
Joint Communication from the Benefits Committee: Folsom Cordova Unified School 
District (FCUSD) and Classified School Employees Association (CSEA)  

The Benefits Committee (CSEA 10.10.5) recognizes the continued challenges and costs of 
healthcare.  We know these are personal and financial decisions each employee must 
make.  As a team, we are committed to providing the most comprehensive benefit plans at 
the most affordable cost in the current marketplace.  
 

Open Enrollment is the time to review your 2025–26 benefits. 

Open Enrollment runs from May 1 - June 6. This extended time is a better fit for the school 
schedule. Changes will go into effect on September 1, 2025. Please read carefully. 

Note: This information does not apply to substitutes or staff who work less than 4 hours a 
day. 

The Benefits Committee is doing everything we can to offer strong coverage at an 
affordable cost to you. 

 

Please watch the short video below. It explains how the changes may affect your benefits 
for next year. (MOU #24 Pending Board approval on 5/15) 

���� Click here to watch the video 
 
What is changing? 

• If you work 5 hours 36 minutes or more per day (FTE>.70 or more), you will receive 
100% of the district's contribution towards medical. 

• If you work at least 4 hours but less than 5 hours 36 minutes per day (FTE>=.50 and 
<.70), you will receive 75% of the district’s contribution towards medical. 

 

IMPORTANT DATES: 

• Informational Meeting at the ESC: Tuesday, May 20, from 3:30 to 5:30 p.m. 

New District Medical Contributions (prorated accordingly): 

• Employee only - District contribution will be $7,920 annually 

• Employee +1 - District contribution will be $11,860 annually 

• Employee +Family (+2 or more) - District contribution will be $16,190 annually 

For details on the contribution amounts for employees, please refer to the benefit guide. 

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fyoutu.be%2FNfFsw1c9lac%3Fsi%3D0pW6u6tapF5fwvIB&data=05%7C02%7Cmbroughton%40fcusd.org%7C69ba35573a65498ad15708dd94d2877e%7C8742d4d88ce94b0d93047b359432d093%7C0%7C0%7C638830354197344369%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=GMmeC3PfqhisttbTasSf0kdZA6qvJcKjzqg0mLe5SJM%3D&reserved=0
https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fresources.finalsite.net%2Fimages%2Fv1746055719%2Ffcusdorg%2Fl1xx71b8qtp1m34cwtfd%2FBenefitGuide_2025-2026_ActiveEmployees_FINAL.pdf&data=05%7C02%7Cmbroughton%40fcusd.org%7C69ba35573a65498ad15708dd94d2877e%7C8742d4d88ce94b0d93047b359432d093%7C0%7C0%7C638830354197403828%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=%2BFOMrYS4PsS7Np%2BaP5ukRFhuvfV6WZInLKKjpbUHz3I%3D&reserved=0


 

Health Plan Changes: Sutter, Western Health Advantage and Kaiser Options 

• Sutter Copay and Western Health Advantage Copay plans will automatically roll to 
the HDHP with Nonstop Plans. 

o Coverage is identical 

o Significantly lower monthly premiums 

o No additional out-of-pocket costs  

o A preloaded Visa card to cover your approved medical plan expenses 

• Kaiser Copay and Kaiser HDHP with Nonstop Plans are available 

 

If you do not make any changes during Open Enrollment, your coverage will automatically 
roll over according to the tables below. 

 

NEW TIERING: Employees can enroll in Employee Only, Employee +1 or Employee +Family.  

 

We are all working together to do what is best for the needs of the FCUSD community.  If 
you have questions, please contact the Benefits team. 

 


