
Policy:3211 
Section: 3000 - Students 

Gender-Inclusive Schools 

The board believes in fostering an educational environment that is safe and free of discrimination for all 
students, regardless of gender expression, gender identity, or sex. To that end, the board recognizes the 
importance of an inclusive approach toward transgender and gender-expansive students with regard to key 
terms, communication and the use of names and pronouns, student records, confidential health and 
education information, communication, restroom and locker room use and accessibility, sports and physical 
education, dress codes, and other school activities, in order to provide these students with an equal 
opportunity for learning and achievement. 

This policy is a component of the district's responsibility to create and maintain a safe, civil, respectful and 
inclusive learning community and will be implemented in conjunction with comprehensive training of staff 
and volunteers. Specific training requirements are included in the accompanying procedure. The 
superintendent will appoint a primary contact to receive copies of all formal and informal complaints and 
ensure policy implementation. The name and contact information for the compliance officer will be 
communicated throughout the district. The district compliance officer will participate in at least one 
mandatory training opportunity offered by OSPI 

This policy and its procedure will support that effort by facilitating district compliance with local, state and 
federal laws concerning harassment, intimidation, bullying, and discrimination. 
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to participate in physical education and athletic programs/opportunities in a manner that is consistent with 
their gender identity. 
A student may seek review of his or her eligibility for participation in interscholastic athletics by working 
through the Gender Identity Partjcipation procedure set forth by the Washington Interscholastic Activities 
Association (WIAA). 

Dress Codes 
The District will allow students to dress in a manner that is consistent with their gender identity and/or 
gender expression within the constraints of the dress codes adopted at their school site and within the 
constraints of the District guidelines for dress as they relate to health and safety issues (e.g., prohibitions on 
wearing gang-related apparel). School dress codes will be gender-neutral and will not restrict a student's 
clothing choices on the basis of gender. The district will take an approach that conforms with OSPI 's 
guidelines. 

Other School Activities 
In any school activity or other circumstance involving separation by gender (i.e., class discussions, field 
trips, and overnight trips), students will be permitted to participate in accordance with the gender identity 
they assert at school. Teachers and other school employees will make every effort to separate students 
based on factors other than gender where practicable. 

Training and Professional Development 
The district will designate one person to be the primary contact regarding this policy and procedure relating 
to transgender or gender expansive students. The primary contact must participate in at least one 
mandatory training opportunity offered by OSPI. When possible, the District will conduct staff training and 
ongoing professional development in an effort to build the skills of all staff members to prevent, identify and 
respond to harassment and discrimination. The content of such professional development should include, but 
not be limited to: 

• Terms and concepts related to gender identity, gender expression, and gender diversity in children 
and adolescents; 

• Appropriate strategies for communicating with students and parents about issues related to gender 
identity and gender expression, while protecting student privacy; 

• Strategies for preventing and intervening in incidents of harassment and discrimination, including 
bullying and cyber-bullying; 

• District and staff responsibilities under applicable laws and district policies regarding harassment, 
discrimination, gender identity, gender expression issues. 

Discrimination and Harassment Complaints 
Discrimination and harassment on the basis of sex, gender identity, or gender expression are prohibited 
within the district. It is the responsibility of each school, the District, and all staff to ensure that all students, 
including transgender and gender-expansive students, have a safe school environment. The scope of this 
responsibility includes ensuring that any incident of discrimination or harassment is given immediate 
attention and/or reported to the person designated as the primary contact relating to transgender or gender 
expansive students. The primary contact will communicate with the district's Civil Rights Compliance 
Coordinator. 
Complaints alleging discrimination or harassment based on a person's actual or perceived gender identity or 
expression are to be taken seriously and handled in the same manner as other discrimination and 
harassment complaints. This includes investigating the incident and taking age and developmentally­
appropriate corrective action. Anyone may file a complaint alleging a violation of this policy using the 
complaint process outlined in the district's Nondiscrimination Procedure 3210P. 

The district will share this policy and procedure with students, parents/guardians, employees, and 
volunteers. 
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