MEMORANDUM OF AGREEMENT
between
EAST ISLIP UNION FREE SCHOOL DISTRICT
and the
UNITED PUBLIC SERVICE EMPLOYEES UNION

<r g

AGREEMENT dated this f, day of March 2025, by and between the negotiating

representatives of the EAST ISLIP UNION FREE SCHOOL DISTRICT (hereinafter referred to
as the “District”) and the UNITED PUBLIC SERVICE EMPLOYEES UNION (hereinafter

referred to as “UPSEU").

I.

GENERAL:

The labor agreement between the parties for the period of July 1, 2019 through June 30,

2024 expired on June 30, 2024. The parties herewith agree that said agreement shall be modified
effective July 1, 2024, to the extent set forth herein, as a result of their collective bargaining for a
successor agreement. Except for changes in language to said agreement made necessary by the
following Agreement, the provisions of said contract shall remain unchanged.

I1.

III.

CONTINGENCIES:

A. This Agreement is subject to approval by the Board of Education and formal

ratification by the membership of the UPSEU. Such approval or ratification shall
occur within thirty (30) days of the date of execution of this Agreement. If either party
fails to ratify or fails to act within the aforesaid thirty (30) day period, this Agreement
shall be of no further force and effect and shall be a nullity. Notwithstanding the
foregoing, the team of negotiating representatives for each party will advocate to their
respective principals the ratification of this Agreement.

. The parties agree to incorporate this Agreement into a more formal written

agreement. Except for changes to the contract expressly set forth herein, changes in
the language of the contract made necessary by the following Agreement, and
changes to said contract arising from expired contract language, the provisions of said
contract shall remain unchanged. It is understood that items of agreement not set
forth in italicized text will require the drafting of contract language for insertion into
the parties” more formal agreement.

TERMS:

A. Duration (Article XIII(B))

Replace the first two sentences of Article XIII(B) as follows:



This Agreement shall become effective on July 1, 2024 and shall continue in effect until June 30,
2028. The parties will meet to commence negotiations for a successor agreement by no later than

November 1, 2027.
B. Salary (Article IX)
Articles IX(A) and (B) shall be replaced as follows:

Effective July 1, 2024, a new salary schedule annexed hereto as Appendix “A” shall be
implemented. Unit members on Step 10 as of June 30, 2024 shall remain on Step 10 for the 2024-2025
school year. The Maintenance Crew Leader and Custodial Aides shall be compensated in accordance with

the schedule annexed hereto as Appendix “B”.

Effective July 1, 2025, the salary schedule (Appendix “A”) and the Maintenance Crew Leader
salary in effect from July 1, 2024 through June 30, 2025 shall be increased by 2.25% plus $300. Custodial
Aides shall receive a 2.25% increase plus $150 (the $150 shall be divided into the hourly wage).

Effective July 1, 2026, the salary schedule (Appendix “A”) in effect from July 1, 2025 through
June 30, 2026 shall be increased by 1.75% plus $400. Steps 11-13 shall be added for the Maintenance
Crew Leader employed as of June 30, 2024. The Maintenance Crew Leader employed as of June 30, 2024
shall be placed on Step 12 of the salary schedule. Custodial Aides shall receive a 1.75% increase plus $200
(the $200 shall be divided into the hourly wage).

Effective July 1, 2027, the salary schedule (Appendix “A”) in effect from July 1, 2026 through
June 30, 2027 shall be increased by 1.75% plus $400. Custodial Aides shall receive a 1.75% increase plus
$200 (the $200 shall be divided into the hourly wage).

C. Longevity (Article X(B))

Effective July 1, 2025, unit members who have completed ten (10) years of service in the District
shall receive an annual longevity payment of $1,500. Unit members who have completed fifteen (15) years
of service in the District shall receive an annual longevity payment of $1,600. Unit members who have
completed twenty (20) years of service in the District shall receive an annual longevity payment of $400.
For example, in years eleven through fifteen of service the unit member will only receive $1,500 annually,
in years sixteen through twenty the unit member will receive $3,100 annually, and in years twenty-one
and thereafter of service, the unit member will receive $3,500 annually.

D. UPSEU Benefit Plan (Article X(E)(1))
Effective July 1, 2024, replace the second sentence of Article X(E)(1) as follows:

Those employees hired after February 15, 2018 must be employed a minimum of eighteen (18)
months in a position in the bargaining unit to be eligible for the $72.00 monthly payment.



