TENTATIVE AGREEMENT 2024/25

Between the
Pleasanton Unified School District and
the Association of Pleasanton Teachers
April 22, 2025

The Pleasanton Unified School District and the Association of Pleasanton Teachers have met and agreed
to the revisions in Articles 9, 10. 11, and 20 as attached and signed on April 22, 2025.

The Parties agree that the attached Articles are a complete and final settlement of the outstanding

collective bargaining agreement reopeners for 2024-2025 school year.
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9.1:

Staffing

ARTICLE 9
CLASS SIZE

The number of teachers required, District-wide, shall be determined by dividing the District’s enrollment
projection for the coming year, at P-2 of the preceding year, by the appropriate number listed in sections
9.1.2,9.1.3, or 9.1.4 below.

9.1.1:

9.1.2:

O
—
[O})

The average does not include special education, speech, librarians and specialists.

The District will staff at the TK-5 level, in such a manner that the average class sizes
Bistriet-wides; shall not exceed:

Grade TK 24
Grades K-3 36
Grades 4-5 31

The District will staff at the TK-5 level, in such a manner that the average class size shall not
exceed:

Grade TK 24*
Grades K-3 24%
Grades 4-5 31

*TK-3 staffing ratio/class size: The District will staft TK-3 classrooms according to the student to
adult ratio established by state law to be eligible for TK-3 Grade Span Adjustment Funding
and/or TK Add-on Funding under the Local Control Funding Formula (LCFF). The parties agree
to bargain any negotiable impacts arising out of a change in the law or funding for TK-3 class
size.

The District will staff at grades six (6) through eight (8) on a ratio of 26:1 ona District-wide
basis.

9.1.3.1: This ratio shall not apply to any 6th grade class which is not maintained at a six (6)
through eight (8) middle school. The ratio for such sixth grades shall be as set forth
for grades four (4) through five (5) in section 9.1.2.

The District will staff at grades nine (9) through twelve (12) on a ratio of 27:1 on a
District-wide basis.

The counseling staffing ratio for each comprehensive high school shall be 56+, for each middle
school 556++, and for each elementary school 685+ There shall be 1.0 FTE head counselor at
each comprehensive high school and each middle school. The remaining counselors at a school
will be scheduled by the principal in a configuration that best fits the educational program of the
school.

The counseling staffing ratio for each comprehensive high school shall be 450:1, for each middle
school 475:1, and for each elementary school 625:1. There shall be 1.0 FTE head counselor at
each comprehensive high school and each middle school. The remaining counselors at a school
will be scheduled by the principal in a configuration that best fits the educational program of the
school. Educational Options programs counselor FTE will be calculated based on the lowest
ratio above, exclusive of dual-enrollment students.

9.1.5.1 The District will stafl each elementary school with a 1.0 FTE counselor so long as the
total student enrollment at that school is at least 400. The 1.0 FTE counsclor will



remain at a school that drops below total student enrollment of 400 during that school
year. [f the District contemplates allocating less than 1.0 FTE elementary school
counselor to that school the following school year, it shall notify APT of such plan by
March 15 and meet and negotiate over the elementary counseling staffing allocation at
that school. If an elementary school staffed with less than a 1.0 FTE counselor reaches
400 or more total student enrollment during that year, the elementary counselor
position at that school shall be increased to 1.0 FTE for the remainder of that year. The
District shall notify APT within five (5) work days ot the school reaching 400 or more
student enrollment and shall meet and confer with APT to discuss how the FTE will be
increased.

9.1.6: The District will staff each comprehensive high school with one (1) librarian.

9.1.7: The District shall fund not less than 15 FTE psychologist positions. Notwithstanding
this funding guarantee, the District shall have no obligation to replace any person employed as a
psychologist who departs District service.

9.1.8: The District will staff nurses at a ratio of 1.0 FTE nurse for every 3000 students enrolled in the
district.

