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AGENDA (Dr. Stoker) 
 

●​ The 2024 Title IX regulations became effective on August 1, 2024. 
However, enforcement of these regulations faced legal challenges. 
Due to the uncertainties, many districts were proceeding cautiously 
with updating policies to the new regulations. In January 2025, the 
US District Court for the Eastern District of Kentucky vacated the 
2024 Title IX regulations nationwide. This court ruling effectively 
reinstated the 2020 Title IX regulations.  

●​ PSBA released their first policy recommendation updates for 2025 at 
the end of February. These include references to Title IX as you will 
see in some of the policies covered during this March meeting. 



●​ Policy 005- Organization 
○​ Our policy was last updated in 2019 
○​ Updated to reflect the United States Court of Appeals Third Circuit 

decision in Montemuro v. Jim Thorpe Area School District. In this case, the 
court found that Pennsylvania law establishes that board officers have a 
property interest in their job as an officer of the board and, as such, cannot 
be removed from such office without notice of the reason for removal and 
due process. The section in the policy regarding Officers was revised to 
appropriately address this court decision. 

○​ The section in the policy regarding Appointments was revised to generally 
state that removal of an appointee will be based on the terms of a contract 
or provisions of applicable law. 

○​ Committees were updated to match the current committee structure. 
○​ This policy is recommended to assist with implementing consistent 

standards for the organization meeting. 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
●​ Policy 121- Field Trips 

○​ Our policy was last updated in 1997 
○​ PSBAs newest policy in this area is from 2014, but they are in the process 

of developing a more updated version too.  
○​ NLSD is choosing to update this policy at this time to ensure it reflects the 

needs and realities of the present day.  
○​ Revisions aim to make the policy more relevant by incorporating 

opportunities and experiences that extend beyond our immediate 
geographical area (like those across the United States and abroad), 
broadening its scope to better serve our students and community. Policy 
and ARs will also address trips that occur for multiple days.  

○​ This policy is a recommended policy 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
●​ Policy 234-Pregnant/Parenting/Married Students 

○​ Our policy was last updated in 1997 
○​ This policy was changed to the 2024 version of this policy. Then additional 

updates were released at the end of February which deleted some of 
those changes as well as added some new ones. 

○​ This policy now uses options instead of a standard listing regarding 
reasonable modifications for students experiencing pregnancy, parenting 

https://drive.google.com/file/d/1yhR2xfDYow4LrDqXz8y9kfWjhs3t4Ljb/view?usp=drive_link
https://drive.google.com/file/d/1AM9yNJRPDUJmWLn-ibz0AQFLPtmYV_0b/view?usp=drive_link
https://drive.google.com/file/d/105ZUqnq2dsP9KabkrgzAECrLoXjV2xaE/view?usp=drive_link


or pregnancy-related conditions. 
○​ Content for Title IX has been removed 
○​ This policy is recommended for legal liability purposes 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
●​ Policy 247- Hazing 

○​ Our policy was last updated in 2022 
○​ The language addressing discrimination/harassment in this policy was 

revised to more broadly reference the responsibilities for coordinating with 
the Compliance Officer and Title IX Coordinator when reports of alleged 
hazing may also be impacted by laws, regulations and policies addressing 
discrimination/harassment. 

○​ The language on incident reporting to law enforcement and the PA 
Department of Education was also updated to reflect the current School 
Code terminology based on Act 33 of 2023.  

○​ Legal citations to the new sections of the School Code were added. 
○​ This policy is mandated by 18 Pa. C.S. Sec. 2808. 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
●​ Policy 249- Bullying/Cyberbullying 

○​ Our policy was last updated in 2022 
○​ The language addressing discrimination/harassment in this policy was 

revised to more broadly reference the responsibilities for coordinating with 
the Compliance Officer and Title IX Coordinator when reports of alleged 
bullying may also be impacted by laws, regulations and policies 
addressing discrimination/harassment. 

○​ Reference to the Safe Schools reporting was replaced with language 
reflecting school safety and security incident reports, in accordance with 
Act 33 of 2023. 

○​ This policy is mandated by 24 P.S. 13-1303.1-A 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
●​ Policy 308- Employment Contract/ Board Resolution 

○​ Our policy was last updated in 2020 
○​ This policy was updated to include a definition and guidelines addressing 

resignation from employment. 
■​ Resignations were previously addressed in administrative 

regulations. 
■​ At the request of members, PSBA has developed language 

outlining submission and acceptance of resignations for the 

https://drive.google.com/file/d/1Z9_FWimjBu-ovqdpF0Ws7FKjpnWFTcZg/view?usp=drive_link
https://drive.google.com/file/d/14FPvo-uRNhrZCaEm-fD8M4eekeb4JNt0/view?usp=drive_link
https://drive.google.com/file/d/1KyY254i2tJcDWq_P0nvGs9Tz1v4jzaua/view?usp=drive_link


board-level policy, including the board's role in this process and in 
delegating authority to the Superintendent. 

