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c. Workers’ Compensation InsuranceProvider shall procure and maintain, during the term of this Agreement, Workers’
Compensation Insurance, as required by California law, on all of its employees engaged in work related to the performance of
Agreement. Provider shall procure and maintain Employers’ Liability insurance coverage of $1,000,000. Absent proof®f Worke
Compensation Insurance, Provider will submit a febecuted Certification of Exemption from Workers’ Compensation Insurance
which Districtin its sole discretion may accept or reject

d. Other Coverage as Dictated by the District. atfy employeeof Providerinteracts with studentsoutside of the immediate
supervision and control of tletudent’sparent or guardian or a certificated school emploReayider shall procure and maintain,
during the term othis Agreement, Abuse and Molestation coverage in the amountsO®0$200 peoccurrence and4f000,M0
aggregate.

If professional services are offered, Provider shall procure and maintain, during the term of this Agreement, Professional Liabil
(Errors and Omissions) insurance coverage in the amounts of $1,000,000 per occurrence and $2,000,000 aggregate.

e. Provider’s insurance is primary and will not seek contribution from any other insurance available to the District. Provider furth
hereby waives any and all rights of subrogation that it may have against the .District

f. Certificates of Insurance Providershall provide certificates of insurance to the Distastevidence of the insurance coverage
required herein, not less than days prior to commencing the proposed activity, and at any other time upon the request of the
District. Certificates of insurance will be deemed invalid if proper endorsements are not attached. Certificates of such insurar
shall be filed with the Disict on or before commencement of the services under this Agreement.

g. EndorsementsProvidets Commercial General Liability insurance addmmercial Automobile Liability coverage and Abuse and
Molestation coverage shall name thestrict, its governing board, officers, agents, employees, and/or volunteers as additional
insureds. All endorsements specifying additional insureds for any of the Insurance Policies shall be as indicated below or
equivalent endorsement reasonably acceptable to the District

1) General Liability: CG 20 26 10 01

2) Primary, norcontributory: CG 20 01 04 13

3) Waiver of subrogation: CG 24 04 05 09

4) Commercial Automobile Liability: CA 20 48 10 13

h. Acceptability of Insurers. Insurance is to be placed with insurers with a current A.M. Best’s rating of no less thanmesdll,
otherwise acceptable to the District.

i. Insurance written on a “claims made” basis is to be renewed by the Primvidepeiod of three(3) years following termination
of this Agreement. Such insurance must have the same coverage and limits as the policy that was in effect duringttiie term of
agreemenand will cover the Provider for all claims madi.coverage is canceled or roenewed, and not replaced with another
claimsmade policy form with a Retroactive Date prior to the contract effective date, the Consultant must purchase “extend
reporting” coverage for a minimum of thré) years after completion of the Seres

j- Failure to Procure Insurancd-ailure on the part d®roviderto procure or maintain required insurance shall constitute a material
breach of contract under which the Distrithdy immediately terminate this Agreement

Governing Law and Venues This Agreement shall be interpreted in accordance with the laws of the State of California. If any
action is brought to interpret or enforce any term of this Agreement, the action shall be brought in state or fedénadteablin she
County of Ventua, State of California.

Dispute Resolution If anydispute arises out of or in connection with the Agreement, representatives of the Parties with authority t
settle the dispute shall communicate, in person, electronically, or in writing within 30 days of written notice, in atlyedbfato
resolve the dispute.

The parties agree that, in the event of any unresolved dispute under the agreement in which the amount sought is $5,000.00 or les
litigation to resolve the dispute shall be brought in the Ventura County Small Claims Court.

If the unresolved amount in dispute exceeds $5,000.00, the parties agree that they will first submit the matter to a mutually agreed 1
mediator. Notwithstanding the followirggction, Attorneys Fees, the cost of the mediator shall be borne equally by the parties.

Attorney Fees In the event of any action or proceeding to interpret or enforce the tethis Afjreement, the prevailing party, as
determined by the court or mediator, shall be entitled to recover its reasonable attorney fees and costs incurred in connection with
actions or proceeding.

Nature of Agreement. This Agreement represents the entire agreement between the parties hereto with respect to the subject me
hereof and supersedes any and all other agreements and communications however characterized, written or oral, between or on |
of the partiehereto with respect to the subject matter hereof. This Agreement may only be modified by a written instrument signed
authorized representatives of each of the parties hereto.
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Counterpart Execution. This Agreement may be executed in any number of counterparts which, when taken together, sha
constitute one and the same instrument. Executed counterparts of this Agreement may be delivered by PDF email or electronic facs
transmission and shall have the same legal effect as asitjnkd” original.

Signature Authority. Provider represents and warrants that Provider has all requisite power and authority to conduct its busine
and to execute, deliver, and perform this Agreement.

Acknowledgement and Agreement

| have read this\greement and agree to its terms

ProviderAuthorized Signer Signature Date

Oxnard School District

'"LUHFWRU 3XUFKDVLQJ Signature Date































































































































































































































































































































































































































































SERVICES AGREEMENT

Requisition Number Purchase Order Number
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PROVIDER.

Provider Telephone Number

Street Address Fax Number

City, State, Zip code E-mail Address

Tax Identification or Social Security Number License Number (if applicable)

. District desires to engage Provider services as more particularly described on “Statement of Work” whi

is attached hereto and incorporated herein by this reference (“Services”).

. Provider has the necessary qualifications by reason of training, experience, preparation and organizat

and is agreeablk®e performng and providingsuch Services, upon and subject to the terms and conditions
as set forth below in this Agreement.

NOW THEREFORE, for valuable consideration, the receipt and sufficiency of which are hereby acknowledge
the parties hereto hereby agree as follows:

1.

CONDITIONS. Provider will have no obligation to provide services until District returns a signed copy
of this Agreement.

NATURE OF RELATIONSHIP . The parties agree the relationship created by this Agreement is that
of independent contractor. In performing all of the Services, Provider shall be, and at all times is, actil
and performing as an independent contractor with District, and not as a partner, coventurer, agent,
employee of District, and nothing contained herein shall be construed to be inconsistent with th
relationship or status. Provider is not granted any right or authority to assume or to create any obligati
or responsibility, express or implied, on behalf of or in the name of District or to bind the District in any
manner.Except for any materials, procedures, or subject matter agreed upon between Provider a
District, Provider shall have complete control over the manner and method of performing the Services.

































STATEMENT OF WORK

DESCRIPTION OF WORK:

WORK SCHEDULE:
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f. Ifthe Provider or Provider’s subcontractor(s) maintains broader coverage and/or higher limits than t
minimums shown above, the District requires and shall be entitled to the broader coverage and
higher limits maintained by the Provider. Any available insurance proceeds in excess of the specifi
minimum limits of insurance and coverage shall be available to the District.

g. Provider's and any and all subcontractors’ insurance is primary and will not seek contribartion f
any other insurance available to the district.

h. Certificates of InsuranceProviderand any and all subcontractors working for Provider shall provide
certificates of insurance to the District as evidence of the insurance coverage required herein, not |
than Fifteen (15) days prior to commencing work for the District, and at any otheupionethe
request of the DistrictCertificates of insurance will be deemed invalid if proper endorsements are
not attachedCertificates of such insurance shall be filed with the District on or before commencemer
of the services under thhAgreement.

i. Endorsements Povider's and any and all Provider subcontrast@ommercial General Liability
insurance;Commercial Automobile Insuranckiability Excess, Umbrella and/or Reinsurance; and
Abuse and Molestation coverage shall name the District, its governing board, officers, agent
employees, and/or volunteers as additional insureds. All endorsements specifying additional insure
for any of the Insurance Policies shall be as indicated below or an equivalent endorsement reasone
acceptable to the District.

1) General Liability
%oFacilities Rental or Lease: CG 20 11 10 01;
%oMost Other servicesCG 20 26 10 01.
2) Primary, Non-Contributory
%0CG 20 01 01 13
3) Waiver of Subrogation
%0CG 24 04 05 09
4) Commercial Automobile Liability

%0CA 20 48 10 13

J. Provider’s and any and all Provider subcontractor's Commercial General Liability insurance sha
provide a list of endorsements and exclusions.

k. Deductibles. Any deductible(s) or séllured retention(s) applicable to theurance and/or coverage
required by the foregoing provisions of this agreement must be declared to and approved by t
District. Provider shall be responsible to pay that deductible ofrselfed retention and the District
shall not be responsible to pay these coststhe event that Provider's deductibles or-gedtired
retentions collectively total more than $50,000.00, District reserves the right to request proof c
Provider’s financial solvency in relation to remittance thereof or require Provider to post a bon
guaranteeing payment of the deductible, or both.

I.  Acceptability of Insurers. Insurance is to be placed with insurers with a current A.M. Best’s rating o
no less than A: VII, unless otherwise acceptable to the District.

m. Insurance written on a “claims made” basis is to be renewed by the Provider and all Provide
subcontractorfor a period of five (5) years following termination of this Agreement. Such insurance
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must have the same coverage and limits as the policy that was in effect ttheritegm of this
agreement, and will cover the provider for all claims made.

n. Failure to Procure Insurancé&ailure on the part of Provider, or any of its subcontradtons;ocure
or maintain required insurance shall constitute a material breach chctomder which the District
mayimmediatelyterminate this Agreement

16. SAFETY AND SECURITY. Provider shall be responsibler ascertainingrom the District all of the
rules and regulations pertaining to safety, security, and driving on school grounds, particularly whe
children are present.

Without limiting the generality of the foregoing, Providéall comply with any applicable fingerprinting/
criminal background investigation and tuberculosis clearance requirements of the CalifornigoBducat
Code and shall provide the certifications on Exhibipfor to performance of any Services.

a. On Site Services; Student Data Access. If services require Provider to access any District facilit
transport or interact in any manner (including through an app or other electronic means) with Distri
students, or access student data, Proxaddrany and all subcontractaarerequired to comply with
Education Code section 45125.1, Fingerprint certification requirements. Provider must provide pro
that fingerprint certification requirements have been fulfigedr to commencing any services for the
District under this Agreement.

Providershall certify in writing to the school district that neither the Provider nor any of its employees
agents, representatives or subcontractn® are required to submit or have their fingerprints
submitted to the Department of Justice and who may inten#ittany Districtstudentoutside the
direct supervision and control of a District employee or that student’s parent or legal ghaxdian
been convicted of a felony.

b. Other Services. If Providevill not provide any services on site or have access to any student data o
interact with any District student in connection with the Services, then, Pravidéis subcontracts
are not required to comply with Education Code section 451B&cdkground check requirements.
However, Provider must still complete Exhibitt@ specify that thee requirementre not applicable

c. TuberculosisRisk Assessment requiremer{fisducation Code section 4940®roviders who may
have more than limited contact with District students (including any Prowdergrovide in person
tutoring or who provide any transportation services to studentsg@uged to cause to be on file with
the Districta certificate froman examining physician showing thBtovider, employees and/sub
providers of Provider have been examined and found free from active tuberculosis.

17. GOVERNING LAW AND VENUES . Provider hereby acknowledges and agrees that District is a public
entity, which is subject to certain requirements and limitations. This Agreement and the obligations
District hereunder are subject to all applicable federal, state and local laws, rules, and regulations,
currently written or as they may be amended from time to time.

This Agreement shall be interpreted in accordance with the laws of the State of Califbamg.action

is brought to interpret or enforce any term of this Agreement, the action shall be brought in state or fede
court situated in the County of Ventura, State of California. Provider hereby waives and expressly agre
not to assert, in anyay, any claim or allegation that it is not personally subject to the jurisdiction of the
courts named above. Providerther agree to waive any claim or allegation that the suit, action, or

proceeding is either brought in an inconvenient forum or that the related venue is improper.”
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18. DISPUTE RESOLUTION.

a. The parties agree that, in the event of any dispute under the agreement in which the amount sougt
$5,000.00 or less, any litigation to resolve the dispute shall be brought in the Ventura County Sm:
Claims Couirt.

b. If the amount in dispute exceeds $5,000.00, the parties agree that they will first submit the matter tc
mutually agreed upon mediator. Notwithstanding section 19, Attorneys Fees, the cost of the media
shall be borne equally by the parties.

c. If the mediator is unable to resolve the dispute, then the parties shall submit the matter to bindi
arbitration in Ventura County or other mutually agreed location pursuant to the rules of the America
Arbitration Association (AAA), as amended or as augmented in this Agreement (the “Rules”). Thi
parties acknowledge that one of the purposes of utilizing arbitration is to avoid lengthy and expensi
discovery and allow for prompt resolution of the dispute.

Arbitration shall be initiated as provided by the Rules, although the written notice to the other part
initiating arbitration shall also include a description of the claim(s) asserted and the facts upon whi
the claim(s) are based. Arbitration shall be final and binding upon the parties and shall be the exclus
remedy for all claims subject hereto, including any award of attorneys’ fees and costs. Either pat
may bring an action in court to compel arbitration under this Agreement and to enforce an arbitratic
award

All disputes shall be decided by a single arbitrator. The arbitrator shall be selected by mutu
agreement of the parties within 30 days of the effective date of the notice initiating the arbitration.
the parties cannot agree on an arbitrator, then the complaining party shall notify the AAA and reque
selection of an arbitrator in accordance with the Rules. The arbitrator shall have only such author
to award equitable relief, damages, costs, and fees as a court would have for the particular clain
asserted. In no event shall the arbitrator award punitive damages of any kind.

The arbitrator shall have the power to limit or deny a request for documents or a deposition if tf
arbitrator determines that the request exceeds those matters, which are directly relevant to the cla
in controversy. The document demand and response shall conform to Code of Civil Procedure sect
2031. The deposition notice shall conform to Code of Civil Procedure section 2025. The parties m.
make a motion for protective order or motion to compel before the arbitrator with regard to th
discovery, as provided in Code of Civil Procedure sections 2025 and 2031.

19. ATTORNEYS FEES. In the event of any action or proceeding to interpret or enforce the terms of this
Agreement, the prevailing party, as determined by the court or arbitrator, shall be entitled to recover
reasonable attorney fees and costs incurred in connection with such actions or proceeding

20. DOCUMENT RETENTION. After Provider's services to District conclude, Provider shajon the
District’s request, delivenll documents for all matter in which Providesisprovided services to the
District, along with any property of thBistrict in Provider'spossessiomand/or contral If the District
doesnot request District'slocument(sfor a particular service, Providexill retain document(sjor a
period of two (2) years after the service has endiedistrict doesnot request delivery of the document(s)
for the servicdefore the end of the two (2) year period, Provider will have no further obligation to retain
thedocument(sand may, at Providerdiscretion, destroy it without further notice to the District. At any
point during the two (2) year period, District may request delivery of the document(s).

Exceptions: Attorney work-product anaedical recordshall not be destroyed by provider without the
prior written consent of the District.
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21.

22.

23.

24.

25.

26.

27.

NATURE OF AGREEMENT. ThisAgreement constitutes a binding expression of the understanding
of the parties with respect to the services to be provided hereunder and is the sole contract between
parties with respect to the subject matter thereof. There are no collateral understandings or representat
or agreements other than those contained herein. This Agreement represents the entire agreement bet
the parties hereto with respect to the subject matter hereof and supersedes any and all other agreen
and communications however characterized, written or oral, betweenb@haif of the parties hereto
with respect to the subject matter hereof. This Agreement may only be modified by a written instrume
signed by authorized representativegath of the parties heretorovided that the District may not be
bound by any term or condition incorporated by reference (including references to any link, website
electronic document) into any document prepared by or provided to District by Provider, including an
license, purchase order or other instrument.

For the avoidance of any doubt, Provider is hereby informed that any and all terms or conditions of use
any webbased service or application must be presented in PDF format to the Board of Trustees and n
not be unilaterally altered by Provider during the Term of this &gemnt.

THE BODY OF THIS AGREEMENT MAY NOT BE EDITED OR ALTERED BY PROVIDER.

BINDING EFFECT . This Agreement shall inure to the benefit and shall be binding upon all of the
parties to this Agreement, and their respective successors in interest or assigns.

WAIVER. No claim or right arising out of a breach of this Agreement can be discharged in whole or i
part by a waiver or renunciation of the claim or right unless such waiver is in writing.

SEVERABILITY. ltis intended that each paragraph of this Agreement shall be treated as separate &
divisible, and in the event that any paragraphs are deemed unenforceable, the remainder shall contint
be in full force and effect so long as the primary purpose of this Agreement is unaffected.

PARAGRAPH HEADINGS. The headings of paragraphs hereof are inserted only for the purpose o
convenient reference. Such headings shall not be deemed to govern, limit, modify or in any other man
affect the scope, meaning or intent of the provisions of this Agreement or any part or portion thereof, n
shall they otherwise be given any legal effect whatsoever.

AUTHORITY. Provider represents and warrants that Provider BHsequisite power and authority to
conduct its business and to execute, deliver, and perform this Agreement. Each party warrants that
individuals who have signed this Agreement have the legal power, right, and authority to make th
Agreement and to bd each respective party.

COUNTERPART EXECUTION: ELECTRONIC DELIVERY. This Agreement may be executed in
any number of counterparts which, when taken together, shall constitute one and the same instrum
Executed counterparts of this Agreement may be delivered by PDF email or electronic facsimi
transmission, and shall have the same legal effect as asign&d” original.
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IN WITNESS WHEREOF, the parties have executed this agreement as of the date first writteByabmreng
below, Provider certifies that it has not altered any provision of the body of this Agreement.

OXNARD SCHOOL DISTRICT

District Provider
By:
Signature Signature
Name Name
Title Title
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Provider understands and agrees to independent contractor status. Provider understands and agree
the filing and acceptance of this Agreement creates a rebuttable presumptitivatatice Provider,
officers, agnts, employees, or subcontracir®rovider are not entitled to coverage under the California
Workers’ Compensation Insurance laws, Unemployment Insurance, Health Insurance, Pension Plans
any other benefit normally offered or conveyed to District employd&svider will be responsible for
payment of all Provider employee wages, payroll taxes, employee benefits, and any amounts due
federal and state income taxes and Social Security taxes. These taxes will not be withheld from payme
under this agreement.

NON-EXCL USIVITY.

D During the term of this agreemen®Provider may, independenbf Provider’srelationshipwith the
District, withoutbreachinghis Agreement oany duty owed to thBistrict, actin any capacity, and
may rendeservicedor any otherentity.

E Duringthetermof this Agreement th®istrict may,independenof its relationshipwith theProvider,
without breachingthis Agreement oany duty owed to thd°rovidercontractwith otherindividuals
and etities to render the same or simitanices to the District.

SERVICES. ProvidershallprovideDistrict with the serviceswhich aredescribedn the “Statemenof
Work” (the “Work” or “Service”) attached hereto anidicorporated herein by this reference. The
Statemenof Work shall contain a timetable for colefon of the Work orif the Work is an ongoing
service, theStatemenbf Work shall set forththe mutually agreed scheduta providing such services.
Providershall useits besteffortsto completeall phase®f the Work according to such timetablén the
event that therés any delay in completion aheWork arising as aesultof a problemwithin thecontrol

of District, Providerand District shall cooperataith each otheto work around such delay. However,
District shall notbe responsible foany additionalcost orexpensdo Providerasa resultof suchdelay
unless specifically agreed to in writing bythe District. In addition to the specificationsand/or
requirements contained in tl&tatemenof Work and any warranty given by Provideereunderthe
Statemenof Work may seforth thoseperformance criteriagreed between DistriandProviderwhereby
the District can evaluate whether Provider has satisfactorily completed the Work (“Performaniag)Criter

"LV W, @t "W WsUshbIE sist and expenseshall furnsh all tools, equipment, apparatuacifities,
transportation, labor, and materinbcessaryto meet its obligations underthis Agreement. No
substitutions of materials or service from thageecified in this section shall be made withthé prior
written consent of the District.

