




















https://schoolsnapshot.vermont.gov/snapshot/academicproficiency?organizationid=eee2db64-033e-4c01-a21d-adbd5d63f357&tab=additional%20information
https://education.vermont.gov/documents/edu-comprehensive-needs-assessment-toolkit
https://education.vermont.gov/documents/draft-data-profiles-protocol-for-analysis
https://education.vermont.gov/documents/edu-cfp-data-inventory-template
https://legislature.vermont.gov/Documents/2024/Docs/ACTS/ACT139/ACT139%20As%20Enacted.pdf




https://aoeknowledge.my.vermont.gov/s/knowledge-article?c__recordId=U6T2q58BWGTYiE2QUxR%252BtIrUJSLUurPnJYtI1kaOnyH4k44U4tpY2w9WL9BvXrPm&c__resource=All%20Resources&c__searchKey=evidence-based%20practices%20for%20contin
https://www.ed.gov/teaching-and-administration/lead-and-manage-my-school/state-support-network/ssn-resources/selecting-evidence-based-practices-for-tiers-1-2-and-3-navigating-clearinghouses-and-databases


https://legislature.vermont.gov/Documents/2024/Docs/ACTS/ACT139/ACT139%20As%20Enacted.pdf


https://docs.google.com/document/d/1Wi1DnQjWblf1X8TpPggXcYNlvm4LdNAZ/edit?usp=sharing&ouid=107977384208592104295&rtpof=true&sd=true




















https://meet.google.com/upd-xcaz-qno?hs=122&authuser=0
tel:+1-513-472-0826






















Kyle Southworth <ksouthworth@orangesouthwest.org>

Re: Request for Leave
1 message

Michael Clark <mclark@orangesouthwest.org> Thu, Mar 13, 2025 at 1:20 PM
To: Megan Currier <mcurrier@orangesouthwest.org>
Cc: Melinda Robinson <mrobinson@orangesouthwest.org>, Mindybeth Pike <mpike@orangesouthwest.org>, Kyle Southworth
<ksouthworth@orangesouthwest.org>, Heather Lawler <hlawler@orangesouthwest.org>

Megan
Thank you for reaching out.  I support your request and anticipate the board will too.  I'm trying to make sure that the process makes
sense.  Because this is a request that at applies to the 2025-2026 school year I think it makes sense to wait until that contract is issued
and returned.  We are in the process of getting the contracts ready to go out.  Hope this helps. 

On Thu, Mar 13, 2025 at 1:10 PM Megan Currier <mcurrier@orangesouthwest.org> wrote:
Hello,

I was unable to attend the school board meeting last night. Was this leave issue addressed and if so, what additional steps do I need
to take to ensure all the appropriate paperwork is completed?

Best,
Megan Currier 

On Fri, Feb 14, 2025 at 11:11 AM Michael Clark <mclark@orangesouthwest.org> wrote:
Megan, Melinda, and Mindybeth

Sorry the timing of this did not allow me to get it in front of the board at the February meeting.   I'll ask Kyle to put the request into
the folder for the March meeting.

On Sun, Feb 9, 2025 at 2:52 PM Megan Currier <mcurrier@orangesouthwest.org> wrote:
Dear Superintendent Clark,

I am writing to formally notify you of my intention to request 30 days paid sick leave
and 155 days unpaid leave, or the equivalent of the 25-26 professional teaching staff
contracted days less the 30 days paid sick leave should there be a difference, for the birth
and care of my newborn child due on August 2, 2025. The requested leave would begin at
the start of the 2025-2026 school year and conclude at the end of the 2025-2026 school
year (on yet to be determined dates). I am committed to make this transition as smooth as
possible and will do my utmost to ensure my responsibilities as the Randolph Elementary
School Librarian are up to date before I leave. 

I have the approval of my building administrators, principals Robison and Pike. If you
are also amenable to this plan it is my understanding that final approval rests with the OSSD
school board. The Professional CBA states under Article 9. Extended Leaves:

"9.2 Following the birth or adoption of a child, teachers will be granted a six (6) work
week childcare leave without pay upon request. Additional unpaid leave may be granted at
the discretion of the School Board."

I am therefore hoping that this matter could be brought to the school board at the
upcoming board meeting Wednesday February 12, 2025. I know that Melinda and
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https://www.glsen.org/sites/default/files/GLSEN%20Pronouns%20Resource.pdf


WE ARE ALL PARTICIPANTS! 

Pronouns: he/him/his (Why?) 

****My workday may not be your workday. Please do not feel obligated to reply to this email outside of your normal
work hours.****

CONFIDENTIAL COMMUNICATION. THIS MESSAGE MAY NOT BE FORWARDED.

The information contained in this communication, including
any attachments, is confidential, constitutes privileged
communication, and is intended only for the use of the addressee.
This message may not be forwarded without prior consent from 
the sender. The information in this e-mail is also protected
by the rights afforded under Family Educational Rights and
Privacy Act (FERPA) and school district policies.  Any unauthorized
use, forwarding, distribution, disclosure, printing or copying is
strictly prohibited and may be unlawful.  If you have received this
communication in error, please notify us immediately at (802) 728-5052

or return e-mail, and delete any copies of this message immediately.
Any inadvertent disclosure of this communication shall not compromise
the confidential nature of the communication.

https://www.glsen.org/sites/default/files/GLSEN%20Pronouns%20Resource.pdf



































































































	3.2 OSSD School Improvement 2025-2026 (1).pdf
	Vermont School Continuous Improvement Plan Template 
	Assurances 
	Section 1: Collaborative Stakeholder Input - All Schools complete this section 
	Section 2: Goals, Measures of Improvement, and Evidence-based Change Ideas 
	All schools complete this section. 

	Section 2 (a): Goals Related to Reading Proficiency (Act 139 implementation) 
	All schools with grades K-3 complete this section. 

	Section 3: Schools Identified for Comprehensive or Targeted Support Complete This Section (CSI & TSI/ATSI/Equity 2 and 3) 
	Section 4: Progress Monitoring 
	All schools complete this section. 
	 
	 