9.1.9: Speech Language Pathology caseloads set forth below:
a. Speech and Language Pathologists 50 inclusive ot 5 reserved RTI cases
b. Speech and Language Pathologists 40 inclusive of 5 reserved RTI cases
Early Childhood

Case load shall be measured in terms ot equivalencies as tollows:

a. Speech with Augmentative and Alternative Communication (AAC) services = 2.0*
b. 45 minutes per week of SLP push-in services to each SDC** = 1.0

* Applies to each student to whom an SLP provides speech and AAC services per the IEP (e.g. 4 students
= 8.0 on caseload)
#* Applies to each SDC classroom for which an SLP provides push-in services (e.g. 4 SDC classes = 4.0 on caseload)

Within the first two weeks of school, a full day of training will be provided which will include:
Legal and compliance updates, templates, technology training and AAC training.

9.1.10:  The District will review each of the above staffing ratios prior to October 1 of each school year.
If necessary, additional unit members will be hired and/or transferred/ reassigned pursuant to
Article 7 to conform to the ratios above.

9.2: Maximum Class Size

9.2.1: When an individual class surpasses the student maximums set forth below, the teacher and the
principal shall meet within fifteen (15) working days to teview the class situation.

Grade TK 24 with-a2-student-to-aduitratio
Grades K-3 24
Grades 4-5 31
Grades 6-8 34
Grades 9-12 36
9.2.1:  When an individual class surpasses the student maximums set forth below, the teacher and the

principal shall meet within fifteen (15) working days to review the class situation.

Grade TK 24*



9.2.2:

w

Grades K-3 24
Grades 4-5 31
Grades 6-8 34
Grades 9-12 36

*The maximum class size and ratios for TK classrooms shall be according to state law.

9.2.1.1: Class size reduction: When the district is participating in a state or federal class size
reduction program, reducing the class size for specific grades, the reduced class size for
each grade level will be used as the maximum for that grade level and will replace the
corresponding maximum listed in 9.2.1, it adequate tunding is provided.

9.2.1.2: Each special education student at the elementary level who is eligible for mainstream
opportunities per their IEP shall be assigned to a general education classroom roster not

to exceed the maximums outlined in 9.2.1.

This model will be phased in per the following timeline:

Grades TK-K 2024-2025
Grade 1 2025-2026
Grade 2 2026-2027
Grade 3 2027-2028
Grade 4 2028-2029
Grade 5 2029-2030

Should a class roster exceed the class size cap the teacher shall receive twenty dollars ($20) per
day for each student over the cap, effective July 1, 2024.

The above class maximums do not apply to:

9.2.3.1: Traditionally large classes. These include, but are not limited to: band, chorus and
physical education.

9.2.3.1.1: In grades six (6) through eight (8), however:

o a physical education class shall not exceed fifty-five (55) students without
the consent of the teacher, after consultation with the APT President (or
designee);

o band and chorus shall not exceed fifty-nine (59) students without the
consent of the teacher, after consultation with the APT President (or
designee)

9.2.3.1.2: In grades nine (9) through twelve (12), however:

o a physical education class shall not exceed fifty-nine (59) students without
the consent of the teacher, after consultation with the APT President (or
designee);

0 band and chorus shall not exceed sixty-nine (69) students without the
consent of the teacher, after consultation with the APT President (or
designee)

9.2.3.2: Preparation period specialists for class size reduction grade levels. These classes shall
not exceed forty (40) students. If enrollment exceeds forty (40), the provisions of



paragraph 9.2.2 shall apply (except the required meeting shall occur within ten (10)
working days). The Association shall be notified so that assistance may be provided to
the affected teacher.

9.2.3.3 Notwithstanding section 9.2.3.2 above, the District will schedule P.E. and Music
Specialists on a 1:1 basis subject to the following conditions:

9.2.3.3.1 Section 9.2.3.3 shall be implemented only upon voter approval of
extension of Proposition 30 revenue for school Districts via passage of
Proposition 55 in the November 2016 election and actual receipt of such
funds by the District. If Proposition 55 does not pass, and/or if for any
reason the District does not receive the funds anticipated, section 9.2.3.3
and all subsections shall automatically be null and void, in which case
section 9.2.3.2 shall apply.

