Regular Meeting
Monday, May 12, 2025 6:00 PM Mountain

Central Service Building
2102 Wagner Street
Strasburg, CO 80136

Ms Diana Elliott:  Present
Gema Gomez: Present

Daymon Johnson: Present

Michael Marrero: Present
Mary O'Malley: Present

Present: 5.

L.

II.

Opening of Meeting
L.a. Roll Call
I.b. Pledge of Allegiance
I.c. Adoption of the Minutes
I recommend we approve the minutes as presented. This motion, made by Ms
Diana Elliott and seconded by Daymon Johnson, Carried.
Ms Diana Elliott: Yea, Gema Gomez: Yea, Daymon Johnson: Yea, Michael
Marrero: Yea, Mary O'Malley: Yea
Yea: 5, Nay: 0
I.d. Adoption of the Agenda
I recommend we approve the agenda as presented. This motion, made by
Mary O'Malley and seconded by Ms Diana Elliott, Carried.
Ms Diana Elliott: Yea, Gema Gomez: Yea, Daymon Johnson: Yea, Michael
Marrero: Yea, Mary O'Malley: Yea
Yea: 5, Nay: 0
Board of Education Statement
A formal statement from the Board of Education was read aloud during the
meeting with prior approval. The statement reads as follows:
Strasburg community,
As we continue to work together in support of our students and schools, I would
like to take a moment to reaffirm your School Board's core priorities and values.
First and foremost, the safety and well-being of our students is our highest
priority. Every decision we make as a Board is guided by our commitment to
creating a safe, supportive, and inclusive learning environment. We work closely
with school leaders, staff, and families to ensure policies and procedures are in
place to protect our students, both physically and emotionally.
We are also firmly committed to following established Board policies and
procedures. These policies exist to ensure fairness, transparency, and
accountability in all areas of school operations. Upholding these standards is
essential to maintaining your trust as our community and the integrity of our
educational system.
In addition, we understand that certain matters may involve sensitive and
confidential information. Please be assured that we take our responsibility to
maintain confidentiality seriously. We are committed to handling all such matters



I1I.

with discretion and in accordance with applicable laws and regulations.

Once the investigations are complete, rest assured we will take the appropriate

action.

We value your continued support and partnership as we work together to provide

the best possible education for every student.

Thank you for your trust and engagement.

—The Board of Education

Celebrations

[1.a. Oklahoma!
Superintendent Bongard shared that she attended the spring musical
Oklahoma! on Friday night, performed by 45 talented middle and high
school students. She noted it was a masterful and impressive performance.
Special thanks were extended to Jal.ee Kitzman and Michael Martindale for
their hard work and dedication in bringing the production to life. The
elementary school cafeteria was full, highlighting the strong support and
pride in the district’s students and staff.

III.Lb.  Construction Class Project
Superintendent Bongard highlighted the work of the high school construction
class, led by Mr. Kevin Hemphill. The students have spent the last few
months building a shed from the ground up, showcasing impressive
craftsmanship. The shed is now available through a sealed bid process open
until June 15th. Additional details will be posted on the district’s Facebook
page, and bids can be submitted to Jen Hall.

III.c. ELL Program Success
Superintendent Bongard shared that the district has been intentionally
focused on closing the achievement gap between English Learner (ELL)
students and their non-ELL peers over the past several years. Initial data
indicates progress in this area. Mrs. Ronda Lee was invited to speak further
about the successes and ongoing efforts within the ELL program.

Il.d.  Teacher Appreciation Week
Superintendent Bongard acknowledged that the strength of the district lies in
its dedicated staff. In celebration of Teacher Appreciation Week, each school
organized special events and daily activities to show gratitude and
recognition for the hard work and commitment of staff. She emphasized the
challenges and rewards of teaching and invited everyone to join in
recognizing and thanking the district’s incredible team.

Il.e. Employee Service Pins
Superintendent Bongard shared that Central Services staff distributed
employee service pins across all buildings last Friday. This new recognition
program aligns with Strategic Driver #2—valuing, inspiring, and
empowering staff. Pins were awarded to employees who have served in the
district for 1, 5, 10, 15, 20 years, and so on. Additional recognition will take
place at the End of Year Staff BBQ for those who completed their first year
and for anyone reaching a milestone in five-year increments this year.

II1.f. SAFER Grant Update



Superintendent Bongard provided an update on the SAFER grant, which was
written and awarded through ECBOCES, with the district opting to
participate. The grant provided new radios that enable district leadership to
contact local law enforcement instantly, enhancing emergency
communication. Installation is now complete, radios have been received, and
training is scheduled to take place before the next school year. This is
another step in supporting the safety and wellbeing of students and staff.

IIl.g.  CDE Audit
Superintendent Bongard reported that the Colorado Department of Education
(CDE) has implemented a new risk-based audit process, targeting districts
with potential reporting concerns. Thanks to the detailed and accurate work
of Amanda Rosier, the district’s Enrollment and State Reporting Specialist,
Strasburg demonstrated outstanding reporting practices and will not be
subject to any additional audits this year. Superintendent Bongard
congratulated Amanda and all who contributed, noting this as a significant
achievement and a reflection of the district’s commitment to excellence.

IV.  Public Participation/General

IV.a.  Matt Vance
Matt Vance, parent of two Strasburg students, addressed the Board regarding
recent allegations involving the district. He expressed strong support for
district staff, the administration, Superintendent Bongard, and the Board. Mr.
Vance shared that his child was directly involved in the incident and
commended the district for its transparency, communication, and support
throughout the process. He emphasized that the school initiated an
investigation promptly and has followed Title IX procedures accordingly.
Mr. Vance urged the community to allow the investigation to proceed and
called for more constructive dialogue and less speculation or social media
commentary. He concluded by encouraging those with concerns to speak
with him directly.

IV.b.  Courtney Vance
Courtney Vance, parent of two Strasburg students, addressed the Board and
expressed gratitude for the support her family has received from students and
members of the school community. She spoke about the emotional toll the
situation has taken on her family and voiced concern about the role of social
media and local media coverage in spreading misinformation and creating
division. Mrs. Vance emphasized the importance of allowing the district’s
investigation to proceed without public interference or judgment and called
for an end to speculation and online commentary. She expressed appreciation
to those who have shown support and compassion to her family during this
time.

IV.c.  Robyn Handy
Robyn Handy, a community member, shared concerns regarding the district’s
response to a recent student incident and the application of district and
federal policies. Although not personally connected to those involved, she
expressed confusion about the disciplinary process and questioned why
administrators were placed on leave if Title IX procedures prevent
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disciplinary action until an investigation is complete. She cited language
from both Title IX and district policies and raised concerns about the
timeline for resolution and the potential impact on student safety. Ms. Handy
encouraged the community to work together to support students and foster a
better environment through volunteerism and positive example.

IV.d.  Douglas Claussen (Amended)

A community member listed on the agenda for public comment chose not to
speak.

Old Business
There was no old business to address.

New Business
VILa.  March 2025 Financial Update

Nancy Taylor presented two updates related to budget and planning:

e Quarterly Financials: The quarterly financial statement as of March 31 has been
completed and is available on the district’s website under School Finance. The district
remains on track to be within budget for both revenue and expenses for the current
fiscal year. There are no significant financial concerns to report.

e 2025 Fiscal Year Budget Planning:

o

The School Finance Act was recently passed, and Strasburg School District is
projected to receive approximately a 4.3% increase in funding, though this is
still dependent on final student count.
Around 70% of the district’s budget goes toward salaries and benefits, in
alignment with Strategic Driver #2: valuing, empowering, and inspiring staff.
The proposed salary schedule for 2025 includes a 2.5% base salary increase for
all employees, along with the return of a staff bonus program. Specific details
of the bonus structure are still being finalized.
The district is transitioning to a new health benefits model through an
Individual Coverage Health Reimbursement Arrangement (ICHRA), allowing
employees to select from over 100 personalized insurance plans with a monthly
allowance from the district. This change comes in response to a projected 52%
increase in traditional health insurance renewal costs.
Other anticipated increases include liability insurance (up to 30%) and workers
compensation insurance (estimated at 10%).
To help offset increased costs, two staff positions will be eliminated through
attrition and will not be refilled at this time.
Staff have been informed about these changes via email and have responded
positively. Individual enrollment support will be available for employees as
they transition to the new insurance model.

Board members thanked Nancy Taylor and the administrative team for their

hard work and dedication in navigating a complex budget process.

2

VLb.  2025-2026 Budget Discussion

Revenue

e Revenue increase next year is 4.5% ($569,182)

Expenses
Compensation

Around 70% of our budget is allocated to compensation of our employees.



Every decision we make regarding compensation Aligns with SD#2 - Valuing,
Empowering, and Inspiring Staff
Proposed Salary Schedule later in the consent agenda that gives employees a base
increase of 2.5% next year.
We will also include a bonus program as part of the proposed budget. You know this
has been a request of staff that bonuses return to our compensation model.
Another big part of compensation is medical insurance. Our medical renewal came in
at a 52% increase.
o Moving forward with an ICHRA plan. ICHRA stands for Individual Coverage
Health Reimbursement Arrangement.
o ER reimburses EE for cost of health insurance. District sets the allowance and
the Allowance district provides would vary based on purchasing power.
o Great comparison is transition from a Pension to 401(k)
o EE Benefits -
* More autonomy to purchase insurance based on their needs, including
Medicare supplemental plans for over 65
= Over 100 plans available in Co
= Biggest health insurance pool that district would be a member of so the
annual cost increases have been minimal (5-7%).
= Same pre-tax deduction options available.
Other expenses
Anticipate an increase in liability insurance of 30% and workers comp of 10%.
To help pay for the anticipated cost increases as well as providing a salary
increase for staff we are eliminating 2 positions through attrition.
VII. Board Reports/Discussion
VIl.a. Board Feedback
The Board received one letter this month related to public concerns regarding
district policies and their intersection with Title IX procedures. In response,
board members discussed the potential value of creating a summary or
overview to clarify how Title IX regulations align with district policies and
the investigative process. Superintendent Bongard noted that her upcoming
report would include an overview of the Title IX process, particularly the
transition back to the 2020 regulations, which may help clarify these points
for the community and staff.
VILb. Legislative and Colorado Association of School Boards
An update was provided on the conclusion of the 2025 Colorado legislative
session. The School Finance Act was passed shortly before the session
ended, reflecting extensive negotiation efforts aimed at achieving positive
outcomes for schools. However, it was noted that the Governor has not yet
signed the bill, and there is uncertainty surrounding one element he
previously opposed—specifically, the student count averaging approach
supported by the Joint Budget Committee.
The School Finance Act includes an increase of $412 per pupil, based on an
inflation-related formula. However, the impact may be limited due to
statewide declining enrollment.



