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OPENING CALENDAR 

 

 

February 24, 2022 

 

PUBLIC SESSION 

 

 

Moment of Silence 

Donald Johnson 

Former Elizabeth Public Schools Security Guard – Mitchell Building  

 

Presentation of the Colors 

Admiral William F. Halsey, Jr. Health & Public Safety Academy JROTC 

 

 

Pledge of Allegiance 

Rakeem A. Boykins 

John E. Dwyer Technology Academy  

 

 

Star Spangled Banner by Francis Scott Key 

 

 

African American National Anthem 

“Lift Ev’ry Voice and Sing” by James Weldon Johnson 

Performed by Mr. Kerry Stubbs Music Teacher at George Washington School No. 1 

 

 

Pledge of Ethics 

Rakeem A. Boykins 

John E. Dwyer Technology Academy  
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Performances 

 

      

 “Divine Nine” Dance Routine to a Medley of Selected Songs  

Performed by Students from George Washington Academy School No. 1 

 

“A Legacy of Strength, A Blueprint of Hope” 

Performed by Students from Winfield Scott School No.2 

 

Freedom: From Bondage to Liberation 

Performed by Students from Mabel G. Holmes School No. 5 and 

John E. Dwyer Technology Academy  

 

“So Strong” 

Performed by Students from Nicholas Murray Butler School No. 23 

 

 

 

 

Elizabeth Public Schools Black History Month Committee 

 

Kerry Calvert Stubbs 

Story Shawneequa Thompson 

Ameerah Nichole Boone 

Ana Carla Cobas 

Alfred Aguilar 

Maryse Abigail Baird 

Edyta Drobniewska 

Erna Letemps 

Samaiyah Daa’Iyah Simpson 

Diana Giselle Fonseca 

Hazel Outley 

Marlone Dewayne Noyan 

Tamika R. Riddick 

Sherly Romelus Adisa 

Krzysztof D. Kowalewski 

Rita C. Romero 

Susan Sulai Hernandez 

Taliah Nahree Sessoms 

Ana-Carolina Pena 
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PRESENTATIONS 

 

 

Aaron Goldblatt - Director of Curriculum and Instruction 

 

Dr. Davida Lindsay Harewood - DLH Enterprises 

 

Reverend Dr. Wanda M. Lundy - Siloam Hope First Presbyterian Church 

 

 

 

STARS OF EXCELLENCE 

 

The Martin Luther King, Jr. Interfaith Committee  

 

Honorary Member Chessie Dentley Roberts 

Rev. William H. Ingram 

Rev. Leonard Grayson 

Rev. George E. Britt 

Rev. Steffie Bartley 

Rev. Joseph Adair Jr. 

Yolanda Eady-Perkins 

Rod Spearman 

Donna Lowe Alexander 

Feret Fenelus 

William Gallman, Jr. 

Denise Lowe 

Stanley Neron 

Patricia Perkins-Auguste 

Darryl Robinson 

Joyce Paschell 

Alonzo Jones 

Crystal Orr (Urban League of Union County YP’s) 
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Black History Month Recognizes Elizabeth Public Schools Administrators 

 

Judy Finch-Johnson 

Lyle Mosely 
Heather Sophia Ford 
Samuel Etienne 
Shante Gilmore-Rorie 
Fatimah Bey 
Shawn Black 
Arlene Frances Campbell 
Berthenia Harmon-Carolina 
James Mondesir 
Alina Marcia Stewart 
Marthelly Luc Jr. 
Aaliyah K. McClinton 
Ali B. Abdul-Malik 
Faye V. Best 
Donald Dulorie 
Sandra Harte 
Joia Lynn Hill 
Wilnes Jilus 
Alexandra Mickens 
Colomb Thomas-Petit 
Thelusma Cadet 
 

 



 

            2a 
C         Personnel Report 

  O         Leave of Absences, etc. 

    P         Elizabeth, NJ;   

      Y         February 24, 2022 

 

 

BOARD OF EDUCATION 

 

 The Superintendent of Schools recommends approval of the following recommendations. 

 

LEAVES OF ABSENCE 

 

 Recommended:  That the following requests for leave of absence be granted, without pay, as 

below written. 

 

Instructional Department 

 

Certified Staff 

 

Valentina Teresa Aiello-Martinez, Teacher-Kindergarten (No. 4520), School No. 12 – effective May 

31, 2022 through June 3, 2022 (medical) and June 6, 2022 through June 30, 2022. 

 

Nuvia D. Alvarez, Teacher-Third Grade (ABL) (No. 4773), School No. 3 – effective May 24, 2022 

through June 30, 2022. 

 

Veronica Simoes Araujo, Teacher-Sixth Grade (Mathematics) (No. 1061), School No. 2 – effective 

June 20, 2022 through June 30, 2022. 

 

Mary Louise Arnaud, School Nurse (No. 4312), School No. 18 – effective February 1, 2022 through 

February 28, 2022. 

 

Rosa M. Arias, Teacher-World Language (Spanish) (No. 0248), J. Christian Bollwage Finance 

Academy – effective February 25, 2022 through March 15, 2022. 

 

Tizianna Campbell, Teacher-Digital Video and Graphics Design (No. 0115), John E. Dwyer 

Technology Academy – effective May 24, 2022 through June 30, 2022. 

 

Lina M. Castro Yarpaz, Teacher-Pre-Kindergarten (No. 3498), School No. 5 – effective May 10, 2022 

through May 25, 2022 (medical) and May 26, 2022 through June 30, 2022. 

 

Kristen E. Colletti, Teacher- First Grade (No. 4909), School No. 9 – effective May 16, 2022 through 

May 20, 2022 (medical) and May 23, 2022 through June 30, 2022. 

 

Alisha P. Cornick, Teacher-Sixth Grade (ELA) (No. 1745), School No. 7 – effective May 16, 2022 

through June 30, 2022. 
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Sagine Danso, Teacher-Mathematics (No. 2989), John E. Dwyer Technology Academy – effective 

March 23, 2022 through June 30, 2022. 

 

Lynnel Dawson-Edmundo, Teacher-Sixth Grade (Mathematics) (No. 0439), School No. 7 – effective 

January 17, 2022 through April 1, 2022. 

 

Anthony M. DeRosa, Teacher-Resource Center (No. 4572), School No. 28 – effective March 1, 2022 

through May 31, 2022. 

 

Joseph F. Disporto, Teacher-Eighth Grade (Math) (No. 3080), School No. 25 – effective March 1, 2022  

through May 31, 2022. 

 

Samantha Nicole Figueroa, Teacher-Social Studies (No. 5431), Thomas A. Edison Career & Technical 

Academy – effective March 16, 2022 through March 17, 2022; March 18, 2022 through June 22, 2022; 

June 23, 2022 through June 30, 2022. 

 

Sabina Sarahi Garcia-Garcia, Teacher-Seventh Grade (Science) (No. 4034), School No. 7 – effective 

January 17, 2022 through March 23, 2022. 

 

Rashidah Taliah Gilliam, Teacher-Physical Education and Health (No. 1518), Alexander Hamilton 

Preparatory Academy – effective February 28, 2022 through April 8, 2022. 

 

Catherine Marie Gilmartin, Teacher-Pre-Kindergarten (No. 3275), School No. 16 – effective June 1, 

2022 through June 30, 2022. 

 

Sandra Carol Hill, Teacher-Art (No. 0819), Division of Early Childhood – effective December 1, 2021 

through March 25, 2022. 

 

Donna M. Jones, School Nurse (No. 1306), School No. 13 – effective October 7, 2021 through October 

8, 2021; October 18, 2021 through October 29, 2021; November 2, 2021 through December 15, 2021; 

December 22, 2021 through December 23, 2021; January 4, 2022 through January 7, 2022 and January 

13, 2022 through February 3, 2022. 

 

Tia Maria LaBruno Miller, School Psychologist (No. 3750), Division of Special Services – effective 

May 24, 2022 through June 30, 2022. 

 

Matthew Angelo Mongiello, Teacher-ESL Self Contained (No. 4345), Thomas Jefferson Arts Academy 

– effective April 1, 2022 through June 30, 2022. 

 

Stacey L. Moore, Teacher-ESL In Class Support (No. 1893), School No.14 – effective February 1, 

2022 through March 31, 2022. 

 

Kimberly Naranjo, Teacher-Bilingual Mathematics (No. 5428), School No. 26 – effective May 9, 2022 

through June 16, 2022; June 17, 2022 through June 30, 2022. 

 

Daniella Marie Piegaro Nabbi, Teacher-English (No. 3728), Thomas Jefferson Arts Academy – 

effective June 13, 2022 through June 30, 2022. 
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Evelyn Rosario, Teacher-Instructional Coach (ELA) (No. 2258), Thomas Jefferson Arts Academy – 

effective December 13, 2021 through March 11, 2022. 

 

Michael Anthony Sacca, Teacher-Social Studies (No. 2694), Alexander Hamilton Preparatory 

Academy – February 7, 2022 through April 29, 2022. 

 

Tara Lee Santilli, Teacher-Art (No. 1218), School No. 5 – effective January 17, 2022 through April 1, 

2022. 

 

Gabriela B. Terlemezian, Teacher-Mathematics (No. 4343), Admiral William F. Halsey, Jr. Health & 

Public Safety Academy – effective March 21, 2022 through May 6, 2022. 

 

Meredith Vazquez-Morales, Teacher-English (No. 4091), John E. Dwyer Technology Academy – 

effective – March 1, 2022 through March 31, 2022. 

 

Joanna Paola Velis, Teacher-Bilingual In Class Support (No. 3863), School No. 23 – effective March 

28, 2022 through April 6, 2022 and April 7, 2022 through June 30, 2022. 

 

Theresa Zucosky, Guidance Counselor (No. 2704), School No. 26 – effective March 30, 2022 through 

June 30, 2022. 

 

 Assistant 

 

Rosa M. Mateo, Assistant-Personal (No. 0554), Admiral William F. Halsey, Jr. Health & Public Safety 

Academy – effective January 3, 2022 through January 24, 2022. 

 

Business Office 

 

 Custodians 

 

Corey A. Carey, Custodian (No. 2147), School No. 28 – effective December 1, 2021 through February 

16, 2022. 

 

Sandra Heredia, Custodian (No. 3375), School No. 29 – effective February 14, 2022 through February 

25, 2022. 

 

Diane Murray, Custodian (No. 1567), School No. 15 – effective February 16, 2022 through June 30, 

2022. 

 

 Security Guards 

 

Tomas B. Reyes, Security Guard (No. 1378), Alexander Hamilton Preparatory Academy – effective 

February 24, 2022 through March 15, 2022. 

 

Ruth Dary Rubiano Munoz, Security Guard (No. 5309), School No. 26 – effective February 8, 2022 

through February 25, 2022. 
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 Food Service 

 

Esther J. Arcela, General Worker 6 Hours (No. 2165), School No. 12 – effective February 15, 2022 

through March 4, 2022. 

 

 Bus Driver/Utility Person 

 

Madeleinis Gonzalez, Bus Driver/Utility Person (No. 3319), 95A Warehouse Annex – effective April 

19, 2022 through May 3, 2022. 

 

Gladys V. Hernandez, Bus Driver/Utility Person (No. 4198), 95A Warehouse Annex – effective 

December 14, 2021 through March 22, 2022. 

 

 Multipurpose Bus Attendant 

 

Maria V. Santos, Multipurpose Bus Attendant (No. 0826), 95A Warehouse Annex – effective February 

7, 2022 through February 15, 2022. 

 

 

EXTENSION OF A LEAVE OF ABSENCE 

 

 Recommended:  That the following assignments of personnel extending from a leave of 

absence be granted, without pay, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Jennifer L. Babcock, Teacher-Pre-Kindergarten (No. 3323), School No. 26, presently on a leave of 

absence, extension from March 1, 2022 through May 9, 2022. 

 

Martha C. Concepcion, School Nurse (No. 5065), School No. 9, presently on a leave of absence, 

extension from February 14, 2022 through March 11, 2022. 

 

Alyssa Kathryn Hargrave, Teacher-Pre-Kindergarten (No. 0077), ECC School No 50, presently on a 

leave of absence, extension from March 1, 2022 through May 23, 2022. 

 

Kristina Pedulla, Guidance Counselor (No. 2350), School No. 12, presently on a leave of absence, 

extension from February 4, 2022 through March 10, 2022. 

 

Maria Mercedes Pena, Teacher-ESL In Class Support (No. 5486), School No. 1 (.5) and School No. 7 

(.5), presently on a leave of absence, extension from February 1, 2022 through June 30, 2022. 

 

Nicole Matos Rodrigues, Teacher-Resource Center (No. 1362), School No. 12, presently on a leave of 

absence, extension from March 1, 2022 through March 31, 2022. 
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 Child Development Associate  

 

Sonia I. Camacho, Child Development Associate (No. 2436), School No. 1, presently on a leave of 

absence, extension from effective January 17, 2022 through March 4, 2022. 

 

Business Office 

 

 Painter 

 

Norberto Tamayo Quintero, Painter (No. 0256), 95A Warehouse Annex, presently on a leave of 

absence, extension from effective February 1, 2022 through March 9, 2022. 

 

 Security Guard 

 

Quanesha Gibbs, Security Guard (No. 3454), School No. 5, presently on a leave of absence, extension 

from January 17, 2022 through March 15, 2022. 

 

 Multipurpose Bus Attendant 

 

Sherrece Yvonne Allen, Multipurpose Bus Attendant (No. 0328), 95A Warehouse Annex - presently on 

a leave of absence, extension from February 16, 2022 through March 9, 2022; March 10, 2022 through 

March 31, 2022. 

 

 

CHANGE OF LEAVE OF ABSENCE 

 

 Recommended:  That the following change in date of leave of absence be granted as below 

written. 

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment   From   To   

Amy Marie Colon  Teacher-Physical Education 1/10/22 to 6/30/22 1/10/22 to 1/31/22 

    and Health   (personal w/o/p) (personal w/o/p) 

    (No. 1029) 

    Admiral William F. Halsey, Jr. 

    Health & Public Safety 

    Academy 

 

Amy Rebecca Gruskin School Psychologist  2/11/22 to 5/17/22 2/16/22 to 5/17/22 

    (No. 3917)   (NJFLA w/o/p) (NJFLA w/o/p) 

    Division of Special Services 5/18/22 to 5/31/22 5/18/22 to 5/31/22 

        (maternity w/o/p) (maternity w/o/p) 
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Vanessa Rodriguez  Speech and Language  1/20/22 to 4/1/22 1/20/22 to 3/31/22 

    Specialist   (medical w/o/p) (medical w/o/p) 

    (No. 4563) 

    School No. 12 

 

Business Office 

 

Security Guard 

 

Name    Assignment   From   To   

Quanesha Gibbs  Security Guard  11/1/21 to 1/14/22 11/1/21 to 1/14/22 

    (No. 3454)   (FMLA w/o/p)  (personal w/o/p) 

    School No. 5 

 

 

RETURNING FROM LEAVE OF ABSENCE 

 

 Recommended:  That the following assignment of personnel returning from leave of absence 

be granted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Name    Assignment    Salary   Date  

Rosa M. Arias   Teacher-World Language  $95,426  3/16/22 

    (Spanish) 

    (No. 0248) 

    J. Christian Bollwage Finance 

    Academy 

    Account No. 15-140-100-101-90-00-20 

 

Mary Louise Arnaud  School Nurse    $84,752  3/1/22 

    (No. 4312) 

    School No. 18 

    Account No. 15-000-213-100-18-00 

 

Jennifer L. Babcock  Teacher-Pre-Kindergarten  $85,997  5/10/22 

    (No. 3323) 

    School No. 26 

    Account No. 20-218-100-101-26-02 

 

Sharon Melina Cardona School Nurse    $84,752  2/16/22 

    (No. 0254) 

    Alexander Hamilton 

    Preparatory Academy (Annex) 

    Account No. 15-000-213-100-80-00 
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Amy Marie Colon  Teacher-Physical Education  $80,818  2/1/22 

    and Health 

    (No. 1029) 

    Admiral William F. Halsey, Jr. 

    Health & Public Safety Academy 

    Account No. 15-140-100-101-83-00-20 

 

Martha C. Concepcion School Nurse    $80,818  3/14/22 

    (No. 5065) 

    School No. 9 

    Account No. 15-000-213-100-09-00 

 

Anthony M. DeRosa  Teacher-Resource Center  $78,431  6/1/22 

    (No. 4572) 

    School No. 28 

    Account No. 15-213-100-101-28-00 

 

Lynnel Dawson-Edmundo Teacher-Sixth Grade   $88,434  4/4/22 

    (Mathematics) 

    (No. 0439) 

    School No. 7 

    Account No. 15-130-100-101-07-00 

 

Joseph F. Disporto  Teacher-Eighth Grade (Math)  $72,541  6/1/22 

    (No. 3080) 

    School No. 25 

    Account No. 15-130-100-101-25-00 

 

Sabina Sarahi Garcia-  Teacher-Seventh Grade (Science) $82,204  3/24/22 

Garcia    (No. 4034) 

    School No. 7 

    Account No. 15-130-100-101-07-00 

 

Rashidah Taliah Gilliam Teacher-Physical Education  $66,507  4/11/22 

    and Health 

    (No. 1518) 

    Alexander Hamilton Preparatory 

    Academy 

    Account No. 15-140-100-101-80-00-20 

 

Alyssa Kathryn Hargrave Teacher-Pre-Kindergarten  $83,411  5/24/22 

    (No. 0077) 

    ECC School No. 50 

    Account No. 20-218-100-101-50-02 
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Stacey L. Moore  Teacher-ESL In Class Support $77,095  4/1/22 

    (No. 1893) 

    School No. 14 

    Account No. 15-244-100-101-14-00 

 

Kristina Pedulla  Guidance Counselor   $106,343  3/11/22 

    (No. 2350) 

    School No. 12 

    Account No. 15-000-218-104-12-00 

 

Nicole Matos Rodrigues Teacher-Resource Center  $77,095  4/1/22 

    (No. 1362) 

    School No. 12 

    Account No. 15-213-100-101-12-00 

 

Vanessa Rodriguez  Speech and Language   $103,202  4/1/22 

    Specialist 

    (No. 4563) 

    School No. 12 

    Account No. 11-000-216-101-00-00 

 

Evelyn Rosario  Teacher-English   $92,932  3/14/22 

    (No. 0354) 

    Thomas A. Edison Career & 

    Technical Academy 

    Account No. 15-140-100-101-87-00 

 

Michael Anthony Sacca Teacher-Social Studies  $74,541  5/2/22 

    (No. 2694) 

    Alexander Hamilton Preparatory 

    Academy 

    Account No. 15-140-100-101-80-00 

 

Gabriela B. Terlemezian Teacher-Mathematics   $68,541  5/9/22 

    (No. 4343) 

    Admiral William F. Halsey, Jr. 

    Health & Public Safety Academy 

    Account No. 15-140-100-101-83-00 

 

Meredith Vazquez-Morales Teacher-English   $71,272  4/1/22 

    (No. 4091) 

    John E. Dwyer Technology 

    Academy 

    Account No. 15-140-100-101-82-00 
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Child Development Associate 

 

Name    Assignment    Salary   Date  

Sonia I. Camacho  Child Development Associate $44,062  3/7/22 

    (No. 2436) 

    School No. 1 

    Account No. 20-218-100-106-01-02 

 

Assistant 

 

Name    Assignment    Salary   Date  

Rosa M. Mateo  Assistant-Personal   $49,103  1/25/22 

    (No. 0554) 

    Admiral William F. Halsey, Jr. 

    Health & Public Safety Academy 

    Account No. 11-000-217-106-00-00 

 

Business Office 

 

Custodians 

 

Name    Assignment    Salary   Date  

Corey A. Carey  Custodian    $58,322  2/17/22 

    (No. 2147) 

    School No. 28 

    Account No. 11-000-260-110-28-00 

 

Sandra Heredia  Custodian    $61,609  2/28/22 

    (No. 3375) 

    School No. 29 

    Account No. 11-000-260-110-29-00 

 

Security Guards 

 

Name    Assignment    Salary   Date  

Quanesha Gibbs  Security Guard   $36,408  3/16/22 

    (No. 3454) 

    School No. 5 

    Account No. 15-000-260-110-05-30 

 

Tomas B. Reyes  Security Guard   $46,964  3/16/22 

    (No. 1378) 

    Alexander Hamilton Preparatory 

    Academy 

    Account No. 15-000-260-110-80-30 
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Ruth Dary Rubiano Munoz Security Guard   $36,408  2/28/22 

    (No. 5309) 

    School No. 26 

    Account No. 15-000-260-110-26-30 

 

Food Service 

 

Name    Assignment    Salary   Date  

Esther J. Arcela  General Worker 6 Hours  $24,511  3/7/22 

(No. 2165) 

School No. 12 

    Account No. 50-910-310-110-12-00-30 

 

Bus Driver/Utility Person 

 

Name    Assignment    Salary   Date  

Madeleinis Gonzalez  Bus Driver/Utility Person  $62,690  5/4/22 

    (No. 3319) 

    95A Warehouse Annex 

    Account No. 11-000-270-161-00-00 (.5) 

    Account No. 11-000-270-162-00-00 (.5) 

 

Multipurpose Bus Attendant 

 

Name    Assignment    Salary   Date  

Sherrece Yvonne Allen Multipurpose Bus Attendant  $23,101  4/1/22 

    (No. 0328) 

    95A Warehouse Annex 

    Account No. 11-000-270-161-00-00 

 

Maria V. Santos  Multipurpose Bus Attendant  $24,294  2/16/22 

    (No. 0826) 

    95A Warehouse Annex 

    Account No. 11-000-270-161-00-00 

 

 

RETIREMENTS 

 

 Recommended:  That the following notices of retirement be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Karen Antone, Teacher-Leader (Masters) (No. 0912), Division of Early Childhood – effective July 1, 

2022. 
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Thomas R. Boland, Teacher-Social Studies (No. 1397), Admiral William F. Halsey, Jr. Health & Public 

Safety Academy – effective May 1, 2022. 

 

Anita Trinitarias Hernandez, Teacher-Bilingual In Class Support (No. 5221), School No. 29 – effective 

April 1, 2022. 

