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Address 3786 Centerview Road  
Lummi Island, WA 98262 

Office/Building Hours Monday-Friday 
7:30 AM-3:30 PM 

Student School Day 8:10 AM-2:10 PM 
Early Release Schedule: 8:10 AM - 12:10 PM  

 
Building Staff 
 

Arria Merrill Teacher: Grades 3/4/5 
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Sarah Powell Paraeducator/Food Service 
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Welcome:  

Dear Families, 

We are grateful to partner with you and your child on their educational journey.  At Beach 
School, we believe that learning is a community effort, and we are committed to fostering 
strong partnerships between our students, families, and staff. Together, we create a 
nurturing and dynamic environment where every child feels valued and supported. 

Our approach to education emphasizes hands-on learning and inquiry-based exploration. 
Through carefully crafted units of study, students are encouraged to ask questions, explore 
their curiosity, and engage deeply with the world around them. This approach helps students 
to think critically, collaborate effectively, and apply their learning in real-world contexts. 

We also value the importance of regular attendance. Consistent attendance plays a crucial 
role in each student's success, as it ensures they are fully immersed in our learning 
community and don't miss out on valuable instruction. When students attend school 
regularly, they benefit from hands-on experiences, collaborative opportunities, and 
meaningful connections with their peers and teachers. 

Our dedicated and innovative teaching team strives to create a classroom experience that is 
both engaging and meaningful, ensuring that every child is not just learning but thriving. We 
look forward to a wonderful year of growth, discovery, and shared success. 

Thank you for being part of our vibrant community! 

Ashley Hill  

Beach School Mission: 
Beach Elementary School is committed to developing internationally-minded lifelong 
learners through a rigorous, inquiry-based curriculum. In a safe and nurturing environment, 
we challenge our students to exercise their individual capabilities to make reflective, 
meaningful contributions to our diverse global society. 
 
Ferndale School District Mission: 
We, the Ferndale School District, prepare each student to thrive in an ever-changing world 
by providing a rigorous education that fosters academic growth, nurtures confidence, and 
encourages critical thinking. Our commitment to high expectations ensures every learner 
achieves their full potential. We cultivate resilience and innovation in each student and 
foster a sense of belonging in a safe and inclusive environment that emphasizes caring and 
compassion, preparing students for their future. 
 



 
Our Core Values/Beliefs 
Belonging & Inclusion: 
Built on the principle of belonging, we believe in the boundless potential of our students. We 
are committed to ensuring that every individual is not only welcomed and included but also 
valued, respected, and provided with a seat at the table, honoring their unique capabilities, 
creating an environment where everyone thrives as their authentic selves. 
 
Academics & Excellence: 
Centered around growth and continual improvement, we embrace learner variability, 
remove barriers, and create inclusive environments. We ensure all children have access to 
meet rigorous and relevant standards to be future ready. Continuous improvement drives 
our commitment to learn and grow so we meet the needs of each student. 
 
Community:  
Through our shared and unwavering commitment to our students, we place them at the 
heart of all our collective endeavors. We’re dedicated to ensuring our students’ safety and 
success, working hand in hand with families, agencies, and others to support each child in 
reaching their full potential. 
 
Vision of the Student Experience 
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Beach PTO 
 
WHO are we?  
The Beach Elementary Parent Teacher Organization (“BEPTO”) is an independent group of 
parents, school staff, and community members dedicated to developing and maintaining 
opportunities in mental, physical, and social education for our Beach School students.    
 
WHAT do we do?  
We work with one another as well as in collaboration with other Island organizations to 
create, organize, and support educational and enriching events for Beach School students 
and staff. We work to raise funds both on and off Island in order to promote and support our 
school’s educational goals. All funds are spent on opportunities for Beach School students 
and staff.  
 
WHEN do we meet?  
Please contact one of the Co-chairs or the Secretary for a schedule of upcoming BEPTO 
meetings and events.   
 
Please call, text, or email one of the officers listed below for more information about BEPTO.  
Please watch for notes home in your child’s backpack, and check out the TOME (the LICA 
newsletter) as well as NextDoor Lummi Island for information about upcoming events.    
 
