
TENTATIVE AGREEMENT 2024125
Between the

Pleasanton Unified School l)istrict and

the Association of Pleasanton Teachers

Ãprit22,2025

The Pleasanton lJnifiecl School District and the Association of Pleasanton Teachers have met ancl agreecl

to the revisions in Articles 9, 10. I I. and 20 as attached ancl sigried on April 22,2025.

The Parries agree that the attached Articles are a complete and tinal setllernent of the outstancling

collective bargaining agrcetnent teopeners for 2024-2025 school year-.

On Behalf of the Association of Pleasantou Teachers: On Behalf of the District:
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Asst Supt. Business Ser.¿ices
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Katherine Clarke
CTA Staffer
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Director of
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J. Datuus
Attorney. D¿ruis Wolver Kelley



ARTICLE 9
CLASS STZE

9.1: Staffing

The nurnber of teachers required, District-wide, shall be detennined by dividing the District's enrolltnent
projection tbr the coming year, at P-2 of the preceding year, by the appropriate nunber listed in sections

9.1.2,9.1.3, or 9.1.4 below.

9. t. l: The average does not include special education, speech, librarians and specialists.

9.t.2 The District will staff at the TK-5 level, in such a manner that the average class size;

Ð+sH€t.+vide shall not exceed:
Grade TK 24
Gracles K-3 3+
Gracles 4-5 31

9.1.2 The District will statT at the TK-5 level, in such a manner that the avet'age class size shall not
exceecl:

Gracle TK 24*
Grades K-3 24*
Grades 4-5 3l

*TK-3 stafïìng ratio/class size: The District will stafïTK-3 classroonts according to the stttdetrt to

adurlt ratio established by state law to be eligible loL TK-3 Grade Span Adjr,rstrnent Fr-rntiing

and/or TK Add-on Funciing under the Local Control Funcling Fortnula (LCFF). The parties agree

to trargain any negotiable impacts arising out of a change in the law or fuucling for TK-3 class

size.

9.1.3 Tlre District will staffat grades six (6) through eight (8) on a ratio of 26:l on a District-wicle
basis.

9.1 .3.1 : This ratio shall not apply to any 6th grade class which is not maintained at a six (6)

tluough eight (8) midclle school. The ratio for such sixth grades shall be as set t'orth

lor grades tbur (4) through five (5) in section 9.1.2.

9.r.4: Tlre District will staffat grades nine (9) through trvelve (12) on a ratio of 27:l ona
District-wicle basis.

9. 1.5: The counseling staffin-e ratio for each comprehensive high school shall be 55H, for each middle
school 55{H, ancl fbr each elementary school6S#. Tlrere shall be 1.0 FTE heacl counselor at

each comprehensive high school and each middle school. The remaining counselors at a school

wilt be scheduled by the principal in a configuration that best fits the educational program of the

school-

9.1.5 The counseling staffing latio tbr each comprehensive high school shall be 450:1, for each middle

sclrool 475:1, and for each elementary school 625:1. There shall be 1.0 FTE head counselor at

each complehensive high school and each rniclclle school. The remaining counselors at a school

will be scheduled by the principal in a conhguration that best fits the educational program of the

school. Educational Options p-r-ogralns counselor FTE will be calculated based on the lowesl

ratio above, exclusive of dual-enrolln-rent stuclents.

9. I .5. I The District will staff each ele mentaly school with a I .0 FTE counse lor so long as the

total student enrollment at that school is at least 400. Tlie 1.0 FTE counsclor rvili



remaill at a school that drops below total sttrdent enrollmetrt of 400 during that school
year. If the District conternplates allocating less than 1.0 FTE eletnentary school

counselor to that school the following school year, it shall notify APT of such plan by

March l5 and meet and negotiate over the elemeutary couuseliug staffing allocation at

that school. I f au elenrentary school staflèd with less than a 1 .0 FTE counselor reaches

400 or more total student enrolhnent tluring that year, the elementary counselot
positiou at that school shall be increasecl to L0 FTE for the remaitrcler of that year. Tlle
District slrall notify' APT within fìve (5) rvork days of the school reaching 400 or nrore

student enlr-r[[ment and shall rneet ancl contèr with APT to cliscuss how the FTE will be

increased.

9.1.6: Ttre District will staff each cornprehensive high school witlt one (1) librarian.

9.t.7 The Distlict shall fuird not less than l5 FTE psychologist positions. Notr,vithstanding

this funding guaralìtee, the Distlict shall have no obligation to replace any person employed as a

psychologist who departs District service.

9. 1.8 The District will staff nurses at a ratio of 1 .0 FTE nurse t-or every 3000 students enrollecl in the

clistrict.