9.2.3.3.2 Section 9.2.3.3 shall be implemented beginning with the 2017-2018
school year and continue for the term of the negotiated Agreement
through the 2018-2019 school year. Upon expiration of the Agreement on
June 30, 2019, section 9.2.3.3 and all subsections shall automatically be
null and void and the status quo shall revert to the provisions of section
9.2.3.2 of the Agreement unless the parties negotiate a written agreement
to the contrary.

9.2.4:  Up to two (2) days’ release time shall be provided, at the discretion of the supervisor and with
notification to APT, to teachers whose assignments/classrooms/sites are changed due to changes
in staff size.

9.2.5: I funds specifically earmarked for class size reduction become available, either from the State or
as a result of local elections, the Association and the District agree to reopen negotiations on the
impact of a District decision to implement such class size reduction.

9.3: Special Education

9.3.1  Ifa Special Education unit member has concerns with their assigned caseload, the unit member
and the site/program administrator will collaborate regarding their caseload and Special
Education resources within 10 days of the reported concern.

9.3.2  Assessments: Ifa special education unit member has concerns regarding the quantity of initial
assessments assigned to them in a school year, the unit member and the site/program
administrator will collaborate regarding their assessment load within 10 days of the reported

concern.
On Behalf of the Association of Pleasanton Teachers: On Behalf of the DWJ
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10.1:

10.2:

10.3:

10.4:

ARTICLE 10
HEALTH AND WELFARE BENEFITS

The District shall maintain an IRC 125 plan for the benefit of unit members. The Association shall determine
the core program.

10.1.1: The District has established, and shall maintain, a Benefits Advisory Committee. This Committee
shall be an advisory group established for the purpose of receiving current information related to
benetits, and providing employee input on matters related to employee benefits (including, but not
limited to, medical and dental benefits, 403(b) plans, etc.). The Committee shall include members of
the Association, as appointed by the Association. This Committee shall meet on a regular, scheduled
basis during the school year.

The District shall identify and subsequently monitor each Pleasanton Joint Elementary and Amador Valley
Joint Union High School teacher who was employed for the full 1987-88 academic year (who is now an
employee of the Pleasanton Unified School District) and who was originally hired with their fringe benefits
commencing with their first October paycheck. When such an employee subsequently severs employment,
the District shall pay the cost for continuing to provide the employee’s existing core medical and dental
benetits for a period of three (3) months. The Association and the District shall develop a list of eligible
employees and develop a personnel document to be used by the parties as a tracking procedure for future
benefit payment.

Transition Coverage

10.3.1: Pursuant to Federal Law (COBRA), an employee who terminates or is terminated (except for gross
misconduct) is entitled to continue group health plan coverage at the group rate plus administration
fee for up to eighteen (18) months.

10.3.2: In certain circumstances, an employee’s spouse, former spouse, or dependent child may have a right
to continued coverage for up to thirty-six (36) months.

10.3.3: All such continued coverage is at the sole cost of the employee or other qualified individual.
Continued coverage may be subject to an administrative fee levied by
Insurance Program Administration.

10.3.4: The benefits provided pursuant to sections 12.2.2 are the core package of medical and dental
coverage.

Contribution To Coverage

Effective July 1, 2022, the District will contribute to Unit Member CalPERS health benefits according to the
following schedule: to a maximum of $5,000.00, which includes all CalPERS required contributions, for any
member participating in the CalPERS health benetits effective July 1, 2022 prorated by FTE and by timing
of the election of benefits.

Effective January 1, 2024, the District will contribute annually to participating Unit Members” CalPERS
health benefits to a maximum of $12,256 prorated by FTE and by timing of the election of benefits. This
benefit may be applied to any available CalPERS health plan.

Effective lanuary 1, 2025. if a unit member elects to participate in the District health care (medical) plan, the
unit member may apply the District’s maximum contribution of $13,354.80 prorated by FTE and by timing
of the election of benefits towards the District health, dental, and/or vision plans.

