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This meeting is a meeting of the Board of Education in public for the purpose of conducting the School District's
business and is not to be considered a public community meeting. There is time for public participation during the
meeting as indicated in the agenda below. Upon request to the Superintendent the District shall make reasonable
accommodation for a person with disabilities to be able to participate in this meeting.

MEETING AGENDA

A. CALL TO ORDER - Roll Call H. ACTION ITEMS
1. Policies - First Reading

B. MEETING MINUTES (4/28/2025)
I. DISCUSSION ITEMS
C. APPROVAL OF AGENDA 1. IB Sports Resource Proposal
2. WISD Budget
D. SCHOOL PRESENTATIONS - none
J. PUBLIC PARTICIPATION (up to ~15 minutes;
E. PUBLIC PARTICIPATION (up to ~30 minutes; max 3 per person)
max 5 per person)
K. BOARD COMMENTS
F.  ADMINISTRATIVE & BOARD UPDATES
1. Superintendent L. INFORMATION ITEMS
a. Bond Update 1. Policy Minutes 4/25/2025
b. Staffing Update 2. SEAB Minutes 3/19/2025
c. AlRitt Scoreboard Update 3. Al Ritt Sign Scoreboard Summary

2. Board President

3. Student Representatives
M. CLOSED SESSION - none

G. CONSENT ITEMS
1. Personnel - Resignation N. ADJOURNMENT

CALENDAR

*May 19, 2025 - Board Community Chat 6:15-6:45pm Bates Boardroom
*May 19, 2025 - Board Meeting - 7:00 pm Bates Boardroom

*June 9, 2025 - Board Meeting - 7:00 pm Bates Boardroom

*June 23, 2025 - Board Meeting - 7:00 pm Bates Boardroom

Public Participation Policy 2504: Those interested in making a public comment will be asked to raise their hands so the time
may be divided equally. Each speaker will be asked to announce his/her name and address and indicate if he/she represents any
organization or agency. No person may speak more than once on the same subject during a single meeting.


https://www.dexterschools.org/district/board-of-education/meetings#fs-panel-6339
https://www.dexterschools.org/district/board-of-education/meetings#fs-panel-6339
https://docs.google.com/document/d/1aQ6c4s0hVmmd7Qe-S9NjvGfr8923czln6OPIx-aHnkE/edit?usp=sharing
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BOARD OF EDUCATION MEETING NOTES
APRIL 28, 2025

CALL TO ORDER
Roll Call

MEETING MINUTES
An appropriate motion might be, “I move that the Board of Education approve the
attached minutes from April 14, 2025 as presented/amended.”

APPROVAL OF AGENDA
Board policy provides that the Superintendent of Schools shall prepare an agenda for all
Board meetings as directed by the President of the Board of Education.

An appropriate motion might be, “I move that the Board of Education approve the
agenda as presented /amended.”

SCHOOL PRESENTATIONS - none

PUBLIC PARTICIPATION (full guidelines at link)

Each speaker is allotted a maximum of 5 minutes for a total of approximately 30 minutes unless otherwise notified. At
this point in the meeting, those interested in making a public comment will be asked to raise their hands so the time
may be divided equally. Each speaker will be asked to announce their name and district of residence and indicate if
they represent any organization or agency. No person may speak more than once on the same subject during a single
meeting nor yield their time to another speaker. The Board does not respond to comments during the meeting. Those
wishing to receive a personal response from the Board or Superintendent must complete a_public comment form
available at the meeting entrance and on our website.

ADMINISTRATIVE & BOARD UPDATES

Superintendent
a. Bond Update
b. Staffing Update

Board President
Student Representatives

CONSENT ITEMS

Personnel - Resignation
Your packet includes a resignation from Katherine Kuzma effective April 22, 2025.

An appropriate motion might be, “I move that the Board of Education acknowledge
Katherine Kuzma’s resignation.”

ACTION ITEMS

Policies - First Reading
Your packet includes five new policies:

e 4113 Michigan Earned Sick Time Act
e 4105A Pregnancy Workplace Accommodations for Employees and Applicants
e 4105B Religious Workplace Accommodations
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https://www.dexterschools.org/district/board-of-education/meetings#fs-panel-6339
https://www.dexterschools.org/fs/resource-manager/view/7678a3ca-5645-4c68-8f89-82fa424127dc
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BOARD OF EDUCATION MEETING NOTES
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e 5714 Threat Assessment and Response
e 5715 Student Oral Health Assessment

as well as nine policies with nine updated policies:

e Current policy 3115 Nondiscrimination and Retaliation has legal updates and has
been organized into several smaller policies (numbers 3115, 3115A, 3115B, 3115C,
3115D, 3115E, 3115F, and 3115H; 3115G is reserved as a placeholder) for easier
reading.

e Policy 3118 Title IX Sexual Harassment also has legal updates.

The policy committee reviewed the new policies and updates at their meeting on
4/25/2025 and has recommended them for first reading this evening.

An appropriate motion might be, “I move that the Board of Education approve policies
4113, 4105A, 41058, 5714, 5715, 3115, 3115A, 3115B, 3115C, 3115D, 3115E, 3115F, 3115H,
and 3118 for first reading.”

DISCUSSION ITEMS

IB Sports Resources Proposal

This evening’s packet includes a proposal to purchase new resources for DHS course IB
Sports. Staff will be present to answer questions. This item is presented for discussion.

WISD Budget

Your packet includes 2025-26 proposed budget documents from the WISD and a sample
resolution. A summary presentation is available at this link. The Board must adopt a
resolution of support or indicate specific recommendations for changes before June 1,
2025. This item is presented for discussion only this evening.

PUBLIC PARTICIPATION (up to ~ 15 minutes/max 3 per person)

Each speaker is allotted a maximum of 3 minutes for a total of 15 minutes unless otherwise notified. At this point in the meeting,
those interested in making a public comment will be asked to raise their hands so the time may be divided equally. Each speaker
will be asked to announce their name and district of residence and indicate if they represent any organization or agency. No person
may speak more than once on the same subject during a single meeting nor yield their time to another speaker. The Board does not
respond to comments during the meeting. Those wishing to receive a personal response from the Board or Superintendent must
complete a public comment form available at the meeting entrance and on our website.

BOARD COMMENTS

INFORMATION ITEMS

Policy Minutes 4/25/2025

SEAB Minutes 3/19/2025

Al Ritt Scoreboard Summary

Separation Agreement and Case Withdrawal/Dismissal

CLOSED SESSION - none planned

ADJOURNMENT


https://www.dexterschools.org/fs/resource-manager/view/cf76f5e9-10b3-48f8-b1c5-7727a0c91a60
https://www.dexterschools.org/district/board-of-education/meetings#fs-panel-6339
https://resources.finalsite.net/images/v1577977760/dexter/k2m5pjlezfocryedlv8o/Public_Comment_Card.pdf

DEXTER COMMUNITY SCHOOLS
BOARD OF EDUCATION MEETING MINUTES
APRIL 28, 2025

CALL TO ORDER - 7:00pm

Roll Call

Members Present: Daniel Alabré, Brian Arnold, Elise Bruderly, Michael Cipolla,
Jennifer Kangas, Amy Reiser (7:03pm), Melanie Szawara

Members Absent: Student Representatives Claire Beneteau and Marty Watson
Administrative & Supervisory Staff: Ryan Bruder, Barb Leonard, Craig McCalla,
Chris Timmis, Hope Vestergaard

Guests: Mara Greatorex, Jeannette Kiernan, Jeff and Liam Hodgkins, Mike
Kiernan, Juliana and Matthew Cheney.

MEETING MINUTES
Melanie Szawara made a motion to approve the minutes from 4/14 /2025 as
presented. Jennifer Kangas seconded the motion. Motion Carried (unanimous).

APPROVAL OF AGENDA
Melanie Szawara made a motion to approve the agenda as presented. Michael
Cipolla seconded the motion. Motion Carried (unanimous).

SCHOOL PRESENTATIONS - none
PUBLIC PARTICIPATION - none

ADMINISTRATIVE & BOARD UPDATES
Superintendent Update
Dr. Timmis:

e Noted that the Kate Boynton Memorial Walkway sign has been installed
at the top of the bus hub;

e Reviewed the Bond Steering Committee facility analysis and
decision-making process. Following a comprehensive facilities
assessment, 30+ committee members met over several months to cap off a
year-long process that identified work that needs to be done immediately;
work that needs to be done within 1-5 years; work that needs to be done
within 10-15 years, and work that is anticipated to be needed 15+ years
out. After the analysis of necessary projects and ideal program
enhancements, the total was $300+ million; the committee whittled down
their recommendations to total $241.8 million, which could be
accomplished while keeping the millage rate at 8.5 mills. Of that total,
$180-200 million represents necessary work. Timmis also noted that sale
of the bonds in four series gives DCS flexibility to respond to variables
[such as property values and interest rates]; staying in the School Loan
Revolving Fund enables DCS to get better interest rates and keep the
millage rate steady.

o Jennifer Kangas noted that she’s seen questions about the need for
the proposed indoor athletics facility. Dr. Timmis responded that
the DHS Gym is booked an average of forty hours per week
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outside of the school day, year-round. Other gyms in the district
are used at similar rates. Teams and community members are
constantly in need of more indoor space.

Board President Update
Elise Bruderly reminded everyone that accurate and detailed information

regarding the bond proposal can be found at dexterschools.org/2025-bond. The
FAQ is updated as questions come in from the community; Bruderly thanked
district staff for keeping that information updated.

Student Representatives Update — none

CONSENT ITEMS

Melanie Szawara made a motion that the Board of Education approve the
consent items in bulk. Brian Arnold seconded the motion. Motion Carried
(unanimous).

e The Board of Education offered Hayley Oles, Margie Portice and Megan
Roth probationary teaching contracts for the 2025-2026 school year.

e The Board of Education acknowledged Amy Sumner’s retirement effective
June 30, 2025.

e The Board received the March 2025 budget report.

ACTION ITEMS

Wylie Principal

Melanie Szawara made a motion that the Board of Education offer Jeannette
Kiernan a probationary administrator contract for the 2025-2026 school year.
Daniel Alabré seconded the motion. Roll Call Vote. Motion Carried
(unanimous)

Policies - First Reading

Melanie Szawara made a motion that the Board of Education approve policies
3305 and 4220 for second reading and final approval. Daniel Alabré seconded
the motion. Roll Call Vote. Motion Carried (unanimous)

Wylie Walk-in Freezer/Cooler Replacement

Daniel Alabré made a motion that the Board of Education award the contract for
the Wylie Walk-In Freezer/Cooler to Adrian Mechanical Services for $84,302 and
include a contingency price of $25,000 for a total price not to exceed $109,302.
Brian Arnold seconded the motion. Motion carried. Roll Call Vote. Motion
Carried (unanimous).



https://www.dexterschools.org/2025-bond
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Retirement Non-Spiking Resolution

On April 15, 2025, a settlement was reached on an 8-year-old legal case regarding
school employees and the Office of Retirement Services (ORS) calculations. The
settlement included a process for local boards to affirm that payments given to
employees who retire were not intended to create a spike in their retirement
calculations. The attached resolution was crafted by DCS attorneys to provide the
necessary documentation for district retirees.

Brian Arnold made a motion that the Board of Education approve the attached
Retirement Non-Spiking Resolution. Michael Cipolla seconded the motion. Roll
Call Vote. Motion Carried (unanimous).

DISCUSSION ITEMS

Quarterly Financial Narratives

Trustees discussed detailed financial summaries for the quarter ending March 31,
2025. These were prepared by department directors, building principals, and
business office staff. Several trustees expressed their appreciation for the level of
detail in the building and department reports.

PUBLIC PARTICIPATION - none

BOARD COMMENTS
Melanie Szawara shared that 8th graders are in Washington D.C. this week and
mentioned the 7th graders are enjoying the relative quiet. She also noted that
district athletic fields, especially baseball and softball, are full every evening and
all weekend long.
Daniel Alabré noted that community clubs/teams have had to go to other
districts for practice and competition spaces because DCS is so full. He pointed
out that this is not a great way to foster the development of home-grown teams.
Jennifer Kangas shared that the Drama Club’s production of Mamma Mia! was
amazing and emphasized the incredible amount of work that happens in a
two-month span to put these shows on. She also noted that the bond millage is
important for her; the steering committee put in a lot of work to put the proposal
together; she is glad that the millage rate will not increase; she reminded
everyone that [if the bond proposal passes], all planned work will be
individually reviewed and approved by the Board-none of the plans are final.
Brian Arnold echoed Jennifer Kangas’s points and added that he believes the
proposed plans do a good job of balancing needs and enhancements while
avoiding “fluff”; he also thinks the plans will keep DCS facilities in line with
other districts.
Elise Bruderly congratulated the Drama Club on their production and noted that
the Board of Education received (for the first time ever) a complimentary notice
from a reviewer about the show, saying it was the best high school production
they’d ever been to.

