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Colby-Sawyer College Hazing Policy and  
Campus Hazing Transparency Report 

Hazing Policy 

I. Purpose 
Colby-Sawyer College is committed to maintaining a safe, inclusive, and respectful 
campus environment. This policy establishes clear guidelines for preventing, reporting, 
and responding to hazing activities in compliance with federal and state laws, including the 
Clery Act, the Stop Campus Hazing Act, and Title IX regulations. 

In addition to college policy, New Hampshire State Law, NH RSA 631:7, makes it a crime 
for an individual or organization to participate in “student hazing” or to fail to report 
incidents of student hazing. 

II. Definition of Hazing 
Hazing is defined as any intentional, knowing, or reckless act committed by a person 
(whether individually or in concert with other persons), against another person or persons, 
regardless of the willingness of such other person or persons to participate, that- 

• is committed during an initiation into, an affiliation with, or the maintenance of 
membership in, a *student organization; and 

• causes or creates a risk, above the reasonable risk encountered during participation 
in the college or the organization (such as the physical preparation necessary for 
participation in an athletic team), of physical or psychological injury, including- 

o whipping, beating, striking, electronic shocking, placing harmful substances 
on someone’s body, or similar activity. 

o causing, coercing, or otherwise inducing sleep deprivation, exposure to the 
elements, confinement in a small space, extreme calisthenics, or other similar 
activity. 

o causing, coercing, or otherwise inducing another person to perform sexual 
acts. 

o any activity that places another person in reasonable fear of bodily harm using 
threatening words or conduct. 

o any activity against another person that includes a criminal violation of local, 
State, or Federal law; and 

o any activity that induces, causes, or requires another person to perform a duty 
or task that involves a criminal violation of local, State, or Federal law. 

*Under the Stop Campus Hazing Act, a "student organization" is defined as a group, 
organization, or association (such as a fraternity, sorority, association, corporation, order, 
society, corps, club, or service, social, or similar group, or a team, band, or student 

https://www.ed.gov/teaching-and-administration/safe-learning-environments/school-safety-and-security/campus-security
https://www.congress.gov/bill/118th-congress/house-bill/5646#:~:text=The%20act%20defines%20the%20term,in%20the%20course%20of%20an
https://www.ed.gov/laws-and-policy/civil-rights-laws/sex-discrimination/Title-IX-and-Sex-Discrimination
http://www.gencourt.state.nh.us/rsa/html/lxii/631/631-7.htm
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government) in which two or more of the members are students enrolled at the institution 
of higher education, whether or not the organization is established or recognized by the 
institution." This definition encompasses formal groups recognized by the college and 
informal groups that may not have official recognition. 

III. Prohibited Conduct 
Hazing is strictly prohibited in all student organizations, clubs, athletic teams, and any 
campus-affiliated groups. No individual, group, or organization may engage in, condone, 
encourage, or fail to report hazing activities. 

IV. Reporting Procedures 

• Any student, faculty, or staff member who witnesses or has knowledge of hazing 
must report it immediately to Campus Safety. The report can be made in person to 
the Department of Campus Safety in James House or electronically using the 
following link: 
https://forms.office.com/Pages/ResponsePage.aspx?id=jU9E9gEaekavj4pL6mAlkTj
pw0rR4RRPuS1MGbQyGhtUN1NHUTY1QUNVN1laRkVIUU9BNDZXQ0VZTy4u.  

• Retaliation against individuals who report hazing in good faith is strictly prohibited 
and subject to disciplinary action. 

V. Investigation and Disciplinary Action 

When hazing is reported to a college official, Campus Safety initiates an investigation. The 
investigation starts with interviews with those involved, including the respondent 
student(s) and organization members. It aims to determine if hazing occurred and who was 
involved. After the investigation, charges may be filed, and a hearing may be held where the 
respondent can present witnesses. The institution then decides on appropriate sanctions, 
ranging from warnings to dismissal. A complainant or respondent may have a staff or 
faculty member assist as a support person throughout the process. 

Under New Hampshire law, college administrators are also legally obligated to report any 
hazing allegations to law enforcement, as hazing constitutes a criminal offense in the 
state. The resulting criminal investigation by law enforcement is entirely separate from the 
college’s internal disciplinary process. While law enforcement may investigate and 
prosecute hazing as a criminal matter, the institution conducts its own proceedings to 
address potential violations of student conduct policies. These two processes are 
independent and operate under distinct legal and procedural frameworks. 

 

 

 

https://forms.office.com/Pages/ResponsePage.aspx?id=jU9E9gEaekavj4pL6mAlkTjpw0rR4RRPuS1MGbQyGhtUN1NHUTY1QUNVN1laRkVIUU9BNDZXQ0VZTy4u
https://forms.office.com/Pages/ResponsePage.aspx?id=jU9E9gEaekavj4pL6mAlkTjpw0rR4RRPuS1MGbQyGhtUN1NHUTY1QUNVN1laRkVIUU9BNDZXQ0VZTy4u
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1. Reporting and Initial Investigation: 

Notification: 

• A report of a hazing incident is made to the Department of Campus Safety. The 
Director of Campus Safety contacts the New London Police Department, stating 
that they have received a report of hazing. 

Investigation Initiation: 

• The Department of Campus Safety is starting an inquiry.  

Gathering Information: 

• Interviews with potential witnesses, including those involved in the alleged hazing 
incident, are conducted.  

Documenting the Incident: 

• Details of the incident, including who provided the information, the nature of 
communication between the investigator and those involved, and any relevant 
evidence, are documented, and an incident report is created.  

2. Review and Charging: 

Review of Evidence: 

• Members of the Office of Student Development review the collected information to 
determine if a complaint alleges or addresses a potential violation of the Code of 
Community Responsibility. 