■​ The policy language addresses the School Code requirement for 
professional employees to submit a resignation notice at least sixty 
(60) days prior to the resignation’s effective date. It also addresses 
submission of a resignation by the Superintendent and Assistant 
Superintendent. 

○​ This policy is recommended for legal liability purposes. 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
●​ Policy 317.1 - Educator Misconduct 

○​ Our policy was last updated in 2020 
○​ Language addressing discrimination/harassment in this policy was revised 

to more broadly reference the coordination with the Title IX Coordinator 
when allegations of educator misconduct may also be impacted by laws, 
regulations and policies addressing Title IX sex-based discrimination or 
harassment. 

○​ This policy is recommended for legal liability purposes 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
●​  Policy 336- Personal Necessity Leave 

○​ Our policy was last updated in 2016 
○​ Language and legal citations were added to address situations in which a 

paid or unpaid leave or absence may be part of an accommodation under 
the Pregnant Workers Fairness Act, Title IX, the Americans with 
Disabilities Act or other applicable laws and regulations.  

○​ This policy is recommended for legal liability purposes 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
●​ Policy 339- Uncompensated Leave 

○​ Our policy was last updated in 2023 
○​ Language and legal citations were added to address situations in which a 

paid or unpaid leave or absence may be part of an accommodation under 
the Pregnant Workers Fairness Act, Title IX, the Americans with 
Disabilities Act or other applicable laws and regulations.  

○​ Updated to reflect provisions of uncompensated leave available upon 
request by a school employee who has been elected to public office as a 
county official in Pennsylvania. 

○​ This policy is recommended for legal liability purposes 
○​ Committee supports policy moving to the March Board agenda for 

https://drive.google.com/file/d/1rgMyyX5_FlZ11odQwwdTqbWtI6Ll77SQ/view?usp=drive_link
https://drive.google.com/file/d/14fzzk-ZmbMZ7SGcIIhCoKN3jT4GnlSoD/view?usp=drive_link
https://drive.google.com/file/d/1t3F_4mfpydFKU_5Jv5qBcn4B1BF9aXwv/view?usp=drive_link


consideration by the full Board.  
●​ Policy 823- Opioid Antagonist (formerly Naloxone) 

○​ Our policy was last updated in 2016 
○​ Title was changed  
○​ Act 135 of 2022 updated the definitions and terminology for drug overdose 

medication and the state statute now uses the term opioid antagonist. 
○​ The definition of Naloxone was replaced with the definition of opioid 

antagonist and the term was changed throughout the policy.  
○​ Minor language revisions were made to clarify the role of the school nurse 

in managing building-level administration, maintenance and stocking of 
opioid antagonist medication in schools. 

○​ Includes language requiring any school employee who may have custody 
of or administer an opioid antagonist to successfully complete an online 
PA Department of Health training program about recognizing 
opioid-related overdoses, administering opioid antagonist and promptly 
seeking medical attention for drug overdoses. (This was only previously 
required by PA Department of Health when they provided free doses of 
Naloxone to schools.) 

○​  35 P.S. 780-113.8 includes provisions for immunity of persons who “act in 
good faith and with reasonable care” in administration of an opioid 
antagonist. 

○​ This policy is recommended for legal liability purposes if the school entity 
stocks and administers opioid antagonists. 

○​ Committee supports policy moving to the March Board agenda for 
consideration by the full Board.  

●​ Policy 824- Maintaining Professional Adult/Student Boundaries 
○​ Our policy was last updated in 2020 
○​ The language addressing discrimination/harassment in this policy guide 

was revised to more broadly reference the coordination with the Title IX 
Coordinator and the updated terminology from Policies 103, 104 and their 
accompanying attachments. 

○​ Minor revisions were made throughout based on recommendations for 
maintaining appropriate boundaries. 

○​ Language on incident reporting was updated to reflect the current School 
Code terminology based on Act 33 of 2023.  

○​ Legal citations to the new sections of the School Code were added. 
○​ This is a recommended policy 
○​ Committee supports policy moving to the March Board agenda for 

consideration by the full Board.  
 

 Next meeting is scheduled for Monday, May 5, 2025 

https://drive.google.com/file/d/1BFhbmqSuCo7ZuznibymFGPwgOi5ttYPG/view?usp=drive_link
https://www.legis.state.pa.us/cfdocs/Legis/LI/uconsCheck.cfm?txtType=HTM&yr=2022&sessInd=0&smthLwInd=0&act=0135.
https://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1972&sessInd=0&smthLwInd=0&act=64&chpt=0&sctn=13&subsctn=8
https://drive.google.com/file/d/19AEVzB9eUV4rEGbVLrYHJo6WhFBQ_cou/view?usp=drive_link

