Clark County School District No. 161
PERSONNEL 5360

Dress and Appearance

“One of the reasons we have schools is for students to learn what is appropriate. Young people
learn what is appropriate in society by looking at their adult role models. Your dress and your
behavior are what young people will take to be appropriate.” Harry K. Wong

As professionals in our schools, we realize and value the public’s perception of our roles as
mentors and models for students. We, therefore, set in policy the following outline of
“reasonable expectations” for all professional staff.

The following dress code will apply to all teachers, counselors, aides, secretaries, and
administrators throughout the District. It is to be applied for all of the days students are present,
parent-teacher conferences, and professional development days.

DRESSING UP IS ENCOURAGED

The following is considered an outline of acceptable dress, unless otherwise specified by the
Principal or Superintendent:

Males and Females
= Appropriate dress within the parameters of your job assignment.

ENFORCEMENT

School District staff members who do not, in the judgment of the Principal/Supervisor,
reasonably conform to this dress code shall receive a written notice from the Principal/Program
Supervisor. The Principal/Program Supervisor shall submit a copy of the notice to the
Superintendent. Repeated violations could result in disciplinary action by the Superintendent
against the staff member. In cases where a staff member refuses to comply with the directions of
the Principal/Program Supervisor/Superintendent, the staff member’s employment could be
terminated. The decision of the Superintendent is final regarding administration of this policy.
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