


































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Ed. Code 200-262.4 Prohibition of discrimination 

Ed. Code 35035 Powers and duties of the superintendent; transfer 
authority 

Ed. Code 44066 Limitations on certification requirements 

Ed. Code 44259 Teaching credential, exception; designated subjects; 
minimum requirements 

Ed. Code 44750 Teacher recruitment resource center 

Ed. Code 44830-44831 Employment of certificated persons 

Ed. Code 44858 Age or marital status in certificated positions 

Ed. Code 44859 Prohibition against certain rules and regulations 
regarding residency 

Ed. Code 45103-45139 Employment; classified employees 

Ed. Code 49406 Examination for tuberculosis 

Gov. Code 12900-12996 Fair Employment and Housing Act 

Gov. Code 7920.000-7930.215 California Public Records Act 

Gov. Code 815.2 Liability of public entities and public employees 

H&S Code 53570-53574 Teacher Housing Act of 2016 

Lab. Code 432.3 Salary information 

Federal Description 
20 USC 1681-1688 Title IX of the Education Amendments of 1972; 

discrimination based on sex 

28 CFR 35.101-35.190 Americans with Disabilities Act 

34 CFR 106.51-106.61 Nondiscrimination on the basis of sex in employment in 
education program or activities 

42 USC 12101-12213 Americans with Disabilities Act 

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964 

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended 

5 USC 552 Freedom of Information Act 

8 USC 1324a Unlawful employment of aliens 

8 USC 1324b Unfair immigration related employment practices 

Management Resources Description 
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http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35035.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35035.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44066.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44259.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44259.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=3.4.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44858.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44859.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44859.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49406.#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=10.&title=1.&part=&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=815.2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=HSC&division=31.&title=&part=14.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=432.3.#


CA Commission on Teacher 
Credentialing Publication 

Strategic Plan: Ensuring Educator Excellence, 2023 

California County Superintendents 
Publication 

Teacher Recruitment in California: An Analysis of 
Effective Strategies, Research Brief, Veritas Research and 
Evaluation Group, October 2017 

California Department of Education 
Publication 

How to Increase the Diversity of California’s Educator 
Workforce, April 2022 

Court Decision C.A. v William S. Hart Union High School District et al. 
(2012) 138 Cal.Rptr.3d 1 

Ctr for Cities + Schools, cityLAB & 
Terner Ctr Pub 

Education Workforce Housing in California: Developing 
the 21st Century Campus, 2021 

Ctr for Cities + Schools, cityLAB & 
Terner Ctr Pub 

Education Workforce Housing in California: The 
Handbook 

Website University of California Los Angeles, cityLAB 

Website University of California Berkeley, Terner Center for 
Housing Innovation 

Website University of California Berkeley, Center for Cities + 
Schools 

Website CSBA District and County Office of Education Legal 
Services 

Website Commission on Teacher Credentialing 

Website Education Job Opportunities Information Network 

Website Teach USA 

Website California County Superintendents 

Website California Civil Rights Department 

Website U.S. Department of Education 

Website U.S. Equal Employment Opportunity Commission 

Website California Department of Education 

Cross References 

Code Description 
0000 Vision 

0200 Goals For The School District 

0410 Nondiscrimination In District Programs And Activities 
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https://www.ctc.ca.gov/docs/default-source/commission/files/ctc-strategic-plan.pdf?sfvrsn=baef20b1_12#
https://www.cde.ca.gov/pd/ee/documents/dtwcouncilreportapril22.pdf#
https://www.cde.ca.gov/pd/ee/documents/dtwcouncilreportapril22.pdf#
https://citiesandschools.berkeley.edu/wp-content/uploads/Report-Education-Workforce-Housing-in-CaliforniaCCS-cityLAB-Terner-Center2022-1.pdf#
https://citiesandschools.berkeley.edu/wp-content/uploads/Report-Education-Workforce-Housing-in-CaliforniaCCS-cityLAB-Terner-Center2022-1.pdf#
https://citiesandschools.berkeley.edu/wp-content/uploads/Handbook-Education-Workforce-Housing-in-CaliforniacityLAB-CCS-Terner-Center-2022.pdf#
https://citiesandschools.berkeley.edu/wp-content/uploads/Handbook-Education-Workforce-Housing-in-CaliforniacityLAB-CCS-Terner-Center-2022.pdf#
https://www.citylab.ucla.edu/#
https://ternercenter.berkeley.edu/#
https://ternercenter.berkeley.edu/#
https://citiesandschools.berkeley.edu/#
https://citiesandschools.berkeley.edu/#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.ctc.ca.gov/#
http://www.edjoin.org/#
http://culturalvistas.org/programs/us/teach-usa#
http://ccsesa.org/recruit#
https://calcivilrights.ca.gov/#
http://www.ed.gov/#
http://www.eeoc.gov/#
http://www.cde.ca.gov/#


2230 Representative And Deliberative Groups 

3542 School Bus Drivers 

4000 Concepts And Roles 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 

4032 Reasonable Accommodation 

4100 Certificated Personnel 

4111.2 Legal Status Requirement 

4111.2 Legal Status Requirement 

4112 Appointment And Conditions Of Employment 

4112.2 Certification 

4112.2 Certification 

4112.21 Interns 

4112.21 Interns 

4112.22 Staff Teaching English Learners 

4112.23 Special Education Staff 

4112.61 Employment References 

4112.8 Employment Of Relatives 

4113 Assignment 

4113 Assignment 

4117.14 Postretirement Employment 

4200 Classified Personnel 

4200 Classified Personnel 

4211.2 Legal Status Requirement 

4211.2 Legal Status Requirement 

4212 Appointment And Conditions Of Employment 

4212.61 Employment References 

4212.8 Employment Of Relatives 

4300 Administrative And Supervisory Personnel 

4300 Administrative And Supervisory Personnel 
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4311.2 Legal Status Requirement 

4311.2 Legal Status Requirement 

4312.1 Contracts 

4312.61 Employment References 

4312.8 Employment Of Relatives 

4317.14 Postretirement Employment 

4331 Staff Development 

6141.4 International Baccalaureate Program 

6141.5 Advanced Placement 

6171 Title I Programs 

6171 Title I Programs 

9000 Role Of The Board 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: May 07, 2025

Attached: BP 4151_4251_4351 Employee Compensation (five pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, First Reading
 

First Reading – 4151/4251/4351 BP (Revisions): Employee Compensation (Carroll)

The policies have been updated to align with recent changes in laws, as recommended by the California
School Boards Association (CSBA). Updates include the addition of new language, identified in red
underline, and the removal of outdated language, indicated in red strikethrough.
 
The revised policies will be presented for second reading and adoption at the May 21, 2025 regular
board meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
review the attached policies for first reading, as presented.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3283177/BP4151_4251_4351_Employee_Compensation_FINAL.pdf


Board Policy Manual 
Oxnard School District 

Policy 4151/4251/4351: Employee Compensation Status: ADOPTED 

Original Adopted Date: 11/02/2011 | Last Revised Date: 11/02/2011 | Last Reviewed Date: 
05/21/2025 

 

 
In order to recruit and retain employees committed to the district's goals for student learning, the 
Board of Trustees recognizes the importance of offering a competitive compensation package that 
includes salaries and health and welfare benefits. 
 
The Board shall adopt separate salary schedules for certificated, classified, and supervisory and 
administrative employees personnel that comply with law and negotiated agreements applicable 
collective bargaining agreements.  (Education Code 45022, 45160, 45162, 45268) 
 
Each certificated employee, except an employee in an administrative or supervisory position, shall 
be classified on the salary schedule on the basis of uniform allowance for education level and years 
of experience, unless the Board and employee organization negotiate and mutually agree to a salary 
schedule based on different criteria. Certificated employees shall not be placed in different 
classifications on the schedule, nor paid different salaries, solely on the basis of the grade levels at 
which they teach.  (Education Code 45028) 
 
Salary schedules for staff who are not a part of a bargaining unit shall be determined by the Board at 
the recommendation of the Superintendent or designee. 

The Superintendent or designee shall ensure that the district’s payroll system complies with all 
applicable laws and bargaining agreements, including, but no limited to, timelines regarding 
payment of compensation and deductions of dues for employee organizations. 
 
The salary schedules adopted by the Board shall be printed and made available for review at the 
district office.  (Education Code 45023) 
 
Additionally, by January 31, 2026, and annually thereafter, the Superintendent or designee shall 
complete the Salary and Benefit Schedule for Bargaining Units (Form J-90) for classified and 
certificated staff assigned to a district school site and report the Form J-90 to the California 
Department of Education.  (Education Code 42238.016) 
 
Unless otherwise provided for in any applicable collective bargaining agreement, district employees 
shall be paid monthly and in 12 equal payments over the year. However, if the district participates in 
the Classified School Employee Summer Assistance Program, eligible classified employees may elect 
to have up to 10 percent of the employee's monthly salary withheld and paid out during the 
summer recess in either one or two payments.  (Education Code 45038, 45039, 45048, 45165, 
45500) 
 
 
The Superintendent or designee shall post a notice explaining the Fair Labor Standards Act's wage 
and hour provisions in a conspicuous place at each work site.  (29 CFR 516.4) 
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Overtime Compensation 
 
District employees shall be paid an overtime rate of not less than one and one-half times their 
regular rate of pay for any hours worked in excess of eight hours in one day and/or 40 hours in one 
work week. However, teachers, school administrators, and other employees in positions established 
by the Board as executive, administrative, or professional shall be exempt from overtime 
rules.  (Education Code 45128, 45130; 29 USC 213; 29 CFR 541.204, 541.303, 541.600 , 553.27, 
553.32) 
 
If the district requires a classified employee in an exempt position to work on a holiday designated 
in law or by the Board, the employee shall be paid the regular pay for that day plus compensation or 
compensatory time off at a rate not less than the employee's normal rate of pay.  (Education Code 
45130) 
 
 
When authorized in a collective bargaining agreement or other agreement between the district and 
employees, an employee may take compensatory time off in lieu of overtime compensation, 
provided the employee has not accrued compensatory time in excess of the limits specified in 29 
USC 207. An employee who has requested the use of compensatory time shall be allowed to use 
such time within 12 calendar months following the month the overtime was worked if the use of 
the compensatory time does not unduly disrupt district operations.  (Education Code 45129; 29 
USC 207; 29 CFR 553.20-553.25) 
 
For each nonexempt employee, the Superintendent or designee shall maintain records on the 
employee's wages, hours, and other information specified in 29 CFR 516.5-516.6. 
 
Wage Overpayment 
 
If the district determines an employee has been overpaid, the district shall notify the employee in 
writing of the overpayment, afford the employee an opportunity to respond before commencing 
any recoupment actions, and inform the employee of the employee's rights to dispute the existence 
or amount of the claimed overpayment. If the employee agrees there was an overpayment in the 
claimed amount, reimbursement shall be made to the district through one of the methods described 
in Education Code 44042.5, as mutually agreed upon by the employee and the district.  (Education 
Code 44042.5) 
 
If a mutual agreement on a method of reimbursement is not reached, within 30 days of the 
employee verifying the overpayment amount, the district shall recoup the overpayment through 
payroll deductions in accordance with Education Code 44042.5. 
 
If the employee does not respond or disputes the existence or amount of the district's claimed 
overpayment, the district may only recover the overpayment after pursuing appropriate legal 
action.  (Education Code 44042.5) 
 
If the employee separates from the district before the overpayment is fully repaid, the district shall 
withhold the remaining balance due from any money owed to the employee upon separation, 
provided that the state minimum wage is still paid to the employee as required by Education Code 
44042.5. The Superintendent or designee may consult with legal counsel to calculate the amount to 
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withhold. 
 
If an outstanding overpayment balance still remains, the district may exercise any legal means to 
recover the remaining amount owed by the employee.  (Education Code 44042.5) 
 
Legal action to recover any overpayment under this policy shall be initiated within three years from 
the date of the overpayment, which for leave credits is the date that the employee receives 
compensation in exchange for leave erroneously credited to the employee.  (Education Code 
44042.5)  

 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 

State Description 
8 CCR 11040 Wages and hours; definitions of administrative, 

executive, and professional employees 

Ed. Code 42238.016 Salary and Benefit Schedule for the Bargaining Units 
(Form J–90 

Ed. Code 44042.5 Wage overpayment 

Ed. Code 45022-45061.5 Salaries for certificated employees 

Ed. Code 45023 Availability of salary schedule 

Ed. Code 45028 Salary schedule and exceptions 

Ed. Code 45127-45133.5 Classified employees; work week; overtime provisions 

Ed. Code 45160-45169 Salaries for classified employees 

Ed. Code 45268 Salary schedule for classified service in merit system 
districts 

Ed. Code 45500 Classified School Employee Summer Assistance Program 

Gov. Code 3540-3549.3 Meeting and negotiating 

Gov. Code 3543.2 Scope of representation 

Gov. Code 3543.7 Duty to meet and negotiate in good faith 

Lab. Code 226 Employee access to payroll records 

Lab. Code 232 Disclosure of wages 

Lab. Code 510 Overtime Compensation 

Federal Description 
26 CFR 1.409A-1 Definitions and covered plans 
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https://govt.westlaw.com/calregs/Document/I9410EFF35A0F11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://govt.westlaw.com/calregs/Document/I9410EFF35A0F11EC8227000D3A7C4BC3?viewType=FullText&originationContext=documenttoc&transitionType=CategoryPageItem&contextData=(sc.Default)#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44042.5.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=4.&article=5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45023.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45028.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45268.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=45268.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=14.#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=4.&title=1.&part=&chapter=10.7.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.7.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=226.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=232.#


26 USC 409A Deferred compensation plans 

29 CFR 516.4 Notice of minimum wage and overtime provisions 

29 CFR 516.5-516.6 Records 

29 CFR 541.0-541.710 Exemptions for executive, administrative, and 
professional employees 

29 CFR 553.1-553.51 Fair Labor Standards Act; applicability to public agencies 

29 USC 201-219 Fair Labor Standards Act 

29 USC 203 Definitions 

29 USC 207 Fair Labor Standards Act 

29 USC 213 Exemptions from minimum wage and overtime 
requirements 

Management Resources Description 
Court Decision Johnson v. Arvin-Edison Water Storage District (2009) 

174 Cal.App.4th 729 

Court Decision Flores v. City of San Gabriel (9th Cir., 2016) 824 F.3d 
890 

Website CSBA District and County Office of Education Legal 
Services 

Website U.S. Department of Labor, Wage and Hour Division 

Website Internal Revenue Service 

Website School Services of California, Inc. 

Website California Department of Education 

Website CSBA 

Cross References 

Code Description 
3100 Budget 

3100 Budget 

3400 Management Of District Assets/Accounts 

3400 Management Of District Assets/Accounts 

3580 District Records 

3580 District Records 
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https://uscode.house.gov/view.xhtml?req=(title:26%20section:409A%20edition:prelim)%20OR%20(granuleid:USC-prelim-title26-section409A)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-516/subpart-A/section-516.4#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-541#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-541#
https://www.ecfr.gov/current/title-29/subtitle-B/chapter-V/subchapter-A/part-553/subpart-A#
https://uscode.house.gov/view.xhtml?path=/prelim@title29/chapter8&edition=prelim#
https://uscode.house.gov/view.xhtml?req=(title:29%20section:203%20edition:prelim)%20OR%20(granuleid:USC-prelim-title29-section203)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:29%20section:207%20edition:prelim)%20OR%20(granuleid:USC-prelim-title29-section207)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:29%20section:213%20edition:prelim)%20OR%20(granuleid:USC-prelim-title29-section213)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:29%20section:213%20edition:prelim)%20OR%20(granuleid:USC-prelim-title29-section213)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
https://www.dol.gov/whd#
http://www.irs.gov/#
http://www.sscal.com/#
http://www.cde.ca.gov/#
http://www.csba.org/#


4000 Concepts And Roles 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 

4112.6 Personnel Files 

4113.5 Working Remotely 

4121 Temporary/Substitute Personnel 

4121 Temporary/Substitute Personnel 

4140 Bargaining Units 

4141 Collective Bargaining Agreement 

4143 Negotiations/Consultation 

4154 Health And Welfare Benefits 

4154 Health And Welfare Benefits 

4212 Appointment And Conditions Of Employment 

4212.6 Personnel Files 

4213.5 Working Remotely 

4240 Bargaining Units 

4241 Collective Bargaining Agreement 

4243 Negotiations/Consultation 

4254 Health And Welfare Benefits 

4254 Health And Welfare Benefits 

4312.1 Contracts 

4312.6 Personnel Files 

4313.5 Working Remotely 

4340 Bargaining Units 

4354 Health And Welfare Benefits 

4354 Health And Welfare Benefits 

6115 Ceremonies And Observances 

6115 Ceremonies And Observances 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: May 07, 2025

Attached: BP 4158_4258_4358 Employee Security Revision (7 pages)
AR 4158_4258_4358 Employee Security Revision (10 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, First Reading
 
First Reading – 4158/4258/4358 BP & AR (Revisions): Employee Security (Carroll)

The policies and regulations have been updated to align with recent changes in laws, as recommended
by the California School Boards Association (CSBA). Updates include the addition of new language,
identified in red underline, and the removal of outdated language, indicated in red strikethrough.
 
The revised policies and regulations will be presented for second reading and adoption at the May 21,
2025 regular board meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
review the attached policies and regulations for first reading, as presented. 

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3316378/BP_4158_4258_4358_Employee_Security_v.2__7_pages_.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3316379/AR_4158_4258_4358_Employee_Security_v.2__10_pages_.pdf


Board Policy Manual 
Oxnard School District 

Policy 4158/4258/4358: Employee Security Status: ADOPTED 

Original Adopted Date: 11/02/2011 | Last Revised Date: 11/02/2011 | Last Reviewed Date: 
05/21/2025 

 

 
The Board of Trustees desires to provide a safe, and orderly workingwork environment for all 
employees. As part of the district's comprehensive school safety plan, the Superintendent or 
designee shall develop strategies for protecting employees from potentially dangerous persons and 
situations and for assisting them in the event of an emergency situation. 

The providing necessary assistance and support when emergency situations occur. 
 
Any person who threatens the safety of others at any district facility may be removed by the 
Superintendent or designee shall ensure that employees are informed, in accordance with law, 
regarding crimes and offenses by students who may pose a danger in the classroom. 

When Administrative Regulation 3515.2 - Disruptions. 
 
 
Any employee against whom harassment, violence is, or any threat of violence has been directed 
against an employee by any individual and in the employee so notifiesworkplace shall notify the 
Superintendent or designee immediately. As appropriate, the Superintendent or designee shall take 
steps to ensure that appropriateinitiate legal and security measures are instituted. Whento protect 
the employee notifiesand others in the Superintendent or designee of a threat of bodily harm, the 
district shall take appropriateworkplace. Such measures to enable the employee to request 
assistance if a threat occurs on school grounds. 

The Superintendent or designee shall ensure that employees are trained in crisis prevention and 
intervention techniques in may include seeking a temporary restraining order to protect themselves 
and students. Staff development (TRO) on behalf of the employee pursuant to Code of Civil 
Procedure 527.8 and/or a gun violence restraining order pursuant to Penal Code 18150 and 
18170. 
 
Additionally, a collective bargaining representative may seek a TRO on behalf of a district employee 
against whom harassment, violence, or credible threat of violence has been directed in the 
workplace, if the collective bargaining representative serves that employee in employment or labor 
matters at the employee's workplace.  (Code of Civil Procedure 527.8) 
 
Upon request by an employee who is a victim of domestic violence, sexual assault, or stalking, the 
Superintendent or designee shall provide reasonable accommodations in accordance with 
Government Code 12945.8 and the accompanying administrative regulation to protect the 
employee's safety while at work. 
 
 
The Superintendent or designee may pursue legal action on behalf of an employee against a 
student or the student's parent/guardian to recover damages for injury to the employee's person or 
property caused by the student's willful misconduct that occurred on district property, at a school 
or district activity, or in retaliation for lawful acts of the employee in the performance of the 
employee's duties.  (Education Code 48904, 48905) 
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The Superintendent or designee shall provide staff development in crisis prevention and 
intervention techniques, which may include training in classroom management, effective 
communication techniques, procedures for responding to an active shooter situation, and crisis 
resolution. 
 
In accordance with law, the Superintendent or designee shall inform teachers, administrators, 
and/or counselors of crimes and offenses committed by students who may pose a danger in the 
classroom.  (Education Code 48201, 49079; Welfare and Institutions Code 827) 
 
The Board recognizes that access to two-way communications devices allows employees to call for 
assistance from their supervisor or Superintendent or designee may make available at appropriate 
locations, including, but not limited to, district and school offices, gyms, and classrooms, 
communication devices that would enable two-way communication with law enforcement in the 
event of a threat of violence or medical emergency. The district shall provide such communications 
devices in classrooms to the extent possible. 

and others when emergencies occur. 
 
