tara EWK PEA 10 Teacher $500.00 A
Schimpf Kathleen AHA PEA 10 Teacher $500.00 A
Schultz Nicole JFKHS PEA 10 Teacher $500.00 A
Sciandra Lois Ann STARS PEA 10 PA $500.00 A
Scianna Lindsay Dale Ave PEA 10 Teacher $500.00 A
Scott Anica Dale Ave PEA 10 IA $500.00 A
Scott Tanya JFKHS PEA 10 Teacher $500.00 A
Segura De La Yubelkis #26 PFSA 10 Cafeteria Worker | $200.00 A
Rosa

Sendon Jose #5 PEA 10 Teacher $500.00 A
Serrano Eveline Newcomers PEA 12 School Secretary | $500.00 A
Sezen Turkan IHS PEA 10 Teacher $500.00 A
Shakia Hansford #27 PEA 10 Teacher $500.00 A
Shayland- Moishe EHS PEA 10 Teacher $500.00 A
Williams

Sierra Andrea Food Service PEA 12 Supervisor $500.00 A
Siksniute- Zibute #15 PEA 10 Teacher $500.00 A
Arbuckle

Silvani Ani JFKHS PEA 10 Teacher $500.00 A
Simadiris Marcella N/A PEA 10 Teacher $500.00 A
Simeus Marie IHS PEA 10 Teacher $500.00 A
Simms Tayasia #10 PFSA 10 Manager $200.00 A
Simpson Siobhan #21 PEA 10 Teacher $500.00 A
Singh Tillie #4 PEA 10 Teacher $500.00 A
Singletary Raegan JFKHS PEA 10 Teacher $500.00 A
Sisti Valentino EWK PEA 10 Teacher $500.00 A
Sloan Tammy #21 PEA 10 Teacher $500.00 A
Smiley Ashona #16 PEA 10 Teacher $500.00 A
Smith Richina #25 PEA 10 Teacher $500.00 A
Smith Tameka MIS PEA 12 Data Specialist $500.00 A
Smith Peatrice #2 PEA 10 IA $500.00 A
Smith Dilenia #5 PEA 10 Teacher $500.00 A
Smith Jacqueline JFKHS PEA 10 Teacher $500.00 A
Snell Taya J. #21 PEA 10 Teacher $500.00 A
Somma Christina #29 PEA 10 Teacher $500.00 A
Sosa Miguel Newcomers PPA 12 Principal $500.00 A
Sosa Juana #24 PFSA 10 Manager $200.00 A
Sosa-Martinez Maxima #3 PEA 10 1A $500.00 A
Spencer Jebarr #5 PEA 10 IA $500.00 A
Spina Luisa NSW PFSA 10 Manager $200.00 A
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Spinelli Joy DHA PEA 10 Teacher $500.00 A
Standard Deborah #27 PEA 10 IA $500.00 A
Stern Silvia JFKHS PEA 10 Teacher $500.00 A
Stetson Jeri #29 PEA 10 Teacher $500.00 A
Stewart Brenda #2 PEA 10 IA $500.00 A
Stewart Alicia M. EHS PEA 10 1A $500.00 A
Stoball Emma #26 PEA 10 Teacher $500.00 A
Stoev Emily #24 PEA 10 Teacher $500.00 A
Suro David 657 SPED PEA 10 Social Worker $500.00 A
Sweetman Michelle Sped. Ed. PEA 10 Psychologist $500.00 A
Sykes Shirley #10 PFSA 10 Cafeteria Worker | $200.00 A
Tabar Ysys ELC PEA 10 Teacher $500.00 A
Tapia Bienvenida JFKHS PEA 10 IA $500.00 A
Tarhan Betul DHA PEA 10 Teacher $500.00 A
Tavarez Brenda NRC PFSA 10 Manager $200.00 A
Taveras Lisbeth #18 PEA 10 Teacher $500.00 A
Taylor Chrstopher #24 PEA 10 Teacher $500.00 A
Taylor-Kamara Akmed #25 PEA 10 Teacher $500.00 A
Tennant Carly #15 PEA 10 Teacher $500.00 A
Testa Arielle #24 PEA 10 Teacher $500.00 A
Thomas Dwyane #30 PEA 10 Teacher $500.00 A
Thompson Nicolette RPHS PPA 12 Principal $500.00 A
Thompson Steven #30 PEA 10 IA $500.00 A
Thompson Rhonda #26 PEA 10 Teacher $500.00 A
Thompson Cathy STARS PEA 10 1A $500.00 A
Thompson Collen #29 PEA 10 IA $500.00 A
Tiburcio Isabelle #24 PEA 10 Teacher $500.00 A
Tierney Joseph #21 PEA 10 Teacher $500.00 A
Todaro Graciela #6/APA PEA 12 Security Guard $500.00 A
Tolbert Janice STARS PEA 10 1A $500.00 A
Tookmanian Patricia NSW PEA 10 Teacher $500.00 A
Toomey- Kathleen #2 PEA 10 Nurse $500.00 A
Tomaschek

Toor Sumaira #9 PEA 10 Teacher $500.00 A
Torres Quana #2 PEA 10 Teacher $500.00 A
Torres Milagros #8 PEA 10 School Secretary | $500.00 A
Torres Nayibe #16 PFSA 10 Cafeteria Worker | $200.00 A
Torres Ronald EHS PEA 10 Teacher $500.00 A
Traylor-Smith Bethany JFKHS PEA 12 School Secretary | $500.00 A
Trongone Stephen NSW PEA 10 Teacher $500.00 A
Tyrell Sharifa #16 PEA 10 Teacher $500.00 A
Van Laere Paul #15 PEA 10 Teacher $500.00 A
Vancheri Michele #19 PEA | 10 Teacher $500.00 A
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Vandenberg Mary #3 PEA 10 Teacher $500.00 A
Vasquez Monica #29 PEA 10 1A $500.00 A
Veiga Vincent RC PEA 10 Teacher $500.00 A
Velasco-Rosado | Cinthya #16 PEA 10 Teacher $500.00 A
Velasquez Mayra #3 PEA 10 Teacher $500.00 A
Velazquez Ruth #9 PEA 10 1A $500.00 A
Veleber Linda HARP PEA 10 Teacher $500.00 A
Velez Miriam Dale Ave PEA 10 IA $500.00 A
Ventura Sandra #6/APA PEA 10 Guidance $500.00 A
Counselor
Verano Julio #15 PEA 10 Teacher $500.00 A
Vicioso Jacqueline Sped. Ed. PEA 10 Social Worker $500.00 A
Vicioso De Lugo | Grace #30 PEA 10 1A $500.00 A
Vidal Maria Dale Ave PEA 10 Teacher $500.00 A
| Villone Megan #25 PEA 10 Teacher $500.00 A
Visto Bernie RP/NSW PEA 10 Teacher $500.00 A
Volgyesi Edit #20 PEA 10 Teacher $500.00 A
Volino Danielle JFKHS PEA 10 School Secretary | $500.00 A
Walker Randy JFKHS PEA 10 1A $500.00 A
Walker ol GFA PEA 10 Teacher $500.00 A
Walsh Emily #30 PEA 10 Teacher $500.00 A
Walton Rosalyn #30 PEA 10 IA $500.00 A
Wanzer Michelle #6/APA PEA 10 Teacher $500.00 A
Warrick Adrienne Sped. Ed. PEA 10 Therapist $500.00 A
Waweru Joyce | PANTHER PEA 10 Teacher $500.00 A
Wechtler Michele ELC PEA 10 Teacher $500.00 A
Welnitz Kamila #6/APA PEA 10 Teacher $500.00 A
Welnitz Dinorah HARP PFSA 10 Cafeteria Worker | $200.00 A
Welyczko Christopher | GFA PEA 10 Nurse $500.00 A
West Laura NSW PEA 10 Teacher $500.00 A
Westley Gregory EHS PEA 10 Teacher $500.00 A
Wheeler Shirley #4 PFSA 10 Manager $200.00 A
White Randell #25 PEA 10 1A $500.00 A
White Kelli A HARP PPA 12 Principal $500.00 A
William Jr. Joseph #30 PEA 10 Teacher $500.00 A
Williams Zena #2 PEA 10 Teacher $500.00 A
Williams Bernadette #4 PEA 10 Teacher $500.00 A
Williams Denise RPHS PEA 12 School Secretary | $500.00 A
Williams Micole #28 PEA 10 Social Worker | $500.00 A
Williams Ikera #3 PEA 10 Teacher $500.00 A
Williams Yvette EHS PEA 10 Teacher $500.00 A
- Willis Courtney #26 PEA 10 Teacher $500.00 A
Wilson Lakeisha #H24 PEA 10 Teacher $500.00 A
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Wilson il Charles NSW PEA 10 A $500.00 A
Winston Kadedrea EWK PEA 10 Teacher $500.00 A
Wood Benjamin #30 PEA 10 Teacher $500.00 A
Wood-Drake Christopher HARP PEA 10 Teacher $500.00 A
Workman Tawanna #2 PEA 10 Teacher $500.00 A
Wright Julie #20 PEA 10 Teacher $500.00 A
Wu Horngyn GFA PEA 10 Teacher $500.00 A
Yabar Isaac #18 PCMA 12 Chief Custodian | $250.00 A
Yanson Edwin Don Bosco PEA 10 Teacher $500.00 A
Yokaurys Mojica #29 PEA 10 Teacher $500.00 A
Young Antoinette #25 PPA 12 Principal $500.00 A
Youssef Gehan Don Bosco PEA 10 Teacher $500.00 A
Yparraguirre Cynthia DHA PEA 10 Teacher $500.00 A
Zakian Ellen AHA PEA 10 Teacher $500.00 A
Zizza Maria #H24 PEA 10 Teacher $500.00 A
Zumaran Armida #16 PEA 10 IA $500.00 A
TOTAL $369,150.00
Account # 11.000.291.290.690.050.000.00 Not to exceed $369,150.00
0. SICK/VACATION DAY PAY OUT
Request to process payment for three (3) employees for sick/vacation days due to
resignation/retirement/deceased/RIF. Effective 3/01/2022. As per contractual agreement.
Please see attached roster.
Name Hire date | Title Location Termination | Termination | Vacation | SICK/ | DAILY TOTAL
Date reason PER RATE
COLON, 4/24/1989 | TEACHER 004 DR. 3/1/2022 RETIREMENT 60 S 500.74
MAGDA WORLD NAPIER $30,044.40
LANGUAGE SCHOOL # 4
MITCHELL, | 12/2/2019 | HUMAN 690 3/2/2022 RESIGNATION | 9 $ 193.23
JALYN RESOURCES DEPARTMENT S 1,739.07
COORDINATOR | OF HUMAN
RESOURCES
PINKNEY, 9/1/1992 TEACHER 018 SCHOOL 3/1/2022 RETIREMENT 80 S 524.84
GLORIA LIBRARY #18 $41,987.20
MEDIA SPEC
TOTAL $ 73,770.67

Account# 11.000.291.299.690.058.0000.000

P.WITHHOLDING OF INCREMENTS
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Q. HEALTH BENEFITS
In accordance with the district’s health plan, the district administers the Employee
Wellbeing Program. Following the plan, employees are entitled to a payroll direct deposit
for themselves and their spouse by completing the program. PPS funds the Wellness

Program. See attached list for qualified 2021 participants. Paid in March 2022.
Susan Gruppuso $250
Account # 11-000-217-690-000

R. MISCELLANEOUS

Salary

Last Name | First Name | School/Location | Title Reason

Bragg Wayne Technology Dept | PC Technician $49,000 salary adjustment

McGinnis Catherine MLK la Sped. Autism no change | reclassification

Tapia Bienvenida | JFK Personal Aide w/ TF no change | student change
#2062628 & MZ #5242326

Veal Dymeek Technology Dept | PC Technician $49,000 salary adjustment

Action to compensate Nicole Lovell, $550 for mentoring Matthew Cavallo for 30 weeks.

Action to compensate Magdalena Serafin, $1,000 for mentoring Alba Bautista for 30
weeks. Account# 11.130.100.101.690.110

Action requested to compensate the following employees who have been approved for
Equivalency retro to 2/01/2022. See attached list.

LAST NAME | FIRST NAME | TOLEVEL | TO New Base LONG EXTRA 12 | EXTRA | NEW SAL Difference
STEP Salary 22 TOTAL
Rodriguez Ayana ASSTDEG | 2 $31,826.00 | $0.00 $0.00 $0.00 | $31,826.00 $625.00
Narvaez Claudia MA+30 16 $100,133.00 | $4,500.00 | $0.00 $0.00 | $104,633.00 | $1,566.00
Gary-Maple | Pamela PHD BMA30 | $99,655.00 $2,100.00 | $2,000.00 | $0.00 | $103,755.00 | $2,000.00
Total $4,191.00
Difference

Action is requested to adjust the following Food Service employees hire dates/longevity
payments after completing an internal audit.
Milagros Cahuana (PC# 6178), Food Service Manager from Longevity guide

“CAFE” to “COOK”. This change will reflect the appropriate longevity from $750 to $840.

Beatriz Gamarra (PC# 6107), Food Service Manager from Longevity guide

“CAFE” to “COOK”. This change will reflect the appropriate amount of longevity from
$1,125 to $1,260.
Vilma Ramos (PC# 6003) FS 6.5, hire date Was adjusted to 9/01/96. Longevity

amount should be adjusted accordingly to reflect 26 years completed ($1,575) instead of

the $2,025 currently being provided.

S. MISCELLANEOUS (FUNDING.)
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T. ADDITIONAL RESPONSIBILITIES

U. Administrative Longevity

V. RESTORE INCREMENTS

W. NEGOTIATIONS

X. JOB DESCRIPTIONS

Y. Grievance Settlements
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PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1. All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Priorities and Goals

contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Education.

Recommendation/Resolution:

WHEREAS, This resolution is to comply with school district policies in the processing and obtaining
approval to advertise recruitment materials and employment opportunities for the School District of
Paterson, New Jersey; and

WHEREAS, the Paterson Public School District recognizes that the goal of filling teacher vacancies by
recruiting effective certificated Teachers, and

WHEREAS, the Paterson Public School District recognizes that the goal of increasing student
achievement requires hiring high quality teachers before the position becomes vacant to optimize
classroom instructional time and promote continuity in the classroom, and

WHEREAS, the Paterson Public School District Superintendent supports hiring highly qualified teachers to
work in Paterson Public School District, and

NOW THEREFORE BE IT RESOLVED, that the Board of Education approves Indeed to promote various
recruiting functions for the Paterson Public School District. To provide continuity and exceptional Teachers
to our students throughout the 2021-2022 School Year. Not to exceed $6,000.00

APPROVALS

1. Submitted by _ Luis M. Rojas Jr., Assistant Superintendent — 02/18/2022
(Name, Title) C) Q Date
2. Approval by Divisional Administrator )
Superintendera, Deputy, Assistant Superintendent, Date

or Business Administrator, etc.

| LEGAL DEPARTMENT USE ONLY ] Requires Board Approval 1 | | Does Not Require Board Approval L [

3. Verification by Legal Department N —/—é-/i“/( 2 /fd" / 22
(@) O U F

Date

rFundsAvaiIable ] X | Funds Not Available J |Funds Not Needed [ i Non-Budget ltem Jj

Account No. 11-000-251-335-690

. Certification of Funds — Business Administrator éﬂcf % %f?}%ﬂo D

4
/ nature ate
5. Approval by Superintendent {W_ 9?/;??/ 2.2
© 7 Date
6. Board Adoption Date Resolution Number 2~/ =22 / P-24
Copies as follows: /

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To #1 Gold-To #2

Sept. 2019



GOVERNANCE



PATERSON PUBLIC SCHOOL DISTRICT
RESOLUTION FORM

1.  All Board resolutions must clearly state how that program/initiative relates to or is specifically connected to the Prioritiees and Goals
contained in the Strategic Plan.
2. This resolution must be in the Superintendent's office according to cutoff date before the meeting of the Board of Educaation.