5. TIME OF PERFORMANCE . The term of this Agreement shall commence on
, 20 , and terminate on , 20 . All work and
services contracted for under the terms of this Agreement

shall be undertaken and completed in such sequence as to assure their full completion in accordance
the terms and cdlitions set forth irthis Agreement.

6. PAYMENT AND EXPENSES. All payments due to Provider are set forth in the “Schedule of Fees”
attached heretand incorporated herein by this reference.

Providershall send District periodic statements indicating Provider’'s feescaats incurred and their
basisand any current balance owed. If no Provider’s fees or costs are incurred for a particular time peric
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or if they are minimal, the statement may be githe Provideand combined with that for the following
time period unless a statement is requested by the District.

All payments due Provider are set forth in “Schedule of Faed shall be paid by the District within 30
days of receipt of a proper, undispdinvoice from Provider, which invoice shall set forth in reasonable
detail the services performed. The District reserves the right, in its sole and absolute discretion, to rej
any invoice that is not submitted in compliance with the District's stdsdad procedures. In the event
that any portion of an invoice submitted by a Provider to the District is disputed, the District shall only b
required to pay the undisputed portion of such invoice at that time, and the parties shall meet to try
resolve any disputed portion of any invoice.

The rates set forth in “Schedule of Fease not set by law, but are negotiable between Provider and
District.

7. ASSIGNMENT AND SUBCONTRACTORS. Provider shall not assign, sublet, or transfer this
Agreement or any rigs under or interest in this Agreement without the pndtten consent of the
District, which may be withheld by the District in its sole and absolute discretion for any reason. Nothin
contained herein shall prevent Provider from employing indepeadsatiates, subcontractors, and sub
consultants as Provider may deem appropriate to assist in the performance of services herein, subje
theprior written approval otheDistrict. Any attempted assignment, sublease, or transfer in violation of
this Agreement shall be null and void, and of no force and affect. Any attempted assignment, sublet,
transfer in violation of this Agreement shall be grounds for the District, in its sole discretion, to terminat
the Agreement

8. TERMINATION OR AMENDMENT . This Agreement may be terminated or amended in writing at
any time by mutual writtegonsent ofall of the partiesto this Agreementand may be terminated by
either party for any reason by giving the other party 60 days advance wotiee. In the event of
cancellation prior to completion of the specified services, all finished or unfinished projects, document
data, studies, and reports prepared by the Provider under this agreement shall, at the option of the Dist
become District property. The Provider shall be entitled to receive just and equitable compensation 1
any satisfactory work completed on such items prior to termination of the Agreement.

The parties to this Agreement shall be excused from performance thereunder during the time and to
extent they are prevented from obtaining, delivering, or performing due to act(s) of God. Satisfacto
evidence thereof to the other party is required, provided that it is satisfactorily established that the nc
performance is not due to the fault or neglect of the party not performing.

9. NOTICE. Any notices required or permitted to be given under this Agreement shall be deemed fulfille
by written notice, demand or request personally served on (with proof of service endorsed thereon,
mailed to, or hereinafter provided) the party entitled tloepebn its successors and assigas] may be
given by:

a. Personal delivery;

b. Overnight commercial courier;

c. Certified or registered prepaid U.S. mail, return receipt requested; or
d

. Electronic mail or electronic facsimile transmission; provided that if given electronically, an additiona
copy shall also be delivered by a, b, or c, above.
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If mailed, such notice, demand, or request shall be mailed certified or registered mailyeegiph
requested, and deposited in the United States mail addressed to such party at its address set forth belc
to such address as either party hereto shall direct by like written notice and shall be deemed to have &
made on the third (3 day fdlowing posting; or if sent by a nationally recognized overnight express
carrier, prepaid, such notice shall be deemed to have been made on the next business day following de|
with such carrier. For the purposes herein, notices shall be sent to the District and the Provider as follo

District Provider

Attn: Attn:

Street Street

City, State, Zip Code City, State, Zip Code

10. WARRANTY. Provider hereby warrants to District that the Work shall be performed in a professional
and workmanlike manner consistent with the highest industry standards. For a period of one (1) ye
following completion of the Work, Provider shall correct or make arrangements to correct any breach
the warranty for the Work within ten (10) business days of notice from District of same.

11. ADDITIONAL WORK . If changes in the work seem merited by the Provider or the District, and
informal consultations with the other party indicate that a change is warranted, it shall be processed by
District in the following manner

a. A letter outlining the changes shall be forwarded to the District by the Provider with a statement c
estimated changes in fee and/or time schedule.

b. A written amendment to this Agreement shall be prepared by the District and execatedfllge
parties beforeany performance of such services or the District shatl be required to pay for the
increased cost incurred for the changes in the scope of work.

Any suchamendment to the Agreemtshall not render ineffective or invalidate unaffected portions of
this Agreement.

12. COMPLIANCE WITH LAWS . Provider hereby agrees that Provider, officers, agents, employees, ant
subcontractors of Provider shall obey all local, state, and federal laws and regutati@nperformance
of this Agreement, including, but not limited to minimum wages land/or prohibitions against
discrimination.Without limiting the generality of the foregoing, Provider shall complete the conflict of
interest certificdon on Exhibit C.

Provider, officers, agents, employees and/or subcontradft®r®vider shall secure and maintain in force
for the full term of this Agreement, at Provider’s sole cost and expense, such licenses and permits as
required by law, in connection with the furnishing of all the Services, materials, or supplies necessary f
completion of the Services described.
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NON-DISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY
Providerrepresentandagreegshatit doesnotandshdl not discriminateagainseanyemployeeor applicant
for employmentcompany, individuabr groupof individuals,because of ancestry, age, color, disability
(physicalandmental, including HIV and AIDS), genetic information, genidentity, genderexpression,
maritalstatusmedicalcondition,military or veterarstatus, nationairigin, race, religion, sex/gender, and
sexualorientation.

INDEMNIFICATION. To the fu llest extent permitted by law, Providagreeso defend, indemnify,
and hold harmless District, its governing board, officers, agents, emplo@ssessorsassigns,
independentontractorsand/orvolunteersfrom and againstany and allclaims,demands, monetaryr
otherlosses, loss afse,damages and expenseasgludingbutnot limitedto, legalfeesand costs, or other
obligations orclaimsarisingout of any liability or damageto person ompropertyresulting from bodily
injury, illness, communicabldiseaseyirus, pandemic, oany otherloss,sustained oclaimedto have
been sustainedrisingout of activitiesof the Provideror thoseof any of its officers,agents, employees,
participants, vendors, customersubcontractorsf Provider,whethersuchactor omissionis authorzed
by this Agreementor not. Provideralsoagrees to pay for any amdl damageo the real and personal
propertyof the District, or lossor theft of suchproperty,or damageo the Propertydoneor caused by
such persons. District assumes no responsibility whatsoever for any property placed orpiistises
by Provider, Providersigentsemployees, participants, vendors, custoneesibcontractors Provider
further hereby waiveany and all rights of subrogationthat it may have against the District. The
provisionsof this Indemnificationdo notapplyto any damageor lossescausedsolely by thenegligence
of the District or any ofits governing board, officers, agents, employaed/orvolunteers.

INSURANCE. Provider, aits own costandexpense, shall procuesadmaintain during théermof this
Agreement, policies ahsurancdor thefollowing typesof coverage:

D Commercial General Liability Insurance. Providballprocureandmaintain,during theterm ofthis
Agreement, the following éneral Liability Insuranceoverage:
EachOccurrence Aggregate

Individual, SoleProprietorship, $ 1,000,000.00 $ 2,000,000.00
Partnership, Corporationy Other
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Commercial General Liability insurance shall inclynteducts/completed operations, property damage
and personal and advertising injury coverage.

Any and all sibcontractors hired by Provider in connection with the Services described in this
Agreement shall maintain such insurance unless the Provider’s insurance covers the sub@omractor
its employees.

b. Automobile Liability. Provider shall procure and maintain, during the full texhthis Agreement
AutomobileLiability Insurance, including non-owned ahided automobilesasapplicable with the
following coverage limits:

Personal vehicles: $ 500,000.00 combined singlmit or
$100,000.00 pegperson $300,000.00 peaccident

F Workers’ Compensatiorinsurance. Provideshall procureand maintain, during théerm of this
Agreement, WorkersCompensation Insurance, @gjuired byCalifornialaw, onall of its employees
engagedn work relatedto theperformanceof this Agreement. Providershall procureand maintain
Employers’Liability insurancecoveragenf $1,000,000.

In the case ofany suchwork which is subcontracted, Provideshall requireall subcontractorso
provide Workers’ Compensationinsurance and Employerdiability insurancefor all of the
subcontractormployees tde engagedn such work unlessuchemployees areoveredby the
protection afforded by therovider'sWorkers’Compensation Insurance.

Absentproof of Workers’ Compensatiorinsurance, Providewill submit astatementequestinga
waiver from this requirementand indicating thereasonWorkers’ Compensatiorinsuranceis not
required.

e. Other Coverage as Dictated by the Distri€rovider shall procure and maintain, during the tefm
this Agreement, the following other Insurance coverage:

EachOccurrence Aggregate
%0Abuse and Molestation $2,000,000.00 $4,000,000.00
%oPollution Liability $ 1,000,000.00 $ 2,000,000.00
%oCyber Liability $ 5,000,000.00
%oOther: $ $
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SCHEDULE OF FEES

FEES:
Compesation for Services
Actual and Necessary Travel Expenses
Other Expenses

Total Amount not to Exceed

© B B B &

Deposit
Balance Due after Completion of Services $

Proper invoicing is required. Receipts £xpenses are required. Canceled checks are not accepted a
receipts.

PAYMENT SCHEDULE:

,QRRLFHV 7LPH 6 KHHWV WR EHWR BEWNIR@VARID URSR/GWRULDA
NKHQU\#R[QDUGVG RUJ DQG DFFBRXGWWSD\ODHOR¥RDQEULHW

ADDITIONAL COSTS OF EXPENSES:

Pagel3of 15
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EXHIBITC
REQUIRED CERTIFICATIONS

Services AgreebDated: 00,20
Provider:

I.  Fingerprinting/Criminal Background Certification (Education Code Section 45125.1)

Providand its subconsultant’s and their employees, agents and represEatdyiyex ¢aacjujredRdisigepiints to the California
Department of Justice (CDQJ) if they may interact with any student outside of the immediaterdigpparsnoagdardrarobe
District employee in connection withRte/Blepniogs to the Superintendent and the Board of Trustees of the District that it is
any Service under this Agreement will be, in compliance with the requirements of Educatidtr Godies shetaknofel26x);, as

T Providerill ensure thaPaowid@arty who: (a) might access a District facility and/or interact with a District pupil in &
through an educational appasedieydtem) outside of the immediate supervision and control of the student’s parel
employee OR (b) who was identified by District as a person requiring clearance pursuant to 845125.1(c) has, pric
fingerprints to the CDOJ and theatsPenaderd thhenCDOJ a valid criminal records summary as descritieaud844237
Party. Prowdémot allow any person who has been convicted of a violent felony listed in Penal Codg lsstetilan 667.
Penal Code §1192(c) to provide any Sesillinet RiowdanyProeid®arty to perform any SeRiowidascertains that the
CDOJ has cleared that person and a record compliant with Education Codeide45125.1 is on file with

T Thdingerprintirguiement® not appigcause the Services are being provided on an emergency or exceptional sit
under section § 45125.1(b)

T Thefingerprintirmgugment® not apigcause ProRiakies will have no opportunity to interact with a District students
becaug@no schesile Services or Services concerning student record$onil) theSeoxmevdhbe provided at a schoo
while studentsarpresent (vacant, under construction etc.).

By signing below | certify, under penalty of:p@ljargathatithorized represeRtatweenfalified to provide this Certiifitiaion
information above concerning compliance with Education Code Section 45125.1 is accuratndiiifidcoimgldte terof theilia
immediately inform District if any CDOJ report is changed or updatddantyh Despawe msRyoawitied by the CBIQddAY be re
Providand available for inspection by District or its representative(s) upon request.

Naméitle of Authorized Representative

Signature/ Date

Il.  Tuberculosis Risk Asse&anrtéittation (Education Code Sectiwvitha4@pgct to Educat®A@idiido heratsrtify,
represent and waorBigtrict's Superintendent and Board of Triteds@sdiodokvihé applicable statement below):

. ProvidParties, any subconsultants, and any respective employees, representatives or agents vireesama=stion
this Agreementphfvkmited or no cuemfaeny District student(s).

. Provid®arties may, in connection with the provision of Services, have more than limited contathe?tbvitistrict stu
has for eachBuogldd?arty: (A) obtained and filed proof on completion of the required TB risk assessment(s) and
a physician/surgeon, obtained and filed copies of their TB examination(s), all in complianCed&thath@gorovisions |
Provideill maintain a current list dPadl/gi@arties and will provide a copy to District upon request.

By signing below I certify, under penalty of perjury, that | am an authorized represkiedtiocpodHamdiatification, tiat
information above concerning compliance with Education Code 8§ 49406 is accurate and comipietg teeofebadiale here
Provid@arties will satisfy all applicable tuberculosis clearance requirements before having more than limited contact wi

Namédlitle of Authorized Representative

Signature/ Date

Pagel4 of 15
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lll. Conflict of Interest Certification
TheProvidezpresents and warrants that he/she/it presently has no interest, and shall not acquire any interest, direc
which conflicts in any manner with District or with the perforRranmeotitrst@adsdaat District will not engage any per:
such conflict of interest to perform the Seagiees Piatvildeny facts come to its attention which raises any questions «
of conflict of interest laws, it shall infonedib&eDistrict's designated representative and provide all information neede
guestion.
Providénitials:
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https://www.lawinsider.com/clause/amicable-dispute-resolution

Melissa Reyes
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Q aTd

SALLS

2362 North Oxnard Blvd. Suite 202 Oxnard, CA 93036
info@salussafetysolutions.org

SCOPE OF WORK

Timeframe
Under the guidance and directive of Oxnard School District’'s administration, Salus LLC
will provide services effective July 1, 2025 thru June 30, 2026.

Description of Services
Salus will provide 1) professional development and training, 2) student assembly

informational sessions, and if requested, 3) school site visits and reporting on school
safety for all campuses located within the Oxnard School District. This includes the 22
schools in addition to San Miguel Preschool and James Foster School.

1. Professional Development and Training
Salus will provide district-wide School Safety professional development and
training on the following:
e Campus Supervision 101: Creating and Maintaining a Positive School
Culture
o Classified Staff
o Certificated Staff
o Administration
e Campus Supervision Refresher - Mid-year
o Classified Staff
e Additional Oxnard School District requested Professional Development
and/or Training

2. Student Informational Sessions
Salus will provide district-wide informational sessions for students and parents on
the following:
e Site Safety Protocols
Anti-bullying
Drug Awareness (Vaping)
Social Media
Good Character
Salus will provide presentations for the 3rd, 4th, and 5th graders
Customized presentations for identified student populations (i.e. incoming
middle school students, 8" grade students to high school, etc.)

Prepared 03/6/25 Page 1 of 2
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SALLS

2362 North Oxnard Blvd. Suite 202 Oxnard, CA 93036
info@salussafetysolutions.org

3. School Site Visits and Reporting
As needed, Salus will provide:
e School-Wide Safety Drills and Emergency Procedures
e Site visits with staff and administration to assist with student succession
plans, and provide feedback on safety and emergency procedures.
e Bi-annual reports to share site visit feedback during the scope of work to
best support school safety for OSD staff members.

Billing Rate
Hourly rate: $200

Total Cost: $90,000

Service Estimate

Professional Development and Training:
Campus Supervisor Training / follow-ups.
Anti-bullying and character presentations to
3rd, 4th, and 5th grades.

Student Assembly Presentations (6-8 grades)
Social Media Pitfalls,Vaping, Character, and $40,000
Anti- bullying

School Site Visits (site safety and student

$40,000

succession plans, as needed)) $6,500
Bl—annual Site Reports/Highlight Reports (22 $3.500
sites)
Total $90,000
Invoicing

Salus LLC will invoice monthly. Invoice will include school site, contact, date, time, and
meeting length. Please make checks payable to Salus, LLC.

Prepared 03/6/25 Page 2 of 2
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OSD BOARD AGENDA ITEM

osT

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 21, 2025

Agenda Section: Section D: Action Items

Approval of Agreement #25-40 — Sunburst Workforce Advisors, LLC (DeGenna/Jefferson)

Sunburst Workforce Advisors, LLC. will provide the Oxnard School District with supplemental Special
Education staffing through qualified, credentialed professionals—including, but not limited to, special
education instructional aides, speech-language pathologists, and speech-language pathology assistants.
These professionals will support staffing needs throughout the academic year. All services will be
delivered in compliance with Individualized Education Program (IEP) requirements, relevant federal
and state regulations, and District policies. Personnel will be deployed flexibly to address vacancies,
provide temporary coverage, or respond to growing caseloads based on evolving student needs.

Terms of Agreement: July 1, 2025 through June 30, 2026

FISCAL IMPACT:
Not to exceed $5,000,000.00 — Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education Services, and the Superintendent, that the
Board of Trustees approve Agreement #25-40 with Sunburst Workforce Advisors, LLC.

ADDITIONAL MATERIALS:
Attached: Agreement #25-40, Sunburst Workforce Advisors, LLC (15 Pages)
Scope of Work (4 Pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3337537/_25-40_Agreement_-_Sunburst_Workforce_Advisors__LLC___DeGenna-Jefferson_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3337538/_25-40_Scope_of_Work_-_Sunburst_Workforce_Advisors__LLC___DeGenna-Jefferson_.pdf

25-40

21st May 25

Sunburst Workforce Advisors, LLC.

Sunburst Workforce Advisors, LLC. 760/586-1482

735 Tank Farm Rd., #140

San Luis Obispo, CA 93401 jchino@sunburstworkforce.com

25-40
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July 1 25 June 30 26

25-40
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Oxnard School District Sunburst Workforce Advisors, LLC.

Danielle Jefferson Carina Baldacchino
1051 South A Street 735 Tank Farm Rd., #140
Oxnard, CA 93030 San Luis Obispo, CA 93401

25-40
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Sunburst Workforce Advisors, LLC.

Melissa Reyes

Director, Purchasing

25-40
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*PER ATTACHED STATEMENT OF WORK*

Per District Calendars - July 1, 2025 through June 30, 2026

25-40
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SCHEDULE OF FEES

FEES:
Compensation for Services 5,000,000.00
Actual and Necessary Travel Expenses
Other Expenses
5,000,000.00

Total Amount not to Exceed

Deposit

(- B - R - - B = - = SR * S

Balance Due after Completion of Services

Proper invoicing is required. Receipts for expenses are required. Canceled checks are not accepted as
receipts.

PAYMENT SCHEDULE:

Invoices/Time Sheets to be submitted monthly to khenry@oxnardsd.org and
accountspayable@oxnardsd.org. Terms are Net 30.

ADDITIONAL COSTS OF EXPENSES:

N/A

25-40

Contract Number

Page 13 of 15
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May 21
Sunburst Workforce Advisors, LLC.
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STATEMENT OF WORK
FOR Oxnard Elementary School District

Term. The term of this Statement of Work (“SOW?”) is concurrent with the Services
Agreement (the “Agreement”) Between Oxnard Elementary School District (“Client”)
and Sunburst Workforce Advisors (“SWA”) and will terminate when the Agreement
terminates.

