
GRANT COMMUNITY HIGH SCHOOL DISTRICT 124
BOARD OF EDUCATION REGULAR MEETING

THURSDAY, MAY 15, 2025
7:00 PM - LIBRARY

285 E. GRAND AVENUE
FOX LAKE, ILLINOIS 60020

AGENDA

REVISED

I. Call to Order
II. Pledge of Allegiance
III. Roll Call
IV. Consent Agenda **
V. Superintendent’s Report – Recognition and Informational Items

A. May Student of the Month
B. Excellence in Education Award Winner Recognition
C. School Board Policy Modifications – First Reading
D. Honors Night
E. Lake County Educator of the Year Awards
F. Hall of Fame 2025
G. Principal’s Report
H. Student Representative’s Report

VI. Transitional Superintendent’s Report – Recognition and Informational Items
A. 12th Hour Study Table 2025/26

 
B. Strength and Conditioning Summer Camp Pilot

 
VII. Public Comment
VIII. Superintendent’s Report – Action Items

A. Intergovernmental Agreement Concerning School Payments for the Village of Fox 
Lake Route 12 South Redevelopment Project Area **

B. Protect Lake County Initiative **
C. Community Youth Network Counseling Support 2025/26 **
D. Lake County Health Department - Assessment and Counseling Services 

2025/26 **
E. Overnight Trip Request **
F. Co-Curricular Sponsors 2025/26 **
G. Fall Coaches 2025/26 **
H. Personnel **

IX. Business Affairs
A. Five-Year Projections
B. 2025/26 Tentative Budget **
C. Recommendation for Copier Equipment and Service **
D. Preliminary 2024 Financial Profile Designation

X. Other Business
A. FOIA

XI. Closed Session
A. The appointment, employment, compensation, discipline, performance or dismissal of 

specific employees. 5 ILCS 120/2(c)(1) **
B. Other matters relating to individual students 5 ILCS 120/2 (c)(10) **
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C. Student disciplinary cases 5 ILCS 120/2 (c)(9) **
D. Review of closed session minutes 5 ILCS 120/2 (c)(21) **

XII. Action items from closed session discussion
A. Potential Board action regarding personnel **
B. Potential Board action regarding individual student matters **
C. Potential Board action regarding student disciplinary matters **
D. Potential Board action regarding review of closed session minutes **

XIII. Adjourn

** Indicates potential action item in open session
The next regular Board of Education meeting will be held on Thursday, June 19, 2025



GRANT COMMUNITY HIGH SCHOOL DISTRICT 124 
MINUTES OF SPECIAL BOARD OF EDUCATION MEETING 

APRIL 24, 2025 

 

CALL TO ORDER AND ROLL CALL 
A Special Meeting of the Board of Education of Grant Community High School District 124, County 
of Lake, State of Illinois, was held on Thursday, April 24, 2025 and called to order at 7:00 p.m. in 
the Library of Grant Community High School, 285 E. Grand Avenue, Fox Lake.   

PLEDGE OF ALLEGIANCE 
All those in attendance stood to recite the Pledge of Allegiance. 

ROLL CALL 
On Roll Call, the following Members were found to be present: 

Mrs. Kathy Kusiak, President 
Mr. John Jared, Vice President  

Mrs. Shelly Booth, Secretary 

Mrs. Ivy Fleming, Member 
Mrs. Laurie Hembrey, Member 

Mr. Ed Lescher, Member 

Mr. Bob Yanik, Member 
 
Members absent:    None 
 
Administration present:  

Dr. Christine A. Sefcik, Superintendent 
Mrs. Beth Reich, Business Manager 
Dr. Jeremy Schmidt, Principal 

 
Student Representative: Ms. Casey McCleery 

AUDIENCE 
Jackelyn Duran, Payton Evans’ Family 

PROCLAMATION OF WINNERS 
President Kusiak asked Secretary Booth to proclaim the results of the election held on April 1, 
2025 as reported by the County Clerk’s office.  Mrs. Booth read the following: 
Full 4-year Term 
Robert Yanik  1,957 votes 
Edward Lescher 2,164 votes 
Shelly Booth  2,230 votes 
Laurie Hembrey          2,247 votes 
Shannon Gipson         1,888 votes 
** A motion was made by Mr. Jared, seconded by Mr. Yanik to confirm the canvass of the 

election.  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Kusiak, Jared, Booth, Fleming, Hembrey, Lescher, Yanik 
  Nay: None  
  Absent: None 
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 Motion – Passed  
 
President Kusiak requested a motion, based on vote totals, to proclaim the winners of the April 1, 
2025 Consolidated Election as Robert Yanik, Edward Lescher, Shelly Booth and Laurie Hembrey 
as elected members of the Grant Community High School Board of Education for four- year terms 
of office.   
**  A motion was made by Mrs. Fleming, seconded by Mrs. Hembrey to proclaim the elected 

members for four-year terms of office. 
Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Kusiak, Jared, Booth, Fleming, Hembrey, Lescher, Yanik 
  Nay: None  
  Absent: None 
 Motion – Passed 

ADJOURNMENT SINE DIE 
** At 7:03 p.m. a motion was made by Mrs. Fleming, second by Mrs. Booth to adjourn the 

meeting sine die.  
 
 
 
 
 
 
 

___________________________________________ 
Kathy Kusiak, President 
 
 
 
 
___________________________________________ 
Shelly Booth, Secretary 
 



GRANT COMMUNITY HIGH SCHOOL DISTRICT 124 
MINUTES OF BOARD OF EDUCATION MEETING 

APRIL 24, 2025 

 

CALL TO ORDER  
A Regular Meeting of the Board of Education of Grant Community High School District 124, 
County of Lake, State of Illinois, was held on Thursday, April 24, 2025 and called to order at 7:04 
p.m. in the Library of Grant Community High School, 285 E. Grand Avenue, Fox Lake.  

ROLL CALL 
On Roll Call, the following Members were found to be present: 

Mrs. Kathy Kusiak, President 

Mr. John Jared, Vice President 

Mrs. Shelly Booth, Secretary 

Mrs. Ivy Fleming, Member 
Mrs. Laurie Hembrey, Member 

Mr. Ed Lescher, Member 

Mr. Bob Yanik, Member 
 
Members absent:   
     None 
 
Administration present:  

Dr. Christine A. Sefcik, Superintendent 
Mrs. Beth Reich, Business Manager 
Dr. Jeremy Schmidt, Principal 

 
Student Representative: Ms. Casey McCleery 

AUDIENCE 
Jackelyn Duran, Payton Evans’ Family 

SUPERINTENDENT’S REPORT – Recognition and Informational Items 
April Student of the Month  
Dr. Sefcik introduced Payton Evans, in the presence of his family, as the April Student of the 
Month. She read Payton’s profile of accomplishments, which included academic achievements, 
extracurricular activities including being one of the stars in our spring musical “The Wizard of Oz”, 
service to the community, his summer work plans, and future plans which include attending Ball 
State in the Fall. Dr. Sefcik offered Payton the opportunity to speak to the Board and he thanked 
the Board for the honor. The Board and audience applauded Payton and Dr. Sefcik presented 
him with a certificate to commemorate being chosen as the April Student of the Month. 

REORGANIZATION OF THE BOARD 
Oath of Office 
Mrs. Kusiak asked the newly elected Board Members to stand and take their Oath of Office.  
Mrs. Booth, Mrs. Hembrey, Mr. Lescher, and Mr. Yanik recited their Oath of Office. 
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Elect President of the Board of Education 
Mrs. Kusiak asked for nominations for the office of President and Mr. Jared nominated Kathy 
Kusiak for the office of President.  No other nominations were received. 
** A motion was made by Mr. Jared, second by Mrs. Booth to elect Kathy Kusiak as Board 

President. 
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Jared, Booth, Fleming, Hembrey, Lescher, Yanik, Kusiak 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
Elect Vice-President of the Board of Education 
Mrs. Kusiak asked for nominations for the office of Vice-President and Mrs. Kusiak nominated 
John Jared for the office of Vice President.  No other nominations were received. 
** A motion was made by Mr. Yanik, second by Mr. Lescher to elect John Jared as Board Vice-

President. 
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Booth, Fleming, Hembrey, Lescher, Yanik, Kusiak, Jared 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
Elect Secretary of the Board of Education 
Mrs. Kusiak asked for nominations for the office of Secretary and Mrs. Kusiak nominated Shelly 
Booth for the office of Secretary.  No other nominations were received. 
** A motion was made by Mr. Lescher, second by Mr. Yanik to elect Shelly Booth as Board 

Secretary. 
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Fleming, Hembrey, Lescher, Yanik, Kusiak, Jared, Booth 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
Appoint Treasurer to the Board of Education 
Mrs. Kusiak asked for a motion to appoint Beth Reich to serve as Treasurer for the Board. 
** A motion was made by Mrs. Booth, second by Mr. Lescher to appoint Beth Reich to serve 

as Treasurer for the Board. 
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Hembrey, Lescher, Yanik, Kusiak, Jared, Booth, Fleming 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
Establish day, time, and location of Board of Education Meetings 
Mrs. Kusiak asked for a motion to set the day and time of the Grant Community High School 
Board of Education meetings for the third Thursday of each month, through June 2027, and that 
the remaining meetings in the existing schedule will be maintained. 
** A motion was made by Mr. Lescher, second by Mr. Yanik to set the day and time of the 

Board of Education meetings for the third Thursday of each month, through June 2027, and 
that the remaining meetings in the existing schedule will be maintained. 
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Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Lescher, Yanik, Kusiak, Jared, Booth, Fleming, Hembrey 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
Committee Appointments 
Mrs Kusiak asked for, and received, volunteers to fill the following committee appointments: 
SEDOL Delegate – Kathy Kusiak 
SEDOL Alternate – Shelly Booth 
Site & Facility Committee Member – John Jared 
Site & Facility Alternate – Laurie Hembrey 
IASB Representative – Ivy Fleming 
PBIS Committee Member – John Jared 
PBIS Alternate – Ivy Fleming 
Insurance Committee Member – Laurie Hembrey 

CONSENT AGENDA 
Minutes of regular meeting held March 20, 2025 
April Bills Payable 
March Treasurer’s Report 
Destruction of closed meeting audio recording from October 19, 2023 
Quarterly list of authorized depositories, investment managers, dealers and brokers 

** A motion was made by Mr. Jared, second by Mr. Yanik to approve the Consent Agenda as 
presented. 

 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Yanik, Kusiak, Jared, Booth, Fleming, Hembrey, Lescher 
  Nay: None  
  Absent: None 
 Motion – Passed  
 

SUPERINTENDENT’S REPORT – Recognition and Informational Items 
(continued) 
Leadership Presentation 
Dr. Sefcik advised the Board that there was a recent District Leadership Team meeting in which 
the team celebrated improvements to curriculum and instruction, college and career planning, 
social and emotional wellbeing, instructional resources, student voice, community outreach, and 
much more.  She mentioned how proud she is to be a member of this team and greatly 
appreciates their dedication to improving the educational experience at GCHS. 
 
Stronger Connections/CARES Grant Update  
Dr. Sefcik informed the Board that we are completing the third quarter of the Stronger 
Connections/CARES grant, awarded to enhance access to mental health resources for our school 
community and beyond.  She shared the great news that we have been able to facilitate 84 
treatment sessions to date, with each student and/or family participating receiving up to six (6) 
no-cost 50-minute treatment sessions.  Many traditional barriers to treatment are avoided by being 
free of charge and accessible after school, in the evening and even on weekends.  Treatment 
continues to include individual and family counseling, crisis intervention, care coordination, 
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trauma-focused needs, psychiatric services, and medication management.  Dr. Sefcik advised 
that we look forward to continuing to provide this tremendous support to students and families. 
 
Title VI Certification 
Dr. Sefcik reported to the Board that on April 3, a copy was received of a press release regarding 
a directive from the U.S. Department of Education to state agencies overseeing K-12 education 
requiring school districts to certify compliance with Title VI as a condition to continue receiving 
federal financial assistance.  On April 9, State Superintendent Tony Sanders responded that ISBE 
would not be collecting certifications from individual districts.  Additionally, Dr. Sefcik reported that 
on April 11, a notice was received of pending litigation surrounding the enforcement of this 
directive.  The administration shared these details to keep the Board apprised that we are 
monitoring the situation to remain in compliance at the state and federal level.  
 
Legislative Update 
Dr. Sefcik communicated that legislators have been busy in Springfield, with nearly 4,200 bills 
posted for committee hearing in March and 541 making it to a 3rd reading.  Dr. Sefcik advised that 
a close eye is being kept on many of the educational bills and they are contacting legislators 
and/or filing witness slips as appropriate depending on the potential impact.  Dr. Sefcik also 
discussed a presentation that was recently sent to superintendents by IASA, which also included 
State of Illinois budget details.  Illinois is facing a 3.2 billion deficit of which 350 million has been 
dedicated to Evidence- Based Funding.  Dr. Sefcik advised the Board that they are also 
monitoring potential changes to the teacher evaluation plan and advised the Board that 
assessment cut scores will be released in October.  
 
Village of Fox Lake Route 12 South Redevelopment Project Area 
Dr. Sefcik advised that back in February she had shared an update on the various Village of Fox 
Lake Tax Increment Financing (TIF) districts.  As mentioned at that time, plans for the Route 12 
South TIF include a residential component.  The project includes a total of 154 1-2 bedrooms 
market rate apartments.  In consideration of the fact that the District may receive students from a 
TIF property, the Village is partnering with Grant and Big Hollow to develop an intergovernmental 
agreement (IGA) to provide payment for schools should we receive new students from the TIF 
development.  The IGA is under review by all parties and Dr. Sefcik expects to have a finalized 
agreement for review at the May Board of Education meeting.   
 
Protect Lake County Initiative 
Dr. Sefcik announced that in April, 2023, the State of Illinois launched the Illinois Targeted 
Violence and Prevention Initiative.  From that initiative, Protect Lake County was formed by 
DePaul University, University of Illinois at Chicago, and Loyola University funded by a Department 
of Homeland Security grant.  The goal of this community wide initiative is to create a 
“multidisciplinary community support team” to support local entities and their threat assessment 
teams, enhance communication regarding threats among partners in the community, provide 
professional development, tools, and advise on challenging cases.  Last month, the Fox Lake 
Police Department requested the administration consider participation and the Village of Fox Lake 
formally approved that participation on March 11, 2025.  Dr. Sefcik extended an invite to Chief 
Deservi to address the Board next month, when the Memorandum of Understanding to become 
a Participating Member Agency of Protect Lake County may be proposed as an action item.  
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Graduation 
Dr. Sefcik invited all Board of Education members to our graduation ceremony on Sunday, May 
18th, at 2:00 pm in the Fieldhouse.   
 
Principal’s Report 
Dr. Schmidt presented his monthly report which included information regarding end of semester 
exams and graduation.  Dr. Schmidt also advised that on April 8 we administered the state-
required ACT test and outside of technical issues with ACT’s Test Center Manager (TCM) platform 
the testing was successful.  Dr. Schmidt also updated the Board on recent activities at the school 
including the NHS induction, Writer’s Expo, Test your Best Week, and our activity fair. 
 
Student Representative’s Report 
Casey McCleery provided her report which included information on ACT testing, NHS Spaghetti  
Dinner Fundraiser, the spring musical Wizard of Oz, NHS Induction and the upcoming Fido Fest. 
 

TRANSITIONAL SUPERINTENDENT’S REPORT – Recognition and 
Informational Items 
Student Representative to the Board of Education 
Dr. Schmidt announced that junior Isabelle Ellington has been selected to serve as the Student 
Representative to the Board of Education for the 2025–2026 school year. We are excited to 
welcome Izzy as an active participant on the Board.  She will certainly contribute by providing 
valuable insight from the student perspective and helping to foster continued two-way 
communication between the student body and the Board of Education. Izzy has been invited to 
attend the May and June meetings to shadow Casey.  
 

SUPERINTENDENT’S REPORT – Action Items 

Policy Change – Second Reading ** 
Dr. Sefcik recommended the approval of a change to School Board Policy 5:330 to permit eligible 
educational support personnel to accumulate up to a maximum of 240 sick leave days, rather 
than 180.  This is higher than required by statute, but allows employees to accrue the number of 
days that IMRF will recognize towards service credit. 

 
Section 500 Personnel 
5:330 Sick Days, Vacation, Holidays, and Leaves 
** A motion was made by Mrs. Fleming, second by Mrs. Hembrey to approve the policy 
change, as presented.  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Kusiak, Jared, Booth, Fleming, Hembrey, Lescher, Yanik 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
Overnight Travel  
Dr. Sefcik requested approval for the following overnight trip requests: 

● Four Journalism students performed well at a virtual Sectional event on April 12th and 
qualified for the State competition on Friday, April 25th.  The four students and their 
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teacher are requesting to travel to Bloomington-Normal for the competition from April 24-
25.  The District would cover the cost of the trip, which is $1,476.76.  

● Two students qualified for the National FBLA Competition and National Leadership 
Conference.  The competition will take place in Anaheim, California, from June 29 to July 
2.  The estimated Board paid costs will be $3,248.46 

● One student qualified for the National Family, Career and Community Leaders of America 
(FCCLA) competition in Orlando, Florida from July 5-9. When students qualify for 
extracurricular or co-curricular national competitions, the District has traditionally 
contributed half of the student costs to attend.  The estimated Board paid costs will be 
$2,538.83.   

● The Wrestling Team is requesting to travel to an overnight camp at the University of 
Illinois in Champaign, Illinois, from June 26-29.  Approximately 35-45 student-athletes 
will attend, in addition to 4 coaches.  Interested families will cover the cost of $375 to 
participate.   

● The Dance Team is requesting to travel to the Dance Team Union overnight camp at 
Illinois State University, in Bloomington, Illinois, June 24-26.  Approximately 30 student-
athletes will attend, in addition to 4 coaches.  Interested families will cover the cost of 
$399 to participate.   

● The Dance Team is requesting to travel to the Dance Team Union competitive 
tournament in Orlando, Florida, February 5-8, 2026.  Approximately 16 student-athletes 
will attend, in addition to 4 coaches.  Interested families will cover the cost of 
approximately $600 to participate.   

** A motion was made by Mr. Jared, second by Mr. Yanik to approve overnight trip requests 
as presented.  

 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Jared, Booth, Fleming, Hembrey, Lescher, Yanik, Kusiak 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
Personnel 
Dr. Sefcik made the following personnel recommendations: 
Employment of the following individuals: 

● Sara Cossiboon, Special Education Teacher, MA step 5, 2025/26 
● Aubrey Wray, Full-time Art Teacher, BA Step 0, 2025/26 
● Michael Schneider, Assistant Director of Activities & Athletics, 2025/26 
● Elizabeth Melgoza, Administrative Assistant for Student Services, $21.15/hr. 

Starting July 1, 2025 
● Breanna Adams, Athletic Trainer, $29.25/hr. Starting June 8, 2025 
● Kay Ann Blaszczyk, Full Time Substitute, BA step 0, 2025/26 
● Joseph Califf, Full Time Substitute, BA step 0, 2025/26 
● JP Gizowski, Full Time Substitute, BA step 0, 2025/26 
● Jesse James, Full Time Substitute, BA step 0, 2025/26 

Accept the resignation of the following individuals: 
● Stephanie Ashmore, School Counselor, effective end of 2024/25 school year. 
● Josh Christian, Assistant Football Coach, effective April 15, 2025 

Notification of the following Family and Medical Leave Request: 
● Jaclyn Schneider, English Teacher, beginning August 28, 2025, ending 

November 21, 2025 
● Michael Schneider, Physical Education Teacher, beginning September 4, 

2025, ending October 1, 2025 
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** A motion was made by Mr. Jared, second by Mrs. Fleming to approve the personnel 

recommendations as presented 
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Booth, Fleming, Hembrey, Lescher, Yanik, Kusiak 
  Nay: None  
  Absent: Jared 
 Motion – Passed  
 

BUSINESS AFFAIRS 
2024-2025 Tentative Amended Budget ** 
Mrs. Reich advised that since federal grants and state funding has been finalized, our 2024-2025 
budget has been amended. We have the final Equalized Assessed Value from Lake County with 
our extension for the 2024 levy.  We have updated the current year levy numbers.  Additionally, 
expenses were trimmed everywhere we can, projecting out the rest of the year. Per statute, the 
amended budget must be on display for 30 days.  It will be on the June agenda for hearing and 
approval.  
Mrs. Reich recommended the approval of placing the tentative amended 2024/25 budget on 
display as presented: 
** A motion was made by Mrs. Fleming, second by Mrs. Hembrey to approve placing the 

tentative amended 2024/25 budget as presented  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Fleming, Hembrey, Lescher, Yanik, Kusiak, Jared, Booth 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
2025/26 Budget  
Mrs. Reich advised the Board that the 2025/2026 Budget is under construction.  Meetings with 
department heads and teacher leaders have taken place to find out possible expenses that will 
be a part of next year, and updates have been made accordingly.  Additionally, renewal rates for 
health insurance should be received within the next month.  The tentative budget will be brought 
to you in May for display, with hearing and request for approval occurring in July. 
 
Tax Cap Adjustment  
Mrs. Reich gave an update on the Tax Cap Adjustment. The county multiplier from the Illinois 
Department of Revenue is 1.00 for tax year 2024.  This equalizer is then applied to our equalized 
assessed value (EAV) resulting in a total EAV of $1,336,219,143.  This is an increase of 
$157,263,926 from 2023.  The EAV increased 13.34% from last year.  As a result, the tax rate is 
2.021023.  The consumer price index for this tax cycle was 3.4%, so it was capped at 3.4%.  
Approximately, $264,038 had to be cut from the levied amount to comply with the tax cap 
limitation.  She provided the Board a copy of the detailed cap adjustments, as well as a 
comparison of Grant High School’s tax rate to other high school districts in Lake County. 
 
Multi-Function White Activity Bus – 3 Year Lease ** 
Mrs. Reich advised the Board that the five activity buses are at the end of their lease as of July 1, 
2025.  Midwest Transit and Central States Bus Sales, Inc. were contacted for quotes on a new 
lease.  Central States Bus Sales, Inc. explained they cannot guarantee or provide the activity 
buses for this summer.  Midwest Transit provided a lease agreement for either two years or three 
years.  Based on the cost, Mrs. Reich recommended the Board approve the three-year lease 
agreement for our five white activity buses beginning July 1, 2025. 
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** A motion was made by Mr. Lescher, second by Mrs. Hembrey to approve the three-year 

lease for five white activity buses as presented  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Hembrey, Lescher, Yanik, Kusiak, Jared, Booth, Fleming 
  Nay: None  
  Absent: None 
 Motion – Passed  
 

OTHER BUSINESS 
Dr. Sefcik advised that thirteen Freedom of Information Act requests were received and fulfilled.  
 

CLOSED SESSION 
** At 7:56 p.m. a motion was made by Mr. Jared, second by Mrs. Hembrey to go into closed 

session for the purpose of discussing the appointment, employment, compensation, 
discipline, performance or dismissal of specific employees 5 ILCS 120/2 (c)(1), Other 
matters relating to individual students 5 ILCS 120/2 (c)(10), student disciplinary cases 5 
ILCS 120/2 (c)(9);  

 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Lescher, Yanik, Kusiak, Jared, Booth, Fleming, Hembrey 
  Nay: None  
  Absent: None 
 Motion – Passed  
 
** At 8:12 p.m. a motion was made by Mr. Jared, second by Mr. Yanik to end closed session 

and return to open session.  
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Yanik, Fleming, Lescher, Hembrey, Kusiak, Jared, Booth 
  Nay: None  
  Absent: None 
 Motion – Passed  
 

ACTION CLOSED SESSION 
** A motion was made by Mr. Jared, second by Mrs. Hembrey to authorize the termination of 

Special Education teacher, Raymund Pierce. 
 Votes were taken by roll call.  Votes were cast as follows: 
  Aye: Fleming, Lescher, Hembrey, Kusiak, Jared, Booth, Yanik, 
  Nay: None  
  Absent: None 
 Motion – Passed 
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ADJOURN 
** At 8:13 p.m. a motion was made by Mrs. Fleming, second by Mr. Yanik to adjourn the 

meeting.  

 
 
 
 
 
 
 
 
___________________________________________ 
Kathy Kusiak, President 
 
 
 
 
___________________________________________ 
Shelly Booth, Secretary 
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Total Invoices:   290      $1,047,691.59 
 
 



3APRPT01.P 68-4 Grant Community High School District 124 05/08/25 Page:1

05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

22VETS L000 22Vets LLC 281460 3002500073 mm0525 AP Chromebooks/Licensing 25/26 F B 04/01/2025 05/15/2025 R       $16,625.00

     School Year       

 24-25        $16,625.00

22VETS L000 22Vets LLC 281479 3002500073 mm0525 AP Chromebooks/Licensing 25/26 F B 04/23/2025 05/15/2025 R      $198,250.00

     School Year       

 24-25       $198,250.00

NUMBER OF INVOICES: 2      $214,875.00

ACCURATE001 ACCURATE BIOMETRICS 198662504 0000000000 mm0525 AP Fingerprinting APR25 B 04/30/2025 05/15/2025 R          $482.00

 24-25           $482.00

NUMBER OF INVOICES: 1          $482.00

ACE HARD000 Ace Hardware 148223/2 0000000000 mm0525 AP Propane refill B 04/23/2025 05/15/2025 R          $188.66

 24-25           $188.66

NUMBER OF INVOICES: 1          $188.66

ALBERTSO000 Albertsons / Safeway 186151 0000000000 mm042525 AP Jewel Prchs 031325-033125 H 04/08/2025 04/25/2025 R          $618.03

 24-25     120167          $618.03

NUMBER OF INVOICES: 1          $618.03

ALPHA BA000 Alpha Baking Co., Inc. APR 2025 0000000000 mm0525 AP Baking 040325-042525 B 04/30/2025 05/15/2025 R          $670.85

 24-25           $670.85

NUMBER OF INVOICES: 1          $670.85

ALTA LAN000 ALTA Language Services Inc IS782323 0062500002 mm0525 AP Testing License F B 04/30/2025 05/15/2025 R          $173.00

 24-25           $173.00

NUMBER OF INVOICES: 1          $173.00

ALVARNAT001 Alvarado, Nathan 04152025 0000000000 mm0525 AP B VBall V/JV B 04/15/2025 05/15/2025 R          $136.00
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05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

ALVARNAT001 Alvarado, Nathan 04152025 ******CONTINUED******

 24-25           $136.00

ALVARNAT001 Alvarado, Nathan 04172025 0000000000 mm0525 AP B VBall V B 04/17/2025 05/15/2025 R          $154.00

 24-25           $154.00

ALVARNAT001 Alvarado, Nathan 04192025 0000000000 mm0525 AP B VBall V B 04/19/2025 05/15/2025 R          $200.00

 24-25           $200.00

ALVARNAT001 Alvarado, Nathan 04242025 0000000000 mm0525 AP B VBall V/JV B 04/24/2025 05/15/2025 R          $118.00

 24-25           $118.00

NUMBER OF INVOICES: 4          $608.00

AMAZON C000 Amazon Capital Services 17P3-4RJX-H31T 0002500041 mm0525 AP Amazon purchases 2024-2025 B 05/01/2025 05/15/2025 R       $10,645.94

 24-25        $10,645.94

AMAZON C000 Amazon Capital Services CM#13GL-GG11-JHGJ 0000000000 mm0525 AP Credit Memo B 05/01/2025 05/15/2025 R          $-17.98

 24-25           $-17.98

NUMBER OF INVOICES: 2       $10,627.96

APPLE IN000 Apple Inc. MB54469917 Reissue 0000000000 mm042525 AP PO# 3002500067 Apple PC H 02/08/2025 04/25/2025 R        $1,839.00

     Device Management       

 24-25     120168        $1,839.00

NUMBER OF INVOICES: 1        $1,839.00

AT & T  001 AT & T 1361550015 0000000000 mm042525 AP 8310011444996 040725-050625 H 04/07/2025 04/25/2025 R          $394.06

 24-25     120169          $394.06

AT & T  001 AT & T 6173590019 0000000000 mm042525 AP 8310011444894 040725-050625 H 04/07/2025 04/25/2025 R          $381.74

 24-25     120169          $381.74

NUMBER OF INVOICES: 2          $775.80

AT&T    002 AT&T 847587259704 0000000000 mm050625 AP 84758725975566 032025-041925 H 04/19/2025 05/06/2025 R       $18,734.13
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AT&T    002 AT&T 847587259704 ******CONTINUED******

 24-25     120203       $18,734.13

NUMBER OF INVOICES: 1       $18,734.13

ATLAS LA000 Atlas Language Services Inc. P640 0000000000 mm0525 AP Translation service B 04/29/2025 05/15/2025 R           $65.00

 24-25            $65.00

NUMBER OF INVOICES: 1           $65.00

AVALON P000 Avalon Petroleum Co. 010007 0000000000 mm0525 AP RFG 10% Ethanol B 04/14/2025 05/15/2025 R        $2,887.91

 24-25         $2,887.91

AVALON P000 Avalon Petroleum Co. 010089 0000000000 mm0525 AP RFG 10% Ethanol B 04/08/2025 05/15/2025 R        $4,086.66

 24-25         $4,086.66

NUMBER OF INVOICES: 2        $6,974.57

BALANCED000 Balanced Environments Inc 13458 0000000000 mm0525 AP Baseball Fields B 05/05/2025 05/15/2025 R        $1,475.00

     fertilization       

 24-25         $1,475.00

BALANCED000 Balanced Environments Inc B2194 0000000000 mm0525 AP Landscape Maint MAY25 B 05/01/2025 05/15/2025 R        $6,950.00

 24-25         $6,950.00

NUMBER OF INVOICES: 2        $8,425.00

BAND SHO000 Band Shoppe SI161611 0122500025 mm0525 AP Color Guard Equipment P B 04/10/2025 05/15/2025 R        $2,074.35

 24-25         $2,074.35

NUMBER OF INVOICES: 1        $2,074.35

BASBAPAU000 Basbagill, Paul 05012025 0000000000 mm0525 AP B VBall JV2 B 05/01/2025 05/15/2025 R           $58.00

 24-25            $58.00
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NUMBER OF INVOICES: 1           $58.00

BENTZJAM000 Bentz, James 05062025 0000000000 mm0525 AP Baseball JV B 05/06/2025 05/15/2025 R           $75.00

 24-25            $75.00

NUMBER OF INVOICES: 1           $75.00

BIBLELON000 Bible, Lonnie 04172025 0000000000 mm0525 AP B VBall V B 04/17/2025 05/15/2025 R          $154.00

 24-25           $154.00

BIBLELON000 Bible, Lonnie 05012025 0000000000 mm0525 AP B VBall V/JV B 05/01/2024 05/15/2025 R          $118.00

 24-25           $118.00

NUMBER OF INVOICES: 2          $272.00

BILBRAMA000 Bilbrey, Amanda 04302025 0000000000 mm0525 AP PBIS Reimbursement B 04/30/2025 05/15/2025 R           $50.94

 24-25            $50.94

BILBRAMA000 Bilbrey, Amanda 04302025(2) 0000000000 mm0525 AP PBIS Reimbursement B 04/30/2025 05/15/2025 R          $125.36

 24-25           $125.36

BILBRAMA000 Bilbrey, Amanda 05012025 0000000000 mm0525 AP DuPageCo travel B 05/01/2025 05/15/2025 R           $88.73

     reimbursement       

 24-25            $88.73

NUMBER OF INVOICES: 3          $265.03

BLICK AR000 BLICK ART MATERIALS 5227061 0042500017 mm0525 AP Art supplies F B 04/08/2025 05/15/2025 R          $102.18

 24-25           $102.18

BLICK AR000 BLICK ART MATERIALS 5280327 0042500017 mm0525 AP Art supplies F B 04/16/2025 05/15/2025 R           $47.88

 24-25            $47.88

BLICK AR000 BLICK ART MATERIALS 5403179 0042500013 mm0525 AP Art Supplies F B 05/06/2025 05/15/2025 R            $9.29

 24-25             $9.29
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NUMBER OF INVOICES: 3          $159.35

BLUE CRO002 Blue Cross Blue Shield of Illinois Acct#021888 MAY25 0000000000 mm042525 AP HMO #0000820323 H 04/16/2025 04/25/2025 R       $21,796.00

 24-25     120170       $21,796.00

NUMBER OF INVOICES: 1       $21,796.00

BLUM GER000 Blum, Gerard 04302025 0000000000 mm0525 AP Baseball V B 04/30/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

BOOMBAH 000 BOOMBAH 185577 0502500068 mm0525 AP Additional Softball Pants F B 03/10/2025 05/15/2025 R          $251.95

 24-25           $251.95

BOOMBAH 000 BOOMBAH 185848 0502500069 mm0525 AP Softball Uniform Pants F B 03/19/2025 05/15/2025 R           $99.97

     (additional)       

 24-25            $99.97

NUMBER OF INVOICES: 2          $351.92

BORKMTOM000 Borkman, Tom 04172025 6:15 0000000000 mm0525 AP G Soccer V B 04/17/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 1           $84.00

BROOKSTO000 Brookstone Printing Company 106668 0000000000 mm0525 AP The Bark magazine B 04/22/2025 05/15/2025 R        $3,500.00

 24-25         $3,500.00

NUMBER OF INVOICES: 1        $3,500.00

BSN SPOR000 Bsn Sports 928825022 0502500060 mm0525 AP Soccer Balls for Girls F B 02/14/2025 05/15/2025 R        $1,900.80

     Program       

 24-25         $1,900.80
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BSN SPOR000 Bsn Sports 929477541 0502500074 mm0525 AP Boys Soccer Equipment F B 04/07/2025 05/15/2025 R        $1,663.63

 24-25         $1,663.63

BSN SPOR000 Bsn Sports 929499824 0502500071 mm0525 AP Flag Football Coaches Gear F B 04/08/2025 05/15/2025 R          $155.88

 24-25           $155.88

BSN SPOR000 Bsn Sports 929722661 0502500075 mm0525 AP Athletic Department Apparel F B 05/01/2025 05/15/2025 R          $597.56

 24-25           $597.56

NUMBER OF INVOICES: 4        $4,317.87

BURRETHA000 Burrell, Thatcher ID 28194 0000000000 mm042125 AP Career Crossroads H 02/27/2025 04/21/2025 R        $1,000.00

 24-25     120156        $1,000.00

NUMBER OF INVOICES: 1        $1,000.00

CANNOVIN000 Cannon, Vincent 04232025 0000000000 mm0525 AP Baseball V B 04/23/2025 05/15/2025 R           $79.00

 24-25            $79.00

CANNOVIN000 Cannon, Vincent 04302025 0000000000 mm0525 AP Baseball V B 04/30/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 2          $158.00

CEISEALA000 Ceisel, Alan 04192025 0000000000 mm0525 AP B VBall V B 04/19/2025 05/15/2025 R          $200.00

 24-25           $200.00

NUMBER OF INVOICES: 1          $200.00

CENTRAL 010 Central Clothing Company 2557 0000000000 mm0525 AP AP Psych shirts B 04/09/2025 05/15/2025 R          $276.25

 24-25           $276.25

NUMBER OF INVOICES: 1          $276.25

CINTAS 4000 Cintas 47P APR 2025 0000000000 mm0525 AP Towel Service APR25 B 04/30/2025 05/15/2025 R          $327.66

 24-25           $327.66
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NUMBER OF INVOICES: 1          $327.66

COBERGAR000 Cobert, Gary 04152025 6:15 0000000000 mm0525 AP G Soccer V B 04/15/2025 05/15/2025 R           $84.00

 24-25            $84.00

COBERGAR000 Cobert, Gary 04172025 4:30 0000000000 mm0525 AP G Soccer JV2 B 04/17/2025 05/15/2025 R           $74.00

 24-25            $74.00

NUMBER OF INVOICES: 2          $158.00

COMCAST 002 Comcast Cable 8771100240009348 0000000000 mm050625 AP CABLE 050825-060725 H 04/28/2025 05/06/2025 R           $13.54

 24-25     120204           $13.54

COMCAST 002 Comcast Cable 8771100240354868 0000000000 mm042525 AP Internet 041725-051625 H 04/13/2025 04/25/2025 R          $155.20

 24-25     120171          $155.20

COMCAST 002 Comcast Cable 8771101420419695 0000000000 mm042125 AP Internet 041225-051125 H 04/08/2025 04/21/2025 R           $47.32

 24-25     120157           $47.32

NUMBER OF INVOICES: 3          $216.06

COMPASS 004 Compass Group USA ORD348160 0000000000 mm0525 AP Coffee Bar supply B 04/18/2025 05/15/2025 R          $148.60

 24-25           $148.60

COMPASS 004 Compass Group USA ORD349056 0000000000 mm0525 AP Coffee Bar supply B 04/25/2025 05/15/2025 R           $80.80

 24-25            $80.80

COMPASS 004 Compass Group USA ORD349063 0000000000 mm0525 AP Coffee Bar supply B 04/25/2025 05/15/2025 R           $67.80

 24-25            $67.80

NUMBER OF INVOICES: 3          $297.20

CONNECTI001 Connections Day School South 33306 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,204.80

 24-25         $6,204.80
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NUMBER OF INVOICES: 1        $6,204.80

CONNECTI002 Connections Day School 37958 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,873.40

 24-25         $6,873.40

CONNECTI002 Connections Day School 37959 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,873.40

 24-25         $6,873.40

CONNECTI002 Connections Day School 37960 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,873.40