Use of Pepper Spray 
 
 
Employees mayshall not carry or possess pepper spray on school property or at school activities. 
On a case-, except when authorized by-case basis, however, the Superintendent or designee for 
self-defense purposes. When allowed, an employee may allow the possession of aonly possess 
pepper spray weapon that meets the requirements ofin accordance with Board policy, 
administrative regulation, and Penal Code 12403.7 when justified by unusual dangerous 
circumstances.22810. Any employee authorized to carry or possess pepper spray on school 
property who is negligent or careless in the possession or handling of pepper spray is acting outside 
of the scope of employment and shall be subject to appropriate disciplinary measures. 
 
Reporting of Injurious Objects 

The Board requires school employees to 
 
 
Employees shall take immediate action upon being made aware that any person is in possession of 
an a weapon or unauthorized injurious object on school groundsdistrict property or at a school-
district related or school-sponsored activity. The employeeEmployees shall use his/her ownexercise 
their best judgment as to the dangerousness of the situation and, based upon this analysis, 
shallpotential danger involved and do one of the following:  

1. Confiscate the object and deliver it to the principal immediately 
  

2. Immediately notify the principal or supervisor, who shall take appropriate action 
  

3. Immediately notify the local law enforcement agencycall 911 and the principal or supervisor 

When informing the principal about the possession or seizure of a weapon or dangerous device, 
thean employee shall report the name(s) of persons involved, witnesses, location, and the 
circumstances of any seizure.  
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These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 

State Description 
Civ. Code 51.7 Freedom from violence or intimidation 

Code of Civil Procedure 527.8 Workplace violence safety 

Ed. Code 32210-32212 Willful disturbance; public schools or meetings 

Ed. Code 32225-32226 Communications devices in classrooms 

Ed. Code 32282 School safety plans 

Ed. Code 32289.6 Best practices pertaining to school shooter drills  

Ed. Code 35208 Liability insurance 

Ed. Code 35213 Reimbursement for loss or damage of personal property 

Ed. Code 44014 Report of assault by student against school employee 

Ed. Code 44807 Teachers' duty concerning conduct of students 

Ed. Code 48201 Transfer student's record for acts that resulted in 
suspension or expulsion 

Ed. Code 48900-48926 Suspension and expulsion 

Ed. Code 49079 Notification to teacher; student who has engaged in acts 
regarding  grounds for suspension or expulsion 

Ed. Code 49330-49335 Injurious objects 

Gov. Code 12926 Definitions 

Gov. Code 12945.8 Employee accommodations for domestic violence, 
sexual assault, stalking, and other qualifying acts of 
violence 

Gov. Code 3543.2 Scope of representation 

Gov. Code 995-996.4 Defense of public employees 

Lab. Code 230-230.2 Leaves for victims of domestic violence, sexual assault or 
specified felonies 

Pen. Code 18150 Gun violence restraining orders 

Pen. Code 18170 Gun violence restraining order issued after notice and 
hearing 

Pen. Code 22810 Purchase, possession, and use of tear gas 

Pen. Code 240-246.3 Assault and battery 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=8.&article=3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12926.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.6.&title=1.&part=7.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18150.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=22810.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=8.&part=1.&chapter=9.&article=#


Pen. Code 241.3 Assault against school bus drivers 

Pen. Code 241.6 Assault on school employee including board member 

Pen. Code 243.3 Battery against school bus drivers 

Pen. Code 243.6 Battery against school employee including board 
members 

Pen. Code 245.5 Assault with deadly weapon against school employee 
including board member 

Pen. Code 290 Registration of sex offenders 

Pen. Code 601 Trespass by person making credible threat 

Pen. Code 626-626.11 Weapons on school grounds and other school crimes 

Pen. Code 646.9 Stalking 

Pen. Code 71 Threatening public officers and employees and school 
officials 

W&I Code 827 Limited exception to juvenile court record 

W&I Code 828.1 District police or security department; disclosure of 
juvenile records 

Federal Description 
Executive Order 14127 Combating Emerging Firearms Threats and Improving 

School-Based Active Shooter Drills, September 2024 

Management Resources Description 
Court Decision City of San Jose v. William Garbett (2010) 190 Cal. App. 

4th 526 

Website CSBA District and County Office of Education Legal 
Services 

Website California Department of Education, Safe Schools 

Website CSBA 

Cross References 

Code Description 
0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1313 Civility 

3320 Claims And Actions Against The District 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=827.#
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3515 Campus Security 

3515 Campus Security 

3515.2 Disruptions 

3515.2 Disruptions 

3515.3 District Police/Security Department 

3515.3 District Police/Security Department 

3515.31 School Resource Officers 

3515.4 Recovery For Property Loss Or Damage 

3515.4 Recovery For Property Loss Or Damage 

3515.7 Firearms On School Grounds 

3530 Risk Management/Insurance 

3530 Risk Management/Insurance 

4112.9 Employee Notifications 

4112.9 Employee Notifications 

4118 Dismissal/Suspension/Disciplinary Action 

4118 Dismissal/Suspension/Disciplinary Action 

4119.21 Professional Standards 

4119.21 Professional Standards 

4131 Staff Development 

4140 Bargaining Units 

4156.3 Employee Property Reimbursement 

4157 Employee Safety 

4157 Employee Safety 

4161 Leaves 

4161 Leaves 

4161.1 Personal Illness/Injury Leave 

4161.2 Personal Leaves 

4161.8 Family Care And Medical Leave 

4212.9 Employee Notifications 

4212.9 Employee Notifications 
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4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.21 Professional Standards 

4219.21 Professional Standards 

4231 Staff Development 

4240 Bargaining Units 

4256.3 Employee Property Reimbursement 

4257 Employee Safety 

4257 Employee Safety 

4261 Leaves 

4261 Leaves 

4261.1 Personal Illness/Injury Leave 

4261.2 Personal Leaves 

4261.8 Family Care And Medical Leave 

4312.9 Employee Notifications 

4312.9 Employee Notifications 

4319.21 Professional Standards 

4319.21 Professional Standards 

4331 Staff Development 

4340 Bargaining Units 

4356.3 Employee Property Reimbursement 

4357 Employee Safety 

4357 Employee Safety 

4361 Leaves 

4361 Leaves 

4361.1 Personal Illness/Injury Leave 

4361.2 Personal Leaves 

4361.8 Family Care And Medical Leave 

5125 Student Records 

5125 Student Records 
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5125.2 Withholding Grades, Diploma Or Transcripts 

5131.4 Student Disturbances 

5131.4 Student Disturbances 

5131.7 Weapons And Dangerous Instruments 

5131.7 Weapons And Dangerous Instruments 

5141 Health Care And Emergencies 

5141 Health Care And Emergencies 

5144 Discipline 

5144 Discipline 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

5144.2 Suspension And Expulsion/Due Process (Students With 
Disabilities) 
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Board Policy Manual 
Oxnard School District 

Regulation 4158/4258/4358: Employee Security Status: ADOPTED 

Original Adopted Date: 11/02/2011 | Last Revised Date: 11/02/2011 | Last Reviewed Date: 
05/21/2025 

 

 
An employee may use reasonable and necessary force when necessary for self-defense, to protect  
or defense of another person or property, to quell a disturbance threatening physical injury to 
others,  or damage to property, or to obtain possession of weapons or other dangerous objects on 
or within the control of a student.  (Education Code 44807, 49001) 

Employees  
 
 
An employee shall promptly report to theirthe principal or other immediate supervisor any attack, 
assault, or physical threat made against themthe employee by a student. 

Both or by any other individual in relation to the performance of the employee's duties, and any 
action the employee took in response. 
 
Additionally, the employee and the principal or other immediate supervisor shall promptly report 
such instances to the appropriate to local law enforcement agency. (Education Code 44014) 

In addition, employees shall promptly report to their principal or supervisor, and may report to law 
enforcement, anyauthorities an attack, assault, or physical threat made against them on school 
grounds by any other individual. 

the employee by a student. Reports of an attack, assault, or physical threat also shall be forwarded 
immediately to the Superintendent or designee. 

An employee whose person or property is injured or damaged by willful misconduct of a student 
may ask the district to pursue legal action against the student or the student's parent/guardian. 
(Education Code 48905) 

  (Education Code 44014) 
 
Notice Regarding Student Offenses Committed While Under School Jurisdiction 
 
When a student commits certain offenses that may endanger staff or others, the following 
procedures shall be implemented to notify staff members as appropriate:  

1. Acts That Are Grounds for Suspension or Expulsion 
 
 

a. The Superintendent or designee shall inform the teacher(s) of each student who, 
during the previous three school years, has engaged in, or is reasonably suspected 
of,to have engaged in any act during the previous three school years which could 
constitute grounds for suspension or expulsion under Education Code 48900, with 
the exception of, except the possession or use of tobacco products, or Education 
Code 48900.2, 48900.3, 48900.4, or 48900.7. that would constitute a ground for 
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suspension or expulsion as specified in Administrative Regulation 5144.1 - 
Suspension and Expulsion/Due Process  (Education Code 49079) 
 
This information shall be based upon district records maintained in the ordinary 
course of business or records received from a law enforcement agency.  (Education 
Code 49079) 
 
 

b. Upon receiving a transfer student's record regarding acts committed by the student 
that resulted in his/her suspension or expulsion, the Superintendent or designee 
shall inform any of the student's teacher(s) that the student was suspended from 
his/herschool or expelled from the former district and of the act that resulted in the 
suspension or expulsion . (Education Code 48201) 
  

c. Information received by teacher(s) shall be received in confidence for the limited 
purpose for which it was provided and shall not be further disseminated by the 
teacher . (Education Code 48201, 49079) 
  

Notice Regarding Student Offenses Committed While Outside School Jurisdiction 

2. When a minor student has been found by a court of competent jurisdictionReported to have 
illegally used, sold or possessed a controlled substance or committed specified crimes 
involving serious acts of violence, the district police or security department may provide 
written notification to the Superintendent. (Welfare and Institutions Code 828.1)District by 
a Court 
 
 

a. When informed by thea court that a minor student has been found by athe court to 
have committed any felony or any misdemeanor involving curfew, gambling, alcohol, 
drugs, tobacco products, carrying of weapons, a sex offense listed in Penal Code 
290, assault or battery, larceny, vandalism, or graffiti, the Superintendent or designee 
shall so informexpeditiously notify the school principal. or designee  (Welfare and 
InstitutionInstitutions Code 827) 
  

b. The principal or designee shall expeditiously disseminate this information to theany 
counselor(s) who directly supervises or reports on the student's behavior or progress. 
The principal also may inform  and to any teacher or administrator he/shedirectly 
supervising or reporting on the student's behavior or progress whom the principal or 
designee thinks may need the information so asin order to work with the student 
appropriately, to avoid being needlessly vulnerable, or to protect others from 
vulnerability . (Welfare and Institutions Code 827) 
  

c. Any court-initiated information that a teacher, counselor, or administrator receives 
shall be kept confidential and used only to rehabilitate the student and protect other 
students and staff.   (Welfare and Institutions Code 827) 
 
The information shall be further disseminated only when communication with the 
student, parent/guardian, law enforcement staff, and probation officer is necessary 
to rehabilitate the student or to protect students and staff.  (Welfare and Institutions 
Code 827) 
  

d. When a student is removed from school as a result of his/heran offense, the 
Superintendent shall hold the court's information in a separate confidential file until 
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the student is returned to public school. the district  (Welfare and Institutions Code 
827) 
 
If the student is returned to a different district, the Superintendent shall transmit the 
information provided by the student's parole or probation officer to the 
Superintendentsuperintendent of the new district of attendance.  (Welfare and 
Institutions Code 827) 
  

e. Any confidential file of court-initiated information shall be kept until the student 
becomes 18, graduates from high school, or is released from juvenile court 
jurisdiction, whichever occurs first; it, and shall then be destroyed . (Welfare and 
Institutions Code 827) 

 
Procedures to Maintain Confidentiality of Student Offenses 

In order to maintain confidentiality when providing information about student offenses to 
counselors and teachers of classes/programs to which a student is assigneda counselor or teacher, 
the principal or designee shall send the staff member a written notification requesting him/her to 
that a student has committed an offense that requires review of a student's file in the school office 
as soon as practicable.. This notificationnotice shall not name or otherwise identify the student. 
The staff member shall be asked to initial the notification and return it to the principal or designee. 

The staff member shall also initial the student's file when reviewing it in the school office. Once the 
district has made a good faith effort to comply with the notification requirement of Education Code 
49079 and Welfare and Institutions Code 827, an employee's failure to review the file constitutes 
district compliance with the requirement to provide notice to the teacher. 
 
Accommodations for Victims of Domestic Violence, Sexual Assault, Stalking, or Other Qualifying 
Acts of Violence 
 
 
When requested by an employee who is a victim of domestic violence, sexual assault, stalking, or 
other qualifying acts of violence, the district shall provide the employee reasonable 
accommodations which may include the implementation of safety measures, including, but not 
limited to:  (Government Code 12945.8)  

Employees wishing to carry pepper spray on school property or to a school-related activity shall 
submit to the Superintendent or designee a written request setting forth the need for the pepper 
spray. Should the Superintendent or designee determine that the employee may not carry pepper 
spray, the employee shall receive a written statement of the reason for this determination. 

 

1.  A transfer, reassignment, or modified schedule 
  

2. A changed work telephone or work station, including the permission to carry a telephone at 
work 
  

3. An installed lock 
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4. Assistance in documenting domestic violence, sexual assault, stalking, or other qualifying act 
of violence that occurs in the workplace 
  

5. Referral to a victim assistance organization 
  

6. Another safety procedure or adjustment to a job structure, workplace facility, or work 
requirement in response to domestic violence, sexual assault, stalking, or other qualifying act 
of violence 

The Superintendent or designee shall engage in a timely, good faith, and interactive process with 
the employee to determine effective reasonable accommodations that do not pose an undue 
hardship on the district. In determining whether an accommodation is reasonable, the 
Superintendent or designee shall consider any exigent circumstance or danger facing the employee 
or their family member.  (Government Code 12945.8) 
 
Upon the request of the Superintendent or designee, an employee requesting a reasonable 
accommodation shall provide a written statement, signed by the employee or an individual acting 
on the employee's behalf, certifying that the accommodation is for an authorized purpose. The 
Superintendent or designee may also request that the employee provide certification of the 
employee's status as a victim of domestic violence, sexual assault, stalking, or other qualifying act of 
violence. Such certification may include:  (Government Code 12945.8)  

1. A police report indicating that the employee, or a family member of the employee, was a 
victim 
  

2. A court order protecting or separating the employee, or family member of the employee, 
from the perpetrator of the crime or abuse, or other evidence from the court or prosecuting 
attorney that the employee has appeared in court 
  

3. Documentation from a licensed medical professional or health care provider, domestic 
violence or sexual assault counselor, victim advocate, or counselor that the employee, or 
family member of the employee, was undergoing treatment or receiving services for physical 
or mental injuries or abuse resulting in victimization from the crime or abuse 
  

4. Any other form of documentation that reasonably verifies that the crime or abuse occurred, 
including, but not limited to, a written statement signed by the employee or by an individual 
acting on the employee's behalf 

Any verbal or written statement, police or court record, or other documentation identifying an 
employee, or a family member of the employee, as a victim shall be confidential and shall not be 
disclosed by the district except as required by federal or state law or as necessary to protect the 
employee's safety in the workplace. The employee shall be notified before any authorized 
disclosure.  (Government Code 12945.8) 
 
Every six months after the date of the certification, the Superintendent or designee may request 
recertification of the employee's status as a victim of domestic violence, sexual assault, stalking, 
other specified offense, or ongoing circumstances related to the crime or abuse. The employee shall 
notify the Superintendent or designee if, due to changing circumstances, the employee needs a new 
accommodation or no longer needs an accommodation. If a new accommodation is needed, the 
Superintendent or designee shall follow the procedures described above when making the initial 
determination regarding effective reasonable accommodations.  (Government Code 12945.8) 
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The district shall not discharge or retaliate against an employee because of the employee's status as 
a victim of crime or abuse or for requesting a reasonable accommodation, regardless of whether the 
request was granted.  (Government Code 12945.8) 
 
Use of Pepper Spray 
 
 
The Superintendent or designee shall notify employees of the district's policy prohibiting the 
possession of pepper spray on school property or at school-related activities without prior approval 
of the Superintendent or designee. Employees wishing to carry pepper spray shall submit to the 
Superintendent or designee a written request setting forth the need to carry or possess pepper 
spray and for how long the need is anticipated to last. The Superintendent or designee shall notify 
the employee in writing as to whether the request was approved or denied. 
 
When approving an employee's request, the Superintendent or designee shall inform the employee 
of the following conditions:  

1. The pepper spray shall be used only in self-defense pursuant to Penal Code 22810 
  

2. An employee who uses pepper spray other than in self-defense shall be subject to 
disciplinary action by the district and, in accordance with law, a fine and/or imprisonment 
  

3. The pepper spray must be stored in a secure place and not be accessible to students or 
other individuals 
 
Negligent storage or use of the pepper spray may subject the employee to disciplinary 
action. 

 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy. 

State Description 
Civ. Code 51.7 Freedom from violence or intimidation 

Code of Civil Procedure 527.8 Workplace violence safety 

Ed. Code 32210-32212 Willful disturbance; public schools or meetings 

Ed. Code 32225-32226 Communications devices in classrooms 

Ed. Code 32282 School safety plans 

Ed. Code 32289.6 Best practices pertaining to school shooter drills  

Ed. Code 35208 Liability insurance 

Ed. Code 35213 Reimbursement for loss or damage of personal property 

Ed. Code 44014 Report of assault by student against school employee 
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Ed. Code 44807 Teachers' duty concerning conduct of students 

Ed. Code 48201 Transfer student's record for acts that resulted in 
suspension or expulsion 

Ed. Code 48900-48926 Suspension and expulsion 

Ed. Code 49079 Notification to teacher; student who has engaged in acts 
regarding  grounds for suspension or expulsion 

Ed. Code 49330-49335 Injurious objects 

Gov. Code 12926 Definitions 

Gov. Code 12945.8 Employee accommodations for domestic violence, 
sexual assault, stalking, and other qualifying acts of 
violence 

Gov. Code 3543.2 Scope of representation 

Gov. Code 995-996.4 Defense of public employees 

Lab. Code 230-230.2 Leaves for victims of domestic violence, sexual assault or 
specified felonies 

Pen. Code 18150 Gun violence restraining orders 

Pen. Code 18170 Gun violence restraining order issued after notice and 
hearing 

Pen. Code 22810 Purchase, possession, and use of tear gas 

Pen. Code 240-246.3 Assault and battery 

Pen. Code 241.3 Assault against school bus drivers 

Pen. Code 241.6 Assault on school employee including board member 

Pen. Code 243.3 Battery against school bus drivers 

Pen. Code 243.6 Battery against school employee including board 
members 

Pen. Code 245.5 Assault with deadly weapon against school employee 
including board member 

Pen. Code 290 Registration of sex offenders 

Pen. Code 601 Trespass by person making credible threat 

Pen. Code 626-626.11 Weapons on school grounds and other school crimes 

Pen. Code 646.9 Stalking 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=22810.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=8.&part=1.&chapter=9.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=601.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=15.&part=1.&chapter=1.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=646.9.#


Pen. Code 71 Threatening public officers and employees and school 
officials 

W&I Code 827 Limited exception to juvenile court record 

W&I Code 828.1 District police or security department; disclosure of 
juvenile records 

Federal Description 
Executive Order 14127 Combating Emerging Firearms Threats and Improving 

School-Based Active Shooter Drills, September 2024 

Management Resources Description 
Court Decision City of San Jose v. William Garbett (2010) 190 Cal. App. 

