4 * Monomoy Regional School District - Monomoy Regional School Committee
T ; Meeting Agenda for Thursday, May 22, 2025 at 6:30 PM
%>  Monomoy Regional High School Library, 75 Oak Street, Harwich, MA 02645

This meeting will be broadcast to Channel 22 as well as live-streamed/recorded to the MRSC YOUTUBE CHANNEL

AGENDA

A. Call to Order by the Superintendent

B. Vote for Chair, Vice Chair of the Monomoy Regional School Committee

C. Approval of Meeting Minutes
i. April 10, 2025
ii. May1,2025

D. MRHS Student Representative

E. Public Comment: Speakers are limited to three minutes; additional time is at the discretion of the Chairperson

F. Reports and Discussions
i.  Welcome new School Committee members
ii. Indoor Track & Field Team
ili. Breaching Barriers/Y Achievers Presentation
iv. . MRSC Summer Retreat - discussion and possible dates
v.  First Reading of Policy Files: BBBC- School Committee Member Resignation, BCA - School Committee
Member Ethics, BCB - Committee Members Conflict of Interest, BDD - School Committee
Superintendent Relationship, BDE - Subcommittees of the School Committee, BDG- School Attorney,
BEC - Executive Session, BEDA - Notification of School Committee Meetings

Vvi. Convocation and Graduation

G. Subcommittee, Representative, Liaison Reports
i.  Middle School Building Committee - Report
ii.  Policy Subcommittee -Discussion of Policy Files: AC -Nondiscrimination Policy Including Harassment
and Retaliation, ACA Nondiscrimination on the Basis of Sex, ACAB - Sexual Harassment Prevention Policy

and Grievance Procedure, ACC - Sexual Harrassment/Title IX Policy and Procedures, ACE -
Nondiscrimination on the basis of disability

H. Superintendent’s Report

I Action Items -Vote Required
i.  Second Reading of Policy Files: AD Mission Statement, ADC Tobacco Use on School Premises,

BA School Committee Operational Goals, BB School Committee Legal Status, BBA School
Committee Powers and Duties, BBAA School Committee Member Authority, BBB School
- Committee Composition

J. Presentation of the Warrants

K. Adjournment

Authorized Posting Officer
Roberta Simmons
May 20, 2025




Monomoy Regional School District - Monomoy Regional School Committee
Meeting Minutes for Thursday, April 10, 2025 at 6:30 PM
Monomoy Regional High School Library, 75 Oak Street, Harwich, MA 02645

This meeting was broadcast to Channel 22 as well as live-streamed/recorded to the MRSC YOUTUBE CHANNEL

Members present: Tina Games; Brad Schiff; Ryan Clarke; Jackie Zibrat-Long; Meredith Henderson

Members not present: Jessica Rogers; Betty Gray; Bre Rose

Administrators present: Dr. Scott Carpenter, Superintendent; Dr. Robin Millen; Michael MacMillan; Joy Jordan.

Call to Order: The meeting was called to order at 6:31PM by Tina Games.

Approval of Meeting Minutes

March 13, 2025 MRSC Meeting

MOTION: Meredith Henderson moved to approve the March 13, 2025 MRSC meeting minutes, seconded by
Jackie Zibrat-Long.

UNANIMOUS the motion passes.

March 27, 2025 MRSC Meeting

MOTION: Brad Schiff moved to approve the March 27, 2025 MRSC meeting minutes, seconded by Jackie
Zibrat-Long.

UNANIMOUS the motion passes.

Public Comment: None

Reports and Discussions

Best Buddies Leadership Conference & Student Trip Potential Vote
Shana Grogan presented information for the student trip to the Best Buddies Leadership Conference this
summer which will be held at Indiana University in Bloomington, Indiana from July 18 —July 21, 2025.
Committee members asked about the cost, itinerary and timeline, and presenters provided details about the
arrival, activities, and departure dates.

MOTION: Jackie Zibrat-Long moved to approve the student trip to the Best Buddies Leadership Conference as
presented, the motion was seconded by Brad Schiff.

UNANIMOUS the motion passes.

Peer Mediation Presentation

MRSD Director of Student Services Melissa Maguire explained the alternatives to suspension, including peer
mediation. A video was shown to serve as an example of the Peer Mediation process, emphasizing active
listening and reflective solving. The video demonstrated the mediation process and the role of mediators in
facilitating communication. Ms. Maguire then discussed the follow-up process, including coaching for
mediators and the effectiveness of the program in resolving conflicts.

Pups PreK at Chatham Elementary and information on other preschool and child care programs in our

schools and communities
Dr. Robin Millan provided an overview of the programs in our schools and communities. There’s the

Integrated preschool program - which she summarized - including class sizes, student demographics, and



vi.

vii.

budget details. The Pups program at Chatham Elementary is also being introduced, focusing on supporting
families with high needs and providing full-day, full-year programming. Criteria for enrollment, including the
need for full-day programming and access to services like free lunches and multilingual support was also
reviewed. The program'’s capacity is capped at 20 students, and a lottery will be conducted if there is more

interest than available spots.

Lastly, Dr. Millen discussed the YMCA childcare program at Harwich Elementary, which provides full-day,
year-round care for children aged 3 months to 5 years. The program's revenue and cost details were
provided, including the $17,400 rental income and the $14,000 used to offset assessments. The program's
role in supporting working families and its community partnerships were also emphasized.

MRSD Procurement Card Potential Vote
MRSD Business Manager explained the purpose of the procurement card, which will allow the district to make

payments for items that vendors do not accept purchase orders. The card will be managed by the MRSD
Business Office, with only the Business Manager or District Accountant able to use it.

MOTION: Brad Schiff moved to approve the authorizing issuance of procurement cards as stated in the Memo
provided in the agenda packet. The motion was seconded by Jackie Zibrat-Long

UNANIMOUS the motion passes.

Schoo! Committee Calendar - Discuss Remaining Meeting Dates
Ms. Games proposed - and the Committee agreed via general consensus - adding an additional meeting on
May 1, 2025 for the purpose of keeping up with the 2024-2025 Superintendent Evaluation process.

Approval of MRHS donation to the Family Table Collaborative
MOTION: Jackie Zibrat-Long moved to approve the donation of $2000.00 to the Family Table Collaborative
from MRHS Empty Bowls, Full Hearts fundraiser. The motion was seconded by Brad Schiff.

UNANIMOUS the motion passes.

Approval of Non-Union Daily Rates
MOTION: Jackie Zibrat-Long moved to approve the rates for substitute positions and other positions as noted

in the memo provided to the school committee for this meeting, new rates to be effective July 1, 2025. The
motion was seconded by Brad Schiff.
UNANIMOUS the motion passes.

Subcommittee, Representative, Liaison Reports

Superintendent Evaluation - Update - Covered in D.v.

Ms. Games outlined the Superintendent Evaluation process, including the review of goals, self-assessment,
and summative evaluation. Ms. Games explained the subcommittee's role in reviewing the superintendent's
goals and progress, and the timeline for the evaluation process. The importance of the April progress report
and the need for individual evaluations by April 20 were emphasized. Next steps, including the May 1
meeting to discuss the group evaluation and the final vote on May 8, were outlined.

MRMS Restoration Project Update
Dr. Carpenter provided an update on the Monomoy Regional Middle School restoration project, focusing on

the need for window replacement and siding repairs. The current condition of the building's trim and siding is
described, including issues with cedar shingles and plywood sheeting. The goal of replacing cedar shingles
with a long-lasting synthetic siding is discussed, with four mock-up samples displayed for community
feedback. The community's feedback on the siding materials and the upcoming meeting with the building
committee was also discussed. The building committee will have the opportunity to evaluate the materials
firsthand, which may influence budget decisions. The siding and window project is estimated to cost $11.5
million, with the roofing project estimated at $8.5 million.



iv.

National School Board Association Conference - Report

Ms. Games shared that she recently attended the National School Board Association Conference in Atlanta.
She highlighted the value of networking with school committee members from across the country. Ms.
Games attended workshops on rural school committees as well as a school board self-evaluation workshop
and encouraged future school committees to consider assessing our (MRSC’s) own board's effectiveness.

Superintendent’s Report
Recognition of Donations, Grants, and other Acknowledgments
Dr. Carpenter shared the following recognitions with the School Committee:

Thank you to the Chatham Orpheum for hosting the Middle School SHELLS Program and the Chatham Elementary School SEAL
Program last week for a sensory-friendly movie experience.

We received a donation of a 12-foot fiberglass shark sculpture to Monomoy Regional High School from the Atlantic White
Shark Conservancy. We will display the fiberglass shark at the high school’s community entrance near the gymnasium and
cafeteria, where it will serve as both an educational tool and a point of pride for students and faculty. The shark was
previously displayed at the AWSC’s Shark Center in Provincetown.

