DINUBA UNIFIED SCHOOL DISTRICT

2025-26
CERTIFICATED SALARY SCHEDULE

1 A 2 B 3 C 4 D

BA + 30 A W/MA BA + 45 B WIMA BA + 60 C W/MA BA + 75 D W/MA
1 $66,882 $67,885 $69,557 $70,601 $72,340 $73,425 $75,233 $76,362
2 $68,889 $69,922 $71,644 $72,719 $74,510 $75,627 $77,490 $78,653
3 $70,955 $72,019 $73,793 $74,900 $76,745 $77,896 $79,815 $81,012
4 $73,084 $74,180 $76,007 $77,147 $79,047 $80,233 $82,209 $83,443
5 $75,276 $76,405 $78,287 $79,462 $81,419 $82,640 $84,676 $85,946
6 $77,535 $78,698 $80,636 $81,846 $83,861 $85,119 $87,216 $88,524
7 $79,861 $81,059 $83,055 $84,301 $86,377 $87,673 $89,832 $91,180
8 $85,547 $86,830 $88,969 $90,303 $92,527 $93,915
9 $88,113 $89,435 $91,638 $93,012 $95,303 $96,733
10 $90,757 $92,118 $94,387 $95,803 $98,162 $99,635
11 $97,218 $98,677 $101,107 $102,624
12 $100,135 $101,637 $104,140 $105,702
13 $107,265 $108,874
14 $110,483 $112,140
15 $113,797 $115,504
16 $117,211 $118,969
17 $120,727 $122,538
18 $124,349 $126,214

$64,875 (Other levels of approved certification, ie, PIP, STSP, waiver, etc.)
MA = 1.5% Additional 4% between columns, 3% between steps
Substitute rates:
$200 daily - regular rate (1-30 days) eff 11/1/23

$250 daily - long term assignment (31+ days) eff 11/1/23
$200 daily - premium rate (days specially identified by the Assistant Superintendent of Human Resources)
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Sub sick leave will be paid at the regular sub rate
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