April 2025 Attachments

I-C Resolution Authorizing Closed Session Complete
V-A March 12, 2025 Board Meeting Minutes Complete
V-B March 19, 2025 Board Meeting Minutes Complete
v-C March 19, Closed Board Meeting Minutes Complete
VI-A-1 Monthly Wellness Report Complete
A1 HIB Report Complete
A-2-a Policy #2260 Complete
A-2-b Policy #2418 Complete
A-2-c Policy #8110 Complete
A-2-d Policy #2421 Complete
A-2-e Policy #2411 Complete
A-2-f Policy #2610 Complete
A-2-g Policy #5512 Complete
A-2-h Policy #5541 Complete
A-2- Policy #5842 Complete
A-2-j Policy #5750 Complete
A-2-k Policy #5111 Complete
A<4-a Regulation #2260 Complete
A-4-b Regulation #2520 Complete
A4 Regulation #2460.16 Complete
B-3 Renewal of Certified Staff Members for the 2025-2026 School Year To Be Distributed
B-4 Abolish Certified and Non-Certified Staff Positions Complete
B-9 Southern Coastal Regional Employee Benefits Fund Resolution Complete
B-10 Southern Coastal Regional Employee Benefits Fund Indemnity and Trust | Complete
Agreement
C-1 Board Secretary’s Certifications for February 2025 Complete
Cc3 Financial Reports for February 2025 Complete
c4 Bills Lists Complete
C-6 GCSSSD Contract Complete
C-9 Amended Longe Range Facilities Plan Complete
Cc-11 Resolution to Approve the 2025-2026 School District Budget Complete
C-13 Resolution to Approve TD Bank as an Authorized Depository for Complete
2025-2026 School Year
C-14-a Policy #7102 Complete




V-A

WATERFORD TOWNSHIP SCHOOL DISTRICT

Board of Education Meeting

March 12, 2025

Meeting Called to Order

This meeting was advertised in compliance with the Sunshine Law through the notice issued to
the Courier-Post and filed with the clerk of the Township of Waterford and posted on the district
website, wtsd.org.

Roll Call

Mr. DeVuyst: Absent, Arrived Late

Mr. Galante: Present

Mr. Hoover: Present

Ms. Hunter: Present

Mr. Leach: Present

Mr. McClintock: Present

Mr. O’Donnell: Present

Ms. Libak Fanz: Present

Mr. DeNafo: Present

Also present: Dr. Michael Nolan, Superintendent
Daniel Long, Board Solicitor

Quorum: 8 present, 1 absent.

Flag Salute

Comments from the Public on Agenda Items Topics

Motion to Open: Galante
Second: O’Donnell
In Favor: All

No comments from the public on agenda items topics were made.

Motion to Close: Galante
Second: O’Donnell
In Favor: All



% Motion to Approve the 2025-2026 Preschool Expansion Aid District Planning and Enrollment
Workbook and Budget Narrative

Motion: Libak Fanz
Second: Hunter
Roll Call:

Mr. DeVuyst: Yes
Mr. Galante: Yes
Mr. Hoover: Yes
Ms. Hunter: Yes
Mr. Leach: Yes
Mr. McClintock: Yes
Mr. O’Donnell: Yes
Ms. Libak Fanz: Yes
Mr. DeNafo: Yes

Motion carries, 9 yes.
Discussion- Budget
Dr. Nolan led a discussion regarding the 2025-2026 District Budget.

Comments from the Public on General Topics

Motion to Open: Hunter
Second: Galante
In Favor: All

No comments from the public on general items topics were made.
Motion to Close: Libak Fanz

Second: Leach
In Favor: All

Motion to Adjourn the Meeting at 7:30 p.m.

Motion: Hunter
Second: DeVuyst
In Favor: All

Board Minutes Certified by Daniel Long, Board Solicitor (In Attendance on Wednesday,
March 12, 2025).



WATERFORD TOWNSHIP BOARD OF EDUCATION DRAFT
REGULAR BOARD MEETING - March 19, 2025
WATERFORD ELEMENTARY SCHOOL V-B

MEETING CALLED TO ORDER 6:30 P.M.
This meeting was advertised in compliance with the Sunshine Law through the notice issued to the Courier-
Post and filed with the clerk of the Township of Waterford and posted on the district website, wtsd.org.

A ROLL CALL OF ATTENDANCE
Members Present: Matthew DeNafo, Benjamin De Vuyst, Barbara Libak Fanz, Jason Galante, Daniel
Hoover, Rosemarie Hunter, Thomas Leach, Michael McClintock, Ehren O'Donnell

Members absent:

Others present: Dr. Michael A. Nolan, Superintendent, Daniel J. Fox, Assistant Superintendent for
Business /Board Secretary, Howard Long, Solicitor.

B. MOTION TO APPROVE BUSINESS NOT ANTICIPATED AT THE TIME OF THE AGENDA
PURSUANT TO BOARD POLICY
A motion was made by Mr. De Vuyst, seconded by Ms. Hunter, and carried by unanimous
voice consent to approve business not anticipated at the time of the agenda.

C. MOTION TO APPROVE THE RESOLUTION AUTHORIZING CLOSED SESSION
A motion was made by Mr. Galante, seconded by Ms. Fanz, and carried by unanimous
voice consent to approve the resolution authorizing closed session.

D. MOTION TO APPROVE THE RETURN TO OPEN SESSION
A motion was made by, Ms. Libak-Fanz, seconded by Mr. O'Donnell, and carried by
unanimous voice consent to return to open session at 7:07 p.m.

E. FLAG SALUTE
Mr. DeNafo led the Pledge of Allegiance.

F. MISSION STATEMENT
Mr. Leach read the Mission Statement.

G. STATEMENT TO THE PUBLIC
Mr. DeNafo read the statement to the public.

COMMITTEE REPORTS

A. EDUCATION-none
B. PERSONNEL- none
C. BUSINESS- none

PRESENTATIONS
A Retiree Presentation- Ms. Tracey Bober- Dr. Nolan
B. 2025-2026 Budget Presentation- Dr. Nolan/Dan Fox

COMMENTS FROM THE PUBLIC ON AGENDA ITEMS ONLY
A A motion was made by Mr. O'Donnell, seconded by Mr. Galante, and carried by
unanimous voice consent to open the meeting to the public.

None
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WATERFORD TOWNSHIP BOARD OF EDUCATION
March 19, 2025

B. A motion was made by Ms. Libak Fanz, seconded by Ms. Hunter, and carried by
unanimous voice consent to close the meeting to the public.
V. MINUTES
A motion was made by Mr. O'Donnell, seconded by Ms. Hunter, and carried by unanimous voice consent to
approve the minutes for the following meeting as submitted by the Assistant Superintendent for
Business/Board Secretary. (Mr. Galante abstained)
A Board Meeting February 19, 2025
B. Closed Session February 19, 2025
VI SUPERINTENDENT'S REPORT
A motion was made by Mr. De Vuyst, seconded by Ms. Libak Fanz, and carried by a unanimous roll call
vote to approve the following items:
A Monthly District Reports-
1. Monthly Wellness Report (See Attachment)
2. Fire/Security Drill Log
School Name| Drill Date | Drill Time | Weather Conditions | Type of Drill |# of Students Involved | # of Staff Involved
Atco 2.24.2025 2:35 PM 54 degrees - Sunny Fire 208 45
2.25.2025 2:25 AM 63 degrees - Mostly Shelter-in- 210 42
Atco Cloudy Place
TR 214123 9:52 AM 46 degrees - sunny Fire 238 76
1R 2125125 9:41 AM 50 degrees - sunny Bomb Threat 246 68
WES 213125 9:21 AM 38 degrees - cloudy Fire 396 84
WES 2/4/25 2:45PM N/A Active Shooter 390 80
B. Enroliment:
Grade 2023-2024 2024-2025
# of Students # of Students
PK (3 yr. old) 54 81
PK (4 yr. old) 94 72
PK (5 yr. old) 1 1
Sub Total: 148 154
K 107 110
1 108 109
2nd 95 108
K 106 97
4 114 109
5 112 116
6" 133 114
Sub Total: 178 763
Total: 923 917
C. Suspension Report:
Suspension: R Atco WES
In School Suspension 0 0 1
Out of School Suspension 0 0 10.5
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WATERFORD TOWNSHIP BOARD OF EDUCATION

March 19, 2025

il SUPERINTENDENT'S RECOMMENDATIONS
A EDUCATION
Upon the recommendation of the Superintendent, a motion was made by Ms. Libak-Fanz,
seconded by Ms. Hunter, and carried by a roll call vote to approve the items 1 through 6.
1. Harassment, Intimidation and Bullying (HIB) Report:
Acknowledge receipt/affirm HIB Investigations. (See Attachment A-1).
2, Calendar for the 2025-2026 School Year:
Approve the calendar for the 2025-2026 school year. (See Attachment A-2).
3 Field Trips for the 2024-2025 School Year:
Approve the following field trips for the 2024-2025 school year:
Location Date Grade Staff Total Cost PP Total
Aduits/Students
WES Student 4/10/125 6 R. Ciavaglia and M. 2/15 N/A Admission: N/A
Council to TR Knoll Transportation: $198
4, Approve the following policy for the first reading:
n/a
5. Approve the following policy for the second reading:
nfa
6. Acknowledge receipt of the following regulations:
a. Reguiation #2460.9- Special Education-Transition from Early Intervention
Programs to Preschool Programs
B. PERSONNEL
A motion was made by Mr. De Vuyst, seconded by Mr. McClintock, and carried by a roli call
vote to approve items 1 through 18 and addendum items 19 through 26. (Ms. Libak Fanz
abstained from item 21.) -
1. Appointment of Substitutes for the 2024-2025 School Year:
Approve the following Substitutes for the remainder of the 2024-2025 school year, pending receipt
of the required documents: N
Name Substitute Position Rate (Gr. 1-6) Rate (Gr. PreK - K)
Atkins, Samantha Paraprofessional $18.12/hr. $19.93/hr.
Non-Instructional (Cafeteria) Aide 17.06 / hr. 18.76 / hr.
Bash, Patricia Teacher
(5.01.25 start with req. docs) 12053/ day 142.49 | day
Fottrell, Christopher Teacher
Paraprofessional 129.53 / day 142.49 | day
18.12/hr. 19.93/ hr.
Leisey, Haylee Paraprofessional
Non-Instructional (Cafeteria) Aide 18.12/ hr. 19.93/ hr.
17.06 / hr. 18.76 / hr.
McNeill, Kyrie Teacher
Paraprofessional 12953/ day 14249 day
18.12/hr. 19.93/ hr.
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WATERFORD TOWNSHIP BOARD OF EDUCATION
March 19, 2025

Mattaliano, Jennifer ~ Teacher
SCLEGLEL 129.53/ day 142.49 / day
18.12/hr. 19.93/ hr.
Seth, Tristan Paraprofessional
18.12/ hr. 19.93/ hr.

2, Perfect Attendance Awards—February 2025:
Acknowledge and congratulate Madeline Bowden, who will receive a $50.00 Amazon gift

card for her perfect attendance record during the month of February. Mrs. Bowden has
been with our district for Nine years, and is currently teaching kindergarten students at our
Thomas Richards Early Childhood Center. Congratulations Mrs. Bowden!!