SERVICES

Scope of Services. Client desires to utilize the managed service provider services of SWA
to centralize and consolidate the management services of its temporary school based
professionals (“Contract Workers”). All providers of temporary staffing services (“Staffing
Suppliers”) inquiring to provide healthcare-related school based staffing services (“Staffing
Services”) to Client will be overseen by SWA during the Agreement term. Client will notify
incumbent Staffing Suppliers that were awarded contracts to work with SWA to obtain
necessary information and documentation from SWA.

MSP Services. SWA agrees to act as Client’'s purchasing agent. As Client’s purchasing
agent, SWA will enter into Staffing Supplier Agreements with Staffing Suppliers to engage
such Staffing Suppliers to provide Contract Workers who will perform Staffing Services for
the benefit of Client. The MSP Services provided by SWA to Client will generally consist of:

(a) Administering and providing program management services regarding the Client’s use
of Staffing Suppliers and the Contract Workers they supply, including providing a web-
based technology system (“System”) to automate the process by which such Contract
Workers are requisitioned from Staffing Suppliers.

(b) Consolidating the charges for the services provided by the Staffing Suppliers in one
consolidated invoice submitted by SWA to Client.

(c) Disbursing payment to the Staffing Suppliers of amounts received from Client with
respect to each such consolidated invoice.

Operational Management of the MSP Services. SWA or the Client shall provide the
following services related to executing requests for Contract Workers:

(a) Client shall create and approve a job posting in the System for potential Contract
Worker(s), which shall include applicable bill rate information and
onboarding/credentialing requirements;

(b} Upon completion of intake, SWA shall release the job posting via the System to
the Staffing Suppliers subject to any distribution rules defined by the Client;

(c) SWA shall periodically analyze and review the distribution rules based upon
Staffing Supplier performance. If merited, SWA will modify the distribution rules;

(d) Via the System, SWA shall forward to the Client selected short-listed candidates
submitted by Staffing Suppliers that meet the job posting requirements;

(e) Client to interview short listed candidates;

(f) Once the Client approves a candidate, SWA will notify the Staffing Supplier of the
start date of the applicable Contract Worker; and

(g) SWA and Client may establish and agree upon procedures to address
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Candidate referrals that will not be subject to the competitive sourcing process.

(h) Clientshall be responsible for the direction and supervision of the Contract
Workers
d. Staffing Services. SWA agrees to act as Client’s purchasing agent. As Client’s purchasing
agent, SWA will enter into Staffing Supplier Agreements with Staffing Suppliers to engage
such Staffing Suppliers to provide Contract Workers who will perform Staffing Services for
the benefit of Client.

e. Staffing Supplier Agreements. Each executed Staffing Supplier Agreement shall contain
any provision specifically required by the Client, provided that Client communicates such
requirements in writing to SWA. Each Staffing Supplier Agreement will acknowledge that the
services being provided thereunder by the Staffing Supplier are for the benefit of Client and
that SWA is entering into such Staffing Supplier Agreement as Purchasing Agent for Client.

f. Staffing Supplier Requirements for Onboarding Contract Workers. Client shall establish
and maintain onboarding/credentialing requirements in the System.

g. SWA Responsibilities for Onboarding Contract Workers. SWA shall perform the
following tasks prior to a Contract Worker performing services for Client:
(a) Coordinate with the Client and Staffing Supplier representative to establish the start
date of the applicable Contract Worker;

(b) Verify in the System that each Staffing Supplier has uploaded all required Client
onboarding documentation prior to a Contract Worker performing services for Client.

(c) Maintain accurate and complete statuses of Contract Workers.

h. Contract Worker Assignment, Termination, and Removal. SWA shall ensure that each
Staffing Supplier and/or Hiring Manager perform the following tasks related to the end of any
of its Contract Workers’ assignments with the Client (whether due to termination or the
completion of the applicable assignment):

(a) Validate that all electronic time cards are completed and submitted for all time
worked within fifteen (15) Business Days of the assignment termination or
completion date;

(b) If a Contract Workers engagement is terminated prior to the completion of the
assignment, Hiring Manager shall notify SWA. A notification will be sent to the
applicable Staffing Supplier for their Contract Workers assignment termination date
in accordance with Client instructions; and

(c) Request that the Staffing Supplier return all Client property to Client for each
terminated Contract Worker.

i. Staffing Supplier Management Services. SWA’s management of the Staffing Suppliers
may include the following tasks:

(a) Request the Staffing Supplier to train all of its respective Contract Workers on
proper use of System, including, but not limited to, time entry; and

(b) Recommend to the Client any Staffing Supplier whose actions or behaviors may

require the Client to suspend or remove an approved Staffing Supplier from the
approved list of Staffing Suppliers

938



2,

INVOICING AND PAYMENT

a.

Consolidated Invoices. SWA will issue Client Consolidated Invoices in arrears on a
monthly basis. Uncontested Consolidated Invoices are payable by Client via electronic
transfer within thirty (30) days of receipt. At no direct cost to the Client, SWA will charge
each Staffing Supplier an administrative fee not to exceed 5% for MSP Services. Upon
receipt of payment from Client with respect to a Consolidated Invoice, SWA will retain
the portion of the payment that relates to its MSP Services. SWA will then will forward to
the Staffing Suppliers the amounts it receives from Client with respect to their completed
Staffing Services. Client acknowledges that the Staffing Services fee percentage of the bill
rate represents the portion of the bill rate relating to the Staffing Services provided by the
Staffing Supplier. The MSP Fee percentage of the bill rate represents the portion of the
bill rate relating to the MSP Services provided by SWA.

Taxes. Bill Rates do not include any applicable Transaction Taxes. Client is responsible
for all Transaction Taxes and shall pay or reimburse SWA for Transaction Taxes as a
result of, relating to, or in connection with this MSA (including with respect to Transaction
Taxes required to be forwarded by SWA to Staffing Suppliers in connection with their
provision of Staffing Services). If Client provides SWA with a tax exemption certificate in
accordance with local laws that covers the MSP Services provided by SWA, SWA will not
collect Transaction Taxes if the tax exemption certificate is valid.

Rates. Charges will be based on a Client approved hourly bill rate at the time an Order is
posted via the System. Bill rates are subject to change at time of Order posting based on
Client Approval. Client and SWA reserve the right to add additional Modalities if needed
and agreed upon. All Orders will be submitted through the System

Overtime. Overtime rates are charged for all hours worked in excess of forty (40) per week
or according to applicable state law. Overtime must have FACILITY supervisory approval.
The overtime rate is one and one-half (1.5) times the regular billing rate for such hours.

Conversion Fees. A Conversion Fee, determined in accordance with the following Table,
is payable by Client if Client hires a Contract Worker:

Fee Fee Fee Fee
0 —700 Hours of | 701 —900 Hours 901 - 1200 1201 or greater
Service (Based | of Service (Based | Hours of Service Hours of
on annual on annual (Based on annual | Service (Based
starting base starting base starting base on annual
salary) salary) salary) starting base
salary)

20% 15% 10% No Fee

3. SYSTEM

General. The System and all related Intellectual Property is owned by the System
Administrator (or a licensor of the System Administrator). The System Administrator has
licensed the System to SWA to allow SWA to provide the MSP Services to Client. Client’s
utilization of the System in connection with this Agreement shall not be interpreted to convey
any right, title, interest or license to, or entitlement to continued possession or use of the
System by Client. Client’'s use of the System shall be strictly limited by the terms of the end
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user license agreement entered between Client and System Administrator, and Client agrees
to comply with such terms in all respects.

Aggregate Statistical Usage. Client acknowledges and agrees that SWA will collect data
related to the performance of the Services for the purposes of aggregation and the creation
of a centralized benchmarking mechanism. Notwithstanding anything to the contrary in this
Agreement, Client acknowledges and agrees that SWA shall have the perpetual right to use
and disclose the data collected relating to the Services, in any manner, as long as any data
collected is done on an aggregate basis, with Client’s data aggregated so as to be non-specific
to Client or including any personally identifiable information of an individual.
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OSD BOARD AGENDA ITEM

oxT

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 21, 2025

Agenda Section: Section D: Action Items

Approval of Agreement #25-48 — Epic Special Education Staffing (DeGenna/Jefferson)

Epic Special Education Staffing will provide supplemental staffing support for the Special Education
Department. This support will be provided on an as-needed basis and will include services from
Occupational Therapists and Speech-Language Pathology Assistants (SLPAs).

Epic Special Education Staffing will assume full responsibility for compensating their service
providers, as well as covering all required insurance, including workers’ compensation and general
liability. This ensures that all personnel supplied by Epic are fully covered during the course of their
assignments.

Oxnard School District will provide orientation, training, facilities, and ongoing support to the service
providers to ensure they are well integrated and effective within the school environment. This
collaboration aims to enhance the district’s capacity to meet the diverse needs of its special education
students.

Term of Agreement: July 1, 2025 through June 30, 2026

FISCAL IMPACT:
Not to exceed $600,000.00 - Special Education Funds

RECOMMENDATION:
It is the recommendation of the Director, Special Education, and Superintendent, that the Board of
Trustees approve Agreement #25-48 with Epic Special Education Staffing.

ADDITIONAL MATERIALS:
Attached: Agreement #25-48, Epic Special Education Staffing (15 Pages)
Statement of Work (2 Pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3337893/_25-48_Agreement_-_Epic_Special_Education_Staffing__DeGenna-Jefferson_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3337894/_25-48_Statement_of_Work_-_Epic_Special_Education_Staffing__DeGenna-Jefferson_.pdf

25-48

21st May 25

Epic Special Education Staffing

PROVIDER.
Epic Special Education Staffing 888-223-8002
Provider Telephone Number
2041 Rosecrans Ave., #245
Street Address Fax Number
El Seg undo, CA 90245 contracts@epicspecialeducationstaffing.com
City, State, Zip code E-mail Address
Tax Identification or Social Security Number License Number (if applicable)

A. District desires to engage Provider services as more particularly described on “Statement of Work” which
is attached hereto and incorporated herein by this reference (“Services”).

B. Provider has the necessary qualifications by reason of training, experience, preparation and organization,
and is agreeable to performing and providing such Services, upon and subject to the terms and conditions
as set forth below in this Agreement.

NOW THEREFORE, for valuable consideration, the receipt and sufficiency of which are hereby acknowledged,
the parties hereto hereby agree as follows:

1. CONDITIONS. Provider will have no obligation to provide services until District returns a signed copy
of this Agreement.

2. NATURE OF RELATIONSHIP. The parties agree the relationship created by this Agreement is that
of independent contractor. In performing all of the Services, Provider shall be, and at all times is, acting
and performing as an independent contractor with District, and not as a partner, coventurer, agent, or
employee of District, and nothing contained herein shall be construed to be inconsistent with this
relationship or status. Provider is not granted any right or authority to assume or to create any obligation
or responsibility, express or implied, on behalf of or in the name of District or to bind the District in any
manner. Except for any materials, procedures, or subject matter agreed upon between Provider and
District, Provider shall have complete control over the manner and method of performing the Services.

25-48

942



July 1 25 June 30 26

25-48

943



25-48

944



Oxnard School District Epic Special Education Staffing

Danielle Jefferson Joyce Padilla
1051 South A Street 2041 Rosecrans Ave., #245
Oxnard, CA 93030 El Segundo, CA 90245

25-48
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Epic Special Education Staffing

Melissa Reyes

Director, Purchasing

25-48
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See attached Statement of Work

Per District Calendar

25-48
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600,000.00

600,000.00

25-48
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May 21
Epic Special Education Staffing
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SPECIAL
E P I EDUCATION
STAFFING™

FORMERLY THERAPYTRAVELERS

(

Statement of Services:

ESES provides a variety of contract services to School Districts, both in-person and virtually including:
Speech Language Pathologists, Speech Language Pathology Assistants, Occupational Therapists, Physical
Therapist, Therapy Assistants, School Psychologists, Nurses, Behavior Interventionists, BIID, Para
Educators, Sign Language Interpreters, Counseling Services and other related services.

ESES will collaborate with eligible clinicians to provide support for School Districts and/or County Offices
of Education to ensure optimal treatment options and services are provided for students identified to
receive services. The job description for each staff differs but at the core, these professionals identify,
diagnose, support, assist and treat students with learning disabilities, mental disorders, behavioral,
cognitive, or emotional challenges, physical restrictions, or ailments. Many duties surround meeting the
needs and safety standards for the students as well as the school. The Staff (contingent on their scope of
practice and licensures) will provide assessments, attend IEP meetings, and manage scheduling of therapy
sessions. ESES works closely with a district to ensure seamless delivery of services as well as appropriate
management of district technology and proper documentation.

e Qur Speech Language Pathologists and Speech Language Pathology Assistants offer services
within their scope of practice which may include but not limited to, conducting assessments, IEPs,
servicing children with deficiencies in articulation, fluency, voice, expressive and receptive
language, and more.

e ESES School Psychologists, Counselors, Board Certified Behavior Analyst’s (BCBA), Behavioral
Interventionist/Specialists (BI, BS) and Behavior Intervention Implementation (Bll) is to provide
services and support to children with mental health problems including students with learning
disabilities, mental disorders and other behavioral, cognitive, or emotional problems. Contingent
on the level of the role, education and licensure, the staff will plan, develop, and monitor a variety
of behavioral support to meet the diagnosed needs. They will address communication, behavior,
feeding, ADLs, and social skills, to help treatment and overall progression of the child.

e Sign Language Interpreters (SLI) also referred to as American Sign Language Pathologist (ASL) and
or Deaf and Hard of Hearing Specialist (DHH) provide communication access to students who are
deaf and hard of hearing by ethically and accurately representing the classroom instruction,
dialogue, and relevant sound information in the mode of communication used by the student.
Following the ethical codes outlined in the National Association of the Deaf-Registry Interpreters
for the Deaf (NAD-RID) Code of Professional Conduct, the staff may use and or support the student
with operating various assistive devices for the deaf and hard of hearing.

e ESES Occupational Therapists and Occupational Therapy Assistants service those that seek to
improve their quality of life by helping them compensate for limitations such as mental, physical,
emotional, or developmental.
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e ESES employs both Licensed Vocational Nurses (LVN) and Registered Nurses (RN), providing both
one-to-one services, and/or in a role supporting one or multiple school sites within a district. They
work closely with the Special Education Department.

It is our intention that the provider is a fully integrated member of the district Special Education team.
ESES provides program monitoring and compliance management to the individual staff we provide. We
adhere to FERPA requirements and standards including but not limited to, the information on the status
of cases.

Our management team provides counsel, support, and supervision to our staff. Our management teams
are in contact with ESES staff and school administration at minimum of once a month ensuring progress,
reviewing those items that are past due or coming due and counselling therapists appropriately, providing
mentorship where necessary to ensure that all items are completed within the identified time frame,
providing corrective action if required, and maintaining all compliance standards/requirements.

We provide extensive ongoing training/continuing education not only to our employees, but also to
school-district employees as requested in the areas of Remote Learning and Tele-Therapy to ensure that
everyone has the tools needed to effectively engage with the student to achieve exceptional results that
meet school district, state and federal parameters. ESES has a Clinical Manager of Remote Learning and
Tele-Therapy who provides an additional layer of support in the provision of tools, training, resources,
and research in the areas of remote learning to all our teams.

All of our staff have a manager who is responsible for interface with the school district and ensuring high
quality delivery of services to students. Our staff and management team work closely with the district
coordinator on scheduling, ensuring access and availability to technology and equipment, ensuring
completion of all documentation and related materials for IEP meetings. As needed, we maintain the
ability to provide the school districts with a weekly service log of student sessions and related activities.
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OSD BOARD AGENDA ITEM

oo

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 21, 2025

Agenda Section: Section E: Approval of Minutes

Approval of Minutes (DeGenna)

It is the recommendation of the Superintendent that the Board of Trustees approve the minutes of Board
meetings, as presented:
e February 19, 2025 Regular Board Meeting

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Superintendent that the Board approve the minutes of Board meetings,
as presented.

ADDITIONAL MATERIALS:
Attached: Minutes February 19, 2025 Regular Board Meeting (10 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3353406/Minutes_February_19__2025_Regular_Board_Meeting.pdf

OXNARD SCHOOL DISTRICT

1051 South "A" Street « Oxnard, California 93030 ¢ 805/385-1501

BOARD OF TRUSTEES
Veronica Robles-Solis, President
Brian Melanephy, Clerk
Monica Madrigal Lopez, Member
Rose Gonzales, Member
Cynthia Salas, Member

ADMINISTRATION

Anabolena DeGenna, Ed.D.
Superintendent
Vacant
Assistant Superintendent,
Business & Fiscal Services
Aracely Fox, Ed.D.
Assistant Superintendent,
Educational Services
Scott Carroll, Ed.D.
Assistant Superintendent,
Human Resources

MINUTES

REGULAR BOARD MEETING
Wednesday, February 19, 2025

5:00 PM - Open Meeting
5:30 PM - Study Session
7:00 PM - Return to Regular Board Meeting

*NOTE: In accordance with requirements of the Americans with Disabilities Act and related federal regulations,
individuals who require special accommodation, including but not limited to an American Sign Language interpreter,
accessible seating or documentation in accessible formats, should contact the Superintendent's office at least two days
before the meeting date.

Persons wishing to address the Board of Trustees on any agenda item may do so by completing a Speaker
Request Form and submitting the form to the Associate Superintendent of Educational Services. The speaker
should indicate on the card whether they wish to speak during Public Comment or when a specific agenda item is
considered.

Watch the meeting live: osdtv.oxnardsd.org Broadcasted by Charter Spectrum, Channel 20 &
Frontier Communications, Channel 37

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

February 19, 2025 960



Section A: PRELIMINARY

A.l.

A.2.

A3.

Ad4.

A.S.

Call to Order and Roll Call (5:00 PM)
President Robles-Solis called the meeting to order at 5:01 p.m.

Present: Trustees Veronica Robles-Solis, Brian Melanephy, Cynthia Salas, Rose Gonzales,
and Monica Madrigal Lopez. Also in attendance were Superintendent Anabolena DeGenna,
Assistant Superintendent Aracely Fox, and Executive Assistant Lydia Lugo Dominguez.

Pledge of Allegiance to the Flag
Ruben Rosales Casanova, Kindergarten student in Mrs. Knaapen's & Mrs. Armendariz's class
at Chavez School, led the audience in the Pledge of Allegiance.

District’s Vision and Mission Statement
Jazlene Aaliyah Montoya, Kindergarten student in Mrs. Knaapen's & Mrs. Armendariz's class at

Chavez School, read the district's Mission and Vision Statement in English and Spanish.

Presentation by Chavez School
Bartha Anguiano, Principal, Chavez School, provided a presentation about Chavez.

Adoption of Agenda (Superintendent)
The agenda was adopted with the following changes:

o Item C.3 — Enrollment Report (Nufiez) - item moved from Consent to Action at the

Board’s request.
o [tem C.4 — Purchase Order/Draft Payment Report #24-07 (Nuiiez/Reyes) - ifem moved
from Consent to Action at the Board’s request.

e Item C.5 - Approval of Agreement #24-195 — Island Packers (Fox/Mares) - item moved

from Consent to Action at the Board’s request.

e Item C.7 - Approval of Agreement #24-197 — Island Packers (Fox/Blevins) - item moved

from Consent to Action at the Board’s request.