Several new bills passed this session will have minor effects on school
district policy, including those related to cell phone use and library materials.
Current district policies will need to be reviewed and updated to align with
the new requirements. A full list of bills is available for board members upon
request.
Additional highlights:
The Colorado School Finance Project offers two-page summaries comparing individual
districts, including Strasburg, to others across the state. Strasburg’s administrative
spending is 6% of the budget—lower than nearby districts such as Bennett (10%) and
Byers (10%), and below average for districts of similar size.
Concerns were noted regarding the sustainability of the "Healthy School
Meals for All" program. Current state funding will continue free meals
through December. Two related ballot measures will appear in November,
though their implications remain unclear at this time.
CASB
A report was given on upcoming CASB events and opportunities. The CASB
Annual Convention will take place in December and includes the required
annual meeting and professional development sessions for board members.
The district is continuing its efforts to present at the statewide level and is
optimistic about future opportunities. Although a presentation proposal was
not accepted last year, Nancy Taylor and Superintendent Bongard have been
accepted to present on strategic budgeting at the upcoming CASE
Conference, which may help pave the way for a future CASB presentation.
Board members were also informed of the following CASB events:
Legislative Resolutions Committee Wrap-Up: Scheduled for May 22 at 6:00
p.m. via Zoom (no cost to attend).
2025 Regional Meeting: Scheduled for August 7 from 4:30 to 7:30 p.m. in
Limon. This event provides an opportunity for board members to give input
on legislative priorities. Registration is required, and there is a fee to attend.
VIl.c. District Accountability Committee
Vennessia Jimenez provided an update on DAC. A meeting is being
scheduled for June to review the Family Satisfaction Surveys and the
SEssentials data. The committee discussed the upcoming release of the
satisfaction survey and reviewed the survey questions, including an update to
the final question to invite feedback from families who may have left the
district within the last three years. Superintendent Bongard expressed
openness to receiving such feedback.
The committee also discussed recent curriculum updates and plans to hold
elections for DAC membership at the June meeting. A few new participants
attended the most recent meeting to learn more about the committee’s role,
partially in response to recent discussions on social media.
It was noted for the record that DAC typically does not meet in June or July
due to the summer break. However, a June meeting is being held this year at
the request of the committee to ensure timely review of survey data and
opportunities for improvement.
VII.d. East Central Board of Cooperative Educational Services



The most recent Central BOCES meeting was held on April 16. The
proposed budget was reviewed, with discussion focused on cost-sharing
adjustments between BOCES and participating districts. BOCES is working
to absorb a greater portion of service costs in light of anticipated reductions
in state funding to member districts. While the cost shift is relatively small
(estimated at 1-2%)), it is expected to provide some financial relief. The final
budget will be reviewed and approved at the next BOCES meeting on June
26.

VIl.e. Chamber of Commerce

An update was provided on the district’s involvement with the Strasburg
Chamber of Commerce. The next Chamber "Lunch and Learn" event is
scheduled for Wednesday, May 21, and will feature a presentation by
Lincoln Health. Due to a scheduling conflict with the district’s staff
appreciation BBQ, board members will be unable to attend this month’s
event.

Plans are still in progress to coordinate with Chamber Director to schedule a
presentation on the district’s Strategic Plan during the next school year.
There is also interest in potentially sponsoring a future luncheon. Additional
collaboration opportunities, such as participating in Hometown Days with a
booth and possible business sponsorships, are being explored for the
summer.

It was noted that the Chamber remains on the agenda monthly because the
school district is an active member of the organization.

VIII. Superintendent Report/Discussion

VIll.a. ICC Update

Stacey Alonzi the district’s Teaching, Learning, and Data Coach, provided an
overview of the K-12 English Language Arts (ELA) curriculum adoption,
which appears on the consent agenda for board approval. The Instructional
Curriculum Committee and DAC reviewed and supported the proposed
curriculum materials.

Highlights of the new curriculum by level include:

High School:

o Core curriculum: HMH Into Literature

o Focus remains on American Literature (11th grade) and British Literature (12th
grade)

o Integrates vocabulary, grammar, critical thinking, and diverse texts

o Includes "Writable" platform for writing support, with Turnitin integration for
plagiarism and Al checks

o Provides Spanish resources, read-aloud tools, and interactive digital support

o Supplemental resource: NoRedInk for adaptive grammar and writing practice

with real-time feedback

Middle School (Hemphill):
o Curriculum: CommonLit 360
o Emphasizes reading, writing, speaking, and listening
o Features fiction and nonfiction texts, real-world connections, and differentiated

instruction



Elementary School:

(@)

@)
@)
@)

Curriculum: Benchmark Advance

Aligned to Colorado ELA, science, and social studies standards

Focuses on reading, writing, grammar, phonics, and speaking/listening
Supports diverse learners with adaptive tools, home access, and foundational
reading skills (K-2)

The total cost for the curriculum adoption is approximately $300,000. While
this exceeds the original budget, school principals have worked within their
individual budgets to accommodate the cost. The elementary curriculum will
be funded over two years, using next year’s budget allocation for social
studies (which will not require new curriculum) to help offset expenses.
Approval of this curriculum and associated expenditure is included in the
consent agenda.

VIIL.b. SNAP Council Land Acknowledgement

Elena Franklin, along with three members of the Strasburg SNAP (Students
Narrating Authentic Perspectives) Council, presented an update on the
district’s Land Acknowledgement initiative. Council members Dakota (co-
president), Will (incoming president), and Rachel (new member) shared their
involvement in the year-long process of creating a formal land
acknowledgment to recognize the ancestral homelands of the Northern
Arapaho and Cheyenne peoples.

The land acknowledgment was developed to deepen understanding and
strengthen the relationship between Strasburg School District and Indigenous
communities. It reflects the district’s commitment to honoring Native history
and fostering education around the significance of Strasburg's location and
identity as the "Indians." The statement was reviewed in partnership with the
Northern Arapaho Tribe, with hopes that the tribe will return in the fall to
formally sign it.

The land acknowledgment reads:

Strasburg School District respectfully acknowledges that the land on which
we gather and learn is the traditional and ancestral homelands of the
Northern Arapaho and Cheyenne. As we acknowledge this history, we honor
the contributions and place-based knowledge of the 48 contemporary
Indigenous tribes and nations with historic and modern ties to Colorado. As
a community, we respect and honor the history of Indigenous groups and aim
to educate others on the importance of their ancestry, including the impact
that has had on our school, community, and state. Strasburg School District
is committed to growing and deepening our relationship with the vibrant
Indigenous communities who continue to thrive and uphold their sacred
relation to this land. We extend our respect to the elders of the past, present,
and future.

Moving forward, the Board intends to read this acknowledgment at the
beginning of its meetings. A shorter version will be used at public events,
such as athletic games, to help broaden community awareness and education.

VIIl.c. 2025-2026 Goals



Superintendent Bongard shared her focus areas for the upcoming year,
emphasizing that each goal is directly aligned with the district’s community-
driven strategic plan. The goals are structured around the plan’s three key
drivers: students, staff, and community.
Outlined goals include:
Increase Student Achievement
The district aims to raise proficiency scores by 5% across all grade levels. While
student growth data remains strong, proficiency (achievement relative to state
averages) is an area identified for improvement. This goal supports Strategic Driver 1:
Students.
Enhance K-12 Workforce Readiness
A district-wide focus will be placed on expanding workforce readiness programming
beginning at the elementary level. This includes implementation of the Xello program
to create a structured ICAP (Individual Career and Academic Plan) from kindergarten
through 12th grade.
Strengthen Community and Stakeholder Communication
A district-wide communication strategy will be developed to improve outreach and
transparency. Tools may include town halls, social media, newsletters, and other
methods to keep families informed and engaged, while also encouraging feedback.
Increase Parent Involvement
Superintendent Bongard plans to develop a parent engagement program that aligns
with the District Accountability Committee (DAC) and supports the creation of school-
level accountability committees. The goal is to build a more structured and inclusive
feedback process for families.
Professional Development
As a personal goal, Superintendent Bongard plans to complete the coursework and
assessments required to earn her Superintendent Endorsement, a credential that, while
not required, will add value to her role.
Each of these goals is connected to one or more strategic plan drivers and
reflects a continued commitment to growth and excellence throughout the
district.
VIIL.d. Policy Update: AC R-3 (Title IX)
Superintendent Bongard provided an overview of the updated regulation AC-
R3, which pertains to the district’s Title IX sexual harassment policy. This
update is in response to a federal mandate requiring school districts to revert
to the 2020 Title IX regulations, replacing the 2024 version previously
adopted by the district.
This update involves the regulation only—not a change to board policy—and
reflects the reinstated federal guidelines. A flowchart was used to walk
through the procedural steps for handling a potential Title IX incident. Key
points included:
Initial Response: Upon notification of a potential Title IX violation, the Title IX
Coordinator (Superintendent Bongard) is informed. Families are contacted and
supportive measures are implemented immediately to ensure the safety and well-being
of all students involved. These measures may include counseling, additional
supervision, separate passing periods, and more.



e Determining Applicability: The Coordinator determines whether the reported conduct
meets the Title IX definition (i.e., conduct that is severe, pervasive, and objectively
offensive).

O

o

If it does not meet the criteria, the matter is addressed through district-level
policies and procedures.

If it does, the Title IX process proceeds with either a formal complaint from the
complainant or, when necessary, a district-initiated complaint.

e Investigation and Review:

@)
@)
@)

A formal notice of allegations is sent to involved parties.

An independent third-party investigator is used to conduct the investigation.
The investigation report is shared with families, who may provide additional
feedback.

The final report is reviewed by a separate decision-maker (not the Title IX
Coordinator), who determines whether a Title IX violation occurred.

Parties have the right to appeal the decision.

Upon conclusion, school-level consequences may be issued in accordance with
the district’s discipline matrix.

e Additional Clarifications:

o

@)
@)

IX.

In cases involving law enforcement, the district waits for clearance before
conducting its own investigation.
The process is the same for incidents involving students or staff.
Due to the return to the 2020 regulations, the Coordinator and decision-maker
must be different individuals. External decision-makers may be used,
particularly in smaller districts.
The updated AC-R3 regulation, which mirrors the version in place prior to
the 2024 changes, is included in the approval items for reference. As a
regulation (not a policy), it does not require board approval but is presented
for transparency.
Vlll.e. Family Survey's
As a district, we participate in the SEssentials Survey, which evaluates five
key areas of school improvement: Ambitious Instruction, Effective Leaders,
Collaborative Teachers, Supportive Environment, and Involved Families.
This is our second year participating, and in the coming weeks, we will
analyze the results to identify trends and areas for growth.
In addition, we are launching our first-ever Family Satisfaction Survey this
week. This new survey will gather feedback on key areas such as
transportation, facilities, food services, athletics, and overall district
performance. We encourage all families to take a few moments to share their
input.
Historically, the parent response rate for the SEssentials Survey has been
below 40%. Parent feedback plays a critical role in our planning and goal-
setting process, and we strongly encourage families to participate in both
surveys and other opportunities to share their voice.
Adoption of Consent Agenda
I recommend we approve the consent agenda as presented. This motion, made by
Ms Diana Elliott and seconded by Daymon Johnson, Carried.