 24-25         $6,873.40

CONNECTI002 Connections Day School 37961 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,873.40

 24-25         $6,873.40

CONNECTI002 Connections Day School 37962 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,873.40

 24-25         $6,873.40

CONNECTI002 Connections Day School 37963 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,873.40

 24-25         $6,873.40

CONNECTI002 Connections Day School 37964 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,873.40

 24-25         $6,873.40

CONNECTI002 Connections Day School 37965 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,873.40

 24-25         $6,873.40

NUMBER OF INVOICES: 8       $54,987.20

CONNECTI004 Connections Academy East 14597 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,923.20

 24-25         $6,923.20

CONNECTI004 Connections Academy East 14598 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $7,253.80

 24-25         $7,253.80

NUMBER OF INVOICES: 2       $14,177.00

CONSERV 000 Conserv Fs 65192469 0000000000 mm0525 AP Prof Mound Clay B 04/24/2025 05/15/2025 R          $399.20
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CONSERV 000 Conserv Fs 65192469 ******CONTINUED******

 24-25           $399.20

NUMBER OF INVOICES: 1          $399.20

CONSTELL000 Constellation New Energry, Inc 70610309001 0000000000 mm0525 AP 2857041-0 APR25 B 04/22/2025 05/15/2025 R          $223.67

 24-25           $223.67

NUMBER OF INVOICES: 1          $223.67

CONSTELL001 CONSTELLATION NEWENERGY-GAS DIVISI 4295021 0000000000 mm0525 AP BG-5862 MAR25 B 04/22/2025 05/15/2025 R       $13,657.87

 24-25        $13,657.87

CONSTELL001 CONSTELLATION NEWENERGY-GAS DIVISI 4295022 0000000000 mm0525 AP BG-11642 MAR25 B 04/22/2025 05/15/2025 R          $952.02

 24-25           $952.02

NUMBER OF INVOICES: 2       $14,609.89

CONSTTIM000 Constantino, Timothy 04162025 4:30 0000000000 mm0525 AP Lacrosse JV B 04/16/2025 05/15/2025 R           $72.00

 24-25            $72.00

CONSTTIM000 Constantino, Timothy 04162025 6:00 0000000000 mm0525 AP Lacrosse V B 04/16/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 2          $156.00

CORD LES000 Cord, Leslie 04172025 0000000000 mm0525 AP B VBall V B 04/17/2025 05/15/2025 R          $154.00

 24-25           $154.00

CORD LES000 Cord, Leslie 05012025 0000000000 mm0525 AP B VBall V/JV B 05/01/2025 05/15/2025 R          $118.00

 24-25           $118.00

NUMBER OF INVOICES: 2          $272.00

COZZINI 000 Cozzini Bros Inc C18327194 0000000000 mm0525 AP Knife Service B 04/23/2025 05/15/2025 R           $49.25

 24-25            $49.25
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NUMBER OF INVOICES: 1           $49.25

CREATIVE003 Creative Solutions, Inc. 2192854066 0122500026 mm0525 AP Marching Band Show F B 04/07/2025 05/15/2025 R        $2,880.00

 24-25         $2,880.00

NUMBER OF INVOICES: 1        $2,880.00

CRICKJAS000 Crick, Jason 04252025 0000000000 mm0525 AP Baseball JV2 B 04/25/2025 05/15/2025 R           $75.00

 24-25            $75.00

CRICKJAS000 Crick, Jason 05012025 0000000000 mm0525 AP Baseball JV B 05/01/2025 05/15/2025 R           $75.00

 24-25            $75.00

NUMBER OF INVOICES: 2          $150.00

CSES SCH000 CSES Schools LLC D124-042025 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $7,150.46

 24-25         $7,150.46

NUMBER OF INVOICES: 1        $7,150.46

DEPPELIS000 Deppe, Lisa 02182025GBVB 0000000000 mm042525 AP PO# 0502500066 B VBall H 02/18/2025 04/25/2025 R          $228.00

  Reissue    Coaching Vests       

 24-25     120172          $228.00

NUMBER OF INVOICES: 1          $228.00

DURHAM S001 Durham School Services 92087190 0000000000 mm0525 AP SpecEd Trnsprt APR25 B 05/01/2025 05/15/2025 R       $25,451.79

 24-25        $25,451.79

NUMBER OF INVOICES: 1       $25,451.79

EI US LL000 EI US LLC INV247315 0000000000 mm0525 AP Hospital Tutoring B 04/11/2025 05/15/2025 R          $413.95

 24-25           $413.95

EI US LL000 EI US LLC INV249093 0000000000 mm0525 AP Hospital Tutoring B 04/18/2025 05/15/2025 R          $331.16

 24-25           $331.16
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EI US LL000 EI US LLC INV249546 0000000000 mm0525 AP Hospital Tutoring B 04/25/2025 05/15/2025 R          $413.95

 24-25           $413.95

NUMBER OF INVOICES: 3        $1,159.06

EL PUERT001 El Puerto Restaurant 05022025 0000000000 mm0525 AP PBIS Staff Lunch B 05/02/2025 05/15/2025 R        $1,500.00

 24-25         $1,500.00

NUMBER OF INVOICES: 1        $1,500.00

EXCEPTIO000 Exceptional Learners Collaborative 00025198 0000000000 mm0525 AP Tuition APR25 B 05/02/2025 05/15/2025 R       $28,500.00

 24-25        $28,500.00

NUMBER OF INVOICES: 1       $28,500.00

FAIR AMI000 Fair, Amie 04152025 0000000000 mm0525 AP B VBall JV2 B 04/15/2025 05/15/2025 R           $58.00

 24-25            $58.00

FAIR AMI000 Fair, Amie 04222025 0000000000 mm0525 AP B VBall V/JV B 04/22/2025 05/15/2025 R           $68.00

 24-25            $68.00

FAIR AMI000 Fair, Amie 05012025 0000000000 mm0525 AP B VBall V/JV B 05/01/2025 05/15/2025 R           $68.00

 24-25            $68.00

NUMBER OF INVOICES: 3          $194.00

FELICITY000 Felicity Schools LLC 3605 0000000000 mm0525 AP Tuition APR25 B 05/01/2025 05/15/2025 R        $4,244.29

 24-25         $4,244.29

NUMBER OF INVOICES: 1        $4,244.29

FINK MAR000 Fink, Martin 04222025 0000000000 mm0525 AP B VBall JV2 B 04/22/2025 05/15/2025 R           $58.00

 24-25            $58.00

FINK MAR000 Fink, Martin 04242025 0000000000 mm0525 AP B VBall JV2 B 04/24/2025 05/15/2025 R           $58.00

 24-25            $58.00
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NUMBER OF INVOICES: 2          $116.00

FLAYFADN000 Flayfel, Adnan 04232025 4:45 0000000000 mm0525 AP G Soccer JV2 B 04/23/2025 05/15/2025 R           $74.00

 24-25            $74.00

NUMBER OF INVOICES: 1           $74.00

FOLLETT 009 Follett Content Solutions LLC 532759F 0000000000 mm0525 AP Library supply B 05/02/2025 05/15/2025 R          $109.51

 24-25           $109.51

FOLLETT 009 Follett Content Solutions LLC 559108A 0000000000 mm0525 AP Library Supply B 04/29/2025 05/15/2025 R          $577.01

 24-25           $577.01

FOLLETT 009 Follett Content Solutions LLC 559108F 0000000000 mm0525 AP Library supply B 05/02/2025 05/15/2025 R           $59.76

 24-25            $59.76

NUMBER OF INVOICES: 3          $746.28

FOSZCAAR000 Foszcz, Aaron 04292025 0000000000 mm0525 AP Baseball JV2 B 04/29/2025 05/15/2025 R           $75.00

 24-25            $75.00

NUMBER OF INVOICES: 1           $75.00

FOUNTDUA000 Fountain, Duane 04172025 0000000000 mm0525 AP B VBall V B 04/17/2025 05/15/2025 R          $154.00

 24-25           $154.00

FOUNTDUA000 Fountain, Duane 04192025 0000000000 mm0525 AP B VBall V B 04/19/2025 05/15/2025 R          $200.00

 24-25           $200.00

NUMBER OF INVOICES: 2          $354.00

FSS TECH000 FSS TECHNOLOGIES I-59040 0000000000 mm0525 AP Cntrl Stn Mntr-GCHS B 04/16/2025 05/15/2025 R          $180.00

 24-25           $180.00

FSS TECH000 FSS TECHNOLOGIES I-59041 0000000000 mm0525 AP Cntrl Stn Mntr-Fieldhouse B 04/16/2025 05/15/2025 R          $180.00

 24-25           $180.00
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NUMBER OF INVOICES: 2          $360.00

GARLOCLA000 Garlock, Clark 04222025 5:00 0000000000 mm0525 AP G Soccer V B 04/22/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 1           $84.00

GEISTRYA000 Geist, Ryan MAY 2025 0000000000 mm0525 AP Phone Reimbursement B 05/01/2025 05/15/2025 R          $100.00

 24-25           $100.00

NUMBER OF INVOICES: 1          $100.00

GFC LEAS000 GFC Leasing I01012264 0000000000 mm0525 AP Copier Lease Pymt B 04/16/2025 05/15/2025 R        $7,531.76

 24-25         $7,531.76

NUMBER OF INVOICES: 1        $7,531.76

GORDON F000 Gordon Flesch Company Inc. IN15149691 0000000000 mm0525 AP Per copy maint charges B 05/05/2025 05/15/2025 R          $139.43

 24-25           $139.43

GORDON F000 Gordon Flesch Company Inc. IN15149692 0000000000 mm0525 AP Per copy maint charges B 05/05/2025 05/15/2025 R        $2,171.25

 24-25         $2,171.25

NUMBER OF INVOICES: 2        $2,310.68

GORDON F001 Gordon Food Service, Inc. 9021761321 0000000000 mm0525 AP Food Lab Supply B 04/24/2025 05/15/2025 R          $193.97

 24-25           $193.97

GORDON F001 Gordon Food Service, Inc. 9022018591 0000000000 mm0525 AP Food Lab supply B 05/01/2025 05/15/2025 R          $137.42

 24-25           $137.42

GORDON F001 Gordon Food Service, Inc. 9022190039 0000000000 mm0525 AP Food Lab supply B 05/06/2025 05/15/2025 R          $344.85

 24-25           $344.85

GORDON F001 Gordon Food Service, Inc. APR25-100217416 0000000000 mm0525 AP FOOD APR25 B 04/30/2025 05/15/2025 R       $62,010.01

 24-25        $62,010.01
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05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 4       $62,686.25

GRANT CH003 Grant Chsd 124 Activity Fund PBIS Reward 0000000000 mm042125 AP E Soco-PROM25 pymt H 04/17/2025 04/21/2025 R           $30.00

 24-25     120158           $30.00

NUMBER OF INVOICES: 1           $30.00

GRANT CO001 Grant Community High School Distri Petty Cash APR25 0000000000 mm0525 AP Petty Cash Reimbursement B 04/30/2025 05/15/2025 S          $246.45

 24-25           $246.45

NUMBER OF INVOICES: 1          $246.45

GRANT FO001 Grant Foundation 05062025 0000000000 mm0525 AP V. Perez-SS PE2 refund B 05/06/2025 05/15/2025 S          $130.00

 24-25           $130.00

NUMBER OF INVOICES: 1          $130.00

GRANT FO002 Grant Foundation MMDA 05072025 0000000000 mm0525 AP CD Transfer to MMDA B 05/07/2025 05/15/2025 S       $75,276.20

 24-25        $75,276.20

NUMBER OF INVOICES: 1       $75,276.20

GREAT LA011 GREAT LAKES COCA COLA DISTRIB 46560195007 0000000000 mm0525 AP Beverages-Vending B 04/16/2025 05/15/2025 R        $1,274.42

 24-25         $1,274.42

GREAT LA011 GREAT LAKES COCA COLA DISTRIB 46662264006 0000000000 mm0525 AP Beverages-Vending B 04/23/2025 05/15/2025 R          $690.91

 24-25           $690.91

GREAT LA011 GREAT LAKES COCA COLA DISTRIB 46767269006 0000000000 mm0525 AP Beverages-Vending B 04/30/2025 05/15/2025 R        $1,086.15

 24-25         $1,086.15

NUMBER OF INVOICES: 3        $3,051.48

GRIBBEMM000 Gribbens, Emmett 04192025 0000000000 mm0525 AP Baseball JV2 B 04/19/2025 05/15/2025 R          $150.00

 24-25           $150.00
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05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1          $150.00

GUARDIAN001 Guardian 00 554362 0000000000 mm050125 AP Dental/Life MAY25 H 04/22/2025 05/01/2025 R        $5,623.23

 24-25     120201        $5,623.23

NUMBER OF INVOICES: 1        $5,623.23

HALL JAE000 Hall, Jaeshaa ID 28239 0000000000 mm042125 AP Career Crossroads H 02/27/2025 04/21/2025 R          $950.00

 24-25     120159          $950.00

NUMBER OF INVOICES: 1          $950.00

HEARTLAN006 Heartland Alliance Health 26937 0000000000 mm0525 AP Telephonic B 03/31/2025 05/15/2025 R          $227.85

 24-25           $227.85

NUMBER OF INVOICES: 1          $227.85

HOLLACAR002 Holland, Carole 04172025 0000000000 mm0525 AP B VBall V B 04/17/2025 05/15/2025 R          $154.00

 24-25           $154.00

HOLLACAR002 Holland, Carole 04192025 0000000000 mm0525 AP B VBall V B 04/19/2025 05/15/2025 R          $246.00

 24-25           $246.00

HOLLACAR002 Holland, Carole 04242025 0000000000 mm0525 AP B VBall V/JV B 04/24/2025 05/15/2025 R           $68.00

 24-25            $68.00

NUMBER OF INVOICES: 3          $468.00

HOME DEP001 Home Depot Commercial Credit 6035322531946634 0000000000 mm0525 AP BLDG & GRNDS supply B 04/13/2025 05/15/2025 R        $2,562.83

 24-25         $2,562.83

NUMBER OF INVOICES: 1        $2,562.83

HONDABRI000 Honda, Brianne 05012025 0000000000 mm0525 AP B VBall V/JV B 05/01/2025 05/15/2025 R           $68.00

 24-25            $68.00
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05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1           $68.00

ILLINOIS007 Illinois High School Association JRN25-026 0000000000 mm0525 AP Journalism Sect/State fees B 05/01/2025 05/15/2025 R          $160.00

 24-25           $160.00

NUMBER OF INVOICES: 1          $160.00

INTEGRAT000 Integrated Systems Corp 0746263 0000000000 mm0525 AP Skyward JUN25 B 05/01/2025 05/15/2025 R        $1,088.00

 24-25         $1,088.00

NUMBER OF INVOICES: 1        $1,088.00

INTEGRAT001 Integrated Security Specialists 16445 0000000000 mm0525 AP Main Bldg door supply B 04/16/2025 05/15/2025 R          $198.48

 24-25           $198.48

NUMBER OF INVOICES: 1          $198.48

INTERQUE000 Interquest Detection Canines of Ch 2474 0000000000 mm0525 AP 1/2 Day School Visit B 03/31/2025 05/15/2025 R          $355.00

 24-25           $355.00

NUMBER OF INVOICES: 1          $355.00

IPSENELL000 Ipsen, Ellen 04242025 0000000000 mm0525 AP B VBall V/JV B 04/24/2025 05/15/2025 R          $118.00

 24-25           $118.00

NUMBER OF INVOICES: 1          $118.00

J.W. PEP000 J.W. Pepper & Son, Inc. 367484689 0122500027 mm0525 AP Choir Music F B 04/15/2025 05/15/2025 R           $13.00

 24-25            $13.00

NUMBER OF INVOICES: 1           $13.00

JEFFRLIN000 Jeffrey, Linda 04192025 0000000000 mm0525 AP B VBall V B 04/19/2025 05/15/2025 R          $200.00

 24-25           $200.00
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05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1          $200.00

JH EVENT000 jh Events and Flowers Inc 7377 0000000000 mm0525 AP Admin Prof flowers B 03/26/2025 05/15/2025 R          $517.50

 24-25           $517.50

NUMBER OF INVOICES: 1          $517.50

JOHNSKEL000 Johnson, Kelly 04232025 0000000000 mm0525 AP Baseball V B 04/23/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

JOLCOMAR000 Jolcover, Mark EDCI628-031 0000000000 mm0525 AP 24/25 Tuition Reimbursement B 05/02/2025 05/15/2025 R          $460.00

 24-25           $460.00

NUMBER OF INVOICES: 1          $460.00

JONESDAR000 Jones, Darnell 04192025 0000000000 mm0525 AP B VBall V B 04/19/2025 05/15/2025 R          $246.00

 24-25           $246.00

NUMBER OF INVOICES: 1          $246.00

JOSTENS 000 Jostens 1409273 0000000000 mm0525 AP 24/25 Yearbooks B 04/28/2025 05/15/2025 R       $10,861.20

 24-25        $10,861.20

NUMBER OF INVOICES: 1       $10,861.20

KLEMMJOD000 Klemm, Jodi 04222025 0000000000 mm0525 AP Softball JV B 04/22/2025 05/15/2025 R           $75.00

 24-25            $75.00

NUMBER OF INVOICES: 1           $75.00

KNAPPDAN000 Knapp, Daniel 04262025 0000000000 mm0525 AP Softball V B 04/26/2025 05/15/2025 R          $237.00

 24-25           $237.00
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05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1          $237.00

KRONSCHR000 Kronshage, Christian 04222025 5:00 0000000000 mm0525 AP G Soccer V B 04/22/2025 05/15/2025 R           $84.00

 24-25            $84.00

KRONSCHR000 Kronshage, Christian 05012025 4:30 0000000000 mm0525 AP G Soccer JV2 B 05/01/2025 05/15/2025 R           $74.00

 24-25            $74.00

NUMBER OF INVOICES: 2          $158.00

LANGEERI000 Langer, Eric 04192025 0000000000 mm0525 AP Softball V B 04/19/2025 05/15/2025 R          $237.00

 24-25           $237.00

NUMBER OF INVOICES: 1          $237.00

LANTZKAT000 Lantz-Werner, Katelyn ID 28070 0000000000 mm042125 AP Career Crossroads H 02/27/2025 04/21/2025 R          $900.00

 24-25     120160          $900.00

NUMBER OF INVOICES: 1          $900.00

LEBRUAMA000 LeBrun, Amanda 05012025 0000000000 mm0525 AP Science Dept Reimbursement B 05/01/2025 05/15/2025 R           $17.91

 24-25            $17.91

NUMBER OF INVOICES: 1           $17.91

LESIARAC000 Lesiak, Rachel 04282025 0000000000 mm0525 AP SocialThink mileage B 04/28/2025 05/15/2025 R           $58.70

     reimbursement       

 24-25            $58.70

NUMBER OF INVOICES: 1           $58.70

LIBOYRIC000 Liboy, Richard 04242025 0000000000 mm0525 AP Softball V B 04/24/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

LINDA Z 000 Linda Z Sewing Center 91489 0112500018 mm0525 AP Sewing Machines for FCS F B 04/04/2025 05/15/2025 R       $23,999.76
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05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

LINDA Z 000 Linda Z Sewing Center 91489 ******CONTINUED******

 24-25        $23,999.76

NUMBER OF INVOICES: 1       $23,999.76

LOBITJAC000 Lobitz, Jackson 04212025 5:00 0000000000 mm0525 AP Lacrosse JV B 04/21/2025 05/15/2025 R           $72.00

 24-25            $72.00

NUMBER OF INVOICES: 1           $72.00

LOPEZEVE000 Lopez-Gonzalez, Evelyn 04282025 0000000000 mm0525 AP B VBall V/JV B 04/28/2025 05/15/2025 R           $68.00

 24-25            $68.00

NUMBER OF INVOICES: 1           $68.00

LUTHERAN002 Lutheran General Hospital Mar/Apr2025 0000000000 mm0525 AP Tutoring 033125-040325 B 05/06/2025 05/15/2025 R          $184.20

 24-25           $184.20

NUMBER OF INVOICES: 1          $184.20

MALMBNIC000 Malmberg, Nicholas 04222025 0000000000 mm0525 AP Baseball JV B 04/22/2025 05/15/2025 R           $75.00

 24-25            $75.00

NUMBER OF INVOICES: 1           $75.00

MANCIFRA000 Mancilla Pena, Francisco 04152025 4:30 0000000000 mm0525 AP G Soccer JV B 04/15/2025 05/15/2025 R           $67.00

 24-25            $67.00

MANCIFRA000 Mancilla Pena, Francisco 04152025 6:15 0000000000 mm0525 AP G Soccer V B 04/15/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 2          $151.00

MARAVELA001 Maravela's Inc. 04232025 0000000000 mm042125 AP Freshman Honors brkfst H 04/23/2025 04/21/2025 R        $6,807.50

 24-25     120161        $6,807.50
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05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

MARAVELA001 Maravela's Inc. 05072025 0000000000 mm050625 AP Honors Night 2025 balance H 05/07/2025 05/06/2025 R        $3,580.00

 24-25     120205        $3,580.00

NUMBER OF INVOICES: 2       $10,387.50

MARSHJAM001 Marshall, James 04152025 0000000000 mm0525 AP Softball V B 04/15/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

MATTEPAS000 Mattera, Pasquale 05012025 6:15 0000000000 mm0525 AP G Soccer V B 05/01/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 1           $84.00

MCHENRY 010 McHenry Specialties 2025-293 0000000000 mm0525 AP Ex in Education award B 04/17/2025 05/15/2025 R           $62.00

 24-25            $62.00

MCHENRY 010 McHenry Specialties 2025-320 0000000000 mm0525 AP Ex in Education award B 04/24/2025 05/15/2025 R           $62.00

 24-25            $62.00

MCHENRY 010 McHenry Specialties 2025-358 0000000000 mm0525 AP Stdnt BOE Rep plate B 05/06/2025 05/15/2025 R            $7.00

 24-25             $7.00

NUMBER OF INVOICES: 3          $131.00

MCINTBIL000 McIntee, Bill 04152025 0000000000 mm0525 AP B VBall V/JV B 04/15/2025 05/15/2025 R           $68.00

 24-25            $68.00

NUMBER OF INVOICES: 1           $68.00

MCQUEEN 000 McQueen Technology Group LLC 011473 0000000000 mm0525 AP IT Support APR25/Soteria B 05/01/2025 05/15/2025 R        $9,500.00

     License fees       

 24-25         $9,500.00
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ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1        $9,500.00

MENARDS 001 Menards 90888 0000000000 mm0525 AP Theater supply B 03/17/2025 05/15/2025 R           $48.95

 24-25            $48.95

MENARDS 001 Menards 91013 0000000000 mm0525 AP BLDG & GRNDS supply B 03/19/2025 05/15/2025 R          $561.30

 24-25           $561.30

MENARDS 001 Menards 91074 0000000000 mm0525 AP Theater supply B 03/19/2025 05/15/2025 R           $38.47

 24-25            $38.47

MENARDS 001 Menards 92608 0000000000 mm0525 AP BLDG & GRNDS supply B 04/12/2025 05/15/2025 R          $138.25

 24-25           $138.25

MENARDS 001 Menards 92611 0000000000 mm0525 AP BLDG & GRNDS supply B 04/12/2025 05/15/2025 R           $25.98

 24-25            $25.98

MENARDS 001 Menards 92715 0000000000 mm0525 AP Tech Ed supply B 04/14/2025 05/15/2025 R           $83.73

 24-25            $83.73

MENARDS 001 Menards 92870 0000000000 mm0525 AP Tech Ed supply B 04/16/2025 05/15/2025 R           $22.24

 24-25            $22.24

NUMBER OF INVOICES: 7          $918.92

MENTA AC000 Menta Academy North SESINV-048452 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $7,344.33

 24-25         $7,344.33

MENTA AC000 Menta Academy North SESINV-048453 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $4,195.38

 24-25         $4,195.38

NUMBER OF INVOICES: 2       $11,539.71

MEYERCOR001 Meyer, Corey 04172025 0000000000 mm0525 AP Baseball JV B 04/17/2025 05/15/2025 R           $75.00

 24-25            $75.00
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ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1           $75.00

MILLENAT002 Miller, Nathaniel 05012025 0000000000 mm0525 AP Skyward conf mileage B 05/01/2025 05/15/2025 R          $182.24

     reimbursement       

 24-25           $182.24

NUMBER OF INVOICES: 1          $182.24

MILLERUB000 Miller, Ruben ID 28505 0000000000 mm042125 AP Career Crossroads H 02/27/2025 04/21/2025 R          $800.00

 24-25     120162          $800.00

NUMBER OF INVOICES: 1          $800.00

MILLSLAN000 Mills, Landen ID 28052 0000000000 mm042125 AP Career Crossroads H 02/27/2025 04/21/2025 R          $800.00

 24-25     120163          $800.00

NUMBER OF INVOICES: 1          $800.00

MING JER000 Ming, Jerry 04222025 0000000000 mm0525 AP B VBall V/JV B 04/22/2025 05/15/2025 R          $118.00

 24-25           $118.00

MING JER000 Ming, Jerry 04282025 0000000000 mm0525 AP B VBall V/JV B 04/28/2025 05/15/2025 R          $118.00

 24-25           $118.00

NUMBER OF INVOICES: 2          $236.00

MIP V ON000 MIP V Onion Parent LLC PS650639 0000000000 mm0525 AP Port-a-Potty 4/4-5/1/25 B 04/03/2025 05/15/2025 R        $2,922.86

 24-25         $2,922.86

MIP V ON000 MIP V Onion Parent LLC PS653899 0000000000 mm0525 AP Port-a-Potty 5/2-5/29/25 B 05/01/2025 05/15/2025 R        $2,640.00

 24-25         $2,640.00

MIP V ON000 MIP V Onion Parent LLC WA2631450 0000000000 mm0525 AP Trash Service MAY25 B 04/15/2025 05/15/2025 R           $92.10

 24-25            $92.10
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ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 3        $5,654.96

MOLITCHE000 Molitor, Cher'ee 04222025 0000000000 mm0525 AP B VBall V/JV B 04/22/2025 05/15/2025 R           $68.00

 24-25            $68.00

MOLITCHE000 Molitor, Cher'ee 04242025 0000000000 mm0525 AP B VBall V/JV B 04/24/2025 05/15/2025 R           $68.00

 24-25            $68.00

NUMBER OF INVOICES: 2          $136.00

MOORETOD000 Moore, Todd 04292025 0000000000 mm0525 AP Baseball JV B 04/29/2025 05/15/2025 R           $75.00

 24-25            $75.00

NUMBER OF INVOICES: 1           $75.00

MORRIJOR000 Morris, Joree 04252025 0000000000 mm0525 AP Transitions outing B 04/25/2025 05/15/2025 R          $140.00

     reimbursement       

 24-25           $140.00

NUMBER OF INVOICES: 1          $140.00

MUNARMIC000 Munaretto, Michelle 04302025 0000000000 mm0525 AP Mar-Apr25 mileage B 04/30/2025 05/15/2025 R          $175.61

     reimbursement       

 24-25           $175.61

NUMBER OF INVOICES: 1          $175.61

NAATZRIC000 Naatz, Richard 04152025 4:30 0000000000 mm0525 AP G Soccer JV B 04/15/2025 05/15/2025 R           $67.00

 24-25            $67.00

NAATZRIC000 Naatz, Richard 04152025 6:15 0000000000 mm0525 AP G Soccer V B 04/15/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 2          $151.00

NALLEJAM000 Nallen, James 04122025 Reissue 0000000000 mm050625 AP Softball V H 04/12/2025 05/06/2025 R           $79.00
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NALLEJAM000 Nallen, James 04122025 Reissue ******CONTINUED******

 24-25     120206           $79.00

NUMBER OF INVOICES: 1           $79.00

NATROSAM000 Natrop, Sam 05012025 0000000000 mm0525 AP Softball V B 05/01/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

NENNINIC000 Nenni, Nicholas EDUC960A 0000000000 mm0525 AP 24/25 Tuition reimbursement B 05/02/2025 05/15/2025 R          $535.00

 24-25           $535.00

NUMBER OF INVOICES: 1          $535.00

NEW CONN000 NEW CONNECTIONS ACADEMY 16506 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $7,271.40

 24-25         $7,271.40

NUMBER OF INVOICES: 1        $7,271.40

NICOR   001 Nicor 08-78-68-1000 5 0000000000 mm042125 AP 022025-032425 ES Hawthorne H 03/24/2025 04/21/2025 R           $56.12

 24-25     120164           $56.12

NICOR   001 Nicor 08-78-68-1000 5 0000000000 mm0525 AP 032425-042325 ES Hawthorne B 04/23/2025 05/15/2025 R           $56.12

 24-25            $56.12

NICOR   001 Nicor 78-90-06-3769 1 0000000000 mm0525 AP Ingleside 031725-041525 B 04/15/2025 05/15/2025 R          $441.08

 24-25           $441.08

NUMBER OF INVOICES: 3          $553.32

NOISESTA000 Noisey, Stacie MAY 2025 0000000000 mm0525 AP Phone Reimbursement B 05/01/2025 05/15/2025 R          $100.00

 24-25           $100.00

NUMBER OF INVOICES: 1          $100.00

NORTHWES024 Northwestern Med Occ Health 561227 0000000000 mm0525 AP Physical/DOT Panel B 03/31/2025 05/15/2025 R          $675.60
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NORTHWES024 Northwestern Med Occ Health 561227 ******CONTINUED******

 24-25           $675.60

NUMBER OF INVOICES: 1          $675.60

ORKIN PE000 Orkin Pest Control 272177355 0000000000 mm0525 AP Pest Cntrl-122 Sayton Rd B 04/09/2025 05/15/2025 R          $141.00

 24-25           $141.00

ORKIN PE000 Orkin Pest Control 273562588 0000000000 mm0525 AP Pest Cntrl-285 E Grand Ave B 05/01/2025 05/15/2025 R          $193.00

 24-25           $193.00

NUMBER OF INVOICES: 2          $334.00

PADDOCK 000 Paddock Publications 335111 0000000000 mm0525 AP SpecEd Svcs B 05/04/2025 05/15/2025 R           $36.80

 24-25            $36.80

NUMBER OF INVOICES: 1           $36.80

PALMEJAS000 Palmer, Jason 04152025 0000000000 mm0525 AP B VBall V/JV B 04/15/2025 05/15/2025 R          $136.00

 24-25           $136.00

PALMEJAS000 Palmer, Jason 04172025 0000000000 mm0525 AP B VBall V B 04/17/2025 05/15/2025 R          $154.00

 24-25           $154.00

PALMEJAS000 Palmer, Jason 04192025 0000000000 mm0525 AP B VBall V B 04/19/2025 05/15/2025 R          $246.00

 24-25           $246.00

PALMEJAS000 Palmer, Jason 04222025 0000000000 mm0525 AP B VBall V/JV B 04/22/2025 05/15/2025 R          $118.00

 24-25           $118.00

NUMBER OF INVOICES: 4          $654.00

PARTS TO000 Parts Town, Llc 2105436454 0000000000 mm0525 AP BLDG & GRNDS supply B 04/10/2025 05/15/2025 R          $237.25

 24-25           $237.25
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VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

PARTS TO000 Parts Town, Llc CM#2500380219 0000000000 mm0525 AP BLDG & GRNDS CREDIT B 04/11/2025 05/15/2025 R         $-211.71

 24-25          $-211.71

NUMBER OF INVOICES: 2           $25.54

PATTEWAY000 PATTERSON, WAYNE 04152025 0000000000 mm0525 AP B VBall V/JV B 04/15/2025 05/15/2025 R           $68.00

 24-25            $68.00

NUMBER OF INVOICES: 1           $68.00

PERSPECT000 Perspectives LTD PER-IN-105304 0000000000 mm0525 AP Employee Assist MAY25 B 05/01/2025 05/15/2025 R          $400.50

 24-25           $400.50

NUMBER OF INVOICES: 1          $400.50

PIONEER 001 Pioneer INV-244839 0000000000 mm0525 AP Stripe Paint/Plugs B 04/09/2025 05/15/2025 R        $1,403.80

 24-25         $1,403.80

NUMBER OF INVOICES: 1        $1,403.80

POLICROD000 Polich, Rod 04172025 0000000000 mm0525 AP B VBall V B 04/17/2025 05/15/2025 R          $154.00

 24-25           $154.00

NUMBER OF INVOICES: 1          $154.00

PRAIRIE 008 Prairie Farms Dairy Inc 24569 0000000000 mm0525 AP Milk Delivery APR25 B 04/30/2025 05/15/2025 R        $3,315.33

 24-25         $3,315.33

NUMBER OF INVOICES: 1        $3,315.33

QASABPAT000 Qasabian, Patricia 04282025 0000000000 mm0525 AP FCCLA State travel B 04/28/2025 05/15/2025 R          $322.30

     reimbursement       

 24-25           $322.30

NUMBER OF INVOICES: 1          $322.30

RATAYMAR000 Ratay, Marilyn 04282025 0000000000 mm0525 AP B VBall V/JV B 04/28/2025 05/15/2025 R          $118.00
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VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

RATAYMAR000 Ratay, Marilyn 04282025 ******CONTINUED******

 24-25           $118.00

NUMBER OF INVOICES: 1          $118.00

READY RE000 READY REFRESH 25C8104637510 0000000000 mm042125 AP Drinking Water MAR25 H 04/05/2025 04/21/2025 R          $751.91

 24-25     120165          $751.91

NUMBER OF INVOICES: 1          $751.91

REICHBET000 Reich, Beth MAY 2025 0000000000 mm0525 AP Phone Reimbursement B 05/01/2025 05/15/2025 R          $100.00

 24-25           $100.00

NUMBER OF INVOICES: 1          $100.00

RODRIMEL002 Rodriguez, Mellany 04282025 0000000000 mm0525 AP B VBall V/JV B 04/28/2025 05/15/2025 R           $68.00

 24-25            $68.00

NUMBER OF INVOICES: 1           $68.00

ROMERRON000 Romero, Ronald 04172025 4:30 0000000000 mm0525 AP G Soccer JV B 04/17/2025 05/15/2025 R           $67.00

 24-25            $67.00

ROMERRON000 Romero, Ronald 04172025 6:15 0000000000 mm0525 AP G Soccer V B 04/17/2025 05/15/2025 R           $84.00

 24-25            $84.00

ROMERRON000 Romero, Ronald 05012025 4:30 0000000000 mm0525 AP G Soccer JV B 05/01/2025 05/15/2025 R           $67.00

 24-25            $67.00

ROMERRON000 Romero, Ronald 05012025 6:15 0000000000 mm0525 AP G Soccer V B 05/01/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 4          $302.00

RUIZ DIA000 Ruiz, Dianna ID 30300 0000000000 mm042125 AP Career Crossroads H 02/27/2025 04/21/2025 R          $950.00

 24-25     120166          $950.00
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VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1          $950.00

RYDIN DE000 Rydin Decal PS-INV128002 0000000000 mm0525 AP Student Parking Permits B 04/18/2025 05/15/2025 R          $425.08

 24-25           $425.08

NUMBER OF INVOICES: 1          $425.08

SAFEWAY 000 Safeway Transportation Services Co 4124 0000000000 mm0525 AP SpecEd Trnsprt APR25 B 04/30/2025 05/15/2025 R      $124,358.42

 24-25       $124,358.42

NUMBER OF INVOICES: 1      $124,358.42

SAVAGGER000 Savage, Gerald 05062025 0000000000 mm0525 AP Softball JV B 05/06/2025 05/15/2025 R           $75.00

 24-25            $75.00

NUMBER OF INVOICES: 1           $75.00

SCHINJIM000 Schindler, Jim 04172025 0000000000 mm0525 AP Softball V B 04/17/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

SCHNEJAC000 Schneider, Jaclyn EDCL540 0000000000 mm0525 AP 24/25 Tuition Reimbursement B 05/02/2025 05/15/2025 R          $550.00

 24-25           $550.00

NUMBER OF INVOICES: 1          $550.00

SCHOESTE000 Schoenfelder, Steven 04172025 0000000000 mm0525 AP Softball V B 04/17/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

SCHOPDAV000 Schopf, David 04252025 0000000000 mm0525 AP Baseball JV B 04/25/2025 05/15/2025 R           $75.00

 24-25            $75.00
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VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1           $75.00

SEDOL   001 Sedol 2025-04-16-ITIN-124 0000000000 mm0525 AP FY25 Itinerant 3rd Qtr B 04/14/2025 05/15/2025 R       $11,533.84

 24-25        $11,533.84

SEDOL   001 Sedol 37997 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $7,652.80

 24-25         $7,652.80

SEDOL   001 Sedol 37998 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $7,270.16

 24-25         $7,270.16

NUMBER OF INVOICES: 3       $26,456.80

SEFCICHR000 Sefcik, Christine MAY 2025 0000000000 mm0525 AP Phone Reimbursement B 05/01/2025 05/15/2025 R          $100.00

 24-25           $100.00

SEFCICHR000 Sefcik, Christine MAY 2025. 0000000000 mm0525 AP Misc Expense Reimbursement B 05/01/2025 05/15/2025 R          $450.00

 24-25           $450.00

NUMBER OF INVOICES: 2          $550.00

SELF BRY000 Self, Bryan 04212025 5:00 0000000000 mm0525 AP Lacrosse JV B 04/21/2025 05/15/2025 R           $72.00