Beach Elementary PTO membership is $1.00 per person per year. We welcome your 
participation, new ideas, and enthusiasm.    
 
PTO officers for the 2024-2025 school year are:  
Co-chair(s): Rhaychell Davis/Alicia Poston  
Secretary:    Rianna Godshall  
Treasurer:    Lindsey Escalante 
 
 
 
 
 
 
 
 
 
 



 
Attendance 
Every day at Beach, we are building friendships, learning new skills and growing in many 
ways.  When your child misses school, even one day, those opportunities are impacted.  
Attending school regularly is very important.  To help students to have a strong start each 
day, they may start with breakfast or may enter their classroom at 8:10am.  
 
Our district policies support the importance of attendance too: 
Per FSD School Board Policy #3122: Regular, consistent, timely attendance is essential to 
school success, student learning and future employment habits. Life-long attendance 
behaviors begin with entry into school at the preschool or kindergarten level, and continue 
through high school until the student graduates. When students arrive in the classroom, it is 
expected that they will immediately begin to prepare for the start of the day or the period 
and be ready to engage in the learning process when the school day or period officially 
begins at 8:10am. 
 
*If your child has to be absent, please notify the office right away or within 48 hours. 
Teachers cannot excuse absences. After 2 days, absences can no longer be excused.   
 
Excused and Unexcused Absences  

Excused An absence will be excused when 
the absence is due to: 

1.​ illness 
2.​ health condition 
3.​ school approved activity 
4.​ family emergency 
5.​ religious observance 
6.​ disciplinary actions or 

short-term suspensions. 

Temporary absences for agreed activities upon 
parental request shall be excused if the following 
conditions are met:  

1.​ Parent made request in writing stating 
reason and duration 

2.​ Principal approves the request and the 
proposed absence is not likely to cause a 
serious adverse effect on the student's 
educational progress 

a.​ Principal will approve parental 
requests with the understanding that 
the team will examine the impacts on 
the student’s educational progress for 
all future approvals 

Unexcused  Any absence where a legitimate 
excuse, as defined above, is not 
adequately documented shall be 
deemed unexcused. Adequately 
documented means a telephone call 
or a written note to the school 
within two school days following the 
absence. If the parent provides the 
school with an excuse after the 
two-day deadline, the school shall 
record the absence as unexcused. 

Each day a student misses the majority of a school 
day and does not provide the school with an excuse 
it will be recorded as an unexcused absence for 
purposes of notifying parents, conferencing with 
parents and student, and filing petitions with the 
court. 

 



 
Tardies 
If your child arrives after 8:10am, they must check-in at the office before going to class and 
will be marked tardy for the school day. To get the most out of the day, it is important that 
our students arrive on time. 
 
If your child has unexcused absences, excessive absences, is regularly tardy or leaves school 
early frequently, you will receive communication from the school to notify you of the 
concern. We will want to collaborate with you on how to improve your child’s attendance. 
 
Continued unexcused absences may result in a more formal attendance conference, referral 
to the Community Engagement Board or a petition with the Juvenile Courts aligned to the 
state laws for compulsory education and student attendance. 
 

 
 



 
Behavioral Expectations at Beach 

 Be Safe  Be Respectful Be Responsible 

Hall ●​ Walk with hands at side ●​ Voice level 0 or 1  ●​ Zip up your backpack 
●​ Hang up your coat 

Stairs ●​ Walk facing forward  
●​ Take stairs one at a time 
●​ Hold the railing 

●​ Voice level 0 
●​ Keep body to self 
●​ Quiet feet 

●​ Be aware of others 

Playground ●​ Stay within boundaries 
and in sight 

●​ If needed ask adults for 
help 

●​ Slide down the slide, feet 
first, one person at a time 

●​ Use equipment 
appropriately  

●​ Listen and follow 
directions 

●​ Ask to join games or 
wait your turn 

●​ Invite others to play 
●​ Keep body and objects 

to self 

●​ Wait patiently to use 
equipment 

●​ Last person with equipment is 
responsible for clean up 

●​ Stairs are for coming and going  
●​ Help others to follow 

expectations  

Bathroom ●​ Keep water in sink 
●​ Wash hands for 20 

seconds 

●​ 0-1 Voice Level 
●​ Wait patiently for your 

turn 
●​ Lock the door 
●​ Clean up after yourself 

●​ One flush 
●​ One pump of soap 
●​ One paper towel 

 

