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​ ARTICLE 38 
​ SAFETY 
 
38.1​ The District shall conform to and comply with all health, safety and sanitary requirements or regulations 

imposed or adopted under local, state or federal law.  The District shall maintain safe and healthy working 
conditions as defined in these laws and regulations. 

 
38.2​ A unit member has the right and the responsibility to report to their immediate supervisor, in writing any 

practice, condition or specific occurrence which the unit member believes or in the course of reasonable 
diligence should have realized poses a threat to the health or safety of any person associated with the 
District, including all threats of physical harm or cases of assault and/or battery suffered by the unit 
member in connection with their employment.  Upon notification, the District shall investigate and take 
action deemed necessary to correct any unsafe, unhealthy or hazardous condition within 60 calendar 
days.  Upon written request, the District shall report to the unit member the status of the investigation 
and, if appropriate, any recommendations made resulting from the investigation. 

 
38.3​ If a particular job requires the use of any equipment or gear to ensure the safety of the unit member or 

others, the District agrees to furnish and maintain such equipment or gear and the unit member agrees to 
use or wear such equipment or gear at all times when necessary in the performance of their duties.  
Additionally, the District agrees to provide reasonable accommodation for unit members whose doctors 
have prescribed specific safety equipment in accordance with OSHA and other legal requirements. 

 
38.4​ The District agrees to provide a yearly voucher to bargaining unit members whose regular assignment is 

within an approved classification to purchase necessary foot protection in accordance with Cal-OSHA 
guidelines.  Approved classifications include Trades, Custodial, Athletic Equipment/Custodian, Grounds, 
Food and Nutrition, Warehouse and Mechanics.  If there are extenuating circumstances in which an 
employee’s foot protection becomes damaged beyond use and needs replacement, then the employee 
shall notify their supervisor of the need for a replacement.  A committee consisting of three (3) VESPA and 
three (3) VUSD representatives will meet yearly in May/June to review the voucher amount and 
purchasing options for the upcoming year. 

 
38.5​ The District recognizes the importance of Emergency Preparedness Plans that describe and define the 

appropriate role and responsibilities of District staff during an emergency.  The responsibility for the 
monitoring of the various site emergency preparedness plans shall be assigned to the District Safety 
Committee.  The Committee shall be composed of at least equal numbers of representatives from the 
Districts’ employee groups. 

 
38.6​ Upon request, the District shall provide child nutrition managers, night custodians, and other appropriate 

unit members with 911/emergency cell phones. 
 
38.7​ The District Safety Committee shall work cooperatively with the local law enforcement in developing 

procedures that protect unit members. 
 
38.8​ The District Safety Committee shall monitor the distribution and maintenance of the 911/emergency cell 

phones. 
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38.9​ Uniforms 

The District will provide uniforms to bargaining unit members in Transportation, Technology, Facilities, and 
the Warehouse.  Other classifications may be provided uniforms as the need arises and in the best interest 
of the safety of our students and employees.  Employees within these classifications are required to wear 
the provided uniforms, and shall be visible during working hours. 
 
Uniform Guidelines  
38.9.1​ All employees shall receive a minimum of 5 uniform shirts and up to 10 if needed/requested; and 

1 jacket. 
38.9.2​ Laundering:  An employee may choose to launder their own uniforms, or may choose to use a 

laundering service as set-up and arranged by the District 
38.9.3​ Lost, stolen, or damaged uniforms will be replaced. 
38.9.4​ All uniforms need to be returned if employees separate from employment with the District. 
38.9.5​ A committee consisting of VESPA and VUSD representatives will meet as needed to review 

uniforms and applicable guidelines. 
 

38.10​ In the event of a grievance arising out of any provision of this article the grievance shall be submitted at ​
Level II and shall be expedited. 

 
 
Agreed to this 14th day of April, 2025. 
 
 
 
__________________________________________​ ​ ___________________________________________ 
Felix Cortez, VESPA Chief Negotiator​ ​ ​ ​ Gina Wolowicz, VUSD Chief Negotiator​  
 
 
__________________________________________​ ​ ___________________________________________ 
Carol Peek, VESPA President​ ​ ​ ​ Ahsan Mirza, VUSD Co-Negotiator​ ​  
 
 
​  
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