Attachment G

Book Policy Manual

Section Section A: Foundations And Basic Commitments

Title Copy of Evaluation of Certified Staff (Ohio Teacher Evaluation System)
Code AFC-1 (Also GCN-1)

Status

Adopted June 11, 2007

Last Revised June 22, 2020

Prior Revised Dates 06/10/2013, 09/14/2015, 03/13/2017, 06/11/2018

Evaluation of Certified Staff
(Ohio Teacher Evaluation System)

A determination of the efficiency and effectiveness of the teaching staff is a critical factor in the overall operation of the
District. The Board evaluates teachers in accordance with State law and the standards-based statewide teacher evaluation

framework adopted by the State Board of Education (SBOE).

The Board directs the Superintendent/designee to implement this policy in accordance with State law. The requirements of
this policy prevail over any conflicting provisions of collective bargaining agreements entered into on or after September 24,

2012.

Notwithstanding Ohio Revised Code Section (RC) 3319.09, this policy applies to any person employed under a teacher
license issued under RC 3319, or under a professional or permanent teacher’s certificate issued under former RC 3319.222,
and who spends at least 50% of the time employed providing content-related student instruction. This teacher evaluation
policy does not apply to substitute teachers or instructors of adult education.

Credentialed Evaluators

Evaluations carried out under this policy are conducted by persons holding evaluator credentials es

tablished by the Ohio

Annually, the Board submits to the ODE the number of teachers assigned Sfinallfolistic an-effectiveness rating, aggregated
by the teacher preparation programs from which, and the years in which, the teachers graduated. The name of, or any
personally identifiable information about, any teacher reported in compliance with this provision cannot be required.




The Superintendent/designee selects/develops evaluation tools to calculate teacher performance. The Board directs the
Superintendent/designee to develop procedures for these evaluation tools.

—Teachers, who are on limited or extended limited contracts pursuant to State
law and under consideration for nonrenewal, receive at least three formal observations during the evaluation cycle.

All teacher evaluations are completed by May 1. Teachers evaluated under this policy are provided with a written copy of
their evaluation results by May 10.

The Board evaluates teachers receiving effectiveness ratings of Accomplished on those teachers’ most recent evaluations
rderthis-poh re-whe eRE-Gre A S @ e higher-every three years)




PrOGrESSIGRIENaEBIaA. Such evaluations are completed by May 1 of the evaluation year. Teachers evaluated on this basis
are provided a written copy of their evaluation results by May 10 of the evaluation year. In years when an evaluation will
not take place, one observation is carried out and at least one conference with the teacher is held.

ffectiveness ratings of Skilled on those teachers’ most recent evaluations earfieet

every two years|IpFovidedithe

progresaionithatiplai. Biennial evaluations conducted under this policy are completed by May 1 of the evaluation year.
Teachers evaluated on a biennial basis are provided a written copy of their evaluation results by May 10 of the evaluation
year. In years when an evaluation will not take place, one observation is carried out and at least one conference with the

teacher is held.

The Board evaluates teachers receiving e

P
e A
HQSD may be used as evidence in any component of the evaluation where applicable.

Data from ODE vender approved assessments may be considered HQSD.

The use of shared attribution measures or student learning objectives is prohibited.
Professional Growth and Improvement Plans
e —
Teachers with a final holistic rating of Accomplished must develop a self-directed Professional Growth Plan.
F
F



Retention and Promotion

The Board uses evaluation results for retention and promotion decisions. The Board adopts procedures for use by District
administrators in making retention and promotion decisions based on evaluation results.

Poorly Performing Teachers

The Board uses evaluation results for removing poorly performing teachers. The Board adopts procedures for removing
poorly performing teachers based on evaluation results.

Professional Development

The Board allocates financial resources to support professional development in compliance with State law and the SBOE's
evaluation framework.

CROSS REFS.: AF, Commitment to Accomplishment
GBL, Personnel Records
GCB, Certified Staff Contracts and Compensation Plans

Legal ORC 3319.11
ORC 3319.111
ORC 3319.112
ORC 3319.114
ORC 3319.16
ORC 3319.58
ORC Chapter 4117
OAC 3301-35-05
CONTRACT REF.: Teachers' Negotiated Agreement