3



DEXTER COMMUNITY SCHOOLS
BOARD OF EDUCATION MEETING MINUTES
APRIL 28, 2025

6. Michael Cipolla shared the Dreadbots postcard that they sent from the First
Robotics World Competition in Texas, and noted that they did extremely well,
coming in ~80th out of ~3100 teams. They were selected as an alternate by
Alliance Team 6; in the Divisional playoffs, Alliance 6 lost in the fourth round
ending the Dreadbots season.

L. INFORMATION ITEMS
1. Finance Minutes 4/21/2025
2. Dreadbots Postcard

At approximately 7:38pm, Melanie Szawara made a motion that the Board move into
closed session following a five-minute break, for the purpose of discussing negotiations.

Jennifer Kangas seconded the motion. Roll Call Vote. Motion Carried (unanimous).

M. CLOSED SESSION per MCL 15.268 (c)
1. Negotiations.

At approximately 8:10pm, the Board returned to open session.
N. ADJOURNMENT
At approximately 8:11pm, President Elise Bruderly adjourned the meeting.

MINUTES/hlv

Daniel Alabré
Secretary, Board of Education
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Series 4000: District Employment
4100 Employee Rights and Responsibilities

4113 Michigan Earned Sick Time Act (ESTA) [Required for Districts with At Least
10 Employees] [Note: If the District has less than 10 employees, please
contact the Thrun Board Policy Administrator to receive a different
version of this ESTA policy.] NEW POLICY

A. General

Eligible employees will accrue paid leave as provided by the ESTA. Applicable
provisions of a collective bargaining agreement, individual employment contract,
or handbook remain in place and may provide additional paid leave time that is
not provided by the ESTA.

Unless otherwise agreed with union representation, the ESTA does not apply to
employees subject to a conflicting collective bargaining agreement in effect on
February 21, 2025, until the collective bargaining agreement expires.

The ESTA does not apply to an employee subject to a conflicting individual
employment contract in effect on February 21, 2025.

B. Definitions

1. “ESTA benefit year” means the 12-month period from July 1 to June 30.
[Optional: may adjust 12-month period]

2. “Eligible employee” means an employee engaged in service to the District.
The following, however, are not eligible employees:

a. an unpaid trainee or unpaid intern;

b. a person employed in accordance with the Michigan Youth Employment
Standards Act, MCL 409.101, et seq; or

c. positions when the employee may schedule their own working hours as
approved by the Superintendent or designee. For those approved
positions, the District will not take adverse personnel action for failure to
schedule a minimum amount of working hours.

If a collective bargaining agreement or contract meets the requirements in
Section A above, then an employee covered by that contract is not an eligible
employee until the contract expires.

3. “Family member” is defined as:

a. biological, adopted, or foster child, stepchild or legal ward, a child of a
domestic partner, or a child to whom the eligible employee stands in loco
parentis;

© 2025 . T] THRUN
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b. biological parent, foster parent, stepparent, or adoptive parent or legal
guardian of an eligible employee or an eligible employee’s spouse (under
the laws of any state) or domestic partner or a person who stood in loco
parentis when the eligible employee was a minor child;

c. an individual to whom the eligible employee is legally married under the
laws of any state or a domestic partner;

d. grandparent, grandchild, and biological, foster, or adopted sibling; or
e. an individual related by blood or

f. an individual whose close association with the eligible employee is the
equivalent of a family relationship.

4. “Earned sick time” means paid leave as allowed by the ESTA.
5. All other ESTA-defined terms apply to this Policy.
C. Wait Period and Leave Reinstatement Upon Re-Employment

A newly hired eligible employee may not use accrued earned sick time until 120
calendar days after the employee’s start date, unless otherwise provided in a
collective bargaining agreement, individual employment contract, employee
handbook, or the ESTA.

Upon discharge or other separation from employment, an employee
automatically loses accrued earned sick time unless the employee is rehired by
the District within 2 months of the separation.

Accrued earned sick time that is not used before an employee’s separation from
employment will have no monetary value. If an employee separates from
employment and is rehired by the District not more than two (2) months after
separation, the District will reinstate previously accrued and unused earned sick
time and allow the employee to use that earned sick time and accrue additional
earned sick time upon reinstatement. This paragraph does not apply if the District
paid the employee the value of the employee’s unused accrued earned sick time
at the time of separation.

D. ESTA Leave Accrual and Frontloading
1. Leave Accrual

Unless the District frontloads earned sick time under Section D(2), an eligible
employee begins accruing earned sick time on February 21, 2025 or the
employee’s start date, whichever is later.

An eligible employee will accrue 1 hour of earned sick time for every 30 hours
worked, but the eligible employee may only use up to 72 hours of earned sick
time in a single ESTA benefit year. An FLSA-exempt eligible employee is

Law FIRM, P.C.
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assumed to work 40 hours per workweek unless the employee’s normal
workweek is less than 40 hours.

Up to 72 hours of unused accrued earned sick time will carry over from ESTA
benefit year to ESTA benefit year.

2. Frontloading Leave

For each ESTA benefit year, the District may frontload earned sick time
consistent with this policy, a collective bargaining agreement, or individual
employment contract.

If frontloading, the District will grant a full-time eligible employee 72 hours of
earned sick time at the beginning of an ESTA benefit year. For a part-time
eligible employee, the District will provide the employee with:

e a written notice of how many hours the employee is
expected to work during the ESTA benefit year at the time of
hire;

e an amount of earned sick time at the beginning of the ESTA
benefit year that is proportional to the earned sick time the
employee would accrue if the employee worked all the hours
in that written notice; and

e 1 hour of earned sick time for every 30 hours worked after
the employee exceeds the work hours in that written notice.

Frontloaded earned sick time will not carry over from one ESTA benefit year
to the next unless authorized in the applicable collective bargaining
agreement, individual employment contract, or handbook.

3. Compliance Presumption
The District is in compliance with this Section D if it:

e provides an eligible employee with paid time off in at least
the same amounts of time off described in the ESTA that
may be used for ESTA purposes or any other approved
purpose, with the time used for an ESTA purpose being
subject to the ESTA; or

e is a signatory to a collective bargaining agreement that
requires contributions to a multiemployer plan under the
Employee Retirement Income Security Act, subject to certain
conditions.

E. Additional Absences

Law FIRM, P.C.
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Additional absences, above and beyond earned sick time under the ESTA, are
governed by an applicable collective bargaining agreement, individual
employment contract, or Board Policy.

F. Permissible Uses
An eligible employee may use earned sick time for the following reasons:

1. the employee’s mental or physical illness, injury, or health condition; medical
diagnosis, care, or treatment of the employee’s mental or physical iliness,
injury, or health condition; or preventative medical care for the employee;

2. for the employee’s family member’s mental or physical illness, injury, or health
condition, medical diagnosis, care, or treatment of the employee’s family
member’s mental or physical illness, injury, or health condition or preventative
medical care for a family member of the employee;

3. if the employee or the employee’s family member is a victim of domestic
violence or sexual assault, for medical care or psychological or other
counseling for physical or psychological injury or disability, to obtain services
from a victim services organization, to relocate due to domestic violence or
sexual assault, to obtain legal services, or to participate in any civil or criminal
proceedings related to or resulting from the domestic violence or sexual
assault;

4. for meetings at a child’s school or place of care related to the child’s health or
disability, or the effects of domestic violence or sexual assault on the child; or

5. for closure of the employee’s place of business by order of a public official
due to a public health emergency, for an employee’s need to care for a child
whose school or place of care has been closed by order of a public official
due to a public health emergency, or when it has been determined by the
health authorities having jurisdiction or by a health care provider that the
employee’s or employee’s family member’s presence in the community would
jeopardize the health of others because of the employee’s or family member’s
exposure to a communicable disease, whether or not the employee or family
member has actually contracted the communicable disease.

G. Use of Earned Sick Time

If the eligible employee’s need to use leave is foreseeable, the employee must
provide notice to the District of the employee’s intent to use earned sick time at
least 7 days prior to the date leave is to begin. If the eligible employee’s need to
use leave is not foreseeable, the employee must provide notice to the District of
the employee’s intent to use earned sick time as soon as practicable. For leave
of more than 3 consecutive days, upon District request, the eligible employee
must provide the District — within 15 days after the request — reasonable
documentation that earned sick time was used for an ESTA purpose. The District

Law FIRM, P.C.
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will be responsible for paying the eligible employee’s costs in obtaining the
requested documentation.

In cases of domestic violence or sexual assault, reasonable documentation
includes any of the following:

e a police report indicating that the employee or the employee’s
family member was a victim of domestic violence or sexual assault;

e a signed statement from a victim and witness advocate affirming
that the employee or the employee’s family member is receiving
services from a victim services organization; or

e a court document indicating that the employee or the employee’s
family member is involved in legal action related to domestic
violence or sexual assault.

All health, sexual assault, and domestic violence information and documentation
received from an employee about earned sick time remains confidential and will
not be disclosed, except to the employee, with the employee’s written
permission, or as and to the extent required by law.

Failure to comply with notice procedures or document requests to support the
use of earned sick time, or using earned sick time for a non-permissible use, may
result in discipline, including discharge.

Unless otherwise provided in an employee’s collective bargaining agreement,
individual employment contract, or handbook:

e earned sick time must be used in hourly[Note: Insert “hourly” or the
smallest increment that the District uses to account for absences of
use of other time] increments; and

e an employee using earned sick time will not receive overtime pay,
holiday pay, or bonuses for the earned sick time.

H. Notice and Recordkeeping
The District will:

1. provide an ESTA notice created by LEO to each eligible employee at hire or
by March 23, 2025, whichever is later (see 4113-F);

2. display in a conspicuous location in each of its buildings the ESTA poster
created by LEO; and

3. retain for not less than 3 years records documenting hours worked and
earned sick time taken by employees.

Legal authority: MCL 408.934b, 408.961 et seq., Mothering Justice v Attorney General,
2024 Mich LEXIS 1454 (July 31, 2024)

Law FIRM, P.C.
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Date adopted:

Date revised:
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Series 4000: District Employment
4100 Employee Rights and Responsibilities NEW POLICY

4105APregnancy Workplace Accommodations for Employees and Applicants

The District complies with state and federal law prohibiting pregnancy discrimination. The
District will provide reasonable accommodations to known limitations related to
pregnancy, childbirth, or related medical conditions of a qualified employee absent an
undue hardship. The District treats pregnancy or related conditions as any other
temporary medical condition for all job-related purposes. For purposes of this policy, the
term “employee” includes an applicant for employment where relevant.

For an employee who requires a reasonable accommodation due to a known limitation
related to pregnancy, childbirth, or related medical conditions, the employee or the
employee’s representative must make a proper District official (as identified in Pregnant
Workers Fairness Act (“PWFA”) regulations) aware of the limitation.

Upon receipt of an accommodation request, the District will begin the interactive process
with the employee to consider whether the employee is qualified under the PWFA and, if
so, reasonable accommodation options consistent with the PWFA that do not cause
undue hardship.

Determining whether an employee is qualified may be a two-step inquiry. First, the District
will determine whether the employee can perform the essential job functions of the
employee’s position with or without a reasonable accommodation. If so, the employee is
qualified. If not, then the District will consider the employee to be qualified if: (1) any
inability to perform an essential job function(s) is for a temporary period, (2) the essential
function(s) could be performed in the near future, and (3) the inability to perform the
essential function(s) can be reasonably accommodated without an undue hardship.

Reasonable accommodation requests will not be granted if they cause an undue
hardship, as defined by law. The District may require medical documentation supporting
the requested accommodation where allowed by law because the information is
necessary for assessing the accommodation request. Medical information will be kept
confidential.

After considering any relevant medical information, essential job functions, and the
employee’s requested accommodations, the District will, as appropriate, implement
reasonable accommodations for a qualified employee that do not cause an undue
hardship. The District is not obligated to adopt the employee’s specific accommodation
request. The District may engage or re-engage in the interactive process, as necessary.

A reasonable accommodation may include a voluntary leave of absence. If an employee
has insufficient leave or insufficient accrued employment time to qualify for leave, or if the
District does not maintain a leave policy applicable to the employee, the District will treat
any pregnancy or related conditions as a justification for a voluntary leave of absence
without pay for a reasonable period of time, at the conclusion of which the employee will
be reinstated to the status held when the leave began or to a comparable position without

LAw FirRM, P.C.
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decrease in rate of compensation or loss of promotional opportunities, or any other right
or privilege of employment.