Ms Diana Elliott: Yea, Gema Gomez: Yea, Daymon Johnson: Yea, Michael
Marrero: Yea, Mary O'Malley: Yea
Yea: 5, Nay: 0
I[X.a.  Personnel Matters Contract/Letter of Assignments — New
Hires/Renewals
e Josie Hemphill- MS English
Shayla Franklin- 2nd Grade
Catherine Ellis- Kinder
Amanda Beals- MS English
Aurora Estrada-Bustillos- 2nd Grade
Diana Flores- SES Front Office Paraprofessional
Courtney Manahan- MS Head Volleyball Coach
Maria Pedraza Malagon- Custodian
Sharron Rutz- 3rd Grade
Michelle Farhner- Elementary Special Education Paraprofessional
Meranda Long- Elementary Paraprofessional
Sara Iannone- Elementary Paraprofessional
Gina Baker- Middle School Counselor
Jordan Myrick- HS English
Esther Aldana- 1st Grade
John Ricks- Middle and High School Music Teacher
IX.b.  Personnel Matters Contract/Letter of Assignments — Reassignments
Erin Seibel- Elem Art Teacher
Jodie Archuleta- 1st Grade
Dawna Miller- ELL Coordiantor/Distict Assessment Coordinator
Jasel Estrada- Elementary ELL Teacher
Desiree Keyworth- Elementary Special Education Teacher
Riley Blagg- 3rd Grade
IX.c.  Personnel Matters Contract/Letter of Assignments —
Terminations/Resignations/Non-Renewals
e Rosalba Sanchez- Custodian
Alexis Trujillo- 3rd Grade & Hs Asstistant Volleyball Coach
Tori Showman- Elementary Special Education Paraprofessional
Kea Mullarky- High School Special Education Teacher
Damaris Sierra Canales- HS Paraprofessional
Rebecca Matthews- Kindergarten
Christina Spence- Middle School Paraprofessional
IX.d.  Approve ELA Curriculum and Expense Allocation
IX.e. 2025-2026 Salary Schedule
IX.f. Policy Update: AC-R3 (Tltle IX)
X.  Calendar Review
X.a.Meeting Times and Dates Review
e Thursday, May 16: 5th Grade Promotion & Concert at 7:00 p.m.
e Saturday, May 17: Prairie Creek High School Graduation at 11:00 a.m. in the Strasburg
High School gym



e Sunday, May 18: Strasburg High School Graduation at 12:00 p.m. in the high school
gym
e Wednesday, May 21:
o End-of-Year Staff BBQ and Awards Ceremony at 1:30 p.m.
o 8th Grade Promotion at 6:00 p.m. in the high school gym
Staff were reminded that the barbecue will also include recognition and
appreciation for employees.
X.b. Future Agenda Topics
XI.  Adjournement
Recommend the Board adjourn the meeting at 7:26 p.m. This motion, made by
Ms Diana Elliott and seconded by Daymon Johnson, Carried.
Ms Diana Elliott: Yea, Gema Gomez: Yea, Daymon Johnson: Yea, Michael
Marrero: Yea, Mary O'Malley: Yea
Yea: 5, Nay: 0






Shed Specifications

9'X 12" With Loft (9" wide X 4' deep X 4 % " high)
Double Front Door: 7' high X 5' wide

Asphalt Shingles

Smart Side Siding

Has electrical outlets and lights with electrical hookup
Tan with White Trim

Minimum bid: 3,500
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Revenues
Local Revenue
Intermediate Sources
State Revenue
Federal Revenue
Allocations
Total Revenues

Expenditures by Program
Instructional Services
Pupil Services (2100)
Instr. Staff Support (2200)
General Administration (2300)
School Administration (2400)
Business Services (2500)

Maintenance & Operations (2600)

Transportation Services (2700)
Central Services (2800)
Other Services

Total Expenditures

Other Financing Uses
Transfers Out
Total Other Financing Uses

Income (Loss)

Audited/Estimated Fund Balance,
Beginning of Year

Fund Balance, End of Period

Footnotes:

Strasburg School District 31J
Quarterly Financial Summary

General Fund
March 31, 2025

FY 24-25 FY 24-25 FY 23-24
THIRD QUARTER YEAR-TO-DATE 3rd Quarter
3rd Quarter 1/4 x Annual % YTD Annual Percentage QTD
Actual Budget (1) Variance Used Actual Budget Variance Recvd or Used Actual
1,424,248 1,157,964 266,284 123.00%| 7,130,871 4,631,855 2,499,016 153.95% 1,494,590
0 89 (89) 0.00% 665 357 308 186.33% 0
2,384,225 2,620,587 (236,362) 90.98% 9,958,103 10,482,349 (524,245) 95.00% 2,385,588
39,899 27,288 12,611 146.21%| 192,147 109,151 82,996 176.04% 6,584
0 (540,000) 540,000 0.00% 0 (2,160,000) 2,160,000 0.00% 0
3,848,372 3,265,928 $ 582,444 117.83%| | $ 17,281,786 $ 13,063,711 $ 4,218,075 132.29%| | $ 3,886,761
2,230,405 2,236,088 5,683 99.75% 5,903,797 8,944,354 3,040,557 66.01% 2,082,601
305,261 249,504 (55,757) 122.35% 759,328 998,015 238,687 76.08% 285,128
91,592 91,261 (331) 100.36% 264,799 365,042 100,243 72.54% 94,195
85,312 106,132 20,820 80.38% 284,829 424,527 139,698 67.09% 93,605
300,670 288,802 (11,868) 104.11% 916,383 1,155,208 238,825 79.33% 283,260
46,664 57,849 11,185 80.67% 138,792 231,397 92,605 59.98% 59,029
434,579 527,587 93,008 82.37% 1,585,102 2,110,350 525,248 75.11% 496,428
185,275 149,066 (36,209) 124.29% 490,237 596,263 106,026 82.22% 152,024
128,304 128,187 (117) 100.09% 474,322 512,747 38,426 92.51% 111,590
0 39,310 39,310 0.00% 153,239 157,239 4,000 97.46% 0
3,808,063 $ 3,873,786 S 65,723 98.30%| |$ 10,970,829 $ 15,495,143 $ 4,524,314 70.80%| [ $ 3,657,860
0 0 0 N/A 0 0 0 N/A 0
- - S - N/A] |$ -8 - S - N/A| | '$ -
40,309 S (607,858) $ 648,167 S 6,310,957 $ (2,431,432) $ 8,742,389 $ 3) s 228,901
6,072,753 6,072,753
$ 12,383,710 $ 3,641,321 $ 8,742,389

(1) The quarterly budget column is only the annual budget divided by 4. Please keep in mind that while expenditures happen fairly evenly throughout the year, revenues are highly variable based on the property tax
collection cycle and the timing of categorical and grant revenues.

(2) Property taxes primarily received in April and June.
(3) Timing of federal revenue payments for grants.

The General Fund is used to account for and report all financial resources that are not required to be accounted for and reported in another fund and is considered the main operating fund of the District.

4/29/2025: Qtrly Fin Stmts 202503

Footnotes

@

(€)

General Fund



Strasburg School District 31J
Quarterly Financial Summary
General Fund
March 31, 2025

FY 24-25 FY 24-25 FY 23-24
THIRD QUARTER YEAR-TO-DATE 3rd Quarter
3rd Quarter 1/4 x Annual % YTD Annual Percentage YTD
Actual Budget Variance Used Actual Budget Variance Recvd or Used Actual
Expenditures by Object
Salaries 2,050,784 2,071,342 20,558 99.01% 5,763,519 8,285,368 2,521,849 69.56% 2,013,429
Employee Benefits 650,620 691,811 41,191 94.05% 1,867,434 2,767,243 899,809 67.48% 620,167
Professional Services 99,796 102,863 3,067 97.02% 268,554 411,450 142,896 65.27% 71,063
Property Services 165,725 148,911 (16,814) 111.29% 435,489 595,643 160,154 73.11% 134,788
Other Services 603,252 461,261 (141,991) 130.78% 1,511,509 1,845,046 333,536 81.92% 493,932
Supplies & Materials 229,069 332,913 103,844 68.81% 934,496 1,331,654 397,158 70.18% 254,620
Capital Outlay 8,216 57,685 49,469 14.24% 164,265 230,739 66,474 71.19% 67,275
Other Objects 600 7,000 6,400 8.57% 25,563 28,000 2,437 91.30% 2,586
Other Uses 0 0 0 N/A] 0 0 0 N/A 0
Total Expenditures 3,808,063 $ 3,873,786 $ 65,723 98.30%| |$ 10,970,829 15,495,143 S 4,524,314 70.80%| | $ 3,657,860
Footnotes:
(1) Final payment for hail insurance claim.
Strasburg School District 31J
Balance Sheet
General Fund
March 31, 2025
FY 24-25 FY 23-24
Assets
Cash and investments $4,131,928 $5,220,826
Receivables $75,268 $41,170
Prepaid expenses $0 $0
Due from other Funds $2,220,000 $147,480
Total Assets $6,427,196 $5,409,476
Liabilities
Accounts Payable $64,611 $5,107
Accrued Salaries $0 $0
Deferred Revenue $34,017 $0
Due to other funds $0 $0
Total Liabilities $98,628 $5,107
Fund Equity
Restricted $528,000 $511,000
Unassigned $5,800,567 $4,893,368
Total Fund Equity $6,328,567 $5,404,368
Total Liabilities and Fund Equity $6,427,196 $5,409,475
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Strasburg School District 31J

Quarterly Financial Summary

QTD General Fund Revenues
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General Fund
March 31, 2025
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Strasburg School District 31J

QTD Expenditures by Program
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Central Services (2800)
Transportation Services (2700)
Maintenance & Operations (2600)
Business Services (2500)

School Administration (2400)
General Administration (2300)
Instr. Staff Support (2200)

Pupil Services (2100)

Instructional Services
W Budget M Actual
$0  $500,0091,000,060,500,06@,000,08@,500,000

QTD Expenditures by Object

Other Uses

Other Objects
Capital Outlay
Supplies & Materials
Other Services
Property Services
Professional Services

Employee Benefits

Salaries
®Budget W Actual

$0 $500,000 $1,000,000 $1,500,000 $2,000,000 $2,500,000

4/29/2025: Qtrly Fin Stmts 202503

Quarterly Financial Summary
General Fund
March 31, 2025
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Strasburg School District 31J
Quarterly Financial Summary
Food Services Fund (21)
March 31, 2025

FY 24-25 FY 24-25 FY 23-24
THIRD QUARTER YEAR-TO-DATE 3rd Quarter Footnotes
3rd Quarter 1/4 x Annual % YTD Annual Percentage QTD
Actual Budget (1) Variance Used Actual Budget Variance Recvd or Used Actual
Revenues
Local Revenue 8,536 7,700 836 110.86% 33,705 30,800 2,905 109.43% 10,962
State Revenue 80,455 50,925 29,530 157.99% 358,766 203,700 155,066 176.12% 67,477
Federal Revenue 137,089 91,443 45,646 149.92% 432,277 365,770 66,507 118.18% 63,311
Allocations 0 25,000 (25,000) 0.00% 0 100,000 (100,000) 0.00% 0
Total Revenues S 226,080 S 175,068 $ 51,012 129.14% S 824,748 S 700,270 S 124,478 117.78%| | S 141,750
Expenditures
Salaries 58,777 54,794 (3,983) 107.27%, 157,837 219,176 61,339 72.01% 52,650
Employee Benefits 13,600 12,630 (970) 107.68% 36,566 50,520 13,954 72.38% 14,029
Professional Services 706 300 (406) 235.33% 840 1,200 360 70.00% 19
Property Services 0 750 750 0.00% 0 3,000 3,000 0.00% 0
Other Services 0 0 0 N/A] 0 0 0 N/A 0
Supplies & Materials 103,099 123,766 20,667 83.30% 310,059 431,154 121,095 71.91% 144,145
Equipment 0 0 0 N/A] 0 0 0 N/A 0
Other Objects 0 0 0 N/A 0 0 0 N/A 0
Total Expenditures S 176,182 $ 192,240 $ 16,058 91.65%| |$ 505,302 $ 705,050 $ 199,747 71.67%| | $ 210,844
Other Financing Uses
Transfers Out 0 0 0 N/A| 0 N/A
Total Other Financing Uses $ - S - S - N/AL S - S - S - N/AL | S -
Income (Loss) $ 49,897 $ (17,172) $ 67,069 $ 319,446 $ (4,780) $ 324,226 -6683.35%| | $ (69,094)
Audited/Estimated Fund Balance,
Beginning of Year 53,578 53,578
Fund Balance, End of Period S 373,024 $ 48,798 S 324,226

Footnotes:
(1) The quarterly budget column is only the annual budget divided by 4. Please keep in mind that while expenditures happen fairly evenly throughout the year, revenues are highly variable based on the property tax
collection cycle and the timing of categorical and grant revenues.