 24-25            $72.00

SELF BRY000 Self, Bryan 05052025 4:30 0000000000 mm0525 AP Lacrosse JV B 05/05/2025 05/15/2025 R           $72.00

 24-25            $72.00

SELF BRY000 Self, Bryan 05052025 6:00 0000000000 mm0525 AP Lacrosse V B 05/05/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 3          $228.00

SHORELIN000 Shoreline Graphics 6338 0000000000 mm0525 AP Honors Night Invite B 05/02/2025 05/15/2025 R          $584.58

 24-25           $584.58
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VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1          $584.58

SIGN CEN000 Sign Central 19846 0000000000 mm0525 AP Decals B 04/07/2025 05/15/2025 R          $220.00

 24-25           $220.00

NUMBER OF INVOICES: 1          $220.00

SK TRANS000 SK Transportation Company Inc 114 0000000000 mm0525 AP Trnsprt Share APR25 B 05/01/2025 05/15/2025 R        $1,014.00

 24-25         $1,014.00

NUMBER OF INVOICES: 1        $1,014.00

SMITHERI000 Smith, Erin 04282025 0000000000 mm0525 AP IACAC Conf travel B 04/28/2025 05/15/2025 R          $354.16

     reimbursement       

 24-25           $354.16

NUMBER OF INVOICES: 1          $354.16

SMITHMAR004 Smith, Marcus 04292025 0000000000 mm0525 AP B Track V B 04/29/2025 05/15/2025 R          $201.00

 24-25           $201.00

NUMBER OF INVOICES: 1          $201.00

SOLACIUM000 Solacium New Haven LLC INV106654 0000000000 mm0525 AP Tuition/Rsdnt APR25 B 04/30/2025 05/15/2025 R       $26,631.00

 24-25        $26,631.00

NUMBER OF INVOICES: 1       $26,631.00

SONDETIN000 Sonders, Tina MAY 2025 0000000000 mm0525 AP Phone Reimbursement B 05/01/2025 05/15/2025 R          $100.00

 24-25           $100.00

NUMBER OF INVOICES: 1          $100.00

STAPLES 000 Staples Inc 6029330406 0000000000 mm0525 AP Shared supply B 04/14/2025 05/15/2025 R           $67.84

 24-25            $67.84
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ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1           $67.84

STEPHMIC000 Stephenson, Michael 04152025 0000000000 mm0525 AP Softball V B 04/15/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

STRELSTE000 Strelzyk, Stephen 04162025 4:30 0000000000 mm0525 AP Lacrosse JV B 04/16/2025 05/15/2025 R           $72.00

 24-25            $72.00

STRELSTE000 Strelzyk, Stephen 04162025 6:00 0000000000 mm0525 AP Lacrosse V B 04/16/2025 05/15/2025 R           $84.00

 24-25            $84.00

STRELSTE000 Strelzyk, Stephen 05052025 4:30 0000000000 mm0525 AP Lacrosse JV B 05/05/2025 05/15/2025 R           $72.00

 24-25            $72.00

STRELSTE000 Strelzyk, Stephen 05052025 6:00 0000000000 mm0525 AP Lacrosse V B 05/05/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 4          $312.00

STRICMAT000 Strickland, Mathias 04192025 0000000000 mm0525 AP Baseball JV B 04/19/2025 05/15/2025 R          $150.00

 24-25           $150.00

NUMBER OF INVOICES: 1          $150.00

SWAY MED000 Sway Medical Inc 22735 0000000000 mm0525 AP 24/25 Profile overage B 05/05/2025 05/15/2025 R          $267.84

 24-25           $267.84

NUMBER OF INVOICES: 1          $267.84

TALBOBRY000 Talbot, Bryan 04172025 0000000000 mm0525 AP Baseball SB Fuel B 04/17/2025 05/15/2025 R          $815.17

     Reimbursement       

 24-25           $815.17



3APRPT01.P 68-4 Grant Community High School District 124 05/08/25 Page:32

05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1          $815.17

THE HOME001 The Home Depot Pro 859801110 0000000000 mm0525 AP BLDG & GRNDS supply B 04/11/2025 05/15/2025 R          $250.50

 24-25           $250.50

THE HOME001 The Home Depot Pro 862572435 0000000000 mm0525 AP BLDG & GRNDS supply B 04/30/2025 05/15/2025 R        $1,746.47

 24-25         $1,746.47

THE HOME001 The Home Depot Pro CM#860022839 0000000000 mm0525 AP BLDG & GRNDS CREDIT B 04/14/2025 05/15/2025 R         $-247.20

 24-25          $-247.20

NUMBER OF INVOICES: 3        $1,749.77

THE HOPE000 The Hope School SINV009913 0000000000 mm0525 AP Tuition/Trnsprt APR25 B 04/30/2025 05/15/2025 R       $11,932.62

 24-25        $11,932.62

THE HOPE000 The Hope School SINV009960 0000000000 mm0525 AP Room & Board APR25 B 04/30/2025 05/15/2025 R       $20,144.10

 24-25        $20,144.10

NUMBER OF INVOICES: 2       $32,076.72

THE OMNI000 The Omni Group 2505-7100 0000000000 mm0525 AP Compliance Oversight B 05/01/2025 05/15/2025 R            $3.50

 24-25             $3.50

NUMBER OF INVOICES: 1            $3.50

TOPLINE 000 TOPLINE TRANSPORTATION CO. 103834 0000000000 mm0525 AP SpecEd Trnsprt APR25 B 05/01/2025 05/15/2025 R       $65,472.00

 24-25        $65,472.00

TOPLINE 000 TOPLINE TRANSPORTATION CO. 103835 0000000000 mm0525 AP Homeless Trnsprt APR25 B 05/01/2025 05/15/2025 R       $20,835.00

 24-25        $20,835.00

NUMBER OF INVOICES: 2       $86,307.00

VERSION2000 VERSION2 HOSTING 13386 0000000000 mm0525 AP Veeam Backup B 05/01/2025 05/15/2025 R          $788.00

 24-25           $788.00
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NUMBER OF INVOICES: 1          $788.00

VILLAGE 016 Village Of Fox Lake 021625-041525 0000000000 mm042525 AP Water/Sewer H 04/15/2025 04/25/2025 R        $5,910.25

 24-25     120173        $5,910.25

NUMBER OF INVOICES: 1        $5,910.25

VIRTUAL 001 Virtual Connections Academy 5887 0000000000 mm0525 AP Tuition APR25 B 04/30/2025 05/15/2025 R        $6,760.00

 24-25         $6,760.00

NUMBER OF INVOICES: 1        $6,760.00

VISION S000 Vision Service Plan IL  (VSP) 822665403 0000000000 mm050125 AP Vision Premium MAY25 H 04/17/2025 05/01/2025 R          $701.87

 24-25     120202          $701.87

NUMBER OF INVOICES: 1          $701.87

WALKEKEV001 Walker, Kevin 04172025 0000000000 mm0525 AP B VBall V B 04/17/2025 05/15/2025 R          $154.00

 24-25           $154.00

WALKEKEV001 Walker, Kevin 04192025 0000000000 mm0525 AP B VBall V B 04/19/2025 05/15/2025 R          $246.00

 24-25           $246.00

NUMBER OF INVOICES: 2          $400.00

WAUKEGAN007 Waukegan Safe & Lock Ltd. 240683 0000000000 mm0525 AP Lock Labor B 04/15/2025 05/15/2025 R           $24.00

 24-25            $24.00

WAUKEGAN007 Waukegan Safe & Lock Ltd. 240698 0000000000 mm0525 AP Single Sided Keys B 04/16/2025 05/15/2025 R           $24.00

 24-25            $24.00

NUMBER OF INVOICES: 2           $48.00

WEBB BRI000 Webb, Brian 04292025 0000000000 mm0525 AP Softball JV B 04/29/2025 05/15/2025 R           $75.00

 24-25            $75.00



3APRPT01.P 68-4 Grant Community High School District 124 05/08/25 Page:34

05.25.02.00.00 AP Invoice Listing Report  8:50 AM

VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT

ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

NUMBER OF INVOICES: 1           $75.00

WEIGAJOH000 Weigand, John 04242025 0000000000 mm0525 AP Softball V B 04/24/2025 05/15/2025 R           $79.00

 24-25            $79.00

WEIGAJOH000 Weigand, John 04262025 0000000000 mm0525 AP Softball V B 04/26/2025 05/15/2025 R          $237.00

 24-25           $237.00

NUMBER OF INVOICES: 2          $316.00

WEIS JAY000 Weis, Jay 04172025 6:15 0000000000 mm0525 AP G Soccer V B 04/17/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 1           $84.00

WESTFJAM000 Westfall, James 04222025 0000000000 mm0525 AP Baseball JV2 B 04/22/2025 05/15/2025 R           $75.00

 24-25            $75.00

NUMBER OF INVOICES: 1           $75.00

WETENSEA000 Wetendorf, Sean 05012025 0000000000 mm0525 AP Softball V B 05/01/2025 05/15/2025 R           $79.00

 24-25            $79.00

NUMBER OF INVOICES: 1           $79.00

WEX BANK000 WEX BANK 104126836 0000000000 mm0525 AP Fuel Purchases B 04/15/2025 05/15/2025 M        $1,106.94

 24-25     119940        $1,106.94

NUMBER OF INVOICES: 1        $1,106.94

WRIGHLAU000 Wright, Laura Ann 04232025 0000000000 mm0525 AP Hearing/Vision Screenings B 04/23/2025 05/15/2025 R          $100.00

 24-25           $100.00

NUMBER OF INVOICES: 1          $100.00

WU   LIL000 Wu, Lily 05072025 0000000000 mm0525 AP Skyward conf travel B 05/07/2025 05/15/2025 R          $129.15
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ACH VOID DOWNLOAD DISCOUNT DESCRIPTION                DISC AMT ADJUSTMENT DESCRIPTION        FY          ADJ AMT CHECK NBR   INVOICE AMOUNT

WU   LIL000 Wu, Lily 05072025 ******CONTINUED******

     reimbursement       

 24-25           $129.15

NUMBER OF INVOICES: 1          $129.15

XHEMARAS000 Xhemaili, Rasim 04222025 5:00 0000000000 mm0525 AP G Soccer V B 04/22/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 1           $84.00

YIM  TOM000 Yim, Tom 05012025 4:30 0000000000 mm0525 AP G Soccer JV B 05/01/2025 05/15/2025 R           $67.00

 24-25            $67.00

YIM  TOM000 Yim, Tom 05012025 6:15 0000000000 mm0525 AP G Soccer V B 05/01/2025 05/15/2025 R           $84.00

 24-25            $84.00

NUMBER OF INVOICES: 2          $151.00

ZAPPARIC000 Zappa, Richard 04192025 0000000000 mm0525 AP Softball V B 04/19/2025 05/15/2025 R          $237.00

 24-25           $237.00

NUMBER OF INVOICES: 1          $237.00

ZION-BEN001 Zion-Benton Township High School 04282025 0000000000 mm0525 AP SpecEd Trnsprt 4/25/25 B 04/28/2025 05/15/2025 R           $45.00

 24-25            $45.00

ZION-BEN001 Zion-Benton Township High School 4013 0000000000 mm0525 AP SpecEd Trnsprt 4/2/25 B 04/03/2025 05/15/2025 R           $45.00

 24-25            $45.00

ZION-BEN001 Zion-Benton Township High School 4015 0000000000 mm0525 AP SpecEd Trnsprt 4/16/25 B 04/17/2025 05/15/2025 R           $45.00

 24-25            $45.00

ZION-BEN001 Zion-Benton Township High School 4016 0000000000 mm0525 AP SpecEd Trnsprt 4/23/25 B 04/23/2025 05/15/2025 R           $45.00

 24-25            $45.00
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VEN-KEY     VENDOR NAME                        INVOICE #            PO NUMBER  BATCH    BANK  DESCRIPTION                   LQ S  INV DATE   DUE DATE   C       NET AMOUNT
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ZION-BEN001 Zion-Benton Township High School 4017 0000000000 mm0525 AP SpecEd Trnsprt 4/30/25 B 05/01/2025 05/15/2025 R           $45.00

 24-25            $45.00

ZION-BEN001 Zion-Benton Township High School 4020 0000000000 mm0525 AP SpecEd Trnsprt 4/4/25 B 04/04/2025 05/15/2025 R           $45.00

 24-25            $45.00

ZION-BEN001 Zion-Benton Township High School 4021 0000000000 mm0525 AP SpecEd Trnsprt 4/11/25 B 04/11/2025 05/15/2025 R           $45.00

 24-25            $45.00

NUMBER OF INVOICES: 7          $315.00

TOTAL NUMBER OF BATCH INVOICES: 265      $974,544.69

TOTAL NUMBER OF HISTORY INVOICES: 25       $73,146.90

  289 COMPUTER CHECK INVOICES    $1,046,584.65

    1 MANUAL CHECK INVOICES        $1,106.94

TOTAL INVOICES: 290    $1,047,691.59

BANK TOTALS: BANK BANK ACCOUNT #   INVOICE AMOUNT       NET AMOUNT

AP **A000 1120 0000 00 000000    $1,047,691.59    $1,047,691.59

LIQUIDATION STATUS (LQ) CODE LEGEND:

L = LIQUIDATION PENDING C = CLOSED PO/NOT RECEIVING

P = PARTIAL LIQUIDATION F = FULL LIQUIDATION

BLANK = NO LIQUIDATION

************************ End of report ************************
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05.25.02.00.00 BOE REVENUE SUMMARY BY FUND  (Date: 4/2025) 11:07 AM

2024-25 April 2024-25 2024-25 2024-25 2024-25

FD      SOURCE                         ANNUAL BUDGET  MONTHLY ACTIVITY     FYTD ACTIVITY           BALANCE      FYTD %

10 EDUCATION FUND

10 REVENUE FROM LOCAL SOURCES     20,356,139.00        286,832.36     10,378,859.71      9,977,279.29       50.99

10 FLOW THROUGH              0.00              0.00              0.00              0.00        0.00

10 STATE SOURCES     25,272,408.00        846,115.93      7,077,685.99     18,194,722.01       28.01

10 FEDERAL SOURCES      1,747,675.00        336,489.52      1,581,719.53        165,955.47       90.50

10 TRANSFERS              0.00              0.00              0.00              0.00        0.00

10 EDUCATION FUND     47,376,222.00      1,469,437.81     19,038,265.23     28,337,956.77       40.19

20 OPERATIONS & MAINTENANCE FUND

20 REVENUE FROM LOCAL SOURCES      5,161,742.00          8,620.94      2,726,867.06      2,434,874.94       52.83

20 STATE SOURCES         50,000.00              0.00         50,000.00              0.00      100.00

20 FEDERAL SOURCES              0.00              0.00              0.00              0.00        0.00

20 TRANSFERS              0.00              0.00              0.00              0.00        0.00

20 OPERATIONS & MAINTENANCE F      5,211,742.00          8,620.94      2,776,867.06      2,434,874.94       53.28

30 DEBT SERVICE FUND

30 REVENUE FROM LOCAL SOURCES              0.00              0.00              0.00              0.00        0.00

30 TRANSFERS              0.00              0.00              0.00              0.00        0.00

30 DEBT SERVICE FUND              0.00              0.00              0.00              0.00        0.00

40 TRANSPORTATION FUND

40 REVENUE FROM LOCAL SOURCES      1,937,301.00            105.13      1,023,247.12        914,053.88       52.82

40 STATE SOURCES      1,850,063.00        459,662.94      1,390,399.88        459,663.12       75.15

40 TRANSFERS              0.00              0.00              0.00              0.00        0.00

40 TRANSPORTATION FUND      3,787,364.00        459,768.07      2,413,647.00      1,373,717.00       63.73

50 I.M.R.F./SOCIAL SECURITY FUND

50 REVENUE FROM LOCAL SOURCES      1,117,385.00             58.88        666,727.73        450,657.27       59.67

50 I.M.R.F./SOCIAL SECURITY F      1,117,385.00             58.88        666,727.73        450,657.27       59.67

60 CAPITAL PROJECTS FUND

60 REVENUE FROM LOCAL SOURCES              0.00              0.00              0.00              0.00        0.00

60 TRANSFERS      1,310,885.00              0.00              0.00      1,310,885.00        0.00

60 CAPITAL PROJECTS FUND      1,310,885.00              0.00              0.00      1,310,885.00        0.00

70 WORKING CASH FUND

70 REVENUE FROM LOCAL SOURCES        349,972.00            275.56        156,610.07        193,361.93       44.75

70 WORKING CASH FUND        349,972.00            275.56        156,610.07        193,361.93       44.75

____________________________________________________________________________________________________________________________________

Grand Revenue Totals     59,153,570.00      1,938,161.26     25,052,117.09     34,101,452.91       42.35

Number of Accounts: 112

************************ End of report ************************
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05.25.02.00.00 BOE EXPENDITURE SUMMARY BY FUND  (Date: 4/2025) 11:06 AM

2024-25 April 2024-25 2024-25 2024-25 2024-25

FD OBJ OBJ                                ANNUAL BUDGET  MONTHLY ACTIVITY     FYTD ACTIVITY           BALANCE      FY %

10 EDUCATION FUND

10 1--- SALARIES     20,666,947.00      1,735,813.88     16,735,738.78      3,931,208.22     80.98

10 2--- BENEFITS      2,592,639.00        192,064.40      2,169,287.40        431,622.20     83.67

10 3--- PURCHASED SERVICES      4,442,019.00        308,837.91      3,814,504.22        833,369.16     85.87

10 4--- SUPPLIES      2,115,914.00        140,846.99      1,955,122.30        172,844.20     92.40

10 5--- CAPITAL OUTLAY        415,808.00          8,223.01        345,472.52         51,941.67     83.08

10 6--- OTHER OBJECTS      1,892,125.00        190,547.21      1,648,138.68        270,603.12     87.11

10 7--- NON-CAP EQUIPMENT              0.00              0.00              0.00              0.00      0.00

10 8--- TUITION              0.00              0.00              0.00              0.00      0.00

10 ---- EDUCATION FUND     32,125,452.00      2,576,333.40     26,668,263.90      5,691,588.57     83.01

20 OPERATIONS & MAINTENANCE FUND

20 1--- SALARIES      1,280,961.00        110,203.11      1,070,089.89        210,871.11     83.54

20 2--- BENEFITS        173,800.00         14,675.78        154,025.79         19,774.21     88.62

20 3--- PURCHASED SERVICES      1,164,578.00         58,350.58        979,071.41        229,844.66     84.07

20 4--- SUPPLIES        925,818.00         95,983.33        841,084.44        106,234.31     90.85

20 5--- CAPITAL OUTLAY        355,000.00         21,709.32        275,087.85         79,912.15     77.49

20 6--- OTHER OBJECTS            700.00              0.00            271.00            429.00     38.71

20 7--- NON-CAP EQUIPMENT      1,310,885.00              0.00              0.00      1,310,885.00      0.00

20 ---- OPERATIONS & MAINTENANCE FUND      5,211,742.00        300,922.12      3,319,630.38      1,957,950.44     63.70

30 DEBT SERVICE FUND

30 6--- OTHER OBJECTS              0.00              0.00              0.00              0.00      0.00

30 7--- NON-CAP EQUIPMENT              0.00              0.00              0.00              0.00      0.00

30 ---- DEBT SERVICE FUND              0.00              0.00              0.00              0.00      0.00

40 TRANSPORTATION FUND

40 1--- SALARIES        844,950.00         62,751.18        719,511.47        125,438.53     85.15

40 2--- BENEFITS        166,000.00         11,163.60        131,746.85         34,253.15     79.37

40 3--- PURCHASED SERVICES      3,102,143.00        226,050.97      2,880,152.73        456,728.73     92.84

40 4--- SUPPLIES        140,000.00         16,757.59        137,158.74         11,505.91     97.97

40 5--- CAPITAL OUTLAY         90,000.00              0.00         87,744.06          2,255.94     97.49

40 6--- OTHER OBJECTS            100.00              0.00            310.00           -210.00    310.00

40 7--- NON-CAP EQUIPMENT              0.00              0.00              0.00              0.00      0.00

40 ---- TRANSPORTATION FUND      4,343,193.00        316,723.34      3,956,623.85        629,972.26     91.10

50 I.M.R.F./SOCIAL SECURITY FUND

50 2--- BENEFITS      1,117,385.00         89,077.74        877,456.76        239,928.24     78.53

50 ---- I.M.R.F./SOCIAL SECURITY FUND      1,117,385.00         89,077.74        877,456.76        239,928.24     78.53

60 CAPITAL PROJECTS FUND

60 5--- CAPITAL OUTLAY      3,571,210.00         53,451.14      3,422,510.28        132,994.72     95.84

60 7--- NON-CAP EQUIPMENT              0.00              0.00              0.00              0.00      0.00

60 ---- CAPITAL PROJECTS FUND      3,571,210.00         53,451.14      3,422,510.28        132,994.72     95.84
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05.25.02.00.00 BOE EXPENDITURE SUMMARY BY FUND  (Date: 4/2025) 11:06 AM

2024-25 April 2024-25 2024-25 2024-25 2024-25

FD OBJ OBJ                                ANNUAL BUDGET  MONTHLY ACTIVITY     FYTD ACTIVITY           BALANCE      FY %

70 WORKING CASH FUND

70 6--- OTHER OBJECTS              0.00              0.00              0.00              0.00      0.00

70 7--- NON-CAP EQUIPMENT              0.00              0.00              0.00              0.00      0.00

70 ---- WORKING CASH FUND              0.00              0.00              0.00              0.00      0.00

____________________________________________________________________________________________________________________________________

Grand Expense Totals     46,368,982.00      3,336,507.74     38,244,485.17      8,652,434.23     82.48

Number of Accounts: 1234

************************ End of report ************************



E.A.V. 1,178,955,217.00
TOTAL EXTENSION 25,830,625.89

RATES 1.538625 0.395707 0.012420 0.138919 0.034520 0.042097 0.026942 0.000000 0.001746
% OF TOTAL DISTRIBUTION 70.2256% 18.0608% 0.5669% 6.3405% 1.5756% 1.9214% 1.2297% 0.0000% 0.0797%
DATE AMOUNT EDUCATION O & M Recapture TRANS. IMRF FICA W.C. B & I SEDOL
============= ====================== =============== ============= ============= ============= ============= ============= ============= ==========================
Current Year

GL Account # 10-1111-100000 20-1111-100000 20-1111-100000 40-1111-100000 50-1151-100000 50-1151-100000 70-1111-100000 50-1154-100000
05/24/24 1,141,804.90 4.420% 801,838.80 206,218.69 6,472.56 72,396.23 17,989.75 21,938.42 14,040.55 0.00 909.91

(0.01)

06/14/24 9,460,680.35 41.046% 6,643,815.04 1,708,671.13 53,629.82 599,855.16 149,058.08 181,775.73 116,336.12 0.00 7,539.26
0.01

06/28/24 2,403,893.04 50.353% 1,688,147.17 434,161.44 13,626.96 152,419.02 37,874.62 46,187.95 29,560.20 0.00 1,915.67
0.01

Total FY24 Distribution 13,006,378.29 50.353% 9,133,801.00 2,349,051.26 73,729.34 824,670.41 204,922.45 249,902.11 159,936.87 0.00 10,364.85

Prior Year Amount EDUCATION O & M RECAPTURE TRANS. IMRF FICA W.C. B & I SEDOL
GL Account # 10-1112-100000 20-1112-100000 20-1112-100000 40-1112-100000 50-1152-100000 50-1152-100000 70-1112-100000 50-1153-100000

7/3/2024 160.28 0.001% 112.56 28.95 0.91 10.16 2.53 3.08 1.97 0.00 0.13
(0.01)

07/12/24 150,653.39 0.584% 105,797.18 27,209.15 854.01 9,552.19 2,373.62 2,894.63 1,852.56 0.00 120.06
(0.01)

07/26/24 196,066.63 1.343% 137,688.87 35,411.13 1,111.44 12,431.62 3,089.13 3,767.19 2,410.99 0.00 156.25
0.01

08/09/24 177,347.58 2.029% 124,543.32 32,030.33 1,005.33 11,244.74 2,794.21 3,407.52 2,180.81 0.00 141.33
(0.01)

8/15/2024 (SOLD TAX) 631.38 2.032% 443.39 114.03 3.58 40.03 9.95 12.13 7.76 0.00 0.50
0.01

08/23/24 480,927.24 3.894% 337,733.81 86,859.13 2,726.24 30,493.23 7,577.27 9,240.45 5,913.87 0.00 383.25
(0.01)

09/13/24 9,267,621.29 39.772% 6,508,238.25 1,673,803.19 52,535.43 587,614.23 146,016.34 178,066.33 113,962.11 0.00 7,385.41

9/19/24 (SOLD TAX) 709.99 39.775% 498.59 128.23 4.02 45.02 11.19 13.64 8.73 0.00 0.57

09/27/24 382,454.19 41.256% 268,580.57 69,074.15 2,168.02 24,249.54 6,025.77 7,348.40 4,702.96 0.00 304.78

10/11/24 634,923.89 43.714% 445,878.81 114,672.10 3,599.20 40,257.40 10,003.57 12,199.31 7,807.53 0.00 505.97

10/16/24 (SOLD TAX) 573.10 43.716% 402.46 103.51 3.25 36.34 9.03 11.01 7.05 0.00 0.46
(0.01)

10/25/24 703,440.00 46.439% 493,994.63 127,046.64 3,987.59 44,601.67 11,083.07 13,515.76 8,650.06 0.00 560.57
0.01

11/07/24 (SOLD TAX) 496.92 46.441% 348.96 89.75 2.82 31.51 7.83 9.55 6.11 0.00 0.40
(0.01)

11/15/24 162,115.59 47.069% 113,846.57 29,279.31 918.99 10,278.95 2,554.22 3,114.86 1,993.50 0.00 129.19

GRANT COMM. HIGH  SCHOOL DISTRICT #124
PROPERTY TAX DISTRIBUTION 2023



12/4/2024 (Sold Taxes) 3,239.48 47.081% 2,274.94 585.07 18.36 205.40 51.04 62.24 39.84 0.00 2.58
0.01

12/5/2024 (Sold Taxes) 3,144.38 47.093% 2,208.16 567.90 17.82 199.37 49.54 60.42 38.67 0.00 2.51
(0.01)

12/12/2024 (Interest) 29,465.63 47.207% 20,692.40 5,321.72 167.03 1,868.27 464.25 566.15 362.33 0.00 23.48

12/20/24 309,944.80 48.407% 217,660.45 55,978.40 1,756.99 19,652.07 4,883.35 5,955.22 3,811.33 0.00 247.00
(0.01)

1/8/25 (Sold Taxes) 2,175.96 48.416% 1,528.08 392.99 12.33 137.97 34.28 41.81 26.76 0.00 1.73
0.01

1/23/2025 (Sold Taxes) 325.30 48.417% 228.44 58.75 1.84 20.63 5.13 6.25 4.00 0.00 0.26

2/7/2025 (Sold taxes) 513.62 48.424% 360.69 92.76 2.91 32.57 8.09 9.87 6.32 0.00 0.41

4/11/25 (Sold Taxes) 1,392.37 48.424% 977.80 251.47 7.89 88.28 21.94 26.75 17.12 0.00 1.11

4/17/25 (Sold Taxes) 251.49 48.425% 176.61 45.42 1.43 15.95 3.96 4.83 3.09 0.00 0.20

FY25 Total Distribution 12,508,574.50 48.425% 8,780,943.89 2,258,302.69 70,881.03 792,811.73 197,005.89 240,247.88 153,758.19 0.00 9,964.43

Special Distribution -
% of 

Distribution EDUCATION O & M RECAPTURE TRANS. IMRF FICA W.C. B & I SEDOL
GL Account # 10-1112-100000 20-1112-100000 20-1112-100000 40-1112-100000 50-1152-100000 50-1152-100000 70-1112-100000 50-1153-100000

Total Spec Distribution: 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

GRAND TOTAL 25,514,952.79 98.778% 17,914,744.89 4,607,353.95 144,610.37 1,617,482.14 401,928.34 490,149.99 313,695.06 0.00 20,329.28
(including Special Distribution)



10687-101

Trans. Date Date

No. Placed Coupon Matures Type Location Cost Basis Yield EDUC BLDG B & I TRANS IMRF/FICA SITE/CONST WORK CSH INT. EST.

1363012 06/14/24 05/14/25 CD Town Bank, Nat'l Ass 238,800.00 5.062 238,800.00 11,060.75

1363014 06/14/24 05/14/25 CD MERRICK BANK 239,000.00 4.981 239,000.00 10,894.31

1363016 06/14/24 05/14/25 CD Village Bank & Trust 238,800.00 5.062 238,800.00 11,060.75

1363019 06/14/24 05/14/25 CD Winstrust Bank 238,800.00 5.062 238,800.00 11,060.75

1363022 06/14/24 05/14/25 CD Susquehanna Community Bank238,950.00 4.992 238,950.00 10,914.90

1363023 06/14/24 05/14/25 CD Customers Bank 238,950.00 5.003 238,950.00 10,940.20

1363031 06/14/24 05/14/25 CD First Capital Bank 227,900.00 4.984 71,758.22 156,141.78 10,394.53

1363015 06/14/24 05/17/25 CD Wheaton Bank & Trust 238,800.00 5.062 238,800.00 11,060.75

1363030 06/14/24 05/29/25 CD NEXBANK 238,300.00 5.085 238,300.00 11,585.30

1363020 06/14/24 05/29/25 CD ServisFirst Bank 238,000.00 5.217 238,000.00 11,872.18

1363027 06/14/24 05/29/25 CD Financial Federal Bank 238,250.00 5.100 238,250.00 11,618.12

1363029 06/14/24 05/29/25 CD Cornerstone Bank 238,000.00 5.211 238,000.00 11,858.52

1368554 09/17/24 06/12/25 CD Preferred Bank 242,400.00 4.218 149,921.36 92,478.64 7,506.68

1368555 09/17/24 06/12/25 CD DMB Community bank 242,600.00 4.096 242,600.00 7,295.44

1368557 09/17/24 06/12/25 CD CIBC Bank USA 242,000.00 4.465 242,000.00 7,933.04

1368558 09/17/24 06/12/25 CD the Western State bank 242,200.00 4.332 177,937.70 64,262.30 7,704.78

1368560 09/17/24 06/12/25 CD BOM Bank 241,300.00 4.621 241,300.00 8,614.61

1368561 09/17/24 06/12/25 CD CrossFirst Bank 242,300.00 4.245 242,300.00 7,552.99

1368563 09/17/24 06/12/25 CD Veritex Community Bank 241,900.00 4.488 120,950.00 120,950.00 7,970.78

1368565 09/17/24 06/12/25 CD Priority Bank 242,500.00 4.138 242,500.00 7,368.02

67635 12/18/24 06/12/25 TBILL US Treasury 2,654,778.77 4.158 2,654,778.77 53,221.23

1368556 09/17/24 06/26/25 CD First Internet Bank of Indiana 241,500.00 4.473 241,500.00 8,346.94

1368559 09/17/24 06/26/25 CD Western Alliance bank 241,500.00 4.518 241,500.00 8,429.85

1368564 09/17/24 06/26/25 CD Third Coast Bank 241,500.00 4.518 172,088.66 69,411.34 8,429.85

1372044 12/17/24 06/27/25 CD Bank 7 244,400.00 4.241 121,491.78 122,908.22 5,452.28

67635 12/18/24 07/10/25 TBILL US Treasury 2,466,684.12 4.076 2,466,684.12 56,315.88

1372041 12/17/24 07/14/25 CD Schertz Bank 244,100.00 4.150 244,100.00 5,800.55

1372042 12/17/24 07/14/25 CD Dundee Bank 244,200.00 4.072 244,200.00 5,694.56

1372043 12/17/24 07/14/25 CD Bank Hapoalim B.M. 244,100.00 4.150 244,100.00 5,800.55

1375115 03/03/25 08/14/25 CD Customers Bank 3,833,600.00 4.120 3,303,600.00 280,000.00 250,000.00 70,968.55

1375100 03/03/25 08/22/25 CD First Nat'l Bank 245,000.00 4.182 245,000.00 4,827.84

1375101 03/03/25 08/22/25 CD Harmony Bank 244,900.00 4.184 244,900.00 4,828.62

1375112 03/03/25 09/12/25 CD Trustar Bank 244,600.00 4.103 244,600.00 5,307.11

1375113 03/03/25 09/12/25 CD State Bank of the Lakes 244,600.00 4.120 244,600.00 5,328.66

1375114 03/03/25 09/12/25 CD Libertyville Bk & Trust 244,600.00 4.120 244,600.00 5,328.66

1375106 03/03/25 09/19/25 CD Barrington Bk & Trust 244,400.00 4.120 244,400.00 5,517.41

1375107 03/03/25 09/19/25 CD Schaumburg Bk & Trust 244,400.00 4.120 244,400.00 5,517.41

1375108 03/03/25 09/19/25 CD Hinsdale Bk & Trust 244,400.00 4.120 244,400.00 5,717.41

1375109 03/03/25 09/19/25 CD Old Plank Trail Comm Bk 244,400.00 4.120 244,400.00 5,517.41

1375110 03/03/25 09/19/25 CD Beverly Bk & Trust 244,400.00 4.120 244,400.00 5,517.41

1375111 03/03/25 09/19/25 CD Crystal Lake Bank & Trust 244,400.00 4.120 244,400.00 5,517.41

1375102 03/03/25 09/19/25 CD American Plus Bank 244,000.00 4.100 244,000.00 5,755.73

1375103 03/03/25 09/29/25 CD Truxton Trust Co 244,100.00 4.110 244,100.00 5,771.52

1375104 03/03/25 09/29/25 CD Northbrook Bk & Trust 244,100.00 4.120 244,100.00 5,786.17

1375105 03/03/25 09/29/25 CD Lake Forest Bk & Trust 244,100.00 4.120 244,100.00 5,786.17

Subtotal Investments 19,112,512.89 16,168,859.77 918,421.36 0.00 670,379.48 620,073.64 0.00 734,778.64 19,112,512.89

04/30/25 MMA ISDLAF 3,543,145.48 2,469,019.47 262,466.51 0.00 312,087.50 326,104.50 0.00 173,467.50 3,543,145.48

04/30/25 MMA ISDMAX 249,973.74 175,399.81 716.15 0.00 260.66 25.95 0.00 73,571.17 249,973.74

Total 22,905,632.11 18,813,279.04 1,181,604.02 0.00 982,727.64 946,204.09 0.00 981,817.31 22,905,632.11

GRANT COMMUNITY HIGH SCHOOL DISTRICT 124  

PMA FINANCIAL NETWORK, INC.
INVESTMENT SCHEDULE AS OF April 30, 2025



Colin Noordyke 
 

The Grant Community High School May Student of the 

Month is senior Colin Noordyke, son of Tony and Jen 

Gartner of Volo. 

 

Colin's academic achievements include induction into 

the National Honor Society during his sophomore year 

and qualifying for Honor Roll each semester. He has 

taken 8 AP courses and holds a notable 5.151 GPA.   

 

His extracurricular activities include baseball, NHS, 

Academic Team, the Bulldog Leadership Committee, 

and Math Team where he won 5th place in Regionals and 

qualified for State competition three times.   

 

Colin volunteered as a peer math tutor in the Math Lab, 

and with Special Recreation Association of Central Lake 

County (SRACLC), which is a program that helps people 

with special needs.  He has devoted a lot of time to them 

and met some really great people. 

 

In addition to all of his activities, Colin enjoys fishing, 

boating, video games, and spending time with his friends. 

 

His plans for the future include attending University of 

Illinois to pursue an engineering degree.  He plans on 

joining a plethora of clubs and playing intermural sports. 
 
 



Awarded to: Stacey Mays
Reason Chosen:  Stacey Mays is an outstanding candidate for the Excellence in Education Award. From the moment Stacey joined our team, it was clear she was something special. A natural 
leader with an unwavering dedication to her students, Stacey has consistently demonstrated what it means to be an outstanding educator. Her ability to build meaningful, trusting relationships 
with students stands out across the building. Whether it’s through encouragement, support, or simply making students feel seen and heard, Stacey creates a space where students know they 
belong.

Her positive influence extends beyond the classroom walls. Students gravitate to her office, not just for the endless snack drawers, but because they know they’ll find someone who listens, 
cares, and lifts them up.

In her Physical Education classes and TEAM, Stacey maintains a structured yet flexible environment where students feel empowered to take risks, participate, and grow. Her classroom 
management is a masterclass in balancing respect, engagement, and energy. She sets high expectations while making students feel supported every step of the way.

Stacey also exemplifies a commitment to professional growth and collaboration. She’s taken the lead in a new PLT, bringing innovative ideas to instruction and curriculum. Her willingness 
to reflect, revise, and share resources ensures that her colleagues benefit from her expertise as well. She’s played a pivotal role in piloting new rubrics for our Intro to Team Sports classes, and 
she never hesitates to support others, whether guiding a new staff member or championing a team effort to elevate her department.

Stacey’s creativity and enthusiasm are unmatched. From exploring new technology like heart rate monitors and TeamBuilder to introducing fresh, engaging fitness activities, she’s always 
thinking forward and striving to improve, not just for herself, but for everyone around her.

Stacey Mays is a true role model.  She is someone whose impact is felt not only in the gym but in the hearts and minds of students and colleagues alike. It is for these reasons, and many more, 
that Stacey Mays is a deserving recipient of the Excellence in Education Award.