An employee who believes he/she has been discriminated against under this Policy must
promptly file a complaint using the Employment Complaint Procedure in Policy 4104.
Legal authority: 42 USC 2000gg et seq.; 29 CFR 1636.1 et seq.; 34 CFR 106.57

Date adopted:

Date revised:
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Series 4000: District Employment
4100 Employee Rights and Responsibilities NEW POLICY
4105B Religious Workplace Accommodations for Employees and Applicants

The District complies with Title VIl and state and local laws that prohibit discrimination in
employment against employees or applicants for employment based on religion. The
District will reasonably accommodate sincerely held religious beliefs, practices, and
observances of employees and applicants for employment absent an undue hardship.

An employee or applicant for employment who requests a reasonable accommodation
based on religion must promptly inform the Superintendent or designee. Upon receipt of
an accommodation request, the District will meet with the employee or applicant to
consider reasonable accommodation options consistent with Title VII. Reasonable
accommodation requests that do not pose an undue hardship will be considered.

After considering the requested accommodation and other relevant information, the
District will, as appropriate, implement reasonable accommodations that do not pose an
undue hardship (as defined by law). The District is not obligated to adopt the applicant’s
or employee’s specific accommodation request.

The District may engage or re-engage in accommodation discussions, as necessary.

An applicant or employee who believes he/she has been discriminated against under this
Policy must promptly file a complaint using the Employment Complaint Procedure in
Policy 4104.

Legal authority: 42 USC 2000e, et seq.; Groff v Dedoy, 143 S Ct 646 (2023)
Date adopted:

Date revised:
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Series 5000: Students, Curriculum, and Academic Matters
5700 Student Health and Safety
5714 Threat Assessment and Response NEW POLICY
[Choose Option 1 or 2]

[Option 2:

The Board is committed to providing a safe environment for all members of the school
community. To this end, the Board directs the Superintendent or designee to adopt and
implement a threat assessment process.

For purposes of this Policy, a threat is defined as: [Option-A—lnsert-the-definition-of-a
threat-under—your-school'sthreat-assessment-process-}{{Option B: Use definition from

MDE/MSP joint guidance, which is: an expression of intent to physically or sexually harm
someone. This expression may be spoken, written, or gestured. Threats can be
expressed directly or indirectly to the victim or others, and threats may be explicit or
implied. Threats sometimes, but rarely, involve guns, other weapons, or explosive
devices.]

If there is a concern about student self-harm, the building principal or designee should
comply with Policy 5710.

A. Reporting Threats

District employees, volunteers, and contractors must immediately report any threat
to the Threat Assessment Coordinator. Reports may be made in person, by email,
or by telephone. Threats requiring immediate intervention should also be reported
to the local law enforcement.

Students are encouraged to immediately report any threat. Threats may be
reported to any District employee in-person, by email, or by telephone. Students
may also report threats through the OK2SAY program.

B. Threat Assessment Coordinator

The Board designates the following individual to serve as the District’'s Threat
Assessment Coordinator:
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[EXECUTIVE DIRECTOR OF HUMAN RESOURCES]
[734-424-4110]
[HR@DEXTERSCHOOLS.ORG]

Date adopted:

Date revised:
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Series 5000: Students, Curriculum, and Academic Matters
5700 Student Health and Safety

5715 Student Oral Health Assessment NEW POLICY

For a student entering the District for the first time in kindergarten or grade 1, at the time
of registration or not later than the first day of school, a Parent must provide the building
principal or designee with:

¢ a Kindergarten Oral Health Assessment Form (MDHHS-6067) certifying that the
student has received a dental oral assessment within 6 months before the date of
registration;

e a written statement that the Parent will ensure that the student receives a dental
oral assessment administered through the Kindergarten Oral Health Assessment
(KOHA) Program; or

e a written statement that the requirement violates the Parent’s personal religious
beliefs.

The District will not exclude the student from attendance for failure to provide the required
information.

The building principal or designee will maintain dental report records and provide an
annual summary to the Michigan Department of Health and Human Services no later than
November 1 of each year.

Legal Authority: MCL 333.9316; MCL 333.9311

Date adopted:

Date revised:
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Series 3000: Operations, Finance, and Property
3100 General Operations

3115 Non-dDiscrimination, Anti-Harassment, and Non-Retaliation (including Title
IX and Elliott-Larsen Civil Rights Act)

The District does not discriminate on the basis of race, color, national origin, ethnicity,
religion, sex (including pregranecy,—gender identity; or expression, sexual orientation),—,
pregnancy, childbirth, or a related condition), age, height, weight, familial status, marital
status, military service, veteran status, genetic information, disability, or any other legally
prohibitedprotected basis in admission-er, access to District programs and activities-

B- Employee—complaints—ofunlawful-, or employment. Unlawful discrimination—,
including unlawful harassment) and HnlawiuJ—retallatlon—aFe—gevemed—by—pelw—M%

Dlstrlct programs, services, and act|V|t|es is prohlblted

Student-complaints—of-unlawful-The Board directs the Superintendent or designee to

designate one or more employees to serve as the District’'s applicable Coordinator(s), as
described in Policy 3115B.

A. Definitions: For definitions related to the District’s non-discrimination-(including-,
anti-harassment), and urlawful-non-retaliation are—geverned-bypolicy, including
examples of prohibited conduct, see Policy 3115A — Definitions.

B. Designation of Coordinators: To find the appropriate coordinator/compliance

officer, see Policy 6202 —Student-complaints—of TitlebX—sexual-harassment-are
governed-by3115B — Designation of Coordinators.

C. Supportive Measures: For more information about supportive measures, see

Policy 34483115C — Supportive Measures.
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D. Informal Resolution: For more information about informal resolution, see Policy

3115D — Informal Resolution.

E. Grievance Procedure and Remedies: For more information about the grievance
procedure for investigating unlawful discrimination, harassment, and retaliation
complaints, and for possible remedies, see Policy 3115E — Grievance Procedure
and Remedies.

F. Complaint Dismissal and Appeals: For more information about dismissing a
complaint, appealing a complaint dismissal, or appealing a determination of
responsibility, see Policy 3115F — Complaint Dismissal and Appeals.

G. Pregnancy Discrimination: For more information about preventing and responding
to pregnancy discrimination, see Policy 3115G — Additional Requirements to
Prevent and Address Pregnancy Discrimination.

H. Training, Recordkeeping, and Notice: For more information about training
requirements, recordkeeping protocols, and notice of the Districts non-
discrimination policy, see Policy 3115H — Training Requirements, Recordkeeping,
and Policy Notice.

Legal authority:-20 USC 1400 et seq., 1681 et seq.; 29 USC 206 et seq., 621 et seq., 701
et seq., 794, 2601 et seq., 6101 et seq.; 38 USC 4301-4335; et seq.; 42
USC §1983, 2000d et seq., 42-UJSES2000¢e et seq., 2000ff et seq., 6101
et seq., 12101 et seq.; Const1963,art-29 CFR 1604.1,-§26-MCL37- et
seq., 1635; 34 CFR 106.1, et seq.; MCL 37.1101 et seq., 37.2101 et seq-;

37-2209.
Date adopted:
Date revised:
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Series 3000: Operations, Finance, and Property

3100 General Operations

3115A Definitions for 3115 Series

A. The following definitions apply to the 3115 Policy Series, which address non-

© 2024

discrimination, anti-harassment, and non-retaliation:

1.

“Appeals Officer” means a person who is designated to hear a determination

appeal, a dismissal appeal, or a challenge to a Supportive Measures decision.
The Appeals Officer must be a District employee and may not be the same
person as the Coordinator, Decisionmaker, Investigator, or Informal Resolution
Facilitator.

“Complainant” means: (1) a student or employee who is alleged to have been

subjected to conduct that could constitute Unlawful Discrimination; or (2) a
person other than a student or employee who is alleged to have been subjected
to _conduct that could constitute Unlawful Discrimination and who was
participating or attempting to participate in the District's education program or
activity at the time of the alleged Unlawful Discrimination.

“Complaint” means an oral or written request to the District that objectively can

be understood as a request for the District to investigate and make a
determination about alleged Unlawful Discrimination.

“Consent” means a voluntary agreement to engage in sexual activity by a

person legally capable of consenting. Someone who is incapacitated cannot
consent. Past consent does not imply future consent. Silence or an absence of
resistance does not imply consent. Consent to engage in sexual activity with
one person does not imply consent to engage in sexual activity with another.
Consent can be withdrawn at any time. Coercion, force, or threat of either
invalidates consent. Sexual conduct or romantic relationships between
students and District employees, volunteers, or contractors, regardless of age
or consent, are prohibited.

“Coordinator” means the person(s) designated by the District to coordinate the

District's compliance with state and federal non-discrimination laws. The
Coordinator may be the same person as the Investigator and Decisionmaker.

“Day” means a day that the District’s central office is open for business, unless

otherwise indicated.

“Decisionmaker” means the person designated to issue a determination as to

whether Unlawful Discrimination occurred. The Decisionmaker may be the
same person as the Coordinator and Investigator.
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© 2024

8. “Disciplinary Sanctions” means consequences imposed on a Respondent

following a determination that the Respondent engaged in Unlawful
Discrimination.

9. “Grievance Procedure” means the process outlined in Policy 3115E.

10.“Informal Resolution Facilitator” means the person designated to facilitate an

informal resolution process. The Informal Resolution Facilitator may not be the
same person as the Investigator or the Decisionmaker.

11.“Investigator” means the person designated to investigate a complaint of

Unlawful Discrimination. The Investigator may be the same person as the
Coordinator and Decisionmaker.

12.“Key Role” means Coordinator, Investigator, Decisionmaker, Informal

Resolution Facilitator, or Appeals Officer.

13.“Party” means a Complainant or Respondent.

14.“Relevant” means related to the allegations of Unlawful Discrimination under

investigation as part of the Grievance Procedure. Questions are relevant when
they seek evidence that may aid in showing whether the alleged Unlawful
Discrimination occurred, and evidence is relevant when it may aid a
Decisionmaker in_determining whether the alleged Unlawful Discrimination
occurred.

15.“Remedies” means measures provided, as appropriate, to a Complainant or

any other person the District identifies as having had their equal access to the
District’'s _education program or activity limited or denied by Unlawful
Discrimination. These measures are provided to restore or preserve that
person’s access to the District’s education program or activity after the District
determines that Unlawful Discrimination occurred.

16.“Respondent” means a person who is alleged to have violated the District’s

prohibition on Unlawful Discrimination.

17.“Retaliation” means intimidation, threats, coercion, or discrimination against

any person by the District, a student, or an _employee or other person
authorized by the District to provide aid, benefit, or service under the District's
education program or activity, for the purpose of interfering with any right or
privilege secured by the 3115 Policy Series, or because the person has
reported information, made a complaint, testified, assisted, or participated or
refused to participate in any manner in an investigation, proceeding, or hearing
under the 3115 Policy Series. Retaliation does not include a requirement that a
District employee participate in a Grievance Procedure.

18.“Supportive Measures” means individualized measures offered as appropriate,

as reasonably available, without unreasonably burdening a Complainant or
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Respondent, not for punitive or disciplinary reasons, and without fee or charge
to the Complainant or Respondent to:

a. Restore or preserve that Party’s access to the District’'s education program
or activity, including measures that are designed to protect the safety of the
Parties or the District’'s educational environment; or

b. Provide support during the District's Grievance Procedure or during an
informal resolution process.

19.“Unlawful Discrimination” means to treat a person differently or less favorably
due to the person’s race, color, national origin, ethnicity, religion, sex (including
gender identity or expression, sexual orientation, pregnancy, childbirth, or a
related condition), age, height, weight, familial status, marital status, military
service, veteran status, genetic information, disability, or any other legally
protected basis or any other legally protected class, and includes unlawful
harassment and retaliation based on a person’s membership in a protected
classification.

B. Examples of Unlawful Harassment

Unlawful harassment may include, but is not limited to:

1. Race, Color, or National Origin Harassment, which is prohibited by Title VI
and Title VII of the Civil Rights Act of 1964 and the Michigan Elliott-Larsen Civil
Rights Act. Race, color, or national origin harassment is unwelcome conduct
based on a person’s actual or perceived race, color, or national origin that
creates a hostile environment or becomes a condition of continued
employment. Race includes traits historically associated with race, including,
but not limited to, hair texture and protective hairstyles. Race, color, or national
origin harassment may take many forms, including slurs, taunts, stereotypes,
or name-calling, as well as racially motivated physical threats, attacks, or other
hateful conduct.

Under this Policy, harassment based on ethnicity, ancestry, or perceived
ancestral, ethnic, or religious characteristics, will be considered race, color, or
national origin harassment.

