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Mission: Preparing for success, changing 
lives, building better tomorrows



Partner School Districts

WESTMOORE HIGH SCHOOL

MOORE HIGH SCHOOL

SOUTHMOORE HIGH SCHOOL



Highlights

• Trusted for over 50 years to provide workforce 
training to Cleveland County residents

• 12,000 students served last year through workforce 
training

• Over 30 career programs with more than 1,800 
students enrolled last year

Source: FY24 Enrollment Report



Our Graduates

• Average positive placement rate of 96%

• Average starting wage of $19.86/hr. and up to $50/hr.

• Average starting salary of $40,000



Shane Robb

• MNTC Electrical program graduate

• Student Athlete

• Youngest in Oklahoma to achieve 
electrical journeyman license 
before high school graduation

• Entrepreneur

• Motivational speaker and author



Andres Roque Hernandez

• Started MNTC junior year of high school

• Entered PN Select as a senior

• May 2023:  Graduated high school 

• December 2023:  Completed PN Select 

• Passed NCLEX and went to work as LPN



PN Select

• 100% NCLEX Pass Rate

• All working in health care or 
continuing their education in 
college.



Professional soft skills 
training embedded in 
every career program

Career Ready



How do we fund facilities 
and programs offered today?  



̶  ̶ 86% Local

̶  ̶ 8% State

̶  ̶ 6% Federal

MNTC Funding Sources



2016 Bond:   $60 Million
• Franklin Road Campus

• Storm Shelters and Security Systems
• Renovated Automotive, Auto Collison, 

CADD, CNC, Welding
• Instructional Support and Student 

Services 

• South Penn Campus
• Storm Shelter, Parking lot, Lighting
• Expand Health Services area 



By 2033 we will have a 
seat for every qualified 
student

BHAG



Challenges

Rising Student Demand
• More than 25% of qualified 

applicants turned away in 2024
• 2025 projected to be nearly 

30%
• Limited capacity

Growing Employer Demand
• Increasing need for skilled 

workers
• Health care
• Construction trades



Oklahoma’s Projected Employment 
Growth By 2030

•Nursing:  ⇧12.2% 
•Construction: ⇧9.3%

Oklahoma Employment Security Commission



Feedback from District Voters

• Survey of 400 registered voters in the district 
• Nov. 11-13, 2024



Research Findings

• Top two voter concerns:
• Education
• Jobs and the economy

• 86% agree taxes paid to MNTC are a good 
investment

• 78% in support of $85 million bond proposal



Most Important Skilled Training to Voters

• Technical trades 
(e.g., construction, electrical, 
HVAC, CADD & AMT)

• Health care 
(e.g., nursing, medical 
sonography, surgical 
technology, biomedical and 
physical therapy)



Student Investment
Plan

Election: March 4, 2025



• $90 million
• 10-year obligation 
• 1.25% property tax increase
• Approx. $40 per year for average 

homeowner

Total Cost



$33M Technical Trades
New facility for HVAC, Electrical, Carpentry, and Cabinet Making programs
Facility includes safe room



$25M Healthcare
Expansion and modernization of existing spaces for Nursing, Medical Sonography, 
Surgical Technology, Biomedical, and Physical Therapy, Medical Assisting, Vet 
Assisting, AUA, HS Health (CNA), safe rooms



Common space and safe room connecting current Health and IT buildings



$32M Business Workforce Development Center
New Business Workforce Development Center facility
Expansion of AMT, Cyber Security, Architectural/Mechanical Drafting & Design 
Includes technology, equipment, safe rooms  



Thank 
you!

www.mntc.edu/StudentInvestment



www.mntc.edu/StudentInvestment

Questions?


	Slide 1: Public Forum
	Slide 2
	Slide 3: Partner School Districts
	Slide 4: Highlights
	Slide 5: Our Graduates
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10: How do we fund facilities and programs offered today?  
	Slide 11: MNTC Funding Sources
	Slide 12: 2016 Bond:   $60 Million
	Slide 13
	Slide 14: Challenges
	Slide 15: Oklahoma’s Projected Employment Growth By 2030
	Slide 16: Feedback from District Voters
	Slide 17: Research Findings
	Slide 18: Most Important Skilled Training to Voters
	Slide 19: Student Investment Plan  Election: March 4, 2025
	Slide 20: Total Cost
	Slide 21: $33M Technical Trades New facility for HVAC, Electrical, Carpentry, and Cabinet Making programs Facility includes safe room 
	Slide 22: $25M Healthcare Expansion and modernization of existing spaces for Nursing, Medical Sonography, Surgical Technology, Biomedical, and Physical Therapy, Medical Assisting, Vet Assisting, AUA, HS Health (CNA), safe rooms
	Slide 23: Common space and safe room connecting current Health and IT buildings
	Slide 24: $32M Business Workforce Development Center New Business Workforce Development Center facility Expansion of AMT, Cyber Security, Architectural/Mechanical Drafting & Design  Includes technology, equipment, safe rooms   
	Slide 25
	Slide 26