9. 1.9 Speech Language Pathology caseloads set forth below:
a. Speech and Language Pathologists 50 inclusive of 5 reserved RTI cases

b. Speech an<l Language Pathologists 40 inc,lusive of 5 resewed RTI cases

Early Chilclhood

Case loacl shall be meastred in terms of equivalencies as tbllows:

a. Speech with Au-ernentative and Alternative Communication (AAC) selices :2.0*
b.45 minutes per week of SLP puslr-irr services to each SDC** : L0

* Applies to each student to whom ar.r SLP provides speech and AAC services per the IEP (e.g. 4 stuclents

= 8.0 on caseloacl)
t* Applies to each SDC classrc¡om tìrr which an SLP provides push-in sen'ices (e.g. 4 SDC classes = 4.0 on caseload)

Within the first two weeks of school. a full day of training will be provided which will include
Legal ancl compliance upclates. templates, technology training and AAC training.

9.1.10 The District will review each of the above staffing ratios priorto October I of each school yeaL

If necessary, additional unit members will be hired and/or transferred/ reassigned pursuant to
Article 7 to confbrm to the ratios above.

9.2: Maximum Class Size

9.2.1: When an individual class sulpasses the student maximums set forth below the teacher and the
principal shall meet rvithin fifteen (15) working days to review the class situation.

Grade TK
Gracles K-3
Grades 4-5
Grades 6-8
Grades 9-12

24wiffiira
24
31

34
36

When an individr"ral class surpasses the student rnaxitttutls set forth below, the teacher and the

principal shall meet r.vithin fifteen ( t 5) working days to review the class sitttation.

Grade TK 24*



Grades K-3
Grades 4-5
Gracles 6-8
Grades 9-12

24
31

34
36

*The maximum class size and ratios for TK classrooms shall be according to state law

9.2.1.I: Class size reduc,tion: When the district is participating in a state or federal class size

reduction proglam, reducing the class size for specific grades, the reduced class size for
each grade level will be used as the maximum for that grade level ¿rnd will replace the

conesponding maximum listed in 9.2.1., it adequate tunding is provided.

9.2.1.2: Each special education student at the elementary level who is eligible for mainstream

opportimities per their IEP shall be assigned to a general education classroorn roster not
to exceed the rnaximurns outlined in9.2.1.

This model witl be phased in per the following timeline:

Grades TK-K
Grade I
Grade 2
Grade 3
Grade 4
Grade 5

2024-2025
2025-2026
2026-2021
2027-2028
2028-2429
2029-2030

9.2.2: Should a class roster exceed the class size cap the teacher shall receive twenty clollars (S20) per

ciay for each student over the cap, effective Júy l,2rJ24-

9.2.3: The above class maximutns do not irpply to:

9.2.3.l: Traclitionally large classes. These inclucle, but are not lirnited to: band, chorus and

physical education.

9.2.3.1.1: In gracles six (6) through eight (8). however:

a physical education class shall not exceed fifty-tìve (55) students without
the consent of the teacher" after colsultation with the APT Presiclent (or

clesignee);

band and chorus shall not exceed fifty-nine (59) students without the

consent of the teacher. after consultation with the APT Presiclent (or

designee)

9.2.3.1.2: In grades nine (9) through trvelve (12), however:

I a physical eclr¡cation class shall not exceed fifty-nine (59) stuclents without
the consent of the teacher, atlet consLrltation with the APT President (or
designee);

band and chotus sh¿rll not exceed sixty-nine (69) students without the

consent of the teacher, after consultation rvith the APT President (or
clesignee)

9.2.3.2: Preparation period specialists lbr class size reduction grade levels. These classes shall

not exceed forty (40) students. If enrollment exceeds forty (40), the provisions of



9.2.4

9.?.5

paragraph 9.2.2 shall apply (except the required meeting shall occur within ten (10)

working days). The Association shall be notified so that assistance may be provided to

the affected teacher.

9.2.3.3 Notwithstanding section 9.2.3.2 above, the District will schedule P.E. and Music
Specialists on a l:1 basis subject to the fbllowing conditions:

9 .2.3 .3 .l Sectio¡r 9 .2.3 .3 shall be implenientecl orrly upon voter approval of
extension of Proposition 30 revenue for school Districts via passage of
Proposition 55 in the Novernlrer 2016 election and actual receipt of such

furicls by the District. If Proposition 55 cloes not pass, ancVor if for any
reason the District does not receive the funds anticipated, section 9.2.3.3
and all subsections shall autornatically be null and void, in which case

section 9.2.3.2 shall apply.

