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 Gilroy Unified School District 
7810 Arroyo Circle 
Gilroy, CA  95020 

 
Supervisory Salary Schedule 

2024-2025 School Year (Effective July 1, 2024) 
Position Payroll 

Range 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

-Accounting Supervisor 
-Human Resources Supervisor 

Da  
Yearly $94,178 $99,192 $104,460 $110,012 $115,815 $121,976 

 
Monthly $7,848.17 $8,266.00 $8,705.00 $9,167.67 $9,651.25 $10,164.67 

-Transportation Supervisor 
-IT Supervisor 
-Coordinator – After School Programs 
-Network Engineer Supervisor 
-Systems Analyst Supervisor 

Dd  
 

Yearly $100,381 $107,725 $112,176 $118,147 $123,988 $129,903 
 
 

Monthly $8,365.08 $8,977.08 $9,348.00 $9,845.58 $10,332.33 $10,825.25 
-Maintenance Manager De Yearly $107,216 $112,844 $118,839 $125,157 $131,798 $138,783 

Monthly $8,934.67 $9,403.67 $9,903.25 $10,429.75 $10,983.17 $11,565.25 
-Custodial Supervisor 
-Food Service Supervisor 
-Supervisor – After School Programs 

Dc Yearly $68,426 $71,872 $75,453 $79,224 $83,170 $87,459 
Monthly 

$5,702.17 $5,989.33 $6,287.75 $6,602.00 $6,930.83 $7,288.25 
 

Longevity Service Compensation: 
Beginning 10th year of service, 5% increase in salary.  (Total 5%) 
Beginning 15th year of service, 5% increase in salary.  (Total 10%) 
Additional Compensation: 
1. Vacation time: 21 days per year (no carry over of vacation time to next fiscal year) 
2. District pays 1% of each member’s base salary to cover costs of professional organization dues/professional growth. 
3. Professional Growth Increments may be earned above current salary by Senior Classified Employees as follows: 

 Professional Growth Stipend to be paid annually in September as follows: 
$350.00 for each successfully completed 9 units of course work. 

4. Stipends for Degrees: 
 $1,000 for Master’s Degree 
 $1,500 for Doctorate Degree 

5. Health and Welfare Benefits available:  (see reverse side for details) 
 $100,000 Life Insurance (Term Life) 
 Delta Dental Plan  
 Vision Service Plan 
 Employee Assistance Plan 
 Medical Insurance Plans:  Various medical plans under CalPERS. 

6.  All Supervisory Employees may participate in the IRC 125 Plan. 
6.  All Supervisory Employees may participate in the IRC 125 Plan. 
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