Recommendation/Resolution:

WHEREAS, the Paterson Board of Education Policy Manual receives periodic revisions and additions, and
WHEREAS, the Policy Committee has reviewed policies and regulations for submission to the Board for first reading, and

WHEREAS, a public comment session will be held at the April 6, 2022, board meeting on said policies and regulations,
now therefore

BE IT RESOLVED, that the Board of Education approves the following policies and regulations for first reading:

P1648.14 Safety Plan for Healthcare Settings in School Buildings —-COVID-19 (M)
P2415.05 Student Surveys, Analysis, Evaluations, Examinations, Testing, or Treatment (M)

P2431.4 Prevention and Treatment of Sports-Related Concussions and Head Injuries (M)
R2431.4 Prevention and Treatment of Sports-Related Concussions and Head Injuries (M)
P2451 Aduit High School (M)

R2460.30  Additional/Compensatory Special Education and Related Services (M) (New)
P2622 Student Assessment (M)

R2622 Student Assessment (M)

P3233 Political Activities

P5460 High School Graduation (M)

P7540 Joint Use of Facilities

P8465 Bias Crimes and Bias-Related Acts (M)

R8465 Bias Crimes and Bias-Related Acts (M

P9560 Administration of School Surveys (M)

FINALLY RESOLVED, that in the event any policy, part of a policy or section of the bylaws is judged to be inconsistent
with law or inoperative by a court of competent jurisdiction or is invalidated by a policy or contract duly adopted by the
Superintendent or Board of Education, the remaining bylaws, policies, and parts of policies shall remain in full effect.

APPROVALS REQUIREW/
. Submitted by _Ms. Eileen F. Shafer, Superintendent of Schools March 1, 2022
Date

{Name, Title) (= /
Approval by Divisional Administrator

Superintendent, Deputy, Assistant Superintendent, Date
or Business Administrator, etc.

rLEGAL DEPARTMENT USE ONLY | Requires Board Approval [ X | Does Not Require Board Approval | |

3. Verification by Legal Department /4; éE::j‘ﬁ/\ , 3 ! [ FZ 1

Q U Date

|T=unds Available | | Funds Not Available [ [ Funds Not Needed | | Non-Budget ltem ]j
Account No. yi /
4. Certification of Funds — Business Administrator ,r/ % WW{W " 7ﬂ /Z//
R -~ nature T the
5. Approval by Superintendent g ,%M / 3 / 2 /2,2
[ SN / T Date

6. Board Adoption Date J Resolution Number .7~ /b - 23 / G-27
Copies as follows: /

White-To Board Office Green-To Deputy Yellow-To Business Administrator Pink-To#1  Gold-To#2

Sept. 2019
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1648.14 SAFETY PLAN FOR HEALTHCARE SETTINGS
IN SCHOOL BUILDINGS - COVID-19

Purpose and Scope.

The Board of Education is committed to providing a safe and
healthy workplace for all employees and has adopted this Policy
that shall be the school district’s COVID-19 Plan (Plan) that
includes procedures to minimize the risk of transmission of
COVID-19, in accordance with Occupational Safety and Health Act
of 1970 (OSHA) COVID-19 . Emergency Temporary Standard (ETS)
published on June 21, 2021. The ETS, 29 CFR §1910 - Subpart U,
applies to all settings where any school district employee or
contracted service provider provides healthcare sexrvices or
health care support services. Public Employees’ Occupational
Safety and Health (PEOSH), the agency with jurisdiction over
public employers in New Jersey, has adopted the ETS in full.
However, its applicability for school districts is primarily
restricted to the nurse’s office and any adjoining clinical areas
and not the entire school building.

The Board, administration, and the COVID-19 Safety Coordinator(s)
will work collaboratively with all employees in the development,
implementation, monitoring, and updating of this Plan.

1. Definitions.

a. “Employee” means any district employee or contracted
service provider working in a healthcare setting wheére
people with suspected or confirmed COVID-19 are
reasonably expected to be present. Therefore, the
provisions of the ETS and this Policy only apply to
employees or contracted service providers working in a
nurse’'s office or any adjoining clinical areas.

b. “Healthcare setting” means all settings in the school
district where any employee or contracted service
provider provides healthcare services or healthcare
support services. Where a healthcare setting is
embedded within a non-healthcare setting (i.e. school
nurse’s office and any adjoining clinical areas in a
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school building), the ETS and this Policy only apply to
the embedded healthcare setting and not to the
remainder of a school building in accordance with 29
CFR §1910.502(a) (3) (1) .

c. For the purpose of this Policy, additional definitions
shall Dbe those definitions listed in 29 CFR
§1910.502(b) .

The school district has multiple healthcare settings that
are substantially similar; therefore; has developed and
adopted this single Plan for these substantially similar
healthcare settings, with site-specific considerations
included in this Plan. The healthcare settings in the
school district are listed in Appendix 1. For any school
district health care settings that are not substantially
similar, the school district shall develop and adopt
separate COVID-19 Plans for each healthcare setting and list
them in Appendix 1.

and Responsibilities for School District Employees.

The school district’s goal in adopting this Policy is to
prevent the transmission of COVID-19 in the school
district’s healthcare settings. 211 staff members are
responsible for supporting, complying with, and providing
recommendations to further improve this Plan.

The Superintendent will designate a COVID-19 safety
Coordinator {s) who shall implement and wmonitor this Plan.
The COVID-19 Safety Coordinator(s) shall have the school
district’s full support in implementing and monitoring this
Plan, and has authority to ensure compliance with all
aspects of this Plan.

Hazard Assessment and Worker Protections.

1.

The Superintendent of Schools or designee will conduct a
specific hazard assessment of its healthcare settings to
determine potential hazards related to COVID-19. A hazard
assessment will be conducted initially and whenever changes
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in a healthcare setting in the school district cxeate a new
potential risk of employee exposure to COVID-19 (e.g., new
work activities in the healthcare setting).

2. The Superintendent has developed, and the Board has adopted
this Plan that includes the procedures the school district
will use to determine an employee’s vaccination status as
outlined in Appendix 2. In the event the Superimtendent or
designee <cannot or does not determine or confirm the
vaccination status of an employee, the employee shall be
presumed to be unvaccinated.

3. All completed hazard assessment forms and results will be
attached to this Plan in Appendix 3 and will be agccessible
to all employees at each school district facility.

4. The school district will address the hazards identified by
the assessment and have included in this Plan the procedures
to minimize the risk of transmission of COVID-19 for each

employee. These procedures are included in the following
Appendices:
a. Patient Screening and Management. In healthcare

settings in the school district where direct patient
care is provided, the school district will include
protocols addressing patient screening and management
in Appendix 4.

b. standard and Transmission-Based Precautions. The school
district will develop and implement procedures to
adhere to S&tandard and Transmission-Based Precautions
in accordance with CDC’'s “Guidelines for 1Isolation
Precautions” which are included in Appendix 5.

5. Personal Protective Egquipment (PPE).

a. The school district will provide and ensure that
employees wear approved facemasks or a higher level of
respiratory protection.
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b. The school district will include protocols +to address
PPE for healthcare settings in Appendix 6.

6. Physical Distancing.

a. The school district will ensure that each employee is
separated from all other people in the healthcare
setting by at least six feet when indoors, unless it
can be demonstrated that such physical distance is not
feasible for a specific activity. Where maintaining six
feet of physical distance is not feasible, the school
district will ensure employees are as far apart £from
other people as possible.

b. Physical distancing will be implemented, along with the
other provisions required by the ETS, as part of a
multi-layered infection control approach for all
healthcare settings.

c. The school district will include protocols to address
physical distancing for healthcare settings in Appendix
7.

7. Physical Barriers.

a. The school district will install physical barriers at
each fixed work location outside of direct patient care
areas where each employee 1is not separated from all
other people by at least six feet of distance and
spacing cannot Dbe increased, unlegs it can Dbe
demongtrated that it is not feasible to install such
physical barriers.

b. Physical barriers will be implemented, along with the
other provisions required by the ETS, as part of a
multi-layered infection control approach for all
healthcare gettings.

C. The sgchool district will include protocols to address

physical barriers for healthcare settings in Appendix
8.
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8. Cleaning and Disinfecting in the Healthcare Setting.

a. The school district will implement policies and
procedures for cleaning, disinfecting, and hand
hygiene, along with the other provisions xrequired by
the ETS, as part of a multi-layered infection
control approach for all healthcare settings.

b. The school district will include protocols to address
cleaning and disinfecting for healthcare settings in
Appendix 9.

9. Ventilation.

a. The school district will implement procedures for each
facility’s heating, ventilation, and air conditioning
(HVAC) system and include  protocols addressing
ventilation for healthcare settings in Appendix 10.

b. Ventilation policies and procedures will be
implemented, along with the other provisions required
by the ETS, as part of a multi-layered infection
control approach.

c. The Superintendent or designee will identify the
building manager, HVAC professional, o0Or maintenance
employee who can certify that the HVAC system(s) are
operating in accordance with the ventilation provisions
of the ETS and list the individual(s) in Appendix 10.

D. Health Screening and Medical Management.
1. Health Screening.
a. “Screening” means, for the purpose of this Policy,

asking questions to determine whether a person is
COVID-19 positive or has symptoms of COVID-19,

b. The school district will include protocols to address
health screening for employees in Appendix 11.
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Employee Notification to Employer of COVID-19 Tllness or
gymptoms. The school district will include protocols to
address employee notification to employer of COVID-19
illness or symptoms for employees in Appendix 11.

Employer Notification to Employees of COVID-19 Exposure in
the Healthcare Setting. The school district will include
protocols to address employer notification of COVID-19
exposure to employees in Appendix 11.

Medical Removal from the Healthcare Setting. 'The school
district will include protocols to address medical removal
from the healthcare setting for employees in Appendix 11.

Return to Work Criteria. The school district will include
protocols to address return to work criteria for employees
in Appendix 11.

Medical Removal Protection Benefits. The school district
will continue to pay employees who have been removed from
the healthcare setting under the medical removal provisions
of the ETS. When an employee has been removed from the
healthcare setting and is not working remotely or in
isolation, the school district shall pay and provide
benefits in accordance with the Plan addressed in Appendix
12.

Vaccinations.

The school district encourages employvees to receive the
COVID-19 vaccination as a part of a multi-layvered infection
control approach. The school district will support COVID-19
vaccination for each employee by providing reasonable time
and paid leave to each employee for vaccination and any side
effects experienced following vaccination.

The school district will include protocols to address
vaccination for employees in Appendix 13.




P OLICY PATE RSON

BOARD OF EIDUCATION

ADMINISTRATION

1648.14/Paage 7 of 26

Safety Plan for Healthcaxre Settings
in School Buildings - COVID-19

M

F. Training.

1. The school district will implement policies and procedures
for employee training, along with the other provisions
required by the ETS, as part of a multi-layered infection
control approach.

2. The school district will include protocols +to address
training for employees in Appendix 14.

G. Anti-Retaliation.

1. The school district will inform each employee that employees
have a right to the protections required by the ETS, and
that employers are prohibited from discharging or in any
manner discriminating against any employee for exercising
their right to protections required by the ETS, or for
engaging in actions that are required by the ETS.

2. The school district will mnot discharge or in any manner
discriminate against any employee for exercising their right
to the protections required by the ETS, or for engaging in
actions that are required by the ETS.

H. Requirements Implemented at No Cost to Employees. The school
district will comply with the provisions of ETS at no cost to its
employees, with the exception of any employee self-monitoring
conducted under D. above.

I. Recordkeeping.

1. The school district will retain all versions of this Policy
to comply with the ETS while the ETS remains in effect.

2. The school district will establish and maintain a COVID-19
log to record each instance in which an employee ig COVID-19
positive, regardless of whether the instance is connected to
exposure to COVID-19 at work.

3. The COVID-19 log will contain, for each instance, the
employee’s name, one form of contact information,
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occupation, location where the employee worked, tthe date of
the employee’s last day in the healthcare setting, the date
of the positive test for, or diagnosis of, COVID-19, and the
date the employee first had one or more COVID-19 gymptoms,
if any were experienced.

The school district will record the information on the
COVID-19 log within twenty-four hours of learning that the
employee is COVID-19 positive.

a. The school district will maintain the COVID-19 log as a
confidential medical record and will not disclose it
except as required by the ETS or other Federal law.

b. The school district will maintain and preserve the
COVID-19 log while the ETS remains in effect.

By the end of the mnext business day after a request, the
school district will provide, for examination and copying:

a. All versions of this Policy which is the written Plan
for all employees;

b. The individual COVID-192 log entry for a particular
employee to that employee and to anyone having written
authorized consent of that employee; and

c. A version of the COVID-19 log that removes the names of
employees, contact information, and occupation, and
only includes, for each employee in the COVID-19 log,
the location where the employee worked, the last day
that the employee was in the healthcare setting before
removal, the date of that employee’s positive test for,
or diagnosis of, COVID-19, and the date the employee
first had one or more COVID-19 symptoms, 1f any were
experienced, to all employees.

Reporting. The school district will report to PEOSH:

1.

Each work-related COVID-19 fatality within eight hours of
the school district learning about the fatality;
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2. Each work-related COVID-19 in-patient hospitalization within
twenty-four hours of the school district learning about the
in-patient hospitalization.

K. Monitoring Effectiveness.

1. The school district and the COVID-19 Safety Cooxrdinator(s)
will work collaboratively with employees to monitor the
effectiveness of this Plan so as to ensure ongoing progress
and efficacy.

2. The school district will update this Policy as needed to
address changes in specific COVID-19 hazards and exposures
in the healthcare setting.

This Policy and its Appendices will be made available upon request.

References: 29 CFR §1910.502
Occupational Safety and Health Administration Fact
Sheet Subpart U COVID-195
Healthcare Emergency Temporary Standard
Occupational Safety and Health Administration Model
Plan

Adopted:
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Appendix 1 - Healthcare Settings in the School Distri ct.

School-based Healthcare Settings shall be the School Nursse’s Office
and, where applicable, the Full Service Community School Clinic (“FSCS
Clinic”). These settings are substantially similar to each other, and
no site-specific considerations are warranted.