E. Holidays (XI(A)(1))
Effective July 1, 2024, add Juneteenth to the list of legal holidays in Article XI(A)(1).

F. Overtime (Article V(C))
Effective July 1, 2024, add the following to Article V(C):

Effective July 1, 2024, a unit member who is called in for overtime on Saturday or Sunday shall
be entitled to one (1) paid 15-minute break if they work more than four (4) hours but less than six (6)
hours and a unit member who works six (6) hours or more is entitled to one (1) paid 15-minute break and

a thirty (30) minute paid lunch period.
G. Custodial Aides (Article XII)
Effective July 1, 2024, replace Article XII as follows:

Custodial aides working twenty (20) hours or more shall receive seven (7) sick days earned
annually; one (1) personal day after two (2) years and an additional one (1) personal day after three (3)
years; bereavement; and jury duty. Sick days may be accumulated up to a maximum of thirty-five (35)

days.

If a custodial aide works more than twenty (20) hours per work, the aide shall be entitled to
participate in the District’s health insurance plan (individual coverage only), at the same rate of
contribution as other employees. Custodial aides working only twenty (20) hours shall not be eligible for

health insurance.

Unless expressly set forth in this Article XII, the custodial aides shall receive no other fringe
benefits. The custodial aides shall perform only those duties set forth in the Civil Service position
description for custodial aide, and on any days of the week. Only fifteen (15) custodial aides shall be
permitted and hired. Custodial aides can be considered for all vacancies in the Unit.

Note: The foregoing additional days for custodial aides working 20 hours or more can
only be used prospectively from the date of ratification of this Agreement. This sentence shall
not be incorporated into the collective bargaining agreement.

H. Medical Insurance (Article X(D)(1))

Effective June 30, 2028, the District shall pay 79% of the premium for individual and
family coverage of the basic New York State Health Insurance Program for eligible unit

members.



I. Medical Insurance into Retirement (Article X(D)(2))
Effective July 1, 2024, replace Article X(D)(2) as follows:

Henlth insurance into retirement is predicated on the unit member being eligible to retire from the
District into NYSERS as per NYSHIP rules.

For unit members who have completed more than five (5) but less than fifteen (15) years of service
with the District, the District will contribute the statutory minimum of 50% toward individual coverage
and 35% toward family coverage. Unit members hired on or after [insert date of ratification] must have
completed more than ten (10) but less than fifteen (15) years of service with the District to be eligible for
the foregoing statutory minimum District contribution.

For unit members hired on or before November 17, 2011 and who have completed fifteen (15)
through nineteen (19) years of service with the District, the District will contribute 87.5% toward
individual or family coverage. For unit members hired after November 17, 2011 and who subsequently
complete fifteen (15) through nineteen (19) years of service with the District, the District will contribute
75% toward individual or family health coverage into retirement.

For unit members who have completed twenty (20) or more years of service with the District, the
District will contribute 100% toward individual or family coverage into retirement. Unit members hired
on or after [insert date of ratification] must have completed the twenty (20) or more years of service
requirement and retire into NYSERS when first eligible as defined by NYSERS to be eligible to receive
the foregoing 100% toward individual or family coverage into retirement.

J. Workers” Compensation (Article XI(K)(7))

Effective July 1, 2024, add a new Article XI(K)(7) which states as follows:

Under no circumstances shall unit members hired after [insert date of ratification] be entitled to
benefits under this Article which exceeds the New York State minimum.

K. Payment of Unused Sick Leave Upon Resignation (XI(C)(2))

Unit members hired on or after [date of ratification] shall be ineligible for the payment
set forth in Article XI(C)(2) from the collective bargaining agreement.

IV.  HOUSEKEEPING
A. Remove references to telegram in Article I[V(D).

B. Change references from Assistant Superintendent for Personnel to Assistant
Superintendent for Human Resources and Administration.



C. Remove Article IX(F) as obsolete.

D. Replace “Paragraph ©” with “Paragraph 3” in Article IX(])(1).

E. Explicitly list unpaid/paid suspensions as absences in Article XI(L)(2).

F. Singular references to AED shall be changed to CPR/AED in Article XI(N).

G. Effective July 1, 2024, amend the first sentence of Article V(G) as follows: “On days
when school is not in session for teachers and students including the...”.

H. All other housekeeping items shall be mutually agreed upon between the parties
during drafting of the successor collective bargaining agreement.

V. EXECUTION OF MEMORANDUM OF AGREEMENT

This Agreement may be executed with electronic signatures. This Agreement may be

executed in counterparts.

EAST ISLIP UNION FREE SCHOOL EAST ISLIP UNITED PUBLIC SERVICE
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EXHIBIT “B”
SALARY SCHEDULES
MAINTENANCE CREW LEADER & CUSTODIAL AIDES

2024-2025
Maintenance Crew Leader| $86,895

2024-2025
Custodial Aides per hour| $21.19
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