STATE OF NEW JERSEY
DEPARTMENT OF EDUCATION
BERGEN COUNTY OFFICE
ONE BERGEN COUNTY PLAZA, SUITE 350
HACKENSACK, NJ 67601-7076

201-336-8875
FAY, 201-336-6880

KEVIN DEHMER, ACTING COMMISSIONER

PHILIP D. MURPHY, GOVERNOR
LOUIS DeliSIO, EXECUTIVE COUNTY SUPERINTENDENT

TAHESHA L. WAY, LT. GOVERNOR

July 15, 2024

Dr. Joseph Cirillo
Superintendent

410 Second Street
Palisades Park, NJ 07650

Re:  Business Administrator/Board Secretary Employment Contract

Dear Dr. Cirillo:

In accordance with N.J.A.C. 6A:23A-3.1 and N.J.S.A. 18A:7-8(j), | have reviewed the
employment contract for Aleksander Kondovski, Business Administrator/Interim Board
Secretary, Palisades Park School District. The provisions of this contract are in compliance
with the regulations. This contract is approved retroactive to July 1, 2024, through June 30,

2025.

If there are any changes to the terms of this contract, you will need to submit it to the
Executive County Superintendent for review and approval prior to the required public notice
and hearing of such changes. When the “approved” contract is fully executed, please provide
a copy to the County Office with a copy of the Board Resolution approving the contract.

Please be advised that the contract for this position must be submitted annually to the
Executive County Superintendent for review and approval.

Louis DeLisio
Executive County Superintendent

LD/jag

c: Aleksander Kondovski, Business Administrator/Interim Board Secretary
Board President (Letter ONLY)
Board Attorney
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WHEREAS, the Board of Education of the Borough of Palisades Park has re-appointed

Aleksandar Kondovski as Business Administrator/Interim Board Secretary in charge of business

appointment; and

WHEREAS, the Palisades Park Board of Education;

Palisades Park, New Jersey 07650, have cofducted nggpti
the terms and conditions of employment Wjth the Board|
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ﬂﬁiﬁi@mmmk CERTIFICATION AND RESPONSIBILITIES
A Certlﬂ% tion
The BA shall hold a valid and appropriate Certificate to act as Business Administrator in
the State of New Jersey per N.J.S.A. 18A:17-14.2.

B. Duties

Pursuant to N.J.S.A. 18A:17-14.1, the BA shall perform such duties as are prescribed by



the Palisades Park Board of Education and Superintendent of Schools. A job description for the
BA is annexed hereto and incorporated herein.
All duties assigned to the BA shall be appropriate to and consistent with the professional

role and responsibility of the BA and shall be set by Board policy which may be modified by
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& resident of th ard for any release time required for them to attend such
: g%;avel and other expenses for which the BA seeks reimbursement
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bejpaid pursuant to Board policy which includes OMB dictates.
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D. i‘\({’l’he BA,@: ay attend any one national and one State convention of School

3usiness Administrator’s upon the approval of the Superintendent.
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4. COMPENSATION

>

Salary
The Board shall provide the following salary as part of the BA's compensation:



1. Initial Salary: The Board shall pay an annual salary of ONE HUNDRED AND
NINETEEN FIVE HUNDRED SEVENTY FOUR DOLLARS AND SIXTY CENTS ($119,574.60). This
annual salary shall be paid to the BA In accordance with the schedule of salary payments in

effect for other certified employees.

B. Longevity

longevity as follows:

Commencing year 7 through completion of year 10 AR,

Commencing year 11 through completion of yeariS' %

Commencing year 16 through completion ofgjear20
Commencing vear 21 through completion of year25; g,,%
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available on Ju%ﬁl of ¢ ,‘ There m . be up to five unused vacation days from one year to
the next with tho}ské»d

year. Thg A shall ta%acation days at their discretion with notice to and approval from
e >

the Superintehdp:

The’i?{oard%%%h the Board's secretary, will maintain written documentation of the
BA's vacation aays However, the BA shall be responsible for notifying the Superintendent of
their use of approved vacation time.