FACILITY HEATL.,THCARE SETTING
School 01 School nurse’s office.
School nurse’s office; Facs
School 02 Clinic.
| School 03 School nurse’s office.
School nurse’s office; Facs
School 04 Clinic.
School nurse’s office; FSCs
School 05 Clinic.
School nurse’s office; Facs
School 06 Clinic.
School 07 School nurse’s office.
School 08 School nurse’s office.
School 09 School nurse’s office.
School 10 School nurse’s office.
School 12 School nurse’s office.
School 13 School nurse’s office.
School nurse’s office; FSCs
School 15 Clinic.
I School nurse’s office; FSCs
School 16 Clinic.
School 18 School nurse’s office.
School 19 School nurse’s office.
School 20 School nurse’s office.
School 21 School nurse’s office.
School 24 School nurse‘s office.
School 25 School nurse’s office.
School 26 School nurse’s office.
School 27 School nurse’s office.
School 28 School nurse’s office.
School 29 School nurse’s office. ]
School 30/MLK School nurse’s office.
Adult School School nurse’s office.
School nurse’s office; FSCS |
Alexander Hamilton Academy Clinic.

I
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[Aalonzo Moody Academy School nurse’s office.
Anna Iandoli Early Learning Center | School nurse’s office.
Central Office School nurse’s office.
Dale Avenue School School nurse's office.
Dr. Hani Awadallah School School nurse’s office. ]
Fastside High School Complex School nurse’s office.
Edward W. Kilpatrick School School nurse’s office.
HARP Academy School nurse’'s office.
International High School School nurse’s office.

School nurse’s office; Fscs
JFK High School Complex Clinic.

School nurse’s office; FsCs
Joseph A. Taub School Clinic.

School nurse’s office; FScCs
New Roberto Clemente School Clinic.
Norman S. Weir School School nurse’'s office.
PANTHER Academy School nurse’s office.
Roberto Clemente School School nurse’s office.
Rosa Parks High School School nurse’s office.
Silk City Academy School nurse’s office.
STARS Academy School nurse’s office.
Young Men's Leadership Academy School nurse’s office.

School nurse’s office; racs
Madison Ave Community Center Clinic.
200 Sheridan Ave School nurse’s office.
90 Delaware Ave Parent resource room.
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Appendix 2 - Vaccination Status Plan.

To determine the vaccination status of students and staff, the District
will administer periodic surveys in addition to collecting -waccination
records as required by Executive Order 253. If the Distxrict cannot
determine the wvaccination status of an individual student or staff
member, that individual will be considered not fully vaccinated and
will be required to submit to weekly screening tests for COVID-19.

]
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Appendix 3 - Completed Hazard Assessment Forms.

Please see the attached Hazard Assessment Forms for each Healthcare
Setting in the District.




POLICY PATE RSN

BOARD OF EDUCATION

ADMIINISTRATION

1648.14/Page 14 of 26
Safety Plan for Healthcaxe Settings
in School Buildings - COVID-19

M

Appendix 4 - Patient Screening and Management.

A1l students and staff will be required to complete a cextification
form at the beginning of the school year, acknowledging that they will
self-monitor for COVID-19 symptoms daily and will not enter any
District facility while experiencing symptoms. Students and staff will
receive daily email reminders 1listing COVID-19 symptoms. All others
must complete a health screening questionnaire daily upon arrival to
any District facility. Additionally, all students, staff, and visitors
will have their temperature checked daily before entering amny District
facility and will be required to wear a mask at all times.
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Appendix 5 - Standard and Transmission-Based Precautions.

See Regulation 8451.01 (Reopening After Pandemic-Related Closure) for a
list of standard and transmission-based precautions.
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Appendix 6 - Personal Protective Equipment (PPE)

Employees will receive appropriate PPE, including facemasks, from their
Principal or lead building administrator. Healthcare staff will receive
N95 or KN95 facemasks.

Students, teachers, staff members, and visitors will have access to
disposable face coverings daily. Students, teachers, and staff members
will be provided reusable masks every three months. Principals will
disseminate the proper personal protective equipment (PPE) equipment
and supplies.

The most effective fabrics for cloth masks are tightly woven such as
cotton and cotton blends, breathable, and in two or three fabric
layers. Masks with exhalation valves or vents, masks made with loosely
woven fabrics, and masks that do not fit properly are not recommended.

Reusable masks should be washed every day of use or if it is soiled.

Disposable masks should be changed daily or when visibly soiled, damp,
or damaged.

gtudents, teachers, and staff will have access to additional disposable
or cloth masks in case a backup mask is needed (e.g., a mask is soiled
or lost during the day).

Clear masks that cover the nose and wrap securely around the face may
be used in certain circumstances including for the teaching of students
with disabilities, young students learning to read, or English language
learners.

There are no job tasks in which the use of a facemask presents a hazard
of serious injury or death.
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Appendix 7 - Physical Distancing

Graphic signs and floor markings. are installed in all buildings to
direct the direction and path of travel, and to ensure physical
distancing.

Workstations will be situated at least 6 feet apart where possible or
equipped with Plexiglas desk partitions to ensure physical distancing.
For healthcare settings, students and staff will be required to line up
and wait ocutside the nurse's office until they are called; the number
of people who may enter the room at one time will be limited and

Signs will remain throughout the building regarding social distancing
and keeping to the right when walking in the hallways. gtaff and
students will wear masks while traveling through school buildings.

Frequent hand washing and respiratory protocols will continue to be
encouraged

Medical accommodations will be granted to Thealthcare staff as
necessary, without undue burden on the employer.




P OLICY PATE RSON

BOARD OF EIDUCATION

ADMI NISTRATION

1648.14/Pagge 18 of 26
Safety Plan for Healthcaxe Settings
in School Buildings - COVID-19

M

Appendix 8 - Physical Barriers

Desks and seats will be arranged to help maintain physical distancing
of three feet.

Workstations will be situated at least 6 feet apart where possible or
equipped with Plexiglas desk partitions to ensure physical distancing.

Trifold partitions will be used as physical barriers on students’ and
teachers’ desks. Additionally, staff will use strategies to minimize
mixing between groups whenever possible. Classrooms will continue to
have several layers of protection against the spread of the COVID-19
virus, and be equipped with hand sanitizer, an EPA-approved
disinfectant spray and ionizing air purification devices.

Signs will remain throughout the building regarding social distancing
and keeping to the right when walking in the hallways. Staff and
students will wear masks while traveling through schoecl buildings.
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Appendix 9 - Cleaning and Disinfecting

The use and sharing of high-touch materials, supplies, and equipment
will be minimized. Such materials will be used by one group of students
at a time, and cleaned and disinfected routinely, preferaloly between

uses.

Staff and students will be encouraged to wash or sanitize their hands
after wusing shared items. All offices and classrooms will have
sanitizing stations.

Shared items that cannot be cleaned or diginfected will not be used.

The District will provide regular in-service training of Facilities
Department staff that will include topics on infection control (use of
PPE), District regulations to reduce the spread of COVID-19, symptoms
of COVID-19, general hygiene, social distancing, safe work practices,
and the use of products to disinfect and sanitize school buildings.

High-traffic areas and frequently touched surfaces will be cleaned and
disinfected regularly, using only EPA-approved disinfectants.

A procedure has been established and implemented for disinfecting
contaminated areas in the event of on-site COVID-19 exposure.

Vollara Air and Surface Pro air purifiers have been placed in every
occupied space. The units are equipped with ActivePure ionic technology
that provides continuous surface decontamination and air purification
in real-time, using superoxide molecules and hydro-peroxides that
destroy contaminants on surfaces and in the air. The ActivePure
Technology has been proven to eliminate over 99.9 percent of many
common airborne and surface contaminants including viruses 1like the
SAR-CoV-2 coronavirus, swine flu and bacteria, mold, fungi, volatile
organic compounds (VOC), smoke, allergens, and odors.

IFa
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Appendix 10 - Ventilation

The following individual(s) is responsible for maintaining the HVAC
system(s) and can certify that it is operating in accordance with the
ventilation provisions of OSHA’'s COVID-19 ETS: Neil Mapp, Chief Officer
of Facilities and Custodial Services, Facilities Department.

The Facilities Department will continue servicing HVAC (heating,
ventilation, and air-conditioning) systems based on manufacturers’
specifications for preventive and routine maintenance. Alr filters will
be monitored and replaced if required, even ahead of the normal
replacement interval.

Wherever possible, fresh air circulation will be increased in all
occupied spaces by opening windows. The CDC recommends that even a
slightly opened window can introduce.beneficial outdoor air in rooms. A
districtwide standard has been established to have a window remain open
when classrooms and offices are occupied and where it does not create
an imminent health/safety hazard
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Appendix 11 - Health Screening & Medical Management for Employees

All students and staff will be reqguired to complete a cextification
form at the beginning of the school year, acknowledging that they will
self-monitor for COVID-19 symptoms daily and will not enter any
District facility while experiencing symptoms. Students and staff will
receive daily email vreminders 1listing COVID-19 symptoms. All others
must complete a health screening questionnaire daily upon arrival to
any District facility. Additionally, on-site COVID testing will be
available weekly to all employees; unvaccinated employees. must get
tested weekly, while vaccinated employees may get tested voluntarily.

Employees are not permitted to report to work with COVID-19 symptoms.
If symptoms emerge at work, the employee will be sent home immediately
or be placed in a designated isolation room to await transportation.
Employees who feel sick before reporting to work must notify their
supervisor as soon as possible, either by phone or email.

Employees who may use accrued leave, including sick days and Family
Medical Leave when they need to stay at home due to illness, when
household members are sick, or when required by a healthcare provider
to isolate or quarantine themselves or a member of their household.

Employees who may have been exposed to COVID-19 will be notified by
phone and email.

Sick or exposed employees may return to work/school according to then-
current isolation/quarantine timeframes if their symptoms resolve
(fever-free for 24 hours and other symptoms improve) and they present a
negative test or medical clearance.

The school district will only allow employees who have been removed
from the healthcare setting to return to work in accordance with
guidance from a licensed healthcare provider or in accordance with the
CDC’s “Isolation Guidance” and “Return to Work Healthcare Guidance.”]

-
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Appendix 12 - Medical Removal Protection Benefits

For healthcare staff, the District will continue to provide the
benefits to which the employee is normally entitled and pay the
employee the same regular pay the employee would have recei~xred had the
employee not been absent from work, up to $1,400 per week pexr employee.

The District’s payment obligation will be reduced by the amount of

compensation the employee receives from any other source, such as a
publicly or employer-funded compensation  program (e.g., paid sick
leave, administrative leave), for earnings lost during the period of

removal or any additional source of income the employee receives that
is made possible by virtue of the employee’s removal.
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Appendix 13 - Vaccinations

The school district encourages employees to receive the COVID-19
vaccination as a part of a multi-layered infection control approach.
The school district will support COVID-19 vaccination for each employee
by providing reasonable time and paid leave to each employee for
vaccination and any side effects experienced following vaccination.

In addition, the District will encourage employees to get vaccinated at
local community vaccination sites.
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Appendix 14 - Training

Training for healthcare staff is provided upon hire and annually at the
beginning of each school year. In addition, further <tiaining is
provided periodically whenever health and safety standards and
requirements are materially revised. Training will be provided via
teleconference, to ensure social distancing.

1. Employees will receive training, in a language and at a literacy
level the employee understands, on the following topics:

a. COVID-19, including:

(1) How COVID-19 is transmitted (including pre- symptomatic
and asymptomatic transmission);

(2) The importance of hand hygiene to reduce the risk of
spreading COVID-19 infections;

{3) Ways to reduce the risk of spreading COVID-19 through
proper covering of the nose and mouth;

(4) The signs and symptoms of COVID-19;

(5) Risk factors for severe illness; and
(6) When to seek medical attention.

b. The school district’s procedures on patient screening and
management;

c. Tasks and situations in the healthcare setting that could

result in COVID-19 infection;

d. Healthcare setting-specific procedures to prevent the spread
of COVID-19 that are applicable to the employee’s duties
(e.g., policies on Standard and Transmiggion-Based
Precautions, physical distancing, physical barriers,
ventilation, aerosol-generating procedures) ;
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Employer-specific multi-employer healthcare setting
agreements related to infection control policies and
procedures, the use of common areas, and the use of shared
equipment that affect employees at the healthcare getting;

The school district’s procedures for PPE worn to comply with
the ETS, including:

(1) When PPE is required for protection against COVID;
(2) Limitations of PPE for protection against COVID;
(3) How to properly put on, wear, and take off PPE;

{(4) How to properly care for, store, clean, maintain, and
digpose of PPE; and

(5) Any modifications to donning, doffing, cleaning,
storage, maintenance, and disposal procedures mneeded to
address COVID-19 when PPE iz worn to address healthcare
setting hazards other than COVID-19.

Healthcare setting-specific procedures for cleaning and
diginfection;

The sgchool district’s procedures on health screening and
medical management;

Available sick leave policies, any COVID-19-related benefits
to which the employee may be entitled under applicable
Federal, State, or local laws, and other supportive policies
and practices (e.g., telework, flexible hours, etc.);

The identity of school district’s Safety Coordinator(s)
specified in this Plan; and

The ETS - how the employee can obtain copies of the ETS and
any employer-specific policies and procedures developed
under the ETS, including this Policy, which is the school
district’s written Plan.
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The school district will ensure that the training is overseen or
conducted by a person knowledgeable in the covered subject matter
as it relates to the employee’s job duties, and that the training
provides an opportunity for interactive questions and answers
with a person knowledgeable in the covered subject matter as it
relates to the employee’s job duties.

The school district will provide additional training whenever
changes occur that affect the employee’s risk of contracting
COVID-19 at work (e.g., new job tasks), policies or procedures
are changed, or there is an indication that the employee has not
retained the necessary understanding or skill.]
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2415.05 STUDENT SURVEYS, ANALYSIS, EVALUATIONS ,
EXAMINATIONS, TESTING, OR TREATMENT

The Protection of Pupil Rights Amendment (PPRA) (20 USC
§1232h; 34 CFR Part 98) applies to school districts that receive
funding from the United States Department of Educationn (USDOE).
The PPRA requires written consent from parents or the emancipated
student the opportunity to opt out of participation in a survey,
analysis, evaluation, examination, testing, or treatment funded
in whole or in part by a program of the United States Department
of Education that concerns one or more of the areas outlined in

this Policy.
A. Definitions

“ITnstructional material” means instructional content that is
provided to a student, regardless of its format, including

printed or representational materials, audiovisual
materials, and materials in electronic or digital formats
(such as materials accessible through the Internet). The

term does not include academic tests or acadenic
assessments. 20 USC §1232h(c) (6) (A).

“Invasive physical examination” means any medical
examination that involves the exposure of private body
parts, or any act during such examination that includes
incision, insertion, or injection into the body, but does
not include a hearing, vision, or scoliosis screening. 20
Usc §1232h(c) (6) (B) .

“Prior consent” means prior consent of the student, if the
student is an adult or emancipated minor or prior written
consent of the parent, if the student is an unemancipated
minor. 34 CFR §98.4 (b).

wpgychiatric or psychological examination or test” means a
method of obtaining information, including a group activity,
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that is not directly related to academic instruction and
that is designed to elicit information about attitudes,
habits, traits, opinions, beliefs, or feelings.34 CFR
§98.4 (c) (1).