10.4.1: To the extent the insurance provider permits, Unit Members who are covered under the same family
medical plan, may elect to combine contributions toward medical benefits on the primary medical
insurance user’s paycheck so the pre-tax contribution may be applied toward the family medical



insurance plan. For example, if Employee A and Employee B are married and are both covered
under one family medical insurance plan purchased through the District by Employee A, the District
Contribution Toward Medical Benefits for Employee A shall be two times the District contribution,
and the District contribution for Employee B shall be zero.

10.4.2: For members choosing not to purchase health insurance through the District, the District will pay an
annual cash-in-lieu contribution toward a medical plan according to the following schedule:

10.4.2.1: Effective July 1, 2022 through June 30, 2023, the District will provide a cash-in-lieu
contribution of $1500 for any member not participating in the CalPERS Health Benefits
program prorated by FTE, hire date, termination date, and date of election of benefits.

10.4.2.2: Effective July 1, 2023, the District will provide an annual cash-in-lieu contribution of
$2000 for any member not participating in the CalPERS Health Benefits program prorated
by FTE, hire date, termination date, and date of election of benefits.

10.4.2.3: Elfective July 1, 2025, the District will provide an annual cash-in-lieu contribution of
$2000 for any member not participating in the District Health Benefits program prorated by
FTE, hire date, termination date, and date of election ot benefits.

Ahmad Shﬁ‘ll\hOlC\'dml
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ARTICLE 11
SALARIES

11.1: Each person employed in the bargaining unit shall be compensated in accordance with his/her placement on the

11.2:

Certificated Salary Schedule which is attached and incorporated by reference as Exhibit A.

For the 2022-2023 school year, in the event that an agreement is reached prior to July 1, 2022, the parties agree to
a three and one fourth percent on-schedule increase to certiticated bargaining unit salary schedule eftective July 1,
2022,

° An additional 0.25% will be added to the on-schedule increase if Article 12.2.3 is temporarily
suspended according to the terms of the PARS MOU 2022

For the 2023-2024 school year, all cettificated bargaining unit salary schedules will be increased by ten percent
(10.0%) as follows: four and one-half percent (4.50%) effective July 1, 2023, five percent (5.00%) effective
January 1, 2024, and one-half percent (0.50%) etfective May 1, 2024.

All increases in 11.1 apply to base salary compeusation only.

For the 2024-2025 school year, all certificated bargaining unit salary schedules will be increased by 1.0%
effective July 1. 2024.

Should the District determine to offer the service, the following stipends shall be paid:
11.2.1: High school stipends for extra duty assignments in accordance with Exhibit E.

11.2.2: The stipends set forth in the footnotes of the salary schedule (Exhibit A-1) shall be paid to any unit
member with the credentials/certificates and positious listed. In addition:

11.2.2.1: Authorized by one (1) of the following credentials or certificates:

Nurse credential or certification (effective 7/1/16). Credit for private nursing experience:
Commencing 7/1/16, all nurses employed on or after 7/1/16 will be evaluated and placed on the
salary schedule according to the service credit allowance specified on the Certificated Salary
Schedule Exhibit A-1 footnotes for previous teaching experience and.or private nursing
experience which required a professional nursing license.

11.2.2.2: The District wishes to support such teachers. As a tesult, any teacher who is awarded National
Board Certification shall be entitled to receive, as a one-time payment, the sum of Five
Hundred Dollars ($500.00).This payment is in addition to the on-going stipend set forth on the
Certificated Salary Schedule Exhibit A-1 footnotes.

11.2.2.3: Adjustments made to stipends in March 2024 set forth on the Certificated Salary Schedule
Exhibit A-1 footnotes shall be effective July 1, 2023.

11.2.3: At the principal’s discretion, a grade PK-12 counselor may work up to ten (10) days beyond the regularly
scheduled work year. Extra pay shall be per diem for days worked in excess of the regularly scheduled
teacher work year. These days are in addition to those set forth in 11.12.2.4.