Charging Decisions: 

• If Student Development Administrators determine that the investigation reveals 
potential hazing violations, the incident report is forwarded to the Department of 
Citizenship Education. A department member of Citizenship Education, and/or the 
vice president of student development and dean of students, or their designee, may 
assign the case to a hearing board or a hearing officer, depending on allegations 
and circumstances surrounding the incident, or refer the case for informal 
resolution 

3. Hearing and Sanctions: 

• Notice of Charges: The respondents are notified of the charges against them. 



4 
 

• Hearing (if applicable): A hearing may be scheduled at which the respondent(s) can 
state that they are either responsible or not responsible for the alleged policy 
violation(s).  After the information-gathering portion of the hearing concludes, the 
hearing officer or hearing board shall determine whether the respondent has 
violated a section of the Code based on whether a reasonable person would find 
that it is more likely than not (e.g., the preponderance of the evidence standard) 
that the respondent violated the Code.  

Decision and Sanctions:  

• When a student respondent has been found “responsible” for a violation, the 
hearing officer or board shall review the student’s student conduct history before 
imposing the appropriate sanction(s). If a student has a prior conduct policy 
violation, this information will be considered when sanctions are assigned. 
Sanctions may include warnings, probation, suspension, dismissal, or participation 
restrictions.  

For the full details of this process, please see The Code of Community Responsibility, Part 
III: Student Conduct Process and Procedures, Sections A-G. 

VI. Prevention and Education 

• Hazing Awareness and Prevention is a comprehensive, research-informed hazing 
prevention program offered in an asynchronous online course through Vector 
Solutions. The student-focused course empowers students to recognize hazing, 
understand its dangers, and take steps to prevent it. The administrators, faculty, and 
staff course helps campus stakeholders understand what hazing is, explains why 
hazing occurs, and educates on the best ways to identify and address hazing 
incidents. This course will also cover the definition of hazing, health and legal risks, 
and their responsibility. All CSC students*, faculty, and staff must complete the 
training annually.  
 
*All traditional undergraduate students and those graduate students who 
participate in clubs or athletics. 

 
• Bringing in the Bystander (BITB) is a scientifically proven prevention program 

based on the concept that all community members have a role in ending incivility, 
harassment, violence, and discrimination. A bystander's important role in 
intervention is the basis for this unique and effective program. Using ethical 
leadership strategies and skill-building for bystander intervention, the program 
helps participants gain the knowledge and skills needed to identify and safely 
intervene before, during, and after instances of risky behaviors. The training is 
presented to all CSC First-Year undergraduate students. 

https://www.colby-sawyer.edu/fs/resource-manager/view/7fcea567-6d95-450b-9b7c-346c81ab61a6
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• Colby-Sawyer maintains a public record of substantiated hazing incidents in 
compliance with the Clery Act reporting requirements. 

VII. Resources and Support 
The Baird Health and Counseling Center provides counseling and medical care and helps 
coordinate academic accommodations for victims of hazing. 

VIII. Review and Compliance 
This policy will be reviewed annually to ensure federal and state laws compliance. Any 
revisions will be communicated to the campus community. 

IX. Contact Information 
For questions or to report hazing, contact: 
 
Department of Campus Safety 
cssafety@colby-sawyer.edu  
603-526-3300 
 
This policy applies to all Colby-Sawyer College students, faculty, staff, and affiliated 
organizations. 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:cssafety@colby-sawyer.edu
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Campus Hazing Transparency Report 

Under NH RSA 631:7 and the Stop Campus Hazing Act, Colby-Sawyer College reports hazing 
misconduct involving established or recognized groups within the institution that have been 
found to have committed a hazing violation. The information below includes the student 
organization's name, the dates (if known) of the hazing behavior, the date such behavior was 
reported to the college, the dates of investigation, when the organization was found 
responsible, and a description of the findings. Also included are whether any findings of 
hazing involved the abuse or illegal use of alcohol or drugs, the date(s) the college notified 
the student organization that the incident resulted in a hazing violation, and any sanctions 
placed on the student organization by the college. Reports of hazing that did not result in the 
finding of responsibility are omitted. The college will update this information at least ten 
calendar days before the start of each fall and spring semester (i.e., twice each year), and 
typically within 14 days of a finding of responsibility for hazing behavior. The college will 
maintain the information for ten years following the date of initial disclosure. 

Annual statistics on hazing are available in the college’s Annual Security and Fire Safety 
Report. Please note that hazing statistics will be included beginning with the 2026 report 
(issued in 2027). Hazing statistics include incident reports that meet the federal definition of 
hazing in Section 485(f)(6)(A) of the Higher Education Act of 1965 (20 U.S.C 1092(f)(6)(A)). 
Such statistics do not reflect actual findings of hazing behavior, which are included in the 
Campus Hazing Transparency Report.    

For more information about Colby-Sawyer College’s hazing policy, reporting, investigation 
procedures, and prevention programs, please review the Hazing Policy. 

 

Transparency Report for Academic Year 2024-2025  

There were no findings of hazing behavior during the 2024-2025 academic year. 

 
 
 

http://www.gencourt.state.nh.us/rsa/html/lxii/631/631-7.htm
https://www.congress.gov/bill/118th-congress/house-bill/5646#:~:text=The%20act%20defines%20the%20term,in%20the%20course%20of%20an
https://www.colby-sawyer.edu/fs/resource-manager/view/ff1cddc7-9e7d-4756-9e5c-9f6080e346ec
https://www.colby-sawyer.edu/fs/resource-manager/view/ff1cddc7-9e7d-4756-9e5c-9f6080e346ec