2. Disability Harassment, which is prohibited by the Americans with Disabilities
Act, Section 504 of the Rehabilitation Act of 1973, and the Michigan Persons
with Disabilities Civil Rights Act. Disability harassment is unwelcome conduct
based on a person’s actual or perceived disability that creates a hostile
environment or becomes a condition of continued employment. Disability
harassment _may take many forms, including slurs, taunts, stereotypes, or
name-calling, as well as disability motivated physical threats, attacks, or other
hateful conduct.
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3. Sex-Based Harassment, which is prohibited by Title IX of the Education

Amendments of 1972, Title VII of the Civil Rights Act of 1964, and the Michigan
Elliott-Larsen Civil Rights Act, and includes harassment based on sex, sex
stereotypes, sex characteristics, pregnancy or related conditions, sexual
orientation, and gender identity, that is:

a. Quid Pro Quo Harassment

An employee, agent, or other person authorized by the District to provide
an aid, benefit, or service under the District’s education program or activity
explicitly or impliedly conditioning the provision of such an aid, benefit, or
service on a person’s participation in unwelcome sexual conduct;

b. Hostile Environment Harassment

Unwelcome sex-based conduct that, based on the totality of the
circumstances, is subjectively and objectively offensive and is so severe or
pervasive that it limits or denies a person’s ability to participate in or benefit
from the District's education program or activity (i.e., creates a hostile
environment). Whether a hostile environment has been created is a fact-
specific inquiry that includes consideration of the following:

i. The degree to which the conduct affected the Complainant’s ability to
access the District’s education program or activity;

ii. The type, frequency, and duration of the conduct;

iii. The Parties’ ages, roles within the District's education program or
activity, previous interactions, and other factors about each Party that
may be relevant to evaluating the effects of the conduct;

iv. The location of the conduct and the context in which the conduct
occurred; and

v. Other sex-based harassment in the District's education program or
activity; or

c. Specific Offenses

i. “Sexual assault’ means an offense classified as a forcible or nonforcible
sex offense under the uniform crime reporting system of the Federal
Bureau of Investigation.

ii. “Dating violence” means violence committed by a person: (i) who is or
has been in a social relationship of a romantic or intimate nature with the
victim; and (ii) where the existence of such a relationship shall be
determined based on a consideration of the following factors: (1) the
length of the relationship; (2) the type of relationship; and (3) the
frequency of interaction between the persons involved in the

relationship.
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“Domestic violence” means felony or misdemeanor crimes committed by

a person who: (i) is a current or former spouse or intimate partner of the
victim under the family or domestic violence laws of the jurisdiction of
the District, or a person similarly situated to a spouse of the victim; (ii) is
cohabitating, or has cohabitated, with the victim as a spouse or intimate
partner; (iii) shares a child in common with the victim; or (iv) commits
acts against a youth or adult victim who is protected from those acts
under the family or domestic violence laws of the jurisdiction.

“Stalking” means engaging in a course of conduct directed at a specific

person that would cause a reasonable person to: (i) fear for the person’s
safety or the safety of others; or (ii) suffer substantial emotional distress.

Legal authority: 20 USC 1400 et seq., 1681 et seq.; 29 USC 206 et seq., 621 et seq., 701

Date adopted:

Date revised:

et seq., 794, 2601 et seq., 6101 et seq.; 38 USC 4301 et seq.; 42 USC

1983, 2000d et seq., 2000e et seq., 2000ff et seq., 6101 et seq., 12101

et seq.; 29 CFR 1604.1 et seq., 1635; 34 CFR 106.1, et seq.; MCL

37.1101 et seq., 37.2101 et seq.
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Series 3000: Operations, Finance, and Property

3100 General Operations

3115B Designation of Coordinators

The District designates the following person(s) to serve as non-discrimination
Coordinators:

Designated Title IX Coordinator

Designated Section 504 Coordinator

ights Coordinator/Employment Compliance Officer

A Complaint against one of the Coordinators listed above may be made to the
Superintendent or Board President. A Complaint against the Superintendent may be made
to the Board President. A Complaint against the Board President may be made to the
Board Vice President.

Leqgal authority: 20 USC 1400 et seq., 1681 et seq.; 29 USC 206 et seq., 621 et seq., 701
et seq., 794, 2601 et seq., 6101 et seq.; 38 USC 4301 et seq.; 42 USC
1983, 2000d et seq., 2000e et seq., 2000ff et seq., 6101 et seq., 12101
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et seq.; 29 CFR 1604.1 et seq., 1635; 34 CFR 106.1, et seq.; MCL
37.1101 et seq., 37.2101 et seaq.

Date adopted:

Date revised:
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Series 3000: Operations, Finance, and Property

3100 General Operations

3115C Supportive Measures

A. Supportive Measures

The District will offer and coordinate Supportive Measures, as appropriate, for

Complainants, Respondents, and others whose access to the District’'s education

program and activity was impacted by alleged Unlawful Discrimination. Supportive

Measures are designed to restore or preserve a person’s access to the District’s

education program or activity or provide support during the District’'s Grievance

Procedure and informal resolution process. Supportive Measures are available at

any time, including before, during, and after the Grievance Procedure or Informal

Resolution Process.

Supportive Measures must not unreasonably burden any Party.

1.

Examples of Supportive Measures

Supportive Measures may include, but are not limited to:

a. District-provided counseling;

b. Course-related adjustments, such as deadline extensions;

Modifications to class, extracurricular, or work schedules;

o

d. Provision of an escort to ensure that the Complainant and Respondent can
safely attend classes and school activities;

e. Training and education programs; and

f.  Mutual no-contact orders.

Any Party may seek modification or termination of a supportive measure
applicable to them if circumstances materially change.

The District must not disclose information about any Supportive Measures to
persons other than the person to whom they apply, unless necessary to provide
the Supportive Measure or to restore or preserve a party’s access to the
education program or activity, or as otherwise authorized by law.

B. Challenging Supportive Measures

© 2024

For allegations of Title IX Sex Discrimination, any Party may seek modification
or reversal of a decision to provide, deny, modify, or terminate Supportive
Measures applicable to them. To request a modification to Supportive
Measures, the Party must submit a written request to the Title IX Coordinator.
The Title 1X Coordinator will designate an impartial employee as an Appeals
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C.

Officer to review the challenge. The Appeals Officer must be an employee, must
not be the person who made the challenged decision, and must have the
authority to modify or reverse Supportive Measures. The Appeals Officer will
only modify or reverse a decision about Supportive Measures if the Appeals
Officer determines that the initial decision to provide, deny, modify, or terminate
the supportive _measure is inconsistent with the definition of Supportive
Measures in this Policy.

Students with Disabilities

If a Party is a student with a disability, the applicable Coordinator or designee must

consult with one of more members, as appropriate, of the student’s Section 504 or

Individualized Education Program Team (as applicable), to ensure compliance with

Section 504 or the IDEA in the implementation of Supportive Measures.

Legal authority: 34 CFR 106.1 et seq.

Date adopted:

Date revised:
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Series 3000: Operations, Finance, and Property

3100 General Operations

3115D Informal Resolution

In lieu of resolving a Complaint through the Grievance Procedure, and if offered by the
District, the Parties may instead elect to participate in an informal resolution process. This
process is not available to resolve a Complaint that includes allegations that an employee
engaged in sex-based harassment of a student, or when such a process would conflict
with Federal, State, or local law.

Informal resolution does not require a full investigation and may encompass a broad
range of conflict resolution strategies, including, but not limited to, arbitration, mediation,
or restorative justice.

Legal authority: 34 CFR 106.44

Date adopted:

Date revised:
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Series 3000: Operations, Finance, and Property

3100 General Operations

3115E Grievance Procedure and Remedies

A. Grievance Procedure

© 2024

1. Generally

The District has adopted the following Grievance Procedure that provides for
the prompt and equitable resolution of Unlawful Discrimination, including
harassment and retaliation, Complaints. This Grievance Procedure will be used
to_investigate and resolve Complaints of Unlawful Discrimination, including
harassment and retaliation, between and among students, employees,
volunteers, contractors, and Board members.

The District will treat Complainants and Respondents equitably.

The District requires that any individual serving in a Key Role not have a conflict
of interest or bias for or against Complainants or Respondents generally or an
individual Complainant or Respondent. Individuals serving in a Key Role for a
Title 1X Sex Discrimination Complaint must meet the additional training
requirements in Policy 3115H.

The District presumes that the Respondent is not responsible for the alleged
Unlawful Discrimination until a determination is made at the conclusion of the

Grievance Procedure.

a. Grievance Procedure Stages and Timeframes: The District has established

the following stages and, where applicable, timeframes for the Grievance
Procedure:

i. Evaluation

Upon receipt of a Complaint, the Coordinator will determine whether to
proceed with an investigation or dismiss the Complaint consistent with
Policy 3115F. For Title IX Sex Discrimination Complaints, this
determination will occur within 5 days.

ii. Investigation

If the Complaint proceeds to the Investigation phase, the Coordinator
will appoint an Investigator to conduct the investigation and provide
notice of the allegations. The Coordinator may serve as the Investigator.
For Title IX Sex Discrimination Complaints, the notice of allegations will
be provided within 5 days. For Title IX Sex Discrimination Complaints,
the Investigator will endeavor to complete the investigation within 60

days.
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iii. Evidence Access (Title IX Sex Discrimination Complaints Only)

For Title IX Sex Discrimination Complaints only, upon completion of the
Investigation phase, the Parties will have 5 days to access and respond
to the evidence as further explained below.

iv. Decision

Upon completion of the Investigation, the Decisionmaker will endeavor
to promptly issue a decision as to whether Unlawful Discrimination
occurred. For Title IX Sex Discrimination Complaints, the decision will
be issued within 10 days.

Unless otherwise determined by the applicable Coordinator based on
unique circumstances, the Investigator will also serve as the
Decisionmaker.

v. Appeal Decision

If an appeal is permitted under Policy 3115F, that appeal must be
submitted within 5 days from a Party’s receipt of the determination.

At any point, the Coordinator, Investigator, Decisionmaker, or Appeals Officer
may reasonably extend timelines on a case-by-case basis for good cause. If
good cause exists, the Coordinator, Investigator, Decisionmaker, or Appeals
Officer will notify each Party in writing within 5 days of the decision to extend
the timelines. Such notice will include the reason and length of the extension.
Good cause may include absence of a Party or witness; concurrent law
enforcement activity; complexity of the underlying allegations; or the need for
accommodations (e.g., language assistance or accommodation of disabilities).

. Confidentiality

The District will take reasonable steps to protect the privacy of the Parties and
witnesses during its Grievance Procedure. These steps will not restrict the
ability of the Parties to obtain and present evidence, including consulting with
their family members, confidential resources, or advisors; or otherwise prepare
for or participate in the Grievance Procedure. The Parties may not engage in
retaliation, including against witnesses.

. Evidence Considerations

The Decisionmaker will objectively evaluate all evidence that is Relevant and
not otherwise impermissible, including both inculpatory and exculpatory
evidence. Credibility determinations will not be based on a person’s status as
a_Complainant, Respondent, or witness. For Title IX Sex Discrimination
Complaints, the Decisionmaker must attempt to independently question and
evaluate the credibility of Parties and witnesses if credibility is in dispute and
Relevant.
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4. Complaint Consolidation

The District may consolidate Complaints when the allegations arise out of the
same facts or circumstances.

. Notice of Allegations

Upon receiving a Complaint, the applicable Coordinator will notify the Parties
of the following:

a. The Grievance Procedure and any informal resolution process;

b. Sufficient information available at the time to allow the Parties to respond to
the allegations, including the identities of the Parties involved in the
incident(s), the conduct alleged to constitute Unlawful Discrimination, and
the date(s) and location(s) of the alleged incident(s);

c. Retaliation is prohibited; and

d. For Title IX Sex Discrimination Complaints, the Parties are entitled to an
equal opportunity to access the Relevant and not otherwise impermissible
evidence or an accurate description of the evidence. If the District provides
a description of the evidence, the Parties are entitled to an equal opportunity
to access the relevant and not otherwise impermissible evidence upon

request.

If, during an investigation, the District decides to investigate additional
allegations of Unlawful Discrimination by the Respondent toward the
Complainant that are not included in the notice provided or that are included in
a_Complaint that is consolidated, the District will notify the Parties of the
additional allegations.

. Investigation

The District will provide for adequate, reliable, and impartial investigation of
Complaints. The burden is on the District — not on the Parties — to conduct
an investigation that gathers sufficient evidence to determine whether Unlawful
Discrimination occurred.

The Parties will be provided an equal opportunity to present fact withesses and
other inculpatory and exculpatory evidence that is relevant and not otherwise
impermissible. The Investigator will review all evidence gathered through the
investigation and determine what evidence is relevant and what evidence is
impermissible regardless of relevance.