Motion #25-00 Adoption of Agenda as Amended

Mover: Cynthia Salas

Seconder: Rose Gonzales

Moved To: Adopt as Amended

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

February 19, 2025
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A.6. Study Session - Report on Oxnard School District 2024-2025 Mid-Year Annual Update to
the Local Control Accountability Plan (LCAP) and Local Control Funding Formula
Budget Overview for Parents (BOP) (Fox)

Dr. Aracely Fox, Assistant Superintendent, Educational Services, provided a report on the
Oxnard School District 2024-2025 Mid-Year Annual Update to the Local Control
Accountability Plan (LCAP) and Local Control Funding Formula Budget Overview for Parents
(BOP), as required under Education code 52062 (a) (6).

A.7. Closed Session — Public Participation/Comment (Limit three minutes per person per topic)
There were no comments.

A.8. Closed Session
The Board convened to closed session at 6:35 p.m. to consider the following items:

1. Pursuant to Section 54956.9 of Government Code:

Conference with Legal Counsel

- Existing Litigation:

e Oxnard School District et al. Central District No. CV-04304-JAK-

o FFM S.T. v. Oxnard SD, et al., Case #2023-CUOE015904 YV v.
Oxnard SD, Case #GHC0058142

- Anticipated Litigation:

« Significant exposure to litigation pursuant to paragraph (2) or (3) of subdivision (d) of
Section 54956.9: 2 cases

2. Pursuant to Sections 54957.6 and 3549.1 of the Government Code:
Conference with Labor Negotiator:
Agency Negotiators: OSD Assistant Superintendent, Human Resources,
and Garcia Hernandez & Sawhney, LLP
Association(s): OEA, CSEA, OSSA; and All Unrepresented Personnel-
Administrators, Classified Management, Confidential

3. Pursuant to Section 48916 of the Education Code the Board will consider student
matters including :

Request for Admission of Expelled Student under Code 48915.1 (Education Code 35146 and
48912)

« Case No. 24-03 (Action Item)

4. Pursuant to Section 54957 of the Government Code the Board will consider
personnel matters, including:
- Public Employee(s) Discipline/Dismissal/Release
e Resolution #24-10 of Non-Reelection of Probationary and Release of Temporary

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
February 19, 2025
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Certificated Employees

A.9. Reconvene to Open Session (7:00 PM)
The Board reconvened to open session at 7:10 p.m. President Robles-Solis reported that the

Board would be going back into Closed Session at the end of the meeting.

A.10. Introduction of Newly Appointed Oxnard School District Administrator (DeGenna)
The newly appointed Oxnard School District administrator was introduced to the Board of

Trustees:
e Jacqueline De Arcos, Assistant Principal, Ramona, Rose Avenue, and Sierra Linda

A.11. Adoption and Presentation of Resolution # 24-11 for National School Counseling Week,
February 3-7, 2025 (Fox/Nocero)
The Board of Trustees adopted Resolution #24-11 in recognition of February 3-7, 2025, as

National School Counseling Week.

Motion #25-01 Adoption of Resolution #24-11 in Recognition of February 3-7, 2025 as
National School Counseling Week

Mover: Monica Madrigal Lopez

Seconder: Cynthia Salas

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas

Motion Result: Passed

A.12. Adoption and Presentation of Resolution #24-12 “LOVE THE BUS MONTH” February
2025 (Hubbard/Galvan)
The Board of Trustees adopted Resolution #24-12 in recognition of February 2025 as "LOVE

THE BUS MONTH".

Motion #25-02 Adoption of Resolution #24-12 in Recognition of February 2025 as "LOVE
THE BUS MONTH"

Mover: Cynthia Salas

Seconder: Monica Madrigal Lopez

Moved To: Adopt

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
February 19, 2025
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Section B: PUBLIC COMMENT/HEARINGS

B.1. Public Comment (3 minutes per speaker) / Comentarios del Publico (3 minutos por cada
ponente)
There were no comments.

Section C: CONSENT AGENDA
The consent agenda was approved as amended.

Motion #25-03 Approval of Consent Agenda as Amended

Mover: Brian Melanephy

Seconder: Cynthia Salas

Moved To: Approve as Amended

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales, Cynthia
Salas

Motion Result: Passed

C.1. Establishment of Position (Caroll/Fuentes)
As presented.

C.2. Personnel Actions (Carroll/Fuentes)
As presented.

C.3. Enrollment Report (Nuiiez)
[tem moved to Action Item D.3 at Adoption of Agenda.

C.4. Purchase Order/Draft Payment Report #24-07 (Nuiiez/Reyes)
Item moved to Action Item D.4 at Adoption of Agenda.

Section C: APPROVAL OF AGREEMENTS

C.5. Approval of Agreement #24-195 — Island Packers (Fox/Mares)
[tem moved to Action Item D.5 at Adoption of Agenda.

C.6. Approval of Agreement #24-196 — California State University, Northridge (Carroll)
To offer supervised internship opportunities for university students enrolled in a credentialing

program, February 20, 2025 through February 19, 2028, at no cost to Oxnard School District.

C.7. Approval of Agreement #24-197 — Island Packers (Fox/Blevins)
Item moved to Action Item D.6 at Adoption of Agenda.

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
February 19, 2025
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Section D: ACTION ITEMS

D.1.

D.2.

D.3.

Approval of the 2024-2025 Comprehensive School Safety Plans - 21 Sites (Fox/Nocero) Dr.
Aracely Fox, Assistant Superintendent, Educational Services, and Dr. Jodi Nocero, Director,
Pupil Services, recommended the Board's approval of the 2024-2025 Comprehensive School
Safety Plans for all 21 elementary and middle schools.

Motion #25-04 Approval of the 2024-2025 Comprehensive School Safety Plans - 21 Sites
Mover: Brian Melanephy

Seconder: Cynthia Salas

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas

Motion Result: Passed

Approval of Overnight Field Trip and Agreement #24-185 — United Boys & Girls Clubs of
Santa Barbara County-Camp Whittier — Soria School (Fox/Kemp)

Dr. Aracely Fox, Assistant Superintendent, Educational Services, recommended the Board's
approval of the Overnight Field Trip and Agreement #24-185 with United Boys & Girls

Clubs of Santa Barbara County-Camp Whittier, March 25-28, 2025, in the amount not to
exceed $35,320.00, to be paid out of Donation Funds.

Motion #25-05 Approval of Overnight Field Trip and Agreement #24-185 - United Boys &
Girls Clubs of Santa Barbara County - Camp Whittier - Soria School

Mover: Brian Melanephy

Seconder: Monica Madrigal Lopez

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose
Gonzales, Cynthia Salas

Motion Result: Passed

Enrollment Report (Nuifiez)
District enrollment as of January 31, 2025 was 12,998. This is 494 less than the same time last

year.

Motion #25-06 Approval of Enrollment Report
Mover: Cynthia Salas

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

February 19, 2025
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Seconder: Rose Gonzales

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas

Motion Result: Passed

D.4. Purchase Order/Draft Payment Report #24-07 (Nuiiez/Reyes)
Patty Nufiez, Director of Fiscal Services, recommended the Board's approval of Purchase

Order/Draft Payment Report #24-07, as submitted.

Motion #25-07 Approval of Purchase Order/Draft Payment Report #24-07

Mover: Brian Melanephy

Seconder: Cynthia Salas

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas

Motion Result: Passed

D.S. Approval of Agreement #24-195 — Island Packers (Fox/Mares)
To provide 4th grade students at Sierra Linda School with an educational experience to Santa

Cruz Island, March 18, 2025, in the amount of $4,160.00, to be paid from the National Park
Trust Grant Program.

Motion #25-08 Approval of Agreement #24-195 - Island Packers

Mover: Cynthia Salas

Seconder: Rose Gonzales

Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas

Motion Result: Passed

D.6. Approval of Agreement #24-197 — Island Packers (Fox/Blevins)
To provide Kamala School 8th grade students with an educational experience that connects

with their science standards with particular emphasis on evolutionary biology, March 28, 2025,
in the amount of $1,612.00, to be paid out of Terra Marine Research Grant Funds.

Motion #25-09 Approval of Agreement #24-197 - Island Packers
Mover: Cynthia Salas

Seconder: Rose Gonzales
Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas
Motion Result: Passed
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Section G: CONCLUSION

G.1. Superintendent’s Report (3 minutes)
Ana DeGenna
« Noah Magana at McAuliffe -Artwork

« OSD Student Profile
e RISE Task Force

G.2. Trustees’ Announcements (3 minutes each speaker)
Monica Madrigal Lopez
« Thank you to everyone for presenting today
e Acknowledged counselors and transportation staff, Ms. Galvan and her leadership - thank

you for the work

Cynthia Salas

e Acknowledged counselors and transportation staff, Ms. Galvan and her leadership - thank
you for the work

« Thank you to Dr. DeGenna for implementation of RISE Task Force and making
that space for families

e Upcoming Equity Conference at VCOE

e CA College Guidance Initiative - Session for Parents on March 27th and for counselors
on April 25th

« Enjoyed attending Spelling Bee last week

Brian Melanephy
e Love the Bus
« Chavez Kindergartners stole the show
e Looking forward to attending Orenda event in San Diego next week
« We are in challenging times - stay true to what you believe in and stay strong

Rose Gonzales

e Thank you to Chavez school for presentation

« Thank you to counselors

e Thank you to Transportation family

« Enjoyed attending parent community meetings via Zoom

o Attended Spelling Bee at Driffill - thank you to the staff that organized it and
congratulations to the students that won

o Attended Chavez presentation "How to Stay Emotionally Safe in Challenging Times" via
Zoom

e OSD was mentioned at a meeting she attended for our resources listed on the
"Community" tab

+ AKA Speech Expo this weekend
Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

February 19, 2025
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Veronica Robles-Solis
o Congratulations and thank you to counselors for all they do
e Thank you to bus drivers
« Enjoyed attending Kindness Dance at Brekke last week - thank you to PTA's for putting

these events on

Reconvene to Closed Session
The Board reconvened to Closed Session at 9:08 p.m.

Reconvene to Open Session
The Board reconvened to Open Session at 9:47 p.m.

Report Out of Closed Session
President Robles-Solis reported on the following actions taken in Closed Session:

Motion #25-10 Denial of Request to Admit Expelled Student - Case #24-03
Mover: Cynthia Salas

Seconder: Brian Melanephy
Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas
Motion Result: Passed

Motion #25-11 Approval of Resolution #24-10 - Non-Reelection of Probationary and Release of
Temporary Certificated Employees

Mover: Monica Madrigal Lopez

Seconder: Brian Melanephy
Moved To: Approve

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas
Motion Result: Passed

G.3. ADJOURNMENT
President Robles-Solis adjourned the meeting at 8:34 p.m.

Motion to adjourn

Mover: Cynthia Salas

Seconder: Monica Madrigal Lopez
Moved To: Adjourn

Ayes: 5 - Veronica Robles-Solis, Brian Melanephy, Monica Madrigal Lopez, Rose Gonzales,
Cynthia Salas

Motion Result: Passed

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct

February 19, 2025
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Ana DeGenna, Ed.D.

s M fer—

District Superintendent and
Secretary to the Board of Trustees

By our signature below, given on this 21% day of May, 2025, the Board of Trustees of the Oxnard
School District approves the Minutes of the Regular Board Meeting of February 19, 2025, on motion
by Trustee , seconded by Trustee

Signed:

President of the Board of Trustees

Clerk of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Member of the Board of Trustees

Note: No new items will be considered after 10:00 p.m. in accordance with Board Bylaws, BB 9323 — Meeting Conduct
February 19, 2025
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OSD BOARD AGENDA ITEM

GANY)

Name of Contributor: Dr. Scott Carroll Date of Meeting: May 21, 2025

Agenda Section: Section F: Board Policies, Second Reading

Second Reading and Adoption: 4111/4211/4311 BP (Revision): Recruitment and Selection
(Carroll)

The proposed policies are introduced to align with recent legislative changes, as recommended by the
California School Boards Association (CSBA). Updates include the addition of new language,
identified in red underline, and the removal of outdated language, indicated in red strikethrough.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources, that the Board of Trustees
approve and adopt BP 4111/4211/4311: Recruitment and Selection, as presented.

ADDITIONAL MATERIALS:
Attached: BP 4111 4211 4311 Recruitment and Selection (six pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3288537/OSD_Policy_4111_4211_4311_Recruitment_and_Selection_FINAL.pdf

Board Policy Manual
Oxnard School District

Policy 4111/4211/4311: Recruitment And Selection Status: ADOPTED

Original Adopted Date: 11/02/2011 | Last Revised Date: 05/21/2025 | Last Reviewed Date:
05/21/2025

The Q*nardédaeeH%tHePhasﬂaeeepted—thsﬂeaam%%nd—tht&Board of Trustees is deemed-in

Ihe—Beard—ef—'Frustee&dewescommltted to empley—th&mest—highlyemploylng suitable, qualified
erindividuals to impreve-student

effectively carry out the district's vision, mission, and goals, and believes that students benefit
when district staff reflects the racial, ethnic, linguistic, and cultural diversity of the district.

The Superlntendent or de5|gnee shaII Feemrt—eandwlatesﬁfepepen—pesltmqs—based—enanﬁaﬁessment

pe&tren—and—&haﬂeqwtable falr and transparent recrwtment and select'lon processes and

procedures that ensure individuals are selected for employment in the district based on
demonstrated knowledge, skills, and competence and not on any bias, personal preference, or
unlawful discrimination.

Additionally, the Superintendent or designee shall, through the recruitment and selection processes
and procedures, seek to establish and maintain a diverse staff, including the active recruitment from
institutions and organizations that serve populations underrepresented among district employees.

When a vacancy occurs, the Superintendent or designee shall review, as appropriate, the job
description for the position to ensure that it accurately describes the major functions and duties of
the position. The Superintendent or designee shall also disseminate job announcements to ensure a
wide range of candidates.

The Superi I toci hall

When posting an employment opportunity, the Superintendent or designee shall include the pay
scale for the open position. (Labor Code 432.2)

The Superintendent shall develop seleectionand malntaln appropriate hlrlng procedures thatto
identify the best p055|ble

: : ish candldates for
a posmon In domg S0, an |nterV|ew commlttee—asappiceanate— may be establlshed to rank
candidates and recommend finalists. All-discussionsand-recommendationsshallbeconfidentalin
accordance-with-law:
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During job interviews, applicants may be asked to describe or demonstrate how they will be able to
perform the duties of the job. All discussions and recommendations shall be confidential and
consistent with law.

No inquiry shall be made with-regard-to-any-category-of-diseriminationabout any information

prohibited by state or federal nondiscrimination laws.

Unless otherwise provided for in law:

, the district may not discriminate against a person in hiring based on the person's use of cannabis
off the job and away from the workplace, including that the district may not request information
from an applicant related to the applicant's prior use of cannabis, apart from the applicant's criminal
history, or penalize an applicant based on a drug screening which finds that the applicant has
nonpsychoactive cannabis metabolites in the applicant's hair, blood, urine, or other bodily

fluid. (Government Code 12954)

However, the district retains the right to maintain drug-free schools or prohibit employees from
possessing, being impaired by, or using cannabis while on the job. (Government Code 12954)

The Superintendent or designee shall not inquire, orally or in writing, about an applicant's salary
history information, including compensation and benefits. Additionally, the Superintendent or
designee shall not rely on salary history information as a factor in determining whether to offer

employment to an applicant or the salary to offer. However, the Superintendent or designee may
consider salary information that is disclosable under state or federal law or that the applicant
discloses voluntarily and without prompting. (Labor Code 432.3)

For each position, the Superintendent or designee shall present to the Board one candidate who
meets all qualifications established by law and the Board for the position. No person shall be
employed by the Board without the recommendation or endorsement of the Superintendent or
designee.

Incentives

With Board approval and in accordance with district needs and any applicable collective bargaining
agreements, the district may provide incentives to recruit teachers, administrators, or other
employees, such as signing bonuses, assistance with beginning teacher induction and/or credential
costs, mentoring, additional compensation, and/or subsidized housing.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Geverning Beardboard to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description
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Ed. Code 200-262.4
Ed. Code 35035

Ed. Code 44066
Ed. Code 44259

Ed. Code 44750
Ed. Code 44830-44831
Ed. Code 44858
Ed. Code 44859

Ed. Code 45103-45139

Ed. Code 49406

Gov. Code 12900-12996

Gov. Code 7920.000-7930.215
Gov. Code 815.2

H&S Code 53570-53574

Lab. Code 432.3

Federal
20 USC 1681-1688

28 CFR 35.101-35.190
34 CFR 106.51-106.61

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
5USC 552

8 USC 1324a

8 USC 1324b

Management Resources

Prohibition of discrimination

Powers and duties of the superintendent; transfer
authority

Limitations on certification requirements

Teaching credential, exception; designated subjects;

minimum requirements

Teacher recruitment resource center

Employment of certificated persons

Age or marital status in certificated positions

Prohibition against certain rules and regulations
regarding residency

Employment; classified employees

Examination for tuberculosis

Fair Employment and Housing Act

California Public Records Act

Liability of public entities and public employees

Teacher Housing Act of 2016

Salary information

Description
Title IX of the Education Amendments of 1972;
discrimination based on sex

Americans with Disabilities Act

Nondiscrimination on the basis of sex in employment in

education program or activities

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended
Freedom of Information Act

Unlawful employment of aliens

Unfair immigration related employment practices

Description
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http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35035.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35035.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44066.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44259.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44259.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.4.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44858.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44859.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44859.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49406.#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=10.&title=1.&part=&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=815.2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=HSC&division=31.&title=&part=14.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=432.3.#

CA Commission on Teacher Strategic Plan: Ensuring Educator Excellence, 2023

Credentialing Publication

California County Superintendents  Teacher Recruitment in California: An Analysis of

Publication Effective Strategies, Research Brief, Veritas Research and
Evaluation Group, October 2017

California Department of Education How to Increase the Diversity of California’s Educator
Publication Workforce, April 2022

Court Decision C.A. v William S. Hart Union High School District et al.
(2012) 138 Cal.Rptr.3d 1

Ctr for Cities + Schools, cityLAB & Education Workforce Housing in California: Developing

Terner Ctr Pub the 21st Century Campus, 2021

Ctr for Cities + Schools, cityLAB & Education Workforce Housing in California: The
Terner Ctr Pub Handbook

Website University of California Los Angeles, cityLAB
Website University of California Berkeley, Terner Center for

Housing Innovation

Website University of California Berkeley, Center for Cities +
Schools

Website CSBA District and County Office of Education Legal
Services

Website Commission on Teacher Credentialing

Website Education Job Opportunities Information Network

Website Teach USA

Website California County Superintendents

Website California Civil Rights Department

Website U.S. Department of Education

Website U.S. Equal Employment Opportunity Commission

Website California Department of Education

Cross References

Code Description

0000 Vision

0200 Goals For The School District

0410 Nondiscrimination In District Programs And Activities
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https://www.ctc.ca.gov/docs/default-source/commission/files/ctc-strategic-plan.pdf?sfvrsn=baef20b1_12#
https://www.cde.ca.gov/pd/ee/documents/dtwcouncilreportapril22.pdf#
https://www.cde.ca.gov/pd/ee/documents/dtwcouncilreportapril22.pdf#
https://citiesandschools.berkeley.edu/wp-content/uploads/Report-Education-Workforce-Housing-in-CaliforniaCCS-cityLAB-Terner-Center2022-1.pdf#
https://citiesandschools.berkeley.edu/wp-content/uploads/Report-Education-Workforce-Housing-in-CaliforniaCCS-cityLAB-Terner-Center2022-1.pdf#
https://citiesandschools.berkeley.edu/wp-content/uploads/Handbook-Education-Workforce-Housing-in-CaliforniacityLAB-CCS-Terner-Center-2022.pdf#
https://citiesandschools.berkeley.edu/wp-content/uploads/Handbook-Education-Workforce-Housing-in-CaliforniacityLAB-CCS-Terner-Center-2022.pdf#
https://www.citylab.ucla.edu/#
https://ternercenter.berkeley.edu/#
https://ternercenter.berkeley.edu/#
https://citiesandschools.berkeley.edu/#
https://citiesandschools.berkeley.edu/#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.ctc.ca.gov/#
http://www.edjoin.org/#
http://culturalvistas.org/programs/us/teach-usa#
http://ccsesa.org/recruit#
https://calcivilrights.ca.gov/#
http://www.ed.gov/#
http://www.eeoc.gov/#
http://www.cde.ca.gov/#

2230
3542
4000
4030
4030
4032
4100
4111.2
4111.2
4112
4112.2
4112.2
4112.21
4112.21
4112.22
4112.23
4112.61
4112.8
4113
4113
4117.14
4200
4200
4211.2
4211.2
4212
4212.61
4212.8
4300
4300

Representative And Deliberative Groups
School Bus Drivers

Concepts And Roles

Nondiscrimination In Employment
Nondiscrimination In Employment
Reasonable Accommodation

Certificated Personnel

Legal Status Requirement

Legal Status Requirement

Appointment And Conditions Of Employment
Certification

Certification

Interns

Interns

Staff Teaching English Learners

Special Education Staff

Employment References

Employment Of Relatives

Assignment

Assignment

Postretirement Employment

Classified Personnel

Classified Personnel

Legal Status Requirement

Legal Status Requirement

Appointment And Conditions Of Employment
Employment References

Employment Of Relatives

Administrative And Supervisory Personnel

Administrative And Supervisory Personnel
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4311.2
4311.2
4312.1
4312.61
4312.8
4317.14
4331
6141.4
6141.5
6171
6171
9000

Legal Status Requirement
Legal Status Requirement
Contracts

Employment References
Employment Of Relatives
Postretirement Employment
Staff Development
International Baccalaureate Program
Advanced Placement

Title | Programs

Title | Programs

Role Of The Board
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OSD BOARD AGENDA ITEM

CANY

Name of Contributor: Dr. Scott Carroll Date of Meeting: May 21, 2025

Agenda Section: Section F: Board Policies, Second Reading

Second Reading and Adoption — 4151/4251/4351 BP (Revisions): Employee Compensation
(Carroll)

The policies have been updated to align with recent changes in laws, as recommended by the California
School Boards Association (CSBA). Updates include the addition of new language, identified in red
underline, and the removal of outdated language, indicated in red strikethrough.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
approve and adopt the attached policies, as presented.