11.2.4; At the Director of Special Education/Pupil Services’ disctetion, a psychologist may work up to fifteen
(15) days beyond the regularly scheduled work year. Extra pay shall be per diem for days worked in
excess of the regularly scheduled teacher work year.




11.2.5: With the exception of the Masters Degree and Doctorate stipends. a stipend shall be prorated if the unit
member serves less than full-time in the position.

11.3: Unit members are to be placed on the appropriate current salary schedule according to the provisions in effect at
the time of placement, their training, experience and length of service.

11.3.1: Effective July 1, 2024, existing membets hired before July |, 2022 who provide the District with
verification of previous professional experience (not already credited) will be advanced on the salary
schedule so as to reflect those years of experience (up to the maximum years allotted to new members:
see Exhibit A-1) and be placed on the appropriate step of the 2024-2025 salary Schedule upon ratification
of the 2023-2024 CBA.

° The District and APT will develop an MOU to outline the process for existing bargaining unit
members to request out-of-district previous professional service credit experience they have not
already received up to the maximum allocated to new members.

11.4: Unit members shall be paid in accordance with their placement on the District’s salary schedule.

11.5: For the purpose of proper placement on a salary schedule, each unit member shall submit to the District, for its
files, verification of training and experience.

11.6: Unit members serving in certificated positions requiring credentials other than supervisory or administrative shall
be classified on the salary schedule on the basis of uniform allowance for years of training and years of
experience.

11.6.1: Unit members shall not be placed in different classifications on the schedule nor paid different salaries
solely on the basis of respective grade levels in which such unit members serve.

11.6.2: Psychologist Salary Schedule/Work Year
a. Effective commencing with the 2017-2018 school year.
b. Work year is 190 days.
c. Placement on schedule is for years of service in PUSD only (no incoming experience).
d. Six Step Schedule (see Exhibit A-2):

1. $89,879
2. $92,432
3. $95,004
4. $98,608
5. $101,908
6. $108,726

e. When the Certificated Salary Schedule (Exhibit A-1) increases by a given percentage, the
Psychologist salaries listed in 11.6.2 d, above, will increase by the same percentage (Exhibit A-2).

11.7: Classification and placement of unit members on the certificated salary schedule is the responsibility of the
Assistant Superintendent. Human Resources.

11.8: All course work units presented for classification on the schedule must be semester units or equivalent, continuing
education units (CEU), professional education units (PEDU), community college units, aud upper division or
graduate units (MOU dated 5/15/23 retro to the 2022-2023 school year) verified by official records of accredited
colleges or universities. Unless authorized by the Assistant Superintendent, Human Resources, only upper
division and graduate units from an accredited college or university shall be acceptable for professional
development on the schedule. Course work must be taken on the unit member’s time and at the unit member’s
expense.



11.8.1: With pre-approval by the immediate supervisor using the Proposed Course Work for Salary Credit form in
addition to, Community College, Continuing Education Units (CEU), and Professional Education Units
(PEDU) courses paid for by the employee and taken to obtain an authorization or certification required by
the district may be counted for salary credit. Examples include:

a. CLAD/EL authorization - courses designed to obtain the Cross-Cultural Language and Academic
Development/English Learners
Permits needed to fill specific positions identitied by the district or site administrator

c. CSET preparation - courses focused on preparation for the California Subject Examination for Teachers
exam.

(MOU dated 5/15/23 retro to the 2022-2023 school year)

11.9: All course work units taken for salary credit after initial employment shall meet one (1) of the following criteria:

11.9.1: Course work directly related to the unit member’s present or foresecable future teaching assignment in this
District.

11.9.2: Course work that clearly increases the unit member’s value to this District.

11.9.3: Course work that meets the professional growth requirements ot the unit member as agreed to by the unit
member and the professional growth advisor.

11.10: After initial salary schedule placement of a new unit member, course work for salary credit shall receive prior
approval from the Assistant Superintendent, Human Resources.