Throughout the investigation, the Investigator must determine, what, if any,
facts remain in dispute. If dispositive facts are not reasonably in dispute (e.q.,
based on Party admissions, irrefutable evidence), further investigation is not

required.
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7. Title IX Sex Discrimination Specific Evidence Rules

a. Access to Evidence: For allegations of Title 1X Sex Discrimination, the

District will provide each party with an equal opportunity to access the

evidence that is relevant to the allegations of Title IX Sex Discrimination and

not otherwise impermissible, in the following manner:

The Investigator will provide an equal opportunity to access either the

relevant and not otherwise impermissible evidence, or an accurate
description of this evidence. If the Investigator provides a description of
the evidence, the Investigator will provide the parties with an equal
opportunity to access the relevant and not otherwise impermissible
evidence upon the request of any party;

. The Investigator will provide a reasonable opportunity to respond to the

evidence or the accurate description of the evidence; and

The District will take reasonable steps to prevent and address the

parties’ unauthorized disclosure of information and evidence obtained
solely through the Grievance Procedure. Disclosure of such information
and evidence for purposes of administrative proceedings or litigation
related to the Title IX Sex Discrimination Complaint is authorized.

b. Impermissible Evidence: The following types of evidence, and gquestions

seeking that evidence, are impermissible regardless of whether they are

relevant:

Evidence that is protected under a privilege recognized by Federal or

State law, unless the person to whom the privilege is owed has
voluntarily waived the privilege or confidentiality:;

A Party’s or witness’s records that are made or maintained by a

physician, psychologist, or other recognized professional or
paraprofessional in_connection with the provision of treatment to the
Party or witness, unless the District obtains that Party’s or witness’s
voluntary, written consent for use in the Grievance Procedure; and

Evidence that relates to the Complainant’s sexual interests or prior

sexual conduct, unless evidence about the Complainant’s prior sexual
conduct is offered to prove that someone other than the Respondent
committed the alleged conduct or is evidence about specific incidents of
the Complainant’s prior sexual conduct with the Respondent that is
offered to prove consent to the alleged sex-based harassment. The fact
of prior consensual sexual conduct between the Complainant and
Respondent does not by itself demonstrate or imply the Complainant’'s
consent to the alleged sex-based harassment or preclude determination
that sex-based harassment occurred.
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Impermissible evidence will not be accessed or considered, except by the
District to determine whether one of the above exceptions applies.
Impermissible evidence will not be disclosed or otherwise used in the

investigation.

8. Determination

Following the investigation and evaluation of all relevant and not otherwise

impermissible evidence, the Decisionmaker will:

a.

Use the preponderance of the evidence standard to determine whether

Unlawful Discrimination occurred. The Decisionmaker must evaluate
relevant and not otherwise impermissible evidence for its persuasiveness.
If the Decisionmaker is not persuaded by a preponderance of the evidence
that Unlawful Discrimination occurred, whatever the quantity of the
evidence, the Decisionmaker will not determine that Unlawful Discrimination
occurred.

Notify the Parties in writing of the determination whether Unlawful

Discrimination occurred, including the rationale for such determination and
the procedures and permissible bases for the Complainant and Respondent
to appeal, if applicable.

Not discipline a Respondent for Unlawful Discrimination unless there is a

determination at the conclusion of the Grievance Procedure that the
Respondent engaged in unlawful discrimination.

Comply with this Grievance Procedure before imposing any disciplinary

sanctions against a Respondent.

9. Remedies

If there is a determination that Unlawful Discrimination occurred, the applicable

Coordinator will, as appropriate:

a. Coordinate the provision and implementation of remedies to a Complainant

and other people the District identifies as having had equal access to the
District's education program or activity limited or denied by Unlawful
Discrimination;

Coordinate the imposition of any Disciplinary Sanctions against a

C.

Respondent. For a Title 1X Sex Discrimination Complaint, notify the
Complainant of any such Disciplinary Sanctions; and

Take other appropriate prompt and effective steps to ensure that Unlawful

Discrimination does not continue or recur within the District's education
program or activity.

10.False Statements
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A person who knowingly files a false Complaint or makes a materially false
statement is subject to discipline, including discharge from employment or

expulsion.

The District will not discipline a Party, witness, or others participating in a Title
IX Sex Discrimination Complaint Grievance Procedure for making a false
statement or for engaging in consensual sexual conduct based solely on the
determination whether sex discrimination occurred.

Legal authority: 20 USC 1400 et seq., 1681 et seq.; 29 USC 206 et seq., 621 et seq., 701

et seq., 794, 2601 et seq., 6101 et seq.; 38 USC 4301 et seq.; 42 USC
1983, 2000d et seq., 2000e et seq., 2000ff et seq., 6101 et seq., 12101
et seq.; 29 CFR 1604.1 et seq., 1635; 34 CFR 106.1, et seq.; MCL
37.1101 et seq., 37.2101 et seq.

Date adopted:

Date revised:

© 2024
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3100

Series 3000: Operations, Finance, and Property

General Operations

3115F Complaint Dismissal and Appeals

A.

Complaint Dismissal

B.

The District may dismiss a Complaint if:

1. The District is unable to identify the Respondent after taking reasonable steps
to do so;

2. The Respondent is not participating in the District's education program or
activity and is not employed by the District;

3. The Complainant voluntarily withdraws any or all of the allegations in the
Complaint, the applicable Coordinator declines to initiate a Complaint, and the
District determines that, without the Complainant’s withdrawn allegations, the
conduct that remains alleged in the Complaint, if any, would not constitute
Unlawful Discrimination even if proven; or

4. The District determines the conduct alleged in the Complaint, even if proven,
would not constitute Unlawful Discrimination. Before dismissing the Complaint
and if necessary, the District will make reasonable efforts to clarify the
allegations with the Complainant.

Upon dismissal, the District will promptly notify the Complainant of the basis for the
dismissal. If the dismissal occurs after the Respondent has been notified of the
allegations, the District will also notify the Respondent of the dismissal and the
basis for the dismissal promptly following notification to the Complainant, or
simultaneously if notification is in writing.

Upon dismissal, the District will take prompt and effective steps, as appropriate,
through the applicable Coordinator, to ensure that Unlawful Discrimination does
not continue or recur within the District’'s education program or activity. The District
will offer Supportive Measures to the Complainant as appropriate. The District will
also offer Supportive Measures to the Respondent as appropriate if the
Respondent has been notified of the Complaint allegations.

The District will notify a Complainant alleging Title IX Sex Discrimination that a
dismissal may be appealed and will provide the Complainant with an opportunity
to appeal the dismissal of a Complaint. If the dismissal occurs after the
Respondent has been notified of the allegations, then the District will also notify
the Respondent that the dismissal may be appealed.

Complaint Dismissal Appeal — Title IX Sex Discrimination Only

© 2024
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1. Complaint dismissals may be appealed within 5 days of receipt on the following
bases:

a. Procedural irreqularity that would change the outcome;

b. New evidence that would change the outcome and that was not reasonably
available when the dismissal was made; and

c. The Title 1X Coordinator, Investigator, or Decisionmaker had a conflict of
interest or bias for or against Complainants or Respondents generally or the
individual Complainant or Respondent that would change the outcome.

2. If the dismissal is appealed, the District will:

a. Notify the Parties of any appeal, including notice of the allegations, if notice
was not previously provided to the Respondent;

b. Implement appeal procedures equally for the Parties;:

c. Ensure that the Appeals Officer did not take part in an investigation of the
allegations or dismissal of the Complaint;

d. Ensure that the Appeals Officer has been trained consistent with the
applicable federal requlations;

e. Provide the Parties a reasonable and equal opportunity to make a statement
in support of, or challenging, the outcome; and

f. Notify the Parties of the result of the appeal and the rationale for the result.

The Appeals Officer will affirm the dismissal if it met any of the above-listed
standards for dismissal, unless the Appeals Officer determines that dismissal will
result in unremedied Unlawful Discrimination.

Determination Appeal Procedure — Title IX Sex Discrimination Complaints Only

Any party may appeal the determination to the Title IX Coordinator, who will appoint
an Appeals Officer to hear the appeal. The appeal must be filed within 5 days of
receipt of the determination. The Appeals Officer will offer each Party the
opportunity to submit a statement in support of the appeal or in support of the
original determination. The Appeals Officer will issue a written decision on the
appeal within 5 days of the deadline for the Parties to submit statements.

Determination Appeal Procedures — Other Complaints

Unless expressly stated in writing by the Decisionmaker, other determinations are
not subject to appeal.

Legal authority: 34 CFR 106.1, et seq.

Date adopted:

© 2024
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Series 3000: Operations, Finance, and Property

3100 General Operations

3115H Training Requirements, Recordkeeping, and Policy Notice

A. Title IX Training Requirements

© 2024

The following individuals must receive training related to their duties under Title 1X.

Training may not rely on sex stereotypes.

1.

All Employees

All District employees must be trained upon hiring and annually on:

a.

The District’s obligation to address sex discrimination;

b.

The scope of conduct that constitutes sex discrimination under Title IX and

its implementing requlations, including the definition of sex-based
harassment;

The obligation to notify the Title I1X Coordinator when the employee has

information about conduct that reasonably may constitute sex
discrimination;

The obligation to provide a possible Complainant with the Title IX

e.

Coordinator’s contact information and information about how to make a
complaint of sex discrimination; and

Notification requirements for pregnant students.

Key Role Training

a. All Key Roles: Any individual who serves in a Key Role under Title I1X must
be trained upon hire, when Key Role duties change, and annually thereafter
on:

i. All training requirements applicable to all employees:;

ii. The District's obligations in responding to allegations of sex
discrimination;

iii. The District's Grievance Procedure;

iv. How to serve impartially, including by avoiding prejudgment of the facts
at issue, conflicts of interest, and bias; and

v. The meaning and application of the term “relevant” in relation to
questions and evidence, and the types of evidence that are
impermissible regardless of relevance.

b. Informal Resolution Facilitator

THRUN
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Individuals who serve as an Informal Resolution Facilitator must be trained

upon hire, when Key Role duties change, and annually thereafter on:

All training requirements applicable to all employees;

All training requirements applicable to Key Roles;

The rules and practices of the District’'s informal resolution process; and

iv.

How to serve impartially, including by avoiding conflicts of interest and

bias.

c. Title IX Coordinator

Individuals who are designated as a Title IX Coordinator must be trained

upon hire, when Key Role duties change, and annually thereafter on:

All training requirements applicable to all employees;

All training requirements applicable to Key Roles;

All training requirements applicable to the Informal Resolution

Coordinator;

The Coordinator’s obligation to coordinate the District’s efforts to comply

with its responsibilities under Title 1X;

Supportive Measures;

Vi.

The District’'s recordkeeping system:

Vii.

Recordkeeping requirements; and

Viii.

Any other training necessary to coordinate the District's Title IX

compliance.

B. Other Coordinator Training Requirements

All other Coordinators and individuals assigned to serve in a Key Role outside of

Title IX investigations must be adequately trained.

C. Record Keeping

The District will maintain the following records for a minimum of seven years:

1. For each Title IX Sex Discrimination Complaint, records documenting the

informal resolution process or the Grievance Procedure, and the resulting

outcome;

2. For each notification to the Title IX Coordinator about conduct that reasonably

may constitute sex discrimination, including notifications received from District

o 2024 [T THRUN
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D.

employees, records documenting the actions the District took to meet its
obligations in responding to sex discrimination; and

3. All materials used to provide training under Title [X.

Nondiscrimination Notice Requirement

The District will prominently post on its website and otherwise provide notice of
nondiscrimination to students, parents, employees, applicants for admission and
employment, and all unions and professional organizations with collective
bargaining agreements with the District. The notice of nondiscrimination will
comply with all applicable laws.

Legal authority: 20 USC 1400 et seq., 1681 et seq.; 29 USC 206 et seq., 621 et seq., 701

et seq., 794, 2601 et seq., 6101 et seq.; 38 USC 4301 et seq.; 42 USC
1983, 2000d et seq., 2000e et seq., 2000ff et seq., 6101 et seq., 12101
et seq.; 29 CFR 1604.1 et seq., 1635; 34 CFR 106.1, et seq.; MCL
37.1101 et seq., 37.2101 et seq.

