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Empower your teaching with thoughtful reflection and self-assessment
to enhance equity, instructional effectiveness, and student outcomes.

What is Self-Reflection and Assessment?

Self-reflection and assessment involve the ongoing process of evaluating teaching
practices to identify strengths, challenges, and opportunities for growth. By fostering
self-awareness and empathy, this practice ensures that instructional approaches are
equitable, effective, and responsive to the needs of all students. It promotes continuous
improvement by aligning teaching with clear equity goals, actionable feedback, and a
deeper understanding of student engagement. Through thoughtful reflection, educators
enhance their professional effectiveness, strengthen relationships, and cultivate inclusive
and successful classrooms.

Why Use It?

Refines Teaching Strategies: llluminates strengths, challenges, and areas for growth.
Promotes Equity & Inclusion: Checks for biases and gaps to better serve all students.

Enhances Professional Effectiveness: Leverages data-driven insights to improve
outcomes.

Fosters Strong Relationships: Heightens self-awareness and empathy in the
classroom.

Encourages Continuous Growth: Cultivates an evolving practice of reflection and
improvement.

The Research Says:

» Reflective practice is integral to professional growth, aligning with Hattie’s
findings on feedback (effect size: 0.70) and teacher credibility (effect size: 0.90).

» Research on self-assessment highlights that reflective educators consistently
improve classroom management, instructional clarity, and student outcomes.
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Steps for Effective Reflection and

Assessment

1. Use a Reflection Framework:

» Ask critical questions:

* What strategies worked well today, and why? SignS of Effective
e How did students respond to my instruction and Self-Reflection and
interactions? Assessment
e Were all students’ needs equitably addressed? _ _
» Teaching practices are
2. Collect Feedback from Students: increasingly inclusive and
» Use surveys, exit tickets, or reflective prompts to equitable.
understand their experience. » Students report feeling
» Example Prompt: “What helped you learn today? What sup_ported.and engaged in
could | do differently?” their learning.
3. Seek Peer Input: » Class.room.outcomes shovy
consistent improvements in
» Collaborate with colleagues to observe and provide behavior and achievement.

feedback on teaching practices. ,
» Teachers can articulate

» Focus on areas like engagement strategies, instructional specific strategies that
clarity, or restorative conversations. enhance learning and
4. Document Reflections: relationships.

» Maintain a journal or use digital tools to track reflections,
student outcomes, and progress over time.

5. Align with Equity Goals: Questions for
» Reflect on practices that promote or hinder equity and Reflection
inclusion. . .
» How do my instructional
» Example Prompt: "How did today’s lesson support choices promote equity and
underserved and underperforming students?” inclusion?
6. Review and AdeSt Practices: What challenges have |

encountered, and how can |

» Regularly evaluate data from reflections, feedback, and
address them effectively?

student outcomes to refine approaches.
How can reflection improve
my approach to fostering
student engagement and
success?

What patterns in student
feedback or outcomes
reveal areas for growth?
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