3. Appointment of Staff Members for the 2025 Extended School Year (ESY) Summer

Learning Program:
Approve the following staff members to provide services for the 2025 Extended School

Year (ESY) Summer Learning Program:

Name Position Number | Rate/ | Hours/ Total Account

of Days Hour Day Number
Brooks, Kelly Paraprofessional 19 $18.93 3.25 $1,168.93 | 11-422-100-106-01-03-000
Cohen, Barry Paraprofessional 19 $18.93 3.25 1,168.93 | 11-422-100-106-01-03-000
Phillips, Prudence Paraprofessional 19 18.88 3.25 1,165.84 | 11-422-100-106-01-03-000

4, Extended School Year CST Team Members - 2025-2026 Evaluations:

Approve the following CST staff members to complete evaluations:

Name Position # of Hours Rate/Hour Total Account
Friedman, Elizabeth LDTC Up to 52 $55.00 $2,860.00 11-000-219-104-01-03-000
Gallagher, Carly Speech Therapist Up to 26 55.00 1,430.00 11-000-216-104-01-53-000
Herman, Kelly Psychologist Up to 52 55.00 2,860.00 11-000-219-104-01-43-000
Whitfield, Lori Speech Therapist Up to 26 55.00 1,430.00 11-000-216-104-01-53-000
Wise, Amelia Social Worker Up to 62 55.00 2,860.00 11-000-211-104-01-13-000

5. Substitute Staff--2025 Extended School Year (ESY) Summer Learning and Title |
Programs:
Approve the following staff members to provide substitute services for the 2025 Extended
SchoolYear (ESY) Summer Learning and Title | Programs.
Name Position Rate /Hour | Total Number of Hours Account Number
McGovern, J. Teacher $55.00 Up to 3.25 hrs / day ESY: 11-422-100-101-01-03-000
on an ‘as needed’ basis | Title |; 20-235-100-101-88-04-000

Leave-of-Absence Request:
Acknowledge the request for a leave-of-absence for the following staff member:

Staff Member Dates Classification
4716 5.31.25- 6.30.25
9.02.25 -12.10.25 FMLA / NJFLA
4731 2.28.25--5.04.25
FMLA
4038 3.04.25-3.07.25
FMLA
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WATERFORD TOWNSHIP BOARD OF EDUCATION

March 19, 2025

Leave-of-Absence Request:

Approve / Decline the request for a leave-of-absence for the following staff members:

Staff Member Dates Classification Approvel/Decline or Acknowledge
4607 12.11.25-1.04.26
Unpaid LOA Approve / Decline
4392 3.19.25-3.21.25
Unpaid LOA Approve / Decline
8. Resignation of Certified Staff Member(s):
Approve the resignation of the following staff member(s):
Name Location Position UpPC Effective Date
Kelley, Lila WES Teacher 30-50-G3/ ART 6.05.25
(Grade 3) 30-50-NS / AMY
9. Resignation of Non-Certified Staff Member(s):
Approve the resignation of the following staff member(s):
Name Location Position uPC Effective Date
Frazier, Katherine WES HQ Paraprofessional 20-50-L1/ BAK 2.28.25
Lucas, Holly Atco HQ Paraprofessional 20-40-EX 7 AXX 4.04.25
10. Resignation of Non-Certified Staff Member — 2025 Extended School Year (ESY)
Program:
Approve the resignation of non-certified staff member for the 2025 Extended School Year
Program:
Name Position Number | Rate/ | Hours/ Total Account
of Days Hour Day Number
Campione, Alicia Paraprofessional 19 $18.88 3.25 $1,165.84 | 11-422-100-106-01-03-000
1. Appointment of Support Staff for the 2024-2025 School Year
Approve the following Support Staff members for the 2024-2025 school year, pending
receipt of the required documentation:
Name Assignment UPC Loc Step Rate / Hours/ | Days | FTE
Hour Day | Year
Bowling, Vanessa Permanent Para 23-80-PP/BAQ | District 1 $18.15 6 185 1
Substitute
Parham-Bush, Permanent Para 23-80-PP/BAM | District 1 16.85 6 185 1
Arlisha Substitute
12, Extended School Year (ESY) — Adjustment to Support Staff Salary for 2025 ESY
Program
Approve to adjust total earnings for 2025 ESY Support Staff Members. (See Attachment B-12).
13. ESEA-ESSA Funding Allocation - Title | Rtl Paraprofessional:
Approve the percentage of funding of the prorated salary for a Title | Rtl
Paraprofessional retroactive to February 20, 2025 for the 2024-2025 school year
based on ESEA-ESSA Title IA and local funding as indicated below:
Prorated
Location Name Salary Local$ | Local% | TitlelA$ | TitlelA% | FICA% | FICAS Total Title 1A
TR Para Baron, S. $8,712 $1,917 22% $6,795 8% 7.65% $520 $7,315
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WATERFORD TOWNSHIP BOARD OF EDUCATION

March 19, 2025

14, Title | Summer Learning Academy Program 2024-2025 - Certified & Support Staff,
and Training:
Amend the Title | account numbers approved on 2/19/2025 for Title | Summer Learning
Academy i-Ready Training to the Title IIA account numbers listed below:
Name Rate/Hour Total Hours Amount Account #
Caputi, Miriam $41.00 Up to 2 hours $82.00 20-275-200-104-00-04-000
DeAntoneliis, Judith $41.00 Up to 2 hours $82.00 20-275-200-104-00-04-000
DiPasquale, Elizabeth $41.00 Up to 2 hours $82.00 20-275-200-104-00-04-000
15. Approval of a contract with Christopher Eberly as Business Administrator/Board
Secretary. (See Attachment B-15).
16. Approve the following policy for the first reading:
n/a
17. Approve the following policy for the second reading:
a. Policy # 3160- Physical Examination-Teaching Staff
b. Policy # 4160- Physical Examination- Support Staff
18. Acknowledge receipt of the following regulations:
n/a
19. Appointment of Substitutes for the 2024-2025 School Year:
Approve the following Substitutes for the remainder of the 2024-2025 school year,
o ending receipt of the required documents:
Name Substitute Position Rate {Gr. 1-6) Rate (Gr. PreK - K)
Harrold, Jenna Paraprofessional
Non-Instructional {Cafeteria) Aide 1812/ hr. 19.93 / hr.
17.06 / hr. 18.76 / hr.
20. Appointment of Staff Members for the 2025 Extended School Year (ESY) Summer
Learning Program:
Approve the following staff members to provide services for the 2025 Extended School
Year (ESY) Summer Learning Program:
Name Position Number Rate/ | Hours/ | Total Account
of Days Hour Day Number
Oehler, Nancy Paraprofessional 19 18.93 3.25 1,168.93 11-422-100-106-01-03-000
21. Leave-of-Absence Request:
Acknowledge the request for a leave-of-absence for the following staff member:
Staff Member Dates Classification
4716 5.27.25 - 6.30.25
4570 3.17.26-4.10.25
PP/FMLA
22.  Resignation of Certified Staff Member(s):
Approve the resignation of the following staff member(s):
Name Location Position UPC Effective Date
Deluca, K. TR Teacher n/a 6.30.25
(Preschool)
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WATERFORD TOWNSHIP BOARD OF EDUCATION
March 19, 2025

23.  Appointment of Support Staff for the 2024-2025 School Year:

Approve the following Support Staff members for the 2024-2025 school year, pending
receipt of the required documentation:

Name Assignment UPC Loc Step Rate / Hours/ | Days | FTE
Hour Day | Year
luliucci, Connie Paraprofessional 20-40-EX | AXX Atco 6 18.25 6 185 1
24.  Summer 2025 Student Screening:
B Approve the following certified staff members for new students:
Name Rate Account Number
Brown, Carla Up t018 hrs. @ $55.00 = $990 11-000-218-104-01-02-000
Oleson, Elaine Up to18 hrs. @ $55.00 = $990 11-000-218-104-01-02-000

Raso, Georgiann

Up to18 hrs. @ $55.00 = $990

11-000-218-104-01-02-000

Vento, Joelle

Up to18 hrs. @ $65.00 = $990

11-000-218-104-01-02-000

25. Summer 2025 Attendance-Completion Coordinator:
Approve Candice Michelini as the Summer Attendance-Completion Coordinator and the

stipend amount of $3,500.00.

26. District 2025-2026 Curriculum Revisions:
Approve the following certified staff to write revisions for the curriculum content

areas necessary to meet New Jersey Student Leaming Standards for the 2025-
2026 school year: (See Attachment B-26).

BUSINESS

Upon the recommendation of the Superintendent, a motion was made by Mr. Leach,

seconded by Mr. Libak Fanz, and carried by a roll call vote to approve items 1 through 9 and

addendum items 10 through 12.

1. Board of Education Monthly Financial Certification:

Pursuant to N.J.A.C. 6A:23A-16.10(c) 4, the Waterford Township Board of Education
certifies that as of January 2025 and after review of the Secretary’s Monthly Financial

Report and upon consultation with the appropriate district officials, to the best of the Board's

knowledge, no major account or fund has been over-expended in violation of N.J.A.C.
6A:23A-16.10(a)1 and that sufficient funds are available to meet the district’s financial

obligations for the remainder of the fiscal year.

2. Financial Reports for the month January 2025 (as per attached):

Investment report.

apow

Statement. N/A

®

Transfers by transfer number

3. Approval of Expenditures (as per attached):

Approve the payment of bills and claims:

o Bills List#1- $1,870,170.69
o Bills List#2- $44,979.23
o Bills List #3- $42,886.07

Report of the Board Secretary in accordance with 18A:17-36 and 17A:17-9
Student Activity Fund General Ledger.
Nutri-Serve Food Management/Waterford Township Schoo! District Financial
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WATERFORD TOWNSHIP BOARD OF EDUCATION
March 19, 2025

4, Grants:
Grantor School Amount Purpose Attachment
WTHSA WES $75 Leadership Trip to Atco School N/A
WTHSA All $1.230 Obstacle Course N/A
5. Tuition Contracts:
SID# School From To Amount | Send/Receive | Attachment
N/A Hammonton Middle School 7/1/25 | 6/30/26 | $3,937,971 Send N/A
N/A Hammonton High School 711125 | 6/30/26 | $6,824,308 Send N/A
N/A | Hammonton Special Education | 7/2/25 | 6/30/26 | $653,021 Send N/A
6. Out of District Professional Development for the 2024-2025 School Year:
Date Date of
Name Submitted | Workshop Location Topic Cost Account #
6/4/25 .
Fox, D. 2Mi2s | esips | AMMCCH. | NJASEO Annual §250 | 11-000-251-592-58-25-000
6/6/25 Conference
. West Preschqol Inclusion
Biggs, M. 3/5/25 4/10/25 Windsor NJ Leadership Conference $45 20-218-200-580-58-02-060
' 2025
7. Facilities:

a. To amend the Long Range Facilities Plan. (See Attachment C-7).

8. Transportation:
a. Approve the 2025-2026 school year transportation contract with the Camden County

Educational Services Commission.

9, Business-Related Policies:
a. Approve the following policies for the first reading:
n/a

b. Approve the following policies for the second reading:
Policy #8500 - Food Services

c. Acknowledge receipt of the following regulations:
nfa

10. Board Secretary's Certifications for the month of January 2025 (See Attachment C-1):
In accordance with 18A:17-9 for the month of January 2025, the Cash Reconciliation

Report and the Board Secretary's report are in agreement. In accordance with
18A:17-9 for the month of January 2025, the Board Secretary certifies that no line
item has been over-expended in violation of N.J.A.C. 23A-16.10(c)3 and that
sufficient funds are available to meet the district's financial obligations for the
remainder of the fiscal year. The Board Secretary, in accordance with N.J.A.C.
6A:23A-16.10(c)2, certifies that the following changes in anticipated revenue
amounts and revenue sources.

11.  Budget:
a. Resolution to tentatively approve the 2025-2026 school district budget for

submission to the Executive County Superintendent of Schools. (See
Attachment C-11-a).

b. To approve the revised Statement of Priorities and New Jersey Student
Learning Standards for the 2025/2026 budget. (See Attachment C-11-b).
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WATERFORD TOWNSHIP BOARD OF EDUCATION
March 19, 2025

12. Contracts:

Vendor From To Amount Attachment
Professional Healthcare Staffing 311125 6/30/25 $29,120 NA
D. BYLAWS-Barbara Libak Fanz

1. Approve the following policy for the first reading :
nla

2, Approve the following policy for the second reading :
nfa

3. Acknowledge receipt of the following reguiations:
n/a

VIIl. REPORTS

Legislation- Mr. Leach gave - no report.
Camden County School Boards Association- Mr. O'Donnell no report.
New Jersey School Boards Association- Mr. Hoover no report.

Hammonton-Roe Hunter gave an oral report
Board President's Report- Mr. DeNafo gave an oral report.

mepo0ooT®

BOARD OF EDUCATION BUSINESS
A. OLD BUSINESS
None

B. NEW BUSINESS
None

X. COMMENTS FROM MEMBERS OF THE PUBLIC ON GENERAL TOPICS
A A motion was made by Ms. Hunter seconded by Mr. De Vuyst and carried by
unanimous voice consent to open the meeting to the public.

Matthew Gandocki -Discussed Personal Issue

Kyle Conrad -Training & Resources

Nicole Conrad -How teachers treat students
-Suicides

-Modify Policy 5350

B. A motion was made by Mr. Leach seconded by Mr. McClintock and carried by
unanimous voice consent to close the meeting to the public.