4th 526 

Website CSBA District and County Office of Education Legal 
Services 

Website California Department of Education, Safe Schools 

Website CSBA 

Cross References 

Code Description 
0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1313 Civility 

3320 Claims And Actions Against The District 

3515 Campus Security 

3515 Campus Security 

3515.2 Disruptions 

3515.2 Disruptions 

3515.3 District Police/Security Department 

3515.3 District Police/Security Department 

3515.31 School Resource Officers 

3515.4 Recovery For Property Loss Or Damage 

3515.4 Recovery For Property Loss Or Damage 

3515.7 Firearms On School Grounds 
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3530 Risk Management/Insurance 

3530 Risk Management/Insurance 

4112.9 Employee Notifications 

4112.9 Employee Notifications 

4118 Dismissal/Suspension/Disciplinary Action 

4118 Dismissal/Suspension/Disciplinary Action 

4119.21 Professional Standards 

4119.21 Professional Standards 

4131 Staff Development 

4140 Bargaining Units 

4156.3 Employee Property Reimbursement 

4157 Employee Safety 

4157 Employee Safety 

4161 Leaves 

4161 Leaves 

4161.1 Personal Illness/Injury Leave 

4161.2 Personal Leaves 

4161.8 Family Care And Medical Leave 

4212.9 Employee Notifications 

4212.9 Employee Notifications 

4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.21 Professional Standards 

4219.21 Professional Standards 

4231 Staff Development 

4240 Bargaining Units 

4256.3 Employee Property Reimbursement 

4257 Employee Safety 

4257 Employee Safety 

4261 Leaves 
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4261 Leaves 

4261.1 Personal Illness/Injury Leave 

4261.2 Personal Leaves 

4261.8 Family Care And Medical Leave 

4312.9 Employee Notifications 

4312.9 Employee Notifications 

4319.21 Professional Standards 

4319.21 Professional Standards 

4331 Staff Development 

4340 Bargaining Units 

4356.3 Employee Property Reimbursement 

4357 Employee Safety 

4357 Employee Safety 

4361 Leaves 

4361 Leaves 

4361.1 Personal Illness/Injury Leave 

4361.2 Personal Leaves 

4361.8 Family Care And Medical Leave 

5125 Student Records 

5125 Student Records 

5125.2 Withholding Grades, Diploma Or Transcripts 

5131.4 Student Disturbances 

5131.4 Student Disturbances 

5131.7 Weapons And Dangerous Instruments 

5131.7 Weapons And Dangerous Instruments 

5141 Health Care And Emergencies 

5141 Health Care And Emergencies 

5144 Discipline 

5144 Discipline 

5144.1 Suspension And Expulsion/Due Process 
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5144.1 Suspension And Expulsion/Due Process 

5144.2 Suspension And Expulsion/Due Process (Students With 
Disabilities) 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: May 07, 2025

Attached: AR 5145.71 Title IX Sex Discrimination and Sex-Based Harassment Complaint
Procedures (16 pages)
5145.71-E(1)_ Title IX Sex Discrimination and Sex-Based Harassment Complaint
Procedures (6 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, First Reading
 
First Reading – 5145.71 Regulation and Exhibit (1) (New): Title IX Sex Discrimination and Sex-
Based Harassment Complaint Procedures(Carroll)

The proposed regulation and exhibit are introduced to align with recent legislative changes, as
recommended by the California School Boards Association (CSBA). This is a new policy and exhibit,
with all new language highlighted in red. 

The policy and exhibit will be presented for a second reading and adoption at the May 21, 2025, regular
board meeting.

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
review regulation and exhibit(1) 5145.71 Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures for first reading, as presented. 

ADDITIONAL MATERIALS:
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Board Policy Manual 
Oxnard School District 

Regulation 5145.71: Title IX Sex Discrimination and Sex-Based 
Harassment Complaint Procedures 

Status: New 

Original Adopted Date:   05/21/2025 | Last Revised Date: 05/21/2025 | Last Reviewed Date:  

 
 
The complaint procedures described in this administrative regulation shall be used to address any 
complaint governed by Title IX of the Education Amendments of 1972 alleging that a district 
student, while in an education program or activity, was subjected to conduct on or after August 1, 
2024, including, but not limited to, conduct that is under the authority of the district, that 
constitutes sex discrimination, including sex-based harassment. For conduct that occurred prior to 
this date, the district should utilize its policies in place at the time the alleged sex discrimination, 
including sex-based harassment, occurred, so long as they are in accordance with the applicable 
statutes and regulations. 
 
Sex discrimination and sex-based harassment include, but are not limited to, sex-based conduct as 
specified in Administrative Regulation 5145.7 - Sex Discrimination and Sex-Based Harassment. 
 
Basic Requirements 
 
 
When implementing Title IX grievance procedures, the district shall:  (34 CFR 106.45)  

1. Treat complainants and respondents equitably 
  

2. Ensure that the Title IX Coordinator or designee, investigator, or decisionmaker not have a 
conflict of interest or bias for or against complainants or respondents generally or an 
individual complainant or respondent 
 
The investigator and the decisionmaker may be the same person as the Title IX Coordinator 
or designee. 
  

3. Presume that the respondent is not responsible for the alleged sex discrimination, including 
sex-based harassment, until a determination is made at the conclusion of the grievance 
procedures 
  

4. Establish reasonably prompt timeframes for the major stages of the grievance procedures, 
such as evaluation of whether to dismiss or investigate a complaint, investigation, decision, 
and appeals if any 
  

5. Establish a process that allows for the reasonable extension of timeframes on a case-by-case 
basis for good cause with notice to the parties that includes the reason for the delay 

 
Additionally, the district shall not disclose personally identifiable information obtained while 
implementing Title IX complaint procedures unless the district has obtained prior written consent 
from a person with the legal right to consent to the disclosure; the information is disclosed to a 
parent/guardian or other authorized legal representative with the legal right to receive disclosures 1631



on behalf of the person whose personally identifiable information is at issue; to take action to 
address conduct that reasonably may constitute sex discrimination under Title IX, including sex-
based harassment, in the district's education program or activity; as required by federal law, 
regulations, or as a condition to a federal award; as required by state or local law; or to the extent 
such disclosures are not otherwise in conflict with Title IX.  (34 CFR 106.44) 
 
If either party is a student with a disability, the Title IX Coordinator or designee shall consult with 
one or more members, as appropriate, of the student's individualized education program or 504 
team, to determine how to comply with the requirements of the Individuals with Disabilities 
Education Act (IDEA) or Section 504 of the Rehabilitation Act of 1973. 
 
Filing a Complaint 
 
Upon receiving information from an allegation of sex discrimination, include sex-based harassment, 
the Title IX Coordinator or designee shall notify the individual(s) specified in law of the Title IX 
grievance procedures, and of the informal resolution process, if available and appropriate. 
 
 
A complaint is an oral or written request that can objectively be understood by the Title IX 
Coordinator or designee as a request for the district to investigate and make a determination about 
alleged sex discrimination, including sex-based harassment.  (34 CFR 106.21) 
 
Complaints of sex discrimination and sex-based harassment may only be brought by a student, or 
former student, who was participating or attempting to participate in the district's education 
program or activity at the time of the alleged sex-based harassment, a parent/guardian or other 
authorized legal representative with the legal right to act on behalf of the student, or the Title IX 
Coordinator or designee.  (34 CFR 106.45) 
 
 
If the alleged victim chooses not to bring a complaint, or withdraws any or all of the allegations in a 
complaint, and in the absence or termination of an information resolution process, the Title IX 
Coordinator or designee shall consider whether to initiate a complaint. To do so, the Title IX 
Coordinator or designee shall first consider the following factors:  (34 CFR 106.44)  

1. The victim's request not to proceed with initiation of a complaint 
  

2. The victim's reasonable safety concerns regarding initiation of a complaint 
  

3. The risk that additional acts of sex discrimination, including sex-based harassment, would 
occur if a complaint is not initiated 
  

4. The severity of the alleged sex discrimination or sex-based harassment, including whether 
the discrimination, if established, would require the removal of a respondent from campus or 
imposition of another disciplinary sanction to end the discrimination and prevent its 
recurrence 
  

5. The age and relationship of the parties, including whether the respondent is an employee of 
the district 
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6. The scope of the alleged sex discrimination, including information suggesting a pattern; 
ongoing sex discrimination, including sex-based harassment; or sex discrimination, including 
sex-based harassment, alleged to have impacted multiple individuals 
  

7. The availability of evidence to assist a decisionmaker in determining whether sex 
discrimination, including sex-based harassment, occurred 
  

8. Whether the district could end the alleged sex discrimination, including sex-based 
harassment, and prevent its recurrence without initiating the Title IX grievance procedures 

If, after considering these factors, the Title IX Coordinator determines that the alleged conduct 
presents an imminent and serious threat to the health and safety of the complainant or another 
person, or that the conduct as alleged prevents the district from ensuring equal access to a district 
program or activity on the basis of sex, the Title IX Coordinator may initiate a complaint. 
 
 
If the Title IX Coordinator initiates a complaint, the Title IX Coordinator shall provide the alleged 
victim notice of the complaint, as well as other notices as required by the Title IX regulations at 
specific points in the complaint process. The Title IX Coordinator shall also address reasonable 
concerns about the victim's safety or the safety of others, including providing supportive measures 
as described in "Supportive Measures" below, and taking other appropriate prompt and effective 
steps to ensure that sex discrimination, including sex-based harassment, does not continue or recur 
within the district.  (34 CFR 106.44) 
 
 
The Title IX Coordinator or designee, investigator, decisionmaker, other person who is responsible 
for implementing the district's grievance procedures or have the authority to modify or terminate 
supportive measures, or a facilitator of an informal resolution process shall not have a conflict of 
interest or bias for or against complainants or respondents generally or an individual complainant or 
respondent. Such persons shall receive training in accordance with 34 CFR 106.8.  (34 CFR 106.44) 
 
 
The Title IX Coordinator shall monitor the district for barriers to reporting information about 
conduct that reasonably may constitute sex discrimination, including sex-based harassment, under 
Title IX, and take steps reasonably calculated to address such barriers.  (34 CFR 106.44, 106.45) 
 
Supportive Measures 
 
 
Upon receipt of a report of Title IX sex discrimination or sex-based harassment, the Title IX 
Coordinator or designee shall offer and coordinate supportive measures. Supportive measures may 
vary depending on what the district determines to be reasonably available and shall not 
unreasonably burden either the complainant or respondent. Supportive measures shall be provided 
without charging a fee to the complainant or respondent and be designed to protect the safety of 
the complainant, respondent, and the district's educational environment, and to provide support 
during any grievance procedures implemented as specified in 34 CFR 106.45 or informal resolution 
process as specified in 34 CFR 106.44. The district shall not impose such measures for punitive or 
disciplinary reasons. Supportive measures may include, but are not limited to, counseling; 
extensions of deadlines and other course-related adjustments; changes in class, work, housing, or 
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extracurricular or any other activity regardless of whether there is a comparable alternative; campus 
escort services; modifications of class schedules; mutual restrictions on contact; changes in class 
locations; increased security; monitoring of certain areas of the campus; and, training and education 
programs related to sex-based harassment.  (34 CFR 106.2, 106.44) 
 
 
Unless there is an allegation of sex-based harassment or retaliation, the district may provide 
supportive measures without altering the alleged discriminatory conduct.  (34 CFR 106.44) 
Upon the conclusion of any grievance procedures implemented as specified in 34 CFR 106.45 or 
informal resolution process as specified in 34 CFR 106.44, the district may continue with the 
supportive measures, or modify or terminate such measures, as appropriate.  (34 CFR 106.44) 
 
 
The district shall provide a complainant or respondent for whom supportive measures have been 
implemented with a timely opportunity to seek, from an impartial employee with authority to 
modify or reverse the supportive measures, modification or reversal of the district's decision to 
provide, deny, modify, or terminate such measures, and to seek additional modification or 
termination of the supportive measures if circumstances materially change.  (34 CFR 106.44) 
 
The district shall not disclose information about supportive measures to any person other than the 
person to whom they apply, including informing one party of supportive measures provided to 
another party, unless the disclosure is necessary to providing the supportive measures, or restoring 
or preserving a party's access to the district's education program or activity.  (34 CFR 106.44) 
 
Emergency Removal from School 
 
 
A student shall not be disciplined for alleged sex discrimination, including sex-based harassment, 
under Title IX until the investigation has been completed. However, on an emergency basis, the 
district may remove a student from the district's education program or activity, provided that the 
district conducts an individualized safety and risk analysis, determines that removal is justified due 
to an imminent and serious threat to the health or safety of a complainant or any student, 
employee, or other individual arising from the allegations, and provides the respondent with notice 
and an opportunity to challenge the decision immediately following the removal. This authority to 
remove a student does not modify a student's rights under the IDEA or Section 504 of the 
Rehabilitation Act of 1973.  (34 CFR 106.44) 
 
If a district employee is the respondent, the employee may be placed on administrative leave during 
the pendency of the formal complaint process.  (34 CFR 106.44) 
 
Dismissal of Complaint 
 
 
The Title IX Coordinator or designee may dismiss a complaint if:  (34 CFR 106.45)  

1. The district is unable to identify the respondent after taking reasonable steps to do so 
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2. The respondent is not participating in the district's education program or activity and is not 
employed by the district 
  

3. The district determines that the conduct alleged in the complaint, even if proven, would not 
constitute sex discrimination, including sex-based harassment, under Title IX 
 
Before dismissing the complaint, the Title IX Coordinator shall make reasonable efforts to 
clarify the allegations with the complainant. 
  

4. The complainant voluntarily withdraws any or all of the allegations in the complaint, the Title 
IX Coordinator declines to initiate a complaint, and the Title IX Coordinator determines that, 
without the complainant's withdrawn allegations, the conduct that remains alleged in the 
complaint, if any, would not constitute sex discrimination, including sex-based harassment, 
under Title IX, even if proven 

 
The Title IX Coordinator shall determine whether to dismiss or investigate any complaint of sex 
discrimination, including sex-based harassment, within ten (10) school calendar days, unless such 
timeline is extended in accordance with this administrative regulation. 
 
Upon dismissal, the Title IX Coordinator shall promptly notify the complainant of the dismissal and 
the reasons for the dismissal. Additionally, if the dismissal occurs after the respondent has been 
notified of the allegations, the Title IX Coordinator shall provide such notification to the respondent, 
which shall occur simultaneously to both parties if the notification is in writing. The Title IX 
Coordinator shall also inform the complainant, and the respondent if the dismissal occurs after the 
respondent has been notified of the allegations, of their right to appeal. Dismissals may be appealed 
on the following bases:  (34 CFR 106.45)  

1. A procedural irregularity that would change the outcome 
  

2. New evidence that would change the outcome and that was not reasonably available 
when      dismissal was made 
  

3. The Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias for 
or against complainants or respondents generally or the individual complainant or 
respondent that would change the outcome 

If the dismissal is appealed, the district shall:  (34 CFR 106.45)  

1. Notify the parties of any appeal, including notice of the allegations, if notice was not 
previously provided to the respondent 
  

2. Implement appeal procedures equally for the parties 
  

3. Ensure that the decisionmaker for the appeal did not take part in an investigation of the 
allegations or dismissal of the complaint 
  

4. Ensure that the decisionmaker for the appeal has been trained consistent with the Title IX 
regulations 
  

5. Provide the parties a reasonable and equal opportunity to make a statement in support of, 
or challenging, the outcome 
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6. Notify the parties of the result of the appeal and the rationale for the result 

If a complaint is dismissed, the Title IX Coordinator or designee shall offer supportive measures as 
described above in "Supportive Measures" to the complainant. Additionally, the respondent shall be 
offered supportive measures if the complaint was dismissed because the complainant voluntarily 
withdrew any or all of the allegations in the complaint and the district determined that without the 
withdrawn allegations the conduct, even if proven, would not constitute sex discrimination, 
including sex-based harassment, under Title IX, or if the complaint was dismissed because the 
district determined, after taking reasonable efforts to clarify the allegations of the complaint, that 
the alleged conduct would not constitute sex discrimination, including sex-based harassment, even 
if proven. The Title IX Coordinator shall also take other appropriate prompt and effective steps to 
ensure that sex discrimination, including sex-based harassment, does not continue or recur within 
the district's education program or activity.  (34 CFR 106.45) 
 
If a complaint is dismissed, the conduct may still be addressed pursuant to Board 
Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures as applicable. 
 
Informal Resolution Process 
 
 
At any time prior to determining whether sex discrimination, including sex-based harassment, 
occurred under the complaint procedures specified in 34 CFR 106.45, the district may offer, if it is 
determined to be appropriate upon receiving information about conduct that reasonably may 
constitute sex discrimination under Tite IX or when a complaint of sex discrimination is made, an 
informal resolution process, such as mediation, to the complainant and respondent. However, the 
district shall not offer an informal resolution process if the complaint alleges that an employee 
engaged in sex-based harassment of an elementary or secondary school student or that such 
process would conflict with federal, state, or local law.  (34 CFR 106.44) 
 
The district shall not require or pressure a party to participate in the informal resolution process, or 
to waive the right to an investigation and determination of a complaint as a condition 
of  participation in the district's education program or activity, or exercise of any other right. The 
district may decline to offer an informal resolution process including, but not limited to, when the 
district determines that the alleged conduct would present a future risk of harm to others.  (34 CFR 
106.44) 
 
The district may facilitate an informal resolution process provided that the district, prior to initiating 
such process:  (34 CFR 106.44)  

1. Provides the parties with written notice disclosing the allegations; the requirements of the 
informal resolution process; the right to withdraw from the informal process and resume the 
formal complaint process; the inability to initiate or resume complaint procedures arising 
from the same allegations once the informal resolution process is concluded; the potential 
terms that may be requested or offered in an informal resolution agreement, including that 
the agreement would only be binding on the parties; and the information that the district 
will maintain and whether and how the district could disclose such information for use in 
Title IX grievance procedures if such procedures are initiated or resumed 
  

2. Obtains the parties' voluntary consent to the informal resolution process 
  1636



3. Does not offer or facilitate an informal resolution process to resolve allegations that an 
employee sexually harassed a student 

The Title IX Coordinator or designee shall ensure that the facilitator of the informal resolution 
process is not the same person as the investigator or decisionmaker of any ongoing or newly 
initiated complaint process specified in 34 CFR 106.45, does not have a conflict of interest or bias 
for or against complainants or respondents generally or an individual complainant or respondent, 
and receives training in accordance with 34 CFR 106.8.  (34 CFR 106.44) 
If the district facilitates an informal resolution process, the Title IX Coordinator shall, to the extent 
necessary, take other appropriate prompt and effective steps to ensure that sex discrimination, 
including sex-based harassment, does not continue or recur within the district' education program 
or activity.  (34 CFR 106.45) 
 
Notice of Allegations 
 
 
If the district initiates a formal Title IX investigation, the Title IX Coordinator or designee shall 
provide the known parties with written notice of the following:  (34 CFR 106.45)  

1. The district's complaint process, including any informal resolution process 
  

2. Sufficient information, available at the time, to allow parties to respond to the allegations, 
including, to the extent available, the identity of parties involved in the incident(s), the 
conduct allegedly constituting sex discrimination, including sex-based harassment, and the 
date(s) and location(s) of the alleged incident 
 
Such notice shall be provided with sufficient time for the parties to prepare a response 
before any initial interview. 
 
If, during the course of the investigation, new Title IX allegations arise about the 
complainant or respondent that are not included in the initial notice, the Title IX Coordinator 
shall provide notice of the additional allegations to the parties. 
  

3. A statement that retaliation is prohibited 
  

4. A statement that the parties are entitled to an equal opportunity to access the relevant and 
not otherwise impermissible evidence or an accurate description of such evidence, as 
specified 

 
The above notice may also include the name of the investigator, facilitator of an informal process, 
and decisionmaker and shall inform the parties that, if at any time a party has concerns regarding 
conflict of interest or bias regarding any of these persons, the party should immediately notify the 
Title IX Coordinator or designee. 
 
Consolidation of Complaints 
 
 
The district may consolidate complaints of sex discrimination, including sex-based harassment, 
against more than one respondent; by more than one complainant against one or more 
respondents; or by one party against another party, when the allegations of sex discrimination, 
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including sex-based harassment, arise out of the same facts or circumstances.  (34 CFR 106.45) 
 
Investigation Procedures 
 
 
The district shall provide for adequate, reliable, and impartial investigation of complaints.  (34 CFR 
106.45) 
 
During the investigation process, the district's designated investigator shall:  (34 CFR 106.45)  

1. 1.    Provide an equal opportunity for the parties to present fact witnesses, and other 
inculpatory and exculpatory evidence that is relevant and not otherwise impermissible 
  

2. 2.    Review all evidence gathered through the investigation and determine which evidence is 
relevant and which evidence is impermissible regardless of relevance 
  

3. 3.    Provide each party with an equal opportunity to access evidence that is relevant, and 
not otherwise impermissible, to the allegations of sex discrimination, including sex-based 
harassment, by: 
   

a. Providing an equal opportunity to access either the relevant and not otherwise 
impermissible evidence or an accurate description of such evidence 
 
If an accurate description is provided, the district shall, upon request of any party, 
provide the parties with an equal opportunity to access the relevant and permissible 
evidence. 
  

b. Providing a reasonable opportunity to respond to the evidence or to the accurate 
description of the evidence 
  

c. Taking reasonable steps to prevent and address the parties' unauthorized disclosure 
of information and evidence obtained solely through the grievance procedures 
  

4. Take reasonable steps to protect the privacy of parties and witnesses which do not restrict 
the ability of the parties to obtain and present evidence, including, by speaking to witnesses; 
consulting with family members, confidential resources, or advisors; or otherwise preparing 
for or participating in the grievance procedures 
  

5. Objectively evaluate all evidence that is relevant and not otherwise impermissible, including 
both inculpatory and exculpatory evidence, including that credibility determinations will not 
be based on a person's status as complainant, respondent, or witness 
  

6. Exclude as impermissible the following types of evidence, and questions seeking that 
evidence: 
   

a. Evidence that is protected under a privilege recognized by state or federal law or 
evidence that is provided to a confidential employee, unless the person to whom the 
privilege or confidentiality is owed has voluntarily waived the privilege 
  

b. A party's or witness's records that are made or maintained by a physician, 
psychologist, or other recognized professional or paraprofessional in connection with 
the provision of treatment to the party or witness, unless the district obtains that 
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party's or witness's voluntary, written consent for use in its grievance procedures 
  

c. Evidence that relates to the complainant's sexual interests or prior sexual conduct, 
unless evidence about the complainant's prior sexual conduct is offered to prove that 
someone other than the respondent committed the alleged conduct or is evidence 
about specific incidents of the complainant's prior sexual conduct with the 
respondent that is offered to prove consent to the alleged sex-based harassment 
 
The fact of prior consensual sexual conduct between the complainant and 
respondent does not by itself demonstrate or imply the complainant's consent to the 
alleged sex-based harassment or preclude determination that sex-based harassment 
occurred. 