Cafeteria ●​ Stay seated on bench 
●​ Eat and touch only your 

own food 
●​ Walk  
●​ Wash hands before lunch 

●​ Voice level 0-2 
●​ Turn off voice when 

teacher needs your 
attention 
●​ Raise your hand for 

help 
●​ Keep body and objects 

to self 

●​ Stay in your seat 
●​ Clean up after yourself 
●​ Help others to follow 

expectations 
 

PE ●​ Stay within boundaries 
●​ Use equipment and 

materials appropriately  

●​ Be honest and kind  
●​ Practice good 

sportsmanship 
●​ Listen and follow 

directions 
●​ Keep body and objects 

to self 

●​ Last person with equipment is 
responsible for clean up 

●​ Report problems to an adult 
●​ Wait your turn 

 
Basic Rules at Beach: 

1.​  Communicate appropriately and respectfully. 
2.​ Keep hands, feet, and objects to yourself. 
3.​ Use equipment safely and as intended. 
4.​ Follow school procedures and the directions of teachers and supervisors. 
5.​ Respect others' right to learn. 
6.​ Be safe, be respectful, and be responsible 



 
 
Discipline Approach 
Our goal is to be proactive and to prevent disciplinary issues as much as possible.  In the 
event the actions/behaviors of a student do not adhere to the expectations, classroom 
teachers will manage minor difficulties. When a major issue arises, the Principal will be 
contacted.  The Principal will determine the next steps related to each student situation and 
will involve families as needed. 
 
Dress Code 
Students’ choices in matters of dress should be made in consultation with their 
parents/guardians. Clothing should be school appropriate for playing at recess, doing PE 
and focusing on learning.  
 
Student dress will only be regulated when, in the judgment of school Principal, there is a 
reasonable expectation that:  
A. A health or safety hazard will be presented by the student's dress or appearance, 
including possible membership in a gang or hate groups; 
B. Damage to school property will result from the student's dress; or 
C. A material and substantial disruption of the educational process will result from the 
students' dress or appearance. 
 
For the purpose of this policy, a material and substantial disruption of the educational 
process may be found to exist when a student's conduct is inconsistent with any part of the 
educational mission of the school district. Prohibited conduct includes, but is not limited to, 
lewd, sexual, drug, tobacco or alcohol-related messages, weapons, hate-related, or 
gang-related items.                                                                                                                                          
*The uniforms of nationally recognized youth organizations and clothing worn in observance 
of a student’s religion are not subject to this policy 3224. 
 
Personal Electronics and Devices 
Students in possession of telecommunications devices, including, but not limited to, cell 
phones, smartwatches, non-medical listening devices, and headsets while on school 
property or while attending school-sponsored or school-related activities will observe the 
following conditions: 

A) Students in our Pre(school)-8th grade school programs may turn on and operate 
their telecommunication devices before and after the regular school day, except in 
cases of emergency situations, imminent physical danger, or for medical needs that 
are previously documented with school administration. 

 
Cell phones are required to be turned off and kept in backpacks before entering the building. 
While we prefer that smart watches also remain in backpacks during the school day, 



 
students may wear them if necessary. However, they should not be used for texting, playing 
games, or any other distracting activities. If a device, toy or trading card is out at school the 
item may be sent to the office until the end of the school day. If a student repeatedly brings 
personal items, families will be contacted to problem solve the difficulty and to get the 
items. 
 
Snacks and Lunches 
All students are able to have breakfast and lunch for free at school.  Please sign up in the 
office. 
 
To support our learners, students will have a designated healthy snack time. Any snack 
brought from home must be healthy, not shared with others and adhere to any food allergy 
restrictions that may exist for a specific classroom (information will be shared by the 
classroom teacher). 
 
