PERSONNEL

PENNSAUKEN TOWNSHIP PUBLIC SCHOOLS

Board of Education Administration Building

1695 Hylton Road, Pennsauken, New Jersey 08110

BOARD OF EDUCATION MEETING ADDENDUM
Tuesday, April 15, 2025

1. RECOMMEND the Pennsauken Board of Education approve the following appointment(s):

Item Name Date Loc Salary Interv_lew Replaces Account
Committee
David Wagner
Alexander $33,000 | Tom Gillespie Laura
A Custodian | 04/16/2025 PHS with Eric Seislove 11-000-262-100-050-000-99
Duong . - . Luna
benefits | Brian Filachek
Yvette Rivera
Tom Gillespie
Ernesto $33,000 Joe Slater Charo
B . Custodian | 04/16/2025 PHS with Eric Seislove . 11-000-262-100-050-000-99
Garcia . . i Ruiz
benefits | Brian Filachek
Yvette Rivera
Tom Gillespie
Yessenia $33,000 Joe Slater Luisa
C - Custodian | 04/16/2025 PHS with Eric Seislove 11-000-262-100-050-000-99
Ortiz . . f Mendez
benefits | Brian Filachek
Yvette Rivera
$64,584
LTS 03/27_/2025 BA Step Michaa!
D Dior Hinton School 06/18/2025 Interm. 1 McGovern New 11-000-218-104-175-000-99
Counselor with
benefits

2. RECOMMEND the Pennsauken Board of Education approve the following leaves of absences contingent upon

verification:
Item ID# Reason Dates Conditions
A 2116 Family Medical Leave 05/12/2025-08/04/2025 With salary and benefits as sick days used
5 2997 Personal Leave of 02/11/2025-04/04/2025 With salary and benefits as sick days used
Revised Absence 04/07/2025-04/09/2025 | Without salary but with benefits as per LOA
. . 03/28/2025-03/28/2025 With salary and benefits as sick days used
292 Family M IL - - -

¢ 926 amily Medical Leave 03/31/2025-06/18/2025 Without salary but with benefits as per FMLA
D Rngst d Family Medical Leave | 02/14/2025-05/23/2025 With Salary and benefits as sick days used
E 2556 Family Medical Leave | 04/07/2025-06/06/2025 With salary and benefits as sick days used

Note: Return dates are contingent upon employees providing medical certification to return to work without restrictions.
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3. RECOMMEND the Pennsauken Board of Education ratify and accept the following separations, resignations and
retirements:

. Years of
Item Name Position Loc S Reason Service to Account
Date
Pennsauken

A M';;’ésiita Custodian PHS | 04/25/2025 | Separation Oyears | 11-000-262-100-050-000-99
Laura Luna Custodian PHS 04/25/2025 | Separation 0 years 11-000-262-100-050-000-99
Agzgee?gy Bus Driver Trans. | 04/10/2025 | Resignation | Ovyears | 11-000-270-160-000-610-99

. Library - 11-000-222-100-055-000-99

D Kareem Ali Assistant HPMS | 05/02/2025 | Resignation 4 years 11:000-222-104-175-000-99
E ,\%‘é:'gfy ArtTeacher | HPMS | 04/14/2025 | Resignation | 2years | 11-130-100-101-055-000-09

4. RECOMMEND the Pennsauken Board of Education approve the following Administrators to lead the Mentor
Training for a total of 8 hours each and be paid their contractual hourly rate per the PEA Contract. Funding is
through Title I Account: 20-271-200-100-175-000-98

Item Name Position
A | Jonathan Nguyen Administrator
B Tarah Gillespie Administrator

YES | NO | ABSTAIN YES | NO | ABSTAIN
Mr. Alves Ms. Johnson
Mr. Bennett Mrs. Matos
Mr. Carey Mr. McDevitt
Ms. Eckel Mrs. Young
Mrs. Hutton
APPROVAL OF:
MOTION BY:
SECOND BY:
MOTION:

OTHER

5. RECOMMEND the Pennsauken Board of Education approve the attached Affiliation Agreement with Holy
Family University. (See Attached)

6. RECOMMEND the Pennsauken Board of Education approve the Sidebar Agreement between the Pennsauken
Education Association and The Pennsauken Township Board of Education amending the current collective
negotiation agreement effective July 1, 2021 through June 30, 2026.

7. RECOMMEND the Pennsauken Board of Education approve the settlement agreement between the Pennsauken

Education Association and the Pennsauken Township Board of Education regarding the 10-7-2024 PEA
Grievance.
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