
CAMPUS RESOURCES
CONFIDENTIAL SUPPORT 

Confidential Advisors
www.lsuhs.edu/about/title-ix/resources

Student Counseling Center
318-813-6100
www.lsuhs.edu/our-schools/counseling-center

University Ombuds Office
225-578-3429
www.lsu.edu/ombuds

CRIMINAL REPORTING 
University Police
318-675-6165
www.lsuhs.edu/university-police 

MEDICAL CARE/EVIDENCE COLLECTION
Ochsner LSU Health Shreveport 
318-626-0000
www.ochsnerlsuhs.org

TITLE IX REPORTING 
Title IX Coordinator
318-675-8502
www.lsuhs.edu/about/title-ix

OFF-CAMPUS RESOURCES
ADVOCACY CENTER & SAFE SHELTER 

Project Celebration, Inc.
318-226-5015 • www.projectcelebration.com

CRIMINAL REPORTING
Caddo Parish Sheriff’s Office
318-675-2170 • www.caddosheriff.org

Shreveport Police Department
318-673-7300 • shreveportla.gov/422/Police

MEDICAL CARE/EVIDENCE COLLECTION
Christus Health Shreveport-Bossier
318-681-4500 • christushealthsb.org

Willis-Knighton Medical Center
318-212-4000 • www.wkhs.com 

LSU HEALTH SHREVEPORT

TITLE IX 
AND POWER-BASED VIOLENCE
Resource Guide for Students  
and Employees

REPORTING  
OPTIONS

TITLE IX COORDINATOR
The incident will be investigated and resolved 
according to the campus complaint process. 

LAW ENFORCEMENT 
The incident will be investigated and adjudicated by 
law enforcement officials.

TITLE IX COORDINATOR  
AND LAW ENFORCEMENT
The campus complaint process and criminal justice 
process will occur separately.

 

CONFIDENTIAL RESOURCE
Information will NOT be shared with the Title IX 
Coordinator or law enforcement.

TITLE IX COORDINATOR
Administration Building, Room 605 

318-675-8502

SCAN QR CODE  
TO REPORT  
AN INCIDENT  
TO THE TITLE IX  
COORDINATOR

The purpose of this brochure is to provide a general 
understanding of Title IX and Power-Based Violence 
policies and procedures at LSUHS. This brochure 
is not intended to be all-encompassing, but rather 
to provide information about who to contact for 
assistance.



I.  Policies 
LSU Permanent Memorandum 73 and LSUHS 
Administrative Directives are in place to provide 
information regarding power-based violence 
prevention and education efforts and provide 
transparency on how LSUHS responds to 
allegations of prohibited conduct.

II.  Mandatory Reporters
LSUHS faculty and staff (excluding confidential 
resources) must report all incidents of power-
based violence to the Title IX Coordinator.  

III.  Confidential Resources
Students and employees may communicate 
with confidential resources about power-based 
violence without instituting notice under Title 
IX. Confidential resources may help facilitate 
supportive measures and assist with reporting to 
Title IX and/or law enforcement, if desired.

IV.  Supportive Measures
Parties may request, or LSUHS may recommend, 
supportive measures to restore or preserve access 
to LSUHS’s programs/activities and/or to prevent 
continued power-based violence. Supportive 
measures are available whether or not a formal 
complaint is filed. 

KNOW YOUR  

TITLE IX

POWER-BASED VIOLENCE CONTINUUM
Sex Discrimination

Sexual Harassment

Stalking

Sexual Assault

Domestic Violence

Differential treatment based  
on sex, gender identity/

expression, sexual orientation, 
or pregnancy status

Verbal, physical, or other 
inappropriate or unwelcome 
conduct of a sexual nature

Pattern of behavior that  
causes a reasonable person 

to fear for their safety or suffer 
emotional distress

Non-consensual sexual 
contact, including forcible 
and non-forcible actions

Use of physical, emotional,  
sexual, or economic abuse  

to gain power and control over  
an intimate partner

TITLE IX
Title IX of the Education Amendments of 1972 
prohibits sex-based harassment and discrimination 
in educational institutions and programs that 
receive federal funds. LSU Health Shreveport 
(LSUHS) is committed to providing a learning and 
working environment that promotes integrity, 
civility, and mutual respect in an environment 
free of power-based violence (which includes 
dating/domestic violence, sex discrimination, 
sexual assault, sexual harassment, stalking, and 
retaliation). 

UNDERSTANDING CONSENT
Consent is the affirmative and voluntary 
agreement to engage in a specific sexual activity 
during a sexual encounter. Consent cannot 
be given by any individual who is mentally or 
physically incapacitated (either through the effect 
of drugs, alcohol, or for any other reason) or under 
threat, coercion, or force. The absence of “no” or 
the existence of current/prior sexual activity or a 
relationship does not indicate consent.

BYSTANDER INTERVENTION
LSU Health Shreveport encourages its community 
members to interrupt and challenge situations that 
normalize potential power-based violence. The four Ds 
of bystander intervention provide guidance to safely  
de-escalate inappropriate and harmful situations. 

☑ DIRECT
Identify the inappropriate behavior.  
Separate the parties involved.  

☑ DISTRACT
Change the topic or location.  
Show a video on your phone.  

☑ DELEGATE
Notify an advisor, supervisor, or law enforcement. 
Ask someone with more authority for help.  

☑ DELAY
Observe the parties to see if you can help.   
Gather additional information if you are unsure.  

V.  Formal Complaint Process
LSUHS will conduct a thorough, prompt, and 
impartial investigation of formal complaints, 
prevent the reoccurrence of prohibited conduct, 
implement available remedies, and discipline 
individuals found responsible for violating 
relevant policies.  

VI.  Party’s Rights
After receiving a formal complaint, the 
complainant and respondent will be notified of 
their rights and options. 

VII.  Privacy
Information will be kept private and shared on a 
need-to-know basis to properly investigate the 
complaint. The complainant and respondent have 
the right to review and comment on all evidence 
prior to a resolution. 

VIII.  Jurisdiction
The policies cover conduct occurring on-campus, 
in the online learning environment, and off-
campus when LSUHS is sponsoring the event, a 
student/employee is representing LSUHS, or the 
conduct affects the safety or well-being of the 
LSUHS community. 

IX.  Retaliation
LSUHS will take immediate action to prevent 
and remedy retaliation against anyone who 
experiences power-based violence, reports 
it, participates in an investigation, or opposes 
conduct they believe violated policies. 