AWARD
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Title IX Reversion to 2020 Regulations
On January 9, 2025, in the case State of Tennessee v. Cardona, 
the U.S. District Court in the Eastern District of Kentucky 
(Court) struck down the 2024 Title IX sex discrimination 
regulations that went into effect August 1, 2024. The result 
of this ruling was to restore the 2020 Title IX regulations 
issued during the first Trump administration. On February 
4, 2025, the U.S. Dept. of Education’s Office for Civil Rights 
issued a Dear Colleague letter in which it confirmed the 
2020 Title IX regulations are in effect and advised schools 
to immediately reevaluate open Title IX investigations 
initiated under the 2024 regulations to ensure consistency 
with the requirements of the 2020 Title IX regulations.

In response to these legal developments, the fol-
lowing PRESS materials are updated:

2:250-E2, Immediately Available District Public Records 
and Web-Posted Reports and Records 

2:260, Uniform Grievance Procedure 
2:265, Title IX Grievance Procedure – REWRITTEN 
2:265-AP1, Title IX Response – REWRITTEN 
2:265-AP2, Formal Title IX Complaint Grievance Process 

– REWRITTEN 
2:265-AP3, Title IX Coordinator – DELETED 
2:265-E, Title IX Glossary of Terms – REWRITTEN 
5:10, Equal Employment Opportunity and Minority 

Recruitment 
5:20, Workplace Harassment Prohibited 
5:100, Staff Development Program 
7:10, Equal Educational Opportunities 
7:10-AP1, Accommodating Transgender, Nonbinary, or 

Gender Nonconforming Students 
7:10-AP2, Accommodating Breastfeeding Students   
7:20, Harassment of Students Prohibited 
7:180, Prevention of and Response to Bullying, Intimidation, 

and Harassment 
7:185, Teen Dating Violence Prohibited 
7:190-E2, Student Handbook Checklist 

Ensuring Success in School Law
The Ensuring Success in School (ESS) Law, Public Act 
102-466, effective 7-1-25, creates new School Code Arti-
cle 26A, Children and Students Who Are Parents, Expectant 
Parents, or Victims of Domestic or Sexual Violence. Article 
26A requires districts to ensure they have policies, proce-
dures, and resources in place to ensure that students who 
are parents, expectant parents, or victims of domestic or 
sexual violence (Article 26A Students) are provided with 
support services necessary to enable them to meet State 
educational standards and successfully attain a school 
diploma. Specifically, Article 26A requires that at least one 
staff member in each school building be identified and 
trained as a resource person for Article 26A Students, and 
that each district have a complaint resolution procedure 
to resolve complaints of alleged violations of Article 26A. 
These requirements are set forth in a new 7:255 policy suite. 

PRESS Terminology
What are the meanings of the “AP” and “E” after 
certain policy numbers?

The PRESS Policy Reference Manual (PRM) is an 
encyclopedia of sample board policies, administrative 
procedures, and exhibits. They are all in numerical 
order for easy reference. PRESS recommends that local 
school districts maintain separate board policy and 
administrative procedure manuals to help distinguish 
for the board, staff, students, parents, and community 
members, the distinction between board documents 
and staff documents, board work, and staff work.

Policy. The board develops policies with input 
from various sources like district administrators, the 
board attorney, and PRESS materials. The board then 
formally adopts the policies, often after more than one 
consideration.

After adoption by the board, each policy should 
have an adoption date.

Administrative Procedures. Administrative procedures 
are developed by the superintendent, administrators, 
and/or other district staff members. The staff develops 
the procedures that guide implementation of the 
policies. Administrative procedures are not adopted 
by the board, which allows the superintendent and 
staff the flexibility they need to keep the procedures 
current. PRESS sample procedures are numbered to 
correspond with the policies that they implement for 
easy reference. For example, policy 6:190’s related 
administrative procedure is 6:190-AP. 

Administrative procedures should be dated for 
implementation by the administrative staff and 
kept separately from the board policy manual.

Exhibits. Both board policies and administrative 
procedures may have related exhibits. Exhibits provide 
information and forms intended to be helpful to the 
understanding or implementation of either a board 
policy or administrative procedure, and they do not 
require formal board adoption. PRESS sample exhibits 
are numbered to correspond to the related board 
policy or administrative procedure. For example, Board 
Policy 2:70 has a related exhibit numbered 2:70-E. 
Administrative procedure 7:340-AP1 has a related 
exhibit numbered 7:340-AP1, E. 

Exhibits labeled with an “E” may provide 
guidance for board work or staff work. Those 
providing guidance for board work should be 
dated for implementation by the board. Those 
providing guidance for the staff should be dated 
for implementation by the administrative staff.

Administrative procedures exhibits, always la-
beled with the “AP, E” format should be dated for 
implementation by the administrative staff.



Please note that since the ESS Law requires an Article 26A 
Resource Person in each school building, each school will 
need to have its own version of NEW sample administrative 
procedure, 7:255-AP1, Supporting Students Who are Parents, 
Expectant Parents, and Victims of Domestic or Sexual Violence. 

The ESS Law also amends the following:

1.	 105 ILCS 5/10-22.6, amended by P.A. 102-466, eff. 7-1-25, 
provides that during a suspension review hearing or ex-
pulsion hearing, students may disclose any factor to be 
considered in mitigation, including the student’s status 
as a parent, expectant parent, or victim of domestic or 
sexual violence. It also requires that students be allowed 
to appear with a representative and/or a support person 
at disciplinary hearings.

2.	 105 ILCS 5/10-22.6a, amended by P.A. 102-466, eff. 7-1-25, 
requires that home instruction be available for students 
unable to attend school because of pregnancy-related 
conditions (previously pregnancy), the fulfillment of 
parenting obligations related to the health of the child, 
or health or safety concerns arising from domestic or 
sexual violence.

3.	 105 ILCS 5/26-2a, amended by P.A. 102-466, eff. 7-1-25, 
adds the following as valid causes for student absence: 
attendance at a verified medical or therapeutic appoint-
ment, appointment with a victim services provider, the 
fulfillment of a parenting responsibility, and address-
ing circumstances resulting from domestic or sexual 
violence. 

4.	 105 ILCS 10/2(f), amended by P.A. 102-466, eff. 7-1-25, 
provides that a student’s temporary records shall include 
information concerning a student’s status and related 
experiences as a parent, expectant parent, or victim of 
domestic or sexual violence.

The following PRESS materials are created or updated in 
response to this law:

2:250-E2, Immediately Available District Public Records 
and Web-Posted Reports and Records

5:100, Staff Development Program 
6:150, Home and Hospital Instruction 
7:10, Equal Educational Opportunities
7:10-AP2, Accommodating Breastfeeding Students   
7:50, School Admissions and Student Transfers To and 

From Non-District Schools   
7:50-AP, School Admissions and Student Transfers To 

and from Non-District Schools   
7:60, Residence   
7:70, Attendance and Truancy   
7:190-E2, Student Handbook Checklist   
7:200, Suspension Procedures   
7:210, Expulsion Procedures   
7:210-E1, Notice of Expulsion Hearing   
7:250, Student Support Services 
7:250-AP2, Protocol for Responding to Students with 

Social, Emotional, or Mental Health Needs 
7:255, Students Who are Parents, Expectant Parents, or 

Victims of Domestic or Sexual Violence – NEW 
7:255-AP1, Supporting Students Who are Parents, 

Expectant Parents, or Victims of Domestic or Sexual 
Violence – NEW 

7:255-AP2, Complaint Resolution Procedure for Students 
Who are Parents, Expectant Parents, or Victims of 
Domestic or Sexual Violence – NEW 

7:340, Student Records 
7:340-AP1, School Student Records   
7:340-AP1, E1, Notice to Parents/Guardians and Stu-

dents of Their Rights Concerning a Student’s School 
Records   

Artificial Intelligence
The use of artificial intelligence (AI)-enabled tools in 
K-12 has become a hot topic nationwide, as schools begin 
to grapple with how AI can be best utilized to improve 
instruction, support educators, and reduce administrative 
burdens. In October 2024, the U.S. Dept. of Education issued 
a toolkit (Toolkit) to support the safe, ethical, and equitable 
integration of AI in K-12 schools. Like other technologi-
cal tools, it is important to keep in mind that boards have 
many existing board policies that already govern conduct 
that could involve the use of AI-enabled tools, such as 
policies addressing equal opportunity for students and 
employees, staff professional conduct, bullying, and student 
behavior. In recognition of the increasing role of AI in K-12 
education, sample PRESS policy 6:325, Access to Electronic 
Networks, is updated to include a new, optional subhead to 

address the use of AI-enabled tools. NEW sample admin-
istrative procedure 6:235-AP3, Development of an Artificial 
Intelligence (AI) Plan and AI Responsible Use Guidelines, 
provides a framework, based on the Toolkit, to assist dis-
tricts as they develop their own AI plans and responsible 
use guidelines that reflect local needs and conditions.

The following PRESS materials are updated or created:

2:150-AP, Superintendent Committees 
6:235, Access to Electronic Networks 
6:235-AP1, Acceptable Use of the District’s Electronic 

Network 
6:235-AP3, Development of an Artificial Intelligence (AI) 

Plan and AI Responsible Use Guidelines – NEW 

3
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Federal Uniform Guidance for Awards
In October 2024, the Office of Management and Budget 
(OMB) issued final rules to comprehensively update and 
streamline the OMB Guidance for Grants and Agreements, 
now called the OMB Guidance for Federal Financial Assistance, 
located at 2 C.F.R. Part 200. The final rules are intend-
ed to improve federal financial assistance management, 
transparency, and oversight through more accessible and 
comprehensible guidance. At the State level, the amended 
federal rules continue to apply to State grants governed 
by the Ill. Grant Accountability and Transparency Act. 

The following PRESS materials are updated in response to 
this regulatory update:

4:15, Identity Protection 
4:15-AP2, Treatment of Personally Identifiable Informa-

tion Under Grant Awards 
4:60-AP5, Federal and State Award Procurement Proce-

dures 
4:80, Accounting and Audits   
4:80-AP3, Inventory Management for Federal and State 

Awards   

Sexting
In response to the use of technologies to produce harm-
ful and sexually explicit “deepfakes”, 720 ILCS 5/11-23.7, 
added by P.A. 103-825, criminalizes the non-consensual 
dissemination of sexually explicit digitized depictions. PRESS 
sample policy 7:190, Student Behavior, has been updated 
to include a definition of the term sexting, which incor-
porates this criminal offense, along with other offenses 
referenced in sample administrative procedure 7:190-
AP6, Guidelines for Investigating Sexting Allegations. 

The following PRESS materials are updated:

7:190, Student Behavior   
7:190-AP5, Student Handbook – Electronic Devices   
7:190-AP6, Guidelines for Investigating Sexting Allega-

tions   
7:310, Restrictions on Publications; Elementary Schools   
7:310-AP, Guidelines for Student Distribution of Non-

School Sponsored Publications; Elementary Schools   
7:315, Restrictions on Publications; High Schools   
7:315-AP, Guidelines for Student Distribution of Non-

School Sponsored Publications; High Schools   

103rd General Assembly Lame Duck Session
During its final lame duck session, the 103rd Gen-
eral Assembly passed bills impacting schools:

1.	 105 ILCS 5/2-3.204, added by P.A. 103-1076, requires 
the Ill. State Board of Education to secure one or more 
statewide master contracts for Halal and Kosher meals 
so districts may purchase them, subject to appropriation 
of funds by the General Assembly.

2.	 Income Tax Act, 35 ILCS 5/231(b), amended by P.A. 
103-1059, extends until 1-1-26, a tax credit for employers 
that incur qualified expenses on behalf of an apprentice 
under a registered apprenticeship program.

3.	 Criminal Code of 2012, 720 ILCS 5/11-9.3, amended by 
P.A. 103-1071, eff. 7-1-25, amends the definition of child sex 
offender to incorporate changes made to titles of certain 
prostitution-related offenses.

The following PRESS materials are updated in response to 
this legislation:

4:120, Food Services 
6:310, High School Credit for Non-District Experiences; 

Course Substitutions; Re-Entering Students 
8:30, Visitors to and Conduct on School Property   

PRESS Issue 118 Trivia
378 pages • 166,597 words • 67 PRM materials
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Five-Year Reviews
PRESS Editors have a quality assurance goal to ensure that 
a review of each piece of the 1500+ page IASB PRESS PRM 
occurs once every five years. The PRM contains approximately 
480 separate pieces of material, including policies, administra-
tive procedures, and related exhibits. These are also detailed 
in the Revisions to Policies, Administrative Procedures, and 
Exhibits Table in numerical order beginning on p. 7.

The following PRESS materials are updated:

4:170-AP6, E1, School Staff AED Notification Letter 
5:60, Expenses 
5:60-AP, Federal and State Grant Travel Expense Procedures 
5:60-E1, Employee Expense Reimbursement Form 
5:60-E2, Employee Estimated Expense Approval Form 
5:170-AP4, Designation of District Millenium Copyright 

Act (DMCA) Agent; Registration Process 

7:190-AP2, Student Handbook – Gang Activity Prohibited 
7:220-AP, Electronic Recordings on School Buses 
7:325-E, Application and Procedures to Involve Students 

in Fundraising Activities 
7:345-AP, E1, Student Covered Information Reporting 

Form 
7:345-AP, E2, Student Data Privacy; Notice to Parents 

About Educational Technology Vendors 
7:345-AP, E3, Parent Notification Letter for Student Data 

Breach 
8:30-E1, Letter to Parent Regarding Visits to School by 

Child Sex Offenders 
8:30-E2, Child Sex Offender’s Request for Permission to 

Visit School Property 

Miscellaneous
The following PRESS materials are updated due to legisla-
tion, administrative rule and/or continuous improvement 
changes, including subscriber feedback. These are also 
detailed in the Revisions to Policies, Administrative Pro-
cedures, and Exhibits Table in numerical order beginning 
on p. 7.

The following PRESS material is updated:

7:270, Administering Medicines to Students  
7:270-AP2, Checklist for District Supply of Undesignated 

Medication(s)   

Please also spend time reviewing the PRESS On-
line Committee Worksheets for these materials, which 
will provide further, more on-the-spot detailed ex-
planations in the footnotes, along with added com-
ment boxes by the PRESS Editors when necessary.
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Progress Report - The contents of this table frequently change.

Topics Our Response

Governor Supports Cell Phone Ban Legislation
During his State on the State Address to the Ill. General Assembly on February 19, 
2025, Governor Pritzker announced his support for legislation that would require 
school boards to adopt policies banning the use of cell phones during instructional 
time, with certain exceptions. IASB is monitoring the relevant bills on this topic as the 
spring legislative session progresses.

If new legislation goes into 
effect, affected PRESS materials, 
including sample policy 7:190, 
Student Behavior, will be updated 
in the fall.

Presidential Executive Orders Address K-12 Issues, including Potential Immigration 
Enforcement in Schools 

Since taking office, the President has issued many Executive Orders (EOs), directing 
various federal agencies to implement his administration’s policy priorities. Several of 
the EOs may impact K-12 schools, including an EO directed at dismantling the U.S. 
Dept. of Education and others addressing gender classification, diversity, equity, and 
inclusion efforts, and immigration enforcement. IASB continues to monitor the actions 
of the new federal administration, including the U.S. Dept. of Education, for lasting 
impacts on PRESS materials. Districts with specific questions on the local impacts of 
these actions should contact their board attorneys for guidance.

Regarding the issue of immigration, the new administration announced a change 
to a previous federal policy which had limited immigration enforcement authorities 
from conducting activities at protected areas such as schools. In response to this 
development, the Ill. School Board of Education issued non-regulatory guidance 
indicating that districts should work with their board attorneys to develop procedures 
to follow should immigration authorities seek to gain access to their schools or other 
records. The Ill. Council of School Attorneys (ICSA) has also updated its guidance 
document, Guidelines for Interviews of Students at School by Law Enforcement 
Authorities, to address these issues. The ICSA Guidelines, which are referred to in 
sample administrative procedure 7:150-AP, Agency and Police Interviews, are available 
at: www.iasb.com/policy-services-and-school-law/guidance-and-resources/guidelines-
for-interviews-of-students/.  

No PRESS materials are affected 
at this time.

Cook County Issues Guidance for School Districts on Paid Leave Ordinance

The Cook County Paid Leave Ordinance (Ordinance) became effective for certain 
school districts within Cook County on 1-1-25. Many districts in Cook County are 
exempt from the Ordinance because the home-rule municipality in which they are 
located took official action to opt out from the Ordinance.  On 1-10-25, the Cook 
County Commission on Human Rights issued Paid Leave Guidance for School Districts 
for those districts affected. Given the scope and complexity of the Ordinance of and 
its implementing regulations, impacted districts should work with their board attorneys 
to ensure the proper policy and/or procedures are in place.

No PRESS materials are affected.

Certain PRM materials in a PRESS Issue may be labeled in the PRESS Bundles, Revision Table and Committee Worksheets 
with one or more of the following categories:

NEW. This material is brand new to the PRM.

DELETED. This material has been deleted from the PRM.

RENUMBERED. This material has been assigned a new number within the PRM, usually due to the addition of NEW 
material.

RENAMED. The title of the material has been amended.

REWRITTEN. The material has undergone significant revisions. To preserve the readability of the Committee Worksheets, 
suggested changes are not shown as tracked changes. 

REFORMATTED.  Non-substantive changes in formatting, e.g., list renumbering, have been applied for consistency 
throughout the PRM. To preserve the readability of the Committee Worksheets, such formatting changes are not reflected 
as tracked changes. 

https://www.isbe.net/Documents/Immigration-Enforcement-Guidance.pdf
https://www.iasb.com/policy-services-and-school-law/guidance-and-resources/guidelines-for-interviews-of-students/.
https://www.iasb.com/policy-services-and-school-law/guidance-and-resources/guidelines-for-interviews-of-students/.
https://www.cookcountyil.gov/sites/g/files/ywwepo161/files/documents/2025-01/Final_PLOGuidance for School Districts_Jan2025 %281%29.pdf
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Number and Title Revision Descriptions

2:150-AP, Superintendent 
Committees

The procedure is updated in response to the creation of 6:235-AP3, 
Development of Artificial Intelligence (AI) Plan and AI Responsible Use 
Guidelines, and for continuous improvement.



2:250-E2, Immediately 
Available District Public 
Records and Web-Posted 
Reports and Records

The exhibit is updated in response to:

1.	 State of Tennessee v. Cardona, striking down the 2024 Title IX sex discrimina-
tion regulations and restoring the 2020 Title IX regulations;

2.	 105 ILCS 5/26A-20(d), added by P.A. 102-466, a/k/a Ensuring Success in School 
(ESS) Law, eff. 7-1-25, providing protections for students who are parents, 
expectant parents, or victims of domestic or sexual violence (Article 26A 
Students);

3.	 105 ILCS 5/10-20.84(a), added by P.A. 102-917 and renumbered by P.A. 103-
154, requiring districts to post on their websites their local postsecondary and 
career expectations frameworks; and

4.	 Continuous improvement.



2:260, Uniform Grievance 
Procedure

The policy and footnotes are updated in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations, and for continuous improvement. The 
footnotes are also updated in response to the Whistleblower Act, 740 ILCS 
174/, amended by P.A. 103-867, broadening the scope of legal protections for 
whistleblowers.



2:265, Title IX Grievance 
Procedure 

REWRITTEN. The policy is updated in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations, and for continuous improvement.



2:265-AP1, Title IX Response REWRITTEN. The procedure is updated for the reasons stated in 2:265, Title IX 
Grievance Procedure, above. 



2:265-AP2, Formal Title IX 
Complaint Grievance Process 

REWRITTEN. The procedure is updated for the reasons stated in 2:265, Title IX 
Grievance Procedure, above.



2:265-AP3, Title IX 
Coordinator

DELETED. The procedure is deleted in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations.



2:265-E, Title IX Glossary of 
Terms

REWRITTEN. The procedure is updated for the reasons stated in 2:265, Title IX 
Grievance Procedure, above.



4:15, Identity Protection The policy and footnotes are updated in response to 2 C.F.R. Part 200, amended 
by 89 Fed. Reg 30046, addressing the safeguarding of information under grant 
awards and updating the definitions for personally identifiable information and 
protected personally identifiable information.



4:15-AP2, Treatment of 
Personally Identifiable 
Information Under Grant 
Awards

The procedure is updated for the reason stated in 4:15, Identity Protection, 
above.



4:60-AP5, Federal and 
State Award Procurement 
Procedures

The procedure is updated in response to 2 C.F.R. Part 200, amended by 89 Fed. 
Reg. 30046, revising general procurement standards, competition, methods of 
procurement, procurement of recovered materials, contract cost and price, and 
federal agency or pass-through entity review; and for continuous improvement.



Revisions to Policies, Administrative Procedures, and Exhibits
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4:80, Accounting and Audits The policy and footnotes are updated in response to 2 C.F.R. Part 200, amended 
by 89 Fed. Reg. 30046, addressing the disposition and the retention of property 
acquired under grant awards, including an increase in the capitalization 
threshold from $5,000 to $10,000 for capital assets. The footnotes are also 
updated for continuous improvement.



4:80-AP3, Inventory 
Management for Federal and 
State Awards

The procedure is updated for the reasons stated in 4:80, Accounting and Audits. 

4:120, Food Services The policy is unchanged. The footnotes are updated in response to 105 ILCS 5/2-
304, added by P.A. 103-1076, requiring the Ill. State Board of Education (ISBE) 
to secure one or more master contracts for Halal and Kosher meals, subject to 
appropriation.



4:170-AP6, E1, School Staff 
AED Notification Letter

The procedure is updated in response to a five-year review. 

5:10, Equal Employment 
Opportunity and Minority 
Recruitment

The policy is updated for the reasons stated in 2:265, Title IX Grievance 
Procedure, above.



5:20, Workplace Harassment 
Prohibited

The policy and footnotes are updated for the reasons stated in 2:265, Title IX 
Grievance Procedure, above.



5:60, Expenses The Legal References and footnotes are updated in response to a five-year 
review. 



5:60-AP, Federal and State 
Grant Travel Expense 
Procedures

The procedure is updated in response to a five-year review. 

5:60-E1, Employee Expense 
Reimbursement Form

The exhibit is unchanged in response to a five-year review. 

5:60-E2, Employee Estimated 
Expense Approval Form

The exhibit is unchanged in response to a five-year review. 

5:100, Staff Development 
Program

The policy, Legal References, Cross References, and footnotes are updated in 
response to 105 ILCS 5/26A-25 and 26A-35, added by P.A. 102-466, a/k/a ESS 
Law, eff. 7-1-25, requiring training for staff members designated as resource 
persons and complaint resolvers for Article 26A Students. The policy and 
footnotes are also updated in response to 105 ILCS 5/10-22.6(c-5), amended 
by P.A. 103-896, requiring ongoing professional development for all personnel 
on the requirements of 105 ILCS 5/10-22.6 and 5/10-20.14, as well as trauma-
responsive learning environments, and in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations. Continuous improvement updates are 
also made to the footnotes.



5:170-AP4, Designation of 
District Millenium Copyright 
Act (DMCA) Agent; 
Registration Process

The procedure is updated in response to a five-year review. 
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6:150, Home and Hospital 
Instruction

The policy, Cross References, and footnotes are updated in response to 105 
ILCS 5/10-22.6a, amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, requiring 
home instruction for students unable to attend school due to pregnancy-related 
conditions, the fulfillment of parenting obligations related to the health of the 
child, or health or safety concerns arising from domestic or sexual violence.



6:235, Access to Electronic 
Networks

The policy and footnotes are updated to address the use of artificial intelligence-
enabled tools in schools. A new, optional Use of Artificial Intelligence (AI)-
Enabled Tools subhead is added to the policy. The footnotes are also updated 
in response to a U.S. Surgeon General’s Advisory addressing the safety of social 
media use for children, and for continuous improvement.



6:235-AP1, Acceptable Use 
of the District’s Electronic 
Network

The procedure is updated to include reference to a district’s AI Responsible 
Use Guidelines, for those districts whose boards adopt the Use of Artificial 
Intelligence (AI)-Enabled Tools subhead in 6:235, Access to Electronic 
Networks.



6:235-AP3, Development of 
an Artificial Intelligence (AI) 
Plan and AI Responsible Use 
Guidelines

NEW. The procedure is created to address the development of an AI plan and 
guidelines regarding the responsible use of artificial intelligence-enabled tools in 
schools.



6:310, High School Credit 
for Non-District Experiences; 
Course Substitutions; 
Re-Entering Students

The policy is unchanged. Footnote 11 is updated in response to the Ill. Income 
Tax Act, 35 ILCS 5/231(b), extending until 1-1-26, a tax credit for employers 
that incur qualified expenses on behalf of an apprentice under a registered 
apprenticeship program. Other continuous improvement updates are also made 
to the footnotes.



7:10, Equal Educational 
Opportunities

The policy and footnotes are updated in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations, and for continuous improvement. The 
Legal References, Cross References, and footnotes are updated in response to 
105 ILCS 5/26A, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, requiring 
schools to facilitate the full participation of Article 26A Students.



7:10-AP1, Accommodating 
Transgender, Nonbinary, 
or Gender Nonconforming 
Students

The procedure is updated for the reasons stated in 2:265, Title IX Grievance 
Procedure, above.



7:10-AP2, Accommodating 
Breastfeeding Students

The procedure is updated for the reasons stated in 7:10, Equal Educational 
Opportunities, above. 



7:20, Harassment of Students 
Prohibited

The policy and footnotes are updated in response to State of Tennessee v. 
Cardona, striking down the 2024 Title IX sex discrimination regulations and 
restoring the 2020 Title IX regulations, and for continuous improvement. The 
Legal References and Cross References are updated in response to 105 ILCS 
5/26A, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25.



7:50, School Admissions and 
Student Transfers To and From 
Non-District Schools

The Legal References are updated with minor style changes. The footnotes are 
updated in response to 105 ILCS 5/10-22.6, amended by P.A. 102-466, a/k/a ESS 
Law, eff. 7-1-25, requiring boards with a policy requiring suspended/expelled 
students to complete the term of their suspension/expulsion in an alternative 
learning opportunities program under 105 ILCS 5/13B to consider any mitigating 
factors for the student. Continuous improvement updates are also made to the 
footnotes.


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7:50-AP, School Admissions 
and Student Transfers to and 
from Non-District Schools

The procedure is updated for the reasons stated in 7:50, School Admissions and 
Student Transfers To and From Non-District Schools, above.



7:60, Residence The policy, Legal References, Cross References, and footnotes are updated in 
response to 105 ILCS 5/26A, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, 
permitting but not requiring the interdistrict transfer of students who are parents, 
expectant parents, or victims of domestic or sexual violence. Continuous 
improvement updates are also made to the footnotes.



7:70, Attendance and Truancy The policy, Legal References, Cross References, and footnotes are updated in 
response to 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a ESS Law, eff. 
7-1-25, adding more valid causes for student absence. Continuous improvement 
updates are also made to the policy and footnotes.



7:180, Prevention of and 
Response to Bullying, 
Intimidation, and Harassment

The policy is updated in response to State of Tennessee v. Cardona, striking 
down the 2024 Title IX sex discrimination regulations and restoring the 2020 
Title IX regulations, and for continuous improvement. Continuous improvement 
updates are also made to the footnotes. 



7:185, Teen Dating Violence 
Prohibited

The policy is updated in response to State of Tennessee v. Cardona, striking down the 
2024 Title IX sex discrimination regulations and restoring the 2020 Title IX regulations.



7:190, Student Behavior The policy, Legal References and footnotes are updated. The policy and 
footnotes are updated in response to:

1.	 The addition of a definition for sexting that includes Criminal Code of 2012, 
720 ILCS 5/11-23.7, added by P.A. 103-825, criminalizing the non-consensual 
dissemination of sexually explicit digitized depictions; 

2.	 105 ILCS 5/22-100, added by P.A. 103-806, defining corporal punishment;
3.	 105 ILCS 5/24-24, amended by P.A. 103-806, permitting school employees to 

only use reasonable force with respect to a student as permitted under 105 
ILCS 5/10-20.33;

4.	 105 ILCS 5/10-27.1A and 10-27.1B, amended by P.A.s 103-609 (first to pass 
both houses) and 103-780 (second to pass both houses and controlling), 
requiring the superintendent to annually report to ISBE by July 31 certain in-
cidents on school grounds involving firearms, drugs, and battery against staff 
members; and

5.	 Continuous improvement.
The Legal References are updated for reason #2 listed above. The footnotes are 
also updated in response to:

1.	 105 ILCS 5/10-20.14, amended by P.A. 103-896, requiring ISBE to publish guid-
ance for the development of reciprocal reporting systems and evidence-based 
intervention procedures by 7-1-25;

2.	 Ill. Human Rights Act, 775 ILCS 5/2-101(N), added by P.A. 103-804, eff. 1-1-26, 
defining generative artificial intelligence; 

3.	 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896, requiring districts to make rea-
sonable efforts to provide ongoing professional development to school personnel 
on 105 ILCS 5/10-22.6 and 105 ILCS 5/10-20.14 and trauma responsive learning 
environments;

4.	 A.A. v. Summit Sch. Dist. No. 104, 2024 IL App (1st) 232451, holding that the 
factors for review of an expulsion previously established under Robinson v. 
Oak Park, 213 Ill.App.3d 77 (1st Dist. 1991) no longer apply because 105 ILCS 
5/10-22.6 has clear standards for expulsion.

5.	 105 ILCS 5/10-22.6(b), amended by P.A. 103-896, deleting a provision that ad-
dressed the immediate transfer of students to an alternative program who are 
suspended in excess of 20 school days;

6.	 105 ILCS 5/1C-2, amended by P.A. 103-594, prohibiting the expulsion of children 
from early childhood programs until 7-1-26. On and after 7-1-26, the prohibition 
will be effective under the Dept. of Early Childhood Act, 325 ILCS 3/15-30(a)(7).


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7:190-AP2, Student Handbook 
- Gang Activity Prohibited

The procedure is updated in response to a five-year review. 

7:190-AP5, Student Handbook 
- Electronic Devices

The procedure is updated in response to the addition of a definition of sexting in 
7:190, Student Behavior, and for continuous improvement.



7:190-AP6, Guidelines 
for Investigating Sexting 
Allegations

The procedure is updated in response to:

1.	 Criminal Code of 2012, 720 ILCS 5/11-23.5, amended by P.A. 103-825, amend-
ed by P.A. 103-825, revising the elements of the criminal offense of non-con-
sensual dissemination of private sexual images;

2.	 Criminal Code of 2012, 720 ILCS 5/11-23.7, added by P.A. 103-825, adding the 
criminal offense of non-consensual dissemination of sexually explicit digitized 
depictions;

3.	 State of Tennessee v. Cardona, striking down the 2024 Title IX sex discrimina-
tion regulations and restoring the 2020 Title IX regulations; and

4.	 Continuous improvement.



7:190-E2, Student Handbook 
Checklist

The exhibit is updated in response to: 

1.	 State of Tennessee v. Cardona, striking down the 2024 Title IX sex discrimina-
tion regulations and restoring the 2020 Title IX regulations; and

2.	 105 ILCS 5/26A, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, requiring 
students be annually notified of support services available for Article 26A 
Students, the name and contact information of their school’s Article 26A 
Resource Person, and the availability of counseling for students 12 years of age 
and older without parent/guardian consent under 405 ILCS 5/3-550.



7:200, Suspension Procedures The policy and footnotes are updated in response to 105 ILCS 5/10-22.6, 
amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, providing that during a 
suspension review hearing or expulsion hearing, students may disclose any 
factor to be considered in mitigation and students must be allowed to appear 
with a representative and a support person, and for continuous improvement.



7:210, Expulsion Procedures The policy and footnotes are updated for the reasons stated in 7:200, 
Suspension Procedures.



7:210-E1, Notice of Expulsion 
Hearing

The exhibit is updated for the reasons stated in 7:200, Suspension Procedures. 

7:220-AP, Electronic 
Recordings on School Buses

The procedure is updated in response to a five-year review. 

7:250, Student Support 
Services

The policy, Legal References, Cross References, and footnotes are updated in 
response to 105 ILCS 5/26A, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-
25, requiring students 12 years of age and older be annually notified of the 
availability of counseling without parent/guardian consent under 405 ILCS 
5/3-550, and the designation of at least one staff member in each building as a 
resource person for Article 26A Students.



7:250-AP2, Protocol for 
Responding to Students with 
Social, Emotional, or Mental 
Health Needs

The procedure is updated in response to 105 ILCS 5/26A, added by P.A. 102-
466, a/k/a ESS Law, eff. 7-1-25, requiring the designation of at least one staff 
member in each building as a resource person for Article 26A Students. 



7:255, Students Who are 
Parents, Expectant Parents, or 
Victims of Domestic or Sexual 
Violence

NEW. The policy is created in response to 105 ILCS 5/26A, added by P.A. 
102-466, a/k/a ESS Law, eff. 7-1-25, requiring districts to ensure they have 
policies, procedures, and resources in place to ensure that Article 26A Students 
are provided with support services necessary to enable them to meet State 
educational standards and successfully attain a school diploma.


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7:255-AP1, Supporting 
Students Who are Parents, 
Expectant Parents, or Victims 
of Domestic or Sexual 
Violence

NEW. The procedure is created for the reason stated in 7:255, Students Who are 
Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, above.



7:255-AP2, Complaint 
Resolution Procedure for 
Students Who are Parents, 
Expectant Parents, or Victims 
of Domestic or Sexual 
Violence

NEW. The procedure is created for the reason stated in 7:255, Students Who are 
Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, above.



7:270, Administering 
Medicines to Students

The policy, Legal References, and footnotes are updated. The policy is updated 
for continuous improvement to clarify that students may self-carry supplies 
when authorized by their diabetes care plan and/or seizure action plan.

The footnotes are updated in response to:

1.	 23 Ill.Admin.Code §1.540(b)(2), amended by 48 Ill.Reg. 14539, adding that 
schools are not required to accept opt-out requests from parents for the ad-
ministration of undesignated medications.

2.	 Clinical Social Work and Social Work Practice Act, 225 ILCS 20/4.5, added by 
P.A. 103-1048, authorizing licensed school social workers to possess and ad-
minister opioid antagonists in their licensed professional capacity; and

3.	 Continuous improvement. 
The Legal References are updated for continuous improvement to add 105 ILCS 
150/, Seizure Smart School Act.



7:270-AP2, Checklist 
for District Supply of 
Undesignated Medication(s)

The procedure is updated in response to:

1.	 23 Ill.Admin.Code §1.540(b)(2), amended by 48 Ill. Reg. 14539, adding that 
schools are not required to accept opt-out requests from parents for the ad-
ministration of undesignated medications;

2.	 ISBE and the Ill. Dept. of Human Services’ Substance Abuse Prevention and 
Recovery Instruction Resource Guide; and

3.	 Continuous improvement.



7:310, Restrictions on 
Publications; Elementary 
Schools

The policy, footnotes, and Cross References are updated. The policy, Cross 
References, and footnotes are updated in response to the addition of a definition 
of sexting in 7:190, Student Behavior, and for continuous improvement. The 
footnotes are also updated in response to:

1.	 L.M. v. Town of Middleborough, Mass., 103 F.4th 854 (1st Cir. 2024), addressing 
the limits of students’ right to free speech on campus; and

2.	 Mahanoy Area School Dist. v. B.L., 594 U.S. 180 (2021), addressing the issue 
of discipline for off-campus conduct.



7:310-AP, Guidelines for 
Student Distribution of 
Non-School Sponsored 
Publications; Elementary 
Schools

The procedure is updated in response to the addition of a definition of sexting in 
7:190, Student Behavior, and for continuous improvement.



7:315, Restrictions on 
Publications; High Schools

The policy, Cross References, and footnotes are updated for the reasons stated 
in 7:310, Restrictions on Publications; Elementary Schools, above.



7:315-AP, Guidelines for 
Student Distribution of 
Non-School Sponsored 
Publications; High Schools

The procedure is updated for the reasons stated in 7:310-AP, Guidelines for 
Student Distribution of Non-School Sponsored Publications; Elementary Schools, 
above.


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7:325-E, Application and 
Procedures to Involve Students 
in Fundraising Activities

The exhibit is updated in response to a five-year review. 

7:340, Student Records The Legal References, Cross References, Administrative Procedure References, 
and footnotes are updated in response to: 

1.	 105 ILCS 5/26A-30, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, restrict-
ing the circumstances under which schools may disclose information about a 
student’s status as a parent, expectant parent, or victim of domestic or sexual 
violence; and 

2.	 105 ILCS 10/2(f), amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, provid-
ing that a student’s temporary records include information about a student’s 
status and related experiences as a parent, expectant parent, or victim of do-
mestic or sexual violence.

Continuous improvement updates are also made to the footnotes.



7:340-AP1, School Student 
Records

The procedure is updated for the reasons stated in 7:340, Student Records, 
above.



7:340-AP1, E1, Notice to 
Parents/Guardians and 
Students of Their Rights 
Concerning a Student’s School 
Records

The exhibit is updated in response to 105 ILCS 10/2(f), amended by P.A. 102-
466, a/k/a ESS Law, eff. 7-1-25, providing that a student’s temporary records 
include information about a student’s status and related experiences as a parent, 
expectant parent, or victim of domestic or sexual violence, and for continuous 
improvement.



7:345-AP, E1, Student Covered 
Information Reporting Form

The exhibit is updated in response to a five-year review. 

