
Affective Statements: 
Building Empathy and Accountability

Strengthen connections in your classroom with intentional expressions that 
foster empathy, accountability, and trust. 

What Are Affective Statements?
Affective statements are concise, intentional expressions that connect behaviors to 
emotions, encouraging self-awareness, empathy, and accountability in students. 
Universally applied at Tier 1, they nurture a culture of trust and emotional regulation 
by addressing both positive and negative behaviors. For students needing additional 
support at Tier 2, affective statements help redirect behavior through reflective, small-
group and one-on-one interactions. At Tier 3, they become part of intensive, personalized 
interventions, promoting emotional connection and deeper self-reflection for students 
facing significant challenges.

Why Use Affective Statements?
Quick & Effective: Provides a concise way to address positive and negative 
behaviors without escalation.

Promotes Empathy & Accountability: Connects actions to feelings, enhancing 
emotional intelligence.

Reduces Disruptions: Encourages open communication and trust-building to 
minimize conflicts.

Empowers Students: Fosters stronger social, communication, and conflict-
resolution skills.

Consistent & Safe: Creates a reliable approach to managing classroom behavior.

The Research Says:
 » Hattie’s Visible Learning: Teacher clarity has an effect size of 0.75, linking 

effective communication strategies like affective statements to improved 
outcomes.

 » Restorative practices, including affective statements, are shown to reduce 
disciplinary incidents and support emotional growth across all tiers.



1. Describe Behavior and Impact:
 » Example: “When you interrupt others, I feel frustrated 

because it makes it harder for everyone to focus.

2. Acknowledge Positive Behavior:
 » Example: “I appreciate how you helped your 

classmate—it shows leadership and kindness.”

3. Encourage Reflection:
 » Example: “How do you think your actions affected the 

group’s ability to work together? What can we do to 
address this?”

4. Set Clear Requests:
 » Example: “Can you focus during the next activity so we 

can make the most of our time together?”

5. Model Empathy:
 » Start meetings, circles, or conversations with an 

affective statement to model their use.

Signs of 
Effectiveness

 » Students respond with 
understanding rather than 
defensiveness.

 » Behavioral disruptions 
decrease, and conflicts are 
resolved constructively.

 » Students begin to adopt 
similar language when 
interacting with peers.

 » The classroom atmosphere 
is calm and inclusive.

Steps for Implementation

Questions for Reflection
 » How often do you share how student actions affect you and the class?

 » How can affective statements help shift your approach to addressing behavior?

 » What opportunities exist to incorporate affective statements into your daily 
routines?