ADDITIONAL MATERIALS:
Attached: BP 4151 4251 4351 Employee Compensation (5 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3282574/BP4151_4251_4351_Employee_Compensation_FINAL.pdf

Board Policy Manual
Oxnard School District

Policy 4151/4251/4351: Employee Compensation Status: ADOPTED

Original Adopted Date: 11/02/2011 | Last Revised Date: 11/02/2011 | Last Reviewed Date:
05/21/2025

In order to recruit and retain employees committed to the district's goals for student learning, the
Board of Trustees recognizes the importance of offering a competitive compensation package that
includes salaries and health and welfare benefits.

The Board shall adopt separate salary schedules for certificated, classified, and supervisory and

administrative employees personnel that comply with law and negetiated-agreements-applicable
collective bargaining agreements. (Education Code 45022, 45160, 45162, 45268)

Each certificated employee, except an employee in an administrative or supervisory position, shall
be classified on the salary schedule on the basis of uniform allowance for education level and years
of experience, unless the Board and employee organization negotiate and mutually agree to a salary
schedule based on different criteria. Certificated employees shall not be placed in different
classifications on the schedule, nor paid different salaries, solely on the basis of the grade levels at
which they teach. (Education Code 45028)

Salary schedules for staff who are not a part of a bargaining unit shall be determined by the Board at
the recommendation of the Superintendent or designee.

The salary schedules adopted by the Board shall be printed and made available for review at the
district office. (Education Code 45023)

Additionally, by January 31, 2026, and annually thereafter, the Superintendent or designee shall
complete the Salary and Benefit Schedule for Bargaining Units (Form J-90) for classified and
certificated staff assigned to a district school site and report the Form J-90 to the California
Department of Education. (Education Code 42238.016)

Unless otherwise provided for in any applicable collective bargaining agreement, district employees
shall be paid monthly and in 12 equal payments over the year. However, if the district participates in

the Classified School Employee Summer Assistance Program, eligible classified employees may elect
to have up to 10 percent of the employee's monthly salary withheld and paid out during the
summer recess in either one or two payments. (Education Code 45038, 45039, 45048, 45165,

45500)

The Superintendent or designee shall post a notice explaining the Fair Labor Standards Act's wage
and hour provisions in a conspicuous place at each work site. (29 CFR 516.4)
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Overtime Compensation

District employees shall be paid an overtime rate of not less than one and one-half times their
regular rate of pay for any hours worked in excess of eight hours in one day and/or 40 hours in one
work week. However, teachers, school administrators, and other employees in positions established
by the Board as executive, administrative, or professional shall be exempt from overtime

rules. (Education Code 45128, 45130; 29 USC 213; 29 CFR 541.204, 541.303, 541.600 , 553.27,
553.32)

If the district requires a classified employee in an exempt position to work on a holiday designated
in law or by the Board, the employee shall be paid the regular pay for that day plus compensation or
compensatory time off at a rate not less than the employee's normal rate of pay. (Education Code

45130)

When authorized in a collective bargaining agreement or other agreement between the district and
employees, an employee may take compensatory time off in lieu of overtime compensation,
provided the employee has not accrued compensatory time in excess of the limits specified in 29
USC 207. An employee who has requested the use of compensatory time shall be allowed to use
such time within 12 calendar months following the month the overtime was worked if the use of
the compensatory time does not unduly disrupt district operations. (Education Code 45129; 29
USC 207; 29 CFR 553.20-553.25)

For each nonexempt employee, the Superintendent or designee shall maintain records on the
employee's wages, hours, and other information specified in 29 CFR 516.5-516.6.

Wage Overpayment

If the district determines an employee has been overpaid, the district shall notify the employee in
writing of the overpayment, afford the employee an opportunity to respond before commencing
any recoupment actions, and inform the employee of the employee's rights to dispute the existence
or amount of the claimed overpayment. If the employee agrees there was an overpayment in the
claimed amount, reimbursement shall be made to the district through one of the methods described
in Education Code 44042.5, as mutually agreed upon by the employee and the district. (Education
Code 44042.5)

If a mutual agreement on a method of reimbursement is not reached, within 30 days of the
employee verifying the overpayment amount, the district shall recoup the overpayment through
payroll deductions in accordance with Education Code 44042.5.

If the employee does not respond or disputes the existence or amount of the district's claimed
overpayment, the district may only recover the overpayment after pursuing appropriate legal
action. (Education Code 44042.5)

If the employee separates from the district before the overpayment is fully repaid, the district shall
withhold the remaining balance due from any money owed to the employee upon separation,
provided that the state minimum wage is still paid to the employee as required by Education Code
44042.5. The Superintendent or designee may consult with legal counsel to calculate the amount to
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withhold.

If an outstanding overpayment balance still remains, the district may exercise any legal means to
recover the remaining amount owed by the employee. (Education Code 44042.5)

Legal action to recover any overpayment under this policy shall be initiated within three years from
the date of the overpayment, which for leave credits is the date that the employee receives
compensation in exchange for leave erroneously credited to the employee. (Education Code

44042.5)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

8 CCR 11040 Wages and hours; definitions of administrative,
executive, and professional employees

Ed. Code 42238.016 Salary and Benefit Schedule for the Bargaining Units
(Form J-90

Ed. Code 44042.5 Wage overpayment

Ed. Code 45022-45061.5 Salaries for certificated employees

Ed. Code 45023 Availability of salary schedule

Ed. Code 45028 Salary schedule and exceptions

Ed. Code 45127-45133.5 Classified employees; work week; overtime provisions

Ed. Code 45160-45169 Salaries for classified employees

Ed. Code 45268 Salary schedule for classified service in merit system
districts

Ed. Code 45500 Classified School Employee Summer Assistance Program

Gov. Code 3540-3549.3 Meeting and negotiating

Gov. Code 3543.2 Scope of representation

Gov. Code 3543.7 Duty to meet and negotiate in good faith

Lab. Code 226 Employee access to payroll records

Lab. Code 232 Disclosure of wages

Lab. Code 510 Overtime Compensation

Federal Description

26 CFR 1.409A-1 Definitions and covered plans
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https://govt.westlaw.com/calregs/Document/I9410EFF35A0F11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I9410EFF35A0F11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44042.5.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45023.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45028.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45268.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45268.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=14.#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=4.&title=1.&part=&chapter=10.7.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.7.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=226.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=232.#

26 USC 409A

29 CFR 516.4

29 CFR 516.5-516.6
29 CFR 541.0-541.710

29 CFR 553.1-553.51
29 USC 201-219

29 USC 203

29 USC 207

29 USC 213

Management Resources
Court Decision

Court Decision

Website

Website
Website
Website
Website
Website

Cross References

Code
3100

3100
3400
3400
3580
3580

Deferred compensation plans

Notice of minimum wage and overtime provisions

Records

Exemptions for executive, administrative, and
professional employees

Fair Labor Standards Act; applicability to public agencies

Fair Labor Standards Act

Definitions

Fair Labor Standards Act

Exemptions from minimum wage and overtime
requirements

Description
Johnson v. Arvin-Edison Water Storage District (2009)
174 Cal.App.4th 729

Flores v. City of San Gabriel (9th Cir., 2016) 824 F.3d
890

CSBA District and County Office of Education Legal
Services

U.S. Department of Labor, Wage and Hour Division

Internal Revenue Service

School Services of California, Inc.

California Department of Education

CSBA

Description
Budget

Budget

Management Of District Assets/Accounts
Management Of District Assets/Accounts
District Records

District Records
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https://uscode.house.gov/view.xhtml?req=(title:26%20section:409A%20edition:prelim)%20OR%20(granuleid:USC-prelim-title26-section409A)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-516/subpart-A/section-516.4#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-541#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-541#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-553/subpart-A#
https://uscode.house.gov/view.xhtml?path=/prelim@title29/chapter8&edition=prelim#
https://uscode.house.gov/view.xhtml?req=(title:29%20section:203%20edition:prelim)%20OR%20(granuleid:USC-prelim-title29-section203)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:29%20section:207%20edition:prelim)%20OR%20(granuleid:USC-prelim-title29-section207)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:29%20section:213%20edition:prelim)%20OR%20(granuleid:USC-prelim-title29-section213)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:29%20section:213%20edition:prelim)%20OR%20(granuleid:USC-prelim-title29-section213)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
https://www.dol.gov/whd#
http://www.irs.gov/#
http://www.sscal.com/#
http://www.cde.ca.gov/#
http://www.csba.org/#

4000
4030
4030
4112.6
4113.5
4121
4121
4140
4141
4143
4154
4154
4212
4212.6
4213.5
4240
4241
4243
4254
4254
4312.1
4312.6
4313.5
4340
4354
4354
6115
6115

Concepts And Roles
Nondiscrimination In Employment
Nondiscrimination In Employment
Personnel Files

Working Remotely
Temporary/Substitute Personnel
Temporary/Substitute Personnel
Bargaining Units

Collective Bargaining Agreement
Negotiations/Consultation

Health And Welfare Benefits
Health And Welfare Benefits
Appointment And Conditions Of Employment
Personnel Files

Working Remotely

Bargaining Units

Collective Bargaining Agreement
Negotiations/Consultation

Health And Welfare Benefits
Health And Welfare Benefits
Contracts

Personnel Files

Working Remotely

Bargaining Units

Health And Welfare Benefits
Health And Welfare Benefits
Ceremonies And Observances

Ceremonies And Observances
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OSD BOARD AGENDA ITEM

083

Name of Contributor: Dr. Scott Carroll Date of Meeting: May 21, 2025

Agenda Section: Section F: Board Policies, Second Reading

Second Reading and Adoption — 4158/4258/4358 BP & AR (Revisions): Employee Security
(Carroll)

The policies and regulations have been updated to align with recent changes in laws, as recommended
by the California School Boards Association (CSBA). Updates include adding new language, identified
in red underline, and removing outdated language, indicated in red strikethrough.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources, that the Board of Trustees
adopt and approve the attached policies and regulations, as presented.

ADDITIONAL MATERIALS:
Attached: BP 4158 4258 4358 Employee Security Revision (6 pages)
AR 4158 4258 4358 Employee Security Revision (10 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3353243/F.3_-BP_4158_4258_4358_Employee_Security_v.2__7_pages_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3353251/F.3._AR_4158_4258_4358_Employee_Security_v.2__10_pages_.pdf

Board Policy Manual
Oxnard School District

Policy 4158/4258/4358: Employee Security Status: ADOPTED

Original Adopted Date: 11/02/2011 | Last Revised Date: 11/02/2011 | Last Reviewed Date:
05/21/2025

The Board of Trustees desires to provide a safe; and orderly werkingwork environment for all
employees. As part of the district's comprehensive scheel-safety plan, the Superintendent or
designee shall develop strategies for protecting employees from potentially dangerous persons and

situations and for assistingthem-inthe-eventof-an-emergency-situation:

Fhe-providing necessary assistance and support when emergency situations occur.

Any person who threatens the safety of others at any district facility may be removed by the

Superlntendent or deS|gnee shaH—ens&re%hat—emaleyeesar&m#emqed—m accordance with faw;

When-Administrative Regulation 3515.2 - Disruptions.

Any employee against whom harassment, violence-is, or any threat of violence has been directed
against-an-employee-by-any-individualand-in the employeeso-notifiesworkplace shall notify the
Superintendent or designee immediately. As appropriate, the Superintendent or designee shall take
steps-to-ensure-that-appropriateinitiate legal and security measures are-instituted\Whento protect
the employee netifiesand others in the Superintendent-ordesignee-of athreat-of bodily-harmthe
d&strret—sha“—takeﬁappreprhafeeworkplace Such measures te-enable-the-employeetoreguest

mterveahen%eehmque&%may mclude seeklng a temporary restralnlng order teﬂsreteet—themselves
and-students-Staff-development(TRO) on behalf of the employee pursuant to Code of Civil

Procedure 527.8 and/or a gun violence restraining order pursuant to Penal Code 18150 and
18170.

Additionally, a collective bargaining representative may seek a TRO on behalf of a district employee
against whom harassment, violence, or credible threat of violence has been directed in the
workplace, if the collective bargaining representative serves that employee in employment or [abor
matters at the employee's workplace. (Code of Civil Procedure 527.8)

Upon request by an employee who is a victim of domestic violence, sexual assault, or stalking, the
Superintendent or designee shall provide reasonable accommodations in accordance with
Government Code 12945.8 and the accompanying administrative regulation to protect the
employee's safety while at work.

The Superintendent or designee may pursue legal action on behalf of an employee against a
student or the student's parent/guardian to recover damages for injury to the employee's person or
property caused by the student's willful misconduct that occurred on district property, at a school
or district activity, or in retaliation for lawful acts of the employee in the performance of the
employee's duties. (Education Code 48904, 48905)
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The Superintendent or designee shall provide staff development in crisis prevention and
intervention techniques, which may include training in classroom management, effective
communication techniques, procedures for responding to an active shooter situation, and crisis
resolution.

In accordance with law, the Superintendent or designee shall inform teachers, administrators,
and/or counselors of crimes and offenses committed by students who may pose a danger in the
classroom. (Education Code 48201, 49079; Welfare and Institutions Code 827)

assrstanee#em%he%supewrs%eﬁupenntendent or de5|gnee may make ava|lable at approprlate

locations, including, but not limited to, district and school offices, gyms, and classrooms,

communication devices that would enable two-way communication with law enforcement in-the

and others when emergencies occur.

Use of Pepper Spray

Employees mayshall not carry or possess pepper spray on school property or at school activities-:
On-a-case-, except when authorized by-case-basis-hewever; the Superintendent or designee for
self-defense purposes. When allowed, an employee may alew-thepessession-ofaonly possess
pepper spray weapon-that-meets-the requirements-ofin accordance with Board policy,
administrative regulation, and Penal Code 42403 7-whenjustified-by-unusual-dangerous

circumstaneces:22810. Any employee authorized to carry or possess pepper spray on school
property who is negligent or careless in the possession or handling of pepper spray is acting outside
of the scope of employment and shall be subject to appropriate disciplinary measures.

Reporting of Injurious Objects

The Board requires-school-employeesto

Employees shall take immediate action upon being made aware that any person is in possession of
an-a weapon or unauthorized injurious object on scheelgroundsdistrict property or at a scheol-
district related or school-sponsored activity. Fhe-empleyeeEmployees shall use-his/herewnexercise
their best judgment as to the dangerousness-of the situation-and,-based-upon-this-analysis;

shallpotential danger involved and do one of the following:

1. Confiscate the object and deliver it to the principal immediately

2. Immediately notify the principal or supervisor, who shall take appropriate action

3. Immediately netify-the lecallaw-enfercementageneycall 911 and the principal or supervisor

When informing the principal about the possession or seizure of a weapon or dangerous device,
thean employee shall report the name(s) of persons involved, witnesses, location, and the
circumstances of any seizure.

Policy Reference Disclaimer:
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These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
Civ. Code 51.7

Code of Civil Procedure 527.8
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Ed.

Code 32210-32212
Code 32225-32226
Code 32282

Code 32289.6
Code 35208

Code 35213

Code 44014

Code 44807

Code 48201

Code 48900-48926
Code 49079

Code 49330-49335

Gov. Code 12926

Gov. Code 12945.8

Gov. Code 3543.2

Gov. Code 995-996.4

Lab. Code 230-230.2

Pen. Code 18150

Pen. Code 18170

Pen. Code 22810

Pen. Code 240-246.3

Description
Freedom from violence or intimidation

Workplace violence safety

Willful disturbance; public schools or meetings

Communications devices in classrooms

School safety plans
Best practices pertaining to school shooter drills

Liability insurance

Reimbursement for loss or damage of personal property

Report of assault by student against school employee

Teachers' duty concerning conduct of students

Transfer student's record for acts that resulted in
suspension or expulsion

Suspension and expulsion

Notification to teacher; student who has engaged in acts
regarding grounds for suspension or expulsion

Injurious objects

Definitions

Employee accommodations for domestic violence,
sexual assault, stalking, and other qualifying acts of
violence

Scope of representation

Defense of public employees

Leaves for victims of domestic violence, sexual assault or
specified felonies

Gun violence restraining orders

Gun violence restraining order issued after notice and
hearing

Purchase, possession, and use of tear gas

Assault and battery
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=527.8.&lawCode=CCP#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=3.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35208.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35213.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44014.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48201.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48201.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=8.&article=3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12926.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.6.&title=1.&part=7.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18150.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=22810.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=8.&part=1.&chapter=9.&article=#

Pen.
Pen.
Pen.

Pen.

Pen.

Pen.
Pen.
Pen.
Pen.

Pen.