|The Food Services Fund is a special revenue fund to record financial transactions related to nutrition services operations.
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Strasburg School District 31J

Assets
Cash and investments
Inventory
Prepaid expenses
Due from other funds
Total Assets
Liabilities
Accounts Payable
Accrued Salaries
Unearned Revenue
Due to other funds
Total Liabilities
Fund Equity
Restricted
Unassigned
Total Fund Equity

Total Liabilities and Fund Equity

Balance Sheet

Food Services Fund (21)

March 31, 2025

FY 24-25 FY 23-24
$57,840 $51,318
$17,870 $13,097

$0 $0
$63,114 $0
$138,824 $64,415
$0 $0

$0 $14,332
$150,000 $147,480
$150,000 $161,812
$17,870 $13,097
($29,046) ($110,494)
($11,176) ($97,397)
$138,824 $64,415

Food Svcs Fund



Strasburg School District 31J
Quarterly Financial Summary
Food Services Fund (21)
March 31, 2025

QTD Revenue - Budget to Actual YTD Revenue - Budget to Actual
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Revenues
Local Revenue
State Revenue
Federal Revenue
Allocations
Total Revenues

Expenditures
Interest Payments (0800)
Principal Payments (0900)
Other Objects
Total Expenditures

Other Financing Uses
Transfers Out
Total Other Financing Uses

Income (Loss)

Audited/Estimated Fund Balance,
Beginning of Year

Fund Balance, End of Period

Footnotes:

Strasburg School District 31J

March 31, 2025

Quarterly Financial Summary
Bond Redemption Fund (31)

FY 24-25 FY 24-25 FY 23-24
THIRD QUARTER YEAR-TO-DATE 3rd Quarter Footnotes
3rd Quarter 1/4 x Annual % YTD Annual Percentage QTD
Actual Budget (1) Variance Used Actual Budget Variance Recvd or Used Actual
505,493 385,500 119,993 131.13% 1,540,506 1,542,000 (1,494) 99.90% 460,969
0 0 N/A 0 N/A
0 0 N/A 0 N/A
0 0 N/A 0 N/A
505,493 385,500 $ 119,993 131.13%| [ 1,540,506 1,542,000 $ (1,494) 99.90% 460,969
0 224,350 224,350 0.00% 454,700 897,400 442,700 50.67% 0
0 200,000 200,000 0.00% 800,000 800,000 0 100.00% 0
0 0 0 N/A 0 0 0 N/A 0
- 424,350 $ 424,350 0.00%| |$ 1,254,700 1,697,400 $ 442,700 73.92% -
0 0 0 N/A 0 N/A
- B - n/A| [3 : s . N/A -
505,493 (38,850) $ 544,343 S 285,806 (155,400) $ 441,206 -184% 460,969
2,180,196 2,180,196
S 2,466,002 2,024,796 S 441,206

(1) The quarterly budget column is only the annual budget divided by 4. Please keep in mind that while expenditures happen fairly evenly throughout the year, revenues are highly variable based on the property tax
collection cycle and the timing of categorical and grant revenues.

The purpose of the Bond Redemption Fund is to record the revenues from a tax levy for the purpose of satisfying voter-spproved bonded indeptedness obligations, including principal, interest, and related expenditures.
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Assets
Cash and investments
Receivables
Prepaid expenses
Due to other Funds
Total Assets
Liabilities
Accounts Payable
Accrued Salaries
Deferred Revenue
Due to other funds
Total Liabilities
Fund Equity
Restricted
Unassigned
Total Fund Equity

Total Liabilities and Fund Equity

Strasburg School District 31J

Balance Sheet
Bond Redemption Fund (31)
March 31, 2025

FY 24-25 FY 23-24
$1,486,088 $1,135,817
($194,017)

$1,292,071 $1,135,817
($210,174)

($210,174) $0
$1,502,245 $1,135,817
$1,502,245 $1,135,817
$1,292,071 $1,135,817

Bond Redempt Fund



Strasburg School District 31J
Quarterly Financial Summary
Bond Redemption Fund
March 31, 2025

QTD Revenue - Budget to Actual YTD Revenue - Budget to Actual
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Strasburg School District 31J
Quarterly Financial Summary
Building Fund (41)

March 31, 2025

FY 24-25 FY 24-25 FY 23-24
THIRD QUARTER YEAR-TO-DATE 3rd Quarter Footnotes
3rd Quarter 1/4 x Annual % YTD Annual Percentage QTD
Actual Budget (1) Variance Used Actual Budget Variance Recvd or Used Actual
Revenues
Local Revenue 37 2,500 (2,463) 1.48%) 64,604 10,000 54,604 646.04%)| 16,668
State Revenue 0 0 N/A] 0 N/A|
Federal Revenue 0 0 N/A] 0 N/A|
Allocations 590,000 (590,000) 0.00% 2,360,000 (2,360,000) 0.00%
Total Revenues S 37 § 592,500 $ (592,463) 0.01%| [ 64,604 S 2,370,000 $ (2,305,396) 2.73%| [ s 16,668
Expenditures
Salaries 0 0 0 N/A] 0 0 0 N/A
Employee Benefits 0 0 0 N/A] 0 0 0 N/A
Professional Services 0 0 0 N/A] 0 0 0 N/A
Property Services 133,953 342,853 208,900 39.07% 1,286,982 1,371,413 84,431 93.84% 4,150
Other Services 0 0 0 N/A] 0 0 0 N/A
Supplies & Materials 0 0 0 N/A] 0 0 0 N/A
Equipment 71,720 240,321 168,601 29.84% 1,033,005 961,285 (71,720) 107.46% 11,215
Other Objects 0 0 0 N/A| 0 0 0 N/A
Total Expenditures S 205,673 S 583,174 $ 377,501 35.27% S 2,319,987 $ 2,332,698 S 12,711 99.46%| | $ 15,365
Other Financing Uses
Transfers Out 0 0 0 N/A| 0 N/A
Total Other Financing Uses S - S - S - N/AL S - S - S - N/AL | S -
Income (Loss) $ (205,636) $ 9,326 $ (214,962) $ (2,255,383) $ 37,302 $ (2,292,685) -6046.23%| | $ 1,304
Audited/Estimated Fund Balance,
Beginning of Year (158,765) (158,765)
Fund Balance, End of Period S (2,414,148) $ (121,463) $ (2,292,685)

Footnotes:
(1) The quarterly budget column is only the annual budget divided by 4. Please keep in mind that while expenditures happen fairly evenly throughout the year, revenues are highly variable based on the property tax
collection cycle and the timing of categorical and grant revenues.

|The Building Fund is used to account for revenues and expenditures related to current construction project.
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Strasburg School District 31J

Assets
Cash and investments
Receivables
Prepaid expenses
Due to other Funds
Total Assets
Liabilities
Accounts Payable
Accrued Salaries
Deferred Revenue
Due to other funds
Total Liabilities
Fund Equity
Restricted
Unassigned
Total Fund Equity

Total Liabilities and Fund Equity

Balance Sheet
Building Fund (41)
March 31, 2025

FY 24-25 FY 23-24

$7,946 $1,229,958
($2,420,000)

($2,412,054) $1,229,958
$0

$0 $0

($2,412,054) $1,229,958

($2,412,054) $1,229,958

($2,412,054) $1,229,958

Building Fund



Strasburg School District 31J
Quarterly Financial Summary
Building Fund (41)

March 31, 2025
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Strasburg School District 31J
Quarterly Financial Summary
Capital Reserve Fund (43)
March 31, 2025

FY 24-25 FY 24-25 FY 23-24
THIRD QUARTER YEAR-TO-DATE 3rd Quarter Footnotes
3rd Quarter 1/4 x Annual % YTD Annual Percentage QTD
Actual Budget Variance Used Actual Budget Variance Recvd or Used Actual
Revenues
Local Revenue 81 47,006 (46,925) 0.17% 6,656 188,025 (181,369) 3.54% 1,684
State Revenue 0 0 0 N/A 4,858 4,858 N/A| 4,858
Federal Revenue 0 0 0 N/A] 0 0 N/A| 0
Allocations 0 (75,000) 75,000 0.00% 0 (300,000) 300,000 0.00% 0
Total Revenues S 81 S (27,994) $ 28,075 -0.29% S 11,514 S (111,975) $ 123,489 -10.28%| | $ 6,542
Expenditures
Salaries 0 0 0 N/A] 0 0 0 N/A 0
Employee Benefits 0 0 0 N/A] 0 0 0 N/A 0
Professional Services 0 0 0 N/A] 0 0 0 N/A 0
Property Services 0 0 0 N/A] 0 0 0 N/A 0
Other Services 0 0 0 N/A] 0 0 0 N/A 0
Supplies & Materials 0 0 0 N/A] 0 0 0 N/A 0
Equipment 0 0 0 N/A] 0 0 0 N/A 0
Other Objects 0 0 0 N/A| 0 0 0 N/A 0
Total Expenditures S - S - S - N/A| | $ - S - S - N/A| | $ -
Other Financing Uses
Transfers Out 0 0 0 N/A| 0 N/A
Total Other Financing Uses $ - S - S - N/AL S - S - S - N/AL | S -
Income (Loss) S 81 S (27,994) $ 28,075 S 11,514 S (111,975) $ 123,489 -10.28%| | $ 6,542
Audited/Estimated Fund Balance,
Beginning of Year 568,578 568,578
Fund Balance, End of Period S 580,092 $ 456,603 S 123,489

Footnotes:
(1) The quarterly budget column is only the annual budget divided by 4. Please keep in mind that while expenditures happen fairly evenly throughout the year, revenues are highly variable based on the property tax
collection cycle and the timing of categorical and grant revenues.
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Strasburg School District 31J

Assets
Cash and investments
Receivables
Prepaid expenses
Due from other Funds
Total Assets
Liabilities
Accounts Payable
Accrued Salaries
Deferred Revenue
Due to other funds
Total Liabilities
Fund Equity
Restricted
Unassigned
Total Fund Equity

Total Liabilities and Fund Equity

Balance Sheet
Capital Reserve Fund (43)
March 31, 2025

FY 24-25 FY 23-24

$220,669 $566,885
$350,000

$570,669 $566,885

$0 $0

$570,669 $566,885

$570,669 $566,885

$570,669 $566,885

Cap Rsv-CapProj



Strasburg School District 31J
Quarterly Financial Summary
Capital Reserve Fund (43)
March 31, 2025

Capital Reserve/Capital Projects Fund
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Strasburg School District 31J
Quarterly Financial Summary
Student Activity Fund
March 31, 2025

Revenues
Local Revenue
State Revenue
Federal Revenue
Allocations
Total Revenues

Expenditures
Salaries
Employee Benefits
Professional Services
Property Services
Other Services
Supplies & Materials
Equipment
Other Objects
Total Expenditures

Other Financing Uses
Transfers Out
Total Other Financing Uses

Income (Loss)

Audited/Estimated Fund Balance,
Beginning of Year

Fund Balance, End of Period

Footnotes:

FY 24-25 FY 24-25 FY 23-24
THIRD QUARTER YEAR-TO-DATE 3rd Quarter Footnotes
3rd Quarter 1/4 x Annual % YTD Annual Percentage QTD
Actual Budget Variance Used Actual Budget Variance Recvd or Used Actual
56,491 100,000 (43,509) 56.49% 197,902 400,000 (202,098) 49.48% 69,340
0 0 N/A 0 N/A
0 0 N/A 0 N/A
0 0 N/A 0 N/A
S 56,491 $ 100,000 (43,509) 56.49% S 197,902 400,000 (202,098) 49.48% 69,340
0 0 N/A 0 N/A
0 0 N/A 0 N/A
0 0 N/A 0 N/A
0 0 N/A 0 N/A
0 0 N/A 0 N/A
54,544 93,750 39,206 58.18% 216,293 375,000 158,707 57.68% 82,542
0 0 N/A 0 N/A
0 0 N/A 0 N/A
$ 54,544 S 93,750 39,206 58.18%| | S 216,293 375,000 158,707 57.68% 82,542
0 0 0 N/A 0 N/A
$ -8 - - N/A[ | - - - N/A -
$ 1,946 $ 6,250 (4,304) $ (18,391) 25,000 (43,391) -73.56% (13,202)
187,478 191,356
S 169,087 216,356 (43,391)

(1) The quarterly budget column is only the annual budget divided by 4. Please keep in mind that while expenditures happen fairly evenly throughout the year, revenues are highly variable based on the property tax
collection cycle and the timing of categorical and grant revenues.

and fund-raising activities.

