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Welcome to the Redlands Unified School District's Health and Welfare Benefits presentation for the 2025-
2026 plan year. This guide will help you understand your benefit options and make informed decisions
about your healthcare coverage.

Your benefits are an important part of your total compensation package, and we're pleased to offer
comprehensive options to support your health and wellbeing. This year, we're transitioning to the Employee
Navigator platform, which will streamline the enrollment process and provide you with improved tools to
manage your benefits.

Open Enrollment runs from May 1 through May 30, 2025. During this time, you can:

Enroll in or change your medical, dental, and vision plans
Add or remove dependents
Update your emergency contact information
Elect voluntary benefits through American Fidelity

Take time to review your options carefully. The choices you make during Open Enrollment will remain in
effect for the entire plan year unless you experience a qualifying life event.

Let's explore your benefit options for the upcoming year.

Welcome to Your 2025-2026 Benefits Overview



Keenan Representatives  wil l  be available during the specif ic t imes
listed on the calendar below to assist with medical benefits enrollment
through Employee Navigator.

Important Enrollment Scheduling Information
Due to our transition to a new enrollment platform this year,  we have created
a structured schedule to best serve your needs:

American Fidelity Representatives  wil l  be on-
site ALL DAY during their scheduled days,
accepting both appointments and walk-ins to
discuss voluntary benefits .

This scheduling approach acknowledges that
while medical benefits enrollment through
Employee Navigator is a relatively simple
process requiring minimal time, discussions
about voluntary products with American
Fidelity representatives often need more
personalized attention.



Note:

Key Differences

Optional supplemental coverage and accounts
Enrollment through American Fidelity
representatives
Section 125 cafeteria plan benefits
Managed by American Fidelity
Additional protection for specific situations and
needs.

Understanding Your  Enrollment Opportunities
Redlands Unified offers two separate enrollment opportunities for different types of benefits.  

Mandatory decisions for core healthcare coverage
Enrollment through Employee Navigator platform
Changes effective July 1, 2025
Managed by Risk Management and Benefits
Department
Pre-tax medical, dental and vision premium
deductions

Please note: These are two separate enrollment processes. Participation in one does not automatically enroll you in the other.

Key Differences



Convenient online access that al lows you to review
and update your benefits from anywhere,  at any
time, el iminating the need for extensive paperwork
and in-person meetings

ENROLLMENT

Comprehensive dashboard where you can view all  your
current benefits ,  compare plan options,  and make
informed decisions about your healthcare

Open Enrollment begins Monday, May 1, 2025 at 12:01 a.m.
through Friday, May 30, 2025 at 5:00 p.m. Pacific Standard

Time

Redlands Unified is pleased to announce that we will be transitioning to Employee Navigator for our upcoming open enrollment
period. This new digital platform represents a significant upgrade to our benefits management process, designed to streamline and
enhance your experience when selecting and managing your workplace benefits.

Key advantages of Employee Navigator include:



ENROLLMENT PROCESS



How to enroll

System
will open

on May 1 at
12:01 a.m.



KEY FACTORS TO CONSIDER WHEN SELECTING YOUR BENEFITS



Kaiser Anthem Anthem PPO/HSA MVP

2025-2026 REEP MEDICAL BENEFIT PLANS

HMO 30 Plan
Deductible HMO
$500 Plan

HMO 30 Plan
DHMO 500 Select
Plan 

PPO 500 Plan
HSA 1600 Plan
HSA 3000 Plan

Kaiser ACA
Compliance Minimum
Value Medical Plan

Anthem ACA
Compliance Minimum
Value Medical Plan



HMO PLAN COMPARISONS



PPO & HSA
PLAN

COMPARISONS



ACA MINIMUM VALUE PLANS
      
Minimum Value Plans (MVP) are offered for Affordable Care Act compliance.  These benefits are significantly different from traditional
HMO and PPO plans.  Please carefully review the benefits including deductibles and out-of-pocket maximums before enrolling.

Important Notice



Wellness Coaching
Total Health Assessment (THA)
Healthy Lifestyle Programs
On-demand wellness apps
24/7 Virtual Care
Mental Health & Wellness Resources
Maternity Resources
Care Away From Home
Fitness Network Benefits
Digital  Wellness Tools
Musculoskeletal Program
One Pass KPSA Members

KAISER PERMANENTE'S ADVANTAGE
HEALTH & FITNESS RESOURCES 

See the Risk Management Benefits website for information on these
Kaiser resources and more.   



Plan Options
24/7 NurseLine
Specialized Care Management
Family Planning & Parenting Support
Emotional Well-being Resources
MyHealth Advantage
Digital  Tools & Services
Sydney Health Mobile App
Virtual Care Options
Special  Offers Program

ANTHEM RESOURCES 

See the Risk Management Benefits website for information on these
Anthem resources and more.  



Business Goal

Business Plan

Business Insights

Express Scripts Rx for Anthem (cont.)

Specialty Medications Including Injectables  

Express Advantage 2-Tiered Pharmacy Network

Express Scripts: Acredo
Specialty  

Up to a 30-day supply per
copay 

Tier 1 Pharmacies include but
are not limited to: Rite Aid,

Costco, Wal-Mart, Albertsons,
Vons, Stater Bros.

Tier 2 Pharmacies include but
are not limited to: CVS,

Walgreens, Target and The
Medicine Shoppe - $15
Additional copayment

Call Express Scripts if
you have questions at
1-888-806-4969 or go

online at www.express-
scripts.com.



Express Scripts Rx Cost 
Saving Programs 

(Anthem Plans)



Certificated/Management Rate Sheet



Classified Rate Sheet



MVP Rate Sheet



Urgent Care & Emergency Care

Away From Home Guest Membership – 800-
827-6422

HMO Coverage if Contract HMO is Available in
the Area

Must Complete Application to Qualify and
Enroll

Urgent Care & Emergency Care

Anthem HMO

Kaiser HMO

OUT-OF-
STATE

OPTIONS
Dependents Living Out-of-State







REEP Wellness Program – Omada Health



DISTRICT MARRIED COUPLES



ARE THESE VOLUNTARY BENEFITS RIGHT FOR YOU?



EMPLOYEE VOLUNTARY BENEFITS



FREQUENTLY ASKED QUESTIONS



HEALTHCARE BENEFITS GLOSSARY



Nathan Natividad, 
Risk and Benefits Technician 
Ext. 20522
nathan_natividad@redlands.k12.ca.us

909-307-5300
risk_management@redlands.k12.ca.us

Carianne Mackamul-Covey, 
Risk and Benefits Manager
 Ext. 20502
carianne_mackamul-covey@redlands.k12.ca.us

Gabby Hernandez, 
Risk and Benefits Technician
Ext. 20521
Gabriela_Hernandez@redlands.k12.ca.us

CONTACT US

For Employee Navigator technical assistance
only, please contact

Customer Care at 800.814.1862, or
email customercare@keenan.com

To schedule a virtual appointment, click on the link
below:

https://benefits.americanfidelity.com/redlands-unified-
school-district/

Or contact your American Fidelity Representative:
Stephanie Hopkins

Stephanie.Hopkins@americanfidelity.com 
Monika Waggoner

Monika.Waggoner@americanfidelity.com 