Xl MEETING ADJOURNMENT at 8:09

Camden County Educational Services Commission- Mr. De Vuyst gave an oral report

A motion was made by Mr. Hoover seconded by Ms. Hunter and carried by unanimous voice consent to

adjourn the meeting.
Respectfully Submitted,

(AT S

Daniel J. Fox
Assistant Superintendent for Business/Board Secretary
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A-2-a

P O LICY WATERFORD TOWNSHIP

BOARD OF EDUCATION

Program

2260/Page 4 of 4

EQUITY IN SCHOOL AND CLASSROOM

2260 EQUITY IN AEEIRMATIVE ACTION-PROGRAM EOR SCHOOL'AND ™7~ 77
CLASSROOM PRACTICES (M)

The Board of Education shall provide all students with equitable equal and bias-free
access for-all-students to all school facilities, courses, programs, activities, and services,
regardless of the protected categorres listed in N.J. A C 6A:7-1. l(a) raee—ereed—eeler—

1. Ensuring equal-and barrier-free access to all school and classroom facilities;

2. Attaining, within each school, minority representation within-each-sehoel, which
that approximates the district's overall minority representation. Exact
apportionment is not required, however, the ultimate goal is a reasonable plan
achieving the greatest degree of a representative raeial balance, that whieh is
feasible and consistent with sound educational values and procedures;

3. Utilizing, on an annual basis, a State approved English language proficiency
assessment that evaluates a student’s English language proficiency on the
four domains of listening, speaking, writing, and reading measure—on—an—
annual-basis for determining the eligibility and placement speeial-needs of
students who may be identified as multilingual of English-lansuage-learners

and-theirprogress-in-Jearning-English pursuant to N.J.A.C. 6A:15-1.3(a). (b);

4. Utilizing bias-free multiple measures for determining the special needs of students
with disabilities, pursuant to N.J.A.C. 6A:14-3.4;

5. Ensuring that support services, including intervention and referral services and
school health services pursuant to N.J.A.C. 6A:16, are available to all students;
and

6. Ensuring that a student is not discriminated against because of a medical

condition. A student shall not be excluded from any education program or activity
because of a long-term medical condition unless a physician certifies that such

exclus1on is necessary Lf—e*eh;ded—the—smdem—shaﬂ—be—prewded—wﬁh—eqmvaleﬁt—




POLICY BOARD OF EDUCATION

Program
2260/Page 4 of 4
EQUITY IN SCHOOL AND CLASSROOM
a. If excluded, the student shall be provided with equivalent ~
and timely instruction that may include home
instruction, without prejudice or penalty.

Pursuant to N.J.A.C. 6A:7-1.7(b), t The Board efEduecation shall ensure that the
district's curriculum and instruction are aligned to the New Jersey Student Learning
Standards (NJSLS). State's—Cere-Curriculum—Content-Standards—and The Board also
shall ensure its curriculum and instruction address the elimination of discrimination
by narrowing the achievement and opportunity gap, by providing equity in educational
activities and programs and by providing opportunities for students to interact positively
with others regardless of the protected categorles llsted in N.J.A. C 6A 7-1.1(a) race

1. Ensuring there are no differential requirements for completion of course offerings
or programs of study solely on the basis of the protected categories listed in

NJAC 6A711(a)raee—efeed—eekn‘—naﬂeﬂal—eﬂgm—aﬂeestry—age—mamal—

2. Ensuring courses shall not be offered separately on the basis of the protected

categorles listed m N. J A.C. 6A 7 1. l(a) raee—ereed—eeler—nat-reﬂal—eﬂgm—

a. Portions of classes that whieh deal exclusively with human sexuality may
be conducted in separate developmentally appropriate sessions based on
gender identity for—male-andfemale—students, provided that the course
content for such separately conducted sessions is the same.

3. Increasing and promoting equitable representation Reducing-orpreventing-the-
uaderrepr—esenta&eﬂ of all meﬁw—female—aﬂd—ma-l-e students in all classes and

programs s

4, Ensuring that schools demonstrate the inclusion of a multicultural curriculum in
its instructional content, materials and methods, and ensuring that students
understand the basic tenet of multiculturalism;

5. Ensuring the Amistad Commission Curriculum that-African-American-history-
as-well-as-the-history-of-other-eultures, is infused into the curriculum and is taught
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; and

6. Ensuring the Commission that—instruction on the Holocaust Education
Curriculum and ether—aets—of—genoeide is included in the curriculum of all

elementary and secondary schools, as developmentally appropriate, pursuant to
N.J.S.A. 18A:35-28; and -

7. Ensuring all curricular requirements pursuant to N.J.A.C. 6A:8 and the
NJSLS are taught, including any curriculum developed concerning any of
the protected categories listed at N.J.A.C. 6A:7-1.1(a) or curriculum
developed by any commissions constituted for the development of curriculum
concerning any of the protected categories listed at N.J.A.C. 6A:7-1.1(a).

The Board efEduecation shall ensure that the district's physical education pregram-and-its-
athletic-programs is in a are equitable; co-educational setting that is developmentally

appropriate, and de does not discriminate on the basis of the protected categories

llsted at NJAC 6A:7-1. l(a) raee—e-reed—eele;—aa&enal—eﬂgn—aﬂeesa:y—age—mama-

dﬁ&b*hﬂ—epsee}eeeeaeime-stams as follows

1. The district shall provide separate restroom, locker room, and shower facilities on
the basis of gender, but such facilities provided for students of each gender shall
be comparable;

2. The A-schoel-within—the-scheol district may choose to operate separate teams
based on sex for—beth—genders in one or more sports or single teams open
competitively to members of all sexes beth-genders, as se long as the athletic
program as a whole provides equal opportunities for students of all sexes both
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o~ e e

genders to participate in sports at comparable levels of difficulty and competency;
and

3. The activities comprising such athletic programs shall receive equitable treatment,
including, but not limited to, staff salaries, purchase and maintenance of
equipment, quality and availability of facilities, scheduling of practice and game
time, length of season, and all other related areas or matters.

N.J.S.A. 18A:36-20
N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:7-1.7

Adopted: 25 June 2014
Revised: 15 March 2017
Revised: 21 May 2025
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2418 SECTION 504 OF THE REHABILITATION ACT OF 1973 - STUDENTS

The Board will comply with Section 504 of the Rehabilitation Act of 1973, the purpose
of which is to eliminate discrimination on the basis of disability in any program or
activity receiving Federal financial assistance.

Guarantee of Rights

The Board will provide a free appropriate public education to each student with a
disability regardless of the nature or severity of the disability.

The Board will make reasonable accommodations to ensure that no student with a
disability, solely on the basis of the disability, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any program or activity
sponsored by this Board, including participation in non-academic and extracurricular
services and activities.

The administration will undertake to identify and locate all students with disabilities
between the ages of three and twenty-two, who are residing within the district, but not
receiving a public school education. The administration will take steps to notify such
students and their parents of the district’s duty to provide accommodations for students
with disabilities as well as procedures to determine eligibility for such accommodations.

Educational Setting

The Board will ensure that a student with a disability participates with nondisabled
students in activities and services to the maximum extent appropriate to the needs of the
student with a disability.

The school administration will place a student with a disability in the regular educational
environment within the district unless the district demonstrates that the education of the
student with a disability in the regular environment with the use of supplementary aids
and services cannot be achieved satisfactorily.

Evaluation and Placement

The Board will establish standards and procedures for initial evaluations and periodic re-
evaluations of students who need or are believed to need accommodations, special
education, and/or related services because of a disability. Evaluations may include, but
are not limited to, a review of work samples, direct observation, interviews, and/or
administration of assessment measures.
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Enforcement

The Supe ndern ;% nated-by-the Board shall designate
as-the a Dlstrlct 504 Coordmator on an annual basis for matters dealing with Section
504 of the Rehabilitation Act of 1973 and can be contacted at the following address or
telephone number:

Office Address: 1106 Old White Horse Pike
Waterford, NJ 08089
Telephone: (856) 767-5365

Procedural Safeguards

The district will establish and implement a system of procedural safeguards with respect
to the identification, evaluation, or provision of services under Section 504. This system
includes notice, an opportunity for the parent to examine relevant records, an impartial
hearing with the opportunity for participation by the parent and representation by
counsel, and a review procedure. These procedural safeguards shall be in accordance
with NJ.A.C. 6A:14 et seq., Policy 2460, Regulation 2460.8, and/or the grievance
procedures outlined in Regulation 2418.

Notice

The Board will notify members of the community that the Board does not discriminate on
the basis of a disability in violation of Section 504 of the Rehabilitation Act of 1973.
Policy and Regulation 2418 may be reprinted in part or in full and distributed to serve as
adequate notice.

State or Local Law

The obligation to comply with the Rehabilitation Act of 1973 is not obviated or alleviated
by the existence of any State or local law or other requirement that, on the basis of
disability, imposes prohibitions or limits upon the eligibility of a student with a disability
to receive services.

29 U.S.C. 794 (Section 504 Rehabilitation Act of 1973)
20 U.S.C. 1401 et seq. (Individuals with Disabilities Education Act)
42 U.S.C. 12101 (Americans with Disabilities Act of 1990, as amended)
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Adopted: 17 May 2017
Revised: 21 May 2025
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8110 ATTENDANCE AREAS

The Board of Education directs the assignment of students to the schools, programs, and
classes in a manner that is consistent with the best interests of the students and the best

uses of the resources of this district.

The Board shall determine the school attendance areas of the district to determine the
assignment of students to school in accordance with Policy No. 5120.

The Superintendent shall annually review existing attendance areas and recommend to
the Board such changes as may be justified by considerations of safe student
transportation and travel; convenience of access to the schools; financial and
administrative efficiency, the effectiveness of the instructional program, and a
wholesome and educationally sound balance of student populations.

Adopted: 21 mAY 2025
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2421 CAREER AND TECHNICAL EDUCATION

The Board of Education believes a program(s) of career and technical education is
important to the educational development of its students. The New Jersey system of
career and technical education has as its purpose to:

1. Support developmental career education designed to provide students
opportunities to enhance career awareness, exploration, preparation, and
decision-making skills necessary for success in the workplace;

2. Provide secondary and postsecondary students with career and technical
education programs and programs of study in Department-recognized
Career Clusters in accordance with N.J.A.C. 6A:19-1.1(a)2.;

3. Support a comprehensive K-12 career education and counseling system;
and
4. Support the workforce development system by helping to ensure quality

postsecondary educational opportunities for adult students.

The Board provides a program of career and technical education

___with students guaranteed the right to apply and, if accepted, to attend a county
vocational school district. The district shall provide a county vocational school district
and its designated representative(s) with reasonable opportunity, during school hours, to
present information about the county vocational school district’s programs to all students,
grades Kindergarten through six in the schools of the district in accordance with N.J.A.C.
6A:19-2.3(d). The Board of Education may not in any manner inhibit student access to
such information.]
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Students may be permitted to enroll in programs of vocational instruction offered by a
county vocational school district outside the county only as required in the provisions of
N.J.A.C. 6A:19-2.3(a)2.

The district will comply with the general program requirements for career and technical
education as defined in N.J.A.C. 6A:19-3.1. Students participating in part-time school
and part-time employment career and technical programs will not be exploited, illegally
employed, or employed under conditions that fail to safeguard the student’s health and
interest. These students shall receive wages commensurate with wages paid to other
employees for similar work and shall be protected by provisions of the Worker’s
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Compensation Act and any other acts of the State pertaining to such training and
employment. The school district will comply with all safety and health standards
contained in N.J.A.C. 6A:19-6.1 for career and technical education programs, programs
of study, and structured learning experiences.

Career and technical education programs offered by the school district shall comply with
the provisions of N.J.S.A. 18A:54 and N.J.AC. 6A:19.

The Superintendent shall seek and utilize all available Federal, State, and private sources
of revenue for the financial support of career and technical education programs in the
district.

[See POLICY ALERT Nos173-and-223}

N.J.S.A. 18A:35-4.2; 18A:38-15; 18A:54
N.J.A.C. 6A:19

Adopted: 15 September 2021
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2411 GUIDANCE COUNSELING (M)

The Board of Education requires that a planned program of guidance and counseling be
an integral part of the educational program of the schools to assist students in making and
implementing informed educational and occupational choices including academic, career
and personal/social development.

A program of guidance and counseling, including developmental career guidance and
exploration, shall be offered to all students in this school district and shall inelude-the
nvolve the coordinate efforts of all teaching staff mebers
under the leadership of certified guidance and counseling personnel.

