
Section G: 
 

Human 
Resources 

Knox County Board of Education Policy 
Descriptor Term: Descriptor Code: Issued: 

Employee Whistleblower 
Protection 

G-221 10/08 
Reviewed: Revised: 

6/24 5/13 
 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 

 
No employee of the Knox County Schools shall be discharged, terminated, or otherwise discriminated 
against with respect to compensation, terms, conditions, privileges of employment solely for refusing to 
participate in, or refusing to remain silent about, illegal activities. Illegal activities means activities that 
are in violation of criminal or civil code, either state or federal, or any regulation intended to protect the 
public health, safety, or welfare. 
 
Any employee terminated or discriminated against in violation of T.C.A. 50-1-304 shall have a cause of 
action against the employer and any other damages to which the employee may be entitled.2 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
    
Legal References: 
 

1. T.C.A. § 50-1-304. 
2. T.C.A. § 49-50-1401. 

 