 

Mary E. Clarke, Teacher-Physical Education and Health (No. 1536), School No. 29 – effective April 1, 

2022. 

 

Tracey H. Molloy, Teacher-Fourth Grade (No. 4273), School No. 5 – effective May 1, 2022. 

 

Nancy Nazon, Teacher-Bilingual In Class Support (No. 2238), School No. 23 – effective July 1, 2022. 

 

Fina Maria Smeraglia, Teacher-Resource Center (No. 1650), School No. 16 (Annex) – effective July 1, 

2022. 

 

Donna G. Walker, Teacher-Multiple Disabilities (No. 0167), School No. 28 – effective July 1, 2022. 

 

Business Office 

 

 Security Guard 

 

Michael S. Otchy, Security Guard (No. 2596), Alexander Hamilton Preparatory Academy – effective 

March 1, 2022. 

 

 

CORRECTION OF RESIGNATION DATE 

 

 Recommended:  That the correction of resignation date of the following personnel be 

corrected, as below written. 

 

Instructional Department 

 

 Certified Staff 

 

Ladylaura Bueno, Teacher-Instructional Coach (Bilingual) (No. 4429), Division of Bilingual/ESL 

Education, From: February 8, 2022 To: February 9, 2022. 

 

 

RESIGNATIONS 

 

Recommended:  That the following notices of resignation be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 
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Paul L. Gruber, Teacher-Mathematics (No. 0373), EHS-Frank J. Cicarell Academy – effective 

September 1, 2021. 

 

Jelita V. Leniart, Teacher-ESL In Class Support (No. 5288), School No. 4 – effective April 11, 2022. 

 

Benjamin D. Schwartz, Teacher-Music (Instrumental) (No. 2624), School No. 28 (.6) and School No. 

23 (.4) – effective March 28, 2022. 

 

Virginia Tantow, Teacher-Engineering (No. 2574), John E. Dwyer Technology Academy – effective 

March 28, 2022. 

 

 

DECEASED 

 

 Recommended: That the following deceased be remembered, as below written. 

 

Business Office 

 

Storekeeper 

 

Nobel Jose Leon, Storekeeper, 95A Warehouse Annex – deceased on December 9, 2021 

 

 

APPOINTMENTS 

 

Recommended:  That the following appointments of personnel be approved, as below written. 

Subject to correction of errors 

 

Instructional Department 

 

Certified Staff 

 

Diane E. Cannon, graduate of Kean University, NJ (BA 2022).  Teacher-English (No. 0460), Alexander 

Hamilton Preparatory Academy.  Certifications:  Teacher of English CEAS 1/2022 (advance standing); 

Teacher of Students with Disabilities CEAS 1/2022 (advance standing).  Salary: $61,296, effective 

February 7, 2022 through June 30, 2022. 

Account No. 15-140-100-101-80-00 

 

Daniel Antonio Gomes, graduate Montclair State University, NJ (BA 2022).  Teacher-Physical 

Education & Health (No. 2138), Terence C. Reilly School No. 7.  Certification:  Teacher of Health and 

Physical Education CEAS 2/22 (advance standing).  Salary:  $61, 296, effective February 16, 2022 

through June 30, 2022. 

Account No. 15-120-100-101-07-00-20 
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Roven Gomez, graduate of Stockton University, NJ (BA 1998).  Teacher-Mathematics (No. 5651), 

STEM Academy.  Certifications:  Elementary School Teacher in Grades K-6 (Standard 6/1996); 

Teacher of Mathematics (Standard 12/1995).  Salary:  $91,150, effective March 16, 2022 through June 

30, 2022. 

Account No. 15-140-100-101-92-00 

 

Vivana Olivero, graduate Kean University, NJ (BA 2021).  Teacher-Resource Center (No. 5720), 

STEM Academy.  Certifications:  Teacher of Students with Disabilities CEAS 2/2021 (advance 

standing); Teacher of Biological Science CEAS 2/2021 (advance standing).  Salary:  $61,796, effective 

February 8, 2022 through June 30, 2022. 

Account No. 15-213-100-101-92-00 

 

Kamal Zahir Rozier, graduate of Clark Atlanta University, GA (BA 2007).  Teacher-Fourth Grade (No. 

1764), Toussaint L'Ouverture-Marquis de Lafayette School No. 6.  Certification: Elementary School 

Teacher in Grades K-6 (Standard 6/2021).  Salary:  $66,507, effective April 25, 2022 through June 30, 

2022. 

Account No. 15-130-100-101-06-00 

 

Michael Suarez, graduate of Kean University, NJ (BA 2018).  Teacher-Autism (No. 5626), Woodrow 

Wilson School No. 19.  Certifications: Elementary School Teacher in grades K-6 CE 10/2020 (alternate 

route); Teacher of Students with Disabilities CE 9/2021 (alternate route).  Salary:  $61,296, effective  

January 3, 2022. 

Account No. 15-214-100-101-19-00 

 

Byron Manuel Suquilanda, graduate New Jersey Institute of Technology (NJIT), NJ (BA 2019).  

Teacher-Business Education (No. 3199), J. Christian Bollwage Finance Academy.  Certification:  

Teacher of Business:  Finance/Economics/Law Education CE 2/20 (alternate route).  Salary:  $61,296, 

effective February 7, 2022 through June 30, 2022. 

Account No. 15-140-100-101-90-00 

 

Liza Y. Torres-Stephens, graduate of Walden University, MN (MA 2012).  Teacher-ESL Self 

Contained (No. 0387), John E. Dwyer Technology Academy.  Certifications:  Elementary School 

Teacher in Grades K-6 (Standard 9/14); Teacher of English as Second Language CE 1/22 (alternate 

route).  Salary:  $82,204, effective February 9, 2022 through June 30, 2022. 

Account No. 15-242-100-101-82-00 

 

 Administrative Secretary I & II 12 Months 

 

Nazly Stella Sanchez, graduate of Kean University, NJ (BA 2021).  Administrative Secretary II-12 

Months (No. 0822), Mabel G. Holmes School No. 5.  Salary:  $42,399, effective March 16, 2022 

through June 30, 2022. 

Account No. 15-000-240-105-05-00 

 

Tiffani Amber Trachtenberg, graduate of Union High School, NJ High School Diploma 2007).  

Administrative Secretary I-12 Months (No. 1737), Thomas Jefferson Arts Academy.  Salary:  $38,744, 

effective March 1, 2022 through June 30, 2022. 

Account No. 15-000-240-105-84-00 
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 Child Development Associate 

 

Nancy D. Velez, graduate of Catholic University of Cuenca, Ecuador (BA 2020) (Evaluated WES 

1/20/2020).  Child Development Associate (No. 1287), Robert Morris School No. 18 (Annex).  Salary:  

$39,974, effective March 1, 2022 through June 30, 2022. 

Account No. 20-218-100-106-18-02 

 

 Assistants 

 

Carmen A. Chabla, Private Technical University of Loja (Ecuador) Bachelor of Science in Teaching 

Social Studies in High School (Evaluated by Josef Silny & Associates, Inc 6/5/2013).  Assistant-

Bilingual Kindergarten (No. 3920), Jerome Dunn Academy of Mathematics Technology & Arts School 

No. 9.  Salary:  $41,851, effective March 1, 2022 through June 30, 2022. 

Account No. 15-241-100-106-09-01 

 

Luisa Jeanneth Murgas Valiente, graduate Fairleigh Dickson University, NJ (BA 2019).  Assistant-

Learning/Language Disabilities (No. 5021), iPrep Academy School No. 8.  Salary:  $41,851, effective 

March 1, 2022 through June 30, 2022. 

Account No. 15-204-100-106-08-00 

 

Business Office 

 

 Custodian 

 

Andrea Duran, Custodian (No. 0574), Dr. Albert Einstein Academy School No. 29.  Salary:  $56,232, 

effective March 1, 2022 through June 30, 2022. 

Account No. 11-000-260-110-29-00 

 

 Security Guards 

 

Tyree De Shawn Eargle, graduate of Berkeley College, NJ (BS 2015).  Security Guard (No. 1787), 

Christopher Columbus School No. 15.  Salary: $35,260, effective March 1, 2022 through June 30, 

2022. 

Account No. 15-000-260-110-15-30 

 

Jalaal Akraam Deval Hall, graduate of Admiral William F. Halsey, Jr. Leadership Academy, NJ (High 

School Diploma 2014).  Security Guard (No. 1506), Joseph Battin School No. 4.   Salary:  $35,260, 

effective March 1, 2022 through June 30, 2022. 

Account No. 15-000-260-110-04-30 

 

 Food Service 

 

Magda Faiz Shiha Shinoda, General Worker 6 Hours (No. 1950), Nicholas Murray Butler School No. 

23.  Salary:  $14,274, effective March 1, 2022 through June 30, 2022. 

Account No. 50-910-310-110-23-00-30 
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Bus Driver/Utility Person 

 

Ediscon Trilla, Bus Driver/Utilities Person (No. 5721), 95A Warehouse Annex.  Salary:  $59,611, 

effective March 1, 2022 through June 30, 2022. 

Account No. 11-000-270-160-00-00 (.5) 

Account No. 11-000-270-161-00-00 (.5) 

 

 

CORRECTION OF TRANSFER DATE 

 

 Recommended:  That the correction of transfer date of the following personnel be corrected, as 

below written. 

 

Instructional Department 

 

 Certified Staff 

 

Dennis Daniel Caceres, Teacher-Instructional Coach (Mathematics) (No. 1159), Division of 

Elementary & Secondary Education, Transfer date From: March 1, 2022 To: April 25, 2022  

 

Alyssa Milanes, Teacher-Instructional Coach (NAF) (No. 5077), J. Christina Bollwage Finance 

Academy (.5) & John E. Dwyer Technology Academy (.5). Transfer date From: February 25, 2022 To: 

February 16, 2022. 

 

 

TRANSFERS 

 

 Recommended:  That the following transfers of personnel be made, during the pleasure of the 

Board, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Name    From    To    Date  

Melany Abuin   Teacher-Pre-Kindergarten Teacher-ESL In Class  2/11/22 

    (No. 3211)   Support 

    School No. 7   (No. 5486) 

        School No. 7 (.5) 

        School No. 1 (.5) 

        Account No. 15-244-100-101-07-00 (.5) 

        Account No. 15-244-100-101-01-00 (.5) 
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Dukenson Alverna  Teacher-Physical Education Teacher-Physical Education 2/2/22 

    and Health   and Health 

    (No. 2138)   (No. 0070) 

    School No. 7   School No. 6 

        Account No. 15-120-100-101-06-00-20 

 

Ana C. Amaral  Teacher-ESL In Class  Teacher-ESL In Class  2/28/22 

    Support   Support 

    (No. 2183)   (No. 3721) 

    School No. 23   School No. 8 

        Account No. 15-244-100-101-08-00 

 

Melanie A. Gallego  Registered Nurse  School Nurse   1/1/22 

    (No. 0661)   (No. 0661) 

    School No. 22   School No. 22 

        Salary:  $71,272 

        Account No. 15-000-213-100-22-00 

 

Nathalie Gustave  Registered Nurse  School Nurse   1/1/22 

    (No. 2752)   (No. 2752) 

    School No. 23   School No. 23 

        Salary:  $84,752 

        Account No. 15-000-213-100-23-00 

 

Laura Catalina Mejia  Teacher-Bilingual In  Teacher-Bilingual Self- 2/1/22 

Acevedo   Class Support   Contained Grade 2 

    (No. 0349)   (No. 0302) 

    School No. 2   School No. 18 

        Account No. 15-241-100-101-18-00 

 

Nancy Mikheil  Teacher-ESL In Class  Teacher-ESL In Class  2/28/22 

    Support   Support 

    (No. 3340)   (No. 2183) 

    School No. 12   School No. 23 

        Account No. 15-244-100-101-23-00 

 

Jessica Ortega   Guidance Counselor  Guidance Counselor  3/1/22 

    (No. 2350)   (No. 1672) 

    School No. 12   School No. 14 

        Account No. 15-000-218-104-14-00 

 

Alexandra A. Pais  Teacher-Art   Teacher-Art   2/28/22 

    (No 0345)   (No. 4040) 

    School No. 27   School No. 19 

        Account No. 15-120-100-101-19-00-20 
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Devere Small   Teacher-ESL Self  Teacher-ESL Self  2/2/2022 

    Contained   Contained 

    (No. 5671)   (No. 5671) 

    EHS- Frank J. Cicarell EHS- Frank J. Cicarell 

    Academy   Academy (.5) 

        Admiral William F. Halsey, Jr. Health 

        & Public Safety Academy 

        Account No. 15-242-100-101-89-00 (.5) 

        Account No. 15-242-100-101-83-00 (.5) 

 

Business Office 

 

Custodians 

 

Name    From    To    Date  

Shiekiel Latiefe Branch Custodian   Custodian   2/25/22 

    (No. 0586)   (No. 5423) 

    School No. 7   School No. 28 

        Account No. 11-000-260-110-28-00 

 

Santa B. Saldana  Custodian   Custodian   2/25/22 

    (No. 5423)   (No. 0586) 

    School No. 28   School No. 7 

        Account No. 11-000-260-110-07-00 

 

Food Service 

 

Name    From    To    Date  

Janet Lino Gallardo  Food Service Worker 2 Hour General Worker 6 Hours 2/28/22 

    (No. 1825)   (No. 0774) 

    School No. 12   Thomas A. Edison Career & Technical 

        Academy 

        Salary: $14,274 

        Account No. 50-910-310-110-87-00-30 

 

 

CHANGES OF SALARIES 

 

 Recommended:  That the salary of the following personnel be adjusted, as below written. 

 

Instructional Department 

 

 Certified Staff 
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Christina Paula De Sousa Simoes, Teacher-Pre-Kindergarten (No. 2131), School No. 29.  Change in 

salary due to completion of her master’s degree 1/25/22, submitted paperwork 1/22, University:  Grand 

Canyon University, AZ. Accredited by: CHEA Council for Higher Education Accreditation), Salary 

from $84,752 to $88,434, effective February 1, 2022. 

 

Cathy Donkersloot, Teacher-Pre-Kindergarten (No. 1977), School No. 30. Change in salary due to 

completing 33 graduate credits after her master’s degree, submitted paperwork 2/22, University:  

University of California, San Diego Extension, CA. Accredited by: Council for Higher Education 

Accreditation (CHEA).  Salary from $95,426 to $99,311, effective February 1, 2022. 

 

Cheryl A. Ferry, Teacher-Instructional Coach (Special Education) (No. 0056), Division of Special 

Services.  Change in salary due to completion of her master’s degree 1/25/22, submitted paperwork 

1/22, University:  William Paterson University, NJ. Accredited by: CHEA Council for Higher 

Education Accreditation), Salary from $84,752 to $88,434, effective February 1, 2022. 

 

Danielle Freeman, Reading Specialist (No. 5529), Division of Special Projects.  Change in salary due to 

completing 32 graduate credits after her master’s degree, submitted paperwork 2/22, University:  

University of La Verne, CA.  Accredited by: Council for Higher Education Accreditation (CHEA).  

Salary from $103,895 to $108,168, effective February 1, 2022. 

 

Maura Rose Geller, Teacher-Third Grade (No. 1967), School No. 21.  Change in salary due to 

completing 33 graduate credits after her master’s degree, submitted paperwork 2/22, University:  

University of California, San Diego Extension, CA.  Accredited by: Council for Higher Education 

Accreditation (CHEA).  Salary from $95,426 to $99,311, effective February 1, 2022. 

 

Illiana M. Pacheco-Lopez, Teacher-Physical Education & Health (No. 3373), School No. 30.  Change in 

salary due to completing 33 graduate credits after her master’s degree, submitted paperwork 2/22, 

University:  University of the People, CA.  Accredited by: Council for Higher Education Accreditation 

(CHEA).  Salary from $88,434 to $92,288, effective February 1, 2022. 

 

 

CORRECTION OF ACCOUNTS & POSITIONS 

 

 Recommended:  That the following accounts and positions be transferred as listed below. 

 

NAME FROM TO: Effective Date 

Stephanie 

Ann DePaola 

Teacher-Instructional Coach 

(Language Arts) 

School No. 82 

 

Account No. 20-234-200-100-

82-00 

Teacher-Instructional Coach 

(English Language Arts) 

Division of Elementary & 

Secondary Education 

 

Account No. 20-487-200-

100-00-61 

11/23/2021 
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Melissa Ivelis 

Rabess 

Teacher-Instructional Coach  

(Language Arts) 

School No. 1 

 

Account No. 11-140-100-101-

94-00-21 

Teacher-Instructional Coach 

(English Language Arts) 

Division of Elementary & 

Secondary Education 

 

Account No. 20-487-200-

100-00-61 

12/1/21 

 

 

Nicole Marie 

VanDerVeken 

Teacher-Third Grade 

School No. 29 

 

Account No. 11-140-101-94-

00-21 

Teacher-Instructional Coach 

(Mathematics)  

Division of Elementary & 

Secondary Education 

 

Account No. 20-487-200-

100-00-61 

9/1/21 

 

 

ADDITIONAL SERVICES 

 

Division of Bilingual/ESL Education 

 

 Recommended:  That the following personnel be employed to work on the Bilingual ELA and 

Math Promotion Revisions Writers for Grades: 6-8, from March 1, 2022 through June 30, 2022, 

Monday through Friday, after School Hours until 8:00 p.m. and Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 40 hours per person: Total: $6,428.40 

Account No. 11-130-100-101-94-20-67 

 

Mery Ann Di Ianni  Diana Garcia   Sandra J. Garcia-Townes 

 

 

Division of Curriculum and Instruction 

 

 Recommended:  That the following employed be employed to work as WBL Advisor for the 

2021-2022 school year from September 8, 2021 through June 30, 2022 outside regular school hours 

Monday through Friday, 2:30 p.m. to 6:00 p.m. and Saturdays 8:30 a.m. to 3:30 p.m. (Revised hours) 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 100 hours per person: Total: $26,785.00 

Account No. 20-362-200-100-00-00 

 

Jennifer Feliciano  John A. Markowitz  Donald L. Stewart 

Faheemah Anyea Walton Yuriy Zeykan 
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ESSER II ARP Work Based Learning Advisors 

 

 Recommended:  That the following personnel be employed as substitutes WBL Advisors for 

the 2021-2022 school year from February 1, 2022 through May 31, 2022, outside regular school hours, 

Monday through Friday, 2:30 p.m. to 6:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 100 hours per person: Total: $16,071.00 

Account No. 20-483-100-100-00-68 

 

Substitutes: 

Anthony Kontos  Anthony Santo 

 

 

 Recommended:  That the following personnel be employed as Girls Who Code Club Advisor 

for the 2021-2022 school year from September 8, 2021 through June 30, 2022, outside regular school 

hours, Monday through Friday, 2:30 p.m. to 6:00 p.m. and Saturdays 8:30 a.m. to 3:30 p.m. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 60 hours per person: Total: $3,214.20 

Account No. 20-362-100-100-00-00 

 

Melissa R. Saporito 

 

 

 Recommended:  That the following personnel be employed as Perkins Liaisons for the 2021-

2022 school year from September 8, 2021 through June 30, 2022, outside regular school hours, 

Monday through Friday, 2:30 p.m. to 6:00 p.m. and Saturdays 8:30 a.m. to 3:30 p.m. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person: Total: $8,571.20 

Account No. 20-362-100-100-00-00 

 

Cindy L. Goncalves  Marysella P. Mularz 

 

 

GIFTED AND TALENTED ENTRANCE TESTING FOR SCHOOL NO. 7 & 22 

 

 Recommended:  That the following personnel be employed to plan, supervise, and correct the 

Gifted and Talented entrance examination on the following dates. 

 

Terence C. Reilly School No. 7 

 

Saturday April 2, 2022 Sessions 8:00 a.m. to 

3:00 p.m. 

School No. 7 

Wednesday April 6, 2022 Sessions 4:00 p.m. to 

8:00 p.m. 

School No. 7 

Tuesday April 12, 2022 Sessions 4:00 p.m. to 

8:00 p.m. 

School No. 7 
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Thursday April 14, 2022 Sessions 4:00 p.m. to 

8:00 p.m. 

School No. 7 

 

Administrators:  Salary:  $60.82 per hour, not to exceed 19 hours per person: Total: $1,155.58 

Account No. 15-000-240-103-22-83 

 

Jenny Costa Reguinho 

 

Substitute: 

Andreia A. Milano 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 19 hours per person: Total: $4,071.32 

Account No. 15-120-100-101-07-83 

 

Vanessa Clarke  Cindy Pereira   Virginia Nunes Szmitkowski 

Claudia Taborda 

 

Substitutes: 

Caile Anne Brennan  Danielle M. LaVecchia Brittany Ann Redler 

Carla Rodrigues 

 

Guidance Counselor:  Salary:  $53.57 per hour, not to exceed 19 hours per person: Total: $1,017.83 

Account No. 15-000-218-104-07-83 

 

Melissa S. Zappia 

 

Substitute: 

Meghan K. Courtney 

 

 

William F. Halloran School No. 22 

 

Saturday April 2, 2022 Sessions 4:00 p.m. to 

8:00 p.m. 

School No. 22 

Wednesday April 6, 2022 Sessions 8:00 a.m. to 

3:00 p.m. 

School No. 22 

Tuesday April 12, 2022 Sessions 4:00 p.m. to 

8:00 p.m. 

School No. 22 

Thursday April 14, 2022 Sessions 4:00 p.m. to 

8:00 p.m. 

