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Local Certification
District of Innovation

l certification
District of Innovation

▪Allows a school district to employ an individual the 
district deems qualified to serve as a teacher, but 
who does not hold a teaching certificate. 

▪Is not certified by the State Board for Educator 
Certification; Valid only in the district where 
issued.



Pathway to Local Certification
District of Innovation

l certification
District of Innovation

▪Valid for classroom teaching assignments only; 
▪not available for any other assignment including 
▪ school counselor,  librarian

▪ administrator

▪ any other professional assignment outside of 
classroom teacher, or 
▪ special education, bilingual education, or English as a 

second language.



OPTIONS

REQUIREMENT FOR ENTRY 
(OTHER THAN CTE TEACHER)

▪ Must have Bachelor’s degree

▪ Must have a minimum of 15 upper-level credit hours in the 
desired certification area. (secondary)

▪ Must have a minimum of 6 hours in each major content area 
(elementary)

REQUIREMENT FOR ENTRY 
AS CTE TEACHER

▪A minimum of three years experience in 
industry / pathway of instruction.



1. Standard hiring procedures (fingerprinting, background 
check, etc.)

2. Paid as a zero-year teacher at onset; may be awarded 
creditable years of service in future years for years served 
in MISD under local certification.

3. Human Capital (HC) Onboarding & TTESS Orientation

4. Curriculum & Instruction (C&I)
a. Two-day orientation
b. Schedule the last Thursday/Friday of each month

▪Process



Employee must complete 6 hours of Region 13 or Manor ISD course 
work in each of the following five areas:

• Classroom management/behavior
• Content Standards (TEKS, ELPS, etc.)
• Instructional and Differentiation Strategies 
• Technology
• Special Programs (SpEd, GT, Bilingual/ESL, etc.)
• A complete catalog of workshops may be found at 

https://esc13.net/events

Local certification candidates will meet with the Director of Elementary 
Instructional Services or Director of Secondary Instructional Services as 
appropriate for a one-to-one conference for determination of workshop 
assignments.

▪Entry Year 



• 20 hours of classroom observations within first 60 days of 
placement

• Observations must be with at least three different teachers as 
recommended by campus principal

• Observation report must be completed and submitted to principal 
and Human Capital within 90 days of placement or by the last day 
of the 187 calendar, whichever is first

• Upon completion of requirements, the district will renew local 
certification for year 2

▪Entry year (continued)



• Local certification employees must complete identified 
professional learning as directed by the administrator in 
professional development areas as determined by C&I 
Director through the one-to-open conference in collaboration 
with the campus principal.

• Conferences, in-house training, literature review, and online 
self-study may be included in the planning agreement.

• A complete catalog of workshops may be found at 
https://esc13.net/events

▪Year 2



• Local certification may be renewed with 
Principal recommendation

• Encourage Local Certification employees to 
continue thru full TEA Certification

▪Year 3 & Beyond



Next steps

• Questions and Input from Team

• Board approval of Local 
Certification per guidelines 
presented - December

• Implementation – January, 2022


