e 173-Day Auxiliary Calendar
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Independent School District First Day: August 11, 2025 .26
Last Day: May 22, 2026

August 2025 15 September 2025 19 October 2025 20

S M Tu w Th F S S M Tu W Th F S S M Tu w Th F S
1 2 2 3 4 5 6 1 2 3
158 157 156 155 139 138 137
3 4 5 6 7 8 9 7 8 9 10 11 12 13 5 6 7 8 9 11
154 153 152 151 150 136 135 134 133
10 11 12 13 14 15 16 14 15 16 17 18 20 12 15 16 17 18
173 172 171 170 169 149 148 147 146 132 131 130

17 |18 19 20 21 2 |23 21 - 23 2% 25 26 |27 19 |20 21 2 23 2% |25
168 167 166 165 164 145 144 143 142 129 128 127 126 125
24 25 26 27 28 29 30 28 29 30 26 27 28 29 30 31
163 162 161 160 159 141 140 124 123 122 121 120
31
November 2025 14 December 2025 15 January 2026
M Tu w Th F S S M Tu w Th F S S M Tu w Th F

S
1 1 2 3 4 5 6 3
105 104 103 102 101
2 4 5 6 7 8 7 8 9 10 11 12 13 4 6 7 8 9 10
119 118 117 116 100 29 98 97 % 20 89 88 87

9 10 11 12 13 14 15 11 12 13 14 15 16 17
115 114 113 112 111 86 85 84 83 82

16 17 18 19 20 21 22 18 20 21 22 23 24
110 109 108 107 106 81 80 79 78

29 25 26 27 28 29 30 31
77 76 75 74 73

February 2026

March 2026 April 2026

S M Tu w Th F S S M Tu W Th F S S M Tu w
1 2 3 4 5 6 7 1 2 3 4 5 6 7 1
72 71 70 69 68 53 52 51 50 49 36
8 9 10 11 12 13 14
67 66 65 64 63
15 17 18 19 20 21
62 61 60 59
22 (23 24 25 26 27 28
58 57 56 55 54
May 2026 16
S M Tu w Th F S
1 2 1 2 3 4 5 6 1 2 3 4
16
3 4 5 6 7 8 9 7 |8 9 10 11 12 13 5 6 7 3 9 10 11
15 14 13 12 11
10 |11 12 13 14 15 16 14 |15 16 17 18 19 20 12 |13 14 15 16 17 18
10 9 8 7 6
17 |18 19 20 21 22 23 21 |22 23 24 25 26 27 19 |20 21 22 23 24 25
5 4 3 2 1
24 |25 26 27 28 29 30 28 |29 30 26 |27 28 29 30 31
31

Semi-Mo Payroll: September-August POSITIONS ON THIS CALENDAR:

Employees on this calendar have Crossing Guard
semi-monthly annualized pay; unless  |Safety Monitor
employed as substitute

Holiday/Non-Work Day
Student Early Release/Staff Full Work Day

State Legislature and/or local Board action can
result in necessary changes to this calendar.
Days worked can vary each year based on
District needs and Board approvals.