The Superintendent is directed to implement a guidance program that carries out the
purposes of this policy and:

1. Involves teaching staff members at all appropriate levels;
2. Honors the individuality of each student;

3. Is integrated with the total educational program;

4. Is coordinated with available resources of the community;
5. Provides for cooperation of school staff with parent(s) and

shares parents' concern for the development of their children;

6. Provides for the means of sharing information among appropriate
staff members in the student’s interest;

td K i i 9
(al . or disability: and
Ensures all students have access to adequate and appropriate counseling
services, pursuant to N.J.A.C. 6A:7-1.7(c).
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a. When informing students about possible careers or professional or
vocational opportunities, the board shall not restrict or limit
options presented to students on the basis of the protected
categories listed in N.J.A.C. 6A:7-1.1(a).

b. The Board shall not use tests or guidance or counseling materials
that are biased or stereotyped on the basis of the protected
categories listed in N.J.A.C. 6A:7-1.1(a).

8. Establishes a referral system that utilizes all the aid the schools
and community offer, guards the privacy of the student, and
monitors the efficacy of such referrals.

N.J.A.C. 6A:7-1.1; 6A:7-1.3; 6A:7-1.7; 6A: 8-2.25; 6A:8-3.2; 6A:19-1.2

Adopted: 25 June 2014
Revised: 15 March 2017
Revised: 21 May 2025
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2610 EDUCATIONAL PROGRAM EVALUATION (M)

The Board of Education directs the Superintendent to develop and implement a
systematic plan for the continuous evaluation of the educational program against the
educational goals established by this Board. Fe—this—ead, Tthe Superintendent shall
employ such tests and methods as-ray-be-indicated-byseund professional-judgment: that
will ensure decision making is data driven and a variety of sources of data are used
to analyze and monitor student achievement and progress, as well as evaluate school
programs. Wherever possible, the assessment program shall follow evaluation
procedures set forth in the course guides.

The Superintendent shall maintain a calendar of assessment activities and shall make
periodic evaluation reports to the Board that evaluate the progress of students and the

effectlveness of staff members d&r—mg—the—seheel—year— Fmd-mgs—ef—the—assessmeﬂt—

membefs— The Supermtendent shall use multlple (more than two) sources of data to
monitor student achievement and the progress of students. The Superintendent
shall also use multiple (more than two) sources of data to evaluate the effectiveness
of programs, initiatives, and strategies.

The Board will annually make available to the public the collective progress of students
toward the goals of the district. The Board will annually, prior to the end of the school
year and in conjunction with appropriate members of the administrative staff, conduct a
review of the educational progress of the district, assess district and student needs, and
establish long range and short range objectives for the educational program. The Board's
annual report will be submitted to the Commissioner of Education as required.

The Superintendent shall annually recommend improvements in the educational program
based on the Board's evaluation of the district's program. The Board reserves the right to
employ experts from outside the school district to serve in the evaluation process.

N.J.S.A. 18A:7A-11
N.J.A.C. 6A:8-4.1 et seq.

Adopted: 25 June 2014
Revised: 15 March 2017
Revised: 21 May 2025
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5512 HARASSMENT, INTIMIDATION, AND BULLYING (M)
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A. Policy Statement

B. Harassment, Intimidation, and Bullying Definition
C. Student Expectations

D. Consequences and Appropriate Remedial Actions

E. Harassment, Intimidation, and Bullying
Reporting Procedure

F. Anti-Bullying Coordinator, Anti-Bullying
Specialist, and School Safety/School Climate Team(s)

G. Investigating Allegations of Harassment, Intimidation and
Bullying

H. Responding to Harassment, Intimidation and Bullying

G. o Intimidation_and Bullying I L

H Range-of Responses-to-anlncident-of Harassment;

p P A\ulle 5]
Intimidation._or Bullyi

L. Reprisal or Retaliation Prehibited

J. False Accusations of Harassment, Intimidation and Bullying-
. ;4 e Lial Action £
False-Arecusation

K. Additional Policy Requirements Harassment—Intimidation,—and—
Brabbsng

L. Harassment, Intimidation, and Bullying Training




P OLICY WATERFORD TOWNSHIP

BOARD OF EDUCATION

Students
5512/Page 41 of 41
HARASSMENT, INTIMIDATION, AND BULLYING (M)

and Prevention Programs

M. o Intimidation. and Bullyi
PolicyReevaluationReassessmentand Review
Policy B . 5

MN. Reports to Board of Education and New Jersey
Department of Education

NO. School and District Grading Requirements

OR. Reports to Law Enforcement

PQ. Collective Bargaining Agreements and
Individual Contracts

QR. Students with Disabilities

S. Approved-Privale-Seheelsfor Studentswita
Disabilié

A. Policy-Statement-Prohibiting Harassment, Intimidation or Bullying

The Board of Education prohibits acts of harassment, intimidation, or bullying of
a student. The Board has determined that a A safe and civil environment in
school is necessary for students to learn and achieve high academic standards- ;
hHarassment, intimidation, or bullying, like other disruptive or violent behaviors,
is conduct that disrupts both a student’s ability to learn and a school’s ability to
educate 1ts students m a safe and d1sc1plmed env1ronment Hax:assment,—

er——pefeewed—pewef—lmbalane& Smce students leam by example school

administrators, faculty, staff and volunteers should be commended for
demonstrating appropriate behavior, treating others with civility and respect, and
refusing to tolerate harassment, intimidation, or bullying.

For the purposes of this Policy, the term "parent," pursuant to N.J.A.C. 6A:16-1.3,
means the natural parent(s); adoptive parent(s); legal guardian(s); resource
family foster parent(s); or surrogate parent surregate(s) of a student. When
parents are separated or divorced, "parent" means the person or agency which has
legal custody of the student, as well as the natural or adoptive parent(s) of the
student, provided parental rights have not been terminated by a court of
appropriate jurisdiction.
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B. Definition of Harassment, Intimidation, and Bullying Definitien

‘“Harassment, intimidation, or bullying” means any gesture, any written, verbal or
physical act, or any electronic communication, as defined in N.J.S.A. 18A:37-14,
whether it be a single incident or a series of incidents that:

1. Is reasonably perceived as being motivated by either any actual or
perceived characteristic, such as race, color, religion, ancestry, national
origin, gender, sexual orientation, gender identity and expression, or a
mental, physical or sensory disability, or by any other distinguishing

characteristic;

2. Takes place on school property, at any school-sponsored function, on a
school bus, or off school grounds, as provided for in N.J.S.A. 18A:37-
15.3;

3. Substantially disrupts or interferes with the orderly operation of the school

or the rights of other students; and that

a. A reasonable person should know, under the circumstances, that
the act(s) will have the effect of physically or emotionally harming
a student or damaging the student’s property, or placing a student
in reasonable fear of physical or emotional harm to their person or
damage to their property; or

b. Has the effect of insulting or demeaning any student or group of
students; or

c. Creates a hostile educational environment for the student by
interfering with a student’s education or by severely or pervasively
causing physical or emotional harm to the student.

The Board of Education recognizes that bullying is unwanted,
aggressive behavior that may involve a real or perceived power
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imbalance. Recognizing “a real or perceived power imbalance” may
assist school officials in identifying harassment, intimidation, or
bullying within the context and relative positions of the alleged
aggressor and target.

“Electronic communication” means a communication transmitted by means of an
electronic device, including, but not limited to: a telephone, cellular phone,
computer, or remotely activating paging device in accordance with N.J.A.C.
6A:16-1.3.pager.

In accordance with the Board’s Code of Student Conduct and this
Policy, all acts of harassment, intimidation, or bullying that occur off
school grounds, such as “cyber-bullying” (e.g., the use of electronic
means to harass, intimidate, or bully) are addressed in this Policy.

C. Student Behavior Expeetations

The Board expects students to conduct themselves in keeping with their levels of
development, maturity and demonstrated capabilities with proper regard for the
rights and welfare of other students and school staff, the educational purpose
underlying all school activities and the care of school facilities and equipment
consistent with the Code of Student Conduct.

The Board believes that standards for student behavior must be set cooperatively
through interaction among the students; parents and other community
representatives, school administrators, school employees, school volunteers, and
students of the school district eeamumt—y—represeﬂtaa#es producing an
atmosphere that encourages students to grow in self-discipline. The development
of this atmosphere requires respect for self and others, as well as for school
district and community property on the part of students, staff, and community
members.

Students are expected to behave in a way that creates a supportive learning
environment. The Board believes the best discipline is self-imposed, and it is the
responsibility of staff to use instances of violations of the Code of Student
Conduct as opportunities to help students learn to assume and accept
responsibility for their behavior and the consequences of their behavior. Staff
members who interact with students shall apply best practices designed to prevent
student conduct problems and foster students’ abilities to grow in self-discipline.
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The Board expects that students will act in accordance with the student behavioral
expectations and standards regarding harassment, intimidation, and bullying,
including:

1. Student responsibilities (e.g., requirements for students to conform to
reasonable standards of socially accepted behavior; respect the person,
property and rights of others; obey constituted authority; and respond to
those who hold that authority);

2. Appropriate recognition for positive reinforcement for good conduct, self-
discipline, and good citizenship;

3. Student rights; and
4. Sanctions and due process for violations of the Code of Student Conduct.

Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)l, the district has
involved a broad-base of school and community members, including parents,
students; school employees instructionalstaffstudent suppert—services—statf
school-administrators;-and-sehool volunteers, students and as-well-as community
represemtatives grganizations, such-as—faith-based—health—andman—serdce—
business-and-law-enforcement; in the development of this Policy.

Bea*d—Ppursuant to NJ. AC 6A 16-7. l(a)2 the Board mas% developed
guidelines for student conduct pursuant-to NFA-C—6A16-71. Theseguidelines-
for—student—conduct—will taking take into consideration the nature of the
behavior; the nature of the students disability, if any and to the extent
relevant; developmentalages—of students, the severity of the offenses and
students’ histories of inappropriate behaviors, and the mission and physical
facilities of the individual school(s) in the district. This Policy requires all
students in the district to adhere to the rules established by the school district and
to submit to the remedial and consequential measures that are appropriately
assigned for infractions of these rules.

Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must shall annually provide
to students and their parents the rules of the district regarding student conduct.
Provisions shall be made for informing parents whose primary language is other
than English.
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The district prohibits active or passive support for acts of harassment,
intimidation, or bullying. Students are encouraged to support other students who:

1. Walk away from acts of harassment, intimidation, and bullying when they
see them;

2. Constructively attempt to stop acts of harassment, intimidation, or
bullying;

3. Provide support to students who have been subjected to harassment,

intimidation, or bullying; and

4. Report acts of harassment, intimidation, and bullying to the designated
school staff member.

D. Consequences and Appropriate Remedial Actions

The Board of Education requires its school administrators to implement
procedures that ensure both the appropriate consequences and remedial responses
for students who commit one or more acts of harassment, intimidation, or
bullying, consistent with the Code of Student Conduct.

In every incident found to be harassment, intimidation, or bullying,
the school Principal, in consultation with appropriate school staff,
may apply disciplinary consequences and/or remedial actions, such as
the provision of counseling, behavioral interventions, or other
measures.

Appropriate consequences and remedial actions are those that are
graded according to the severity of the offenses; consider the
developmental ages of the student offenders; the nature of the
student’s disability, if any and to the extent relevant; and the
students’ histories of inappropriate behaviors, per the Code of
Student Conduct and N.J.A.C. 6A:16-7.
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The following factors, at a minimum, shall be given full consideration
by the school administrators in the implementation of appropriate
consequences and remedial measures for each act of harassment,
intimidation, or bullying by students.

Factors for Determining Consequences

. Age, disability (if any and to the extent relevant),
developmental and maturity levels of the parties
involved and their relationship to the school district;
Degrees of harm;

Surrounding circumstances;

Nature and severity of the behaviors;

Incidences of past or continuing patterns of behavior;
Relationships between the parties involved; and
Context in which the alleged incidents occurred.

Factors for Determining Remedial Measures

Personal:
. Life skill deficiencies;
. Social relationships;
. Strengths;
. Talents;
] Traits;
o Interests;
. Hobbies;
. Extra-curricular activities;
. Classroom participation;
. Academic performance;
. Relationship to peers; and
. Relationship between student/family and the school
district.
Environmental:
o School culture;
° School climate;
. Student-staff relationships and staff behavior toward
the student;
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General staff management of classrooms or other
educational environments;

Staff ability to prevent and manage difficult or
inflammatory situations;

Availability of programs to address student behavior;
Social-emotional and behavioral supports;

Social relationships;

Community activities;

Neighborhood situation; and

Family situation.