Date adopted:

Date revised:

© 2024
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Series 3000: Operations, Finance, and Property
3100 General Operations

3118 Title X Sexual Harassment Nondiscrimination Covenant in Contracts with
the District

A contract to which the District is a party shall be read to include a covenant by the
contractor and its subcontractors not to discriminate against an employee or applicant for
employment with respect to hire, tenure, terms, conditions, or privileges of employment,
or a matter directly or indirectly related to employment, because of race, color, national
origin, religion, sex (including pregnancy, gender identity, or sexual orientation), age,
height, weight, and marital status.
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DEXTER HIGH SCHOOL %

PN
2200 N. Parker Road, Dexter, Michigan 48130 ‘ -
(734) 424-4240 fax (734) 424-4214 DEXTER

DEXTER COMMUNITY SCHOOLS

Application to request the adoption of a new course and/or resources

Date of application: 4/22/205

Course Title: IB Sports, Exercise, Health Science
Department: Science

Duration: Two semesters

Prerequisite(s): 11th or 12th grade and chemistry or physics
Applicant(s): Wilbur Tong, Deborah Marsh

Building Involved: DHS

Targeted population: 11th/12th grade students DHS
Targeted year for implementation: September 2025

Describe your course/resource request: New textbooks for IB Sports, Exercise, Health
Science

Rationale: Why is/are a new course or new resources necessary?
A new curriculum has been adopted for IB Sports and the current textbooks are no longer
compatible

What are the “big ideas” or “core concepts” that will be covered in the
courselresources?

The new curriculum focuses on three distinct themes: 1. Exercise physiology and nutrition; 2.
Biomechanics; 3. Sports psychology and motor learning

By the end of the course, students will be able to:
Develop conceptual understanding and skills through the learning and practice of science.

Connection to Strategic Plan and/or Profile of a Learner?
All IB Science courses align with the DHS learner profile. For example, collaboration through
projects, communication through the internal assessment, and empathy through TOK.

How will technology be integrated into the course/resources?
IB Sports uses Microsoft Excel for graphing and statistical analysis; electronic sensors are used
to record force, speed, and power during various lab activities



DHS Course Proposal - IB Sports - May 2025 -2-

How do the resources support various learning styles, multiple intelligences of the
students, and differentiated instruction?

The course utilizes many different styles of learning and teaching including direct instruction,
small group work, student design and planning of experiments, oral presentations, etc.

How does the material support cultural diversity and gender equity?

The IB mission statement includes “aims to develop inquiring, knowledgeable and caring young
people who help to create a better and more peaceful world through intercultural understanding
and respect.”

How will career or “real world” experiences be integrated into the course and resources?
The course intends to equip students with knowledge and practical skills applicable to a wide
range of real-world contexts, including sports, fitness, and healthcare. The course explores
human performance, the scientific principles behind it, and the development of healthy living
habits. This knowledge can be applied in various fields, from athletic training and coaching to
public health promotion and exercise rehabilitation.

How does the material encourage critical thinking and problem-solving?
Students will learn to be skeptical and require claims to be tested and theories to be supported
by evidence.

What summative and formative assessments will be used to measure student
achievement?

Formative assessments include homework assignments, class discussions, and self reflections
Summative assessments include exams, projects, presentations, and laboratory work

What teacher aids are provided?
There is an opportunity to purchase teacher resource materials for the new curriculum through

myibsource.com

Describe what other alternatives were considered and why were they not being
proposed:

There is only one IB Sports, Exercise, and Health Science textbook currently available. The
only alternative is to purchase yearly digital subscriptions for each student. We are proposing to

purchase physical textbooks which will be the most cost effective option.

Below is a comparison of textbook costs from different sources.

Revised 8/24
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Source

Cost

Link

Amazon

$ 57.69

https://www.amazon.com/Dipoloma-Programme-Exercise-Science-Student/dp/13820
42647/ref=asc_df_1382042647?mcid=e8bf3d2c55573eaf8fc1fc32b24cfcaa&hvocijid=
15911640204732638790-1382042647-&hvexpln=73&tag=hyprod-20&linkCode=df0&h
vadid=721245378154&hvpos=&hvnetw=g&hvrand=15911640204732638790&hvpone
=&hvptwo=&hvgmt=&hvdev=c&hvdvcmdI=&hvlocint=&hvlocphy=9016112&hvtargid=p
1a-2281435177378&psc=1&scrlybrkr=114a6101

myibsource.com

$109.00

https://myibsource.com/collections/dp-sports-exercise-and-health-science

Oxford
University Press

£46.99

https://global.oup.com/education/content/secondary/series/ib-sports-exercise-and-hea
Ith-science/?region=international&srsltid=AfmBOopuYuVDy-hLRUu5zNgOCVZTi3Mul
HS9TGHg6QDMsajfdaghWV7tw

Projected costs (explain each as needed, some items may not be applicable):

Additional personnel: $0

Textbooks, materials, technology: $57.69 each x 5
Professional Development: $0
Speaker/Consultant stipends: $0

Registration fees: $0

Travel expenses: $0

Other expenses (please explain below) $0

GRAND TOTAL: $288.45

Revised 8/24




GENERAL APPROPRIATIONS RESOLUTION
RESOLUTION FOR ADOPTION BY THE BOARD OF EDUCATION
WASHTENAW INTERMEDIATE SCHOOL DISTRICT
GENERAL EDUCATION BUDGET 4/8/25

RESOLVED, that this resolution shall be the general appropriations of the Washtenaw Intermediate School District
for the fiscal year 2025-2026; A resolution to make appropriations; and to provide for the disposition of all income
received by the Washtenaw Intermediate School District.

BE IT FURTHER RESOLVED, that the total revenue, including a tax levy of .0937 mills on the taxable value of all property,
and unappropriated fund balance be available for appropriations in the GENERAL EDUCATION FUND of the Washtenaw
Intermediate School District for the fiscal year 2025-2026 as follows:

REVENUES Original

Local Revenue S 3,129,834
Non - Educational Entity 3,144,464
State Revenue 21,558,398
Federal Revenue 8,615,643
Incoming Transfers & Other Transactions 3,835,179
Fund Modifications 56,000
TOTAL REVENUE AND INCOMING TRANSFERS S 40,339,518
FUND BALANCE AS OF JULY 1ST S 7,458,139
Less Appropriated Fund Balance
FUND BALANCE AVAILABLE TO APPROPRIATE S 7,458,139
TOTAL AMOUNT AVAILABLE TO APPROPRIATE S 47,797,657

BE IT FURTHER RESOLVED, that $40,781,659 of the total available to appropriate in the GENERAL EDUCATION
FUND is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES

Basic Programs, Instruction S 1,879,911
Added Needs, Instruction -
Adult Continuing Education 137,124
Pupil Support 2,214,075
Instructional Support 11,803,902
General Administration 872,974
School Administration 98,261
Business Support 636,941
Operations/Maintenance 495,821
Transportation 76,462
Central Services 5,021,245
Other Support Services 146,998
Community Services 4,435,106

S 27,818,820
Outgoing Transfers & Other Transactions 12,962,839
Other Financing Uses -
Fund Modifications -
TOTAL APPROPRIATED S 40,781,659

FUND BALANCE ENDING JUNE 30TH S 7,015,998
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GENERAL APPROPRIATIONS RESOLUTION
RESOLUTION FOR ADOPTION BY THE BOARD OF EDUCATION
WASHTENAW INTERMEDIATE SCHOOL DISTRICT
SPECIAL EDUCATION BUDGET 4/8/25

RESOLVED, that this resolution shall be the general appropriations of the Washtenaw Intermediate School District
for the fiscal year 2025-2026; A resolution to make appropriations; and to provide for the disposition of all income
received by the Washtenaw Intermediate School District.

BE IT FURTHER RESOLVED, that the total revenue, including a tax levy of 5.1774 mills on the taxable value of all property,

and unappropriated fund balance be available for appropriations in the SPECIAL EDUCATION FUND of the Washtenaw
Intermediate School District for the fiscal year 2025-2026 as follows:

REVENUES Original
Local Revenue S 124,541,958
State Revenue 23,409,225
Federal Revenue 12,918,211
Incoming Transfers & Other Transactions 364,331
Fund Modifications 294,000

TOTAL REVENUE AND INCOMING TRANSFERS S 161,527,725

FUND BALANCE AS OF JULY 1ST S 3,000,000

Less Appropriated Fund Balance

FUND BALANCE AVAILABLE TO APPROPRIATE S 3,000,000

TOTAL AMOUNT AVAILABLE TO APPROPRIATE S 164,527,725

BE IT FURTHER RESOLVED, that $159,527,725 of the total available to appropriate in the SPECIAL EDUCATION
FUND is hereby appropriated in the amounts and for the purposes set forth below:

EXPENDITURES
Basic Programs, Instruction S -
Added Needs, Instruction S 21,459,011
Pupil Support S 25,115,027
Instructional Support S 7,066,919
General Administration S 377,326
School Administration S 353,075
Business Support S 1,803,947
Operations/Maintenance S 2,662,883
Transportation S 87,130
Central Services S 4,241,614
Other Support Services S 25,951
Community Services S 242,288
S 63,435,171
Outgoing Transfers & Other Transactions 94,110,140
Other Financing Uses 1,372,414
Fund Modifications 610,000
TOTAL APPROPRIATED S 159,527,725
FUND BALANCE ENDING JUNE 30TH S 5,000,000
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Support for Budget
ISD BUDGET RESOLUTION

, Michigan (the “District”)

A meeting of the board of education of the district was held in the in the
District, on the day of , 2025, at o’clock in the AM/PM.
The meeting was called to order by , President.

Present: Members

Absent: Members

The following preamble and resolution were offered by Member and supported by
Member
WHEREAS:

1. Section 624 of the Revised School Code, as amended, requires the intermediate school board to

submit its proposed general fund budget not later than. May 1 of each year to the board of each
constituent district for review; and

Not later than June 1 of each year, the board of each constituent district shall review the proposed
intermediate school district general fund budget, shall adopt a board resolution expressing its
support for or disapproval of the proposed intermediate school district general fund budget, and
shall submit to the intermediate school district board any specific objections and proposed changes
the constituent district board has to the general fund budget.

NOW, THEREFORE, BE IT RESOLVED THAT:

L.

The board of education has received and reviewed the proposed intermediate school district general
fund budget in accordance with Section 624 of the Revised School Code, as amended, and by the
adoption of this resolution, expresses its support for the proposed intermediate school district
general fund budget.

The secretary of the board of education or his/her designee shall forward a copy of this resolution to
the intermediate school board or its superintendent no later than June 1, 2025.

3. All resolutions insofar as they conflict with this resolution be and the same are hereby rescinded.



Ayes: Members

Nays: Members

Resolution declared adopted.

Secretary, Board of Education

The undersigned duly qualified and -acting Secretary of .the Board of Education of
; Michigan, hereby certifies that the foregoing is a true

and complete copy of a resolution adopted by the Board of Education at a meeting held on

, 2025, the original of which resolution is.a part of the Board’s minutes, and further

certifies that the notice of the meeting was given to the public under the Open Meetings Act, 1976 PA 267, as

amended.

Secretary, Board of Education



Disapproval of Budget

ISD BUDGET RESOLUTION

, Michigan (the “District”)/

A meeting of the board of education of the district was held in the in the
District, on the day of , 2025, at o’clock.in the AM/PM.
The meeting was called to order by 5 President.

Present: Members

Absent: Members

The following preamble and resolution were offered by Member and supported by

Member

WHEREAS:

1. Section 624 of the Revised /School Code, as amended, requires the intermediate school board to
submit its proposed general fund budget not later than May 1 of each year to the board of each

constituent district for review; and

2. Not later than June 1 of each year, the board of each constituent district shall review the proposed
intermediate school district general. fund budget, shall adopt a board resolution expressing its
support for or disapproval of the proposed intermediate school district general fund budget, and
shall submit to the intermediate school district board any specific objections and proposed changes

the constituent district board has to the general fund budget.

NOW, THEREFORE, BE IT RESOLVED THAT:

1. The board of education has received and reviewed the proposed intermediate school district general
fund budget and has determined that it disapproves of certain portions of the proposed intermediate
school district general fund budget with objections, along with proposed changes, if any, are set

forth on Exhibit A attached hereto and incorporated herein by reference.

2. The superintendent is hereby directed to submit a certified copy of this resolution to the
intermediate school board and/or to the intermediate school district superintendent with the specific

objections and proposed changes that this board has to the budget no later than June 1, 2024.



3. All resolutions and parts of resolutions insofar as they conflict with the provisions of this resolution
be and the same are hereby rescinded.

Ayes: Members

Nays: Members

Resolution declared adopted.

Secretary, Board of Education

The undersigned duly qualified and -acting Secretary of .the Board of Education of
; Michigan, hereby certifies that the foregoing is a true

and complete copy of a resolution adopted by the Board of Education at a meeting held on

, 2025, the original of which resolution is.a part of the Board’s minutes, and further

certifies that the notice of the meeting was given to the public under the Open Meetings Act, 1976 PA 267, as

amended.

Secretary, Board of Education



Policy Committee Minutes
April 25, 2025 9:00am
Bates Boardroom

Meeting called to order at 9:00am

Present: Committee Members: Melanie Szawara (chair), Elise Bruderly, Amy Reiser
Staff: Barb Leonard, Chris Timmis, Hope Vestergaard

1. Minutes. Elise Bruderly made a motion to approve the minutes from 3-14-2025. Amy
Reiser seconded the motion. Motion carried (unanimous).