The high school Pops Concert is happening tonight in the auditorium, and this year's theme is the British Invasion - it's always
a fun evening with great performances, and I'm sorry to miss it.

Action Items - Vote Required

Best Buddies Leadership Conference & Student Trip Potential Vote
MOTION: Jackie Zibrat-Long moved to approve the student trip to the Best Buddies Leadership Conference as
presented, the motion was seconded by Brad Schiff.

UNANIMOUS the motion passes.

MRSD Procurement Card Potential Vote
MOTION: Brad Schiff moved to approve the authorizing issuance of procurement cards as stated in the Memo

provided in the agenda packet. The motion was seconded by Jackie Zibrat-Long
UNANIMOUS the motion passes.

Approval of MRHS donation to the Family Table Collaborative

MOTION: Jackie Zibrat-Long moved to approve the donation of $2000.00 to the Family Table Collaborative
from Empty Bowls, Full Hearts fundraiser. The motion was seconded by Brad Schiff.

UNANIMOUS the motion passes.

Approval of Non-Union Daily Rates

MOTION: Jackie Zibrat-Long moved to approve the rates for substitute positions and other positions as noted
in the memo provided to the school committee for this meeting, new rates to be effective July 1, 2025. The
motion was seconded by Brad Schiff.

UNANIMOUS the motion passes.

Declaration of Surplus item

. Presentation of the Warrants

Accounts Payable and Payroll Warrants were presented for School Committee member signatures.



I. Adjournment
MOTION: Meredith Henderson moved to adjourn the meeting, seconded by Jackie Zibrat-Long.

UNANIMOUS the meeting adjourns at 8:07 PM.

Respectfully Submitted,

Leah Tambolleo
Recording Secretary



Monomoy Regional School District - Monomoy Regional School Committee
Meeting Minutes for Thursday, May 1, 2025 at 6:30 PM
Monomoy Regional High School Library, 75 Oak Street, Harwich, MA 02645

This meeting was broadcast to Channel 22 as well as live-streamed/recorded to the MRSC YOUTUBE CHANNEL

Members present: Tina Games; Brad Schiff; Ryan Clarke; Jackie Zibrat-Long; Meredith Henderson; Jessica
Rogers; Betty Gray; Bre Rose

Administrators present: Dr. Scott Carpenter, Superintendent; Dr. Robin Millen; Michael MacMillan; Joy Jordan.

A. Call to Order The meeting was called to order at 6:30 PM by Chair Betty Gray.

B. Public Comment: None

C. Reports and Discussions

i. First Reading: 2024-2025 Superintendent Summative Evaluation
On behalf of the Superintendent Evaluation Subcommittee, Jessica Rogers invited members to share their
individual evaluation summaries of Dr. Carpenter. After some members read theirs aloud, Ms. Rogers
read the collective summative evaluation. The committee has given Dr. Carpenter an overall rating of
Proficient having met all his goals for the 24-25 school year. The summative evaluation will be presented

at the next meeting on May 8th for a second reading and approval vote.

ii. MRMS Building Project and Town Meetings
Dr. Carpenter explained the selection of concrete fiber board for the middle school renovation. He also

noted the challenges of rising construction costs and the need for a contingency plan. Dr. Carpenter
introduced a PSA video created by the building committee to educate the community about the project.
Dr. Carpenter then discussed the application for a $2.1 million Green Schools Grant and explained the
financial implications of the grant and the need for community support.

iii. First Reading of Policy: ADF Wellness Policies on Physical Activity and Nutrition
On behalf of the Policy Subcommittee, Brad Schiff presented Policy: ADF Wellness Policies on Physical
Activity and Nutrition. No edits or modifications were made. The policy will come back for a second
reading and approval vote at the May 8, 2025 MRSC meeting.

E. Subcommittee, Representative, Liaison Reports
i. Superintendent Evaluation - covered under Reports and Discussions: C, i.

F. Action Items -Vote Required

i. Declaration of Surplus
MOTION: Jackie Zibrat-Long moved to approve the Declaration of Surplus items at the Monomoy

Regional High School, seconded by Brad Schiff.
UNANIMOUS the motion passes.

G. Presentation of the Warrants
Accounts Payable and Payroll Warrants were presented for School Committee member signatures.



H. Adjournment
MOTION: Meredith Henderson moved to adjourn the meeting, seconded by Jackie Zibrat-Long.

UNANIMOUS the meeting adjourns at 7:03 PM.

Respectfully Submitted,

Leah Tambolleo
Recording Secretary
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DIM SUM FOR DINNER!
We wrapped up a busy spring with dim sum in

Chinatown, before heading back to the Cape
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File BBBC

Monomoy Regional School District
School Committee Member Resignation

If a School Committee member wishes to resign from the Committee prior to the expiration of that
individual's term of office, said resignation must be filed with the Town Clerk in the Town he/she
represents in written form with a copy to the School Committee.

Once a School Committee member submits a letter of resignation to the Town Clerk of the Town
he/she represents, said individual's duties as a Committee member are terminated, unless a specific

date has been stated in the notification for that resignation to take effect.

A school committee term of office shall be deemed vacated should an existing member move out of
the Town of Chatham or Harwich prior to the expiration of that term.

Established by law
Legal references:
M.G.L. 41:2; 41:109

Adopted: March 27, 2013

Revised:



File BCA

Monomoy Regional School District
School Committee Member Ethics (Massachusetts Association of School Committees Code of Ethics)
DRAFT

The acceptance of a Code of Ethics implies the understanding of the basic organization of school
committees under the Laws of the Commonwealth of Massachusetts. The Oath of Office of a School
Committee member binds that individual member to adherence to those State Laws which apply to
school committees, which are recognized as agencies of the State.

This Code of Ethics delineates three areas of responsibility for School Committee members, in
addition to those implied above. Each School Committee member, by nature of the elected office, is
responsible to: the Communities of Chatham and Harwich; the School Administration; and fellow

Committee members.

In regard to the Communities of Chatham and Harwich, each School Committee member should:

e realize the School Committee's primary responsibility is to the children who attend Monomoy
Regional School District;

recognize the basic function of the School Committee is as a policy making body;

remember to abide by and carry out all Committee decisions once they are made;

be well informed regarding the duties of a Committee Member on both a local and State level,
remember to represent the entire community at all times; and

accept the office of a Committee member as a means of unselfish service without intent to
"play politics," or to benefit personally from Committee activities.

In individual interactions with the school district's administration, each School Committee member
should:

e give the Superintendent of Schools full responsibility to carry out the professional duties of the
position, and hold the Superintendent responsible for acceptable results;
e endeavor to establish sound, clearly defined policies which will direct and support the

Administration;
e recognize and support the administrative chain of command; and refer all complaints to the

proper administrative staff for solution,
e with the School Committee acting as the source of last appeal in the process, if necessary.

In regard to a good working relationship with fellow School Committee members, each member
should:

e recognize that action at official meetings is binding and that the member alone cannot bind the
Committee outside of such meetings;



e realize that one should not make statements or promises of action on how one will vote on
matters that will come before the Committee;

e uphold the intent of Executive Session and respect the privileged communications that exist in
Executive Session;

e not withhold pertinent information on school matters or personnel problems, either from
members of the School Committee or from members of committees who may be seeking help

or information on school issues; and
e make decisions only after all of the facts on a question have been presented and discussed.

SOURCE: Massachusetts Association of School Committees, - Reviewed 2022



File BCB:

Monomoy Regional School District
Committee Member Conflicts of Interest
DRAFT

School Committee members are municipal employees covered by the conflict of interest law (Chapter 268A of
the General Laws). All municipal employees, whether elected or appointed, full or part-time, paid or unpaid,
must abide by the restrictions of the conflict of interest law.

A Committee member shall not have any direct or indirect financial interest in a contract with the school

system, nor shall he/she/they furnish directly any labor, equipment, or supplies to the system. All elected and
appointed School Committee members are subject to Massachusetts Conflict of Interest Law, Chapter 268 A of

the Mass. General Laws. Each Committee member will complete the following:

1. annually review and provide written acknowledgment of a summary of the Commonwealth's Conflict of
Interest Law; or within 30 days of becoming a member of the board and on an annual basis thereafter..

2. the online ethics training provided by the State Ethics Commission, and submit a copy of the certificate
of completion to their respective Town Clerk within 30 days of becoming a member of the board and

every two years thereafter

In the event a Committee member is employed by a corporation or business or has a secondary interest in a
corporation or business which furnishes goods or services to the school system, the Committee member shall
declare his/her/their secondary interest and refrain from debating or voting upon the question of contracting

with the company.

It is not the intent of this policy to prevent the system from contracting with corporations or businesses because
a Committee member is an employee of the firm. The policy is designed to prevent placing a Committee
member in a position where his/her/their interest in the public schools and his/her/their interest in his/her place
of employment (or other indirect interest) might conflict and to avoid appearances of conflict of interest even

though such conflict may not exist.