Code 241.3
Code 241.6
Code 243.3
Code 243.6

Code 245.5

Code 290

Code 601

Code 626-626.11
Code 646.9

Code 71

W&l Code 827

W&l Code 828.1

Federal

Executive Order 14127

Management Resources

Court Decision

Website

Website

Website

Cross References

Code
0450

0450

1313

3320

Assault against school bus drivers

Assault on school employee including board member

Battery against school bus drivers

Battery against school employee including board
members

Assault with deadly weapon against school employee
including board member

Registration of sex offenders

Trespass by person making credible threat

Weapons on school grounds and other school crimes

Stalking

Threatening public officers and employees and school
officials

Limited exception to juvenile court record

District police or security department: disclosure of
juvenile records

Description
Combating Emerging Firearms Threats and Improving
School-Based Active Shooter Drills, September 2024

Description
City of San Jose v. William Garbett (2010) 190 Cal. App.
4th 526

CSBA District and County Office of Education Legal
Services

California Department of Education, Safe Schools

CSBA

Description
Comprehensive Safety Plan

Comprehensive Safety Plan
Civility
Claims And Actions Against The District
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=601.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=15.&part=1.&chapter=1.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=646.9.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=71.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=71.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=827.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=828.1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=828.1.#
https://www.federalregister.gov/documents/2024/10/02/2024-22938/combating-emerging-firearms-threats-and-improving-school-based-active-shooter-drills#
https://www.federalregister.gov/documents/2024/10/02/2024-22938/combating-emerging-firearms-threats-and-improving-school-based-active-shooter-drills#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.cde.ca.gov/ls/ss#
http://www.csba.org/#

3515
3515
3515.2
3515.2
3515.3
3515.3
3515.31
3515.4
3515.4
3515.7
3530
3530
4112.9
4112.9
4118
4118
4119.21
4119.21
4131
4140
4156.3
4157
4157
4161
4161
4161.1
4161.2
4161.8
4212.9
4212.9

Campus Security

Campus Security

Disruptions

Disruptions

District Police/Security Department
District Police/Security Department
School Resource Officers

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage
Firearms On School Grounds

Risk Management/Insurance

Risk Management/Insurance

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Professional Standards

Professional Standards

Staff Development

Bargaining Units

Employee Property Reimbursement
Employee Safety

Employee Safety

Leaves

Leaves

Personal lliness/Injury Leave

Personal Leaves

Family Care And Medical Leave
Employee Notifications

Employee Notifications
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4218
4218
4219.21
4219.21
4231
4240
4256.3
4257
4257
4261
4261
4261.1
4261.2
4261.8
4312.9
4312.9
4319.21
4319.21
4331
4340
4356.3
4357
4357
4361
4361
4361.1
4361.2
4361.8
5125
5125

Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Professional Standards

Professional Standards

Staff Development

Bargaining Units

Employee Property Reimbursement
Employee Safety

Employee Safety

Leaves

Leaves

Personal lliness/Injury Leave
Personal Leaves

Family Care And Medical Leave
Employee Notifications

Employee Notifications
Professional Standards

Professional Standards

Staff Development

Bargaining Units

Employee Property Reimbursement
Employee Safety

Employee Safety

Leaves

Leaves

Personal lliness/Injury Leave
Personal Leaves

Family Care And Medical Leave
Student Records

Student Records
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5125.2
51314
51314
5131.7
5131.7
5141
5141
5144
5144
5144.1
5144.1
5144.2

Withholding Grades, Diploma Or Transcripts
Student Disturbances

Student Disturbances

Weapons And Dangerous Instruments
Weapons And Dangerous Instruments
Health Care And Emergencies

Health Care And Emergencies

Discipline

Discipline

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process (Students With

Disabilities)
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Board Policy Manual
Oxnard School District

Regulation 4158/4258/4358: Employee Security Status: ADOPTED

Original Adopted Date: 11/02/2011 | Last Revised Date: 11/02/2011 | Last Reviewed Date:
05/21/2025

An employee may use reasonable and necessary force when-necessary-for self-defense;te-protect
or defense of another person-erpreperty, to quell a disturbance threatening physical injury to
others;- or damage to property, or to obtain possession of weapons or other dangerous objects en
er-within the control of a student. (Education Code 44807, 49001)

Employees

An employee shall promptly report to theirthe principal or other immediate supervisor any attack,
assault, or physical threat made against themthe employee by a student:

Both or by any other individual in relation to the performance of the employee's duties, and any
action the employee took in response.

Additionally, the employee and the principal or other immediate supervisor shall promptly report
such-instances-to-the-apprepriate-to local law enforcement ageney—{Education-Code44014)

eﬂﬁeteement—anyauthorltles an attack assault or physical threat made agalnst themen%ehee}
srounds-by-any-otherindividuak

the employee by a student. Reports of an attack, assault, or physical threat alse-shall be forwarded

immediately to the Superintendent or designee.

(Education Code 44014)

Notice Regarding Student Offenses-Committed-While UnderSecheelHurisdiction

When a student commits certain offenses that may endanger staff or others, the following
procedures shall be implemented to notify staff members as appropriate:

1. Acts That Are Grounds for Suspension or Expulsion

a. The Superintendent or designee shall inform the teacher(s) of each student who,
during the previous three school years, has engaged in; or is reasonably suspected

ofto have engaged in any act«dwmg—theup#eweas%h%ee%eheel—yeaﬁwmeheeeeﬂd

theexeephenef, excegt the possession or use of tobacco products er—Edeeatlen
Code-48900.2,-48900.3,-48900-4,-0r 48900 7-that would constitute a ground for
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suspension or expulsion as specified in Administrative Regulation 5144.1 -
Suspension and Expulsion/Due Process (Education Code 49079)

This information shall be based upon district records maintained in the ordinary
course of business or records received from a law enforcement agency. (Education
Code 49079)

b. Upon receiving a transfer student's record regarding acts committed by the student
that resulted in his/her-suspension or expulsion, the Superintendent or designee
shall inform any-ef-the student's teacher(s) that the student was suspended from
histherschool or expelled from the former district and of the act that resulted in the
suspension or expulsion : (Education Code 48201)

c. Information received by teacher(s) shall be received in confidence for the limited
purpose for which it was provided and shall not be further disseminated by the
teacher - (Education Code 48201, 49079)

NoticeR ine Student Offenses C itted While Outside_School Jurisdicti

a Court

a. When informed by thea court that a minor student has been found by athe court to
have committed any felony or any misdemeanor involving curfew, gambling, alcohol,
drugs, tobacco products, carrying of weapons, a sex offense listed in Penal Code
290, assault or battery, larceny, vandalism, or graffiti, the Superintendent or designee
shall se-infermexpeditiously notify the school principal: or designee (Welfare and
lastitutionlnstitutions Code 827)

b. The principal or designee shall expeditiously disseminate this information to theany
counselor{s) who directly supervises or reports on the student's behavior or progress-
Theprincipal-alse-may-inferm- and to any teacher or administrator he/shedirectly
supervising or reporting on the student's behavior or progress whom the principal or
designee thinks may need the information se-asin order to work with the student
appropriately, to avoid being needlessly vulnerable, or to protect others from
vulnerability - (Welfare and Institutions Code 827)

c. Any court-initiated information that a teacher, counselor, or administrator receives
shall be kept confidential and used only to rehabilitate the student and protect other
students and staff- (Welfare and Institutions Code 827)

The information shall be further disseminated only when communication with the
student, parent/guardian, law enforcement staff, and probation officer is necessary
to rehabilitate the student or to protect students and staff. (Welfare and Institutions
Code 827)

d. When a student is removed from school as a result of his/heran offense, the
Superintendent shall hold the court's information in a separate confidential file until
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the student is returned to publicschool-the district (Welfare and Institutions Code
827)

If the student is returned to a different district, the Superintendent shall transmit the
information provided by the student's parole or probation officer to the
Superintendentsuperintendent of the new district of attendance. (Welfare and
Institutions Code 827)

e. Any confidential file of court-initiated information shall be kept until the student
becomes 18, graduates from high school, or is released from juvenile court
jurisdiction, whichever occurs first;-it, and shall then be destroyed - (Welfare and
Institutions Code 827)

P I Maintain Confidentiality of Student Off

In order to maintain conﬁdentlallty when prowdlng information about student offenses to

3 i izneda counselor or teacher,
the prlnC|paI or de5|gnee shaII send the staf'f member a wrltten notlﬁcatlon reguesting-him/herto
that a student has committed an offense that requires review of a student's file in the school office
as-soen-as-practicable.. This netificationnotice shall not name or otherwise identify the student.

The staff member shall be-asked-te-initial the notification and return-itto-the principal-or-designee:

Ihes%a#member—shall aIso initial the student's ﬁIe when reV|eW|ng itin the school office. Qﬂee%he

Accommodations for Victims of Domestic Violence, Sexual Assault, Stalking, or Other Qualifying
Acts of Violence

When requested by an employee who is a victim of domestic violence, sexual assault, stalking, or
other qualifying acts of violence, the district shall provide the employee reasonable
accommodations which may include the implementation of safety measures, including, but not
limited to: (Government Code 12945.8)

1. -A transfer, reassignment, or modified schedule

2. A changed work telephone or work station, including the permission to carry a telephone at
work

3. An installed lock
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4. Assistance in documenting domestic violence, sexual assault, stalking, or other qualifying act
of violence that occurs in the workplace

5. Referral to a victim assistance organization

6. Another safety procedure or adjustment to a job structure, workplace facility, or work
requirement in response to domestic violence, sexual assault, stalking, or other qualifying act
of violence

The Superintendent or designee shall engage in a timely, good faith, and interactive process with
the employee to determine effective reasonable accommodations that do not pose an undue
hardship on the district. In determining whether an accommodation is reasonable, the
Superintendent or designee shall consider any exigent circumstance or danger facing the employee
or their family member. (Government Code 12945.8)

Upon the request of the Superintendent or designee, an employee requesting a reasonable
accommodation shall provide a written statement, signed by the employee or an individual acting
on the employee's behalf, certifying that the accommodation is for an authorized purpose. The
Superintendent or designee may also request that the employee provide certification of the
employee's status as a victim of domestic violence, sexual assault, stalking, or other qualifying act of
violence. Such certification may include: (Government Code 12945.8)

1. A police report indicating that the employee, or a family member of the employee, was a
victim

2. A court order protecting or separating the employee, or family member of the employee,
from the perpetrator of the crime or abuse, or other evidence from the court or prosecuting
attorney that the employee has appeared in court

3. Documentation from a licensed medical professional or health care provider, domestic
violence or sexual assault counselor, victim advocate, or counselor that the employee, or
family member of the employee, was undergoing treatment or receiving services for physical
or mental injuries or abuse resulting in victimization from the crime or abuse

4, Any other form of documentation that reasonably verifies that the crime or abuse occurred,
including, but not limited to, a written statement signed by the employee or by an individual
acting on the employee's behalf

Any verbal or written statement, police or court record, or other documentation identifying an
employee, or a family member of the employee, as a victim shall be confidential and shall not be
disclosed by the district except as required by federal or state law or as necessary to protect the
employee's safety in the workplace. The employee shall be notified before any authorized
disclosure. (Government Code 12945.8)

Every six months after the date of the certification, the Superintendent or designee may request
recertification of the employee's status as a victim of domestic violence, sexual assault, stalking,
other specified offense, or ongoing circumstances related to the crime or abuse. The employee shall
notify the Superintendent or designee if, due to changing circumstances, the employee needs a new
accommodation or no longer needs an accommodation. If a new accommodation is needed, the
Superintendent or designee shall follow the procedures described above when making the initial
determination regarding effective reasonable accommodations. (Government Code 12945.8)
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The district shall not discharge or retaliate against an employee because of the employee's status as
a victim of crime or abuse or for requesting a reasonable accommodation, regardless of whether the
request was granted. (Government Code 12945.8)

Use of Pepper Spray

The Superintendent or designee shall notify employees of the district's policy prohibiting the
possession of pepper spray on school property or at school-related activities without prior approval
of the Superintendent or designee. Employees wishing to carry pepper spray shall submit to the
Superintendent or designee a written request setting forth the need to carry or possess pepper
spray and for how long the need is anticipated to last. The Superintendent or designee shall notify
the employee in writing as to whether the request was approved or denied.

When approving an employee's request, the Superintendent or designee shall inform the employee
of the following conditions:

1. The pepper spray shall be used only in self-defense pursuant to Penal Code 22810

2. An employee who uses pepper spray other than in self-defense shall be subject to
disciplinary action by the district and, in accordance with law, a fine and/or imprisonment

3. The pepper spray must be stored in a secure place and not be accessible to students or
other individuals

Negligent storage or use of the pepper spray may subject the employee to disciplinary
action.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for
the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

Civ. Code 51.7 Freedom from violence or intimidation

Code of Civil Procedure 527.8 Workplace violence safety

Ed. Code 32210-32212 Willful disturbance; public schools or meetings

Ed. Code 32225-32226 Communications devices in classrooms

Ed. Code 32282 School safety plans

Ed. Code 32289.6 Best practices pertaining to school shooter drills

Ed. Code 35208 Liability insurance

Ed. Code 35213 Reimbursement for loss or damage of personal property
Ed. Code 44014 Report of assault by student against school employee
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=527.8.&lawCode=CCP#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=3.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35208.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35213.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44014.#

Ed. Code 44807

Ed. Code 48201

Ed. Code 48900-48926

Ed. Code 49079

Ed. Code 49330-49335

Gov. Code 12926

Gov. Code 12945.8

Gov. Code 3543.2

Gov. Code 995-996.4

Lab. Code 230-230.2

Pen.

Pen.

Pen.
Pen.
Pen.
Pen.
Pen.

Pen.

Pen.

Pen.
Pen.
Pen.

Pen.

Code 18150
Code 18170

Code 22810
Code 240-246.3
Code 241.3
Code 241.6
Code 243.3
Code 243.6

Code 245.5

Code 290

Code 601

Code 626-626.11
Code 646.9

Teachers' duty concerning conduct of students

Transfer student's record for acts that resulted in
suspension or expulsion

Suspension and expulsion

Notification to teacher; student who has engaged in acts
regarding grounds for suspension or expulsion

Injurious objects

Definitions

Employee accommodations for domestic violence,
sexual assault, stalking, and other qualifying acts of
violence

Scope of representation

Defense of public employees

Leaves for victims of domestic violence, sexual assault or
specified felonies

Gun violence restraining orders

Gun violence restraining order issued after notice and
hearing

Purchase, possession, and use of tear gas

Assault and battery

Assault against school bus drivers

Assault on school employee including board member

Battery against school bus drivers

Battery against school employee including board
members

Assault with deadly weapon against school employee
including board member

Registration of sex offenders

Trespass by person making credible threat

Weapons on school grounds and other school crimes

Stalking
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48201.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48201.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=8.&article=3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12926.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.6.&title=1.&part=7.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18150.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=22810.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=8.&part=1.&chapter=9.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=601.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=15.&part=1.&chapter=1.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=646.9.#

Pen. Code 71

WE&I Code 827
W& Code 828.1

Federal
Executive Order 14127

Management Resources
Court Decision

Website

Website
Website

Cross References

Code
0450

0450
1313
3320
3515
3515
3515.2
3515.2
3515.3
3515.3
3515.31
35154
35154
3515.7

Threatening public officers and employees and school

officials

Limited exception to juvenile court record

District police or security department; disclosure of

juvenile records

Description

Combating Emerging Firearms Threats and Improving

School-Based Active Shooter Drills, September 2024

Description

City of San Jose v. William Garbett (2010) 190 Cal. App.

4th 526

CSBA District and County Office of Education Legal

Services

California Department of Education, Safe Schools

CSBA

Description
Comprehensive Safety Plan

Comprehensive Safety Plan

Civility

Claims And Actions Against The District
Campus Security

Campus Security

Disruptions

Disruptions

District Police/Security Department
District Police/Security Department
School Resource Officers

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage

Firearms On School Grounds
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=71.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=71.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=827.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=828.1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=828.1.#
https://www.federalregister.gov/documents/2024/10/02/2024-22938/combating-emerging-firearms-threats-and-improving-school-based-active-shooter-drills#
https://www.federalregister.gov/documents/2024/10/02/2024-22938/combating-emerging-firearms-threats-and-improving-school-based-active-shooter-drills#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.cde.ca.gov/ls/ss#
http://www.csba.org/#

3530
3530
4112.9
4112.9
4118
4118
4119.21
4119.21
4131
4140
4156.3
4157
4157
4161
4161
4161.1
4161.2
4161.8
4212.9
4212.9
4218
4218
4219.21
4219.21
4231
4240
4256.3
4257
4257
4261

Risk Management/Insurance

Risk Management/Insurance

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Professional Standards

Professional Standards

Staff Development

Bargaining Units

Employee Property Reimbursement
Employee Safety

Employee Safety

Leaves

Leaves

Personal lliness/Injury Leave

Personal Leaves

Family Care And Medical Leave

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action
Professional Standards

Professional Standards

Staff Development

Bargaining Units

Employee Property Reimbursement
Employee Safety

Employee Safety

Leaves
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4261
4261.1
4261.2
4261.8
4312.9
4312.9
4319.21
4319.21
4331
4340
4356.3
4357
4357
4361
4361
4361.1
4361.2
4361.8
5125
5125
5125.2
5131.4
5131.4
5131.7
5131.7
5141
5141
5144
5144
5144.1

Leaves

Personal lliness/Injury Leave

Personal Leaves

Family Care And Medical Leave
Employee Notifications

Employee Notifications

Professional Standards

Professional Standards

Staff Development

Bargaining Units

Employee Property Reimbursement
Employee Safety

Employee Safety

Leaves

Leaves

Personal lliness/Injury Leave

Personal Leaves

Family Care And Medical Leave
Student Records

Student Records

Withholding Grades, Diploma Or Transcripts
Student Disturbances

Student Disturbances

Weapons And Dangerous Instruments
Weapons And Dangerous Instruments
Health Care And Emergencies

Health Care And Emergencies
Discipline

Discipline

Suspension And Expulsion/Due Process
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5144.1 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With
Disabilities)
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OSD BOARD AGENDA ITEM

T00T

Name of Contributor: Dr. Scott Carroll Date of Meeting: May 21, 2025

Agenda Section: Section F: Board Policies, Second Reading

Second Reading and Adoption of 5145.71 Regulation and Exhibit (1) (New): Title IX Sex
Discrimination and Sex-Based Harassment Complaint Procedures (Carroll)

The proposed regulation and exhibit are introduced to align with recent legislative changes, as
recommended by the California School Boards Association (CSBA). This is a new policy and exhibit,
with all new language highlighted in red.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
approve and adopt regulation and exhibit(1) 5145.71 Title IX Sex Discrimination and Sex-Based
Harassment Complaint Procedures, as presented.

ADDITIONAL MATERIALS:
Attached: AR 5145.71 Title IX Sex Discrimination and Sex-Based Harassment Complaint
Procedures (16 pages)
5145.71-E(1)_ Title IX Sex Discrimination and Sex-Based Harassment Complaint
Procedures (6 pages)


https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3290233/Regulation_5145.71__Title_IX_Sex_Discrimination_and_Sex-Based_Harassment_Complaint_Procedures__1_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3290234/Exhibit_5145.71-E_1___Title_IX_Sex_Discrimination_and_Sex-Based_Harassment_Complaint_Procedures__1_.pdf

Board Policy Manual
Oxnard School District

Regulation 5145.71.: Title IX Sex Discrimination and Sex-Based Status: New
Harassment Complaint Procedures

Original Adopted Date: 05/21/2025 | Last Revised Date: 05/21/2025 | Last Reviewed Date:

The complaint procedures described in this administrative regulation shall be used to address any
complaint governed by Title IX of the Education Amendments of 1972 alleging that a district
student, while in an education program or activity, was subjected to conduct on or after August 1,
2024, including, but not limited to, conduct that is under the authority of the district, that
constitutes sex discrimination, including sex-based harassment. For conduct that occurred prior to
this date, the district should utilize its policies in place at the time the alleged sex discrimination,
including sex-based harassment, occurred, so long as they are in accordance with the applicable
statutes and regulations.

