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08:30:04 am 

ONEIDA HERKIMER MADISON BOCES Page 1 

April Board Agenda 
April 9, 2025 

PERSONNEL REPORT C.                                       

RETIREMENTS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Retire Date 

WINIFRED LYDFORD-KULESA  TEACHER OF ART  06/30/2025 09/01/1999 1.  

MARY B. OLENDER  TEACHER ASSISTANT  06/30/2025 09/01/2000 2.  

Non-Instructional/Classified Staff 2.                                       
Hire Date Retire Date 

MARK ZALOCHA  PBIS COORDINATOR  06/30/2025 10/14/2014 1.  

RESIGNATIONS b.                                       

Non-Instructional / Classified Staff 1.                                       
Hire Date Resign Date 

DUAMEL R. DETRAGLIA  STOREKEEPER  03/07/2025 10/15/2024 1.  

JAMIE L. GENTILE  FOOD SERVICE HELPER  03/10/2025 (verbal) 09/14/2022 2.  

HUNTER L. GILMAN  FOOD SERVICE HELPER  03/04/2025 09/07/2023 3.  

JONI M. INGERHAM  FOOD SERVICE HELPER  03/10/2025 06/25/2024 4.  

FREDERICK G. WAMPFLER  CLEANER (HOURLY)  03/03/2025 12/21/2020 5.  

UNPAID LEAVE(S) OF ABSENCE c.                                       

Teaching/Certified Staff 1.                                       
Start Date End Date Reason 

CORRINE BISHOPP  TEACHER ASSISTANT  TBD  03/12/2025 1.  

MAIAH L. DEGIRONIMO  TEACHER ASSISTANT  06/30/2025 work as long term 
substitute teacher 

03/10/2025 2.  

JOELLE A. HOWARD  OCCUPATIONAL THERAPIST  TBD 03/24/2025 3.  

APPOINTMENTS d.                                       

Teaching/Certified Staff 
 

1.                                       
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RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 

teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  
In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       

Recommend that BRENDA F. ABRAMS be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing March 17, 

2025 and ending March 16, 2029 at an annual salary rate of $22,509.00, prorated. 
 
Redacted. 
 
 
 
 
 
 

1.  

RECOMMENDATION FOR A LONG-TERM SUBSTITUTE APPOINTMENT 
 
 

b.                                       
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Recommend that MAIAH L. DEGIRONIMO be appointed as a TEACHER OF SPECIAL 

EDUCATION in INSTRUCTIONAL PROGRAMS & PROF LEARNING, SPECIAL EDUCATION, for 

a long-term substitute appointment commencing March 10, 2025 and ending June 30, 2025 

at an annual salary rate of $45,161.00, prorated. 
 
Redacted. 
 

1.  

Non-Instructional/Classified Staff 
 
 
 
 

2.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 

a.                                       
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Recommend that MARK D. MALTAIS be appointed to a probationary appointment as a COOK 

MANAGER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing March 17, 

2025 at an hourly salary rate of $19.19. 
 
MARK D. MALTAIS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a COOK MANAGER.  MARK D. MALTAIS will be 

required to serve a twenty-six week probationary period. 
 
Redacted. 
 
 
 

1.  

Recommend that HOLLY A. OWENS be appointed to a probationary appointment as a 
CAREER EXPLORATION SPECIALIST in INSTRUCTIONAL PROGRAMS & PROF LEARNING, 

SCHOOL TO CAREERS, commencing March 26, 2025 at an annual salary rate of $42,182.00. 
 
HOLLY A. OWENS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a CAREER EXPLORATION SPECIALIST.  HOLLY 

A. OWENS will be required to serve a twenty-six week probationary period. 
 
Redacted. 
 
 
 

2.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

b.                                       
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Recommend that CARLA KOLWAITE be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing March 

10, 2025 at an hourly salary rate of $15.50, as needed. 
 
CARLA KOLWAITE has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
 

1.  

Recommend that BARBARA J. KOWALSKI be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

March 12, 2025 at an hourly salary rate of $15.50. 
 
BARBARA J. KOWALSKI has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted.    
 
 

2.  

RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING 
 
The Human Resources Office, and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their individual twelve week or twenty-six week 

probationary period(s) and are being recommended to permanent appointment(s). 
 

c.                                       

Perm. Date 
ELEANOR D. BERKHOUDT PUBLIC RELATIONS ASSISTANT 03/10/2025 1.  

CHERI L. DERDZINSKI GRAPHIC SERVICES SUPERVISOR 03/11/2025 2.  

SEAN T. HOGAN GRAPHIC DESIGN SPECIALIST 03/17/2025 3.  

ADAM P. JONES MAIL & SUPPLY CLERK 03/28/2025 4.  

ANTHONY R. SBIROLI NURSE PRACTITIONER 02/24/2025 5.  
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Perm. Date 

BRANDON J. SHUCK COMPUTER SERVICE TECHNICIAN 03/24/2025 6.  

SHANNON E. VESCERA BUSINESS & EDUCATION PROGRAM 
SPECIALIST 

02/20/2025 7.  

RAQUEL WINTER ASSOCIATE GRAPHIC ARTIST 03/11/2025 8.  

RECOMMENDATION FOR PERMANENT APPOINTMENT - (NON-COMPETITIVE CIVIL 

SERVICE TITLE) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 
evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their twenty-six week probationary period(s) and are 

being recommended to permanent appointment(s). 
 

d.                                       

Perm. Date 
SUSAN L. ARNTSEN COOK MANAGER 10/01/2024 1.  

DEBRA BARLETTA COOK MANAGER 10/01/2024 2.  

PATSY L. BEEHM COOK MANAGER 10/01/2024 3.  

FELICIA M. BISHOP COOK MANAGER 10/01/2024 4.  

ALICE J. COLEMAN COOK MANAGER 10/01/2024 5.  

JAMES A. CRANDALL COOK MANAGER 10/01/2024 6.  

MATTHEW W. DOOLEN COOK MANAGER 10/01/2024 7.  

THOMAS J. EICHHORN COOK MANAGER 10/01/2024 8.  

COLLEEN M. GEORGE COOK MANAGER 10/01/2024 9.  

JULIE M. HARRIS COOK MANAGER 10/01/2024 10.  

KASONDRA M. LAVINE COOK MANAGER 10/01/2024 11.  

DEBORAH A. LOOMIS COOK MANAGER 10/01/2024 12.  

REBECCA A. MOORE-SALLUSTIO COOK MANAGER 10/01/2024 13.  

MICHELE K. NELSON COOK MANAGER 10/01/2024 14.  

CYNTHIA A. PAVLUS COOK MANAGER 10/01/2024 15.  

DENISE M. PHILIPSON COOK MANAGER 10/01/2024 16.  

ROBIN POLOVICK COOK MANAGER 10/01/2024 17.  

DEBORAH M. ROBERTS COOK MANAGER 10/01/2024 18.  

MARY M. SCHICK COOK MANAGER 10/01/2024 19.  

CYNDY L. SCRUGGS COOK MANAGER 10/01/2024 20.  

KATHERINE M. SMITH COOK MANAGER 10/01/2024 21.  
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Perm. Date 

TANYA J. STEVES COOK MANAGER 10/01/2024 22.  

TONYA S. TONER COOK MANAGER 10/01/2024 23.  

DAWN I. WENDELL COOK MANAGER 10/01/2024 24.  

STIPENDS e.                                       

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 
JENNIFER G. MAYNARD TEACHER OF SPECIAL EDUCATION $500.00 (Mentor) (pro-rated) 03/10/2025 - 

06/30/2025 
1.  
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