No member of the Monomoy Regional School Committee shall, while in office, be eligible for employment in the public
schools in Chatham or Harwich

Legal references:

M.G.L. 268A

Adopted: March 27, 2013

Revised:



File BDD:
Monomyo Regional School District

School Committee-Superintendent Relationship
DRAFT

The Committee will leave to the Superintendent all matters of decision and administration that come within
his/her/their scope as executive officer or as professional leader of the school system. While the Committee
reserves to itself the ultimate decision of all matters concerning general policy or

expenditures of funds, it will normally proceed in these areas after receiving recommendations from its

executive officer. Further:

1. The Superintendent will have the privilege of asking seeking guidance from the Committee with respect
to matters of operation whenever appropriate. If it is necessary to make exceptions to an established
policy, he/she will submit the matter to the Committee for advice and direction.

2. The Superintendent will assist the Committee in reaching sound judgments and establishing policies,
and will place before the Committee all relevant facts, information, and reports necessary to keep the
Committee adequately informed of situations or business at hand.

Adopted: March 27, 2013

Revised:
Reviewed



File BDE

Monomoy Regional School District
Subcommittees of the School Committee

DRAFT

The Committee shall appoint members to subcommittees ‘at their annual organizational meeting for a period of
one year. These subcommittees may be created for a specific purpose and to make recommendations for
Committee action.

1. The subcommittee will be established through action of the Committee.

2. The Committee chairperson, subject to approval by the Committee, will appoint the subcommittee
chairperson and its members.

3. The subcommittee will be provided with a list of its functions and duties.

4. The subcommittee may make recommendations for Committee action, but it may not act for the School

Committee.

5. A1l subcommittees of the Committee are subject to the provisions of the Open Meeting Law.

Legal references:

M.G.L. 30A:18-25

SOURCE: MASC - Reviewed 2022
Cross references:

BEC, Executive Sessions
Adopted: March 27, 2013

Revised:



File BDG

Monomoy Regional School District

School Attorney
DRAFT

The complexity of school department operations often requires specialized legal services; the
Committee will retain an attorney(s) and/or law firm(s) to provide additional legal services.

It will be the duty of the counsel(s) for the Committee to advise the Committee and the
Superintendent or designee on the specific legal problems submitted to him/her/them. He/she/they
will attend meetings upon request and will be sufficiently familiar with Committee policies, practices,
and actions under these policies, and with requirements of the school law to enable him/her to offer

the necessary legal advice.

A decision to seek legal advice or assistance on behalf of the School Committee and/or school
system will be made by the Committee. The Superintendent or designee may also take such action at
the direction of the Committee. An exemption will be made for ongoing litigation or legal matters that
involves the Chair and/or Committee Member(s) who had prior authorization. The Chair or designated
Committee member(s) will keep the Committee and/or Chair appraised of legal matters.

The School Committee recognizes that in certain instances, legal matters may arise where a timely
response from the Committee is necessary. In such an event, the Chair, acting as the representative
of the School Committee, has the authority to seek legal advice prior to notifying the School
Committee. At the next regularly scheduled School Committee meeting, or in executive session, the
Chair will inform the Committee of the legal issue. If litigation is expected to be ongoing, or if further
legal advice is anticipated, the Chair will, after informing the Committee of the matter, request the
approval of the School Committee to continue to seek legal advice or assistance for such time as is
necessary and will keep the Committee informed of legal developments. This same privilege to take
such action will be granted to the Superintendent or to the designee of the Superintendent, who will
keep the Chair and/or School Committee informed of ongoing legal matters.

M.G.L. 71:37E; 71:.37F
Adopted: March 27, 2013

Revised: 12/10/2020; 7/24/2021
Reviewed



File BEC:

Monomoy Regional School District
Executive Sessions
DRAFT

All meetings of the School Committee are open to attendance by the public and media
representatives. However, the Committee has the right to convene in a closed executive session
when it meets the following procedural conditions imposed by state law:

1.
2.

The Committee will first convene in an open session for which due notice has been given.

The Chairperson (or, in his/her absence, the presiding member) will state the purpose for the
executive session by stating all subjects that may be revealed without compromising the
purpose for which the executive session was called.

A majority of the members must vote to enter the executive session, with the vote taken by roll
call and recorded in the official minutes.

The Chairperson or presiding member will state before entering the executive session whether
the Committee will reconvene in open session after the executive session.

The law puts specific limitations on the purposes for which executive sessions may be convened. The
Committee may enter executive sessions only to deliberate:

1.

=

o

The reputation, character, physical condition or mental health, rather than the professional
competence, of a single individual, or the discipline or dismissal, including the hearing of
charges against, a member of the committee, a school department employee or student, or
other individual. The individual has certain rights enumerated in the law including requiring the
Committee to hold an open session should the individual so request.

Strategy with respect to non-union negotiations or to conduct collective bargaining sessions
with non-union personnel.

Strategy with respect to collective bargaining or litigation, if an open meeting might have a
detrimental effect. Collective bargaining may also be conducted.

The deployment of security personnel or devices.

Allegations of criminal misconduct or to discuss the filing of criminal complaints.

Transactions of real estate, if an open meeting might be detrimental to the negotiating position
of the committee or another party.

To comply with the provisions of any general or specific law of federal grant-in-aid
requirements.

And to consider and interview applicants for employment by a preliminary screening committee
(The only position that the school committee would be involved in that might qualify would be
for the position of Superintendent.) This exemption only applies if it can be determined that an
open meeting will have a detrimental affect in obtaining qualified applicants. This shall not
apply to applicants who have passed a prior preliminary screening.

To meet or confer with a mediator with respect to any litigation or public business.



10.To discuss trade secrets or confidential competitively-sensitive or other proprietary information
conducted by a governmental body as an energy supplier. (In the first case, an open meeting
will be held if the individual involved so requests.)

Accurate records of the proceedings conducted in executive session will be kept and may remain
secret only so long as their publication would defeat the purpose of the session.

The School Committee Chair and the Superintendent will review executive session minutes for
possible declassification on, at least, a quarterly basis and, if necessary, will consult with legal
counsel. The School Committee Chair will bring minutes recommended for declassification to the
School Committee for a vote either as part of a consent agenda or for individual action. In either case,
there shall be an announcement of the declassification of minutes.

When a specific set of executive session minutes, not yet declassified, is requested by a member of
the public, the School Committee shall render a decision on declassification at its next meeting or
within 30 days after the request, whichever occurs first.

All votes taken in executive session will be recorded roll call votes, and will become part of the
minutes of executive sessions.

Established by law and Committee policy
SOURCE: MASC - Updated 2022

Legal References:

M.G.L. 30A:21; 30A:22

Cross References:

BDE, Subcommittees of the School Committee; BE, School Committee Meetings; KEB, Public
Complaints about School Personnel.

Adopted May 2013
Revised
Reviewed



File BEDA
Monomoy Regional School District

Notification of School Committee Meetings
DRAFT

As required by law, a minimum of 48 hours' advance notice excluding Saturdays, Sundays, and legal
holidays) will be given for any meeting of the School Committee, including all subcommittee
meetings. The only exception permitted is in case of emergency, which the law defines as "a sudden,
generally unexpected occurrence or set of circumstances demanding immediate action.”

Notification of the dates, times, and places of regular meetings will be accomplished by periodic
publication of the schedule for the ensuing months. However, a minimum of 48 hours prior to each
meeting the Committee shall cause to be posted a listing of each subject the Chair reasonably
anticipates will be discussed at the meeting (the agenda). Notification of a change in a regular
meeting time, place, or agenda and notification, including agenda,-andnetifieation of a special
meeting will be filed with the each town clerk at least 48 hours in advance, as required by law.

Resource: MASC - Reviewed 2022
Legal References:

M.G.L. 31A; 18-22

Cross References:

BE, School Committee Meetings
Adopted: May 2013

Revised:
Reiewed



File AC

Monomoy Regional School District
Nondiscrimination Policy Including Harassment and Retaliation

DRAFT

The Monomoy Regional School Committee and Monomoy Regional District are committed to maintaining an
education and work environment for all school community members. that is free from all forms of unlawful
discrimination, including harassment and retaliation. “School Community” includes the School Committee,
employees, administration, faculty, staff, students, others present (in-person or virtually) on school grounds or at
school-related events, and parties contracted to perform work for the District.

The District does not exclude from participation, deny the benefits of the District from or otherwise
discriminate against, individuals on the basis of race, color, sex, sexual orientation, gender identity, religion,
disability, age, genetic information, active military/veteran status, marital status, familial status, pregnancy, or
pregnancy-related condition, homelessness, ancestry, ethnic background, national origin, or any other category
protected by state or federal law in the administration of its educational and employment policies, or in its

programs and activities.