7:345-AP, E2, Student Data 
Privacy; Notice to Parents 
About Educational Technology 
Vendors

The exhibit is updated in response to a five-year review. 

7:345-AP, E3, Parent 
Notification Letter for Student 
Breach

The exhibit is updated in response to a five-year review. 

8:30, Visitors to and Conduct 
on School Property

The Legal References are updated with a minor style change. The footnotes are 
updated in response to the Criminal Code of 2012, 720 ILCS 5/11-18, amended 
by P.A. 103-1071, eff. 7-1-25, renaming the criminal offense of patronizing a 
prostitute person engaged in the sex trade, and for continuous improvement.



8:30-E1, Letter to Parent 
Regarding Visits to School by 
Child Sex Offenders

The exhibit is updated in response to a five-year review. 

8:30-E2, Child Sex Offender’s 
Request for Permission to Visit 
School Property

The exhibit is updated in response to a five-year review. 
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Grant Community High School District 124 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: District Use Only
BOARD OF EDUCATION

2:260 Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the Board of Education, its employees, or its agents have violated
his or her rights or has a complaint regarding any one of the following:

1. Title II of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.
2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX

complaints governed by Board policy 2:265, Title IX Grievance ProcedurePRESSPlus1

3. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.
4. Discrimination and/or harassment on the basis of race, color, or national origin prohibited by the

Illinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d
et seq.; and/or Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited)

5. Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see also number 4, above, for
discrimination and/or harassment on the basis of race, color, or national origin)

6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-
5(a); Illinois Human Rights Act, 775 ILCS 5/; and Title VII of the Civil Rights Act of 1964, 42
U.S.C. §2000e et seq. (Title IX sexual harassment complaints are addressed under Board
policy 2:265, Title IX Grievance Procedure)

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
8. Bullying, 105 ILCS 5/27-23.7
9. Misuse of funds received for services to improve educational opportunities for educationally

disadvantaged or deprived children
10. Curriculum, instructional materials, and/or programs
11. Victims' Economic Security and Safety Act, 820 ILCS 180/
12. Illinois Equal Pay Act of 2003, 820 ILCS 112/
13. Provision of services to homeless students
14. Illinois Whistleblower Act, 740 ILCS 174/
15. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy Act, 410

ILCS 513/; and Titles I and II of the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff
et seq.

16. Employee Credit Privacy Act, 820 ILCS 70/

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this policy
may forego any informal suggestions and/or attempts to resolve it and may proceed directly to this
grievance procedure. The Complaint Manager will not require a student or parent/guardian

2:260

2:260
1 of 6

http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-12101&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=29-791&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000d&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000e&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000e&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=430-70
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=5
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000e&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5/27-23.7
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=180
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=112
http://redirector.microscribepub.com/?cat=stat&loc=il&id=740&spec=174
http://redirector.microscribepub.com/?cat=stat&loc=il&id=410&spec=513
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000ff&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=70


complaining of any form of harassment to attempt to resolve allegations directly with the accused (or
the accused's parent(s)/guardian(s)); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not
be impaired by the person's pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use
of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. If a
person is pursuing another remedy subject to a complaint under this policy, the District will continue
with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems
appropriate. As used in this policy, school business days means days on which the District's main
office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender. The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or require a meeting with a student's
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or
designee shall process and review the complaint under Board policy 7:180, Prevention of and
Response to Bullying, Intimidation, and Harassment, in addition to any response required by this
policy.

For any complaint alleging sex discrimination that, if true, would implicate Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or designee shall process
and review the complaint under Board policy 2:265, Title IX Grievance Procedure.

For any complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the
complaint under Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, in addition to any response required by this policy.

For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace
Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall process and review the complaint according to that policy, in addition to any response required
by this policy, and shall consider whether an investigation under Board policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest, should be initiated.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigation. The complaint and identity of the Complainant
will not be disclosed except: (1) as required by law, this policy, or any collective bargaining agreement,
(2) as necessary to fully investigate the complaint, or (3) as authorized by the Complainant.
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The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or
any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days after the date the
complaint was filed, the Complaint Manager shall file a written report of his or her findings with the
Superintendent. The Complaint Manager may request an extension of time from the Superintendent.

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report
shall be filed directly with the Board, which will make a decision in accordance with paragraph four of
the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager's report, the Superintendent
shall provide his or her written decision to the Complainant and the accused as well as to the
Complaint Manager. All decisions shall be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent's decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaint Manager.
The Complaint Manager shall promptly forward all materials relative to the complaint and appeal to the
Board.

Within 30 school business days after an appeal of the Superintendent's decision, the Board shall
affirm, reverse, or amend the Superintendent's decision or direct the Superintendent to gather
additional information. Within five school business days after the Board's decision, the Superintendent
shall inform the Complainant and the accused of the Board's action.

For complaints containing allegations involving the Superintendent or Board member(s), within 30
school business days after receiving the Complaint Manager's or outside investigator's report, the
Board shall provide its written decision to the Complainant and the accused, as well as to the
Complaint Manager.

This policy shall not be construed to create an independent right to a hearing before the
Superintendent or Board. The failure to strictly follow the timelines in this grievance procedure shall not
prejudice any party.

Appointing a Nondiscrimination Coordinator, Title IX Coordinator, and Complaint
ManagersPRESSPlus2

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District's efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, others.

The Nondiscrimination Coordinator also serves as the District’sSuperintendent shall appoint a Title IX
Coordinator to coordinate the District's efforts to comply with Title IX.PRESSPlus3

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
the Superintendent will appoint two Complaint Managers, each of a different gender. The District's
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Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator, Title IX Coordinator, and
the Complaint Managers.

Nondiscrimination Coordinator & Title IX Coordinator:

Christy Sefcik                               
Name

25700 Old Grand Ave., 

Ingleside, IL 60041                       
Address

csefcik@grantbulldogs.org         
Email

847-587-2561                               
Telephone

Complaint Managers:

Jeremy Schmidt                           
Name

Beth Reich                                  
Name

285 E. Grand Ave., 

Fox Lake, IL 60020                      
Address

25700 Old Grand Ave., 

Ingleside, IL 60041                     
Address

jschmidt@grantbulldogs.org        
Email

breich@grantbulldogs.org        
Email

847-587-2561                              
Telephone

847-587-2561                             
Telephone

LEGAL REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1232g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.
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29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

42 U.S.C. §12101 et seq., Americans With Disabilities Act; 28 C.F.R. Part 35.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69, 5/10-20.75, 5/10-
22.5, 5/22-19, 5/22-95 (final citation pending), 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

5 ILCS 415/10(a)(2), Government Severance Pay Act.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

410 ILCS 513/, Ill. Genetic Information Privacy Act.

740 ILCS 174/, Whistleblower Act.

740 ILCS 175/, Ill. False Claims Act.

775 ILCS 5/, Ill. Human Rights Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.

820 ILCS 180/, Victims’ Economic Security and Safety Act; 56 Ill.Admin.Code Part 280.

23 Ill.Admin.Code §§1.240, 200.40, 226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:10
(Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited),
5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 (Education
of Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title I Programs), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational
Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:315 (Restrictions on Publications; High Schools), 8:70 (Accommodating
Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions and Concerns)

PRESSPlus Comments

PRESSPlus 1.  Updated throughout in response to State of Tennessee v. Cardona, striking down the
2024 Title IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118,
April 2025
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PRESSPlus 2.  While the names and contact information are required by law to be listed, they are not
part of the adopted policy and do not require board action. It is important for updated names and
contact information to be inserted into this policy and regularly monitored.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's submission,
IASB will add the Title IX Coordinator's name and contact information to this policy. Issue 118, April
2025

PRESSPlus 3.  A district must prominently display its Title IX nondiscrimination policies (this policy
2:260, Uniform Grievance Procedure, and policy 2:265, Title IX Grievance Procedure) and contact
information for its Title IX Coordinator on its website, if any, and in each handbook made available to
students, applicants for employment, parents/guardians, employees, and collective bargaining units.
34 C.F.R. §106.8(a) and (b). Notifications must state that nondiscrimination extends to employment,
and that inquiries about the application of Title IX and its regulations may be referred to the district’s
Title IX coordinator, to the U.S. Dept. of Education’s Assistant Secretary of Education, or both. 34
C.F.R. §106.8(b). See sample exhibit 2:250-E2, Immediately Available District Public Records and
Web-Posted Reports and Records, available at PRESS Online by logging in at www.iasb.com. Issue
118, April 2025
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Grant Community High School District 124 \ SECTION 2 - BOARD OF EDUCATION \

Document Status: District Use Only
BOARD OF EDUCATION

2:265 Title IX Grievance Procedure
Title has been updated. Original Title: Title IX Sexual Harassment Grievance Procedure

Sexual harassment affects a student’s ability to learn and an employee’s ability to work. Providing an
educational and workplace environment free from sexual harassment is an important District goal. The
District does not discriminate on the basis of sex in any of its education programs or activities, and it
complies with Title IX of the Education Amendments of 1972 (Title IX)PRESSPlus1 and its implementing
regulations (34 C.F.R. Part 106) concerning everyone in the District’s education programs and
activities, including applicants for employment, students, parents/guardians, employees, and third
parties.

Title IX Sexual Harassment Prohibited

Sexual harassment as defined in Title IX (Title IX Sexual Harassment) is prohibited. Any person,
including a District employee or agent, or student, engages in Title IX Sexual Harassment when that
person engages in conduct on the basis of an individual’s sex that satisfies one or more of the
following:

1. A District employee conditions the provision of an aid, benefit, or service on an individual’s
participation in unwelcome sexual conduct; or

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the District’s educational
program or activity; or

3. Sexual assault as defined in 20 U.S.C. §1092(f)(6)(A)(v), dating violence as defined in 34
U.S.C. §12291(a)(11), domestic violence as defined in 34 U.S.C. §12291(a)(12), or stalking as
defined in 34 U.S.C. §12291(a)(36).

Examples of sexual harassment include, but are not limited to, touching, rape, sexual battery, sexual
abuse, sexual coercion, crude jokes or pictures, discussions of sexual experiences, teasing related to
sexual characteristics, and spreading rumors related to a person’s alleged sexual activities.

Definitions from 34 C.F.R. §106.30

Complainant means an individual who is alleged to be the victim of conduct that could constitute
sexual harassment.

Education program or activity includes locations, events, or circumstances where the District has
substantial control over both the Respondent and the context in which alleged sexual harassment
occurs.

Formal Title IX Sexual Harassment Complaint means a document filed by a Complainant or signed
by the Title IX Coordinator alleging sexual harassment against a Respondent and requesting that the
District investigate the allegation.
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Respondent means an individual who has been reported to be the perpetrator of the conduct that
could constitute sexual harassment.

Supportive measures mean non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the Complainant or the
Respondent before or after the filing of a Formal Title IX Sexual Harassment Complaint or where no
Formal Title IX Sexual Harassment Complaint has been filed.

Title IX Sexual Harassment Prevention and Response

The Superintendent or designee will ensure that the District prevents and responds to allegations of
Title IX Sexual Harassment as follows:

1. Ensures that the District’s comprehensive health education program in Board policy 6:60,
Curriculum Content, incorporates (a) age-appropriate sexual abuse and assault awareness
and prevention programs in grades pre-K through 12, and (b) age-appropriate education about
the warning signs, recognition, dangers, and prevention of teen dating violence in grades 7-12.
This includes incorporating student social and emotional development into the District’s
educational program as required by State law and in alignment with Board policy 6:65, Student
Social and Emotional Development.

2. Incorporates education and training for school staff as recommended by the Superintendent,
Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building
Principal, Dean of Students,PRESSPlus2 or a Complaint Manager. 

3. Notifies applicants for employment, students, parents/guardians, employees, and collective
bargaining units of this policy and contact information for the Title IX Coordinator by, at a
minimum, prominently displaying them on the District’s website, if any, and in each handbook
made available to such persons.

Making a Report

A person who wishes to make a report under this Title IX grievance procedure may make a report to
the Title IX Coordinator, Nondiscrimination Coordinator, Building Principal, Assistant Building
Principal, Dean of Students,PRESSPlus3 a Complaint Manager, or any employee with whom the person
is comfortable speaking.

School employees shall respond to incidents of sexual harassment by promptly making or forwarding
the report to the Title IX Coordinator. An employee who fails to promptly make or forward a report may
be disciplined, up to and including discharge.

The Superintendent shall insert into this policy and keep current the name, office address, email
address, and telephone number of the Title IX Coordinator.PRESSPlus4

Title IX Coordinator:
Name Christy Sefcik

Address 25700 Old Grand Ave., Ingleside, IL 60041

Email csefcik@grantbulldogs.org

Telephone 847-587-2561

Processing and Reviewing a Report
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Upon receipt of a report made under this Title IX grievance procedure, the Title IX Coordinator and/or
designee will promptly contact the Complainant to: (1) discuss the availability of supportive measures,
(2) consider the Complainant’s wishes with respect to supportive measures, (3) inform the
Complainant of the availability of supportive measures with or without the filing of a Formal Title IX
Sexual Harassment Complaint, and (4) explain to the Complainant the process for filing a Formal Title
IX Sexual Harassment Complaint.

Further, the Title IX Coordinator will analyze the report to identify and determine whether there is
another or an additional appropriate method(s) for processing and reviewing it. For any report
received, the Title IX Coordinator shall review Board policies 2:260, Uniform Grievance Procedure;
5:20, Workplace Harassment Prohibited; 5:90, Abused and Neglected Child Reporting; 5:120,
Employee Ethics; Code of Professional Conduct; and Conflict of Interest; 7:20, Harassment of
Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment;
7:185, Teen Dating Violence Prohibited; and 7:190, Student Behavior, to determine if the allegations
in the report require further action.

Reports of alleged sexual harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational program or activity that is productive,
respectful, and free of sexual harassment.

Formal Title IX Sexual Harassment Complaint Grievance Process

When a Formal Title IX Sexual Harassment Complaint is filed, the Title IX Coordinator will investigate
it or appoint a qualified person to undertake the investigation.

The Superintendent or designee shall implement procedures to ensure that all Formal Title IX Sexual
Harassment Complaints are processed and reviewed according to a Title IX grievance process that
fully complies with 34 C.F.R. §106.45. The District’s grievance process shall, at a minimum:

1. Treat Complainants and Respondents equitably by providing remedies to a Complainant
where the Respondent is determined to be responsible for sexual harassment, and by following
a grievance process that complies with 34 C.F.R. §106.45 before the imposition of any
disciplinary sanctions or other actions against a Respondent.

2. Require an objective evaluation of all relevant evidence – including both inculpatory and
exculpatory evidence – and provide that credibility determinations may not be based on a
person’s status as a Complainant, Respondent, or witness.

3. Require that any individual designated by the District as a Title IX Coordinator, investigator,
decision-maker, or any person designated by the District to facilitate an informal resolution
process:

a. Not have a conflict of interest or bias for or against complainants or respondents generally
or an individual Complainant or Respondent.

b. Receive training on the definition of sexual harassment, the scope of the District’s
education program or activity, how to conduct an investigation and grievance process
(including hearings, appeals, and informal resolution processes, as applicable), and how
to serve impartially.

4. Require that any individual designated by the District as an investigator receiving training on
issues of relevance to create an investigative report that fairly summarizes relevant evidence.

5. Require that any individual designated by the District as a decision-maker receive
trainingPRESSPlus5 on issues of relevance of questions and evidence, including when questions
and evidence about the Complainant’s sexual predisposition or prior sexual behavior are not

2:265

2:265
3 of 6



relevant.
6. Include a presumption that the Respondent is not responsible for the alleged conduct until a

determination regarding responsibility is made at the conclusion of the grievance process.
7. Include reasonably prompt timeframes for conclusion of the grievance process.
8. Describe the range of possible disciplinary sanctions and remedies the District may implement

following any determination of responsibility.

9. Base all decisions upon the preponderance of evidence standard.PRESSPlus6

10. Include the procedures and permissible bases for the Complainant and Respondent to appeal.
11. Describe the range of supportive measures available to Complainants and Respondents.
12. Not require, allow, rely upon, or otherwise use questions or evidence that constitute, or seek

disclosure of, information protected under a legally recognized privilege, unless the person
holding such privilege has waived the privilege.

Enforcement

Any District employee who is determined, at the conclusion of the grievance process, to have
engaged in sexual harassment will be subject to disciplinary action up to and including discharge. Any
third party who is determined, at the conclusion of the grievance process, to have engaged in sexual
harassment will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent, invitee, etc. Any District student who is
determined, at the conclusion of the grievance process, to have engaged in sexual harassment will be
subject to disciplinary action, including, but not limited to, suspension and expulsion consistent with
student behavior policies. Any person making a knowingly false accusation regarding sexual
harassment will likewise be subject to disciplinary action.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
rights under existing law.

Retaliation Prohibited

The District prohibits any form of retaliation against anyone who, in good faith, has made a report or
complaint, assisted, or participated or refused to participate in any manner in a proceeding under this
policy. Any person should report claims of retaliation using Board policy 2:260, Uniform Grievance
Procedure.

Any person who retaliates against others for reporting or complaining of violations of this policy or for
participating in any manner under this policy will be subject to disciplinary action, up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students.

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 5:100 (Staff Development Program), 5:120 (Employee Ethics; Code of Professional
Conduct; and Conflict of Interest), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional
Development), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited),
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7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:255 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence)

PRESSPlus Comments

PRESSPlus 1.  Rewritten in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. See the sample policy
2:265's footnotes, available at PRESS Online by logging in at www.iasb.com, for more
information. Issue 118, April 2025

PRESSPlus 2.  If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPlus 3.  If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPlus 4.  While the name and contact information is required by law to be listed, it is not part of
the adopted policy and does not require board action. It is important for the updated name and contact
information to be inserted into this policy and regularly monitored. A district's Nondiscrimination
Coordinator often also serves as its Title IX Coordinator. If the district has more than one Title IX
Coordinator, it should designate one of its Title IX Coordinators to retain ultimate oversight to ensure
the district's consistent compliance with its responsibilities under Title IX and its implementing
regulations. The Title IX Coordinator with ultimate oversight should be listed in this policy.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's submission,
IASB will add the Title IX Coordinator's name and contact information to this policy. Issue 118, April
2025

PRESSPlus 5.  While live hearings are only required for postsecondary institutions, elementary and
secondary schools may choose to offer them as part of their grievance process. Consult the board
attorney if the board wants the district to use a live hearing in its grievance process.

If using a live hearing during the grievance process, amend #5 by inserting the following underscored
text: “Require that any individual designated by the District as a decision-maker receive training on
any technology to be used at a live hearing and on issues of relevance of questions and evidence,
including when questions and evidence about the Complainant’s sexual predisposition or prior sexual
behavior are not relevant.” After inserting the underscored text, use the Save Status "Adopted with
Additional District Edits." Issue 118, April 2025

PRESSPlus 6.  34 C.F.R. §106.45(b)(1)(vii) requires the Title IX sexual harassment grievance
process to state the standard of proof it will use to determine responsibility of the respondent. The
standard of proof selected must be applied “consistently to formal complaints alleging Title IX sexual
harassment regardless of whether the respondent is a student or an employee.” 85 Fed. Reg. 30373.
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Preponderance of evidence is a standard of proof used in civil cases. It means “the greater weight of
the evidence, not necessarily established by the greater number of witnesses testifying to a fact but by
evidence that has the most convincing force.” See Black’s Law Dictionary, 11th ed. 2019.
Preponderance of evidence is the standard of proof used in sample policy 2:260, Uniform Grievance
Procedure.

Clear and convincing is a higher standard of proof, requiring more than preponderance of evidence
but less than proof beyond a reasonable doubt. It means “evidence indicating that the thing to be
proved is highly probable or reasonably certain.” See Black’s Law Dictionary, 11th ed. 2019. Consult
the board attorney regarding the appropriate standard of proof for the district, as well as
implications if a different standard of proof is used in this policy than in 2:260, Uniform
Grievance Procedure. For boards that choose the clear and convincing evidence standard of proof,
delete “preponderance of” and insert “clear and convincing.” Ensure the same standard of proof is
used in 2:265-AP2, Formal Title IX Complaint Grievance Process, available at PRESS Online by
logging in at www.iasb.com. Issue 118, April 2025
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4:15 Identity Protection

The collection, storage, use, and disclosure of social security numbers by the School District shall be
consistent with State and federal laws. The goals for managing the District's collection, storage, use,
and disclosure of social security numbers are to:

1. Limit all activities involving social security numbers to those circumstances that are authorized
by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection
Act, 5 ILCS 179/. Compliance measures shall include each of the following:

1. All employees having access to social security numbers in the course of performing their duties
shall be trained to protect the confidentiality of social security numbers. Training should include
instructions on the proper handling of information containing social security numbers from the
time of collection through the destruction of the information.

2. Only employees who are required to use or handle information or documents that contain social
security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that makes
the social security number easily redacted if the record is required to be released as part of a
public records request.

4. When collecting a social security number or upon request by an individual, a statement of the
purpose(s) for which the District is collecting and using the social security number shall be
provided. The stated reason for collection of the social security number must be relevant to the
documented purpose.

5. All employees must be advised of this policy's existence, and a copy of the policy must be made
available to each employee. The policy must also be made available to any member of the
public, upon request.

6. If this policy is amended, employees will be advised of the existence of the amended policy and
a copy of the amended policy will be made available to each employee.

No District employee shall collect, store, use, or disclose an individual's social security number unless
specifically authorized by the Superintendent. This policy shall not be interpreted as a guarantee of the
confidentiality of social security numbers and/or other personal information. The District will use best
efforts to comply with this policy, but this policy should not be construed to convey any rights to
protection of information not otherwise afforded by law.

Treatment of Personally Identifiable Information Under Grant Awards

The Superintendent ensures that the District takes reasonable cybersecurity and other measures to
safeguard information including:PRESSPlus1 (1) protected personally identifiable information, (2) other
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types of information that a federal awarding agency, pass-through agencyentity, or State awarding
agency designates as sensitive, such as personally identifiable information (PII) and (3) information
that the District considers to be sensitive consistent with applicable laws regarding privacy and
confidentiality (collectively, sensitive information), when administering federal grant awards and State
grant awards governed by the Grant Accountability and Transparency Act (30 ILCS 708/).

The Superintendent shall establish procedures for the identification, handling, storage, access,
disposal and overall confidentiality of sensitive information. The Superintendent shall ensure that
employees and contractors responsible for the administration of a federal or State award for the
District receive regular training in the safeguarding of sensitive information. Employees mishandling
sensitive information are subject to discipline, up to and including dismissal.

LEGAL REF.:

2 C.F.R. §200.303(e).

5 ILCS 179/, Identity Protection Act.

30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 205/3, Local Records Act.

105 ILCS 10/, Illinois School Student Records Act.

CROSS REF: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340 (Student
Records), 7:345 (Use of Educational Technologies; Student Data Privacy and Security)

Adopted: August 15, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 2 C.F.R Part 200, amended by 89 Fed. Reg 30046,
addressing the safeguarding of information under grant awards and updating the definitions for
personally identifiable information and protected personally identifiable information.

Personally Identifiable Information (PII) means information that can be used to distinguish or trace an
individual's identity, either alone or when combined with other personal or identifying information that is
linked or linkable to a specific individual. Some PII is available in public sources such as telephone
books and websites. This was previously defined as public personally identifiable information (Public
PII), but 2024 revisions to 2 C.F.R. Part 200 have deleted Public PII as a definition. The definition of PII
is not attached to any single category of information or technology. Instead, it requires a case-by-case
assessment of the specific risk that an individual can be identified. Non-PII can become PII whenever
additional information is made publicly available, in any medium and from any source, that could be
used to identify an individual when combined with other available information. 2 C.F.R. §200.1.

Protected personally identifiable information (Protected PII) means PII, except for certain types of PII
that must be disclosed by law. 2024 revisions to 2 C.F.R. Part 200 eliminated examples of Protected
PII and instead only list examples of PII within the definition of Protected PII at 2 C.F.R. §200.1, which
may indicate broadening of the definition of Protected PII. See 89 Fed. Reg. 79732. Before the 2024
revisions, examples of Protected PII contained in the regulation included, but were not limited to,
social security number, passport number, credit card numbers, clearances, bank numbers, biometrics,
date and place of birth, mother’s maiden name, criminal records, medical records, financial records,
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and educational transcripts. 2 C.F.R. §200.1. Consult the board attorney for guidance in this area. See
sample administrative procedure 4:15-AP2, Treatment of Personally Identifiable Information Under
Grant Awards, available at PRESS Online by logging in at www.iasb.com. Protected PII is similar to,
but broader than, the definition of personal information under PIPA. Issue 118, April 2025

4:15

4:15
3 of 3



Grant Community High School District 124 \ SECTION 4 - OPERATIONAL SERVICES \

Document Status: Draft Update
OPERATIONAL SERVICES

4:80 Accounting and Audits

The School District's accounting and audit services shall comply with the Requirements for
Accounting, Budgeting, Financial Reporting, and Auditing, as adopted by the Ill. State Board of
Education (ISBE), State and federal laws and regulations, and generally accepted accounting
principles. Determination of liabilities and assets, prioritization of expenditures of governmental funds,
and provisions for accounting disclosures shall be made in accordance with government accounting
standards as directed by the auditor designated by the Board. The Superintendent, in addition to other
assigned financial responsibilities, shall report monthly on the District's financial performance, both
income and expense, in relation to the financial plan represented in the budget.

Annual Audit

At the close of each fiscal year, the Superintendent shall arrange an audit of the District funds,
accounts, statements, and other financial matters. The audit shall be performed by an independent
certified public accountant designated by the Board and be conducted in conformance with
prescribed standards and legal requirements. A complete and detailed written audit report shall be
provided to each Board member and to the Superintendent. The Superintendent shall annually, on or
before October 15, submit an original and one copy of the audit to the Regional Superintendent of
Schools.

Annual Financial Report

The Superintendent or designee shall annually prepare and submit the Annual Financial Report on a
timely basis using the form adopted by the ISBE. The Superintendent shall review and discuss the
Annual Financial Report with the Board before it is submitted.

Inventories

The Superintendent or designee is responsible for establishing and maintaining accurate inventory
records. The inventory record of supplies and equipment shall include a description of each item,
quantity, location, purchase date, and cost or estimated replacement cost, unless the supplies and
equipment are acquired by the District pursuant to a federal or State grant award, in which case the
inventory record shall also include the information required by 2 C.F.R. §200.313, if applicable. The
Superintendent shall establish procedures for the management of property acquired by the District
under grant awards that comply with federal and State law.

Capitalization Threshold

To be considered a capital asset for financial reporting purposes, a capital item must be at or above a
capitalization threshold of $510,000PRESSPlus1 and have an estimated useful life greater than one
year.

Disposition of District Property

The Superintendent or designee shall notify the Board, as necessary, of the following so that the Board
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may consider its disposition: (1) District personal property (property other than buildings and land) that
is no longer needed for school purposes, and (2) school site, building, or other real estate that is
unnecessary, unsuitable, or inconvenient. Notwithstanding the above, the Superintendent or designee
may unilaterally dispose of personal property of a diminutive value. The Superintendent shall establish
procedures for the disposition and, when permitted by the terms and conditions of the award, the
retentionPRESSPlus2 of property acquired by the District under grant awards that comply with federal
and State law.

Taxable Fringe Benefits

The Superintendent or designee shall: (1) require that all use of District property or equipment by
employees is for the District's convenience and best interests unless it is a Board-approved fringe
benefit, and (2) ensure compliance with the Internal Revenue Service regulations regarding when to
report an employee's personal use of District property or equipment as taxable compensation.

Controls for Revolving Funds and Petty Cash

Revolving funds and the petty cash system are established in Board policy 4:50, Payment
Procedures. The Superintendent shall: (1) designate a custodian for each revolving fund and petty
cash fund, (2) obtain a bond for each fund custodian, and (3) maintain the funds in compliance with this
policy, State law, and ISBE rules. A check for the petty cash fund may be drawn payable to the
designated petty cash custodian. Bank accounts for revolving funds are limited to a maximum balance
of $1,000. All expenditures from these bank accounts must be directly related to the purpose for which
the account was established and supported with documentation, including signed invoices or receipts.
All deposits into these bank accounts must be accompanied with a clear description of their intended
purpose. The Superintendent or designee shall include checks written to reimburse revolving funds on
the Board's monthly listing of bills indicating the recipient and including an explanation.

Control Requirements for Checks

The Board must approve all bank accounts opened or established in the District's or a District
school's name or with the District's Federal Employer Identification Number. Two of the following
individuals: the Treasurer, Board President, and/or Board Secretary, shall sign all checks issued by
the School District, except that checks from accounts containing student activity funds or fiduciary
funds and checks from revolving accounts may be signed by their respective account custodians.

Internal Controls

The Superintendent is primarily responsible for establishing and implementing a system of internal
controls for safeguarding the District's financial condition; the Board, however, will oversee these
safeguards. The control objectives are to ensure efficient business and financial practices, reliable
financial reporting, and compliance with State law and Board policies, and to prevent losses from
fraud, waste, and abuse, as well as employee error, misrepresentation by third parties, or other
imprudent employee action.

The Superintendent or designee shall annually audit the District's financial and business operations for
compliance with established internal controls and provide the results to the Board. The Board may
from time-to-time engage a third-party to audit internal controls in addition to the annual audit.

LEGAL REF.:

2 C.F.R. §200 et seq.

30 ILCS 708/, Grant Accountability and Transparency Act, implemented by 44 Ill.Admin.Code 7000 et
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seq.

105 ILCS 5/2-3.27, 5/2-3.28, 5/3-7, 5/3-15.1, 5/5-22, 5/10-21.4, 5/10-20.19, 5/10-22.8, and 5/17-1 et
seq.

23 Ill.Admin.Code Part 100.

CROSS REF.: 4:10 (Fiscal and Business Management), 4:50 (Payment Procedures), 4:55 (Use of
Credit and Procurement Cards), 4:90 (Student Activity and Fiduciary Funds)

Adopted: August 15, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 2 C.F.R. Part 200, amended by 89 Fed. Reg. 30046. A
minimum threshold of $10,000, or a lesser amount established by the board, and useful life greater
than one year complies with the definition of equipment under federal grant rules. Issue 118, April
2025

PRESSPlus 2.  Updated in response to 2 C.F.R. Part 200, amended by 89 Fed. Reg. 30046. Issue
118, April 2025
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5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their
race; color; creed; religion; national origin; sex; sexual orientation; age; ancestry; marital status; arrest
record; military status; order of protection status; unfavorable military discharge; citizenship status
provided the individual is authorized to work in the United States; work authorization status; use of
lawful products while not at work; being a victim of domestic violence, sexual violence, gender
violence, or any other crime of violence; genetic information; physical or mental handicap or disability,
if otherwise able to perform the essential functions of the job with reasonable accommodation;
pregnancy, childbirth, or related medical conditions; reproductive health decisions; credit history,
unless a satisfactory credit history is an established bona fide occupational requirement of a particular
position; conviction record, unless authorized by law; family responsibilities; or other legally protected
categories. No one will be penalized solely for his or her status as a registered qualifying patient or a
registered designated caregiver for purposes of the Compassionate Use of Medical Cannabis
Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their
claims to the Nondiscrimination Coordinator and/or a Complaint Manager under Board policy 2:260,
Uniform Grievance Procedure, or in the case of denial of equal employment opportunities on the
basis of race, color, or national origin, Board policy 2:270, Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited. These individuals are listed below. No
employee or applicant will be discriminated or retaliated against because he or she: (1) requested,
attempted to request, used, or attempted to use a reasonable accommodation as allowed by the
Illinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged violation of this policy or
State or federal laws, rules or regulations, provided the employee or applicant did not make a
knowingly false accusation nor provide knowingly false information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be
responsible for coordinating the District's nondiscrimination efforts. The Nondiscrimination
Coordinator may be the Superintendent or a Complaint Manager under Board policy 2:260, Uniform
Grievance Procedure. The Nondiscrimination Coordinator also serves as the District’s Title IX
Coordinator.

The Superintendent shall appoint a Title IX Coordinator to coordinate the District's efforts to comply
with Title IX.PRESSPlus1

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District's current Nondiscrimination Coordinator, Title IX Coordinator, and
Complaint Managers.

Nondiscrimination Coordinator & Title IX Coordinator:

Christy Sefcik                               
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Christy Sefcik                               
Name

25700 Old Grand Ave.,

Ingleside, IL 60041                       
Address

csefcik@grantbulldogs.org           
Email

847-587-2561                               
Telephone

Complaint Managers:

Jeremy Schmidt                           
Name

Beth Reich                                  
Name

285 E. Grand Ave.,

Fox Lake, IL 60020                      
Address

25700 Old Grand Ave.,

Ingleside, IL 60041                     
Address

jschmidt@grantbulldogs.org        
Email

breich@grantbulldogs.org           
Email

847-587-2561                              
Telephone

847-587-2561                             
Telephone

The Superintendent shall also use reasonable measures to inform staff members and applicants that
the District is an equal opportunity employer, such as, by posting required notices and including this
policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may
include advertising openings in minority publications, participating in minority job fairs, and recruiting
at colleges and universities with significant minority enrollments. This policy, however, does not require
or permit the District to give preferential treatment or special rights based on a protected status
without evidence of past discrimination.

LEGAL REF.:

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §218d, Fair Labor Standards Act.
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29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000gg et seq., Pregnant Workers Fairness Act; 29 C.F.R. Part 1636.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

Ill. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4.1, and 5/24-
7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, Ill. Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-101, Ill. Human Rights
Act.

775 ILCS 35/, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, Ill. Equal Pay Act of 2003.

820 ILCS 180/30, Victims' Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:20
(Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:40 (Communicable and
Chronic Infectious Disease), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and
Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary Illness or Temporary Incapacity),
5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270
(Employment At-Will, Compensation, and Assignment), 5:300 (Schedules and Employment Year),
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5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 8:70 (Accommodating
Individuals with Disabilities)

PRESSPlus Comments

PRESSPlus 1.  Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025 
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5:20 Workplace Harassment Prohibited

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination, including harassment. District employees shall not engage in harassment or
abusive conduct on the basis of an individual's actual or perceived race, color, religion, national origin,
ancestry, sex, sexual orientation, age, citizenship status, work authorization status, disability,
pregnancy, marital status, family responsibilities, reproductive health decisions, order of protection
status, military status, or unfavorable discharge from military service, nor shall they engage in
harassment or abusive conduct on the basis of an individual's other protected status identified in
Board policy 5:10, Equal Employment Opportunity and Minority Recruitment. Harassment of
students, including, but not limited to, sexual harassment, is prohibited by Board policies 2:260,
Uniform Grievance Procedure; 2:265, Title IX Grievance Procedure; 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited; 7:20, Harassment of
Students Prohibited; 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment;
and 7:185, Teen Dating Violence Prohibited.

The District will take remedial and corrective action to address unlawful workplace harassment,
including sexual harassment.

Sexual Harassment Prohibited

The District shall provide a workplace environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. The District provides annual sexual harassment prevention training in
accordance with State law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual's employment; (2) submission to or rejection
of such conduct by an individual is used as the basis for employment decisions affecting such
individual; or (3) such conduct has the purpose or effect of substantially interfering with an individual's
work performance or creating an intimidating, hostile, or offensive working environment. Sexual
harassment prohibited by this policy includes, but is not limited to, verbal, physical, or other conduct.
The terms intimidating, hostile, or offensive include, but are not limited to, conduct that has the effect of
humiliation, embarrassment, or discomfort. Sexual harassment will be evaluated in light of all the
circumstances.

Making a Report or Complaint

Employees and nonemployees (persons who are not otherwise employees and are directly
performing services for the District pursuant to a contract with the District, including contractors, and
consultants) are encouraged to promptly report information regarding violations of this policy.
Individuals may choose to report to a person of the individual's same gender. Every effort should be
made to file such reports or complaints as soon as possible, while facts are known and potential
witnesses are available.
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Aggrieved individuals, if they feel comfortable doing so, should directly inform the person engaging in
the harassing conduct or communication that such conduct or communication is offensive and must
stop.

Whom to Contact with a Report or Complaint

An employee should report claims of harassment, including making a confidential report, to any of the
following: his/her immediate supervisor, the Building Principal, an administrator, the Nondiscrimination
Coordinator, Title IX Coordinator, and/or a Complaint Manager.

An employee may also report claims using Board policy 2:260, Uniform Grievance Procedure. If a
claim is reported using Board policy 2:260, then the Complaint Manager shall process and review the
claim according to that policy, in addition to any response required by this policy.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District's current Nondiscrimination Coordinator, Title IX
Coordinator,PRESSPlus1 and Complaint Managers. The Nondiscrimination Coordinator also serves as
the District’s Title IX Coordinator.

Nondiscrimination Coordinator & Title IX Coordinator:

Christy Sefcik                               
Name

25700 Old Grand Ave.,

Ingleside, IL 60041                       
Address

csefcik@grantbulldogs.org           
Email

847-587-2561                               
Telephone

Complaint Managers:

Jeremy Schmidt                           
Name

Beth Reich                                  
Name

285 E. Grand Ave.,

Fox Lake, IL 60020                      
Address

25700 Old Grand Ave.,

Ingleside, IL 60041                     
Address

jschmidt@grantbulldogs.org        
Email

breich@grantbulldogs.org           
Email

847-587-2561                              
Telephone

847-587-2561                             
Telephone

Investigation Process
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Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint
Manager. Any employee who fails to promptly forward a report or complaint may be disciplined, up to
and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District's duty to investigate and maintain a workplace environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual-basedPRESSPlus2  harassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the NondiscriminationTitle
IX Coordinator or designee shall consider whether action under Board policy 2:265, Title IX
Grievance Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged workplace harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policy 2:260, Uniform Grievance
Procedure, and/or 5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest,
should be initiated, regardless of whether a written report or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement

A violation of this policy by an employee may result in discipline, up to and including discharge. A
violation of this policy by a third party will be addressed in accordance with the authority of the Board
in the context of the relationship of the third party to the District, e.g., vendor, parent/guardian, invitee,
etc. Any person making a knowingly false accusation regarding harassment will likewise be subject to
disciplinary action, which for an employee that may be up to and including discharge.