“Psychiatric or psychological treatment” means amn activity
involving the planned, systematic use of methods or
techniques that are mnot directly related to academic
instruction and that is designed to affect behavioral,
emotional, or attitudinal characteristics of an dindividual
or group. 34 CFR §98.4(c) (2).

“Research or experimentation program or project” means any
program or project in any program that is funded in whole or
in part by the Federal Government and is designed to explore
or develop new or unproven teaching methods or techniques.
34 CFR §98.3(b).

Parents’ or Emancipated Students’ Right to Inspection of
Materials - 34 CFR §98.3 and 20 USC §1232(c)

1. All instructional material, including teachers’
manuals, films, tapes, or other supplementary
instructional material which will be used in connection
with any survey, analysis, or evaluation as part of any
applicable program or any research or experimentation
program or project shall be available for inspection by
the parents of the children engaged in such program or
project in accordance with 20 USC §1232h(a) and 34 CFR
§98.3(a) .

a. The district shall provide reasonable access to
instructional material within a reasonable period
of time after the request is received in
accordance with 20 USC §1232h(c) (1) (C) (ii) .
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The parent shall have the right, upon request, to
inspect a survey created by a third party kefore the
survey is administered or distributed to theidir student
pursuant to 20 USC §1232h{c) (1) (A) (1) .

a. The district shall provide reasonable access to
such survey within a reasonable period of time
after the request is received in accordance with
20 USC 8§1232h(c) (1) (A) (ii).

The parent shall have the right, upon request, to
inspect any instrument wused in the collection of
personal information from students for the purpose of
marketing or for selling that information (or otherwise
providing that information to others for that purpose),
before the instrument is administered or distributed to
their student pursuant to 20 USC §1232h(c) (1) (F) (i) .

a. The district shall provide reasonable gccess to
such instrument within a reasonable period of time
after the request is received in accordance with
20 USC §1232h(c) (1) (F) (ii).

Protection of Students’ Privacy in Examination, Testing, or
Treatment with Prior Consent - 34 CFR §98.4

1.

In accordance with 34 CFR §98.4(a) no student shall be
required, as part of any program funded in whole or in
part by a program of the USDOE, to submit without prior
consent to psychiatric examination, testing, or
treatment, or psychological examination, testing, or
treatment, in which the primary purpose 1is to reveal
information concerning one or more of the following:

a. Political affiliations;
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Mental and psychological problems potentially
embarrassing to the student or the student’s
family;

Sex behavior and attitudes;

Illegal, anti-social, self-incriminat ing, and
demeaning behavior;

Critical appraisals of other individuals with whom
the student has close family relationships;

Legally recognized ©privileged and analogous
relationships, such as those of lawyers,
physicians, and ministers; or

Income, other than that required by law to
determine eligibility for ©participation in a
program or for receiving financial assistance
under a program.

Protections of Students’ Rights for Surveys, Analysis, or
Evaluation - 20 USC §1232h

1.

In accordance with 20 USC §1232h(b) no student shall be
required, as part of any applicable program, to submit
to a survey, analysis, or evaluation, without prior
consent, that reveals information concerning:

a.

Political affiliations or beliefs of the student
or the student'’'s parent;

Mental and psychological problems of the student
or the student’s family;

Sex behavior or attitudes;




POLICY PATE RSON

BOARD OF EIDUCATION

PROGRAM

2415.05/Page 5 of 8

Student Surveys, Analysis, Ewvaluations,
Examinations, Testing, oxr Treatment

M

Illegal, anti-social, self-incrimina ting, or
demeaning behavior;

Critical appraisals of other individuals with whom
the student has close family relationships;

Legally recognized privileged and analogous
relationships, such as those of lawyers,
physicians, and ministers;

Religious practices, affiliations, or beliefs of
the student or student’s parent; or

Income, (other than that required by law to
determine eligibility for ©participation in a
program or for receiving financial assistance
under a program).

Parents’ or Emancipated Students’ Right to Opt Out - 20
USC §1232h(c) (2)

a.

The district shall provide notice and offer an
opportunity for parents to opt their student out
or for emancipated students to opt out of
participation in the following activities:

(1) Activities involving the collection,
disclosure, or use of personal information
collected from students for the purpose of
marketing or for selling that information (or
otherwise providing that information to
others for that purpose).

(2) The administration of any survey containing
one or more of the items 1listed in D.1.
above.
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(3) Any nonemergency, invasive physical
examination or screening that is:

(a) Required as a condition of attemndance;

(b) Administered by the school and scheduled
by the school in advance; and

(c) ©Not necessary to protect the immediate
health and safety of the student, or of
other students.

The district shall directly mnotify parents at
least annually at the beginning of the school year
of the specific or approximate dates during the
school vyear when activities described in D.2.a.
above are scheduled or expected to be scheduled in
accordance with 20 USC §1232h(c) (2) (B).

3. Exceptions - 20 USC §1232h(c) (4)

a.

The provisions of 20 USC §1232h do not apply to
the collection, disclosure, or use of personal
information <collected from students for the
exclusive purpose of developing, evaluating, or
providing educational products or services for, or
to, students or educational institutions, such as
the following:

(1) College or other postsecondary education
recruitment, or military recruitment in
accordance with Policy 9713;

(2) Book clubs, magazines, and programs providing
access to low-cost literary products;
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Curriculum and instructional matexials used
by schools in the district;

Tests and assessments used by schools in the
district to provide cognitive, ewvaluative,
diagnostic, clinical, aptitude, or
achievement information about studemts (or to
generate other statistically useful data for
the purpose of securing such tests and
assessments) and the subsequent analysis and
public release of the aggregate data from
such tests and assessments;

The sale by students of products ox services
to raise funds for school-related or

education-related activities; and

Student recognition programs.

b. The provisions of this Policy:

(1)

Shall not be construed to preempt applicable
provisions of New Jersey 1law that require
parental notification; and

Do not apply to any physical examination or
screening that is permitted or required by an
applicable New Jersey law, including physical
examinations or screenings permitted without
parental notification.

Policy Adoption or Revision - 20 USC §1232h(c) (2) (A) (1)

The district shall provide this Policy to parents and
students at least annually at the beginning of the
school year and provide notice within a reasonable
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period of time after any substantive change is made to
this Policy.

E. Student Privacy - 20 USC §1232h and 34 CFR §98
The district shall ensure a student’s privacy 1is protected
regarding any information collected in accordance with this
Policy.

F. Violations of the PPRA - 20 USC §1232h and 34 CFR §98

Parents or students who believe their rights undex PPRA may
have been violated may file a complaint with the USDOE.

In addition to the provisions of 20 USC §1232h, 34 CFR §98,
and this Policy, the Superintendent or designee shall ensure
compliance with the provisions of N.J.S.A. 18A:36-34 and Policy
9560 - Administration of School Surveys before students are
required to participate in any academic or nonacademic survey,
assessment, analysis, or evaluation.

The Protection of Pupil Rights Amendment (PPRA)

20 USC §1232h

34 CFR Part 98

Elementary and Secondary Education Act of 1965 (20 USC 2701 et
seqg.) as amended by the Every Student Succeeds Act

N.J.S.A 18A:36-34

Adopted: 19 December 2007
Revised: 19 May 2021
Revised:

i
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2431.4 PREVENTION AND TREATMENT OF SPORTS-RELATED
CONCUSSIONS AND HEAD INJURIES

A concussion is a traumatic brain injury caused by a blow or
motion to the head or body that disrupts the normal Ffunctioning
of the brain and can cause significant and sustained
neuropsychological impairments including, but not Ilimited to,
problem solving, planning, memory, and behavioral problems. In
order to ensure safety, 1t 1is imperative that students
participating in athletic competition, coaches, and parents are
educated about the nature and treatment of sports-related
concussions and other head injuries. Allowing a sStudent to
return to athletic competition before recovering from a
concussion increases the chance of a more serious brain injury.

For the purpose of this Policy and Regulation 2431.4,
programs of athletic competition shall include high school
interscholastic athletic programs, middle school interscholastic
athletic programs where school teams or squads play teams or
squads from other school districts, intramural athletic programs
within a school or among schools in the district, and any
cheerleading program or activity in the school district.

The school district shall adopt an athletic head injury
safety training program. The program shall be completed by the
school physician, any individual who coaches in an athletic
competition, an athletic trainer involved in any athletic
competition, and the school nurse. The training program shall be
in accordance with guidance provided by the New Jersey Department
of Education (NJDOE) and the requirements of N.J.S.A. 18A:40-
41.2.

The school district shall annually distribute the NJDOE-
developed educational fact sheet regarding sports-related
concussions and other head injuries to all parents of students
participating in any athletic competition or practice and shall
obtain a signed acknowledgement of the receipt of the fact sheet

Il
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by the student and their parent in accordance with N.J.S.A.
18A:40-41.2(c).

A student who participates in an athletic competition or
practice and who sustains or is suspected of sustaining a
concussion or other head injury shall be immediately removed from
athletic competition or practice. A student removed from
athletic competition or practice shall not participate in further
athletic competition or practice until they are evaluated by a
physician or other licensed healthcare provider trained in the
evaluation and management of concussions and receives written
clearance from a physician trained in the evaluation and
management of concussions to return to athletic competition or
practice; and the student returns to regular school activities
and is no longer experiencing symptoms of the injury when
conducting those activities in accordance with N.J.S.A. 18A:40-
41 .4.

The return of a student to athletic competition ox practice
shall also be in accordance with the graduated, six-step “Return
to Play Progression” recommendations and any subsequent changes
or other updates to these recommendations as developed by the
Centers for Disease Control and Prevention (CDC). The Board
shall revise this Policy and Regulation 2431.4 whenever the CDC
changes or otherwise updates the “Return to Play Progression”
recommendations.

The school district shall provide a copy of this Policy and
Regulation 2431.4 to all youth sports team organizations that
operate on school grounds. In accordance with the provisions of
N.J.S.A. 18A:40-41.5, the school district shall not be liable for
the injury or death of a person due to the action or inaction of
persons employed by, or under contract with, a youth sports team
organization that operates on school grounds, if the youth sports
team organization provides the school district proof of an
insurance policy of an amount of not less than $50,000 per
person, per occurrence insuring the youth sports team

i
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organization against liability for any bodily injury swuffered by
a person and a statement of compliance with this Policy and
Regulation 2431.4.

Pursuant to N.J.S.A. 182:40-41.5 and for the purposge of this
Policy, a “youth sports team organization” means one or more
sports teams organized pursuant to a nonprofit or similar charter
or which are member teams in a league organized by or affiliated
with a county or municipal recreation department.

This Policy and Regulation 2431.4 shall be reviewed and
approved by the school physician annually and updated as
necessary to ensure it reflects the most current information
available on the prevention, risk, and treatment of gports-
related concussions and other head injuries in accordance with
N.J.S.A. 18A:40-41.3.

N.J.S5.A. 18A:40-41.1; 18A:40-41.2; 18A:40-41.3; 18A:40-41.4;
18A:40-41.5

Adopted: 20 October 2010
Revised: 17 August 2011

Revised: 28 November 2012
Revised:
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R2431.4 PREVENTION AND TREATMENT OF SPORTS-RELATED
CONCUSSIONS AND HEAD INJURIES

A concussion is a traumatic brain injury caused by a blow or
motion to the head or body that disrupts the normal functioning
of the brain and can cause significant and sustained
neuropsychological impairments including, but not limited to,
problem solving, planning, memory, and behavioral = problems.
Allowing a student to return to athletic competition ox practice
before recovering from a concussion increases the chance of a
more serious brain injury. The following procedures shall be
followed to implement N.J.S.A. 18A:40-41.1 et seq. amnd Policy
2431 .4.

A. Athletic Head Injury Safety Training Program

1. The school district will adopt an athletic head injury
safety training program.

2. The training program shall be completed by the school
physician, any individual who coaches in an athletic
competition, an athletic trainer involved in any

athletic competition, and the school nurse.

3. This training program shall be in accordance with the
guidance provided by the New Jersey Department of
Education (NJDOE) and the requirements of N.J.S.A.
18A:40-41.2.

B. Prevention
1. The school district may require pre-season baseline
testing of students before the student begins
participation in athletic competition or practice. The

baseline testing program shall be reviewed and approved
by the school physician trained in the evaluation and
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management of sports-related concussions and other head
injuries.

The Principal or designee will review educational
information for students participating in athletic
competition or practice on the prevention of
concussions.

All school staff members, students participating in
athletic competition or practice, and parents of
students participating in athletic competition or
practice shall be annually informed through the
distribution of the NJDOE Concussion and Head Injury
Fact Sheet and Parent/Guardian Acknowledgement Form and
other communications from the Principal and coaches on
the importance of early identification and treatment of
concusgions to improve recovery.

Signs or Symptoms of Concussion or Other Head Injury

1.

Possible signs of concussions may be oObserved by
coaches, athletic trainer, school or team physician,
school nurse, or other school staff members. Possible
signs of a concussion may be, but are not limited to:

a. Appearing dazed, stunned, or disoriented;

b. Forgetting ©plays or demonstrating short-term
memory difficulty;

C. Exhibiting difficulties with balance or
coordination;

d. Answering questions slowly or inaccurately; and/or

e. Losing consciousness.
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Possible symptoms of concussion shall be reported by
the student participating in athletic competition or
practice to coaches, athletic trainer, school or team
physician, school nurse, and/or parent. Possible
symptoms of a concussion may be, but are not limited
to:

a. Headache;

b. Nausea/vomiting;

c. Balance problems or dizziness;

d. Double vision or changes in vision;
e. Sensitivity to light or sound/noise;

f. Feeling sluggish or foggy;

g. Difficulty with concentration and short-term
memory ;

h. Sleep disturbance; or

i. Irritability.

Medical Attention for a Student Suspected of a Concussion or
Other Head Injury

1.

A student who participates in athletic competition or
practice and who sustains or is suspected of having
sustained a concussion or other head injury while
engaged in an athletic competition or practice shall be
immediately removed £from athletic competition or
practice.
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A staff member supervising the student Quring the
athletic competition or practice shall immediately
contact the school physician, athletic txainer, or
school nurse to examine the student.

(1) The school physician, athletic txrainer, or
school nurse shall determine if the student
has sustained or wmay have sustained a
concussion or other head injury. The school
physician, athletic trainer, or school nurse
shall determine if emergency medical
responders shall Dbe called to athletic
competition or practice.

(2) In the event the school physician, athletic
trainer, or school nurse determine the
student did not sustain a concussion or other
head injury, the student shall not Dbe
permitted to participate in any further
athletic competition or practice until
written medical clearance is provided in
accordance with E. below.

staff member supervising a student who has

been removed from athletic competition or practice
in accordance with D.1. above or another staff
member shall contact the student’s parent and the
Principal or designee as soon as possible after

student has been removed from the athletic

competition or practice.

A parent shall monitor their student for
symptoms of a concussion or other head injury
upon receiving such notification.

Medical Examination and Written Medical Clearance
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A student who was removed from athletic competition or
practice in accordance with D.1. shall not participate
in further athletic competition or practice until:

a. The student is examined by a physician or other
licensed healthcare provider trained in  the
evaluation and management of concussions;

b. The student receives written medical clearance
from a physician trained in the evaluation and
management of concussions to return to competition
or practice; and

C. The student returns to regular school activities
and is no 1longer experiencing symptoms of the
injury while conducting those activities.

The student’s written medical clearance from a
physician must indicate a medical examination has
determined:

a. The student’s injury was not a concussion or other
head injury, the student is asymptomatic at rest,
and the student may return to regular school
activities and is no longer experiencing symptoms
of the injury while conducting those activities;
or

b. The student’s injury was a concussion or other
head injury, and the student’s physician will
monitor the student to determine when the student
is asymptomatic at rest and when the student may
return to regular school activities and is no
longer experiencing symptoms of the injury while
conducting those activities.
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The student’s written medical clearance must be
reviewed and approved by the school physician.

The student may not Dbegin the graduated xeturn to
athletic competition and practice protocol in F. below
until the student receives a medical examination and
provides the required written medical clearance.

A written medical clearance not in compliance with the
provisions of E. will not be accepted.

Graduated Return to Athletic Competition and Practice
Protocol

1.

The return of a student to athletic competition and
practice shall be in accordance with the graduated,
six-step “Return to Play Progression” recommendations
and any subsequent changes or updates to those
recommendations as developed by the Centers for Disease
Control and Prevention.

a. Back to Regular Activities (Such as School)

The student is back to their regular activities
(such as school) and has the green-light from the
student’s physician approved by the school
physician to begin the return to play pProcess. A
student’s return to regular activities involves a

stepwise process. It starts with a few days of
rest (two-three days) and 1is followed by 1light
activity (such as short walks) and moderate

activity (such as riding a stationary bike) that
do not worsen symptoms.

b. Light Aerobic Activity
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Begin with light aerobic exercise only to increase
the student’s heart rate. This means a&about five
to ten minutes on an exercise bike, walking, or
light jogging. No weightlifting at this point.

c. Moderate Activity

Continue with activities to increase the gtudent’s
heart rate with body or head movement. This
includes moderate jogging, brief running,
moderate-intensity stationary biking, and/or
moderate-intensity weightlifting (less time and/or
less weight from their typical routine).

d. Heavy, Non-Contact Activity

Add heavy non-contact physical activity, such as
sprinting/running, high-intensity stationary
biking, regular weightlifting routine, and/or non-
contact sport-specific drills (in three planes of
movement) .

e. Practice and Full Contact

The student may return to practice and full
contact (if appropriate for the athletic
competition) in controlled practice.

f. Athletic Competition

The student may return to athletic competition or
practice.

It is important for a student’s parent(s) and coach(es)
to watch for concussion symptoms after each day's
“Return to Play Progression” activity. A student
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should only move to the next step if they do not have
any new symptoms at the current step.

If a student’s symptoms return or if they develop new
symptoms, this is a sign that a student is pushing too
hard. The student should stop these activities and the
student’'s health care provider should be contacted.
After more rest and no concussion symptoms, a student
can start at the previous step if approved by the
student’s healthcare provider and provides written
medical clearance to the school physician.

Temporary Accommodations for Student’s Participating in
Athletic Competition with Sports-Related Head Injuries

1.

The concussed brain is affected in many Ffunctional

aspects as a result of the injury. Memory, attention
span, concentration, and speed of processing
significantly impact learning. Further, exXxposing the

concussed student to the stimulating school environment
may delay the resolution of symptoms needed for
recovery. Accordingly, consideration of the cognitive
effects in returning to the classroom 1is also an
important part of the treatment of sports-related
concussions and head injuries.

To recover, cognitive rest 1s Jjust as important as
physical rest. Reading, studying, computer wusage,
testing, texting, and watching movies if a student is
sensitive to light/sound can slow a student’s recovery.
The Principal or designee may look to address the
student’s cognitive needs as described below. Students
who return to school after a concussion may heed to:

a. Take rest breaks as needed;
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Spend fewer hours at school;

Be given more time to take tests or complete
assignments (all courses should be considered) ;

Receive help with schoolwork;

Reduce time spent on the computer, reajung, and
writing; and/or

Be granted early dismissal from class to avoid
crowded hallways.

17 August 2011
28 November 2012
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2451 ADULT HIGH SCHOOL

The Board of Education may determine a need exists in the
community for the provision of educational services that will
enable out-of-school adults to qualify for a State-endorsed high
school diploma issued by the Board. The purpose of this program
is to provide comprehensive life-long learning opportumnities for
adults. Accordingly, the Board may establish and implement a
State-approved adult high school.

The Board of Education may open and operate an adult high
school, which shall offer students opportunity, accessibility,
and flexibility while maintaining high standards inherent in the
awarding of a high school diploma pursuant to N.J.S.A. 18A:50-1
et seqg. and N.J.A.C. 6A:20-2.1 et seq. Courses shall be
sufficiently varied to meet the educational needs of students and
shall be designed to challenge students to achieve their highest
level of educational ability.

An educational plan shall be developed for each student in
the district’s adult high school program reflecting the gstudent’s
past academic record, an analysis of past experiences for which
credit may be awarded pursuant to N.J.A.C. 6A:20-2.6, graduation
requirements, and a proposed achedule of courses for the current
school year leading to completion of graduation requirements.

A. Eligibility for Enrollment - N.J.A.C. 6A:20-2.2
1. To qualify for enrollment in the adult high gchool, a
person shall:
a. Be a New Jersey resident at least sixteen years of
age:

(1) A student enrolled in secondary school with
senior standing who lacks an opportunity to
take at their secondary school courses that
are available in an adult high school shall
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be eligible to take courses at the &adult high
school provided the Superintendents of both
the sending and receiving school districts
approve in a written joint agreement the
participation of the student on a space-
available basis in the adult high school.
The written approval shall explicitly state

the course(s) to be taken, the credits
offered for each subject, and the time frame
covered by the agreement. Tuition

established by the receiving school district
on a cost-recovery basis may be charged to
the sending school district £for students
enrolled under this exception, if applicable;

not earned a State-endorsed or State-issued
school diploma:

Persons holding State-endorsed high school
diplomas may enroll in an adult high school
on a space-available basis for the express
purpose of supplementing their high school
record. Tuition established by the host
school district on a cost-recovery basis may
be charged to persons enrolling under this
exception; and

Complete and sign a locally created application

for

enrollment, including a statement of

responsibilities.

English Language Learners - N.J.A.C. 6A:20-2.3

1.

English language learners (ELLs) shall be required to
demonstrate language proficiency on a State-approved
English proficiency assessment at a score level
determined by the New Jersey State Board of Education.
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a. ELLs shall be referred to appropriate «lasses in

the adult high school to attain English language
proficiency.

(1) If the language improvement needs of the
individual cannot be met by the a&adult high
school, then the Principal shall refer the
person to a New Jersey Department of Labor
and Workforce Development Career Connections
website.

Individuals with Disabilities - N.J.A.C. 6A:20-2.4

1.

For an individual with a previous Individualized
Education Program (IEP) seeking similar services at an
adult high school, the Principal of the adult high
school shall request, with the written consent of the
individual, the most recent evaluation and IEP for the
individual from the high school of 1last attendance,
provided the evaluation was made within the last three
years.

a. The Principal shall review the IEP to determine
the services required by the plan and the
availability of such services at the adult high

school.

(1) If the IEP can be carried out, it shall serve
as the instructional guide for the
individual.

(2) If the Principal determines the IEP cannot be
carried out, the Principal shall promptly
refer the individual to the mnearest adult
high school with staff available to offer the
special services required in the IEP or to
the appropriate county or State agencies or
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institutions with resources and  personnel
able to serve the individual’s needss.

b. If the evaluation was made more than three vyears

prior to application to the adult high school, the
IEP may not serve as a guide for the individual’s
instructional program at the adult high school.
The individual shall be referred to the IEP team
for a reevaluation in accordance with N.J.A.C.
6A:14 - Special Education.

For an individual who previously had a 504 Plan, the
Principal of the adult high school shall request, with
the written consent of the individual, the most recent
504 Plan for the individual from the high gchool of
last attendance, provided the evaluation was made

within the last vyear. The school district ghall
determine if the 504 Plan needs to continue, be
discontinued, and/or updated. The Principal of an

adult high school may request a doctor's note with a
rationale and treatment plan to verify the continued
need for the 504 Plan.

An individual with a disability who does not qualify
for special education and related services, pursuant to
N.J.A.C. 6A:14, N.J.A.C. 6A:20-2.4(a), and C.1. above,
and who does not have a previous 504 Plan shall be
counseled regarding educational options that would lead
to a high school diploma.

Graduation Requirements - N.J.A.C. 6A:20-2.5

Adult high school students must pass the Statewide
assessment for graduation pursuant to N.J.A.C. 6A:8-
5.1.

a. Students who are enrolled in the adult high school
and are unable to pass the Statewide assessment
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for graduation, pursuant to N.J.A.C. 6A:8-5.1,
shall receive further evaluation thaxough the
portfolio appeal process, pursuant to N.J.A.C.
6A:8-5.1.

b. ELLs who are enrolled in the adult high school and

are unable to pass the Statewide assessment for
graduation, required at N.J.A.C. 6A:8-5.1, shall
receive further evaluation pursuant to N.J.A.C.
6A:8-5.1(h), and shall demonstrate English
language fluency on a New Jersey Department of
Education-approved English proficiency assessment.
The portfolio appeals process shall be undertaken
in the ELL’s native language, when available.

When operating an adult high school, the Board shall
ensure that students meet the requirements for high
school graduation pursuant to N.J.A.C. 6AR:8-5.

The staff of the adult high school shall distribute to
each entering student a copy of all State and 1local
adult high school graduation requirements. At the
beginning of each course, all students shall receive a
list of proficiencies required for the successful
completion of the course.

Successful completion of the requirements set forth in
N.J.A.C. 6A:20-2.5(a) and (b), D.1. and D.2. above, and
the requirements established by the Board, shall be
required as conditions for awarding a locally issued,
State-endorsed diploma.

The Board shall not issue a State-endorsed high school
diploma without State approval of the adult high school
program.

The Board shall not issue a State-endorsed high school
diploma without signed verifications for all credit
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awarded for experience and an official tramnscript(s)
being on file.

Award of Credit - N.J.A.C. 6A:20-2.6

A Board of Education operating an adult high school shall
annually adopt, at a public meeting, policies that provide
for the awarding of credit, subject to the provisions
outlined in N.J.A.C. 6A:20-2.6(a)l. through 6A:20-
2.6(a)l2.

Awarding Credit for Foreign Studies - N.J.A.C. 6A:20-2.7

Credit for the equivalent of American secondary school
studies experienced in a foreign country shall be reviewed
by the school district operating the adult high school. If
the school district cannot review the secondary studies
experienced in a foreign country, the secondary studies
shall Dbe reviewed by a recognized foreign credential
evaluation expert or service. The cost of the foreign
credential evaluation expert or service shall be borne by
the student.

Maintaining Student Records - N.J.A.C. 6A:20-2.8

The adult high school shall have the responsibility to
compile, maintain, and retain student records, including
daily attendance records, and to regulate acceéss to and
security of such records.

Staffing - N.J.A.C. 6A:20-2.9

1. The adult high school shall have an adequate number of
professional staff, properly certified for their
respective assignments; however, persons involved in
adult advisement shall be certified as either a
Principal, supervisor, counselor, or teacher.
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2. The Board shall assign to professional staff members
only position titles recognized in N.J.A.C. 6A:9B State
Board of Examiners and Certification.

Special Conditions - N.J.A.C. 6A:20-2.10

The rules set forth elsewhere in N.J.A.C. 6A governing the
operation of a high school within the school distxrict shall
govern the operation of an adult high school, unless
otherwise explicitly stated in N.J.A.C. 6A:20-2 and this

Policy.

18A:7C-8; 18A:38-16; 18A:48-1; 18A:50-1 et seq.
6A:20-2.1 et seq.

0w

Adopted: 31 October 2002
Reviged: 06 January 2021
Revised:
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R2460.30 ADDITIONAL/COMPENSATORY SPECIAL
EDUCATION AND RELATED SERVICES

The Board of Education shall provide additional or
compensatory special education and related services to students
with disabilities beyond the age of twenty-one pursuant to
N.J.S.A. 18A:46-6.3.

As used in N.J.A.C. 18A:46-6.3(h) and this Regulation,
“parent” means the mnatural or adoptive parent, the 1legal
guardian, resource family parent when willing to so serve, a
surrogate parent, or a person acting in the place of a parent,
such as a grandparent or stepparent with whom the student lives,
or a person legally responsible for the student’'s welfare.
“Parent” shall also include an adult student who has attained the
age of eighteen, who is not under legal guardianship, and who is
entitled to receive special education and related services.

A. Additional Special Education and Related Services

L. Notwithstanding the provisions of N.J.S.A. 18A:46-6,
N.J.S.A. 18A:46-8, or of any other law, rule, or
regulation concerning the age of eligibility for
special education and related services to the contrary,
the Board shall:

a. In the 2021-2022 school vyear, provide special
education and related services contained in an
Individualized ©Education Program (IEP) to a

student with disabilities who attains the age of
twenty-one during the 2020-2021 school vyear,
provided the parent of the student and the IEP
team determine that the student requires
additional or compensatory special education and
related services, including transition services,
during the 2021-2022 school year.
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(1) A student receiving special education and
related services pursuant to N.J.S.A. 18A:46-
6.3.a. and A.l1. shall not be eligible to
receive such education and services beyond
June 30, 2022, unless otherwise prowided in a
student’s IEP or as ordered by a hearing
officer, complaint investigation, ox court of
competent jurisdiction.

Notwithstanding the provisions of N.J.S.A. 18A:46-6,
N.J.S.A. 18A:46-8, or of any other law, rule, or
regulation concerning the ‘age of eligibility for
special education and related services to the contrary,
the Board shall:

a. In the 2022-2023 school vyear, provide special
education and related services contained in an IEP
to a student with disabilities who attains the age
of twenty-one during the 2021-2022 school vyear,
provided the parent of the student and the IEP
team determine that the student requires
additional or compensatory special education and
related services, including transition services,
during the 2022-2023 school year.

(1) A student receiving special education and
related services pursuant to N.J.S.A. 18A:46-
6.3.b. and A.2. shall not be eligible to
receive such education and services beyond
June 30, 2023, unless otherwise provided in a
student’s IEP or as ordered by a hearing
officer, complaint investigation, or court of
competent jurisdiction.

Notwithstanding the provisions of N.J.S.A. 18A:46-6,
N.J.S.A. 18A:46-8, or of any other law, rule, or
regulation concerning the age of eligibility for
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special education and related services to the contrary,
the Board shall:

a. In the 2023-2024 school vyear, provide special
education and related services contained in an IEP
to a student with disabilities who attaims the age
of twenty-one during the 2022-2023 school vyear,
provided that the parent of the student and the
IEP team determine that the student requires
additional or compensatory special education and
related services, including transition services,
during the 2023-2024 school year.

(1) A student receiving special education and
related services pursuant to N.J.S.A. 18A:46-
6.3.c. and A.3. shall not be eligible to
receive such education and services beyond
June 30, 2024, unless otherwise provided in a
student’s IEP or as ordered by a hearing
officer, complaint investigation, oxr court of
competent jurisdiction.

Rights, Privileges, and Remedies

1.

A student receiving special education and related
services, including transition services, pursuant to
N.J.S.A. 18R:46-6.3 and this Regulation shall be
afforded the same rights, privileges, and remedies
provided to students with disabilities pursuant to
State law, New Jersey State Board of Education
regulations concerning special education, and the
Federal “Individuals with Disabilities Education Act,”
(IDEA) 20 USC §1400 et sedqg.

Any disputes that arise with respect to the provision
or nature of services provided to a student with
disabilities in the additional year as provided in
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accordance with N.J.S.A. 18A:46-6.3.a., b. axmad c¢., and
A. above may be addressed as determined by the parent
of the student with disabilities, by either:

a. Mediation;

b. A written request for a complaint investigation
submitted to the Director of the Office of Special
Education Policy and Dispute Resolution in the New
Jersey Department of Education; or

c. A special education due process hearing pursuant
to IDEA, N.J.S.A. 18A:46, or administrative code.

Funding

1.

The special education and related services, including
transition services, provided to students with
disabilities pursuant to the provisions of N.J.S.A.
18A:46-6.3 and this Regulation, to the extent permitted
by Federal law, be paid for from the monies received by
the State or a school district under the Federal
“Coronavirus Aid, Relief, and Economic Security (CARES)
Act,” Pub.L.116-136, the Federal “Coronavirus Response
and Relief Supplemental Appropriations (CRRSA) Act,
2021,” Pub.L.116-260, the Federal “American Rescue Plan
(ARP) Act,” Pub.L.117-2, or any other Federal funding
provided to address the impact of the coronavirus
pandemic on elementary and secondary schools as it
becomes available.

To the extent the Federal funds described in N.J.S.A.
18A:46-6.3.e.{(1) and C.1. above do not cover the costs
borne by the school district to provide the special
education and related services, including transition
services, to students with disabilities pursuant to the
provisions of N.J.S.A. 18A:46-6.3 and this Regulation,
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the State of New Jersey shall appropriate funds as
necessary from the Property Tax Relief Ffund to
reimburse the school district for these costs.

The special education and related services funded
pursuant to the provisions of N.J.S.A. 18A :46-6.3.e.
may include, but are not limited to, the additional
staff, programs, and facilities deemed necessary by the
school district to provide the special education and
related services, including transition services,
required under N.J.S.A. 18A:46-6.
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2622 STUDENT ASSESSMENT

State assessments provide parents with important imformation
about their child’s progress; detailed diagnostic imnformation
about each individual student’s performance that educators,
parents, and students can utilize to enhance fowundational
knowledge and student achievement; and include item analysis
which will <clarify a student’s 1level of knowledge and
understanding of a particular subject or area of a subject. The
data derived from State assessments are utilized by teachers and
administrators to pinpoint areas of difficulty and customize
instruction accordingly. Ssuch data can be accessed and utilized
as a student progress to successive school levels.

The Commissioner of Education, in accordance with N.J.S.A.
18A:7C-1 et seq. and 18A:7E-2 and 3, may implement assessments of
student achievement in any grade(s) and by such assessments as

the Commissioner deems appropriate. The system and related
schedule of Statewide assessments shall be approved by the New
Jersey State Board of Education. The school district shall,

according to a schedule prescribed by the Commissioner,
administer the applicable Statewide assessments pursuant to
N.J.A.C. 6A:8-4.1(c) and (d).

Pursuant to N.J.A.C. 6A:8-4.1(c), all students at grade
levels three through twelve, and at any other grade(s) designated
by the Commissioner pursuant to N.J.A.C. 6A:8-4.1(a), shall take
all appropriate Statewide assessments as scheduled. The school
district will provide accommodations or modifications to the
Statewide assessment system in accordance with the provisions of
N.J.A.C. 6A:8-4.1(d).

students with disabilities as defined in N.J.A.C. 6A:14-1.3
shall participate in Statewide assessments in accordance with
N.J.A.C. 6A:14-4.10. The school district shall administer the
alternative State assessment for students with disabilities in
accordance with the provisions of N.J.A.C. 6A:8-4.1(d)3.

I
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The school district shall implement alternative ways for
students to demonstrate graduation proficiency in accordance with
N.J.A.C. 6A:8-5.1(a)6, (f), (g), (h), or (i), as applicable.

The school district shall maintain an accurate record of
each student’s performance on Statewide assessments and maintain
for every student a ninth grade through graduation tramnscript in
accordance with the provisions of N.J.A.C. 6A:8-4.2 (d4). The
Superintendent shall report assessment results to the public and
provide educators, parents, and students with assessment results
in accordance with the provisions of N.J.A.C. 6A:8-4.3.

N.J.S.A. 18A:7C-1 et seq.; 18A:7E-2; 18A7E-3
N.J.A.C. 6A:8-4.1 et seq.; 6A:8-5.1; 6A:14-1.1 et seq.;
6A:14-3.7; 6A:14-4.10

Adopted: 31 October 2002
Revised: 19 December 2007
Revised: 28 November 2012
Revised: 17 June 2015
Revised: 21 September 2016
Revised: 21 June 2017
Revised: 21 October 2020
Reviged:
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R2622 STUDENT ASSESSMENT

Statewide Assessment System - N.J.A.C. 6A:8-4.1

1.

The school district shall, according to a schedule
prescribed by the Commissioner of Education, administer
the applicable Statewide assessments, inclwuding the
following major components: the elementary assessment
component for grades three through five; the middle
school assessment component for grades six through
eight; the high school assessment component; and the
alternative State assessment for students with
disabilities; and provide notification to each student
entering grades three through twelve of the gStatewide
assessment schedule.

Pursuant to N.J.A.C. 6A:8-4.1(c), all students at grade
levels three through twelve, and at any other grade(s)
designated by the Commissioner of Education pursuant to
N.J.A.C. 6A:8-4.1(a), shall take all appropriate
Statewide assessments as scheduled.

a. The school district shall provide all appropriate
accommodations or modifications to the Statewide
assessment system as specified by the New Jersey
Department of Education  (NJDOE) for English
language  learners (ELLsS) and students with
disabilities as defined in N.J.A.C. 6A:14-1.3 or
eligible under Section 504 of the Rehabjilitation
Act as specified in a student’'s Individualized
Education Program (IEP) or 504 plan in accordance
with N.J.A.C. 6A:8-4.1(d)1.

(1) The school district may administer the
Statewide assessments in mathematics to ELLsS
in their mnative language, when awvailable,
and/or English.
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(2) The school district shall have the option for
a first-year ELL of substituting a NJDOE-
approved language proficiency testt only for
the English 1language arts componemt of the
Statewide assessment, when the sttudent has
entered the United States after June 1 of the
calendaxr year prior to the test
administration.

The school district shall ensure students with
disabilities as defined in N.J.A.C. 6A:14-1.3
participate in Statewide assessments in accordance
with N.J.A.C. 6A:14-4.10.

At specific times prescribed by the Commissioner
of Education, the school district shall administer
the alternative State assessment for students with
disabilities to students with severe disabilities
who cannot participate in other assessments due to
the severity of their disabilities in accordance
with N.J.A.C. 6A:8-4.1(d)3.

The sgchool district shall implement alternative
ways for students to demonstrate graduation
proficiency in accordance with N.J.A.C. 6A:8-
5.1(a)6, (£f), (g), (h), or (i), as applicable.

Administration Procedures and Security Measures

The school district shall be responsible for
ensuring the security of all components of the
Statewide assessment system that are administered
within the school district.

All Statewide assessments shall be administered in
accordance with the NJDOE' s redquired test
administration procedures and security measures.
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C. Any breach of such procedures or measures shall be
immediately zreported to the Superintendent or
designee.
B. Documentation of Student Achievement - N.J.A.C. 6A :8-4.2
1. After each test administration, the NJDOE shall provide
the Superintendent the following:
a. Rosters of student performance in each content
area;
b. Individual student reports; and
c. School and school district summary data, including

school and school district means, numbexrs tested,
and percent achieving at each performance level.

(1) The school district summary data shall be
aggregated and disaggregated, and school
summary data shall be disaggregated, for
students with disabilities as defined in
N.J.A.C. 6A:14-1.3 and for ELLs.

2. The school district shall transmit within ten business
days any official records, including transcripts, of
students who transfer to other school districts or
institutions.

3. The school district shall maintain an accurate record
of each student’s performance on Statewide assessments.

4. The school district shall maintain for every student a
ninth grade through graduation transcript that contains
the following, as available:
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a. Results of all applicable State assessments,
including assessments that satisfy  graduation
requirements set forth at N.J.A.C. 6A:8-5.1(a)s6;

b. Results of any English language pxoficiency
assessments according to N.J.A.C. 6A:8-5_1 (h);

c. Evidence of instructional experience and
performance in the New Jersey Student Learning
Standards (NJSLS) ;

d. Evidence of technological literacy;

e. Evidence of career education instructional
experiences and career development activities;

f. Evidence of State-issued occupational licenses and
credentials, industry-recognized OCccupational
credentials, and/or technical skill assessments
for students enrolled in NJDOE-approved career and
technical education programs pursuant to N.J.A.C.
6A:19-3.2; and

g. Any other information deemed appropriate by the
school district.

Accountability - N.J.A.C. 6A:8-4.3

1.

The Superintendent shall report final results of annual
assessments to the Board and members of the public at a
public meeting within sixty days of receipt of the
information from the NJDOE.

The Superintendent shall provide educators, parents,
and students with results of annual assessments as
required under N.J.A.C. 6A:8-4.2(a) and B.1. above,
within thirty days of receipt of information from the
NJIDOE.
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3. The school district shall provide appropriate
instruction to improve skills and knowledge for
students performing below the established 1levels of
student proficiency in any content area either on the
Statewide or local assessments.

4, 211 students shall be expected to demonstrate the
knowledge and skills of the NJSLS as measured by the
Statewide assessment system.

Annual Review and Evaluation of School Districts — N.J.A.C.

6A:8-4.4

i, The NJDOE shall review the performance of schools and

school districts by wusing a percent of students
performing at the proficient level as one measure of
annual measurable objective (AMO) and incorporating a
progress criterion indicative of systemic reform.

a. The review shall include the performance of all
students, including students with disabilities as
defined by N.J.A.C. 6A:14-1.3, students from major
racial and ethnic groups, economically
disadvantaged students, and ELLS.

b. The review shall take place at each grade level in
which Statewide assessments are administered,
using the AMO targets.

Public Reporting - N.J.A.C. 6A:8-4.5

1.

In accordance with the requirements of N.J.A.C. 6A:8-
4.5, the NJDOE shall report annually to the New Jersey
State Board of Education and the public on the progress
of all students and student subgroups in meeting the
NJSLS as measured by the Statewide assessment gystem by
publishing and distributing the NJDOE’s annual New
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Jersey School Report Card in accordance with N.J.S.A.
18A:7E-2 through 5.

2. After each test administration, the NJDOE shall report
to the Board on the performance of all studemts and of
student subgroups.

F. Parental Notification
Parents shall be informed of the school district assessment
system and of any special tests that are to be administered
to their children.

Adopted:
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3233 POLITICAL ACTIVITIES

The Board of Education recognizes and encourages the right
of all citizens, including teaching staff members, to engage in
political activity. However, the Board prohibits the use of
school grounds and school time for partisan political purposes.

The Board establishes the following guidelines to govern
teaching staff members in their political activities:

1. A teaching staff member shall not engage in political
activity on school grounds unless permitted in
accordance with Board Policy No. 7510 - Use of School
Facilities and/or applicable Federal and State laws;

2. A teaching staff member shall not post political
circulars or petitions on school grounds nor distribute
such circulars or petitions to students nor solicit
campaign funds or campaign workers on school grounds;

3 A teaching staff member shall not display any material
that would tend to promote any candidate for office on
an election day on school grounds that are wused as a
polling place;

4. A teaching staff member shall not engage in any
activity in the presence of students while on school
grounds, which is intended and/or designed to promote,
further or assert a position(s) on labor zxelations
igsues.

In accordance with N.J.S.A. 18A:6-8.1., a teaching staff
member employed by this district who is a member of the Senate or
General Assembly of the State of New Jersey shall be entitled to
time off from school district duties, without loss of pay, during
the periods of the teaching staff member’s attendance at regular
or special sessions of the legislature and hearings or meetings
of any legislative committee or commission.

i
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In accordance with N.J.S.A. 18A:6-8.2., a teaching staff
member employed by this district who is a member of the Board of
County Commissioners of any county of New Jersey shall be
entitled to time off from the teaching staff member” s duties,
without pay, during the periods of the teaching staff member’s
attendance at regular or special meetings of the Board of County
Commissioners and of any committee thereof and at swuch other
times as the teaching staff member shall be engaged in performing
the necessary functions and duties of the teaching staff member’s
office as a member of the Board of County Commissioners.

No other teaching staff member who holds elective or
appointive office is entitled to time off, except as such time
off may be provided for by Board policy or negotiated agreement.

The provisions of this Policy do not apply to the discussion
and study of politics and political issues appropriate to the
curriculum, the conduct of student elections, or the conduct of
employee representative elections.

Nothing in this Policy shall be interpreted to impose a
burden on the constitutionally protected speech or conduct of a
teaching staff member or a student.

N.J.S.A. 18A:6-8.1.; 18A:6-8.2.; 18A:6-8.4.; 18A:42-4

N.J.S.A. 19:34-42

Green Township v. Rowe, Superior Court of New Jersey - Appellate
Division

A-2528-98T5

Adopted: 31 Octobker 2002
Reviged: 19 November 2008
Revised:

IFd
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5460 HIGH SCHOOL GRADUATION

The Board of Education will recognize the successful
completion of the secondary school instructional program by the
award of a State-endorsed diploma certifying the studemt has met
all State and local requirements for high school graduation in
accordance with N.J.A.C. 6A:8-5.1 et seq. The Board will
annually certify to the Executive County Superintendent each
student who has been awarded a diploma and has met the
requirements for graduation.

As defined in N.J.A.C. 6A:8-1.3, “credit” means the award
for the equivalent of a class period of instruction, which meets
for a minimum of forty minutes, one time per week during the
school year or as approved through N.J.A.C. 6A:8-5.1(a)2 and
A.1l.b. below.