Examples of Consequences and Remedial Measures

The conseque
limited to, the

nces and remedial measures may include, but are not
examples listed below:

Examples of Consequences:

Admonishment;

Temporary removal from the classroom (any removal
of .5 days or more must be reported in the Student
Safety Data System);

Deprivation of privileges;

Classroom or administrative detention;

Referral to disciplinarian;

In-school suspension during the school week or the
weekend;

Out-of-school suspension (short-term or long-term);
Reports to law enforcement or other legal action;
Expulsion; and

Bans from receiving certain services, participating in
school-district-sponsored programs or being in school
buildings or on school grounds.

Examples of Remedial Measures

Personal:

Restitution and restoration;
Peer support group;
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. Recommendations of a student behavior or ethics
council;

. Corrective instruction or other relevant learning or
service experience;

. Supportive student interventions, including

participation of the Intervention and Referral Services
Team, pursuant to N.J.A.C. 6A:16-8;

. Behavioral assessment or evaluation, including, but not
limited to, a referral to the Child Study Team, as
appropriate;

. Behavioral management plan, with benchmarks that
are closely monitored;

. Assignment of leadership responsibilities (e.g., hallway
or bus monitor);

. Involvement of school "disciplinarian;"

. Student counseling;

. Parent conferences;

. Alternative placements (e.g., alternative education
programs);

] Student treatment; and

. Student therapy.

Environmental (Classroom, School Building, or School District):

. School and community surveys or other strategies for
determining the conditions contributing to HIB;

. School culture change and school climate improvement;

. Adoption of research-based, systemic bullying
prevention programs;

. School policy and procedures revisions;

o Modifications of schedules;

. Adjustments in hallway traffic;

. Modifications in student routes or patterns traveling to
and from school;

. Supervision of student before and after school,
including school transportation;

. Targeted use of monitors (e.g., hallway, cafeteria, locker
room, playground, school perimeter, bus);

] Teacher aides;

. Small or large group presentations for fully addressing

the behaviors and the responses to the behaviors;
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General professional development programs for
certificated and non-certificated staff;

Professional development plans for involved staff;
Disciplinary action for school staff who contributed to
the problem;

Supportive institutional interventions, including
participation of the Intervention and Referral Services
Team, pursuant to N.J.A.C. 6A:16-8;

Parent conferences;

Family counseling;

Involvement of parent-teacher organizations;
Involvement of community-based organizations;
Development of a general bullying response plan;
Recommendations of a student behavior or ethics
council;

Peer support groups;

Alternative placements (e.g., alternative education
programs);

School transfers; and

Law enforcement (e.g., safe schools resource officer,
juvenile officer) involvement or other legal action.

Consequences and appropriate remedial actions for a student or staff

member who

commits one or more acts of harassment, intimidation,

or bullying may range from positive behavioral interventions up to

and including

suspension or expulsion of students, as set forth in the

Board's approved Code of Student Conduct, pursuant to N.J.A.C.
6A:16-7.1.
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In every incident found to be harassment, intimidation, or bullying,
the school Principal, in consultation with appropriate school staff,
may apply disciplinary consequences and/or remedial actions, such as
the provision of counseling, behavioral interventions, or other
measures.

Appropriate consequences and remedial actions are those that are
graded according to the severity of the offenses; consider the
developmental ages of the student offenders; the nature of the
student’s disability, if any and to the extent relevant; and students’
histories of inappropriate behaviors, per the Code of Student Conduct
and N.J.A.C. 6A:16-7.

The following factors, at a minimum, shall be given full consideration
by the school administrators in the implementation of appropriate
consequences and remedial measures for each act of harassment,
intimidation, or bullying by students.

Factors for Determining Consequences —Student-Censiderations

Factors for Determining Remedial Measures Censequences——Schoel—
Considerati
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student; Tthe Principal, in consultation with appropriate school staff, shall
develop an individual student intervention plan when a student is found
to be an offender in three harassment, intimidation, or bullying
incidents and each subsequent incident occurring within one school
year. The student intervention plan may include disciplinary
consequences and/or remedial actions and may require the student,
accompanied by a parent, to satisfactorily complete a class or training
program to reduce harassment, intimidation, or bullying behavior.
Each student intervention plan must be approved by the

Superintendent which—shall-be—approved—by theSuperintendent—or—
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Consequences and Appropriate Remedial Actions — Adults

The district will also impose appropriate consequences and remedial actions to an
adult who commits an act of harassment, intimidation, or bullying of a student.
The consequences may include, but not be limited to: verbal or written
reprimand, increment withholding, legal action, disciplinary action, termination,
and/or bans from providing services, participating in school district-sponsored
programs, or being in school buildings or on school grounds. Remedial measures
may include, but not be limited to: in or out-of-school counseling, professional
development programs, and work environment modifications.
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E. Reporting Harassment, Intimidation, or and Bullying Repesting Procedure

The Board of Education requires the Principal at each school to be
responsible for receiving all complaints alleging harassment,
intimidation or bullying committed by an adult or youth against a
student vielations-of-this-Pelicy. All Board members, school employees,
and volunteers and contracted service providers who have contact with
students are required to verbally report alleged acts of harassment,
intimidation or bullying vielatiens—ef-this Peliey to the Principal or the-
Principal’s designee on the same day when the individual witnessed or
received reliable information regarding any such incident. All Board
members, school employees, and—volunteers and contracted service
providers who have contact with students, also shall submit a New Jersey
Department of Education-approved HIB 338 Form reper-in-writing to
the Principal within two school days of the verbal report. Failure to
make the required report(s) may result in disciplinary action. The-
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Supeﬂmeadeﬂt— The HIB 338 Form shall be kept on file at the school
but shall not be included in any student record unless the incident
results in disciplinary action or is otherwise required to be contained
in a student’s record under State or Federal Law.

The district may not fail to initiate an investigation of harassment,
intimidation, or bullying solely because written documentation was
not provided. Failing to conduct a harassment, intimidation, or
bullying investigation solely because a parent or student did not
submit written documentation violates the Anti-Bullying Bill of Rights
Act and this Policy. If a parent makes a verbal allegation of
harassment, intimidation, or bullying to a district staff member, but
does not complete and submit the HIB 338 Form, the staff member or
a designee must complete and submit the HIB 338 Form.

The Principal or designee is required to will inform the parents of all
students involved in alleged incidents, and, as appropriate, may discuss the
avallablllty of counselmg and other intervention serv1ces $he—Pme+pal—er—

aet-:—ﬁe&&en—te—t-he—pa;ent& Pursuant to N. J A C 6A 16-7 7(a)2 viii. (2),
when providing notification to the parents of all students involved,
tThe Principal or designee shall take into account the circumstances of the

mmdent when p;ewdmg—ae&ﬁea&eﬁe—pa;eﬁs—eﬁaﬂ—students—nwe#ed—m—

conveying the nature of the mc1dent mcludmg the actual or percewed
protected category motivating the alleged offense. The Principal, upon
receiving a verbal or written report, may take interim measures to ensure
the safety, health, and welfare of all parties pending the findings of the
investigation. The Principal or designee shall keep a written record of
the date, time, and manner of notification to the parents.

Students, parents, and visitors are encouraged to report alleged acts of
harassment, intimidation and bullying vielatiens—efthis Peliey to the
Principal or designee on the same day when the individual witnessed or
received reliable information regarding any such incident. The school
district shall provide a person an online means to complete the HIB
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338 Form to anonymously report an act of harassment, intimidation, or
bullying. Formal action for violations of the Code of Student Conduct may
not be taken solely on the basis of an anonymous report.

A Board member or school employee who promptly reports an incident of
harassment, intimidation, or bullying and who makes this report in compliance
with the procedures set forth in this Policy, is immune from a cause of action for
damages arising from any failure to remedy the reported incident.

The Principal shall promptly submit a copy of each completed HIB
338 Form to the Superintendent.

The district may consider every mechanism available to simplify reporting,
including standard reporting forms and/or web-based reporting mechanisms. For
anonymous reporting, in addition to making the HIB 338 Form available
online, the district may consider locked boxes located in areas of a school where
reports can be submitted without fear of being observed.

A school administrator who receives a report of harassment, intimidation, or and-
bullying or who determines a reported incident or complaint, assuming all
facts presented are true, is a report within the scope of N.J.S.A. 18A:37-14
from-a-district-employee, and fails to initiate or conduct an investigation, or who
should have known of an incident of harassment, intimidation, or bullying and
fails to take sufficient action to minimize or eliminate the harassment,
intimidation, or bullying, may be subject to disciplinary action. The district also
should consider procedures and disciplinary action when it is found that
someone had information regarding a harassment, intimidation, or bullying
incident, but did not make the required report(s).
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F. Anti-Bullying Coordinator, Anti-Bullying Specialist, and School Safety/School
Climate Team(s)

1. The Superintendent shall appoint a district Anti-Bullying Coordinator.
The Superintendent shall make every effort to appoint an employee of the
school district to this position.

The district Anti-Bullying Coordinator shall:

a. Be responsible for coordinating and strengthening the school
district’s policies to prevent, identify, and address harassment,
intimidation, or bullying of students;

b. Collaborate with school Anti-Bullying Specialists in the district,
the Board of Education, and the Superintendent to prevent,
identify, and respond to harassment, intimidation, or bullying of
students in the district;

c. Provide data, in collaboration with the Superintendent, to the
Department of Education regarding harassment, intimidation, or
bullying of students;

d. Execute such other duties related to school harassment,

intimidation, or bullying as requested by the Superintendent; and

e. Meet at least twice a school year with the school Anti-Bullying
Specialist(s) to discuss and strengthen procedures and policies to
prevent, identify, and address harassment, intimidation, and
bullying in the district.

2. The Principal in each school shall appoint a school Anti-Bullying
Specialist. The Anti-Bullying Specialist shall be a guidance counselor,
school psychologist, or other certified staff member trained to be the Anti-
Bullying Specialist from among the currently employed staff in the school.

The school Anti-Bullying Specialist shall:

a. Chair the School Safety/School Climate Team as provided in
N.J.S.A. 18A:37-21;
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b. Lead the investigation of incidents of harassment, intimidation, or
bullying in the school; and

c. Act as the primary school official responsible for preventing,
identifying, and addressing incidents of harassment, intimidation,
or bullying in the school.

3. A School Safety/School Climate Team shall be formed in each school in
the district to develop, foster, and maintain a positive school climate by
focusing on the on-going systemic operational procedures and educational
practices in the school, and to address issues such as harassment,
intimidation, or bullying that affect school climate and culture. Each
School Safety/School Climate Team shall meet, at a minimum, two times
per school year. The School Safety/School Climate Team shall consist of
the Principal or the Principal’s designee who, if possible, shall be a senior
administrator in the school and the following appointees of the Principal:
a teacher in the school; a school Anti-Bullying Specialist; a parent of a
student in the school; and other members to be determined by the
Principal. The school Anti-Bullying Specialist shall serve as the chair of
the School Safety/School Climate Team.

The School Safety/School Climate Team shall:

a. Receive records of all complaints of harassment, intimidation, or
bullying of students that have been reported to the Principal;

b. Receive copies of all reports prepared after an investigation of an
incident of harassment, intimidation, or bullying;

c. Identify and address patterns of harassment, intimidation, or
bullying of students in the school;

d. Review and strengthen school climate and the policies of the
school in order to prevent and address harassment, intimidation, or
bullying of students;

e. Educate the community, including students, teachers,

administrative staff, and parents, to prevent and address
harassment, intimidation, or bullying of students;
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f. Participate in the training required pursuant to the provisions of
N.J.S.A. 18A:37-13 et seq. and other training which the Principal
or the district Anti-Bullying Coordinator may request. The School
Safety/School Climate Team shall be provided professional
development opportunities that may address effective practices of

successful school climate programs or approaches; and

g. Execute such other duties related to harassment, intimidation, or
bullying as requested by the Principal or district Anti-Bullying
Coordinator.

Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a parent
who is a member of the School Safety/School Climate Team shall not participate
in the activities of the team set forth in 3. a., b., or c. above or any other activities
of the team which may compromise the confidentiality of a student, consistent
with, at a minimum, the requirements of the Family Educational Rights and
Privacy Act (20 U.S.C. Section 1232 and 34 CFR Part 99), N.J.A.C. 6A:32-7,
Student Records and N.J.A.C. 6A:14-2.9, Student Records.

G. Investigating Allegations of Harassment, Intimidation, or Bullying

Hearassmenttnbmidaton—eand Bulbine Investisetion

Prior to initiating an investigation regarding a reported incident or
complaint, the Principal or designee, in consultation with the
Anti-Bullying Specialist, shall make a preliminary determination as to
whether a reported incident or complaint, assuming all facts are
presented as true, is a report within the scope of N.J.S.A. 18A:37-14.