This commitment is affirmed by the following statements. The School Committee commits to:

2. Promoting the rights and responsibilities of all individuals as set forth in the State and Federal
Constitutions, pertinent legislation, and applicable judicial interpretations.

3. Encourageing positive experiences in human values for children, youth, and adults, all of whom have
differing personal and family characteristics and who come from various socioeconomic, racial and
ethnic groups.

4. Working toward a more integrated society and-te enlisting the support of individuals as well as groups
and agencies, both private and governmental, in such an effort.

5. Useing all appropriate communication and action techniques to air and-reduee address the grievances of
individuals and groups.

6. Carefully considering, in all the decisions made within the SchootsystenrDistrict, the potential benefits
or adverse consequences that those decisions might have on #he human relations aspeets-of-altsegments
of socicty—

7. Initiating a process of reviewing policies and practices of the School system District in order to achieve

to the greatest extent possible the objectives of this statement.
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The District requires all members of the School Community to conduct themselves in accordance with this
Policy.

Tt shall be a violation of this Policy for any member of the School Community to engage in any form of
discrimination. We recognize that discrimination can take a range of forms and can be targeted or unintentional;
however, discrimination in any form will not be tolerated.

Further, retaliation against an individual for making a good-faith complaint of discrimination or cooperating in
an investigation is against the law and prohibited.

The District will take appropriate action to:

« Prevent and/or otherwise respond to any violation of this policy, and
« Define processes by which individuals can bring concerns about alleged policy violations to the
District’s attention for resolution.

Any member of the School Community with a concern or complaint about harassment, discrimination or
retaliation should contact the Principal for the school in which the alleged discrimination or harassment took
place or the Director of Student Services who can be reached at 508-945-5130.

Legal references:
Title V1, Civil Rights Act of 1964



Title VII, Civil Rights Act of 1964, as amended by the Equal Employment Opportunity Act of 1972
Equal Pay Act, as amended by the Education Amendments of 1972

Title IX, Education Amendments of 1972

Rehabilitation Act of 1973

Education for All Handicapped Children Act of 1975

M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

M.G.L. 76:5; Amended 2011 M.G.L.76:16 (Chapter 622 of the Acts of 1971)

603 CMR 26:00

603 CMR 28.00

Cross references:

ACA- ACE, Subcategories for Nondiscrimination

GBA, Equal Employment Opportunity /AffirmativeAetionPlan

JB, Equal Educational Opportunities

Plyler v. Doe, 457 U.S. 202 (1982)

CROWN Act (Create a Respectful and Open World for Natural hair) July 26, 2022

Adopted: March 27, 2013
Revised: 4/26/2018, 12/22/2022, 2/28/2025,5/ /2025



File ACA

Monomoy Regional School District
Nondiscrimination on the Basis of Sex
DRAFT

1. The School Committee, in accordance with Title IX of the Education Amendments of 1972, declares
that the school system does not and will not discriminate on the basis of sex, sexual orientation or
gender identity in the educational programs and activities of the public schools. This policy will extend
not only to students with regard to educational opportunities but also to employees with regard to
employment opportunities to the extent covered by Title IX.

2. The School Committee will continue to ensure fair and equitable educational and employment
opportunities, without regard to sex, sexual orientation or gender identity, to all of its students and

employees.

3. The Eommittee Superintendent will designate an individual to act as the School District's Title IX
eomphianee-offieer Coordinator.

4. All students and employees will be notified of the name and office address and telephone number of the
eompltance-offteer Title IX Coordinator.

Legal References:

Title IX of the Education Amendments of 1972

45 CFR, Part 86, (Federal Register, 6/4/75)

M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971)

Board of Education Chapter 622 Regulations Pertaining to Access to Equal Educational Opportunity, adopted
6/24/75, amended 10/24/78

Board of Education 603 CMR 26:00

Cross References:

AC, Nondiscrimination Policy Including Harassment and Retaliation
Adopted: March 27, 2013

Revised: 6/8/23,5/ /2025



File ACA

Monomoy Regional School District
Nondiscrimination on the Basis of Sex
DRAFT

1. The School Committee, in accordance with Title IX of the Education Amendments of 1972, declares
that the school system does not and will not discriminate on the basis of sex, sexual orientation or
gender identity in the educational programs and activities of the public schools. This policy will extend
not only to students with regard to educational opportunities but also to employees with regard to
employment opportunities to the extent covered by Title IX.

2 The School Committee will continue to ensure fair and equitable educational and employment
opportunities, without regard to sex, sexual orientation or gender identity, to all of its students and

employees.

3. The Eommittee Superintendent will designate an individual to act as the School District's Title 1X
eomphanee-offieer Coordinator.

4. All students and employees will be notified of the name and office address and telephone number of the
eomphance-officerTitle IX Coordinator.

Legal References:

Title IX of the Education Amendments of 1972

45 CFR, Part 86, (Federal Register, 6/4/75)

M.G.L. 76:5; 76:16 (Chapter 622 of the Acts of 1971)

Board of Education Chapter 622 Regulations Pertaining to Access to Equal Educational Opportunity, adopted
6/24/75, amended 10/24/78

Board of Education 603 CMR 26:00

Cross References:

AC, Nondiscrimination Policy Including Harassment and Retaliation
Adopted: March 27, 2013

Revised: 6/8/23, 5/ /2025



File ACAB

Monomoy Regional School District
SEXUAL HARASSMENT PREVENTION POLICY ANB-GRIEVANCEPROCEDURE
DRAFT

The Monomoy Regional School District (“the District”) is committed to maintaining a school and work

environment free of unlawful sexual harassment ef-any—kird—FheDistrict—doesnot—diserimmnate—agamst
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harassment of any employee or student, (hereinafter “individual”), occurring in the environment or in other
settings in which individuals may find themselves in connection with their relationship to the District is
unlawful and will not be tolerated. Further, any retaliation against an individual who has complained about
sexual harassment or retaliation against individuals for cooperating with an investigation of a sexual harassment
complaint is similarly unlawful and will not be tolerated. To achieve our goal of providing an environment free
from unlawful sexual harassment, the conduct that is described in this policy will not be tolerated and we have
provided a procedure by which inappropriate conduct will be dealt with by the District.
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Tt should be noted that while this policy sets forth the goal of promoting a work and educational environment
that are free of unlawful sexual harassment, the policy is not designed or intended to limit the authority of
school officials to discipline or take remedial action for conduct which is deemed unacceptable, regardless of
whether that conduct satisfies the definition of sexual harassment.

This policy covers al-types—of-harassment-apart-from-any sexual harassment that is not covered by Title IX,
which is addressed in Policy A€AB-SHACC.

Because the District takes allegations of sexual harassment seriously, it will respond promptly to complaints of
alleged sexual harassment and, where it is determined that such inappropriate conduct has occurred, will act
promptly to eliminate the conduct and impose such corrective action as is necessary, including disciplinary
action where appropriate.
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Definition of Sexual Harassment

“Gexual harassment” means unwelcome sexual advances, requests for sexual favors, and other uninvited verbal,
visual or physical conduct of a sexual nature when:

e submission to or rejection of such advances, requests or conduct is made either explicitly or
implicitly as a term or condition of employment or a student’s status; or

e submission to or rejection of such advances, requests or conduct is made either explicitly or
implicitly as a basis for employment decisions or student status decisions; or

e such advances, requests or conduct have the purpose or effect of unreasonably interfering with an
employee’s and/or students work performance by creating an intimidating, hostile, humiliating or
sexually offensive environment.

Under this definition, direct or implied requests by a supervisor for sexual favors in exchange for actual or
promised job benefits such as favorable reviews, salary increases, promotions, increased benefits, or continued

employment constitutes sexual harassment.

The legal definition of sexual harassment is broad and in addition to the above examples, other sexually
oriented conduct, whether it is intended or not, that is unwelcome and has the effect of creating an environment
that is hostile, offensive, intimidating, or humiliating to individuals, regardless of gender, may also constitute

sexual harassment.

While it is not possible to list all those additional circumstances that may constitute sexual harassment, the
following are some examples of conduct that may constitute sexual harassment depending upon the totality of
the circumstances including the severity of the conduct and its persuasiveness:

verbal abuse of a sexual nature;

use of sexually degrading words;

jokes or language of a sexual nature;

conversation or gossip with sexual overtones;

obscene or suggestive gestures or sounds;

sexually-oriented teasing;

verbal comments of a sexual nature about an individual’s appearance or sexual terms used to
describe an individual;

inquiries into one’s sexual experiences;

discussion of one’s sexual activities;

comments, jokes or threats directed at a person because of his/her sexual preference;
unwelcome and repeated invitations (for lunch, dinner, drinks, dates, sexual relations);
demand for sexual favors accompanied by an implied or overt threat concerning a student’s
participation in an Educational Program or Activity, including promises of preferential
treatment;



e physical contact such as touching, hugging, kissing, stroking, fondling, patting, pinching or
repeated brushing up against one’s body;

deliberate bumping, cornering, grabbing;

assaults, molestations or coerced sexual acts;

posting or distributing sexually suggestive objects, pictures, cartoons or other materials;
sexually-oriented letters or notes;

sending offensive or discriminatory messages or materials through the use of electronic
communications (e.g., electronic mail, including the Internet, voice mail and facsimile)
which contain overt sexual language, sexual implications or innuendo, or comments that
offensively address someone’s sexual orientation;

e staring at parts of a person’s body;

sexually suggestive gestures, leering; and

e condoning Sexual Harassment.