9.2.3.3.2 Section 9.2.3.3 shall be implemented beginning with the 2011-2018
school year and continue for the tenn of the negotiated Agreement
throlrgh the 2018-2019 school year. Upon expiration of the Agreemeltt ou

June 30, 2019, section9.2.3.3 and all subsections shall automatically be

null and void and the status qr,ro shall rel¡ert to the provisions of section
9.2.3.2 of the Agreement unless the parties negotiate a written agreement
to the contrary.

Up to two (2) clays' release time shall be provicled, at the discretiott of the supervisor and with
notification to APT, to teachers rvhose assignments/classrooms/sites are changed clue to changes

in st¿rtïsize.

If ñlnds specifically earmarked fbr class size reduction become available, either from the State or
¿rs a result of local elections, the Association and the District agree to reopen ne-eotiations on the

irnpact of a District decision to implement such class size reduction.

9.3 Special Education

9.3.1 If a Special Education unit mernber has concems with their assigned caseload, the unit member

and the site,'prograrn administrator will collaborate regarding their caseload and Special

Education resources within l0 days of the reportecl concem.

9.3.2 Assessrnents: If a special erJr"rcation unit meLnber has concei'ns regarding the qrrantity of initial
assessments assigned to them in a school year, the unit meurber and the site/program

administrator will collaborate regarcling tl-reir assessment load ivithin t0 clays of the reported

concern.

On Behalf of the Associatiou olPleasanton Teachers:

Vanessa Muellerleile
Bargaining Chair'

On Behalf of the District:

Ahmad Sheikholeslami
Asst Supt. Business Services
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Nimarta Grewal
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10.1

t0.2:

ARTICLE 10

HEALTH AND WELFARE BENEFITS

The District shall maintain an IRC 125 plan for the benefit of unit members. The Association shall determine

the core program.

10. l. t: The District has estal'rlished, ancl shall maintain. a Beuefits Advisory Conrmittee. This Cornmittee

shall be an aclvisory group establishecl f'or the purpose of receiving current inf-ormation related to

benefìts, and providing ernployee input on m¿rtters related to ernployee beneftts (including, but not
limited to, medical and dental benefits, 403(b) plans, etc.). The Committee shall include rnerntrers of
the Association, as appointed by the Association. This Committee shall meet on a regular, schedulecl

basis during the school year.

The District sliall identi$ and subsequently monitor each Pleasanton Joint Elementary and Amador Valley

Joint Union High School teacher who was employed lor the full 1987-88 academic year (who is now an

ernployee of the Pleasanton Unitìed School District) and who was originally hired with their flinge benef,rts

commencing with their first October paycheck. Wheu such an employee subsequently severc employmeut,

the District shall pay the cost tbr continuing to provicle the employee's eristiug core meclical and dental

benetits for a period of three (3) rnonths. The Association and the District shall develop a list of eligible
employees and develop a personnel docurnent to be used by the parties as a tracking procedrre for future
benefit payment.

10.3: Transition Coverøge

10.3.1: Pursuant to Federal Law (COBRA), an employee who tenninates or is terminated (except f'or gross

rnisconduct) is entitled to continue group health plan coverage at the gloup rate plus adninistration
fee for up to eighteen (18) months.

10.3.2: In certain circumstances, an employee's spouse, former spollse, or dependent child may have a right
to continued coverage for up to thirty-six (36) months.

10.3.3: All such continued coverage is at the sole cost of the employee or other qualified individual.
Continued coverage rnay be subject to an administrative fee levied by

Insurauce Program Aclministration.

10.3.4: The beneflrts provided pursuant to sections 12.2.2 are the core package of metlical and dental

coverage.

10.4: Contrib ution To Coveruge

Eftèctive July I, 202?, the District will contril:ute to Unit Member CaIPERS health benefits according to the

lollowing schedule: to a maximum of $5,000.00. which includes all CaIPERS required contributions, for any

mernber participating in the CaIPERS health benetits ettective Juiy l, 2022 ptorated by FTE and by timing
of the election of benefits.

Effective Jirnuary 1,2024, the District will contribute annually to participating Unit Metnbers' CaIPERS

health benefits to a maxirmun of $12,256 prorated by FTE and by timing of the election of benefits. This
benefit may be appliecl to any available CaIPERS healtir plan.

Ettective.fanuary 1,2025. if a unit member elects to participate in the District health care (medical) plan. the

unit memtrer may apply the District's maximurn coutribution of S13,354.80 prorated by FTE anci lry titning
of the election of benefìts towarcls the District health, clental. aucl/or vision plans.