Retaliation Prohibited

An employee's employment, compensation, or work assignment shall not be adversely affected by
complaining or providing information about harassment. Retaliation against employees for bringing
complaints or providing information about harassment is prohibited (see Board policies 2:260,
Uniform Grievance Procedure, 2:265, Title IX Grievance Procedure, and 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited), and depending upon the
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law governing the complaint, whistleblower protection may be available under the State Officials and
Employees Ethics Act (5 ILCS 430/), the Whistleblower Act (740 ILCS 174/), and/or the Ill. Human
Rights Act (775 ILCS 5/).

An employee should report allegations of retaliation to his/her immediate supervisor, the Building
Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint Manager.

Employees who retaliate against others for reporting or complaining of violations of this policy or for
participating in the reporting or complaint process will be subject to disciplinary action, up to and
including discharge.

Recourse to State and Federal Fair Employment Practice Agencies

The District encourages all employees who have information regarding violations of this policy to
report the information pursuant to this policy. The following government agencies are available to
assist employees: the Ill. Dept. of Human Rights and the U.S. Equal Employment Opportunity
Commission.

The Superintendent shall also use reasonable measures to inform staff members, applicants, and
nonemployees of this policy, which shall include posting on the District website and/or making this
policy available in the District's administrative office, and including this policy in the appropriate
handbooks.

LEGAL REF.:

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. §1604.11.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

775 ILCS 5/2-101(E) and (E-1), 5/2-102(A), (A-10), (D-5), 5/2-102(E-5), 5/2-109, 5/5-102, and 5/5-
102.2, Ill. Human Rights Act.

56 Ill. Admin.Code Parts 2500, 2510, 5210, and 5220.

Vance v. Ball State Univ., 570 U.S. 421 (2013).

Crawford v. Metro. Gov’t of Nashville & Davidson Cnty., 555 U.S. 271 (2009).

Jackson v. Birmingham Bd. of Educ., 544 U.S. 167 (2005).

Oncale v. Sundowner Offshore Servs., 523 U.S. 75 (1998).

Burlington Indus. v. Ellerth, 524 U.S. 742 (1998).

Faragher v. City of Boca Raton, 524 U.S. 775 (1998).

Harris v. Forklift Systems, 510 U.S. 17 (1993).

Franklin v. Gwinnett Co. Public Schools, 503 U.S. 60 (1992).

Meritor Savings Bank v. Vinson, 477 U.S. 57 (1986).

Porter v. Erie Foods Int, Inc., 576 F.3d 629 (7th Cir. 2009).
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Williams v. Waste Mgmt., 361 F.3d 1021 (7th Cir. 2004).

Berry v. Delta Airlines, 260 F.3d 803 (7th Cir. 2001).

Sangamon Cnty. Sheriff’s Dept. v. Ill. Human Rights Com’n, 233 Ill.2d 125 (Ill. 2009).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:60
(Purchases and Contracts), 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:90
(Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of Professional Conduct;
and Conflict of Interest), 7:20 (Harassment of Students Prohibited), 8:30 (Visitors to and Conduct on
School Property)

PRESSPlus Comments

PRESSPlus 1.  Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPlus 2.  Updated in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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Grant Community High School District 124 \ SECTION 5 - PERSONNEL \ General Personnel \

Document Status: Draft Update
General Personnel

5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of the
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain a high level of job performance and satisfaction. Additionally, the development program
for licensed staff members shall be designed to effectuate any School Improvement Plans so that
student learning objectives meet or exceed goals established by the District and State.

Abused and Neglected Child Reporting Act (ANCRA) and Erin's Law Training

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA)
mandated reporter training and training on the awareness and prevention of child sexual abuse and
grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting):

1. Within three months of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child abuse.
Mandated reporter training must be completed again at least every three years.

2. By January 31 of every year, all school personnel must complete evidence-informed training on
preventing, reporting, and responding to child sexual abuse, grooming behaviors (including
sexual misconduct as defined in Faith's Law), and boundary violations.

In-Service Training Requirements

The staff development program shall provide, at a minimum, within six months of employment and
renewed at least once every five years thereafter (unless required more frequently by other State or
federal law), the in-service training of all District staff who work with pupils on:

1. Health conditions of students, including but not limited to training on:
a. Anaphylactic reactions and management, conducted by a person with expertise on

anaphylactic reactions and management;
b. Management of asthma, prevention of asthma symptoms, and emergency response in the

school setting;
c. The basics of seizure recognition and first aid and emergency protocols, consistent with

best practice guidelines issued by the Centers for Disease Control and Prevention;
d. The basics of diabetes care, how to identify when a diabetic student needs immediate or

emergency medical attention, and whom to contact in case of emergency;
e. Current best practices regarding identification and treatment of attention deficit

hyperactivity disorder; and
f. How to respond to an incident involving life-threatening bleeding, including use of a

school's trauma bleeding control kit, if applicable.

2. Social-emotional learning. Training may include providing education to all school personnel
about the content of the Illinois Social and Emotional Learning Standards, how they apply to
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everyday school interactions, and examples of how social emotional learning can be integrated
into instructional practices across all grades and subjects.

3. Developing cultural competency, including but not limited to understanding and reducing implicit
bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias training).

4. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie's Law) and the definitions of trauma, trauma-responsive
learning environments, and whole child as set forth in 105 ILCS 5/3-11.

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth. Training shall include, but is not limited to:

a. Communicating with and listening to youth victims of domestic or sexual violence and
expectant and parenting youth;

b. Connecting youth victims of domestic or sexual violence and expectant and parenting
youth to appropriate in-school services and other agencies, programs, and services as
needed;

c. Implementing the District's policies and procedures regarding such youth, including
confidentiality; and

d. Procedures for responding to incidents of teen dating violence that take place at school,
on school grounds, at school-sponsored activities, or in vehicles used for school-provided
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 7:185, Teen Dating
Violence Prohibited).

6. Protections and accommodations for students, including but not limited to training on:
a. The federal Americans with Disabilities Act as it pertains to the school environment; and
b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); including but
not limited to training on:

a. Teacher-student conduct;
b. School employee-student conduct; and
c. Evidence-informed training on preventing, recognizing, reporting, and responding to child

sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law).
8. Effective instruction in violence prevention and conflict resolution, conducted in accordance with

the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution education).

Additional Training Requirements

In addition, the staff development program shall include each of the following:

1. Ongoing professional development for teachers, administrators, all school personnel and school
resource officers, and staff regarding on the requirements of 105 ILCS 5/10-22.6 and 5/10-
20.14, the adverse consequences of school exclusion and justice-system involvement, effective
classroom management strategies, culturally responsive discipline, trauma-responsive learning
environments as defined in 105 ILCS 5/3-11(b),PRESSPlus1 the appropriate and available
supportive services for the promotion of student attendance and engagement, and
developmentally appropriate disciplinary methods that promote positive and healthy school
climates.

2. Annual continuing education and/or training opportunities (professional standards) for school
nutrition program directors, managers, and staff. Each school food authority’s director shall
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document compliance with this requirement by the end of each school year and maintain
documentation for a three-year period.

3. All high school coaching personnel, including the head and assistant coaches, and athletic
directors must obtain online concussion certification by completing online concussion
awareness training in accordance with 105 ILCS 25/1.15. Coaching personnel and athletic
directors hired on or after 8-19-14 must be certified before their position’s start date.

4. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an
interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals
serving on the Concussion Oversight Team; athletic trainers; game officials of an interscholastic
athletic activity; and physicians serving on the Concussion Oversight Team.

5. For school personnel who work with hazardous or toxic materials on a regular basis, training on
the safe handling and use of such materials.

6. For delegated care aides performing services in connection with a student’s seizure action plan,
training in accordance with 105 ILCS 150/, the Seizure Smart School Act.

7. For delegated care aides performing services in connection with a student's diabetes care plan,
training in accordance with 105 ILCS 145/, the Care of Students with Diabetes Act.

8. For all District staff, annual sexual harassment prevention training.
9. Title IX requirements for training in accordance with 34 C.F.R. §Part 106.8(d) (see Board policy

2:265, Title IX Grievance Procedure).
10. Training for all District employees on the prevention of discrimination and harassment based on

race, color, and national origin in school as part of new employee training and at least once
every two years.

11. Training for at least one designated employee at each school about the Prioritization of Urgency
of Need for Services (PUNS) database and steps required to register students for it.

12. Training in accordance with 105 ILCS 5/26A for at least one staff member in each school
designated as a resource for students who are parents, expectant parents, or victims of
domestic or sexual violence, and for any employees whose duties include the resolution of
complaints of violations of 105 ILCS 5/26A (see Board policy 7:255, Students who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence).PRESSPlus2

The Superintendent shall develop protocols for administering youth suicide awareness and prevention
education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and
Prevention.

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and
235.

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-
23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and 5/24-5, and 5/26A.PRESSPlus3

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145/25, Care of Students with Diabetes Act

105 ILCS 150/25, Seizure Smart School Act.
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105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109 and 5/5A-103, Ill. Human Rights Act.

23 Ill.Admin.Code §§ 22.20, 226.800, and Part 525.

77 Ill.Admin.Code §527.800.

CROSS REF.: 2:265 (Title IX Grievance Procedure), 2:270 (Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds),
4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School
Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English
Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant Parents,
or Victims of Domestic or Sexual Violence), 7:270 (Administering Medicines to Students), 7:285
(Anaphylaxis Prevention, Response, and Management Program), 7:290 (Suicide and Depression
Awareness and Prevention), 7:305 (Student Athlete Concussions and Head Injuries)

Adopted: October 17, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896. Issue
118, April 2025

PRESSPlus 2.  Updated in response to 105 ILCS 5/26A-25 and 26A-35, added by P.A. 102-466,
a/k/a ESS Law, eff. 7-1-25, which requires each designated Article 26A Resource Person to either (1)
be trained to understand, provide information and referrals, and address issues pertaining to youth
who are parents, expectant parents, or victims of domestic or sexual violence, including training in the
subjects set forth in 105 ILCS 5/26A-35(b)(i), or (2) have participated in an in-service training program
under 105 ILCS 5/10-22.39(d) that includes training on the rights of minors to consent to counseling
services and psychotherapy under the Mental Health and Developmental Disabilities Code within 12
months prior to designation. However, 105 ILCS 5/10-22.39(d) was deleted by P.A. 103-542 and its
training contents are in 105 ILCS 5/10-22.39(b-25).

105 ILCS 5/26A-25(b)(1), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, requires employees
whose duties include resolution of Article 26A complaints to initially complete at least eight hours of
training on issues related to domestic and sexual violence and how to conduct the district's complaint
resolution procedure, and to complete six hours of training annually thereafter. Such training must be
conducted by individual(s) with expertise in domestic or sexual violence in youth and expertise in
developmentally appropriate communications with elementary and secondary students regarding
topics of a sexual, violent, or sensitive nature. See sample administrative procedures 7:255-AP1,
Supporting Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
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Violence, and 7:255-AP2, Complaint Resolution Procedure for Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence.

See pp. 28-30 of the June 2024 report of the second ESS Task Force for existing training
requirements that may be suitable to fulfill Article 26A training requirements, at:
www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf. Issue 118, April
2025

PRESSPlus 3.  The Legal References are updated. Issue 118, April 2025
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INSTRUCTION

6:150 Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant, or advanced practice
registered nurse anticipates that the student will be absent from school, because of a medical
condition may be eligible for instruction in the student's home or hospital. Eligibility shall be
determined by State law and the Ill. State Board of Education rules governing (1) the continuum of
placement options for students who have been identified for special education services or (2) the
home and hospital instruction provisions for students who have not been identified for special
education services. Appropriate educational services from qualified staff will begin no later than five
school days after receiving a written statement from: (1) a physician licensed to practice medicine in
all of its branches, (2) a licensed physician assistant, or (3) a licensed advanced practice registered
nurse. Instructional or related services for a student receiving special education services will be
determined by the student's individualized education program.

A student who is unable to attend school because of pregnancy or pregnancy-related conditions, the
fulfillment of parenting obligations related to the health of the child, or health and safety concerns
arising from domestic or sexual violence as defined in 105 ILCS 5/26A, will be provided home
instruction, correspondence courses, or other courses of instruction under the following
circumstances:PRESSPlus1

1. (1) bBefore the birth of the child when the student’s physician, physician assistant, or advanced
practice registered nurse indicates, in writing, that she is medically unable to attend regular
classroom instruction., and (2) f

2. For up to three months after the child’s birth or a miscarriage.PRESSPlus2

3. When a student must care for his or her ill child if:
a. The child's physician, physician assistant, or advanced practice registered nurse informs

the District, in writing, that the child has a serious health conditionPRESSPlus3 that would
require the student to be absent from school for two or more consecutive weeks; and

b. The student or the student's parent/guardian informs the District, in writing, that the student
needs to care for the child during this period.

4. The student must treat physical or mental health complications or address safety concerns
arising from domestic or sexual violence when a health care provider or an employee of the
student's domestic or sexual violence organization, as defined in 105 ILCS 5/26A, informs the
District, in writing, that the care is needed by the student and will cause the student's absence
from school for two or more consecutive weeks.

The District may reassess home instruction provided to a student under No. 3 or No. 4 every two
months to determine the student's continuing need for home instruction.

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s), and
hospital staff to coordinate course work and facilitate a student's return to school.

LEGAL REF.:

6:150

6:150
1 of 2



105 ILCS 5/10-19.05(e), 5/10-22.6a, 5/14-13.01, and 5/18-4.5.

23 Ill.Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF.: 6:120 (Education of Children with Disabilities), 7:10 (Equal Educational
Opportunitiesy), 7:250 (Student Support Services), 7:255 (Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence), 7:280 (Communicable and Chronic Infectious
Disease)

Adopted: August 15, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/10-22.6a, amended by P.A. 102-466, a/k/a ESS
Law, eff. 7-1-25. Issue 118, April 2025

PRESSPlus 2.  Number 2 does not require a written statement from a physician, physician assistant,
or advanced practice registered nurse. See policy 7:255, Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence. Issue 118, April 2025

PRESSPlus 3.  Serious health condition means an illness, injury, impairment, or physical or mental
health condition that involves inpatient care in a hospital, hospice, or residential medical care facility or
continuing treatment by a health care provider that is not controlled by medication alone. Issue 118,
April 2025
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7:10 Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard to
color, race, national origin, religion, sex, sexual orientation, ancestry, age, physical or mental disability,
gender identity, status of being homeless, immigration status, order of protection status, military
status, unfavorable military discharge, reproductive health decisions, or actual or potential marital or
parental status, including pregnancy. Further, the District will not knowingly enter into agreements with
any entity or any individual that discriminates against students on the basis of sex or any other
protected status, except that the District remains viewpoint neutral when granting access to school
facilities under Board policy 8:20, Community Use of School Facilities. Any student may file a
discrimination complaint by using Board policy 2:260, Uniform Grievance Procedure, or in the case
of discrimination on the basis of race, color, or national origin, Board policy 2:270, Discrimination and
Harassment on the Basis of Race, Color, and National Origin Prohibited.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance
Procedure. A student may appeal the Board's resolution of the complaint to the Regional
Superintendent (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State Superintendent of
Education (pursuant to 105 ILCS 5/2-3.8).

Any student may file a sexual harassmentdiscriminationPRESSPlus1 complaint by using Board policy
2:265, Title IX Grievance Procedure.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator, who also serves as the District’s
and a Title IX Coordinator. The Superintendent and Building Principal shall use reasonable measures
to inform staff members and students of this policy and related grievance procedures.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).
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Ill. Constitution, Art. I, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60, 5/10-20.63, 5/10-22.5, 5/26A, and 5/27-1.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

23 Ill.Admin.Code §1.240 and Part 200.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 6:65
(Student Social and Emotional Development), 7:20 (Harassment of Students Prohibited), 7:50
(School Admissions and Student Transfers To and From Non-District Schools), 7:60 (Residence),
7:130 (Student Rights and Responsibilities), 7:160 (Student Appearance), 7:180 (Prevention of and
Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:250
(Student Support Services), 7:255 (Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence), 7:330 (Student Use of Buildings - Equal Access), 7:340 (Student
Records), 8:20 (Community Use of School Facilities)

Adopted: December 19, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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7:20 Harassment of Students Prohibited

No person, including a School District employee, agent, or student, shall harass, intimidate, or bully a
student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status of
being homeless; actual or potential marital or parental status, including pregnancy; physical
appearance; socioeconomic status; academic status; association with a person or group with one or
more of the aforementioned actual or perceived characteristics; or any other distinguishing
characteristic. The District will not tolerate harassing, intimidating conduct, or bullying whether verbal,
physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably interferes
with a student's educational performance, or that creates an intimidating, hostile, or offensive
educational environment. Examples of prohibited conduct include name-calling, using derogatory
slurs, stalking, sexual violence, causing psychological harm, threatening or causing physical harm,
threatened or actual destruction of property, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. See Board policies 2:265, Title IX Grievance Procedure, and 2:260, Uniform
Grievance Procedure.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidents of bullying, intimidation, harassment,
sexual harassment, or any other prohibited conduct to the Nondiscrimination Coordinator, Building
Principal, Assistant Building Principal, Dean of Students, a Complaint Manager, or any employee with
whom the student is comfortable speaking.  A student may choose to report to an employee of the
student’s same gender.PRESSPlus1

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance
Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The Nondiscrimination
Coordinator, Title IX Coordinator,PRESSPlus2 and/or Complaint Manager or designee shall process
and review the report according to the appropriate grievance procedure. The Superintendent shall
insert into this policy the names, office addresses, email addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator, Title IX Coordinator, and Complaint Managers. The
Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator.

Nondiscrimination Coordinator & Title IX Coordinator:

Christy Sefcik                               
Name

25700 Old Grand Ave.,
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25700 Old Grand Ave.,

Ingleside, IL 60041                       
Address

csefcik@grantbulldogs.org         
Email

847-587-2561                               
Telephone

Complaint Managers:

Jeremy Schmidt                           
Name

Beth Reich                                  
Name

285 E. Grand Ave.,

Fox Lake, IL 60020                      
Address

25700 Old Grand Ave.,

Ingleside, IL 60041                     
Address

jschmidt@grantbulldogs.org        
Email

breich@grantbulldogs.org           
Email

847-587-2561                              
Telephone

847-587-2561                             
Telephone

The Superintendent shall use reasonable measures to inform staff members and students of this
policy by including:

1. For students, age-appropriate information about the contents of this policy in the District's
student handbook(s), on the District's website, and, if applicable, in any other areas where
policies, rules, and standards of conduct are otherwise posted in each school.

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in
any other areas where policies, rules, and standards of conduct are otherwise made available to
staff.

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator, Title IX Coordinator, or a Complaint
Manager. Any employee who fails to promptly comply may be disciplined, up to and including
discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District's duty to investigate and maintain an educational environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

For any report or complaint alleging sexual-basedPRESSPlus3 harassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the NondiscriminationTitle
IX Coordinator or designee shall consider whether action under Board policy 2:265, Title IX
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Grievance Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged student harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policies 2:260, Uniform Grievance
Procedure, and/or 7:190, Student Behavior, should be initiated, regardless of whether a written report
or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third
party who is determined, after an investigation, to have engaged in conduct prohibited by this policy
will be addressed in accordance with the authority of the Board in the context of the relationship of the
third party to the District, e.g., vendor, parent/guardian, invitee, etc. Any District student who is
determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject
to disciplinary action, including but not limited to, suspension and expulsion consistent with the
behavior policy. Any person making a knowingly false accusation regarding prohibited conduct will
likewise be subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is
prohibited (see Board policies 2:260, Uniform Grievance Procedure, 2:265, Title IX Grievance
Procedure, and 2:270, Discrimination and Harassment on the Basis of Race, Color, and National
Origin Prohibited).

Students should report allegations of retaliation to the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager.

LEGAL REF.:

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.
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42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/26A, 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

23 Ill.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 7:10 (Equal Educational Opportunities), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:255 (Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence)

PRESSPlus Comments

PRESSPlus 1.  This sentence is stricken because the preceding sentence already states that
students are encouraged to report to any employee with whom the student is comfortable
speaking. Issue 118, April 2025

PRESSPlus 2.  Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPlus 3.  Updated in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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7:70 Attendance and Truancy

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of six
(on or before September 1) and 17 years (unless the child has graduated from high school), or (b) who
is enrolled in any of grades 9 through 12 in the public school regardless of age.

Subject to specific requirements in State law, the following children are not required to attend public
school: (1) any child attending a private school (including a home school) or parochial school, (2) any
child who is physically or mentally unable to attend school (including a pregnant student suffering
medical complications as certified by her physician), (3) any child lawfully and necessarily employed,
(4) any child over 12 and under 14 years of age while in confirmation classes, (5) any child absent
because of religious reasons, including to observe a religious holiday, for religious instruction, or
because his or her religion forbids secular activity on a particular day(s) or time of day, and (6) any
child 16 years of age or older who is employed and is enrolled in a graduation incentives program.

The parent/guardian of a student who is enrolled must authorize all absences from school and notify
the school in advance or at the time of the student's absence. A valid cause for absence includes
illness (including mental or behavioral health of the student), attendance at a verified medical or
therapeutic appointment (including a victim services provider),PRESSPlus1 observance of a religious
holiday, death in the immediate family, attendance at a civic event, family emergency, other situations
beyond the control of the student as determined by the Board, voting pursuant to policy 7:90, Release
During School Hours (10 ILCS 5/7-42 and 5/17-15), other circumstances that cause reasonable
concern to the parent/guardian for the student's mental, emotional, or physical health or safety, or other
reason as approved by the Superintendent or designee. For students who are parents, expectant
parents, or victims of domestic or sexual violence, valid cause for absence also includes the fulfillment
of a parenting responsibility and addressing circumstances resulting from domestic or sexual
violence.PRESSPlus2 Students absent for a valid cause may make up missed homework and
classwork assignments in a reasonable timeframe.

Absenteeism and Truancy Program

The Superintendent or designee shall manage an absenteeism and truancy program in accordance
with the School Code and Board of Education policy. The program shall include but not be limited to:

1. A protocol for excusing a student from attendance who is necessarily and lawfully employed. The
Superintendent or designee is authorized to determine when the student's absence is justified.

2. A protocol for excusing a student in grades 9 through 12 from attendance to sound Taps at a
military honors funeral held in Illinois for a deceased veteran.

3. A protocol for excusing a student from attendance on a particular day(s) or at a particular time of
day when his/her parent/guardian is an active duty member of the uniformed services and has
been called to duty for, is on leave from, or has immediately returned from deployment to a
combat zone or combat-support postings.
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4. A process to identify and track students who are truants, chronic or habitual truants, or truant
minors as defined in 105 ILCS 5/26-2a.

5. A description of diagnostic procedures for identifying the cause(s) of a student's unexcused
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and staff
members or other people who may have information about the reasons for the student's
attendance problem.

6. The identification of supportive services that may be offered to truant, chronically truant, or
chronically absent students, including parent-teacher conferences, student and/or family
counseling, orand information about available community agency services relevant to such
students' needs. See Board policy 6:110, Programs for Students At Risk of Academic Failure
and/or Dropping Out of School and Graduation Incentives Program.

7. A process for the collection and review of chronic absence data and to:

a. Determine what systems of support and resources are needed to engage chronically
absent students and their families, and

b. Encourage the habit of daily attendance and promote success.

8. Reasonable efforts to provide ongoing professional development to teachers, administratorsall
school personnel, Board members, and school resource officers, and staffPRESSPlus3 on the
appropriate and available supportive services for the promotion of student attendance and
engagement.

9. A process to request the assistance and resources of outside agencies, such as, the juvenile
officer of the local police department or the truant office of the appropriate Regional Office of
Education, if truancy continues after supportive services have been offered.

10. A protocol for cooperating with non-District agencies including County or municipal authorities,
the Regional Superintendent, truant officers, the Community Truancy Review Board, and a
comprehensive community based youth service agency. Any disclosure of school student
records must be consistent with Board policy 7:340, Student Records, as well as State and
federal law concerning school student records.

11. An acknowledgement that no punitive action, including out-of-school suspensions, expulsions, or
court action, shall be taken against a truant minor for his or her truancy unless available
supportive services and other school resources have been provided to the student.

12. The criteria to determine whether a student's non-attendance is due to extraordinary
circumstances shall include economic or medical necessity or family hardship and such other
criteria that the Superintendent believes qualifies.

13. A process for a 17-year-old resident to participate in the District's various programs and
resources for truants. The student must provide documentation of his/her dropout status for the
previous six months. A request from an individual 19 years of age or older to re-enroll after
having dropped out of school is handled according to provisions in 7:50, School Admissions
and Student Transfers To and From Non-District Schools.

14. A process for the temporary exclusion of a student 17 years of age or older for failing to meet
minimum attendance standards according to provisions in State law. A parent/guardian has the
right to appeal a decision to exclude a student.

MonitoringUpdating

Pursuant to State law and Board policy 2:240, Board Policy Development, the Board updates this
policy at least once every two years. The Superintendent or designee shall assist the Board with its
update.
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LEGAL REF.:

105 ILCS 5/22-92 and 5/26-1 through 5/26-3, 5/26-5 through 5/26-16, and 5/26-18, and 5/26A.

705 ILCS 405/3-33.5, Juvenile Court Act of 1987.

23 Ill.Admin.Code §§1.242 and 1.290.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 6:150 (Home
and Hospital Instruction), 7:10 (Equal Educational Opportunities), 7:50 (School Admissions and
Student Transfers To and From Non-District Schools), 7:60 (Residence), 7:80 (Release Time for
Religious Instruction/Observance), 7:90 (Release During School Hours), 7:190 (Student Behavior),
7:255 (Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence),
7:340 (Student Records)

Adopted: December 21, 2023

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a Ensuring
Success in School (ESS) Law, eff. 7-1-25. Issue 118, April 2025

PRESSPlus 2.  105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Fulfillment
of a parenting responsibility includes, but is not limited to, arranging and providing child care, caring
for a sick child, attending prenatal or other medical appointments for the expectant student, and
attending medical appointments for a child. Circumstances resulting from domestic or sexual
violence includes, but is not limited to, experiencing domestic or sexual violence, recovering from
physical or psychological injuries, seeking medical attention, seeking services from a domestic or
sexual violence organization as defined in 105 ILCS 5/26A-10, seeking psychological or other
counseling, participating in safety planning, temporarily or permanently relocating, seeking legal
assistance or remedies, or taking any other action to increase the safety or health of the student or to
protect the student from future domestic or sexual violence. Before an absence of three or more
consecutive days that is related to domestic or sexual violence, a district may require a student to
verify his or her claim of domestic or sexual violence under 105 ILCS 5/26A-45. See policy 7:255,
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, and
sample administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at
www.iasb.com. Issue 118, April 2025

PRESSPlus 3.  Updated in response to 105 ILCS 5/10-22.6(c-5), amended by P.A. 103-896. Issue
118, April 2025

7:70

7:70
3 of 3

http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-22
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-26
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-26
http://redirector.microscribepub.com/?cat=stat&loc=il&id=705&spec=405-3
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.242
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.290


Grant Community High School District 124 \ SECTION 7 - STUDENTS \

Document Status: District Use Only
STUDENTS

7:180 Prevention of and Response to Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student's ability to learn and a school's ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, religion, sex, national origin, ancestry, physical
appearance, socioeconomic status, academic status, pregnancy, parenting status, homelessness,
age, marital status, physical or mental disability, military status, sexual orientation, gender-related
identity or expression, unfavorable discharge from military service, order of protection status,
association with a person or group with one or more of the aforementioned actual or perceived
characteristics, or any other distinguishing characteristic is prohibited in each of the following
situations:

1. During any school-sponsored education program or activity.
2. While in school, on school property, on school buses or other school vehicles, at designated

school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned events
or activities.

3. Through the transmission of information from a school computer, a school computer network, or
other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a non-school-
related location, activity, function, or program or from the use of technology or an electronic
device that is not owned, leased, or used by the School District or school if the bullying causes a
substantial disruption to the educational process or orderly operation of a school. This
paragraph (item #4) applies only when a school administrator or teacher receives a report that
bullying through this means has occurred; it does not require staff members to monitor any non-
school-related activity, function, or program.

Definitions from 105 ILCS 5/27-23.7

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students that
has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student's or students' person or
property;

2. Causing a substantially detrimental effect on the student's or students' physical or mental health;
3. Substantially interfering with the student's or students' academic performance; or
4. Substantially interfering with the student's or students' ability to participate in or benefit from the

services, activities, or privileges provided by a school.

Bullying may take various forms, including without limitation one or more of the following: harassment,
threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, theft, public
humiliation, destruction of property, or retaliation for asserting or alleging an act of bullying. This list is

7:180

7:180
1 of 6

http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5/27-23.7


meant to be illustrative and non-exhaustive.

Cyberbullying means bullying through the use of technology or any electronic communication,
including without limitation any transfer of signs, signals, writing, images, sounds, data, or intelligence
of any nature transmitted in whole or in part by a wire, radio, electromagnetic system, photo-electronic
system, or photo-optical system, including without limitation electronic mail, Internet communications,
instant messages, or facsimile communications. Cyberbullying includes the creation of a webpage or
weblog in which the creator assumes the identity of another person or the knowing impersonation of
another person as the author of posted content or messages if the creation or impersonation creates
any of the effects enumerated in the definition of bullying. Cyberbullying also includes the distribution
by electronic means of a communication to more than one person or the posting of material on an
electronic medium that may be accessed by one or more persons if the distribution or posting creates
any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline,
such as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and
community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and
productive learning climate, (iv) teach students the personal and interpersonal skills they will need to
be successful in school and society, (v) serve to build and restore relationships among students,
families, schools, and communities, (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students' behavioral health needs in order to keep students in
school, and (vii) increase student accountability if the incident of bullying is based on religion, race,
ethnicity, or any other category that is identified in the Ill. Human Rights Act.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation school and school district administrators, teachers, school social workers,
school counselors, school psychologists, school nurses, cafeteria workers, custodians, bus drivers,
school resource officers, and security guards.

Bullying Prevention and Response Plan

The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District's goal of providing all students with a safe learning environment free of
bullying and harassment. This plan must be consistent with the requirements listed below.

1. The District uses the definition of bullying as provided in this policy.
2. Bullying is contrary to State law and the policy of this District. However, nothing in the District's

bullying prevention and response plan is intended to infringe upon any right to exercise free
expression or the free exercise of religion or religiously based views protected under the First
Amendment to the U.S. Constitution or under Section 3 of Article I of the Illinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in
writing to the Nondiscrimination Coordinator, Title IX Coordinator,PRESSPlus1 Building Principal,
Assistant Building Principal, Dean of Students, a Complaint Manager, or any staff member with
whom the student is comfortable speaking. Anyone, including staff members and
parents/guardians, who has information about actual or threatened bullying is encouraged to
report it to the District named officials or any staff member. The District named officials and all
staff members are available for help with a bully or to make a report about bullying. Anonymous
reports are also accepted; however, this shall not be construed to permit formal disciplinary
action solely on the basis of an anonymous report.

Nondiscrimination Coordinator & Title IX Coordinator:

Christy Sefcik                    
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Christy Sefcik                    
Name

25700 Old Grand Ave.,
Ingleside, IL 60041           
Address

csefcik@grantbulldogs.org
Email

847-587-2561                    
Telephone

Complaint Managers:

Jeremy Schmidt                   
Name

Beth Reich                        
Name

285 E. Grand Ave.,
Fox Lake, IL 60020              
Address

25700 Old Grand Ave.,
Ingleside, IL 60041            
Address

jschmidt@grantbulldogs.org
Email

breich@grantbulldogs.org
Email

847-587-2561                       
Telephone 

847-587-2561                    
Telephone

4. Consistent with federal and State laws and rules governing student privacy rights, the
parents/guardians of all students involved in an alleged incident of bullying will be notified of
such, along with threats, suggestions, or instances of self-harm determined to be the result of
bullying, within 24 hours after the school's administration is made aware of the student's
involvement in the incident. As appropriate, the school's administration shall also discuss the
availability of social work services, counseling, school psychological services, other
interventions, and restorative measures. The school shall make diligent efforts to notify a parent
or legal guardian, utilizing all contact information the school has available or that can be
reasonably obtained within the 24-hour period.

5. The Superintendent or designee shall promptly investigate and address reports of bullying, by,
among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after the
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date the report of a bullying incident was received and taking into consideration additional
relevant information received during the course of the investigation about the reported
bullying incident.

b. Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullying prevention, as deemed appropriate, in the
investigation process.

c. Notifying the Building Principal or school administrator or designee of the reported
incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights,
providing parents/guardians of the students who are parties to the investigation
information about the investigation and an opportunity to meet with the Building Principal
or school administrator or his or her designee to discuss the investigation, the findings of
the investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported incident of bullying is within
the permissible scope of the District's jurisdiction and shall require that the District provide the
victim with information regarding services that are available within the District and community,
such as counseling, support services, and other programs.

6. The Superintendent or designee shall use interventions to address bullying, that may include, but
are not limited to, school social work services, restorative measures, social-emotional skill
building, counseling, school psychological services, and community-based services.

7. A reprisal or retaliation against any person who reports an act of bullying is prohibited. Any
person's act of reprisal or retaliation will be subject to disciplinary action, up to and including
discharge with regard to employees, or suspension and/or expulsion with regard to students.

8. A student will not be punished for reporting bullying or supplying information, even if the District's
investigation concludes that no bullying occurred. However, a person who is found to have falsely
accused another of bullying, as a means of retaliation, as a means of bullying, or provided false
information will be treated as either: (a) bullying, (b) student discipline up to and including
suspension and/or expulsion, and/or (c) both (a) and (b) for purposes of determining any
consequences or other appropriate remedial actions.

9. The District's bullying prevention and response plan is based on the engagement of a range of
school stakeholders, including students and parents/guardians.

10. The Superintendent or designee shall post this policy on the District's publicly accessible
website, if any, and include it in the student handbook, and, where applicable, post it where other
policies, rules, and standards of conduct are currently posted. The policy must be distributed
annually to parents/guardians, students, and school personnel (including new employees when
hired), and must also be provided periodically throughout the school year to students and faculty.

11. Pursuant to State law and Board policy 2:240, Board Policy Development, the Board monitors
this policy every two years by conducting a review and re-evaluation of this policy to make any
necessary and appropriate revisions. The Superintendent or designee shall assist the Board
with its re-evaluation and assessment of this policy's outcomes and effectiveness. Updates to
this policy will reflect any necessary and appropriate revisions. This process shall include,
without limitation:

a. The frequency of victimization;
b. Student, staff, and family observations of safety at a school;
c. Identification of areas of a school where bullying occurs;
d. The types of bullying utilized; and
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e. Bystander intervention or participation.

The evaluation process may use relevant data and information that the District already collects
for other purposes. Acceptable documentation to satisfy the re-evaluated policy submission
include one of the following:

1) An updated version of the policy with the amendment/modification date included in the
reference portion of the policy;

2) If no revisions are deemed necessary, a copy of board minutes indicating that the policy
was re-evaluated and no changes were deemed to be necessary; or

3) A signed statement from the Board President indicating that the Board re-evaluated the
policy and no changes to it were necessary.

The Superintendent or designee must post the information developed as a result of the policy re-
evaluation on the District's website, or if a website is not available, the information must be
provided to school administrators, Board members, school personnel, parents/guardians, and
students. Reviews and re-evaluations in years they are due must be submitted to ISBE by
September 30.

12. The Superintendent or designee shall fully implement the Board policies, including without
limitation, the following:

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.

b. 2:265, Title IX Grievance Procedure. Any person may use this policy to complain about
sexual harassment discriminationPRESSPlus2 in violation of Title IX of the Education
Amendments of 1972.

c. 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited. Any person may use this policy to complain about discrimination or
harassment on the basis of race, color, or national origin in violation of Title VI of the Civil
Rights Act of 1964 and/or the Illinois Human Rights Act.

d. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in all
grades in accordance with State law.

e. 6:65, Student Social and Emotional Development. Student social and emotional
development is incorporated into the District's educational program as required by State
law.

f. 6:235, Access to Electronic Networks. This policy states that the use of the District's
electronic networks is limited to: (1) support of education and/or research, or (2) a
legitimate business use.

g. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing, intimidating, or bullying a student based on an identified actual or perceived
characteristic (the list of characteristics in 7:20 is the same as the list in this policy).

h. 7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on
school property, at school sponsored activities, and in vehicles used for school-provided
transportation.

i. 7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing,
bullying, or other aggressive behaviors, or urging other students to engage in such
conduct.

j. 7:315, Restrictions on Publications; High Schools. This policy prohibits students from
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and provides consequences for: (1) accessing and/or distributing at school any written,
printed, or electronic material, including material from the Internet, that will cause
substantial disruption of the proper and orderly operation and discipline of the school or
school activities, and (2) creating and/or distributing written, printed, or electronic material,
including photographic material and blogs, that causes substantial disruption to school
operations or interferes with the rights of other students or staff members.