Sexual harassment can occur in a variety of circumstances. Here are some things to remember:

e a person of any sex or gender may be the victim of sexual harassment, and a person of any sex or gender
may be the harasser;

e the harasser does not have to be the victim’s supervisor;

e the victim does not have to be of a different sex or gender from the harasser; and

e the victim does not have to be the person at whom the unwelcome sexual conduct is directed. The
victim may be someone who is affected by the harassing conduct, even when it is directed toward
another person, if the conduct creates an intimidating, hostile, or offensive environment for the victim or
unreasonably interferes with the victim’s performance by creating a hostile, humiliating, or sexually

offensive environment.

Individual Responsibilities
Each individual of the District is personally responsible for:

e ensuring that their conduct does not sexually harass any other individual with whom he/she

comes in contact;
e cooperating in any investigation of alleged sexual harassment by providing any information

they possess concerning the matter being investigated;
e actively participating in efforts to prevent and eliminate sexual harassment and to maintain an

environment free from such harassment; and
e ensuring that an individual who files a good-faith sexual harassment claim or cooperates in

an investigation may do so without fear of retaliation or reprisal.

All individuals should take special note that, as stated above, retaliation against an individual who has
complained about sexual harassment, and retaliation against individuals for cooperating with an investigation of
sexual harassment complaint is unlawful and will not be tolerated by the District.

Complaints of Sexual Harassment

If any individual believes that he or she has been subjected to sexual harassment, they have the right to file a
complaint with the appropriate person listed below. This may be done in writing or orally.

The District has designated Sexual Harassment Grievance Officers. If you would like to file a complaint you
may do so by contacting the current Sexual Harassment Grievance Officers as follows:



The District’s Sexual Harassment Grievance Officer is the Director of Student Services, who can be reached by
phone at 508-945-5130.

If any individual believes he or she has been subject to sexual harassment, the employee or student should
initiate a complaint regarding alleged sexual harassment by contacting the Sexual Harassment Grievance
Officer as soon as possible. The individual should file the complaint promptly following any alleged incident of
harassment. The individual should be aware that the longer the period of time between the event giving rise to
the complaint and the filing, the more difficult it will be for the District to reconstruct what occurred. The
individual will be requested to write out his or her complaint to document the charge or to sign a written

statement.

Individuals will not have to go through the regular chain of reporting procedures when reporting sexual
harassment.

The Sexual Harassment Grievance Officer is also available to discuss any concerns you may have and to
provide information to you about our policy on sexual harassment and our complaint process.

SEXUAL HARASSMENT INVESTIGATION

Upon receiving the complaint, the Sexual Harassment Grievance Officer will promptly investigate the
allegation in a fair and expeditious manner. The investigation will be conducted in such a way as to maintain
confidentiality to the extent practicable under the circumstances. When the Sexual Harassment Grievance
Officer has completed their investigation, they will, to the extent appropriate, inform the person filing the
complaint and the person alleged to have committed the conduct of the results of that investigation.

If it is determined that inappropriate conduct has occurred, the District will act promptly to address the
offending conduct, and where it is appropriate, the District will also impose disciplinary action.

RETALIATION

Retaliation against an individual for making a good-faith complaint of sexual harassment or cooperating in an
investigation is against the law and prohibited. If any individual believes that they have been subjected to
retaliation for having brought a complaint of harassment or for having participated in an investigation, that
individual or student is encouraged to report the situation as soon as possible to the Sexual Harassment
Grievance Officer, the Alternate Sexual Harassment Grievance Officer, the building Principal or Superintendent

of Schools.

DISCIPLINARY ACTION

If it is determined that inappropriate conduct has been committed, the District will take such action as is
appropriate under the circumstances. Such action may range from counseling to termination from employment,
or, for students, from counseling to suspension or expulsion, in accordance with law, and may include such
others forms of disciplinary action as the District deems appropriate under the circumstances.

STATE AND FEDERAL REMEDIES

In addition to the above, if you believe you have been subjected to sexual harassment, you may file a formal
complaint regarding alleged sexual harassment with either or both of the government agencies set forth below.
Using our complaint process does not prohibit you from filing a complaint with these agencies. Each of the
agencies has a short time period for filing a claim (EEOC — 180 days, but under certain circumstances, may be

filed within 300 days; MCAD — 300 days).



The United States Equal Employment Opportunity Commission (“EEOC”)

JFK Federal Building
15 New Sudbury Street, Room 475
Boston, MA 02203-0506
Phone: 1-800-669-4000
Fax: 617-565-3196
TTY: 1-800-669-6820

The Massachusetts Commission Against Discrimination (“MCAD”)

Boston Office: Springfield Office: Worcester Office:

One Ashburton Place, Room 601 424 Dwight Street, Room 220 18 Chestnut Street, Room 520
Boston, MA 02108 Springfield, MA 01103 Worcester, MA 01608

Phone: (617) 994-6000 Phone: (413) 739-2145 Phone: 508-453-9630

Fax: (617) 994-6196 Fax: (413) 784-1056 Fax: (508) 755-3861

Email: mcad{@mass.gov Email: mcad@mass.gov Email: mcad@mass.gov

LEGAL REF.: M.G.L. 151B:3A; 151B:4

CROSS REF.: AC, Nondiscrimination Policy Including Harassment and Retaliation
ACA, Non-Discrimination on the Basis of Sex
ACC, Title IX Policy and Procedures

Adopted: March 27, 2013
Revised: June 25, 2020






File ACAB-SHACC

Monomoy Regional School District
SEXUAL-HARASSMENTATITLE IX POLICY AND PROCEDURES
DRAFT
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I POLICY

A. Introduction

It is the policy of the Monomoy Regional School District (the “District”) not to discriminate on the basis of
race, color, religion, national origin, age, sex, gender identity, sexual orientation, disability or other legally
protected classification. This prohibition includes Sexual Harassment. The District is committed to maintaining
a school environment free of unlawful Sexual Harassment. This Policy and Procedures specifically addresses
Sexual Harassment, as defined below, as a form of gender discrimination under Title IX.

The District will promptly and reasonably investigate all allegations of sexual harassment through the
designated and authorized Title IX Coordinator, as set forth below.

B. Scope

This Policy applies to individuals participating in any Educational Program or Activity, as defined below,
whether such programs or activities occur on or off of school grounds if the school exercises “substantial
control” over the alleged harasser and the context in which the alleged Sexual Harassment occurred. Although
Title IX only applies to incidents occurring within the United States, this Policy applies to allegations of Sexual
Harassment brought by individuals participating in any Educational Program or Activity of the School District
even if it occurs outside of the United States.

C. Definitions
For purposes of this Policy and Procedures, the following definitions will apply:

e A Complainant is a person who is alleged to be the victim of conduct that could constitute Sexual
Harassment.

® A Respondent is an individual who has been reported to be the perpetrator of conduct that could
constitute Sexual Harassment.

o Actual Knowledge of Sexual Harassment exists when any District employee, including, without
limitation, administrators, teachers, educational support staff, clerical staff and custodians is aware
of Sexual Harassment or allegations of Sexual Harassment. The District, through its staff, is
required to act upon Actual Knowledge of such an incident or allegation.

e Educational Program or Activity includes any location, event, or circumstance over which the
District exhibits substantial control of both the alleged harasser and the context in which the Sexual
Harassment occurred. Sexual Harassment is not dependent on the method by which the Sexual
Harassment is carried out. Actions carried out by written instrument, e-mail, internet use or other
technologies may constitute Sexual Harassment as much as in-person actions.

e A Formal Complaint is a document filed by a Complainant, who is participating in or attempting to
participate in the Educational Program or Activity of the District, or signed by the Title IX
Coordinator alleging Sexual Harassment against a Respondent and requesting that the District
investigate the allegation of Sexual Harassment.

e Supportive Measures are individualized services reasonably available that are non-punitive,
non-disciplinary, individualized, and not unreasonably burdensome to the other party while designed



to ensure equal educational access, protect safety or deter Sexual Harassment. Supportive measures
shall be offered even where no complaint has been filed. Supportive Measures may include
counseling, course modifications, schedule changes and increased monitoring or supervision.

o Remedies can include the same actions described as Supportive Measures, or can punish or burden

the Respondent.