10.4. l: To the extent the insurauce provider permits, Unit Members who are covered uncler the same family
medical plan, may elect to combine contributions towarcl rneclical benefits on the primary meclical

insurance user's pzrycheck so the pre-tax contribution m¿ìy be applied toward the lamily rnedical



insurance plan. For example, if Employee A ancl Enrployee B are married aud are both covered

under otre farnily meclical insurance plan purclrased through the District by Employee A. the District
Contribution Toward MedicalBenefits for Ernployee A shall be two times the District contribution,
and the District contribution for En'rployee B shall be zero.

10.4.2: For menrbers choosing not to purchase health insurance through the District, the District will pay an

annual cash-in-lieu contribution toward a rnedical plan according to the fbllowing schedule:

10.4.2.1 : Effèctive July l, 2022 through June 30,2023, the District will provicle a cash-in-lieu
contribution of $ t 500 fbr any member not participating in the CaIPERS He¿rlth Benefits
prograln prorated by FTE. hire date. tennination date. and date of election of Lrenefits.

I0.4.2.2: Etïective July 1, 2023,the District will provide an annual cash-in-lieu contribution of
$2000 for any rnernber not participating in the CaIPERS Health Benefits program prorated

by FTE, hire date, termination date, and clate of electiou of benefits.

10,4.2.i:Eftèctive.luly 1, 2025,the Disttict ivill provide an annualcash-in-lieu conllibLrtion ol
S2000 for any inember not participating in the District Health Beuefits progïam protatecl by

FTE. hire clate. tennination date. ar, d clate of election of benefits.

\hmn^^îNr"q\t\,{r
On Behalf of the Association of Pleasanton Te¿rchet's On Behalf of the Distlict:

Ahmad Sheikholeslami
Asst Supt. Business Setvices

Vanessa Muellerleile
Chair

Ensler

Nathan Palrish
APT Member

le VerKuilen
Orgarrizing Co-Chait ancf CTA State Cor.rncil Rep

\^r\^e Ç--4
Nirnarta Grewal
Asst. Supt. Human Resources

April Wong
Director. Human Resources

, Stuclent Selices

J

of Education
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Gregory J. Dannis
Attolney, D¿rnnis Woiver Keiley

Buckley
APT Membet

Katherine Clalke
CTA Staffer



ARTICLE II
SALARIES

I 1.1: Each persoll employecl in the bargaining unit shall t're compensatecl in accordance with his/her placement on the

Certilìcated Salary Schedule which is attached and incorporated by refèrence as Exhibit A.

For tlre 2022-2023 school year, in the event that an agreement is reached prior to July 1, 2022, the parties agree to

a three and one f-ourth percent olr-schedule increase to certitìcatecl bargaining unit salary scheclule efïèctive July l.
2022,

a An aclditional0.25% will be added to the on-schedule increase if Article 12.2.3 is temporarily
suspended according to the terms of the PARS MOU 2022

Fo¡ tlre 2023-2024 school year, all certificated hargaining unit salary schedules will be increased by ten percent

(10.0%) as tbllor,vs: four and one-half percent (4.50%) effective July l, 2023.five percent (5.00%) effective
January 1.2024, and one-half percent (0.50%) efïective May 1,2024.

All increases in I 1.1 apply to base salary cotnpeusation only.

For the 2024-2025 school year, all certitìcated bargaining unit salary scheclules willbe inct'eased by 1.0%

effective lvly 1.2024.

t 1.2: Should the District determine to ot'fer the seruice, the following stipends shall be paid:

I 1.2. l: Higli school stipends for extra duty assignments in accordance with Exhibit E

11.2.2: The stipends set tbrth in the tbotnotes of the salary schedule (Exhibit A-l) sliall be paid to any unit
member with the credentíals/cettifìcates and positions listecl. In adclition:

I1.2.2.1: Authorized by one (1) of the following credentials or certificates:

Nurse credential or certification (effectivellIl16). Credit tbr private nursing experience:

ConrmencingTlU16. all nurses employecl on or after 7lll16 r,vill be evaluated and placecl on the

salary schedule according to the service credit allowance specitìed on the Certihcated Salary

Scheclule Exhibit A- I footnotes for previous teaching experience and"or private nursing
experience which required a protèssional nursing License.

11.2.2.2: The District wishes to support such teachers. As a result, any teacher who is awarded National
Boarcl Certification shall be entitled to receive. as a one-time paymeut, the sum of Five
Hunclrecl Dollars ($500.00).This payment is in additiorr to the on-going stipencl set f'orth on the

Certihcated Salary Schedule Exhibit A- 1 f-ootnotes.

11.2.2.3: Acljustments made to stipencls in March 2024 set forth on the Certifìcatecl Salary Schedule

Exhibit A-1 footnotes shall be effèctive luly 1.2023.