*Gum is not permitted 
 
Lost and Found 
Please put your child’s name or initials w/grade on their coat and other personal items. The 
lost and found is in the cafeteria/gym. Students and families may check the lost and found 
for any missing items. We donate all lost and found items to a local charity on a quarterly 
basis.   
 
School Supplies 
School supplies are provided by the district for all students. Families only need to provide a 
backpack, water bottle, and lunchbox if snacks and/or lunches will come from home.         
 
Immunization 
Washington State law states all children must be immunized to attend school. The law does 
make exceptions for religious or personal reasons. Immunization Forms and Immunization 
Exemption Forms are available in our office or on our website at http://ferndalesd.org/ 
(Parents, Enrollment Forms). 
 
Medications 
It is our policy to administer medicine only at a doctor’s request. For example, if failure to 
receive the medicine might result in the student being unable to attend school or unable to 
be well enough to participate in learning activities, you may request the school administer 
oral medication. We define medication as both prescription and over-the-counter. Please 
note: Students may not bring throat lozenges or cough drops to school.  
 



 
Students requiring medication during the school day must have a form on file completed 
and signed by the doctor and family prior to dispensing medication. Medicine must be 
brought to school by the parent/guardian only. The medication must be in its original 
container with the:  

●​ student's name 
●​ amount and frequency of dosage 
●​ doctor’s name 
●​ name of the medication on it 

 
We are only allowed to have only enough medication for thirty (30) days at a time. The 
medication must be stored in a locked cupboard in the office. We do not give aspirin or 
other such remedies to students unless the above procedure has been completed. Guidelines 
for Medication at School and Medication at School forms are available in our school’s office 
or on our website at http://ferndalesd.org/ (Parent, Health & Nursing Services).​
 
Transportation 
Transportation Department: 360-383-9236  
 
District transportation to and from school is provided for Island students and mainland 
students from the ferry dock on Lummi Island. In addition to school behavior expectations, 
we have important Bus Rules too. Riding the bus is a privilege, and we expect that students 
will follow the rules. For safety reasons, glass items, pets, and items larger than lap size are 
not allowed on school buses. Children should be extremely careful at bus stops and when 
crossing streets. Students should understand bus stops become dangerous when pushing 
and shoving occur. Families can support student safety by monitoring your child at bus 
stops.  
 
Bus Rules (Be safe, responsible, respectful) 
BE SAFE 

1.​ Back to back — seat to seat — feet on floor facing forward 
2.​ Food free zone 
3.​ Silence at and during a railroad crossing 
4.​ Cross only in front of the bus 
5.​ Keep skateboards, glass, and any oversized objects off the bus  

BE RESPONSIBLE 
1.​ Be at the bus stop 5 minutes early and wait 5 big steps or 5 feet back from the road. 
2.​ Go directly to your seat 
3.​ Get on and off the bus at your designated stop 
4.​ Keep all items inside your backpack and keep yourself inside your seat space 
5.​ If you miss the bus to school (AM), return home right away.  If you miss the bus 

leaving school to go home (PM), go to the school office for help right away. 



 
Note 1: If you want your child to get off at a different stop than their regular stop, we must have written 
permission or a phone call by the parent/guardian. The office will give the pass to the bus driver. 
Note 2: Parent/Guardian or designee must be present to receive kindergarten students returning home and 
departing the bus.  
 
BE RESPECTFUL 

1.​ Follow driver’s directions at ALL times 
2.​ Use quiet voice 
3.​ Use polite words, treat each other with kindness 
4.​ Keep hands and feet to yourself 
5.​ Respect each other’s space  

Note 1: Procedures for infractions—A Bus Conduct Report will be written for a student who does not follow the 
rules. The driver will communicate with the family and a report will be given to the school principal. 
 
Communication with Staff 
You are your child’s first and most important teacher. We are privileged to partner with you 
and value the connections we can make with two-way communication. To best support your 
child, communication should always begin with the staff member most directly involved with 
your student.   
We have a variety of ways we can communicate: 

●​ In person conversations 
●​ Phone calls 
●​ E-mails  
●​ ParentSquare offers you the choice of how and when you receive communication. You 

select text, e-mail or both and can also select to get messages right away or to have a 
“digest” version which only comes at the end of the day or once per week. 