D. Rule

The District takes allegations of discrimination, including Sexual Harassment, seriously and will respond
promptly to Formal Complaints. Where it is determined that conduct that violates the law and/or this Policy
and Procedures has occurred, the District will act promptly to stop the conduct and impose corrective action as
necessary, which may include school-related discipline.

If any student believes, in good faith, that the student has been subjected to Sexual Harassment, they should
report the incident. Further, anyone may report Sexual Harassment regardless of whether they are the
victim/Complainant. This includes, but is not limited to, parents on behalf of their child and other students or
staff who observe alleged incidents of Sexual Harassment.

Sexual Harassment for purposes of this Policy and Procedures is defined as conduct on the basis of sex that
satisfies one or more of the following:

1.

2.

An employee of the District conditioning the provision of an aid, benefit, or service of the District on
an individual’s participation in unwelcome sexual conduct (i.e., quid pro quo Sexual Harassment);

Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively
offensive such that it effectively denies a person equal access to the District’s Educational Program

or Activity; or

“Sexual assault,” “dating violence,” “domestic violence” or “stalking” all as defined by applicable
federal law.

Examples of Sexual Harassment include but are not limited to:

verbal abuse of a sexual nature;

use of sexually degrading words;

jokes or language of a sexual nature;

conversation or gossip with sexual overtones;

obscene or suggestive gestures or sounds;

sexually-oriented teasing;

verbal comments of a sexual nature about an individual’s appearance or sexual terms used to
describe an individual;

inquiries into one’s sexual experiences;

discussion of one’s sexual activities;

comments, jokes or threats directed at a person because of his/her sexual preference;

unwelcome and repeated invitations (for lunch, dinner, drinks, dates, sexual relations);

demand for sexual favors accompanied by an implied or overt threat concerning a student’s
participation in an Educational Program or Activity, including promises of preferential treatment;
physical contact such as touching, hugging, kissing, stroking, fondling, patting, pinching or repeated
brushing up against one’s body;

deliberate bumping, cornering, grabbing;

assaults, molestations or coerced sexual acts;

posting or distributing sexually suggestive objects, pictures, cartoons or other materials;
sexually-oriented letters or notes;

sending offensive or discriminatory messages or materials through the use of electronic
communications (e.g., electronic mail, including the Internet, voice mail and facsimile) which



contain overt sexual language, sexual implications or innuendo, or comments that offensively
address someone’s sexual orientation;

e staring at parts of a person’s body;

e sexually suggestive gestures, leering; and

e condoning Sexual Harassment.

Sexual Harassment can occur in a variety of circumstances. Here are some things to remember.

e A person of any gender identity may be the victim/Complainant or alleged harasser/Respondent of
Sexual Harassment; and

e The victim/Complainant does not have to be of a different gender identity than the
harasser/Respondent.

II. PROCEDURES

A. Filing a Complaint

A Formal Complaint of Sexual Harassment may be filed with the Title IX Coordinator by the Complainant or
any other individual by contacting the Title IX Coordinator by mail, in-person, email or phone. An employee
with actual knowledge of conduct that may violate this policy must report to a Title IX Coordinator.

Director of Student Services, Title IX Coordinator
Phone: 508-945-5130

The Title IX Coordinator may delegate any and all of their responsibilities to another individual on a
case-by-case basis. In the event of any such delegation, the actions of the designee shall be deemed to be the
actions of the Title IX Coordinator for the purposes of this Policy and Procedures.

B. Supportive Measures

After the Title IX Coordinator receives an allegation of Sexual Harassment, even if no Formal Complaint is
made, the Title IX Coordinator will:

e Offer the Complainant and Respondent Supportive Measures;
e Consider the Complainant and Respondent’s wishes with respect to Supportive Measures;

e Inform the Complainant and Respondent of the availability of Supportive Measures with or without
the filing of a Formal Complaint;

e Explain the process for filing a Formal Complaint and how the Formal Complaint will be addressed
to the Complainant;

e Consider whether to file a Formal Complaint based on the information presented, if the Complainant
elects not to do so;

e Determine whether an immediate threat to the physical health or safety of a student or other
individual exists that requires removal of a student from the Educational Program or Activity;

e If removal is deemed necessary, provide Respondent with notice and an opportunity to challenge the
decision immediately after the removal; and

e Document what Supportive Measures are provided and, if none are provided, document why and
what Supportive Measures were offered.



C. Formal Complaint Process

In response to a Formal Complaint of Sexual Harassment, the District will use the following process for
investigating, dismissing and/or determining responsibility with regard to the substance of a Formal Complaint.

1. Written Notice

Upon receipt of a Formal Complaint, the Title IX Coordinator will provide written notice to all known parties.
The Respondent will be given notice in sufficient time to prepare a response before an initial interview.

Written notice must include:
(a) Notice of the Formal Complaint Process, including any informal resolution process;

(b) Notice of the allegations, including sufficient detail (i.e., names of known parties, the conduct alleged to
be Sexual Harassment, and the date and location of the conduct, if known) to allow the Respondent to

prepare a responsc,

(c) A statement that the Respondent is presumed to be not responsible and that responsibility will be
determined at the conclusion of the Process;

(d) Notice of the parties’ right to have an advisor (who may be, but is not required to be, an attorney) and to
inspect and review evidence; and

(e) Notice of any provision in the student code of conduct or other policy or rule that prohibits knowingly
making false statements or providing false information in the Process.

Written notice will be supplemented if new allegations open for investigation.

2. Investigation

Promptly after receiving or signing the Formal Complaint, the Title IX Coordinator will conduct the necessary
investigation, using a preponderance of the evidence standard, including making good faith efforts to gather all
relevant information. In the course of the Title IX Coordinator’s investigation, the Title IX Coordinator will,
along or with the assistance of another staff member:

(a) Contact those individuals that have been referred to as having pertinent information related to the
complaint, which, at a minimum, will include contacting the Complainant and the Respondent;

(b) Consider relevant documentary evidence;

(c) Notify Complainants and Respondents that they will have the opportunity to identify other witnesses and
present other relevant information;

(d) Provide the parties with the same opportunities to have an advisor present, who may, but is not required
to be, an attorney;

(e) Provide to a party who is invited or expected to attend, written notice of the date, time, participants,
purpose, and location of any investigative interview, hearing or other meeting with enough time to allow
the party to prepare to participate;

(f) Provide both parties and their advisors, if any, an equal opportunity to review all evidence that is directly
related to the allegations in the Formal Complaint, including evidence upon which the District does not
intend to rely, and any exculpatory or inculpatory evidence from any source prior to the completion of
the final investigation report and in time to give the parties at least ten (10) days to prepare a written
response; and



(g) Prepare a written investigation report that fairly summarizes the relevant evidence and provide the report
to the parties and their advisors, if any, for their review and written response, at least 10 days before a
hearing or other determination of responsibility.

The duration of an investigation will depend upon the nature and complexity of the allegations, the number of
witnesses, the information to be gathered and the cooperation of all involved. Asa guideline, the Complainant
should expect to be interviewed within ten (10) school days. The interview of other witnesses and the
Respondent will depend upon the number of witnesses and their availability and the availability of any advisor.
The investigator should aim to complete interviews and fact-gathering within ten (10) school days, when
feasible. Allowing time for both parties to provide a written response, a final investigation report will typically
be completed within 45 calendar days after the filing or signing of the Formal Complaint. Delays may result
from lack of witness availability, illness, involvement of law enforcement, the need for translation services or
other good cause. The Title IX Coordinator will inform the Complainant and Respondent of any substantial

delay and the reason for the delay.

Each party will have an equal opportunity to inspect, review, and respond to any evidence obtained. Prior to
finalizing an investigative report, the investigator will send each party all evidence subject to inspection and
review, and provide the parties at least ten (10) school days to provide a response to the investigator.

After the investigator drafts an investigatory report with all evidence obtained from the investigation, the report
will be provided to the decision maker to send to all parties. The parties will then have ten (10) days to respond,
including written relevant questions that each party wants asked of a party or witness.

3. Determination of Responsibility

Title IX does not require in-person hearings in elementary and secondary school District. It is the general
policy of the District not to offer in-person hearings. The decision-maker, who will typically be a building
administrator such as the Assistant Superintendent/Principal or Assistant Principal and cannot be the
investigator or Title IX coordinator, shall retain the right to conduct an in-person hearing if they believe it is
necessary to their decision. Regardless of the form of the hearing, the decision-maker will allow the
Complainant and the Respondent to submit relevant, written questions they want asked of the other party or
other witnesses, provide each party with the answers to such question and provide for limited follow-up
questions. Questions about a Complainant’s prior sexual behavior or sexual predisposition are only allowed to
establish that another person committed the alleged conduct or that the conduct was consensual.