11.10.1: If the Assistant Superintendent, Human Resources, questions the acceptance of the courses requested, the
unit member may use the Salary Schedule Placement Review Committee (SSPRC) to review the request.
The SSPRC shall be comprised of two (2) teachers appointed by APT and one (1) administrator
appointed by the District. The decision of the SSPRC shall be final regarding all issues pertaining to
sections 11.9 and 11.10.

11.10.2; If a desired course does not have a specific course description, the unit member shall prepare a
self-developed course description that accurately describes the course. That course description shall be
assessed to determine if the course meets the criteria set forth in section 11.9. Not more than fifteen (15)
units of credit may be earned through this type of course.

11.11: ltinerant teachers shall be reimbursed for mileage driven on school business (other than mileage from home to
school and back) at the rate paid to administrators who drive their own vehicles on school business, if the District
has established such a rate; otherwise, the rate shall be that allowed by the IRS.

11.12: Department Chairpersons
11.12.1: Comprehensive High Schools

11.12.1.1: The annual remuneration for high school department chairpersons shall be three and
six-tenths percent (3.6%) of Alternate Column 1, Step 1 (less Seven Thousand Nine
Hundred Ninety-Five Dollars [$7,995]) of the Certificated Salary Schedule plus seventeen
one-hundredths percent (0.17%) of Alternate Column 1, Step 1 (less Seven Thousand Nine
Hundred Ninety-Five Dollars [$7,995]) for each section in the department (ROP sections
excluded).

11.12.1.2: The following departments will have extra duty compensation for the department
chairperson: English, World Language, Math, P.E., Science, Social Studies, Special
Education, Career and Technical Education (Business, Consumer/Family, Industrial
Technology, Vocational), and Visual/Performing Arts (Drama, Visual Arts, Music).



11.12.1.3: The principal, in consultation with department members, shall annually appoint department
chairpersons.

11.12.2: Middle Schools

(1.12.2.1: The annual remuneration for middle school department chairpersons shall be one and
eight-tenths percent (1.8%) of Alternate Column 1. Step | (less Seven Thousand Nine
Hundred Ninety-Five Dollars [$7,995] ) of the certificated salary schedule, plus zero point
zero eight-five percent (0.085%) of Alternate Column 1, Step 1 (less Seven Thousand Nine
Hundred Ninety-Five Dollars [$7,995] of the Certificated Salary Schedule for each section
in the department.

11.12.2.2: The following departiments will have extra duty compensation for the department
chairperson: English, World Language, Math, P.E.. Science, Social Studies, Special
Education, Career and Technical Education and Unified Arts (drama, visual arts, music,
computers, business, consumer/family, etc.).

11.12.2.3: The principal, in consultation with department members, shall annually appoint department
chairpersons.

11.12.2.4: The principal, in consultation with the counselors. shall annually appoint a Head Counselor.

e The Head Counselor shall have a work year of four (4) additional days.
° The principal, after consultation with the counselors, shall assign four (4) additional
work days among the counselors.

11.13: Effective with units earned based on hours occurring on or after July 1, 2016, the District may provide up to
forty-five (45) semester hours of unit credit toward placement on the Certificated Salary Schedule through staft
development training provided by the District and/or other agencies preapproved by the District. Content, mode
of conduct, and requirements and criteria for granting of such credit shall be at the discretion of the District.

11.14: The District shall pay members of the bargaining unit who are hourly employees (such as driver training
instructors and summer school teachers) at the hourly rate noted on the salary schedule.

11.15: Adult Education Hourly Rate
Unit members who teach in the adult education program shall be paid at the certificated professional hourly rate
irrespective of the number of hours worked.

11.16: Instructional Time and Staff Development Reform Program

11.16.1: General Provisions

11.16.1.1: For purposes of this Article, a day is defined as six (6) hours of qualifying staff development.
(Does not include lunch or break time.)

11.16.1.2: Qualifying staff development means those activities:

° Defined in the guidelines promulgated by the State Department of Education for the
Instructional Time and Staff Development Reforin Program: and

® Meets District’s educational priorities as defined by the governing board of the
Pleasanton Unified School District.