2. Agenda. Elise Bruderly made a motion to approve the agenda. Amy Reiser seconded
the motion. Motion carried (unanimous).

3. Public Participation - none

4. Discussion:

a. The committee discussed the following new policies (all legal updates):

iv.
V.

4113 Michigan Earned Sick Time Act - ESTA - ready for board
4105A Pregnancy Workplace Accommodations for Employees and
Applicants (B-49) ready for board

4105B Religious Workplace Accommodations for Employees and
Applicants (p. A-30) ready for board

5714 Threat Assessment and Response (A-101) - ready for board
5715 Student Oral Health Assessment (A-103) - ready for board

b. The committee discussed to following updated Title IX policies (all legal)

Vii.
viii.

X.

3115 Non-Discrimination, Anti-Harassment, and Retaliation - ready for
board

3115A Definitions for 3115 Series - ready for board

3115B Designation of Coordinators - ready for board

3115C Supportive Measures - ready for board

3115D Informal Resolution - ready for board

3115E Grievance Procedure and Remedies - ready for board

3115F Complaint Dismissal and Appeals - ready for board

3115G (intentionally left blank)

3115H Training Requirements, Recordkeeping, and Policy Notice) - ready
for board

3118 Title IX Sexual Harassment - ready for board

c. The committee discussed recommended minor updates to the following policies.

These were updates from July 2024, January 2025, and March 2025
which were not reviewed due to the delayed adoption of the full Thrun
policy book. Normally there would not be so many.

The committee opted not to make this Thrun-suggested change in all
policies: DCS will not substitute Parent for parent/quardian in the full
Thrun policy book.

Ready for the Board: 2201 BOE Powers; 2401 BOE Elections; 2501
Meetings; 3102 Smoking, Tobacco Products, Drugs, and Alcohol; 3106
Booster Club, PTOs and Other Support Groups; 3402 Dirills, Plans and



Policy Committee Minutes — April 25, 2025

d.

Reports; 4109 Break Time for Nursing Mothers; 4201 Employee Ethics
and Standards; 4202 Child ProtectiveServices (CPS) and Adult Protective
Services (APS) Reporting Sand Student Safety and Welfare; 4206
Employment Contracts; 4209 Employee Conduct and Ethics; 4213
Anti-Nepotism; 4215 District Technology and Acceptable Use; 4403
Performance Evaluation; 4405 Reduction in Force and Recall; 4408
Termination; 4409 Non-Renewal; 4503 Performance Evaluation; 4507
Termination; 4603 Performance Evaluation; 5103 Search and Seizure;
5105 Collaboration with Outside Entities; 5203 Hazing; 5204 Dress Code;
5206C Student Discipline - Reinstatement Following Expulsion; 5303
Student Enrollment and Withdrawal; 5409 Academic Credits and
Graduation; 5415 Summer School; 5416 Homebound and Hospitalized
Instruction; 5510 Student-Initiated, Non-Curricular Clubs; 5701 Abuse and
Neglect; 5707 School Wellness Policy; 4101 Non-Discrimination; 4102
Anti-Harassment; 4104 Employee Complaint Procedure for Allegations
Implicating Civil Rights; 5202 Unlawful Discrimination, Harassment, and
Retaliation Against Students; 5206 Student Discipline.

Committee Recommends No Updates to Current Policies:

i.  Reasons for not updating include Parent/parent/guardian being the only
edit and/or current DCS-drafted policies and DCS-modified Thrun policies
in place are better.

i. Not Going Forward: 2203 Authority to Establish Curriculum; 2302
BOE Ethics; 2303 BOE Ethics Violations; 2405 BOE Officers; 2504 Public
Participation; 3105 Visitors and Volunteers; 5102 Lockers; 5304 Part-Time
Students; 5405 Title I; 5420 Sex Education; 5506 Field Trips; 5710
Suicide Prevention; 5807 Flag Display, Pledge of Allegiance.

5. Future Business

a.
b
c.
d
e.

f.
6. Adjou

Advertising

. Fundraising - NEOLA 5830 - Thrun 5501

ESTA policy (by June 30)

. Christie revisit policies: 3212 (Post-Issuance Disclosure Compliance);

6700 (FSLA);

5207 (Anti-Bullying) - requires public hearing
Review all old policies to rescind

rnment - 10:38pm




Sex Education Advisory Board Meeting Minutes
3/19/2025

Dexter High School - Room 584
12:30 pm-2:45 pm

Present: Violet Vrsek, Eric Tamme, Dr. Laura Babe, Pr. Denise Kasischke, Laura Preston,
Kari Reschke, Cole Doty, Violet Vrsek, Mutheu Esilaba, Penni Jones, Ryan Bruder, Ann
Pregont, Crystal Zurek

Absent: Kim Kirkey, Anne Scruggs, Dr. Randy Desrochers, Kaela Laurin
Guests Present: None

1) Meeting Minutes from 2/19/25

2) Approval of Agenda

3) Public Participation

Structured Feedback (60 minutes)

e Use a “Warm & Cool Feedback” protocol:
o Warm Feedback: SEAB members write down their feedback on sticky
notes and share what they appreciate or find strong about the
recommendation.
o Cool Feedback: SEAB members write down their feedback on sticky
notes and share concerns, challenges, or areas needing further
clarification.
o Feedback should focus on specific aspects of the presentation.

Group Discussion and Collaboration (60 minutes)

e Facilitate an open discussion:
o Key Question: “What adjustments or additional support would make this
recommendation feasible and beneficial for all stakeholders?”
o Encourage collaborative problem-solving to address concerns raised
during feedback.

Next Steps and Closing (30 minutes)

e Recap the main points of the discussion.

e Agree on action items (e.g., revising the recommendation, gathering additional

data, or scheduling a follow-up meeting).

4) Action ltems
e Revisit Lesson 1 in 4th grade: Gender Identity
e Add supplemental lessons to higher grade levels
e Select reputable/selected websites to use and have approved (6th grade crab
lesson)
e Period products -updated resource



Craig McCalla, Principal for Operations

y% 2704 Baker Road, Dexter, Michigan 48130
« A (734) 424-4100 ext. 1344 fax (734) 424-4108
DEXTER mccallac@dexterschools.org

?t? DEXTER COMMUNITY SCHOOLS
M

To: Board of Education

From: Craig McCalla, Principal for Operations

Date: May 6, 2025

RE: Power for Al Ritt Scoreboard and Sound System

The 2017 bond included updates to scoreboards. On January 27th, 2025, the Board of Education
approved the purchase of one Daktronics Live Video & Scoreboard Display for Al Ritt Stadium, the
installation, and a contingency of $61,297 for a total cost of $469,945.20. At the time of approval we
were waiting for the bids for running the necessary power and technology to the board.

We put out an RFP for the electrical work. We received five bids. The bids were from AF Smith, Inc.
O’Donnell Electric, Innovative Energy Controls, Hopp Electric, LLC, and Huron Valley Electric

Company. The lowest qualified bid was O’Donnell Electric at a price of $36,374.00. This bid fits in
the established contingency amount the board approved.

Attached is the bid tabulation.



DEXTER COMMUNITY SCHOOLS

Dexter Community Schools
Bids Received for Al Ritt Scoreboard Power
Bid Category 26-04: Al Ritt Scoreboard Power
Bid Issued: April 21, 2025
Bids Due: May 5, 2025

Bidder Bid Base Bid Signed Non-Iran Familial Alternates
Category Disclosure Total
AF Smith Electric, INC. 26-04 $58,600.00 Yes Yes Yes Yes NA
O’Donnell Electric 26-04 $36,374.00 Yes Yes Yes Yes NA
Innovative Energy Controls 26-04 $45,830.00 Yes Yes Yes Yes -$2,500
Hopp Electric, LLC 26-04 $73,000.00 Yes Yes Yes Yes $4,650
Huron Valley Electric Co. 26-04 $65,000.00 Yes Yes Yes Yes NA

Champion Learning: Develop, Educate, and Inspire!
www.dexterschools.org




SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release ("Agreement"} is entered into between Katherine Kuzma
(the "Employee™), the Board of Education (the "Board”) of the Dexter Community Schools (the "District”),
and the Dexter Education Association, MEA/NEA (the “Association™), collectively the “Parties.”

Facts:

1. The Employee is employed as a teacher in the District and is in the barpaining unit represented
by the Association.

2. Employee and the District agree that it is in their mutval and respective best interests to
formulate, agree upon, and implement acceptable and amicable arrangements for the separation
of Employee from her employment with the District.

3. Both Employee and the District desire to resolve any controversies or concerns relating to
Employee's employment with the District withour resorting to litigation or other adversary
proceedings which would likely be expensive and potentially detrimental to the effective
operations of the school districe regardless of the outcome.

4. Employee and the District have agreed to adjust, compromise, and settle permanently all
controversies, claims, disputes, and differences existing between them arising our of the
allegations and/or all matters whatscever arising out of Employee’s employment with the
Diistrict.

5. The parties mutually desire to enter into this Agreement to set forth the terms of the Employee's
resignation of employment with the District.

In consideration of the mutual promises set forth below, the parties agree as follows:

. Resignation. In exchange for the considevation offered in Y 2 of this Agreement, the Employee
agrees to the following rerms:

A. The Employee will execute and submit to the Superintendent her voluntary resignation from
all employment with the District, effective April __, 2025, along with a signed copy of this
irrevocable Agreement. The resignation will be in writing, shall be in a form substantially
similar to Attachment A, and will be considered to be incorporated into this Apreement as
Arrachment A,

B. Exceptas expressly stated in this Agreement, ivis understood and agreed that this Agreement
and the Employee’s voluntary resignation of employment in all eapacities constitute a final,
comprehensive, irrevocable, and permanent surrender and relinquishment of all
employment rights that the Employee has with the District, and that her resignation is final
and irrevocable upon acceptance by the Superintendent. Employee agrees that she will not
apply for any position at the Dexter Wellness Center for a period of three (3) years.

1. Compensation and Benefits. Provided thar the Employee executes this Agreement and has
complied with all terms and conditions of this Agreement, the following compensation and benefits will be
provided to the Employee.

A. The District will continue to pay the Employee’s current contractual salary (less applicable

withholdings, deductions, and employee contributions towards health insurance) through
the District's repular payroll cycle, through and including December 31, 2025. The District

Pave | of 8 Ancl 22, 2025



will continue the Employee's vision, dental, and medical insurance benefits through and
including December 31, 2025,

B. The Employee has the right to purchase a continuation of insurance benefits under COBRA,
20 USC B8 1161, et seq., as permitted by law.

C. The Employee understands and agrees that she is fully responsible for her obligations to pay
any State, Federal, and/or Local taxes as may be due pursuant ro the payment of any
compensation referenced in this paragraph.

D. The District agrees to pay out unused sick or personal days in accordance with the applicable
bargaining agreement.

3. Final Compensation. The Employee acknowledges and accepts the terms of this Agreement and
the payments made under its terms as the sole, exclusive, and final compensation to be provided by rthe
District to the Employee for the remainder of her employment with the District. Additionally, the Employee
acknowledges that except as is specifically provided in 1 2 of this Agreement, the Employee is not entitled to
any other compensation, benefits, or separation payments provided under any existing, expired, or successor
contract or due to any other established working condition or policy.

4. Access to District Property. The District agrees that, upon the Employee's resignation, she will
be permitted the same access to District property and events as other parents. The Parties agree that nothing
in this paragraph is intended to grant the Employee greater rights than other parents enjoy, and that, as is
the case with any parent, the District may restrict access in the future for conduct that is disruptive, or for
any lawhul reason.

5. Unprofessional Conduct, The District will respond truthfully to any request made under
Revised School Code Section 1230b. If the answer given is in the affirmative, the following statement will
also be included: "Allegations had been made that Ms. Kuzma violated the District's policy with regard to
emailing with her former students and other student athleres in violation of District policy. The District did
not uncover evidence of inappropriate physical contact with students, and a vast majority of the emails
appeared to be for the purpose of encouraging and supporting students and student athleres.”

6. Statement, The District and the Employee agree that the Employee may share the statement at
Attachment B in any manner she deems appropriate. The District agrees that the content in the Statement
at Attachment B is accurate and fairly reflects the situation that led to this Agreement.