After the hearing process is complete, the decision-maker will issue a final written determination of
responsibility within twenty (20) school days of receipt of the report from the investigator, using the
preponderance of the evidence standard, that:

(a) Identifies the allegations covered by this Policy and Procedures;

(b) Describes the District’s procedural steps taken from the receipt of the Formal Complaint to the
determination;

(c) Includes findings of fact supporting the determination;
(d) Includes conclusions regarding application of the code of conduct to the facts;

(¢) Includes a statement of, and a rationale for, the result as to each allegation, including a determination of
responsibility, any disciplinary sanctions, and whether remedies to restore or preserve equal access to the
District’s Educational Program or Activity will be provided to the Complainant; and

(f) Includes procedures and permissible bases for appeals.

The decision-maker shall provide the written determination to the Complainant and Respondent.



4. Appeals

Either party may appeal a determination of responsibility to the Superintendent, or their designee, or the
District’s dismissal of a Formal Complaint, in whole or in part, within ten (10) school days for the following
reasons: (1) a procedural irregularity that affected the outcome; (2) new evidence that was not reasonably
available at the time of the determination and could affect the outcome; or (3) a conflict of interest on the part of
the Title IX coordinator, investigator, or decision-maker that affected the outcome.

When an appeal is filed, the District shall ensure the individual deciding the appeal is not a Title IX
Coordinator, the investigator, or the decision-maker who reached the determination regarding responsibility.

Upon receipt of an appeal, the District will provide written notice to both parties and provide both parties an
equal opportunity to submit a written statement in support of, or challenging, the basis(es) for the appeal. The
parties shall have ten (10) school days from the date of receipt of the notice of the appeal to submit written
statements. The Superintendent, or their designee, will issue a written decision to both parties, simultaneously,
regarding their decision on the appeal usually within ten (10) school days of receipt of the non-appealing party’s
written statement, or the date the statement would have been due.

5. Potential Actions

Violation of this Policy and Procedures by the Respondent may result in corrective action including, but not
limited to, loss of privileges to participate in extra-curricular activities or athletics, require participation in
Sexual Harassment awareness training or restorative justice efforts, a letter home to parents, social probation,
detention, in-school suspension, outside suspension, expulsion and/or referral to the local police department for
consideration of criminal charges. This provision shall not preclude the District from referring allegations to the
local police department prior to the determination of a violation.

Please note that while this policy sets forth goals of promoting an environment that is free of Sexual
Harassment, the Policy and Procedures is not designed or intended to limit the District’s authority to discipline
for conduct which it deems unacceptable, regardless of whether that conduct satisfies the definition of Sexual

Harassment.

6. Dismissal

A Formal Complaint will be dismissed, without investigation, if the allegation(s), even if proven, would not
constitute Sexual Harassment as defined above, or if the allegations did not occur in the District’s Educational
Program or Activity, or did not occur against a person in the United States. This does not preclude taking action
under other policies or rules.

The Formal Complaint may be dismissed if the Complainant notifies the Title IX Coordinator at any time that
they wish to withdraw the Formal Complaint or an allegation, if the Respondent’s enrollment or employment
ends, or if specific circumstances prevent the District from gathering evidence sufficient to reach a

determination

If the Title IX Coordinator dismisses a Formal Complaint, written notice will be promptly provided to both
parties simultaneously, including the reasons for dismissal.

7. Consolidation

The Title IX Coordinator may consolidate Formal Complaints against more than one Respondent, by more than
one Complainant against one or more Respondents, or by one party against another party, where the allegations
arise out of the same facts or circumstances.



D. Informal Resolution

When a Formal Complaint has been made, the District may offer to facilitate an informal process to resolve the
Formal Complaint that does not require a full investigation, but will first provide all parties with written notice
as described above and obtain written, voluntary consent from all parties.

Informal resolution is not available when the Respondent is an employee.

E. Confidentiality

The District will keep confidential the identity of the Complainant, the Respondent and other witnesses except
as detailed above, permitted by Title IX or to carry out the purpose of the Title IX and its regulations.

F. Retaliation

Retaliation by the District or any other person against any person for the purpose of interfering with Title X
rights or because the person has participated or refused to participate in any manner in a proceeding under Title
IX regulations is prohibited. Complaints of retaliation may be addressed under this Policy and Procedures.

G. Recordkeeping

The District will keep records related to reports of alleged Sexual Harassment for a minimum of seven (7)
years, including investigation records, disciplinary sanctions, remedies, appeals, and records of any action
taken, including Supportive Measures, regardless of a Formal Complaint ever being filed. If no Supportive
Measures were provided, each report should explain why that choice was not deliberately indifferent.

The District will also maintain, for the required 7-year period, any materials used to train Title IX coordinators,
investigators, decision-makers, and any employee designated to facilitate an informal process. Such training
materials will also be posted on the District’s website.

H. External Complaints

Any student or parent/guardian who chooses not to use the District’s Process or who is not satisfied with the
resolution of District’s Process may file a complaint with the appropriate state or federal agency.

Any person may also file a complaint with an appropriate state or federal agency at the same time they file a
Formal Complaint, after the completion of the process, or at any time they choose. If a complaint is filed with
the Office for Civil Rights, it must be filed in writing no later than 180 days after the occurrence of the alleged

Sexual Harassment.

Complaints may be filed with:

Office for Civil Rights, US Department of Education
8th Floor

5 Post Office Square, Suite 900

Boston, MA 02109-3921

Telephone: 617-289-0111

Fax: 617-289-0150

TTY: 877-521-2172

Email: OCR Boston@ed.gov
OR



Massachusetts Commission Against Discrimination
One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Telephone: 617-994-6000

TTY: 617-994-6196

Email: mcad@mass.gov

436 Dwight Street, Rm 220
Springfield, MA 01103
Telephone: 413-739-2145
TTY: 617-994-6196
Email: mcad@mass.gov

18 Chestnut Street, Room 520
Worcester, MA 01608
Telephone: 508-453-9630
TTY: 617-994-6196

Email: mcad@mass.gov
L. Notice Requirements

A copy of this Title IX Policy and Procedures will be provided to students, parents or legal guardians, and
unions or professional organizations holding agreements with the District.

LEGAL REF.: Title IX of the Education Amendments of 1972

CROSS REF.: ACAB, Sexual Harassment Prevention Policy
ACA, Non-Discrimination on the Basis of Sex

Adopted: June 25, 2020
Revised: 2/27/25, 5/ 125



File ACE

Monomoy Regional School District
Nondiscrimination on the basis of disability

Title TI of the Americans With Disabilities Act of 1992 requires that no qualified individual with a disability
shall, because the District's facilities are inaccessible to or unusable by individuals with disabilities, be excluded
from participation in, or be denied the benefits of the services, programs, and activities of the District or be
subject to discrimination. Nor shall the District exclude or otherwise deny services, programs, or activities to an
individual because of the known disability of a person with whom the individual is known to have a relationship

or association,

Definition: A "qualified individual with a disability" is an individual with a disability who, with or without
reasonable modification to rules, policies, or practices, the removal of architectural, communication, or
transportation barriers, or the provision of auxiliary aids and services, meects the essential eligibility
requirements for the receipt of services or the participation in programs or activities provided by the District.

Reasonable Modification: The District shall make reasonable modification in policies, practices, or procedures
when the modifications are necessary to avoid discrimination on the basis of disability, unless the District can
demonstrate that making the modifications would fundamentally alter the nature of the service, program, or
activity.

Communications: The District shall take the appropriate steps to ensure that communications with applicants,
participants, and members of the public with disabilities are as effective as communications with others. To this
end, the District shall furnish appropriate auxiliary aids and services where necessary to afford an individual
with a disability an equal opportunity to participate in, and enjoy benefits of, a service, program, or activity
conducted by the District. In determining what type of auxiliary aid or service is necessary, the District shall
give primary consideration to the requests of the individuals with disabilities.

Auxiliary Aids and Services: "Auxiliary aids and services" includes (1) qualified interpreters, note takers,
transcription services, written materials, assisted listening systems, and other cffective methods for making
aurally delivered materials available to individuals with hearing impairments; (2) qualified readers, taped texts,
audio recordings, Braille materials, large print materials, or other effective methods for making visually
delivered materials available to individuals with visual impairments; (3) acquisition or modification of
equipment or devices and (4) other similar services and actions.

Limits of Required Modification: The District is not required to take any action that it can demonstrate would
result in a fundamental alteration in the nature of a service, program, or activity or in undue financial and
administrative burdens. Any decision that, in compliance with its responsibility to provide effective
communication for individuals with disabilities, would fundamentally alter the service, program, or activity or
unduly burden the District shall be made by the School Committee after considering all resources available for
use in funding and operating the program, service, or activity. A written statement of the reasons for reaching
that conclusion shall accompany the decision.