11.16.2: Mandatory Staff Development Days



11.16.2.1: For the 2001/02 school year, and each subsequent school year thereafter, the three (3)
mandatory staff development days will be structured and scheduled as follows:

° These days are full days which will be included in the District calendar format.

J The placement of the mandatory staff development days will be determined when
the calendar is bargained.

11.16.2.2: A day is six (6) hours of staff development, excluding lunches and breaks.

11.16.3: Voluntary Staft Development Days

11.16.3.1: In addition to the one hundred eighty-five (185) day teacher work year, members of the
bargaining unit shall also have the opportunity to participate in up to three (3) voluntary staff
development days. A “participating” employee is a bargaining unit member who elects to
receive pay pursuant to this Article and cannot apply the credits toward salary schedule
movement. A day is six (6) hours of staff development, excluding lunches and breaks.

11.16.3.1.1: Of these three (3) days, pay shall only be credited for the first day after
completing six (6) hours of training. The offerings/activities for these six (6)
hours shall be approved by the District.

) Each unit member who completes the six (6) hours shall receive Three
Hundred Dollars ($300.00).

11.16.3.1.2: The other two (2) days may be completed in increments of one (1) hour at a
time. The offerings/activities for these hours shall be approved by the District.

e Each unit member who participates in the hourly staff development
shall receive the professional hourly rate for each hour completed.

11.16.3.1.3: A total of 18 hours may be eamned by attending three (3) complete voluntary statf
development days.

11.16.3.1.4: All hours beyond the first six (6) hours of voluntary staff development, which are completed
during the course of the school year may be turned in at any time on the District form. Hours
may be submitted for compensation in blocks of six (6) except for hours submitted at the end
of the school year. All hours shall be submitted no later than June 30 of the year in which
they were completed.

11.17: WASC Coordinator Compensation

11.17.1: During the WASC visitation years and the year prior to the visit, the District will provide High School
WASC Coordinators with the equivalent of one release periods per school for the duration of each
school year.

11.17.2: During the Mid-Cycle Progress Report WASC year the District will provide hourly pay by
administration.

11.18: District Nurses will work 190 days each year. The additional five (5) days are for the purpose of preparing
student health documents, plans and communication for the start of the school year. Nurses will be
paid at their per diem rate for the additional five (5) days of work.



Exhibit A-1
FOOTNOTES:
(1) Masters stipend $1,000
(2) Doctorate stipend $1,000
(3) National Board Certification $1,000
(4) Professional Hourly rate = 0.067568% of (Column 1, Step1)
Per Diem Hourly Rate is defined as follows:
A) Daily rate of pay is the member’s annual salary divided by the member’s work calendar
B) Hourly rate of pay is the daily rate of pay divided by 6.5 hours.
(5) Certificated unit members are granted up to and including fifteen years of credit for previous professional experience.
(5a) Existing members who provide the District with verification of having had outside experience will be advanced
on the salary schedule so as to reflect that experience (per Article 11.3.1).
(6) Standard - Possess a BA/BS or higher degree and a California Teaching Credential.
(7) 185-day work year
(8) Stipend for Head Counselor @ Comprehensive High Schools $3,000
(9) Stipend for Head Counselor @ Middle Schools $1,500

(10) Dual Language Immersion Teacher with BCLAD certification $5555

(11) Reading Specialist $300

(12) Stipend for Lead Nurse - 10% in addition to regular salary and 10 additional work days at per diem rate

(13) Stipend for Licensed Nurses $1,500 and 5 additional work days at per diem rate
(14) Stipend for Lead Mental Health Clinician 10% in addition to regular salary
(15) Stipend for Social Worker §1.500

(16) Special Education educators and service providers - Stipend $5000

(a) Speech Language Pathologist (including Augmentative and Alternative Communication Specialist) - Additional
Stipend $5000
(b) Teacher of Visually Impaired Studeuts - Additional Stipend $5000