School No. 22 

 

Administrators:  Salary:  $60.82 per hour, not to exceed 19 hours per person: Total: $1,155.58 

Account No. 15-000-240-103-22-83 

 

Chihui Seo-Alfaro 

 

 



2a Personnel Report  February 24, 2022 22 

 

 

Substitutes: 

Steven M. Criscuolo 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 19 hours per person: Total: $4,071.32 

Account No. 15-120-100-101-22-83 

 

Marguerite Jensen  Yazmin Lopez   Laura Mary Sutera 

Patricia M. Swick 

 

Substitutes: 

Anthony Michael Lombardo Rosaria Maria Smeraglia Lisa Rafoa 

Maria C. Torres 

 

Guidance Counselor:  Salary:  $53.57 per hour, not to exceed 19 hours per person: Total: $1,017.83 

Account No. 15-000-218-104-22-83 

 

Lauren Samantha Delgado 

 

Substitute: 

Daniela Grinienko 

 

 

K-8 AFTER SCHOOL ACADEMIC PROGRAM (ELA/MATHEMATICS) 

 

 Recommended:  That the following personnel be employed as sub teachers on the 

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) 

November 9, 2021 through May 26, 2022 

Tuesdays, Wednesdays & Thursdays 

3:05 p.m. to 4:05 p.m. (not to exceed 72 hours per person) 

Salary at the rate of $53.57 for total of 72 hours 

Account No. 11-421-100-101-05-83 Total not to exceed $3,857,04 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Substitutes:   

Thompson Story Shawneequa 5 

Marisa Rose Mercuri 28 

Adriana Marie Wahid 28 
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 Recommended:  That the following personnel be employed as substitutes Administrators on 

thefollowing K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) 

January 28, 2022 through May 26, 2022 

Tuesdays, Wednesdays & Thursdays 

3:30 p.m. to 4:30 p.m. (not to exceed 78 hours per person) 

Salary at the rate of $60.82 for total of 78 hours 

Account No. 11-421-240-103-XX-83 

 
*Recommendation of personnel is contingent on student enrollment. 

 

Substitutes: 

FIRST NAME LAST NAME 

Joseph Collins 

Lindsay Michele Walker 

 

 

 Recommended:  That the following personnel be employed as substitutes on the 

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) 

November 9, 2021 through May 26, 2022 

Tuesdays, Wednesdays & Thursdays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 

Account No. 11-421-100-101-XX-83 

 
*Recommendation of personnel is contingent on student enrollment. 

 

Substitutes: 

FIRST NAME LAST NAME SCHOOL 

Claudia P. Plata Matamoros 15 

Anitha Raghavendra 15 

 

 

K-8 AFTER SCHOOL STEM ENRICHMENT PROGRAM 

 

 Recommended: That the following personnel be employed as substitutes on the 

following K-8 After School STEM Enrichment Program 

 

K-8 After School STEM Enrichment Program- Substitute: 

November 8, 2021 through May 23, 2022 

Mondays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 20-484-100-100-00-61 
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*Recommendation of personnel is contingent on student enrollment. 

 

Substitute: 

FIRST NAME LAST NAME SCHOOL 

Erin Corrine Sugrue 22 

 

 

 Recommended: That the following personnel be employed as substitutes administrators on 

the following K-8 After School STEM Enrichment Program 

 

K-8 After School STEM Enrichment Program- Substitutes: 

January 28, 2022 through May 23, 2022 

Mondays from 3:30 p.m. through to 4:30 p.m. 

Salary at the rate of $60.82 as needed (not to exceed 23 hours) 

Account No. 20-484-200-100-00-61 
 

*Recommendation of personnel is contingent on student enrollment. 

 

Substitute: 

FIRST NAME LAST NAME 

Joseph Collins 

Lindsay Michele  Walker 

 

 

HIGH SCHOOL GRADUATION PORTFOLIO TRANSLATIONS 

 

 Recommended:  That the following personnel be employed to translate High School 

Graduation Appeal Portfolios from the student’s native language into English after school hours and 

weekends February 25, 2022 through June 30, 2022. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 400 hours total: Total: $21,428.00 

Account No. 11-000-218-104-00-83-63 

 

Arabic    Haitian Creole  Portuguese 

Nancy Mikheil  Marie Luce Sajous  Jacqueline Dixon 

 

Spanish 

Vanessa Abarca  Sara Goldblatt   Evelyn S. Hernandez 

Maria Gabriela Iannacone Diana L. Montes  Uri Lener Perez 

Tamika Luz Sanabria  Veronica Vega 
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2021-2022 GRADUATION APPEALS PORFOLIOS 

 

 Recommended:  That the following personnel be employed to work the 2021-2022 

Graduation Appeals Portfolio at the Admiral William F. Halsey Jr. Health & Public Safety 

Academy from January 31, 2022 through May 2, 2022, after school hours. 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 100 hours per person: Total: $5,357.00 

Account No. 15-140-100-101-83-83 

 

Brandi Lynne Donnelly 

 

 

SATURDAY HS ATTEDANCE RECOVERY 

 

 Recommended:  That the following personnel be employed to work the Saturday Attendance 

Recovery Program for High School students as listed below. 

 

Substitute Administrator 

January 22, 2022 through March 5, 2022 

Saturdays 9:00 a.m. through 1:00 p.m. 

Salary: $60.82 per hour as needed 

Account No. 11-421-240-103-94-83-61 

 

Substitutes: 

Juan Camilo Metrio Sanchez 

 

 

SATURDAY NJSLA PROGRAM GRADES 3-8 & 9-12 

 

 Recommended:  That the following personnel be employed to train for the following 

Saturday NJSLA Program Grades 3-8: 

 

Saturday NJSLA Program Grades 3-8 Training 

January through February 2022 (not to exceed 5 hours) 

Salary at the rate of $53.57 for a total of 5 hours 

 

Account No. 20-487-100-100-00-61 Total not to exceed $267.85 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

James St. Fort 1 3-4 Math 

Martica Rosa Yanez 1 3-4 ELA 

Lorri-Anne Cummings 1 5-6 Math 

Melissa Ivelis Rabess 1 5-6 ELA 

Samantha Jane Fischetti 1 7-8  Math 

Erin M. McCracken 1 7-8 ELA 

Nersi C. Mendez 3 3-4 Math 
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Joann K. Fletcher-Johnson 3 3-4 ELA 

Camille M. Sandberg 3 5-6 Math 

Neda Ogbevire 3 5-6 ELA 

Odeny Morisset 3 7-8 Math 

Gina F. Pereira 3 7-8 ELA 

Yamell Marinis Mcintosh 4 3-4 Math 

Sarah C. Laveratt 4 3-4 ELA 

Abigail Chang 4 5-6 Math 

Juliana DaSilva Soares 4 5-6 ELA 

George Ciggelakis 4 7-8  Math 

Maryse Abigail Baird 4 7-8 ELA 

Susanna Lomaz 6 3-4 Math 

Lourdes Cordero Perez 6 3-4 ELA 

Diana L. Montes 6 5-6 Math 

Diane Murphy Riggi 6 5-6 ELA 

Beatriz L. Freitas 6 7-8 Math 

Barbara Ann Maloney 6 7-8 ELA 

Tanya E. Tenturier 7 3-4 Math 

Cindy  Pereira 7 3-4 ELA 

Tamika R. Riddick 7 5-6 Math 

Uzma Kabir 7 5-6 ELA 

Jesus Eguino 7 7-8 Math 

Joshua Benjamin Lay  7 7-8 ELA 

Ivana Garcia 14 3-4 Math 

Debbie Marcelline Jenkins 14 3-4 ELA 

Vincent A. Giuliano 14 5-6 Math 

Joan Kathleen Strassman 14 5-6 ELA 

Ewelina B. Mendez 14 7-8 Math 

Ruth Yadira Saavedra 14 7-8 ELA 

Yadira I. Quinones 15 3-4 Math 

Alexandre M. Fernandes 15 3-4 ELA 

Martha M. Cedeno 15 5-6 Math 

Wendy L. Whelan 15 5-6 ELA 

Rodrigo Dauba Lipon 15 7-8 Math 

Jordann Perez 15 7-8  ELA 

Katarzyna A. Matos 18 3-4 Math 

Barbie Stefanie Thomas Williams 18 3-4 ELA 

Adriannei  Nardella 18 3-4 ELA 

Kristi Joy Capindica 18 5-6 Math 

Keith D. DePre 18 5-6 ELA 

Joanne D. Moonsammy 18 7-8 Math 

Kevin S. McCormick 18 7-8 ELA 

Cecilia Kayiwa 20 3-4 Math 

Larry Gene Fritcher 20 3-4 ELA 

Erin M. Rasmussen 20 5-6 Math 

Kelli Symone Collins 20 5-6 ELA 

Brenda Marquez Sotelo 20 7-8 Math 
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Jessica Marie Corsaro Kaingu 20 7-8 ELA 

Ana Carolina Pena 25 3-4 Math 

Michelle Delbene 25 3-4 ELA 

Mary Carson 25 5-6 Math 

Matthew Androlowicz 25 5-6 ELA 

Theresa Oluchi Adachi 25 7-8 Math 

Quiana T. Brown 25 7-8 ELA 

Siria Marina Mata 27 3-4 Math 

Kayla Merissa Marinez 27 3-4 ELA 

Christine L. Persaud 27 5-6 Math 

Sandra E. Haase 27 5-6 ELA 

Sandra Panesso 27 7-8 Math 

Diana Maria Gonzalez 27 7-8 ELA 

Zulay Aponte 28 3-4 Math 

Jessica Rivera 28 3-4 ELA 

Kimberly A. Flemm 28 5-6 Math 

Carolina Guzman Gomez 28 5-6 ELA 

Amy Ann Uetz 28 7-8 Math 

Christine M. Hazuda 28 7-8 ELA 

Vicente A. Burbano 29 3-4 Math 

Danielle Marie Dorta 29 3-4 ELA 

Diana DeJesus Medeiros Diaz 29 5-6 Math 

Michelle Damanski 29 5-6 ELA 

Charmara Denise Davis 29 7-8 Math 

Catarina Amorim Lopes 29 7-8 ELA 

 

 

 Recommended:  That the following personnel be employed to work on the following 

Saturday NJSLA Program Grades 3-8. 

 

Saturday NJSLA Program Grades 3-8 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. not to exceed 56 hours 

Salary at the rate of $53.57 for a total of 56 hours 

Account No. 20-487-200-100-00-61 Total not to exceed $2,999.92 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

 

FIRST NAME LAST NAME SCHOOL 

Dora Jones 3 
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 Recommended:  That the following personnel be employed to work on the following 

Saturday NJSLA Program Grades 3-8. 

 

Saturday NJSLA Program Grades 3-8 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. not to exceed 56 hours 

Salary at the rate of $53.57 for a total of 56 hours 

Account No. 20-487-100-100-00-61 Total not to exceed $2,999.92 per person 

 
*Recommendation of personnel is contingent on student enrollment. 

 

FIRST NAME LAST NAME SCHOOL GRADE CONTENT 

Adriannie Nardella 18 3-4 ELA 

 

 

 Recommended:  That the following personnel be employed as a substitute for the following 

Saturday NJSLA Program Grades 3-8. 

 

Saturday NJSLA Program Grades 3-8- Substitute: 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. not to exceed 56 hours 

Salary at the rate of $53.57 as needed 

Account No. 20-487-100-100-00-61 

 
*Recommendation of personnel is contingent on student enrollment. 

 

Substitutes: 

FIRST NAME LAST NAME SCHOOL 

Fatima Barkat 18 

Richard S Bohach, Jr. 18 

Anthony J. Leone 18 

Nancy M. MacFarlane 18 

Erika Estefenia Silva 18 

Anton J. Tribel 18 

Alba Botnick 25 

Bianca Dragone 25 

Andres Felipe  Holguin 25 

Savino Scorese 25 

Kelee A. Mitchell-Hall 25 

Lauren Volpe 28 

Matthew A. Madeira 29 

Diana Amorim Rivera 29 

Iraklis Athanasios Vogiatzidakis 29 
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Recommended:  That the following personnel be employed as a substitute for the following 

Saturday NJSLA Program Grades 3-8. 

Saturday NJSLA Program Grades 3-8- Substitutes: 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 20-487-100-100-00-61 

*Recommendation of personnel is contingent on student enrollment.

Substitutes: 

FIRST NAME LAST NAME SCHOOL 

Indra Barretto 4 

Christine DaSilva Lucia 15 

Gwendolyn A. Morris 15 

Annabell Amoedo Garcia 19 

Recommended:  That the following personnel be employed as a substitute for the following 

Saturday NJSLA Program Grades 3-8. 

Saturday NJSLA Program Grades 3-8- Substitute: 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 20-487-100-100-00-61 

*Recommendation of personnel is contingent on student enrollment.

Substitute: 

FIRST NAME LAST NAME 

Kevin A. Ahimovic 

Recommended:  That the following personnel be employed to work as a substitute Nurse on 

the following Saturday NJSLA Program Grades 3-8: 

Saturday NJSLA Program Grades 3-8 Nurse- Substitute: 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. 

Salary at the rate of $53.57 as needed (Not to exceed 56 hours) 

Account No. 20-487-200-100-00-61 

*Recommendation of personnel is contingent on student enrollment.



2a Personnel Report  February 24, 2022 30 

Substitute: 

FIRST NAME LAST NAME SCHOOL 

Eliana Gomes Tavares 7 

Recommended:  That the following personnel be employed as a substitute administrator for 

the following Saturday NJSLA Program Grades 3-8. 

Saturday NJSLA Program Grades 3-8- Substitute: 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. 

Salary at the rate of $60.82 as needed 

Account No. 20-487-200-100-00-61 

*Recommendation of personnel is contingent on student enrollment.

Substitute: 

FIRST NAME LAST NAME 

Joseph Collins 

Lindsay Michele Walker 

Recommended:  That the following personnel be employed to work as a substitute Nurse on 

the following Saturday NJSLA Program Grades 3-8: 

Saturday NJSLA Program Grades 3-8 Nurse- Substitute: 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 20-487-200-100-00-61 

*Recommendation of personnel is contingent on student enrollment.

Substitute: 

FIRST NAME LAST NAME 

Linette Yanin Castro 

Recommended:  That the following personnel be employed to train on the 

following Saturday NJSLA Program Grades 9-12: 

Saturday NJSLA Program Grades 9-12 – Training 

January through February 2022 (not to exceed 2.5 hours) 

Salary at the rate of $53.57 for a total of 2.5 hours 

Account No. 20-487-100-100-00-61 Total not to exceed $133.93 per person 
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*Recommendation of personnel is contingent on student enrollment.

FIRST NAME LAST NAME CONTENT 

Stacy Neile Augustine Math 

Jean Licaneau Bonheur Math 

Dennis Leonel Caceres Math 

Ibrahima Kalil Camara Math 

Tammy Roshell Jones ELA 

Christine Marisel Lefebre Math 

Ruth R. Young ELA 

Recommended:  That the following personnel be employed to work on the following 

Saturday NJSLA Program Grades 9-12. 

Saturday NJSLA Program Grades 9-12 Nurse -Substitute: 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. not to exceed 56 hours 

Salary at the rate of $53.57 for a total of 56 hours 

Account No. 20-487-100-100-00-61 Total not to exceed $2,999.92 per person 

*Recommendation of personnel is contingent on student enrollment.

Substitute: 

FIRST NAME LAST NAME 

Nicole A. Hydock 

Substitute: 

Johnna Marie Hamilton 

Recommended:  That the following personnel be employed as a substitute for the following 

Saturday NJSLA Program Grades 9-12. 

Saturday NJSLA Program Grades 9-12- Substitute: 

January 22, 2022 through April 9, 2022 

Saturdays 8:30 a.m. to 12:45 p.m. not to exceed 56 hours 

Salary at the rate of $53.57 as needed 

Account No. 20-487-100-100-00-61 

*Recommendation of personnel is contingent on student enrollment.

Substitute: 

FIRST NAME LAST NAME 

Xavier E. Florencia 
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2021-2022 AMERICAN RESCUE PLAN (ARP) BEYOND THE SCHOOL DAY K-8 

ACADEMIC LUNCHTIME TUTORING PROGRAM 

Recommended:  That the following personnel be added as Teacher and Teacher-Tutor 

Interventionists for Beyond the School Day K-8 Academic Lunchtime Tutoring, January 25, 2022 

through May 31, 2022, 3 days per week, 30 minutes sessions. 

Teachers:  Salary:  $53.57 per hour not to exceed 60 hours per person: Total:  $12,856.80 

Account No. 20-490-100-100-00-00

School No. 23  School No. 1  School No. 7 

Jennifer Leigh Bowers Qiana Chanel Davis Uzma Kabir 

School No. 16 

Ines Venda Pinto 

Rescind 

School No. 7 School No. 8 

Rachel Cari Furhman Colleen J. Orlando 

AFTER SCHOOL ADMINISTRATOR PROGRAM 

Recommended:  That the following personnel be employed to work as an After School 

Administrator for the 2021-2022 school year, from January 31, 2022 through June 30, 2022, Monday 

through Friday after school hours. 

Admiral William F. Halsey Jr. Health & Public Safety 

Administrators:  Salary:  $60.82 per hour, not to exceed 150 hours per person: Total: $9,123.00 

Account No. 15-000-240-103-83-83 

Anthony A. Ziobro 

Substitutes: 

Dalia Morssi Elrakaybie Michael Stephen Robel IV Christopher R. Van Vliet 

EHS-Frank J. Cicarell Academy (Annex) 

Administrators:  Salary:  $60.82 per hour, not to exceed 56 hours per person: Total: $3,405.92 

Account No. 15-000-240-103-89-83 

Jecenia Solorzana-Castro 
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AM PM 

Marilyn T. Tavormina  Magaly G. Rodriguez 

Substitutes: 

Kylsis Almonte Fatimah Belal Patrick J. Bigg 

Michael Davies Billian, Jr. Luis Alberto Bracamonte Michelle Renee Buska 

Victoria M. Cardona  Brad J. Caruso  Jacqueline Antunes Castanheira 

Marilena Balbi Coppola Rene Cras Katilyn M. Cromwell 

Rebekah L. De La Rosa Tyler V. Deverman Frank DiGiovanni 

Yangtse Exume Elizabeth Garcia Ivana Garcia 

Vincent A. Giuliano  Brenda Y. Green Yasminda Hammond-Davis 

Patricia Maureen Henn Yuriko Hiromitsu-Medina Rachel Japa 

Tracy A. Johnston Kyle Christopher Just  Adriana Kolovani 

Vanessa W. Landaverde Leslie Ann Lechner  Yanira M. Leitao 

Steven Howard Marshall Donna M. McDonald  Mary Elizabeth Mackenzie-Stubbs 

Sarah Kathryn Melachrinos Tomasz Michno Stacey L. Moore 

Elsy M. Munoz Karin Pena Navas Sandra Oquendo 

Joan M. Ortel  Kenan Nethaneel Pierre Ivette B. Ramirez 

Charles D. Reeseg Phyllis Ricciardi Fabiana M. Rocha 

Christine L. Shahadi-Palmer Melissa S. Shapiro Regina T. Smith 

Joan Kathleen Strassman Dorothy Ann Tenbroeck Alfredo Antonio Thaureaux 

Kim Veneziano Sue Anne Verhasselt  James Villarino 

Craig M. Webb 

Woodrow Wilson School No. 19 

Personal Assistant:  Salary:  $25.78 per hour not to exceed 120 hours per person: Total:  $6,187.20 

Account No. 15-190-100-100-19-83  (3:00 p.m. to 3:30 p.m.) 

Liliana Barrezueta Yudelki Altagracia Reyes de Lopez 

William F. Halloran School No. 22 

AM/PM 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours total. 

Account No. 15-190-100-100-22-83 (7:45 a.m. to 8:15 a.m.) (3:00 p.m. to 3:30 p.m.) 

Substitute: 

Karla M. Blanco 
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Dr. Orlando Edreira Academy School No. 26 @ 31 

 

PM 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person:  Total:  $9,642.60 

Account No. 15-190-100-100-26-83 (7:00 a.m. to 7:30 p.m. & 3:00 p.m. to 3:30 p.m.) 

 

Joselyn Ived Orellana  Ana M. Ruiz Salazar 

 

Substitute: 

Alexa M. Agrisani  Staci Channing  Tracy L. Lopez 

Laura V. McLaughlin  Victoria Menza  Terri Aiyasha Moore-Wade 

Tia A. Reid   Kristin E. Schoelkopf  Rosa Theresa Torres 

 

 

Juan Pablo Duarte- Jose Julian Marti School No. 28 

 

Personal Assistant:  Salary:  $25.78 per hour not to exceed 101 hours per person: Total:  $2,603.78 

Account No. 15-190-100-100-28-83 

 

Irma Romero 

 

Substitutes: 

Malikatah White 

 

 

CHANGE OF NAMES 

 

 Recommended:  That the following change of names be received, as below written. 

 

Mirialvis Serrano, Custodian, School No. 7 to Mirialvis Serrano Ramirez 

 

 

OFFICIAL LIST OF DAILY SUBSTITUTES 

 

 Recommended: That the Official List of Daily Substitutes, as filed in the Office of the School 

Business Administrator/Board Secretary, be employed for the 2021-2022 school year as needed. 

 

 

 

 

 

 

 

 

 

 

Subject to correction of error 
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BOARD OF EDUCATION 

 

 The Superintendent of Schools recommends approval of the following recommendations. 

 

RETIREMENTS 

 

 Recommended:  That the following notices of retirement be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Louis Argondizza, Teacher-Physical Education (No. 5471), Admiral William F. Halsey, Jr. Health & 

Public Safety Academy – effective July 1, 2022. 

 

Mary E. Clarke, Teacher-Physical Education and Health (No. 1536), School No. 29 – effective April 1, 

2022. 

 

 

RESIGNATIONS 

 

Recommended:  That the following notices of resignation be accepted, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Robert G. Golden, Teacher-SR Marine Inst/Military Coordinator (No. 0402), Admiral William F. 

Halsey, Jr. Health & Public Safety Academy – effective July 1, 2022. 

 

Christina N. Kovacs, Teacher-Seventh & Eighth Grade (Social Studies), School No. 15 – effective 

April 25, 2022. 

 

 

APPOINTMENTS 

 

Recommended:  That the following appointments of personnel be approved, as below written. 

Subject to correction of errors 
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Instructional Department 

 

Certified Staff 

 

Miguel Alfonso Bolivar, graduate of Rutgers University, NJ (MA +42 Credits 2021).  Teacher-Music 

(No. 0224), EHS-Frank J. Cicarell Academy.  Certification: Teacher of Music (Standard 7/2009).  

Salary:  $99,311, effective May 1, 2022 through June 30, 2022. 

Account No. 15-140-100-101-89-00-20 

 

Carla A. Rodrigues, graduate of Kean University, NJ (BA 2022).  Teacher-Fifth Grade (No. 0780), 

Terence C. Reilly School No 7.  Certifications: Elementary School Teacher in Grades K-6 CEAS 1/22 

(advance standing); Teacher of Students with Disabilities CEAS 1/22 (advance standing); Elementary 

School with Subject Matter Specialization:  Social Studies in Grades 5-8 CEAS 1/22 (advance 

standing).  Salary:  $61,296, effective February 16, 2022 through June 30, 2022. 