7. Unemployment Compensation. If Employee applies for unemployment insurance
compensation benefits under the Michigan Employment Security Act, MCL 421.1 et seq., the District may
provide the Unemployment Insurance Agency a copy of this Agreement to show that Employee voluntarily
terminated her employment. The determinarion of Employee’s eligibility for benefits, however, is within the
sole jurisdiction of the Michigan Unemployment Insurance Agency. Neither the District nor the Board make
any puarantees as to whether Employee is eligible for, or will receive, benefits,

8. Conversion of Life Insurance. Employee acknowledges that she has been advised of her vights

purstiant to Section 4438 of the Insurance Code to convert her life insurance policy, and that she must make
application to the life insurance carrier within 31 days of her resignarion.

Page 2 of 8 Anril 22, 2025



9. Consideration. The Employee acknowledges and agrees that the terms of this Agreement
constitute sufficient consideration for her resignation of all employment with the District, as well as for the
covenants and releases made by her in this Agreement,

10. District Property. The Employee acknowledges that she will return all District property issued
to her for use as a District employee, including but not limited to keys, electronic equipment, and files.

11. Disclosure. This Agreement may be subject to disclosure under the Michigan Freedom of
Information Act, MCL 15.231 et seq. or other lawful requirements of a court or administrative agency of
competent jurisdiction,

12. Release and Waiver of Claims. In consideration of the murtual promises ser forth in this
Agreement and the payments made to the Employee pursuant to rthis Agreement, the Employee, for herself
and her heirs, executors, successors, and assigns, agrees to forever discharge and release the District and all of
its past or present officers, Board members, employees, and/or agents (whether acting as an agent for the
District or in an individual capacity) from any and all claims, complaints, charges, demands, grievances, losses,
expenses, rights, entitlements, and/or other causes of action (pending or contemplated) of any kind {and
without limitarion) whether known or unknown, which the Employee currently has or may claim to have
against any of the above, including:

A. Claims or grievances for breach of contract, wrongful discharge, constructive discharge,
violation of constitutional rights, discrimination for disability, age, sex, religion, race,
national origin, veteran status, and/or marital status which may have arisen under the
United States Constitution, the Federal Civil Rights Acts, the Americans with Disabilities
Act, Section 504 of the Vocational Rehabilitation Act, the Age Discrimination in
Employment Act as amended by the Older Workers Benefits Protection Act, the Family and
Medical Leave Act, the Michigan Employment Security Act, the Fair Labor Standards Act,
the Michigan Constitution, the Michigan Elliott-Larsen Civil Rights Act, the Michigan
Persons with Disabilities Civil Rights Act, the Michigan Whistleblowers' Protection Act, the
Michigan Payment of Wages and Fringe Benefits Act, the Michigan Disability Compensation
Act, the Michigan Oceupational Health and Safety Act, and any other pertinent federal and
state statutes;

B. In the event that the law prohibits a waiver of claims under any statute or regulation
identified or referenced above, Employee acknowledges that she has no valid claim under
such statute or regulation;

C. Claims for personal injury and/or damages of any kind, including those for infliction of
emotional or mental distress, invasion of privacy, defamation, and/or injury to reputation;

[. Any kind of contractual, legal, or equitable claim arising during and from her employment
and/or resignation from employment with the District, including (but not limited ro) any
and all of the circumstances leading to her resignation pursuant to the terms of this
Agreement; and

E. Any relief, no mater how described, including, but not limited to attorney's fees, costs,
interest, wages, back pay, compensatory damages, and punitive damages.

Paie- 3 of B Amril 22, 2025



The Employee understands and agrees thar this Agreement is a full and final accord and satisfaction as to any
and all such claims. Provided, however, that either party may institute an action in any Michigan cowt of
competent jurisdiction for redress of any breach of this Agreement.

13. Waiver and Release of Age Discrimination in Employment Act Claims. As for the waiver
and release of any potential Age Discrimination in Employment Act claims only, the Parties understand and
agree that:

A. The Employee has at least twenty-one (21) calendar days to consider this waiver and release
of claims and that if she signs this Agreement earlier, she does so voluntarily, freely, and
without reservation, with the intent to waive the balance of the Z1-day period;

B. The Employee has seven (7) calendar days afrer this Agreement’s effective date to revoke the
waiver and release any Age Discrimination in Employment Act claims. To revoke this
Agreement, the Employee must deliver a written revocation to the District’s Board President
on or before the seventh day following the effective date of this Agreement. If the Employee
does not submit a written revocation within the 7-day revocation period, the waiver and

release of all potential Age Discrimination in Employment Act claims will become
immediately enforceable without any further affirmative act by any party;

C. The Employee has been advised, in writing by this Agreement, thar she may seek legal counsel
of her choice to review this Agreement, including the waiver and release language; and

D. The Employee's waiver and release does not include potential Age Discrimination in
Employment Act claims that may arise after the Agreement’s effective date.

14.  Association Release, For and in consideration of the representational services provided by
the Association, the negotiation of this Agreement on behalf of Employvee, and for other pood and valuable
consideration, Employee (for herself and her heirs, successors, and assigns) hereby releases, discharges, and
acquits the Association (its affiliates and their respective agents, employees and representatives) from any and
all claims, actions, demands, causes of action, and/or damages or liability of every kind, nawre, and
description whatsoever, whether known or unknown, whether founded in fact, law, or equity, related to,
arising from, touching upen, or concerning the Employee’s employment or separation from employment
with the District or the negotation or execution of this Agreement, or any matter, cause, act or omission
whatsoever with respect thereto. It is expressly understood and agreed that the terms of this Agreement
represent a full and final disposition and saisfaction of any and all contractual, constitutional, statutory, and
common law duties and obligations owed or undertaken by the Association (its affiliates, agents, employees
and representatives) to, for, and on behalf of the Employee.

15. Artorney Consultation. The Employee acknowledpes that she is and rtherefore has been advised,
in writing, to consult with an attorney of her choice before accepting and signing this Agreement.

16. Consultation. The Employee additionally represents thar she has carefully read this Agrecment
in its entirety and has had a complete opportunity to consider fully the Agreement’s terms and to consult
with members of her family, colleagues, legal counsel of her selection, and tax advisors, as well as health care
professionals and/or other medical personnel from whom she may receive services, about the advisability of
entering into this Agreement and resigning her employment from the District in all capacities. After
undertaking such consultations {or having had adequate opportunity to do so), the Employee has knowingly,
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voluntarily, and independently concluded that it is in her best interest to resign her employment with the
District in all capacities and o accept the terms and benefits set forth in this Agreement.

17. MPSERS Consultation. The Employee acknowledges that she has contacted and communicated
with MPSERS to obtain the necessary information and confirmation of her retirement eligibility and benefits
or has had a reasonable opportunity to do so and has had an opportunity to seek and obtain information and
advice about her retirement eligibility and benefits under MPSERS and has determined that the terms and
conditions thereof are acceptable and satisfactory to her. The Employee acknowledges and agrees that she
will not attempt to hold the District responsible for any dispute which may arise about her eligibility and/or
benefits with the MPSERS as a result of her resignation and the acceptance of the benefits of this Agreement.
This statement does not affect the Employee’s right to pursue any such dispute with the MPSERS.

18. Voluntary Acceptance. The parties acknowledge that they have carefully read and fully
understand the provisions of this Agreement and have not relied upon any representation or statements,
written or oral, not set forth in this document. The Employee acknowledges that she has entered into this
Agreement and has submitted her resignation voluntarily and has not been subjected to any duress,
intimidation, or coercion for this mateer by the District (including irs individual officers, Board members,
employees, and/or agents),

19. Tenure Rights. Employee is hereby notified and acknowledges notification that Article VI,
Section 1 of the Teacher's Tenure Act states:

A teacher who has achieved continuing tenure status may appeal ro the Tenure
Commission any decision of a controlling board under this Act, other than a
decision governed by Article IV on discharge or demaotion of a teacher on continuing
tenure, within 20 days from the date of the decision, The Tenure Commizsion shall
provide for a hearing on the appeal. Notice and conduct of the hearing shall be the
same as provided in Article IV and in rules promulgated by the Tenure Commission.

20. Compromise. This Agreement represents a compromise by the parties. The parties' intent in
entering this Agreement is to avoid further proceedings, administrative action, or litigation. The parties'
execution of this Agreement does not represent, nor shall it be construed as, an acknowledgment or admission
of any nature whatsoever about any matter arising from the Employee's employment and/or resignation and
separation of employment with the District. The parties agree that this Agreement may be used as evidence
only in a proceeding in which a party alleges a breach of this Agreement.

21. Nonprecedential, This Agreement shall not be considered as precedential by any party.

12.Choice of Law, This Agreement is to be construed ar all times in accordance with and poverned
by the laws of the Stare of Michigan.

23. Separability. If a court of competent jurisdiction holds any provision of this Agreement illegal,
void, or unenforceable, that provision shall be of no force or effect and shall not impair the enforceability

and continued validity of any other provision.

4. Binding Effect. This Agreement is binding upon and shall inure to the benefit of the parties and
their respecrive heirs, executors, successors, and assigns.
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25. Modification. This Agreement may only be modified in writing, exccuted by all of the
undersigned parties, and this provision can only be waived if so signed by all of the undersigned parties.

26. Entire Agreement. This Agreement constirutes the entire agreement berween the parties and
supersedes and rerminates any prior or concurrent agreements, written or oral, regarding its subject matter.
This Agreement constitutes the sole and exclusive obligation of the parties to each other about the Employee’s
separation from employment with the District in all capacities.

27. Authorization. The Superintendent is authorized to sign this Agreement on behalf of the Board
and the District.

IN WITNESS THEREOF, the parties have executed this Agreement on the dates recorded below,
by affixing their signatures as follows:

Employee
Dated: "f/ 22 / 25 M

Dexter Education Association, MEA/NEA

Kelly Powers

By: Kelly Powers
Its: _MEA UniServ Director

Dated: _ 4/24/25

Dester Community Schools

Dr. Christofher Tinfmis

Its Superintendent

Daud% o 2 oS m_%é/



Attachment “A" - Letter of Resignation

[dare]

Dr. Christopher Timmis
Superintendent
Dexter Community Schools
Re: Resignation of Employment
Dear Dr. Timmis:
1 submit my irrevocable resignation from all employment with the Dexter Community Schools in
any and all capacities to be effective April 22, 2025.

Sincerely,

Yoaithee. D

Katherine Kuzma




Attachment B - Statement

The District investigated concerns about a large number of emails sent by employee Katherine Kuzma
to high school students. The District did not find evidence of inappropriate physical interactions with
students. Throughout the investigation, it was Ms. Kuzma's position that the emails were of a supportive
nature and were intended enly to positively motivare students.

Prawn B i & Anell 77 075



STATE OF MICHIGAN
MICHIGAN OFFICE OF ADMINISTRATIVE HEARINGS AND RULES

IN THE MATTER OF: Docket No.: 25-009616
KATHERINE KUZMA, Case No.: STC 251
Petitioner
Agency: Education
v
DEXTER COMMUNITY SCHOOLS, Case Type: ED Teacher Tenure

Respondent
a Filing Type: Appeal

/

Issued and entered
this 1st day of May 2025
by: Lindsay Wilson
Administrative Law Judge

ORDER ACKNOWLEDGING WITHDRAWAL
AND DISMISSING CASE

On April 30, 2025, the Michigan Office of Administrative Hearings and Rules received a
signed Stipulation for Withdrawal of Petitioner's Claim of Appeal from the parties in the
above-captioned matter

NOW THEREFORE, IT IS ORDERED that this matter is dismissed with prejudice.
Accordingly, we have removed this case from our formal hearing docket, canceled the
hearing scheduled for May 8th, 12th, 13th, and 14th, 2025 and are closing our file in this
matter. n
“Lindsay Wilson

Administrative Law Judge




25-009616
Page 2

PROOF OF SERVICE

| certify that | served a copy of the foregoing document upon all parties and/or attorneys,
to their last-known addresses in the manner specified below, this 1st day of May 2025.

®. Moore

P. Moore
Michigan Office of Administrative
Hearings and Rules

VIA ELECTRONIC MAIL.:

DEXTER COMMUNITY SCHOOLS
2704 BAKER

DEXTER, MI 48130
TIMMISC@DEXTERSCHOOLS.ORG

ERIN HOPPER DONAHUE

WHITE SCHNEIDER PC .
1223 TURNER ST STE 200

LANSING, MI 48906
EDONAHUE@WHITESCHNEIDER.COM

JENNIFER K. STARLIN
THRUN LAW FIRM, P.C.

PO BOX 2575

EAST LANSING, MI 48826
JSTARLIN@QTHRUNLAW.COM

MARYJO D. BANASIK

THRUN LAW FIRM, P.C.

PO BOX 2575

EAST LANSING, MI 48826-2575
MBANASIK@THRUNLAW.COM

PRECIOUS BOONE

MDE OFFICE OF ADMINISTRATIVE LAW
PO BOX 30008

LANSING, MI 48909
MDE-ADMINLAW@MICHIGAN.GOV
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