The Activity Fund is used to record financial transactions related to school-sponsored pupil interscholastic and intrascholastic athletic and related events. These activites are supported in whole or in part by revenues from pupils
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Strasburg School District 31J

Assets
Cash and investments
Receivables
Prepaid expenses
Due to other Funds
Total Assets
Liabilities
Accounts Payable
Accrued Salaries
Deferred Revenue
Due to other funds
Total Liabilities
Fund Equity
Restricted
Unassigned
Total Fund Equity

Total Liabilities and Fund Equity

Balance Sheet

Student Activity Fund

March 31, 2025

FY 24-25 FY 23-24
$169,088 $181,203
$169,088 $181,203
$0 $0
$169,088 $181,203
$169,088 $181,203
$169,088 $181,203

20
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Strasburg School District 31J
Quarterly Financial Summary
Student Activity Fund
March 31, 2025
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CRS - 22-45-102 (b)

(b) The board of education of each school district shall review the financial
condition of said school district at least quarterly during the fiscal year. The
board shall require the secretary, treasurer, or any employee who has duties
which relate to the fiscal affairs of said school district to submit a financial report
covering the fiscal actions involving the general fund, and other funds that the
board may request, at least quarterly. At a minimum, the report shall include:

4/29/2025: Qtrly Fin Stmts 202503

(I) The actual amounts spent and received as of the date of the report
from each of the several funds budgeted by the district for the fiscal
year, expressed as dollar amounts and as percentages of the annual
budget;

() The actual amounts spent and received for each fund for the same
period in the preceding fiscal year, expressed as dollar amounts and as
percentages of the annual budget;

() The expected year-end fund balances, expressed as dollar amounts
and as percentages of the annual budget; and

(IV) A comparison of the expected year-end fund balances with the
amount budgeted for that fiscal year.

22
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Strasburg School District 31)

Certified Salary Schedule - 160 Days
2025-2026 School Year

Years of

Experience BA BA+15 BA+30 MA MA+15 MA+30 EDD/MA+40
1 47,285 48,231 49,195 52,541 53,854 55,200 56,580
2 47,994 48,954 49,933 53,329 54,662 56,028 57,429
3 48,714 49,688 50,682 54,129 55,482 56,869 58,291
4 49,445 50,434 51,442 54,941 56,314 57,722 59,165
5 50,187 51,190 52,214 55,765 57,159 58,588 60,052
6 50,939 51,958 52,997 56,601 58,016 59,467 60,953
7 51,703 52,738 53,792 57,450 58,886 60,359 61,868
8 52,479 53,529 54,599 58,312 59,770 61,264 62,796
9 53,266 54,332 55,418 59,187 60,666 62,183 63,737
10 54,065 55,146 56,249 60,074 61,576 63,116 64,694
11 54,876 55,974 57,093 60,976 62,500 64,062 65,664
12 55,699 56,813 57,950 61,890 63,437 65,023 66,649
13 56,535 57,666 58,819 62,818 64,389 65,999 67,649
14 57,383 58,530 59,701 63,761 65,355 66,989 68,663
15 58,244 59,408 60,597 64,717 66,335 67,993 69,693
16 59,117 60,300 61,506 65,688 67,330 69,013 70,739
17 60,004 61,204 62,428 66,673 68,340 70,049 71,800
18 60,904 62,122 63,365 67,673 69,365 71,099 72,877
19 61,818 63,054 64,315 68,688 70,406 72,166 73,970
20 62,745 64,000 65,280 69,719 71,462 73,248 75,080

Footnotes to salary schedule:
*Salary schedule will be used for initial placement only, no steps.

*Long-term substitute pay will be $46,590

*Educational (horizontal) increases are dependent on achieving the next indicated degree
level; or for the completed accumulation of college or university semester hours as indicated.
Hours must be reported by February 15th or August 15th of each year.

e Trainings that the district funds, required or non-required, where educational

credits may be obtained, must be fully funded by the staff member.
Hours may be counted for CDE re-licensure.




Strasburg School District 31)

Special Service Provider Salary Schedule - 178 Days
2025-2026 School Year

Years of

Experience BA BA+15 BA+30 MA MA+15 MA+30 EDD/MA+40
1 52,539 53,590 54,662 58,379 59,838 61,334 62,867
2 53,327 54,394 55,481 59,254 60,736 62,254 63,810
3 54,127 55,210 56,314 60,143 61,647 63,188 64,767
4 54,939 56,038 57,158 61,045 62,571 64,136 65,739
5 55,763 56,878 58,016 61,961 63,510 65,098 66,725
6 56,599 57,731 58,886 62,890 64,463 66,074 67,726
7 57,448 58,597 59,769 63,834 65,429 67,065 68,742
8 58,310 59,476 60,666 64,791 66,411 68,071 69,773
9 59,185 60,368 61,576 65,763 67,407 69,092 70,820
10 60,073 61,274 62,499 66,749 68,418 70,129 71,882
11 60,974 62,193 63,437 67,751 69,444 71,181 72,960
12 61,888 63,126 64,389 68,767 70,486 72,248 74,055
13 62,817 64,073 65,354 69,798 71,543 73,332 75,165
14 63,759 65,034 66,335 70,845 72,617 74,432 76,293
15 64,715 66,010 67,330 71,908 73,706 75,548 77,437
16 65,686 67,000 68,340 72,987 74,811 76,682 78,599
17 66,671 68,005 69,365 74,082 75,934 77,832 79,778
18 67,671 69,025 70,405 75,193 77,073 78,999 80,974
19 68,686 70,060 71,461 76,321 78,229 80,184 82,189
20 69,717 71,111 72,533 77,465 79,402 81,387 83,422

Footnotes to salary schedule:

*Salary schedule will be used for initial placement only, no steps.

*Educational (horizontal) increases are dependent on achieving the next indicated degree
level; or for the completed accumulation of college or university semester hours as indicated.
Hours must be reported by February 15th or August 15th of each year.

e Trainings that the district funds, required or non-required, where educational

credits may be obtained, must be fully funded by the staff member.
Hours may be counted for CDE re-licensure.

*Covers Building Counselor, District Social Worker, and Data Coach/TLC




Strasburg School District 31)

Classified Staff Wage Schedule

2025-2026 School Year

BEWS Position Grade Min Max
160|Paraprofessional A 16.40 25.42
154|Food Services
204 |Custodian
213|Courier
160|Media Specialist
160|Administrative Assistant - AD/HS Office Aide
160|Nurse Aid B 17.22 26.69
154|Food Services Worker-Lead C 17.43 27.02
151|Small Car Driver
178|Administrative Assistant - Building Secretary D 19.17 29.71
178|Administrative Assistant - Counseling
204|Grounds Technician
204|Lead Custodian E 20.67 32.04
213|Fiscal Services Specialist F 21.89 33.93
151(Bus Driver (CDL) G 22.73 35.23
213|Executive Assistant H 25.23 39.11
204|0perations & Maintenance Technician




Strasburg School District 31)
Administrators Salary Schedule - 178 Contract Days
2025-2026 School Year

Position Min Max
High School Principal 94,314 146,187
Middle School Principal 80,987 125,530
Elementary Principal
Secondary Asst. Principal 65,198 101,057
High School Principal-AEC
Elementary Asst. Principal 68,263 105,808
Dean of Students




Strasburg School District 31J
Professional Salary Schedule
2025-2026 School Year

Days Position Grade Min Max
167| Food Service Director AA 43,900 68,044
160( District Nurse BB 46,132 71,504
227] IT Specialist CcC 101,500 157,325
178| Preschool Director
204| Director of Operations and Maintenance DD 66,635 103,284
227| Director of Transportation
227| Director of Technology
213]| Chief Financial Officer
213| HR Manager
178| Athletic Director EE 141,086 218,683
213| Executive Director - Finance and Operations FF 102,515 158,898




Strasburg School District 31J
Coaching Salary Schedule
2025-2026 School Year

Base of: S 47,285

Years of MS Head/ Girls on
Experience HS Head HS Asst. the Run MS Asst
1 4,303 2,837 2,364 1,466
2 4,367 2,880 2,400 1,488
3 4,433 2,923 2,436 1,510
4 4,499 2,967 2,472 1,533
5 4,567 3,011 2,509 1,556

For every additional week needed to compete in playoff
competition, coaches will be paid as follows:

Head Coach - $150/week

Asst. Coach - $75/week



Strasburg School District 31J
Sub Pay
2025-2026 School Year

Hourly Rate

Paraprofessional* 14.42
Food Services

Custodian 15.00
Building Secretary 16.67
Bus Driver (CDL) 19.77
PK-12 Teacher 150.00
PK-12 Long Term Sub** 250.00

*Adjusts to minimum wage on January 1
**Sub longer than 30 calendar days



Base =

Category

Strasburg School District 31J

Rate

2025-2026 School Year

Amount

Positions

I
7% of Base

$

3,310

Clubs -Tier | (See Scope of Work)

Gifted and Talented - Director

Performing Arts - Tier | (See Scope of Work)
Sub Finder

I
3.50% of Base

$

1,655

Asst. Preschool Director

Board of Education Secretary

Clubs - Tier Il (See Scope of Work)
Department Chair

ELL Coordonator

Gifted and Talented - Building Coordinator
Leadership Team

MTSS Coordinator

Performing Arts - Tier Il (See Scope of Work)
PLC Coordinator

READ Act Coordinator
Yearbook-Elementary

11|
1.25% of Base

591

504 Coordinator

Clubs - Tier Ill (See Scope of Work)
CTE Coordinator-Per Program
Employee Engagement Coordinator
Graduation Coordinator

House Leader

Mentor

Prom

Promotion Coordinator - HMS

SAC

Student Council-Elementary/Middle School

Extra Duty/Other:

Summer School
Homework Club
Detention

Coverage during plan

S35/Hour for Certified Teacher

S35/hour
S15/hour
$35/hour

Special Education Caseload:

$150 for Annual/$300 for Triennial (Paid in January and June)
See Case Load procedure for additional information

SOSA Payout:

SOSAs will be paid out evenly over 9 months (September - May)
See Additional Compensation procedure for additional information




§ Strasburg School District 31J
2024-2025 Curriculum Purchase

Strasburg Elementary School

PD Cost

Benchmark Curriculum 195,779.11 - 195,779.11 4 days of training provided with no additional cost based
on money spent; $100K paid for next year

Building Total 195,779.11

Hemphill Middle School

CommonlLit 24,000.00 | 6,000.00 30,000.00

Novel Set (Read 180) 5,000.00 5,000.00
Building Total| 35,000.00

Strasburg High School
HMH 54,383.91 | 3,990.00 58,373.91
No Red Ink 19,577.00 19,577.00 3 Year