Account No. 15-120-100-101-07-00 

 

Business Office 

 

 Food Service 

 

Maria Cristina Cieza Campos, General Worker 6 Hours (No. 5008), Nicholas Murray Butler School 

No. 23. Salary:  $14,274, effective March 1, 2022 through June 30, 2022. 

Account No. 50-910-310-110-23-00-30 

 

 

TRANSFERS 

 

 Recommended:  That the following transfer of personnel be approved, as below written. 

 

Instructional Department 

 

Certified Staff 

 

Name    From    To    Date  

Abiola I. Adewunmi  Teacher-ESL In Class  Teacher-ESL In  2/25/22 

Support   Class Support 

(No. 3721)   (No. 3340) 

School No. 8   School No. 12 

    Account No. 15-244-100-101-12-00 

 

Diane Velardo   Teacher-English  Teacher-Eighth Grade  2/23/22 

(No. 0354)   (ELA) 

Thomas A. Edison Career (No. 4328) 

and Technical Academy School No. 5 

    Account No. 15-130-100-101-05-00 
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Harriet Spiros Villarrubia Teacher-ESL In Class  Teacher-ESL In Class  2/25/22 

    Support   Support 

    (No. 0004)   (No. 5039) 

    School No. 19   School No. 9 

        Account No. 15-244-100-101-09-00 

 

Registered Nurse 

 

Name    From    To    Date  

Ana Meisy Capo Palacios Registered Nurse  Registered Nurse  2/25/22 

    (No. 5119)   (No. 4381) 

    School No. 9 Annex  Jefferson Arts Academy Annex 

        Account No. 15-000-213-100-84-00 

 

Eliana Gomes Tavares Registered Nurse  Registered Nurse  2/25/22 

    (No. 3620)   (No. 5119) 

    School No. 7   School No. 9 Annex  

        Account No. 15-000-213-100-09-00 

 

Business Office 

 

Custodians 

 

Name    From    To    Date  

Ursula Figueroa De Leon Custodian   Custodian   2/28/22 

    (No. 3953)   (No. 0590) 

    Welcome Center  School No. 28 

    (Elem/Secondary)  Account No. 11-000-260-110-28-00 

 

Guillermo Enrique Jimenez Custodian   Custodian   2/28/22 

Coronado   (No. 0574)   (No. 3953) 

    School No. 29   Welcome Center 

        Elem/Secondary) 

Account No. 11-000-260-110-81-00 

 

 

CHANGES OF SALARIES 

 

 Recommended:  That the salary of the following personnel be adjusted, as below written. 

 

Instructional Department 

 

 Certified Staff 
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Jessica Marie Seidman, Teacher-Pre-Kindergarten (No. 1247), School No. 30. Change in salary due to 

completing 33 graduate credits after her master’s degree, submitted paperwork 2/22, University:  

University of California, San Diego Extension, CA. Accredited by: Council for Higher Education 

Accreditation (CHEA).  Salary from $88,434 to $92,288, effective February 1, 2022. 

 

 

CORRECTION OF SALARY 

 

 Recommended:  That the correction of salary be corrected, as below written. 

 

Instructional Department 

 

 Certified Staff 

 

Maureen Azu, School Nurse (No. 1158), School No. 26 @ 31.  Correction of salary due to incorrect 

step given at time of appointment, works extended day, 2020-2021 School year, from; $89,450 to: 

$93,584, effective January 4, 2021 and 2021-2022 school year from: $91,150 to $95,284, effective 

9/1/2021. 

 

 

ADDITIONAL SERVICES  

 

Division of Bilingual/ESL Education 

 

 Recommended: That the following personnel be employed to work as the Winter Guard 

Coordinator for the Winter/Spring 2021-2022.  The Winter Guard is to take place from January 31, 

2022 through June 24, 2022. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 50 hours per person Total:  $2,678.00 

Account No. 15-140-100-101-89-83-67 

 

Sharon Calixto 

 

 

Division of Elementary & Secondary Education 

 

 Recommended:  That the following personnel be employed to work on Promotion/Retention 

Mathematics Curriculum Writing for Grades K-5 from February 25, 2022 through March 4, 2022, 

Monday through Friday after school hours and Saturdays from 9:00 a.m. to 1:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 30 hours per person Total:  $9,642.60 

Account No. 11-120-100-101-94-12-61 

 

Raphaela V. Calabrese Stephanie Gaeta  Dina Rodrigues Faria 

Maria Gabriela Iannacone Tamika R. Riddick  Nicole Marie Van Der Veken 
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Mathematics Promotion Retention Program Curriculum Revision Grades 6-8 

 

 Recommended:  That the following personnel be employed to revise the Mathematic Summer 

Promotion Retention Program curriculum for Grades 6-8, from February 25, 2022 through June 30, 

2022, Monday to Friday After School hours and Saturdays 8:30 a.m. to 1:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 40 hours per person Total:  $6,428.40 

Account No. 11-130-100-101-94-12-61 

 

Xavier E. Florencia  Beatriz L. Freitas  Kimberly Ann Sutherland 

 

 

LAL Promotion/Retention Program Curriculum Writers for Grades 6-8 

 

 Recommended:  That the following personnel be employed to revise the English Language 

Arts Promotion Retention Program Curriculum for Grades 6-8, February 25, 2022 through May 31, 

2022, Monday to Friday After School hours until 8:00 p.m. and Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 40 hours per person Total:  $6,428.40 

Account No. 11-130-100-101-94-14-61 

 

Melissa Ivelis Rabess  Brian Rodriguez  Lauren Volpe 

 

 

High School Remediation Program Curriculum Writers for Grades 9-12 ELA 

 

 Recommended:  That the following personnel be employed to revise the English Language 

Arts Promotion Retention Program Curriculum for Grades 9-12, February 25, 2022 through May 31, 

2022, Monday to Friday After School hours until 8:00 p.m. and Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 40 hours per person Total:  $8,571.20 

Account No. 11-140-100-101-94-83-61 

 

Maria Petros Litos  Stephanie Ann DePaola Joshua Benjamin Lay 

Marisa Anne Lopez 

 

 

High School Remediation Program Curriculum Writers & Revisions 

 

 Recommended:  That the following personnel be employed to revise the Mathematics High 

School Remediation Program Curriculum for Geometry, Algebra I Advance, and Algebra II, from 

February 25, 2022 through June 30, 2022, Monday to Friday After School hours and Saturdays 8:30 

a.m. to 1:00 p.m. 
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Teachers:  Salary:  $53.57 per hour not to exceed 40 hours per person Total:  $8,571.20 

Account No. 11-140-100-101-94-83-61 

 

Juan M. Flor   Jessy Mathew   Adam Joseph Rodriguez 

Javier J. Valencia 

 

 

English Language Arts Promotion/Retention Curriculum Revision Grades K-5 

 

 Recommended:  That the following personnel be employed to work on the English Language 

Arts Promotion/Retention Curriculum Revisions, February 25, 2022 through May 31, 2022, Monday to 

Friday After School hours until 8:00 p.m., and Saturdays 9:00 a.m. to 1:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 40 hours per person Total:  $12,856.80 

Account No. 11-120-100-101-94-14-61 

 

Elisabeth A. Starkman Tanish Simone Ishmal Denise Ann Renda 

Claudia M. Pelaez  Michelle DelBene  Alison Marie Tears 

 

 

Division of Staff Development & Innovative Programs 

 

 Recommended:  That the substitutes be employed in the 2021-2022 after school and 

Saturday’s Programs at Admiral Williams F. Halsey, Jr. Health & Public Safety Academy, from 

February 25, 2022 through June 30, 2022, after school hours and on Saturdays, Salary rate 

Administrators $60.82, Teachers $53.57 per hour, not to exceed a total of 50 hours per person. 

 

Admiral Williams F. Healthy, Jr. Health & Public Safety Academy 

 

RISE (Detention) After School Administrator 

Account Number: 15-000-240-103-83-83 

 

Dalia Morssi Elrakaybie Christopher R. Van Vliet Anthony A. Ziobro 

 

APEX After School Program 

Account Number: 20-233-100-100-83-00-11 

 

Bettsy Evelyn Baum  Sharon M. Demayo-Moutis Brandi Lynne Donnelly 

Kiran Kalia   Deborah J. Ferrao  Jeffrey David Koch 

Jessy Mathew   Patricia Makras 

 

APEX After School Program Administrators 

Account Number: 20-233-200-100-83-00-11 

 

Michael Stephen Robel IV Christopher R. Van Vliet Anthony A. Ziobro 
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APEX Saturday Program 

Account Number: 20-233-100-100-83-00-10 

 

Deborah J. Ferrao  Kiran Kalia   Christian Nieves 

Yasmin Ortiz Maher 

 

Attendance Task Force 

Account Number: 20-235-100-100-83-00 

 

Veronica Vega 

 

Attendance Task Force Administrators 

Account Number: 20-235-200-100-83-00 

 

Dalia Morssi Elrakaybie Michael Stephen Robel IV Anthony A. Ziobro 

 

Bilingual/ESL After School Tutoring 

Account Number: 20-235-100-100-83-00 

 

Jorge Monzon 

 

ARP Grade 9 After School Tutoring 

Account Number: 20-487-100-100-83-00 

 

Mary Adel Girgis Azmy Michael J. Cerrato  Haley Venezia 

 

ARP Grade 10-12 After School Tutoring 

Account Number: 20-487-100-100-83-00 

 

Mary Adel Girgis Azmy Michael J. Cerrato  Jeffrey David Koch 

Haley Venezia 

 

 

HIGH SCHOOL GRADUATION PORTFOLIO ASSESSMENTS PROGRAM 

 

 Recommended:  That the following personnel be employed to offer a High School Portfolio 

Assessment After-School Program for student in the Cohort 2022, Monday through Friday, from 

December 17, 2021 through June 30, 2022, hours 2:30 p.m. through 4:30 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 90 hours per person. Total:  $4,821.30 

Account No. 15-140-100-101-87-83 

 

Special Education In Class Support 

Jason J. Goerge 
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Substitute: 

Kiran Kalia 

 

 

2021-2022 TITLE 1 SIA AFTER SCHOOL AND SATURDAY PROGRAM 

 

George Washington Academy School No. 1 

 

 Recommended:  That the following personnel be employed in the 2021-2022 Title 1 SIA after 

school and Saturday programs at George Washington Academy School No. 1, January 28, 2022 

through June 30, 2022, before or after school hours and Saturdays, 9:00 a.m. to 12:00 p.m. 

 

Teachers:  Salary:  $53.57 per hour not to exceed 48 hours per person. Total:  $7,714.08 

Account No. 20-235-100-100-01-00 

 

Isiah Jason Halsey  Faizal I. Patel   Kerry Calvert Stubbs 

 

Substitutes: 

Lissette Lavin Alfonso Emil J. Bustamante  Tiffany Lyn Cassese 

Damaris Coronado  Katharine Cruz  Luciana O. Esteves 

Michela Maria Farina  Amanda M. Garcia  Derek Lenard Holt, Jr. 

Mira Lee   Christina Louise Rios  Sarah Regha 

Brooke T. Spitzfaden  James St. Fort 

 

Administrators:  Salary:  $60.82 per hour not to exceed 48 hours per person. Total:  $2,919.36 

Account No. 20-235-200-100-01-00 

 

Shawn Black 

 

Substitutes: 

Lindsay Michele Walker 

 

 

SATURDAY HS ATTEDANCE RECOVERY 

 

  

 Recommended:  That the following personnel be employed to work the Saturday Attendance 

Recovery Program for High School students as listed below. 

 

Session 1 

January 22, 2022 through March 5, 2022 

Saturdays 9:00 a.m. through 1:00 p.m. 

Salary: $53.57 per hour, not to exceed 20 hours per person, $1,071.40 per person. Total: $11,785.40 

Account No. 11-140-100-101-00-83-61 
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Munirathnam Bapuji Aineri Cesar Augusto Cisneros, Jr Anthony Colangelo 

Robert Henry Fontaine Monika K. Grzegorzek Katherine Theresa-Jimenez Fisher 

Khalid Mujib   Marlon Dewayne Noyan Stephanie Ivette Roman 

Angela Vitiello Traum Melissa J. Wells 

 

Substitutes: 

Ayesha Shaheen Ali  Joseph A. Carnevale  Teresa R. Macaes Moreira Ramos 

Charu Verma Vasan 

 

Administrator 

January 22, 2022 through March 5, 2022 

Saturdays 9:00 a.m. through 1:00 p.m. 

Salary: $60.82 per hour not to exceed 20 hours per person. Total:  $1,216.40 

Account No. 11-421-240-103-94-83-61 

 

Danny J. Ortiz 

 

Session 2 

March 12, 2022 through June 25, 2022 

Saturdays 9:00 a.m. through 1:00 p.m. 

Salary: $53.57 per hour, not to exceed 52 hours per person, $2,785.64 per person. Total: $44,570.24 

Account No. 11-140-100-101-00-83-61 

 

Munirathnam Bapuji Aineri Ayesha Shaheen Ali  Joseph A. Carnevale 

Cesar Augusto Cisneros, Jr Anthony Colangelo  Devin Scott Dudas 

Robert Henry Fontaine Monika K. Grzegorzek Katherine Theresa-Jimenez Fisher 

Barbara C. Leyva  Teresa R. Macaes Moreira Ramos Khalid Mujib 

Marlon Dewayne Noyan Stephanie Ivette Roman Angela Vitiello Traum 

Melissa J. Wells 

 

Substitutes: 

Natasha M. Carter  Diemecha Mechelle harris Adam Joseph Rodriguez 

Charu Verma Vasan 

 

Administrator 

March 12, 2022 through June 25, 2022 

Saturdays 9:00 a.m. through 1:00 p.m. 

Salary: $60.82 per hour not to exceed 52 hours per person. Total: $3,162.64 

Account No. 11-421-240-103-94-83-61 

 

Danny J. Ortiz 
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Guidance Counselor 

January 22, 2022 through June 25, 2022 

After School Hours & Saturday  

Salary: $53.57 per hour not to exceed 80 hours per person. Total:  $4,285.60 

Account No. 11-140-100-101-00-83-61 

 

Wendy L. Maravi 

 

Planning 

January 22, 2022 through March 12, 2022 

After School Hours 

Salary: $53.57 per hour not to exceed .5 hours per person. Total:  $428.64 

Account No. 11-140-100-101-00-83-61 

 

Munirathnam Bapuji Aineri Ayesha Shaheen Ali  Joseph A. Carnevale 

Cesar Augusto Cisneros, Jr Anthony Colangelo  Devin Scott Dudas 

Robert Henry Fontaine Monika K. Grzegorzek Katherine Theresa-Jimenez Fisher 

Barbara C. Leyva  Teresa R. Macaes Moreira Ramos Khalid Mujib 

Marlon Dewayne Noyan Stephanie Ivette Roman Angela Vitiello Traum 

Melissa J. Wells 

 

 

K-8 AFTER SCHOOL ACADEMIC PROGRAM (ELA/MATHEMATICS) 

 

 Recommended:  That the following personnel be employed as substitutes on the 

following K-8 After School Academic Program (ELA/Mathematics): 

 

K-8 After School Academic Program (ELA/Mathematics) 

November 9, 2021 through May 26, 2022 

Tuesdays, Wednesdays & Thursdays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 11-421-100-101-XX-83 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Diana M.  Rojas 2 

Caile Ann Brennan 7 

Rebeca  Marino 7 

Cindy  Pereira 7 

Carla  Rodrigues 7 
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K-8 AFTER SCHOOL STEM ENRICHMENT PROGRAM 

 

 Recommended:  That the following personnel be employed as substitutes on the 

following K-8 After School STEM Program Enrichment Program. 

 

K-8 After School STEM Enrichment Program 

November 8, 2021 through May 23, 2022 

Mondays 

3:05 p.m. to 4:05 p.m. 

Salary at the rate of $53.57 as needed 

Account No. 20-484-100-100-00-61 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Rebeca Marino 7 

 

 

SATURDAY NJSLA PROGRAM GRADES 3-8 

 

 Recommended:  That the following personnel be employed as substitutes to work on the 

following Saturday NJSLA Program Grades 3-8: 

 

Saturday NJSLA Program Grades 3-8 -Substitutes 

January 22, 2022 through April 9, 2022  

Saturdays, 8:30 a.m. to 12:45 p.m.  

Salary at the rate of $53.57 as needed 

Account No. 20-487-100-100-00-61 

 
*Recommendation of personnel is contingent on student enrollment. 

FIRST NAME LAST NAME SCHOOL 

Tara Calisto 7 

Keeko Jessamine De La Pena 7 

Rachel Cari Furhman 7 

Sonia Chacon Joseph 7 

Rebeca Marino 7 

Erica Therese Saullo 7 

Courtney Lynn Larsen 28 

 

 

2021-2022 AMERICAN RESCUE PLAN (ARP) GRADES K-8 AFTERSCHOOL STUDENT 

ENRICHMENT PROGRAM 

 

 Recommended:  That the following personnel be employed to work 2021-2022 American 

Rescue Plan (ARP) Grades K-8 After School Student Enrichment Program as follows, January 24, 

2022 through May 26, 2022 on Mondays, Tuesdays, Wednesdays, and Thursdays, from 3:05 to 4:05 

p.m. 
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Teachers:  Salary:  $53.57 per hour not to exceed 65 hours per person not to exceed $3,482.05 

Account No. 20-487-100-100-XX-00 

 

Teacher Program Planning 

January 24, 2022 through May 26, 2022 

Monday, Tuesday, Wednesday and Thursday, Afterschool Hours (one hour per month) 

 

Teachers:  Salary: $53.57 per hour not to exceed 5 hours per person for a total not to exceed $267.85 

Account No. 20-487-100-100-XX-00 

 

*Recommendation of personnel is contingent on student enrollment 

Last Name First Name Location 

Winhold Jason Anthony 4 

Nodes Angelique M. 23 

Pribish Benjamin J. 23 

Byron Timothy A. 26 

Melchionna Stefano Genaro 27 

 

Substitutes: 

Last Name First Name Location 

Bowers Lauren E 4 

Crespo Gia Marie 4 

Mulvanerton Ryan John 4 

Paternoster, Jr. Mario 4 

Hoynowksi Carolina S. 8 

Potter Janine Iris 15 

Santelises Anna Maria 15 

Blanco Karla M. 22 

Mikulik Rayna M. 23 

Sanchez Maria M. 23 

 

 

2021-2022 AMERICAN RESCUE PLAN GRADE 9, 10-12 AFTER SCHOOL TUTORING 

PROGRAM 

 

 Recommended:  That the following be employed in the 2021-2022 American Rescue Plan 

Grade 9, 10-12 Academic Afterschool Tutoring Program from January 31, 2022 through June 15, 2022 

after school hours, not to exceed 80 hours per teacher. 

 

John E. Dwyer Technology Academy 

 

Teachers:  Salary:  $53.57 per hour, not to exceed 80 hours per person. 

Account No. 20-487-100-100-82-00 
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Substitute: 

Joseph Cantatore  Erin M. McCracken 

 

 

INTERSCHOLASTIC ATHLETIC PROGRAMS 

 

Recommended:  That the following personnel be employed as athletic coaches for the Spring 

Interscholastic Athletic Programs, Monday through Sunday, varied hours from March 7, 2022, to June 

15, 2022.  

 

Account No. 11-402-100-100-00-01-64 

NAME POSITION STIPEND 

H.S. Baseball   

Matthew D. Belford Head Varsity Coach $9,676.00 

Kristian Alexander 

Cortizo 

Assistant Varsity Coach $6,559.00 

William J. Gratacos, III Assistant Varsity Coach $6,559.00 

Thomas B. Cruder JV Coach $6,559.00 

Zachary D.Marzano Freshman Coach $6,071.00 

Xavier Ysabel Middle School Coach $5,401.00 

Kevin A. Ahimovic Middle School Coach $5,401.00 

Hector Perez Middle School Coach $5,401.00 

Louis Michael Castillo Middle School Coach $5,401.00 

H.S. Softball   

Margaret M. Margodonna Head Varsity Coach $9,676.00 

Todd Lecher Assistant Varsity Coach $6,559.00 

Kimberly Ann 

Aleksanrich 

Assistant Varsity Coach $6,559.00 

Michele Pozyc JV Coach $6,559.00 

Cassandra L. Fenenic Freshman Coach $6,071.00 

Belinda Jimenez Middle School Coach $5,401.00 
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Amber M. Rich Middle School Coach $5,401.00 

Christian Di Ianni Middle School Coach $5,401.00 

Anthony J. Leone Middle School Coach $5,401.00 

H.S. Boys Track and 

Field 

  

Austin Issac Jareau 

Holman 

Head Varsity Coach $9,676.00 

Anthony A. Ziobro Assistant Varsity/JV $6,559.00 

Anthony T. Williams Assistant Varsity/JV $6,559.00 

Michael R. Sacca Assistant Varsity/JV $6,559.00 

Ifegenia A. Barone Middle School Coach $5,401.00 

Stephen M. Polchinski Middle School Coach $5,401.00 

Joshua R. Singer Middle School Coach $5,401.00 

H.S. Girls Track and 

Field 

  

Michael Penta Head Varsity Coach $9,676.00 

Sarah Regha Assistant Varsity/JV $6,559.00 

Angela D. Vaughn Assistant Varsity/JV $6,559.00 

H.S Boys Volleyball   

Javier Alejandro 

Santalla-Tamayo 

Head Varsity Coach $8,147.00 

Michael J. Skrec Assistant Varsity Coach $6,234.00 

Sebastian O. Baison-

Piniero 

JV Coach $6,234.00 

Brigida Moreno-Chavez Freshman Coach $6,234.00 

Sanaya Johnson Middle School Coach $5,831.00 

Ana Carolina Pena Middle School Coach $5,831.00 
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Brad N. Cohen Middle School Coach $5,831.00 

H.S. Boys Tennis   

Joseph A. Carnevale Head Varsity Coach $8,147.00 

Jennifer Mary Craven Assistant Varsity Coach $6,234.00 

Joan K. McGuire District team $5,831.00 

H.S. Golf   

John Markowitz Head Varsity Coach $6,765.00 

Eric J. Kulick Assistant Varsity/ JV $6,234.00 

Jason Anthony Winhold District team $5,831.00 

 

 

 Recommended:  That the following correction of account number be made to the Summer 

Youth Program Grades 1-8, July 6, 2021 through August 2, 2021, Monday through Thursday 9:00 

a.m. to 12: 00 p.m. 