Sex discrimination and sex-based harassment include, but are not limited to, sex-based conduct as
specified in Administrative Regulation 5145.7 - Sex Discrimination and Sex-Based Harassment.

Basic Requirements

When implementing Title IX grievance procedures, the district shall: (34 CFR 106.45)

1. Treat complainants and respondents equitably

2. Ensure that the Title IX Coordinator or designee, investigator, or decisionmaker not have a
conflict of interest or bias for or against complainants or respondents generally or an
individual complainant or respondent

The investigator and the decisionmaker may be the same person as the Title IX Coordinator
or designee.

3. Presume that the respondent is not responsible for the alleged sex discrimination, including
sex-based harassment, until a determination is made at the conclusion of the grievance

procedures

4. Establish reasonably prompt timeframes for the major stages of the grievance procedures,
such as evaluation of whether to dismiss or investigate a complaint, investigation, decision,
and appeals if any

5. iEstainsh a process that allows for the reasonable extension of timeframes on a case-by-case
basis for good cause with notice to the parties that includes the reason for the delay

Additionally, the district shall not disclose personally identifiable information obtained while
implementing Title IX complaint procedures unless the district has obtained prior written consent
from a person with the legal right to consent to the disclosure; the information is disclosed to a
parent/guardian or other authorized legal representative with the legal right to receive disclosures
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on behalf of the person whose personally identifiable information is at issue; to take action to
address conduct that reasonably may constitute sex discrimination under Title IX, including sex-
based harassment, in the district's education program or activity; as required by federal law,
regulations, or as a condition to a federal award; as required by state or local law; or to the extent
such disclosures are not otherwise in conflict with Title IX. (34 CFR 106.44)

If either party is a student with a disability, the Title IX Coordinator or designee shall consult with
one or more members, as appropriate, of the student's individualized education program or 504
team, to determine how to comply with the requirements of the Individuals with Disabilities
Education Act (IDEA) or Section 504 of the Rehabilitation Act of 1973.

Filing a Complaint

Upon receiving information from an allegation of sex discrimination, include sex-based harassment,
the Title IX Coordinator or designee shall notify the individual(s) specified in law of the Title IX
grievance procedures, and of the informal resolution process, if available and appropriate.

A complaint is an oral or written request that can objectively be understood by the Title IX
Coordinator or designee as a request for the district to investigate and make a determination about
alleged sex discrimination, including sex-based harassment. (34 CFR 106.21)

Complaints of sex discrimination and sex-based harassment may only be brought by a student, or
former student, who was participating or attempting to participate in the district's education
program or activity at the time of the alleged sex-based harassment, a parent/guardian or other
authorized legal representative with the legal right to act on behalf of the student, or the Title IX
Coordinator or designee. (34 CFR 106.45)

If the alleged victim chooses not to bring a complaint, or withdraws any or all of the allegations in a
complaint, and in the absence or termination of an information resolution process, the Title IX
Coordinator or designee shall consider whether to initiate a complaint. To do so, the Title IX
Coordinator or designee shall first consider the following factors: (34 CFR 106.44)

1. The victim's request not to proceed with initiation of a complaint

2. :I'he victim's reasonable safety concerns regarding initiation of a complaint

3. :I'he risk that additional acts of sex discrimination, including sex-based harassment, would
occur if a complaint is not initiated

4. The severity of the alleged sex discrimination or sex-based harassment, including whether
the discrimination, if established, would require the removal of a respondent from campus or
imposition of another disciplinary sanction to end the discrimination and prevent its
recurrence

5. :I'he age and relationship of the parties, including whether the respondent is an employee of
the district
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6. The scope of the alleged sex discrimination, including information suggesting a pattern;
ongoing sex discrimination, including sex-based harassment; or sex discrimination, including
sex-based harassment, alleged to have impacted multiple individuals

7. :Fhe availability of evidence to assist a decisionmaker in determining whether sex
discrimination, including sex-based harassment, occurred

8. Whether the district could end the alleged sex discrimination, including sex-based
harassment, and prevent its recurrence without initiating the Title IX grievance procedures

If, after considering these factors, the Title IX Coordinator determines that the alleged conduct
presents an imminent and serious threat to the health and safety of the complainant or another
person, or that the conduct as alleged prevents the district from ensuring equal access to a district
program or activity on the basis of sex, the Title IX Coordinator may initiate a complaint.

If the Title IX Coordinator initiates a complaint, the Title IX Coordinator shall provide the alleged
victim notice of the complaint, as well as other notices as required by the Title IX regulations at
specific points in the complaint process. The Title IX Coordinator shall also address reasonable
concerns about the victim's safety or the safety of others, including providing supportive measures
as described in "Supportive Measures" below, and taking other appropriate prompt and effective
steps to ensure that sex discrimination, including sex-based harassment, does not continue or recur
within the district. (34 CFR 106.44)

The Title IX Coordinator or designee, investigator, decisionmaker, other person who is responsible
for implementing the district's grievance procedures or have the authority to modify or terminate
supportive measures, or a facilitator of an informal resolution process shall not have a conflict of
interest or bias for or against complainants or respondents generally or an individual complainant or
respondent. Such persons shall receive training in accordance with 34 CFR 106.8. (34 CFR 106.44)

The Title IX Coordinator shall monitor the district for barriers to reporting information about
conduct that reasonably may constitute sex discrimination, including sex-based harassment, under
Title IX, and take steps reasonably calculated to address such barriers. (34 CFR 106.44, 106.45)

Supportive Measures

Upon receipt of a report of Title IX sex discrimination or sex-based harassment, the Title IX
Coordinator or designee shall offer and coordinate supportive measures. Supportive measures may
vary depending on what the district determines to be reasonably available and shall not
unreasonably burden either the complainant or respondent. Supportive measures shall be provided
without charging a fee to the complainant or respondent and be designed to protect the safety of
the complainant, respondent, and the district's educational environment, and to provide support
during any grievance procedures implemented as specified in 34 CFR 106.45 or informal resolution
process as specified in 34 CFR 106.44. The district shall not impose such measures for punitive or
disciplinary reasons. Supportive measures may include, but are not limited to, counseling;
extensions of deadlines and other course-related adjustments; changes in class, work, housing, or
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extracurricular or any other activity regardless of whether there is a comparable alternative; campus
escort services; modifications of class schedules; mutual restrictions on contact; changes in class
locations; increased security; monitoring of certain areas of the campus; and, training and education

programs related to sex-based harassment. (34 CFR 106.2, 106.44)

Unless there is an allegation of sex-based harassment or retaliation, the district may provide
supportive measures without altering the alleged discriminatory conduct. (34 CFR 106.44)
Upon the conclusion of any grievance procedures implemented as specified in 34 CFR 106.45 or
informal resolution process as specified in 34 CFR 106.44, the district may continue with the
supportive measures, or modify or terminate such measures, as appropriate. (34 CFR 106.44)

The district shall provide a complainant or respondent for whom supportive measures have been
implemented with a timely opportunity to seek, from an impartial employee with authority to
modify or reverse the supportive measures, modification or reversal of the district's decision to
provide, deny, modify, or terminate such measures, and to seek additional modification or
termination of the supportive measures if circumstances materially change. (34 CFR 106.44)

The district shall not disclose information about supportive measures to any person other than the
person to whom they apply, including informing one party of supportive measures provided to
another party, unless the disclosure is necessary to providing the supportive measures, or restoring
or preserving a party's access to the district's education program or activity. (34 CFR 106.44)

Emergency Removal from School

A student shall not be disciplined for alleged sex discrimination, including sex-based harassment,
under Title IX until the investigation has been completed. However, on an emergency basis, the
district may remove a student from the district's education program or activity, provided that the
district conducts an individualized safety and risk analysis, determines that removal is justified due
to an imminent and serious threat to the health or safety of a complainant or any student,
employee, or other individual arising from the allegations, and provides the respondent with notice
and an opportunity to challenge the decision immediately following the removal. This authority to
remove a student does not modify a student's rights under the IDEA or Section 504 of the
Rehabilitation Act of 1973. (34 CFR 106.44)

If a district employee is the respondent, the employee may be placed on administrative leave during
the pendency of the formal complaint process. (34 CFR 106.44)

Dismissal of Complaint

The Title IX Coordinator or designee may dismiss a complaint if: (34 CFR 106.45)

1. The district is unable to identify the respondent after taking reasonable steps to do so
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2. The respondent is not participating in the district's education program or activity and is not
employed by the district

3. :Fhe district determines that the conduct alleged in the complaint, even if proven, would not
constitute sex discrimination, including sex-based harassment, under Title IX

Before dismissing the complaint, the Title IX Coordinator shall make reasonable efforts to
clarify the allegations with the complainant.

4. The complainant voluntarily withdraws any or all of the allegations in the complaint, the Title
IX Coordinator declines to initiate a complaint, and the Title IX Coordinator determines that,
without the complainant's withdrawn allegations, the conduct that remains alleged in the
complaint, if any, would not constitute sex discrimination, including sex-based harassment,
under Title IX, even if proven

The Title IX Coordinator shall determine whether to dismiss or investigate any complaint of sex
discrimination, including sex-based harassment, within ten (10) school calendar days, unless such
timeline is extended in accordance with this administrative regulation.

Upon dismissal, the Title IX Coordinator shall promptly notify the complainant of the dismissal and
the reasons for the dismissal. Additionally, if the dismissal occurs after the respondent has been
notified of the allegations, the Title IX Coordinator shall provide such notification to the respondent,
which shall occur simultaneously to both parties if the notification is in writing. The Title IX
Coordinator shall also inform the complainant, and the respondent if the dismissal occurs after the
respondent has been notified of the allegations, of their right to appeal. Dismissals may be appealed
on the following bases: (34 CFR 106.45)

1. A procedural irregularity that would change the outcome

2. New evidence that would change the outcome and that was not reasonably available
when  dismissal was made

3. :I'he Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias for
or against complainants or respondents generally or the individual complainant or
respondent that would change the outcome

If the dismissal is appealed, the district shall: (34 CFR 106.45)

1. Notify the parties of any appeal, including notice of the allegations, if notice was not
previously provided to the respondent

2. Implement appeal procedures equally for the parties

3. iEnsure that the decisionmaker for the appeal did not take part in an investigation of the
allegations or dismissal of the complaint

4, iEnsure that the decisionmaker for the appeal has been trained consistent with the Title IX
regulations

5. Provide the parties a reasonable and equal opportunity to make a statement in support of,
or challenging, the outcome
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6. Notify the parties of the result of the appeal and the rationale for the result

If a complaint is dismissed, the Title IX Coordinator or designee shall offer supportive measures as
described above in "Supportive Measures" to the complainant. Additionally, the respondent shall be
offered supportive measures if the complaint was dismissed because the complainant voluntarily
withdrew any or all of the allegations in the complaint and the district determined that without the
withdrawn allegations the conduct, even if proven, would not constitute sex discrimination,
including sex-based harassment, under Title IX, or if the complaint was dismissed because the
district determined, after taking reasonable efforts to clarify the allegations of the complaint, that
the alleged conduct would not constitute sex discrimination, including sex-based harassment, even
if proven. The Title IX Coordinator shall also take other appropriate prompt and effective steps to
ensure that sex discrimination, including sex-based harassment, does not continue or recur within
the district's education program or activity. (34 CFR 106.45)

If a complaint is dismissed, the conduct may still be addressed pursuant to Board
Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures as applicable.

Informal Resolution Process

At any time prior to determining whether sex discrimination, including sex-based harassment,
occurred under the complaint procedures specified in 34 CFR 106.45, the district may offer, if it is
determined to be appropriate upon receiving information about conduct that reasonably may
constitute sex discrimination under Tite IX or when a complaint of sex discrimination is made, an
informal resolution process, such as mediation, to the complainant and respondent. However, the
district shall not offer an informal resolution process if the complaint alleges that an employee
engaged in sex-based harassment of an elementary or secondary school student or that such
process would conflict with federal, state, or local law. (34 CFR 106.44)

The district shall not require or pressure a party to participate in the informal resolution process, or
to waive the right to an investigation and determination of a complaint as a condition

of participation in the district's education program or activity, or exercise of any other right. The
district may decline to offer an informal resolution process including, but not limited to, when the
district determines that the alleged conduct would present a future risk of harm to others. (34 CFR

106.44)

The district may facilitate an informal resolution process provided that the district, prior to initiating
such process: (34 CFR 106.44)

1. Provides the parties with written notice disclosing the allegations; the requirements of the
informal resolution process; the right to withdraw from the informal process and resume the

formal complaint process; the inability to initiate or resume complaint procedures arising
from the same allegations once the informal resolution process is concluded; the potential
terms that may be requested or offered in an informal resolution agreement, including that
the agreement would only be binding on the parties; and the information that the district
will maintain and whether and how the district could disclose such information for use in
Title IX grievance procedures if such procedures are initiated or resumed

2. bbtains the parties' voluntary consent to the informal resolution process
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3. Does not offer or facilitate an informal resolution process to resolve allegations that an
employee sexually harassed a student

The Title IX Coordinator or designee shall ensure that the facilitator of the informal resolution
process is not the same person as the investigator or decisionmaker of any ongoing or newly
initiated complaint process specified in 34 CFR 106.45, does not have a conflict of interest or bias
for or against complainants or respondents generally or an individual complainant or respondent,
and receives training in accordance with 34 CFR 106.8. (34 CFR 106.44)

If the district facilitates an informal resolution process, the Title IX Coordinator shall, to the extent
necessary, take other appropriate prompt and effective steps to ensure that sex discrimination,
including sex-based harassment, does not continue or recur within the district' education program
or activity. (34 CFR 106.45)

Notice of Allegations

If the district initiates a formal Title IX investigation, the Title IX Coordinator or designee shall
provide the known parties with written notice of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process

2. Sufficient information, available at the time, to allow parties to respond to the allegations,
including, to the extent available, the identity of parties involved in the incident(s), the
conduct allegedly constituting sex discrimination, including sex-based harassment, and the
date(s) and location(s) of the alleged incident

Such notice shall be provided with sufficient time for the parties to prepare a response
before any initial interview.

If, during the course of the investigation, new Title IX allegations arise about the
complainant or respondent that are not included in the initial notice, the Title IX Coordinator
shall provide notice of the additional allegations to the parties.

3. A statement that retaliation is prohibited

4, A statement that the parties are entitled to an equal opportunity to access the relevant and
not otherwise impermissible evidence or an accurate description of such evidence, as
specified

The above notice may also include the name of the investigator, facilitator of an informal process,
and decisionmaker and shall inform the parties that, if at any time a party has concerns regarding

conflict of interest or bias regarding any of these persons, the party should immediately notify the
Title IX Coordinator or designee.

Consolidation of Complaints

The district may consolidate complaints of sex discrimination, including sex-based harassment,
against more than one respondent; by more than one complainant against one or more
respondents:; or by one party against another party, when the allegations of sex discrimination,
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including sex-based harassment, arise out of the same facts or circumstances. (34 CFR 106.45)

Investigation Procedures

The district shall provide for adequate, reliable, and impartial investigation of complaints. (34 CFR

106.45)

During the investigation process, the district's designated investigator shall: (34 CFR 106.45)

1. 1. Provide an equal opportunity for the parties to present fact witnesses, and other
inculpatory and exculpatory evidence that is relevant and not otherwise impermissible

2. 2 Review all evidence gathered through the investigation and determine which evidence is
relevant and which evidence is impermissible regardless of relevance

3. 3 Provide each party with an equal opportunity to access evidence that is relevant, and
not otherwise impermissible, to the allegations of sex discrimination, including sex-based
harassment, by:

a. Providing an equal opportunity to access either the relevant and not otherwise
impermissible evidence or an accurate description of such evidence

If an accurate description is provided, the district shall, upon request of any party,
provide the parties with an equal opportunity to access the relevant and permissible
evidence.

b. broviding a reasonable opportunity to respond to the evidence or to the accurate
description of the evidence

c. Taking reasonable steps to prevent and address the parties' unauthorized disclosure
of information and evidence obtained solely through the grievance procedures

4. Take reasonable steps to protect the privacy of parties and witnesses which do not restrict
the ability of the parties to obtain and present evidence, including, by speaking to witnesses;
consulting with family members, confidential resources, or advisors; or otherwise preparing
for or participating in the grievance procedures

5. Obijectively evaluate all evidence that is relevant and not otherwise impermissible, including
both inculpatory and exculpatory evidence, including that credibility determinations will not
be based on a person's status as complainant, respondent, or witness

6. Exclude as impermissible the following types of evidence, and questions seeking that
evidence:

a. Evidence that is protected under a privilege recognized by state or federal law or
evidence that is provided to a confidential employee, unless the person to whom the
privilege or confidentiality is owed has voluntarily waived the privilege

b. A party's or withess's records that are made or maintained by a physician,
psychologist, or other recognized professional or paraprofessional in connection with
the provision of treatment to the party or witness, unless the district obtains that
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party's or witness's voluntary, written consent for use in its grievance procedures

c. Evidence that relates to the complainant's sexual interests or prior sexual conduct,
unless evidence about the complainant's prior sexual conduct is offered to prove that

someone other than the respondent committed the alleged conduct or is evidence
about specific incidents of the complainant's prior sexual conduct with the
respondent that is offered to prove consent to the alleged sex-based harassment

The fact of prior consensual sexual conduct between the complainant and
respondent does not by itself demonstrate or imply the complainant's consent to the
alleged sex-based harassment or preclude determination that sex-based harassment
occurred.

The district shall ensure that the decisionmaker is able to question parties and witnesses adequately
to assess a party's or witness's credibility to the extent credibility is both in dispute and relevant to
evaluating one or more allegations of sex-based harassment. (34 CFR 106.45)

If the complaint is against an employee, rights conferred under an applicable collective bargaining
agreement shall be applied to the extent they do not conflict with the Title IX requirements.

The investigator shall complete the investigation within sixty (60) school calendar days after the
Title IX Coordinator determines to proceed with an investigation, unless such timeline is extended
in accordance with this administrative regulation.

Written Decision

The Superintendent shall designate an employee as the decisionmaker to determine responsibility
for the alleged conduct, who may be the Title IX Coordinator or designee or the investigator so long
as there is no conflict of interest or bias. (34 CFR 106.45)

Following an investigation and evaluation of all relevant and not otherwise impermissible evidence,
the district shall: (34 CFR 106.45)

1. Use the preponderance of the evidence standard of proof to determine whether sex
discrimination, including sex-based harassment, has occurred

2. Notify the parties in writing of the determination of whether sex discrimination, including
sex-based harassment, occurred

The notification shall include the rationale for such determination and the procedures and
permissible bases for the complainant and respondent to appeal, if applicable.

The written decision shall be issued within fifteen (15) school calendar days after the investigation
is completed, unless such time is extended in accordance with this administrative regulation.