LEGAL REF.:

105 ILCS 5/10-20.14, 5/10-22.6(b-20), 5/24-24, and 5/27-23.7.

405 ILCS 49/, Children's Mental Health Act.

775 ILCS 5/1-103, Ill. Human Rights Act.

23 Ill.Admin.Code §§1.240, 1.280, and 1.295.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 2:270 (Discrimination and Harassment on the Basis of Race, Color, and
National Origin Prohibited), 4:170 (Safety), 5:230 (Maintaining Student Discipline), 6:60 (Curriculum
Content), 6:65 (Student Social and Emotional Development), 6:235 (Access to Electronic Networks),
7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student
Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:285 (Anaphylaxis Prevention, Response, and
Management Program), 7:315 (Restrictions on Publications; High Schools)

PRESSPlus Comments

PRESSPlus 1.  Please click here to submit the name and contact information that will be applied to
each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Following the form's
submission, IASB will add the Title IX Coordinator's name and contact information to this policy. Issue
118, April 2025

PRESSPlus 2.  Updated in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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7:185 Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school-provided transportation is prohibited. For purposes of this
policy, the term teen dating violence occurs whenever a student uses or threatens to use physical,
mental, or emotional abuse to control an individual in the dating relationship; or uses or threatens to
use sexual violence in the dating relationship.

The Superintendent or designee shall develop and maintain a program to respond to incidents of teen
dating violence that:

1. Fully implements and enforces each of the following Board policies:

a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student,
parent/guardian, employee, or community member to file a complaint if he or she believes
that the Board of Education, its employees, or its agents have violated his or her rights
under the State or federal Constitution, State or federal statute, Board policy, or various
enumerated bases.

b. 2:265, Title IX Grievance Procedure. This policy prohibits a District employee, agent, or
student from engaging in sexual discrimination, including sex-
based harassment,PRESSPlus1 in violation of Title IX of the Education Amendments of
1972. Prohibited conduct includes but is not limited to sexual assault, dating violence,
domestic violence, and stalking.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person, including a
District employee, agent, or student, from harassing intimidating, or bullying a student
based on the student’s actual or perceived characteristics of sex; sexual orientation;
gender identity; and gender-related identity or expression (this policy includes more
protected statuses).

d. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This
policy prohibits students from engaging in bullying, intimidation, and harassment at school,
school-related events and electronically. Prohibited conduct includes threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction
of property, or retaliation for asserting or alleging an act of bullying.

2. Encourages anyone with information about incidents of teen dating violence to report them to
any of the following individuals:

a. Any school staff member. School staff shall respond to incidents of teen dating violence by
following the District's established procedures for the prevention, identification,
investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean
of Students, or a Complaint Manager identified in policy 7:20, Harassment of Students
Prohibited.
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3. Incorporates age-appropriate instruction in grades 9 through 12, in accordance with the
District's comprehensive health education program in Board policy 6:60, Curriculum Content.
This includes incorporating student social and emotional development into the District's
educational program as required by State law and in alignment with Board policy 6:65, Student
Social and Emotional Development.

4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator,
Building Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager.

5. Notifies students and parents/guardians of this policy.

Incorporated
by Reference: 7:180-AP1, (Prevention, Identification, Investigation, and Response to Bullying)

LEGAL REF.:

105 ILCS 110/3.10.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 5:100 (Staff Development Program), 5:230 (Maintaining Student
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities)

Adopted: October 17, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to State of Tennessee v. Cardona, striking down the 2024 Title
IX sex discrimination regulations and restoring the 2020 Title IX regulations. Issue 118, April 2025
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7:190 Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the
safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning
environment; (3) keep school property and the property of others secure; (4) address the causes of a
student's misbehavior and provide opportunities for all individuals involved in an incident to participate
in its resolution; and (5) teach students positive behavioral skills to become independent, self-
disciplined citizens in the school community and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in
the section with that name below, whenever the student's conduct is reasonably related to school or
school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;
2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears a

reasonable relationship to school;
3. Traveling to or from school or a school activity, function, or event; or
4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school environment,

school operations, or an educational function, including, but not limited to, conduct that may
reasonably be considered to: (a) be a threat or an attempted intimidation of a staff member; or
(b) endanger the health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including
without limitation, electronic cigarettes.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are
under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Any illegal drug or controlled substance, or cannabis (including marijuana, hashish, and
medical cannabis unless the student is authorized to be administered a medical cannabis
infused product under Ashley's Law).

b. Any anabolic steroid unless it is being administered in accordance with a physician's or
licensed practitioner's prescription.

c. Any performance-enhancing substance on the Illinois High School Association's most
current banned substance list unless administered in accordance with a physician's or
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licensed practitioner's prescription.
d. Any prescription drug when not prescribed for the student by a physician or licensed

practitioner, or when used in a manner inconsistent with the prescription or prescribing
physician's or licensed practitioner's instructions. The use or possession of medical
cannabis, even by a student for whom medical cannabis has been prescribed, is
prohibited unless the student is authorized to be administered a medical cannabis infused
product under Ashley's Law.

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which the
student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling of
the brain or nervous system. The prohibition in this section does not apply to a student's
use of asthma or other legally prescribed inhalant medications.

f. Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed
with the intention of causing a physiological or psychological change in the body, including
without limitation, pure caffeine in tablet or powdered form.

g. Look-alike or counterfeit drugs, including a substance that is not prohibited by this policy,
but one: (a) that a student believes to be, or represents to be, an illegal drug, controlled
substance, or other substance that is prohibited by this policy; or (b) about which a student
engaged in behavior that would lead a reasonable person to believe that the student
expressly or impliedly represented to be an illegal drug, controlled substance, or other
substance that is prohibited by this policy.

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

4. Using, possessing, controlling, or transferring a weapon as that term is defined in the Weapons
section of this policy, or violating the Weapons section of this policy.

5. Using or possessing an electronic paging device.
6. Using a cellular telephone, video recording device, personal digital assistant (PDA), or other

electronic device in any manner that disrupts the educational environment or violates the rights of
others, including using the device to take photographs in locker rooms or bathrooms, cheat, or
otherwise violate student conduct rules. Prohibited conduct specifically includes, without
limitation, creating, sending, sharing, viewing, receiving, or possessing an indecent visual
depiction of oneself or another person through the use of a computer, electronic communication
device, or cellular phone.PRESSPlus1 Unless otherwise banned under this policy or by the
Building Principal, all electronic devices must be kept powered -off

7. or silenced and out-of-sight during the regular school day unless: (a) the supervising teacher
grants permission; (b) use of the device is provided in a student's individualized education
program (IEP) or Section 504 plan; (c) it is used during the student’s lunch period, or (d) it is
needed in an emergency that threatens the safety of students, staff, or other individuals.

8. Sexting, which, for purposes of this policy, is the act of creating, sending, sharing, viewing,
receiving, or possessing sexually explicit messages, images, or videos electronically,
regardless of whether they are authentic or computer-generated, through the use of a computer,
electronic communication device, or cellular phone. Sexting also includes creating, sending,
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sharing, viewing, receiving, or possessing indecent visual depictions, non-consensual
dissemination of private sexual images, and non-consensual dissemination of sexually
explicit digitized depictions, as defined in State law.PRESSPlus2

9. Using or possessing a laser pointer unless under a staff member's direct supervision and in the
context of instruction.

10. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member's request to
stop, present school identification, or submit to a search.

11. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, using a writing
service and/or generative artificial intelligence technology in place of original work unless
specifically authorized by staff, wrongfully giving or receiving help during an academic
examination, altering report cards, and wrongfully obtaining test copies or scores.

12. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to a staff person or another student, or urging other students to engage in
such conduct. Prohibited conduct specifically includes, without limitation, any use of violence,
intimidation, force, noise, coercion, threats, stalking, harassment, sexual harassment, public
humiliation, theft or destruction of property, retaliation, hazing, bullying, bullying using a school
computer or a school computer network, or other comparable conduct.

13. Engaging in any sexual activity, including without limitation, offensive touching, sexual
harassment, indecent exposure (including mooning), and sexual assault. This does not include
the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display of
affection during non-instructional time.

14. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.
15. Causing or attempting to cause damage to, or stealing or attempting to steal, school property or

another person's personal property.
16. Entering school property or a school facility without proper authorization.
17. In the absence of a reasonable belief that an emergency exists, calling emergency responders

(such as calling 911); signaling or setting off alarms or signals indicating the presence of an
emergency; or indicating the presence of a bomb or explosive device on school grounds, school
bus, or at any school activity.

18. Being absent without a recognized excuse; State law and Board of Education policy regarding
truancy control will be used with chronic and habitual truants.

19. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

20. Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

21. Violating any criminal law, including but not limited to, assault, battery, arson, theft, gambling,
eavesdropping, vandalism, and hazing.

22. Making an explicit threat on an Internet website against a school employee, a student, or any
school-related personnel if the Internet website through which the threat was made is a site that
was accessible within the school at the time the threat was made or was available to third
parties who worked or studied within the school grounds at the time the threat was made, and
the threat could be reasonably interpreted as threatening to the safety and security of the
threatened individual because of his or her duties or employment status or status as a student
inside the school.

23. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or at
any school event unless granted permission by the Superintendent or designee.
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24. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects the
school environment, school operations, or an educational function, including but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of a
staff member; or (b) endanger the health or safety of students, staff, or school property.

For purposes of this policy, the term possession includes having control, custody, or care, currently or
in the past, of an object or substance, including situations in which the item is: (a) on the student's
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student's clothing, backpack, or automobile; (c) in a school's student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students, while
at school or a school-related event, from engaging in aggressive behavior that may reasonably
produce physical or psychological harm to someone else. The Superintendent or designee shall
ensure that the parent/guardian of a student who engages in aggressive behavior is notified of the
incident. The failure to provide such notification does not limit the Board's authority to impose
discipline, including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal of
the student's parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to the
greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.
Potential disciplinary measures include, without limitation, any of the following:

1. Notifying parent(s)/guardian(s).
2. Disciplinary conference.
3. Withholding of privileges.
4. Temporary removal from the classroom.
5. Return of property or restitution for lost, stolen, or damaged property.
6. In-school suspension. The Building Principal or designee shall ensure that the student is properly

supervised.
7. After-school study or Saturday study provided the student's parent/guardian has been notified. If

transportation arrangements cannot be agreed upon, an alternative disciplinary measure must
be used. The student must be supervised by the detaining teacher or the Building Principal or
designee.

8. Community service with local public and nonprofit agencies that enhances community efforts to
meet human, educational, environmental, or public safety needs. The District will not provide
transportation. School administration shall use this option only as an alternative to another
disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal property that was used
to violate this policy or school disciplinary rules.

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.
11. Out-of-school suspension from school and all school activities in accordance with Board policy

7:200, Suspension Procedures. A student who has been suspended may also be restricted
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from being on school grounds and at school activities.
12. Expulsion from school and all school activities for a definite time period not to exceed two

calendar years in accordance with Board policy 7:210, Expulsion Procedures. A student who
has been expelled shall also be restricted from being on school grounds and at school activities.

13. Transfer to an alternative program if the student is expelled or otherwise qualifies for the transfer
under State law. The transfer shall be in the manner provided in Article 13A or 13B of the School
Code.

14. Notifying juvenile authorities or other law enforcement whenever the conduct involves criminal
activity, including but not limited to, illegal drugs (controlled substances), look-alikes, alcohol, or
weapons or in other circumstances as authorized by the reciprocal reporting agreement
between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in every
case. In some circumstances, it may not be possible to avoid suspending or expelling a student
because behavioral interventions, other than a suspension and expulsion, will not be appropriate and
available, and the only reasonable and practical way to resolve the threat and/or address the
disruption is a suspension or expulsion.

Corporal punishment is prohibited in all circumstances. Corporal punishment is defined as a
discipline method in which a person deliberately inflicts pain upon a student in response to the
student's unacceptable behavior or inappropriate language, with an aim to halt an offense, prevent its
recurrence, or set an example for others.PRESSPlus3 It includes slapping, paddling, or prolonged
maintenance of students in physically painful positions, or intentional infliction of bodily harm. Corporal
punishment does not include reasonable force as permitted by 105 ILCS 5/10-20.33needed to
maintain safety for students, staff, or other persons, or for the purpose of self-defense or defense of
property.

Isolated Time Out, Time Out, and Physical Restraint

Neither isolated time out, time out, nor physical restraint shall be used to discipline or punish a student.
These methods are only authorized for use as permitted in 105 ILCS 5/10-20.33, State Board of
Education rules (23 Ill.Admin.Code §§ 1.280, 1.285), and the District's procedure(s).

Weapons

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall
be expelled for a period of at least one calendar year but not more than two calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18 of
the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm
Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the
Criminal Code of 2012 (720 ILCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club, or
any other object if used or attempted to be used to cause bodily harm, including look-alikes of
any firearm as defined above.

The expulsion requirement under either paragraph one or two above may be modified by the
Superintendent, and the Superintendent's determination may be modified by the Board on a case-by-
case basis. The Superintendent or designee may grant an exception to this policy, upon the prior
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do
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bodily harm.

This policy's prohibitions concerning weapons apply regardless of whether: (1) a student is licensed to
carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed
firearm, to store a firearm in a locked vehicle in a school parking area.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The
goal of re-engagement shall be to support the student's ability to be successful in school following a
period of exclusionary discipline and shall include the opportunity for students who have been
suspended to complete or make up work for equivalent academic credit.

Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that he
or she: (1) observes any person in possession of a firearm on or around school grounds; however,
such action may be delayed if immediate notice would endanger students under his or her
supervision, (2) observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against any staff member or is
subject to a battery. School grounds includes modes of transportation to school activities and any
public way within 1000 feet of the school, as well as school property itself.

Upon receiving a report of (1), above, the Building Principal or designee shall immediately notify local
law enforcement. In addition, upon receiving a report on any of the above (1)-(3), the Building Principal
or designee shall notify the Superintendent or designee and, if a student is reportedly in possession of
a firearm, also any involved student’s parent/guardian.

Upon receiving a report on any of the above (1)-(3), the Superintendent or designee shall immediately
notify local law enforcement. The Superintendent or designee shall also report these incidents
involving battery against staff members to the Ill. State Board of EducationISBE through its web-based
School Incident Reporting System as they occur during the year and no later than August 1July
31PRESSPlus4 for the preceding school year.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is
authorized to impose any disciplinary measure, other than suspension, expulsion, corporal
punishment, or in-school suspension, that is appropriate and in accordance with the policies and rules
on student discipline. Teachers, other certificated [licensed] educational employees, and any other
persons (whether or not a licensed employee) providing a related service for or with respect to a
student, may only use reasonable force as permitted by 105 ILCS 5/10-20.33PRESSPlus5 needed to
maintain safety for other students, school personnel, or other persons, or for the purpose of self-
defense or defense of property. Teachers may temporarily remove students from a classroom for
disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is authorized
to impose the same disciplinary measures as teachers and may suspend students guilty of gross
disobedience or misconduct from school (including all school functions) and from riding the school
bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The Board
may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook
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The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary
rules implementing the District's disciplinary policies. These disciplinary rules shall be presented
annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students' parents/guardians within 15 days of the beginning of the school year or a student's
enrollment.

Incorporated
by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical Restraint)

LEGAL REF.:

20 U.S.C. §7971, Pro-Children Act of 2004.

20 U.S.C. §7961 et seq., Gun Free Schools Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10, 5/10-22.6, 5/10-
27.1A, 5/10-27.1B, 5/22-33, 5/22-100, 5/24-24, 5/26-12, 5/27-23.7, and 5/31-3.

105 ILCS 110/3.10, Critical Health Problems and Comprehensive Health Education Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

23 Ill.Admin.Code §§1.280, 1.285.

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining Student
Discipline), 6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out of School
and Graduation Incentives Program), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200 (Suspension Procedures), 7:210
(Expulsion Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240
(Conduct Code for Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:315 (Restrictions on Publications; High Schools), 8:30 (Visitors to and Conduct on
School Property)

Adopted: December 21, 2023

PRESSPlus Comments

PRESSPlus 1.  This text is moved to #7, below. Issue 118, April 2025

PRESSPlus 2.  This definition of sexting is adapted from Merriam-Webster's definition at
www.merriam-webster.com/dictionary/sexting, and it incorporates offenses under State law that
address the dissemination of explicit images. A district may wish to use another definition or create its
own with the board attorney. See sample administrative procedure 7:190-AP6, Guidelines for
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Investigating Sexting Allegations, available at PRESS Online by logging in at www.iasb.com, for
definitions of the italicized terms in this paragraph and their accompanying citations. See also sample
administrative procedure 7:190-AP5, Student Handbook - Electronic Devices. Issue 118, April
2025

PRESSPlus 3.  Updated in response to 105 ILCS 5/22-100, added by P.A. 103-806. Issue 118,
April 2025

PRESSPlus 4.  Updated in response to 105 ILCS 5/10-27.1A and and 10-27.1B, amended by P.A.s
103-609 (first to pass both houses) and 103-780 (second to pass both houses and controlling). Issue
118, April 2025

PRESSPlus 5.  Updated in response to 105 ILCS 5/24-24, amended by P.A. 103-806. Issue 118,
April 2025
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Document Status: Draft Update
STUDENTS

7:200 Suspension Procedures

In-School Suspension

The Superintendent or designee is authorized to maintain an in-school suspension program. The
program shall include, at a minimum, each of the following:

1. Before assigning a student to in-school suspension, the charges will be explained and the
student will be given an opportunity to respond to the charges.

2. Students are supervised by licensed school personnel.
3. Students are given the opportunity to complete classroom work during the in-school suspension

for equivalent academic credit.

Out-of-School Suspension

The Superintendent or designee shall implement suspension procedures that provide, at a minimum,
for each of the following:

1. A conference during which the charges will be explained and the student will be given an
opportunity to respond to the charges before he or she may be suspended.

2. A pre-suspension conference is not required, and the student can be immediately suspended
when the student's presence poses a continuing danger to persons or property or an ongoing
threat of disruption to the educational process. In such cases, the notice and conference shall
follow as soon as practicable.

3. An attempted phone call to the student's parent(s)/guardian(s).
4. A written notice of the suspension to the parent(s)/guardian(s) and the student, which shall:

a. Provide notice to the parent(s)/guardian(s) of their child's right to a review of the
suspension;

b. Include information about an opportunity to make up work missed during the suspension
for equivalent academic credit;

c. Detail the specific act of gross disobedience or misconduct resulting in the decision to
suspend;

d. Provide rationale or an explanation of how the chosen number of suspension days will
address the threat or disruption posed by the student or his or her act of gross
disobedience or misconduct; and

e. Depending upon the length of the out-of-school suspension, include the following
applicable information:

i. For a suspension of 3 school days or less, an explanation that the student's
continuing presence in school would either pose:

a) A threat to school safety, or
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b) A disruption to other students' learning opportunities.

ii. For a suspension of 4 or more school days, an explanation:

a) That other appropriate and available behavioral and disciplinary
interventions have been exhausted,

b) As to whether school officials attempted other interventions or determined
that no other interventions were available for the student, and

c) That the student's continuing presence in school would either:

i) Pose a threat to the safety of other students, staff, or members of the
school community, or

ii) Substantially disrupt, impede, or interfere with the operation of the
school.

d) OfFor a suspension of 4 or more school days, the information listed in
section 4.e.ii., above, along with documentation by the Superintendent or
designee determining what, if any, appropriate and available support services
will be provided to the student during the length of his or her suspension, as
determined by the Superintendent or designee.

5. A summary of the notice, including the reason for the suspension and the suspension length,
must be given to the Board by the Superintendent or designee.

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by the
Board or a hearing officer appointed by the Board.

a. At the review, the student’s and his or her parent(s)/guardian(s) may appear with a
representative of their choice and at their expense, be accompanied by a support person
of their choice and at their expense, disclose any factor to be considered in mitigation
(including the student's status as a parent, expectant parent, or victim of domestic or
sexual violence as defined in 105 ILCS 5/26A), and discuss the suspension with the Board
or its hearing officer and may be represented by counsel. Any representative and support
person must comply with hearing rules and may be prohibited from further participation if
they violate the rules or engage in behavior or advocacy that harasses, abuses, or
intimidates either party, a witness, or anyone else in attendance at the hearing.PRESSPlus1

b. If the review involves allegations of sexual violence by the student, neither the student nor
the student's representative shall directly question nor have direct contact with the alleged
victim. The student or the student's representative may, at the discretion of the Board or its
hearing officer, suggest questions to be posed by the Board or its hearing officer to the
alleged victim.PRESSPlus2

c. Whenever there is evidence that mental illness may be the cause for the suspension, the
Superintendent or designee shall invite a representative from a local mental health agency
to consult with the Board.

d. After presentation of the evidence or receipt of the hearing officer’s report, the Board shall
take such action as it finds appropriate. If the suspension is upheld, the Board’s written
suspension decision shall specifically detail items (a) and (e) in number 4, above.

LEGAL REF.:

Goss v. Lopez, 419 U.S. 565 (1975).
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105 ILCS 5/10-20.14, 5/10-22.6.

23 Ill.Admin.Code §1.280.

CROSS REF.: 5:100 (Staff Development Program), 7:130 (Student Rights and Responsibilities),
7:190 (Student Behavior), 7:220 (Bus Conduct)

Adopted: December 19, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/10-22.6(b-35), added by P.A. 102-466, a/k/a
Ensuring Success in School (ESS) Law, eff. 7-1-25. A representative chosen by the parent/guardian
(or by the student, if emancipated) must be permitted to represent the student "throughout the
proceedings and to address the school board or its appointed hearing officer." A support person
chosen by the parent/guardian (or by the student, if emancipated) must also be permitted to
accompany the student to any expulsion hearing or proceeding. For the definition of support person,
see sample administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at
www.iasb.com. Issue 118, April 2025

PRESSPlus 2.  Updated in response to 105 ILCS 5/10-22.6(b-40), added by P.A. 102-466, a/k/a
ESS Law, eff. 7-1-25. Issue 118, April 2025
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7:210 Expulsion Procedures

The Superintendent or designee shall implement expulsion procedures that provide, at a minimum, for
the following:

1. Before a student may be expelled, the student and his or her parent(s)/guardian(s) shall be
provided a written request to appear at a hearing to determine whether the student should be
expelled. The request shall be sent by registered or certified mail, return receipt requested.The
request shall:

a. Include the time, date, and place for the hearing.
b. Briefly describe what will happen during the hearing.
c. Detail the specific act of gross disobedience or misconduct resulting in the decision to

recommend expulsion.
d. Inform the student and parent(s)/guardian(s) that a representative of their choice and at

their expense is permitted to represent the student throughout the proceedings and to
address the Board or its hearing officer.PRESSPlus1

e. Inform the student and parent(s)/guardian(s) that a support personPRESSPlus2 of their
choice and at their expense is permitted to accompany the student throughout the
proceedings.

f. List the student's prior suspension(s).
g. State that the School Code allows the Board of Education to expel a student for a definite

period of time not to exceed 2 calendar years, as determined on a case-by-case basis.
h. Ask that the student or parent(s)/guardian(s) or attorney inform the Superintendent or

Board Attorney if the student will be represented by an attorneyappear with a
representative and/or support person and, if so, provide the attorney’s name(s) and
contact information for the representative and/or support person

2. Unless the student and parent(s)/guardian(s) indicate that they do not want a hearing or fail to
appear at the designated time and place, the hearing will proceed. It shall be conducted by the
Board or a hearing officer appointed by it. If a hearing officer is appointed, he or she shall report
to the Board the evidence presented at the hearing and the Board shall take such final action as
it finds appropriate.

3. Whenever there is evidence that mental illness may be the cause for the recommended
expulsion, the Superintendent or designee shall invite a representative from a local mental health
agency to consult with the Board.

4. During the expulsion hearing, the Board or hearing officer shall hear evidence concerning
whether the student is guilty of the gross disobedience or misconduct as charged.

a. School officials must provide: (1) testimony of any other interventions attempted and
exhausted or of their determination that no other appropriate and available interventions
were available for the student, and (2) evidence of the threat or disruption posed by the
student.
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b. The student and his or her parent(s)/guardian(s) may be represented by counselappear
with a representative, be accompanied by a support person, disclose any factor to be
considered in mitigation (including his or her status as a parent, expectant parent, or victim
of domestic or sexual violence as defined in 105 ILCS 5/26A), offer evidence, present
witnesses, cross-examine witnesses who testified, and otherwise present reasons why the
student should not be expelled. Any representative and support person must comply with
hearing rules and may be prohibited from further participation if they violate the rules or
engage in behavior or advocacy that harasses, abuses, or intimidates either party, a
witness, or anyone else in attendance at the hearing.PRESSPlus3

c. If the expulsion hearing involves allegations of sexual violence by the student, neither the
student nor the student's representative shall directly question nor have direct contact with
the alleged victim. The student or the student's representative may, at the discretion of the
Board or its hearing officer, suggest questions to be posed by the Board or its hearing
officer to the alleged victim.PRESSPlus4

5. After presentation of the evidence or receipt of the hearing officer’s report, the Board shall
decide the issue of guilt and take such action as it finds appropriate.

6. If the Board acts to expel the student, its written expulsion decision shall:

a. Detail the specific reason why removing the student from his or her learning environment is
in the best interest of the school.

b. Provide a rationale for the specific duration of the recommended expulsion.
c. Document how school officials determined that all behavioral and disciplinary interventions

have been exhausted by specifying which interventions were attempted or whether school
officials determined that no other appropriate and available interventions existed for the
student.

d. Document how the student's continuing presence in school would (1) pose a threat to the
safety of other students, staff, or members of the school community, or (2) substantially
disrupt, impede, or interfere with the operation of the school.

7. Upon expulsion, the District may refer the student to appropriate and available support services.

When the Superintendent or designee identifies a student as having committed gross disobedience
or misconduct and recommends expulsion of the student as an appropriate disciplinary measure, the
Superintendent is authorized to, but not required to, enter into an agreement with the student's
parent(s)/guardian(s) or with any student having reached the age of majority allowing for the student's
voluntary enrollment in an alternative school authorized by Article 13A of the School Code in lieu of
proceeding with an expulsion hearing before the School Board. Such agreement shall be conditioned
on the student's successful completion of the alternative program as determined and monitored by the
Superintendent.

LEGAL REF.:

Goss v. Lopez, 419 U.S. 565 (1975).

105 ILCS 5/10-20.14, 5/10-22.6.

CROSS REF.: 5:100 (Staff Development Program), 7:130 (Student Rights and Responsibilities),
7:190 (Student Behavior), 7:200 (Suspension Procedures), 7:230 (Misconduct by Students with
Disabilities)

ADOPTED: October 20, 2022
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PRESSPlus Comments

PRESSPlus 1.  Items d and e are required by 105 ILCS 5/10-22.6(b-35), added by P.A. 102-466,
a/k/a Ensuring Success in School (ESS) Law, eff. 7-1-25. Issue 118, April 2025

PRESSPlus 2.  For the definition of support person, see sample administrative procedure 7:255-AP1,
Supporting Students who are Parents, Expectant Parents, or Victims of Sexual or Domestic
Violence, available at PRESS Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPlus 3.  105 ILCS 5/10-22.6(b-35), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025

PRESSPlus 4.  105 ILCS 5/10-22.6(b-40), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025
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7:250 Student Support Services

The District provides a liaison to facilitate the enrollment and transfer of records of students in the legal
custody of the Ill. Dept. of Children and Family Services when enrolling in or changing schools.

The following student support services may be provided by the School District:

1. Health services supervised by a qualified school nurse. The Superintendent or designee may
implement procedures to further a healthy school environment and prevent or reduce the spread
of disease.

2. Educational and psychological testing services and the services of a school psychologist as
needed. In all cases, written permission to administer a psychological examination must be
obtained from a student's parent(s)/guardian(s). The results will be given to the
parent(s)/guardian(s), with interpretation, as well as to the appropriate professional staff.

3. The services of a school social worker. A student's parent/guardian must consent to regular or
continuing services from a social worker.

4. Guidance and sSchool counseling services. The Superintendent or designee shall annually
inform all school personnel and students 12 years of age and older, in writing, of the availability
of counseling without parent/guardian consent under 405 ILCS 5/3-550.PRESSPlus1

The Superintendent or designee shall develop protocols for responding to students with social,
emotional, or mental health needs that impact learning ability. The District, however, assumes no
liability for preventing, identifying, or treating such needs.

Erin's Law Counseling Options, Assistance, and Intervention

The Superintendent or designee will ensure that each school building's Student Support Committee
identifies counseling options for students who are affected by sexual abuse and grooming behaviors,
along with District and community-based options for victims of sexual abuse and grooming behaviors
to obtain assistance and intervention. Community-based options must include a Children's Advocacy
Center and sexual assault crisis center(s) that serve the District, if any.

Article 26A Domestic or Sexual Violence and Parenting Resource PersonnelPRESSPlus2 

The Superintendent or designee will ensure that at least one staff member in each school building is
designated as a resource person (Article 26A Resource Person) for students who are parents,
expectant parents, or victims of domestic or sexual violence and offers those services required by 105
ILCS 5/26A. See Board policy 7:255, Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence. The Article 26A Resource Person may be a member of the building's
Student Support Committee.

The Superintendent shall ensure that Tthis policy shall beis implemented in a manner consistent with
State and federal laws, including the Individuals with Disabilities Education Act, 42 U.S.C. §12101 et
seq., and that it is respectful of student privacy, including that student records are maintained and their
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confidentiality protected in accordance with Board policy and District procedures.PRESSPlus3

LEGAL REF.:

105 ILCS 5/10-23.13(b), 5/10-20.59, and 5/21B-25(G), and 5/26A.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children’s Mental Health Act.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.

CROSS REF.: 6:65 (Student Social and Emotional Development), 6:270 (Guidance and Counseling
Program), 7:100 (Health, Eye, and Dental Examinations; Immunizations; and Exclusion of Students),
7:255 (Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence),
7:280 (Communicable and Chronic Infectious Disease), 7:340 (Student Records)

Adopted: January 19, 2023

PRESSPlus Comments

PRESSPlus 1.  105 ILCS 5/26A-40(h), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025

PRESSPlus 2.  Required by 105 ILCS 5/26A-35, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25.
See policy 7:255, Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence, and sample administrative procedure 7:255-AP1, Supporting Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online by
logging in at www.iasb.com. Issue 118, April 2025

PRESSPlus 3.  This policy text is based on recommendations of the second ESS Task Force. See
pp. 13-14 of the June 2024 ESS Task Force final report, at:
www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf. Issue 118, April
2025
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Document Status: District Use Only

7:255 Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence
New/Unpublished Section

Domestic and sexual violence affect a student's ability to learn. Students who are parents or expectant
parents have unique needs. Providing support services that enable students who are parents,
expectant parents,PRESSPlus1 or victims of domestic or sexual violence (Article 26A Students) to
succeed in school are important District goals and required by 105 ILCS 5/26A (Article
26A).PRESSPlus2

The Superintendent or designee shall develop and implement a program for supporting Article 26A
Students that:

1. Distributes this policy and procedures for requesting supportive services or filing a complaint to
all students at the beginning of each school year.PRESSPlus3  

2. Ensures at least one staff member in each school building is designated as a resource person
for Article 26A Students (Article 26A Resource Person) and receives training in accordance with
105 ILCS 5/26A-35.PRESSPlus4

3. Notifies all District employees and agents that, upon learning or suspecting that a student is a
parent, expectant parent, or victim of domestic or sexual violence, they must refer the student to
a designated Article 26A Resource Person.PRESSPlus5  

4. Ensures any employees whose duties include the resolution of Article 26A complaints receive
training in accordance with 105 ILCS 5/26A-25(b)(1). 

5. Requires verification of a student's claim of Article 26A status relating to domestic or sexual
violence in accordance with 105 ILCS 5/26A-45.PRESSPlus6

6. Provides Article 26A Students with in-school support services, information about non-school-
based support services, and the ability to make up work missed due to circumstances related to
the student's Article 26A status in accordance with 105 ILCS 5/26A-40.PRESSPlus7

7. Ensures the prompt and equitable resolution of all Article 26A complaints through a complaint
resolution procedure that fully complies with 105 ILCS 5/26A-25.PRESSPlus8  

8. Ensures that all information concerning an Article 26A Student's status and related experiences,
or information concerning a student who is a named perpetrator of domestic or sexual violence,
provided to or otherwise obtained by the District or its employees or agents pursuant to 105
ILCS 5/26A is retained in a confidential temporary file in accordance with 105 ILCS
10/2(f).PRESSPlus9 Confidentiality procedures will:PRESSPlus10

a. Provide that such information may not be disclosed to any other individual outside of the
District, including any other employee, except if such disclosure is: (1) permitted by the Ill.
School Student Records Act (105 ILCS 10/), the federal Family Educational Rights and
Privacy Act (20 U.S.C. §1232g), or other applicable State or federal laws; or (2) requested
or consented to, in writing, by the Article 26A Student or their parent/guardian if it is safe to
obtain written consent from the parent/guardian; and

b. Comply with the requirements of 105 ILCS 5/26A-30.
9. Ensures that in the event an Article 26A Student or their parent/guardian reports an incident of

alleged domestic or sexual violence, the District's procedures comply with 105 ILCS 5/26A-
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20(c).PRESSPlus11

10. Complies with State and federal law and aligns with Board policies.PRESSPlus12

Requesting Support Services

An Article 26A Student and/or their parent/guardian may request support services under this policy by
contacting the building-level Article 26A Resource Person, whose name and contact information will
be annually distributed to employees, students, and parents/guardians by each Building Principal.

Filing a Complaint

An Article 26A Student and/or their parent/guardian may file a complaint under this policy with the
Nondiscrimination Coordinator, Title IX Coordinator, Building Principal, Assistant Building Principal,
Dean of Students,PRESSPlus13 a Complaint Manager, or any employee with whom the person is
comfortable speaking.PRESSPlus14

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the District’s current Nondiscrimination Coordinator, Title IX
Coordinator, and Complaint Managers.PRESSPlus15

Nondiscrimination Coordinator & Title IX
Coordinator:  Title IX

Coordinator:
Name Christy Sefcik

Address 25700 Old Grand Ave., Ingleside, IL 60041 Address

Email csefcik@grantbulldogs.org Email

Telephone 847-587-2561 Telephone

Complaint Managers:
Name Jeremy Schmidt Name Beth Reich

Address 285 E. Grand Ave., Fox Lake, IL
60020

Address 25700 Old Grand
Ave., Ingleside, IL 60041

Email jschmidt@grantbulldogs.org Email
breich@grantbulldogs.org

Telephone 847-587-2561 Telephone 847-587-2561

Complaint Resolution Procedure

When a complaint is filed, the Nondiscrimination Coordinator and/or Complaint Manager or designee
shall process and review it according to administrative procedure 7:255-AP2, Complaint Resolution
Procedure for Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence.

Enforcement

Any District employee who is determined, at the conclusion of the complaint resolution procedure, to
have violated Article 26A will be subject to disciplinary action up to and including discharge. Any third
party who is determined, at the conclusion of the complaint resolution procedure, to have violated
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Article 26A will be addressed in accordance with the authority of the Board in the context of the
relationship of the third party to the District, e.g., vendor, parent/guardian, invitee, etc.

This policy does not increase or diminish the ability of the District or the parties to exercise any other
rights under existing law.

Policy ReviewPRESSPlus16

At least once every two years, pursuant to 105 ILCS 5/26A-20 and Board policy 2:240, Board Policy
Development, the Board reviews and makes any necessary updates to this policy and to any other
policies that may act as a barrier to their immediate enrollment and re-enrollment, attendance,
graduation, and success in school of any student who is a parent, expectant parent, or victim of
domestic or sexual violence. The Superintendent or designee shall assist the Board with its review
and any updates.

Retaliation ProhibitedPRESSPlus17

Retaliation against an Article 26A Student or their parent/guardian for exercising or attempting to
exercise their rights under Article 26A is prohibited. Individuals should report allegations of retaliation
to the Building Principal, an administrator, the Nondiscrimination Coordinator, and/or a Complaint
Manager.

A student, employee, or other person authorized by the District to provide aid, benefit, or service under
the District's education program or activity who retaliates against others for reporting or complaining
of violations of this policy or for participating in any manner under this policy will be subject to
disciplinary action, up to and including discharge, with regard to employees, or suspension or
expulsion, with regard to students.

LEGAL REF.: 

105 ILCS 5/26A.

105 ILCS 10/, Ill. School Student Records Act.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children’s Mental Health Act.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.

23 Ill.Admin.Code §1.240 and Part 200.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives Program), 6:120
(Education of Children with Disabilities), 6:150 (Home and Hospital Instruction), 7:10 (Equal
Educational Opportunities), 7:60 (Residence), 7:70 (Attendance and Truancy), 7:250 (Student Support
Services), 7:340 (Student Records)

PRESSPlus Comments

PRESSPlus 1.  An expectant parent is a student who (i) is pregnant and (ii) has not yet received a
diploma for completion of a secondary education as defined in 105 ILCS 5/22-22. Issue 118, April
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2025

PRESSPlus 2.  This policy is created in response to 105 ILCS 5/26A, added by P.A. 102-466, a/k/a
ESS Law, eff. 7-1-25, requiring districts to ensure they have policies, procedures, and resources in
place to ensure that Article 26A Students are provided with support services necessary to enable
them to meet State educational standards and successfully attain a school diploma. 