 

From: To: 

Athletic Coaches Summer ESSER II Funds-Elementary and Secondary 

11-402-100-100-00-81-64 School Emergency Relief Funds 

 Account No. 20-483-100-100-00-64 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Subject to correction of errors 



            2c 
C        2nd Supplemental Personnel Report 

  O        Appointments, etc. 

    P        Elizabeth, NJ. 

      Y        February 24, 2022 

 

 

BOARD OF EDUCATION 

 

 The Superintendent of Schools recommends approval of the following recommendations. 

 

APPOINTMENTS 

 

Recommended:  That the following appointments of personnel be approved, as below written. 

Subject to correction of errors 

 

Instructional Department 

 

 Certified Staff 

 

John Fiore, graduate of Kean University, NJ (MA 2003).  Teacher of Health & Physical Education (No. 

5723), EHS-Frank J. Cicarell Academy. Certification: Teacher of Health and Physical Education 

(Standard 6/1996).  Salary:  $116,193, effective April 25, 2022 through June 30, 2022. 

Account No. 15-140-100-101-89-00-20 

 

 

INTERSCHOLASTIC ATHLETIC PROGRAM 

 

 Recommended:  That the following personnel be employed as athletic coaches in the Spring, 

Summer and Fall Interscholastic Athletic Program at Elizabeth High School varied days and hours. 

 

Account No. 11-402-100-100-00-00-64 

Name Position Stipend 

John Fiore Head Varsity Football  $15,719 

 

 

 

 

 

 

 

 

 

 

 

 

Subject to correction of errors 



                 3 
 

C          Tuitions Report 

  O          Elizabeth, N.J. 

    P          February 24, 2022 

     Y  

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

 

1. That tuition be paid for students for the 2021-2022 School Year, as filed in the office 

of the School Business Administrator/Board Secretary. 



 

 

                 4a 
C 

   O 

     P 

      Y 

Superintendent’s Report 

February 24, 2022 

 

CONSIDERATIONS 

 

1. Request from Joseph Przytula, Supervisor of Physical Education, Health & Safety for the 

following Terence C. Reilly School No. 7 physical education staff, Diana Ceballos, Belinda 

Jimenez and Beatriz Villarino-Kong to attend the SHAPE NJ 2022 Conference at the Ocean 

Plaza Resort in Long Branch, NJ on February 14, 15 and 16, 2022, cost of conference 

$249.00 each and renewal of membership $65.00 each, total not to exceed $942.00 to be 

charged to Account No. 15-401-100-800-07-00. 

2. Request from Kathy Badalis, Ed. D., Director of Staff Development & Innovative Programs 

for Rachel Alterman Richer, Special Education Teacher and Kalinna Caridad Johnson, 

Special Education Guidance Counselor to attend Rutgers Continuing Education Work-

Based Learning Trainings, Cohort 4 from March 1, 2022 through June 30, 2022, at a cost 

not to exceed $1,478.00 to be charged to Account No. 20-274-200-320-00-00. 

3. Request from Christopher Van Vliet, Principal of Admiral William F. Halsey, Jr. Health & 

Public Safety Academy for 7 JROTC students and Col. Robert G. Golden III, teacher in 

charge, to attend First State Military Academy MCJROTC Rifle Team Competition in 

Clayton, DE on March 2-3, 2022 at a cost not to exceed $1,735.07 to be charged to Account 

No. 15-401-100-580-83-00-03. 

4. Request from Kathy Badalis, Ed. D., Director of Staff Development & Innovative Programs 

for Ismael Estrada, School Psychologist to attend a virtual professional development 

training “Restorative Practices for Educators,” on March 3-4, 2022, at a cost not to exceed 

$450.00 to be charged to Account No. 20-280-200-320-00-00-02. 

5. Request from Christopher Van Vliet, Principal of Admiral William F. Halsey, Jr. Health & 

Public Safety Academy for 25 JROTC students and Master Sergeant Robert L. Geralds, 

teacher in charge, plus one (1) parent to attend JROTC Drill Meet at Beverly High School, 

Beverly, MA on March 11-12, 2022 at a cost not to exceed $1,588.00 to be charged to 

Account No. 15-401-100-580-83-00-03. 

6. Request from Luis R. Couto, Director of Plant, Property & Equipment for Luis Milanes, 

Antonino Arcieri and himself to attend the NJSBGA 24th Annual Conference/Expo in 

Atlantic City, NJ on March 21-22, 2022 at a cost not to exceed $900.00 to be charged to 

Account No. 11-000-260-890-94-00.  Hotel accommodations will be paid directly by 

employees. 

7. Request from Michael Rijo, Director of Transportation for Harold Cardenas and myself to 

attend the New Jersey Pupil Transportation Conference hosted by the School Transportation 

Supervisors of New Jersey in Atlantic City, NJ on March 23-25, 2022, at a cost not to exceed 
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Considerations 

 

 

 

$1,005.18 to be charged to Account No. 11-000-270-890-95-00.  Hotel accommodations 

will be paid directly by employees. 

8. Request from Dr. Sandra Nunes, Director of Bilingual and ESL Education for Rebecca 

Orellana, Supervisor of Bilingual and ESL to attend the NJTESOL/NJBE 2022 Spring 

Conference at the Hyatt Regency, New Brunswick, NJ on June 1 and June 3, 2022, at a cost 

not to exceed $354.00 to be charged to Account No. 20-242-200-320-00-00. 



C                    4bb 
  O 

     P 

       Y        Supplemental Superintendent’s Report 

        February 24, 2022 

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

USE OF FACILITIES - CONSIDERATIONS 

 

 

1. Request from Renew Life Tabernacle for use of Admiral William F. Halsey, Jr. Health & 

Public Safety Academy auditorium for community church services on Sundays, March 6, 

13, 20, and 27, 2022 from 11:00 a.m. to 2:00 p.m., be approved.  Total cost for facility, 

custodial and security will be $2,108.00.  Approval based on compliance with all COVID-

19 regulations and any additional costs to the district. 



C      4c 
O 

   P 

    Y 
Superintendent’s Report 

February 24, 2022 
 

 
 

FIELD TRIP CONSIDERATIONS 
 
 

Field Trips are approved as filed in the Office of the School Business Administrator/Board Secretary. 



            4d 
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         Superintendent’s Report 

         February 24, 2022 

 

 

HARASSMENT, INTIMIDATION AND BULLYING (HIB) INVESTIGATIVE REPORT 

 

File Number 

 

225571 

 

 

225652 

 

 

225665 

 

 

 

 

225672 

 

 

225678 

 

 

 

225686 

 

 

 

225698 

 

 

 

225720 

 

 

 

225752 

Investigation Results 

 

Unfounded  

 

 

Founded  

 

 

Unfounded/Inconclusive 

 

 

 

 

Founded 

 

 

Founded  

 

 

 

Unfounded/Inconclusive 

 

 

 

Founded  

 

 

 

Founded  

 

 

 

Unfounded/Inconclusive 

 

 

Actions Taken 

 

Contacted Parents, Mediation, CST 

Informed. 

 

Contacted Parents, Counseling, Student 

Conference, Parent Conference, Suspension. 

 

Contacted Parents, Parent Conference, 

Suspension, Student Conference, Class 

Change, Referral for Outside Treatment 

Resources, Detention, Monitoring.  

 

Contacted Parents, Counseling, Mediation, 

Detention, CST Informed. 

 

Contacted Parents, Counseling, Homeroom 

Change, Referral for Outside Treatment 

Resources. 

 

Contacted Parents, Mediation, CST 

Informed, Monitoring, Referral to YES 

Program.  

 

Contacted Parents, Counseling, Parent 

Conference, CST Informed, Detention, Skill 

Development. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, Referral to 

Principal, Skill Development. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, 

Monitoring.  

 



4d Superintendent’s Report 2 February 24, 2022 

HIB Report 

 

 

225861 

 

 

225865 

 

 

225905 

 

 

225907 

 

225908 

 

225909 

 

 

 

 

225916 

 

 

225917 

 

 

225921 

 

 

225932 

 

 

225976 

 

 

226046 

 

 

 

226066 

 

 

226067 

  

 Founded 

 

 

Unfounded  

 

 

Unfounded  

 

 

Unfounded  

 

Unfounded  

 

Founded 

 

 

 

 

Founded  

 

 

Unfounded/Inconclusive 

 

 

Unfounded 

 

 

Unfounded  

 

 

Unfounded/Inconclusive 

 

 

Unfounded  

 

 

 

Founded 

 

 

Unfounded  

  

Contacted Parents, Counseling, Mediation, 

Suspension, Class Change. 

 

Contacted Parents, Parent Conference, 

Homeroom Change. 

 

Contacted Parents, Counseling, Parent 

Conference, Detention. 

 

Contacted Parents, Student Conference. 

 

Contacted Parents, Student Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Referral for Outside Treatment 

Resources, Detention, Student Conference, 

Homeroom Change. 

 

Contacted Parents, Counseling, Mediation, 

Detention, Student Conference. 

 

Contacted Parents, Student Conference, 

Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, Class Change. 

 

Contacted Parents, Counseling, CST 

Informed. 

 

Contacted Parents, Counseling, Student 

Conference, Parent Conference, Monitoring. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, CST 

Informed.  

 

Contacted Parents, Counseling, Parent 

Conference, Suspension, CST Informed. 

 

Contacted Parents, Counseling, Parent 

Conference, CST Informed. 
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HIB Report 

 

 

226109 

 

 

226129 

 

 

226130 

 

 

226141 

 

 

226151 

 

 

 

226152 

 

 

226153 

 

 

226186 

 

 

 

226217 

 

 

226224 

 

 

226269 

 

 

226272 

 

 

226328 

 

 

226336 

 

 

 

 

 Founded  

 

 

Founded  

 

 

Founded  

 

 

Unfounded   

 

 

Founded  

 

 

 

Unfounded  

 

 

Unfounded  

 

 

Founded  

 

 

 

Unfounded/Inconclusive 

 

 

Unfounded/Inconclusive  

 

 

Unfounded/Inconclusive 

 

 

Unfounded  

 

 

Unfounded  

 

 

Unfounded  

 

Contacted Parents, Mediation, Community 

Service. 

 

Contacted Parents, Counseling, Student 

Conference, Suspension. 

 

Contacted Parents, Counseling, Suspension, 

Referral to Agencies.  

 

Contacted Parents, Counseling, Schedule 

Change, Skill Development. 

 

Contacted Parents, Parent Conference, 

Student Conference, CST Informed, 

Professional Development.  

 

Contacted Parents, Parent Conference, 

Student Conference, Skill Development. 

 

Contacted Parents, Parent Conference, 

Suspension, Student Conference.  

 

Contacted Parents, Counseling, CST 

Informed, Monitoring, Student Conference, 

Community Service. 

 

Contacted Parents, Counseling, Suspension, 

Detention, Skill Development, Monitoring.  

 

Contacted Parents, Counseling, Monitoring.  

 

 

Contacted Parents, Counseling, CST 

Informed, Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, Skill Development.  

 

Contacted Parents, Counseling, Student 

Conference, Suspension, Skill Development. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, Classroom 

Change. 
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HIB Report 

 

 

226387 

 

 

226391 

 

 

 

226392 

 

 

226394 

 

 

 

 

226418 

 

 

 

 

 

226457 

 

 

 

226461 

 

 

 

 

 

226472 

 

 

226496 

 

 

 

226520 

 

 

226527 

 

 Unfounded/Inconclusive 

 

 

Founded  

 

 

 

Unfounded/Inconclusive  

 

 

Unfounded  

 

 

 

 

Founded  

 

 

 

 

 

Unfounded/Inconclusive 

 

 

 

Founded  

 

 

 

 

 

Unfounded  

 

 

Unfounded/Inconclusive 

 

 

 

Unfounded  

 

 

Unfounded  

 

Contacted Parents, Student Conference, 

Seating Change, Mediation, Monitoring.  

 

Contacted Parents, Parent Conference, 

Student Conference, CST Informed, 

Counseling, Detention. 

 

Contacted Parents, Counseling, Student 

Conference, Monitoring.  

 

Contacted Parents, Student Conference, 

Parent Conference, CST Informed, Referral 

for Outside Treatment Resources.  

 

 

Contacted Parents, Counseling, Parent 

Conference, CST Informed, Student 

Conference, Referral to Principal, 

Suspension, Referral for Outside Treatment 

Resource, Referral to Agencies.  

 

Contacted Parents, Parent Conference, 

Student Conference, Counseling, 

Suspension, Monitoring.  

 

Contacted Parents, Counseling, Student 

Conference, CST Informed, Parent 

Conference, Suspension, Referral for 

Outside Treatment Resources, Skill 

Development.  

 

Contacted Parents, Counseling, Parent 

Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, CST 

Informed, Detention, Monitoring.  

 

Contacted Parents, Student Conference, 

Counseling.  

 

Contacted Parents, Counseling, Parent 

Conference, Seating Change, Skill 

Development. 
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HIB Report 

 

 

226553 

 

226590 

 

 

 

226598 

 

 

226607 

 

 

226620 

 

 

226637 

 

 

 

226678 

 

 

 

226685 

 

 

 

226696 

 

 

 

226708 

 

 

226712 

 

 

 

226743 

 

 

 

226744 

 

 

 

Unfounded  

 

Unfounded  

 

 

 

Unfounded  

 

 

Founded 

 

 

Unfounded 

 

 

Unfounded/Inconclusive 

 

 

 

Unfounded  

  

 

 

Unfounded  

 

 

 

Unfounded  

 

 

 

Unfounded/Inconclusive 

 

 

Unfounded/Inconclusive 

 

 

 

Unfounded  

 

 

 

Founded  

 

 

 

 

Contacted Parents, Counseling. 

 

Contacted Parents, Student Conference, CST 

Informed, Parent Conference.  

 

 

Contacted Parents, Counseling, CST 

Informed. 

 

Contacted Parents, Counseling, Mediation, 

Student Conference, Detention.  

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference.  

 

Contacted Parents, Counseling, Parent 

Conference, Classroom Change, Schedule 

Change, Monitoring. 

 

Contacted Parents, Counseling, Student 

Conference, CST Informed, Skill 

Development. 

 

Contacted Parents, Counseling, Parent 

Conference, Mediation, Detention, Student 

Conference, Referral to Principal.  

 

Contacted Parents, Counseling, Referral for 

Outside Treatment Resources, Parent 

Conference. 

 

Contacted Parents, Mediation, Student 

Conference, Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference, CST 

Informed, Monitoring.  

 

Contacted Parents, Counseling, Parent 

Conference, CST Informed, Professional 

Development, Behavior Intervention.  

 

Contacted Parents, Counseling, Parent 

Conference, Detention, Referral to Principal. 
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226775 

 

 

226781 

 

 

226852 

 

 

226879 

 

 

226937 

 

 

 

 

226995 

 

Founded 

 

 

Founded  

 

 

Founded  

 

 

Unfounded 

 

 

Unfounded 

 

 

 

 

Founded  

 

Contacted Parents, Counseling, Parent 

Conference, Detention, Student Conference. 

 

Contacted Parents, Counseling, Parent 

Conference, Suspension, Student Transfer. 

 

Contacted Parents, Counseling, Suspension, 

Referral for Outside Treatment Resources. 

 

Contacted Parents, Counseling, Parent 

Conference, Student Conference.  

 

Contacted Parents, Counseling, Parent 

Conference, Suspension, Student 

Conference, Referral for Outside Treatment 

Resources. 

 

Contacted Parents, Counseling, Seating 

Change, Detention, Referral to Principal, 

Student Conference, Skill Development, 

Classroom Change.  
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C        Authorizations Report 

  O        Authorization to Participate, etc. 

     P        Elizabeth, NJ; February 24, 2022 

      Y 

 

 

ELIZABETH BOARD OF EDUCATION: 

 

The Superintendent of Schools recommends approval of the following recommendations. 

 

 

AUTHORIZATION TO PARTICIPATE 

 

 Recommended:  That a select number of students from Victor Mravlag School No. 21, Juan 

Pablo Duarte-Jose Julian Marti School No. 28, Dr. Albert Einstein Academy School No. 29 and 

John E. Dwyer Technology Academy be authorized to participate in the Special Olympics Track 

& Field event on Saturday, May 7, 2022 at Old Bridge High School Track & Field. 

 

 

 Recommended:  That twenty-one (21) students in the Elizabeth High School Winter Guard 

be authorized to participate in the following competitions, cost to participate in these competitions 

will be $250.00 membership fee for the Mid Atlantic Indoor Network (MAIN): 

 

• Allentown High School, Allentown, NJ   February 26, 2022 

• South Brunswick High School, South Brunswick, NJ March 5, 2022 

• Monroe Township High School, Monroe Township, NJ March 19, 2022 

• Hillsborough High School, Hillsborough, NJ   TBD 

• Circuit Championships, Allentown, PA   TBD 

 

 

AUTHORIZATION FOR ADDITIONAL CLUB 

 

 Recommended:  That Alexander Hamilton Preparatory Academy be authorized to add 

additional club “Chess & Games Club”, that will be run by the students after school on Tuesdays.  

The advisor will be Adrian Cardona, teacher who will volunteer his time. 

 

 

AUTHORIZATION FOR INDEPENDENT STUDY/EXTENDED LEARNING OPPORTUNITY 

 

 Recommended:  That the following students be authorized to complete an independent 

study/extended learning opportunity program in stated subject areas as per administrative code 

6A:8-5.1(a)2 to meet the core curriculum, content standards in order to receive 5 credits in stated 

subject areas: 

 

B.G.M. Introduction to Business 
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DELAYED OPENING SCHEDULE FOR HIGH SCHOOL 

 

 Recommended:  That high school students not participating in the identified assessment 

administrations have a delayed opening at 9:30 a.m. on the following dates: 

 

• March 2, 2022  SAT SchoolDay 

• March 14-18, 2022 NJ Graduation Proficiency Assessment (NJGPA) 

• March 23, 2022  SAT SchoolDay 

• April 26-27, 2022  NJ Student Learning Assessment (NJSLA) Science 

• May 16-18, 2022  NJ Student Learning Assessment (NJSLA) ELA 

• May 23-24, 2022  NJ Student Learning Assessment (NJSLA) Mathematics 

 

 *Transportation will be provided on a normal schedule. 

 

 

2021 START STRONG ASSESSMENT RESULTS 

 

 Recommended:  That the 2021 Start Strong Assessment results be approved as filed in the 

Office of the Division of Research, Evaluation and Assessment. 

 

 

AUTHORIZATION TO APPLY 

 

 Recommended:  That the Elizabeth Board of Education be authorized to apply for the Slow 

Food Northern NJ (SFNNJ) grant to fund supplies for use in Juan Pablo Duarte-Jose Julian Marti 

School No. 28 school garden during the 2021-2022 school year, not to exceed $500.00, and at no 

cost to the Board. 

 

 

AUTHORIZATION TO ACCEPT 

 

 Recommended:  That the Elizabeth Board of Education be authorized to accept a grant 

from KidsGardening Organization, Inc., Burlington, Vermont to fund garden supplies in Juan 

Pablo Duarte-Jose Julian Marti School No. 28 school garden valued in the amount of $1,050.00 

(consisting of a $250.00 cash prize) for the 2021-2022 school year. 

 

 

AUTHORIZATION FOR PARTICIPATION IN THE PROVISIONAL TEACHER 

PROGRAM AND AGREEMENT FOR DISBURSEMENTS AND REIMBURSEMENTS 

 

 That Raven Dozier, English Teacher, JVJ STEM Academy, be authorized to participate in 

the Provisional Teacher Program and that the teacher, Raven Dozier and the Board of Education 

comply with the guidelines for Training and Supervising Provisional Teachers, and 
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 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from January 31, 2022 through December 31, 2022, and that the President of the Board 

of Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 

 

 That MariaJose Prendez, Prekindergarten Teacher, Madison Monroe School No. 16, be 

authorized to participate in the Provisional Teacher Program and that the teacher, MariaJose 

Prendez and the Board of Education comply with the guidelines for Training and Supervising 

Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from February 28, 2022 through November 30, 2022, and that the President of the Board 

of Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 

 

 That Lisa Rosenhouse, Sixth and Seventh Grade Science Teacher, Juan Pablo Duarte – 

Jose Julian Marti School No. 28, be authorized to participate in the Provisional Teacher Program 

and that the teacher, Lisa Rosenhouse and the Board of Education comply with the guidelines for 

Training and Supervising Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from January 31, 2022 through December 31, 2022, and that the President of the Board 

of Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 

 

 That Dana Struble, Art Teacher, Madison Monroe School No. 16, be authorized to 

participate in the Provisional Teacher Program and that the teacher, Dana Struble and the Board 

of Education comply with the guidelines for Training and Supervising Provisional Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of $550.00 on behalf of said teacher, and the teacher to reimburse said $550.00 by payroll 

deduction from February 28, 2022 through September 30, 2022, and that the President of the Board 

of Education and the School Business Administrator/Board Secretary be authorized to execute said 

Agreement on behalf of the Board. 