 

 

Important District Policies and Procedures: 
These are also found with full details on our district website:  
https://www.ferndalesd.org/school-board/district-policies 
 
As an elementary school, we strive to maintain a learning environment that would be rated a 
level G. Following these policies helps us with that effort. 
 
Civility Policy 5009 
Ferndale School District believes that a safe and civil environment is essential to positive 
learning by students and staff.  The school setting should promote the kind of civil discourse 
and free exchange of ideas that are central both to high quality of education and to 
preparation for thoughtful participation in our democratic society.  Adults in the school 
environment are expected to model civility through all interaction with students, parents, 
visitors and one another. 
Examples: 

●​ Using a respectful tone of voice with one another 
●​ Refraining from foul language or gestures 
●​ Managing conflict with composure and a problem-solving stance 

 
The Ferndale School District Board of Directors expects administrators, faculty, staff, 
students, parents, volunteers and other community members to take an active role in 
maintaining and meeting clear expectations for respectful conduct, civil discourse and 



 
positive problem solving throughout the school district.  The Board is committed to providing 
training and resources to support these expectations.  The Board refuses to condone uncivil 
conduct on school grounds or at school-sponsored activities, whether by staff, students, 
parents, volunteers, community members or visitors. 
 
Harassment, Intimidation and Bullying (HIB) Policy 3207 
The Ferndale School Board and district are committed to a safe and civil educational 
environment for all students, staff, families, volunteers and community members that is free 
from harassment, intimidation or bullying. HIB means any intentional electronic, written, 
verbage, or physical act, including, but not limited to one shown to be motivated by any 
characteristics, when the act: 

1.​ Physically harms a student or damages the student’s property; 
2.​ Has the effect of substantially interfering with a student’s education; 
3.​ Is so severe, persistent or pervasive that it creates an intimidating or threatening 

educational environment; or 
4.​ Has the effect of substantially disrupting the orderly operation of the school 

Some of the behaviors or expressions may include, but are not limited to slurs, rumors, jokes, 
innuendos, demeaning comments, drawings, cartoons, pranks, gestures, physical attacks, 
threats or other written, oral, physical or electronically transmitted messages or images. 

Our Schools Protect Students from Harassment, Intimidation, and Bullying (HIB) 

Schools are meant to be safe and inclusive environments where all students are protected 
from Harassment, Intimidation, and Bullying (HIB), including in the classroom, on the school 
bus, in school sports, and during other school activities. This section defines HIB, explains 
what to do when you see or experience it, and our school’s process for responding to it. 

What is HIB? 

HIB is any intentional electronic, written, verbal, or physical act of a student that: 

· Physically harms another student or damages their property; 

· Has the effect of greatly interfering with another student’s education; or, 

· Is so severe, persistent, or significant that it creates an intimidating or threatening 
education environment for other students. 

HIB generally involves an observed or perceived power imbalance and is repeated multiple 
times or is highly likely to be repeated. HIB is not allowed, by law, in our schools. 

How can I make a report or complaint about HIB? 



 
Talk to any school staff member (consider starting with whoever you are most comfortable 
with!). You may use our district’s reporting form to share concerns about HIB 
(https://bit.ly/HIB-form) but reports about HIB can be made in writing or verbally. Your 
report can be made anonymously, if you are uncomfortable revealing your identity, or 
confidentially if you prefer it not be shared with other students involved with the report. No 
disciplinary action will be taken against another student based solely on an anonymous or 
confidential report. 

If a staff member is notified of, observes, overhears, or otherwise witnesses HIB, they must 
take prompt and appropriate action to stop the HIB behavior and to prevent it from 
happening again. Our district also has a HIB Compliance Officer Chris Cochran, who can be 
reached at chris.cochran@ferndalesd.org or 360-383-9985,that supports prevention and 
response to HIB. 

What happens after I make a report about HIB? 

If you report HIB, school staff must attempt to resolve the concerns. If the concerns are 
resolved, then no further action may be necessary. However, if you feel that you or someone 
you know is the victim of unresolved, severe, or persistent HIB that requires further 
investigation and action, then you should request an official HIB investigation. 