 
The district shall ensure that the decisionmaker is able to question parties and witnesses adequately 
to assess a party's or witness's credibility to the extent credibility is both in dispute and relevant to 
evaluating one or more allegations of sex-based harassment.  (34 CFR 106.45) 
 
  
If the complaint is against an employee, rights conferred under an applicable collective bargaining 
agreement shall be applied to the extent they do not conflict with the Title IX requirements. 
 
 
The investigator shall complete the investigation within sixty (60) school calendar days after the 
Title IX Coordinator determines to proceed with an investigation, unless such timeline is extended 
in accordance with this administrative regulation. 
 
Written Decision 
 
 
The Superintendent shall designate an employee as the decisionmaker to determine responsibility 
for the alleged conduct, who may be the Title IX Coordinator or designee or the investigator so long 
as there is no conflict of interest or bias.  (34 CFR 106.45) 
 
Following an investigation and evaluation of all relevant and not otherwise impermissible evidence, 
the district shall:  (34 CFR 106.45)  

1. Use the preponderance of the evidence standard of proof to determine whether sex 
discrimination, including sex-based harassment, has occurred 
  

2. Notify the parties in writing of the determination of whether sex discrimination, including 
sex-based harassment, occurred 

The notification shall include the rationale for such determination and the procedures and 
permissible bases for the complainant and respondent to appeal, if applicable. 
 
 
The written decision shall be issued within fifteen (15) school calendar days after the investigation 
is completed, unless such time is extended in accordance with this administrative regulation. 
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Either party may appeal the district's decision of a complaint or any allegation in the complaint.  (34 
CFR 106.45) 
 
When conducting an appeal, the district shall permit a final appeal to the Governing Board using a 
process that is in accordance with law and otherwise consistent with the appeal process as specified 
in Administrative Regulation 1312.3 - Uniform Complaint Procedures. 
 
Either party has the right to file a complaint with the U.S. Department of Education's Office for Civil 
Rights within 180 days of the date of the most recently alleged misconduct. 
 
The complainant shall be advised of any civil law remedies, including, but not limited to, injunctions, 
restraining orders, or other remedies or orders that may be available under state or federal 
antidiscrimination laws, if applicable. 
 
Extension of Timelines 
 
 
Any timelines specified in this administrative regulation may be extended by the district for good 
cause, with written notice to the parties. The written notice shall specify the reasons for the 
extension.  (34 CFR 106.45) 
 
Remedies 
 
When there is a determination that sex discrimination, including sex-based harassment, has 
occurred, the Title IX Coordinator shall coordinate the provision and implementation of remedies to 
the complainant and other persons the district identifies as having had equal access to the district's 
education program or activity limited or denied by sex discrimination, including sex-based 
harassment; coordinate the imposition of any disciplinary sanctions on a respondent described in 
"Disciplinary Actions" below, including notification to the complainant of any such disciplinary 
actions; and take other appropriate prompt and effective steps to ensure that sex discrimination, 
including sex-based harassment, does not continue or recur within the district's education program 
or activity.  (34 CFR 106.45) 
 
Corrective/Disciplinary Actions 
 
The district shall not impose any disciplinary sanctions or other actions against a respondent, other 
than supportive measures as described above in the section "Supportive Measures," until the 
complaint procedure has been completed and a determination of responsibility has been made.  (34 
CFR 106.44, 106.45) 
 
For students in grades 4-12, discipline for sexual harassment may include suspension and/or 
expulsion. After the completion of the complaint procedure, if it is determined that a student at any 
grade level has committed sexual assault or sexual battery at school or at a school activity off school 
grounds, the principal or Superintendent shall immediately suspend the student and shall 
recommend expulsion.  (Education Code 48900.2, 48915) 
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Other actions that may be taken with a student who is determined to be responsible for sex 
discrimination and/or sex-based harassment include, but are not limited to:  

1. Transfer from a class or school as permitted by law 
  

2. Parent/guardian conference 
  

3. Education of the student regarding the impact of the conduct on others 
  

4. Positive behavior support 
  

5. Referral of the student to a student success team 
  

6. Denial of participation in extracurricular or cocurricular activities or other privileges as 
permitted by law 

When an employee is found to have committed sex discrimination, including sex-based harassment, 
or retaliation, the district shall take appropriate disciplinary action, up to and including dismissal, in 
accordance with applicable law and collective bargaining agreement. 
 
The district shall not discipline a party, witness, or others participating in the grievance procedures 
for making a false statement or for engaging in consensual sexual conduct based solely on the 
district's determination of whether sex discrimination, including sex-based harassment, 
occurred.  (34 CFR 106.45) 
 
Record-Keeping 
 
 
The Superintendent or designee shall maintain, for at least a period of seven years:  (34 CFR 
106.45)  

1. For each complaint of sex discrimination, including sex-based harassment, records 
documenting any informal resolution process or formal investigation procedures 
  

2. For each notification the Title IX Coordinator or designee receives of information about 
conduct that reasonably may constitute sex discrimination under Title IX, including sex-
based harassment, records documenting the actions taken to fulfill the district's obligations 
as specified in 34 CFR 106.44, including supportive measures offered and implemented 
  

3. All materials used to train district employees; the Title IX Coordinator and designee(s); 
investigator(s), decisionmaker(s), and other person(s) who are responsible for implementing 
the district's grievance procedures or have the authority to modify or terminate supportive 
measures; and any person who facilitates an informal resolution process 
 
The district shall make such training materials available upon request by members of the 
public. 

For complaints containing allegations of childhood sexual assault, the Superintendent or designee 
shall also indefinitely maintain the following:  (Code of Civil Procedure340.1):  

1. A record of the allegation(s) 
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2. A record of the investigation procedures followed 
  

3. A record of the written determination 
  

4. A record of the corrective action implemented, if any 
  

5. A record of any appeals and the outcome of the same 
  

6. All training materials addressing the prohibition and investigation of childhood sexual assault 

 

  

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy.  

State Description 
5 CCR 4600-4670 Uniform complaint procedures 

5 CCR 4900-4965 Nondiscrimination in elementary and secondary 
educational programs receiving state or federal financial 
assistance 

Civ. Code 1714.1 Liability of parent or guardian for act of willful 
misconduct by a minor 

Civ. Code 51.9 Liability for sexual harassment; business, service and 
professional relationships 

Ed. Code 200-270 Prohibition of discrimination 

Ed. Code 48900 Grounds for suspension or expulsion 

Ed. Code 48900.2 Additional grounds for suspension or expulsion; sexual 
harassment 

Ed. Code 48985 Notices to parents in language other than English 

Gov. Code 12950.1 Sexual harassment training 

Federal Description 
20 USC 1092 Definition of sexual assault 

20 USC 1221 Application of laws 

20 USC 1232g Family Educational Rights and Privacy Act (FERPA) of 
1974 

20 USC 1681-1688 Title IX of the Education Amendments of 1972; 
discrimination based on sex 
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34 CFR 106.1-106.82 Nondiscrimination on the basis of sex in education 
programs 

34 CFR 99.1-99.67 Family Educational Rights and Privacy 

34 USC 12291 Definition of dating violence, domestic violence, and 
stalking 

42 USC 1983 Civil action for deprivation of rights 

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964 

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended 

U.S. DOJ, FBI Publication National Incident-Based Reporting System 

Management Resources Description 
Court Decision Davis v. Monroe County Board of Education (1999) 526 

U.S. 629 

Court Decision Doe v. Petaluma City School District (1995, 9th Cir.) 54 
F.3d 1447 

Court Decision Gebser v. Lago Vista Independent School District (1998) 
524 U.S. 274 

Court Decision Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 
473 

Court Decision Reese v. Jefferson School District (2000, 9th Cir.) 208 
F.3d 736 

Court Decision Donovan v. Poway Unified School District (2008) 167 
Cal.App.4th 567 

Court Decision Flores v. Morgan Hill Unified School District (2003, 9th 
Cir.) 324 F.3d 1130 

CSBA Publication Providing a Safe, Nondiscriminatory School Environment 
for Transgender and Gender-Nonconforming Students, 
Policy Brief, February 2014 

CSBA Publication Safe Schools: Strategies for Governing Boards to Ensure 
Student Success, 2011 

Federal Register Nondiscrimination on the Basis of Sex in Education 
Programs or Activities Receiving Federal Financial 
Assistance, April 29, 2024, Vol. 89, No. 83, pages 
33474-33896 

U.S. DOE, Office for Civil Rights 
Publication 

Sexual Harassment:  It's Not Academic, September 2008 
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U.S. DOE, Office for Civil Rights 
Publication 

Revised Sexual Harassment Guidance: Harassment of 
Students by School Employees, Other Students, or Third 
Parties, January 2001 

U.S. DOE, Office for Civil Rights 
Publication 

Examples of Policies and Emerging Practices for 
Supporting Transgender Students, May 2016 

Website U.S. Department of Justice, Federal Bureau of 
Investigation 

Website CSBA District and County Office of Education Legal 
Services 

Website California Department of Education 

Website CSBA 

Website U.S. Department of Education, Office for Civil Rights 

Cross References 

Code Description 
0410 Nondiscrimination In District Programs And Activities 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.3-E(1) Uniform Complaint Procedures 

1312.3-E(2) Uniform Complaint Procedures 

1313 Civility 

3552 Summer Meal Program 

3552 Summer Meal Program 

3580 District Records 

3580 District Records 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 

4117.7 Employment Status Reports 

4118 Dismissal/Suspension/Disciplinary Action 

4118 Dismissal/Suspension/Disciplinary Action 

4119.11 Sex Discrimination and Sex-Based Harassment 

4119.11 Sex Discrimination and Sex-Based Harassment 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=KBV0iAhFbuzVTqV8plusEWnYQ==#
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4131 Staff Development 

4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.11 Sex Discrimination and Sex-Based Harassment 

4219.11 Sex Discrimination and Sex-Based Harassment 

4317.7 Employment Status Reports 

4319.11 Sex Discrimination and Sex-Based Harassment 

4319.11 Sex Discrimination and Sex-Based Harassment 

5030 Student Wellness 

5141.4 Child Abuse Prevention And Reporting 

5141.4 Child Abuse Prevention And Reporting 

5141.52 Suicide Prevention 

5141.52 Suicide Prevention 

5144 Discipline 

5144 Discipline 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.7 Sex Discrimination and Sex-Based Harassment 

5145.7 Sex Discrimination and Sex-Based Harassment 

5145.9 Hate-Motivated Behavior 

5146 Married/Pregnant/Parenting Students 

6145 Extracurricular And Cocurricular Activities 

6145 Extracurricular And Cocurricular Activities 

6159 Individualized Education Program 

6159 Individualized Education Program 

6164.5 Student Success Teams 

6164.5 Student Success Teams 

6164.6 Identification And Education Under Section 504 
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6164.6 Identification And Education Under Section 504 
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Board Policy Manual 
Oxnard School District 

Exhibit 5145.71-E(1): Title IX Sex Discrimination and Sex-Based 
Harassment Complaint Procedures 

Status: NEW 

Original Adopted Date:  05/21/2025 | Last Revised Date: 05/21/2025 |   

 
NOTICE OF TITLE IX NONDISCRIMINATION 

 
The Code of Federal Regulations, Title 34, Section 106.8 requires the district to issue the following 
notification to students at all grade levels, and their parents/guardians or other authorized legal 
representative: 
 
The district does not discriminate on the basis of sex and prohibits sex discrimination, including sex-
based harassment, in any education program or activity that it operates. The prohibition against 
discrimination on the basis of sex is required by federal law (20 USC 1681-1688; 34 CFR Part 106) 
and extends to employment. The district also prohibits retaliation against any student for filing a 
complaint or exercising any right granted under Title IX. 
 
The district is required, as specified in Title IX, to take prompt and equitable action to address any 
potential Title IX violations that are brought to its attention. Any inquiries about the application of 
Title IX, this notice, and who is protected by Title IX may be referred to the district's Title IX 
Coordinator, to the Assistant Secretary for Civil Rights of the U.S. Department of Education, or 
both. 
 
 
The district has designated and authorized the following employee(s) as the district's Title IX 
Coordinator to address concerns or inquiries regarding discrimination on the basis of sex, including 
sex-based harassment: 
 
Assistant Superintendent, Human Resources       
(name and/or title/position) 
 
1051 S. A Street, Oxnard, California 93030     
(address) 
 
805.385.1501 ext. 2050         
(telephone number) 
 
certificatedhr@oxnardsd.org        
(email address) 
 
 
Any individual may report sex discrimination, including sex-based harassment, to the Title IX 
Coordinator or any other school employee at any time, including during non-business hours, by mail, 
phone, or email. During district business hours, reports may also be made in person. Upon receiving 
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an allegation of sex harassment, including sex-based harassment, the Title IX Coordinator will 
promptly notify the parties, in writing, of the applicable district complaint procedure. 
 
To view an electronic copy of the district's policies and administrative regulations on sex 
discrimination, including sex-based harassment, including the grievance process that complies with 
34 CFR 106.45, please see Board Policy/Administrative Regulation 5145.7 - Sex Discrimination and 
Sex-Based Harassment and Administrative Regulation 5145.71 - Title IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures on the district's website at 
https://simbli.eboardsolutions.com/Policy/PolicyListing.aspx?S=36030628. 
 
To inspect or obtain a copy of the district's sex discrimination and sex-based harassment policies 
and administrative regulations, please contact: Certificated Human Resources Department at (805) 
385-1501 extension 2050 located at 1051 S. A Street, Oxnard, CA 93030 or at certificated 
hr@oxnardsd.org. 
 
Materials used to train employees; the Title IX Coordinator; investigator(s), decisionmaker(s), and 
other person(s) who are responsible for implementing the district's grievance procedures or have 
the authority to modify or terminate supportive measures; and any person(s) who facilitates an 
informal resolution process, are available at the district office upon request.  

 

  

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the Governing Board to enact this policy. Instead, they are provided as additional resources for those 
interested in the subject matter of the policy.  

State Description 
5 CCR 4600-4670 Uniform complaint procedures 

5 CCR 4900-4965 Nondiscrimination in elementary and secondary 
educational programs receiving state or federal financial 
assistance 

Civ. Code 1714.1 Liability of parent or guardian for act of willful 
misconduct by a minor 

Civ. Code 51.9 Liability for sexual harassment; business, service and 
professional relationships 

Ed. Code 200-270 Prohibition of discrimination 

Ed. Code 48900 Grounds for suspension or expulsion 

Ed. Code 48900.2 Additional grounds for suspension or expulsion; sexual 
harassment 

Ed. Code 48985 Notices to parents in language other than English 

Gov. Code 12950.1 Sexual harassment training 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.#


Federal Description 
20 USC 1092 Definition of sexual assault 

20 USC 1221 Application of laws 

20 USC 1232g Family Educational Rights and Privacy Act (FERPA) of 
1974 

20 USC 1681-1688 Title IX of the Education Amendments of 1972; 
discrimination based on sex 

34 CFR 106.1-106.82 Nondiscrimination on the basis of sex in education 
programs 

34 CFR 99.1-99.67 Family Educational Rights and Privacy 

34 USC 12291 Definition of dating violence, domestic violence, and 
stalking 

42 USC 1983 Civil action for deprivation of rights 

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964 

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended 

U.S. DOJ, FBI Publication National Incident-Based Reporting System 

Management Resources Description 
Court Decision Davis v. Monroe County Board of Education (1999) 526 

U.S. 629 

Court Decision Doe v. Petaluma City School District (1995, 9th Cir.) 54 
F.3d 1447 

Court Decision Gebser v. Lago Vista Independent School District (1998) 
524 U.S. 274 

Court Decision Oona by Kate S. v. McCaffrey (1998, 9th Cir.) 143 F.3d 
473 

Court Decision Reese v. Jefferson School District (2000, 9th Cir.) 208 
F.3d 736 

Court Decision Donovan v. Poway Unified School District (2008) 167 
Cal.App.4th 567 

Court Decision Flores v. Morgan Hill Unified School District (2003, 9th 
Cir.) 324 F.3d 1130 

CSBA Publication Providing a Safe, Nondiscriminatory School Environment 
for Transgender and Gender-Nonconforming Students, 
Policy Brief, February 2014 
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https://uscode.house.gov/view.xhtml?req=(title:20%20section:1092%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1092)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1221%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1221)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:20%20section:1232g%20edition:prelim)%20OR%20(granuleid:USC-prelim-title20-section1232g)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-I/part-106#
https://www.ecfr.gov/current/title-34/subtitle-A/part-99#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:34%20section:12291%20edition:prelim)%20OR%20(granuleid:USC-prelim-title34-section12291)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://uscode.house.gov/view.xhtml?req=(title:42%20section:1983%20edition:prelim)%20OR%20(granuleid:USC-prelim-title42-section1983)&f=treesort&edition=prelim&num=0&jumpTo=true#
https://ucr.fbi.gov/nibrs/2018/resource-pages/nibrs_offense_definitions-2018.pdf#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#
https://www.csba.org/~/media/E68E16A652D34EADA2BFDCD9668B1C8F.ashx#


CSBA Publication Safe Schools: Strategies for Governing Boards to Ensure 
Student Success, 2011 

Federal Register Nondiscrimination on the Basis of Sex in Education 
Programs or Activities Receiving Federal Financial 
Assistance, April 29, 2024, Vol. 89, No. 83, pages 
33474-33896 

U.S. DOE, Office for Civil Rights 
Publication 

Sexual Harassment:  It's Not Academic, September 2008 

U.S. DOE, Office for Civil Rights 
Publication 

Revised Sexual Harassment Guidance: Harassment of 
Students by School Employees, Other Students, or Third 
Parties, January 2001 

U.S. DOE, Office for Civil Rights 
Publication 

Examples of Policies and Emerging Practices for 
Supporting Transgender Students, May 2016 

Website U.S. Department of Justice, Federal Bureau of 
Investigation 

Website CSBA District and County Office of Education Legal 
Services 

Website California Department of Education 

Website CSBA 

Website U.S. Department of Education, Office for Civil Rights 

Cross References 

Code Description 
0410 Nondiscrimination In District Programs And Activities 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.3-E(1) Uniform Complaint Procedures 

1312.3-E(2) Uniform Complaint Procedures 

1313 Civility 

3552 Summer Meal Program 

3552 Summer Meal Program 

3580 District Records 

3580 District Records 

4030 Nondiscrimination In Employment 
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https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx#
https://www.csba.org/GovernanceAndPolicyResources/ConditionsOfChildren/~/~/media/722EF232A117447F9711112F75FBC212.ashx#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www2.ed.gov/about/offices/list/ocr/docs/ocrshpam.html#
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/shguide.pdf#
https://www2.ed.gov/about/offices/list/oese/oshs/emergingpractices.pdf#
https://www2.ed.gov/about/offices/list/oese/oshs/emergingpractices.pdf#
https://www.justice.gov/doj/federal-bureau-investigation#
https://www.justice.gov/doj/federal-bureau-investigation#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.cde.ca.gov/#
http://www.csba.org/#
http://www2.ed.gov/ocr#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=LUlvav5ozKtR4ehfgM2plus7w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ZDw5riMXour8kTKzgtAstg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=ICS5HvPEOidslshNVdkplusjt7WA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=dplJmkH8UXCJgPsxmvfLNw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=7uOdhMplus7PbAqDslshYgslshdun2A==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=vP7cUJGhBANBpX60E0MUFA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=KBV0iAhFbuzVTqV8plusEWnYQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=I3avhcoXyHSeGV4c4OvSTw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=333UDrTAQQS13KQAaw6aXw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=WvoF7kww77eireCGc5EgtQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=d1SkxXuWWiOOyIdrdbbpWQ==#


4030 Nondiscrimination In Employment 

4117.7 Employment Status Reports 

4118 Dismissal/Suspension/Disciplinary Action 

4118 Dismissal/Suspension/Disciplinary Action 

4119.11 Sex Discrimination and Sex-Based Harassment 

4119.11 Sex Discrimination and Sex-Based Harassment 

4131 Staff Development 

4218 Dismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary Action 

4219.11 Sex Discrimination and Sex-Based Harassment 

4219.11 Sex Discrimination and Sex-Based Harassment 

4317.7 Employment Status Reports 

4319.11 Sex Discrimination and Sex-Based Harassment 

4319.11 Sex Discrimination and Sex-Based Harassment 

5030 Student Wellness 

5141.4 Child Abuse Prevention And Reporting 

5141.4 Child Abuse Prevention And Reporting 

5141.52 Suicide Prevention 

5141.52 Suicide Prevention 

5144 Discipline 

5144 Discipline 

5144.1 Suspension And Expulsion/Due Process 

5144.1 Suspension And Expulsion/Due Process 

5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.7 Sex Discrimination and Sex-Based Harassment 

5145.7 Sex Discrimination and Sex-Based Harassment 

5145.9 Hate-Motivated Behavior 

5146 Married/Pregnant/Parenting Students 

6145 Extracurricular And Cocurricular Activities 
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=xkFVcpOdx2doBcGDJFxT9w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=93IJET8VMiyjszZ35Jj8Dw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=v4GDoVlL9XehLLyNQy1pluskw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Mch4IAETN1o8YwCpilZeEg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Byxc0iCKPFqLDQrvZplus4NuQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=JxKslsh9yNggbyZ7rST1MzK1w==#
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=RHCy8qSvuzqlkNK4eJGA0w==#
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=Cy4II6Ze8kdOAZfzSjoJyg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=nXgExrg6LJLWBca5sJLkLQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=CRFWz4slshKEgwERHo3VJZFKw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=y7PLMpBHAFk913yoK7itjw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=h94TPKkDBYT22l40plusWVBwg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=efl2BayJHMplusKRDJj4W51mQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030628&revid=V6JbLS1Y9v2NrbslshcplusUuOHA==#


6145 Extracurricular And Cocurricular Activities 

6159 Individualized Education Program 

6159 Individualized Education Program 

6164.5 Student Success Teams 

6164.5 Student Success Teams 

6164.6 Identification And Education Under Section 504 

6164.6 Identification And Education Under Section 504 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: May 07, 2025

Attached: 0410 Policy Nondiscrimination_Ditrict_Programs_Activities (14 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, Second Reading
 
Second Reading and Adoption – 0410 BP (Revision): Nondiscrimination in District Programs and
Activities (Carroll)

The policy has been updated to align with recent legislative changes, as recommended by the California
School Boards Association (CSBA). Updates include the addition of new language, identified in red
underline, and the removal of outdated language, indicated in red strikethrough. 