 
 

 That Jaymie Bacci, Second Grade Teacher, John Marshall School No. 20, be authorized 

to participate in the Provisional Teacher Program and that the teacher, Jaymie Bacci and the Board 

of Education comply with the guidelines for Training and Supervising Provisional Teachers, and 
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 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of ($550.00)* on behalf of said teacher, and the teacher to reimburse said ($550.00)* by 

payroll deduction from February 28, 2022 through December 31, 2022, and that the President of 

the Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 
*$450.00 fee waived; exempt from completing the PTP’s formal instruction components per NJDOE 

 

 

 That Diana Fonseca, Second Grade Teacher, Mabel G. Holmes School No. 5, be 

authorized to participate in the Provisional Teacher Program and that the teacher, Diana Fonseca 

and the Board of Education comply with the guidelines for Training and Supervising Provisional 

Teachers, and 

 

 Further, that the teacher and the Board enter into an Agreement for the Board to disburse 

the sum of ($550.00)* on behalf of said teacher, and the teacher to reimburse said ($550.00)* by 

payroll deduction from February 28, 2022 through December 31, 2022, and that the President of 

the Board of Education and the School Business Administrator/Board Secretary be authorized to 

execute said Agreement on behalf of the Board. 
*$450.00 fee waived; exempt from completing the PTP’s formal instruction components per NJDOE 

 

 

CHANGE IN MENTORS FOR PROVISIONAL TEACHER/ALTERNATE ROUTE 

 

 Recommended:  That the designation of mentor fees for Provisional Teacher, Alec 

Yablonsky be changed as follows: 
 

FROM: Jason Goldstein, Mentor/Support Team Teacher, for the period  

September 1, 2021 through June 30, 2022.  $1,000.00 
 

TO:  Jason Goldstein, Mentor/Support Team Teacher, for the period  

September 1, 2021 through February 4, 2021. $500.00 

 

Diana Escandon Cardona, Mentor/Support Team Teacher, for the period  

February 7, 2022 through June 30, 2022.  $500.00 

 

 

DONATIONS 

 

 Recommended:  That the Elizabeth Board of Education accept the following donations: 

 

48 Trees from Tree-Plenish and Ice Moon for Alexander Hamilton Preparatory Academy 

community, students and teachers. 

 

 

APPROVAL OF PARENT ORGANIZATIONS FUND RAISING ACTIVITIES 

 

 Recommended:  That in accordance with the Policy on Fund Raising by Parent Organizations, 

fund raising activities sponsored by parent organizations, as filed in the office of the School Business 

Administrator/Board Secretary, be approved.  
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FUND RAISING REQUESTS 

School               Organization  Fund Raiser                Dates__ 

 

School No. 5  Students/Staff  Wear Black, Red or Green (over uniform)   2/25/22 

      (Black History Month) 

 

School No. 5  Students/Staff  Online Sale of Popcorn         3/21-5/27/22 

 

School No. 6  PTA   Guess How Many Jelly Beans in a Jar          4/11-14/22 

 

School No. 7  Students/Staff  Yearbook Sales      2/25/22 

 

School No. 7  Music Classes  Easter Catalog Online Sales             3/1-31/22 

 

School No. 7  PTO   Pictures with Cat in the Hat      3/6/22 

 

School No. 7  PTO   Pictures with the Easter Bunny      4/3/22 

 

School No. 7  PTO   Student Pictures for Mother’s Day Gifts   4/25/22 

 

School No. 7  PTO   Mother’s Day Plant Sale         4/27-5/8/22 

 

School No. 7  PTO   Student Pictures for Father’s Day Gifts    6/6/22 

 

School No. 9  PTO   Box Tops 4 Education         2/26-6/28/22 

 

School No. 9  PTO   Hat Day          2/25-6/24/22 

                 (Once a Month on Friday) 

 

School No. 9  PTO   JDA Apparel & Accessories Sale        2/25-6/28/22 

 

School No. 9  PTO   Pretzel Sales (Pre-Sale delivered on Fridays)       2/25-6/24/22 

 

School No. 9  PTO   School Supplies Sale          2/25-6/28/22 

 

School No. 9  PTO   Smencil Sales (Pre-Sale delivered on Fridays)       2/25-6/24/22 

 

School No. 9  PTO   JDA 5K Scholarship Fun Run/Walk      5/7/22 

 

School No. 12  Student Activities Lucyk Pots of Gold (Choc. Candy Coins)   3/17/22 

 

School No. 12  Student Activities Wear Blue (over uniform) Water Droplets for Africa  3/22/22 

 

School No. 12  Student Activities Flower Sale (Violets for Africa Donation)     5/6/22 

 

School No. 13  Student Activities Annual School Yearbook Sales         2/25-4/30/22 

 

School No. 13  PTO   Grab & Go Bake Sale          2/25-6/10/22 

               (Every Friday) 
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School No. 13  PTO   Grab & Go Snack Sale              3/2-6/8/22 

                   (Every Wednesday) 

 

School No. 13  PTO   Shamrock & Golden Coin Lollipops Pre-Sale   3/17/22 

 

School No. 13  PTO   Grab & Go Ice Cream Sale         4/28-6/16/22 

                      (Every Thursday) 

 

School No. 14  Students/Staff  8th Grade Yearbook Sales (on line)            3/1-6/1/22 

 

School No. 14  PTO   Pencil Machine             3/1-6/24/22 

 

School No. 14  8th Gr. Students/Staff 8th Grade Graduation Photos       3/3/22 

 

School No. 14  Students/Staff  Pi-Day (Pie Sale) Pre-Sale              3/7-14/22 

 

School No. 14  PTO   Wear Blue – Autism Awareness (over uniform)     4/1/22 

 

School No. 14  PTO   Wear Spring Colors (over uniform)    4/14/22 

 

School No. 15  PTO   Smencils Sale               3/1-6/3/22 

 

School No. 15  PTO   Bunny Pictures         4/8/22 

 

School No. 15  PTO   Plant Sale         5/6/22 

 

School No. 16  Students/Staff  Easter Pictures      4/4-8/22 

 

School No. 16  Students/Staff  Mother’s Day Pictures     5/2-5/22 

 

School No. 16  Students/Staff  Yearbook & USB Sales              5/2-6/5/22 

 

School No. 16  Students/Staff  Father’s Day Pictures             6/13-16/22 

 

School No. 18  Students/Staff  Smencil Sales (Pre-Sales)         2/25-6/24/22 

 

School No. 18  Students/Staff  Autism Awareness Donation       4/1/22 

 

School No. 19  PTO   Pretzel Sale (Grab & Go)           3/1-6/24/22 

 

School No. 19  PTO   T-Shirt Sale             3/1-6/18/22 

 

School No. 19  PTO   Easter Chocolate Sale (Pre-Sales)             4/1-15/22 

 

School No. 19  PTO   Mother’s Day Sale (Pre-Sales)              5/2-20/22 

 

School No. 19  PTO   Father’s Day Donut Sale              6/1-10/22 

 

School No. 21  8th Grade/Yearbook  Yearbook Sales                3/1-18/22 

      Club 

 

School No. 21  8th Grade/Yearbook  Apparel Pre-Sales               3/1-18/22 

      Club 
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School No. 21  Class of 2022  Percentage of Sales at Chipotle    3/28/22 

 

School No. 26  PTA   Candy Sale             3/1-4/14/22 

 

School No. 26  Students/Staff  Yearbook Sales             3/1-6/23/22 

 

School No. 26  PTA   Book Fair                3/7-11/22 

 

School No. 26  PTA   Book Fair                5/9-13/22 

 

School No. 27  Students/Staff  8th Grade Cap & Gown Pictures     2/28/22 

 

School No. 27  Students/Staff  Annual School Pictures      3/11/22 

 

School No. 28  Student Council  Carnival/Brazil Shirt Day     2/25/22 

 

School No. 28  Garden Club  Slap Bracelet Sale                 3/7-9/22 

 

School No. 28  MD Classes  Crazy Sock Day      3/23/22 

 

School No. 28  MD Classes  Autism Bracelet/Pin Sales           3/28-4/1/22 

 

School No. 28  MD Classes  MD T-Shirt/Sweatshirt Pre-Sales             4/4-15/22 

 

School No. 28  Garden Club  Succulent & Air Plant Sale            4/25-27/22 

 

School No. 29  PTO   Snifty Pencils Sale (Pre-Order)         2/28-6/15/22 

 

School No. 29  PTO   Donut Sale (Pre-Order)               3/4-16/22 

 

School No. 29  PTO   Wear Green Shirt (Over uniform)    3/17/22 

 

School No. 29  PTO   Mother’s Day Sale (Pre-Sale)                5/2-6/22 

 

School No. 29  PTO   Cinco De May Tag Day Tops (over uniform)     5/2/22 

 

School No. 29  PTO   Father’s Day Sale (Pre-Sale)            6/13-17/22 

 

School No. 30  Students/Staff  Spring Pictures       2/28/22 

 

School No. 30  Staff   Selling of Yo Yo’s (for Ned Show Mission)     3/2/22 

 

School No. 30  Students/Staff  8th Grade Cap & Gown Pictures     3/17/22 

 

School No. 51  PTO   T-Shirt Sale (Pre-Sale)          2/25-6/23/22 

 

School No. 51  PTO   Spring Photos              3/21-31/22 

 

All High Schools Class of 2022  Senior Prom Tickets        6/1/22 

 

Bollwage Academy Student Government Chocolate Shamrocks Sale            3/16-17/22 
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Bollwage Academy Sophomore Student Wear Green Shirts/St. Patrick’s Day    3/17/22 

       Council 

 

Bollwage Academy Sophomore Student Students vs Teachers Volleyball Game    3/17/22 

       Council   St. Patrick’s Day 

 

Bollwage Academy Student Government Spring Bunny Chocolate Sale            4/13-14/22 

 

Dwyer Academy Class of 2022  Yearbook Sales           2/25-6/28/22 

 

Dwyer Academy Class of 2024  Professional Day Tops (over uniform)    3/11/22 

 

Edison Academy Class of 2023  Wear Green Shirts for St. Patrick’s Day    3/17/22 

      (over uniform) 

 

EHS-Cicarell Academy Dance Classes  T-Shirt Sales                3/1-15/22 

 

EHS-Cicarell Academy Destination  Chocolate Bar Sales            3/1-4/29/22 

     Imagination 

 

EHS-Cicarell Academy Class of 2023  Locker Decorations            3/14-18/22 

 

EHS-Cicarell Academy Class of 2022 & 2025 Wear Green/St. Patrick’s Day (over uniform)  3/17/22 

 

EHS-Cicarell Academy Class of 2023/  Wear Green/St. Patrick’s Day (over uniform)  3/17/22 

   Junior Club 

 

EHS-Cicarell Academy Class of 2022 & 2025 Wear Blue/Autism Awareness (over uniform)    4/1/22 

 

EHS-Cicarell Academy Class of 2023  Easter Egg Hunt      4/12/22 

 

EHS-Cicarell Academy Class of 2022 & 2025 Spring Pictures       4/14/22 

 

EHS-Cicarell Academy Class of 2022  Senior vs Junior Basketball Game    4/14/22 

 

EHS-Cicarell Academy Dance Classes  Dance Show Ticket Sales         4/25-5/18/22 

 

EHS-Cicarell Annex 

9th Grade Academy Class of 2025  Shamrock Selfies      3/17/22 

 

EHS-Cicarell Annex 

9th Grade Academy Class of 2025  Candy Grams (St. Patrick’s Day) Prepacked   3/17/22 

 

EHS-Cicarell Annex 

9th Grade Academy Class of 2025  Freshmen Pep Rally      4/14/22 

 

Edison Academy Student Government/ Teachers vs Students Basketball Game    3/25/22 

   Class of 2022 

 

Edison Academy Class of 2022  Cartoon/Anime Shirt Day (over uniform)   3/30/22 
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Edison Academy Class of 2022  Wear Rainbow Shirts & Accessories      6/8/22 

      (Pride Day) 

 

Halsey Academy Class of 2022  Class Rings, Key Chains, T-Shirt Sales        2/25-3/31/22 

 

Halsey Academy MCJROTC  Refreshment Sales      3/26/22 

           for Youth Physical Fitness Meet 

 

Hamilton Academy Student Council/ Wear Red/Red Cross Appreciation Day    3/16/22 

      Student Government 

 

Hamilton Academy Student Council/ Wear Denim Colored Top with Khaki Bottom    4/27/22 

      Student Government  National Denim Day 

 

Jefferson Academy Class of 2022  Senior Class Sweatshirt Sales           2/25-6/1/22 

 

Jefferson Academy Student Government Percentage of Sales at Panera Bread       3/4/22 

   Classes 2022-2025 

 

Jefferson Academy Student Government Lip Sync Battle       3/25/22 

   Classes 2022-2025 

 

Jefferson Academy Student Government Rock Your Croc’s      4/14/22 

   Classes 2022-2025 

 

Jefferson Academy Student Government Percentage of Sale at Chipotle     4/26/22 

   Classes 2022-2025 
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ELIZABETH BOARD OF EDUCATION: 

 

The Superintendent of Schools recommends approval of the following recommendations. 

 

 

AUTHORIZATION TO PARTICIPATE 

 

 Recommended:  That Rebecca Orellana, Supervisor of Bilingual and ESL Education 6-12 

and Maria Triana-Gonzalez, Supervisor of Bilingual and ESL Education K-5 to participate 

virtually in a professional development on March 11, 2022 with presenters: Dr. Margarita 

Calderón, Professor Enerita/Senior Research Scientist at Johns Hopkins University; Dr. Hector 

Montenegro, Senior District Advisor for the Collaborative for Academic, Social and Eotional 

Learning (CASEL) Co-Sponsored by FEA and LEGAL ONE/Keynote Presentation (Sponsored 

by Velázquez Press).  Cost of $250.00 to be paid by the Board. 

 

 

AUTHORIZATION TO HOST 

 

 Recommended:  That Thomas Jefferson Arts Acaademy be authorized to host a concert of 

the Kean University Choir in-person, in the EHS-Frank J. Cicarell Academy Annex auditorium on 

March 10, 2022. 

 

 

 

DONATIONS 

 

 Recommended:  That the Elizabeth Board of Education accept the following donations: 

 

$700.00 from the County of Union for the John E. Dwyer Technology Academy for the 

Environmental Club. 
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      Y         Elizabeth, N.J., February 24, 2022 

 

 

The Superintendent of Schools recommends approval of the following: 

 

 

A. AUTHORIZATION TO PAY VOUCHERS 

1.  Adams Gutierrez & Lattiboudere, LLC 

(Legal Services) 

  

290.00 

2.  Antonelli Kantor, P.C. 

(Legal Services) 

  

962.50 

3.  Assured Partners of New Jersey, LLC DBA 

(Public Official Bond – L. Mai/G. Matheus) 

  

4,560.00 

4.  Brown & Connery, LLP 

(Board Share – ESD v EEA) 

  

832.50 

5.  Busch Law Group, LLC 

(Legal Services) 

  

1,697.50 

6.  DeCotiis, Fitzpatrick & Cole, LLP 

(Legal Services) 

  

37,683.96 

7.  DiFrancesco Bateman Kunzman Davis Lehrer & Flaum, PC 

(Legal Services) 

(Legal Services) 

 

36,316.62 

23,163.23 

 

 

59,479.85 

8. * Egenolf Early Childhood Center 

(Pre-K Student Tuition – February 2022) 

  

231,723.50 

9. * Elizabethport Presbyterian Center 

(Pre-K Student Tuition – February 2022) 

  

147,345.00 

10.  EPG Brokerage 

(Consulting Fee 2/1-28/22) 

  

7,083.33 

11.  Eric M. Bernstein & Associates, LLC 

(Legal Services) 

  

455.00 

12.  Florio, Perrucci, Steinhardt, Cappelli, Tipton & Taylor, LLC 

(Legal Services) 

  

1,015.00 

13.  FourPoint Education Partners 

(Strategic Plan Consulting Services 

  

30,000.00 

14. * I.B.P.A.T. Painter’s Local #DC711 

(Pension/ Dispersal Fund – January) 

  

4,106.26 

15. * Jefferson Park Day Care Center 

(Pre-K Student Tuition – February 2022) 

  

121,484.50 

16.  Kologi Simitz Counselors at Law 

(Legal Services) 

  

2,377.50 

17.  LaCorte, Bundy, Varady & Kinsella Attorneys at Law 

(Legal Services) 

  

27,017.50 

18. * Leaguers, Inc. 

(Pre-K Student Tuition – February 2022) 

 

 

 

136,349.50 
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19. * Little School House 

(Pre-K Student Tuition – February 2022) 

  

130,865.30 

20.  Louis C. Mai, CPA & Associates 

(Treasurer of School Moneys – January 2022) 

  

4,000.00 

21.  Mandelbaum Salsburg, P.C. 

(Legal Services) 

  

1,820.00 

22. * Mountainview Caterers, Inc./Westmount Country Club 

(Deposit – High Schools Prom) 

  

2,500.00 

23. * Northeast Carpenters Fund 

(Pension/Welfare/Health Funds – January) 

  

16,119.36 

24. * Plumbers Local Union # 24 

(Pension/Dispersal Fund – January) 

  

9,947.13 

25. * Proceed I Early Childhood Development Center 

(Pre-K Student Tuition – February 2022) 

  

91,439.60 

26. * Proceed II Early Childhood Development Center 

(Pre-K Student Tuition – February 2022) 

  

98,513.80 

27.  Renaud & DeAppolonio, LLC 

(Legal Services) 

  

367.50 

28.  Rogut McCarthy, LLC 

(Legal Services) 

  

4,112.50 

29. * Sheet Metal Workers Local Union #22 

(Pension/Welfare/Health Funds – January) 

  

3,973.20 

30.  Strategic Message Management, Inc. 

(Services Rendered 1/25/22 to 2/18/22) 

  

10,350.00 

31.  Whitman 

(Environmental Services – School No. 51) 

  

344.00 

32. * Wonder World 

(Pre-K Student Tuition – February 2022) 

  

72,940.10 

*Hand Checks  

 

 

B. AUTHORIZATION TO TRANSFER FUNDS 

TO THE WORKERS’ COMPENSATION ACCOUNT 

 

Recommended:  That the School Business Administrator/Board Secretary be authorized to transfer  

$179,547.00 Workers’ Compensation Account for the 2021-2022 school year. 

 

C. AUTHORIZATION TO TRANSFER FUNDS 

TO THE ATHLETIC ACCOUNT 

 

Recommended:  That the School Business Administrator/Board Secretary be authorized to transfer  

$20,000.00 to the Athletic Account for the 2021-2022 school year. 
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Supplemental Finance Report
Transfer of Funds

February 24, 2022TRANSFER OF FUNDS 2021-2022
Account Number Description Amount

FROM:
11‐140‐100‐101‐00‐82‐44‐ TEACHERS SALARIES (9‐12) MILESTONES (36,100)                             

11‐422‐100‐101‐00‐81‐44‐ TEACHERS ‐ SUMMER SCHOOL (12,700)                             

11‐000‐260‐420‐94‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (55,000)                             

11‐422‐100‐101‐00‐81‐44‐ TEACHERS ‐ SUMMER SCHOOL (5,500)                               

11‐140‐100‐101‐00‐82‐44‐ TEACHERS SALARIES (9‐12) MILESTONES (50,000)                             

11‐422‐100‐101‐00‐81‐44‐ TEACHERS ‐ SUMMER SCHOOL (4,200)                               

11‐130‐100‐101‐19‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE (6,500)                               

11‐120‐100‐101‐08‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE (3,000)                               

11‐120‐100‐101‐07‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE (1,500)                               

11‐120‐100‐101‐14‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE (1,500)                               

11‐120‐100‐101‐16‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE (1,500)                               

11‐110‐100‐101‐19‐78‐‐ TEACHERS SALARIES ‐ KINDERGARTEN ‐ TEACHERS COVERAGE (1,200)                               

11‐190‐100‐610‐94‐00‐44‐ MATERIALS AND SUPPLIES (62,300)                             

11‐000‐260‐420‐94‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (1,300)                               

11‐120‐100‐101‐00‐82‐44‐ TEACHERS SALARIES (1‐5) MILESTONES (17,000)                             

11‐190‐100‐610‐94‐00‐44‐ MATERIALS AND SUPPLIES (10)                                    

11‐000‐213‐104‐00‐83‐64‐ NURSE AFTER SCHOOL ATHLETIC (1,500)                               

11‐000‐251‐800‐94‐00‐44‐ MISCELLANEOUS EXPENSES ‐ COMPTROLLER (3,170)                               

11‐000‐260‐420‐19‐00‐‐ CLEAN, REPAIR & MAINT (14,000)                             

11‐000‐260‐420‐05‐00‐‐ CLEAN, REPAIR & MAINT (13,000)                             

11‐000‐260‐420‐07‐00‐‐ CLEAN, REPAIR & MAINT (12,000)                             

11‐000‐260‐420‐13‐00‐‐ CLEAN REPAIR & MAINT (11,177)                             

11‐000‐260‐420‐04‐00‐‐ CLEAN, REPAIR & MAINT (11,000)                             

11‐000‐261‐420‐83‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (7,163)                               

11‐000‐260‐420‐12‐00‐‐ CLEAN, REPAIR & MAINT (7,000)                               

11‐000‐260‐420‐25‐00‐‐ CLEAN, REPAIR & MAINT (7,000)                               

11‐000‐261‐420‐26‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (6,356)                               

11‐000‐260‐420‐08‐00‐‐ CLEAN, REPAIR & MAINT (6,000)                               

11‐000‐261‐420‐82‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (5,092)                               

11‐000‐261‐420‐84‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (5,015)                               

11‐000‐260‐420‐16‐00‐‐ CLEAN, REPAIR & MAINT (5,000)                               

11‐000‐260‐420‐51‐00‐‐ CLEAN, REPAIR & MAINT (5,000)                               

11‐000‐261‐420‐51‐00‐01‐ REPAIR/MAINTENANCE ‐ CONTRUCTION (5,000)                               

11‐000‐260‐420‐80‐00‐‐ CLEAN, REPAIR & MAINT (4,581)                               

11‐000‐261‐420‐25‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (4,395)                               

11‐000‐261‐420‐50‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (4,000)                               

11‐000‐261‐420‐18‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (3,000)                               

11‐000‐261‐420‐23‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (2,930)                               

11‐000‐261‐420‐07‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (2,000)                               

11‐000‐261‐420‐14‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (2,000)                               

11‐000‐261‐420‐15‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (2,000)                               

11‐000‐261‐420‐80‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (2,000)                               

11‐000‐261‐420‐30‐00‐01‐ REPAIR/MAINTENANCE ‐ CONTRUCTION (1,842)                               

11‐000‐261‐420‐16‐00‐01‐ REPAIR/MAINTENANCE CONSTRUCTION (1,571)                               

11‐000‐261‐420‐05‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (1,255)                               

11‐000‐261‐420‐01‐00‐01‐ REPAIR/MAINTENANCE ‐ CONSTRUCTION (1,093)                               
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11‐000‐260‐610‐01‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL (500)                                  

11‐000‐291‐220‐00‐00‐‐ SOCIAL SECURITY (146,930)                          