1I.2.3: At the principal's discretion, a grade PK-I} counselor rnay work r"rp to ten ( 10) days beyond the regularly
scheduled wort year. Extra pay shall be per dieru for clays worked in excess of the regularly schecluled

teacher work year. These clays are in adclition to those set forth in 1 L I 2.2.4.

11.2.4: At the Director of Special Education/Pupil Services' discretio¡r, a psychologist rnay rvork up to tìtteer,

( t5) days beyond the regularly scb.edulecl work year. Extra pay shall be per cliern tbr days worked in
excess of the regularly schecluled teacher work year.

1l:2:5: A stipentl shall be prorateel if tlre unit nrember semes less thatr foll-time in tlre position,



1I.2.5: With the excc,ptiou of the Masters Degree and Doctorate stipeucls. a stipend shall be plorated if the urlit
member sen'es less than fllll-tirre iu the position.

I 1.3: Unit members are to be placed on the appropliate current salary schedule according to the provisions in effect at

the tirne of placernent, their training, experience and length of service.

I 1.3. t: Effective July I, 2024, existing members hired before July I, 2{J22 who provicle the District with
verification of previous professional experience (not already credited) wi[1be advanced on the salary

schedule so as to reflect those years of experience (up to the maximuln years allotted to new members:

see Exhibit A- 1) an<l be placecl on the ap¡rropriate step of the 2024-2025 salary Scheclule upon ratificatiott
of the 2023-2024 CB^.

The District and APT will develop an MOU to outline the process for existing bargaining unit
members to request out-of-district previous professional service credit experience they have not
already received up to the maximum allocated to new members.

1l.4: Unit members shatl be paid in accordance with their placernent on the District's salary schedule.

11.5: For the purpose of proper placement on a salary schedule, each unit member shall subtnit to the District, t-or its

files, verification of training and experience.

I 1.6: Ulit members seruing in certificated positions requiring creclentials other than supervisoty or aclministrative shall

be classitied on the salary schedule on the basis of uniform allowance tbr years of training and years of
experienoe.

I 1.6.I : Unit mernbers shall not be placed in different classifications on the schedule nor paicl different salaries

solely on the basis of respective grade levels in which sr¡ch urit tnembers sele.

I 1.6.2: Psychologist Salary Schedule/Wo rk Year
a. Effective cornrnencittg with the 2017-2018 school year.

b. Work year is 190 clays.

c. Placernent on schedule is lor years of service in PUSD only (no incoming experience).

d. Six Step Schedrile (see Exhibit A-2):
1. $89,87e
2. 592,432
3. $95,004
4. $98,608
5. $101,908
6. $ 108,726

e. When the Certificated Salary Scheclule (Exhibit A-l) increases by a given percentage. the

Psychologist salaries listed in I1.6.2 d. above, will increase by the sanìe percetrtage (Exhibit A-2)

t 1.7: Classification and placement of unit rnernbers on the certificated salary schedule is the responsibitity of the

Assistant Superintendent. Human Resources.

11.8: All course work units presented tbr classification on the schedule rnust be semester units or ecluivalent, continuing

education units (CEU), professional eciucation uuits (PEDU). community college units, and upper division or
gracluate units (MOU dated 5ll5l23 retro to the 2022-2023 school year) veritìecl by official recorcls of accreclitecl

colleges ot universities. Unless authorized by the Assistant Superintendent, Human Resources, only upper'

division and graduate units fiom an accredited college ol university shall be acceptable for professional

clevelopment on the schedule. Course work must be taken on the unit member's tirne and at the unit member's

expense.

o



I 1.8.1; With pre-approval by tlie immediate supervisor using the Proposed Course S¡ork for Salary Credit form tn
addition to, Community College, Continuing Eclucation Units (CEU). and Professional Eclucation Units
(PEDU) courses paid for by the employee and taken to obtain an authorization or certif,rcation required by

the district may be counted for salary credit. Examples include:
a. CLADÆL authorization - collrses designed to obtain the Cross-Cultural Language anci Acaclemic

Developnrent/Engl ish Learnets
b. Pennits needed to fìll specific positions identitied by the district or site adtninistrator
c. CSET preparation - courses focused on preparation for the Califomia Subject Examination for Teachers

exalÎ.
(MOU dated 5lI5l23 retro to the 2022-2023 school year)

I 1.9: All course work units taken for salary credit after initial employment shall meet one (l ) of the t'ollowing criteria:

11.9.1: Course work directly related to the unit rnernber's present or foreseeable fttture teaching assignrnent in this
District.

11.9.2: Course work that clearly increases the unit mentbet's value to this District.