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources, that the Board of Trustees
approve and adopt the attached policy, as presented. 

ADDITIONAL MATERIALS:
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District Policy Manual 
Oxnard School District 

Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED 

Original Adopted Date: 02/01/2014 | Last Revised Date: 05/07/2025 |   

 
This policy shall apply to all acts related to a school activity or school attendance and to all acts of 
the Governing Board and the Superintendent in enacting policies and procedures that govern the 
district. 
 
The Board of Trustees is committed to providing equal opportunity for all individuals in 
educationdistrict programs and activities. District programs, activities, and practices shall be free 
from unlawful discrimination, including discrimination against an individual or group based on race,; 
color,; ancestry,; nationality,; national origin,; immigration status; ethnic group identification,; 
ethnicity; age,; religion, marital,; pregnancy, childbirth, termination of pregnancy, or lactation, 
including related medical conditions and recovery; parental status,, family, or marital status; 
reproductive health decisionmaking; physical or mental disability,; medical condition; sex,; sex 
stereotypes; sex characteristics; sexual orientation,; gender,; gender identity or; gender expression,; 
veteran or military status; or genetic information; the a perception of one or more of such 
characteristics; or association with a person or group with one or more of these actual or perceived 
characteristics. 

District programs and activities shall also 
 
 
All individuals shall be treated equitably in the receipt of district and school services. Personally 
identifiable information collected in the implementation of any district program, including, but not 
limited to, student and family information for the free and reduced-price lunch program, 
transportation, or any other educational program, shall be used only for the purposes of the 
program, except when the Superintendent or designee authorizes its use for another purpose in 
accordance with law. Resources and data collected by the district shall not be used, directly or by 
others, to compile a list, registry, or database of individuals based on any of the categories 
identified above. 
 
 
District programs and activities shall be free of any discriminatory use, selection, or rejection of 
textbooks, instructional materials, library books, or similar educational resources. 
 
The use of any textbook, instructional material, supplemental instructional material, or other 
curriculum for classroom instruction, or any book or other resource in a school library shall not be 
rejected or prohibited by the Board or district on the basis that it includes a study of the role and 
contributions of any individual or group consistent with the requirements of Education Code 
51204.5 and 60040, unless such study would violate Education Code 51501 or 60044.  (Education 
Code 243) 
 
Additionally, the use of any textbook, instructional material, supplemental instructional material, or 
other curriculum for classroom instruction, or any book or other resource in a school library shall 
not be adopted by the Board or district if the use would subject a student to unlawful 
discrimination as specified in Education Code 220.  (Education Code 244) 
 
 
District programs and activities shall be free of any racially derogatory or discriminatory school or 
athletic team names, mascots, or nicknames. 1654



Annually, the 
 
 
The Superintendent or designee shall annually review district programs and activities to ensure the 
removal of any derogatory or discriminatory name, image, practice, or other barrier that may 
unlawfully prevent an individual or group in any of the protected categories stated above from 
accessing district programs and activities. He/sheThe Superintendent or designee shall take 
prompt, reasonable actions to remove any identified barrier. The Superintendent or designee shall 
report his/herthe findings and recommendations to the Board after each review. 

All 
 
 
Except for allegations of sex discrimination or sex-based harassment, allegations of unlawful 
discrimination in district programs and activities shall be investigated and resolved in accordance 
with the procedures specified in AR 1312.3 - Uniform Complaint Procedures. 

Pursuant to 34 CFR 104.8 and 34 CFR 106.9Board Policy and Administrative Regulation 1312.3 - 
Uniform Complaint Procedures, for students, and Administrative Regulation 4030 - 
Nondiscrimination in Employment, for employees. Complaints alleging sex discrimination, including 
sex-based harassment, shall be investigated and resolved in accordance with 34 CFR 106.44 and 
106.45 and as specified in Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-
Based Harassment Complaint Procedures, for students, and Administrative Regulation 
4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment Complaint 
Procedures, for employees. 
 
 
Pursuant to 34 CFR 104.8 and 106.8, the Superintendent or designee shall notify students, 
parents/guardians, employees, employee organizations, applicants for admission and employment, 
and sources of referral for applicants about the district's policy on nondiscrimination and related 
complaint procedures. Such notification shall be included in each announcement, bulletin, catalog, 
handbookthe annual parental notification distributed pursuant to Education Code 48980 and, as 
applicable, in announcements, bulletins, catalogs, handbooks, application formforms, or other 
materials distributed to these groups. and, as applicable, to the public. As appropriate, suchby the 
district. The notification shall also be posted on the district's website and social media and in 
district schools and offices, including staff lounges, student government meeting rooms, and other 
prominent locations and shall be posted on the district's web site and, when available, district-
supported social media. 

as appropriate. 
 
 
In addition, the annual parental notification shall inform parents/guardians of their children's right to 
a free public education regardless of immigration status or religious beliefs, including information on 
educational rights issued by the California Attorney General. Alternatively, such information may be 
provided through any other cost-effective means determined by the Superintendent or 
designee.  (Education Code 234.7) 
 
 
The district's nondiscrimination policy and related informational materials shall be published in a 
format that parentparents/guardians can understand. In addition, when 15 percent or more of a 
school's students speaksspeak a single primary language other than English, those materials shall be 
translated into that other language.  (Education Code 48985; 20 USC 6312) 
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Access for Individuals with Disabilities 
 
 
District programs and facilities, viewed in their entirety, shall be in compliance with the Americans 
with Disabilities Act (ADA) and any implementing standards and/or regulations. When structural 
changes to existing district facilities are needed to provide individuals with disabilities access to 
programs, services, activities, or facilities, the Superintendent or designee shall develop a transition 
plan that sets forth the steps for completing the changes. 
 
 
The Superintendent or designee shall ensure that the district providesdistrict's web and mobile 
applications comply with technical standards prescribed by law, and as necessary, shall provide 
appropriate auxiliary aids and services when necessary to afford individuals with disabilities equal 
opportunity to participate in or enjoy the benefits of a service, programdistrict services, programs, 
or activityactivities. These aids and services may include, but are not limited to, qualified 
interpreters or readers, assistive listening devices, assistive technologies or other modifications to 
increase accessibility to district and school web siteswebsites, notetakers, written materials, taped 
text, and Braille or large-print materials. Individuals with disabilities shall notify the Superintendent 
or principaldesignee if they have a disability that requires special assistance or services. Reasonable 
notification should be given prior to thea school-sponsored function, program, or meeting. 
 
 
The individual identified in ARAdministrative Regulation 1312.3 - Uniform Complaint Procedures as 
the employee responsible for coordinating the district's response to complaints and for complying 
with state and federal civil rights laws is hereby designated as the district's ADA coordinator. 
He/sheThe compliance officer shall receive and address requests for accommodation submitted by 
individuals with disabilities, and shall investigate and resolve complaints regarding their access to 
district programs, services, activities, or facilities. 
 
Assistant Superintendent, Human Resources and Support Services 
1051 South A Street 
Oxnard, CA 93030 
(805) 385.1501 Extension 2050 

 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the board to enact this policy. Instead, they are provided as additional resources for those interested in the 
subject matter of the policy. 

State Description 
5 CCR 4600-4670 Uniform complaint procedures 

5 CCR 4900-4965 Nondiscrimination in elementary and secondary 
educational programs receiving state or federal financial 
assistance 

Ed. Code 200-262.4 Prohibition of discrimination 
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http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#


Ed. Code 48980 Parent/Guardian notifications 

Ed. Code 48985 Notices to parents in language other than English 

Ed. Code 51007 Legislative intent:  state policy 

Ed. Code 51204.5 Social sciences instruction; contributions of specified 
groups 

Ed. Code 51501 Nondiscriminatory subject matter 

Ed. Code 60010 Instructional materials; definition 

Ed. Code 60040-60052 Requirements for instructional materials 

Gov. Code 11000 Definitions 

Gov. Code 11135 Prohibition of discrimination 

Gov. Code 12900-12996 Fair Employment and Housing Act 

Gov. Code 54953 Meetings; Americans with Disabilities Act accessibility 

Gov. Code 54953.2 Brown Act compliance with Americans with Disabilities 
Act 

Gov. Code 8310.3 California Religious Freedom Act 

Pen. Code 422.55 Definition of hate crime 

Pen. Code 422.6 Crimes; harassment 

Federal Description 
20 USC 1400-1482 Individuals with Disabilities Education Act 

20 USC 1681-1688 Title IX of the Education Amendments of 1972; 
discrimination based on sex 

20 USC 2301-2414 Strengthening Career and Technical Education for the 
21st Century Act 

20 USC 6311 State plan 

20 USC 6312 Local educational agency plan 

28 CFR 35.101-35.190 Americans with Disabilities Act 

28 CFR 36.303 Nondiscrimination on the basis of disability, public 
accommodations, auxiliary aids, and services 

29 USC 794 Rehabilitation Act of 1973; Section 504 

34 CFR 100.1-100.13 Nondiscrimination in federal programs; effectuating Title 
VI 

34 CFR 104.1-104.39 Section 504 of the Rehabilitation Act of 1973 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48980.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51007.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51204.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51204.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51501.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60010.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=33.&chapter=1.&article=3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=11000.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54953.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=54953.2.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=8310.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.#
https://uscode.house.gov/view.xhtml?req=20+USC+2301&f=treesort&fq=true&num=72&hl=true&edition=prelim&granuleId=USC-prelim-title20-section2301#
https://uscode.house.gov/view.xhtml?req=20+USC+2301&f=treesort&fq=true&num=72&hl=true&edition=prelim&granuleId=USC-prelim-title20-section2301#


34 CFR 106.1-106.82 Discrimination on the basis of sex; effectuating Title IX 

42 USC 12101-12213 Americans with Disabilities Act 

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964 

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended 

Management Resources Description 
CA Civil Rights Department 
Publication 

California Law Prohibits Workplace Discrimination and 
Harassment, January 2024 

CA Department of Health Care 
Services Publication 

Policy and Procedures Letter No. 21-017R, December 
2021 

CA Department of Health Care 
Services Publication 

Policy and Procedures Letter No. 23-004, February 2023 

CA Office of the Attorney General 
Publication 

Guidance to School Officials re: Legal Requirements for 
Providing Inclusive Curricula and Books, January 2024 

CA Office of the Attorney General 
Publication 

Promoting a Safe and Secure Learning Environment for 
All: Guidance and Model Policies to Assist California’s K-
12 Schools in Responding to Immigration Issues, April 
2018 

CSBA Publication Reference: State Roles, Responsibilities, and Process for 
Instructional Materials Adoption, February 2024 

CSBA Publication Fact Sheet: Instructional Materials Adoption: Local 
governing board responsibilities, February 2024 

CSBA Publication Instructional Materials Adoptions: State and local 
governing board processes, roles, and responsibilities, 
February 2024 

CSBA Publication Parental and Student Rights in Relation to Transgender 
and Gender Nonconforming Students, Recently Asked 
Questions, August 2023 

CSBA Publication Legal Guidance on Rights of Transgender and Gender 
Nonconforming Students in Schools, October 2022 

Federal Register Nondiscrimination on the Basis of Sex in Education 
Programs or Activities Receiving Federal Financial 
Assistance, April 29, 2024, Vol. 89, No. 83, pages 
33474-33896 

U.S. Department of Education 
Publication 

Guidance on Constitutionally Protected Prayer and 
Religious Expression in Public Elementary and Secondary 
Schools, May 2023 
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https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf#
https://www.dhcs.ca.gov/formsandpubs/Documents/PPL-21-017R-Alternative-Format-Request-Requirements.pdf#
https://www.dhcs.ca.gov/formsandpubs/Documents/PPL-21-017R-Alternative-Format-Request-Requirements.pdf#
https://www.dhcs.ca.gov/formsandpubs/Documents/MMCDAPLsandPolicyLetters/APL2023/APL23-004.pdf#
https://oag.ca.gov/system/files/attachments/press-docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.1157CLEAN.pdf#
https://oag.ca.gov/system/files/attachments/press-docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.1157CLEAN.pdf#
https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf#
https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf#
https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf#
https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf#
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588#
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588#
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-LocalRoles.ashx?la=en&rev=94453dc92df043379995b07589a4d558#
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-LocalRoles.ashx?la=en&rev=94453dc92df043379995b07589a4d558#
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56#
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56#
https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56#
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/RAQ-Parental-Student-Rights-Gender-08222023.ashx?la=en&rev=a6da323ebca540e6a3a0e65790aef544#
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/RAQ-Parental-Student-Rights-Gender-08222023.ashx?la=en&rev=a6da323ebca540e6a3a0e65790aef544#
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/RAQ-Parental-Student-Rights-Gender-08222023.ashx?la=en&rev=a6da323ebca540e6a3a0e65790aef544#
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/Legal-Guidance-Transgender-Legal-10-2022.ashx?la=en&rev=a3fb600ee6d640598c038dfceaef871c#
https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/Legal-Guidance-Transgender-Legal-10-2022.ashx?la=en&rev=a3fb600ee6d640598c038dfceaef871c#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html#
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html#
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html#


U.S. DOE & U.S. DOJ Civil Rights 
Divisions Pub 

Dear Colleague Letter: Resource on Confronting Racial 
Discrimination in Student Discipline, May 2023 

U.S. DOE, Office for Civil Rights 
Publication 

Dear Colleague Letter: Protecting Students from 
Discrimination, such as Harassment, Based on Race, 
Color, or National Origin, Including Shared Ancestry or 
Ethnic Characteristics, May 2024 

U.S. DOE, Office for Civil Rights 
Publication 

Dear Colleague Letter: Discrimination, Including 
Harassment, Based on Shared Ancestry or Ethnic 
Characteristics, November 2023 

U.S. DOE, Office for Civil Rights 
Publication 

Supporting Transgender Youth in School, June 2021 

U.S. DOE, Office for Civil Rights 
Publication 

Dear Colleague Letter: Frequently Asked Questions 
About the June 29, 2010, Dear Colleague Letter, May 
26, 2011 

U.S. DOE, Office for Civil Rights 
Publication 

Nondiscrimination in Employment Practices in 
Education, August 1991 

U.S. DOE, Office for Civil Rights 
Publication 

Dear Colleague Letter: Race and School Programming, 
August 2023 

U.S. DOE, Office for Civil Rights 
Publication 

Dear Colleague Letter:  Electronic Book Readers, June 
29, 2010 

U.S. DOE, Office for Civil Rights 
Publication 

Dear Colleague Letter:  Harassment and Bullying, 
October 2010 

U.S. DOJ, Civil Rights Division 
Publication 

Fact Sheet: New Rule on the Accessibility of Web 
Content and Mobile Apps Provided by State and Local 
Governments, April 2024 

U.S. DOJ, Civil Rights Division 
Publication 

Guidance on Web Accessibility and the ADA, March 
2022 

U.S. DOJ, Civil Rights Division 
Publication 

Accessibility of State and Local Government Websites to 
People with Disabilities, February 2020 

U.S. DOJ, Civil Rights Division 
Publication 

2010 ADA Standards for Accessible Design, September 
2010 

Website CSBA District and County Office of Education Legal 
Services 

Website California Office of the Attorney General 

Website World Wide Web Consortium, Web Accessibility 
Initiative 
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https://www2.ed.gov/about/offices/list/ocr/docs/tvi-student-discipline-resource-202305.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/tvi-student-discipline-resource-202305.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202311-discrimination-harassment-shared-ancestry.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202311-discrimination-harassment-shared-ancestry.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202311-discrimination-harassment-shared-ancestry.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/ed-factsheet-transgender-202106.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-201105-pse.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-201105-pse.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-201105-pse.pdf#
https://www2.ed.gov/about/offices/list/ocr/docs/hq53e8.html#
https://www2.ed.gov/about/offices/list/ocr/docs/hq53e8.html#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20230824.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20230824.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20100629.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-20100629.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-201010.pdf#
https://www2.ed.gov/about/offices/list/ocr/letters/colleague-201010.pdf#
https://www.ada.gov/notices/2024/03/08/web-rule/#
https://www.ada.gov/notices/2024/03/08/web-rule/#
https://www.ada.gov/notices/2024/03/08/web-rule/#
https://www.ada.gov/resources/web-guidance/#
https://www.ada.gov/resources/web-guidance/#
https://www.ada.gov/resources/accessibility-govt-websites/#
https://www.ada.gov/resources/accessibility-govt-websites/#
https://www.ada.gov/law-and-regs/design-standards/2010-stds/#
https://www.ada.gov/law-and-regs/design-standards/2010-stds/#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://oag.ca.gov/#
https://www.w3.org/TR/2018/REC-WCAG21-20180605/#
https://www.w3.org/TR/2018/REC-WCAG21-20180605/#


Website Pacific ADA Center 

Website U.S. Department of Justice, Civil Rights Division, 
Disability Rights Section 

Website California Safe Schools Coalition 

Website CSBA 

Website California Department of Education 

Website California Civil Rights Department 

Website Equal Employment Opportunity Commission 

Website U.S. Department of Education, Office for Civil Rights 

Website California Department of Health Care Services 

World Wide Web Consortium 
Publication 

Web Content Accessibility Guidelines, September 2023 

Cross References 

Code Description 
0100 Philosophy 

0415 Equity 

0450 Comprehensive Safety Plan 

0450 Comprehensive Safety Plan 

1100 Communication With The Public 

1113 District And School Websites 

1113 District And School Websites 

1113 District And School Websites 

1114 District-Sponsored Social Media 

1114 District-Sponsored Social Media 

1230 School-Connected Organizations 

1230 School-Connected Organizations 

1240 Volunteer Assistance 

1240 Volunteer Assistance 

1260 Educational Foundation 

1312.2 Complaints Concerning Instructional Materials 
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http://www.adapacific.org/#
http://www.ada.gov/#
http://www.ada.gov/#
http://www.casafeschools.org/#
http://www.csba.org/#
http://www.cde.ca.gov/#
https://calcivilrights.ca.gov/#
http://www.eeoc.gov/#
http://www2.ed.gov/ocr#
http://www.dhcs.ca.gov/#
https://www.w3.org/TR/WCAG21/#


1312.2 Complaints Concerning Instructional Materials 

1312.2 Complaints Concerning Instructional Materials 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1312.4 Williams Uniform Complaint Procedures 

1312.4 Williams Uniform Complaint Procedures 

1312.4 Williams Uniform Complaint Procedures 

1325 Advertising And Promotion 

1330 Use Of School Facilities 

1330 Use Of School Facilities 

3260 Fees And Charges 

3260 Fees And Charges 

3270 Sale And Disposal Of Books, Equipment And Supplies 

3270 Sale And Disposal Of Books, Equipment And Supplies 

3311 Bids 

3311 Bids 

3515.3 District Police/Security Department 

3515.3 District Police/Security Department 

3515.31 School Resource Officers 

3530 Risk Management/Insurance 

3530 Risk Management/Insurance 

3540 Transportation 

3541.2 Transportation For Students With Disabilities 

3551 Food Service Operations/Cafeteria Fund 

3551 Food Service Operations/Cafeteria Fund 

3552 Summer Meal Program 

3552 Summer Meal Program 

3553 Free And Reduced Price Meals 
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3553 Free And Reduced Price Meals 