Also, the school must take actions to ensure that those who report HIB don’t experience 
retaliation. 

What is the investigation process? 

When you report a complaint, the HIB Compliance Officer or staff member leading the 
investigation must notify the families of the students involved with the complaint and must 
make sure a prompt and thorough investigation takes place. The investigation must be 
completed within 5 school days, unless you agree on a different timeline. If your complaint 
involves circumstances that require a longer investigation, the district will notify you with the 
anticipated date for their response. 

When the investigation is complete, the HIB Compliance Officer or the staff member leading 
the investigation must provide you with the outcomes of the investigation within 2 school 
days. This response should include: 

· A summary of the results of the investigation 

· A determination of whether the HIB is substantiated 

· Any corrective measures or remedies needed 

· Clear information about how you can appeal the decision 



 
What are the next steps if I disagree with the outcome? 

For the student designated as the “targeted student” in a complaint: 

If you do not agree with the school district’s decision, you may appeal the decision and 
include any additional information regarding the complaint to the superintendent, or the 
person assigned to lead the appeal, and then to the school board. 

For the student designated as the “aggressor” in a complaint: 

A student found to be an “aggressor” in a HIB complaint may not appeal the decision of a 
HIB investigation. They can, however, appeal corrective actions that result from the findings 
of the HIB investigation. 

For more information about the HIB complaint process, including important timelines, 
please see the district’s HIB webpage or the district’s HIB Policy 3207 and Procedure 3207P. 

Our School Stands Against Discrimination 

Discrimination can happen when someone is treated differently or unfairly because they are 
part of a protected class, including their race, color, national origin, sex, gender identity, 
gender expression, sexual orientation, religion, creed, disability, use of a service animal, or 
veteran or military status. 

What is discriminatory harassment? 

Discriminatory harassment can include teasing and name-calling; graphic and written 
statements; or other conduct that may be physically threatening, harmful, or humiliating. 
Discriminatory harassment happens when the conduct is based on a student’s protected 
class and is serious enough to create a hostile environment. A hostile environment is created 
when conduct is so severe, pervasive, or persistent that it limits a student’s ability to 
participate in, or benefit from, the school’s services, activities, or opportunities. 

To review the district’s Nondiscrimination Policy 3210 and Procedure 3210P, visit 
https://www.ferndalesd.org/school-board/district-policies-and-procedures. 

What is sexual harassment? 

Sexual harassment is any unwelcome conduct or communication that is sexual in nature and 
substantially interferes with a student's educational performance or creates an intimidating 
or hostile environment. Sexual harassment can also occur when a student is led to believe 
they must submit to unwelcome sexual conduct or communication to gain something in 
return, such as a grade or a place on a sports team. 



 
Examples of sexual harassment can include pressuring a person for sexual actions or favors; 
unwelcome touching of a sexual nature; graphic or written statements of a sexual nature; 
distributing sexually explicit texts, e-mails, or pictures; making sexual jokes, rumors, or 
suggestive remarks; and physical violence, including rape and sexual assault. 

Our schools do not discriminate based on sex and prohibit sex discrimination in all of our 
education programs and employment, as required by Title IX and state law. 

To review the district’s Sexual Harassment Policy 3205 and Procedure 3205P, visit 
https://www.ferndalesd.org/school-board/district-policies-and-procedures 

What should my school do about discriminatory and sexual harassment? 

When a school becomes aware of possible discriminatory or sexual harassment, it must 
investigate and stop the harassment. The school must address any effects the harassment 
had on the student at school, including eliminating the hostile environment, and make sure 
that the harassment does not happen again. 

What can I do if I’m concerned about discrimination or harassment? 

Talk to a Coordinator or submit a written complaint. You may contact the following 
school district staff members to report your concerns, ask questions, or learn more about 
how to resolve your concerns. 