Appeal of the Decision
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Either party may appeal the district's decision of a complaint or any allegation in the complaint. (34

CFR 106.45)

When conducting an appeal, the district shall permit a final appeal to the Governing Board using a
process that is in accordance with law and otherwise consistent with the appeal process as specified
in Administrative Regulation 1312.3 - Uniform Complaint Procedures.

Either party has the right to file a complaint with the U.S. Department of Education's Office for Civil
Rights within 180 days of the date of the most recently alleged misconduct.

The complainant shall be advised of any civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal
antidiscrimination laws, if applicable.

Extension of Timelines

Any timelines specified in this administrative regulation may be extended by the district for good
cause, with written notice to the parties. The written notice shall specify the reasons for the
extension. (34 CFR 106.45)

Remedies

When there is a determination that sex discrimination, including sex-based harassment, has
occurred, the Title IX Coordinator shall coordinate the provision and implementation of remedies to
the complainant and other persons the district identifies as having had equal access to the district's
education program or activity limited or denied by sex discrimination, including sex-based
harassment; coordinate the imposition of any disciplinary sanctions on a respondent described in
"Disciplinary Actions" below, including notification to the complainant of any such disciplinary
actions; and take other appropriate prompt and effective steps to ensure that sex discrimination,
including sex-based harassment, does not continue or recur within the district's education program
or activity. (34 CFR 106.45)

Corrective/Disciplinary Actions

The district shall not impose any disciplinary sanctions or other actions against a respondent, other
than supportive measures as described above in the section "Supportive Measures," until the
complaint procedure has been completed and a determination of responsibility has been made. (34
CFR 106.44, 106.45)

For students in grades 4-12, discipline for sexual harassment may include suspension and/or
expulsion. After the completion of the complaint procedure, if it is determined that a student at any
grade level has committed sexual assault or sexual battery at school or at a school activity off school
grounds, the principal or Superintendent shall immediately suspend the student and shall
recommend expulsion. (Education Code 48900.2, 48915)
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Other actions that may be taken with a student who is determined to be responsible for sex
discrimination and/or sex-based harassment include, but are not limited to:

1. Transfer from a class or school as permitted by law

2. barent/guardian conference

3. iEducation of the student regarding the impact of the conduct on others

4, bositive behavior support

5. _Referral of the student to a student success team

6. Denial of participation in extracurricular or cocurricular activities or other privileges as
permitted by law

When an employee is found to have committed sex discrimination, including sex-based harassment,

or retaliation, the district shall take appropriate disciplinary action, up to and including dismissal, in
accordance with applicable law and collective bargaining agreement.

The district shall not discipline a party, witness, or others participating in the grievance procedures
for making a false statement or for engaging in consensual sexual conduct based solely on the
district's determination of whether sex discrimination, including sex-based harassment,

occurred. (34 CFR 106.45)

Record-Keeping

The Superintendent or designee shall maintain, for at least a period of seven years: (34 CFR

106.45)

1. For each complaint of sex discrimination, including sex-based harassment, records
documenting any informal resolution process or formal investigation procedures

2. For each notification the Title IX Coordinator or designee receives of information about
conduct that reasonably may constitute sex discrimination under Title IX, including sex-
based harassment, records documenting the actions taken to fulfill the district's obligations
as specified in 34 CFR 106.44, including supportive measures offered and implemented

3. All materials used to train district employees; the Title IX Coordinator and designee(s);
investigator(s), decisionmaker(s), and other person(s) who are responsible for implementing
the district's grievance procedures or have the authority to modify or terminate supportive
measures; and any person who facilitates an informal resolution process

The district shall make such training materials available upon request by members of the
public.

For complaints containing allegations of childhood sexual assault, the Superintendent or designee
shall also indefinitely maintain the following: (Code of Civil Procedure340.1):

1. A record of the allegation(s)
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2. Arecord of the investigation procedures followed

3. A record of the written determination

4, A record of the corrective action implemented, if any

5. A record of any appeals and the outcome of the same

6. AII training materials addressing the prohibition and investigation of childhood sexual assault

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those

interested in the subject matter of the policy.

State
5 CCR 4600-4670

5 CCR 4900-4965

Civ. Code 1714.1

Civ. Code 51.9

Ed. Code 200-270

Ed. Code 48900

Ed. Code 48900.2

Ed. Code 48985

Gov. Code 12950.1

Federal
20 USC 1092

20USC 1221
20 USC 1232g

20 USC 1681-1688

Description
Uniform complaint procedures

Nondiscrimination in elementary and secondary
educational programs receiving state or federal financial

assistance

Liability of parent or guardian for act of willful
misconduct by a minor

Liability for sexual harassment; business, service and
professional relationships

Prohibition of discrimination

Grounds for suspension or expulsion

Additional grounds for suspension or expulsion; sexual
harassment

Notices to parents in language other than English

Sexual harassment training

Description
Definition of sexual assault

Application of laws

Family Educational Rights and Privacy Act (FERPA) of
1974

Title IX of the Education Amendments of 1972;
discrimination based on sex
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1092%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1092)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1221%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#

34 CFR 106.1-106.82

34 CFR 99.1-99.67

34 USC 12291

42 USC 1983
42 USC 2000d-2000d-7

42 USC 2000e-2000e-17

U.S. DOJ, FBI Publication

Management Resources
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

CSBA Publication

CSBA Publication

Federal Register

U.S. DOE, Office for Civil Rights

Publication

Nondiscrimination on the basis of sex in education
programs

Family Educational Rights and Privacy

Definition of dating violence, domestic violence, and
stalking

Civil action for deprivation of rights

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

National Incident-Based Reporting System

Description
Davis v. Monroe County Board of Education (1999) 526

UsS. 629

Doe v. Petaluma City School District (1995, 9th Cir.) 54
F.3d 1447

Gebser v. Lago Vista Independent School District (1998)
524 U.S. 274

Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d
473

Reese v. Jefferson School District (2000, 9th Cir.) 208
F.3d 736

Donovan v. Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th
Cir.) 324 F.3d 1130

Providing a Safe, Nondiscriminatory School Environment
for Transgender and Gender-Nonconforming Students,
Policy Brief, February 2014

Safe Schools: Strategies for Governing Boards to Ensure
Student Success, 2011

Nondiscrimination on the Basis of Sex in Education
Programs or Activities Receiving Federal Financial
Assistance, April 29, 2024, Vol. 89, No. 83, pages
33474-338%96

Sexual Harassment: It's Not Academic, September 2008
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https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-A/part-99#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:42%20section:1983%20edition:prelim)%20OR%20(granuleid:USC-prelim-title42-section1983)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://ucr.fbi.gov/nibrs/2018/resource-pages/nibrs_offense_definitions-2018.pdf#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx#
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html#

U.S. DOE, Office for Civil Rights

Publication

U.S. DOE, Office for Civil Rights

Publication

Website

Website

Website
Website
Website

Cross References

Code
0410

1312.3
1312.3
1312.3-E(1)

1312.3-E(2)
1313

3552

4119.11
4119.11

Revised Sexual Harassment Guidance: Harassment of

Students by School Employees, Other Students, or Third

Parties, January 2001

Examples of Policies and Emerging Practices for
Supporting Transgender Students, May 2016

U.S. Department of Justice, Federal Bureau of
Investigation

CSBA District and County Office of Education Legal
Services

California Department of Education

CSBA

U.S. Department of Education, Office for Civil Rights

Description
Nondiscrimination In District Programs And Activities

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Civility

Summer Meal Program

Summer Meal Program

District Records

District Records

Nondiscrimination In Employment

Nondiscrimination In Employment

Employment Status Reports

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment
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https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
https://www2.ed.gov/about/offices/list/oese/oshs/emergingpractices.pdf#
https://www2.ed.gov/about/offices/list/oese/oshs/emergingpractices.pdf#
https://www.justice.gov/doj/federal-bureau-investigation#
https://www.justice.gov/doj/federal-bureau-investigation#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.cde.ca.gov/#
http://www.csba.org/#
http://www2.ed.gov/ocr#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LUlvav5ozKtR4ehfgM2plus7w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ZDw5riMXour8kTKzgtAstg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ICS5HvPEOidslshNVdkplusjt7WA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=dplJmkH8UXCJgPsxmvfLNw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=7uOdhMplus7PbAqDslshYgslshdun2A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=vP7cUJGhBANBpX60E0MUFA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=KBV0iAhFbuzVTqV8plusEWnYQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=I3avhcoXyHSeGV4c4OvSTw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=333UDrTAQQS13KQAaw6aXw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WvoF7kww77eireCGc5EgtQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=d1SkxXuWWiOOyIdrdbbpWQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=OrUdXIiDgDvgLuxhp24Wxg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=aplusGtu6pOoh6yaTBpvMf7Fg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=fwAYlWwIxeHMrDJDxslshl3Vw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Sz3TMQMvHUJBH3Td2plusagjA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=splusprJ6QQXwdmpluskhMromkuQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WHslshxnd5a5OnxU1FFjmI3Eg==#

4219.11
4219.11
4317.7
4319.11
4319.11
5030
5141.4
5141.4

5141.52
5141.52
5144
5144
5144.1
5144.1
51453
51453
5145.7
5145.7
5145.9
5146
6145
6145
6159

Staff Development

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Employment Status Reports

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Student Wellness

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Suicide Prevention

Suicide Prevention

Discipline
Discipline

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Hate-Motivated Behavior

Married/Pregnant/Parenting Students

Extracurricular And Cocurricular Activities

Extracurricular And Cocurricular Activities

Individualized Education Program

Individualized Education Program

Student Success Teams

Student Success Teams

Identification And Education Under Section 504
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=w3AXoA8vl7AC7HLfttplusmjA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=UvZ7xn7szjslshGDIzVWikaJw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=xkFVcpOdx2doBcGDJFxT9w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=93IJET8VMiyjszZ35Jj8Dw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=v4GDoVlL9XehLLyNQy1pluskw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Mch4IAETN1o8YwCpilZeEg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Byxc0iCKPFqLDQrvZplus4NuQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=JxKslsh9yNggbyZ7rST1MzK1w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GMyplus5iXp79Re8ozSaRPPNg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=RHCy8qSvuzqlkNK4eJGA0w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=06YJipluswemVNslshYJE6O4QPcg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=PmrxBAQBvLxfyVpplusXVm1Eg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=N7vWbI5kUBSCpSREh2z2EA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=l15v81NEkSW8F7QuIXSrlw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=IHa7HFplus5qqdBnBqguBplusWQA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=p2e5vLCKslshUT9cB6FDf0l2g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=rB3wM2yCTpaf8nq4Jpw1BQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Cy4II6Ze8kdOAZfzSjoJyg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=nXgExrg6LJLWBca5sJLkLQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=CRFWz4slshKEgwERHo3VJZFKw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=y7PLMpBHAFk913yoK7itjw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=h94TPKkDBYT22l40plusWVBwg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=efl2BayJHMplusKRDJj4W51mQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=V6JbLS1Y9v2NrbslshcplusUuOHA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=NI2tvDgslzr09NJlnALYAw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=hmKSyqO9Dg4ohoEeGxNhDQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=fSJm8xXMxkYiWmTAl6Dqzw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LzuwgJ1w3DeYEBxnV9ZMNA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=GWszU9twzA8zAZKMROeKOg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=kzw1xBMajLydvyUH73nR0A==#

Identification And Education Under Section 504
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=AqvvLX58MhDZU5pluscdL0ohQ==#

Board Policy Manual
Oxnard School District

Exhibit 5145.71-E(1): Title IX Sex Discrimination and Sex-Based Status: NEW
Harassment Complaint Procedures

Original Adopted Date: 05/21/2025 | Last Revised Date: 05/21/2025 |

NOTICE OF TITLE IX NONDISCRIMINATION

The Code of Federal Regulations, Title 34, Section 106.8 requires the district to issue the following
notification to students at all grade levels, and their parents/guardians or other authorized legal
representative:

The district does not discriminate on the basis of sex and prohibits sex discrimination, including sex-
based harassment, in any education program or activity that it operates. The prohibition against
discrimination on the basis of sex is required by federal law (20 USC 1681-1688; 34 CFR Part 106)
and extends to employment. The district also prohibits retaliation against any student for filing a
complaint or exercising any right granted under Title IX.

The district is required, as specified in Title IX, to take prompt and equitable action to address any
potential Title IX violations that are brought to its attention. Any inquiries about the application of
Title IX, this notice, and who is protected by Title IX may be referred to the district's Title IX
Coordinator, to the Assistant Secretary for Civil Rights of the U.S. Department of Education, or
both.

The district has designated and authorized the following employee(s) as the district's Title IX
Coordinator to address concerns or inquiries regarding discrimination on the basis of sex, including
sex-based harassment:

Assistant Superintendent, Human Resources
(name and/or title/position)

1051 S. A Street, Oxnard, California 23030
(address)

805.385.1501 ext. 2050
(telephone number)

certificatedhr@oxnardsd.org
(email address)

Any individual may report sex discrimination, including sex-based harassment, to the Title IX
Coordinator or any other school employee at any time, including during non-business hours, by mail,
phone, or email. During district business hours, reports may also be made in person. Upon receiving
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an allegation of sex harassment, including sex-based harassment, the Title IX Coordinator will
promptly notify the parties, in writing, of the applicable district complaint procedure.

To view an electronic copy of the district's policies and administrative regulations on sex
discrimination, including sex-based harassment, including the grievance process that complies with
34 CFR 106.45, please see Board Policy/Administrative Regulation 5145.7 - Sex Discrimination and
Sex-Based Harassment and Administrative Regulation 5145.71 - Title IX Sex Discrimination and
Sex-Based Harassment Complaint Procedures on the district's website at
https:/simbli.eboardsolutions.com/Policy/PolicyListing.aspx?S=36030628.

To inspect or obtain a copy of the district's sex discrimination and sex-based harassment policies
and administrative regulations, please contact: Certificated Human Resources Department at (805)
385-1501 extension 2050 located at 1051 S. A Street, Oxnard, CA 93030 or at certificated
hr@oxnardsd.org.

Materials used to train employees; the Title IX Coordinator; investigator(s), decisionmaker(s), and
other person(s) who are responsible for implementing the district's grievance procedures or have
the authority to modify or terminate supportive measures; and any person(s) who facilitates an
informal resolution process, are available at the district office upon request.

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for

the Governing Board to enact this policy. Instead, they are provided as additional resources for those
interested in the subject matter of the policy.

State Description

5 CCR 4600-4670 Uniform complaint procedures

5 CCR 4900-4965 Nondiscrimination in elementary and secondary
educational programs receiving state or federal financial
assistance

Civ. Code 1714.1 Liability of parent or guardian for act of willful

misconduct by a minor

Civ. Code 51.9 Liability for sexual harassment; business, service and
professional relationships

Ed. Code 200-270 Prohibition of discrimination

Ed. Code 48900 Grounds for suspension or expulsion

Ed. Code 48900.2 Additional grounds for suspension or expulsion; sexual
harassment

Ed. Code 48985 Notices to parents in language other than English

Gov. Code 12950.1 Sexual harassment training
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.#

Federal
20 USC 1092

20 USC 1221
20 USC 1232¢g

20 USC 1681-1688

34 CFR 106.1-106.82

34 CFR 99.1-99.67

34 USC 12291

42 USC 1983
42 USC 2000d-2000d-7

42 USC 2000e-2000e-17

U.S. DOJ, FBI Publication

Management Resources
Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

Court Decision

CSBA Publication

Description
Definition of sexual assault

Application of laws

Family Educational Rights and Privacy Act (FERPA) of
1974

Title IX of the Education Amendments of 1972;
discrimination based on sex

Nondiscrimination on the basis of sex in education
programs

Family Educational Rights and Privacy

Definition of dating violence, domestic violence, and
stalking

Civil action for deprivation of rights

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

National Incident-Based Reporting System

Description
Davis v. Monroe County Board of Education (1999) 526

U.S. 629

Doe v. Petaluma City School District (1995, 9th Cir.) 54
F.3d 1447

Gebser v. Lago Vista Independent School District (1998)
524 U.S. 274

Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d
473

Reese v. Jefferson School District (2000, 9th Cir.) 208
F.3d 736

Donovan v. Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th
Cir.) 324 F.3d 1130

Providing a Safe, Nondiscriminatory School Environment
for Transgender and Gender-Nonconforming Students,
Policy Brief, February 2014
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https://uscode.house.gov/view.xhtml?req=(title:20%20section:1092%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1092)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1221%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-A/part-99#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:42%20section:1983%20edition:prelim)%20OR%20(granuleid:USC-prelim-title42-section1983)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://ucr.fbi.gov/nibrs/2018/resource-pages/nibrs_offense_definitions-2018.pdf#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#

CSBA Publication

Federal Register

U.S. DOE, Office for Civil Rights

Publication
U.S. DOE, Office for Civil Rights

Publication

U.S. DOE, Office for Civil Rights

Publication

Website

Website

Website
Website
Website

Cross References

Code
0410

1312.3
1312.3
1312.3-E(1)

1312.3-E(2)
1313

3552

Safe Schools: Strategies for Governing Boards to Ensure

Student Success, 2011

Nondiscrimination on the Basis of Sex in Education
Programs or Activities Receiving Federal Financial
Assistance, April 29, 2024, Vol. 89, No. 83, pages
33474-33896

Sexual Harassment: It's Not Academic, September 2008

Revised Sexual Harassment Guidance: Harassment of

Students by School Employees, Other Students, or Third

Parties, January 2001

Examples of Policies and Emerging Practices for
Supporting Transgender Students, May 2016

U.S. Department of Justice, Federal Bureau of
Investigation

CSBA District and County Office of Education Legal
Services

California Department of Education

CSBA

U.S. Department of Education, Office for Civil Rights

Description
Nondiscrimination In District Programs And Activities

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Civility

Summer Meal Program

Summer Meal Program

District Records

District Records

Nondiscrimination In Employment
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https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx#
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html#
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
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Nondiscrimination In Employment

Employment Status Reports

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Staff Development

Dismissal/Suspension/Disciplinary Action

Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Employment Status Reports

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Student Wellness

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Suicide Prevention

Suicide Prevention

Discipline
Discipline

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process

Nondiscrimination/Harassment

Nondiscrimination/Harassment

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Hate-Motivated Behavior

Married/Pregnant/Parenting Students

Extracurricular And Cocurricular Activities
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Individualized Education Program
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Student Success Teams
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Identification And Education Under Section 504
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OSD BOARD AGENDA ITEM

T0S¢

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 21, 2025

Agenda Section: Section G: Conclusion

Future Agenda Items (DeGenna)

The Board of Trustees and Superintendent will discuss any Trustee requests for items to be added to
future agendas.

Future Agenda Items:
e Process for input regarding future needs and professional development

Upcoming Board Meetings:
e June 4, 2025
e June 18, 2025

FISCAL IMPACT:
N/A

RECOMMENDATION:
Information only.



OSD BOARD AGENDA ITEM

T0Se

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 21, 2025

Agenda Section: Section G: Conclusion

Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.



OSD BOARD AGENDA ITEM

T0Se

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 21, 2025

Agenda Section: Section G: Conclusion

Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A



OSD BOARD AGENDA ITEM

T03A

Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 21, 2025

Agenda Section: Section G: Conclusion

ADJOURNMENT

Moved:
Seconded:
Vote:

ROLL CALL VOTE:
Salas  , Gonzales , Madrigal Lopez  , Melanephy  , Robles-Solis

Anabolena DeGenna, Ed. D.
District Superintendent and Secretary to the Board of Trustees

This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street, Oxnard, California by 5:00 p.m. on
Friday, May 16, 2025.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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