105 ILCS 5/2-3.147, added by P.A. 95-558 and repealed by P.A. 99-30, created the first Ensuring
Success in School (ESS) Task Force. Supervised by the Ill. State Board of Education (ISBE), it
developed policies, procedures, and protocols for school boards to adopt to address the education
and related needs of students who are parents, expectant parents, or victims of domestic or sexual
violence; the goal was to encourage these students to stay in school, stay safe while in school, and
successfully complete their education. The June 2010 report of the first ESS Task Force is available
here: www.isbe.net/Documents/ess-task-force-final-report0610.pdf.

105 ILCS 5/26A-15, added by P.A. 102-466 (a/k/a ESS Law) and scheduled to be repealed on 12-1-
25, created a second ESS Task Force supervised by ISBE, also focused on the education and
related needs of students who are parents, expectant parents, or victims of domestic or sexual
violence. The second ESS Task Force was to: (1) draft and publish model policies and
intergovernmental agreements for inter-district transfers, (2) draft and publish model complaint
resolution procedures, and (3) identify current mandatory and new staff trainings needed.

Issue 118, April 2025

PRESSPlus 3.  105 ILCS 5/26A-20(d), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue
118, April 2025

PRESSPlus 4.  See footnote 25 in sample policy 5:100, Staff Development Program, and sample
administrative procedure 7:255-AP1, Supporting Students Who are Parents, Expectant Parents, or
Victims of Domestic or Sexual Violence, available at PRESS Online by logging in at www.iasb.com,
for further information about training requirements. Issue 118, April 2025

PRESSPlus 5.  105 ILCS 5/26A-40(e), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Agents is
not defined and who is considered an agent for the district is fact-specific; consult the board attorney
for guidance. Issue 118, April 2025

PRESSPlus 6.  105 ILCS 5/26A-45, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. See detailed
verification requirements and restrictions in sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available
at PRESS Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPlus 7.  105 ILCS 5/26A-40, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Providing
accommodations to ensure equal educational opportunities for students who are parents and
expectant parents is also required by federal regulations implementing Title IX of the Education
Amendments of 1972 (Title IX) (20 U.S.C. §1681 et seq.) and ISBE sex equity regulations. 34 C.F.R.
§106.40 and 49 C.F.R. §25.445; 23 Ill.Admin.Code §200.50. See policy 7:10, Equal Educational
Opportunities, and sample administrative procedure 7:10-AP2, Accommodating Breastfeeding
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Students, available at PRESS Online by logging in at www.iasb.com. Reasonable accommodations
for breastfeeding students are also required by 105 ILCS 5/10-20.60. Issue 118, April 2025

PRESSPlus 8.  105 ILCS 5/26A-25 and 5/26A-20(c), added by P.A. 102-466, a/k/a ESS Law, eff. 7-
1-25, list the basic requirements for a complaint resolution procedure. Live hearings are not required
but may be offered as part of the complaint resolution procedure. Consult the board attorney if the
board wants the district to use a live hearing in its complaint resolution procedure. For an
Article 26A complaint resolution procedure, see sample administrative procedure 7:255-AP2,
Complaint Resolution Procedure for Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence. See also sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence. Sample
administrative procedures are available at PRESS Online by logging in at www.iasb.com. Issue 118,
April 2025

PRESSPlus 9.  105 ILCS 5/26A-45(a), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. The ESS
Law amended the definition of student temporary record in the Ill. School Student Records Act
(ISSRA) (105 ILCS 10/) to include information concerning a student's status and related experiences
as a parent, expectant parent, or victim of domestic or sexual violence as defined in 105 ILCS
5/26A. Issue 118, April 2025

PRESSPlus 10.  Required by 105 ILCS 5/26A-30, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-
25.

The policy text is based on recommendations of the second ESS Task Force. See p. 14 of the June
2024 ESS Task Force final report, at: www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-
Report-June-2024.pdf. The phrase "including any other employee" comes directly from 105 ILCS
5/26A-30(a) and is confusing because it is unclear whose employee is being referenced. The Ill.
School Student Records Act (ISSRA) permits student records to be disclosed to any district
employees with a "current demonstrable educational or administrative interest" in a student if
disclosure is "in furtherance of such interest." 105 ILCS 10/6(a)(2). Consult the board attorney for
guidance. Issue 118, April 2025

PRESSPlus 11.  105 ILCS 5/26A-20(c)(1)-(6), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25,
states elements that must be in a district's "policy on the procedures" that a student or their
parent/guardian may follow if he or she chooses to report an incident of alleged domestic or sexual
violence. Having a "policy on the procedures" is a misnomer because the board does not adopt
procedures but rather, through policy, directs the superintendent to establish procedures to implement
policy. Only the required element at 105 ILCS 5/26A-20(c)(6), to establish a complaint resolution
procedure, appears in this policy's text because the remaining elements are not board work and
therefore inappropriate to include in board policy. Instead, required elements from 105 ILCS 5/26A-
20(c)(1)-(5) appear in sample administrative procedure 7:255-AP2, Complaint Resolution Procedure
for Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence,
available at PRESS Online at www.iasb.com. Issue 118, April 2025

PRESSPlus 12.  See sample administrative procedure 7:255-AP1, Supporting Students Who are
Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online
by logging in at www.iasb.com, for a list of board policies implicated by the ESS Law and that may
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interact with this policy. Issue 118, April 2025

PRESSPlus 13.  If the district does not an employ an Assistant Building Principal and/or Dean of
Students, strike the title(s) that do not apply, and use the Save Status "Adopted with Additional District
Edits." Issue 118, April 2025

PRESSPlus 14.  By including “any employee” in this list, this policy contains an item on which
collective bargaining may be required. Any policy that impacts upon wages, hours, and terms and
conditions of employment is subject to collective bargaining upon request by the employee
representative, even if the policy involves an inherent managerial right. Issue 118, April 2025

PRESSPlus 15.  While the names and contact information are required by law to be listed, they are
not part of the adopted policy and do not require board action. It is important for updated names and
contact information to be inserted into this policy and regularly monitored.

Please click here to submit the name and contact information that will be applied to each of the
following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and 7:255. Issue 118, April 2025

PRESSPlus 16.  105 ILCS 5/26A-20(a), added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. This
provision also requires districts to review and revise any procedures that act as a barrier to Article
26A Students. Since procedure review and revision is administrator work and not board work, this
requirement is addressed in sample administrative procedure 7:255-AP1, Supporting Students Who
are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence, available at PRESS
Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPlus 17.  105 ILCS 5/26A-50, added by P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue 118,
April 2025
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7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-related activities unless it is
necessary for a student's health and well-being. When a student's licensed health care provider and
parent/guardian believe that it is necessary for the student to take a medication during school hours or
school-related activities, the parent/guardian must request that the school dispense the medication to
the child and otherwise follow the District's procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student's self-
administration of, any prescription or non-prescription medication until a completed and signed
School Medication Authorization Form (SMA Form) is submitted by the student's parent/guardian.
No student shall possess or consume any prescription or non-prescription medication on school
grounds or at a school-related function other than as provided for in this policy and its implementing
procedures.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the
parents/guardians of students.

Self-Administration of Medication

A student may possess and self-administer an epinephrine injector, e.g., EpiPen®, and/or asthma
medication prescribed for use at the student's discretion, provided the student's parent/guardian has
completed and signed an SMA Form. The Superintendent or designee will ensure an Emergency
Action Plan is developed for each self-administering student.

A student may self-administer medication required under a qualifying plan, provided the student's
parent/guardian has completed and signed an SMA Form. A qualifying plan means: (1) an asthma
action plan, (2) an Individual Health Care Action Plan, (3) an allergy emergency action plan, (4) a plan
pursuant to Section 504 of the federal Rehabilitation Act of 1973, or (5) a plan pursuant to the federal
Individuals with Disabilities Education Act. A student may also possess the supplies and equipment
necessary to monitor and treat diabetes in accordance with the student's diabetes care plan and/or
the supplies, equipment, and medication necessary to treat epilepsy in accordance with the student's
seizure action plan.PRESSPlus1

The District shall incur no liability, except for willful and wanton conduct, as a result of any injury arising
from a student's self-administration of medication, including asthma medication or epinephrine
injectors, or medication required under a qualifying plan. A student's parent/guardian must indemnify
and hold harmless the District and its employees and agents, against any claims, except a claim
based on willful and wanton conduct, arising out of a student's self-administration of an epinephrine
injector, asthma medication, and/or a medication required under a qualifying plan.

School District Supply of Undesignated Asthma Medication
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The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated asthma medication in the name of the District and provide or administer them as
necessary according to State law. Undesignated asthma medication means an asthma medication
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated asthma medication to a person when they, in
good faith, believe a person is having respiratory distress. Respiratory distress may be characterized
as mild-to-moderate or severe. Each building administrator and/or his or her corresponding school
nurse shall maintain the names of trained personnel who have received a statement of certification
pursuant to State law.

School District Supply of Undesignated Epinephrine Injectors

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated epinephrine injectors in the name of the District and provide or administer them as
necessary according to State law. Undesignated epinephrine injector means an epinephrine injector
prescribed in the name of the District or one of its schools. A school nurse or trained personnel, as
defined in State law, may administer an undesignated epinephrine injector to a person when they, in
good faith, believe a person is having an anaphylactic reaction. Each building administrator and/or his
or her corresponding school nurse shall maintain the names of trained personnel who have received a
statement of certification pursuant to State law.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated opioid antagonists and provide or administer them as necessary according to State
law. Opioid antagonist means a drug that binds to opioid receptors and blocks or inhibits the effect of
opioids acting on those receptors, including, but not limited to, naloxone hydrochloride or any other
similarly acting drug approved by the U.S. Food and Drug Administration. Undesignated opioid
antagonist is not defined by the School Code; for purposes of this policy it means an opioid
antagonist prescribed in the name of the District or one of its schools or obtained by the District
without a prescription. A school nurse or trained personnel, as defined in State law, may administer an
undesignated opioid antagonist to a person when they, in good faith, believe a person is having an
opioid overdose. Each building administrator and/or his or her corresponding school nurse shall
maintain the names of trained personnel who have received a statement of certification pursuant to
State law. See the website for the Ill. Dept. of Human Services for information about opioid prevention,
abuse, public awareness, and a toll-free number to provide information and referral services for
persons with questions concerning substance abuse treatment.

School District Supply of Undesignated Glucagon

The Superintendent or designee shall implement 105 ILCS 145/27 and maintain a supply of
undesignated glucagon in the name of the District in accordance with manufacturer's instructions.

When a student's prescribed glucagon is not available or has expired, a school nurse or delegated
care aide may administer undesignated glucagon only if he or she is authorized to do so by a
student's diabetes care plan.

Administration of Medical Cannabis

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused
product to be administered to a student by one or more of the following individuals:

1. A parent/guardian of a student who is a minor who registers with the Ill. Dept. of Public Health
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(IDPH) as a designated caregiver to administer medical cannabis to their child. A designated
caregiver may also be another individual other than the student's parent/guardian. Any
designated caregiver must be at least 21 years old and is allowed to administer a medical
cannabis infused product to a child who is a student on the premises of his or her school or on
his or her school bus if:

a. Both the student and the designated caregiver possess valid registry identification cards
issued by IDPH;

b. Copies of the registry identification cards are provided to the District;
c. That student's parent/guardian completed, signed, and submitted a School Medication

Authorization Form - Medical Cannabis; and
d. After administering the product to the student, the designated caregiver immediately

removes it from school premises or the school bus.

2. A properly trained school nurse or administrator, who shall be allowed to administer the medical
cannabis infused product to the student on the premises of the child's school, at a school-
sponsored activity, or before/after normal school activities, including while the student is in
before-school or after-school care on school-operated property or while being transported on a
school bus.

3. The student him or herself when the self-administration takes place under the direct supervision
of a school nurse or administrator.

Medical cannabis infused product (product) includes oils, ointments, foods, and other products that
contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is
prohibited.

The product may not be administered in a manner that, in the opinion of the District or school, would
create a disruption to the educational environment or cause exposure of the product to other students.
A school employee shall not be required to administer the product.

Discipline of a student for being administered a product by a designated caregiver, or by a school
nurse or administrator, or who self-administers a product under the direct supervision of a school
nurse or administrator pursuant to this policy is prohibited. The District may not deny a student
attendance at a school solely because he or she requires administration of the product during school
hours.

Void Policy

The School District Supply of Undesignated Asthma Medication section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated asthma medication from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District's prescription for undesignated
school asthma medication.

The School District Supply of Undesignated Epinephrine Injectors section of the policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District
a prescription for undesignated epinephrine injectors from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District's prescription for undesignated
school epinephrine injectors.

The School District Supply of Undesignated Opioid Antagonists section of the policy is void
whenever the Superintendent or designee is unable to obtain a supply of opioid antagonists due to a
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shortage, in which case the District shall make reasonable efforts to maintain a supply.

The School District Supply of Undesignated Glucagon section of the policy is void whenever the
Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District a prescription
for glucagon from a qualifying prescriber, or (2) fill the District's prescription for undesignated school
glucagon.

The Administration of Medical Cannabis section of the policy is void and the District reserves the
right not to implement it if the District or school is in danger of losing federal funding.

Administration of Undesignated Medication

Upon any administration of an undesignated medication permitted by State law, the Superintendent or
designee(s) must ensure all notifications required by State law and administrative procedures occur.

Undesignated Medication Disclaimers

Upon implementation of this policy, the protections from liability and hold harmless provisions
applicable under State law apply.

No one, including without limitation, parents/guardians of students, should rely on the District for the
availability of undesignated medication. This policy does not guarantee the availability of
undesignated medications. Students and their parents/guardians should consult their own physician
regarding these medication(s).

LEGAL REF.:

105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

105 ILCS 150/, Seizure Smart School Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.

720 ILCS 550/, Cannabis Control Act.

23 Ill.Admin.Code §1.540.

CROSS REF.: 7:285 (Anaphylaxis Prevention, Response, and Management Program)

Adopted: December 21, 2023

PRESSPlus Comments

PRESSPlus 1.  105 ILCS 145/30; 105 ILCS 150/30. This is not a new requirement, but it is added to
make clear in policy that self-carry may also be authorized for diabetes/seizure management. Issue
118, April 2025
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Grant Community High School District 124 \ SECTION 7 - STUDENTS \

Document Status: Draft Update
STUDENTS

7:315 Restrictions on Publications; High Schools

Definitions

Libel means the willful or negligent publication of provably false and unprivileged statements of fact
that do demonstrable harm to a living person's reputation.

Obscene means lewd; impure; indecent; calculated to shock the moral sense of humans by a
disregard of chastity or modesty. Objectionable or offensive to accepted standards of decency.

School official means a Building Principal or designee.

School-sponsored media means any material that is prepared, substantially written, published, or
broadcast by a student journalist, distributed or generally made available to members of the student
body, and prepared under the direction of a student media advisor. It does not include media intended
for distribution or transmission solely in the classroom in which the media is produced.

Slander means the speaking of false statements of fact that seriously harm a living person's
reputation.

Student journalist means a public high school student who gathers, compiles, writes, edits,
photographs, records, or prepares information for dissemination in school-sponsored media.

Student media adviser means an individual employed, appointed, or designated by the District to
supervise or provide instruction relating to school-sponsored media.

School-Sponsored Media

School-sponsored publications, productions, and websites are governed by the Speech Rights of
Student Journalists Act and Board of Education policies, and student journalists are responsible for
determining the news, opinion, feature, and advertising content of those publications, productions, and
websites.

Student journalists must:

1. Make decisions based upon news value and guided by the Code of Ethics provided by the
Society of Professional Journalists, National Scholastic Press Association, Journalism
Education Association, or other relevant group;

2. Produce media based upon professional standards of accuracy, objectivity, and fairness;
3. Review material to improve sentence structure, grammar, spelling, and punctuation;
4. Check and verify all facts and verify the accuracy of all quotations;
5. In the use of personal opinions, editorial statements, and/or letters to the editor, provide

opportunity and space for the expression of differing opinions within the same media to align
with the District's media literacy curriculum mandate in 105 ILCS 5/27-20.08; and
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6. Include an author's name with any personal opinions and editorial statements, if appropriate.

Student journalists may not create, produce, or distribute school-sponsored media that:

1. Is libelous, slanderous, or obscene;
2. Constitutes an unwarranted invasion of privacy;
3. Violates federal or State law, including the Constitutional rights of third parties; or
4. Incites students to:

a. Commit an unlawful act;
b. Violate any of the District's policies; or
c. Materially and substantially disrupt the orderly operation of the school.

The District will not engage in prior restraint of material prepared by student journalists for school-
sponsored media, unless the material fits into one of the four prohibited categories listed above, in
which case the Superintendent or designee and/or student media adviser may review, edit, and delete
such media material before publication or distribution of the media.

No expression made by students in the exercise of freedom of speech or freedom of the press under
this policy shall be deemed to be an expression of the District or an expression of Board policy.

Non-School Sponsored Publications Accessed or Distributed On Campus

For purposes of this section and the following section, a publication includes, without limitation: (1)
written or electronic print material, (2) audio-visual material on any medium including electromagnetic
media (e.g., images, digital files, flash memory, etc.), or combinations of these whether off-line (e.g., a
printed book, digital files, etc.) or online (e.g., any website, social networking site, database for
information retrieval, etc.), or (3) information or material on electronic devices (e.g., text or voice
messages delivered by cell phones, tablets, and other hand-held devices).

Creating, distributing, and/or accessing non-school sponsored publications shall occur at a time and
place and in a manner that will not cause disruption, be coercive, or result in the perception that the
distribution or the publication is endorsed by the School District.

Students are prohibited from creating, distributing, and/or accessing at school any publication that:

1. Will cause a material and substantial disruption of the proper and orderly operation and
discipline of the school or school activities;

2. Violates the rights of others, including but not limited to material that is libelous, slanderous or
obscene, invades the privacy of others, or infringes on a copyright;

3. Is socially inappropriate or inappropriate due to maturity level of the students, including but not
limited to material that is obscene, pornographic, or pervasively lewd and vulgar, contains
indecent and vulgar language, or sexting as defined by Board of Education policy 7:190,
Student Behavior,PRESSPlus1 and/or Student Handbooks;

4. Is reasonably viewed as promoting illegal drug use;
5. Is distributed in kindergarten through eighth grade and is primarily prepared by non-students,

unless it is being used for school purposes. However, material from outside sources or the
citation to such sources may be allowed, as long as the material to be distributed or accessed is
primarily prepared by students; or

6. Encourages or Iincites students to violate any Board policies.
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Accessing or distributing on-campus includes accessing or distributing on school property or at
school-related activities. A student engages in gross disobedience and misconduct and may be
disciplined for: (1) accessing or distributing forbidden material, or (2) for writing, creating, or
publishing such material intending for it to be accessed or distributed at school.

Non-School Sponsored Publications Accessed or Distributed Off-Campus

A student engages in gross disobedience and misconduct and may be disciplined for creating and/or
distributing a publication that: (1) causes a substantial disruption or a foreseeable risk of a substantial
disruption to school operations, or (2) interferes with the rights of other students or staff members.

Bullying and Cyberbullying

The Superintendent or designee shall treat behavior that is bullying and/or cyberbullying according to
Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, in
addition to any response required by this policy.

LEGAL REF.:

105 ILCS 5/27-20.08 and 5/27-23.7.

105 ILCS 80/, Speech Rights of Student Journalists Act.

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503 (1969).

Hazelwood v. Kuhlmeier, 484 U.S. 260 (1988).

Morse v. Frederick, 551 U.S. 393 (2007).

Hedges v. Wauconda Cmty. Unit Sch. Dist. No. 118, 9 F.3d 1295 (7th Cir. 1993).

CROSS REF.: 1:30 (School District Philosophy), 6:10 (Educational Philosophy and Objectives), 6:65
(Student Social and Emotional Development), 6:235 (Access to Electronic Networks), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:190 (Student Behavior),
8:25 (Advertising and Distributing Materials in Schools Provided by Non-School Related Entities)

ADOPTED: October 20, 2022

PRESSPlus Comments

PRESSPlus 1.  Updated in response to the addition of a definition of sexting in 7:190, Student
Behavior. Issue 118, April 2025
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GRANT COMMUNITY HIGH SCHOOL 

DISTRICT 124 

SENIOR HONORS NIGHT 

May 7, 2025 
7:00 p.m. 

Christine Sefcik, Ed.D., Superintendent 

Jeremy Schmidt, Ed.D., Principal 

 





PROGRAM 
 

Pledge of Allegiance Jirah Lanzar  
 President, National Honor Society 
  

Welcome Dr. Jeremy Schmidt 
 Principal 

Department Awards 

 

Student Services Team 

          Perfect Attendance         Nikolas Dayment 

               Payton Evans

                                       Kevin Patel 

                   Evan Soco 

English and Social Studies 

 English  Abigail Johnson  

 Emergent Bilingual Award Xiomara Agripino 

 Journalism Briseis Zequeida

 Social Studies Evan Weisheit

 Theater  Payton Evans 

 Yearbook Chase Zeman 

 

Fine and Performing Arts  

 Art  Faith Sobyra  

 Music   Andrew Rabe 

 

Health and Wellness 

Physical Education Nikolas Dayment 

  Addison Robanske  

 



 

Department Awards Continued 
 

Math and Science  

 Math  Taiseer Mumin 

  Kevin Patel 

 Science Alfredo Vela 

 

Career and Technical Education 

 Business Tate Frazier 

 Family & Consumer Sciences Meghan Klipstein  

 Technology Education Larson Morrow 

 

World Language 

 French                    Nicole Pawlus    

 

 Spanish Reagan Barr 

  

 Seal of Biliteracy Diana Avitia 

 Stacey Banegas 

Gael Barcenas 

 Reagan Barr 

 Liliana Calenda 

Samantha Castaneda 

Melanie Davila 

Olivia Dippong 

Jareli Duque 

Maria Kucher 

Yahir Lopez 

Ariel Morales Pacheco 

Andy Montoya 

Taiseer Mumin 

Carlos Negrón Cruz 

Anahi Prieto 

Antonio Rangel 



 

 Department Awards Continued 
  

 Seal of Biliteracy Continued Sallan Rangel 

  Karlo Serrano 

Joanna Von Hoene 

Evan Weisheit 

 

Commendation Towards the Seal of Biliteracy Xiomara Agripino 

  Paola Carranza Duran 

  Samantha Collins 

  Kelsey Franz 

  Hailey Kissinger 

  Kevin Patel 

  Nicole Pawlus 

  Kamryn Richter 

  Sydney Sampson 

  Simranpreet Singh 

  Adam Whiting 

Community and State Awards 
 

 American Legion Good Citizen Award Braylon Gray 

  Brianna Lund 

  Andrew Rabe 

  Sydney Sampson 

 

 Career Pathway Endorsements Kyleah Baker 

  Dominick Falcone 

  Jasmine Garza 

  Devin Kirschbaum 

  Meghan Klipstein 

  Oceana Munoz 

  Esmeralda Navarrete 

 

 Daughters of the American Revolution Good Citizen Award Payton Evans 

   

  



  

Community and State Awards Continued 

 

 Distinguished Bulldog Award Reagan Barr  

  Jirah Lanzar   

  Taiseer Mumin 

  Kevin Patel 

  Evan Weisheit 

 

 Fred Loffredo Award                       Logan Knuth 

  Claire Watkin 

  Anthony Wojnicki 

  

 Girls State 2024 Attendees Ava Delgadillo 

  Olivia Dippong 

  Casey McCleery 

   

 National Honor Society Certificate of Merit Kelsey Franz 

 Outstanding Student Council Member Kelsey Franz 

Scholarships 
 

Grant Community High School Foundation 
 

 National Honor Society President Jirah Lanzar  

 Student Council President Ava Delgadillo 

 Senior Class President Kelsey Franz 
 

Organizational and Regional Scholarships 

      American Legion Auxiliary Scholarship Diana Avitia 

  Kyleah Baker 

  Reagan Barr 

  Payton Evans 

  

  American Legion Auxiliary Nursing Scholarship Madelyne Escobedo  



 

      Organizational and Regional Scholarships Continued 

 

  B & B Coatings Scholarship                                                                                  Andrew Rabe 

 

  Big Hollow School District 38 Scholarship Kyleah Baker 

  Taylor Glover 

  Jirah Lanzar 

                  

  Chain O’Lakes Chamber Scholarship Brianna Lund 

   

  Community Trust Credit Union Scholarship Ava Delgadillo 

  

  Ferrigan Family Scholarship Jareli Duque  

   

  Fox Lake Grade School District 114 Scholarship Kelsey Franz 

  Kaya Williams 

  

  Fox Lake Lions Club Scholarship Madelyne Escobedo 

  Andrew Rabe 

    

  Gavin Education Association Scholarship Diana Avitia 

 

  GCHS Trailblazers Scholarship Olivia Dippong 

  Andy Montoya 

  

  Grant Booster Club Scholarship      Allison Bolisay 

  Ava Delgadillo 

  Payton Evans 

  Taylor Glover 

  Samantha Hernandez 

  Hailey Kissinger 

  Briseis Zequeida  

 

  Grant Council Lake County Federation of Teachers Union Scholarship Payton Evans 

  Brandon Wolkowitz 

    



 

Organizational and Regional Scholarships Continued 
 

Grant Student Council - Christine Bronken Memorial Scholarship  Madelyne Escobedo 

 

Grant Student Council - Liz Willding Memorial Scholarship  Hailey Kissinger 

  

Kaz Family Scholarship Christian Faria 

 

Keep It R.E.D. Scholarship Payton Evans  

 

Loffredo Family Scholarship Aaron Schultz 

 

Stellar Results Realty Impact Scholarship Ava Delgadillo          

  

 Superior Paving Scholarship Amber Martin  

 

Commemorative Scholarships 

  Atkins Memorial Scholarship Taylor Glover 

  

  Bob and Bertie Miller Memorial Scholarship Kamryn Richter 

 

 Bronken Family Memorial Scholarship Reagan Barr 

 

 Daniel Graff Memorial Scholarship            Ashley Quinn 

  

  Donald Wehrstein Memorial Scholarship Abigail Johnson 

 

  Dr. Jude Pinto Memorial Scholarship Malia Henriot 

 

  Elizabeth Anne Willding Memorial Varsity Volleyball Scholarship Samantha Collins 

 

  Emilie Fjellstedt Woods Memorial Scholarship Malia Henriot 

  

  Jack Frost Memorial Education Scholarship Rosely Castaneda 

  



 

Commemorative Scholarships Continued 

Jack Frost Memorial Trades Scholarship Aaron Schultz  

  

  Paul and Joan Vickers Memorial Scholarship Madison Eagon 

   Alfredo Vela 

 

  Susan Thandupurakal Memorial Scholarship Taiseer Mumin  



COMMEMORATIVE SCHOLARSHIPS 

 

Atkins Memorial Scholarship 
 A native Nebraskan, Dwayne “Hoke” Atkins relocated to northern Illinois after completing his college ed-

ucation.   After a stint as an Army paratrooper in the 1950’s, he earned a bachelor’s degree from Wayne 
State Teacher College and a master’s degree from Northern Illinois University.  Mr. Atkins began teaching 
mathematics at Grant Community High School in 1959.  He impacted the lives of many students during his 
34 years of teaching mathematics, retiring in 1993.  Education was always very important to him, and 
Hoke admired those who improved themselves with education.  A known storyteller with a unique sense of 
humor, Hoke left behind countless stories and his passion for life with his family.  Fellow retired members 
of the Grant Teachers Union began a scholarship fund in his honor in 2022.       

 
Bob and Bertie Miller Memorial Scholarship 

Alberta “Bertie” Miller graduated from Grant Community High School with the Class of 1940.  A lifelong 
resident of Ingleside, she and her husband, Robert “Bob” Miller raised six children, all of whom attended 
Grant Community High School in the 1960’s and 1970’s.  Later in life, she watched three of her grandchil-
dren graduate from Grant Community High School in the 2000’s.   Bertie was employed by Gavin School 
District 37, Fox Lake School District 114, and later Grant Township.  She proudly served as Grant Town-
ship Supervisor from 1979 until her retirement in 1992.  In addition, she worked many Fox Lake communi-
ty events as Mrs. Claus in retirement.  A co-owner of Accurate Screw Company in Chicago, Bob was ac-
tive in the community as a Little League baseball coach, a trustee for the Fox Lake Fire Protection District, 
a Gavin School Board member, and an officer in St. Bede Parish’s Knights of Columbus Council.  Both 
Bob and Bertie valued their family, their community, and the spirit of service to others.  This scholarship 
recognizes students with a strong commitment to helping others and giving back to the Grant communi-
ty.  The Miller family began this scholarship fund in their honor in 2022. 

 
Bronken Family Memorial Scholarship 

Jeff Bronken loved his family and loved his community.  He was the owner of Inman Glass in Highland 
Park.  Jeff was a beloved coach of baseball, basketball, and softball.  He was an avid Blackhawks fan.  Jeff 
will always be remembered as a kind, generous, and fun-loving man with a larger than life personality.       
Christy Bronken passed away on December 19, 2009.  Christy was a junior at Saint Norbert College and 
graduated from Grant Community High School in 2007.  While attending Grant, Christy was involved in 
numerous activities which included a four-year membership in Student Council and president during her 
senior year.  She was also in the National Honor Society and served as secretary during her senior year. 
Christy was a varsity cheerleader and also a member of the Dance Team.  She was Student of the Month, 
T.E.A.M. member, and homecoming organizer, as well as a class leader.  Christy spent her summers as a 
lifeguard at the Round Lake Park District where she also taught swim lessons. She will always be remem-
bered for her love of life and her kindness, but most of all she will be remembered for her smile. 
Katie Bronken was a freshman at Grant when she passed away on March 26, 2014.  In the short time she 
attended Grant, she was involved in several activities.  She played Volleyball and had just made the Soft-
ball team.  In addition to athletics, she was a member of the Student Council and also did the Freshman 
Boys Basketball statistics.  Katie was a loyal friend who brought laughter and happiness to those around 
her.  Katie was also an avid Blackhawks fan.  Katie will always be remembered for her adventurous spirit, 
her love of music, her smile, and her infectious laughter. 

 
Daniel Graff Memorial Scholarship 

Daniel Graff grew up in the Grant community and was a 2005 graduate of Grant Community High 
School.  He loved to learn from others through conversation.  Keeping in line with Graff family tradition, 
he was a born entrepreneur with a big heart and a strong work ethic.  When he put his mind to something, 
he would pursue it with his whole being.  Daniel genuinely loved the time he spent with his classmates, his 
teachers, and was a friend to all in the Grant community.  This scholarship is intended for students demon-
strating financial need who embody Daniel’s spirit, his willingness to learn, and possess the same zeal for 
life in pursuit of their future endeavors.  The Graff family began this scholarship fund in his honor in 
2022.   

 
 



COMMEMORATIVE SCHOLARSHIPS CONTINUED 

 
Dr. Jude Pinto Memorial Scholarship 

Dr. Jude Pinto was born in Belgaum, India and immigrated to the United States, where he finished his 
medical school studies.  Together with his best friend from medical school, Dr. Thomas Thandupurakal, he 
founded a medical practice in Fox Lake and remained rooted in the community for almost 50 years.  A 
well-known and respected member of the Grant community, Dr. Pinto was a generous scholarship donor 
for the Grant Community High School Honors Night Program and the family of Dr. Thomas started this 
scholarship in his memory. 

 
Donald Wehrstein Memorial Scholarship 

Donald Wehrstein, a Grant Community High School alumnus and officer for the class of 1952, was also 
the father of four Grant alumni. A veteran of the U.S. Marine Corp., Wehrstein was a life-long resident of 
the Fox Lake and Ingleside area.  A man of charm, wit, and acute stubbornness, he is truly missed by all 
who knew and loved him, especially his three friends who established this memorial in his name.  The 
award is presented to a good student with athletic involvement. 
 
 

Elizabeth Anne Willding Memorial Varsity Volleyball Scholarship 
The Elizabeth Anne Willding Memorial Varsity Volleyball Scholarship is awarded to the senior varsity 
volleyball player with the highest GPA in honor of Liz Willding and her passion for volleyball and educa-
tion.  Liz was born on July 27, 1987 and died before her senior year on July 14, 2004.  She made a lasting 
impression on Grant High School through her participation in volleyball, National Honor Society, Student 
Council, the Performing Arts Society, choir, and as a student aide in the Guidance Department.   Her ac-
complishments outside of the classroom and Grant High School included participation in Net Force Vol-
leyball Club and many outstanding performances on the stage of PM&L Theatre in Antioch.  During her 
junior year, Liz worked to develop a tutoring program, which she planned to coordinate with the Student 
Council.  Her career goal was to become a pediatric plastic surgeon so that she could make a difference in 
the lives of children.  Liz had a zest for life, people, and she always faced challenges head-on.  She was an 
integral part of the Class of 2005, and her memory will be carried on through the  
Elizabeth Anne Willding Memorial Varsity Volleyball Scholarship. 

 
Emilie Fjellstedt Woods Memorial Scholarship 

Emilie Fjellstedt Woods graduated from Grant Community High School in 1956, where she played the 
clarinet in the marching band.    After graduation, she attended classes at the University of Wisconsin in 
Madison and at Lake Forest College.  She often reminisced about her high school days and volunteered on 
her class reunion committee.  She was fond of the saying "Tough as Nails, Hard as Bricks, We're the Class 
of '56."  Her only regret about high school was that in the 1950s, female students were not given many op-
portunities to participate in athletics.  Therefore, she always encouraged her daughter and her two grand-
daughters (GCHS Classes of 2027 and 2028) to participate in sports.  She also enjoyed mentoring young 
people in the community; this scholarship is an opportunity to continue her legacy. 

 
 

 



COMMEMORATIVE SCHOLARSHIPS CONTINUED 

 
Jack Frost Memorial Scholarship- Education 
 Jack Frost graduated from Big Hollow Grade School, and soon after Grant Community High School in 

1961. After working in the trades for Ralph H. Simpson in Chicago, he moved back home and established 
his own steel fabrication business, Jack Frost Ironworks, here in Fox Lake, IL. For 35 years, Jack Frost ran 
his successful business with the help of his family, who, to this day, still run the company out of Fox Lake. 
Jack’s main philosophy for his family was hard work and consistency. It was through his example that his 
family strived for the same philosophy and success. His first grandson, Garrett Olsen, became the first 
teacher in the family. His memorial scholarship wants to honor those who are pursuing a career in educa-
tion, and recognize their dedication to such meaningful work.  

 
Jack Frost Memorial Trades Scholarship 
 Jack Frost graduated from Big Hollow Grade School, and soon after Grant Community High School in 

1961. After working in the trades for Ralph H. Simpson in Chicago, he moved back home and established 
his own steel fabrication business, Jack Frost Ironworks, here in Fox Lake, IL. For 35 years, Jack Frost ran 
his successful business with the help of his family, who, to this day, still run the company out of Fox Lake. 
Jack’s main philosophy for his family was hard work and consistency. It was through his example that his 
family strived for the same philosophy and success. Jack Frost worked hard to establish himself and his 
family within the steel fabrication business. The Memory of Jack Frost Trades Scholarship recognizes 
those who dedicate themselves to such an important part of our society.  

 
 
Paul and Joan Vickers Memorial Scholarship 

This memorial scholarship was established in 1984 to honor Paul Vickers and as of 2009, the honor has 
been extended to include his wife Joan as well.  Both Paul (a Grant alumnus) and Joan were supporters of 
the academic and athletic programs at GCHS.  They were two of the many founders of WAGS (Wrestling 
Association of Grant High School), a program established to raise funds to support the Bulldog Wrestling 
Program.  All four of Paul and Joan’s children are alumni of Grant Community High School.  Ron, Pat, 
Sheryl, and Tom, along with their families, continue to honor their parents and assist students with future 
academics through this scholarship.   

 

Susan Thandupurakal Memorial Scholarship 

Susan was a fantastic mother and wife and, without a doubt, the most phenomenal volunteer in our com-
munity. She managed to become busier after retiring from her career at the hospital where she was em-
ployed for twenty-five years. Susan did everything that she could for the surrounding communities and al-
ways gave more than 100% to others. The Grant Gala, the Spring Zing Gala at Big Hollow School, and an 
annual fundraiser to support a non-for- profit organization were just a few of her causes. Even while bat-
tling cancer, Susan never complained and continued to work through any struggle. In her mind, someone 
else always had it tougher than she. Susan inspired everyone that came in contact with her to constantly 
strive for excellence. Through her guidance, she taught others that self- confidence is a vital necessity in 
life and focusing on the positive makes anything possible. 

 

 
 



      Presenters 
Ms. Donna Adams 
Mr. Collin Barber 
Ms. Jackie Black 

Ms. Veronica Calderon 
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Mr. Robert Clarke 
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Mr. Ryan Geist 
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Dr. Nate Miller 
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Mr. Chris Robinson 
Dr. Jeremy Schmidt 
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Ms. Jill Schroeder 

Mr. Jeff Sefcik 
Ms. Sue Stark 
Mr. Sam Stella 

Ms. Tracy Stella 
Mr. Eric Taubery 

Mr. Sean Thomas-Thandupurakal 
Mr. Greg Tonsul 
Mr. Ron Vickers 
Mr. Tom Vickers 
Ms. Carol Wilson 



 

Board of Education 
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