Building Total| 77,950.91

Grand Total 308,730.02



Customer:

BENCHMARK
EDUCATION
COMPANY

145 Huguenot Street, 8th Floor

Contact representative
COED LLC

Email: cmorris.coedllic@gmail.com

Office Phone:
Phone: 720-965-0007

New Rochelle, New York 10801

QUOTE: 78295

STRASBURG SCHOOL DIST 31-J
56729 COLORADO AVE
STRASBURG CO 80136

United States

Ship To:

Attn: Cameron Schiller, Assistant Principal
Strasburg Elementary

56729 Colorado Ave

Strasburg CO 80136

Product Code Title Price Level Unit Price Qty Total Price
XY11977D BEC Benchmark Advance 2022 (National Current $4,470.00 $17,880.00
Edition) Gr. K Classroom 20-Copy Print
and Digital 4-Year
Discount *GratisMaterials Applied ($9,797.47)
(Custom)
Y65401 BEC Decodables Gr. K Take Home Book Current $820.00 $2,460.00
25-Copy Consumable Set 4-Year
Y65409 BEC Decodables Gr. K Take Home Book Current $164.00 $164.00
5-Copy Consumable Set 4-Year
XY11978D BEC Benchmark Advance 2022 (National Current $4,470.00 $17,880.00
Edition) Gr. 1 Classroom 20-Copy Print
and Digital 4-Year
Y63130 BEC Benchmark Advance 2022 (National Current $440.00 $440.00
Edition) Gr. 1 My Reading and Writing
Units 1-10 5-Copy Consumables 4-Year
X100875 BEC Benchmark Advance 2022 (National 4-Year $17.80 $89.00
Edition) Gr. 1 Student Digital Subscription
Y58185 BEC Decodables Gr. 1 Take Home Book Current $1,510.00 $4,530.00
25-Copy Set - 72-Titles Consumables 4-
Year
Y58209 BEC Decodables Gr. 1 Take Home Book Current $300.00 $600.00
5-Copy Set - 72-Titles Consumables 4-
Year
XY11979D BEC Benchmark Advance 2022 (National Current $5,290.00 $21,160.00
Edition) Gr. 2 Classroom 20-Copy Print
and Digital 4-Year
Y45127 My Word Study (National Edition) Gr.2 Current $960.00 $2,880.00
Consumables 30-Copy Print 4-Year
XY10620D Dynamite Decodables Gr. 2 Complete 6- Current $2,305.00 $9,220.00
Pack Set Print and Digital 4-Year
Y58963 Dynamite Decodables Gr. 2 Take Home Current $1,070.00 $3,210.00
Books 25-Copy Set Consumables 4-Year
Y58971 Dynamite Decodables Gr. 2 Take Home Current $215.00 $215.00
Books 5-Copy Set Consumables 4-Year
Page: 1 of 5 Customer #: B00143066 Quote: 78295

Quote Date: 3/26/2025

E02656 Jason Bernard Jr.




Product Code

XY11980D

Y65314

X100877

Y45139

XY11925D

Y64259

X100878

Y45151

XY11926D

Y64220

X100879

Y45163

Y41145

Y56166

Y56167

Y56168

BENCHMARK
EDUCATION

COMPANY
145 Huguenot Street, 8th Floor
New Rochelle, New York 10801

QUOTE: 78295

Title

BEC Benchmark Advance 2022 (National
Edition) Gr. 3 Classroom 20-Copy Print
and Digital 4-Year

BEC Benchmark Advance 2022 (National
Edition) Gr. 3 Text for Close Reading 10
Volumes 5-Copy Consumables 4-Year

BEC Benchmark Advance 2022 (National
Edition) Gr. 3 Student Digital Subscription

My Word Study (National Edition) Gr.3
Consumables 30-Copy Print 4-Year

BEC Benchmark Advance 2022 (National
Edition) Gr. 4 Classroom 30-Copy Print
and Digital 4-Year

BEC Benchmark Advance 2022 (National
Edition) Gr. 4 Texts for Close Reading 30-
Copy Consumables 4-Year

BEC Benchmark Advance 2022 (National
Edition) Gr. 4 Student Digital Subscription

My Word Study (National Edition) Gr.4
Consumables 30-Copy Print 4-Year

BEC Benchmark Advance 2022 (National
Edition) Gr. 5 Classroom 30-Copy Print
and Digital 4-Year

BEC Benchmark Advance 2022 (National
Edition) Gr. 5 Texts for Close Reading 25-
Copy Consumables 4-Year

BEC Benchmark Advance 2022 (National
Edition) Gr. 5 Student Digital Subscription

My Word Study (National Edition) Gr.5
Consumables 30-Copy Print 4-Year

Word Study Resources Grade 2 Teacher
Resource

Benchmark Advance 2021 (National
Edition) Gr. 3 Phonics and Word Study 2-
Volume Teacher Resource

Benchmark Advance 2021 (National
Edition) Gr. 4 Phonics and Word Study 2-
Volume Teacher Resource

Benchmark Advance 2021 (National
Edition) Gr. 5 Phonics and Word Study 2-
Volume Teacher Resource

Contact representative

COED LLC

Email: cmorris.coedllic@gmail.com

Office Phone:
Phone: 720-965-0007

Price Level

Current

Current

4-Year

Current

Current

Current

4-Year

Current

Current

Current

4-Year

Current

Current

Current

Current

Current

Unit Price

$5,290.00

$440.00

$29.40

$960.00

$5,480.00

$2,640.00

$29.40

$960.00

$5,480.00

$2,200.00

$29.40

$960.00

$30.00

$165.00

$165.00

$165.00

Qty

30

25

Total Price

$21,160.00

$440.00

$147.00

$2,880.00

$10,960.00

$2,640.00

$882.00

$2,880.00

$10,960.00

$2,200.00

$735.00

$2,880.00

$120.00

$660.00

$330.00

$330.00

Page: 2 of 5

Customer #: B00143066

Quote: 78295

Quote Date: 3/26/2025

E02656 Jason Bernard Jr.




BENCHMARK Contact representative

EDUCATION Emaih coortis.coedllc@amail
mail: cmorris.coedllc@gmail.com
145 Huguenot Sreet, i Floor 01 PIone
New Rufcuhirlllc; N(ra(\j\?Y’ork 10§(c))£ Phone: 720-965-0007
enchmark !
EDUCATION
QUOTE: 78295
Product Code Title Price Level Unit Price Qty Total Price
XY11228D StartBuildSpiralUP Phonics Set Print and Current $12,295.00 1 $12,295.00
Digital 4-Year
XY9359D Steps to Advance Literacy Solutions Gr. 2 Current $375.00 1 $375.00
Teacher Package Print and Digital 4-Year
XY9360D Steps to Advance Literacy Solutions Gr. 3 Current $375.00 1 $375.00
Teacher Package Print and Digital 4-Year
XY9361D Steps to Advance Literacy Solutions Gr. 4 Current $375.00 1 $375.00
Teacher Package Print and Digital 4-Year
XY9362D Steps to Advance Literacy Solutions Gr. 5 Current $375.00 1 $375.00
Teacher Package Print and Digital 4-Year
XY9319D Steps to Advance Literacy Solutions Gr. 2 Current $1,075.00 4 $4,300.00
Student Package 5-Copy Print and Digital
4-Year
XY9320D Steps to Advance Literacy Solutions Gr. 3 Current $1,075.00 4 $4,300.00
Student Package 5-Copy Print and Digital
4-Year
XY9321D Steps to Advance Literacy Solutions Gr. 4 Current $1,075.00 4 $4,300.00
Student Package 5-Copy Print and Digital
4-Year
XY9322D Steps to Advance Literacy Solutions Gr. 5 Current $1,075.00 4 $4,300.00
Student Package 5-Copy Print and Digital
4-Year
XY10491D Express! Asset-based Access to English Current $740.00 1 $740.00
Gr. K Teacher Package Print and Digital 4-
Year
XY10492D Express! Asset-based Access to English Current $740.00 1 $740.00
Gr. 1 Teacher Package Print and Digital 4-
Year
XY10493D Express! Asset-based Access to English Current $740.00 1 $740.00
Gr. 2 Teacher Package Print and Digital 4-
Year
XY10494D Express! Asset-based Access to English Current $740.00 1 $740.00
Gr. 3 Teacher Package Print and Digital 4-
Year
XY10495D Express! Asset-based Access to English Current $740.00 1 $740.00
Gr. 4 Teacher Package Print and Digital 4-
Year
XY10496D Express! Asset-based Access to English Current $740.00 1 $740.00
Gr. 5 Teacher Package Print and Digital 4-
Year
Page: 3 of 5 Customer #: B00143066 Quote: 78295
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BENCHMARK Contact representative

EDUCATION Emaih coortis.coedllc@amail
mail: cmorris.coedllc@gmail.com
COMPANY . : d
145 4 S 8th Fi Office Phone:
New Rufcuhirlllc;t Nttra(\jf;[(’ort 10§(c))£ Phone: 720-965-0007
Benchmark !
EDUCATION
QUOTE: 78295
Product Code Title Price Level Unit Price Qty Total Price
XY10484D Express! Asset-based Access to English Current $225.00 12 $2,700.00
Gr. K Student Package Print and Digital 4-
Year
XY10485D Express! Asset-based Access to English Current $225.00 12 $2,700.00
Gr. 1 Student Package Print and Digital 4-
Year
XY10486D Express! Asset-based Access to English Current $225.00 17 $3,825.00
Gr. 2 Student Package Print and Digital 4-
Year
XY10487D Express! Asset-based Access to English Current $225.00 13 $2,925.00
Gr. 3 Student Package Print and Digital 4-
Year
XY10488D Express! Asset-based Access to English Current $225.00 17 $3,825.00
Gr. 4 Student Package Print and Digital 4-
Year
XY10489D Express! Asset-based Access to English Current $225.00 17 $3,825.00
Gr. 5 Student Package Print and Digital 4-
Year
Y61269 Sound-Spelling Gr. K Display Size Cards Current $65.00 1 $65.00
Letter Card NAT .75
Y61270 Sound-Spelling Gr. 1-2 Display Size Cards Current $110.00 1 $110.00
Letter Card NAT .75
PR991 PD-Free Implementation (Gratis) On-Site $0.00 3 $0.00
Subtotal Discount Total Sales Tax Shipping Cost Total
$196,342.00 ($9,797.47) $0.00 $9,234.58 $195,779.11 USD

Memo
* One-Time Special Offer of Gratis Materials + Reduced Shipping from 10% to 5% Applied.

* The above pricing cannot be combined with any other offers.

* Price valid through 5/10/2025. Price quote must be attached to school purchase orders to receive the quoted price.

* All digital subscriptions will end on July 31st the last year of the term purchased.

* Any changes, including cancellations to the originally agreed upon PD trainings, must be made at least 10 business days prior to
the delivery of the PD trainings. Customized PD changes must be submitted at least 15 business days prior to agreed delivery date
and must go through the customized request process. Benchmark Education will do its best to accommodate the requested changes;
however, it reserves the right to render services according to the initial agreement. Please note that any changes requested may incur
an additional charge or reduction of number of PD training days rendered. Please note that no changes can be requested on site and
all requests must go through the Company approval process.

Page: 4 of 5 Customer #: B00143066 Quote: 78295

Quote Date: 3/26/2025 E02656 Jason Bernard Jr.