3555 Nutrition Program Compliance 

3555 Nutrition Program Compliance 

3600 Consultants 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 

4032 Reasonable Accommodation 

4033 Lactation Accommodation 

4040 Employee Use Of Technology 

4040 Employee Use Of Technology 

4111 Recruitment And Selection 

4111.2 Legal Status Requirement 

4111.2 Legal Status Requirement 

4119.11 Sex Discrimination and Sex-Based Harassment 

4119.11 Sex Discrimination and Sex-Based Harassment 

4119.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4119.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4119.21 Professional Standards 

4119.21 Professional Standards 

4119.22 Dress And Grooming 

4131 Staff Development 

4144 Complaints 

4144 Complaints 

4161.8 Family Care And Medical Leave 

4211 Recruitment And Selection 

4211.2 Legal Status Requirement 

4211.2 Legal Status Requirement 

4212.9 Employee Notifications 
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4212.9 Employee Notifications 

4219.11 Sex Discrimination and Sex-Based Harassment 

4219.11 Sex Discrimination and Sex-Based Harassment 

4219.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4219.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4219.21 Professional Standards 

4219.21 Professional Standards 

4219.22 Dress And Grooming 

4244 Complaints 

4244 Complaints 

4261.8 Family Care And Medical Leave 

4311 Recruitment And Selection 

4311.2 Legal Status Requirement 

4311.2 Legal Status Requirement 

4312.9 Employee Notifications 

4312.9 Employee Notifications 

4319.11 Sex Discrimination and Sex-Based Harassment 

4319.11 Sex Discrimination and Sex-Based Harassment 

4319.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4319.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4319.21 Professional Standards 

4319.21 Professional Standards 

4319.22 Dress And Grooming 

4331 Staff Development 

4344 Complaints 

4344 Complaints 

4361.8 Family Care And Medical Leave 
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5113.1 Chronic Absence And Truancy 

5113.1 Chronic Absence And Truancy 

5116.2 Involuntary Student Transfers 

5126 Awards For Achievement 

5126 Awards For Achievement 

5131.2 Bullying 

5131.2 Bullying 

5141.22 Infectious Diseases 

5141.22 Infectious Diseases 

5141.6 School Health Services 

5141.6 School Health Services 

5145.12 Search And Seizure 

5145.12 Search And Seizure 

5145.13 Response To Immigration Enforcement 

5145.13 Response To Immigration Enforcement 

5145.3 Nondiscrimination/Harassment 

5145.3 Nondiscrimination/Harassment 

5145.6 Parent/Guardian Notifications 

5145.6 Parent/Guardian Notifications 

5145.7 Sex Discrimination and Sex-Based Harassment 

5145.7 Sex Discrimination and Sex-Based Harassment 

5145.71 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

5145.71 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

5145.9 Hate-Motivated Behavior 

5146 Married/Pregnant/Parenting Students 

5148 Child Care And Development 

5148 Child Care And Development 

5148.2 Before/After School Programs 
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5148.2 Before/After School Programs 

6000 Concepts And Roles 

6020 Parent Involvement 

6020 Parent Involvement 

6141 Curriculum Development And Evaluation 

6141 Curriculum Development And Evaluation 

6141.2 Recognition Of Religious Beliefs And Customs 

6141.2 Recognition Of Religious Beliefs And Customs 

6141.4 International Baccalaureate Program 

6141.5 Advanced Placement 

6142.1 Sexual Health And HIV/AIDS Prevention Instruction 

6142.1 Sexual Health And HIV/AIDS Prevention Instruction 

6142.3 Civic Education 

6142.5 Environmental Education 

6142.7 Physical Education And Activity 

6142.7 Physical Education And Activity 

6143 Courses Of Study 

6143 Courses Of Study 

6144 Controversial Issues 

6145 Extracurricular And Cocurricular Activities 

6145 Extracurricular And Cocurricular Activities 

6145.2 Athletic Competition 

6145.2 Athletic Competition 

6152.1 Placement In Mathematics Courses 

6152.1 Placement In Mathematics Courses 

6158 Independent Study 

6158 Independent Study 

6161.1 Selection And Evaluation Of Instructional Materials 

6161.1 Selection And Evaluation Of Instructional Materials 

6161.1 Selection And Evaluation Of Instructional Materials 
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6161.11 Supplementary Instructional Materials 

6162.5 Student Assessment 

6163.1 Library Media Centers 

6163.2 Animals At School 

6163.2 Animals At School 

6164.2 Guidance/Counseling Services 

6164.4 Identification And Evaluation Of Individuals For Special 
Education 

6164.4 Identification And Evaluation Of Individuals For Special 
Education 

6164.6 Identification And Education Under Section 504 

6164.6 Identification And Education Under Section 504 

6172 Gifted And Talented Student Program 

6172 Gifted And Talented Student Program 

6173 Education For Homeless Children 

6173 Education For Homeless Children 

6173 Education For Homeless Children 

6173 Education For Homeless Children 

6173.1 Education For Foster Youth 

6173.1 Education For Foster Youth 

6173.4 Education For American Indian Students 

6175 Migrant Education Program 

6175 Migrant Education Program 

6178 Career Technical Education 

6178 Career Technical Education 

6181 Alternative Schools/Programs Of Choice 

6181 Alternative Schools/Programs Of Choice 

6184 Continuation Education 

6184 Continuation Education 

6200 Adult Education 
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6200 Adult Education 

7110 Facilities Master Plan 

7111 Evaluating Existing Buildings 

7310 Naming Of Facility 

9150 Student Board Members 

9220 Governing Board Elections 

9220 Governing Board Elections 

9320 Meetings And Notices 

9322 Agenda/Meeting Materials 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: May 07, 2025

Attached: 4030 Policy_Nondiscrimination in Employment (12 pages)
4030 Regulation_Nondiscrimination in Employment (14 pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, Second Reading
 
Second Reading and Adoption – 4030 BP & AR (Revisions): Nondiscrimination in Employment
(Carroll)

The policy and regulation have been updated to align with recent changes in laws, as recommended by
the California School Boards Association (CSBA). Updates include the addition of new language,
identified in red underline, and the removal of outdated language, indicated in red strikethrough.

FISCAL IMPACT:
N/A

RECOMMENDATION:

It is the recommendation of the Assistant Superintendent, Human Resources that the Board of Trustees
approve and adopt the attached policy and regulation, as presented.

ADDITIONAL MATERIALS:
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3228203/4030_Policy_Revision_05.07.02025.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/3228204/4030_Regulation_revision_04.02.2025.pdf


Board Policy Manual 
Oxnard School District 

Policy 4030: Nondiscrimination In Employment Status: ADOPTED 

Original Adopted Date: 11/02/201105/01/2016 | Last Revised Date: 01/18/2023, 05/02/2025 
|  

 

 
  
The Governing Board of Trustees is determined to provide a safe, positive environment where all 
district employees are assured of full and equal employment access and opportunities, protection 
from harassment and intimidation, and freedom from any fear of reprisal or retribution for asserting 
their employment rights in accordance with law. For purposes of this policy, employees include job 
applicants, interns, volunteers, and persons who contracted with the district to provide services, as 
applicable. 
 
 
No district employee shall be discriminated against or harassed by any coworker, supervisor, 
manager, or other person with whom the employee comes in contact in the course of employment, 
on the basis of the employee's actual or perceived race,; color,; ancestry,; national origin,; age,; 
religious creed, ; pregnancy, childbirth, termination of pregnancy, or lactation, including related 
medical conditions and recovery; parental, family, or marital status, pregnancy,; physical or mental 
disability,; medical condition,; genetic information,; veteran or military status,; sex,; sex stereotypes; 
sex characteristics; sexual orientation,; gender,; gender identity,; gender expression,; or association 
with a person or group with one or more of these actual or perceived characteristics. 
 
 
Employers are also prohibited from discrimination against employees or job applicants on the basis 
of reproductive health decision-making, defined as a person's decision to use or access a particular 
drug, device, product, or medical service for reproductive health.  (Government Code 12926, 
12940) 
 
 
The district shall not inquire into any employee's immigration status nor discriminate against an 
employee on the basis of immigration status, unless there is clear and convincing evidence that the 
district is required to do so in order to comply with federal immigration law.  (2 CCR 11028)such 
inquiry is necessary to comply with federal immigration law.  (2 CCR 11028) 
 
 
Unless otherwise provided for in law, the district may not discriminate against an employee, 
including an applicant for employment, in any term or condition of employment, or otherwise 
penalize a person, including termination, based on the person's use of cannabis off the job and away 
from the workplace, or on a drug screening which finds that the person has nonpsychoactive 
cannabis metabolites in the applicant's hair, blood, urine, or other bodily fluid. However, the district 
retains the right to maintain drug-free schools or prohibit employees from possessing, being 
impaired by, or using cannabis while on the job.   (Government Code 12954) 
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Discrimination in employment based on the characteristics listed above is prohibited in all areas of 
employment and in all employment-related practices, including the following:  

1. Hiring, compensation, terms, conditions, and other privileges of employment 
 
 

2. Taking of adverse employment actions such as termination or denial of employment, 
promotion, job assignment, or training 
  

3. Unwelcome conduct, whether verbal, physical, or visual, that is offensive and so severe or 
pervasive as to adversely affect an employee's employment opportunities or that has the 
purpose or effect of unreasonably interfering with the employee's work performance or 
creating an intimidating, hostile, or offensive work environment 
 
 

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code 
12940 or 2 CCR 11006-11086, such as: 
   

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or 
any related medical condition or on an employee's gender, gender expression, or 
gender identity, including transgender status 

a. Sex discrimination as specified in Board Policy and Administrative 
Regulation  4119.11/4219.11/4319.11 - Sex Discrimination and Sex-Based 
Harassment 
  

b. Religious creed discrimination based on an employee's religious belief or observance, 
including religious dress or grooming practices, or based on the district's failure or 
refusal to use reasonable means to accommodate an employee's religious belief, 
observance, or practice which conflicts with an employment requirement 
  

c. Requiring medical or psychological examination of a job applicant or making an 
inquiry into whether a job applicant has a mental or physical disability or a medical 
condition or as to the severity of any such disability or condition, without the 
showing of a job-related need or business necessity 
  

d. Failure to make reasonable accommodation for the known physical or mental 
disability of an employee or to engage in a timely, good faith, interactive process 
with an employee who has requested such accommodations in order to determine 
the effective reasonable accommodations, if any, to be provided to the employee 
  

e. Requiring an applicant or employee to disclose information relating to the 
employee's reproductive health decision-making 

d.  
The Board also prohibits retaliation against any district employee who opposes any 
discriminatory employment practice by the district or its employees, agents, or 
representatives or who complains, reports an incident, testifies, assists, or in any way 
participates in the district's complaint process pursuant to this policy. No employee 
who requests an accommodation for any protected characteristic listed in this policy 
shall be subjected to any punishment or sanction, regardless of whether the request 
was granted.  (Government Code 12940; 2 CCR 11028). 
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) 
 
 
No employee shall, in exchange for a raise or bonus or as a condition of employment or continued 
employment, be required to sign releasesa release of the employee's claim or right to file a claim 
against the district or a nondisparagement agreement or other document that has the purpose or 
effect of preventing the employee from disclosing information about harassment, discrimination, or 
other unlawful acts in the workplace, including any conduct that the employee has reasonable cause 
to believe is unlawful.  (Government Code 12964.5) 
 
 
Complaints regardingconcerning employment discrimination, harassment, or retaliation shall 
immediately be investigated in accordance with procedures specified in the accompanying 
administrative regulation. However, complaints alleging sex discrimination under Title IX shall be 
investigated and resolved in accordance with the procedures specified in 34 CFR 106.44 and 
106.45 and Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures. 
 
 
Any supervisory or management employee who observes or has knowledge of an incident of 
prohibited discrimination or harassment, including harassment of an employee by a nonemployee, 
shall report the incident to the Superintendent or designated district coordinator as soon as 
practical after the incident.within one workday. All other employees are encouraged toshall report 
such incidents to their supervisor immediately.or designated district coordinator within one 
workday. 
 
 
The Superintendent or designee shall use all appropriate means to reinforce the district's 
nondiscrimination policy, including providing training and information to employees about how to 
recognize harassment, discrimination, or other prohibited conduct, how to respond appropriately, 
and components of the district's policies and regulations regarding discrimination. The 
Superintendent or designee shall regularly review the district's employment practices and, as 
necessary, shall take action to ensure district compliance with the nondiscrimination laws. 
 
Any district employee who engages in prohibited discrimination, harassment, or retaliation or who 
aids, abets, incites, compels, or coerces another to engage or attempt to engage in such behavior in 
violation of this policy shall be subject to disciplinary action, up to and including dismissal.  
 
 
The district shall maintain and preserve all applications, personnel, membership, or employment 
referral records and files for at least four years after the records are initially created or received or, 
for an applicant or a terminated employee, for four years after the date the employment action was 
taken.  However, when the district is notified that a complaint has been filed with the California 
Civil Rights Department of Fair Employment and Housing, records related to the employee involved 
shall be maintained and preserved until the later of the first date after the time for filing a civil 
action has expired or the first date after the complaint has been fully and finally disposed of and all 
administrative proceedings, civil actions, appeals, or related proceedings have been 
terminated.  (Government Code 12946)  
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Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the board to enact this policy. Instead, they are provided as additional resources for those interested in the 
subject matter of the policy.  

State Description 
2 CCR 11006-11086 Discrimination in employment 

2 CCR 11023 Harassment and discrimination prevention and 
correctionHarassment and discrimination prevention 
and correction 

2 CCR 11024 Required training and education on harassment based 
on sex, gender identity and expression, and sexual 
orientationRequired training and education on 
harassment based on sex, gender identity and 
expression, and sexual orientation 

2 CCR 11027-11028 National origin and ancestry discriminationNational 
origin and ancestry discrimination 

5 CCR 4900-4965 Nondiscrimination in elementary and secondary 
educational programs receiving state or federal financial 
assistance 

CA Constitution Article 1, Section 1 Inalienable rights 

Civ. Code 51.7 Freedom from violence or intimidation 

Ed. Code 200-270262.4 Prohibition of discrimination 

Gov. Code 11135 Prohibition of discrimination 

Gov. Code 12900-12996 Fair Employment and Housing Act 

Gov. Code 12940-12954 Unlawful employment practicesUnlawful employment 
practices 

Gov. Code 12960-12976 Unlawful employment practices; complaints 

Lab. Code 1030-1034 Lactation accommodationLactation accommodation 

Lab. Code 1197.5 Wages, hours, and working conditionsWages, hours and 
working conditions 

Lab. Code 1197.5 Wages, hours and working conditions 

Lab. Code 79-107 Division of Labor Standards EnforcementDivision of 
Labor Standards Enforcement 

Pen. Code 422.56 Definitions; hate crimes 
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Federal Description 
20 USC 1681-1688 Title IX of the Education Amendments of 1972; 

discrimination based on sex 

28 CFR 35.101-35.190 Americans with Disabilities Act 

29 CFR 1636 Implementation of the Pregnant Workers Fairness 
ActImplementation of the Pregnant Workers Fairness 
Act 

29 USC 218d Fair Labor Standards Act; Providing Urgent Maternal 
Protections for Nursing Mothers (PUMP) ActFair Labor 
Standards Act; Providing Urgent Maternal Protections 
for Nursing Mothers (PUMP) Act 

29 USC 621-634 Age Discrimination in Employment ActAge 
Discrimination in Employment Act 

29 USC 794 Rehabilitation Act of 1973; Section 504Rehabilitation 
Act of 1973; Section 504 

34 CFR 100.6 Title VI; Compliance informationTitle VI; Compliance 
information 

34 CFR 104.7 Section 504; Designation of responsible employee and 
adoption of grievances proceduresSection 504; 
Designation of responsible employee and adoption of 
grievances procedures 

34 CFR 104.8 Notice of Nondiscrimination on the Basis of 
HandicapNotice of Nondiscrimination on the Basis of 
Handicap 

34 CFR 106.1-106.82 Discrimination on the basis of sex; effectuating Title 
IXDiscrimination on the basis of sex; effectuating Title 
IX 

34 CFR 110.1-110.39 Nondiscrimination on the basis of ageNondiscrimination 
on the basis of age 

42 USC 12101-12213 Americans with Disabilities ActAmericans with 
Disabilities Act 

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964 

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended 

42 USC 2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 
2008Genetic Information Nondiscrimination Act of 
2008 
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42 USC 2000gg-2000gg-6 Pregnant Workers Fairness ActPregnant Workers 
Fairness Act 

42 USC 2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 

42 USC 6101-6107 Age discrimination in federally assisted programsAge 
discrimination in federally assisted programs 

Executive Order 11246 Equal Employment Opportunity 

U.S. Constitution, First Amendment Free exercise, free speech, and establishment clauses 

Management Resources Description 
CA Civil Rights Department 
Publication 

Sexual Harassment, January 2023 

CA Civil Rights Department 
Publication 

Family Care and Medical Leave and Pregnancy Disability 
Leave, January 2023 

CA Civil Rights Department 
Publication 

California Law Prohibits Workplace Discrimination and 
Harassment, January 2024 

CA Civil Rights Department 
Publication 

The Rights of Employees Who Are Transgender or 
Gender Nonconforming: Fact Sheet, November 2022 

CA Civil Rights Department 
Publication 

Harassment Prevention Guide for California Employers, 
2017 

CA Civil Rights Department 
Publication 

Your Rights and Obligations as a Pregnant Employee, 
January 2023 

Court Decision Burlington Industries, Inc v. Ellerth (1998) 524 U.S. 742 

Court Decision Faragher-Ellerth v. City of Boca Raton (1998) 524 U.S. 
775 

Court Decision Groff v. DeJoy (2023) 600 U.S. 447 

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407 

Court Decision Shephard v. Loyola Marymount (2002) 102 Cal.App. 4th 
837 

Court Decision Thomson v. North American Stainless LP (2011) 62 U.S. 
170 

Federal Register Nondiscrimination on the Basis of Sex in Education 
Programs or Activities Receiving Federal Financial 
Assistance, April 29, 2024, Vol. 89, No. 83, pages 
33474-33896 
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https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/12/Sexual-Harassment-Poster_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf#
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https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/11/The-Rights-of-Employees-who-are-Transgender-or-Gender-Nonconforming-Fact-Sheet_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2017/06/DFEH-Workplace-Harassment-Guide-1.pdf#
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https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Your-Rights-and-Obligations-as-a-Pregnant-Employee_ENG.pdf#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
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https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#


U.S. Department of Education 
Publication 

Guidance on Constitutionally Protected Prayer and 
Religious Expression in Public Elementary and Secondary 
Schools, May 2023 

U.S. Equal Employment Opportunity 
Comm Publication 

Know Your Rights: Workplace Discrimination is Illegal, 
June 2023 

U.S. Equal Employment Opportunity 
Comm Publication 

Enforcement Guidance on Harassment in the 
Workplace, April 2024 

U.S. Equal Employment Opportunity 
Comm Publication 

EEOC Compliance Manual 

Website U.S. Department of Labor, Office of Federal Contract 
Compliance Program 

Website CSBA District and County Office of Education Legal 
Services 

Website California Department of Industrial Relations 

Website California Civil Rights Department 

Website U.S. Department of Education, Office for Civil Rights 

Website Equal Employment Opportunity Commission 

Cross References 

Code Description 
0410 Nondiscrimination In District Programs And 

ActivitiesNondiscrimination In District Programs And 
Activities 

1113 District And School WebsitesDistrict And School 
Websites 

1113 District And School WebsitesDistrict And School 
Websites 

1113 District And School Websites 

1114 District-Sponsored Social Media 

1114 District-Sponsored Social Media 

1240 Volunteer AssistanceVolunteer Assistance 

1240 Volunteer AssistanceVolunteer Assistance 

1312.1 Complaints Concerning District EmployeesComplaints 
Concerning District Employees 
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https://www.eeoc.gov/guidance-subject-area#
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http://www.dir.ca.gov/#
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http://www2.ed.gov/ocr#
http://www.eeoc.gov/#


1312.1 Complaints Concerning District EmployeesComplaints 
Concerning District Employees 

1312.3 Uniform Complaint ProceduresUniform Complaint 
Procedures 

1312.3 Uniform Complaint ProceduresUniform Complaint 
Procedures 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1313 Civility 