Notice: The District shall make available to applicants, participants, beneficiaries, and other interested persons
information regarding the provisions of Title II of the American with Disabilities Act (ADA) and its
applicability to the services, programs, or activities of the District. The information shall be made available in
such a manner as the School Committee and Superintendent find necessary to apprise such persons of the
protections against discrimination assured them by the ADA.

Compliance Coordinator: The District shall designate at least one employee to coordinate its efforts to comply
with and carry out its responsibilities under Title 1T of ADA, including any investigation of any complaint
communicated to it alleging its noncompliance or alleging any actions that would be prohibited under ADA.
The District shall make available to all interested individuals the name, office address, and telephone number of



the employee(s) so designated and shall adopt and publish procedures for the prompt and equitable resolution of
complaints alleging any action that would be prohibited under the ADA.

The scheotsystem District receives federal financial assistance and must comply with the above requirements.

Additionally, the School Committee is of the general view that:

1. Discrimination against a qualified handicapped person solely on the basis of handicap is unfair; and
2. To the extent possible, qualified handicapped persons should be in the mainstream of life in the school
community.

Accordingly, employees of the school system will comply with the above requirements of the law and policy
statements of this Committee to ensure nondiscrimination on the basis of handicap.

Legal references:

Rehabilitation Act of 1973, Section 504

Education for All Handicapped Children Act of 1975

M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

Title II, Americans with Disabilities Act of 1992

Board of Education Chapter 766 Regulations, adopted 10/74, as amended through 3/28/78
Cross references:

IGB, Support Services Programs

IGBA, Programs for Handicapped Students

Adopted: March 27, 2013

Revised:
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File ADC

Monomoy Regional School District
Tobacco Use on School Premises

Use of any tobacco or nicotine products, including, but not limited to: cigarettes, E-cigarettes, clove
cigarettes, cigars, little cigars, pipe tobacco, chewing tobacco (any type of tobacco product that is
ingested but not burned) or similar products that rely on vaporization or aerosolization, and tobacco
paraphernalia (i.e. packs of cigarettes, pipes, rolling papers, lighters, matches) within the school
buildings, school facilities, school events (on and off school grounds), or on school grounds (including
in cars on school property) or school buses by any individual, including school personnel, parents,
visitors, and students, is prohibited at all times.

The advertising of tobacco in school buildings, at school functions, and in school publications is
prohibited.

A staff member determined to be in violation of this policy shall be subject to disciplinary action.

A student determined to be in violation of this policy shall be subject to disciplinary action pursuant to
the student code of conduct.

This policy shall be promulgated to all staff and students in appropriate handbook(s) and publications.

Signs shall be posted in all school buildings informing the general public of the District policy and
requirements of state law.

Legal references:

M.G.L. 71:37H

CROSS REFS.: GBED, Tobacco use on School Property by Staff Members Prohibited

JICH, Alcohol, Tobacco and Drug Use by Students Prohibited

Adopted: March 27, 2013
Revised: April 26, 2018



File BA
Monomoy Regional School District
School Committee Operational goals

The School Committee is responsible to the people for whose benefit the school system has been
established. The Committee's current decisions will influence the course of education in our schools
for years to come. The Committee and each of its members must look to the future and to the needs
of all people more than the average citizen finds necessary. This requires a comprehensive
perspective and long-range planning in addition to attention to immediate problems.

The School Committee's primary responsibility is to establish those purposes, programs, and
procedures that will best produce the educational achievement needed by our students. The
Committee is charged with accomplishing this while also being responsible for wise management of
resources available to the school system. The Committee must fulfill these responsibilities by
functioning primarily as a legislative body to formulate and adopt policy, by selecting an executive
officer to implement policy, and by evaluating the results. It must carry out its functions openly, while
seeking the comments of the public, students, and staff in its decision-making processes.

In accordance with these principles, the methodology will involve:

1. Periodically setting performance objectives for the School Committee itself and evaluating their
accomplishment.

Setting objectives for performance for each position and function in the system.

Allowing the people responsible for carrying out objectives to have a role in setting them.
Establish measurable goals.

Conducting a periodic review of performance against these goals.

i B

Cross references:

ADA, School District Goals and Objectives
Adopted: March 27, 2013

Reviewed:



File BB
Monomoy Regional School District
School Committee Legal Status

The agreement between the Towns of Chatham and Harwich with respect to the formation of a
regional school district creates a Regional District School Committee (Monomoy Regional School
Committee) that will consist of eight (8) members, four (4) of whom reside in Chatham and four (4) of
whom reside in Harwich.

The powers and duties of the regional school district shall be vested in and exercised by the Regional
School Committee, hereinafter referred to as the Committee.

Except as provided herein and in subsection |-A of the Regional Agreement, the Committee shall
consist of eight (8) members, four (4) of whom reside in Chatham and four (4) of whom reside in

Harwich.

Members shall serve until their respective successors are elected and qualified. To meet the
requirement of proportional representation respective to the population of each member town, each
member from the Town of Harwich will have one (1) vote for a total of four (4) votes while each
member from the Town of Chatham will have 50% vote for a total of two (2) votes, for a total of six (6)

votes.

Established by law and Regional Agreement

Adopted: 3/27/2013

Reviewed:



File BBA

Monomoy Regional School District
School Committee Powers and Duties -DRAFT

The School Committee has all the powers conferred upon it by state law and must perform those
duties mandated by the state. These include the responsibility and right to determine policies and
practices and to employ a staff to implement its directions for the proper education of the children of

the community.
The Committee takes a broad view of its functions. It sees them as:

e Legislative or policymaking. The Committee is responsible for the development of policy as
guides for administrative action and for employing a Superintendent who will implement its
policies.

e Appraisal. The Committee is responsible for evaluating the effectiveness of its policies and

their implementation.
e Provision of financial resources. The Committee is responsible for adoption of a budget that

will enable the school system to carry out the Committee's policies.

e Public relations. The Committee is responsible for providing adequate and direct means for
keeping the local citizenry informed about the schools and for keeping itself and the school
staff informed about the needs and wishes of the public.

e Educational planning and evaluation. The Committee is responsible for establishing
educational goals and policies that will guide the Committee.

Personnel Matters

The Superintendent shall be appointed by vote of the Committee and shall directly report to the
Committee as provided by law and perform all the duties that are prescribed by law and such other
duties, not inconsistent thereto, as a majority of the Committee may direct.

The School Committee shall appoint, upon the recommendation of the Superintendent,
Assistant/Associate/Deputy Superintendent(s), School Business Administrator, and Special Education
Administrator. Such positions shall not report directly to the School Committee.

Legal references:

M.G.L. 71:37 specifically, but powers and duties of School Committees are established throughout
the Massachusetts General Laws.

Cross references:

BB, School Committee Legal Status
BDG, School Attorney

Adopted: March 27, 2013
Revised:



File BBAA

Monomoy Regional School District
School Committee Member Authority- DRAFT

Authority

Because all powers of the School Committee derived from state laws are granted in terms of action
as a group, members of the School Committee have authority only when acting as a Committee
legally in session.

The School Committee will not be bound in any way by any statement or action on the part of an
individual member except when such statement or action is a result of specific instructions of the

Committee.

No member of the Committee, by virtue of his/her/their office, will exercise any administrative
responsibility with respect to the schools or command the services of any school employee.

The School Committee will function as a body and all policy decisions and other matters, as required
by law, will be settled by an official vote of the Committee sitting in formal session.

Duties

The duties and obligations of the individual Committee member may be enumerated, in no particular
order, as follows:

1. To become familiar with the General Laws of the Commonwealth relating to education and
school committee operations, regulations of the Massachusetts Board of Education, policies
and procedures of this school committee and school department.

2. To keep abreast of new laws and the latest trends in education.

3. To have a general knowledge of the goals, objectives, and programs of the town's public
schools.

4. To work effectively with other Committee members without trying either to dominate the
Committee or neglect his/her/their share of the work.

5. To respect the privileged communication that exists in executive sessions by maintaining strict
confidentiality on matters discussed in these sessions, except that which becomes part of the
public record, once it has been approved for release.

6. To vote and act in Committee impartially for the good of the students.

7. To accept the will of the majority vote in all cases, and to remember that he/she is one of a
team and must abide by, and carry out, all Committee decisions once they are made.

8. To represent the Committee and the schools to the public in a way that promotes interest and
support.

9. To refer questions and complaints to the proper school authorities.

10.To comply with the accepted code of ethics for School Committee members.



Legal references:

M.G.L. 71:16A
Regional Agreement

Adopted: March 27, 2013

Revised:



File BBB
Monomoy Regional School District
School Committee Composition
The agreement between the Towns of Chatham and Harwich with respect to the formation of a
regional school district creates a Regional District School Committee (Monomoy Regional School
Committee) that will consist of eight (8) members, four (4) of whom reside in Chatham and four(4) of
whom reside in Harwich.

Adopted: March 27, 2013

Revised:



