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PREAMBLE

THIS AGREEMENT entered into as of July 1, 2023 by and between the Board of
Education of Colts Neck Township, New Jersey, hereinafter called the “Board” and the
Transport Workers Union of America, AFL-CIO, and its Local 220, hereinafter called the
“Union”.

ARTICLE |
RECOGNITION

In accordance with the provisions of the New Jersey Employer-Employee Relations
Act, the Colts Neck Township Board of Education hereby recognizes the Transport Workers
Union of America, AFL-CIO, and its Local 220, as the sole and exclusive representative for
collective negotiations concerning the terms and conditions of employment for the following
unit certified by the New Jersey Public Employment Relations Commission, Docket No. RO-
2007-005.

Unit:  All full time and part time school bus drivers, mechanic and assistant
transportation coordinator employed by the Colts Neck Township Board of
Education, hereinafter referred to as employees.

ARTICLE Il
NEGOTIATION OF SUCCESSOR CONTRACT

A. Deadline Date

The parties agree to enter into collective negotiation over a successor contract in a
good faith effort to reach agreement on matters concerning the terms and conditions
of employees’ employment. Such negotiations shall begin no later than January 15t
of the calendar year in which this contract expires.

B. Any contract so negotiated shall apply to all employees, be reduced to writing, and
be submitted to the Union and Board for a ratification vote. Upon adoption, the
contract shall be signed.

ARTICLE il
GRIEVANCE PROCEDURE
A. Definition
1. A “grievance” shall mean a complaint by an employee or the Union based

upon the interpretation, application or violation of this agreement, policies, or
administrative decisions affecting the terms and conditions of employment of
an employee or a group of employees.



 §

An “aggrieved party” is the person, persons or the Union making the
complaint. In the case of a grievance by the Union, the grievance shall
include the name of the Union member representing the aggrieved party.

A “party to the grievance” is the person or persons making the complaint and
any person who might be required to take action or against whom action
might be taken in order to resolve the complaint.

A grievance to be considered under this procedure must be initiated by the
aggrieved party within thirty (30) calendar days of its occurrence.

The grievance procedure does not cover any claims relating to personal use
of the premises by individual employees and/or indemnification agreements
between individual employees and the Board under Article VI.

Procedure

The purpose of this procedure is to secure, at the lowest possible level,
equitable solutions to the problems which may from time to time arise
affecting the terms and conditions of employment. Both parties agree that
these proceedings will be kept as informal and confidential as may be
appropriate at any level of the procedure.

Nothing contained herein shall be construed as limiting the right of any
aggrieved party having a grievance to discuss the matter informally, with
Union representative(s) present, with his/her immediate supervisor.

An aggrieved party shall be represented at all levels of the grievance
procedure by the Union.

Failure at any level of this procedure to communicate the decision on a
grievance within the specified time limits shall permit the aggrieved party to
proceed to the next level. Failure at any level of this procedure by the
aggrieved party to appeal a grievance to the next level within the specified

time limits shall be deemed to be acceptance of the decision rendered at that
level.

It is understood that the aggrieved party shall, during and notwithstanding
the pendency of any grievance, continue to work in his/her regular
assignment without interruption and to observe all assignments and
applicable rules and regulations of the Board until such grievance and any
effect thereof shall have been fully determined.

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level should be considered as a maximum
and every effort should be made to expedite the process. The time limits
specified, however, may be extended by written mutual agreement.



7. In the event a grievance is filed at such time it cannot be processed through
all the steps in this grievance procedure by the end of the school year and,
if left unresolved until the beginning of the following school year, could result
in irreparable harm to the party to the grievance, the time limits set forth
herein may be reduced so that the grievance procedure may be exhausted
prior to the end of the school year or as soon thereafter as is practicable.

8. No reprisals of any kind shall be taken by the Board, any member of the
Administration, or by any member of the Union against any party to the
grievance by reason of his/her participation in the grievance procedure.

C. Implementation

1. Level # 1

a. Within thirty (30) calendar days of the act or omission that is the subject
of the grievance an aggrieved party shall first discuss it with the
Transportation Coordinator, either directly or through the Union, with
the objective of resolving the matter informally.

b. If, as a result of the discussion, the matter is not resolved to the
satisfaction of the aggrieved party within ten (10) calendar days, the
Union shall set forth a grievance, in writing, to the Transportation
Coordinator specifying:

I the nature of the grievance,
Ii. the nature and extent of the injury, loss or inconvenience,
iii. the interpretation of previous discussion,

iv. the Union’s dissatisfaction with decisions previously rendered,
and
V. the resolve the Union is seeking.
G, The Transportation Coordinator shall communicate his/her decision to

the aggrieved party in writing within ten (10) calendar days of receipt of
the written grievance.

2. Level #2

The Union, no later than ten (10) calendar days after receipt of the
Transportation Coordinator's decision, may appeal the Transportation
Coordinator’s decision to the Business Administrator. The appeal to the
Business Administrator must recite the matter submitted to the Transportation
Coordinator as specified above, and his/her dissatisfaction with the decision
previously rendered. The Business Administrator shall attempt to resolve the
matter as quickly as possible but within a period not to exceed ten (10)
calendar days. At the option of the Business Administrator or the Union, a



hearing may be held, whereby the decision will be made within ten (10)
calendar days of the hearing. The Business Administrator shall communicate
his/her decision in writing to the aggrieved party, the Transportation

Coordinator, the Chairperson of the Union section, and the Local Union
President.

Level # 3

The Union, no later than ten (10) calendar days after receipt of the Business
Administrator’s decision, may appeal the Business Administrator's decision to
the Superintendent of Schools. The appeal to the Superintendent shall recite
the matter submitted to the Business Administrator as specified above, and
his/her dissatisfaction with decisions previously rendered. The Superintendent
will forward one (1) copy of the appeal to the Chairperson of the Union section.
The Superintendent shall attempt to resolve the matter as quickly as possible
but within a period not to exceed ten (10) calendar days. The Superintendent
shall communicate his/her decision in writing to the aggrieved party, the
Transportation Coordinator, the Business Administrator, the Chairperson of
the Union section, and the Local Union President.

Level # 4

If the grievance is not resolved to the satisfaction of the Union not later than
ten (10) calendar days after receipt of the Superintendent’s decision, the Union
may request a review by the Board of Education. The request shall be
submitted in writing through the Superintendent of Schools who shall attach
papers only related to the grievance and forward the request to the Board of
Education. The Board shall review the grievance and, at the option of the
Board or the Union, hold a hearing with the Union. The President of the Board
of Education or his/her designated alternate from the Board shall be the
presiding officer in a hearing. The Board will render a decision in writing within
thirty (30) calendar days of receipt of the grievance by the Board.

Level #5

a. Within twenty (20) calendar days after receipt of the Board’s reply, any
grievance processed under this Article through the above levels, which
cannot be resolved satisfactorily after going through the foregoing
procedures, may be submitted by either the Union or the Board in

writing to the New Jersey Public Employment Relations Commission for
arbitration.

b. The arbitrator so selected shall confer with the representatives of the
Board and the Union and hold hearings promptly and shall issue his/her
decision not later than thirty (30) calendar days from the date of the
submission of briefs, or if oral hearings have been waived, then, from
the date the final statements and proofs on the issues are submitted to























































