3312 ContractsContracts 

3530 Risk Management/InsuranceRisk 
Management/Insurance 

3530 Risk Management/InsuranceRisk 
Management/Insurance 

3580 District RecordsDistrict Records 

3580 District RecordsDistrict Records 

3600 ConsultantsConsultants 

3600-E PDF(1) Consultants 

4000 Concepts And RolesConcepts And Roles 

4032 Reasonable AccommodationReasonable Accommodation 

4033 Lactation Accommodation 

4111 Recruitment And SelectionRecruitment And Selection 

4111.2 Legal Status RequirementLegal Status Requirement 

4111.2 Legal Status RequirementLegal Status Requirement 

4112.4 Health ExaminationsHealth Examinations 

4112.41 Employee Drug Testing 

4112.41 Employee Drug Testing 

4112.5 Criminal Record CheckCriminal Record Check 

4112.5 Criminal Record Check 

4112.6 Personnel Files 

4112.8 Employment Of RelativesEmployment Of Relatives 
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4112.9 Employee NotificationsEmployee Notifications 

4112.9-E PDF(1) Employee NotificationsEmployee Notifications 

4113.5 Working RemotelyWorking Remotely 

4114 Transfers 

4118 Dismissal/Suspension/Disciplinary Action 

4118 Dismissal/Suspension/Disciplinary Action 

4119.1 Civil And Legal RightsCivil And Legal Rights 

4119.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4119.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4119.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4119.12-E PDF(1) Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4119.22 Dress And GroomingDress And Grooming 

4119.23 Unauthorized Release Of Confidential/Privileged 
InformationUnauthorized Release Of 
Confidential/Privileged Information 

4119.41 Employees With Infectious DiseaseEmployees With 
Infectious Disease 

4131 Staff DevelopmentStaff Development 

4144 ComplaintsComplaints 

4144 Complaints 

4151 Employee CompensationEmployee Compensation 

4154 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4154 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4161.5 Military Leave 

4161.8 Family Care And Medical Leave 
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4211 Recruitment And SelectionRecruitment And Selection 

4211.2 Legal Status RequirementLegal Status Requirement 

4211.2 Legal Status RequirementLegal Status Requirement 

4212.4 Health ExaminationsHealth Examinations 

4212.41 Employee Drug Testing 

4212.41 Employee Drug Testing 

4212.6 Personnel Files 

4212.8 Employment Of RelativesEmployment Of Relatives 

4212.9 Employee NotificationsEmployee Notifications 

4212.9-E PDF(1) Employee NotificationsEmployee Notifications 

4213.5 Working Remotely 

4218 Dismissal/Suspension/Disciplinary 
ActionDismissal/Suspension/Disciplinary Action 

4218 Dismissal/Suspension/Disciplinary 
ActionDismissal/Suspension/Disciplinary Action 

4218.1 Dismissal/Suspension/Disciplinary Action (Merit System) 

4219.1 Civil And Legal RightsCivil And Legal Rights 

4219.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4219.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4219.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4219.12-E PDF(1) Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4219.22 Dress And GroomingDress And Grooming 

4219.23 Unauthorized Release Of Confidential/Privileged 
InformationUnauthorized Release Of 
Confidential/Privileged Information 

4219.41 Employees With Infectious DiseaseEmployees With 
Infectious Disease 
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4231 Staff DevelopmentStaff Development 

4244 ComplaintsComplaints 

4244 Complaints 

4251 Employee CompensationEmployee Compensation 

4254 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4254 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4261.5 Military Leave 

4261.8 Family Care And Medical Leave 

4311 Recruitment And SelectionRecruitment And Selection 

4311.2 Legal Status RequirementLegal Status Requirement 

4311.2 Legal Status RequirementLegal Status Requirement 

4312.4 Health ExaminationsHealth Examinations 

4312.41 Employee Drug Testing 

4312.41 Employee Drug Testing 

4312.6 Personnel Files 

4312.8 Employment Of RelativesEmployment Of Relatives 

4312.9 Employee NotificationsEmployee Notifications 

4312.9-E PDF(1) Employee NotificationsEmployee Notifications 

4313.5 Working Remotely 

4319.1 Civil And Legal RightsCivil And Legal Rights 

4319.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4319.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4319.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4319.12-E PDF(1) Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 
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4319.22 Dress And GroomingDress And Grooming 

4319.23 Unauthorized Release Of Confidential/Privileged 
InformationUnauthorized Release Of 
Confidential/Privileged Information 

4319.41 Employees With Infectious DiseaseEmployees With 
Infectious Disease 

4331 Staff Development 

4344 ComplaintsComplaints 

4344 Complaints 

4351 Employee CompensationEmployee Compensation 

4354 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4354 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4361.5 Military Leave 

4361.8 Family Care And Medical Leave 

5145.71 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

5145.71 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

9000 Role Of The BoardRole Of The Board 

9321 Closed Session 

9321 Closed Session 

9321 Closed Session 
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Board Policy Manual 
Oxnard School District 

Regulation 4030: Nondiscrimination In Employment Status: ADOPTED 

Original Adopted Date: 08/24/2016| Last Revised Date: 05.07.2025 | Last Reviewed Date: 
08/24/2016 

 

 
 
All allegations of discrimination in employment, including those involving an employee, job 
applicant, intern, volunteer, or other person contracted to provide services to the district shall be 
investigated and resolved in accordance with procedures specified in this administrative regulation. 
However, complaints alleging sex discrimination under Title IX shall be investigated and resolved in 
accordance with the procedures specified in 34 CFR 106.44 and 106.45 and Administrative 
Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures. 
 
 
The district designates the position identified below as its coordinator for nondiscrimination in 
employment (coordinator) to coordinateorganize and manage the district's efforts to comply with 
state and federal nondiscrimination laws and to answer inquiries regarding the district's 
nondiscrimination policies. The coordinator may be contacted at: 

Assistant Superintendent, Human Resources and Support Services 
1051 South A Street 
Oxnard, CA 93030 
805-385-1501 extension 2050 

 
Measures to Prevent Discrimination 

 
To prevent unlawful discrimination, harassment, and retaliation againstin district employees, 
volunteers, interns, and job applicantsemployment, the Superintendent or designee shall implement 
the following measures: 

1. Display in a prominent and accessible location at every work site where the district has 
employees, and post electronically in a conspicuous location on computers for employee 
use, up-to-date California Civil Rights Department (CRD) posters on the prohibition of 
workplace discrimination and harassment, including sex-based harassment, the rights of 
transgender employees, and the rights and obligations of employees who are pregnant, have 
a related medical condition, or are recovering from childbirth  (Government Code 12950; 2 
CCR 11013, 11023, 11049) 
  

1.2.Publicize the district's nondiscrimination policy and regulation, including the complaint 
procedures and the coordinator's contact information, to employees, volunteers, interns, job 
applicants, and the general public by:  (5 CCR 4960; 34 CFR 100.6, 106.98) 
   

a. Including them in each announcement, bulletin, or application form that is used in 
employee recruitment 
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b. Posting them in all district schools and offices, including staff lounges and other 
prominent locations 
  

c. Posting them on the district's web sitewebsite and providing easy access to them 
through district-supported social media, when available 
  

3. Disseminate the district's nondiscrimination policy and administrative regulation to all 
employees by one or more of the following methods:  (2 CCR 11023) 
   

a. Printing and providing a copy to all employees, with an acknowledgment form for 
each employee to sign and return 
  

b. Sending a copy via email with an acknowledgment return form 
  

c. Posting a copy on the district intranet with a tracking system ensuring all employees 
have read and acknowledged receipt of the policies 
  

d. Discussing the policy and regulation with employees upon hire and/or during a new 
hire orientation session 
  

e. Any other way that ensures employees receive and understand the policy 
 
 

4. Post in a prominent location on the district's website and include in each handbook, catalog, 
announcement, bulletin, and application form for students, parents/guardians or other 
authorized legal representative, and employees, the Title IX notice of nondiscrimination 
which includes the following:  (34 CFR 106.8) 
   

a. The district does not discriminate on the basis of sex in any education program or 
activity that it operates 
  

b. Inquiries about the application of Title IX may be referred to the district's Title IX 
Coordinator and/or the U.S. Department of Education Office for Civil Rights 
  

c. The name or title, office and email address, and telephone number of the district's 
Title IX Coordinator 
  

d. How to locate the district's nondiscrimination policy and the district's grievance 
procedures for Title IX complaints 
  

e. How to report conduct that may constitute sex discrimination under Title IX 
  

f. How to make a complaint of Title IX sex discrimination 
 
If necessary due to the format or size of any publication specified above, the district 
may include only the statement that the district prohibits sex discrimination in any 
education program or activity that it operates, that individuals may report concerns 
or questions to the Title IX Coordinator, and the location of the complete notice on 
the district's website. 
 
The district shall not distribute a publication stating that the district treats students, 
employees or applicants differently on the basis of sex, unless such treatment is 
permitted by Title IX. 
  

2.5.Provide to employees a handbook thatwhich contains information that clearly describes the 
district's nondiscrimination policy, procedures for filing a complaint, and resources available 1682



to anyoneemployees who feels that he/she hasbelieve they have been the victim of any 
discriminatory or harassing behavior 
  
 

3.6.Provide training to employees, volunteers, and interns regarding the district's 
nondiscrimination policy, including what constitutes unlawful discrimination, harassment, 
and retaliation and how and to whom a report of an incident should be made, as well as any 
additional training as specified in 34 CFR 106.8 related to the prohibition of Title IX sex 
discrimination 
 
The district may also provide bystander intervention training to employees that includes 
information and practical guidance on how to recognize potentially problematic behaviors 
and which may motivate them to take action when they observe such behaviors. The 
training and education may include exercises to provide employees with the skills and 
confidence to intervene as appropriate and to provide them with resources they can call 
upon that support their intervention.  (Government Code 12950.2) 
  

4.7.Periodically review the district's recruitment, hiring, and promotion processes and regularly 
monitor the terms, conditions, and privileges of employment to ensure district compliance 
with law and Board Policy 4111 - Recruitment and Selection 
  

8. For any district facility where 10 percent of employees have a language other than English as 
their spoken language, translate the policy into every language spoken by at least 10 percent 
of the workforce  (2 CCR 11023) 

Complaint Procedure 

Any complaint by an employee or job applicant alleging unlawful discrimination or harassment shall 
be addressed in accordance with the following procedures:  

1. Notice and Receipt of Complaint: A complainant who is an employee shall may inform 
his/hera direct supervisor. However, if the , another supervisor is the person against whom 
the employee is complaining, the employee shall inform, the coordinator or, the 
Superintendent. A job applicant shall inform or, if available, a complaint hotline or an 
ombudsman. The complainant's direct supervisor may be bypassed in filing a complaint 
when the supervisor is the subject of the coordinator or the Superintendent or 
designeecomplaint. 
 
The complainant may file a written complaint in accordance with this procedure, or if he/she 
is an employee, may first attempt to resolve the situation informally with his/herthe 
complainant's supervisor before filing a written complaint. 
 
A supervisor or manager who has received information about an incident of discrimination 
or harassment, or has observed such an incident, shall report it to the coordinator, whether 
or not the complainant files a written complaint. 
 
The written complaint should contain the complainant's name, the name of the individual 
who allegedly committed the act, a description of the incident, the date and location where 
the incident occurred, any witnesses who may have relevant information, otherany available 
evidence of the discrimination or harassment, and any other pertinent information which 
may assist in investigating and resolving the complaint. 
  

2. Investigation Process: The coordinator shall initiate an impartial investigation of an 
allegation of discrimination or harassment within five business days of receiving notice of 
the alleged discriminatory or harassing behavior, regardless of whether a written complaint 
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has been filed or whether the written complaint is complete. 
 
The coordinator shall meet with the complainant to describe the district's complaint 
procedure and discuss the actions being sought by the complainant in response to the 
allegation. The coordinator shall inform the complainant that the investigation of the 
allegations will be fair, timely, and thorough and will be conducted in a manner that provides 
all parties due process and reaches reasonable conclusions based on the evidence collected. 
The coordinator shall also inform the parties that the investigation will be kept confidential 
to the extent possible, but that some information may be revealeddisclosed as necessary to 
conduct an effective investigation. 
 
If the coordinator determines that a detailed fact-finding investigation is necessary, he/she 
shall begin the investigation shall begin immediately. As part of this investigation, the 
coordinator should interview the complainant, the person accused, and other persons who 
could be expected to have relevant information. 
 
The coordinator shall track and document the progress of the investigation to ensure 
reasonable progress and shall inform the parties as necessary. 
 
When necessary to carry out his/herthe investigation or to protect employee safety, the 
coordinator may discuss the complaint with the Superintendent or designee, district legal 
counsel, or the district's risk manager. 
 
The coordinator also shall also determine whether interim measures, such as scheduling 
changes, transfers, or leaves, need to be taken before the investigation is completed in order 
to ensure thatprevent further incidents do not occur. The coordinator shall ensure that such 
interim measures do not constitute retaliation. 
  

3. Written Report on Findings and Remedial/Corrective Action: No more than 20 business days 
after receiving the complaint, the coordinator shall conclude the investigation and prepare a 
written report of his/herthe findings. This timeline may be extended for good cause. If an 
extension is needed, the coordinator shall notify the complainantparties and explain the 
reasons for the extension. 
 
The report shall include the decision and the reasons for the decision and shall summarize 
the steps taken during the investigation. If a determination has been made that 
discrimination or harassment occurred, the report also shall also include any corrective 
action(s) that have been or will be taken to address the behavior, correct the effect 
onprovide appropriate options for remedial actions and resolutions for the complainant, and 
ensure that retaliation or further discrimination or harassment does not occur. 
 
is prevented. The report shall be presented to the complainant, the person accused, and the 
Superintendent or designee. 
 
A summary of the findings shall be presented to the complainant and the person accused. 
  

4. Appeal to the Governing Board of Trustees: The complainant or the person accused may 
appeal any findings to the Board within 10 business days of receiving the written report of 
the coordinator's findings. The Superintendent or designee shall provide the Board with all 
information presented during the investigation. Upon receiving an appeal, the Board shall 
schedule a hearing as soon as practicable. Any complaint against a district employee shall be 
addressed in closed session in accordance with law. The Board shall render its decision 
within 10 business days. 

Other Remedies 
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In addition to filing a discrimination or harassment complaint with the district, a person may file a 
complaint with either the California Department of Fair Employment and Housing (DFEH) California  
Civil Rights Department (CRD) or the Equal Employment Opportunity Commission (EEOC). The time 
limits for filing such complaints are as follows: 

1. To fileFor filing a valid complaint with DFEHCRD alleging a violation of Government Code 
12940-12952, within one yearthree years of the alleged discriminatory act(s), unless an 
exception exists pursuant to Government Code 12960  (Government Code 12960) 
 
  

2. To fileFor filing a valid complaint directly with EEOC, within 180 days of the alleged 
discriminatory act(s)  (42 USC 2000e-5) 
  

3. To fileFor filing a valid complaint with EEOC after first filing a complaint with DFEHCRD, 
within 300 days of the alleged discriminatory act(s) or within 30 days after the termination 
of proceedings by DFEHCRD, whichever is earlier  (42 USC 2000e-5) 

 
An employee may also file a complaint with the Wage and Hour Division of the U.S. Department of 
Labor for an alleged violation of the PUMP Act and/or the Equal Employment Opportunity 
Commission for failure to provide reasonable accommodations pursuant to the Pregnant Workers 
Fairness Act.  (29 USC 218c, 218d, 42 USC 2000gg-2) 
 
Additionally, an employee may file a complaint with the Labor Commissioner at the California 
Department of Industrial Relations for any alleged violation of Labor Code 1030-1034. (Labor Code 
1034)  
 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the board to enact this policy. Instead, they are provided as additional resources for those interested in the 
subject matter of the policy.  

State Description 
2 CCR 11006-11086 Discrimination in employment 

2 CCR 11023 Harassment and discrimination prevention and 
correctionHarassment and discrimination prevention 
and correction 

2 CCR 11024 Required training and education on harassment based 
on sex, gender identity and expression, and sexual 
orientationRequired training and education on 
harassment based on sex, gender identity and 
expression, and sexual orientation 

2 CCR 11027-11028 National origin and ancestry discriminationNational 
origin and ancestry discrimination 
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5 CCR 4900-4965 Nondiscrimination in elementary and secondary 
educational programs receiving state or federal financial 
assistance 

CA Constitution Article 1, Section 1 Inalienable rights 

Civ. Code 51.7 Freedom from violence or intimidation 

Ed. Code 200-270262.4 Prohibition of discrimination 

Gov. Code 11135 Prohibition of discrimination 

Gov. Code 12900-12996 Fair Employment and Housing Act 

Gov. Code 12940-12954 Unlawful employment practicesUnlawful employment 
practices 

Gov. Code 12960-12976 Unlawful employment practices; complaints 

Lab. Code 1030-1034 Lactation accommodationLactation accommodation 

Lab. Code 1197.5 Wages, hours, and working conditionsWages, hours and 
working conditions 

Lab. Code 1197.5 Wages, hours and working conditions 

Lab. Code 79-107 Division of Labor Standards EnforcementDivision of 
Labor Standards Enforcement 

Pen. Code 422.56 Definitions; hate crimes 

Federal Description 
20 USC 1681-1688 Title IX of the Education Amendments of 1972; 

discrimination based on sex 

28 CFR 35.101-35.190 Americans with Disabilities Act 

29 CFR 1636 Implementation of the Pregnant Workers Fairness 
ActImplementation of the Pregnant Workers Fairness 
Act 

29 USC 218d Fair Labor Standards Act; Providing Urgent Maternal 
Protections for Nursing Mothers (PUMP) ActFair Labor 
Standards Act; Providing Urgent Maternal Protections 
for Nursing Mothers (PUMP) Act 

29 USC 621-634 Age Discrimination in Employment ActAge 
Discrimination in Employment Act 

29 USC 794 Rehabilitation Act of 1973; Section 504Rehabilitation 
Act of 1973; Section 504 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CONS&sectionNum=SECTION%201.&article=I#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV#
https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.&title=2.&part=2.8.&chapter=7.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.56.#


34 CFR 100.6 Title VI; Compliance informationTitle VI; Compliance 
information 

34 CFR 104.7 Section 504; Designation of responsible employee and 
adoption of grievances proceduresSection 504; 
Designation of responsible employee and adoption of 
grievances procedures 

34 CFR 104.8 Notice of Nondiscrimination on the Basis of 
HandicapNotice of Nondiscrimination on the Basis of 
Handicap 

34 CFR 106.1-106.82 Discrimination on the basis of sex; effectuating Title 
IXDiscrimination on the basis of sex; effectuating Title 
IX 

34 CFR 110.1-110.39 Nondiscrimination on the basis of ageNondiscrimination 
on the basis of age 

42 USC 12101-12213 Americans with Disabilities ActAmericans with 
Disabilities Act 

42 USC 2000d-2000d-7 Title VI, Civil Rights Act of 1964 

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended 

42 USC 2000ff-2000ff-11 Genetic Information Nondiscrimination Act of 
2008Genetic Information Nondiscrimination Act of 
2008 

42 USC 2000gg-2000gg-6 Pregnant Workers Fairness ActPregnant Workers 
Fairness Act 

42 USC 2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 

42 USC 6101-6107 Age discrimination in federally assisted programsAge 
discrimination in federally assisted programs 

Executive Order 11246 Equal Employment Opportunity 

U.S. Constitution, First Amendment Free exercise, free speech, and establishment clauses 

Management Resources Description 
CA Civil Rights Department 
Publication 

Sexual Harassment, January 2023 

CA Civil Rights Department 
Publication 

Family Care and Medical Leave and Pregnancy Disability 
Leave, January 2023 

CA Civil Rights Department 
Publication 

California Law Prohibits Workplace Discrimination and 
Harassment, January 2024 
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https://www.dol.gov/agencies/ofccp/executive-order-11246/as-amended#
https://constitution.congress.gov/constitution/amendment-1/#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2022/12/Sexual-Harassment-Poster_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/CFRA-and-Pregnancy-Leave_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf#
https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Workplace-Discrimination-Poster_ENG.pdf#


CA Civil Rights Department 
Publication 

The Rights of Employees Who Are Transgender or 
Gender Nonconforming: Fact Sheet, November 2022 

CA Civil Rights Department 
Publication 

Harassment Prevention Guide for California Employers, 
2017 

CA Civil Rights Department 
Publication 

Your Rights and Obligations as a Pregnant Employee, 
January 2023 

Court Decision Burlington Industries, Inc v. Ellerth (1998) 524 U.S. 742 

Court Decision Faragher-Ellerth v. City of Boca Raton (1998) 524 U.S. 
775 

Court Decision Groff v. DeJoy (2023) 600 U.S. 447 

Court Decision Kennedy v. Bremerton (2022) 142 S.Ct. 2407 

Court Decision Shephard v. Loyola Marymount (2002) 102 Cal.App. 4th 
837 

Court Decision Thomson v. North American Stainless LP (2011) 62 U.S. 
170 

Federal Register Nondiscrimination on the Basis of Sex in Education 
Programs or Activities Receiving Federal Financial 
Assistance, April 29, 2024, Vol. 89, No. 83, pages 
33474-33896 

