NONDISCRIMINATION

In compliance with Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education Amendments of
1972, Section 504 of the Rehabilitation Act 0f 1973, the Age Discrimination in Employment Act 0of 1967, the
Americans with Disabilities Act, the Genetic Information Nondiscrimination Act 0f 2008, Colorado law and
Board of Education Policy AC (Nondiscrimination/Equal Opportunity), Horizons K8 School, as part of the
Boulder Valley School District, does not discriminate on the basis of disability, race, creed, color, sex, sexual
orientation, gender identity/expression, national origin, religion, ancestry, need for special education
services, age, marital status, genetic information, or physical characteristics in admissions, access to,
treatment, or employment in educational programs or activities which it operates.

Complaint procedures have been established for students, parents, employees and members of the public.
The employee is to contact the Head of School (If the object of your complaint is the Head of School, you
should submit the complaint to the Horizons Board Parent Chair).

All staff will use the Horizons Communication Agreements to address complaints and grievances. If this
does not produce satisfactory results, the grievance policy outlined here will be followed.

Outside agencies

Complaints regarding violations of Title VI (race, national origin), Title IX (sex/gender), Section 504/ADA
(disability), may be filed directly with the Office for Civil Rights, U.S. Department of Education, 1244 N. Speer
Blvd., Suite 310, Denver, CO 80204. Complaints regarding violations of Title VII (employment) and the ADEA
(prohibiting age discrimination in employment) may be filed directly with the U.S. Equal Employment
Opportunity Commission, 303 E. 17th Ave., Suite 510, Denver, CO 80202, or the Colorado Civil Rights
Commission, 1560 Broadway, Suite 1050, Denver, CO 80202.

ADA/DISABILITY ACCOMMODATION

In compliance with the Americans with Disabilities Act (ADA) and applicable state law, Horizons K-8 School
will not unlawfully discriminate against qualified applicants or employees with disabilities who can
perform the essential functions of their jobs with or without reasonable accommodations. The school will
not discriminate based on disability or perceived disability in hiring, promotion, discharge, compensation,
job training, benefits, classification, referral, or any other aspects, terms, or conditions of employment.

In accordance with the law, it is the school’s policy to provide such qualified applicants and employees with
reasonable accommodations, except where such accommodations would impose an undue hardship on the
school. Any employee who requires an accommodation to perform the essential functions of the job should
contact the Head of School and request such an accommodation.

The individual with the disability should be prepared to discuss what type of accommodation is needed to
perform the job. You should be aware that dialogue regarding the accommodation requested may occur. In
collaboration with the candidate or employee, the school will make every effort to identify and implement
an accommodation that is reasonable and will not impose an undue hardship.
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