Should the Principal or designee, in consultation with the
Anti-Bullying Specialist, determine that a reported incident or
complaint, assuming all facts presented are true, is not a report within
the scope of N.J.S.A. 18A:37-14, the incident will be addressed
through the Board’s Code of Student Conduct policy. The HIB 338
Form shall be completed, even if a preliminary determination is made
not to conduct an investigation of harassment, intimidation, or
bullying because the reported incident or complaint is a report outside
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the scope of the definition of harassment, intimidation, or bullying,
and must be submitted to the Superintendent. The Principal will
provide the parents of the alleged offender(s) and victim(s) with
formal notice of the decision not to initiate a harassment, intimidation,

or bullying investigation.

The HIB 338 Form shall be kept on file at the school and will only be
added to a student record if the alleged incident is founded,
disciplinary action is imposed or is otherwise required to be contained
in a student’s record under State or Federal law.

The Superintendent may require the Principal to conduct a
harassment, intimidation, or bullying investigation of the incident if
the Superintendent determines that the incident is within the scope of
harassment, intimidation, or bullying and shall notify the Principal of
this determination in writing. Should the Superintendent require the
Principal to conduct a harassment, intimidation, or bullying
investigation, the Principal will immediately initiate an investigation
of harassment, intimidation, or bullying by referring the matter to the
school Anti-Bullying Specialist.

Additionally, any preliminary determination that finds the incident or
complaint is a report outside the scope of N.J.S.A. 18A:37-14 may be
appealed to the Board, pursuant to the Board policies and procedures
governing student grievances, and thereafter to the Commissioner in
accordance with N.J.A.C. 6A:16-7.7(a)ix(1) and (a)ix(1)(A). Should
the preliminary determination not to conduct an investigation of
harassment, intimidation, or bullying be overturned, the Principal
will immediately initiate an investigation of harassment, intimidation,
or bullying by referring the matter to the school Anti-Bullying
Specialist.

The Board requires a thorough and complete investigation to be
conducted for each reported incident or complaint, assuming all facts
presented are true, that is determined to be a report within the scope
of N.J.S.A. 18A:37-14. The investigation shall be initiated by the
Principal or designee within one school day of the verbal report of the
incident. The investigation shall be conducted by the school anti-
bullying specialist appointed by the Principal. The Principal may
appoint additional personnel who are not school anti-bullying
specialists to assist the school Anti-Bullying Specialist in the
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investigation. Investigations of complaints concerning adult conduct
shall not be investigated by a member of the same bargaining unit as
the individual who is the subject of the investigation. The
Anti-Bullying Specialist may not participate in an investigation

regarding their supervisor or staff at a higher administrative level.

The investigation shall be completed, and the written findings
submitted to the Principal as soon as possible, but not later than ten
school days from the date of the written report of the alleged incident
of harassment, intimidation, or bullying or ten school days from the
date of the written notification from the Superintendent to the
Principal to initiate an investigation. Should information regarding
the reported incident and the investigation be received after the end of
the ten-day period, the school Anti-Bullying Specialist or the Principal
shall amend the original report of the results of the investigation to
ensure there is an accurate and current record of the facts and
activities concerning the reported incident.

The Principal shall proceed in accordance with the Code of Student
Conduct, as appropriate, based on the investigation findings. The
Principal shall submit the report to the Superintendent within two
school days of the completion of the investigation and in accordance
with the Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.).
As appropriate to the findings from the investigation, the
Superintendent shall ensure the Code of Student Conduct has been
implemented and provide intervention services, order counseling,
establish training programs to reduce harassment, intimidation, or
bullying and enhance school climate, or take or recommend other
appropriate action, including seeking further information as
necessary.

The Superintendent shall report the results of each investigation to
the Board no later than the date of the regularly scheduled Board
meeting following the completion of the investigation. The
Superintendent’s report also shall include information on any
consequences imposed under the Code of Student Conduct,
intervention services provided, counseling ordered, training
established or other action taken or recommended by the
Superintendent.
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Parents of the students who are parties to the investigation shall be
provided with information about the investigation, in accordance with
Federal and State law and regulation. The information to be
provided to parents includes the nature of the investigation, whether
the district found evidence of harassment, intimidation, or bullying,
or whether consequences were imposed or services provided to
address the incident of harassment, intimidation, or bullying. This
information shall be provided in writing within five school days after

the results of the investigation are reported to the Board.

A parent may request a hearing before the Board after receiving the
information. Any request by the parents for a hearing before the
Board concerning the written information about a harassment,
intimidation, or bullying investigation, pursuant to N.J.S.A.
18A:37-15(b)(6)(d), must be filed with the Board Secretary no later
than sixty calendar days after the written information is received by
the parents. The hearing shall be held within ten business days of the
request. Prior to the hearing, the Superintendent shall confidentially
share a redacted copy of the HIB 338 Form that removes all student
identification information with the Board. The Board shall

conduct the hearing in executive session, pursuant to the Open Public
Meetings Act (N.J.S.A. 10:4-1 et seq.), to protect the confidentiality of
the students. At the hearing, the Board may hear testimony from and
consider information provided by the school Anti-BullyingSpecialist
and others, as appropriate, regarding the alleged incident; the
findings from the investigation of the alleged incident;
recommendations for consequences or services; and any programs
instituted to reduce such incidents, prior to rendering a
determination.

At the regularly scheduled Board meeting following its receipt of the
report or following a hearing in executive session, the Board shall
issue a decision, in writing, to affirm, reject, or modify the
Superintendent’s decision. The Board’s decision may be appealed to
the Commissioner of Education, in accordance with N.J.A.C. 6A:3, no
later than ninety days after the issuance of the Board’s decision.

A school administrator who receives a report of harassment,
intimidation, or bullying and fails to initiate or conduct an
investigation, or who should have known of an incident of
harassment, intimidation, or bullying and fails to take sufficient
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action to minimize or eliminate the harassment, intimidation, or
bullying, may be subject to disciplinary action.

The Board also requires the thorough investigation of complaints or
reports of harassment, intimidation, or bullying, occurring on district
school buses, at school-sponsored functions, and off school grounds
involving a student who attends an approved private school for
students with disabilities. The investigation will be conducted by the
Board’s Anti-Bullying Specialist in consultation with the approved
private school for students with disabilities.]
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H. Responding to Harassment, Intimidation, or Bullying Range-ef Respenses-to-
Ineid . Intimidation. or Bullyi

The Board of Education authorizes the Principal of each school to
define the range of ways in which school staff will respond once an
incident of shall—establish—a—range—of —responses—te harassment,
intimidation, and bullying is confirmed, and the Superintendent shall
respond to confirmed harassment, intimidation, or bullying,
according to the parameters described below and in this Policy.

; and-oth OEFams- The Board
recognizes that some acts of harassment 1nt1m1dat10n or bullying may be
isolated incidents requiring that the school officials respond appropriately
to the individual(s) committing the acts. Other acts may be so serious or
parts of a larger pattern of harassment, intimidation, or bullying that they
require a response either at the classroom, school building, or school
district level or by law enforcement officials. Consequences and
appropriate remedial actions for a student who commits an act of
harassment, intimidation, or bullying may range from positive
behavioral interventions up to and including suspension or expulsion,
as permitted under N.J.S.A. 18A:37, Discipline of Pupils and as set
forth in N.J.LA.C. 6A:16-7.2, Short-term suspensions, N.J.A.C.
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6A:16-7.3, Long-term suspensions, and N.J.A.C. 6A:16-74,
Expulsions.

In considering whether a response beyond the individual is
appropriate, school officials shall consider the nature and
circumstances of the act; the degree of harm; the nature and severity
of the behavior; past incidences or past or continuing patterns of
behavior; and the context in which the alleged incident(s) occurred.
Institutional (i.e., classroom, school building, school district)
responses can range from school and community surveys, to mailings,
to focus groups, to adoption of research-based harassment,
intimidation, or bullying prevention program models, to training for
certificated and non-certificated staff, to participation of parents and
other community members and organizations, to small or large group
presentations for fully addressing the actions and the school’s
response to the actions, in the context of the acceptable student and
staff member behavior and the consequences of such actions, and to
the involvement of law enforcement officers, including safe schools
resource officers.

This Policy and the Code of Student Conduct shall apply to instances
when a school employee is made aware of alleged harassment,
intimidation, or bullying occurring off school grounds.

For every incident of harassment, intimidation, or bullying, the school officials
must respond appropriately to the individual who committed the act. The range of
responses to confirmed harassment, intimidation, or bullying acts should include
individual, classroom, school, or district responses, as appropriate to the findings
from each incident. Examples of responses that apply to each of these categories
are provided below:

L. Individual responses can include ecensistent—and—appropeiate positive

behavioral interventions (e.g., peer mentoring, short-term counseling, life
skills groups) and punitive actions (e.g., detention, in-school or out-of-
school suspensnon, expulsnon, law enforcement report or other legal
action) intended e srA-bel

2. Classroom responses can include class discussions about an incident of

harassment, intimidation, or bullying, role plays ¢(when-implemented-with-
senpsivHy—e—a—shdents—sibuation—eor—nvelvemen—wath—harassment—
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5 ing), research projects, observing and discussing
audio-visual materials on these subjects, and skill-building lessons in
courtesy, tolerance, assertiveness, and conflict management.

3. School responses can include theme days leammg station programs “asis

peer—leadefsmp—pregrams—upstander—pregraim parent programs and

information disseminated to students and parents, such as fact sheets

or newsletters, the—disseminatisrobinfommeticnoshudenisend-porents

explaining acceptable uses of electronic and wireless communication
devices or strategies for fostering expected student behavior, and—

4. District-wide responses can include community involvement in policy
review and development; professional development programs;
adoptlon of currlcular and school—wrde programs, coordmatlon

commumty based orgamzatrons (e g., mental health, health services,
health facilities, law enforcement officials, faith-based organizations), and
disseminating information on the core ethical values adopted by the
Board’s Code of Student Conduct, per N.J.A.C. 6A:16-7.1(a)2

In providing support for victims of harassment, intimidation, or
bullying, the district should identify a range of strategies and
resources, which may include, but is not limited to, the following
actions for individual victims:

. Counseling;

Teacher Aides;

Hallway and playground monitors;
Schedule changes;

Before and after school supervision;
School transportation supervision;
School transfers; and

Therapy.
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L Reprisal or Retaliation Prehibited

The Board of Education prohibits a Board member, school employee, contracted
service provider who has contact with students, school volunteer, or student from
engaging in reprisal, retaliation, or false accusation against a victim, witness, o
ene-with-reliable—information; or any other person who has reliable information
about an act of harassment, intimidation, or bullying or who reports an act of
harassment, intimidation, or bullying. The consequence and appropriate remedial
action for a person who engages in reprisal or retaliation shall be determined by
the administrator after consideration of the nature, severity, and circumstances of
the act, in accordance with case law, Federal and State statutes and regulations,

and district pollcles and procedures A-H-—suspee-ted—aets—ef—fepﬂsa-l—er—lﬁemkat*en—

Harassment Intlmldatlon, or Bullymg

The Board of Education prohibits any person from falsely accusing another as a

means of retaliation-or-as-a-means-of harassment, intimidation, or bullying.
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1. Students - Consequences and approprlate remedlal action for a student

range from
positive behavxoral interventions up to and including suspension or
expulsion, as permitted under N.J.S.A. 18A:37-1-et-seq., Discipline of
Pupils and as set forth in N.J.A.C. 6A:16-7.2, Short-term Suspensions,
N.J.A.C. 6A:16-7. 3 Long -term Suspens1ons and N.J.A. C 6A:16-7.4,

Expulsnons d
! R ‘. L Acti .  thi F ]. .

2. School Employees - Consequences and appropriate remedial action for a
school employee or contracted service provider who has contact with

students found-ta-have—folsely accused anether ss-ameens—otharassmont-
intimidation;-or-bullying-or-as-a-means-ofretaliation could entail discipline

in accordance with district policies, procedures, and agreements and

3. Visitors or Volunteers - Consequences and appropriate remedial action for
a visitor or volunteer
harassment-ntidetioneebullsdae eraromeaps-ofestalistior could be
determined by the school administrator after consideration of the nature,
severity, and circumstances of the act, including law enforcement reports
or other legal actions, removal of buildings or grounds privileges or
prohlbltmg contact w1th students or the prov1s10n of student services.