BENCHMARK Contact representative

EDUCATION EOE_Il?LLC _ Setamai

COMPANY mail: cmorrlls.coe c@gmail.com
hEl Office Phone:

145 Huguenot Street, 8th Floor Phone: 720-965-0007

New Rochelle, New York 10801

QUOTE: 78295

PLEASE INCLUDE THIS PROPOSAL WITH YOUR PURCHASE ORDER ALONG WITH THE FOLLOWING INFORMATION

« Billing Contact Name

« Billing Contact Email

« Billing Contact Phone

PLEASE INCLUDE THE FOLLOWING INFORMATION FOR ALL DIGITAL SUBSCRIPTIONS

» Name of School(s) That Will Use the Subscription(s)
Attach separate document if necessary

» Onboarding Tech Contact Name

» Onboarding Tech Contact E-Mail

* REQUIRED

SEND ORDER TO: Benchmark Education Company
6295 Commerce Center Drive, Suite B| Groveport, OH 43125-1160
Email: neworders@benchmarkeducation.com
Phone: 877-236-2465| Fax: 877-732-8273

Terms of Service

* By placing an order for Benchmark Education Company ("BEC") products (the "Products"), the entity ("Customer") that this proposal
has been prepared for agrees to be bound by BEC's Terms of Service and Terms of Use and Privacy Policy (Please visit this site:
https://help.benchmarkuniverse.com/bubateacher/Content/Customer%20Support/Privacy%20Policy.ntm?Highlight=privacy).

Subject to the Customer's payment of the fees set out above, BEC grants to Customer a non-exclusive and non-transferable license
to access and use the Products under the terms described in this Terms of Service. The proposal contains the scope of use allowed
and the term of Customer's license to the Products.

Page: 5 of 5 Customer #: B00143066 Quote: 78295
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COMMONLIT

SCHOOL ESSENTIALS PRO PLUS
SY25-29

Prepared for Hemphill Middle School, CO on 2024-10-29

Grades 6-8
1 school building(s)




COMMONLIT SCHOOL ESSENTIALS PRO PLUS

Hemphill Middle School, CO

CommonlLit School Essentials PRO Plus
With CommonlLit School Essentials PRO Plus, your team will get access to the tools you need to make the
most of the CommonlLit 360 curriculum and CommonlLit’s full digital literacy program:

Professional Learning

Kickoff webinars

On demand training modules in CommonLit’s Professional Development Portal
Quarterly virtual trainings for CommonLit 360

Curriculum consulting for CommonLit 360

Assessments & Data
e CommonlLit Assessment Series benchmarks
e Administrator Data Dashboard
e Unit Skills Assessments for CommonLit 360

Premium Support & Integrations
e Dedicated Account Manager
e ClassLink and Clever rostering integrations
e Priority user support

e Full Canvas LMS Integration
Teachers and students will always have access to CommonlLit’s ever-growing library of free, high-quality, easy-to-use lessons.

Standard Contract Options and Discounts

1-2 Year Contract | $6,500 /school / year

3-4 Year Contract | $6,000/ school / year ($500 discount per school)

5+ Year Contract $5,750/ school / year ($750 discount per school)

Quote for SY25-29

Package Number of Length of Cost per school per year Total Cost
Schools contract

School 1 school(s) 4 years $6,000 / school / year $24,000

Essentials Including $500 discount per

PRO Plus school

Payment Schedule

Date Payment Due

August 1, 2025 100% of contract for SY25-29

If you have any questions, please reach out to Victoria Nelsen, at victoria.nelsen@commonlit.org


https://www.commonlit.org/blog/bring-commonlit-360-to-your-schools-with-school-essentials-pro-plus/

COMMONLIT

CommonLit and Hemphill Middle School

Prepared for Hemphill Middle School on 11/01/2024

CommonlLit Representative: Victoria Nelsen, at victoria.nelsen@commonlit.org

Hemphill Middle School and CommonlLit
At CommonlLit, we believe that teachers, along with high-quality curriculum, drive student outcomes. As
needs vary from classroom to classroom and student to student, teachers are entrusted to make decisions
about the content and instruction that is best suited for their own students. Through meaningful
curriculum-based experiences, CommonLit Professional Development enhances teachers’ skill,
knowledge, and capacity, so that they are equipped to make these instructional choices with confidence.

We will work with your team to develop a plan for On-Site Professional Development that meets your
needs. Sessions will give teachers and leaders the opportunity to:

Explore CommonLit 360 unit design, content, and core components

e Experience of a CommonLit 360 reading lesson
e Plan and prepare amongst grade-level teams
e Apply and practice instructional strategies
Pricing
If scheduling a 2-day session, both days must be consecutive.
Total Cost
CommonlLit 360 Foundations: Jumpstart or Advanced Days
e 1facilitator
e 6 hours of sessions
e Recommended for groups up to 50
e Advanced Days recommended for partners who have completed all
Foundations sessions $6,000 per day
CommonlLit 360 Foundations: Jumpstart or Advanced Days
e 2facilitators
e 6 hours of sessions
e Recommended for larger groups or for district’s who'd like to run two parallel
tracks of learning
e Advanced Days recommended for partners who have completed all
Foundations sessions
$8,000 per day

If you have any questions, please reach out to Victoria Nelsen, at victoria.nelsen@commonlit.org

Page 1




CommonlLit and Hemphill Middle School

Requirements

e If scheduling a Jumpstart Day 1 and a Jumpstart Day 2 session, both days must be
consecutive.
e Atleast 3 weeks before the scheduled on-site day(s), Hemphill Middle School must:
e Provide asigned contract or Purchase order
e Confirm the date and times

o Schedule a pre-meeting with the CommonlLit team to go over logistics, content, etc.

Quote for Hemphill Middle School

Session Facilitators Days Total Cost
Jumpstart 1 facilitator(s) 1days $6,000
Day 1

Payment Schedule

Date

08/01/2025 100% of payment due

If you have any questions, please reach out to Victoria Nelsen, at victoria.nelsen@commonlit.org

Page 2



noredink

Customer name: Strasburg High Billing address: Service start date:
School 56729 Colorado Ave 07-15-2025
Primary contact name: Strasburg, Colorado 80136 Service end date:
Victoria Dickens United States 07-14-2029
i i i Payment terms:

Will a PO be required? (If Yes, please provide form) Upfront
Primary contact email: Billing terms:
vdickens@strasburg31j.com Net 30

Billing email:

NoRedInk Remittance Address

for Checks:

NoRedInk Corp.

PO Box 92507 -

Las Vegas, NV 89193-2507 Billing contact name:

SUMMARY

PRODUCT SCHOOL DESCRIPTION SALES PRICE QTY TOTAL PRICE

25-26: Promo access
5.,5.25-7.14.25. NRI

Strasburg High Premium for 350 $5,800.00 1 $5,800.00

School NRI Premium

School students (with a 25
student buffer).
. 26-27: NRI Premium
’Sf:rﬁ?dr'r\:we‘“”k ggﬁsgfrg High for 350 students (witha ~ $5,974.00 1 $5,974.00
25 student buffer).
. 27-28: NRI Premium
School NoRedink Strasburg High for 350 students (witha  $6,153.00 1 $6,153.00
Premium School
25 student buffer).
One PD session per
Live Virtual Training Strasburg High year. Each v|_rtual $550.00 3 $1,650.00
School training session can
have up to 20 teachers.
TOTAL: $19,577.00

- Start date will be as stated or later pending receipt of signatures and any required documents (PO and tax exempt certificates, as applicable).
- End date will be as stated or later to maintain the term length.

- If applicable, all unused Premium training services will expire annually on the service end date.

- Training dates can only be confirmed after order forms are signed by both parties.

- If applicable, state sales tax will be added to your invoice unless proof of exemption has been received by NoRedInk prior to invoicing.

Please sign and return to: lauren.berry@noredink.com



noredink

Contract
terms:

This Order Form incorporates and is subject to the Master Services Terms — collectively
the “Agreement” — and constitutes a binding contract entered into by and between
NoRedInk Corp. (“NoRedInk”), a Delaware corporation with its principal place of business at
548 Market Street, PMB 66984, San Francisco, CA 94105, and the entity listed below as
client (“Client”). The Master Services Terms are available at: NoRedInk Master Services
Agreement. The Data Protection Addendum is available at: NoRedInk Data Protection
Addendum



https://noredink-product.s3-us-west-2.amazonaws.com/NoRedInk+Master+Service+Terms.pdf
https://noredink-product.s3-us-west-2.amazonaws.com/NoRedInk+Master+Service+Terms.pdf
https://noredink-product.s3-us-west-2.amazonaws.com/NoRedInk+Data+Protection+Addendum.pdf
https://noredink-product.s3-us-west-2.amazonaws.com/NoRedInk+Data+Protection+Addendum.pdf

noredink

NoRedInk Corp. Signature Strasburg High School Signature
Signature: Signature;
Name: Name:
Title: Director, Inside Sales Title:
Date: Email:

Date:




Date of Proposal: 5/8/2025 Proposal Expiration Date: 6/22/2025

HMH ¥/

Proposal #009329840
Prepared For

Strasburg School Dist 31-J

Attention:
Stacey Alonzi
salonzi@strasburg31lj.com

For the Purchase of;

Into Literature 9-12 w/Writable 4YR

Grade 12 (Brit. Lit.) student editions adjusted to 40 students.

Prepared By
Michael Corey
michael.corey@hmhco.com

Please submit this proposal with your purchase order.

Purchase orders or duly executed service agreements for Professional Services purchased, must be
submitted at least 30 days before the service event date.

For greater detail, the complete Terms of Purchases may be reviewed here:
http://www.hmhco.com/common/terms-conditions

Coupon Code: PRODPB5 Attention: Send Orders to:
Stacey Alonzi orders@hmhco.com
salonzi@strasburg31j.com FAX: 800-269-5232

Send Check Payments to:
HMH Education Company
14046 Collection Center Drive
Chicago, IL 60693

HMH Confidential and Proprietary

009329840 S0ld:0000332561 Ship:0000332561 Page 1 of 8 Please submit this form with your purchase order


http://www.hmhco.com/common/terms-conditions

Date of Proposal: 5/8/2025

ISBN Title

Grade 9
Student Digital Licenses

1857730 9780358880196 Into Literature Connected Solutions Student

License Digital High School 4 Year
Includes:

Into Literature Digital Student Resources 4 Year Grades 9-12
Writable for Into Literature Digital Student Resources 4 Year
Grades 9-12
Implementation Success
Total for Student Digital Licenses

Teacher Digital Licenses

1857735 9780358880240 Into Literature Connected Solutions Teacher

License Digital High School 4 Year
Includes:

Into Literature Digital Teacher Resources 4 Year Grades 9-12

Writable for Into Literature Digital Teacher Resources 4 Year
Grades 9-12

Access to Teacher's Corner
Total for Teacher Digital Licenses
A la Carte Items Available for Purchase
Teacher Materials

1791538 9780358416517 Into Literature Teacher Edition Grade 9
Student Materials

1812099 9780358580904 Into Literature Softcover Student Edition 4 Year
Print Grade 9
Total for A la Carte ltems Available for Purchase

Proposal for

Strasburg School Dist 31-J

Price Quantity

$142.20 87

$11,752.83

$1,119.60 1

$0.00

$197.35 1

$22.00 87

$2,005.78

Value of all
Materials

$12,371.40

$1,119.60

$197.35

$1,914.00

Expiration Date: 6/22/2025

Value of Free
Materials

$618.57

$1,119.60

$9.87

$95.70

Value of
Charged
Materials

$11,752.83

$187.48

$1,818.30

Total for Grade 9

Coupon Code: PRODPB5

Send Check Payments to:
HMH Education Company
14046 Collection Center Drive
Chicago, IL 60693