The BA shall be entitled to the following holidays if school is not in session:

New Year's Eve Day Labor Day
New Year's Day Columbus Day
Martin Luther King's Birthday Thanksgiving Day



President's Day Friday after Thanksgiving

Good Friday Christmas Eve
Memorial Day Christmas Day
Independence Day Day after Christmas
B. Sick Leave as defined in N.J.S.A. 18A:30-1
a. The BA shall be entitled to ten (10) sick days and two (2) personal ¢ ays ith pay per
SRR
school year. ' X
b. Unused personal business days shall be added to unuse £ not to
exceed 12 sick days per year. “gt
en death ofa
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C.
2] i
Jrovide fh

T

: iy ,V‘ y
in the district, in acc ance withPL 2020, Ch 44, and as further determined by the board. The
henefit package in concert with State statute.
/pppllua‘ge aw and regulation, the employee shall contribute an amount toward

with insurance benefits consistent with other employees
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D. Membf:‘rshlg Fees
The Board shall pay one hundred percent (100%) membership fees for the National

Association of School Business Officials, the New Jersey Association of School Business Officials

and the Bergen County Association of School Business Officials.




6.  SEPARATION FROM SERVICE
A.  Sick Days

not to exceed limits established by state law.

7. PROFESSIONAL LIABILITY

3 r, \%\
The Board agrees that it shall defends h@%@rmlesg'ﬁf e demmfy the BA from any
Jilegal procegdings brought against them in their

official capacity as agent and/or emyloyee am e Board, provided the incident arose while they

8. EVALUATION

the BA % et for th -ni ;,' ose of evaluation of the performance of the BA. The
Superintentien j§h3" P y them with a copy of the written evaluation, which shall include
areas of stre gths ang weaknesses, and which shall provide direction as to areas of
performance i m need of improvement.

If the Superintendent determines that the performance of the BA is unsatisfactory in
any respect, they shall describe in writing, in reasonable detail, the specific instances of

unsatisfactory performance. The evaluation shall include recommendations as to the areas of

improvement in all instances where the Superintendent deems performance to be
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unsatisfactory. The BA shall have the right to respond in writing to the evaluation. This

response shall become a permanent attachment to the BA's personnel file.

9. TERMINATION OF EMPLOYMENT CONTRACT

This Employment Contract may be terminated at any time by:

A, Mutual agreement of the parties;

B. Conviction of a crime, which would mandate forfeitdt

of Education to the BA.
REVOCATION us

permanently revoked, all provisiop ﬂ.__‘g;hls Em R
id ‘|‘§ ,'
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ministrator is lawfully precluded from

i, g Busing
Jomen g, %ﬁ@g@i?ection of any court of competent jurisdiction

ns of this Employment Agreement shall terminate

10. ﬁNTIRE AGR ENT

yment dntract embodies the entire agreement between the parties hereto

g &
and cannot'be varled@;cept by written agreement of the undersigned parties and review and
approval of the{ Executive County Superintendent. Any amendments to this Employment
Agreement shall not create a new agreement or agreement term but shall only constitute an

amendment to the existing Agreement.

11. GOVERKING LAW



This Agreement shall be construed, governed by, and interpreted in accordance with the

laws of the State of New Jersey.

12.  ADVICE OF COUNSEL

13. SAVINGS CLAUSE
If, during the term of this Employment Agr-' it

Employment Agreement is contrary to fed

G -
Department of Educatlon the tews, O at of New Jersey.
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14. MODIFlCATION cuxqsgg, %

The terms amd‘ co ‘d;tlon§ of th}%;loyment Agreement shall not be modified except by the

written consent of b th PartiesJRereto and review and approval by the Executive County

Superln%"‘\"" nt Any ame ments to this Employment Agreement shall not create a new

or agre& term but shall only constitute an amendment to the existing

R

Employment ~Z§\\greeme nt.
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15, MISCELLANEOUS
A. The BA shall hold a valid, duly registered School Business Administrator’s Certificate
or Certificate of Eligibility issued by the State of New Jersey Department of Education, which

will qualify them to act as Business Administrator. They shall notify the Board of Examiners that
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they have accepted an offer of employment so that the Board of Examiners may issue a
Provisional Certificate, following which they must complete the requisite resident and
mentoring to acquire the Standard Certificate in accordance with N.J.A.C. 6A:9-6.1 and 6.2.
AND 6A: 9-12.7. Mentoring costs of up to $2,500.00 shall be paid by the Palisades Park Board

of Education.
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IN WITNESS WHEREOF, they set their hands gnd sealsito thls ploy;ﬁ%})t Contract this
(“ .h Y3 .:}

2157 day of June 2024, being effective as of July 1, 2024&%

A

RD OF EDUCATION

ATTEST: BOA
A OF PA

J
Boyoung Yu

ISADES PARK

"‘# v Soojin Chung, Board President

WITNESS:

EMPLOYEE

Boyoung Yu Aleksandar Kondovski