K. Additional Policy Requirements _Intimidation, . )
Publicati 1D o HarassmentIntimidation;-and Bullying Policy-

The Board of Education requires the Superintendent to annually
disseminate this Policy to all school employees, contracted service
providers who have contact with students, school volunteers, students
and parents who have children enrolled in a school in the school
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district, along with a statement explaining that this Policy applies to
all acts of harassment, intimidation, or bullying, pursuant to N.J.S.A.
18A:37-14, that occur on school property, at school-sponsored
functions, or on a school bus and, as appropriate, acts that occur off

school grounds.

The Superintendent shall post a link to this Policy that is prominently
displayed on the home page of the school district’s website. The
Superintendent shall ensure that notice of this Policy appears in the
student handbook and all other publications of the school district that
set forth the comprehensive rules, procedures, and standards for
schools within the school district.

The Superintendent shall post the name, school phone number, school
address, and school email address of the district anti-bullying
coordinator on the home page of the school district’s website.
Additionally, the Superintendent shall post the contact information
for the School Climate State Coordinator on the school district home
page alongside this Policy.

Each Principal or designee shall post the name, school phone number,
school address, and school email address of both the school Anti-
Bullying Specialist and the district Anti-Bullying Coordinator on the
home page of each school’s website.

The Superintendent shall post the New Jersey Department of
Education’s Guidance for Parents on the Anti-Bullying Bill of Rights
Act on the district homepage and on the homepage for each school in
the district with a website.

The Superintendent and the Principal(s) shall provide training on the
school district’s harassment, intimidation, or bullying policies to
school employees contracted service providers and volunteers who
have significant contact with students. The training shall include
instruction on preventing bullying on the basis of the protected
categories enumerated in N.J.S.A. 18A:37-14 and other distinguishing
characteristics that may incite incidents of discrimination,
harassment, intimidation, or bullying. The school district’s employee
training program shall include information regarding the school
district policy against harassment, intimidation, or bullying, which




POLICY BOARD OF EDUCATION

Students
5512/Page 41 of 41
HARASSMENT, INTIMIDATION, AND BULLYING (M)

shall be provided to full-time and part-time staff, contracted service
providers and school volunteers who have significant contact with
students.

The Superintendent shall develop and implement a process for
annually discussing this Policy on harassment, intimidation, or
bullying with students. The Superintendent and the Principal(s) shall
annually conduct a re-evaluation, reassessment, and review of this
Policy and any report(s) and/or finding(s) of the School Safety/School
Climate Team, with input from the school Anti-Bullying Specialists,
and recommend revisions and additions to this Policy as well as to
harassment, intimidation, or bullying prevention programs and
approaches based on the findings from the evaluation, reassessment,
and review.
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? b

Each public school teacher and educational services professional shall be required
to complete at least two hours of instruction on in harassment, intimidation, and
bullying prevention within each five year professional development period as part
of the professional development requirement pursuant to N.J.S.A. 18A:37-22.d.

The required two hours of suicide prevention instruction shall include information
on the risk of suicide and incidents of harassment, intimidation, or bullying and
information on reducing the risk of suicide in students who are members of
communities identified as having members at high risk of suicide.

Each newly elected or appointed Board member shall smust complete, during the
first year of the member’s first term, a training program on harassment,
intimidation, or aad bullying in accordance with the provisions of N.J.S.A.
18A:12-33.
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A school leader shall complete school leader training that shall include
information on the prevention of harassment, intimidation, or and bullying as
required in N.J.S.A. 18A:26-8.2.

The school district shall annually observe a “Week of Respect” beginning with
the first Monday in October. In order to recognize the importance of character
education, the school district shall will observe the week by providing age-
appropriate instruction focusing on the prevention of harassment, intimidation, or
and-bullying as defined in N.J.S.A. 18A:37-14. Throughout the school year the
district shall sl provide ongoing age-appropriate instruction on preventing
harassment, intimidation, or bullying, in accordance with the New Jersey
Student Learning Cere—Curriculum—GContent—Standards, pursuant to N.J.S.A.
18A:37-29.

The school district and each school in the district shall w#l annually establish,
implement, document, and assess harassment, intimidation, and bullying
prevention programs or approaches, and other initiatives in consultation with
school staff, students, administrators, volunteers, parents, law enforcement, and
community members. The programs or approaches and other initiatives shall be
designed to create school-wide conditions to prevent and address harassment,
intimidation, and bullying in accordance with the provisions of N.J.S.A. 18A:37-
17.

MN. Reports to Board of Education and New Jersey Department of Education
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The Superintendent shall report two times each school year, between September 1
and January 1 and between January 1 and June 30 at a public hearing all acts of
violence, vandalism, and harassment, intimidation, or and bullying which
occurred during the previous reporting period in accordance with the provisions
of N.J.S.A. 18A:17-46. The information shall also be reported to the New Jersey

Department of Education in accordance with N.J.S.A. 18A:17-46.

NO. School and District Grading Requirements

Each school and each district shall receive a grade for the purpose of assessing
their efforts to implement policies and programs consistent with the provisions of
N.J.S.A. 18A:37-13 et seq. The grade received by a school and the district shall
be posted on the homepage of the school’s website and the district’s website in
accordance with the provisions of N.J.S.A. 18A:17-46. A link to the report that
was submitted by the Superintendent to the Department of Education shall also be
available on the school district’s website. This information shall be posted on the
websites within ten days of receipt of the grade for each school and the district.

OR. Reports to Law Enforcement

The Superintendent or designee and the Principal shall consult law enforcement,
as appropriate, pursuant to the provisions of the Uniform State Memorandum of
Agreement Between Education and Law Enforcement Officials (MOA), if the
student’s behavior may constitute a possible violation of the New Jersey Code of
Criminal Justice.

Law enforcement officials may request a suspension or stay of the
district’s harassment, intimidation, or bullying investigation if the
conduct is being investigated by law enforcement. If law enforcement
officials request a suspension or stay of a harassment, intimidation, or
bullying investigation, school officials will follow the provisions of the
MOA regardless of where the district is in the harassment,
intimidation, or bullying investigation timeline.

School officials will immediately memorialize the request, in writing,
from law enforcement and advise the parent(s) of the alleged
perpetrator(s) and alleged victim(s) of law enforcement’s request.
The notice to parents must include notice that the district is obligated
under New Jersey’s Law Against Discrimination to address
student-on-student bias-based harassment and the statute of
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limitations for filing a complaint in the Division of Civil Rights will
not be extended due to law enforcement’s request.

If law enforcement has not affirmatively requested a stay or
suspension of a harassment, intimidation, or bullying investigation,
but the school district believes the action(s) involved may constitute a
criminal offense(s), school officials will contact law enforcement to
inquire as to whether law enforcement may want to investigate the
matter.

Some acts of harassment, intimidation, and bullying may be bias-related acts and
school officials must report to law enforcement officials any bias related acts, in
accordance with N.J.A.C. 6A:16-6.3.(¢), and pursuant to the provisions of the

Collective Bargaining Agreements and Individual Contracts

Nothing in N.J.S.A. 18A:37-13.1 et seq. shall may be construed as affecting the
provisions of any collective bargaining agreement or individual contract of
employment in effect on the Anti-Bullying Bill of Rights Act’s effective date
(January 5, 2011): pursuant to N.J.S.A. 18A:37-30.

The Board of Education prohibits the employment of or contracting for school
staff positions with individuals whose criminal history record check reveals a
record of conviction for a crime of bias intimidation or conspiracy to commit or
attempt to commit a crime of bias intimidation.

Students with Disabilities

Nothing contained in N.J.S.A. 18A:37-13.1 et seq. shall may alter or reduce the
rights of a student with a disability with regard to disciplinary actions or to
general or special education services and supports: pursuant to N.J.S.A. 18A:37-
32.
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The school district shall submit all subsequent amended Harassment,
Intimidation, or and Bullying Policies to the Executive County Superintendent of
Schools within thirty days of Board adoption.

N.J.S.A. 18A:37-13 through 18A:37-37

N.J.A.C. 6A:16-7.1 through 6A:16-7.9 etseq.

Model Policy and Guidance for Prohibiting Harassment, Intimidation, and Bullying on
School Property, at School-Sponsored Functions and on School Buses — August 2022
Apﬂ-l—i!—g-l—l- New Jersey Depaﬁment of Educatlon

A Umform State Memorandum of Agreement Between Educatlon and Law
Enforcement Officials — 2023 Revisions

Adopted: 25 June 2014
Revised: 15 June 2022
Revised: 21 May 2025
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A safe and civil environment in school is necessary for students to learn and achieve high
academic standards. Hazing is conduct that disrupts both a student’s ability to learn and a
school’s ability to educate its students in a safe and disciplined environment. The Board
of Education prohibits acts of hazing and adopts this Policy against hazing in accordance
with N.J.S.A. 18A:37-32.2. The provisions of this Policy apply to elementary
school(s)] in the school district.

“Hazing” in a school setting includes, but is not limited to, conduct by an individual(s)
who is a member and/or representative of a school-sponsored student organization, club,
or athletic team where such individual(s) conditions a student’s acceptance as a member
into such group on whether the student engages in activities that are humiliating,
demeaning, intimidating, and exhausting to the student.

N.J.S.A. 2C:40-3.a. indicates hazing may also include, but is not limited to, the conduct
outlined below:

1. An individual(s) causes, coerces, or otherwise induces a student to commit an
act that violates Federal or State criminal law;

2. An individual(s) causes, coerces, or otherwise induces a student to consume
any food, liquid, alcoholic liquid, drug or other substance which subjects
the student to a risk of emotional or physical harm or is otherwise
deleterious to the student’s health;

3. An individual(s) subjects a student to abuse, mistreatment, harassment, or
degradation of a physical nature, including, but not limited to, whipping,
beating, branding, excessive calisthenics, or exposure to the elements;

4. An individual(s) subjects a student to abuse, mistreatment, harassment, or
degradation of a mental or emotional nature, including, but not limited to,
activity adversely affecting the mental or emotional health or dignity of
the individual, sleep deprivation, exclusion from social contact, or conduct
that could result in extreme embarrassment;

5. An individual(s) subjects a student to abuse, mistreatment, harassment, or
degradation of a sexual nature; or
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6. An individual(s) subjects a student to any other activity that creates a
reasonable likelihood of bodily injury to the student.

Board of Education members, school employees, and contracted service providers are
required to report an alleged incident of hazing that may take place or has taken place on
or off school grounds to the Principal or designee on the same day when the individual
witnessed or received reliable information regarding such an incident. Students, parents,
volunteers, or visitors are encouraged to report an alleged incident of hazing that may
take place or has taken place on or off school grounds to the Principal or designee on the
same day when the individual witnessed or received reliable information regarding any
such incident.

Any report of an alleged incident of hazing shall be immediately investigated by the
Principal or designee in accordance with procedures used to investigate alleged violations
of the Student Discipline/Code of Conduct and Policy and Regulation 5600. A Principal
or designee who receives a report of an alleged incident of hazing and fails to initiate or
conduct an investigation and fails to minimize or eliminate the hazing may be subject to
disciplinary action.

The Principal or designee may identify behavior when investigating an alleged incident
of hazing indicating harassment, intimidation, or bullying (HIB) pursuant to N.J.S.A.
18A:37-14 et seq. — the New Jersey Anti-Bullying Bill of Rights Act (ABR). If the
Principal or designee identifies behavior indicating HIB, the Principal or designee shall
ensure a separate investigation is conducted in accordance with the ABR and Policy
5512.

The Superintendent or designee shall report to local law enforcement any hazing incident
that rises to the level of mandatory reporting under the “Uniform Memorandum of
Agreement Between Education Officials and Law Enforcement Officials” or any other
agreement between local law enforcement and the school district pursuant to N.J.A.C.
6A:16-5.1(b).

Hazing that involves the participation of a coach, teacher, or other adult may constitute
child abuse and shall be addressed in accordance with N.J.S.A. 18A:36-25 and Policy and
Regulation 8462.

The Board shall enforce any penalty for violation of this Policy in accordance with the
student code of conduct and Policy and Regulation 5600, or any other applicable Board
Policy or Regulation. In accordance with N.J.S.A. 18A:37-32.3 appropriate penalties for
a violation of this Policy may include, but are not limited to:
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1. Withholding of diplomas or transcripts pending compliance with the rules;

2. Rescission of permission for the organization or group whose student
member(s) are being penalized under this Policy, to operate on school
property or to otherwise operate under the sanction or recognition of the
school district; and

3. The imposition of probation, suspension, dismissal, or expulsion of a student
member(s).

Any discipline instituted in response to a violation of this Policy may be in addition to
discipline for a violation of Policy 5512, Policy and Regulation 5600, and any other
applicable Board Policy and Regulation.