$13,758.61

Attention:
Stacey Alonzi

salonzi@strasburg31j.com

HMH Confidential and Proprietary

Send Orders to:
orders@hmhco.com
FAX: 800-269-5232

009329840 Sold:0000332561 Ship:0000332561

Page 2 of 8

Please submit this form with your purchase order



Date of Proposal: 5/8/2025

Strasburg School Dist 31-J

ISBN Title

Grade 10
Student Digital Licenses

1857730 9780358880196 Into Literature Connected Solutions Student

License Digital High School 4 Year
Includes:

Into Literature Digital Student Resources 4 Year Grades 9-12

Writable for Into Literature Digital Student Resources 4 Year
Grades 9-12

Implementation Success
Total for Student Digital Licenses

Teacher Digital Licenses

1857735 9780358880240 Into Literature Connected Solutions Teacher

License Digital High School 4 Year
Includes:

Into Literature Digital Teacher Resources 4 Year Grades 9-12

Writable for Into Literature Digital Teacher Resources 4 Year
Grades 9-12

Access to Teacher's Corner
Total for Teacher Digital Licenses

A la Carte Items Available for Purchase
Teacher Materials

1791539 9780358416524 Into Literature Teacher Edition Grade 10
Student Materials

1812100 9780358580911 Into Literature Softcover Student Edition 4 Year
Print Grade 10
Total for A la Carte Items Available for Purchase

Proposal for

Price

$142.20

$11,887.92

$1,119.60

$0.00

$197.35

$22.00

$2,026.68

Expiration Date: 6/22/2025

Value of all Value of Free
Materials Materials

$12,513.60 $625.68

$1,119.60 $1,119.60

$9.87

$1,936.00 $96.80

Value of
Charged
Materials

$11,887.92

$187.48

$1,839.20

Total for Grade 10

Coupon Code: PRODPB5

Send Check Payments to:
HMH Education Company
14046 Collection Center Drive
Chicago, IL 60693

$13,914.60

Attention:
Stacey Alonzi

salonzi@strasburg31j.com

HMH Confidential and Proprietary

Send Orders to:
orders@hmhco.com
FAX: 800-269-5232

009329840 Sold:0000332561 Ship:0000332561

Page 3 of 8

Please submit this form with your purchase order



Date of Proposal: 5/8/2025

Strasburg School Dist 31-J

ISBN Title

Grade 11
Student Digital Licenses

1857730 9780358880196 Into Literature Connected Solutions Student

License Digital High School 4 Year
Includes:

Into Literature Digital Student Resources 4 Year Grades 9-12

Writable for Into Literature Digital Student Resources 4 Year
Grades 9-12

Implementation Success
Total for Student Digital Licenses

Teacher Digital Licenses

1857735 9780358880240 Into Literature Connected Solutions Teacher

License Digital High School 4 Year
Includes:

Into Literature Digital Teacher Resources 4 Year Grades 9-12

Writable for Into Literature Digital Teacher Resources 4 Year
Grades 9-12

Access to Teacher's Corner
Total for Teacher Digital Licenses

A la Carte Items Available for Purchase
Teacher Materials

1791540 9780358416531 Into Literature Teacher Edition Grade 11
Student Materials

1812101 9780358580928 Into Literature Softcover Student Edition Set 4
Year Print Grade 11
Total for A la Carte ltems Available for Purchase

Proposal for

Price

$142.20

$10,807.20

$1,119.60

$0.00

$197.35

$22.00

$1,859.48

Expiration Date: 6/22/2025

Value of all Value of Free
Materials Materials

$11,376.00 $568.80

$1,119.60 $1,119.60

$9.87

$1,760.00 $88.00

Value of
Charged
Materials

$10,807.20

$187.48

$1,672.00

Total for Grade 11

Coupon Code: PRODPB5

Send Check Payments to:
HMH Education Company
14046 Collection Center Drive
Chicago, IL 60693

$12,666.68

Attention:
Stacey Alonzi

salonzi@strasburg31j.com

HMH Confidential and Proprietary

Send Orders to:
orders@hmhco.com
FAX: 800-269-5232

009329840 Sold:0000332561 Ship:0000332561

Page 4 of 8

Please submit this form with your purchase order



Date of Proposal: 5/8/2025

Proposal for

Strasburg School Dist 31-J

ISBN Title
Grade 12
Student Digital Licenses

1857730 9780358880196 Into Literature Connected Solutions Student

License Digital High School 4 Year
Includes:

Into Literature Digital Student Resources 4 Year Grades 9-12

Writable for Into Literature Digital Student Resources 4 Year
Grades 9-12

Implementation Success
Total for Student Digital Licenses

Teacher Digital Licenses

1857735 9780358880240 Into Literature Connected Solutions Teacher

License Digital High School 4 Year
Includes:

Into Literature Digital Teacher Resources 4 Year Grades 9-12

Writable for Into Literature Digital Teacher Resources 4 Year
Grades 9-12

Access to Teacher's Corner
Total for Teacher Digital Licenses

A la Carte Items Available for Purchase
Teacher Materials

1791541 9780358416548
Student Materials

1812102 9780358580935

Into Literature Teacher Edition Grade 12

Into Literature Softcover Student Edition Set 4
Year Print Grade 12
Total for A la Carte Items Available for Purchase

Price

$142.20

$10,807.20

$1,119.60

$0.00

$197.35

$22.00

$1,023.48

Value of all

Quantity Materi

80 $11,376.00

1 $1,119.6

1 $197.35

40 $880.00

Expiration Date: 6/22/2025

Value of Free
als Materials

$568.80

0 $1,119.60

$9.87

$44.00

Value of
Charged
Materials

$10,807.20

$187.48

$836.00

Total for Grade 12

Coupon Code: PRODPB5

Send Check Payments to:
HMH Education Company
14046 Collection Center Drive
Chicago, IL 60693

$11,830.68

Attention:
Stacey Alonzi

salonzi@strasburg31j.com

HMH Confidential and Proprietary

Send Orders to:
orders@hmhco.com
FAX: 800-269-5232

009329840 Sold:0000332561 Ship:0000332561

Page 5 of 8

Please submit this form with your purchase order



Date of Proposal: 5/8/2025 Proposal for Expiration Date: 6/22/2025

Strasburg School Dist 31-J

Value of
i Value of all Value of Free Charged
ISBN Title Price Quantity Materials Materials Materials

Professional Services - Into Literature 9-12 WR
Implementation Support for Into Literature 9-12 WR

1857559 9780358878414  Into Literature Connected Solutions Getting $4,200.00 1 $4,200.00 $210.00 $3,990.00

Started In-Person (1,3 HR Session+Plan) 6-
Hour Grades 9-12

In this six-hour Getting Started, participants explore the essential

components of Into Literature and its instructional model, walk

through a lesson, and practice accessing key resources on HMH

Ed. To strengthen learning, they collaborate with colleagues to

explore their new program and engage in rich discussions.

Participants become prepped and ready to plan their first lessons

as they continue learning on the Teacher Success Pathway.

Getting Started is the initial step towards a successful first 30
days. Ongoing training and support will be provided on Ed through
their Into Literature Teacher Success Pathway. This guided
learning pathway offers a recommended sequence of topics,
including live sessions, videos, interactive media, and related
resources, to help teachers plan, teach, and assess student
learning using their new HMH program. After teachers complete
pathway topics, they receive a certificate of completion.

Total for Implementation Support for Into Literature 9-12 $3,990.00
WR
Total for Professional Services - Into Literature 9-12 WR $3,990.00
Coupon Code: PRODPB5 Attention: Send Orders to:
Stacey Alonzi orders@hmhco.com
salonzi@strasburg31j.com FAX: 800-269-5232

Send Check Payments to:
HMH Education Company

14046 Collection Center Drive
Chicago, IL 60693
009329840 S0ld:0000332561 Ship:0000332561 Page 6 of 8 Please submit this form with your purchase order

HMH Confidential and Proprietary




Date of Proposal: 5/8/2025 Proposal for Expiration Date: 6/22/2025

Strasburg School Dist 31-J

Value of
i Value of all Value of Free Charged
ISBN Title Price Quantity Materials Materials Materials

Total Savings: $7,434.23

Subtotal Purchase Amount: $56,160.57
Shipping & Handling: $2,213.34

Total Cost of Proposal (PO Amount): $58,373.91

**Please add proper sales tax to your order**

Coupon Code: PRODPB5 Attention: Send Orders to:

Stacey Alonzi orders@hmhco.com

Send Check Pavments to: salonzi@strasburg31j.com FAX: 800-269-5232

HMH Education Company
14046 Collection Center Drive
Chicago, IL 60693

HMH Confidential and Proprietary

009329840 S0ld:0000332561 Ship:0000332561 Page 7 of 8 Please submit this form with your purchase order



Date of Proposal: 5/8/2025 Proposal for Expiration Date: 6/22/2025

Strasburg School Dist 31-J

Total Cost of Proposal (PO Amount): $58,373.91

Thank you for considering HMH as your partner. We are committed to providing an excellent experience and delivering ongoing, high-
quality service to our customers. To meet these goals, we want to ensure you are aware of the below Terms of Purchase. These terms
help us process your order quickly, efficiently, and accurately, ensuring successful delivery and implementation of our solutions.

Please return this cost proposal with your signed purchase order that matches product, prices and shipping charges.

Provide the exact address for delivery of print materials. The shipping address may be your district warehouse or individual
school sites, but it is essential that this is accurate.

Please supply the name of each important district point of contact for all aspects of the solution including their direct
contact information (email/phone):

o Point of Contact for Print materials
o Point of Contact for Digital materials
o Point of Contact for Scheduling Professional Development
o Email address for Accounts Payable contact
Please confirm that we have the correct ‘Ship to’ and ‘Sold to’ information on the cost proposal.

Ship to: Sold to:

Strasburg School District 31 J Strasburg School District 31 J
56729 Colorado Ave 56729 Colorado Ave
Strasburg, CO 80136-7809 Strasburg, CO 80136-7809

Please provide funding start and end dates.

Please note HMH bills products and services as they are fulfilled. You may receive multiple invoices for your order.
HMH reserves the right to transmit documents electronically.

Our payment terms are 30 days from the invoice date.

Print subscription material quantities may be adjusted across grades for like products, to accommodate enrollment
fluctuations, quantities cannot be adjusted between different programs or copyrights.

Our shipping terms are FOB shipping point. The shipping term for your proposal is Shipping Point.
Any proposed shipping or tax amount provided on this proposal, is based on the Ship To account location quoted within.

If the location of your delivery changes, please include the proper sales tax and shipping charges for that location in the
applicable Purchase Order

Should any of these Terms of Sale conflict with any preprinted terms on your purchase order, the HMH terms of service shall
apply.

Thank you in advance for supplying us with the necessary information at time of purchase.

Our goal is to ensure your success throughout the duration of this agreement, which starts with a highly successful delivery of our

solution.

For greater detail, the complete Terms of Purchase may be reviewed here: http://www.hmhco.com/common/terms-conditions

Date of Proposal: 5/8/2025 Proposal Expiration Date: 6/22/2025
Coupon Code: PRODPB5 Attention: Send Orders to:
Stacey Alonzi orders@hmhco.com
salonzi@strasburg31j.com FAX: 800-269-5232

Send Check Payments to:
HMH Education Company

14046 Collection Center Drive
Chicago, IL 60693

HMH Confidential and Proprietary

009329840 Sold:0000332561 Ship:0000332561 Page 8 of 8 Please submit this form with your purchase order
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