11‐130‐100‐101‐00‐82‐44‐ TEACHER SALARIES ‐ MILESTONE (3,000)                               

11‐000‐260‐420‐94‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (45,600)                             

11‐140‐100‐101‐00‐82‐44‐ TEACHERS SALARIES (9‐12) MILESTONES (32,000)                             

12‐000‐260‐732‐95‐00‐‐ EQUIPMENT (3,036)                               

11‐000‐260‐420‐84‐00‐‐ CLEAN, REPAIR & MAINT (7,345)                               

11‐000‐100‐562‐94‐00‐‐ TUITION ‐ PUBLIC SCHOOL (IN STATE) SPEC. (300,000)                          

11‐000‐100‐562‐94‐00‐‐ TUITION ‐ PUBLIC SCHOOL (IN STATE) SPEC. (50,000)                             

11‐000‐291‐270‐00‐00‐‐ HEALTH BENEFITS (4,500)                               

11‐000‐260‐420‐94‐46‐00‐ FEMA SCHOOL FACILITIES MAINTENANCE (5,354)                               

(1,014,715)           
TO:
11‐000‐291‐290‐00‐00‐‐ BENEFITS OTHER 36,100                              

11‐110‐100‐101‐04‐78‐‐ TEACHERS SALARIES ‐ KINDERGARTEN ‐ TEACHERS COVERAGE 1,000                                

11‐130‐100‐101‐04‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 2,800                                

11‐120‐100‐101‐04‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 8,900                                

11‐000‐270‐518‐94‐46‐00‐ FEMA DISPLACED STUDENTS TRANSPORTATION 55,000                              

11‐130‐100‐101‐30‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 5,500                                

11‐000‐291‐290‐00‐00‐‐ BENEFITS OTHER 50,000                              

11‐130‐100‐101‐94‐00‐21‐ TEACHER SALARIES ‐ SPECIAL PROJECTS 4,200                                

11‐110‐100‐101‐06‐78‐‐ TEACHERS SALARIES ‐ KINDERGARTEN ‐ TEACHERS COVERAGE 1,200                                

11‐130‐100‐101‐06‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 6,500                                

11‐120‐100‐101‐06‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 7,500                                

11‐000‐260‐610‐87‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL 62,300                              

11‐000‐260‐610‐26‐46‐00‐ FEMA INSTRUCTIONAL FURNITURE 1,300                                

11‐120‐100‐101‐09‐78‐‐ TEACHERS SALARIES 1‐5 ‐ TEACHERS COVERAGE 7,000                                

11‐130‐100‐101‐09‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 10,000                              

11‐000‐260‐610‐87‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL 10                                      

11‐000‐221‐105‐94‐80‐64‐ SECRETARY ‐ OVERTIME 1,500                                

11‐000‐252‐420‐94‐41‐40‐ TECHNOLOGY MAINTENANCE 3,170                                

11‐000‐260‐610‐89‐75‐‐ FURNITURE AND EQUIPMENT ‐ INSTRUCTIONAL 500                                    

11‐000‐261‐420‐01‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐03‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐05‐00‐‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐06‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐28‐00‐‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐29‐00‐‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐30‐00‐‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐89‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐90‐00‐‐ SCHOOL FACILITIES MAINTENANCE 5,000                                

11‐000‐261‐420‐92‐00‐‐ SCHOOL FACILITIES MAINTENANCE 6,600                                

11‐000‐261‐420‐51‐00‐‐ SCHOOL FACILITIES MAINTENANCE 7,000                                

11‐000‐261‐420‐52‐00‐‐ SCHOOL FACILITIES MAINTENANCE 8,000                                

11‐000‐261‐420‐87‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 9,000                                

11‐000‐261‐420‐04‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 12,000                              

11‐000‐261‐420‐19‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 15,000                              

11‐000‐261‐420‐18‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 15,870                              



 6a

Supplemental Finance Report
Transfer of Funds

February 24, 2022TRANSFER OF FUNDS 2021-2022
Account Number Description Amount

11‐000‐261‐420‐25‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 34,000                              

11‐000‐252‐610‐94‐41‐40‐ SUPPLIES TECHNOLOGY 47,030                              

11‐000‐252‐420‐94‐41‐40‐ TECHNOLOGY MAINTENANCE 99,900                              

11‐421‐240‐103‐94‐83‐61‐ ADMIIN ‐ SATURDAY ATTENDANCE RECOVERY 3,000                                

11‐000‐260‐610‐12‐46‐00‐ FEMA SCHOOL SUPPLIES 1,600                                

11‐000‐260‐610‐08‐46‐00‐ FEMA SCHOOL SUPPLIES 44,000                              

11‐000‐260‐520‐94‐00‐02‐ LIABILITY INS 32,000                              

11‐000‐260‐610‐95‐00‐‐ SUPPLIES ‐ PLANT/PROPERTY 3,036                                

11‐000‐261‐420‐19‐00‐00‐ SCHOOL FACILITIES MAINTENANCE 7,345                                

11‐000‐252‐420‐94‐41‐40‐ TECHNOLOGY MAINTENANCE 100,000                            

11‐000‐252‐610‐94‐41‐40‐ SUPPLIES TECHNOLOGY 200,000                            

11‐000‐266‐610‐94‐00‐‐ MATERIALS AND SUPPLIES 50,000                              

11‐130‐100‐101‐01‐78‐‐ TEACHERS SALARIES 6‐8 ‐ TEACHERS COVERAGE 4,500                                

11‐000‐240‐600‐26‐46‐00‐ FEMA OFFICE SUPPLIES 2,301                                

11‐190‐100‐610‐26‐46‐00‐ FEMA TEACHING SUPPLIES 3,053                                

1,014,715            

Total Fund 11 -                           

FROM:
15‐000‐291‐270‐89‐00‐‐ EMPLOYEE BENEFITS (2,500)                               

15‐130‐100‐101‐09‐00‐‐ GRADES 6‐8 TEACHERS ‐ SALARIES (78,450)                             

15‐140‐100‐101‐89‐00‐‐ GRADE 9‐12 TEACHER SALARIES (71,100)                             

15‐190‐100‐610‐05‐00‐44‐ SUPPLIES ‐ COMPTROLLER (125)                                  

15‐000‐291‐270‐92‐00‐‐ EMPLOYEE BENEFITS (6,200)                               

15‐190‐100‐610‐04‐00‐‐ INSTRUCTIONAL ‐ SUPPLIES (126)                                  

15‐000‐260‐110‐89‐83‐‐ SECURITY GUARD ‐ AFTER SCHOOL (3,500)                               

15‐190‐100‐610‐89‐18‐00‐ INSTRUCTIONAL SUPPLIES ‐ PHYS ED (3,500)                               

15‐000‐291‐270‐83‐00‐‐ EMPLOYEE BENEFITS (5,000)                               

15‐120‐100‐101‐08‐00‐20‐ GRADES 1‐5 SALARIES ‐ TEACHER SPECIALIST (44,070)                             

15‐241‐100‐101‐19‐01‐‐ BILINGUAL SELF CONTAINED KINDERGARTEN SALARIES (43,185)                             

15‐244‐100‐101‐09‐00‐‐ TEACHER‐ESL IN CLASS SUPPORT (42,000)                             

(299,756)              
TO:
15‐140‐100‐101‐89‐83‐‐ TEACHERS GRADES 9‐12 SALARIES ‐ AFTER SCHOOL 2,500                                

15‐000‐211‐100‐89‐00‐25‐ SOCIAL WORKER ‐ SALARIES 71,100                              

15‐241‐100‐106‐09‐01‐‐ BILINGUAL KINDERGARTEN ‐ ASSISTANT 78,450                              

15‐244‐100‐610‐05‐00‐‐ ESL IN CLASS SUPPORT ‐ SUPPLIES 125                                    

15‐190‐100‐610‐92‐75‐‐ FURNITURE/EQUIPMENT 6,200                                

15‐000‐240‐600‐04‐00‐‐ SCHOOL ADMIN ‐ SUPPLIES 126                                    

15‐000‐240‐103‐89‐83‐‐ PRINCIPALS/VICE PRINCIPALS ‐ AFTER SCHOOL 3,500                                

15‐190‐100‐610‐26‐18‐‐ INSTRUCTIONAL‐SUPPLIES(PHYSICAL EDUCATION) 3,500                                

15‐000‐240‐103‐83‐83‐‐ PRINCIPALS/VICE PRINCIPALS ‐ AFTER SCHOOL 5,000                                

15‐000‐211‐100‐19‐00‐25‐ SOCIAL WORKER ‐ SALARIES 43,185                              

15‐130‐100‐101‐08‐00‐20‐ GRADES 6‐8  SALARIES ‐ TEACHER SPECIALISTS 44,070                              

15‐204‐100‐106‐09‐00‐‐ LLD ASSISTANTS SALARIES 42,000                              
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299,756               

Total Fund 15 -                           

FROM:
20‐218‐100‐106‐02‐79‐‐ PRE‐K TEACHER ASSISTANT SUBS (500)                                  

20‐362‐100‐300‐00‐00‐‐ PERKINS 21/22: PURCH. PROF & TECH SERVICES (4,407)                               

20‐362‐200‐300‐00‐00‐‐ PERKINS 21/22: PURCH. PROF & TECH SERVICES (4,375)                               

20‐362‐100‐300‐00‐00‐‐ PERKINS 21/22: PURCH. PROF & TECH SERVICES (3,941)                               

20‐362‐200‐500‐00‐00‐‐ PERKINS 21/22: OTHER PURCHASED SERVICES (1,320)                               

20‐477‐100‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: INSTRUCTIONAL SUPPLIES (6,295)                               

20‐477‐100‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: INSTRUCTIONAL SUPPLIES (94)                                    

20‐218‐200‐104‐52‐02‐‐ PRE‐K OTHER PROFESSIONAL STAFF SALARY (10,000)                             

20‐477‐100‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: INSTRUCTIONAL SUPPLIES (332,000)                          

20‐218‐100‐101‐01‐02‐‐ PRE‐K TEACHER SALARIES (67,840)                             

20‐218‐100‐106‐01‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES (34,399)                             

20‐218‐100‐106‐07‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES (28,926)                             

20‐218‐100‐106‐16‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES (24,185)                             

20‐218‐100‐101‐21‐02‐‐ PRE‐K TEACHER SALARIES (14,650)                             

20‐218‐200‐200‐00‐00‐‐ PRE‐K ‐ EMPLOYEE BENEFITS (235,000)                          

20‐477‐100‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: INSTRUCTIONAL SUPPLIES (4,402)                               

20‐234‐100‐300‐00‐00‐‐ ESEA TITLE I C/O 20/21: PURCHASED PROFESSIONAL SERVICES (UCES) (252)                                  

(772,586)              
TO:
20‐218‐100‐101‐02‐78‐‐ PRE K ‐ TEACHER COVERAGE / MISSED PREP 500                                    

20‐362‐100‐600‐00‐00‐‐ PERKINS 21/22: SUPPLIES & MATERIALS 4,407                                

20‐362‐400‐731‐00‐00‐‐ PERKINS 21/22: INSTRUCTIONAL EQUIPMENT 681                                    

20‐362‐100‐600‐00‐00‐‐ PERKINS 21/22: SUPPLIES & MATERIALS 8,955                                

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 6,295                                

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 94                                      

20‐218‐100‐101‐18‐78‐‐ PRE K ‐ TEACHER COVERAGE / MISSED PREP 10,000                              

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 332,000                            

20‐218‐100‐106‐18‐02‐‐ PRE‐K TEACHER ASSISTANT SALARIES 170,000                            

20‐218‐200‐105‐00‐83‐‐ PRE‐K ‐ SUPPRORT STAFF ‐ CLERICAL OVERTIME 25,000                              

20‐218‐200‐104‐00‐83‐‐ PRE‐K OTHER PROFESSIONAL STAFF SALARY ‐ OVERTIME 210,000                            

20‐477‐200‐600‐00‐00‐‐ FEDERAL CARES ACT C/O 20/21: SUPPLIES AND MATERIALS 4,402                                

20‐234‐200‐600‐45‐00‐05‐ ESEA TITLE I C/O 20/21: NON‐INSTRUCTIONAL SUPPLIES (PARENTAL INVO 252                                    

772,586               
Total Fund 20 -                             
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     P 

       Y        Elizabeth, N.J., February 24, 2022 

 

BOARD OF EDUCATION 

 

The Superintendent of Schools recommends approval of the following: 

 

 

CONTRACT WITH INSPIRED INSTRUCTION, LLC 

 

As recommended by Kathy Badalis, Ed.D., Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into contract with Inspired Instruction, LLC, 

Washington, NJ, to present four (4) full-day sessions of professional development training for staff 

members at Nicholas Murray Butler School No. 23, February 1, 2022, through June 15, 2022, from 

8:30 a.m. to 3:00 p.m., in an amount not to exceed $8,800.00, in accordance with N.J.S.A. 

18A:18A-3. 

 

 

CONTRACT WITH NEW JERSEY TEACHER TO TEACHER, LLC 

As recommended by Kathy Badalis, Ed.D., Director of Staff Development & Innovative 

Programs that the Elizabeth Board of Education enter into a contract with, New Jersey Teacher to 

Teacher, LLC, East Brunswick, NJ, to provide eight (8) onsite coaching and modeling for teachers, 

at Toussaint L’Ouverture-Marquis de Lafayette School No. 6, from February 28, 2022 through 

June 30, 2022, in an amount not to exceed $12,000.00, in accordance with N.J.S.A. 18A:18A-3. 

 

 

CONTRACT WITH ALL FOR KIDZ, INC. 

 

As recommended by Arlene Campbell, Principal of Chessie Dentley Roberts Academy 

School No. 30, that the Elizabeth Board of Education Enter into contract with All for Kidz, Inc 

(Virtual The NED Show), Lynnwood, NJ, to participate in their New Live Streaming Virtual NED’s 

Mindset Mission, for 45 minutes on March 02, 2022, from 1:30 p.m. to 2:15 p.m., with the purpose 

of fund-raising a projected profit of $1,400.00 for the Student Accounts Fund, with the selling of 

Yoyo’s, at no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq. 

 

 

CONTRACT WITH HEALTH CORPS 

 

As recommended by Ben Candelino, Director of Athletics, that the Elizabeth Board of 

Education enter into a contract with Health Corps., New York, NY requested by Joseph Przytula to 

renew a partnership with Health Corps to provide on-site support as well as virtual resources to 

create wellness opportunities for grades 9-12 physical education. Health Corps research, such as 

administering and collecting surveys, will be conducted only with the physical education 

supervisor’s approval, effective: 2021-2023 school year, at no cost to the Board, in accordance with 

N.J.S.A.18A:18A-1 et seq. 
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CONTRACT WITH AMERICAN HEART ASSOCIATION 

 

As recommended by Ben Candelino, Director of Athletics, that the Elizabeth Board of 

Education enter into a contract with American Heart Association., Robbinsville, NJ by Joseph 

Przytula to continue partnership with the American Heart Association (AHA), This includes 

schools’ participation in their fund raisers, such as the “Jump Rope for the Heart’, “Hoops for the 

Heart” and “Wear Red Day for Women” events. It also includes participation in their heart disease 

prevention and intervention programs including nutrition, heart of Healthy Eating, CPR instruction, 

and “NFL” Play 60 Challenge”. Elizabeth Public Schools will be permitted to accept donations from 

the AHA to support the above-mentioned programs, this partnership is at no cost to the Board, in 

accordance with N.J.S.A.18A:18A-1 et seq. 
 

 

CONTRACT WITH MATHUSEK, INC. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a with contract with Mathusek, Inc., Oakland, NJ, for the 

replacement of the gym floor and classroom floor at Thomas A. Edison Career & Technical 

Academy for Main School Building, damaged by Hurricane Ida, in the amount not to exceed 

$248,982.00, (Hunterdon County Educational Services Commission Co-Op HCESC #208), in 

accordance with N.J.S.A.18A:18A 10 
 

 

CONTRACT WITH CRITICAL RESPONSE GROUP, INC. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a with contract with Critical Response Group Inc., Ewing, 

NJ, to provide for floor plans graphic system to coordinate emergency response inside buildings 

for all schools throughout the School District, in the amount not to exceed $140,432.65, (Bergen 

County Co-Op Bid # BC-BID-21-57), in accordance with N.J.S.A.18A:18A 10 

 

 

CONTRACT WITH USA ARCHITECTS 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a professional services contract with USA Architects, 

Somerville, NJ, for architectural/engineering services to convert the “Shoprite” classroom to a 

“Baking Room” at Thomas A. Edison Career &Technical Academy, in an amount not to exceed 

$53,900.00, ($49,000.00 plus $4,900.00 reimbursable), in accordance with N.J.S.A.18A:18A-

5a(1). 
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CONTRACT WITH NORTHEAST COMMUNICATIONS, INC. 

 

As recommended by Alberto A. Marsal, Chief Information Officer (technology), that the 

Elizabeth Board of Education enter into contract with Northeast Communications Inc., Wharton, 

NJ to provide for a total of 100 two-way Radios and 150 two-way-radio batteries, to replace 

absolute radios and batteries, (State of NJ Contract # 83898), in the amount not to exceed 

$74,550.00, in accordance with N.J.S.A.18A:18A-10.  

 

 

CONTRACT WITH PREFERRED HOME HEALTH CARE 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into a contract with Preferred Home Health Care, Eatontown, NJ to 

provide nursing services for A.F., a special education student that is attending Thomas Jefferson 

Arts Academy, Elizabeth, NJ, at the rate of $52.00 LPN or $57.00 RN per hour (5 hrs.) for the 2021-

2022 school year, effective January 24, 2022, in an amount not to exceed $25,480.00, in accordance 

with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH BAYADA HOME HEALTH CARE, INC. 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education enter into a contract with Bayada Home Health Care, Inc., Pittsburgh, PA to 

provide personal nursing services for J.W., special education student that is attending the Jardine 

Academy, Cranford, NJ, at the rate of $46.00 LPN or $56.00 RN per hour for 8 hours per day, 

effective September 1, 2021 through June 30, 2022, for the 2021-2022 school year, in an amount 

not to exceed $80,640.00, in accordance with N.J.S.A.18A:18A-5a(1). 

 

 

CONTRACT WITH HOOVER TRUCK CENTERS, INC. 

 

As recommended by Michael Rijo, Director of Transportation, that the Elizabeth Board of 

Education enter into a contract with Hoover Truck Centers, Inc., Flanders, NJ for the purchase of 5 

new gas school buses for the School District (under the Educational Service Commission of New 

Jersey Co-Op ESCNJ BID # 20/21-23) for the 2021-2022 school year, in an amount not to exceed 

$655,419.00, ($131,083.80 per school bus), in accordance with N.J.S.A.18A:18A-10. 
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BOARD OF EDUCATION: 

 

The Superintendent of Schools recommends approval of the following 

 

CONTRACT WITH POWERSCHOOL GROUP, LLC 

 

As recommended by, Kathy Badalis, Director of Staff Development & Innovative 

Programs, that the Elizabeth Board of Education enter into a contract with PowerSchool Group, 

LLC Folsom, CA to provide for the Unified Talent (TalentEd) for professional development for 

students, the Unified Talent customized Professional Learning Implementation and Unified Talent 

Professional Learning Remote training for internal employees from April 1, 2022 through June 30, 

2022, at no cost to the Board, in accordance with N.J.S.A.18A:18A-1 et seq 

 

 

CONTRACT WITH USA GENERAL CONTRACTORS CORP, 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter into a contract with USA General Contractors Corp., Elizabeth, 

NJ, to provide for additional roof repairs at various school locations throughout the district, as 

needed, (Co-Op OMNIA Partners Cooperative Pricing System Contract #180901-NJ-033), in a 

total amount not to exceed $70,000.00, in accordance with N.J.S.A.18A:18A-10. 

 

 

CONTRACT WITH THE HONEYWELL INTERNATIONAL INC. 

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with Honeywell International, Inc., Morristown, 

NJ, to provide for additional work needed to get the new boilers and exhaust fans working properly 

at Dr. Orlando Edreira Academy School No. 26 @ 31, related to Hurricane Ida, in an amount not to 

exceed $160,620.00, in accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency 

contracts) 

 

 

CONTRACT WITH SERVPRO OF CENTRAL UNION COUNTY  

 

As recommended by Luis Couto, Director of Plant, Property and Equipment, that the 

Elizabeth Board of Education enter in to contract with ServPro of Central Union County, 

Mountainside, NJ, to provide for additional work not included in original scope of work for 

emergency flood repairs at Dr. Orlando Edreira Academy School No. 26 @ 31 due to Hurricane 

IDA, these repairs include but not limited to, cover base moldings in closets, classrooms as well as 

flooring additions to Main Office as well as the Dining Area, in an total amount not to exceed 

$350,000.00, in accordance with N.J.S.A.18A:18A 7 & N.J.A.C 5:34-6.1 (emergency contracts) 
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CONTRACT WITH DETECTIVE MICHAEL GONZALEZ 

 

As recommended by Gina Donahue, Principal of Christopher Columbus School No. 15, that 

the Elizabeth Board of Education enter into a contract with Detective Michael Gonzalez, Elizabeth 

Police Department Juvenile Division, Elizabeth, NJ to conduct an age appropriate and interactive 

awareness program to educate students grade 5 classrooms on relevant topics that the juvenile 

Division investigates such as cyber bullying, child pornography distribution via phone and internet, 

robberies, weapon possession, theft and school-related incidents for the purpose of education and 

protecting students, on March 1, 2, 3, 2022, at no cost to the Board, in accordance with 

N.J.S.A.18A:18A-3. 

 

 

AMEND CONTRACT WITH TRINITAS REGIONAL MEDICAL CENTER 

 

As recommended by Aaron Goldblatt, Director of Curriculum and Instruction, that the 

Elizabeth Board of Education amend current contract with Trinitas Regional Medical 

Center/Robert Wood Johnson, Elizabeth, NJ, to perform additional Drug/Alcohol screening for 

our students on an “As Needed” basis from January 1, 2022 through June 30, 2022, at a cost of 

$250.00/per screening, at a cost not to exceed $150,000.00 in accordance with N.J.S.A.18A:18A-

5a(1). 