%} (17) EL Liaison $800

264 (18) GATE Liaisou $800

245 (19) TUPE Coordinator $3000

223 (20) MS Head Coach $750 (effective 7/1:2021)

224 (21) MS Assistant Coach $375 (effective 7/1/2021)

244 (22) MS Athletic Director $1,500 (effective 7/1/2021)
253 (23) MS Yearbook $ 1,500 (eftective 7/1/2021)

263 (24) MS Cheer Coach $1,000 (effective 7/1 2021)

27 (25) MS Leadership Teacher $1,500 (effective 7/1/2021)
28} (26) MS ASB Advisor $1,000 (effective 7/1/2021)



9} (27) PBIS Coordinator $800

369 (28) MS Drama Production Director $1,500 (when there is a production atter school hours)

6B (29) MS Music/Choir Teacher : Per Diem hourly rate for evening/weekend performances (maximum 30
hours/employee) $1,000 (Full -Time music Teacher)

23 (30) Stipend for Certificated employee participating in Elementary School Outdoor Education overnight supervision:
$225 per night

AGREEMENT TO CORRECT [SSUE WITH SALARY SCHEDULE - NO NEW CONTRACT LANGUAGE
** Clerical errors in Salary Schedule Column 2 Step 1/2/3 and Column 3 Step 1 - no retroactive adjustments

hmad Sheikholeslami
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APT Membegr

Katherine Clarke
CTA Stattfer
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20.1:

20.2:

20.3:

ARTICLE 20
CALENDAR

Work Year

The work year for bargaining unit members, unless otherwise provided in this Agreement,
shall be one hundred eighty-five (185) days.

20.1.1: There shall be one hundred eighty (180) student instruction days.

20.1.2: There shall be two (2) non-instructional work days for all full-year unit members except
summer school and adult education. One (1) work day is PK-12 (typically the day before
the first day of school). One (1) work day is at grades PK-5(for conferences), at grades 6-12
(a work day).

20.1.3: There shall be three (3) mandatory staff development days for all tull-year unit members
except summer school and adult education. A staff development day shall not fall on the

last day of the instructional calendar year.

20.1.4: The placement of the days set forth in paragraphs 20.1.2 and 20.1.3 shall be subject to
bargaining.

Minimum Days at PK-8

Each school year shall include two (2) teacher/student minimum days for PK-8 teachers.
These shall be the last student day before winter recess, and the last student day of the year.

20.2.1: An additional three (3) minimum days for PK-5 will be scheduled around primary trimester
reporting periods for the purpose of assessment, grading, and report cards.

Mandatory Staff Development Days

A mandatory staff development day is six (6) hours of statf development training,
excluding lunches and breaks.

The District will make available the content that was presented at any mandatory stalf
development day to all Unit Members. Unit Members who are unable to attend any of the
three (3) mandatory staff development days will work with their supervisor 10 review
missed content to ensure members can utilize the intormation presented.



20.3.3: Unit members that work less than 1.0 FTE have the option of attending Professional
Development Days for their per diem hourly wage if the day is not already part of their
contractual calendar/work day.

20.4  Alternate Teacher Work Day

Unit members who provide prior notice to HR by the last work day in Septemmber may take the
Alternate Teacher Work Day option in June in place of the PK-5 Teacher Work Day in November or
the 6-12 Teacher Work Day in January. Human Resources will inform all unit members of this
process annually by the first workday in September by email. Should unit members need to change
their original request they shall provide notification in writing to inform HR and their immediate
supervisor on or before their scheduled teacher work day.

(Instructional Calendar Draft 20235-2026)

On Behalf of the Association of Pleasanton Teachers: On Behalf of the District:

Vanessa Muellerleile Ahmad Sheikholestami
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Nathan Parrish April Wong
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Organizing Co-Chair and CTA State Council Rep

eni Rickard

Aifee Buckley

Katherine Clarke
CTA Staffer

j\lemaw Curriculum
M’;

Gregory J. Danni$
Attorney, Dannis Wolver Kelley