I I.9.3: Course work that meets the protèssional growth requirements of the unit member as agreecl to by the unit
member and the prot-essional growth a<lvisor.

1 1.10: After initial salary schedule placement of a new unit member, corlrse work for salary credit shall receive prior
approval fì'om the Assistant Superintenclent, Human Resources.

1 I . 10. I : If the Assistant Superintendent, Hurnan Resources, questions the acceptance of the courses requested, the

unit member rnay Llse the Salary Schedule Placement Revie'uv Comrnittee (SSPRC) to review the request.

The SSPRC shall be comprised of two (2) teachers appointecl by APT ancl one (l) administrator
appointed by the District. The decision of the SSPRC shall be frnal regarding all issues pertaining to

sections i i .9 and I l. i0.

1 l. 10.2: If a desired course does not have a specifìc course description, the unit member shall prepare a

selt:developed course description that acculately describes the coulse. That course description shall be

assessed to detemine if the course meets the criteria set forlh in sectiou l 1.9. Not more than fifteen ( 15)

units of ctedit may be earnecl tirrough this type of course.

1 1. I l: ltinerant teachers shall be reimbursed for rnileage driven on school business (other than mileage from home to

school and back) at the rate paicl to administrators who clrive their orvn vehicles on school business, if the District
has established such a rate; otherwíse, the rate shall be that allowed by the IRS.

11.12: Department Chairpersons

I l. 12. l: Comprehensive High Schools

lI.l2.l.t: The annual remuneration for high school clepartment chairpelsons shall be three aud

six-tentlis percent (3.6%) of Alternate Colunm 1, Step I (less Seven Thousand Nine
Hundred Ninety-Five Dollars [$7,995]) of the Certificated Salary Schedule plus seventeen

one-hunclreclths percent (0.17%) of Altemate Clolurnn i, Step I (less Seven Thousaud Nine
Hundred Ninety-Five Dollars [$7,OOS1¡ f,or each section in the department (ROP sections

exch"rded).

11.12.1.2: The t'ollowing clepaftments r,vill have extra cluty compensation forthe depaftment
chzrirperson: English, World Language, Math, P.E., Science, Social Str,rdies. Special
Education, Career and Technical Education (Business, Consumer/Family, lndustrial
Technology, Vocational). aud Visual/Perf'orming Arts (Drama, Visual Arts, Mr.rsic).



I 1 . I 2. I .3 : The principal, in consultation with clepartment memtrers, shall anuually appoint depafiment

chairpersons.

11..12.2: Middle Schools

ll.l2.2.L: The annual remuneration fcrr middle school department chairpersons shall be one and

eight-tenths peroent ( 1.8%) of Alternate Column l" Step I (less Seven Thousancl Nine
Hundred Ninety-Five Dollars [$7,995] ) of the certifìcated salary schedule, plus zero point
zero eight-fìve percent (0.0S5%) of Altemate Colunn I, Step I (less Seven Thousand Nine
Hunrlred Ninety-Five Dollars [$7,995] of tl-re Certificatecl Salary Scheclule for each section
in the deparhnent.

11.12.2.2: The follo'*,ing departrnents will have extra duty compeusatiou for the department

chairperson: English, Worlcl Language, Math, P.E.. Scieuce, Social Studies. Special
Education, Career and Technical Education and Unified Afts (dratna. visual arts, nusic,
c ornputers. bu siness, consumer/fauri ly, etc. ).

11.12.2.3: The principal, in consultation with department members, shall annually appoint depaftment

chairpersons.

11.12.2.4: The principal, in consultation with the counselors. shall annually appoint a Heacl Counselor

The Head Counselor shall have a work yeat of tbur' (4) additional days.

The principal, after consultation with the counselors, shall assign four (4) additional
work clays an'ìong the counselors.

I I . I 3: Eftbctive with units eamed based on houls occurring on or after July I , 2016, the District may provide up to

forty-hve (45) semester horus of unit credit toward placernent on the Certiticated Salary Schedule thtough staff
development training provided by the District aud/or other agencies pteapproved by the District. Coutent, mode

of concluct, and requirements and criteria for granting of such credit shall be at the cliscretion of the District.

11.14: The District shall pay rnernbers of the baryaining unit who are hourly ernployees (such as driver training
instructors and surnmer school teachers) at the hourly rate noted on the salary schedule.

I l.l5: Adult Education Hourly Rate
Unit members who teach in the aclult eclucation program shall be paid at the certificated profèssional hourly rate

inespective olthe nuunbet of houls worked.

11.16: Instructional Time and Staff Development Reform Program

I l. 16, l: General Provisions

1 1.16. 1.1 : For purposes of this Article, a clay is defined as six (6) hours of clualifying staff clevekrprnent.