The school district shall ensure that students are informed of this Policy, including the
rules, penalties, and program of enforcement under this Policy. This Policy shall be
posted on the school district’s publicly accessible Internet website.

N.J.S.A. 18A:36-25; 18A:37-13.2; 18A:37-14 et seq.;
18A:37-32.2; 18A:37-32.3
N.J.A.C. 6A:16-5.1

Adopted: 21 MAY 2025
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5842 EQUAL ACCESS OF PUPIL ORGANIZATIONS

The Board of Education will permit the use of school facilities by student pupil-initiated
organizations for non-curricular pupil activities. A student pupil-initiated organization,
regardless of the size of the group, will not be denied an opportunity to meet and use
school facilities on the basis of any of the protected categories listed at N.J.A.C. 6A:7-
1.1(a) or the—religious, political, philosophical, or other content of the speech at their
meeting.

An application for permission to meet on school premises shall be made to the Principal
or designee, who shall grant permission provided it is that-he/she determineds that:

1. The activity has been initiated by pupils;

2. Attendance at the meeting is voluntary;

34.  The meeting is for a lawful purpose;

45. The meeting does not materially and substantially interfere with the
orderly conduct of instructional activities in the school;

56.  Nonschool persons do not direct, conduct, control, or regularly attend the
activity; and

67.  The activity is adequately supervised by appropriately certified school
district staff.

. A student pupil-initiated group granted permission to meet on school premises shall be
subject to the same rules and regulations that govern the meetings of pupil organizations
sponsored by this Board, except as provided by this Ppolicy. Participation in a student
pupil -initiated meeting must be available to all pupils who wish to attend and cannot be
denied on the basis of any of the protected categories listed at N.J.A.C. 6A:7-1.1(a) a-

Board W111 not permlt the orgamzatlon of a fratemlty, sororlty, or secret soc1ety in

accordance with N.J.S.A. 18A: 42-5 and 18A 42-6. A—student—papi-l——ﬁﬂt-la&ed—meem%-
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Access to school facilities by pupil organizations will be provided within the governing
principles of the First Amendment of the Constitution of the United States.

School district staff involvement in student organizations shall be in
accordance with the governing principles of the First Amendment of the
Constitution of the United States.

An appropriately certified staff member shall be assigned to attend a student pupi—
initiated meeting in a custodial capacity and shall not participate in the activity while
serving in this custodial capacity. No teaching staff member shall be required compeled
to attend a pupil-initiated meeting if the content of the speech at the meeting is contrary
to their histherbeliefs.

The Buiding Principal or designee may take such actions as may be necessary to
maintain order and discipline on school premises and to protect the safety and well-being
of students pupils and staff members.

20 U.S.C.A. 1701 et seq.
United State Department of Education - Guidance on
Constitutionally Protected Prayer in Public Elementary and

Secondary Schools
N.J.A.C. 6A:7-1.1; 6A:7-1.3

Adopted: 25 June 2014
Revised: 21 June 2025
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5750 EQUITABLE EQUAL EDUCATIONAL OPPORTUNITY (M)

The Board of Education will ensure direets—that all students enrolled in the schools of
this district shall be afforded an equitable equal educational opportunity eppertunities
in strict accordance with law. No student shall be denied access to or benefit from any
educational program or activity or from a co-curricular or athletic activity on the basis of
any of the protected categorles listed at N J A. C 6A 7-1. l(a) t-he—student—s—mee—eeler—

The Board shall assure that all students are free from harassment, sexual or otherw1se

The Board directs the Superintendent to allocate faculty, administrators, support staff
members, curriculum materials, and instructional equipment supplies among and between
the schools and classes of this district in a manner that ensures equivalency of educational
opportunity throughout this district. The school district’s curricula in the following areas
will eliminate discrimination, promote mutual acceptance and respect among students,
and enable students to interact effectively with others, regardless of any of the protected

categorles llsted at N. J A.C. 6A 7-1. l(a) the—ssuéem—s—*aee—eeler—efeed—mhgien—

School climate/learning environment;

Courses of study, including pPhysical eEducation;
Instructional materials and strategies;

Library materials;

Software and audio-visual materials;

Guidance and counseling;

Extra-curricular programs and activities; and

® N o AW

Testing and other assessments.

Affirmative action shall be taken to ensure that students are protected from the effects of
discrimination, in accordance with Policy 2260. Students who experience less than equal
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educational opportunities or experience discrimination shall use the procedure established
by Regulation 5750 to report and appeal any harassment or discriminatory practice.

The conduct of teaching staff members shall exemplify the highest principles of equality
and democracy. Conduct and attitudes that display discrimination are contrary to the
policies of this Board and, further, are destructive to the self esteem that this Board
wishes to encourage in all students. A teaching staff member’s act of derision or enmity,
in any form, against a person or persons on the basis of any of the protected categories

listed at NJAC 6A:7-1.1(a) @he—smdem—Haee—eeler—efeed—Fehg*en—naheﬂal—eF@H—

e*p;esswn—see*eeeeﬂem*e—status—er—d-lsab*ty shall be consndered to be conduct

unbecoming to a professional staff member of this district and shall be subject to
appropriate discipline.

The Superintendent shall develop and promulgate a procedure by which a student or
parent may appeal Board policy, district practice, or the act or omission of any district
employee that allegedly violates this Ppolicy.

42 U.S.C.A. 12101

N.J.S.A. 10:5-1 et seq.

N.J.S.A. 18A:4A-1, et seq.; 18A:6-5 et seq.; 18A:36-20
N.J.A.C. 6A:7-1.1 etseq.; 6A:7-1.3; 6A:14-1.2

Adopted: 25 June 2014
Revised: 15 March 2017
Revised: 21 May 2025
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5111 ELIGIBILITY OF RESIDENT/NONRESIDENT STUDENTS (M)
The Waterford-Township Board of Education shall admit to its schools, free of charge,
persons over five and under twenty years of age, pursuant to N.J.S.A. 18A:38-1, or such
younger or older student as is otherwise entitled by law to a free public education.

Eligibility to Attend School = N.J.A.C. 6A:22-3.1, 3.2, and 3.3

The Board shall admit students eligible to attend school free of charge that are domiciled
within the district as defined in N.J.A.C. 6A:22-3.1 and Regulation 5111 — Section B.

The Board shall also admit any student that is kept in the home of a person other than the
student’s parent er-guardian, and where the person is domiciled in the school district and
is supporting the student without remuneration as if the student were their own child in
accordance with N.J.A.C. 6A:22-3.2 and Regulation 5111 — Section C.

Pursuant to N.J.S.A. 18A:38-1. c., any person who fraudulently allows a child of another
person to use their residence and is not the primary financial supporter of that child and
any person who fraudulently claims to have given up custody of their child to a person in
another district commits a disorderly person’s offense.

A student is eligible to attend school in this school district free of charge pursuant to
N.J.S.A. 18A:38-1. d. if the student’s parent erguardian temporarily resides within the
school district and elects to have the student attend the school district of temporary
residence, notwithstanding the existence of a domicile elsewhere pursuant to N.J.A.C.
6A:22-3.1(a)4. and Regulation 5111 — Section B.

A student is eligible to attend this school district free of charge in accordance with
N.J.A.C. 6A:22-3.2 and Regulation 5111 — Section C.

Notwithstanding the provisions of N.J.S.A. 18A:38-1 or any other law, rule, or regulation
to the contrary, a student who moves out of the school district as a result of domestic
violence, sexual abuse, or other family crises shall be permitted to remain enrolled in the
school district for the remainder of the school year pursuant to N.J.S.A. 18A:38-1.1 and
in accordance with the provisions of N.J.A.C. 6A:22-3.2(h) and Regulation 5111 —
Section C.

Except as set forth in N.J.A.C. 6A:22-3.3(b)+., immigration/visa status shall not affect
eligibility to attend school. Any student who is domiciled in the school district or
otherwise eligible to attend school in the school district pursuant to N.J.A.C. 6A:22-3.2
shall be enrolled without regard to, or inquiry concerning, immigration status. A
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student’s immigration/visa status and their eligibility to attend school shall be in
accordance with N.J.A.C. 6A:22-3.3(b) and Regulation 5111 — Section D.

Proof of Eligibility

The Board ef-Edueation shall accept a combination of forms of documentation from
persons attempting to demonstrate a student’s eligibility for enrollment in the school
district in accordance with the provisions of N.J.A.C. 6A:22-3.4 and Regulation 5111 —
Section E.

In the case of a dispute between the school district and the parent of a student in regard to
the student’s eligibility to enroll in the school district or to remain enrolled in the school
district pursuant to the provisions of N.J.S.A. 18A:38-1, the school district may request
from the New Jersey Motor Vehicle Commission (NFMVG) the parent er—guardian’s
name and address for use in verifying a student’s eligibility for enrollment in the school
district in accordance with the provisions of N.J.S.A. 18A:38-1.3.

Registration Forms and Procedures for Initial Assessment — N.J.A.C. 6A:22-4.1

Registration and procedures for initial determinations of eligibility will be in accordance
with N.J.A.C. 6A:22-4.1 and Regulation 5111 — Section F.

Initial eligibility determinations shall be made upon presentation of an enrollment
application, and enrollment shall take place immediately except in cases of clear,
uncontested denials. Enrollment shall take place immediately when an applicant has
provided incomplete, unclear, or questionable information, but the applicant shall be
notified that the student will be removed from the school district if defects in the
application are not corrected, or an appeal is not filed, in accordance with subsequent
notice to be provided pursuant to N.J.A.C. 6A:22-4.2 and Regulation 5111 — Section F.

When a student appears ineligible based on the information provided in the initial
application, the school district shall issue a preliminary written notice of ineligibility,
including an explanation of the right to appeal to the Commissioner of Education in
accordance with N.J.A.C. 6A:22-4.1(c)2. and Regulation 5111 — Section F.

When enrollment is denied and no intent to appeal is indicated, applicants shall be
advised they shall comply with compulsory education laws in accordance with N.J.A.C.
6A:22-4.1(d) and Regulation 5111 — Section F.

Enrollment or attendance at the school shall not be conditioned or denied pursuant to
N.J.LA.C. 6A:22-4.1(e) through (i) and Regulation 5111 — Section F.
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Notices of Ineligibility — N.J.A.C. 6A:22-4.2

When a student is found ineligible to attend the school district pursuant to N.J.A.C.
6A:22 or the student’s initial application is found to be deficient upon subsequent review
or investigation, the school district immediately shall provide to the applicant notice that
is consistent with Commissioner-provided sample form(s) and meets requirements of
N.J.A.C. 6A:22-4.2 and Regulation 5111 — Section G.

Removal of Currently Enrolled Students — N.J.A.C. 6A:22-4.3

Nothing in N.J.A.C. 6A:22-4, this Policy, and Regulation 5111 shall preclude the Board
ofEducation from identifying through further investigation or periodic requests for
revalidation of eligibility, students enrolled in the school district who may be ineligible
for continued attendance due to error in initial assessment, changed circumstances, or
newly discovered information pursuant to N.J.A.C. 6A:22-4.3 and Regulation 5111 —
Section H.

When a student who is enrolled and attending school based on an initial eligibility
determination is later determined to be ineligible for continued attendance, the
Superintendent may apply to the Board for the student’s removal in accordance with the
provisions of N.J.A.C. 6A:22-4.3 and Regulation 5111 — Section H.

Appeal to the Commissioner — N.J.A.C. 6A:22-5.1

An applicant may appeal to the Commissioner of Education the school district’s
determination that a student is ineligible to attend its schools in accordance with N.J.A.C.
6A:22-5.1 and Regulation 5111 — Section 1.

Assessment and Calculation of Tuition

If no appeal to the Commissioner is filed by the parent, guardian, adult student, or district
resident keeping an affidavit student following notice of an ineligibility determination,
the Board of Education may assess tuition for up to one year of a student’s ineligible
attendance, including the twenty-one-day period provided by N.J.S.A. 18A:38-1 for
appeal to the Commissioner in accordance with N.J.A.C. 6A:22-6.1 and Regulation 5111
— Section J. Tuition will be assessed and calculated in accordance with N.J.A.C. 6A:22-
6.3 and Regulation 5111 — Section J.

If an appeal to the Commissioner is filed by the parent, guardian, adult student, or district
resident keeping an affidavit student and the petitioner does not sustain the burden of