 
Please Note: Originally approved at the July 15, 2021 Board Meeting in the amount not to exceed $45,000.00 

 

 

CONTRACT WITH AMERICAN WEAR, INC. 

 

As recommended by Jamie Leavitt, Director of Food and Nutrition Services, that the 

Elizabeth Board of Education enter into contract with American Wear, Inc., East Orange, NJ, to 

provide for uniforms and aprons to food service personnel for the Division of Food and Nutrition 

Services, for the 2021-2022 school year, the lowest responsible bidder, in an amount not to exceed 

$63,362.00, in accordance with N.J.S.A.18A:18A-4a. 

 

Feury Image Group, Inc., Newark, NJ $91,441.78 

Bordova Innovations, Inc., Brooklyn, NY $84,782.40 

BSN Sports, Niskayuna, NY (didn’t bid on all items) $40,559.47 

Oscar L. Cortizo & Associates, Elizabeth, NJ (didn’t bid on all items) $49,131.65 

American Wear Inc. East Orange, NJ $63,362.00 

 

 

RENEW CONTRACT WITH SHI INTERNATIONAL CORP 

As recommended by Alberto Marsal, Chief Information Officer (Technology), that the 

Elizabeth Board of Education renew its annual contract with SHI International Corp., Somerset, 

NJ, to provide for the Microsoft Premier support for all districtwide school computers utilizing 

Microsoft software for the 2022-2023 school year, (under the Co-Op NJEdge.net Contract 

#269EMCPS-19-001-SHI), in an amount not to exceed $131,000.00 in accordance with 

N.J.S.A.18A:18A-10.  
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CONTRACT WITH IMAAN INTERNATIONAL INC. 

 

As recommended by Alberto Marsal, Chief Information Officer (Technology), that the 

Elizabeth Board of Education, enter into contract with Imaan International, Fredericksburg ,VA , 

to pick-up and dispose of obsolete computer equipment located on 40 Morrell Street, Elizabeth, 

NJ, to be recycled in compliance with state and federal regulations, vendor put a value of 

$86,700.00 on the equipment, in receipt of a bank check made payable the Elizabeth Board of 

Education, in accordance with N.J.S.A. 18A-18A-45. 

 

Imaan International, Fredericksburg, VA                                                                      $86,700.00 

Cornerstone Technologies, Norcross, GA                                                                     $77,500.50 

Top Wireless Wholesales, LLC, Egg Harbor, NJ                                                           $15,000.00 

Hidden Fly, Austin, TX                                                                                                  $10,000.00 

 

 

CONTRACT WITH JENNABEL O’REYES 

 

As recommended by Sandra Nunes, Director of Bilingual/ESL Education, that the Elizabeth 

Board of Education enter into contract with Jennabel O’Reyes, North Arlington NJ, to provide 

services as the Color Guard Visual Instructor for the Winter/Spring 2021-2022 Elizabeth High 

School Winter Guard, from January 31, 2022 through June 24, 2022, in an amount not to exceed 

$2,678.50, in accordance with N.J.S.A.18A:18A-3.  

 

 

CONTRACT WITH LOUIS HELLINGER - LH CREATIVE, LLC 

 

As recommended by Sandra Nunes, Director of Bilingual/ESL Education, that the Elizabeth 

Board of Education enter into contract with Louis Hellinger - LH Creative, LLC, Union, NJ, to 

provide services as the Assistant Color Guard Instructor for the Winter/Spring 2021-2022 Elizabeth 

High School Winter Guard, from January 31, 2022 through June 24, 2022, in an amount not to 

exceed $2,678.50, in accordance with N.J.S.A.18A:18A-3.  

 

 

RESCIND CONTRACT WITH PREFERRED HOME HEALTH CARE 

 

As recommended by Diana Pinto-Gomez, Director of Special Services, that the Elizabeth 

Board of Education to rescind 2021-2022 nursing services contract with Preferred Home Healthcare 

Services, North Brunswick, NJ, for special education student J.C.; at the rescission cost of 

$65,520.00 (original Board approved on 7/15/2021) Effective: July 1, 2021. 
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BOARD OF EDUCATION: 

 

 

The Superintendent of Schools recommends approval of the following 

 

 

CONTRACT WITH CLOUDLABS, LLC  

 

As recommended by Sandra Nunes, Director of Bilingual and ESL Education, that the 

Elizabeth Board of Education enter into a contract with CloudLabs, LLC, Palm Beach, FL to enter 

into a MOU (Memorandum of Understanding) to conduct a four (4) month Pilot Program at one 

district school to develop a virtual multilingual lab system consisting of 50 licenses in mathematics 

and natural sciences and four licenses for teachers, commencing on or about March 1, 2022, at no 

cost to the Board, in accordance with the provisions of N.J.S.A.18A:18A-1 et seq. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

“NATIONAL NUTRITION MONTH” 

 

 

WHEREAS, the Elizabeth Board of Education recognizes the importance of National 

Nutrition Month, established by Joint Resolution of Congress in 1972, and observed nationwide 

during the month of March, and 

 

WHEREAS, the future of our City rests in the sound health and general well-being of our 

children, and 

 

WHEREAS, proper diet is essential to good health and intellectual development and diet 

is an important part of disease prevention, and 

 

WHEREAS, learning about nutrition, healthy and wise food choices early in life provides 

valuable information and an appreciation of a healthy life-style, and 

 

WHEREAS, obesity and other diseases are related to poor food choices and poor 

nutritional habits which affect the child’s learning experiences, and 

 

WHEREAS, there is evidence of continued need for nutrition education and the awareness 

of the contributions of school breakfast and lunch programs to the students’ ability to concentrate 

and improve academic performance 

 

WHEREAS, these nutrition programs are an integral part of the students’ day, utilizing 

time and space, in the school building, contributes to learning and developing of good eating habits, 

and 

 

NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth Board of 

Education hereby proclaim and recognize the month of March 2022 as 

 

NATIONAL NUTRITION MONTH 

 

to foster good eating habits in children and adults. 

 

BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of 

the Board of Education. 

 

 

 

 

Elizabeth, New Jersey 

February 24, 2022          21-170 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

“NATIONAL SCHOOL BREAKFAST WEEK” 

 

 

WHEREAS, breakfast programs can increase educational achievement, improve child 

health, decrease classroom disruptions and discipline problems, and improve school attendance; 

and 

 

WHEREAS, there is evidence that concentrating more on calories early in the day, at 

breakfast, results in better weight control because the body uses the calories more efficiently over 

the course of the day; and 

 

WHEREAS, the School Breakfast Program increases a child’s readiness to learn and so 

enables them to obtain the full benefits from instruction while providing solid nourishment for 

physical growth; and 

 

WHEREAS, nearly 5,000 Elizabeth students choose a school breakfast each day; and 

 

WHEREAS, a recent USDA study clearly revealed that those who eat breakfast high in 

sugar have a short attention span and are less able to concentrate. 

 

NOW, THEREFORE, BE IT RESOLVED, that in order to provide every child in the 

Elizabeth Public Schools the opportunity to reach their full potential by starting the day with a 

nutritious breakfast, the Elizabeth Board of Education observes the week of March 7-11, 2022 as 

 

 

“NATIONAL SCHOOL BREAKFAST WEEK” 

 

 

BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of 

the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

“NATIONAL SCHOOL SOCIAL WORKERS’ WEEK” 

 

 

 WHEREAS, the Elizabeth Public Schools are fortunate to have well-trained and skilled 

School Social Workers on staff who are totally dedicated to helping our students reach their full 

potential as human beings, and 

 

 WHEREAS, Elizabeth School Social Workers provide supportive services to students, 

schools, families, and the community through crisis intervention, individual and group counseling, 

support groups, student/family advocacy, policy and procedure development, transition services, 

social/developmental assessments, and information and referral services, and 

 

 WHEREAS, students today face many, and often serious, social and emotional problems 

that threaten their ability to learn effectively and inhibit their progress toward becoming productive 

and happy adults, and 

 

 WHEREAS, Elizabeth School Social Workers daily activities are viewed as a vital part of 

the education process and focus on removing these barriers to learning, maximizing academic 

opportunities, promoting safe schools, and ensuring education success for all. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth Board of 

Education do hereby proclaim the week of March 6-12, 2022, as 

 

“NATIONAL SCHOOL SOCIAL WORKERS’ WEEK” 

 

in recognition of the Elizabeth Public Schools’ Social Workers and the outstanding, altruistic 

service they provide each day in preparing our students to become responsible, productive, and 

successful members of society. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of 

the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

“READ ACROSS AMERICA” 

 

 

 WHEREAS, the members of the Elizabeth Board of Education firmly believe that reading 

is a major catalyst in the quest for student academic success and in the development of the skills 

and knowledge all of our graduates must possess to secure good and rewarding jobs, and 

 

 WHEREAS, there is little doubt that reading is key to lifelong learning and personal 

growth, and 

 

 WHEREAS, the Elizabeth Board of Education has consistently encouraged and supported 

the efforts of our community to become involved in the education of our youth, understanding that 

this initial investment in our children will ultimately contribute to our city’s well-being and to its 

residents’ quality of life, and 

 

 WHEREAS, “Read Across America” is a national event celebrated in March each year 

on the birthday of the well-known children’s author, Dr. Seuss, and 

 

 WHEREAS, “Read Across America” is designed to encourage children to read and 

adults to become involved in the education of their communities’ children. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the members of the Board of Education 

enthusiastically endorse the “Read Across America” event and urge students, staff and 

community members to take part in all of the “Read Across America” activities that will take 

place on March 2, 2022, which are designed to help America’s children become the best readers 

in the world. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of 

the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

“ST. JOSEPH’S DAY” 

 

 

 WHEREAS, March 19th has traditionally been known throughout the world as a Christian 

feast day honoring St. Joseph, and 

 

 WHEREAS, within the United States, in recent years, the date of March 19th has taken on 

additional meaning, and  

 

WHEREAS, every year on March 19th, the contributions of Italian-Americans are 

enumerated and recognized by celebrating St. Joseph’s Day, by wearing and displaying the color 

red, and by preparing St. Joseph Tables to honor the patron saint, and 

 

WHEREAS, the people of this nation have benefited greatly from all that Italian-

Americans have done to make the United States the remarkable country it is today, and 

 

WHEREAS, the history of our own City of Elizabeth is especially rich with stories 

concerning Italian immigrants’ contributions in support of the growth and development of this 

city, and  

 

WHEREAS, the traditions, stories, music, humor, religion, and history of Italian-

Americans have enriched all of our lives. 

 

NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth Board of 

Education acknowledge all that Italian-Americans have done to make our nation, state, and city a 

wonderful place to live, grow, and raise families. 

 

BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of 

the Board of Educations. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

“ST. PATRICK’S DAY” 

 

 

 WHEREAS, March 17th has traditionally been known throughout the world as a Christian 

feast day honoring St. Patrick, and 

 

 WHEREAS, within the United States, in recent years, St. Patrick’s Day has taken on 

additional meaning, and  

 

WHEREAS, St. Patrick’s Day is a traditional day for spiritual renewal and offering prayers 

for missionaries worldwide, and  

 

WHEREAS, every year on March 17th, this country now pauses for a moment to remember 

Irish-Americans, both living and dead, who contributed to the growth and development of our 

nation by celebrating St. Patrick’s Day and by displaying and wearing the colors green and gold, 

and 

 

WHEREAS, the people of this nation have benefited greatly from all that Irish-Americans 

have done to make the United States a prosperous nation, and 

 

WHEREAS, the history of our own City of Elizabeth is especially rich with stories 

concerning Irish immigrants’ contributions toward the advancement of our city, and  

 

WHEREAS, the traditions, stories, music, humor, religion, and history of Irish-Americans 

have enriched all of our lives. 

 

NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth Board of 

Education acknowledge all that Irish-Americans have done to make our nation, state, and city a 

wonderful place to live, grow, and raise families. 

 

BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of 

the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

“WOMEN’S HISTORY MONTH” 

 

 

 WHEREAS, throughout our history, women of all backgrounds and beliefs have 

played a substantial and significant role in the growth and development of the United States 

of America, and 

 

 WHEREAS, with courage, determination, and pride, women have fought both to be 

recognized for their achievements and for just and equal treatment as citizens of this country, 

and 

 

 WHEREAS, it is important that our students be made aware of the valuable and 

significant contributions of women to all aspects of American life. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth 

Board of Education proclaim the month of March 2022 as 

 

“WOMEN’S HISTORY MONTH” 

 

and urge all citizens to share in acknowledging the courageous battle women have waged 

throughout history for equality and justice. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official 

minutes of the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

“YOUTH ART MONTH” 

 

 

 WHEREAS, the arts are universal languages that bring beauty into people’s lives 

and provide for countless wonderful experiences through both active participation and sheer 

enjoyment, and 

 

 WHEREAS, school is the primary place for encouraging awareness of the arts, as 

well as for developing students’ artistic interests and talents, and 

 

 WHEREAS, there is tremendous learning potential for all children in the arts, and 

 

 WHEREAS, through the arts, children can develop a sense of security and purpose 

that can be carried forward into other areas of life experience. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the members of the Elizabeth 

Board of Education do hereby proclaim the month of March 2022 as 

 

“YOUTH ART MONTH” 

 

and urge all citizens to support the arts programs in the Elizabeth Public Schools through 

participation in the classes and special activities planned by the outstanding art educators in 

our district. 

 

 BE IT FUTHER RESOLVED, that the resolution be spread on the official minutes 

of the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPROVING RENEWAL OF CONTRACT WITH SPRUCE INDUSTRIES, INC. FOR 

PURCHASE OF ANTISEPTIC WIPES AND HAND GEL SANITIZERS FOR DISTRICT  

 

WHEREAS, as a result of the continuation of the COVID pandemic throughout the country, 

the Board, has determined that it will require the continued acquisition of certain Personal Protective 

Equipment for the District (the “Services”); and  

 WHEREAS, Luis Couto, Director of Plant Property and Equipment, confirms that the 

Services are currently being performed in an effective and efficient manner and recommends that the 

Board renew its contract with Spruce Industries, Inc., for the Services in accordance with the terms of 

its October 1, 2020 contract with the Board which provides for two (2) one-year renewals upon the 

same terms and conditions; and 

WHEREAS, the Board wishes to approve such Services as incorporated in the Renewal 

Contract attached hereto for the 2021 – 2022 academic year. 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as 

follows: 

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. The Board approves the renewal of the original contract pursuant to the terms of the 

Renewal Contract attached hereto by and between the Board and Spruce Industries, Inc. 

for the provision of certain Personal Protective Equipment for the District in an amount 

not to exceed Ninety-Nine Thousand Five Hundred and No/100 Dollars ($99,500.00) for 

the 2021 – 2022 academic year. The Board authorizes and directs the Board President 

and School Business Administrator/Board Secretary to execute the same in the normal 

fashion. 

3. All previous Resolutions and/or orders and directives of Board employees or officials 

which are contrary or inconsistent with the terms of this instant Resolution are hereby 

rescinded, repealed and otherwise deemed ineffectual to the extent of their inconsistency. 

4. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

PAYMENT FOR UNUSED SICK DAYS 

 

 Recommended:  That payment for accumulated and unused sick days for retired employees in 

accordance with collective negotiations agreements and state law, be approved. 

 

 

 

 

Alberto Abuin    $      937.50 

Gregory Alvord   $   3,440.00 

Angela Ariza    $      315.70 

Joseph Brady    $ 12,950.00 

Stephanie Cohen   $   7,452.50 

Vanessa Delago   $   8,043.75 

Lynn Falco-Goodman   $  20,400.00 

Susan Galvez    $    5,555.00 

Lisa A. Gilmore   $  11,270.00 

Marjorie Gonzalez-Hernandez $  19,975.00 

Jennifer Kurywczak   $  20,125.00 

Frederick J. Lucich   $    2,950.00 

Margherita Martino-Avella  $       418.75 

Rosa M. Mendez   $    8,125.00 

Raymond Muller, Jr.   $  20,975.00 

Thomas O’Donnell   $  36,175.00 

Nirma Pinon    $    5,500.00 

Joao Jose Zacarias   $       437.50 
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BOARD OF EDUCATION 
 

RESOLUTION 

 

 

PAYMENT FOR UNUSED VACATION DAYS 

 

 

Recommended: That payment for accumulated and unused vacation days for employees in 

accordance with collective negotiations agreements and state law, be approved: 

 

 

 

 

 

 

Alberto Abuin   $  3,163.05 

Marjorie Gonzalez-Hernandez $  7,524.00 

Thomas O’Donnell   $  7,223.77 

Megan Marx    $  7,550.32 

Norma Ramos   $  2,319.63 

Herick Rosado   $  1,283.37 

John Thompson   $  4,238.50 
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BOARD OF EDUCATION 

 

RESOLUTION 
 

WHEREAS, for the nearly 13 years that Dr. Martin Luther King, Jr. was leading the 

modern American Civil Rights Movement, African-Americans achieved unprecedented 

advancements in equality, and 

 

 WHEREAS, during this life changing movement, Dr. King set the tone for combatting 

inequality and injustice through advocating for nonviolent protest, and 

 

 WHEREAS, in the face of brutal and heinous treatment of African-Americans, Dr. Martin 

Luther King, Jr. and his followers remained faithful to their principles of nonviolence, love, and 

kindness, and 

 

 WHEREAS, their tremendous display of courage in upholding these principles led to 

groundbreaking legislation including the Civil Rights Acts of 1964 and 1968 that outlawed 

discrimination based on race, color, religion, sex, or national origin, and 

 

 WHEREAS, though the tragic assassination of Dr. Martin Luther King, Jr. ended the life of 

one of the greatest nonviolent leaders in world history, his work and principles still live through the 

many community activists and organizations throughout our nation that carry his message of 

nonviolence, love, and kindness, and 

 

WHEREAS, the Martin Luther King, Jr. Interfaith Committee of Elizabeth, through their 

service and mission, continue the life’s work of the late Dr. King of promoting love and kindness 

and shining the light on injustice and inequality.  

 

 NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education 

hereby recognize the Martin Luther King, Jr. Interfaith Committee of Elizabeth for their efforts to 

continue spreading Dr. King’s message to help bring peace, justice, and equality to all. 

 

 BE IT FURTHER RESOLVED, that the resolution be spread on the official minutes of 

the Elizabeth Board of Education meeting and that a copy of this resolution be presented to the 

Martin Luther King, Jr. Interfaith Committee of Elizabeth. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

GIFTED AND TALENTED STUDENT MONTH 

 

 

 WHEREAS, gifted children require early identification and intervention and need 

special academic programs in their schools; and 

 

 WHEREAS, public schools must provide for those needs as well as encourage and 

support gifted children; and 

 

 WHEREAS, gifted and talented student programs provide gifted and talented students 

with curricula adapted to the pace and depth of their learning; and 

 

 WHEREAS, without the help of these tailored programs, many gifted and talented 

students would never reach their full potential and development; and 

 

 WHEREAS, designating the month of March of each year as “Gifted and Talented 

Students Month” will help raise public awareness of gifted and talented students so that they may 

be identified and matched to appropriate programs. 

 

 NOW, THEREFORE, BE IT RESOLVED, that the Elizabeth Board of Education 

honors and acknowledges the gifted and talented students of the Elizabeth Public Schools. 

 

 BE IT FUTHER RESOLVED, that the resolution be spread on the official minutes of 

the Board of Education. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

APPOINTING AMERICAN WEAR INC. AND APPROVING FORM OF CONTRACT FOR 

SUPPLY AND DELIVERY OF UNIFORMS AND APRONS FOR FOOD SERVICE PERSONNEL 

FOR DIVISION OF FOOD AND NUTRITION SERVICES FOR 2021-2022 SCHOOL YEAR  

 

WHEREAS, the Board, having determined that, in order to carry out its business and 

responsibilities, will require the provision of uniforms and aprons for food service personnel for the 

Division of Food and Nutrition Services for the 2021-2022 academic year (the “Services”); and  

WHEREAS, a Request for Proposals was initiated on February 2, 2022 utilizing the competitive 

bidding process in compliance with the Public School Contracts Law; and 

WHEREAS, the Bid Opening was conducted on February 17, 2022 in accordance with N.J.S.A. 

18A:18A-21b which opening resulted in the submission of five (5) responses; and 

WHEREAS, Jamie Leavitt, Director of Food and Nutrition Services recommends that the Board 

enter into a contract for the Services, in the form attached hereto, with American Wear Inc., the lowest  

responsible bidder, in an amount not to exceed Sixty-Three Thousand Three Hundred Sixty-Two and 

No/100 Dollars ($63,362.00), in accordance with N.J.S.A. 18A:18A-4a; and 

WHEREAS, the Board wishes to approve such Services as incorporated in the Contract attached 

hereto. 

NOW, THEREFORE, BE IT RESOLVED by the Elizabeth Board of Education as follows: 

1. The aforesaid recitals are incorporated herein as if set forth at length. 

2. The Board hereby approves the contract attached hereto by and between the Board and 

American Wear Inc. for supply and delivery of uniforms and aprons for food service 

personnel for the Division of Food and Nutrition Services at the unit prices set forth in the 

Specifications and Proposal attached to the said contract, for the 2021-2022 academic year, in 

an amount not to exceed $63,392.00. The Board authorizes and directs the Board President 

and School Business Administrator/Board Secretary to execute the same in the normal 

fashion. 

3. All previous Resolutions and/or orders and directives of Board employees or officials which 

are contrary or inconsistent with the terms of this instant Resolution are hereby rescinded, 

repealed and otherwise deemed ineffectual to the extent of their inconsistency. 

4. This Resolution shall take effect immediately. 
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BOARD OF EDUCATION 

 

RESOLUTION 

 

ADMINISTRATIVE LEAVE WITH PAY 

 

 

 Recommended:  That Y. M., be placed on Administrative Leave with pay pending results 

of investigation, effective February 16, 2022. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

*Subject to correction of errors. 

 

 

 

 

 

 

 

 

 

 

Elizabeth, New Jersey 

February 24, 2022          21-184 



C            10o 
  O 

     P 

       Y 

BOARD OF EDUCATION 
 

RESOLUTION 

 

 

RESIDENCY INVESTIGATIVE RESULTS AND ACTIONS 

 

 

 

Recommended:  Confirmation of residency investigative results and actions as per the attached 

schedule. 
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