(Does not inclucle lunch or break time.)

11.16. 1.2: Qualifying staff clevelopment means those activities:

Defined in tlie guidelines prornulgated by the State Department of Educ¿rtion for the

lnstructional Tirne and Staff Del'elopment Refonn Program; and

Meets District's educational priolities as cietìned by the goveming boarcl of the

Pleasanton UniÍred School District.

a

O

o

1,1.16.2: Mandatory Staff Developntent Days



ll.16.2.l: For fhe 2001.102 school year, and each subsequent school year thereafter, the three (3)

manclatory staffclevelopment clays will be structured ancl scheduled as follows:

These days are iull days which will be included in the District c¿rlendar tbrmat.

The placement of the manclatory staff development days will tre determined when

the caiendar is bargained.

11.16.2.2: A day is six (6) hours of staff development, excluding lunches and breaks.

I 1. 16.3: lbluntary StafT Development Days

1 1.16.3.1 : h addition to the one hundred eighty-five ( 185) day teacher work year, members of the

bargaining unit shall also have the opportunity to participate in up to three (3) voluntary statï
development clays. A "participating" employee is a bargaiuing urit meml'rer who elects to

receive pay purslìalìt to this Article and cannot apply the credits toward salary schedule

rnovernent. A day is six (6) hours of staff developrnent, excluding lunches and breaks.

I 1.16.3.1.1: Of these three (3) days. pay shall only be credited for the tirst clay atler
completing six (6) hours of training. The otTerings/activities f-or these six (6)

hours shall be approved by the District.

Each unit member who cornpletes tlre six (6) hours shall receive Three

Hundled Dollars ($300.00).

I1.16.3.7.2:The other two (2) days may lre completed in increments of one (l) hour at a

time. The offetings/activities f'or these houls shall be approved by the District.

a Each unit mernber who parlicipates in the hourly staff developtnent

shall receive the professional liourly rate for each hour completed.

11.16.3.1.3:A total ot- 18 hor"rrs may be eamed by attending three (3) complete voluntaty stalÏ
development clays.

11.16.3.1.4:All hours beyond the Frrst six (6) hours of voluntary staff developtnent, which are completed

during the course of the school year may be turned in at any time on the District form. Hours

may be submittecl tbr compensation in blocks of six (6) except f'or hours submittecl at the end

of the school year'. All houls shall be sribrnitted no later than June 30 of the year in which

they were completed.

1 t. I 7: WASC Coordinator Compensation

l1.l7.l : During the WASC visitation years and tlre year prior to the visit, the District will provide High School

WASC Coordinators with the equivalent of one telease periods per school f-or the duration of each

school year.

ll.L7.2: During the Mid-Cycle Progress Report WASC year the District will provicle horrrly pay by

administration.

11.18: District Nurses will work 190 days each year. The additional five (5) days are for the purpose of preparing

student health docnrnents, plans and comrnunication tbr the start of the school year. Nurses will be

paid at their per cliern rate for the adtlitional five (5) clays of work.

a

a

a



Exhibit A-l
FOOTNOTES:

(1) Masters stipend $1,000

(2) Doctorate stipend $ 1,000

(3) National Boar<l Certification $ 1,000

(4) Professional Hourly rate : 0.067568% ol(Columtr I, Stepl )

Per Diem Hourly Rate is defined as fòllows:
A) Daity rate of pay is the member's annual salary clivicted by the member's work calendar

B) Hourly tate of pay is the ctaily rate of pay diviclecl by 6.5 hours.

(5) Cer"tificatecl unit merntrers are grantecl up to and incluclirg ftfteen years of credit for previous professional experience.

(5a) Existing members who provide the District with verifìcation of havin-e had outside experience will be advanced

on the salary schedule so as to reflect that experience (per Article 11.3.1).

(6) Stanctarcl - Possess a BA/BS or higher clegree ancl a California Teaching Creclential.