U.S. Department of Education 
Publication 

Guidance on Constitutionally Protected Prayer and 
Religious Expression in Public Elementary and Secondary 
Schools, May 2023 

U.S. Equal Employment Opportunity 
Comm Publication 

Know Your Rights: Workplace Discrimination is Illegal, 
June 2023 

U.S. Equal Employment Opportunity 
Comm Publication 

Enforcement Guidance on Harassment in the 
Workplace, April 2024 

U.S. Equal Employment Opportunity 
Comm Publication 

EEOC Compliance Manual 

Website U.S. Department of Labor, Office of Federal Contract 
Compliance Program 

Website CSBA District and County Office of Education Legal 
Services 

Website California Department of Industrial Relations 

Website California Civil Rights Department 

Website U.S. Department of Education, Office for Civil Rights 
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https://calcivilrights.ca.gov/wp-content/uploads/sites/32/2023/01/Your-Rights-and-Obligations-as-a-Pregnant-Employee_ENG.pdf#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html#
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html#
https://www2.ed.gov/policy/gen/guid/religionandschools/prayer_guidance.html#
https://www.eeoc.gov/poster#
https://www.eeoc.gov/poster#
https://www.eeoc.gov/laws/guidance/enforcement-guidance-harassment-workplace#
https://www.eeoc.gov/laws/guidance/enforcement-guidance-harassment-workplace#
https://www.eeoc.gov/guidance-subject-area#
https://www.dol.gov/agencies/ofccp/executive-order-11246#
https://www.dol.gov/agencies/ofccp/executive-order-11246#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.dir.ca.gov/#
https://calcivilrights.ca.gov/#
http://www2.ed.gov/ocr#


Website Equal Employment Opportunity Commission 

Cross References 

Code Description 
0410 Nondiscrimination In District Programs And 

ActivitiesNondiscrimination In District Programs And 
Activities 

1113 District And School WebsitesDistrict And School 
Websites 

1113 District And School WebsitesDistrict And School 
Websites 

1113 District And School Websites 

1114 District-Sponsored Social Media 

1114 District-Sponsored Social Media 

1240 Volunteer AssistanceVolunteer Assistance 

1240 Volunteer AssistanceVolunteer Assistance 

1312.1 Complaints Concerning District EmployeesComplaints 
Concerning District Employees 

1312.1 Complaints Concerning District EmployeesComplaints 
Concerning District Employees 

1312.3 Uniform Complaint ProceduresUniform Complaint 
Procedures 

1312.3 Uniform Complaint ProceduresUniform Complaint 
Procedures 

1312.3 Uniform Complaint Procedures 

1312.3 Uniform Complaint Procedures 

1313 Civility 

3312 ContractsContracts 

3530 Risk Management/InsuranceRisk 
Management/Insurance 

3530 Risk Management/InsuranceRisk 
Management/Insurance 

3580 District RecordsDistrict Records 
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3580 District RecordsDistrict Records 

3600 ConsultantsConsultants 

3600-E PDF(1) Consultants 

4000 Concepts And RolesConcepts And Roles 

4032 Reasonable AccommodationReasonable Accommodation 

4033 Lactation Accommodation 

4111 Recruitment And SelectionRecruitment And Selection 

4111.2 Legal Status RequirementLegal Status Requirement 

4111.2 Legal Status RequirementLegal Status Requirement 

4112.4 Health ExaminationsHealth Examinations 

4112.41 Employee Drug Testing 

4112.41 Employee Drug Testing 

4112.5 Criminal Record CheckCriminal Record Check 

4112.5 Criminal Record Check 

4112.6 Personnel Files 

4112.8 Employment Of RelativesEmployment Of Relatives 

4112.9 Employee NotificationsEmployee Notifications 

4112.9-E PDF(1) Employee NotificationsEmployee Notifications 

4113.5 Working RemotelyWorking Remotely 

4114 Transfers 

4118 Dismissal/Suspension/Disciplinary Action 

4118 Dismissal/Suspension/Disciplinary Action 

4119.1 Civil And Legal RightsCivil And Legal Rights 

4119.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4119.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4119.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 
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4119.12-E PDF(1) Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4119.22 Dress And GroomingDress And Grooming 

4119.23 Unauthorized Release Of Confidential/Privileged 
InformationUnauthorized Release Of 
Confidential/Privileged Information 

4119.41 Employees With Infectious DiseaseEmployees With 
Infectious Disease 

4131 Staff DevelopmentStaff Development 

4144 ComplaintsComplaints 

4144 Complaints 

4151 Employee CompensationEmployee Compensation 

4154 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4154 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4161.5 Military Leave 

4161.8 Family Care And Medical Leave 

4211 Recruitment And SelectionRecruitment And Selection 

4211.2 Legal Status RequirementLegal Status Requirement 

4211.2 Legal Status RequirementLegal Status Requirement 

4212.4 Health ExaminationsHealth Examinations 

4212.41 Employee Drug Testing 

4212.41 Employee Drug Testing 

4212.6 Personnel Files 

4212.8 Employment Of RelativesEmployment Of Relatives 

4212.9 Employee NotificationsEmployee Notifications 

4212.9-E PDF(1) Employee NotificationsEmployee Notifications 

4213.5 Working Remotely 

4218 Dismissal/Suspension/Disciplinary 
ActionDismissal/Suspension/Disciplinary Action 
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4218 Dismissal/Suspension/Disciplinary 
ActionDismissal/Suspension/Disciplinary Action 

4218.1 Dismissal/Suspension/Disciplinary Action (Merit System) 

4219.1 Civil And Legal RightsCivil And Legal Rights 

4219.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4219.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4219.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4219.12-E PDF(1) Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4219.22 Dress And GroomingDress And Grooming 

4219.23 Unauthorized Release Of Confidential/Privileged 
InformationUnauthorized Release Of 
Confidential/Privileged Information 

4219.41 Employees With Infectious DiseaseEmployees With 
Infectious Disease 

4231 Staff DevelopmentStaff Development 

4244 ComplaintsComplaints 

4244 Complaints 

4251 Employee CompensationEmployee Compensation 

4254 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4254 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4261.5 Military Leave 

4261.8 Family Care And Medical Leave 

4311 Recruitment And SelectionRecruitment And Selection 

4311.2 Legal Status RequirementLegal Status Requirement 

4311.2 Legal Status RequirementLegal Status Requirement 
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4312.4 Health ExaminationsHealth Examinations 

4312.41 Employee Drug Testing 

4312.41 Employee Drug Testing 

4312.6 Personnel Files 

4312.8 Employment Of RelativesEmployment Of Relatives 

4312.9 Employee NotificationsEmployee Notifications 

4312.9-E PDF(1) Employee NotificationsEmployee Notifications 

4313.5 Working Remotely 

4319.1 Civil And Legal RightsCivil And Legal Rights 

4319.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4319.11 Sex Discrimination and Sex-Based HarassmentSex 
Discrimination and Sex-Based Harassment 

4319.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4319.12-E PDF(1) Title IX Sex Discrimination and Sex-Based Harassment 
Complaint ProceduresTitle IX Sex Discrimination and 
Sex-Based Harassment Complaint Procedures 

4319.22 Dress And GroomingDress And Grooming 

4319.23 Unauthorized Release Of Confidential/Privileged 
InformationUnauthorized Release Of 
Confidential/Privileged Information 

4319.41 Employees With Infectious DiseaseEmployees With 
Infectious Disease 

4331 Staff Development 

4344 ComplaintsComplaints 

4344 Complaints 

4351 Employee CompensationEmployee Compensation 

4354 Health And Welfare BenefitsHealth And Welfare 
Benefits 

4354 Health And Welfare BenefitsHealth And Welfare 
Benefits 
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4361.5 Military Leave 

4361.8 Family Care And Medical Leave 

5145.71 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

5145.71 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

9000 Role Of The BoardRole Of The Board 

9321 Closed Session 

9321 Closed Session 

9321 Closed Session 
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Name of Contributor: Dr. Scott Carroll Date of Meeting: May 07, 2025

Attached: 4033 Policy_ Lactation Accommodation (five pages)

OSD BOARD AGENDA ITEM

 Agenda Section: Section F: Board Policies, Second Reading
 
Second Reading and Adoption – 4033 BP (New): Lactation Accommodation (Carroll)

The proposed policy is introduced to align with recent legislative changes, as recommended by the
California School Boards Association (CSBA). This is a completely new policy, with all new language
highlighted in red. 

FISCAL IMPACT:
N/A

RECOMMENDATION:
It is the recommendation of the Assistant Superintendent, Human Resources, that the Board of Trustees
approve and adopt the attached policy, as presented.

ADDITIONAL MATERIALS:
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Board Policy Manual 
Oxnard School District 

Policy 4033: Lactation Accommodation Status: ADOPTED 

Original Adopted Date:   05/07/2025 | Last Revised Date: 05/07/2025 |   

 
The Governing Board recognizes the immediate and long-term health benefits of breastfeeding and 
desires to provide a supportive environment for any district employee to express breast milk for an 
infant child upon returning to work following the birth of the child. The Board prohibits 
discrimination, harassment, and/or retaliation against any district employee for seeking an 
accommodation to express breast milk for an infant child while at work. 
 
An employee shall notify the employee's supervisor or other appropriate district administrator in 
advance of the intent to request an accommodation. The supervisor or appropriate district 
administrator shall respond to the request and shall work with the employee to make arrangements. 
If needed, the supervisor or appropriate district administrator shall address scheduling in order to 
ensure that the employee's essential job duties are covered during the break time. 
 
Lactation accommodations shall be granted unless limited circumstances exist as specified in 
law.  (Labor Code 1031, 1032; 29 USC 218d, 42 USC 2000gg-1) 
 
Before a determination is made to deny lactation accommodations to an employee, the employee's 
supervisor shall consult with the Superintendent or designee. When lactation accommodations are 
denied, the Superintendent or designee shall document the options that were considered and the 
reasons for denying the accommodations. 
 
The Superintendent or designee shall provide a written response to any employee who was denied 
the accommodation(s).  (Labor Code 1034) 
 
The district shall include this policy in its employee handbook or in any set of policies that the 
district makes available to employees. In addition, the Superintendent or designee shall distribute 
this policy to new employees upon hire and when an employee makes an inquiry about or requests 
parental leave.  (Labor Code 1034) 
 
Break Time and Location Requirements 
 
The district shall provide a reasonable amount of break time to accommodate an employee each 
time the employee has a need to express breast milk for an infant child.  (Labor Code 1030; 42 USC 
2000gg-1; 34 CFR 106.57) 
 
To the extent possible, any break time granted for lactation accommodation shall run concurrently 
with the break time already provided to the employee. Any additional break time used by a non-
exempt employee for this purpose shall be unpaid.  (Labor Code 1030; 29 USC 218d) 
 
 
The employee shall be provided a lactation space which may be used by the employee for 
expressing breast milk or breastfeeding as needed. The lactation space shall be a private room or 1696



location, other than a bathroom, which may be the employee's work area or another location that is 
in close proximity to the employee's work area, and shall meet the following requirements:  (Labor 
Code 1031; 29 USC 218d; 34 CFR 106.57)  

1. Is shielded from view and free from intrusion while the employee is expressing breast milk 
  

2. Is safe, clean, and free of hazardous materials, as defined in Labor Code 6382 
  

3. Contains a place to sit and a surface to place a breast pump and personal items 
  

4. Has access to electricity or alternative devices, including, but not limited to, extension cords 
or charging stations, needed to operate an electric or battery-powered breast pump 
  

5. Has access to a sink with running water and a refrigerator or, if a refrigerator cannot be 
provided, another cooling device suitable for storing breast milk in close proximity to the 
employee's workspace 

If a multipurpose room is used for lactation, among other uses, the use of the room for lactation 
shall take precedence over other uses for the time it is in use for lactation purposes.  (Labor Code 
1031) 
 
Dispute Resolution 
 
Complaints alleging sex discrimination under Title IX shall be investigated and resolved in 
accordance with the procedures specified in 34 CFR 106.44 and 106.45 and Administrative 
Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures. 
 
Additionally, an employee may file a complaint with the Wage and Hour Division of the U.S. 
Department of Labor for an alleged violation of the Providing Urgent Maternal Protections for 
Nursing Mothers Act and/or the Equal Employment Opportunity Commission for failure to provide 
reasonable accommodations pursuant to the Pregnant Workers Fairness Act.  (29 USC 218c, 218d, 
42 USC 2000gg-2). 
 
In addition, an employee may file a complaint with the Labor Commissioner at the California 
Department of Industrial Relations for any alleged violation of Labor Code 1030-1034.  (Labor Code 
1034)  
 

Policy Reference Disclaimer: 
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority for 
the board to enact this policy. Instead, they are provided as additional resources for those interested in the 
subject matter of the policy. 

State Description 
2 CCR 11035-11051 Unlawful sex discrimination; pregnancy, childbirth, and 

related medical conditions 

29 USC 218c Fair Labor Standards Act; protections for employees 
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Civ. Code 43.3 Right of mothers to breastfeed in any public or private 
location 

Ed. Code 200-262.4 Prohibition of discrimination 

Gov. Code 12925-12954 Unlawful discriminatory employment practices 

Gov. Code 12945 Unlawful discrimination based on pregnancy, childbirth, 
or related medical conditions 

Lab. Code 1030-1034 Lactation Accommodation 

Lab. Code 6382 Procedure for listing hazardous substances 

Federal Description 
20 USC 1681-1688 Title IX of the Education Amendments of 1972; 

discrimination based on sex 

29 CFR 1636 Implementation of the Pregnant Workers Fairness Act 

29 USC 218d Fair Labor Standards Act; Providing Urgent Maternal 
Protections for Nursing Mothers (PUMP) Act 

34 CFR 106.1-106.82 Discrimination on the basis of sex; effectuating Title IX 

42 USC 2000gg-2000gg-6 Pregnant Workers Fairness Act 

Management Resources Description 
CA Department of Industrial Relations 
Publication 

Rest Periods/Lactation Accommodation, Frequently 
Asked Questions 

California Civil Rights Department 
Decision 

Department of Fair Employment and Housing v. Acosta 
Tacos (Chavez), FEHC Precedential Decision 09-03P, 
2009 

California Department of Public 
Health Publication 

Lactation Accommodation for Employers 

Federal Register Nondiscrimination on the Basis of Sex in Education 
Programs or Activities Receiving Federal Financial 
Assistance, April 29, 2024, Vol. 89, No. 83, pages 
33474-33896 

Federal Register Reasonable Break Time for Nursing Mothers, December 
21, 2010, Vol. 78, No. 244, pages 80073-80079 

Office of the Surgeon General 
Publication 

The Surgeon General's Call to Action to Support 
Breastfeeding, 2011 

U.S. DoL, Wage and Hour Div., 
Publication 

Education FAQs 

U.S. DoL, Wage and Hour Div., 
Publication 

Frequently Asked Questions - Pumping Breast Milk at 
Work 
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http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12945.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12945.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=3.&chapter=3.8.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=6382.#
https://www.dir.ca.gov/dlse/faq_restperiods.htm#
https://www.dir.ca.gov/dlse/faq_restperiods.htm#
https://www.cdph.ca.gov/Programs/CFH/DMCAH/Breastfeeding/Pages/Lactation-Accommodation-for-Employers.aspx#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#
https://www.federalregister.gov/documents/2010/12/21/2010-31959/reasonable-break-time-for-nursing-mothers#:~:text=Employers%20are%20required%20to%20provide,207(r)(2).
https://www.federalregister.gov/documents/2010/12/21/2010-31959/reasonable-break-time-for-nursing-mothers#:~:text=Employers%20are%20required%20to%20provide,207(r)(2).
https://www.cdc.gov/breastfeeding/php/resources/surgeon-generals-call-to-action.html?CDC_AAref_Val=https://www.cdc.gov/breastfeeding/resources/calltoaction.htm#
https://www.cdc.gov/breastfeeding/php/resources/surgeon-generals-call-to-action.html?CDC_AAref_Val=https://www.cdc.gov/breastfeeding/resources/calltoaction.htm#
https://www.dol.gov/sites/dolgov/files/WHD/flsa/PUMP-education-faq.pdf#
https://www.dol.gov/agencies/whd/nursing-mothers/faq#
https://www.dol.gov/agencies/whd/nursing-mothers/faq#


U.S. DoL, Wage and Hour Div., 
Publication 

Fact Sheet #73: FLSA Protections for Employees to 
Pump Breast Milk at Work, rev. January 2023 

U.S. HHS Office on Women's Health 
Publication 

The Business Case for Breastfeeding: Steps for Creating 
a Breastfeeding Friendly Worksite, Toolkit, 2008 

Website CSBA District and County Office of Education Legal 
Services 

Website Equal Employment Opportunity Commission 

Website California Department of Industrial Relations, Division of 
Labor and Standards Enforcement 

Website California Department of Public Health 

Website California Women, Infants and Children Program 

Website Centers for Disease Control and Prevention 

Website Health Resources and Services Administration 

Website Office of the Surgeon General 

Website U.S. Department of Labor, Wage and Hour Division, 
FLSA Protections to Pump at Work 

Cross References 

Code Description 
0410 Nondiscrimination In District Programs And Activities 

4030 Nondiscrimination In Employment 

4030 Nondiscrimination In Employment 

4032 Reasonable Accommodation 

4112.9 Employee Notifications 

4112.9 Employee Notifications 

4113.4 Temporary Modified/Light-Duty Assignment 

4119.11 Sex Discrimination and Sex-Based Harassment 

4119.11 Sex Discrimination and Sex-Based Harassment 

4119.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4119.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 
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https://www.dol.gov/agencies/whd/fact-sheets/73-flsa-break-time-nursing-mothers#
https://www.dol.gov/agencies/whd/fact-sheets/73-flsa-break-time-nursing-mothers#
https://www.womenshealth.gov/breastfeeding/breastfeeding-home-work-and-public/breastfeeding-and-going-back-work/business-case#
https://www.womenshealth.gov/breastfeeding/breastfeeding-home-work-and-public/breastfeeding-and-going-back-work/business-case#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.eeoc.gov/#
http://www.dir.ca.gov/dlse#
http://www.dir.ca.gov/dlse#
http://www.cdph.ca.gov/#
http://www.wicworks.ca.gov/#
http://www.cdc.gov/#
http://www.hrsa.gov/#
https://www.hhs.gov/surgeongeneral/index.html#
http://www.dol.gov/whd/nursingmothers#
http://www.dol.gov/whd/nursingmothers#


4144 Complaints 

4144 Complaints 

4161.8 Family Care And Medical Leave 

4212.9 Employee Notifications 

4212.9 Employee Notifications 

4213.4 Temporary Modified/Light-Duty Assignment 

4219.11 Sex Discrimination and Sex-Based Harassment 

4219.11 Sex Discrimination and Sex-Based Harassment 

4219.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4219.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4244 Complaints 

4244 Complaints 

4261.8 Family Care And Medical Leave 

4312.9 Employee Notifications 

4312.9 Employee Notifications 

4313.4 Temporary Modified/Light-Duty Assignment 

4319.11 Sex Discrimination and Sex-Based Harassment 

4319.11 Sex Discrimination and Sex-Based Harassment 

4319.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4319.12 Title IX Sex Discrimination and Sex-Based Harassment 
Complaint Procedures 

4344 Complaints 

4344 Complaints 

4361.8 Family Care And Medical Leave 
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 07, 2025

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Future Agenda Items (DeGenna)

The Board of Trustees and Superintendent will discuss any Trustee requests for items to be added to
future agendas.
 
Future Board Meetings:

May 21, 2025
June 4, 2025
June 18, 2025

FISCAL IMPACT:
N/A

RECOMMENDATION:
Information only.
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 07, 2025

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Superintendent’s Report (3 minutes)

A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.

FISCAL IMPACT:
N/A

RECOMMENDATION:
A brief report will be presented concerning noteworthy activities of district staff, matters of general
interest to the Board, and pertinent and timely state and federal legislation.
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 07, 2025

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
Trustees’ Announcements (3 minutes each speaker)

The trustees’ report is provided for the purpose of making announcements, providing conference and
visitation summaries, coordinating meeting dates, identifying board representation on committees, and
providing other information of general interest.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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Name of Contributor: Dr. Anabolena DeGenna Date of Meeting: May 07, 2025

OSD BOARD AGENDA ITEM

 Agenda Section: Section G: Conclusion
 
ADJOURNMENT

Moved:
Seconded:
Vote:
 
ROLL CALL VOTE:
 
Salas ___,  Gonzales ___,  Madrigal Lopez ___,  Melanephy ___,  Robles-Solis ___
 
Anabolena DeGenna, Ed. D. 
District Superintendent and Secretary to the Board of Trustees 
 
This notice is posted in conformance with the provisions of Chapter 9 of the Government Code, in the
front of the Educational Services Center; 1051 South A Street, Oxnard, California by 5:00 p.m. on
Friday, May 2, 2025.

FISCAL IMPACT:
N/A

RECOMMENDATION:
N/A
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