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APPENDIX B. 

2025-26 School District Budget Notice 

Overall Budget Proposal 
Budget Adopted  
for the 2024-25   

School Year 

Budget Proposed 
for the 2025-26 

School Year 

Contingency Budget 
for the 2025-26 
School Year * 

Total Budgeted Amount, Not Including Separate Propositions $ 59,645,877 $62,465,988 $60,704,564 

Increase/Decrease for the 2025-26 School Year 

 

$2,820,111 $1,058,687 

Percentage Increase/Decrease in Proposed Budget 4.73 % 1.77% 

Change in the Consumer Price Index 2.95% 
 
 

 

A.  Proposed Levy to Support the Total Budgeted Amount $48,185,534 $49,946,958  

B.  Levy to Support Library Debt, if Applicable $ $  

C.  Levy for Non-Excludable Propositions, if Applicable ** $ $  

D.  Total Tax Cap Reserve Amount Used to Reduce Current Year Levy $ $  

E.  Total Proposed School Year Tax Levy (A + B + C - D) $48,185,534 $49,946,958 $48,185,534 

F.  Total Permissible Exclusions $1,437,709 $1,414,175  

G.  School Tax Levy Limit, Excluding Levy for Permissible Exclusions $46,747,825 $48,532,783  

H.  Total Proposed School Year Tax Levy, Excluding Levy to Support Library 
Debt and/or Permissible Exclusions (E – B – F + D) 

$46,747,825 $48,532,783  

I.  Difference: G – H (Negative Value Requires 60.0% Voter Approval –  
      See Note Below Regarding Separate Propositions) ** 

$0 $0  

 

 Administrative Component $5,251,156 $5,533,459, $5,338,459 

 Program Component $47,221,859 $49,567,810 $48,001,386 

Capital Component $7,172,862 $7,364,719 $7,364,719 

 
 
* Provide a statement of assumptions made in projecting a contingency budget for the 2025-26 school year, should the proposed budget be defeated 
pursuant to Section 2023 of the Education Law. 
 
Reductions in administrative expenditures, public relations, teaching positions and staff, professional development, equipment, and overtime. 

 

 

 

 
** List Separate Propositions that are not included in 
the Total Budgeted Amount: (Tax Levy associated with 
educational or transportation services propositions are 
not eligible for exclusion and may affect voter approval 
requirements) 
 

Description Amount 

 $ 

 $ 

 $ 

 $ 

 
 Under the Budget Proposed 

for the 2025-26 School Year 

Estimated Basic STAR Exemption Savings1  
 
$1,497 

 
The annual budget vote for the fiscal year 2025-26 by the qualified voters of the Hastings on Hudson  school district, Westchester County, New York, will 
be held at Hastings High School in said district on Tuesday, May 20, 2025 between the hours of 7:00am and 9:00pm, prevailing time in the Hastings 
High School Cochran Gym, at which time the polls will be opened to vote by voting ballot or machine. 
----------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
- 
1. The basic school tax relief (STAR) exemption is authorized by section 425 of the Real Property Tax Law. 



APPENDIX C.  
  
 

COMPENSATION DISCLOSURES 
 

 
Chapter 474 of the Laws of 1996 requires the disclosure of the salaries, employee benefits and 
other forms of remuneration for superintendent of school (Type 1) as well as deputy, assistant or 
associate superintendents (Type 2) and just the salaries of any other certified school administrators 
or supervisors (Type 3) who are scheduled to be paid at or above $174,000.00 for 2025-2026. 
 
Position    Compensation   
Superintendent   Contract Salary    $311,427 
     Employee Benefits 
                  Health Insurance              $32,772 
     Dental/Vision/Life/Dis                $9,016 
     Annuity      $4,888 
     Social Security   $15,434 
        NYS VDC Plan   $24,914 
     Total Benefits        $87,024 
      
Assistant Superintendent                   Contract Salary               $223,311 
Curriculum & Instruction                     Employee Benefits 
                                                           Health Insurance                      $14,498 
                                     Welfare Fund/Life/Dis                 $4,600 
                                                           Social Security                         $14,156          
                                                Teachers’ Retirement Sys        $21,416 
                                                           Total Benefits                                                   $54,670 
 
Interim Assistant Superintendent       Contract Salary    $210,000 
Pupil Personnel Services*                  Social Security                        $13,963 
                                      Total Benefits      $13,963 

    
   

High School Principal              Contract Salary     $215,605 
 
Middle School Principal   Contract Salary     $216,498 
 
Elementary School Principal             Contract Salary     $207.680 

  
Director of Special Education** Contract Salary     $228,678 
 
District Treasurer                               Contract Salary                                               $202,498 
 
Athletic Director   Contract Salary     $201,844  
 
 
NOTE: The above figures are the Administrators’ compensation for the 2025-2026 school year 
except for Administrators not covered under a bargaining unit.   
 
The Administrators’ contract is up for negotiations. Contract salary reported is based on 2024-2025 
contract with step increase. 
 
*Date of Hire 8/1/2025   
**Retiring - 8/1/2025 




















































































































