Concerns about discrimination: 

Civil Rights Coordinator: 

Name and Title*: Chris Cochran, Director of Mental and Behavioral Health Address: 6041 
Vista Drive Ferndale, WA 98248 Telephone Number: 360-383-9985 Email: 
chris.cochran@ferndalesd.org 

Concerns about sex discrimination, including sexual harassment: 

Title IX Coordinator: 

Name and Title*: Chris Cochran, Director of Mental and Behavioral Health 

Address: 6041 Vista Drive Ferndale, WA 98248 

Telephone Number: 360-383-9985 

Email: chris.cochran@ferndalesd.org 

Concerns about disability discrimination: 

https://www.ferndalesd.org/school-board/district-policies-and-procedures


 
Section 504 Coordinator: 

Name and Title*: Trina Hall, Executive Director of Teaching and Learning Address: 6041 Vista 
Drive Ferndale, WA 98248 Telephone Number: 360-383-9221 Email: trina.hall@ferndalesd.org 

Concerns about discrimination based on gender identity: 

Gender-Inclusive Schools Coordinator: 

Name Title*: Chris Cochran, Director of Mental and Behavioral Health Address: 6041 Vista 
Drive Ferndale, WA 98248 Telephone Number: 360-383-9985 Email: 
chris.cochran@ferndalesd.org 

To submit a written complaint, describe the conduct or incident that may be discriminatory 
and send it by mail, fax, email, or hand delivery to the school principal, district 
superintendent, or civil rights coordinator. Submit the complaint as soon as possible for a 
prompt investigation, and within one year of the conduct or incident. 

What happens after I file a discrimination complaint? 

The Civil Rights Coordinator will give you a copy of the school district’s discrimination 
complaint procedure. The Civil Rights Coordinator must make sure a prompt and thorough 
investigation takes place. The investigation must be completed within 30 calendar days 
unless you agree to a different timeline. If your complaint involves exceptional 
circumstances that require a longer investigation, the Civil Rights Coordinator will notify you 
in writing with the anticipated date for their response. 

When the investigation is complete, the school district superintendent or the staff member 
leading the investigation will send you a written response. This response will include: 

· A summary of the results of the investigation 

· A determination of whether the school district failed to comply with civil rights laws 

· Any corrective measures or remedies needed 

· Notice about how you can appeal the decision 

What are the next steps if I disagree with the outcome? 

If you do not agree with the outcome of your complaint, you may appeal the decision to the 
superintendent or their designee and then to the Office of Superintendent of Public 
Instruction (OSPI). More information about this process, including important timelines, is 
included in the district’s Nondiscrimination Procedure 3210P and Sexual Harassment 
Procedure 3205P. 



 
I already submitted an HIB complaint – what will my school do? 

Harassment, intimidation, or bullying (HIB) can also be discrimination if it's related to a 
protected class. If you give your school a written report of HIB that involves discrimination 
or sexual harassment, your school will notify the Civil Rights Coordinator. The school district 
will investigate the complaint using both the Nondiscrimination Procedure 3210P and the 
HIB Procedure 3207P to fully resolve your complaint. 

Who else can help with HIB or Discrimination Concerns? 

Office of Superintendent of Public Instruction (OSPI) 

All reports must start locally at the school or district level. However, OSPI can assist 
students, families, communities, and school staff with questions about state law, the HIB 
complaint process, and the discrimination and sexual harassment complaint processes. 

OSPI School Safety Center (For questions about harassment, intimidation, and bullying) 

· Website: ospi.k12.wa.us/student-success/health-safety/school-safety-center  

· Email: schoolsafety@k12.wa.us 

· Phone: 360-725-6068 

OSPI Equity and Civil Rights Office (For questions about discrimination and sexual 
harassment) 

· Website: ospi.k12.wa.us/policy-funding/equity-and-civil-rights  

· Email: equity@k12.wa.us 

· Phone: 360-725-6162 

Washington State Governor’s Office of the Education Ombuds (OEO) 

The Washington State Governor’s Office of the Education Ombuds works with families, 
communities, and schools to address problems together so every student can fully 
participate and thrive in Washington’s K- 

12 public schools. OEO provides informal conflict resolution tools, coaching, facilitation, and 
training about family, community engagement, and systems advocacy. 

