MEMORANDUM OF UNDERSTANDING BETWEEN
VENTURA EDUCATION SUPPORT PROFESSIONALS ASSOCIATION (VESPA)
AND VENTURA UNIFIED SCHOOL DISTRICT (VUSD)

Regarding Resolution #25-02 Reduction or Discontinuance of Classified Services

. All unit members who were enrolled in a District health care plan at the time of passage

of VUSD Resolution #25-02 and have been laid off per this Resolution shall continue to
receive the District’s contribution toward health benefits through September 2025.

. All unit members who were enrolled in a District health care plan at the time of passage

of VUSD Resolution #25-02, were laid off per this Resolution, and are subsequently
rehired off the reemployment list for service during the 2025-26 school year and elect a
health benefits plan, shall minimally receive the District’s contribution toward health
benefits they were entitled to during the 2024-25 benefits year.

. All unit members who were enrolled in a District health care plan at the time of passage

of Resolution #25-02 and whose hours were reduced per VUSD Resolution #25-02 shall
continue to receive the District’'s contribution toward health benefits in the same
proportion through July 2026.

. All unit members who received a stipend during the 2024-25 school year and were
bumped or otherwise reassigned into a position that does not carry a stipend per
Resolution #25-02, shall continue to receive that stipend for the 2025-26 school year.

. All unit members who accepted a reduction in hours or who were bumped into a position
with fewer hours per Resolution #25-02, shall have first rights to vacancies in which they
are qualified to serve at the sites to which they are assigned for the 2025-26 school year.

. All unit members who were laid off per Resolution #25-02 and are subsequently rehired
off the 24-month or 39-month reemployment listS, shall not be considered a new hire for
purposes of health benefits per Article 20.1.3 of the VUSD-VESPA Collective Bargaining
Agreement.

No unit member shall be required to work out of classification or perform duties outside
their specific job description due to reductions in staff and/or hours.