A. High School Graduation Requirements - N.J.A.C. 6A:8-5.1

1. For a State-endorsed diploma, the Board shall develop,
adopt, and implement graduation requirements that
prepare students for success in post-secondary degree
programs, careers, and civic life in the 21t century,
and that include the following:

a. A graduating student must have earned a minimum of
125 credits in courses designed to meet all of the
New Jersey Student Learning Standards (NJSLS),
including, but mnot limited to, the following
credits:

(1) At least twenty credits in English Ilanguage
arts aligned to grade nine through twelve
standards;

(2) At 1least fifteen credits in mathematics,
including Algebra I or the content
equivalent; geometry or the content
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equivalent; and a third year of mathematics
that builds on the concepts and skills of
algebra and geometry and that prepares
students for college and 21st century careers;

At least fifteen credits in science,
including at least five credits in laboratory
biology/life science or the content
equivalent; one additional
laboratory/inquiry-based science course,
which shall include chemistry, environmental
science, or physics; and one additional

laboratory/inquiry-based science course;

At least fifteen credits in social studies,
including satisfaction of N.J.S.A. 18A:35-1
and 18A:35-2; five credits in world history;
and the integration of c¢ivics, economics,
geography, and global content in all course
offerings;

At least two and one-half credits in
financial, economic, businessg, and
entrepreneurial literacy;

At least three and three-quarters credits in
health, safety, and physical education during
each year of enrollment, distributed as one
hundred fifty minutes per week, as required
by N.J.S.A. 18A:35-5, 7, and §;

At least five credits in visual and
performing arts;

At least ten credits in world languages or
student demonstration of proficiency as set
forth in N.J.A.C. 6A:8-5.1(a)2ii (2) and
A.1.b.(2) (b) below;
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(9) Technological literacy, consistent with the
NJSLS, integrated throughout the cuxriculum;

(10) At least five credits in 215t century life and
careers, or career-technical education; and

(11) Electives as determined by the high school
program sufficient to total a minimum of 120
credits.

The 125-credit requirement set forth in N.J.A.C.
6A:8-5.1(a)1l. and in A.l.a. above may be met in
whole or in part through program completion of a
range of experiences that enable students to
pursue a variety of individualized learning
opportunities, as follows:

(1) The district shall establish a pzxrocess to
approve individualized student learning
opportunities that meet or exceed the NJSLS.

(a) Individualized student learning
opportunities in all NJSLS areas
include, but are not limited to, the
following:

(i) Independent study;

(1ii) Online learning;

(iii) Study abroad programs;

(iv) Student exchange programs; and

(v) Structured learning experiences,

including, but not limited to,
work-based programs, internships,
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apprenticeships, and service
learning experiences.

Individualized student learning
opportunities based upon specific
instructional objectives aimed at

meeting or exceeding the NJSLS ghall:

(i) Be based on student interest and
career goals as reflected in the
Personalized Student Learning
Plans;

(1ii) Include demonstration of student
competency;

(iii) Be certified for completion
based on the district process
adopted according to N.J.A.C. 6A:8-
5.1(a)2.ii. and A.1.b.(2) below;
and

(iv) Be on file in the school district
and subject to review by the
Commissioner of Education or
designee.

Group programs based upon specific
instructional objectives aimed at
meeting or exceeding the NJISLS shall be
permitted and shall be approved in the
same manner as other approved courses.

The district shall establish a process for
granting of credits through  successful

completion of assessments that verify student
achievement in meeting or exceeding the NJSLS
at the high school level, including standards
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achieved by means of the individualized
student learning opportunities enumerated at
N.J.A.C. 6A:8-5.1(a)2 and A.1.b. above. Such
programs or assessments may occur all or in
part prior to a student’'s high school

enrollment; no such locally administered
assessments shall preclude or exempt student
participation in applicable Statewide

assessments at grades three through twelve.

(a) The district shall choose asgsessments
that are aligned with or exceed the
NJSLS and may include locally designed
assessments.

(b) The district shall choose from among the
following assesgssment options to
determine 1f students have achieved the
level of language proficiency designated
as Novice-High as defined by the
American Council on the Teaching of
Foreign Languages (ACTFL) and xrecognized
as fulfilling the world languages
requirement of the NJSLS:

(1) The Standards-based
Measurement of Proficiency
(STAMP) online assessment ;

(ii) The ACTFL Oral Proficiency
Interview (OPI) or the
Modified Oral Proficiency
Interview (MOPI); oxr

(iii) New Jersey Department
of Education-approved
locally designed
competency-based assessments.
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(3) The district shall establish a process to
approve post-secondary learning opportunities
that may consist of Advanced Placement (AP)
courses, College-Level Examinatiom Program
(CLEP), or concurrent/dual enrollment at
accredited higher education institut.ions.

(a) The district shall award cxedit for
successful completion o©of an approved,
accredited college course that assures
achievement of knowledge and skills that
meets or exceeds the NJISLS.

Local student attendance requirements;

Other requirements established by the Board of
Education as indicated below;

Any statutorily mandated requirements for earning
a high school diploma;

The requirement that all students demonstrate
proficiency by achieving a passing score on the
English Language Arts (ELA) and mathematics
components of the State graduation proficiency
test or through the alternative means at N.J.A.C.
6A:8-5.1(h) and A.7. below, 1f applicable, or for
students who take the State graduation proficiency
test but do not achieve a passing score through
the alternative means set forth at N.J.A.C. 6A:8-
5.1(g) and (i) and A.6. and A.8. below:

(1) Students in the graduating classes of 2019,
2020, 2021, and 2022 shall be required to
demonstrate  proficiency by achieving a
passing score on the high school end-of-
course PARCC assessments in ELA 10 and
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Algebra I or through alternative means set
forth at N.J.A.C. 6A:8-5.1(f), (h) , and (i)
and A.5., A.7., and A.8. below.

g. For students who have not demonstrated Pxoficiency

on the ELA and/or mathematics components of the
State graduation proficiency test, the opportunity
for the following will be provided:

(1) Remediation, pursuant to N.J.S.A. 18A:7C-3.;
and

(2) One or more additional opportunities to
demonstrate proficiency on the State
graduation proficiency test, pursuant to
N.J.S.A. 18A:7C-6; and

h. Students graduating from an adult high school
shall demonstrate proficiency in the ELA and
mathematics components of the State graduation
proficiency test, or through alternative means set
forth at N.J.A.C. 6A:8-5.1(f) through (i) and A.5.
through A.8. below.

In the development of Personalized Student Learning
Plans according to N.J.A.C. 6A:8-3.2(a), the district
shall actively encourage all students who have
otherwise met the requirements for high achool
graduation according to N.J.A.C. 6A:8-5.1(a)l through 3
and A.l.a. through A.l.c. above, to include in their
programs of study the following additional credits:

a. Five credits in mathematics during each year of
enrollment, aimed at preparation for entrance into
post-secondary programs or 215t century cCareers;

b. Five credits in a laboratory science during each
year of enrollment, aimed at preparation for
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entrance into post-secondary programs or 21st
century careers;

c. Five credits in social studies during each year of
enrollment, aimed at preparation for entxance into
post-secondary programs oOr 21st century” careers;
and '

d. Five credits in world languages during each year
of enrollment, aimed at preparation foxr entrance
into post-secondary programs OY 21st  century
careers.

The district shall provide to the Executiwve County
Superintendent the district’s graduation requirements
each year they are evaluated through Quality Single
Accountability  Continuum (QSAC) and update the
district’s filed copy each time the graduation policy
is revised.

The district shall provide each student entering high
school and their parents with a copy of the district’s
requirements for a State-endorsed diploma .and the
programs available to assist students in attaining a
State-endorsed diploma, in accordance with N.J.S.A.
18A:7C-5.

To ensure adequate transition to the new Statewide
assessment systems, the district shall provide students
in the graduating classes of 2018, 2019, 2020, 2021,
and 2022 who have not demonstrated proficiency on the
high school end-of-course PARCC assessments in ELA 10
and Algebra I with the opportunity to demonstrate
competence through one of the alternative means set
forth below:

a. For the graduating classes of 2018, 2019, 2020,
2021, and 2022, students who did not take the ELA
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10 and the Algebra I end-of-couxrge PARCC
assessment or who take but do mnot achieve a
passing score on both assessments, as required by
N.J.A.C. 6A:8-5.1(a)6 and A.1.f. above, may
satisfy the State requirement to demonstrate
proficiency in English language arts and/or
mathematics in one of the following ways :

(1) Achieve a passing score, as determimned by the
Commissioner of Education, on a corxesponding

substitute competency test in English
language arts and/ox mathematics, as
applicable, or substitute a passing score on
another end-of-course PARCC A sSsessment,
including ELA 9, ELA 11, Geometry, or Algebra
IT; or

(2) Meet the criteria of the portfolio appeals
process.

For students in the graduating classes of 2023, 2024,
and 2025, the alternative means referenced at N.J.A.C.
6A:8-5.1(a)6 and A.1.f. above shall be as follows:

a.

Achieve a passing score, as determined by the
Commissioner of Education and approved by the New
Jersey State Board of Education, on a
corregponding substitute competency test in
English language arts and/or mathematics, as
applicable; and/or

Demonstrate proficiency through the portfolio
appeals process, pursuant to N.J.S.A. 18A:7C-3.

All English language 1learners (ELLs) shall satisfy the
requirements for high school graduation, except ELLS
may demonstrate they have attained State minimum levels
of proficiency through passage of the portfolio appeals
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process in their native language, when avai Jable, and
passage of a New Jersey Department of Education-
approved, English fluency assessment.

Students, including students with disabilities as
defined in N.J.A.C. 6A:14-1.3 or eligible under Section
504 of the Rehabilitation Act who participate in the
alternative assessment for students with disgbilities,
are not regquired to participate in repeated
administrations of high school assessment components
required at N.J.A.C. 6A:8-4.1(c).

For students in the graduating classes of 2019, 2020,
2021, and 2022, the New Jersey Department of Education
(NJDOE) shall consider high school end-of-course State
assessments to be equivalent to the corresponding high
school end-of-course PARCC assessments.

School Diplomas - N.J.A.C. 6A:8-5.2

The Board of Education shall award a State-endorsed
high school diploma to prospective graduates who have
met all of the requirements adopted in accordance with
N.J.A.C. 6A:8-5.1(a), (c), or N.J.A.C. 6A:8-5.2(d) and
A.1 above, C.1. below, or B.4. below.

The Board shall not issue a high school diploma to any
student not meeting the criteria specified in the rule
provisions referenced in B.1l. above.

a. The district shall provide students exiting grade
twelve without a diploma the opportunity for
continued high school enrcllment to age twenty or
until the requirements for a State-endorsed
diploma have been met, whichever comes first,

b. The district shall allow any out-of-school
individual to age twenty who has otherwise met all
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State and 1local graduation requirementss but has
failed to pass the State proficiency test to
demonstrate proficiency through alternative means
as set forth at N.J.A.C. 6A:8-5.1(a) & through
N.J.A.C. 6A:8-5.1(i) and in A.1.f. through A.S8.
above, as applicable, pursuant to the gtandards
applicable to the student’s graduatimng class.
Students in graduating classes prior to 2018 shall
demonstrate proficiency as set forth for the
classes of 2018 through 2022 at N.J.A .C. 6A:8-
5.1(f)1 and A.5.a. above. Upon certification of
passing the test applicable to the student’s class
in accordance with N.J.A.C. 6A:8 and this Policy,
a State-endorsed diploma shall be granted by the
high school of record.

Pursuant to N.J.A.C. 6A:20-1.4, the Commissgioner of
Education =shall award a State-issued high school
diploma based on achieving the Statewide standard score
on the General Education Development test (GED) or
other adult education assessments to individuals age
sixteen or older who are no longer enrolled in school
and have not achieved a high school credential .

The Commissioner of Education shall award a State-
issued high school diploma to individuals age sixteen
or older and no longer enrolled in high school based on
official transcripts showing at least thirty general
education credits leading to a degree at an accredited
institution of higher education. Included in the
thirty general education credits must be a minimum of
fifteen credits with at least three credits in each of
the five general education categories as follows:
English; mathematics; science; gsocial science; and the
humanities.
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The Board shall award a State-endorsed high school
diploma to any currently enrolled student, xegardless
of grade level, who:

a. Has demonstrated proficiency in the State
graduation proficiency test, pursuant to N.J.A.C.
6A:8-5.1(a)6 and A.1.f. above, or as set forth at
N.J.A.C. 6A:8-5.1(g) and A.6. above:

(1) The Board shall award a State-endorsed high
school diploma to any currently enrolled
student in the graduating classes of 2019,
2020, 2021, and 2022 who has demonstrated
proficiency in the high school end-of-course
PARCC assessments in ELA 10 and Algebra I, or
as sget forth in N.J.A.C. 6A:8-5.1(f) and in
A.5. above;

b. Has presented official transcripts showing at
least thirty general education credits leading to
a degree at an accredited institution of higher
education; and

c. Has formally requested such early award of a
State-endorsed high school diploma.

Pursuant to N.J.S.A. 18A:7C-7 and 18A:7E-3, the
Superintendent shall report annually to the Board at a
public meeting not later than September 30, and to the
Commissioner of Education:

a. The total number of students graduated;

b. The number of students graduated under the
substitute competency test process;

c. The number of students graduated under the
portfolio appeals process;
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d. The number of students receiving State-endorsed

high school diplomas as a result of meeting any
alternate requirements for graduation as gpecified
in their individualized education programs (IEP);

e. The total number of students denied graduation

from the twelfth grade class; and

f. The number of students denied graduatiomn from the
twelfth grade class solely because of failure to
pass the high school end-of-course PARCC
assessments, the State graduation proficiency
test, substitute competency tests, or portfolio
appeals process based on the provigions of
N.J.A.C. 6A:8.

Students with Disabilities - N.J.A.C. 6A:8-5_.1(c) and
N.J.A.C. 6A:14-4.11

1.

Through the IEP process set forth at N.J.A.C. 6A:14-3.7
and pursuant to N.J.A.C. 6A:14-4.11, the Board may
specify alternate requirements for a State-endorsed
diploma for individual students with disabilities as
defined at N.J.A.C. 6A:14-1.3.

a. The district shall specifically address any
alternate requirements for graduation in a
student’s IEP, in accordance with N.J.A.C. 6A:14-

4.11.

b. The district shall develop and implement
procedures for assessing whether a student has met
the specified alternate requirements for

graduation individually determined in an IEP.

The IEP of a student with a disability who enters a
high school program shall specifically address the
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graduation requirements. The student shall. meet the
high school graduation requirements puxsuant to
N.J.A.C. 6A:8-5.1 and A. above, except as specified in
the student’s IEP. The IEP shall specify which
requirements would qualify the student with a
disability for the State-endorsed diploma isswued by the
Board responsible for the student’s education.

Graduation with a State-endorsed diploma is a change of
placement that requires written notice pursuant to
N.J.A.C. 6A:14-2.3(f) and (g).

a. As part of the written notice, the parent shall be
provided with a copy of the procedural safeguards
statement published by the NJDOE.

b. As with any proposal to change the educational
program or placement of a student with a
disability, the parent may resolve a disagreement
with the proposal to graduate the student by
requesting mediation or a due process hearing
prior to graduation.

c. In accordance with N.J.A.C. 6A:14-3.8(d), a
reevaluation shall not be required.

d. When a student graduates or exceeds the age of
eligibility, the student shall be provided a
written summary of their academic achievement and
functional performance prior to the date of the
student’s graduation or the conclusion of the
school year in which the student exceeds the age
of eligibility. The summary shall include
recommendations to assist the student in meeting
their postsecondary goals.