 · Website: www.oeo.wa.gov  

· Email: oeoinfo@gov.wa.gov 

http://ospi.k12.wa.us/student-success/health-safety/school-safety-center
http://ospi.k12.wa.us/policy-funding/equity-and-civil-rights
http://www.oeo.wa.gov


 
· Phone: 1-866-297-2597 

U.S. Department of Education, Office for Civil Rights (OCR) 

The U.S. Department of Education, Office for Civil Rights (OCR) enforces federal 
nondiscrimination laws in public schools, including those that prohibit discrimination based 
on sex, race, color, national origin, disability, and age. OCR also has a discrimination 
complaint process.  

· Website: https://www2.ed.gov/about/offices/list/ocr/index.html  

· Email: ocr@ed.gov 

· Phone: 800-421-3481 

Our School is Gender-Inclusive 

In Washington, all students have the right to be treated consistent with their gender identity 
at school. Our school will: 

· Address students by their requested name and pronouns, with or without a legal name 
change 

· Change a student’s gender designation and have their gender accurately reflected in 
school records 

· Allow students to use restrooms and locker rooms that align with their gender identity 

· Allow students to participate in sports, physical education courses, field trips, and 
overnight trips in accordance with their gender identity 

· Keep health and education information confidential and private 

· Allow students to wear clothing that reflects their gender identity and apply dress codes 
without regard to a student’s gender or perceived gender 

· Protect students from teasing, bullying, or harassment based on their gender or gender 
identity 

To review the district’s Gender-Inclusive Schools Policy 3211 and Procedure 3211P, visit 
https://www.ferndalesd.org/school-board/district-policies-and-procedures . If you have 
questions or concerns, please contact the Gender-Inclusive Schools Coordinator: 

https://www2.ed.gov/about/offices/list/ocr/index.html


 
Name Title*: Chris Cochran, Director of Mental and Behavioral Health Address: 6041 Vista 
Drive Ferndale, WA 98248 Telephone Number: 360-383-9985 Email: 
chris.cochran@ferndalesd.org 

For concerns about discrimination or discriminatory harassment based on gender identity or 
gender expression, please see the information above on page 16-17. 

 
Weapons Policy 
It is a violation of district policy and state law for any person to carry (be in possession of) a 
firearm or dangerous weapon on school premises, school-provided transportation, or other 
facilities being used for school activities.  Students who violate this policy are subject to 
district discipline policies and procedures, including the due process provisions regarding 
notification of parents.  Students in violation of the firearms portion of the policy are subject 
to a minimum one calendar year expulsion, with a possible case-by-case modification by the 
Superintendent.  
 
School officials shall notify the appropriate law enforcement agency or juvenile authorities 
with the names of any violators.  
 
As part of our work to maintain a safe learning environment we ask that students not create 
pretend weapons, draw violent pictures or engage in play that involves imitating weapons.  
 

Volunteering 
Ferndale School District (FSD) is committed to promoting a welcoming and inclusive 
environment for all visitors, a safe and orderly learning environment for students, and a safe 
and harmonious workplace for staff. All volunteers are required to complete the online 
volunteer application below. A Washington State Background Check will be conducted on 
every volunteer based on the information provided in the application. There is no charge for 
this service.  Please visit our district website for additional volunteer information and the 
online volunteer application. 
 
Practices Concerning a Sick Child 
Beach is committed to providing a safe and healthy environment for all children and follows 
Whatcom County guidelines:  

 
If your child has a fever, diarrhea or vomiting, they must remain home until they have been 
symptom free, without medication, for at least 24 hours before returning to school. Please 
contact the School Nurse for specific questions regarding illness and school attendance. 
 

https://www.ferndalesd.org/deptprograms/human-resources/volunteer-information


 
School staff will observe each child upon arrival. You will be called and asked to pick up your 
child if we determine that your child is not well enough for school as evidenced by: 

●​ Any of the above symptoms, especially if the child has an illness or condition that can 
spread to others 

●​ Not being able to participate comfortably in program activities 
●​ Requiring care or monitoring beyond what staff can provide 

Please be sure to have a back up plan for your child in case they become ill during the 
school day. 
 

 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
School Calendar 
All calendars are linked on the district website.  
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