(7) 185-dayrvorkyear

(8) Stipend for Head Couuselor (@ Cornprehensive Hi-eh Schools $3,000

(9) Stipend for Head Counselor (@ Miclclle Schools $1.500

(l0) Dual Language Immersion Teacher with BCLAD certification 55555

(ll) Reading Specialist $300

( 12) Stieend fot' L

(12) Stipend for Lead Nurse - I0% in aclclition to regular salary and 10 additional work days at per diern rate

(13) Stipend for Licensed Nurses S1,500 ancl 5 aclclitional work days at per diem rate

(14) Stipend for Le¿rd Mental Health Clinician I0% in addition to reglrlar salary

(15) Stipencl for Social Worker $1,500

(16) Special Education educatots and selvice proviclels - Stipend S5000

(a) Speech Language Pathologist (inch"rding Augmentative and Alternative Courtnunication Spec:ialist) - Additional

Stiperid S5000

(b) Teacher of Visually lmpaired Students - Aclclitional Stipencl 55000

É+) (17) EL Liaison $800
(2€ì (18) GATE Liaisou $800

eÐ (19) TUPE Coordinator $3000

æ QA\ MS Head Coach $750 (effective 7ll:2021)

æ) (21) MS Assistant Coach $375 (effective 1lll202I)
Ø) (22) MS Athletic Director $1,500 (effective 7lll202l)
Ø) (23) MS Yearbook S I,500 (ellèctive 7 iIl202l)

eq Q4) MS Cheer Coach Sl,000 (effective 7ll'2021)

Ø) (25) MS Leadership Teacher $1.500 (et-fective 71112021)

æ) (26) MS ASB Advisor $1,000 (effective 7lll202I)



Ø) (27) PBIS Coordinator $800

(3€l (28) MS Drama Production Director $1,500 (when there is a production atter school hours)

(3{ì (29) MS Music/Choir Teacher : Per Diem hoully rate for evening/weekencl perFonnances (maximum 30

hoursi'employee) $1,000 (Full -Tirne tnusic Teacher)

(3Ð (30) Stipend for Certitìcatecl employee participating in Elementary School Outcloor Eclucation overnight supervision

$225 per night

.IGREEMENT TO CORRECT ISSUE W'ITH S.LL.4RY SCHEDULE. NO NEI4/ CONTRACT LANGU.4GE
** Clet.it.al en'ors in Sulu'1; Sclrcthtle ColLtmn 2 Stcp I/2i-l ancl Column 3 Step Í - nr¡ retrrlactive acljttslntent.¡
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ARTICLE 20
CALENDAR

20.1: 'Work Year

The work year for bargaining unit mernbers, unless otherwise provided in this Agreement,

shall be one huudlecl eighty-five (185) tlays.

20, 1. t : There shall be one hLrndred eighty ( 180) student instruction days

20.1.2 There shall be two (2) non-instmctional work clays for all full-year unit members except

surnmer school and adult education. One (1) work day is PK-12 (typically the day before

the first day of school). One (1) wolli day is at grades PK-5(for couferences), at gpades 6-12
(a rvork clay).

20.1.3 There shall be three (3) mandatory staff development days tbr all till-year unit members

except surnïer school and adult education. A staff development day shall not fall on the

last clay of the instructional calendar year.

20.1.4: The placement of the days set forth in paragraphs 20.1.2 and 20.1.3 shall be subject to

bargaining.

20.2: Minimum Days at PK-8

Each school year shall include two (2) teacher/shrdent ntinitttutn days fìrr PK-8 teachers.

These shall be the last student day betbre winter recess, and the last student day of the year.

20.2.1: An adclitional three (3) minimum days for PK-5 will be scheduled around primary trimester

repoftin-e periods for the purpose of assessment, grtrding, and report cards.

20.3: Mandatory Staff Development Days

20.3.1

A mandatory staffdevelopment day is six (6) hours of statTdeveloprnent training,
excluding lunches and breaks.

20.3.2 With the exeeption of statutor)' leaves; a unit tnenrber who does not attend ¿tny' sf the ttn'ee

(3) m¿rndatory sta

year: Th€ absenee w

o+g*sgeees't

The Dislricl rvill rnake available the conlent that was ptesented at any mandatory stalT

clevelo¡rment day to all Uuit Members. Unit Members who are uuable to attencl auy of the

three (3) manclatoly staff del'elopment ciays will rvolk with their supetvisor to ¡'er iew

lnissed content to ensure tnembers can utilize the int-otrlation presented.



20.3.3: Unit meml'rers that work less than 1.0 FTE have the option of attending Professional
Development Days for their per cliern hourly wage if the day is not alreacly part of their
contractual calendariwork day.

20.4 Alternate Teacher \4/ork Day

Unit rnernbers who provide prior notice to FIR by tire last work day in Septeinbet may take the

Altemate Teacher Wolk Day option in June in place of the PK-5 Teacher Wor[< Day iu November or
lhe 6-12 Teacher \!brk Day in Jarruary. Human Resources will inf-onn all unit membet's of this
process annually by the first workday in September by etnail. Should unit tnembets need to change

tlreir original requcst they shall provide notif,rcation in rntiting to iuform HR and their imtnediate

supen'isor on or before their scheclulecl teacher rvork da1z.

(tnstntct¡otto
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