If a student attends a school other than that of the
school district of residence that is empowered to grant
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a diploma, the student shall have the choice of
receiving the diploma of the school attended or the
diploma of the school district of residence.

a. If the school the student is attending AQeclines to
issue a diploma to the student, the Board of the
school district of residence shall 3jssue the
student a diploma if the student has satisfied all
State and local graduation requirements, as
specified in the student’s IEP.

If the Board grants an elementary school diploma, a
student with a disability who fulfills the reqguirements
of their IEP shall qualify for and receive a diploma.

Students with disabilities who meet the standards for
graduation according to N.J.A.C. 6A:14-4.11 and C. of
this Policy shall have the opportunity to participate
in graduation exercises and related activities on a
nondiscriminatory basis.

State Seal of Biliteracy - N.J.A.C. 6A:8-5.3

AN,

The Board may award a State Seal of Biliteracy to any
student who has met all requirements in N.J.A.C. 6A:8-
5.2 and B. above and demonstrates proficiency in the
following:

a. One or more world languages via an approved
assessment pursuant to N.J.A.C. 6A:8-5.3(f) and
D.6. below during the student’s next to last or
final year of high school; and

(1) Pursuant to N.J.S.A. 18A:7C-15, a foreign
language other than ©English also shall
include, but not be limited to, American Sign
Language, Latin, and Native American
languages.
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b. English language arts as set forth im N.J.A.C.
6A:8-5.1(a)6 and A.1.f. above.

2 Board that chooses to award the State 8Seal of
Biliteracy shall incorporate the process into the
developed, adopted, and implemented Policy 5460 - High
School Graduation pursuant to N.J.A.C. 6A:8-5.1(a) and
A.1. above, denoting participation in the voluntary
program. A Board choosing to participate shall submit,
in accordance with N.J.A.C. 6A:8-5.1(d) and A.3. above,
a copy of Policy 5460 - High School Graduation that
reflects the option for students to participate in the
State Seal of Biliteracy.

The Board of Education shall pay the costs for related
assessments and transcript insignias.

The Board of Education shall do the following:

a. Provide the NJDOE with information regarding
students who qualify for the State Seal of
Biliteracy pursuant to N.J.A.C. 6A:8-5.3(a) and
D.1. above;

b. Present each student who gqualifies pursuant to
D.1. above with a New Jersey Department of
Education-issued certificate;

c. Include the Commissioner of Education-developed
insignia on the student’s transcript; and

d. Maintain appropriate records to identify students
who have earned the State Seal of Biliteracy.

The Board shall not award a State Seal of Biliteracy to
any student who does not meet the criteria in N.J.A.C.
6A:8-5.3(a) and D.1. above and shall not include the
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Commissioner of Education-developed insignia on the
student’s transcript.

A

list of New Jersey Department of Education-approved,

nationally recognized assessments and the Statewide
scores necessary for a student to satisfy requirements
for the State Seal of Biliteracy shall be sget by a
resolution approved by the New Jersey State Board of
Education.

a.

If an approved assessment, pursuant to N.J.A.C.
6A:8-5.3(f) and D.6. above, does not exist for a
particular language, the Board may administer a
NJDOE-approved, locally designed proficiency-based
assesgsment.

N.J.S.A. 18A:7C-1; 18A:7C-3; 18A:7C-5; 18A:7C-6, 18A:7C-7;
18A:7C-15; 18A:7E-3 18A:35-1; 18A:35-2;
18A:35-5; 18A:35-7; 18A:35-8
N.J.A.C. 6A:8-1.3; 6A:8-5.1 et seq.; 6A:14-1.3;
6A:14-2.3; 6A:14-3.7 6A:14-3.8;
6A:14-4.11; 6A:20-1.4

Adopted:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:
Revised:

31
16
18
17
06
30
21

October 2002

January 2008

November 2009
February 2010
January 2016

November 2016
June 2017

IFd
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7540 JOINT USE OF FACILITIES

The Board of Education supports the joint expeniditure of
school district funds and municipal or county funds to provide
facilities from which the community may derive benefits.

The Board may, as the opportunity or need arises, and is
permissible by law, join with the local municipal govexrmning body
in acquiring, improving, equipping, operating, or maintaining
jointly used facilities in accordance with applicable law.

N.J.S.A. 18A:20-19; 18A:20-34

Adopted: 31 October 2002
Revised:




POLICY

BOARD OF EIDUCATION

OPERATIONS

8465/Page 1 of 3
Bias Crimes and Bias-re lated Acts
M

8465 BIAS CRIMES AND BIAS-RELATED ACTS

The Board of Education is committed to providing & safe and
healthy environment for all children in the school district.
Bias crimes and bias-related acts involving students can lead lto
further violence and retaliation. Biags crimes and biag-related
acts, by their nature are confrontational, inflame tensions, and
promote social hostility and will not be tolerated by the school
district. School district employees will work closely with local
law enforcement and the county prosecutor’'s office to report or
eliminate the commission of bias crimes and bias-related acts.

Definitions

A “bias crime” means any criminal offense where the person
or persons committing the offense acted with a purpose to
intimidate an individual or group of individuals because of race;
color; religion; gender; disability; sexual orientation; gender
identity or expression; national origin; or ethnicity.

A “bias-related act” means an act directed at a person,
group of persons, private property, or public property that is
motivated in whole or in part by racial; gender; disability;
religion; sexual orientation; gender identity or expression;
national origin; or ethnic prejudice. A bias-related act need
not involve conduct that constitutes a criminal offense.

All bias c¢rimes are also bias-related acts, but not all
bias-related acts will constitute a bias crime.

Required Actions

School employees shall immediately notify the Principal and
the Superintendent or designee when in the course of their
employment they develop reason to believe a bias crime or bias-
related act has been committed or is about to be committed in
accordance with N.J.A.C. 6A:16-6.3(e).

I
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The Superintendent or designee shall promptly mnotify the
local police department and the bias investigation officer for
the county prosecutor’s office when a bias crime or biasg-related
act has been committed or is about to be committed in accordance
with N.J.A.C. 6A:16-6.3(e)1l.

The Superintendent or designee shall immediately motify the
local police department and the bias investigation officer for
the county prosecutor’s office where there is reason to believe
that a bias crime or bias-related act that involves an act of
violence has been or is about to be physically committed against
a student, or there is otherwise reason to believe that a 1life
has been or will be threatened in accordance with N.J.A.C. 6A:16-

6.3(e)2.

It is understood a referral to the local police department
or county prosecutor’s office pursuant to the Memorandum of
Agreement between Education and Law Enforcement Officials is only
a transmittal of information that might be pertinent to a law
enforcement investigation and 1is not an accusation or formal

charge.

Unless the local police department or the county
prosecutor’s office request otherwise, the school district may
continue to investigate a suspected bias crime or biasg-related
act occurring on school grounds and may take such actions as
necessary and appropriate to redress and remediate any such acts.

School officials will secure and preserve any such graffiti
or other evidence of a suspected bias crime or bias-related act
pending the arrival of the local police department or the county
prosecutor’s office. The school officials, where feasible, will
cover or conceal such evidence until the arrival of the 1local
police department or county prosecutor’s office.

I
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N.J.S.A. 2C:16-1

N.J.A.C. 6A:16-6.1; 6A:16-6.2; 6A:16-6.3

State Memorandum of Agreement approved by the Department
of Law & Public Safety and the Department of Education

Adopted: 31 October 2002
Revised: 19 December 2007
Revised:
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R8465 BIAS CRIMES AND BIAS-RELATED ACTS

The Board of Education is committed to providing & safe and
healthy environment for all children in the school district.
Bias crimes and bias-related acts involving students can lead to
further violence and retaliation. Bias crimes and bias-related
acts, by their nature are confrontational, inflame tensions, and
promote social hostility and will not be tolerated by the school
district. School district employees will work closely with local
law enforcement and the county prosecutor’s office to report or
eliminate the commission of bias crimes and bias-related acts.

Definitions

A “bias crime” means any criminal offense where the person
or persons committing the offense acted with a purpose to
intimidate an individual or group of individuals because of race;
color; religion; gender; disability; sexual orientatiomn; gender
identity or expression; national origin; or ethnicity.

A ‘“bias-related act” means an act directed at a person,
group of persons, private property, or public . property that is
motivated in whole or in part by racial; gender; disability;
religion; sexual orientation; gender identity or expression;
national origin; or ethnic prejudice. A bias-related act need
not involve conduct that constitutes a criminal offense.

All bias crimes are also bias-related acts, but not all
bias-related acts will constitute a bias crime.

Required Actions

School employees shall immediately notify the Principal and
the Superintendent or designee when in the course of their
employment they develop reason to believe a bias crime or bias-
related act has been committed or is about to be committed in
accordance with N.J.A.C. 6A:16-6.3(e).

I
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The Superintendent or designee shall promptly motify the
local police department and the bias investigation oF¥ ficer for
the county prosecutor’s office when a bias crime or bigg-related
act has been committed or is about to be committed in accordance

with N.J.A.C. 6A:16-6.3(e)l.

The Superintendent or designee shall immediately motify the
local police department and the bias investigation officer for
the county prosecutor’s office where there is reason to believe
that a bias crime or bias-related act that involves an act of
violence has been or is about to be physically committed against
a student, or there is otherwise reason to believe that a 1life
has been or will be threatened in accordance with N.J.A _C. 6A:16-

6.3(e)2.

It is understood a referral to the local police department
or county prosecutor’s office pursuant to the Memorandum of
Agreement between Education and Law Enforcement Officials is only
a transmittal of information that might be pertinent to a law
enforcement investigation and is not an accusation or formal

charge.

Unless the local police department or the county
prosecutor’s office request otherwise, the school district may
continue to investigate a suspected bias crime or bias-related
act occurring on sgchool grounds and may take such actions as
necessary and appropriate to redress and remediate any such acts.

School officials will secure and preserve any such graffiti
or other evidence of a suspected bias crime or bias-related act
pending the arrival of the local police department oOr the county
prosecutoxr’s office. The school officials, where feasible, will
cover or conceal such evidence until the arrival of the 1local
police department or county prosecutor’s office.

IFd
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N.J.S5.A. 2C:16-1

N.J.A.C. 6A:16-6.1; 6A:16-6.2; 6A:16-6.3

State Memorandum of Agreement approved by the Department
of Law & Public Safety and the Department of Education

Igssued: 17 June 2009
Revised:
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9560 ADMINISTRATION OF SCHOOL SURVEYS

The Board of Education believes the administration of school
surveys may be necessary and valuable to the educational program
in the school district. The Board recognizes certain student
information is personal and some students or parents may not want
this information shared with the school district. Therefore, the
Board shall ensure school surveys are administered in accordance
with N.J.S.A. 18A:36-34 and 18A:36-34.1 and this Policy.

A. School Surveys, Certain, Parental Consent Required Before
Administration - N.J.S.A. 18A:36-34

1.

Unless the school district receives prioxr written
informed consent from a student’'s parent and provides
for a copy of the document to be available for viewing
at convenient locations and time periods, the school
district shall not administer to a student any academic
or nonacademic survey, assessment, analysis, or
evaluation which reveals information concerning:

a. Political affiliations;

b. Mental and psychological problems potentially
embarrassing to the student or the student’s
family;

c. Sexual behavior and attitudes;

d. Illegal, anti-social, self-incriminating, and

demeaning behavior;

e. Critical appraisals of other individuals with whonm
a respondent has a close family relationship;
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£. Legally recognized privileged or analogous

relationships, such as lawyers, physicians, and
ministers;

g. Income, other than that required by, law to

determine eligibility for participation in a
program or for receiving financial assistance
under a program; Or

h. Social security number.

The school district shall request prioxr written
informed consent at least two weeks prioxr to the
administration of the survey, assessment, analysis, or
evaluation.

A student shall not participate in any survey,
assessment, analysis, or evaluation that concerns the
issues 1listed in A.1l. above and N.J.S.A. 18A:36-34.a.
unless the school district has obtained prior written
informed consent from the student’s parent.

Voluntary Survey for Students with Prior Parental Written
Notification - N.J.S.A. 18A:36-34.1

1.

In accordance with N.J.S.A. 18A:36-34.1 and
notwithstanding, N.J.S.A. 18A:36-34 and A. above, or
any other law, rule, or regulation to the contrary, if
the school district sends prior written notification to
the parent of the student, the school district may
administer an anonymous, voluntary survey, assessment,
analysis, or evaluation to the student which reveals
information concerning any of the following issues:

a. Use of alcohol, tobacco, drugs, and vaping;

b. Sexual behavior and attitudes;
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c. Behaviors that may contribute to intemtional or
unintentional injuries or violence; or

d. Physical activity and nutrition-related Ioehaviors.

Written notification provided by the school A-xistrict to
the parent of the student shall be delivered to the
parent by regular mail, electronic mail, or a written
acknowledgement form to be delivered by the student at
least two weeks prior to administration of the survey,
assessment, analysis, or evaluation. Written
notification shall contain, at minimum, the following
information:

a. A description of the survey, assessment, analysis,
or evaluation;

b. The purpose for which the survey, assessment,
analysis, or evaluation is needed;

c. The entities and persons that will have access to
the information generated by the survey,
assessment, analysis, or evaluation;

d. Specific instruction as to when and where the
survey, assessment, analysis, or evaluation will
be available for parental review prior to its
administration;

e. The method by which the parent can deny permission
to administer the survey, assessment, analysis, or
evaluation to the student; a form specifically
providing for such denial shall be included with
this notice;

£. The names and contact information of persons to
whom gquestions can be directed; and
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g. A statement advising that failure to respond
indicates approval of participation in the survey,
assessment, analysis, or evaluation.

3. Information obtained through a survey, assessment,
analysis, or evaluation administered to a student in
accordance with N.J.S.A. 18A:36-34.1 and B. above,
shall be submitted to the New Jersey Deparxrtment of
Education and the New Jersey Department of Health.
Information may be used to develop public health
initiatives and prevention programs. Information shall
not be used for marketing or other commercial purposes
that are not related to student health.

Violations - N.J.S.A. 18A:36-34.d.

A violation by the school district of N.J.S.A. 18A:36-34;
18A:36-34.1, and this Policy shall be subject to such
monetary penalties as determined by the New Jersey
Commissioner of Education.

Compliance with Federal Law

In addition to compliance with the provisions of N.J.S.A.
18A:36-34, 18A:36-34.1, and this Policy, the Superintendent
or designee shall ensure compliance with the provisions of
Policy 2415.05 - Student Surveys, Analysis, Evaluations,
Examinations, Testing, or Treatment before students are
required to participate in a survey, analysis, evaluation,
examination, testing, or treatment funded in whole or part
by a program of the United States Department of Education
that concerns one or more of the areas outlined in Policy
2415.05.

N.J.S.A. 18A:36-34; 18A:36-34.1

Adopted: 19 Maxrch 2008
Revised:

7l
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